Grievance Resolution Improvement Process
G.R.LP,
Settlement

AFSCME Crievance # 125341 IDAS Grievance # 15-0261

. Diana Powers
Grievant Name

.. | Mt Pleasant Mental Health . Kenton Cole
Department/Location] pustitte AFSCME Representative

fssue: | TER {Choose one of the following)

CLArification (Contract Language issue.)  DiScipline (Other than following.)

SUS(*)pension TERmination (*) = # of Days - - Example: SUS%

DHS-15-0084 07/10£2015
Docket # Date Heard

Resolution: | RES

(Choose one of the following) RESolved  DENied SUStained Deadlocked
RESOLUTION DESCRIPTION:

The decision of the Panel is:
. The termination shall be reduced to a three day suspension.
. The grievant shall be reimbursed all back pay, accruals and benefits at the rate she was

earning on December 19, 2014 minus interim carnings and the 3 day suspension.
. Pursuant to ITowa Code Section 22,13 this document may be publicly posted on DAS website,
. This decision is non precedent setting.

Andrew Hayes Mark Frymoyer
fowa Department of Administrative AFSCME lowa Council 61
Services, Human Resources Enterprise Assistant to the President

Union Co-Chair

> Yo/~
o

Date




Grievance Resolution Improvement Process
G.R.LP.
Settlement

AFSCME Grievance # | 2> IDAS Grievance # | %
Grlevant Name | Droine Leluman

Department/Location Ihg:{ﬁl;:;sam Mental Health | AFSCME Representative Kenton Cole
Issue: | TER (Choose one of the following)

CLArification (Contract Language issue.)  DIScipline (Other than following.)

SUS(*)pension TERmination (¥) = # of Days - - Example: SUS®»

DHS-15-0085 07/10/2015
Docket # Date Heard

Resolution: RES

(Choose one of the following) RESclved  DENied SUStained Deadlocked
RESOLUTION DESCRIPTION:

The decision of the Panel is;
. The termination shall be reduced to a three day suspension.
. The grievant shall be reimbursed all back pay, accruals and benefits at the rate she was
-earning on December 19, 2014 minus interim earnings and the 3 day suspension.

. Pursuant to Iowa Code Section 22.13 this document may be publicly posted on DAS website,
. This decision is non precedent setting.

Andrew Hayes iark Frymoyer

lowa Department of Administrative AFSCME lowa Council 61
Services, Human Resources Enterprise Assistant to the President
Management Co-Chair Union Co-Chair '

/2 2oy %f’i%/ Yo

~) 7 Date Date




Grievance Resolution Improvement Process
GOROI‘P’
Settlement

AFSCME Grievance # | 20 IDAS Grievance # | 4%
Grievant Name | """

Department/Location| * """ X CM | AESCME Representative | O
Issue: | SUS(H) (Choose one of the following)

Cl Arification (Contract Language Issue.)  DIScipline (Other than following.)

SUS(*)pension TERmination {*) = # of Days - - Example: SUSUS

DHS-15-003

07/3072015
Docket # Date Heard

Resofution: | RES

(Choose one of the following) RESolved  DENied SUStained Deadlocked
RESOLUTION DESCRIPTION:

The decision of the Panel is:
1. The one day suspension shall be removed from the employees file if there are no further
incidents of like nature prior to December 3, 2015,
. Ifremoved from the file no back pay will be awarded.

2
3. Pursuant to Towa Code Section 22,13 this document may be publicly posted on DAS website,
4. This decision is non precedent setting,

Jeff Panknen

Mark Frymoyer
lowa Department of Administrative AFSCME fowa Council 61
Services, Human Resources Enterprise Assistant to the President
Management Co-Chair Union Co-Chair

ik
27 e i P
/ Date 4 Date




Grievance Resolution Improvement Process

G.R.1.P,
Settlement

AFSCME Grievance # | 2% IDAS Grievance # | >0
. Nick Scott
Grievant Name 1ok 5eo
\ Towa State Penitenti ) Kenton Cole
Department/Location owa Sio Tenfomay AFSCME Representative

Issue: | DIS

{Choose one of the following)

ClArification (Contract Language Issue.)  DIScipline (Other than following.)

