
2017 Enrollment & Change  
 

October 17 – November 18, 2016 



The time of year when you have an opportunity to 
elect or change your benefits for 2017 
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Benefit elections are effective January 1, 2017 
(In the case of increasing supplemental life insurance, The Standard 
will have to approve your increased coverage before it becomes 
effective) 

 

The 2017 Enrollment and Change is  
 October 17 – November 18, 2016 

 



What we will cover today 
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• 2017 Benefit Highlights 
• Benefit Elections 
• Health Insurance  
• Health Insurance Premiums 
• Dental Insurance 
• Flexible Spending Accounts 
• Life Insurance 
• Premium Conversion 
• Benefit Information 
• Questions 



2017 Benefit Highlights 
2017 Benefit Highlights 
All Employees 
• Not an Open Dental Enrollment  
• New Life Insurance Company - The Standard Life 

Insurance Company 

AFSCME, UE/IUP, and Judicial Branch Employees 
• Same health insurance plans offered in 2017 

• AFSCME - Blue Access, Iowa Select, Program 3 Plus 
• Judicial Branch - Blue Access, Iowa Select, Program 3 Plus 
• UE/IUP - Blue Access, Iowa Select, Deductible 3 Plus 

• Increase in Out-Of-Pocket Maximum 
• Iowa Select 
• Program 3 Plus 
• Deductible 3 Plus 
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2017 Benefit Highlights 
2017 Benefit Highlights 
Executive Branch Non-Contract Employees 
• Same health insurance plans offered in 2017 

• Blue Access, Blue Advantage, Iowa Select, Deductible 3 Plus 

• NO benefit changes in the health insurance plans in 2017 
• Healthy Opportunities wellness reward is $111 per month 
• Health insurance opt-out is still $125 
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2017 Benefit Highlights 
2017 Benefit Highlights 
Legislative Branch Employees 
• Same health insurance plans offered in 2017 

• Blue Access, Blue Advantage, Iowa Select, Deductible 3 Plus 

• NO benefit changes in the health insurance plans in 2017 

SPOC Employees 
• NO benefit changes in Alliance Select 
• Healthy Opportunities wellness reward is $65.82 per month 
• Health insurance opt-out is still $125 
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What we will cover today 

 
 7  

• 2017 Benefit Highlights 
• Benefit Elections 
• Health Insurance  
• Health Insurance Premiums 
• Dental Insurance 
• Flexible Spending Accounts 
• Life Insurance 
• Premium Conversion 
• Benefit Information 
• Questions 



Benefits Elections 
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2017 is NOT an active enrollment for health 
• AFSCME-covered employees 
• UE/IUP-covered employees 
• SPOC-covered employees  
• Judicial Branch employees 
• Legislative Branch employees  

Employee’s plan selections and covered dependents will stay the same if 
no changes are made during enrollment and change 

 
To participate in the Health Flexible Spending Account (FSA) 
and/or the Dependent Care FSA, employees must enroll each 
year in IowaBenefits.  



Benefits Elections 
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Executive Branch Non-Contract employees MUST 
RE-ENROLL in health insurance    

 



Iowa Benefits 

You can make elections and changes to the following 
benefits during the enrollment and change period 

•  Health Insurance 
•  Flexible Spending Accounts  
•   Life Insurance 
•  Life insurance beneficiary designations 

 
https://bfi.secure-enroll.com/go/stateofiowa  
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https://bfi.secure-enroll.com/go/stateofiowa


Benefit Elections in IowaBenefits 

Health Insurance 
• Change health insurance plan 

• Change the contract holder in a double spouse family 
contract 

• Add or remove eligible family members from health 
insurance 

• Cancel health insurance coverage 
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Benefit Elections 

Flexible Spending Accounts 
• Enroll in the Health Flexible Spending Account  
• Enroll in the Dependent Care Flexible Spending Account 

Supplemental Life Insurance 
• Apply to increase the amount of supplemental life 

insurance (evidence of insurability required) 
• Decrease or cancel supplemental life insurance 

Premium Conversion 
• Change whether health, dental and supplemental life 

insurance premiums are taken pre-tax or post-tax 
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Benefit Elections 

IowaBenefits and Social Security Numbers 
The State must generate a report (Internal Revenue Service 
[IRS] Form 1095) to the IRS on the health insurance being 
offered to employees  

