
 
VOL
 

CON

Wh

H

S

Gro

U

B

Ret

R

N

Hea

S

Pre

C

Ben

U

R
 

 

WH

Hap

Bene
bene
want
like, 

Stay

L. V NO.  XX

NTENTS 

hat’s New? ...

Happy annive

Stay tuned ...

oup Insuranc

Update to AC

Benefit Guide

tirement Inve

Removal of S

News from P

althy Opport

Sunburn .......

escription Dr

Celebrex am

nefit Educati

Upcoming pr

Recordings o

HAT’S NE

ppy annive

efits News cel
efits team has
t to hear from 
ideas for artic

y tuned  

O

Visit the DA

III 

...................

ersary ........

...................

ce ...............

CA preventiv

e: FMLA and

estors’ Club 

Security Ben

Providers .....

tunities .......

...................

ugs ............

ong blockbu

ion ..............

resentations 

of presentati

W? 

rsary 

lebrates its fiv
s brought you 

you, so send
cles, and your

On July 31, 20

The employe
purchases.  Y
tuned. 

AS Benefits w

...................

...................

...................

...................

ve service lis

d Extended 

(RIC) .........

nefit .............

...................

...................

...................

...................

uster drugs g

...................

...................

ons .............

ve-year anniv
up-to-date in

d us your com
r benefit ques

014, DAS-HR

ee discount pr
You will be re

website (http:/

...................

...................

...................

...................

st .................

Illness, Long

...................

...................

...................

...................

...................

...................

going generi

...................

...................

...................

versary with th
formation abo

mments about 
stions to emp

RE will be ann

rogram helps
eceiving addit

//benefits.iowa

...................

...................

...................

...................

...................

g Term Disa

...................

...................

...................

...................

...................

...................

c ................

...................

...................

...................

his issue.  Ov
out the State 
Benefits New
loyee.benefits

nouncing a ne

you save bot
tional informa

a.gov) for mor

 

...................

...................

...................

...................

...................

ability, and D

...................

...................

...................

...................

...................

...................

...................

...................

...................

...................

ver the last fiv
of Iowa’s em

ws – what you
s@iowa.gov. 

ew employee 

th time and m
ation about the

re topics of in

...................

...................

...................

...................

...................

Death ...........

...................

...................

...................

...................

...................

...................

...................

...................

...................

...................

ve years, the D
mployee benef
u like, what yo
 

discount ven

money on man
e new discou

nterest. 

............... 1

............... 1

............... 1

............... 2

............... 2

............... 2

............... 2

............... 3

............... 3

............... 3

............... 3

............... 4

............... 4

............... 5

............... 5

............... 5

DAS-HRE 
fits.  We 
ou don’t 

dor.  

ny of your eve
nt program in

Page 1 of 5

JUNE, 2014

eryday 
n July, so stay

5 

y 



GR

Upd

Unde

A gra
statu
plans
cove

If a p
ACA’
cons

One 
coins

The l
been
the S








 

A com
availa
(http:

Pleas

Ben

In sit
bene
has u

The B





This 
the S

RET

OUP INS

date to ACA

er the Afforda

andfathered p
s, does not h

s.  The health
red employee

provider make
’s standards. 
idered non-gr

of the ACA p
surance whe

list of prevent
n updated.  Be
SPOC covered

 Screening
 Breast ca
 Annual Co

currently s
 Screening

after 24 w
 BRCA 1 o

mprehensive 
able at the Un
://www.usprev

se note that it

Only

You
doct

nefit Guide

tuations of ext
efits provided 
updated the b

Benefit Guide

 Family an
 Life Insura
 Long Term

Benefit Guide
State. 

TIREMEN

The Reti
benefit, d
automat
program
more ab

Visit the DA

URANCE

A preventiv

able Care Act 

plan is a healt
ave to follow 

h plans offered
es - are grand

es changes to
 The health p

randfathered 

rovisions is th
en provided by

tive services t
eginning in 20
d employees 

g for Hepatitis
ncer preventi
omputed Tom
smoke, or hav
g of gestation
weeks gestatio
or BRCA 2 tes

list of preven
nited States P
ventiveservic

t is up to your

y preventive serv

 may be required
tor bills you for th

: FMLA an

tended illness
by the State o

booklet, Bene

e is on three D

nd Medical Le
ance: http://be
m Disability In

e is one more

NT INVES

irement Inves
designed to h
ic payroll ded
 overview pre
out this great

AS Benefits w

E 

ve service 

(ACA), health

th plan that w
the ACA’s ru
d to contract-
dfathered plan

o a grandfathe
plans offered 
under ACA.  

