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 This presentation highlights the features and 
benefits of continuing State of Iowa health, dental 
and life insurance coverage at retirement*
*Information does not apply to State Police Officers Council (SPOC) covered employees.

 Benefit information used in this presentation is as 
of January 1, 2016 and is subject to future changes  

 Review the DAS‐HRE Benefit website at 
http://benefits.iowa.gov most recent information

Importance of Health Insurance
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Fidelity’s 2015 Couples Retirement Study
 75% ‐Main goal in retirement savings was to save enough 

for unexpected health care expenses

 Only 22% had actually taken those expenses into account 
when determining how much they needed to save for 
retirement

A major factor in retirement 
planning is the cost of 

medical care 
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Questions to Ask Yourself 

 At what age am I planning on retiring?

 What is the total cost of my current health care 
coverage?

 What health plan and coverage level will best meet 
my needs at retirement?

 In what state am I going to live in when I retire?

 Will I need dental coverage when I retire?

 What are my life insurance needs at retirement?
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What we will cover today
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 Overview of Continuing Health & Dental

 Health Insurance before Medicare 

 Sick Leave Insurance Program (SLIP)

 Overview of Medicare

 Health Insurance after Medicare 

 Group Program F and N

 Dental Insurance & Life Insurance

 Resources

 Questions & Answers

Overview of Continuing Health & Dental
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 Age 55+ by your retirement date

 Receive an IPERS monthly benefit

 Enrolled in health and dental coverage

No break in health and dental coverage

Active coverage ends 
last day of the month of 
employment

Retiree coverage begins 
first of the month following 
your retirement date

Eligibility for retiree health & dental coverage 

Overview of Continuing Health & Dental
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 Health insurance only

 Dental insurance only

 Health and dental insurance

 Different coverage levels (single/family)

Retiree elections

Overview of Continuing Health & Dental
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Retired from 
• Executive Branch Non‐Contract Position 
• Legislative Branch Position

Retired from 
• All Other Position (except SPOC‐

covered)

Blue Advantage
Blue Access
Iowa Select
Deductible 3 Plus

Medicare‐eligible retirees only
Group Program F
Group Program N

Blue Access
Iowa Select
Program 3 Plus
Deductible 3 Plus

Medicare‐eligible retirees only
Group Program F
Group Program N

2016 Retiree elections
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Overview of Continuing Health & Dental

If you drop the State of 
Iowa health and/or dental 
coverage, there is no
provision for rejoining the 
group at a later date

Exception: If you continue coverage on your spouse’s State of Iowa 
health and/or dental coverage, you can rejoin retiree coverage 
when spouse terminates employment  

Overview of Continuing Health & Dental
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 Your spouse* 

 Your domestic partner

 Your dependent children
 End of the calendar year in which they turn age 26

 Unmarried and FT student if age 27 or older 

 Totally and permanently disabled

Eligible Family Members

* Does not include a legally separated or divorced spouse

Overview of Continuing Health & Dental
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Spousal coverage

If your spouse is covered 
under your State of 
Iowa's health and dental 
plans at the time of your 
death, he or she can 
continue coverage as a 
surviving spouse
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Overview of Continuing Health & Dental

 At the time you retire

 During the annual enrollment and change period

You are never locked into a health care plan

Changing health insurance
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Overview of Continuing Health & Dental

At the time you retire … 

Not participating in Sick Leave Insurance Program (SLIP)Not participating in Sick Leave Insurance Program (SLIP)

 Keep your current health insurance plan or
 Elect any health insurance plan offered to retirees

Participating in Sick Leave Insurance Program (SLIP)Participating in Sick Leave Insurance Program (SLIP)

 Keep your current health insurance plan or
 Elect a health plan with a lower total premium than the one you 

had as an active employee

Changing coverage at the time you retire
Participating in SLIP
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Overview of Continuing Health & Dental

Your plan at 
retirement

Eligible plans for selection

Deductible 
3 Plus

Program 
3 Plus

Iowa
Select

Blue Access

Deductible 3 Plus X

Program 3 Plus X X

Iowa Select X X X

Blue Access X X X X
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Overview of Continuing Health & Dental

Annual enrollment & change period
Held annually in the Fall
 Elect any health insurance plan

Plans with a higher or lower premium

 Change coverage level

 Add/remove dependents 

Dental open enrollment
Retiree can change their 
health plan every year

SLIP Retiree ‐ Enrollment & Change
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Overview of Continuing Health & Dental