The State must report to the IRS: 
• The name, address, and Social Security number of the 

employee and 
• The name and Social Security number of each individual 

covered by the employee health insurance plan 
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Benefit Elections 

IowaBenefits and Social Security Numbers 
The IowaBenefits system is used to complete the information 
on IRS Form 1095 for both you and your covered 
dependents 
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Information in IowaBenefits matches the 
Social Security information 

    

Please ensure all individual names and Social Security 
numbers are listed exactly as they are shown on the Social 
Security card(s) 
     



What we will cover today 
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• 2017 Benefit Highlights 
• Benefit Elections 
• Health Insurance  
• Health Insurance Premiums 
• Dental Insurance 
• Flexible Spending Accounts 
• Life Insurance 
• Premium Conversion 
• Benefit Information 
• Questions 



Health Insurance 

AFSCME 
covered 

UE/IUP 
covered  

Judicial 
Branch 

Executive 
Branch 

Non-
Contract 

Legislative 
Branch 

 

SPOC 
Covered 

 

Blue Access      
Blue Advantage   
Deductible 3 
Plus 

   
Iowa Select      
Program 3 Plus   
Alliance Select  

Depending upon your bargaining status and branch of government, you can 
choose one of the following health plans for 2017 
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Health Insurance 
Health insurance change in 2017 
• AFSME-covered employees 
• UE/IUP-covered employees 
• Judicial Branch employees 

 
 

NO Health insurance changes in 2017 
• Executive Branch non-contract employees 
• SPOC-covered employees 
• Legislative Branch  

 
 

 
 17  



2017  
Medical Out-of- Pocket 

Single Family 

Blue Access $750 $1,500 
Iowa Select $1,000 $650 $2,000 $1,450 
Program 3 Plus $1,000 $650 $2,000 $1,450 

Deductible 3 Plus $1,000 $650 $2,000 $1,450 

18 

Once you have met the out-of-pocket maximum, the plan 
pays 100% of covered expenses through the remainder of 
the calendar year 

Out-of-Pocket Maximum 
AFSCME, UE/IUP, and Judicial Branch 



The out-of-pocket maximum is the most you would pay for 
covered expenses in a year 

Provides You Financial Protection 

Out-of-Pocket Maximum 
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The out-of-pocket maximum is a cap on how much you would 
pay.  It is NOT the amount you pay before you receive 
coverage 



The Out-of-Pocket Maximum includes: 
• Deductibles 
• Coinsurance 
• Copayments* 

 
The Out-of-Pocket Maximum does not include: 
• Premiums 
• Services not covered in the state’s plan 
 

Out-of-Pocket Maximum 
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*Emergency Room copayment continues to apply after out-of-pocket limit is met 

Blue Access, Iowa Select & Program 3 Plus have a separate 
Prescription Drug Out-of-Pocket Maximum 



Enrollment & Change Period Overview 
Iowa Select, single coverage 
Contract–covered 
Maximum out-of-pocket $1,000 
 
Service Total 

Charge Employee Payment 

Total $  
toward 
out-of-
pocket 

5 Office Visits $500 $75 ($15 copays) $75 
Outpatient Lab Work $750 $75 (10% coinsurance) $150 
Outpatient Surgery  $2,500 $340 ($100 remaining deductible + 

10% coinsurance) 
$490  

5 Outpatient PT Visits   $750 $75 (10% coinsurance) $565 

3 Chiropractor sessions $450 $45 ($15 copays) $610 
Inpatient Hospital $20,000 $390* ($1,000 OOPM has ben met) $1,000 

* Once the $1,000 is met, the remaining eligible expenses are paid in full 
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Health Insurance Information 
Health Insurance Information 
• Side-by-side comparison 

• Benefits 2017 Enrollment and Change website 
   (https://das.iowa.gov/human-resources/employee-
and-retiree-benefits/2017-enrollment-and-change) 

• Wellmark dedicated customer service 
• 800.622.0043 
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https://das.iowa.gov/human-resources/employee-and-retiree-benefits/2017-enrollment-and-change
https://das.iowa.gov/human-resources/employee-and-retiree-benefits/2017-enrollment-and-change


Health Insurance 

 
2017 changes in red 

AFSCME, UE/IUP & Judicial Branch Employees 

Health Insurance 
Side-by-Side 
Comparison 
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Blue 
Access 

