Governor Terry E. Branstad
lowa Department of Administrative Services Lt. Governor Kim Reynolds

Service « Efficiency « Value

DAS

Routing/Review Approval of Personnel Settlement Agreement

Janet Phipps, Director

Please sign/date where indicated below noting the approval or denial of the attached proposed Personnel Setflement
Agreement. **After signing, please return to the attention of DAS-Communications in the Hoover Bullding for

routing/final distribution.** If "denied.,” please return to DAS-Communications.

In the matter of: Christian Boyer AFSCME# 130167/DAS# 17-0277

LRT Staff: Nathan Reckman

Agency/Department: Department of Corrections

Director's Printed Name: Jerry Bartruff

Director's Signature: QZ/X’/ —,//

Date: / o i Approve:/@’ Deny: []

Department of Administrative Services

Director’s Printed Name: J . Phipps
Director's Signature: ﬁ""‘?ﬂ"/

~

, U
Date: 06 [0 57.;0 / 7(\) Approve: m/ Deny: []

Department of Management

Director's Printed Name: David Roederer

Director's Signature: %gg %@p\d

7

Date: fé//? Approve: m Deny: []

Office of the Attorney General

Reviewed by (Print Name): //

Reviewer's Signature: P }d -

Date: ' Reviewed:@ Redacted:[ ]

Hoover State Office Building 1305 East Walnut Street  Des Moines, IA50319  (515) 281-5360

hitp:/idas.iowa.gov




- . STATEOF 10WA
AND
AFSGME lowa Council 81

SETTLEMENT AGREEMENT

The State of lowa, Départmsent of Admiriisirative Berviced ahd lowa Werkforce Development, hereinalter the
Slate, and the AFSCME lawa Councll 61, herelnafter the Union, antér Into the following Agreemeni in full and
finat rasolulion of the grisvance filed on hehalf af Ghristian Boyer, hereinafier the Grisvani, AFSGME No.
180167/DAS No. 17-0277, thal alleged a viokation of Afliale IV, Seation g {Discipline and Discharge) of the 201 5.
2017 Collective Bargaining Agraement balwasn the partles.

This Bettiement arose oul of a silualion In which the @rievant- was lssued a one (1) day suspenslon on or aboul
January 5, 2017, Tha partias have agresd to the fallowing:

1. The bne (1) day suspension shall be removitt from Grisvant's personnel fle and replated with this
Agreamant, which ghall canstitute & reduction’of the one (1) day suspenston ta a written rapriniand for
purposes of Grievant's disciplinary recerd,

2, The Grlavant ghall niot recelve any Back pay of ascruals as a resull of the reduction described in

paragraph one (1) of this Agreerment.

+ In cansideration of the foragolng, the Unlen withdraws the abeve referencad grievance.

This Agreement s a good faith asttlement of all lssues arlsing from the facte sltegud i the grievanas, No

promiges of any other or fusther consideration havs been made by anyahe. The above nonsidaration s

all that wilt be recelved for the claims and potentlal causes of action atdressed and arising fram the

Grtevank's claims i this grievance. .

5, The terms of this Seltiement Agrearmant are capsidered by the pariles to pertaln only ta the speolfic facts
Invalved inthis matter. Nelther barly shall rely. on-thia Agreem 4 or clte the same as precedant in any
grievances, arbitration, {ittgation or ather proceedings in the fulu?é

8. This Agreamént-shall be made accassible to the publio on an intethet site malntained hy tha Department
af Adminlstralive Servioes. ‘

7. This Agraemgnl Is not binding until sompletely-approved in accorgance with 2017 lowa Adls, Holse File
291, section 51, ’ i

APPROVED AS TO FORM
FOR THE STATE: FOR THE LIMION;

o N b 0\ S Shefit
eckman T Date ‘' Ambel Moats Date
Labor Relations Attorney AFSCME Counall 1) Siaff Represeniative

ont of Adinlnistralve Sebfices

-. |
me,( A gifg/ﬁ //ﬂ/@// S-25/ 7

Patfi Wachtendorf (iﬁﬁﬁﬂ:ér; Hoyet™ Date
lowa State Panitentlary Grlevant




Governor Terry E. Branstad
lowa Department of Administrative Services Lt. Governor Kim Reynolds