Your plan at 
retirement

Eligible plans for selection

Deductible 
3 Plus

Program 
3 Plus

Iowa
Select

Blue Access

Deductible 3 Plus X   
Program 3 Plus X X  
Iowa Select X X X 
Blue Access X X X X
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Blue Access

Coverage outside of Iowa
Health care services by participating 
state‐wide network of providers

Exception:
Accidental injuries & emergencies  are covered by providers:

 Out‐of‐network 

 Out‐of‐state

If you are enrolled in Blue Access

 Coverage in case you relocate outside Iowa

 Coverage when traveling outside Iowa

18

Blue Access

Coverage outside of Iowa

Blue Access If you permanently relocate
outside of Iowa, only accidental injuries and 
emergency services are covered in your new 
location.

At the time of relocation, you can 
elect a different health plan.

Blue Access
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Wellmark has a Guest Membership benefit

Guest Membership allows you to access covered 
services at Blue Cross and Blue Shield health care 
providers throughout the U.S.

 Enrolled in Blue Access and
 You are going to be out of Iowa at least 90 

consecutive days
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Blue Access

Guest membership

 Only available in the U.S.

 Benefits only for the state where 
you have signed up 

 Premiums remain the same

 Copays remain the same

Contact Wellmark customer service 800.622.0043

 Before you leave 
 Change of addresses
 When you return to Iowa
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Blue Access

Coverage outside of Iowa

Guest membership only with Blue Access

Receive services 
from any provider

Iowa Select 

Out‐of‐Network 
services are available

Program 3 Plus & 
Deductible 3 Plus

What we will cover today
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 Overview of Continuing Health & Dental

 Health Insurance before Medicare 

 Sick Leave Insurance Program (SLIP)

 Overview of Medicare

 Health Insurance after Medicare 

 Group Program F and N

 Dental Insurance & Life Insurance

 Resources

 Questions & Answers
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All Retirees 

Except retirees from an Executive Branch Non‐Contract position

24

Health Insurance before Medicare

2016 Monthly Premiums Single Family

Blue Access $619.10 $1,453.20

Iowa Select $847.04 $1,986.69

Program 3 Plus $849.66 $1,992.81

Deductible 3 Plus $854.84 $2,004.94

Blue Advantage (Legislative Branch only) $623.50 $1,463.63

Premiums 
Total retiree health insurance premium
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Health Insurance before Medicare

Premiums Change Each Calendar Year

Increase in Premiums (2010 – 2016)
Health Insurance 24%
Dental Insurance 8%

26

Health Insurance before Medicare

Sick Leave Insurance Program (SLIP)

 Your sick leave balance pays the state’s share of the 
total health insurance premium

 You pay what active employees pay for health 
insurance

 Only for health insurance – NOT dental insurance

 Use SLIP until you become Medicare‐eligible (age 65)
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When you retire …

 You are paid up to $2,000 of your unused sick leave
 Mandatory payout
 Subject to federal, state & FICA taxes

Health Insurance before Medicare

An Option for the Payout
Direct all/some of the payout to go to 
your RIC deferred compensation account

Payout of unused sick leave

28

Health Insurance before Medicare

Conversion schedule
 SLIP benefit is based on sick leave balance at retirement 

 Sick leave hours are converted into dollars

Hours of sick leave at retirement Conversion rate

0 ‐ 750 60%

Over 750 ‐ 1,500  80%

Over 1,500 100%
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Health Insurance before Medicare

Example 
Assumptions
Sick leave balance =  1,250 hours

Regular rate of pay at retirement  $28.70/hour ($59,696)

Multiply sick leave hours by regular rate of pay $35,875

Subtract the $2,000 sick leave payout ‐$2,000

Eligible balance for SLIP  $33,875

Conversion rate 80%

Multiply eligible balance by the conversion rate $27,100

SLIP account is $27,100
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SLIP Pays the State Share