Iowa 
Select 

Program  
3 Plus 

AFSCME & Judicial 

Deductible  
3 Plus 
UE/IUP 

Deductible 
•Single 
•Family 

None 
 

 
$250 
$500 

Inpatient & outpatient 
services 

 
$300 
$400 

Inpatient services only 

 
$300 
$400 

Applies to all services 

Coinsurance 10% on 
services that do 
not currently 
require copays* 

10% In-Network 

20% Out-of-Network 

20% 20% 

Out-of-Pocket Max 
•Single 
•Family 

 
 

   $750 
$1,500 

 
 

$650 $1,000  
$1,450 $2,000  

 
 

$650 $1,000  
$1,450 $2,000  

 
 

$650 $1,000  
$1,450 $2,000  

Lifetime Maximum None None None 
 

None 

 
-- 

AFSCME, UE/IUP & Judicial Branch Employees 

* Examples of services that will require the 10% coinsurance are inpatient hospital services, 
outpatient hospital services, ambulance, and urgent care centers. 

Health Plans Side-by-Side Comparison  
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Blue 
Access 

Iowa 
Select 

Program  
3 Plus 

AFSCME & Judicial 

Deductible  
3 Plus 
UE/IUP 

Hospital Inpatient 
Room & Board 

 

No deductible 
10% 

After deductible 
10% In-Network 

20% Out-of-
Network 

After deductible 
20%  

After deductible 
20%  

Emergency 
Room  

$50 copay 
waived if admitted 

$50 copay 
waived if admitted 

0% 
No deductible 

0% 
No deductible 

Office Visit Exam $10 copay 
  

$15 copay 
 

$15 copay 20% 
After deductible 

Other Office 
Services 

Included in 
office visit 

copay 

In-Network 
10% deductible 

waived 
Out-of-Network 

20% after 
deductible 

20%  
after deductible 

 

20%  
after deductible 

 
-- 

AFSCME, UE/IUP & Judicial Branch Employees 

Health Plans Side-by-Side Comparison  
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Blue  
Access 

Iowa 
Select 

Program  
3 Plus 

AFSCME & Judicial 

Deductible  
3 Plus 
UE/IUP 

Retail (30 days supply) 

•Tier 1 
•Tier 2 
•Tier 3 

 

$5 
$15 

$30 or 25% 

 
$5 
$15 
$30 

 
$5 

$15 
$30 

 

20%  
after deductible 

Mail Order (90 days supply) 

•Tier 1 
•Tier 2 
•Tier 3 

 
$10 
$30 
$60 

 
$10 
$30 
$60 

 
$10 
$30 
$60 

 

Not 
Available 

Out-of-Pocket Max  
•Single 
•Family 

 
$5,850* 
$11,700* 

 
$500 

$1,000 

 
$500 

$1,000 

Prescriptions drugs 
coinsurance applied to 
the medical out-of-
pocket  

 
-- 

AFSCME, UE/IUP & Judicial Branch Employees 

* The out-of-pocket maximum for Blue Access is an ACA requirement.    

Health Plans Side-by-Side Comparison  
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Health Insurance 

 
No changes in plans or design from 2016  

Executive Branch Non-Contract and Legislative 
Branch Employees 

Health Insurance 
Side-by-Side 
Comparison 
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Blue Access 
Blue Advantage  

Iowa 
Select 

Deductible  
3 Plus 

Deductible 
•Single 
•Family 

None 
 

 
$250 
$500 

Inpatient & outpatient 
services 

 
$300 
$400 

Applies to all services 

Coinsurance 0% 10% In-Network 

20% Out-of-Network 

20% 

Out-of-Pocket Max 
•Single 
•Family 

 
   $750 
$1,500 

 
$600 
$800 

 
$600 
$800 

Lifetime Maximum None None None 
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Exec Branch Non-Contract & Legislative Branch Employees 

Health Plans Side-by-Side Comparison  
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Blue Access 
Blue Advantage 

Iowa 
Select 

Deductible  
3 Plus 

Hospital Inpatient 
Room & Board 

 

No deductible 
0% 

After deductible 
10% In-Network 

20% Out-of-
Network 

20% 
after deductible 

Emergency 
Room  

$50 copay 
waived if admitted 

$50 copay 
waived if admitted 

0% 
No deductible 

Office Visit Exam $10 copay 
  

$15 copay 20% 
after deductible 

Other Office 
Services 

Included in office visit copay In-Network 
10% deductible 
waived 
Out-of-Network 
20% after deductible 