SUS(*)pension TERmination (*} = # of Days - — Example: SUSUs

DOC-15-0082

Docket #

8/13R2015

Date Heard

Resolution: | RES

(Choose one of the following) RESolved  DENied SUStained Deadlocked

The decision of the Panel is;
1. The written reprimand s

RESOLUTION DESCRIPTION:

hall be removed from the employees file effective 8/13/2015 if there

has been no further discipline,
2. Pursuant to Jowa Code Section 22,13 this document may be publicly posted on DAS website.

3, This decision is non precedent setting,

Jeff Edgar

Marik Frymoyer

lowa Department of Administrative AFSCME lowa Councll 61

Services, Hurman Resources Enter
Management Co-Chair

QY Lo

prise Chief of staff
Union Co-Chair

e

L gl ifes

Date Date




Grievance Resolution Improvement Process
G.R.1.P.
Settlement

AFSCME Grievance # | ''*%? IDAS Grievance # | >4
Pam Miller

Grievant Name

lowa State Penitentiary Kenton Cole

Department/Location AFSCME Representative

[ssue: | DIS (Choose one of the following)

ClArification (Contract Language issue.)  DIScipline (Other than following.)

SUS(*)pension TERmination (*) = # of Days - ~ Example: SUSs

DOC-15-0083 8/13/2015
Docket # Date Heard

Resolution: RES

(Choose one of the following) RESolved  DENied SUStained Deadlocked

RESOLUTION DESCRIPTION:
The decision of the Panl is: " |

1. The written reprimand shall be removed from the employees file effective 8/13/2015 if there
has been no further discipline.

2. Pursuant to Jowa Code Section 22.13 this document may be publicly posted on DAS website.
3. This decision is non precedent setting.

Jeff Edgar Mark Frymoyer
lowa Department of Administrative AFSCME lowa Council 61
Services, Human Resources Enterprise Chief of Staff

Management Co-Chair Union Co-Chair

cp s} T b bk

Date Date




Grievance Resolution Improvement Process
G.R.LP.

AFSCME Grievance # | 1" IDAS Grievance #

Grievant Name | T M

Department/Location 6 Judicial Distict AFSCME Representative Barlene Anderson
Issue: | TER {Choose one of the following)

CLArification (Contract Language issue.)  DIScipline (Other than following.)

SUS(*)pensEon TERmination (*) = # of Days - - Example: SUS0%

CBC-15-0031 871372015

Resolution: RES

(Choose one of the following) RESolved  DENied SUStained Deadlocked
RESOLUTION DESCRIPTION:

| The decision of the Panel is:
1. The termination shall be reduced to a 10 day suspension and final wamning, The discipline and final warning

shall only be used for progressive discipline for like nature incident, The final warning will bs in effect until
$/13/2017.
2. The grievant shall be refurned to work no later than August 28, 2015, _ o
3. The grievant shaill be reimbursed ¥ of all back pay and accruals minus % interim eamings.
4, Pursuant to Towa Code Section 22,13 this document may be publicly posted on DAS website,
5. This decision is non precedent setting. .
ooJeffPanknen o Mark Frymoyer
lowa Department of Administrative AFSCME lowa Council 61
Services, Human Resources Enterprise Chief of Staff
Management Co/—ghair Union Co-Chalr

-7 e
%’/ o sl Jin - /%(f s A s
/ ! Date -~ Date




Gﬁmnmﬁesduﬁanlmpmemeﬂtﬂmcess—
G.R.LP,

Settlement

. 23460 . .
AFSCME Grievance # 1234 IDAS Grievance # 13-0054
. Lois Whal
Grievant Name | 0
. Jowa Vel H . Rick Eilander
Department/Location owa Velrns e AFSCME Representative

Issue: | sUsE) (Choose one of the following)

ClArification (Contract Language issue.)  DIScipline (Other than following.)

SUS(*)pension TERmination {*) = # of Days - - Example: SUSt%

DVA-15-00010

08/18/2013
Docket # Date Heard

Resolution: RES

(Choose one of the following) RESolved  DENied SUStained Deadlocked
RESOLUTION DESCRIPTION:

The decision of the Panel is:
1. The three day suspension shall be reduced to a written reprimand.

2, The grievant shall be reimbursed three days of back pay and accruals at the rate she was
earning on 07/15/2014.