Total Premium SLIP 
Pays

Retiree
Pays

Single Coverage 

Blue Access $619.10 $599.10 $20.00

Iowa Select $847.04 $827.04 $20.00

Program 3 Plus $849.66 $829.66 $20.00

Deductible 3 Plus $854.84 $834.84 $20.00

Family Coverage 

Blue Access $1,453.20 $1.433.20 $20.00

Iowa Select $1,986.69 $1,688.77 $297.92

Program 3 Plus $1,992.81 $1,688.77 $304.04

Deductible 3 Plus $2,004.94 $1,688.76 $316.18

AFSCME, UE/IUP & Judicial Branch Retirees

31

SLIP Pays the State Share

Legislative Branch Retirees
Total Premium SLIP 

Pays
EE

Share

Single Coverage 

Blue Advantage $623.50 $603.50 $20.00

Blue Access $648.50 $628.50 $20.00

Iowa Select $859.24 $839.24 $20.00

Deductible 3 Plus $862.83 $842.83 $20.00

Family Coverage 

Blue Advantage $1,463.63 $1,443.63 $20.00

Blue Access $1,521.99 $1,501.99 $20.00

Iowa Select $2,015.21 $1,712.93 $302.28

Deductible 3 Plus $2,024.41 $1,712.93 $311.48
32

SLIP Pays the State Share

Judicial PPME Retirees

Total Premium SLIP 
Pays

EE
Share

Single Coverage 

Blue Access $619.10 $619.10 $0.00

Iowa Select $847.04 $847.04 $0.00

Program 3 Plus $849.66 $849.66 $0.00

Family Coverage 

Blue Access $1,453.20 $1,453.20 $0.00

Iowa Select $1,986.69 $1,688.77 $297.92

Program 3 Plus $1,992.81 $1,688.77 $304.04
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Health Insurance before Medicare

Example 
Assumptions

 Contract‐covered employee

 State employee retires at age 60 

 60 months until eligible for Medicare

 No increase in health insurance premiums 

34

Health Insurance before Medicare

Example 1

Retirement Months SLIP Retiree

1 – 32  SLIP pays state portion of Program 3 + $26,549.12 $640.00

33
SLIP pays a portion of the premium
Retiree pays remaining state’s portion

$550.88 $298.78

The SLIP account is now exhausted

34 – 60: 
Retiree pays total premium until eligible for Medicare 
(26 months @ $849.66)

$22,091.16

1‐60 Total amount of premiums paid  $27,100.00 $23,329.94

1‐60 Percent of premium paid 54% 46%

Single Total SLIP 
Pays

Retiree 
Pays

Program 3 Plus $849.66 $829.66 $20.00
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Health Insurance before Medicare

Example 2

Retirement Months SLIP Retiree

1 – 45  SLIP pays state portion of Blue Access $26,959.50 $900.00

46
SLIP pays a portion of the premium
Retiree pays remaining state’s portion

$140.50 $478.60

The SLIP account is now exhausted

47‐60
Retiree pays total premium until eligible for Medicare 
(13 months @ $619.10)

$0.00 $8,048.30

1‐60 Total amount of premiums paid  $27,100.00 $9,426.30

1‐60 Percent of premium paid 74% 26%

Single Total SLIP 
Pays

Retiree 
Pays

Blue Access $619.10 $599.10 $20.00

36

Retirees eligible for the Healthy Opportunities 
Wellness Program 

(Retired from an Executive Branch Non‐Contract position)
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Health Insurance before Medicare

Retired from an Executive Branch Non‐Contract position

Total Premiums 

2016 Monthly Premiums Single Family

Blue Advantage $623.50 $1,463.63

Blue Access $648.50 $1,521.99

Iowa Select $859.24 $2,015.21

Deductible 3 Plus $862.83 $2,024.41
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Health Insurance before Medicare

SLIP for executive branch non‐contract employee  

 Contribute 20% toward total health insurance premium

 Participate in the Healthy Opportunities Wellness 
Program 

 Additional $111/month comes from your SLIP account 
which lowers your out‐of‐pocket premium
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SLIP Pays the State Share

Without Wellness With Wellness

Single Total SLIP 
Pays

Retiree 
Pays

SLIP 
Pays

Retiree 
Pays

Blue Advantage $623.50 $498.92 $124.58 $609.92 $13.58

Blue Access $648.50 $518.92 $129.58 $629.92 $18.58

Iowa Select $859.24 $687.52 $171.72 $798.52 $60.72

Deductible 3 + $862.83 $690.39 $172.44 $801.39 $61.44

Family

Blue Advantage $1,463.63 $1,171.03 $292.60 $1,282.03 $181.60

Blue Access $1,521.99 $1,217.59 $304.40 $1,328.59 $193.40

Iowa Select $2,015.21 $1,612.29 $402.92 $1,723.29 $291.92

Deductible 3 + $2,024.41 $1,619.65 $404.76 $1,730.65 $293.76

Executive Branch Non-Contract Retirees

40

Health Insurance before Medicare

Double Spouse & SLIP 

If both you and your spouse are State employees and 
have the double spouse family contract