20%  
after deductible 
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Health Plans Side-by-Side Comparison  
Exec Branch Non-Contract & Legislative Branch Employees 
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Blue Access 
Blue Advantage  

Iowa 
Select 

Deductible  
3 Plus 

Retail (30 days supply) 

•Tier 1 
•Tier 2 
•Tier 3 

 

$5 
$15 

$30 or 25% 

 
$5 
$15 
$30 

 

20%  
after deductible 

Mail Order (90 days supply) 

•Tier 1 
•Tier 2 
•Tier 3 

 
$10 
$30 
$60 

 
$10 
$30 
$60 

 

Not 
Available 

Out-of-Pocket Max  
•Single 
•Family 

 
$5,850 
$11,700 

 
$250  
$500 

Prescriptions drugs 
coinsurance applied to the 
medical out-of-pocket  
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Health Plans Side-by-Side Comparison  
Exec Branch Non-Contract & Legislative Branch Employees 
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What we will cover today 
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• 2017 Benefit Highlights 
• Benefit Elections 
• Health Insurance  
• Health Insurance Premiums 
• Dental Insurance 
• Flexible Spending Accounts 
• Life Insurance 
• Premium Conversion 
• Benefit Information 
• Questions 



2017 Health Insurance Premiums 
AFSCME-Covered 

Total 
Premium 

State  
Share 

EE 
Share 

Single Coverage  
Blue Access $682.00 $662.00 $20.00 

Iowa Select $935.00 $915.00 $20.00 

Program 3 Plus $938.00 $918.00 $20.00 

Family Coverage  
Blue Access $1,598.00 $1,578.00 $20.00 

Iowa Select $2,189.00 $1,861.00 $328.00 

Program 3 Plus $2,196.00 $1,861.00 $335.00 
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2017 Health Insurance Premiums 
UE/IUP-Covered 

Total 
Premium 

State  
Share 

EE 
Share 

Single Coverage  
Blue Access $682.00 $662.00 $20.00 

Iowa Select $935.00 $915.00 $20.00 

Deductible 3 Plus $943.00 $923.00 $20.00 

Family Coverage  
Blue Access $1,598.00 $1,578.00 $20.00 

Iowa Select $2,189.00 $1,861.00 $328.00 

Deductible 3 Plus $2,209.00 $1,861.00 $348.00 
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2017 Health Insurance Premiums 
Exec Br Non-Contract WITHOUT the wellness reduction 

Total 
Premium 

State  
Share 

EE 
Share 

Single Coverage  
Blue Advantage $685.00 $548.00 $137.00 
Blue Access $712.00 $570.00 $142.00 
Iowa Select $948.00 $759.00 $189.00 
Deductible 3 Plus $953.00 $763.00 $190.00 
Family Coverage  
Blue Advantage $1,606.00 $1,285.00 $321.00 
Blue Access $1,669.00 $1,335.00 $334.00 
Iowa Select $2,220.00 $1,776.00 $444.00 
Deductible 3 Plus $2,231.00 $1,785.00 $446.00 
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2017 Health Insurance Premiums 
Exec Br Non-Contract WITH the $111 wellness reduction 

Total 
Premium 

State  
Share 

EE 
Share 

Single Coverage  
Blue Advantage $685.00 $659.00 $26.00 
Blue Access $712.00 $681.00 $31.00 
Iowa Select $948.00 $870.00 $78.00 
Deductible 3 Plus $953.00 $874.00 $79.00 
Family Coverage  
Blue Advantage $1,606.00 $1,396.00 $210.00 
Blue Access $1,669.00 $1,446.00 $233.00 
Iowa Select $2,220.00 $1,887.00 $333.00 
Deductible 3 Plus $2,231.00 $1,896.00 $335.00 
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2017 Health Insurance Premiums 
Judicial Branch (Non-Contract and AFSCME-covered) 

See your human resources associate or personnel assistant or for part-time and double spouse premiums 
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Total 
Premium 