Service = Efficiency « Value

DAS

Routing/Review Approval of Personnel Settlement Agreement

Janet Phipps, Director

Please sign/date where indicated below noting the approval or denial of the attached proposed Personnel Settlement
Agreement. **After signing, please return fo the attention of DAS-Communicatlons in the Hoover Building for

routing/final distribution.** If "denied,” please return to DAS-Communications.

In the matter of: Adam Derr AFSCME# 130166/DAS# 17-0278

LRT Staff: Nathan Reckman

Agency/Department: Department of Corrections

Director's Printed Name: Jerry Bartruff

Director's Signature: __/g W

Date: &5 Approve:ﬂ/ Deny: [ ]

Department of Administrative Services
Director's Printed Name: Janet E. Phipps

Director's Signature:

Oer
Date: 0@'/0-5’740/7 () Approg:dB/Deny: ]

Department of Management

Director's Printed Name: David Roederer

’ t
Director’s Signature: %&Q /@‘Q,\

~

Date: /G/;// o Approve: E Deny: [ ]

Office of the Attorney General

Reviewed by (Print Name): , M

Reviewer's Signature: }_//‘-,., 7 % e

Y

Date: é-‘/// 2 } Z f Reviewew Redacted:[ ]

[

Hoover State Office Building 1305 East Walnul Street  Des Moines, 1A 50319 (515) 281-5360

hitp://das.iowa.gov




STATE OF ID/WA
AND i
AFSCME lowa Gounell 67 i

i

SEYTLEMENT AGREEMENT

The State of lowa, Department of Administralive Services and lowa Wo_[rkfarge Revelopment, herelnafter the
Stale, and the AFSCME lowa Gounall 61, heralnatter the Wnien, enter Inte: the fellowlng Agreement In fult and
final tesolution of the grievanse Bled on behalf of Adam Derr, hereinafter (he Grievant, AFSCME No,
130166/DAS No. 17-0278, tha alleged a violatian of Arliele IV, Secfion § (Disclpline and Distharge) of the 2015-
2017 Gollective Bargaining Agresment batween the parties.

This Sattlement aross ol of a situation in which the Grievant was issued a one (1) day suspension o of about
Januaty & 2017, The parlies have ggreed to the following:

1. The vne {1) day duspension shall he removed from GHevants pérasonnel flla and replaced with this
Agreement, which shall constitute a ¥edugtion of the one (1) day stspension to a wrltten reprimand for
purpeses of Grievanl's disciplinary record. i

2. The Grlevant shall nat meelye any back pay or acomals as alresull of the reduction described i

paragraph one (B of this Agretment.

In consideration of the fategoing, the Unien withdraws the above plerenced prlevance,

. This Agregment Is u good falth settierent of allissues adsing fromithe facts allegad in the grievance. No
promises of any other or further canskieration have been made b ahyone. The ahove consideration ls
all that will be recelved for the dlalma aad polonttal eavses of abfion addressed arnd arising frosti the
Grisvartt’s elaims in this griovance,

5. The tarms of this Agreement are cansiderad by tha partlés to partgln only to the epesific facts involved In
this matter. Nelther parly shall rely on this Agreement of cile the same as precadent In apy grievances,
arbitration, fitlgation or offier prassedings i the futtire,

6. This Agreement shall be made accsasibie to the publlc orvan Interfiet site maintainad by the Deparitent
of Adminisirative Services,

7. This Agresment is not binding until sampletely approved In actordance with 2017 lowa Acta, House File
261, sesllon §1.

