Welcome to the HRA benefit update on the life event matrix.
During the presentation, please type your questions in the Q&A. We will answer questions
at the end of the presentation.
If you do not receive a copy of the slides, please email jim.pierson@iowa.gov and I will
email you a copy after the presentation.
This presentation is being recorded. A link to the recording will be located at the HR
Information for Human Resources Associates web page early next week.
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When an employee enrolls in health insurance, dental insurance, supplemental life
insurance and/or the flexible spending accounts, their benefit elections remain in effect to
the end of the calendar year and the employee cannot make any changes until the next
enrollment and change period.
The employee cannot make any changes until the next enrollment and change period
unless he or she experiences a qualified life event and the benefit change requested is
consistent with the event. For example, a marriage is a family status change that would
allow an employee to change from single health coverage to family health coverage
because acquiring a spouse is consistent with a gain in eligibility for health coverage.
Since premiums for health insurance, dental insurance, supplemental life insurance and the
flexible spending accounts are taken pre‐tax, qualified life events are govern by Section 125
of the Internal Revenue Code.
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To provide details regarding life events, a qualified life event matrix was created in 2007.
There has been periodic updates with the last update being January 1, 2016.
This webcast will present the changes to the life event matrix which will go into effect
February 1, 2019.
The major updates of this new matrix revolve around common law marriages, domestic
partnerships, and clarification of events affecting spouses and dependents.
Early next week, we will be sending HRAs a red‐lined version of the life event matrix.
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Previous matrices did not directly address common law marriages. Since the requirements
of a common law marriage require additional paperwork than a regular marriage, a
common law marriage became a separate life event.
Under the category, Change in marital status, common law marriage is now a separate
event. The Affidavit of Common Law Marriage form is still required.
Note there is not a separate category for termination of a common law marriage. Since a
common law marriage requires a legal divorce decree, termination of common law
marriage falls under the life event of Divorce.
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Previous matrices did not address domestic partnerships. Over time, it is apparent that
domestic partnerships and related family events need to be detailed.
The concept is to treat a domestic partnership similar to a marriage but, at the same time,
recognize the difference between a domestic partnership and a marriage.
Under the category, Change in marital status, there are three events for domestic partners.
1. The beginning of a domestic partnership. The Affidavit of Domestic Partnership form is
still required.
2. The termination of a domestic partnership. The Affidavit of Termination of Domestic
Partnership form is still required.
3. The death of the domestic partner.
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In addition to events related to domestic partners, situations surrounding the children of
domestic partners have come up which have not been addressed in the past.
• Domestic partners want to drop a domestic partner’s child due to a life event.
• Domestic partners want to add a domestic partner’s child due to a life event.
To address these issues, four events are now listed addressing domestic partners’ children.
Under the category, Change number of your dependents, three events are listed.
1. Addition of a domestic partner’s eligible dependent.
2. Domestic partner’s dependent is no longer eligible because of age, student status, or
marital status.
3. Domestic partner’s dependent becomes eligible again by becoming a full‐time student.
Under the category, Served with a judgment, order or decree , one additional item was
included.
4. Judgment, decree, or order relating to health and dental coverage for child including a
child of a domestic partner.
It is very important to note in regards to the Health FSA and the Dependent Care FSA, the
domestic partner’s children must be a tax‐dependents.
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A new form was created ‐ Domestic Partnership Cancellation of Health and Dental
Coverage (552‐0779).
This form requests a domestic partner’s child be removed from health and/or dental due to
a life event.
The forms reinforces
1. The domestic partnership is still in force.
2. The change is being made within 30 days after the date of the event.
3. The domestic partner’s child can only be re‐enrolled
• During the annual enrollment and change period or
• As a result of a qualified life event
This form will be located on the DAS Forms web page and the DAS Domestic Partner Health
and Dental web page.
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To reenroll a domestic partner’s child as a result of a life event, the Domestic Partnership
Reenrollment in Health and Dental Insurance form was created.
In addition to reenrolling a domestic partner’s child as a result of a life event, the employee
must indicate whether the child is or is not a tax dependent.
This form will also be located on the DAS Forms web page and the DAS Domestic Partner
Health and Dental web page.
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The previous matrices combined spouse and dependent children together. With the
Affordable Care Act’s provision of children being able to remain on their parents health and
dental plans through the end of the calendar year in which they turn age 26, it has became
apparent of the need to list events affecting eligible dependents separately.
In the Change in your spouse’s or dependent’s status category, four events for spouses are
now listed.
1. Spouse commences employment.
2. Your spouse loses health coverage.
3. Your spouse loses eligibility for creditable health coverage.
4. Your spouse’s employer or group sponsor ceases contribution to creditable health
coverage.
FYI – Creditable health coverage are health plans that comply with Affordable Care Act.
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In the Change in your spouse’s or dependent’s status category, four events for dependents
are now listed.
1. Your dependent commences employment.
2. Your dependent loses health coverage.
3. Your dependent loses eligibility for creditable health coverage.
4. Your dependent’s employer or group sponsor ceases contribution to creditable health
coverage.
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Finally, there are some additional changes you should be aware of.
An important addition is under the Change in your spouse’s or dependent’s status category.
If a spouse’s benefit election period is different from the State’s enrollment and change period, this
event is a life event. Many times, an employee wants to make a change after the State’s enrollment
and change period due to the spouse’s enrollment and change period at his/her employer.
Another change is under the Change in cost by your dependent care provider. This change allows an
employee to enroll or increase the amount to their dependent care FSA if the employee adds an
additional child sometime during the year. Events would be:
• Birth
• A child placed for adoption or a legally adopted child
• A child for whom the employee has legal guardianship
• A stepchild
• A foster child
In the Change in the number of your dependents category, the addition of placement of a foster
child in your home by an approved agency is a life event.
Finally, the death of any covered member is a life event.
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Employees can go into IowaBenefits and enter their life events the same way as they could
previously.
IowaBenefits has been updated to now reflect the life events discussed in this
presentation:
• Common Law Marriage
• Domestic Partnership
• Death of Domestic Partner
• Dissolution of Domestic Partnership
When making these life event updates IowaBenefits will now prompt the employee that
documentation is required thus notifying the HRA their level of approval is needed. No
updates will appear in the system until the HRA has processed the approval.
After receiving the proper documentation from the employee, these forms need to be
scanned to DAS for benefit level approval. The effective date of these events will be the
first of the month following when the document was notarized in the case of common law
marriage or signed in cases of a domestic partnership.
In addition, taxables will be required when adding a domestic partnership and need to be
removed with the death of domestic partner or dissolution of domestic partnership.
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Shortly, the Life Events web page will change to include a drop‐down function.
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Let’s open our presentation to questions. If you have any questions, please type them in
the Q&A section.
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