The double spouse family contract 
is only available to active
employees

You and your spouse cannot
combine your SLIP accounts
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Health Insurance before Medicare

 Retiree’s spouse is Medicare‐eligible

 State retiree can continue to use the 
SLIP account 

 SLIP ends when the State retiree 
becomes Medicare‐eligible

Discuss later in the presentation
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Health Insurance before Medicare

SLIP & Reemployment with the State

 Returning to permanent State employment 
 Waives all SLIP benefits

 May be hired in a temporary position 
 Approval from the DAS

 Fixed and Short term only

 May perform services if the SLIP retiree 
 Independent contractor 

 Employed by an entity that contracts with the State 

 Employed by a temporary placement agency 

(Eligible to return to State employment once SLIP benefits have ceased)

43

Health Insurance before Medicare

SLIP benefit ends

 SLIP account is depleted

 Return to State of Iowa permanent employment

 Become eligible for Medicare

 Drop State’s health plans

 Fail to pay retiree share of the premium 

 Die before Medicare‐eligibility (spouse can continue 
coverage but can’t use remaining SLIP dollars)

Any remaining dollars in the SLIP account are forfeited

What we will cover today
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 Overview of Continuing Health & Dental

 Health Insurance before Medicare 

 Sick Leave Insurance Program (SLIP)

 Overview of Medicare

 Health Insurance after Medicare 

 Group Program F and N

 Dental Insurance & Life Insurance

 Resources

 Questions & Answers
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Overview of Medicare

 Age 65 and older
 Under age 65 and who has been on Social Security 

disability for 24 months (No waiting period if 
diagnosed with ALS)

 End‐Stage Renal Disease

46

Overview of Medicare

Part A

 Inpatient Hospital 
 Skilled Nursing Facility
 Home Health Care
 Hospice 

Part B

 Doctors Services
 Outpatient Hospital & Emergency Room
 Home Health Care
 Durable Medical Equipment
 Other Services & Supplies

Part D  Prescription Drugs
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2016 Monthly Medicare Premiums 

Medicare Part A
 Medicare Part A covers inpatient hospital, skilled 

nursing facility, and some home health care 
services 

 About 99 percent of Medicare beneficiaries do 
not pay a Part A premium since they have at 
least 40 quarters of Medicare‐covered 
employment

48

2016 Monthly Medicare Premiums

Medicare Part B
 Most people with Medicare Part B will be “held harmless” from 

any increase in premiums in 2016 and will pay the same monthly 

premium as last year, which is $104.90

 Beneficiaries not subject to the “hold harmless” provision will 

pay $121.80 Medicare Part B beneficiaries not subject to the 

“hold‐harmless” provision 
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2016 Monthly Medicare Premiums

Medicare Part B
 Since 2007, beneficiaries with higher incomes have paid higher 

Part B monthly premiums. 

 These income‐related monthly adjustment amount affect fewer 

than 5 percent of people with Medicare. 

 The total Part B premiums for high income beneficiaries for 2016 

range from $170.50 to $389.80

50

Overview of Medicare

Myth: Medicare pays for all of the cost of care

 Medicare covers less than 50% of health cost for 
persons 65 and older persons. 

 There is a need to continue coverage 
 State of Iowa after retirement or

 Medicare Supplement (Medigap) policies

51

Overview of Medicare

Medicare Benefits 2016

Services Benefit Medicare Pays

Part A Hospital Insurance 

Hospitalization – Semi‐private 
room and board, general nursing 
and miscellaneous services and 
supplies

First 60 days All but $1,288

61st to 90th day All but $322 per day

91st to 150th day All but $644 per day

Beyond 159 days Nothing

Skilled Nursing Facility Care First 20 days All approved amounts

21st to 100th day All but $161.00 per day 

Beyond 100 days Nothing

Home Health Care Part‐time care All approved amounts

Hospice Care As long as certified need All but limited costs for drugs & 
respite care

Blood Blood All but first 3 pints
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Overview of Medicare

Medicare Benefits 2016

Services Benefit Medicare Pays

Part B Medical Insurance 

First $166 of Medicare‐approved  amounts $0

Remainder of Medicare‐approved amounts 80%

Clinical Laboratory Diagnostic tests First 60 days All approved amounts

Home Health Care Part‐time care All approved amounts

Hospice Care As long as certified need All but limited costs for drugs & 
respite care

Blood Blood All but first 3 pints

Durable Medical Equipment  Prescribed by Dr for use in home 80% after deductible
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Coordination of Benefits 

Coordination of Benefits

Contract holder is an active State employee

Contract holder is a State retiree

If you are: And your age is: Which plan pays first?