-3;~Pursuant-to-lowa Code Section22:13this document may be pubhcly posted on DAS website: -
4, This decision is non ptecedent setting,

~ Jeif Panknen

, ] , Mark Frymoyer
lowa Departiment of Admmistrat:ve AFSCME fowa Council 61
Services, Human Resources Enterprise Assistant to the President
Management Co-Chair / Union Co~Chalr _
o~ // -~
//f/‘" ,Z 2PN W 7 eyoes

Date Date




. Grievance Resolution Improvement Process |
G.R‘I.P.
——Settlement

AFSCME Grievance # | IDAS Grievance # | '

Grievant Name | "™ @ |

Department/Location fowa Vetorans Home AFSCME Representative Rick Bllander |
Issue: | sUS@) (Choose one of the following) |

ClArification (Contract Language Issue.)  DIScipline (Other than following.)

SUS(*)pension TERmination (*) = # of Days ~ — Example: SUSu®

DVA-15-0007 08/18/2015
Docket # Date Heard

“Resolution: RES

{Choose one of the following) RESolved  DENied SUStained Deadlocked

RESOLUTION DESCRIPTION:

The decision of the Panel is:
1. The three day suspension shall only be used in progressive discipline for like nature

incidents.

2. Pursuvant to Iowa Code Section 22.13 thls document may be puhhcly posted on DAS websﬁe.

—-3.~This-decision is non precedent setting; -~~~

Jeff Panknen Mark Frymoyer

lowa Department of Administrative . AFSCME lowa Council 61
Services, Human Resources Enterprise Asslstant to the President
Management Co- Cha:r / Union Co-Chalr

// ﬂ/// TN Wk T oo

Date Date




Grievance Resolution Improvement Process

G.R.LP.

—Settlement

AFSCME Grievance # | 23

. 15-0053
IDAS Grievance #

. Michelle Scarsbrook
Grievant Name

. Jowa Veterans Home
Department/Location

Rick Eilander

AFSCME Representative

Issue:

SUS(3)

ClArification {(Contract Language iss

SUS(*}pension

TERmination

(Choose one of the following)

ue.)  DIScipline (Other than following.)

(*) = # of Days - - Example: SUSU%

DYA-15-0004

Date Heard

Resolution: | RES

(Choose one of the following) RESolved

RESOLUTION DESCRIPTION:

The decision of the Panelis:

earning on 07/15/2014 .

4, This decision is non precedent setting,

1. The three day suspension shall be reduced to a one day suspension.
2. The grievant shall be reimbursed two days of back pay and accruals at the rate she was

DENied

SuStained Deadlocked

= f|=—3:~Pursuant to*Iowa-Code-Section-QQ:lB-thjs-document"may'be'publicly'posted'OII-DAS'WebSite;"" R

_Jeff Panknen

S

Mark Fryimoyer

e E
,ﬂ/f’/{/v/ “’2// (,P_/hp}fx}\
~

lowa Department of Administrative
Services, Human Resources Enterprise
Managerment Co-Chalr //

Date

AFSCME lowa Council 61
Assistant to the President
Union Co-Chalr

2 G

g/fﬁ’/;@@*

Date




__ @rievance Resolution Improvement Process |
' G.R.LP.
Settlement

AFSCME Grievance # | '2%7 IDAS Grievance # | 1>%0%
Grievant Name | Jrdon Wolken

Department/Location lowa Veterans Home AFSCME Representative Rick Eilander
Issue: | sus@) J (Choose one of the following)

ClAvrification (Contract Language issue.)  DIScipline (Other than following.) '

SUS(*)pension TERmination (*) = # of Days - - Example; SUS0

DVA-15-6006

_ 08/1812015
Docket # Date Heard

Resolution: RES

(Choose one of the following) RESolved  DENied SUStained Deadlocked
RESOLUTION DESCRIPTION:

The decision of the Panel is: :
1. The three day suspension shall be reduced to a one day suspension.

2. The grievant shall be reimbursed two days of back pay and accruals at the rate $he was
earning on 07/15/2014, '

3 ~Pursuant to Towa Code Section 22:13 this document may be publicly posted on' DAS- website,[f--- -
4, This decision is non precedent setting,

jeff Panknen

_ Mark Frymoyer

lowa Department of Administrative AFSCME lowa Council 61
Services, Human Resources Enterprise Assistant to the President
Management Co-Chair “Unton Co-Chair

e ad .
%// / 'ﬁ// ~ Bl gl ,W;%ﬁ 3/63/90&5’

Date Date




. _G@rievance Resolution Improvement Process |
G.R.LP,

AFSCME Grievance # | '2°" IDAS Grievance # | "
Grievant Name Greg Smith

Debartme nt/Location Towa Velorans Homs AFSCME Representative Rick Bilander
Issue: | sUS() (Choose one of the following)

CLArification (Contract Language issue.) DIScipline (Other than following.)