> g

APPROVED AS TO FORM
FOR THE STATE! FOR TRE UNION:
o . /; ' _
Nathan Reckman ' ate Ambar Moats Data
Lab lations Attorney AFBCME Counil 61 Stalf Representative

a Depariment of Administrative Services

,ﬁZZh/d/)C L[] At — s/z6/)

Addm Derr Date
Grisvant

]
(o / T
Palti Wachtendotf | Date
lowa Siate Penitentiary




Governor Terry E. Branstad
lowa Department of Administrative Services Lt. Governor Kim Reynolds

D ' S Service « Efficiency » Value Janet Phipps, Director

Routing/Review Approval of Personnel Settlement Agreement

Please sign/date where indicated below noting the approval or denial of the aftached proposed Personnel Seltlement
Agreement. **After signing, please return to the attention of DAS-Communications in the Hoover Building for

routing/final distribution.** If "denied.” please return to DAS-Communications.

In the matter of: Ryan Zenor Group DAS No. #17-0034 SPOC

LRT Staff: Kathryn Greenfield

Agency/Department: lowa Department of Public Safety

Director's Printed Name: Commissioner Roxann Ryan

Director’'s Signature:
Date: da?/qj{, ZZ// ¥
Department of Administrative Services

Director's Printed Name: Janet E. Phipps .
Director's Signature: Mm

Date: 03[25 [0/ v 3 (\) Approve: [X] v Deny: []

Department of Management

rove: IZ]’ Deny: []

Director's Printed Name: David Roederer

Director’s Signature: %/Q m

Date: f"f/ —?_?‘/?O ‘7 Approve: [] Deny: []
Office of the Attorney General

Reviewed by (Print Name): T&@C m (TMAW\D Cwny

Reviewer's Signature: lvf

Date: ?//.Z;B/l/) / / Reviewed:m Redacted:[]

Hoover State Office Building 1305 East Walnut Street  Des Moines, IA50319  (515) 281-5360 htip://das.iowa.gov




TN,

STATE OF [OWA
AND
STATE POLICE OFFICERS COUNCIL

SETTLEMENT AGREEMENT

The State of lowa, Department of Administrative Services and Department of Public Safely, hereinafter the
State, and the State Police Officers Councll, hereinafter the Union, enter into the following Agreement in full
and final resolution of the grievance filed by Ryan Zenor Group hereinafter the Grievant, DAS No. 17-0034;
that alleged a violation of Atficle IX, Section 1 (Wages and Fringe Benefits) of the 2015-2017 Collective
Bargaining Agreement between the parties.

This Settlement arose out of a situation in which the Grievant was promoted to a Trooper 3 and had his

eligibility date changed on or about May 20, 2016. The parties have agreed to the following:

1. The Individuals identifled in Exhibit A, attached, will have thelr original eligibility dates restored.

2. Pursuant to Article IV, Sectlon 5 (Retroactivity), and as a result of the restoration of thelr ellgibllity date
as set forth in paragraph 1, Grievants identified in Exhibit A will receive back wages subject to all
applicable deductions.

3. As this Settlement Agreement contemplates payment of back wages across flscal years, the partles
acknowledge that the payment requires approval by the State Appeal Board pursuant to IAC
11-53.4(7)(a).

4. Employees promoting to Trooper 3 or Senior Trooper Pilot from July 2, 2016 to June 30, 2017 will
receive a 2% Increase upon promotion to Pay Grade 79 or Pay Grade 80, respectively, and the
employees’ Increase ellgibllity dates will not be reset at that time.

In consideration of the foregoing, the Union withdraws the above referenced grievance.

This Agreement is a good faith settlement of all issues arising from the facts alleged in the grievance.

No promises of any other or further consideration have been made by anyone. The above

consideration is all that will be recelved for the claims and potential causes of action addressed and

atising from the Grievant's claims in this grlevance.

7. The terms of this Settlement Agreement are considered by the parties to pettain only to the speclfic
facts involved In this matter. Neither party shall rely on this Agreement or cite the same as precedent In
any grlevances, arbitration, litigation or other proceedings In the future.