Employee Any age State of Iowa plan

Spouse/Domestic Partner Any age State of Iowa plan

If you are: And your age is: Which plan pays first?

Retiree Under age 65 State of Iowa plan

Spouse/Domestic Partner Under age 65 State of Iowa plan

Retiree Over age 65 Medicare

Spouse/Domestic Partner Over age 65 Medicare

What we will cover today

54

 Overview of Continuing Health & Dental

 Health Insurance before Medicare 

 Sick Leave Insurance Program (SLIP)

 Overview of Medicare

 Health Insurance after Medicare 

 Group Program F and N

 Dental Insurance & Life Insurance

 Resources

 Questions & Answers
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Health Insurance after Medicare

Retire after becoming Medicare‐eligible  

Not eligible for SLIP
Eligible for $2,000 Sick 

Leave Payout

56

Health Insurance after Medicare

Keep State of Iowa Coverage

 Enroll in Medicare Part A & Part B
 Medicare is primary payer of claims
 State is secondary payer of claims
 State’s plan is not a supplement
 State’s benefits do not change
 No need to purchase a Medigap plan

 REMEMBER: You can’t rejoin the 
State’s health coverage

 Spouse and dependent coverage is 
cancelled

Drop State of Iowa Coverage
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Health Insurance after Medicare

Medicare & Traditional State Health Plans 

Remain on a State of Iowa health plan
 Same State benefits
 Pays secondary to Medicare Parts A and B

State of Iowa health plan is not a supplement plan
 Pays between what Medicare paid and what Wellmark would have 

paid if you were not on Medicare

Medicare Part B Expenses: $1,000 Charge 
Medicare Part B deductible has been met

Medicare Pays Wellmark Pays You Pay

Blue Access $800
(80%)

$180
(90% of $200)

$20
(10% of $200)

58

Premiums - Medicare-eligible Retirees 

All Retirees except executive branch non‐contract retirees

2016 Monthly Premiums Single Family

Blue Access $680.45 $1,456.17

Iowa Select $937.18 $1,995.32

Program 3 Plus $936.48 $1,993.82

Deductible 3 Plus $940.15 $2,001.55

59

MedicareBlue Rx

To lower your Wellmark Premium 

MedicareBlue Rx Iowa – Medicare Part D

 MedicareBlue Rx is primary 

 Wellmark is secondary
MedicareBlue Rx Iowa

60

MedicareBlue Rx

MedicareBlue Rx – Iowa coordinates coverage with

Wellmark Health Plans 

Blue Access

Blue Advantage

Iowa Select

Program 3 Plus

MedicareBlue Rx – Iowa is NOT available with Deductible 3 Plus
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MedicareBlue Rx

2016 Monthly Premium

$78.20 per Medicare‐eligible person

62

MedicareBlue Rx

To lower your Wellmark Premium 

 Wellmark and MedicareBlue Rx Iowa coordinates
prescription drug coverage

 You save a substantial amount in the Wellmark 
monthly premium

63

MedicareBlue Rx

Premiums do not include MedicareBlue Rx Iowa premium

2016 Monthly Premiums Single Family

Blue Access $331.56 $850.00

Iowa Select $453.24 $1,154.19

Program 3 Plus $452.77 $1,153.07

All Retirees except executive branch non‐contract retirees

64

Health Insurance after Medicare

Blue
Access

Iowa 
Select

Program 3 Plus

Single

Without MedicareBlue Rx Iowa $680.45 $937.18 $936.48

With MedicareBlue Rx Iowa $331.56 $453.24 $452.77

Premium Savings $348.89 $483.94 $483.71

MedicareBlue Rx Iowa Premium <$78.20> <$78.20> <$78.20>

Net Savings $270.69 $405.74 $405.51

Family

Without MedicareBlue Rx Iowa $1,456.17 $1,995.32 $1,993.82

With MedicareBlue Rx Iowa $850.00 $1,154.19 $1,153.07

Premium Savings $606.17 $841.13 $840.75

MedicareBlue Rx Iowa Premium* <$156.40> <$156.40> <$156.40>

Net Savings $449.77 $684.73 $684.35

Premiums Savings with MedicareBlue Rx Iowa

* Both the State retiree and spouse are Medicare‐eligible and enrolled in MedicareBlue Rx 
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SLIP Pays the State Share