SUS(*)pension | TERmination (%) = # of Days - - Example: SUSus

DVA-15-0008 0871872015
Docket # Date Heard

Resolution: RES ) e

{Choose one of the following) RESolved  DENIied SUStained Deadlocked
RESOLUTION DESCRIPTION:

The decision of the Panel is: .
1. The five day suspension shall only be used in progressive discipline for like nature incidents.
2. Pursuant to lowa Cade Section 22,13 this document may be publicly posted on DAS website.

3. T]llS decxswn isnon precedent settmg

Jeff Panknen R -  Mark Frymoyer
lowa Department of Administrative AFSCME lowa Council 61
Services, Human Resources Enterprise Assistant to the President
Management Co-Chair - Union Co-Chair

////4/ S/If”lm ﬂ/{%ﬁ’;‘” %g/p‘q’g— |

Date Date
/ ,




~ @rievance Resolution Improvement Process = |
G.R.LP. :

'AFSCME Grievance # | '2>*? IDAS Grievance # | 10216
Grievant Name | 22"ete Bore

Department/Location fowa Veterans Home AFSCME Representative Rick Eilander
Issue: | sSUS() “(Choose one of the following)

ClArification (Contract Language issue.)  DIScipline (Other than following.)

SUS(*)pension TERmination (%) = # of Days - - Example: SUSH®

DVA-15-00F7 08/19/2015

Docket # Date Heard

“Resolution; | RES . T

(Choose one of the following) RESolved  DENied SUStained Deadlocked
RESOLUTION DESCRIPTION:

The decision of the Panel is:

1. If there are no further incidents of like nature prior to 11/3/2015 the one day suspension shall
be removed from the grievan(’s file,
. If removed under number one above the grievant shall not receive back pay and accruals.

.~ Pursuant to Towa Code Section22:13 this document may be-publicly-posted on DAS-website. - -
. This decision is non precedent setting,

Jeff Panknen ~ Mark Frymoyer _
lowa Department of Administrative _ AFSCME lowa Councll 61
Services, Human Resources Enterprise Assistant to the President
Management Co-Chair Union Co-Chair

g ,._//

PP
%’ ol ’i;/%// 2frefir %//;@; Fofprs™

Date Date




_—Gtieuance_ResalutmnImptauemenLEmcess—
G.R.LP.
Settlement- -~ -~~~ - oo

AFSCME Grievance # | 1'77" IDAS Grievance # | %%

. Kendalt Starits
Grievant Name

{owa Veterans Home

. Rick Eilander
Department/Location

AFSCME Representative

Issue: | S

(Choose one of the following) !

ClArification (Contract Language issue.)  DIScipline (Other than following.)

SUS(*)pension TERmination

{*)} = # of Days - - Example: SUS03

DVA-15-0001 08/19/2015
Docket # Date Heard

Resolution: | RES — 7 R

(Choose one of the following) RESolved  DENied SUStained Deadlocked
RESOLUTION DESCRIPTION:

The decision of the Panel is: -

1. If there are no further incidents of like nature prior to 9/15/2015 the written reprimand shall
be removed from the grievant’s file.

2. Pursuant to Jowa Code Section 22,13 ﬂus document may be publlciy posted on DAS websﬁe
~-3.This-decision is non-precedent setting; -

Jeff Panknen ,

lowa Department of Administrative
Services, Human Resources Enterprise
Management Co~ Cha[r

Mark Fryinoyer

AFSCME lowa Council 61
Assistant to the President
Union Co-Chair

/// A i (P/w//;\ % Sl bors™

Date Date




Grievance Resolution Improvement Process
G.R.L.P,
-Settlement ——

AFSCME Grievance # | IDAS Grievance # | %1
Grievant Name | AP Seovil ‘

Department/Location fowa Veteras Home AFSCME Representative Rick Eilander
Issuer | SUSE) (Choose one of the following)

CLArification (Contract Language issue.)  DIScipline (Other than following.)

