Grievance Resolution Improvement Process
G.R.1.P.
Settlement

GRIEVANCE INFORMATION

AFSCME Grievance # | 130050 IDAS Grievance # | 100563

Grievant Name | Ty Dermer

Mt. Pleasant Correctional
Facility

i Amber Moat
Department/Location mber Moats

AFSCME Representative

Issue: | susq) (Choose one of the following)

ClLArification (Contract Language issue.)  DIScipline (Other than following.)

SUS(*)pension TERmination (*) = # of Days - - Example: SUSI®
DOCKET INFORMATION
DOC-17-0001 10/13/2016
Docket # Date Heard

RESOLUTION INFORMATION

Resolution: RES

(Choose one of the following) RESolved  DENied SUStained Deadlocked
RESOLUTION DESCRIPTION:

The decision of the Panel is:
1. The one-day suspension shall be reduced to a written reprimand.

2. The grievant shall receive one day of back pay and accruals at the rate he was earning on
4/1/2016.

. Pursuant to lowa Code Section 22.13 this document may be publicly posted on DAS website.
. This decision is non precedent setting.

Kathryn Greenfield Mark Frymoyer

lowa Department of Administrative AFSCME lowa Council 61

Services, Human Resources Enterprise Chief of Staff

Management Co-Chair Union Co-Chair
J)//[}MW@ 10/13/2016 W%/ 10/13/2016
' J U Date / - Date

GRIP\Settlement Form.doc



Grievance Resolution Improvement Process

G.R.L.P.
Settiement

AFSCME Grievance #

Grievant

Department/Location

127710 IDAS Grievance #

Name

Brian Burch

16-0538

Towa Medical and .
Classification Center AFSCME Representative

Issue:

SUS(E)

(Choose one of the following)

CLAvrification (Contract Language issue.)

SUS(*)pension

Eariene Anderson

DiScipline (Other than following.)

TERmination (*) = # of Days - - Example: SUS1%

Docket #

DOC-16-0108

7/14/2016

Date Heard

Resolution: RES

(Choose one of the following) RESolved  DENied SUStained Deadlocked

RESOLUTION DESCRIPTION:

The decision of the Panel is:
1. The one-day suspension shall be reduced to a written reprimand.

2. The grievant shall receive one day of back pay and accruals at the rate he was earning on
3/26/2016.

3. Pursuant to lowa Code Section 22.13 this document may be publicly posted on DAS website.

4. This decision is non precedent setting.

Kathryn Greenfield
lowa Department of Administrative
Services, Human Resources Enterprise Chief of Staff

Management Co-Chair

Mark Frymovyer

Union Co-Chair

(Qﬁ‘%{%’}‘%ﬁb

AFSCME lowa Council 61

;oS
7/ ] 16

)y ! i

Date

Date



Grievance Resolution Improvement Process
G.R.LP.
Settlement

AFSCME Grievance # | 125130 | IDAS Grievance #

Grievant Name | DonnlLowney |
Department/Location| ©BC District 8 AFSCME Representative | AmberMoats
Issue: | pis (Choose one of the following)

ClAvrification (Contract Language issue.)  DIScipline (Other than following.)

SUS(*)pension TERmination {*) = # of Days - - Example: SUSt®

CBC-16-0026 71472016
Docket # Date Heard

Resolution: RES

(Choose one of the following) RESolved  DENied SUStained Deadlocked
RESOLUTION DESCRIPTION:

e ——
The decision of the Panel is:
1. The written reprimand shall be removed from the file on 10/10/2016 if no further incidents of
like nature,
2. Pursuant to Jowa Code Section 22.13 this document may be pubhcly posted on DAS website.
3. This decision is non precedent setting.

Kathryn Greenfield Earlene Anderson

lowa Department of Administrative AFSCME lowa Councll 61
Services, Human Resources Enterprise Union Representative
Management Co-Chair ' Union Co-Chair

p/ff;i/f M%uﬁb 7-14-2016 / 7-14-2016

Date | Date