Without Group 
MedicareBlue Rx 

With Group 
MedicareBlue Rx 

Single

Blue Advantage $685.88 $334.11

Blue Access $713.55 $347.29

Iowa Select $950.98 $459.80

Program 3 Plus $936.48 $452.77

Deductible 3 + $949.96 ‐‐

Family

Blue Advantage $1,467.56 $856.34

Blue Access $1,525.67 $889.34

Iowa Select $2,024.28 $1,170.58

Program 3 Plus $1,993.82 $1,153.07

Deductible 3 + $2,022.12 ‐‐

Retired from an executive branch non‐contract position

66

SLIP & Dependent on Medicare

 Retiree’s spouse is Medicare‐eligible

 State retiree can continue to use the 
SLIP account 

 SLIP ends when the State retiree 
becomes Medicare‐eligible

67

SLIP – Spouse is Medicare-eligible 

Wellness With Group MedicareBlue RX  Without Group MedicareBlue RX 

Family Total SLIP 
Pays

Retiree 
Pays

Total SLIP 
Pays

Retiree 
Pays

Blue Access $850.00 $850.00 $0.00 $1,456.17 $1,433.20 $22.97

Iowa Select $1,154.19 $1,154.19 $0.00 $1,995.32 $1,688.77 $306.55

Program 3 + $1,153.07 $1,153.07 $0.00 $1,993.82 $1,688.77 $305.05

Deductible 3 + ‐‐ ‐‐ ‐‐ $2,001.55 $1,688.76 $312.79

All Retirees except executive branch non‐contract retirees
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SLIP – Spouse is Medicare-eligible 

Wellness With Group MedicareBlue RX  Without Group MedicareBlue RX 

Family Total SLIP 
Pays

Retiree 
Pays

Total SLIP 
Pays

Retiree 
Pays

Blue Advantage $856.34 $796.07 $60.27 $1,467.56 $1,285.05 $182.51

Blue Access $889.34 $822.47 $66.87 $1,525.67 $1,331.54 $194.13

Iowa Select $1,170.58 $1,047.46 $123.12 $2,024.28 $1,730.42 $293.86

Deductible 3 Plus ‐‐ ‐‐ ‐‐ $2,022.12 $1,728.70 $296.42

Retired from an Executive Branch Non‐Contract position



18

69

SLIP – Spouse is Medicare-eligible 

Non‐Wellness With Group MedicareBlue RX  Without Group MedicareBlue RX 

Blue Advantage $856.34 $685.07 $171.27 $1,467.56 $1,174.05 $293.51

Blue Access $889.34 $711.47 $177.87 $1,525.67 $1,220.54 $305.13

Iowa Select $1,170.58 $936.46 $234.12 $2,024.28 $1,619.42 $404.86

Deductible 3 + ‐‐ ‐‐ ‐‐ $2,022.12 $1,617.70 $404.42

Retired from an Executive Branch Non‐Contract position

What we will cover today

70

 Overview of Continuing Health & Dental

 Health Insurance before Medicare 

 Sick Leave Insurance Program (SLIP)

 Overview of Medicare

 Health Insurance after Medicare 

 Group Program F and N

 Dental Insurance & Life Insurance

 Resources

 Questions & Answers
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Group Program F and N 

 Plan design of the Group Program F and N are similar to the 
Medicare Supplement Plans F and N that can be purchased 
individually 

 Group Program F and Group Program N only cover Medicare‐eligible 
expenses that are not paid by Medicare 

 As long as Medicare covers the service, it will be covered by Group 
Program F or Group Program N 

 NO network restrictions, see any provider who accepts Medicare

 Group Programs F and N offer additional coverage for travel outside 
the country that Medicare does not cover 

 Not leaving the State’s Health – just another health plan option to 
elect

Group Program F and N 

72

Eligibility for Group N Plan

 State of Iowa Medicare‐eligible retiree
 Medicare‐eligible family member

Enrolled in Family Coverage
 Your Medicare‐eligible dependents must also move to the 