State  
Share 

EE 
Share 

Single Coverage  
Blue Access $682.00 $662.00 $20.00 
Iowa Select $935.00 $915.00 $20.00 
Program 3 Plus $938.00 $918.00 $20.00 
Family Coverage  
Blue Access $1,598.00 $1,578.00 $20.00 
Iowa Select $2,189.00 $1,861.00 $328.00 
Program 3 Plus $2,196.00 $1,861.00 $335.00 



2017 Health Insurance Premiums 
Judicial Branch (PPME-covered) 

 
 37  

Total 
Premium 

State  
Share 

EE 
Share 

Single Coverage  
Blue Access $682.00 $682.00 $0.00 
Iowa Select $935.00 $935.00 $0.00 
Program 3 Plus $938.00 $938.00 $0.00 
Family Coverage  
Blue Access $1,598.00 $1,598.00 $0.00 
Iowa Select $2,189.00 $1,861.00 $328.00 
Program 3 Plus $2,196.00 $1,861.00 $335.00 



2017 Health Insurance Premiums 
Legislative Branch 

Total 
Premium 

State  
Share 

EE 
Share 

Single Coverage  
Blue Advantage $685.00 $665.00 $20.00 
Blue Access $712.00 $692.00 $20.00 
Iowa Select $948.00 $928.00 $20.00 
Deductible 3 Plus $953.00 $933.00 $20.00 
Family Coverage  
Blue Advantage $1,606.00 $1,586.00 $20.00 
Blue Access $1,669.00 $1,649.00 $20.00 
Iowa Select $2,220.00 $1,887.00 $333.00 
Deductible 3 Plus $2,231.00 $1,887.00 $344.00 
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2017 Health Insurance Premiums 
SPOC-covered WITHOUT the wellness reduction 

Alliance Select 
Total 

Premium 
State  
Share 

EE 
Share 

Employee only  $428.85 $343.08 $85.78 
EE + Spouse $878.28 $702.62 $175.66 
EE + Child(ren) $811.81 $649.45 $162.36 
EE + Spouse + Child(ren) $1,316.14 $1,052.90 $263.24 
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SPOC-covered WITH the $65.82 wellness reduction 

Alliance Select 
Total 

Premium 
State  
Share 

EE 
Share 

Employee only  $428.85 $408.89 $19.96 
EE + Spouse $878.28 $768.44 $109.84 
EE + Child(ren) $811.81 $715.27 $96.54 
EE + Spouse + Child(ren) $1,316.14 $1,118.72 $197.42 



Double Spouse Family Credit 

• One family health insurance plan with the total 
premium being split between each spouse  

• One employee is considered the contract 
holder  

• The other spouse is a dependent under the 
contract holder’s health insurance plan 
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• Couples wanting to change their double spouse status  

• Contact your human resources associate  
 
 
 

 

 
 



Health Insurance Opt-out 
Executive Branch Non-Contract & SPOC-Covered  
Elect to opt-out of a state-sponsored health insurance plan 
and receive $125 monthly 

Eligibility for the Opt-Out 
• Full time (30+ hours per week) and benefit eligible  
• Not covered by a state-sponsored (including the Board 

of Regents) active or retiree health insurance plan 
through a family member 

(Employee is not required to be enrolled in state-sponsored health insurance 
at the time to elect the opt-out) 
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Opt-out of Health Insurance 
• Must elect the opt-out option in IowaBenefits   
• No default to the opt-out option  
• Must elect the opt-out option every year (no roll-

over) 
• Not required to provide documentation of other 

health insurance coverage 
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What we will cover today 
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• 2017 Benefit Highlights 
• Benefit Elections 
• Health Insurance  
• Health Insurance Premiums 
• Dental Insurance 
• Flexible Spending Accounts 
• Life Insurance 
• Premium Conversion 
• Benefit Information 
• Questions 



Dental Insurance 
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2017 is NOT an Open Dental Enrollment Period  

Cannot enroll, add or remove any dependents 
in dental insurance in 2017  
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Dental Insurance Premiums 

Total 
Premium 

State  
Share 

EE 
Share 

All Employees except UE/IUP and SPOC 
Single Coverage  $28.68 $28.68 $0.00 
Family Coverage $77.06 $38.54 $38.52 
UE/IUP-covered Employees 
Single Coverage  $28.68 $28.68 $0.00 
Family Coverage $77.06 $28.68 $48.38 
SPOC-covered Employees 
Single Coverage  $31.91 $31.91 $0.00 
Family Coverage $80.24 $62.60 $17.64 

See your human resources associate  or personnel assistant or for part-time and double spouse premiums 
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What we will cover today 
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• 2017 Benefit Highlights 
• Benefit Elections 
• Health Insurance  
• Health Insurance Premiums 
• Dental Insurance 
• Flexible Spending Accounts 
• Life Insurance 
• Premium Conversion 
• Benefit Information 
• Questions 



Flexible Spending Accounts 
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Flexible spending accounts (FSA) allow employees to pay 
for eligible health and dependent care expenses with 
pretax dollars.   
 
