Grievance Resclution Improvement Process
G.R.LP,
Settlement

. 124229 R 14-0412
AFSCME Grievance # IDAS Grievance #
, Jennifer Beler
Grievant Name
Glenwoopd Resource Center Julie Dake Abel
Department/Location

AFSCME Representative

Issue: | TER (Choose one of the following)

CLArification (Contract Language issue.)  DIScipline (Other than following.)

SUS(*)pension TERmination

{*) = # of Days - - Example; SUSus

06/26/2014

Docicet # Date Heard

Resolution; | RES

(Choose one of the following) RESolved  DENijed SUStained Deadlocked
RESOLUTION DESCRIPTION:

The decision of the Panel is:
. The grievant wiil be altowed to resign effective the date of termination,

The grievant will submit & written letter of resignation no Jater than 07/10/2014. Tf the Jetter is not submitted
the grievance will be denied.

The Ietter of resignation will replace the Jetter of termination in the employees file,

Request for references will be responded to with date of hire, date of resignation, rate she was eamnin g at the
time she resigned,

Jeff Edgar Mark Frymoyer
lowa Department of Administrative AFSCME lowa Council 61

Serviceas, Human Resources Enterprise Assistant to the President
Management Co-Chair Union Co-Chair

A o i G S

Date




Grievance Resolution Improvement Process

G.R.1.P.
Settlement

114224

AFSCME Grievance #

IDAS Crievance #

Dale Squires

Grievant Name

8™ District !

.| 8" Judicial District
Department/Location

AFSCME Representative

fssue: | SUSE) : (Choose one of the following)

CLArification (Contract Language Issue.)

SUS{(*)pension TERmination

CBC-14-0003

Docket #

Date Heard

Resolution: RES

(Choose one of the following) RESolved

RESOLUTION DESCRIPTION:

The decision of the Panel is:

2. There shall be no back pay awarded.

This decision is non-precedent setting,

Neil Barrick
fowa Department of Administrative
Services, Human Resources Enterprise

Ma%pment Co-Chalr
/ém«/ 7;//;//7

” /vl 1 =
— Date

DENied

DiScipline (Other than following.)

{*} = # of Days - - Example: SUSUS

1142014

1. The 3 day suspension shall be reduced to a 1 day suspension,

Mark Frymoyer
AFSCME lowa Councll 61

Assistant to the President
Union Co-Chair

Otto Groenewald

SUStained Deadlocked

Ynlvy

2%

Date



Grievance Resolution Improvement Process
G.R.1.P,
Settlement

AFSCME Grievance # 98976 IDAS Grievance # 14-0210

Grievant Name

Department/Location AFSCME Representative

fssue:

Jennifer Ledvina

Newton Correctional Facility Adam Swihart

SUS(S) (Choose one of the following)

CLArification (Contract Language issue.)  DIScipline (Other than following.)

SUS(*)pension TERmination (*) = # of Days - - Example: SUSts

Docket # Date Heard

DOC-14-0083 07/3172014

Resoclution: RES

G R

(Choose one of the following) RESolved  DENied SUStained Deadlocked
RESOLUTION DESCRIPTION:

ll The decision of the Panel is;

The Five day suspenston shall be reduced to 2 3 day suspenslon effective 7/31/2014,
The grievant shall be given iwo days of back pay and accruals at the rate she was eaming on 10/9/2013.

If there Is no discipline of like nature from 7/31/2014 to 7/31/2015, The 3 day suspenslon shall be reduced to a 1 day suspansion,
If reduced under number 3 sbove there shall be no back pay,

Pursuant to lowa Code Sectlon 22.13 this document may be publicly posted on DAS website,

This deciston [s non precedent selting.

Laura Mommsen Mark Frymovyer

lowa Department of Administrative AFSCME lowa Council 61
Services, Human Resources Enterprise Asslistant to the President
Management Co~Chalr Union Co-Chalr

&‘7—.3/%«« S/ i+ ﬁ%g 2/s b

Date Date




Grievance Resolution Improvement Process
G.R.I.P,
Settlement

AFSCME Grievance # | | o2 IDAS Grievance # | '***

Samuel Fierro

Grievant Name

. Anamosa State Penitentiar Robin White
Department/Location ¥ | AFSCME Representative

Issue: | DIS {Choose one of the following)

CLArification (Contract Language issue.)  DIScipline (Other than following.)

SUS(*)pension TERmination (*) = # of Days - - Example: SUSus

DOC-14-0134 0871472014
Docket # Date Heard

Resolution; | RES

(Choose one of the following) RESolved  DENied SUStained Deadlocked
RESOLUTION DESCRIPTION:

The decision of the Panel Is:

1. If there is no further discipline of like nature prior to 12/18/2014 the written reprimand shall be
removed,

2. Pursuant to lowa Code Section 22,13 this document may be publicly posted on DAS website.
. This decision is non precedent setting.

Teddra Porteous Mark Frymoyer
lowa Department of Administrative AFSCME towa Councll 61
Services, Human Resources Enterprise Assistant to the President
Management Co-Chalr Union Co-Chair
<
X /\L\< s Drtser
Date i ~ 7

Date




Grievance Resolution Improvement Process
G.R.L.P.
Settlement

AFSCME Grievance # | 417 IDAS Grievance # | 1978
Grievant Name | PHtJo Cader

Department/Location] "ot RO CEMT | A Lo CME Representative | PR Abe!
Issue: | SUS@) {Choose one of the following)

CLArification (Contract Language Issue.)  DIScipline (Other than following.)

SUS(*)pension TERmination (*) = # of Days - - Example; SUSG9

DHS-14-0052 08/28/2014
Docket # Date Heard

Resolution: RES

(Choose one of the following) RESolved  DENied SUStained Deadlocked
RESOLUTION DESCRIPTION:

The decision of the Panel is:
1. The three day suspension shall be removed effective 8/28/2014.

2, The grievant shall be given three days of back pay and accruals at the rate she was earning on 12/4/2013.
3. Pursuant to lowa Code Sectlon 22,13 this document may be publicly posted on DAS website.

4. This decision is non precedent setting.

Jjeff Edgar Mark Frymoyer
fowa Depariment of Administrative AFSCME lowa Council 61

Services, Human Resources Enterprise Asslistant to the President

‘ Management Co-Chalr Union Co~Chalr
Cof ol e Sy

2]

Date Date




Grievance Resolution Improvement Process
G.R.L.P.
Settlement

AFSCME Grievance # | 124484 IDAS Grievance # 14-0501

Staci Wallace

Grievant Name

, Glenwood Resource Center . Julie Dake Absl
Department/Location i eroures AFSCME Representative __

Issue: | TER (Choose one of the following)

CLArification (Contract Language issue.)  DISclpline (Other than following.)

