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Introduction
=12 akes Regional -
* Healthcare

Your employer takes your retirement readiness
seriously and offers you a supplemental
retirement savings benefit called the lowa
Retirement Investors’ Club (RIC).

/ ’, lowa
Al “° @l Retirement Investors’ Club (RIC)
| Wl [ovking forward to-retirement!

Participation in the RIC helps you save a
portion of your hard-earned wages for a time
in the future when you want or need to retire.



http://www.henkeldiversity.com/wp-content/uploads/2013/03/Fotolia_37032999_X.jpg

Purpose
Your need for income in retirement is inevitable.

Your ability to retire depends on what you do
now-not when you get there.

“When | get to retirement, | can count on
Social Security and IPERS benefits
to be everything | need.”




urpose

Sources of income in retirement

_Retirement
*--:‘?;!hcome ,

Social Security
What if SSis no longer able
to fund at the intended 40%

income replacement?

Personal Savings

Pension
I"2PERS

What if you don’t reach full benefit status?
What is IPERS?




Purpose

Sources of income in retirement

* Full IPERS benefit (60% income replacement) requires
30 years under an IPERS employer.

Future IPERS contributions/calculations may change.

Average IPERS-covered employee retires at 44% IPERS
benefit (If you make $45,000, could you live with a
pension income of $19,800 for the rest of your life?)

No COLA




urpose

Sources of income in retirement

. Personal Savings

. You control this income source"l
now and in the future. Planning
and saving over the years will
| determine your benefit.

Social Security
What if SSis no longer able
to fund at the intended 40%

income replacement?

Pension
I"2PERS

What if you don’t reach full benefit status?
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Purpose
Think about it...

Supplemental retirement savings plans are




Purpose

Future uncertainties you CAN’T control:

- Social Security & pension income
-~ Healthcare costs

- Inflation & taxes

- Health

- Employment

- Death

You CAN control how you prepare to handle
these things. You can personally and positively
affect what your options will be at retirement.
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Purpose
Participants in the RIC 457/401a retirement

savings plans enjoy:
= Automatic savings
= Tax advantages J

— Pre & post-tax deductions \

— Tax-deferred/free earnings \ﬁ»

- Tax credit (must qualify) ' —
= Access to competitive investments while saving and
in retirement at little to no cost

= Flexible income options in retirement




Now that you see

the basic purpose

and importance of
your retirement

a

savings plan, it’s -

time to take
control!




RIC participants enjoy control over

= Contributions/Roll-ins
= [nvestment mix

= Changes/Distributions ‘ /\\\4\

= Enrollment




RIC participants enjoy control over

= Contributions/Roll-ins




!on!n!ullons

When you enroll in RIC, you will open 2 accounts.
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!ontn!utlons

When you enroll in RIC, you will open 2 accounts.

" A 457 account for payroll deductions (and roll-ins)
" A 401a account for qualified plan roll-in assets

You are fully vested in
both accounts from day 1.




!on!n!u!lons (limits)

w Payroll deductions (minimum

$ ot
q;»:q NGl —_ __ of525/month) are deposited

into your selection of RIC
investments in the 457 plan.

- Deductions may be changed
ruws stopped at anytime.

IRS Annual Maximum Contribution Limits m

Regular 100% of compensation up to: $19,000
Age 50+ The regular limit + $6,000: $25,000
3-Year Catch-Up Up to twice the Regular limit $38,000

The total of all contributions made to the 457 account in a tax
year must not exceed the current IRS annual maximum limits.



https://das.iowa.gov/457/IRS_limits

Contributions (tax benefits)

Tax advantages differ

__depending on the taxation of
m ? ~ deductions.

/457 . You have the choice to have
e o ap— your deductions taken pretax
and/or post-tax Roth.

Pretax 457 Roth 457

Tax treatment of No withholding Regular income tax

deductions withholding
Immediate tax benefit Lowers taxable income None
Tax treatment of Tax-deferred until Tax-free for qualified
earnings withdrawn as cash distributions
: : Possibility of lower tax rate  Possibility of higher tax rate
Consideration : ) ) )
in retirement in retirement
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Contributions (tax credit)

Savers Tax Credit

You may be saying “l can’t afford to save!”,
Consider the benefit of the Savers Tax Credit
designed to help low-to-middle income earners
save for their retirement.

You may qualify to receive up to a $1,000 ($2,000 if filing jointly)
credit against taxes owed if your adjusted gross income does not
exceed the current IRS limits.

Filing jointly $64,000
Filing single $32,000
Filing Head of household S48,000



https://das.iowa.gov/saver_credit

Roll-ins

Outside retirement plan assets may be rolled into and
out of RIC at any time. This is a non-taxable transfer.

- 4 IRA (non-Roth),
Bl ‘
-~ 457, 401a

Consider the RIC benefits of penalty-free competitive
fixed rate accounts, no-load/low-cost mutual funds,
expert advisors, etc. for your outside retirement assets.