8. This Settlement Agreement is subject to Open Records and is available for public inspection and
copying.

9. This Settlement Agreement is not binding until completely approved in accordance with Executive
Order 85.

AL

APPROVED AS TO FORM

FOR THE STATE: FOR THE UNION:

wln _\ i; IAL ; YA e
Kathryn Greenfield Date Sue Brown Date
Labor Relations Attorney SPOC General Counsel

lowa Department of Administrative Services

2 27

oxarin Ryan
Commissioner
lowa Department of Public Safety




Emplovee
Ryan Everstt

Karen Yaneff

Luke Valenta

Eric Vanderwiel
Tyson Underwaod
Ryan Zenor
Michael Clyde

Ben Erwin
Christopher Forsyth
Cody Frank
Christopher Starrett
Jonathan Salesberry
Tim Koso

Matt Eimers

Ellgibliity Date Restorad

June 7
Aprii 12
January 4

- June 6

May 6

Juns 17
November 4
November 4
June 7
November 4
June 7

April 7

June 2
December 30




Govemor Terry E. Branstad
lowa Department of Administrative Services Lt. Governor Kim Reynolds

DAS

Routing/Review Approval of Personnel Settlement Agreement

Please sign/date where indicated below noting the approval or denial of the attached proposed Personnel Settlement
Agreement. **After signing, please return to the attention of DAS-Communications in the Hoover Building for
routing/final distribution.** If “denied,” please return to DAS-Communications.

In the matter of: SHELLI TOBIS AFSCME No. # 129054 / DAS No. #16-0001

LRT Staff: Nathan Reckman

Agency/Department: lowa Workforce Development

Director's Printed Name: Beth Townsend /
” i /
Director's Signature: E&ﬁ- J( 1“"—?'//
Date: |03V I\yp Approve: B/ Deny: []

Department of Administrative Services
Director’s Printed Name: Janet E. Phipps .
Director's Signature: M%
U /N '
Date: ”/" /20 74 Approve: B/Deny: []

Department of Management

Director's Printed Name: David Roederer

Director’'s Signature: %;Q %ﬁzg(&z’\—

4,5 |
Date; _ * "‘://é Approve: [Z] Deny: []

Office of the Attorney General

e

Reviewed by (Print Name): KL

]
v
11‘

;G TJ/)L.GL/L\)D' LN
' )
/|
Reviewed:g Redacted:D

Reviewer's Signature: (

Date: ! f’/Zf//‘{)

",

— =

7] /

Service « Efficiency » Value Janet Phipps, Director

Hoover State Office Building 1305 East Walnut Street  Des Moines, IA50319  (515) 281-5360 http://das.iowa.gov



STATE OF IOWA
AND
AFSCME lowa Councll 61

SETTLEMENT AGREEMENT

The State of lowa, Department of Administrative Services and lowa Workiforce Development, herelnafter the
State, and the AFSCME lowa Council 61, hereinafter the Unian, enter into the following Agreement In full and
final resolution of the grievance filed by Shelli Tobis, hereinafter the Grievant, AFSCME No. 129054/DAS No,
16-0001, that alleged a violation of Article IV, Section 9 (Discipling and Discharge) of the 2015-2017 Collective
Bargaining Agreement between the parties.

This Settlement arose out of a situation in which the Grievant was issued a ten (10) day suspenslon and final
warning on or about June 24, 2015, The parties have agreed to the following:

1

The ten (10) day suspension and final warning shall be removed from Grlevant's personnel file and
replaced with this Agreement, which shall constitute a reduction of the ten (10) day suspension and
final warning to & five (5) day suspension for purposes of Grievant's disciplinary record.

As a result of the reduction described In paragraph one (1) of this Agreement, the Grievant shall be
reimbursed sixteen (16) hours of pay and accruals at the rate earned on June 24, 2015, subject to all
requisite payroll deductions.

As this Settlement Agreement contemplates payment of back wages across fiscal years, the partles
acknowledge that the payment requires approval by the State Appeal Board pursuant to IAC 11~
53.4(7)(a).

