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DEFINITION

Under immediate to general supervision, performs entry-level professional work in the development and
enhancement of the right-of-way and adjacent areas of the state highway system; performs related work as
required.

The Work Examples and Competencies listed are for illustrative purposes only and not intended
to be the primary basis for position classification decisions.

WORK EXAMPLES

Visits proposed sites for erosion control construction to determine design and material requirements by
examining soil, existing trees, shrubs, herbaceous plants and topographical features.

Selects appropriate plant materials for projects along highway right-of-way and building sites in order to
control soil erosion and promote highway safety.

Develops the design and prepares preliminary sketches for landscape and erosion control projects and
safety rest areas.

Develops special provisions and standards for safety rest areas and landscaping and erosion control
projects to insure conformance to design specifications.

Instructs maintenance personnel in the planting and management of all plant materials by explaining,
verbally or in writing, the methods of establishment and maintenance (planting depth, establishing watering
and pruning schedules, etc.) and providing information for the identification and control of common plant
diseases and insect problems.

Collects and analyzes information about landscape design techniques and environmental problems
associated with roadside development to determine the most effective application of erosion control
materials by comparing data with current agency practices.

Assists civic organizations in their preparation of plans for primary rest areas and planting projects by
identifying environmental problems associated with project and providing information about plant materials
and landscape design techniques.

Speaks before public groups to explain the purpose of and gain support for roadside development projects
and to provide guidance for the safe and effective use of herbicides and pesticides.

Investigates and estimates cost of tort claims involving alleged chemically caused damage to plants on
State or private property to determine liability of the State by visiting sites, taking samples and collecting
information regarding the extent of damage and value of plants involved.

COMPETENCIES REQUIRED

Knowledge of the principles, practices, and techniques related to roadside development and landscape
design.

Knowledge of the environmental impact associated with the development of roadside areas.
Knowledge of the various plant materials used in landscape design and erosion control.
Ability to plan work, analyze data, and make logical decisions and recommendations.

Ability to express ideas clearly and concisely, both orally and in writing, for such purposes as providing
information to the public and technical instructions to maintenance personnel.

Ability to develop and maintain effective working relationships with agency personnel and the public.
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Ability to make oral presentations before public and private groups regarding soil erosion and roadside
development projects and techniques.

Ability to identify environmental or design problems associated with landscape projects.
Ability to create (develop) visually pleasing landscape designs.

Ability to make visual inspections of proposed project sites in order to identify soil, planting, and visual
characteristics the project must address.

Skill in the proper use and care of drafting equipment.

Displays high standards of ethical conduct. Exhibits honesty and integrity. Refrains from theft-related,
dishonest or unethical behavior.

Works and communicates with internal and external clients and customers to meet their needs in a polite,
courteous, and cooperative manner. Committed to quality service.

Displays a high level of initiative, effort and commitment towards completing assignments efficiently.
Works with minimal supervision. Demonstrates responsible behavior and attention to detail.

Responds appropriately to supervision. Makes an effort to follow policy and cooperate with supervisors.
Aligns behavior with the needs, priorities and goals of the organization.

Encourages and facilitates cooperation, pride, trust, and group identity. Fosters commitment and team
spirit.

Expresses information to individuals or groups effectively, taking into account the audience and nature of
the information. Listens to others and responds appropriately.
EDUCATION, EXPERIENCE, AND SPECIAL REQUIREMENTS

Graduation from an accredited four-year college or university with major coursework in agronomy,
horticulture, landscape architecture/design or forestry;

OR

an equivalent combination of education and experience substituting one year of experience as a landscape
architect, nursery supervisor or agronomist for one year of the required education with a maximum
substitution of four years;

OR

an equivalent combination of education and experience substituting one year of experience in farm
management or forestry for one year of the required education with a maximum substitution of four years.
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