RIC participants enjoy control over

s
. 2
= [nvestment mix
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Investments

= Provider representatives are your best source of information
about the investments being offered.

= The RIC does not give investment advice.

= Examples used in this presentation are for illustrative
purposes only.

= All investments involve some degree of risk; ask your provider
what risk is associated with the investments you choose.




Investments

&% MassMutuadl

MassMutual offers products that meet the RIC investment
policy standards and annual review requirements. Here are a
few of the product and service standards you can expect:

= Diversified, competitive fund line-up with no sales charges,
surrender penalties or restrictions for qualified distributions
and transfers between funds

= 24/7 internet/phone account access
= Flexible distribution options at separation from employment
* |nvestment planning tools and advisors to help you plan

= And much more at low cost
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Investments

&% MassMutuadl

Investment options include a variety of income, growth,
international, index, and target date mutual funds, fixed rate
accounts, and a self-directed brokerage account.

Variable Rate M

Fixed Rate

* Declared rate-fixed period * No-load mutual funds

* Guaranteed by provider * No guarantees

e Always liquid e Always liquid

* No market risk * Degrees of market risk

* No restrictions/maturities * No restrictions/maturities
* No fees * Fund management fees

Total fee range (1-1-2019)= .25% - 1.10%
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Investments

Access to the
provider

website,

quarterly fund
performance,
advisor listings,
fixed rate, etc. is
easily accessed

e
from the RIC e

website.
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lowa Retirement Investors’ Club (RIC) A
457/401a Plans RIC At-A-Glance
Lock ferward to retirement! Public Sector Em plOVEES
) ve gou? Program summary: The lowa Retirement Investors’ Club (RIC) is your employer’s supplemental
Vi I'\g - a retirement savings benefit designed to help eligible employees* save a portion of current wages for

future income needs. There are no vesting requirements! Participants enjoy many benefits such as:

Automatic deductions from payroll (minimum $25/manth)

Tax advantages (pretax & Roth*) and possible tax

credit of up to $1,000 RIC participants have 2 accounts

Nout Pretax B _ Eligible roll-ins.
-mh e
457

if available}
rS.

Diversified, no-load, low-cost investment options

Flexible income options in retirement

hown below has everything

Eligible outside retirement plan assets (457, non-Roth IRA,
401k, 403b, etc.) may roll into/out of RIC at any time.
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MassMutual Information ’
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~~%MassMutual  800-743-5274 . . - .
Website Returns Fixed Rate Advisors Email

Investor tools Enrollment & more

RetireSMART Mobile App Enroll - MassMutual offers the following enroliment options:

Managed Accounts
RetireSmart Ready Tool
Receive a tax break

With an advisor (no additional cost) - Contact an advisor in your area, if available.
Over the phone - 800-743-5274

) Download Forms - Download a paper copy of the enrollment forms from the
How to view your statement

Stock market changes
Consider a variety of funds
Start saving early

MassMutual website.

Request assistance - For enroliment help or to ask guestions contact MassMutual

at 300-743-5274 or to ask questions, send an email

Online Account Access Instructions - Create your lowa RIC retirement plan login

information online with MassMutual.




|nvestments

Don’t hesitate to ask questions. Provider
representatives have investment knowledge to help

you make informed decisions.

Will this
il enhance my

What kind of nest egg?
r’éSlli'am?I Money markets/savings
\ aKing: IRAS CDs

Savings bonds
Annuities/life insurance
Real Estate

Spouse’s 401(k)
Stocks/bonds

Outside mutual funds




RIC participants enjoy control over

= Changes/Distributions




CHanges

Your RIC 457/401a plans are very flexible!
At any time you may make changes to your:

= Payroll deductions

= Investments /

= Address/name/beneficiary

= Investment advisor




Changes (payroll deductions)

lowa Retirement Investors’ Club {RIC) Lakes Regiona| Healtheare %Lakes Regl'onal
457/401a Plans Healthcare
Look forward to retirement! RIC Account Form Andereciterinm

Payroll deduction

cha nge req uests for ecmton ,,.,“'" - T ‘“""“ =
existing accounts are S ———
made by completing

check of the

fins Precax
fomm uniess
e ccount Form — P |
requests ane
Immediste.
I I [} [} []
a n S u I I I I tt I n g I t t O Izt L 2 requests. | have access and sgres to the terms and conditions of the lowa Retirement Investors” Club
(RIC) isc! lan ment. | have estzblished 457 and 4012 accounts with 2 RIC prosider. | understand that the total of 211 457

Participant contribilions made in the calendar year must not exceed the federal limits as required by the Intemnal Revenue Code section 457, | understand

[]
yO u r p a y ro | I O ff I C e Signature that withdrawals may only be made upen termination of empleyment or qualification for an in-service distribution.
X
L]