In consideration of the foregoing, the Union withdraws the above referenced grievance.

This Agreement Is a good faith settiement of all Issues arising from the facts alleged in the grievance,
No promises of any other or further consideration have been made by anyons. The above
conslideration is all that will be received for the claims and potential causes of action addressed and
arising from the Grievant's clalms In this grievance.

The terms of this Settlement Agreement are considered by the parties to pertain only to the speclfic
facts involved in this matter. Neither party shall rely on this Agreement or cite the same as precedent In
any grievances, arbitration, litigation or other proceedings in the future,

This Settlement Agreement is subject to Open Records and Is avallable for public inspection and
copying.

8, This Seftlement Agreement is not binding until completely approved in accordance with Executive
Order 85,
APPROVED AS TO FORM

FOR THE STATE: FOR THE UNION:

-

olalf /?l' L\/ K )i L"ﬁ,?‘

7/ 2o\
Nathan Reckman Da Matt Butler Date
Labor Relations Attorney AFSCME Councll 61 Staff Representative

lowa Department of Administrative Services
C:a:jj\‘ﬁ s /ﬂ/ﬂ VY44

Shelli Tohis Date

lowa Warkforce Development Grlevant




Govamor Tarry E. Branstad
Iowa Depaﬁment of Admimslratlve Serwces Li Govermor Kim Reynoids
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Servlse Eﬁfelency Value Janst Phipps, Dirsctar

Routing/Review Approval of Personnel Settlement Agreement

Please sign/dale where Indipalad below nbling the approval or dental of the aftached proposad Personnel Setllement
Agraement, “After signing, please refurm fo the attention of DAS-Communications in the Hoover Buliding for

roqug/ﬁna! distributton.** if "dehlad.” please retum fo DAS-Communications,
I the mattef of:  Berton Armstead IDAS #13-0298/AFSCME # 95162

LRT Staff: Jeffrey Edgar

Agency/Department Department of Hunian Services

Director’s Prinfed Name: Gharles Paime%
Director’s Signhature: J ol
Date: K- Zle /e Approve; @/ Deny: [

Department of Administrative Services

Director’s Printed Name; Janet E, Phlpps

Director’s Signhature: ,ﬁ;
Date: 58 & 7//}(5’ 25 Approve @_ Deny. [

Department of lanagement

Diréctor's Printed Name;  David Roederar

Director's Signature: “?’Q’Q %‘@&\

Date: 5: /3’ 43//;6 Approve: [¢] Deny: []
Office of the Attorney General \

Reviewed by (Print Name): :’5 "‘\gﬁ? 2 il

Reviewer's Slghature: /

Daté: 5{{}75;//& Wi‘ f

R‘eviewed@ Redacted:[]

BN TR AT WAYST AR A M ra ] e AL s R S

Hoover Slate Gffice Buﬁéing 1305 Cast Welnut Sireet.  Dos Molnes, 1A 50319 (615) 2615360 ht!pﬂ:ias Iowa goy




STATE OF IOWA
AND
AFSCME IOWA COUNCIL 61

SETTLEMENT AGREEMENT

The State of lowa, Department of Administrative Services and Department of Human Services,
Independence Mental Health Institute, hereinafter the State, and the AFSCME lowa Council 61,
hereinafter the Union, enter into the following Agreement in full and final resolution of the grievance(s)
filed by Berton Armstead, hereinafter the Grievant, AFSCME No. 95162/DAS No. 13-0298, that
alleged a violation of Articles VIil and 1X of the 201.1-2013 Collective Bargaining Agreement between
the parties.

This Settlement arose out of a situation in which the Grievant was allegedly not paid overtime
correctly. The parties have agreed to the following:

1. Grievant will be paid one-half (.5) hour straight time pay at the rate he was earning during the
pay period beginning November 23, 2012.