SUS(*)pension TERmination {*) = # of Days - - Example: SUS0%

DHS-14-0022 08/28/2014
Docket # Date Heard

Resolution: RES

(Choose one of the following) RESolved  DENied SUStained Deadlocked
RESOLUTION DESCRIPTION:

The decision of the Panel is:

L The grievant will bo altowed to resign effective 7/2/2014 and will not be eligible for further or futurs employment with the Towa
Department of Human Services, Grisvant will twm in & lefter of restgnation no later than 9/F1/2014 {o GRC,

Ifthe letter of resignation is received the gricvant shall recelve back pay and ncervals at the rate she would have been caming on 5/522014
to 7212014,

If1he letter of resignation is not received the grievance shall be deadiocked.
Pursuant to lowa Code Sectlon 22,13 this document may be publicly posied on DAS website,
This deciston Is non precedent setting. i

Jeff Edgar Mark Frymoyer

towa Department of Administrative AFSCME lowa Council 61
Services, Human Resources Enterprise Assistant to the President
Management Co-Chair Union Co~Chair

CY A% L

Date : Date




Grievance Resolution Improvement Process
G.R.L.P. |
Settlement

. 24825 . 14-0384
AFSCME Grievance # | 2% IDAS Grievance #
. Spikey Edward:
Grievant Name | ~0 o BOWA®
\ Anamosa State Penitentiary \ Robin White
Department/Location AFSCME Representative

issue: | TER (Choose one of the following)

ClLArification (Contract Language issue.)  DIScipline (Other than following.)

SUS(*)pension TERmination (*) = # of Days - - Example: SUSt®

DOC-15-0003 09/12/2014
Docket # Date Heard

Resolution: RES

(Choose one of the following) RESolved  DENied SUStained Deadlocked

RESCLUTION DESCRIPTION:

The decision of the Panel is:
1. The grievant will be allowed to resign effective 5/16/2034 and will not be eligibic for further or futwre employment with dic [owa
Department of Corrections. Grievant will tum in a fetier of resiguation no Inter than 9/2672014 {o ASP.
1F the letter of resignaticn Is received the grievani shall receive back pay and aceruals at the rele he would have been carning on 2/3/2014 to

5/16/2014,

Ifthe letter of resignation is not received (he grievance shall be deadlocked.
Pursuant to lowa Code Sectlon 22,13 this document may be publicly posted on DAS website,

This declsion Is non precedent setting.

Jeff Edgar Mark Frymoyer
lowa Department of Adminlistrative AFSCME lowa Council 61
Services, Human Resources Enterprise Assistant to the President

Union Co-Chalr

Management Co-Chair
245/ ol ol Pl

4 Date Date




Grievance Resolution Improvement Process
G.R.IP, ‘
‘Settlement

AFSCME Grievance # 92670 IDAS Grievahce #

Grievant Name Martin Lawrence

Department/Location 1 dndicial Distret AFSCME Representative Robin White
Issue: | TER (Choose one of the following)

CLArification (Contract Language issue.)  DiScipline (Other than following.)

SUS(*)pension TERmination {*) = # of Days - - Example: SUSH®

CBC-15-0002 09/12/2014

Resolution; | RES

(Choose one of the following) RESolved  DENied SUStained Deadlocked -

RESOLUTION DESCRIPTION:

= ST oot

The deciston of thie Pane is:

. The grievant shall be returued 10 work bo later than 9/26/20H,
The grievani shall be pald & Jump sum paynent of $2136, ]
The grievaul shall have 80 hours of vecalion mdded to his vacation balmice.
The gricyant shall retain his origina i

Pursuant 1o lowa Code Section 22,13 this document may be publicly posted on DAS website.
This declston Is non precedent setting.

Jeff Edgar  Mark Frymoyer

lowa Department of Administrative AFSCME fowa Council 61
Services, Human Resources Enterprise Assistant to the President
Management Co-Chair Union Co-Chalr

47«{/7{3/’7 & 4/ i/’ ""// 7 /4//7/%?7«7, Vs frr

Date Date




Grievance Resolution Improvement Process
G.R.L.P,
Settlement

AFSCME Grievance # | '2°°° IDAS Grievance # | ‘©%°%

Ryan Masters

Grievant Name

Waterloo Maintenance Robin While

Department/Location} garge AFSCME Representative

Issue: | SUS(S) (Choose one of the following)

CLArification (Contract Language issue.)  DIiScipline (Other than following.)

SUS(*)pension TERmination {*} = # of Days — - Example: SUSe®

DOT-15-0002 . 10/09/2014
Docket # Date Heard

Resolution: RES

(Choose one of the following) RESolved  DENied SUStained Deadlocked
RESOLUTION DESCRIPTION;

The decision of the Panel is:
. The five day suspension shall be reduced to a three day suspension.
. The grievant shall be reimbursed 2 days back pay and accruals at the rafe he was earning on

May 1%, 2014,

. Pursuant fo Iowa Code Section 22.13 this document may be publicly posted on DAS website.
. This decision is non precedent setting,

Teddra Porteous Mark Frymoyer
lowa Department of Administrative AFSCME lowa Councit 61
Services, Human Resources Enterprise - Assistant to the President

Management Co-Chair Unton Co-Chair
%@ W D O s Gty
m Date & Date




Grievance Resolution Improvement Process
G.R.IL.P.
Settlement

AFSCME Grievance # | 2178 IDAS Grievance # | 457
Grievant Name | DemmAbben

Department/Location gﬁfgm Malntenince AFSCME Representative Robin White
Issue: } SUS(10) (Choose one of the following)

ClArification {(Contract Language issue.)  DIScipline (Other than following.)

SUS(*)pension TERmInation : () = # of Days - - Example: SUS09)

DOT-15-0004 10/09/2014
Docket # Date Heard

Resolution: | RES

(Choose one of the following) RESolved  DENied SUStained Deadlocked
RESOLUTION DESCRIPTION:

The decision of the Panel is:
1. The ten day suspension and final warning shall be reduced to a five day suspension.

2. The grievant shall be reimbursed five days of back pay and accruals at the rate he was
earning on May 1%, 2014,

. Pursuant to Iowa Cade Section 22,13 this document may be publicly posted on DAS website.
. This decision is non precedent setiing,

Teddra Porteous Mark Frymover

lowa Department of Administrative AFSCME lowa Councli 61
Services, Human Resources Enterprise Assistant to the President
Management Co-Chalr Unioh Co-Chalr

E%%mm W 2. %

Date Date




Grievance Resolution Improvement Process
G.R.L.P.
Settlement

AFSCME Grievance # | 7" IDAS Grievance # | %%

William Mitchet!

Grievant Name

. Independence Mental Health . ) Rebin White
Department/Location Insﬁﬁ,te AFSCME Representative

Issue: | SUS() (Choose one of the following)

CLArification (Contract Language issue.)  DIScipline (Other than following.)

SUS(¥)pension TERmination {*) = # of Days - - Example: SUS()

DHS-15-0019 ‘ 10/069/2014
Docket # Date Heard

Resolution; | RES

(Choose one of the following) RESclved  DENied SUStained Deadlocked
RESOLUTION DESCRIPTION:

The decision of the Panel is:
. The one day suspension shall be removed from the employees file.
. The employee will not receive back pay or aceruals.

. Pursuant to Iowa Code Section 22,13 this document may be publicly posted on DAS website.
. This decision is non precedent setting,

Teddra Porteous Mark Frymoyer

lowa Department of Administrative AFSCME lowa Council 61
Seirvices, Human Resources Enterprise Assistant to the President
Management Co-Chalir Union Co-Chair

=
Date Date

}%@\%&%\ WY e




Grievance Resolution Improvement Process
G-R-I:Po'
Settlement

AFSCME Grievance # | 270 IDAS Grievance # | 4%

~ Grievant Name Tim Kohler
Department/Location] gusge . | AFSCME Representative |
Issue: | SUSE) (Choose one of the following)

CLAvrification (Contract Language issue.)  DIScipline (Other than following.)