Particizant Sgnaturs Date

Provider account forms: Forward to the pravider
New accounts:
Form RIC Azcount Form: Forward to your payroll office [shawn below)

Submission

The form is available v e e
on your employer’s A

| am authorizzd to open sccounts for this emplayee and verify that the particpant has established 45774013 sccounts with the provider shown below.

custom RIC webpage. e e

Date Recsivec Date Penced:
Paycheck Effective Date: Entersd:
Name: Checked:

Visit the RIC website at hitps://das iows.cow/RIC and click an the Public Emplayees portal to access the AIC At-4-Glancs {from Your Plan Details), IRS
% maximum contribution limits, and ather plan options specific to your emplayer's 45774013 plans.

Lakes Regional Healthcare

2301 Highway 71 South = Spirit Lake, 1A 51360 » (712) 366-B700 ext. 8700 = Fax (712) 365-8621 b
i A i |
§ w { &Y / i & f Lk CFM SE-IHTLRH \, “\
S .‘-‘- 4 O\ i1 A ¢ . ’ M A AR Fevised DLOS1E lowa Retirement Inveszors’ Club (RIC) = B56-360-2692 (toll free) * hiips://das.iows.zow/RIC DAS S
: y X f v 4 W% o




!"anges (investments)

Conservative investor Moderate investor Aggressive investor

Risk tolerance and savings goals will likely change
over time-your portfolio should too. Ask an advisor
to help.




Distributions (in-service)

While employed, a distributable event must occur

= Unforeseeable emergency — financial hardship that
meets strict federal guidelines (457 assets only)

- Funeral expenses

- Foreclosure or eviction

- Loss of wages

- Uninsured medical expenses

- Not available for bankruptcy or divorce

= Attainment of age 70 %

S
= Cash out (small inactive accounts) ‘@ TH
= Separation from employment e -

, In-service distribution requests are processed by RIC.
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'\

Distributions (separated from employment)

You choose how and when you want your money.

= Leave assets invested®

= Take taxable distributions

Lump sums (total or partial)
Flexible periodic payments
Lifetime payments

Any combination

= Roll to another eligible plan

Distribution requests are made directly to your
provider. Employer authorization is not required.

J *IRS annual mlnlmum dlstrlbutlons must begln at age 70 % or retirement, whlchever is later.
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!IS!H!U!IOHS (separated from employment)

Flexibility in retirement

Retlrement

Perso~ /| gl‘-

s, CDs,

_  | ‘:1 - c@#

Social Security
(Irrevocable)

al funds, etc.

Pension
(Irrevocable)




RIC participants enjoy control over

= Enrollment




!nro"men!

Enrollment is always open
The provider has everything you need to enroll.

STEP 1 STEP 2

Open 457/401a and Complete RIC Account
choose investments Form

You may enroll with an Payroll deductions begin
advisor (no extra cost), by the month after you enroll.
phone, or download forms Your provider has tools to
from the provider’s website. help you determine the
Your provider has tools to amount you should

help you choose investments. contribute.

Submit all information as instructed by the provider.
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You can’t save

for retirement

IN retirement!

Envoll today,

time 1S money!
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ime is money

Beth’s savings at age 65

$885,241



Save now

Benefits for all
Even if you are less than 5 years from retirement...

Automatic savings

Tax benefits-lower taxes now or no taxes later (Roth)
Fixed interest rate accounts (no maturities or fees)
No-load, low-cost mutual funds (through retirement)

Advisor services at no additional cost
No surrender penalties or distribution fees
No age penalty for 457 plan withdrawals




Resources

Access your account online and save your PIN.

Call your provider if you have questions about your
statements or the investments in your account.

lowa Department of Administrative Services

Visit the RIC website at ‘
https://das.iowa.gov/RIC Il

OURCES ‘ PROCUREMENT & FLEET STATE ACCOUNTING

urces > Retirement Investors' Club

RIC Menu Retirement Investors' Club

The Retirement Investors' Club (RIC), administered by the lowa Department of Administrative Services, is an

sponsored voluntary retirement savings program for employees of the state of lowa and participating public e

[}
is designed to supplement IPERS and social security benefits at retirement. Contributions are made pretax thr
O I e O e C e I # Sisteot Employ payroll deductions and investment earnings grow tax-deferred. Learn more about this great employee benefit

on the door of the plan related to your employer below
> Education Employees

515-242-6846 N . = -

enter enter enter

here here here
L L]
L] L] .

Deferred Compensation 403b program for employees 457/401a program for emplo

457/401a program for State of of participating education- participating non-state public s

lowa employees. related employers (public K-12  employers (cities, countias, muni
districts, area education utilities, hospitals and similar
agencies, and community employers)

colleges)
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https://das.iowa.gov/RIC
mailto:john.williams5@iowa.gov