hat non-grand
y in-network p

that non-gran
015, the follow
at no copay 

s C adults bor
ve medicatio

mography (CT
ve quit smoki
al diabetes m
on 
sting, if indica

ntive health se
Preventive Se
estaskforce.o

r health care 

vices received fro

d to pay some co
he preventive se

d Extende

s, disability, o
of Iowa.  To a
fit Guide: FM

DAS benefits 

ave (FMLA): 
enefits.iowa.g
nsurance: http

e tool from the

STORS’ C

stors’ Club (R
help you save
duction and th
esentation is a
t benefit on th

website (http:/

list 

h plans can b

as in existenc
les and regul
covered emp
ns.  

ered health pl
to executive 

dfathered hea
providers.   

ndfathered he
wing preventiv
or coinsura

rn between 19
ns  

T) scan for at-
ng within the 

mellitus (GDM

ated after gen

ervices that a
ervice Task Fo
org/uspstopics

provider to de

om a Wellmark n

osts of the office 
rvices separately

d Illness, L

or death, you a
assist you and

MLA and Exten

websites.   

http://benefits
gov/life.html 
p://benefits.io

e DAS benefit

CLUB (RIC

IC) is the Sta
e for future inc
he State make
available at h

he DAS/RIC w

//benefits.iowa

be either “gran

ce prior to Ma
ations or offe

ployees - exce

an, it loses its
branch non-c

alth plans prov

alth plans pro
ve services w
nce.   

945 – 1965.  

-risk adults ag
past 15 year
) in at-risk pre

etic counselin

re required to
orce 
s.htm#A-Z) w

ecide which s

network provider 

visit, if the preve
y from the office 

Long Term

and your fam
d your family 
nded Illness, L

s.iowa.gov/fm

wa.gov/ltd.htm

ts staff to prov

C) 

te of Iowa’s s
come needs. 
es matching c
ttp://ric.iowa.g

website at http

a.gov) for mor

ndfathered” o

arch 23, 2010
er the same b
ept the State 

s grandfather
contract and t

vide preventiv

ovide at no co
will be availab

(Effective Jan

ges 55 to 80, 
rs  
egnant wome

ng 

o be covered 

website.   

services to pro

will be covered a

entive service is 
visit. 

m Disability

mily members 
during these 
Long Term D

mla.html  

ml  

vide you infor

supplemental 
Participants 

contributions. 
gov/recording
p://ric.iowa.go

re topics of in

r “non-grandf

0.  The plan th
enefits, rights
Police Officer

red status, an
he SPOC-cov

ve services a

opays or coi
le to executiv

nuary 1, 2015

who have a 3

en and asymp

at no copay 

ovide. 

at 100% with no 

not the primary p

y, and Deat

need informa
trying times, 

Disability, and 

rmation abou

retirement sa
contribute thr
 You are fully

gs/Basics_SO
ov.  

nterest. 

fathered”. 

hat has a gran
s and protecti
rs Council (SP

nd must comp
vered employ

t no copays 

insurance ha
ve branch non

5) 

30 pack-year 

ptomatic preg

or coinsuran

member cost sh

purpose of the vi

th 

ation on the e
DAS-HRE be
Death.   

t your benefit

avings 
rough 
y vested from
OI/player.html

Page 2 of 5

ndfathered 
ons as new 
POC) 

ply with the 
yees are 

or 

as recently 
n-contract and

history, and 

nant women 

nce is 

hare.  

sit, or if your 

mployee 
enefits staff 

ts provided by

m day one.  A
l.  Find out 

5 

d 

y 



Rem

Secu
selec
contr

Partic
provi
http:/
the p

New

HEA

Sun

Sunb
much
Sunb

Inten
and c
canc

You c
impo

Prev
Use t
ice, a







moval of Se

urity Benefit 
ct a different R
ributions will s

cipants with a
der at any tim
//ric.iowa.gov/
process. 

ws from Pro

 

 