SUS(*)pension TERmination (*) = # of Days - - Example: SUSu%

DOT-15-0003 10/09/2014
Docket # Date Heard

Resolution: | RES

(Choose one of the following) RESolved  DENied SUStained Deadlocked
RESOLUTION DESCRIPTION:

The decision of the Panel is:
1. The five day suspension shall be reduced to a | day suspension.
2. The grievant shall receive four days of back pay and accruals at the rate he was earning on

May 1, 2014,

. Pursuant to Jowa Code Section 22.13 this document may be publicly posted on DAS website.
. This decision is non precedent setting,

Teddra Porteous Mark Frymoyer

lowa Department of Administrative AFSCME lowa Councll 61
Services, Human Resources Enterprise Assistant to the President
Management Co~Chair Uniah Co-Chair

foob—wed s




30 Pt vy T e ey P
Grievance Reselution Improvement Process
G.RLPE
Settlement

123790

AFSCME Grievance #

IDAS Grievance # | 1#035°

Phillip Barnes

Grievant Name

Towa Medical Classification

Department/Location| cepter

Earlene Anderson

J AFSCME Representative

Issue: | TER (Choose one of the following)
ClArification (Contract Language issue.)  DIScipline (Other than following.)
SUS{*)pension TERmination (*} = # of Days - - Example: SUS09

DOC-
Docket #

14-0104 07/10/2014

Date Heard

Resolution:

Res

DENijed

(Choose one of the following) RESolved

R, T, s

RESOLUTION DESCRIPTION:

SUStained Deadlocked

The decision of the Papel is:

resignation no later than 7/20/2014 to IMMC.
If the letter of resignation is received the grievant
rate he was earning on 1/31/2014 to 3/31/2014.

The grievant will be allowed to resign effective 3/31/2014. Grievant will tum in a letter of

If the letter of resignation is not received the grievance shall be deadlocked.

shall receive back pay and accruals at the

Teddra Porteous Mark Frymover
towa Department of Administrative AFSCME lowa Council 61
Services, Human Resources Enterprise Assistant 1o the President
| {Maﬂgg{e\?ent l(J:)—Chair Union Co-Chalr )
3 e S - ‘. —
. Date S Date




Grievance Resolution Improvement Process
G.R.L.P,
Settlement

AFSCME Grievance # | 20" J IDAS Grievance # | %
Wiltiam Mitchell

Grievant Name

Independence Mental Health ) Robin White
Department/Location! jsiitute AFSCME Representative

Issue: | IS (Choose one of the following)

CLArification (Contract Language issue.)  DiScipline (Other than following.)

SUS(*)pension TERmination {*) = # of Days - - Example: SUSG

DHS-15-0018 10/09/2014
Docket # Date Heard

Resolution: | RES

(Choose one of the following) RESolved DENied SUStalned Deadiocked
RESOLUTION DESCRIPTION:

The decision of the Panel is;

1. The written reprimand will be removed from the employees file effective 3/5/2014,

2. Pursuant to Iowa Code Section 22.13 this document may be publicly posted on DAS website,
3. This decision is non precedent setting.

Teddra Porteous

- Mark Frymoyer
lowa Department of Administrative AFSCME lowa Council 61
Services, Human Resources Enterprise Assistant to the President

nagement Co-Chair Union Co-Chaly
:é@w- O 0\[\\) % 'S ey

6\ Date Date




Grievance Resolution Improvement Process
G‘ROIOP'
Settlement

AFSCME Grievance # | 777" IDAS Grievance # | ' J

Sarah Zarnba
Grievant Name

Newton Correctional Facility AFSCME Representative Adam Swihart

Department/Location

Issue: | SUS(S) {Choose one of the following)

CLArification (Contract Language Issue.)  DiScipline (Other than following.)

SUS(*)pension TERmination {*) = # of Days - - Example: SUSt®

DOC-14-0097 09/26/2014
Docket # ‘Date Heard

Resolution: RESOLVED

(Choose one of the following) RESolved  DENied SUStained Deadlocked
RESOLUTION DESCRIPTION:

The decision of the Panel is:

The five (5) day suspension shall be reduced (o a three (3) day suspeusion effective foday, September 26, 2014, and the
Grievant shall receive ene (F) day of back pay and accruals on April 26, 2015, at that rate she was carning at the e of
the discipline if there is no further discipline,

This settlement shiall not be precedent setting, This resolution may be publicly posted on the DAS website.

Teddra Porteous Preston DeBoer

lowa Department of Administrative AFSCME fowa Councll 61
Services, Human Resources Enterprise Union Representative
Management Co-Chair Union Co-Chair

D\\%/\XV Bt G.26 14

M
m Date Date




Grievance Resolution Improvement Process
G.R.1.P,
Settiement

AFSCME Grievance # | "%  IDAS Grievance # | "%

Cindy Nicholson

Grievant Name

Glemvood Resource Center _ . Matt Butler
Department/Location AFSCME Representative

Issue: | sus@) ‘! (Choose one of the following)

CLArification (Contract Language issue.)  DIScipline (Other than following.)

SUS(*)penslon TERmination {*) = # of Days - - Example: SUSas

DHS-14-0026 09/25/2014
Docket # : Date Heard

Resolution: RES

(Choose one of the following) RESolved  DENied SUStained Deadlocked
RESOLUTION DESCRIPTION:

The decision of the Panel is;
1. The one day suspension shall be removed from the file,

2. The grjevant shall be reimbursed one day of back pay and accruals at the rate she was
earning on 8/13/2013,

3. Pursuant to lowa Code Section 22.13 this document may be publicly posted on DAS website.
4, This decision is non precedent setting.

Jeff Panknen Mark Frymoyer

lowa Department of Administrative AFSCME lowa Council 61
Services, Human Resources Enterprise Asslistant to the President
Management Co-Chair Uniion Co-Chair

yZan
/ - ‘*ﬂ/ 7/@//}/ Lﬁ% sty
Date Date




Grievance Resolution Improvement Process
Geﬁ:)gbpe
Settlement

AFSCME Grievance # | 1'% IDAS Grievance # | !

Denise Cacter-Shields

Grievant Name

. Towa Correctional Institution ) Adam Swihart
Department/Location} for Women AFSCME Representative

Issue! | SUS() - {Choose one of the following)

ClArification (Contract Language issue.)  DiScipline (Other than following.)

SUS{F)pension TERmination (%) = # of Days - - Example: SUsa9

16/3172014

Resolution: RES

(Choose one of the following) RESolved  DENied SUStained Deadlocked

RESOLUTION DESCRIPTION:

The deciston of the Panel is:

i.  The five day (40 hour) suspension shall be reduced to a 3 day {24 hour) suspension.

2. The grievant shall be reimbursed 2 days (16 howrs} of bz and aceruals of the rate she was earning an
1572013, iSsaes: e 23
Pursunnt to Towa Code Section 22,13 this document may be publicly posted on DAS website,
This decision is non precedent setting.