2. In consideration of the foregoing, the Union withdraws the above referenced grievance.

3. This Agreement is a good faith settlement of all issues arising from the facts alleged in the
grievance. No promises of any other or further consideration have been made by anyone.
The above consideration is all that will be received for the claims and potential causes of
action addressed and arising from the Grievant's ¢laims in this grievance.

4. The terms of this Settlement Agreement are considered by the parties to pertain only to the
specific facts involved in this matter. Neither party shall rely on this Agreement or cite the
same as precedent in any grievances, arbitration, litigation or other proceedings in the future.

5. This Settlement Agreement is subject to Open Records and is available for public inspection
and copying.

8. This Settlement Agreement is not binding until completely approved in accordance with
Executive Order 85,

FOR THE STATE: FOR THE UNION:
APPROVED AS TO FORM )

EDAS, AT ’ y -
Q// A 23/ (b %} e 5///2//@
Jeff Efigar </ Date Roffirt White Date
Labor Relations Specialist Staff Representative

lowa Department of Administrative Services

g ey 8/ )

Rick Shults “ Date
Department of Human Services




Govemor Terry E. Branstad
lowa Department of Administrati\fe 86rv|ces u Govemot Kim Reynoids

T B e P R S AT T o e S G et AT R e T ST £ B T e SRS 1 ST -

Service « Eff.rcienoy Valuo Janet Phipps, Bireclor

oy AT,

Routing/Review Approval of Personnel Settlerent Agreement

. Plaass sfgn/dalo where Intiicalad below nofing the approval or danial of the altachad proposed Personnel Setflement
Agreamant. **After signing, please return fo the aftention of DAS-Communications in the Hoover Buddhu for
routing/final distripution,* If "denled, " pleass refum fo DAS-Communications,

In the matter of:  Sue Vogel Group IDAS #15.0026/AFSCME # 95362

L.RT Staff: Jeffrey Edgar

Agency/Department: Department of Human Services

Director's Printed Name: CharlesPalmer d

Director's Signature; (/ /W7 2 ”/)/)’ﬁ Z/L -
Date: ‘g’zé:'_f Z Approve: Deny: []

Departmiént of Administrative Services

Director's Printed Name:  Janet E, Phipps

Director's Sighature: - L]g %’V‘
Date: 0 ﬁ Zr‘?/ 20/ fo Approve: 4 Deny: []

Department of Management

Director’s Printad Name: David Roederer

Director’s Signature: M m

Date: 7 /36’ //,é Approve; E’ Deny: [ ]
c |

Dfﬁce of the Attorney General
Reviewed by (Print Name); : ,{G«f{m M?ﬂ Sosn

R

i i V
' Reviewed:@\ Redacted:[l

Reviewer's Signature:

Date: 5?/ 3/6} /6

Tetoreeise.

AT T M SR 48

Hoover Stato Offis Bulding 1306 East Walnul Steel  Des Moines, 1A 50319 (516) 2616380 hilpidas fowa.gov




STATE OF IOWA
AND
AFSCME IOWA COUNCIL 61

SETTLEMENT AGREEMENT

The State of lowa, Department of Administrative Services and Department of Human Services,
Independence Mental Health Institute, hereinafter the State, and the AFSCME lowa Council 61,
hereinafter the Union, enter into the following Agreement in full and final resolution of the grievance(s)
filed by Sue Yogel Group, hereinafter the Grievants, AFSCME No. 95362/DAS No. 15-00286, that
alleged a violation of Articles VI, Sections 2(A) and 6(H) of the 2013-2015 Collective Bargaining
Agreement between the parties.

This Settlement arose out of a situation in which managerment allegedly did not post an opening within
the Employing Unit. The parties have agreed to the following:

1. Management will post all openings within the Employing Unit for a period of five work days to
allow employees to file a written request to be considered for the vacancy.

2. In consideration of the foregoing, the Union withdraws the above referenced grievance.

3. This Agreement is a good faith settlement of all issues arising from the facts alleged in the
grievance. No promises of any other or further consideration have been made by anyone.
The above consideration is all that will be received for the claims and potential causes of
action addressed and arising from the Grievant's claims in this grievance.