Group program F and N and you will each have single 
contracts

You are eligible for Medicare but Your Spouse is Not
Eligible for Medicare
 You can enroll in Group Program F and N when you are both

eligible for Medicare (allowed to move when both you and 
your spouse are Medicare‐eligible)
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Group Program F and N 

73

Comparison of State of Iowa Group Programs F and N
Benefits F Pays  N Pays 

Medicare Part A coinsurance and hospital costs (up to 
an additional 365 days after Medicare benefits are used)

100% 100%

Medicare Part B coinsurance or copayment 100% 100%*

Blood (first 3 pints) 100% 100%

Part A hospice care coinsurance or copayment 100% 100%

Skilled nursing facility care coinsurance 100% 100%

Part A deductible 100% 100%

Part B deductible  (2015 deductible was $147 per year) 100% 0%

Part B excess charges 100% 0%

Foreign travel emergency (up to plan limits) 80% 80%

*Group Program N pays 100 percent of the Part B coinsurance, except for a copayment  of up to 
$20 for some office visits and up to a $50 copayment for emergency room visits not resulting in 
an inpatient admission (copayment amounts from 2016).

74

Group F and N Plan

 Group F and N Plan are  only available as a single contract

 You and your Medicare‐eligible spouse each have a single Group 
Plan contract

Group F Plan Monthly Premium Single Contract $250.00

Group N Plan Monthly Premium Single Contract $164.74

75

Group Program F and N 

 Two MedicareBlue Rx plans to choose that 
coordinate with your Group N Plan

 MedicareBlue Rx (Basic) 
 MedicareBlue Rx (Plus)  

 MedicareBlue Rx is required with the Group 
Program F and N Plan

 MedicareBlue Rx is not available by itself

76

Group MedicareBlue Rx

Basic Plus

Tier 1: Covered Generic Drugs $10 copay $10 copay

Tier 2: Covered Preferred Brand Drugs $30 copay $25 copay

Tier 3: Covered Non‐Preferred Brand Drugs $50 copay $40 copay

Covered Specialty Tier Drugs $50 copay 25% coinsurance

Monthly Premium $78.20 $146.72

How are the Basic and Plus plans different? 
Two main differences: 

 The copayments are different
 Another significant difference is the amount of coverage you 

have while in the coverage gap or “donut hole” 
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Group MedicareBlue Rx

Basic  Plus 

Group Plan F  $250.00 $250.00

MedicareBlue Rx $78.20 $146.72

Total  $328.20 $396.72

Basic  Plus 

Group Plan N  $164.74 $164.74

MedicareBlue Rx $78.20 $146.72

Total  $242.94 $311.46

2016 Premiums

78

Putting the Premiums Together

Single Coverage Medicare 
Part A

Medicare 
Part B

Medicare 
Part D

State
Plan

Total
Premium

Deductible 3 + $0.00 $121.80 $940.15 $1,061.95

Program 3 + without MedicareBlue Rx Iowa $0.00 $121.80 $936.48 $1,058.28

Program 3 + with MedicareBlue Rx Iowa $0.00 $121.80 $78.20 $452.77 $652.77

Iowa Select without MedicareBlue Rx Iowa $0.00 $121.80 $937.18 $1,058.98

Iowa Select with MedicareBlue Rx Iowa $0.00 $121.80 $78.20 $453.24 $653.24

Blue Access  without MedicareBlue Rx Iowa $0.00 $121.80 $680.45 $802.25

Blue Access  with MedicareBlue Rx Iowa $0.00 $121.80 $78.20 $331.56 $531.56

Group F Plan with MedicareBlue Rx Plus $0.00 $121.80 $146.72 $250.00 $518.52

Group F Plan with  MedicareBlue Rx Basic $0.00 $121.80 $78.20 $250.00 $450.00

Group N Plan with MedicareBlue Rx Plus $0.00 $121.80 $146.72 $164.74 $433.26

Group N Plan with  MedicareBlue Rx Basic $0.00 $121.80 $78.20 $164.74 $364.74

All Retirees except executive branch non‐contract retirees
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Putting the Premiums Together