TSI EAN &

"
Andrea Macy ‘ Mark Frymovyer
lowa Department of Adrinistrative AFSCME lowa Council 61
Services, Human Resources Enterprise Assistant to the President
Managernent Co-Chalr Union Co-Chair
(_ '{;‘ ,/v// - . » /0 =
‘/'f I{/&'{(’/{;/‘;’k"}fﬂ I;{/'ZZJZ:%I\ e f/{};f/g{;‘///zﬁl‘,ﬁ “%’?‘ //Z’/{C;f%’ ,/_:)1; Sy 17/

- 7 } Date & Date




Grievance Resolution Improvement Process
G.R.LP.
Settlement

AFSCME Grlevance # | 20558 IDAS Grievance #
Grievant Name | Brevt Nelson
. 2™ Judisial District . Matt Butler
Department/Location AFSCME Representative
Issue: | TER (Choose one of the following)

CLArification (Contract Language issue.)  DiScipline (Other than following.)

SUsS(™pension TERmination (4 = # of Days - - Example: SUSU5)

103112014

Docket # Date Heard

Resolution: RES

(Choose one of the following) RESolved  DENied SUStained Deadlocked

RESOLUTION DESCRIPTION:

The decision of the Panel is:

1. The grievam will be allowed to rasign offective 7/1/2014, Grievant wlll turn in a letter of resignation uo later
than 1 1/14/2014 to the District Direcior,

2. Ifthe letter of resignation Is not received the grievance shall be denied.

3. Pursuant to lowa Code Section 22.13 this dociunent may be publicly posted on DAS website, 3

This declsion is non precedent setfing,

Andrea Macy Mark Frymoyer
lowa Department of Administrative AFSCME lowa Council 61
Services, Human Resources Enterprise Assistant to the President
Management Co-Chair Union Co-Chalr
%fmfﬂg% WLV, V=2 (D tfoerr
@, Date & Date




Grievance Resolution Improvement Process
G.R.LP.
Settlement

AFSCME Grievance # | '2>0* IDAS Grievance # | '*%%8
Grievant Name | *oiferMevey

Department/Location| “2"°% S PN | ppcepmE Representative | <o
[ssue: | SUs(s) (Choose one of the following)

ClArification (Contract Language issue,)  DiScipline (Other than following.)

SUS{(*)pension TERmination {*) = # of Days - - Example: SUSUS

| DOC-15-0025 11/13/2014
Docket # Date Heard

Resolution: RES

(Choose one of the following) RESolved  DENied SUStained Deadlocked
RESOLUTION DESCRIPTION

The declslon of the Panel is:
. The five day (40 hour) suspension shall be reduced to a 3 day (24 hour) suspension,

The grigvant shall be relmbursed 2 days (16 hours) of back pay and accruals at the rate she was eaming on
57262014,

Pursuant to Towa Code Section 22.13 this document may be ﬁnblicly posted on DAS website.
This decision is non precedent setiing,

Teddra Porteous Mark Frymoyer
lowa Department of Administrative AFSCME lowa Council 61
Services, Human Resources Enterprise Assistant to the President

Management Co-Chalr Union Co~Chair
mW\\ SN el ey

Date Date




Grievance Resolution Impmvemem Process
- GR.ILP.
* Settlement

AFSCME Grievance # | 7 | 1pas Grievance # | 15900
:GrlevantName ,Jm@d'_me R _ | _ o
ﬁDepartment li.ocation IowaS!atePeﬁitgﬂtfaq’ | .: AFSCME Representatl\re Z"“O'.elilh_Gro'en‘ewafd
Issue: ';susuo} - o | (Choose one: of the following)

‘CLArIfication: (Contract Language Issue.) DiScipline (Other-than following:)

SUS(*)pension- ‘TERmination (4 = 0F Days ~ - Example:. SUSH

. l'pocasgoiz ¢ | ) L nndrios
Docket#|._ o b Date'Heard | _

Resoiutmn RES_&-

-?(Cheose one of the. followlng) RESolved DENied:  “SUStained :Deadlocked

.RESOLUT!ON DESCR[PTION . - ‘ _
“The declsmn o e Pane is: |

I:- The'ten day suspension shall be reduced toa 5 day suspension. - '

2. The griévant shall bé reimbursed S days of back- ‘pay and aceruals at the mte he was eaming on 7/16/2014.
: 3. Pursuant to.Towa Cote Section 22:13 this document’ may be pubhcly posted on DAS website:.
1l 4 Thls dcclsum 13 nen pre::edent seumg. : , :

Marcla Brunson . I.Mérkimeoyer':_
lowa Board of Regents. AFSCME lowa:Councli 61
Mar’tagtamen_t:CbaChai'r‘ ‘Assistant to-thie President

Union Co-Chair :

Lﬂ/)&%&& g“ﬂﬂw ”/9’/':"" ,%//%& | 7, /s/ x;,/

Date _ ‘ S Date




Grievance Resolution Improvement Process
G.R.L.P.
Settlement

AFSCME Grievance # | 24 IDAS Grievance # | '

. Couriney Suping
Grievant Name ¥ U

. lowa Correctional Institution . Adam Swihart
Department/Location| g women AFSCME Representative

Issue: | sus(o) (Choose one of the following)

CLArlfication (Contract Language issue.)  DIScipline (Other than following.)

SUS(*)pension TERmination ) = # of Days — - Example: SUSOS

DOC-15-0024 11/21/2014
Docket # Date Heard

Resolution: | RES

(Choose one of the following) RESolved  DENied SUStained Deadlocked
RESOLUTION DESCRIPTION: -

The decision of the Panel is:

1. The ten day suspension shall be reduced to a 5 day suspension.
2, The grievant shall be reimbursed 5 days of back pay and accruals at the rate she was earning on 5/8/2014.
3. Pursuant to Towa Code Section 22,13 this document may be publicly posted on DAS website.
4. This decision is non precedent selting,
Jeff Panknen Mark Frymoyer
jowa Department of Administrative AFSCME Jowa Councl 61
Services, Human Resources Enterprise Asslistant to the President
Management Co-Chair Union Co-Chair

J~ /7%5/‘{/{/ /g / ’,(i WV{ %g. / %L//acry

Date Date




Grievance Resolution Improvement Process
G.R.I.P,
Settlement

AFSCME Grievance # | |2 3o [DAS Grievance # l‘—,' O‘-JZ.C)
Grievant Name .,_'..r“tﬂ Ru&

Department/Location IVH : AFSCME Representative L lander
Issue; bts (Choose one of the following)

CLArification (Contract Language issue.)  DIScipline (Other than following.)

SUS(*)pension TERmination {*} =# of Days - - Example: Susus

Docket # - 14- o024 Orlginal Docket Date )¢zt Date Heard 2] id ki

Resolution: QES

(Choose one of the following) RESolved DENied SUStained Deadlocked
RESOLUTION DESCRIPTION:

The decision of the Panel is;
~3 Vey Suspemston. skl be. pedieed do o 4 l&,‘( Swspersionm  onm
'5!{1lzbl§, p(‘b\)\&ﬁaé‘s ro ke wadeds o8 Wl ndhure seanr

~lagwedonk  shall retave A bock. posy  ov PRIE TS L
.‘h—n’\.‘.‘; [ ({,{M ] o, f‘&C.Q_.Q&a_.\Jk SL)Ul\r- .