ALTHY O

nburn 

burn — red, p
h exposure to
burn may take

nse, repeated 
certain diseas
ers, such as 

can prevent s
ortant when yo

vention 
these method
and sand (bec

 Avoid su
schedule 
Seek shad

 Cover up
or outdoo
(UPF), wh
Dark colo

Also wear

 Use suns
with an SP
sunscreen

Visit the DA

ecurity Ben

participants
RIC provider 
stop. 

assets in Sec
me with no res
/providers/act

oviders 

 

Need
1-855






How 
how t
guida

Make
E-nro
conve
Visit 

OPPORTU

painful skin tha
o ultraviolet (U
e several days

sun exposure
ses.  These in
melanoma. 

sunburn and r
ou're outdoors

ds to prevent 
cause they re

n exposure b
outdoor activ
de when poss

p.  Wear tightl
r gear specia

hich indicates
rs offer more 

r a broad-brim

screen freque
PF of 15 or g
n with an SPF

AS Benefits w

nefit 

 who wish to 
by June 30, 2

urity Benefit m
strictions.  RIC
tive.html.  Em

d to sign-up?  
5-349-0719 o

 Enrolling i
 RIC Accou
 RIC Inves
 Retiremen

to Budget fo
to save mone
ance/educatio

e financial de
ollment for the
enient for you
us at www.VA

UNITIES 

at feels hot to
UV) light from 
s or longer to

e that results 
nclude dry or 

related condit
s, even on co

sunburn, eve
eflect the sun'

between 10 a
vities for other
sible. 

y woven cloth
lly designed t
 how effective
protection, a

mmed hat, wh

ently and ge
reater.  The A
F of 30 or gre

website (http:/

continue con
2014.  If a diff

may remain in
C active prov

mployees may

Switch provid
r email iowar

n the Plan  
unt Reviews

stment Guidan
nt Planning, in

or a Vacation
ey for a trip, e
on/budgeting/

ecisions with
e power to ma
u.  You can co
ALIC.com/iow

o the touch —
sunshine or a

o fade. 

in sunburn in
wrinkled skin

tions by prote
ool or cloudy d

en on cool, clo
s rays) and a

a.m. and 4 p.
r times.  If you

hing that cove
to provide sun
ely a fabric bl
s do fabrics tr

hich protects y

nerously.  N
American Aca
ater. 

//benefits.iowa

tributions (an
ferent RIC pro

nvested in Se
ider informati

y wish to use 

ders?  Talk to
ic@massmut

nce 
ncluding coor

n – TIAA-CRE
ven on a bud
budget-for-va

h confidence
anage your ac
ontrol your inv

wa to enroll to

— usually appe
artificial sourc

ncreases your
, dark spots, 

ecting your sk
days.  

oudy, or hazy
t high altitude

.m.  The sun's
u're unable to

ers you, includ
n protection.  
ocks damagi
reated with U

you better tha

o matter wha
ademy of Derm

a.gov) for mor

nd receive the
ovider accoun

ecurity Benefit
ion and a sam
the RIC pre-e

o an advisor?
tual.com for a

rdination with 

EF offers solid
dget.  Go to ht
acation?p=13

e at your con
ccount online
vestments an
day! 

ears within a f
ces, such as 

r risk of other
rough spots, 

kin.  This is es

y days.  Also, 
es (because U

s rays are str
o do that, limit

ding your arm
Check the la

ng sunlight.  T
UV-absorbing 

an a baseball 

at your skin ty
matology reco

re topics of in

e employer mo
nt is not estab

t or transfer a
mple provider 
enrollment op

  MassMutua
assistance wit

Social Secur

d guiding prin
ttps://www.tia
31950464766

nvenience.  T
e... whenever 
nd financial fu

few hours aft
sunlamps.  

r skin damage
and skin 

specially 

be extra care
UV light is mo

rongest during
t the length of

ms and legs.  
abel for its ultr
The higher th
chemicals. 

cap or golf vi

ype is, use a b
ommends us

nterest. 

onthly match 
blished by Ju

assets to a dif
interview are

ption to help th

l Iowa is here
th: 

rity 

nciples to help
aa-cref.org/pu
6 

Take advantag
and whereve
ture on your s

er too 

e 

eful around wa
ore intense).

g these hours
f time you're i

Consider wea
raviolet protec
he number, th

isor does.  

broad-spectru
ing a broad-s

Page 3 of 5

benefit) must
ne 30, 2014, 

fferent RIC 
e available at 
hem complete

e to help!  Cal

p you learn 
ublic/advice-

ge of VALIC 
er it’s most 
schedule.  

ater, snow, 

s, so try to 
in the sun.  

aring clothing
ction factor 
e better.  

um sunscreen
spectrum 

5 

t 

e 

l 

 

n 



Page 4 of 5 
Visit the DAS Benefits website (http://benefits.iowa.gov) for more topics of interest. 