SUS(®)pension TERmination (%) = # of Days ~ - Example; SUS®

DVA-15-0018 o 08/19/2015
Date Heard :

Resolution: | RKES

(Choose one of the following) RESolved  DENied SUStained Deadlocked
RESOLUTION DESCRIPTION:;

The decision of the Panel is:
1. Ithere ave no further incidents of like nature prior to 11/4/2015 the three day suspension
shall be removed from the grievant’s file. :
2. Ifremoved under number one above the grievant shall not receive back pay and accruals.
~-3;-Parsuant to Iowa Code Section 22.13 this document may be publicly posted on-DAS website: -
4, This decision is non precedent setting,

Jeff Panknen _ , B - Mark Frymovyer

lowa Department of Administrative AFSCME towa Councll 61
Services, Human Resources Enterprise Assistant to the President
Management Co-Chair ~ Union Co-Chair

e Vit /Nwz/”/// 8/19/1 ﬁ@y Frofooss

Date Date




_____________ @Grievance Resolution Improvement Process

G‘R.I.P.

AFSCME Grievance # 119739

IDAS Grlevance # | '*%%

Shellee Jordebrek

Grievant Name

. Towa Veterans Home
Department/Location

issue; | SUS() -

ClLArification (Contract Language issue.)

TERmination

SUS(Mpension

AFSCME Representative

Rick Eilander

(Choose one of the following)

DIScipiine (Other than following.)

(*) = # of Days - - Example: SUSu®

DVA-15-0002
Docket #

08/19/2015

Pate Heard

Resolution: RES

{Choose one of the following) RESolved

RESOLUTION DESCRIPTION:

The décisiorn of the Panel is;

DENied

SUStained Deadlocked

. The one day suspension shall be reduced to written reprimand.
. The grievant shall be reimbursed one day of back pay and accruals at the rate she was
earning on 2/19/2015,

“3:Pursuantto Jowa Code Section 22,13 this-document may be publicly posted on DAS website, |} |

. This decision is non precedent setting.

Jeff Panknen

Mark Frymoyer

lowa Department of Administrative AFSCME lowa Council 61

Services, Human Resources Enterprise
Management Co-Chalr

> v
% - a’ﬁ/ﬂ‘/ Loyl

Date

Assistant to the President
Union Co~Chair

Date




—_Gﬁeuance_ResalutiamImpmuement_Emcess_w__—

G.R. I.P.

AFSCME Grievance # | -2 IDAS Grievance # | %
Grievant Name | e MeDowell

Department/Location fowa Vetorans Home AFSCME Representative Rick Bilander
Issue: | SUS(1) (Choose one of the following)

CLArification (Contract Language issue.)  DIScipline (Other than following.)

SUS(*}pension TERmination () = # of Days - - Example: SUSe®

DVA-15-0022 08/192015
Date Heard

Resolution: RES

(Choose one of the following) RESolved  DENied SUStained Deadlocked
RESOLUTION DESCR!PTION

Thc decision of the Panel is:

. H there are no further incidents of like nature prior to 1/1/2G16 the one day suspension shall
be removed from the grievant’s file.

. Ifremoved under number one above the gnevant shall receive back pay and accruals at the
~-rafe she was earning-on 3/11/2105-- -

. Pursuant to fowa Code Section 22.13 tlns document may be pubhcly posted on DAS webs:te
. This demsmn is non precedent settm,q

_leff PanKnen _ Mark Frymover

lowa Department of Administrative AFSCME lowa Council 61
Services, Human Resources Enterprise - Assistant to the President
Management Co-Chalir Union Co-Chair

%//’//é{// (7?/?’?}/\)\ % ‘%‘74&/5"

r'd
/ Date Date




__—‘Gniemnceﬁesolutimrmpmuementzmcess_;,________.
G.R.L.P,

AFSCME Grievance # | 7% IDAS Grievance # | "%
Grievant Name | Dvetess

Department/Location Newton Correctional Facility AFSCME Representative Adam Swihart
Issue: | SUSE) (Choose one of the following)

ClArification (Contract Language issue.)  DIScipline (Other than following.)

SUS(*)pension TERmination (¥) = # of Days - - Example: SUSUS

DOC-15-0137

‘ 0872412015
Docket # Date Heard

Resolution: | RES

(Choose one of the following) RESolved  DENied SUStained Deadlocked
RESOLUTION DESCRIPTION:

The decision of the Panel is:
1. The 3 day suspension shall be reduced to a | day suspension.
2. [If there are no further incidents prior to 8/24/2016 the 1 day suspension shall be removed
from the employees file. )
3. There shall be no back pay or accruats awarded.
4, Pursuant to fowa Code Section 22,13 this document may be publicly posted on DAS website.