AFSCME lowa Council 61

Management Co-Chair Union CO_ChZ/Aﬁ_,»,
G Sl iy Clos Yok 3],

[ [l
4 Date bate
GRIMSettlement Form.dog

e e —— e e .




Grievance Resolution Improvement Process
G.R.L.P,
Settlement

AFSCME Grievance # | '2!1? IDAS Grievance # | %

. Brendon Woodsimall
Grievant Name

) Mt. Pleasant Health Institute , Kenton Cole
Department/Location AFSCME Representative

Issue: | sUS@3) (Choose one of the following)

ClArification (Contract Language issue.)  DIScipline (Other than following.)

SUS(¥)pension TERmination (*) = # of Days - - Example; SUSO»

DOC-15-0047 01/08/2015
Dacket # Date Heard

Resolution: RES

(Choose one of the following) RESolved  DENied SUStained Deadlocked

RESOLUT!ON DESCRIPT!ON '

The demsmn of the PaneI is: ‘
The three day suspension shail be reduced to a 1 day suspension,

The grievant shall be reimbursed 2 days of back pay and accruals at the rate he was earning on 6/112014. l
Pursuant to fowa Code Section 22,13 this document may be publicly posted on DAS website.

This decision is nen precedent sefting.

Pl

Michelle Grau Mark Frymoyer

lowa Department of Administrative ' AFSCME lowa Council 61
Services, Human Resources Enterprise Assistant to the President
Management Co-Chair Union Co~Chair

Nen G- \[g/1s 32/%7/ Vi
Date Date




Grievance Resolution Improvement Process
G!R.I‘P‘
Settlement

AFSCME Grievance # 101325 IDAS Grievance # | %7

Grievant Name | 1odd cross

Department/Location 8;13;5::;?2 ?Ziiter AFSCME Representative Harlene Anderson
Issue: | SUS(10) (Choose one of the following)

ClArification (Contract Language issue.)  DIScipline (Other than following,)

SUS(*}pension TERmination {*) = # of Days — - Example: SUSUS)

DOC-15-0048 01/08/2015
Docket # Date Heard

Resolution: RES

(Choose one of the following) RESolved  DENied SUStained Deadlocked
RESOLUTION DESCRIPTION:

The decision of the Panel is:
I. The ten day suspension shall be reduced to a 5 day suspension.
2, The grievant shall be reimbursed 5 days of back pay and accruals at the rate he was carning on 8/11/2014,
3. Pursuant {o Towa Code Section 22.13 this document may be publicly posted on DAS website.

4. This decision is non precedent setting,

Michelle Grau Mark Frymovyer
fowa Department of Administrative AFSCME lowa Council 61
Services, Human Resources Entarprise Assistant to the President
Management Co-Chair Union Co-Chalr
/,
WMadlli (e 1/ g/201 ﬁ% /e %ﬂ&s“
Date ‘ ~ Date




Grievance Resolution Improvement Process
G.R.LP.
Settlement

AFSCME Grievance # | 241%° IDAS Grievance # 14-0392

John Fraissinet

Grievant Name

. Glenwood Resource Center . Julie Dake Abetl
Department/Location AFSCME Representative

Issue: | SUS(10) (Choose one of the foliowing)

ClLArification (Contract Language issue.)  DiScipline (Other than following.)

SUS(*)pension TERmination (*) = # of Days - - Example: SUSs)

DHS-14-0055 01/29/2015
Docket # Date Heard

Resolution: RES

(Choose one of the following) RESolved  DENied SUStained Deadlocked
RESOLUTION DESCRIPTION:

The decision of the Panel is:
1. 'The ten day suspension shall be reduced to a five day suspension, The sentence *When staff assignments...with your

peers.” Shall be removed from discipline.

The grievant shall receive five days of back pay and accruals at the rate e was earning on 2/21/2014,

If there is no further discipline prior to 8/21/2015 the five day suspension shalt be removed from the employee’s file,

Ifremoved under number 3 above thera will be no further back pay.

Pursuant 1o Towa Code Section 22.13 this document may be publicly posted on DAS website.

This decision is non precedent setiing.

S el

Michelle Grau Mark Frymoyer

lowa Department of Administrative AFSCME lowa Council 61
Services, Human Resources Enterprise Assistant to the President
Management Co-Chair Union Co-Chalr

Wt s \/24/15 %% //9?/95/5’

Date Date




Grievance Resolution Improvement Process
G.R.L.P,
Settlement

AFSCME Grievance # | "6 IDAS Grievance # | %%
Grievant Name Michelle Proctor

Department/Location| \ 0" Resomee Cenier |\ £ ME Representative | o -V
Issue: | SUS(s) (Choose one of the following)

ClArification (Contract Language issue.)  DISclpline (Other than following.)

SUS(*)pension TERmination {*) = # of Days - ~ Examiple; SUSOs

DHS-14-0061 01/29/2015
Docket # Date Heard

Resolution: Res

(Choose one of the following) RESolved  DENjed SUStained Deadlocked
RESOLUTION DESCRIPTION:

‘The decision of the Pane! is; 14 .

ar

1. The five day suspension shall be reduced to 2 3 day suspension on 7#29&&?};;& there is no furlher disciptine of like nature,
2. Ifreduced the grievant shall receive 2 days of back pay and sccruals at the rate she was earning on 3/25/2014,

3. Pursuant to Iowa Cods Section 22,13 this document may be publicly posted on DAS website.
4

. 'This decision is non precedent setiing,

Michelle Grau Mark Frymoyer

lowa Department of Administrative AFSCME lowa Council 61
Services, Human Resources Enterprise Asslstant to the President
Management Co-Chalr Unioh Co-Chair
- 7
Date - Date




Grievance Resolutibn Improvement Process
G.R.LP.
Settlement

AFSCME Grievance # | %% , IDAS Grievance # | 1+0%!
Grievant Name | 0% Youre

Department/Location fowa Veterans Home AFSCME Representative Rick Eilander
Issue: | sUS(s) (Choose one of the following)

CLArification (Contract Language issue.)  DIScipline (Other than following.)

SUS(*)pension TERmination (%) = # of Days - - Example: SUS0%)

DVA-14-0025 01/30/2014
Docket # Date Heard

Resolution; RES

(Choose one of the following) RESolved  DENied SUStained Deadiocked
RESOLUTION DESCRIPTION:

The decision of the Panel is;

1. The five day suspension shall be removed from the employees file,
2. The grievant will not receive any back pay or accruals.

3. Pursuant to Iowa Code Section 22,13 this document may be publicly posted on DAS website.
4, This decision is non precedent setting.

Jeff Panknen Mark Frymovyer

lowa Department of Administrative AFSCME lowa Council 61
Services, Human Resources Enterprise Asslistant to the President
Management Co-Chalr Union Co-Chalr

e e i P, /ff/aoof*
/ Date / iz Date




Grievance Resolution Improvement Process
G'RCI‘PO
Settlement

AFSCME Grievance # | 1999 IDAS Grievance # | 0428
Grievant Name | ™

Department/Location gg:tﬂ]j);dge Correctional AFSCME Representative Rick Eilander
Issue: | sUSE) (Choose one of the following)

CLArification (Contract Language issue.) DIScipline (Other than following.)