Apply sunscreen generously, and reapply it every two hours — or more often if you're swimming or perspiring.  If 
you're also using insect repellent, apply the sunscreen first.  The Centers for Disease Control and Prevention 
does not recommend products that combine an insect repellent with a sunscreen. 

You may use sunscreen on toddlers and babies 6 months or older.  But for younger babies, the American 
Academy of Pediatrics recommends using other forms of sun protection, such as shade or clothing. 

 Wear sunglasses when outdoors.  You offer your eyes the best protection outdoors by choosing the highest UV 
protection-rated sunglasses.  Darker lenses are not necessarily better at blocking UV rays.  Check the UV rating 
on the label when buying new glasses.  It also helps to wear sunglasses that fit close to your face and have 
wraparound frames that block sunlight from all angles.  

 Don't expect a base tan to protect.  Some people think getting a base tan prevents sunburn.  The idea is that a 
few sessions of indoor tanning will protect them from burning in the sun.  Research doesn't support this.  A base 
tan is no substitute for good sun protection.  Plus, the risks of long-term tanning outweigh the unproven benefits of 
a base tan. 

Lifestyle and Home Remedies 
Once sunburn occurs, you can't do much to limit damage to your skin.  But the following tips may reduce your pain and 
discomfort: 

 Take a pain reliever.  Over-the-counter pain relievers, such as ibuprofen and naproxen, may help control pain 
until redness and soreness subside. 

 Cool the skin.  Apply to the affected skin a cool compress — such as a towel dampened with cool tap water.  Or 
take a cool bath or shower.  

 Apply moisturizer, aloe vera lotion or gel, or hydrocortisone cream to the affected skin.  A low-dose (0.5 to 
1 percent) hydrocortisone cream may decrease pain and swelling and speed healing.  

 If blisters form, don't break them.  They contain your natural body fluid (serum) and are a protective layer.  
Also, breaking blisters slows the healing process and increases the risk of infection.  If needed, lightly cover 
blisters with gauze.  If blisters break, gently clean the area with mild soap and water, apply an antibacterial cream, 
and cover with a wet dressing.  

 Drink plenty of fluids, especially water.  Sun exposure and heat can cause fluid loss through your skin.  
Drinking helps your body recover.  

 Treat peeling skin gently.  Within a few days, the affected area may begin to peel.  This is simply your body's 
way of getting rid of the top layer of damaged skin.  While your skin is peeling, continue to use moisturizing 
cream. 

 Protect your sunburn from further sun exposure.  Stay out of the sun or protect yourself from sunlight when 
you go outside. 

 Avoid applying "-caine" products, such as benzocaine.  Such creams may irritate the skin or cause an 
allergic reaction. 

Source: Mayo Clinic Housecall, June 5, 2014 

PRESCRIPTION DRUGS 

Celebrex among blockbuster drugs going generic 

You stand to reap savings when a drug patent expires, freeing other companies to sell generic equivalents.  Over the next 
year or so, a slew of big-name drugs will become available as generics.  (See chart below.) 

Brand-name drug  
(and generic) 

Generic availability 
date (estimated) 

Used to treat 

Avodart (dustasteride) May 2015 Enlarged prostate 
Abilify (aripiprazole) April 2015 Schizophrenia, bipolar disorder, severe depression 
Celebrex (delecoxib) May 2014 Osteoarthritis 
Evista (raloxifene) March 2014 Osteoporosis 
Lunesta (eszopiclone) May 2014 Insomnia 
Nasonex (mometasone 
nasal spray) 

July 2014 Seasonal allergies, hay fever 

Nexium (esomeprazole) May 2014 Heartburn, GERD (Gastroesophageal reflux) 
Source: Consumer Report Best Buy Drugs May 2014 
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