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Routing/Review Approval of Personnel Settlement Agreement

Please sign/dale where Indipalad below nbling the approval or dental of the aftached proposad Personnel Setllement
Agraement, “After signing, please refurm fo the attention of DAS-Communications in the Hoover Buliding for

roqug/ﬁna! distributton.** if "dehlad.” please retum fo DAS-Communications,
I the mattef of:  Berton Armstead IDAS #13-0298/AFSCME # 95162

LRT Staff: Jeffrey Edgar

Agency/Department Department of Hunian Services

Director’s Prinfed Name: Gharles Paime%
Director’s Signhature: J ol
Date: K- Zle /e Approve; @/ Deny: [

Department of Administrative Services

Director’s Printed Name; Janet E, Phlpps

Director’s Signhature: ,ﬁ;
Date: 58 & 7//}(5’ 25 Approve @_ Deny. [

Department of lanagement

Diréctor's Printed Name;  David Roederar

Director's Signature: “?’Q’Q %‘@&\

Date: 5: /3’ 43//;6 Approve: [¢] Deny: []
Office of the Attorney General \

Reviewed by (Print Name): :’5 "‘\gﬁ? 2 il

Reviewer's Slghature: /

Daté: 5{{}75;//& Wi‘ f

R‘eviewed@ Redacted:[]
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STATE OF IOWA
AND
AFSCME IOWA COUNCIL 61

SETTLEMENT AGREEMENT

The State of lowa, Department of Administrative Services and Department of Human Services,
Independence Mental Health Institute, hereinafter the State, and the AFSCME lowa Council 61,
hereinafter the Union, enter into the following Agreement in full and final resolution of the grievance(s)
filed by Berton Armstead, hereinafter the Grievant, AFSCME No. 95162/DAS No. 13-0298, that
alleged a violation of Articles VIil and 1X of the 201.1-2013 Collective Bargaining Agreement between
the parties.

This Settlement arose out of a situation in which the Grievant was allegedly not paid overtime
correctly. The parties have agreed to the following:

1. Grievant will be paid one-half (.5) hour straight time pay at the rate he was earning during the
pay period beginning November 23, 2012.

2. In consideration of the foregoing, the Union withdraws the above referenced grievance.

3. This Agreement is a good faith settlement of all issues arising from the facts alleged in the
grievance. No promises of any other or further consideration have been made by anyone.
The above consideration is all that will be received for the claims and potential causes of
action addressed and arising from the Grievant's ¢laims in this grievance.

4. The terms of this Settlement Agreement are considered by the parties to pertain only to the
specific facts involved in this matter. Neither party shall rely on this Agreement or cite the
same as precedent in any grievances, arbitration, litigation or other proceedings in the future.

5. This Settlement Agreement is subject to Open Records and is available for public inspection
and copying.

8. This Settlement Agreement is not binding until completely approved in accordance with
Executive Order 85,

FOR THE STATE: FOR THE UNION:
APPROVED AS TO FORM )

EDAS, AT ’ y -
Q// A 23/ (b %} e 5///2//@
Jeff Efigar </ Date Roffirt White Date
Labor Relations Specialist Staff Representative

lowa Department of Administrative Services
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Rick Shults “ Date
Department of Human Services
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Routing/Review Approval of Personnel Settlerent Agreement

. Plaass sfgn/dalo where Intiicalad below nofing the approval or danial of the altachad proposed Personnel Setflement
Agreamant. **After signing, please return fo the aftention of DAS-Communications in the Hoover Buddhu for
routing/final distripution,* If "denled, " pleass refum fo DAS-Communications,

In the matter of:  Sue Vogel Group IDAS #15.0026/AFSCME # 95362

L.RT Staff: Jeffrey Edgar

Agency/Department: Department of Human Services

Director's Printed Name: CharlesPalmer d

Director's Signature; (/ /W7 2 ”/)/)’ﬁ Z/L -
Date: ‘g’zé:'_f Z Approve: Deny: []

Departmiént of Administrative Services

Director's Printed Name:  Janet E, Phipps

Director's Sighature: - L]g %’V‘
Date: 0 ﬁ Zr‘?/ 20/ fo Approve: 4 Deny: []

Department of Management

Director’s Printad Name: David Roederer

Director’s Signature: M m

Date: 7 /36’ //,é Approve; E’ Deny: [ ]
c |

Dfﬁce of the Attorney General
Reviewed by (Print Name); : ,{G«f{m M?ﬂ Sosn
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' Reviewed:@\ Redacted:[l

Reviewer's Signature:
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STATE OF IOWA
AND
AFSCME IOWA COUNCIL 61

SETTLEMENT AGREEMENT

The State of lowa, Department of Administrative Services and Department of Human Services,
Independence Mental Health Institute, hereinafter the State, and the AFSCME lowa Council 61,
hereinafter the Union, enter into the following Agreement in full and final resolution of the grievance(s)
filed by Sue Yogel Group, hereinafter the Grievants, AFSCME No. 95362/DAS No. 15-00286, that
alleged a violation of Articles VI, Sections 2(A) and 6(H) of the 2013-2015 Collective Bargaining
Agreement between the parties.