4. The terms of this Settlement Agreement are considered by the parties to pertain only to the
specific facts involved in this matter. Neither party shall rely on this Agreement or cite the
same as precedent in any grievances, arbitration, litigation or other proceedings in the future.

5. This Settlement Agreement is subject to Open Records and is available for public inspection
and copying.

8. This Settlement Agreement is not binding until completely approved in accordance with
Executive Order 85.

FOR THE STATE: FOR THE UNION:
APPROVED AS TO FORM

oY Gy ¢ 31
Jeff Eddar " Date

&
L.abor Relations Specialist Staff Representative
lowa Department of Administrative Services

oy

Rick Shults Date
Department of Human Services




Governor Terry E. Branstad

fﬂ Iowa Department of Administrative Services Ll Governor Klm Reynolds

= ERN T en BNt

DAY

Routing/Review Approval of Personnel Settlement Agreement

Please sign/date where Indicated below noling the approval or denial of the attached proposed Personnel Selllemant
Agreament. **After signing, please return to the attention of DAS-Commun/cations in the Hoover Building for
routing/final distribution.** If "denled,” please retum to DAS-Communicalions.

In the matter of:  Cody Kinney IDAS #14-0603/AFSCNIE # 121166
LRT Staff: Tamara Knight

AgencyIDepartment: Department of Human Services

Director's Printed Name: Chatrles Palmer

Director’'s Signature; /Z"'\

Date: Sl =16 Approve: @/ Deny: []

Department of Administrative Services

Director's Printed Name: Janet E. Phipps
Director's Signature: U ]
pate: __ 08/16 20 ¢ ( ) Approve: Deny: []

Department of Management

Director's Printed Name; David Roederer

Director’s Signature: M %

Date: _ & // 7/’,’_[ Approve: [X] Deny: [ ]
X

Office of the Attorney General
Reviewed by (Print Name): Qﬁgﬁul “‘\/)"A ™ \'0 SN\
Reviewer's Signature;

Date: ?{/ £ ?/ /S /f ﬂ '//KZ// Reviewedm . Redacted:[ ]

Service » Efficiency » Value Janet Phrpps Direclor

= = pmana

"Hoover Stale Office Building 1305 Easl Walnut Street _ Des Molnes, IAGO39  (515) 281-5360 “hiip:ficas.lowa.gov




STATE QF IOWA
AND
AFSCME lowa Council 61

SETTLEMENT AGREEMENT

The State of lowa, Depariment of Administrative Services and the Department of Human
Services (Glenwood Resource Center), hereinafter the State, and AFSCME lowa Councit
61, hereinafter the Union, enter into the following Agreement in full and final resolution of the
grievance filed by Cody Kinney, hereinafter the Grievant, IDAS# 14-0503; AFSCME #
121166; PERB # 15-GA-101 that alleged a violation of Article [V, Section 11 {Discipline and
Discharge) of the 2013 — 2015 Collective Bargaining Agreement between the parties.

This Settlement arose out of a situation in which the Grievant was {erminated from
employment on or about April 10, 2014. The parties have agreed to the fallowing:
1. The grigvant shall return to employment at the Glenwood Resource Center(GRG)
subject to the following:
a. Grievant shall be empioyed as a Trades Helper with no probationary period.
b. Grievant shall be employed at the rate of $19.25 per hour,
¢. Grievant is eligible to seek other positions subject to the following restrictions:
i, any positions sought by the Grievant at GRC shall not have any direct
client contact;
i. any positions with the Department of Human Services is subject to
agency review regarding direct client contact limitations to ensure
Grisvant can successful comply with the restrictions of the Agency for
that position,; _
iii. thereis no limitation on positions with other state agencies based on the
direct client contact restrictions of DHS.
d. Grievant must complete all necessary paperwork and pass the full background
check required for the position,
e. Grievant shall receive back pay less all applicable federal and state income
taxes, social security taxes (FICA), the employee share of IPERS contributions,
and interim earnings or unemployment for the time petiod of November 1, 2014
through the date the grievant returns to work.
f. The parties agree the grievant shall have his sick leave balance restored to the
balance as of the date of termination and shall recelve sick leave accruals



computed from November 1, 2014 through the date the grievant returns to
work.