SUS(*)pension TERmination

{*) = # of Days ~ ~ Example: SUS(9

DOC-14-0128 01/30/2014
Docket # Date Heard

Resolution: RES

(Choose one of the following) RESolved  DENied SUStained Deadlocked
RESOLUTION DESCRIPTION:

The decision of the Panel is:
1. The three day suspension shall be reduced to a 1 day suspension.

2. The grievant shall receive two days of back pay and accruals at the rate he was earning
3/12/2014.
3,

Pursuant fo fowa Code Section 22.13 this document may be publicly posted on DAS website.
4. This decision is non precedent setting,

Jeff Panknen

Mark Frymoyer
lowa Department of Administrative AFSCME lowa Counclil 61
Services, Human Resources Enterprise Assistant to the President
Management Co-Chair Union Co-Chair

Date

Lo ™ 1o %ﬂ/ /é"/f” <3
/ d Date 7




Grievance Resolution Improvement Process
G.R.LP.
Settlement

AFSCME Grievance # | '20°° IDAS Grievance # | '**°!

Carol Robinson

Grievant Name

. Towa State Penitentia ] Otto Groenewald
Department/Location i AFSCME Representative

Issue: | DIS (Choose one of the following)

ClArification (Contract Language issue.)  DIScipline (Other than following.)

SUS(*)pension TERmination {(*) = # of Days - - Example: SUSe»

DOC-15-0036 02/1212015
Docket # ' Date Heard

Resolution: RES

(Choose one of the following) RESolved  DENled SUStained Deadlocked
RESOLUTION DESCRIPTION:

The decision of the Panel is:

1. The written reprimand will be removed from the employees file effective 2/12/2015.

2. Pursuant to Iowa Code Section 22.13 this document may be publicly posted on DAS website,
3. This decision is non precedent setiing.

Jeff Panknen Mark Frymoyer

lowa Department of Administrative AFSCME towa CouncH 61
Services, Human Resources Enterprise Assistant to the President
Management Co-Chair / / ' Unton Co~Chair

/M &y«:?'/ sy 434 %f" %*/ s0rS”
Date Date




Grievance Resolution Improvement Process
GDRCIUP.
Settlement

IDAS Grievance # | 14~ 04 i

AFSCME Grievance # | 211§

Grievant Name | Stox\e SMW\S

AFSCME Representative \\c\,\&r o eA

Department/Location \\\.\Sn &RQ

Issue: | 3S (1o) (Choose one of the following)

ClArification (Contract Language Issue.)  DIScipline (Other than following.)

SUS(*)pension TERmination

{*) = # of Days - - Example: sysus

Docket # WS - 14- 60 226 200] b (222l

Original Docket Date

Resoiution: RES

(Choose one of the following) RESolved  DENied SUStained Deadlocked

RESOLUTION DESCRIPTION:

The decision of the Panel is: \{ Q“‘j SENITNIN g\\a,‘v\ be fedied do a

S’&c,\( Sudpansion, TThe c“\r{{_pu\k she Al el W bl Py
Thans S-L"i\‘\t\‘*\u‘)\ S opin ?(Q_LLAQJ’\}T S-u‘:hhs, ’

Te ?Ow kﬂi\

lowa Department of Administrative
Services, Human Resources Enterprise

Rcsuart fo Towa Code Seckion 2213 Yhut Agevumenk oy be pdo\w\\(

[chf}rn \{L‘U;LOV%

AFSCME jowa Council 61
Unlon Representative

UnlomCo-Chalr

Dol

4
Date

Management Co-Chalr / _
/ %{j//}/ ALY

Date
GRIP\Settlement Form.doe




Grievance Resolution Improvement Process
G.R.LP,
Settlement

AFSCME Grievance # | 12560 | IDAS Grievance # | 15-0 1LY
Crievant Name rp\ux&\/ C,\fo\m .cra N

Department/Location ﬁ\)\g- (R0 AFSCME Representative ha\;{- A)DQJ
Issue: -TEQ\ (Choose one of the following)

ClArification (Contract Language issue.)  DiScipline (Other than following.)

SUS(*)pE!’tSiOH TERmMination ¢*} = # of Days - - Example; SUs0%

Docket # WS- 15- bl Orlginal Docket Date |29 205 | pate Heard  [£2-208

Resolution: | QES

{Choose one of the following) RESoIvéd DENied SUStained Dead!o-cked
RESOLUTION DESCRIPTION:

The decision of the Panel is: 1., Tha +ermanasion shell b pedeeed Yo

a § tS'U{ Swgger-bio v~ vt s oY,

2. The 3{‘\4-\7“-*-’\ s I Ped AV Kau)q_pw‘[ o O _a;,eﬁ.fwviS CI'D"V‘- Y ‘!\*‘K
aQ \)a.,a,_ -\—«L(’n'\\r\é)\\aﬂ p._ru‘\\-k r@b{w-o& -\-p (JL\{ Pb“.

BTVt dewa fuer- 1Y nos p(tt&&u«)v Suuij.

o - ﬁ d» s 1.3 ‘“\\l b.bé.u.mq, _Oe
TL&Q pqm\o\m A&m’-\ Swdr\w)r

lowa Department of Administrative : AFSCME lowa Councll 61
Services, Human Resources Enterprise Unlon Representative
Management Co-Chair / Unioy Co-Chair,
W jaid 7 A2 [ By e
/ : Date 4 Date

GRIF\Settlement Form.doe




Grievance Resolution Improvement Process
G.R.LP,
Settlement

AFSCME Grievance # | 125005 IDAS Grievance # | 15-OIF2

Crievant Name S\(\bﬂ\\ Qn&n\\o

Department/Location| \WQ -~ (a4 AFSCME Representative ‘\N\E AReL

issue: v"\"g_g (Choose one of the following)

CLArification (Contract Language issue.)  DIScipline (Other than following.)

SUS(*)pension TERmination (%) = # of Days - - Example: SUSU3

Docket # WS - 15~ 0074

Original Docket Date -2l 2018 Date Heard 7-28e-2018"

Resolution:

Res
(Choose one of the following) RESolved  DENied SUStained Deadlocked

RESOLUTION DESCRIPTION:

'The decision of the Panel is: |, ~1we 3{‘\-%0% skl he quan Yt appariandy
te resign by afaulasis, TO Whe griaverit dioes st gobmd e
‘\Q.S\SV\QJLL-SM_ YeXeet, +he 3'{”1&0%‘-&- ;‘L.J-\ b &U\\tcg.

2. \\Ag\uu-}x o TTa Gade 2243 dh LTIV, ey b va\wl( QMLL& LN hﬂS Weh

3.7 The dacsSon A 5 pen pfece D. g&t\ . . 7
lowa Department of Administrative AFSCME lowa Council 61
Services, Human Resources Enterprise Unijon Representative

Unlon Co-Chalr

Management Co-Chair o
/
3 [a Cf(;‘» //‘\v@"—v/[ 2)@"/;

2 27
/ Date . <
GRIP\Seitlement Form.doc

Date




Grievance Resolution Improvement Process
GIRlIIP‘
Settlement

AFSCME Grievance # | |\q 14Y IDAS Grievance # | 1S-6 130

Grievant Name ng ngox.,{‘S\’\Q,.