Participation can help reduce an employee’s tax 
withholding by 30% or more on each dollar. 
 

Two Different Flexible Spending Accounts (FSA) 
Health Flexible Spending Account 
Dependent Care Flexible Spending Account  



Flexible Spending Accounts 
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With the increase in the Out-of-Pocket Maximum 
• AFSCME-covered,  
• UE/IUP-covered, and  
• Judicial Branch employees  
 
You may want to look at enrolling or increasing your 
annual election in the Health Flexible Spending 
Account during the 2017 enrollment and change 
period 



How the program works 

• You decide how much to set aside for health 
and/or dependent care  

• Amount is taken from your paycheck before 
taxes and deposited in your FSA accounts 

• You file a claim for reimbursement of a eligible 
expense 

FSA PROGRAM ADMINISTRATOR  
ASI  
800.659.3035 
http://www.asiflex.com 
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Before taxes 

• FSA election deducted before  
• Federal 
• State 
• FICA taxes  

• Save money by paying less taxes 
• FSA elections not included Social Security 

calculations 
• FSA elections included in IPERS calculations   
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FSA Tax Savings Example  

Without 
FSA 

With FSA Savings 
with 
FSA  

Gross Income $45,000 $45,000 
Expenses run through FSA $0 $2,000 
Taxable Income $45,000 $43,000 
Federal Tax (married with 2 
allowances) 

-$3,563 -$3,238 $325 

Iowa Tax (married with 2 allowances) -$1,848 -$1,723 $125 
FICA -$3,442 -$3,290 $152 
Income after Taxes $36,147 $34,749 
Expenses not run through FSA $2,000 $0 
Spendable Income $34,147 $34,749 $602 
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Eligible Health Care Expenses  

Generally, eligible expenses 
include most health care 
expenses that are not paid 
through medical or dental 
insurance plans 
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Eligibility for Health FSA 

• You 
• Your spouse 
• Your qualified dependents 

 
Not required to be enrolled in the 
state’s health or dental insurance 
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Contributions to Health FSA 

Maximum $2,550 annually  
• $2,550 limit applies on an individual basis 

• $2,550 is a plan limit.  If you work for two employers that 
offer a Health FSA, you may elect $2,550 under each 
employer’s plan 

• Elections are taken equally over 24 pay periods 

• Example 
• Elect $1,200 for 2017   
• $50 is taken pretax in 24 pay periods in 2017 
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Reimbursement 
Health FSA 

• Reimburse for your total Health FSA election 
• Regardless of the Health FSA account 

balance 
Example 

• Elect $1,200 Health FSA for 2017 
•   $50 pre-tax contribution per 24 pay periods 

• March 2017 – Eligible expenses totaling $1,200 
• Reimbursed for $1,200 in March 2017 
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Time period for incurring HC expenses 
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Time Frame for Incurring Current Year Expenses 
Claims incurred for 12 months:  

Jan 1, 2017 – December 31, 2017 
 

Time Frame for Incurring Carryover Expenses 
Claims incurred no earlier than the following plan 
year 



Carryover up to $500 in HC FSA 
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Employees with unclaimed funds 
can carry over up to $500 into 
the next plan year 

$500 is in addition to the $2,550 
limit 

No more grace period for health 
care flex – carryover is the only 
way to spend funds after the plan 
year closes  



Carryover up to $500 in HC FSA 
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Example 

• Jill elected $1,500 for her 2016 health FSA 

• Reimbursed $1,375 for eligible health care 
expenses incurred in 2016  

• Jill can incur claims in 2017 for $125 (plus 
her 2017 election) 



Dependent Care FSA 

Generally, eligible expenses are for dependent 
care that is necessary for you and your spouse 
to work  
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Time period for incurring DC expenses 
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Time Frame for Incurring Expenses 
Claims incurred for 14½ months:  