II " 5, This decision is non precedent setting,

Biair Parker Mark Frymoyer
lowa Department of Administrative AFSCME lowa Council 61
Services, Human Resources Enterprise Assistant to the President

Union Co-Chalr

// %@ %"//260"

Date




- Grievance-Resolution Improvement Process

G.R.L.P.

[ o b |
Setilement

AFSCME Grievance # | > IDAS Grievance # | 01
Grievant Name | Miehael Wymn

Department/Location Newton Corrections Facility AFSCME Representative Adam Syihart
Issue: | SUS(D) (Choose one of the following)

ClArification (Contract Language issue.)  DIScipline (Other than following.)

SUS(*)pension TERminatlon (*) = # of Days - - Example: SUSUS

DOC-15-0097 : 0872412015
Daocket # Date Heard

Resolution: RES

{Choose one of the following) RESolved  DENied SUStained Deadlocked
RESOLUTION DESCRIPTION:

The decision of the Panel is:
1. The one day suspension shall be reduced to a written reprimand.
2. There shall be no back pay or accruals awarded.
3. Pursuant to Iowa Code Section 22,13 this document may be publicly posted on IDAS website.

4, This decision is non precedent setting,

Biair Parker Mark Frymoyer
fowa Department of Administrative AFSCME Jowa Council 61

Services, Human Resources Enterprise , Assistant to the President
Management Ca~Chalr ' Union Co~Chalir

(%ﬁﬁ;—ﬂ).m 87 atf )5 | ﬁ//}; é,}/// Fh foore

Date Date




- —_Grievance Resolution Improvement Process

G.R.LP,

Settlement

AFSCME Grievance # | 272 IDAS Grievance # | %203
. Randy O
Grievant Name AGy Lovens
. Newton Correclional Facility . Adam Swihart
Department/Location AFSCME Representative
Issue: | SUS(S) (Choose one of the following)

ClArification (Contract Language issue,)  DIScipline (Other than following.)

SUS(*)pension TERmination © (%) = # of Days - - Example SUS0%

' DOC-15-0117 08/24/2015
Docket # Date Heard

~ Resolution: | RES

(Choose one of the following) RESolved  DENied SUStained Deadlocked
RESOLUTION DESCRIPTION:

The decision of the Panel is:
1, The § day suspension shall be reduced to a 3 day.
2. There shall be no back pay or accruals awarded.
3. Pursuant to lowa Code Section 22.13 this document may be publicly posted on DAS website.
4, This decision is non precedent setting.

Blair Parker Rick Eilander _
fowa Department of Adminlstrative AFSCME lowa Council 61
Services, Human Resources Enterprise Union Representative

%gemen halr Union Co-Chair
— ' { date




—Gﬁevanc&ResolutionlmpmvementEﬂocesb

G.R.L.P,

Settlement

AFSCME Grievance # 96464 IDAS Grievance # 15-0108
Grlevant Name | o Owens

DEpartment/Locétion Newton Corrcetional Facitity AFSCME Representative Adam Swihart
issue: [ suse) | (Choose one of the following)

ClArification (Contract Language issue.)  DIScipline (Other than following.)

SUS(*)pension TERmination (*) = # of Days - - Example: SUSU®

: DOC-15-0070 0812472015
Docket # Date Heard

" Resolution; | RES

(Choose one of the following) RESolved  DENied SUStained Deadlocked
RESOLUTION DESCRIPTEON

The declszon of the Panel is:
1. The 3 day suspension shall be reduced to a 1 day.
2. 'There shall be no back pay or accruals awatded,

3, Pursuant to Jowa Code Section 22.13 this document may be pubhciy posted on DAS website,
4, This decision is non precedent setting,

Blair Parker . Rick Eilander
lowa Department of Administrative AFSCME lowa Council 61
Services, Human Resources Enterprise Union Representative

nageme ~Chalr Union Co-Chair
%@ 8leflls M : 74

Date Date




Grievance Resolution Improvement Pracess |

AFSCME Grievance # | 2¥7 IDAS Grievance # | 12017
Grievant Name | " Rebe

Department/Location g:vtl\;?:ﬁm AFSCME Representativé Matt Butler
Issue: | SUS@) (Choose one of the following)

CLArification (Contract Language issue.)  DIScipline (Other than following.)