This Settlement arose out of a situation in which managerment allegedly did not post an opening within
the Employing Unit. The parties have agreed to the following:

1. Management will post all openings within the Employing Unit for a period of five work days to
allow employees to file a written request to be considered for the vacancy.

2. In consideration of the foregoing, the Union withdraws the above referenced grievance.

3. This Agreement is a good faith settlement of all issues arising from the facts alleged in the
grievance. No promises of any other or further consideration have been made by anyone.
The above consideration is all that will be received for the claims and potential causes of
action addressed and arising from the Grievant's claims in this grievance.

4. The terms of this Settlement Agreement are considered by the parties to pertain only to the
specific facts involved in this matter. Neither party shall rely on this Agreement or cite the
same as precedent in any grievances, arbitration, litigation or other proceedings in the future.

5. This Settlement Agreement is subject to Open Records and is available for public inspection
and copying.

8. This Settlement Agreement is not binding until completely approved in accordance with
Executive Order 85.

FOR THE STATE: FOR THE UNION:
APPROVED AS TO FORM

oY Gy ¢ 31
Jeff Eddar " Date

&
L.abor Relations Specialist Staff Representative
lowa Department of Administrative Services

oy

Rick Shults Date
Department of Human Services
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Routing/Review Approval of Personnel Settlement Agreement

Please sign/date where Indicated below noling the approval or denial of the attached proposed Personnel Selllemant
Agreament. **After signing, please return to the attention of DAS-Commun/cations in the Hoover Building for
routing/final distribution.** If "denled,” please retum to DAS-Communicalions.

In the matter of:  Cody Kinney IDAS #14-0603/AFSCNIE # 121166
LRT Staff: Tamara Knight

AgencyIDepartment: Department of Human Services

Director's Printed Name: Chatrles Palmer

Director’'s Signature; /Z"'\

Date: Sl =16 Approve: @/ Deny: []

Department of Administrative Services

Director's Printed Name: Janet E. Phipps
Director's Signature: U ]
pate: __ 08/16 20 ¢ ( ) Approve: Deny: []

Department of Management

Director's Printed Name; David Roederer

Director’s Signature: M %

Date: _ & // 7/’,’_[ Approve: [X] Deny: [ ]
X

Office of the Attorney General
Reviewed by (Print Name): Qﬁgﬁul “‘\/)"A ™ \'0 SN\
Reviewer's Signature;

Date: ?{/ £ ?/ /S /f ﬂ '//KZ// Reviewedm . Redacted:[ ]

Service » Efficiency » Value Janet Phrpps Direclor
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STATE QF IOWA
AND
AFSCME lowa Council 61

SETTLEMENT AGREEMENT

The State of lowa, Depariment of Administrative Services and the Department of Human
Services (Glenwood Resource Center), hereinafter the State, and AFSCME lowa Councit
61, hereinafter the Union, enter into the following Agreement in full and final resolution of the
grievance filed by Cody Kinney, hereinafter the Grievant, IDAS# 14-0503; AFSCME #
121166; PERB # 15-GA-101 that alleged a violation of Article [V, Section 11 {Discipline and
Discharge) of the 2013 — 2015 Collective Bargaining Agreement between the parties.

This Settlement arose out of a situation in which the Grievant was {erminated from
employment on or about April 10, 2014. The parties have agreed to the fallowing:
1. The grigvant shall return to employment at the Glenwood Resource Center(GRG)
subject to the following:
a. Grievant shall be empioyed as a Trades Helper with no probationary period.
b. Grievant shall be employed at the rate of $19.25 per hour,
¢. Grievant is eligible to seek other positions subject to the following restrictions:
i, any positions sought by the Grievant at GRC shall not have any direct
client contact;
i. any positions with the Department of Human Services is subject to
agency review regarding direct client contact limitations to ensure
Grisvant can successful comply with the restrictions of the Agency for
that position,; _
iii. thereis no limitation on positions with other state agencies based on the
direct client contact restrictions of DHS.
d. Grievant must complete all necessary paperwork and pass the full background
check required for the position,
e. Grievant shall receive back pay less all applicable federal and state income
taxes, social security taxes (FICA), the employee share of IPERS contributions,
and interim earnings or unemployment for the time petiod of November 1, 2014
through the date the grievant returns to work.
f. The parties agree the grievant shall have his sick leave balance restored to the
balance as of the date of termination and shall recelve sick leave accruals



computed from November 1, 2014 through the date the grievant returns to
work.

g. The parties agree the grievant shall receive vacation accruals computed from
November 1, 2014 through the date the grievant returhs to work.

h. The grievant's seniority date shall be restored fo the date 11/30/08,

i. In consideration of the foregoing, the Union hereby withdraws the above
referenced grievance.

j. The specific terms of this Seittement Agreement are considered by the parties
to pertain only to the specific facts involved in this matter. Neither party shall
rely on this agreement or cite the same as precedent in any grievance,
arbitration or litigation or other proceedings in the future.

k. This settlement agreement is subject to lowa's Open Records law and is
avallable for public inspection and copying.