g. The parties agree the grievant shall receive vacation accruals computed from
November 1, 2014 through the date the grievant returhs to work.

h. The grievant's seniority date shall be restored fo the date 11/30/08,

i. In consideration of the foregoing, the Union hereby withdraws the above
referenced grievance.

j. The specific terms of this Seittement Agreement are considered by the parties
to pertain only to the specific facts involved in this matter. Neither party shall
rely on this agreement or cite the same as precedent in any grievance,
arbitration or litigation or other proceedings in the future.

k. This settlement agreement is subject to lowa's Open Records law and is
avallable for public inspection and copying.

I, This settlement is not binding until completely approved in accordance with
Executive Order 85,

APPROVED AS TO FORM

FOR THE STATE: FOR THE GRIEVANT:

@ / W/Mfl 5-Eo
' : _ Cody Kinney &/ Date
Labor Relatsans Attorney Grievant

lowa Department of Administrative Services

@% 5’/572/& \JKLDL cﬂ @ @M %/g//b

Rick Shults Date Julie Dake Abel, Representative /Date
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STATE OF IDWA
AND
STATE POLICE OFFICERS COUNCIL

_ SETTLEMENT AGREEMENT

The State of lowa, Dapartment of Adminlstrative Services, Human Resource Enterprise, and the
lowa Department of Public Safety (coflectively the "State’), and the State Police Officers Council
{("Union"), enter into the following Agreement in full and final rasclution of the following
grievances filed by the Union and several members of the Unlon regarding tha calculation of
Holiday Pay for Troopers {"Grievants"), identified as State grlevance IDAS Nos, 16-0589, 16-
0600, and 15-0601, which allege violations of the 2015-2017 Collactive Bargaining Agreement
(“CBA") betwaen the parties. ’

This settlement arises from the calcuiation of Grievants' compensatory hofiday time off (‘"hollday
comp time”) for various holidays from 2003 to the present. During the course of these
grievances, it was determined there were varlous Instances where holiday comp time was
miscalculated. The Union was advised that as of August 2015, the State had gone back {0
Vaterans Day, 2014, and for all holidays oceurring on or after thai date made proper
calculations and corrected employees’ holiday comp time balances.

in full and final resolution of the above-referenced grievances, the parties agres to the following
terms of seiflement:

1. The State hereby attests that all Union employees whose hollday comp fime was
miscalcutatad hava had their haliday comp time balances correctly adjusted,

2 The State shall provide Union with a list of merrbers whose holiday comp time was
adjustad to cotract any miscalculation along with the following information: (A) the
amount that each empioyee's holiday comp time was adjusted, and (B) the date of the
adjustment,

3. Any employee who has had an adjustment to their holiday comp bank shail have until
December 31, 20186, to utilize the compensatory time added to the hollday comp time
bank.

4, The Depar!ment'of Publlc Safety heraby confirms that it has already instituted
safeguards to assure that haliday comp time s cafcuiated correctly going forward.

5. In conalderation of the foregoing, the Unlon shall withdraw the above-identified
grievances,

6. This agreement is executed by the parties as a good falth seftlement of all issues arising
from the facts alleged in all grisvance(s) refetenced harein. No promises of any other or
further conslderation have been made by anyone, The above conslderation Is all that
will be recelved for the claims and potential eauses of action addressed and arlsing from

the Grievants' claims In this grievance.

7. This seittement agreement [s subjest to lowa’'s Open Records law and is avallable for
public inspection and copying. )



8, This Settlement Agreement is not binding untll completely approved in accordance with
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