AFSCME Representative Et IOJ\&M

Department/Location

Issue; TER (Choose one of the following)

CLArIfication (Contract Language issue.)  DIScipline (Other than following.)

SUS(*)pension TERmination () = # of Days - - Example: SUS(2

Docket # h\/A“S_“ bois Original Docket Date 2-20-015] Date Heard 2-21-20lS

Resolution: RE,S

(Choose one of the following) RESolved  DENied SUStained Deadiocked
RESOLUTION DESCRIPTION:

The decision of the Panel is:
i.eﬂ%fﬁloilirwlfnfﬁi u\.\\ be f‘t&&&e‘g‘ ‘i-c' a § b‘-‘( Su-lph'\hm\ .,.)\u-nu)t poys
Zm Sf\waﬁ\- W pecewe \bcu.c&— powy o acevials Frone ¥ne ke, 0%
A e ekion PP ML UL YT VS VIR 1 pox e\,
5.9\»«\’8'-:-«».--»\L lo Th Bodle Secduon 22013 dhg doemirend ey be ?u);)\\e,\.( posted) ga
DAS wehswke

38R Dordenen flosm. Sohou

lowa Department of Administrative AFSCME lowa Councli 61
Services, Human Resources Enterprise Union Representativ
Management Co-Chalr / Union Co-Chalr
Mdv/// 8\/2/7/1;\ | &Jm/%
/ Date / Date

GRIFSettlement Form.dog -




Grievance Resolution Improvement Process
G.R.LP.
Settlement

AFSCME Grievance # 109050 IDAS Grievance # 14-0432

. Darwin Sechusen
Grievant Name

Towa Workfx Matt Butler
Department/Location nglopie;rce AFSCME Representative
Issue: | SUS@) (Choose one of the following)

CLArification (Contract Language issue.)  DIScipline (Other than foilowing.)

SUS(*)pension TERmination (*) = # of Days - - Example: SUS0%

IWD-14-0016

03/26/2015
Docket # Date Heard

Resolution: RES

(Choose one of the following) RESolved  DENied SUStained Deadlocked
RESOLUTION DESCRIPTION:

The decision of the Panel is:

The three day suspension shall be reduced to a one day suspension.
There will be no back pay or accruals.

Pursuant to Iowa Code Section 22.13 this document may be publicly posted on DAS website.
This decision is non precedent setting.

b\

Jeff Panknen Mark Frymaoyer

fowa Department of Administrative AFSCME lowa Council 61
Services, Human Resources Enterprise Assistant to the President
Management Co-Chair Union Co-Chair

e
Y //;7//”// & /2 6 [/~ %V/é%. j/’l‘/w 5~
/ 7 Date = Date




Grievance Resolution Improvement Process
G.R.1.P,
Settlement

AFSCME Grievance # | 2%

IDAS Grievance # | 0038

Roger Countryman

Grievant Name

] Towa State Penitentia
Department/Location i

AFSCME Representative

Kentor Cole

Issue: | DIS (Choose one of the following)

CLArification (Contract Language issue.)

SUS(*)pension TERmination

(*} = # of Days - - Example: SUSus

DOC-15-005243

Docket #

DIScipline (Other than following.)

Date Heard

04/05/2015

Resolution: RES

(Choose one of the following) RESolved

RESOLUTION DESCRiPTION

The dec131on of the Panel is:

DENied SUStained Deadlocked

1. The written reprimand shall be removed from the employees file on 5-15-2015 if there are no

further incidents of like nature.

2. Pursuant to Towa Code Section 22.13 this document may be publicly posted on DAS website.
3. This decision is non precedent setting.

Jeff Panknen

lowa Department of Administrative
Services, Human Resources Enterprise
Management Co-Chair

W/ﬂ“’f// ‘//7//.1“
/ Date

Mark Frymoyer

AFSCME lowa Council 61
Assistant to the President
Union Co-Chair

M e o

Date




Grievance Resolution Improvement Process
G.R.LP.
Settlement

AFSCME Grievance # | 12367 IDAS Grievance # 15-0069
Grievant Name | Momaue Hinson

Department/Location Anamosa State Penitentiary AFSCME Representative Robin White
Issue: | SUS(1) (Choose one of the following)

CLAvrification (Contract Language issue.)  DIScipline (Other than following.)

SUS(®pension TERmination (") = # of Days - - Example: SUS¢

DOC-15-0053 (14/09/2015

Docket #

Date Heard

Resolution: RES

(Choose cne of the following) RESoived  DENied SUStained Deadlocked
RESOLUTION DESCRIPTION:

The decision of the Panel is:
. The 1 day suspension shall be reduced to a written reptimand.

2. The grievant shall receive 1 day of back pay and accruals at the rate she was earning on
8/8/2014.

. Pursuant to Towa Code Section 22.13 this document may be publicly posted on DAS website.
. This decision is non precedent setting,

Jeff Panknen Mark Frymoyer

lowa Department of Administrative AFSCME lowa Council 61
Services, Human Resqurces Enterprise Asslistant to the President
Management Co-Chair Union Co-Chair

/M {’;‘/ /i 7 / 5~ %V//%ﬁ/ 17/749(5"

Date Date




Grievance Resolution Improvement Process
G.R.LP.
Settlement

. 120948 \ 14-0270
AFSCME Grievance # IDAS Grievance #
. Laverna Lon
Grievant Name &
Clarinda Correctional Julie Dake Abel

Department/Location| gyility AFSCME Representative

Issue: | SUSQ) (Choose one of the following)

CLArification (Contract Language issue.)  DIScipline (Other than following.)

SUS(*)pension TERmination

(*) == # of Days - - Example: SUS0%

DOC-15-0005 04/30/2015
Docket #

Date Heard B

Resolution: SUS(D)

(Choose one of the following) RESolved  DENied SUStained Deadlocked
RESOLUTION DESCRIPTION:

The decision of the Panel is:

. The 1 day suspension shall be reduced to a written reprimand effective 10/23/2013.

. The grievant shall be reimbursed one day of back pay and accruals at the rate she was
earning on 11/21/2013.

. Pursuant to Iowa Code Section 22.13 this document may be publicly posted on DAS website.
. This decision is non precedent selting.

Jeff Panknen Mark Frymoyer

lowa Pepartment of Administrative AFSCME lowa Council 61
Services, Human Resources Enterprise Assistant to the President

Management Co«Cha>/ Union Co-Chair
7 o /98 1~ % %?//f

Date Date




Grievance Resolution Improvement Process
G.R.LP.
Settlement

. 120949 . 14-0271
AFSCME Crievance # 094 IDAS Grievance # | *
. Nancy H:
Grievant Name ey Hahson
, Clarinda Correctional . Julie Dake Abel
Department/Location Facility AFSCME Representative

Issue: | susm

(Choose one of the following)

CLArification (Contract Language issue.)  DIScipline (Other than following.)