Jan 1, 2017 - March 15, 2018 

Claims for eligible FSA expenses incurred during 
the 2½ months (“Grace Period”) are paid from the 
oldest year’s funds first   



FSA Claim Filing Deadline 
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On or before April 15, 2018 
• Claims must be submitted by 

April 15, 2018 for both health 
and dependent care 

After April 15, 2018   
• remaining dependent care balance will be forfeited 

• remaining health care balance over $500 will be forfeited  



 New FSA Elections Each Year 

• You enroll in the FSA program in IowaBenefits 
• You must make a new election each year 
during the enrollment and change period 
• You must make separate elections 

• Health FSA 
• Dependent Care FSA  
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What we will cover today 
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• 2017 Benefit Highlights 
• Benefit Elections 
• Health Insurance  
• Health Insurance Premiums 
• Dental Insurance 
• Flexible Spending Accounts 
• Life Insurance 
• Premium Conversion 
• Benefit Information 
• Questions 



Life Insurance  

The State offers two forms of group term life insurance 
• Basic life insurance  
• Supplemental life insurance  

New Life & LTD Insurance Provider 
 Standard Life Insurance Company 
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• You do not need to re-enroll in 
supplemental life insurance  

• Your current supplemental life 
insurance election will carry over to 
The Standard 



Basic Life Insurance 

Basic Life Insurance 
Coverage  

All Employees (except SPOC-covered) $20,000 

SPOC-covered  Employees  $50,000 

All benefit-eligible employees (work at least 30 hours per 
week) are covered by a basic life insurance benefit 
 
The state pays 100% of the cost of basic life insurance 
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Supplemental Life Insurance 

Minimum  
Coverage 

Maximum 
Coverage 

Purchased in 
increments  

All Employees (except UE/IUP and SPOC-covered) $5,000 $100,000 $5,000 
UE/IUP-covered Employees $5,000 $40,000 $5,000 
SPOC-covered Employees $25,000 $250,000 $25,000 

• The Standard must approve supplemental life coverage 
elections 

• Premiums based on the amount of life insurance 
elected and your age 

• Life insurance premiums are in IowaBenefits 
• Enroll in supplemental life insurance in IowaBenefits 
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Supplemental Life Insurance 

Cancel or Decrease Life Insurance  
• Changes are made in IowaBenefits 

• Cancel: Indicate that you cancel your coverage 

• Decrease: Elect the amount of supplemental life insurance 
in IowaBenefits 

• Cancellations will take effect on January 1, 2017 
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Life Insurance Beneficiaries 
Life Insurance Beneficiaries 
• You can add or change your life insurance beneficiaries in 

IowaBenefits 
• Take this opportunity to review, add, or change your life 

insurance beneficiaries online in IowaBenefits  

You can add or change your life insurance 
beneficiaries any time during the year  
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What we will cover today 
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• 2017 Benefit Highlights 
• Benefit Elections 
• Health Insurance  
• Health Insurance Premiums 
• Dental Insurance 
• Flexible Spending Accounts 
• Life Insurance 
• Premium Conversion 
• Benefit Information 
• Questions 



Premium Conversion Plan  
• Premiums are deducted on a pre-tax basis for 

• Health insurance 
• Dental Insurance  
• Supplemental Life Insurance 

• Automatically enrolled in premium conversion  

• You can elect to have your premiums deducted after-tax 
• All premiums are taken pre-tax or after-tax 
• Can’t pick and choose 

• Keep your premiums pre-tax? No action is required 

• Want your premiums after-tax? Complete Premium 
Conversion form and give it to your HRA/PA 
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What we will cover today 
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• 2017 Benefit Highlights 
• Benefit Elections 
• Health Insurance  
• Health Insurance Premiums 
• Dental Insurance 
• Flexible Spending Accounts 
• Life Insurance 
• Premium Conversion 
• Benefit Information 
• Questions 



• Contact your human resources associate or personnel 
assistant 

• DAS Benefits website  
https://das.iowa.gov/human-resources/employee-and-
retiree-benefits/2017-enrollment-and-change  

Benefit Information 

October 17 to November 18, 2016 

https://das.iowa.gov/human-resources/employee-and-retiree-benefits/2016-enrollment-and-change
https://das.iowa.gov/human-resources/employee-and-retiree-benefits/2016-enrollment-and-change
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