Family Coverage Medicare 
Part A

Medicare 
Part B 1

Medicare 
Part D 2

State
Plan

Total
Premium

Deductible 3 + $0.00 $243.60 $2,001.55 $2,245.15

Program 3 + without MedicareBlue Rx Iowa $0.00 $243.60 $1,993.82 $2,237.42

Program 3 + with MedicareBlue Rx Iowa $0.00 $243.60 $156.40 $1,153.07 $1,553.07

Iowa Select without MedicareBlue Rx Iowa $0.00 $243.60 $1,995.32 $2,238.92

Iowa Select with MedicareBlue Rx Iowa $0.00 $243.60 $156.40 $1,154.19 $1,554.19

Blue Access  without MedicareBlue Rx Iowa $0.00 $243.60 $1,456.17 $1,699.77

Blue Access  with MedicareBlue Rx Iowa $0.00 $243.60 $156.40 $850.00 $1,250.00

Group F Plan with MedicareBlue Rx Plus $0.00 $243.60 $293.44 3 $500.00 4 $1,037.04

Group F Plan with  MedicareBlue Rx Basic $0.00 $243.60 $156.40 $500.00 4 $900.00

Group N Plan with MedicareBlue Rx Plus $0.00 $243.60 $293.44 3 $329.48 4 $866.52

Group N Plan with  MedicareBlue Rx Basic $0.00 $243.60 $156.40 $329.48 4 $729.48

All Retirees except executive branch non‐contract retirees

Assumption: Both retiree and spouse are Medicare‐eligible
1. Medicare Part B premium is $121.80*2.                        2. MedicareBlue Rx Basic is $78.20*2.
3.     MedicareBlue Rx Plus is $146.72*2.                               4.  Group F and N are only available as single contracts

What we will cover today
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 Overview of Continuing Health & Dental

 Health Insurance before Medicare 

 Sick Leave Insurance Program (SLIP)

 Health Insurance after Medicare 

 Overview of Medicare

 Group Program F and N

 Dental Insurance & Life Insurance

 Resources

 Questions & Answers
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Dental Insurance

 You pay 100% of the dental premium

Must be enrolled in dental at the time of retirement

 Spouse can continue coverage if covered at the time of the 
retiree’s death

 Medicare is a health insurance not dental insurance

Vision Discount Program
 Access to a vision discount program through EyeMed Vision 

Care at no additional cost

2016 Premiums

Single $29.13/month 

Family $78.29/month 
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Life insurance

Coverage ends on the last day of 
the month as an active employee

Life insurance continuation
 Portability 
 Conversion

No evidence of insurability is required

83

Life Insurance

Portability
 Retire prior to your Social Security normal retirement date
 Group term life Insurance

Continue coverage (basic + supplemental)
 100%
 75%
 50%

You cannot increase the amount of supplemental life insurance when you 
exercise the portability option

Portability life insurance cost calculator available at 
DAS>Employee & Retiree and Retiree Benefits> Continuing Life Insurance website
https://das.iowa.gov/human‐resources/employee‐and‐retiree‐benefits/employees/group‐insurance/life‐insurance/continuing

Portability is only available for the life insurance coverage you held as an active 
employee at the time of retirement
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Life insurance

Conversion
 Retire at or above your Social Security normal retirement date or 
 Applying for long term disability insurance

Converted from:

Group term life insurance Individual whole life insurance

 Premiums are fixed throughout the life of the policy.

 Higher than premiums for term insurance since whole life 
policies build cash value

 Cash surrender value ‐ you can receive cash or continue 
your coverage without further premium payment 
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What we will cover today
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 Overview of Continuing Health & Dental

 Health Insurance before Medicare 

 Sick Leave Insurance Program (SLIP)

 Health Insurance after Medicare 

 Overview of Medicare

 Group Program F and N

 Dental Insurance & Life Insurance

 Resources

 Questions & Answers

Retiree Health & Dental Resources
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Cindy Broshous
DAS‐HRE Retiree Health and Dental Specialist
515.281.6124
cindy.broshous@iowa.gov

87

Overview of Medicare

 Free, confidential and unbiased service 
 State of Iowa Insurance Division
 Helps Iowans make informed decisions about 
Medicare

 SHIIP volunteer counselors across the state 

 Contact SHIIP at

 1‐800‐351‐4664
 http://therightcalliowa.gov

 “Welcome to Medicare” Presentations

Senior Health Insurance Information Program (SHIIP)

Retiree Health & Dental Resources
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DAS‐HRE Benefit website ‐ http://benefits.iowa.gov
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