SUS(*)pension TERmination

{*) = # of Days - - Example: SUSa%

DOC-15-0004 | 04/30/2015
— —Docket # :

Date Heard

Resolution: SUS(1)

(Choose one of the following) RESolved  DENied SUStained Deadlocked

RESOLUTION DESCRIPTION:

| The decision of the Panel is:
. The 1 day suspension shall be reduced to a written reprimand effective 10/23/2013.

. The grievant shall be reimbursed one day of back pay and accruals at the rate she was
earning on 11/21/2013.

. Pursuant to Iowa Code Section 22.13 this document may be publicly posted on DAS website,
. This decision is non precedent setting.

Jeff Panknen

lowa Department of Administrative
Services, Human Resources Enterprise
Management Co-Chair

Mark Frymoyer
AFSCME fowa Council 61

Assistant to the President
Union Co-Chair

25217 i e Aekor
s S

Date

Date




Grievance Resolution Improvement Process
GﬂR!I‘P‘
Settlement

AFSCME Grievance # | 20! IDAS Grievance # | '#9%%
Grievant Name | ' am Clark

Department/Location g;ir;;n;a Comeetional AFSCME Representative ulie Dake Abel
Issue: | sUS() (Choose one of the following)

ClLArification (Contract Language issue.)  DIScipline (Other than following.)

SUS(*)DET'ISEOH TERmination (*) = # of Days - - Example: SUS0®

DOC-15-0007

04/30/2015

7 Docket # ~ i - i Date Heard

Resolution: SuUs(1)

(Choose one of the following) RESolved  DENied SUStained Deadlocked
RESOLUTION DESCRIPTION:

| The decision of the Panel is:
. The 1 day suspension shall be reduced to a written reprimand.
. The grievant shall be reimbursed one day of back pay and accruals at the rate he was earning

on 4/24/2014.

. Pursuant to Iowa Code Section 22.13 this document may be publicly posted on DAS website.
. This decision is non precedent setting,

Jeff Panknen Mark Frymoyer
lowa Department of Administrative AFSCME lowa Councif 61
Services, Human Resources Enterprise Assistant to the President

Management Co~Chair Union Co-Chalr
//W/ Ia0] /0 %/Z% Vsofos

Date Date




Grievance Resolution Improvement Process

G.R.1.P,
Settlement

AFSCME Grievance # | 461! IDAS Grievance # | #0470
Grievant Name | ™ Wearmouth

Department/Location| 'yome " | AFSCME Representative | &S
Issue: | SUS(10) (Choose one of the following)

ClArification (Contract Language issue.)

SUS(*)pension

DiScipline (Other than following.)

TERmination (%) = # of Days - - Example: SUS0»

DOC-15-0023

05/01/2015

Dociket #

Resolution: | RES

Date Heard

(Choose one of the following) RESolved DENied SUStained Deadiocked

i The decision of the Panel is:
. Ifthere ars no further issues

suspension,

RESOLUTION DESCRIPTION:

P prior to 7/15/2015 the 10 day suspension shail be reduced to a 5 day

.+ Ifreduced under number 1 the grievant shall be reimbursed five days of back pay and accruals at the rate she

was earning on 4/3/2014,

»  Pursuant to Jowa Code Section 22,13 this document may be publicly posted on DAS website.
. This decision is non precedent setting,

Jeff Panknen
lowa Department of Administrative AFSCME lowa Council 61

Services, Human Resources Enterprise

Management Co-Chair

Mark Frymoyer

Assistant to the President

Union Co~Chair
M///{/; e 2

Ve

57 //f

Date Z

Date




Grievance Resolution Improvement Process
G.R.1.P.
Settlement

AFSCME Grievance # | 2213

IDAS Grievance # | 1921

Josh Eliis

Grievant Name

Department/Location

Glenwood Resource Center

Mait Butler

AFSCME Representative

Issue: | SUS@3) (Choose one of the following)

CLArification (Contract Language issue,)  DiScipline (Other than following.)

SUS(*)pension TERmination

DHS-15-0024
Docket# [

{*) = # of Days - - Example: SUSO®

05/01/2015

Resolution: RES

(Choose one of the following) RESolved

RESOLUTION DESCRIPTEON
' The demsmn of the PaneI is:

2.

earning on 10/24/2013,

Pursuant to Iowa Code Section 22.13 this document may be publicly posted on DAS website.
4, This decision is non precedent setting,

3.

Jeff Panknen

- lowa Department of Administrative
Services, Human Resources Enterprise
Management Co-Chair

mﬂ/ s/l

/ Date

DENied SUStained Deadlocked

1. The 3 day suspension shall be reduced to a written reprimand.
The grievant shall be reimbursed three days of back pay and accruals at the rate he was

Mark Frymoyer

AFSCME lowa Council 61
Assistant to the President
Union Co-Chair

25 Y

Date




Grievance Resolution Improvement Process
G.R.I.P.
Settlement

AFSCME Grievance # 123795

IDAS Grievance # | 1290%2

Adam Kann

Grievant Name

Iowa Medical Classification

Department/Location] cepter

Eariene Anderson

AFSCME Representative

Issue: | SUS(10) (Choose one of the following)

CLArification (Contract Language iss

SUS(*)pension TERmination

ue.) DiScipline (Other than following.)

(*) = # of Days ~ - Example; SUS0®

DOC-15-0062

Docket #

05/14/2015

Date Heard

Resolution: RES

(Choose one of the following) RESolved

The 10 day suspension shall be reduced to a written

DENied SUStained Deadlocked

reprimand.

The grievaut shall be reimbursed 10 days of back pay and accruals at the ratc he was earning on 9/2/2014,

Pursuant to ITowa Code Section 22.13 this document
This decision is non precedent setting,

may be publicly posted on DAS website.

Jeff Panknen

lowa Department of Administrative
Services, Human Resources Enterprise
Management Co-Chair

272 r)gin
A

Date

Mark Frymoyer

AFSCME lowa Council 61
Assistant to the President
Union Co-Chair

‘/ngﬁ Tefbors

Date




Grievance Resolution Improvement Process
G.R.LP.
Settlement

AFSCME Grievance # 92673

IDAS Grievance #

. Wayne Streif
Grievant Name ayne Stret
. 1% Fudicial District . Robin White
Department/Location e AFSCME Representative
Issue: | SUS®H) (Choose one of the following)

ClArification (Contract Language issue.)  DiScipline (Other than following.)

SUS(*)pension TERmination

(*) = # of Days - — Example: SUS0%

CBC-15-0012 05/14/2015
Docket # Date Heard

Resolution: RES

(Choose one of the following) RESolved  DENied SUStained Deadlocked
RESOLUTION DESCRIPTION:

The decision of the Panel is:
1. The 5 day suspension shall be reduced to a three day suspension.

2. The grievant shall be reimbursed 2 days of back pay and accruals at the rate he was eamning on 7/31/2014,
3. Pursuant to lowa Code Section 22.13 this document may be publicly posted on DAS website.

4. This decision is non precedent setting,

Jeff Panknen
lowa Department of Administrative

Services, Human Resources Enterprise Assistant to the President
Management Co-Chair Union Co-Chair

0%%4%3/% 5/14/2015 %/%é/'

~ 7
Date &=

Mark Frymoyer
AFSCME lowa Council 61

5/14/2015
Date