I, This settlement is not binding until completely approved in accordance with
Executive Order 85,

APPROVED AS TO FORM

FOR THE STATE: FOR THE GRIEVANT:

@ / W/Mfl 5-Eo
' : _ Cody Kinney &/ Date
Labor Relatsans Attorney Grievant

lowa Department of Administrative Services

@% 5’/572/& \JKLDL cﬂ @ @M %/g//b

Rick Shults Date Julie Dake Abel, Representative /Date
Department of Human Services AFSCME Council 61




Governar Terry E. Branstad

lowa Department of Administrative Services Lt. Govemor Kim Reynolds
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Routing/Review Approval of Personnel Settlement Agreement

Service « Efficiency » Value Janel Phipps, Director

Please sign/date where indicated below noting the approval or denlal of the altached proposed Personnel Seillament
Agreement. **After signing, please return to fhe attention of DAS-Communlcations It the Hoover Building for
routing/final distribution.** If “danied.” please relurn to DAS-Gommunications.

[n the matter of: SPOC GROUP AFSCME#s 15-0599, 15-0600 and 15-0601

| RT Staff: Jeffrey Edgar

Agency/Department: lowa Department of Public Safety

Director's Printed Name: Roxanpe-~yjn
Director's Signature: 414
pate:_7-/5-/. éﬁ pprove: ] Deny: []

Department of Administrative Services

Director's Printed Name: Janet E. Phipps
Director’s Signature: — '

| 7 | |
Date: 7/{)’537}0 / ;Qm\/ Approve: @/ Deny: [ ]

Department of Management

Director's Printed Name: David Roederer

Director’s Sighature: W
Date: f / 4 // / &

Office of the Attorney General

Reviewed by (Print Name): A -C,M -1
Reviewer’s Signature: /_i -- 4/
Date: ___*] /) 'Z/@:j) E % I‘mbevie\ag’edE Redacted:| ]

oo Siate Offoe Bulding 1305 East Walnut Streat  Des Molnes, 1A 50310 (515)281-5360 hilp:/idas.iowa.gov



STATE OF IDWA
AND
STATE POLICE OFFICERS COUNCIL

_ SETTLEMENT AGREEMENT

The State of lowa, Dapartment of Adminlstrative Services, Human Resource Enterprise, and the
lowa Department of Public Safety (coflectively the "State’), and the State Police Officers Council
{("Union"), enter into the following Agreement in full and final rasclution of the following
grievances filed by the Union and several members of the Unlon regarding tha calculation of
Holiday Pay for Troopers {"Grievants"), identified as State grlevance IDAS Nos, 16-0589, 16-
0600, and 15-0601, which allege violations of the 2015-2017 Collactive Bargaining Agreement
(“CBA") betwaen the parties. ’

This settlement arises from the calcuiation of Grievants' compensatory hofiday time off (‘"hollday
comp time”) for various holidays from 2003 to the present. During the course of these
grievances, it was determined there were varlous Instances where holiday comp time was
miscalculated. The Union was advised that as of August 2015, the State had gone back {0
Vaterans Day, 2014, and for all holidays oceurring on or after thai date made proper
calculations and corrected employees’ holiday comp time balances.

in full and final resolution of the above-referenced grievances, the parties agres to the following
terms of seiflement:

1. The State hereby attests that all Union employees whose hollday comp fime was
miscalcutatad hava had their haliday comp time balances correctly adjusted,

2 The State shall provide Union with a list of merrbers whose holiday comp time was
adjustad to cotract any miscalculation along with the following information: (A) the
amount that each empioyee's holiday comp time was adjusted, and (B) the date of the
adjustment,

3. Any employee who has had an adjustment to their holiday comp bank shail have until
December 31, 20186, to utilize the compensatory time added to the hollday comp time
bank.

4, The Depar!ment'of Publlc Safety heraby confirms that it has already instituted
safeguards to assure that haliday comp time s cafcuiated correctly going forward.

5. In conalderation of the foregoing, the Unlon shall withdraw the above-identified
grievances,

6. This agreement is executed by the parties as a good falth seftlement of all issues arising
from the facts alleged in all grisvance(s) refetenced harein. No promises of any other or
further conslderation have been made by anyone, The above conslderation Is all that
will be recelved for the claims and potential eauses of action addressed and arlsing from

the Grievants' claims In this grievance.

7. This seittement agreement [s subjest to lowa’'s Open Records law and is avallable for
public inspection and copying. )



8, This Settlement Agreement is not binding untll completely approved in accordance with

Executive Order 85,

FOR THE STATE

2 g v

Jeffrey R Edgar Date
Labor Relations
Department of Adminisirative Sarvices

J mmissioner
lowa Depariment of Public Safely

FOR THE UNION

General Counsel
State Pollce Officers Councll

Jason Bardsley k Date
President _
State Police Officers Councll