SUS(*)pension TERmination {*) = # of Days ~ — Example: SUSu®

TWD-15-0006 0872412015
Docket # Date Heard

(Choose one of the foliowing) RESolved  DENied SUStained Deadlocked
RESOLUTION DESCRIPTION:

The decision of the Panel is:
1. The three day suspension shall be reduced to one day suspension,

2. The grievant shall be reimbursed two day of back pay and accruals at the rate he was earning
on 10/21/2014,

. Pursuant to lowa Code Section 22,13 this document may be publicly posted on DAS website,

3
4. This decision is non precedent setting.

Bialy Parker Mark Frymoyer

lowa Department of Administrative AFSCME lowa Council 61
Services, Human Resources Enterprise Assistant to the President
Management Co-Chair Union Co—-Chair

Bt Sjapts 2l B

Date Date




~— @rievance Resolution Improvement Process

G.R.L.P.

[ = P [ .
Settlement

AFSCME Grievance # | %% - IDAS Grievance # 15-0137

Grievant Name | A1t Villoges

Department/ Locaﬁon fvﬂffvgﬁéicm’“a} fostitution AFSCME Representative Adam Swihart

Issue: | SUS() (Choose one of the following)

ClArification (Contract Language issue.)  DIScipline (Other than following.)

SUS(*)pension TERmination () = # of Days - - Example: SUSO

DOC-15-0096 812512015
Docket # Date Heard

Resolution: RES

(Choose one of the following) RESolved  DENied SUStained Deadlocked
RESOLUTION DESCRIPTION:

R ey

The decision of the Panel is;
1. If thete is no further incidents of like nature prior to 11/1/2015 the one day suspension shall
be removed from the employees file. -
. There shall be no back pay or acervals awarded if removed.

2
3, Pursuant to Iowa Code Section 22,13 this document may be publicly posted on DAS website.
4. This decision is non precedent setting.

Steve Squires Mark Frymoyer
Management Co-Chair AFSCME lowa Councll 61
Chief of Staff
Union Co~Chair

%}ﬁw Tk il s foors”

Date Date




— Grievance_Resolution Improvement Process

G.ROIOP.

Settlement

121571 . 15-0325

AFSCME Grievance # IDAS Crievance #

Sherri Marion

Grievant Name

) Towa Workforce ] Matt Butler
Department/Location| pevelopment AFSCME Representative
Issue: | SUS(D) (Choose one of the following)

CLArlification (Contract Language issue.)  DiScipline (Other than following.)

SUS(*)pension TERmination (*) = # of Days - - Example: SUSU$

TWD-15-0008 8/2572015
Docket # ' Date Heard

Resolution: | RES

| (Choose one of the following) RESclved  DENied SUStained Deadlocked

RESOLUTION DESCRIPTION: N ——

The decision of the Panel is:
1. The I day suspension shall be reinoved from the employees file if there are no further discipline
{excluding tardy and attendance) prior to 1/15/2016.
2. IHremoved under number 1 the employee shall receive one day of back pay and accruals at the rate
she was earning on 1/14/2015,

J-—TFhereshatt-beno-back-pay-oraceruals-awarded 77 ﬁ/ ARY
4, Pursuant to Iowa Code Section 22.13 this document may be publicly posted on DAS website.

5. This deciston is non precedent settmg

SteveSquIres = ; - ———— ‘ e ——
Management Co-Chair AFSCME lowa Councll 61
Chief of Staff

Unlon Co-Chair

;ﬁ s Ty il Holoons™

Date Date




e Grievance_Resolution Improvement Process

G.R.LP.

Settlement

AFSCME Grievance # | '1%%° IDAS Grievance # | 0%
. Matt Gabel
Grievant Name |~ ¢
) Clarinda Correctional ) Julie Dake Abel
Department/Location| ggeitity AFSCME Representative

Issue:

SUS(1)

(Choose one of the following)

ClArification (Contract Language issue.)  DIScipline (Other than following.)
SUS(*)pension

TERmination {*) = # of Days - - Example: SUS09

DOC-15-0076

08/26£2015

Date Heard

Resolution: | RES

(Choose one of the following) RESolved  DENied SUStained Deadlocked
RESOLUTION DESCRIPTION:

The decision of the Panel is:
The one day suspension shall be reduced to written reptimand.
The grievant shall be refinbursed one day of back pay and accruals at the rate he was earning

1.
2,

3,
4

on 8/20/2014.

Pursvant to Towa Code Section 22,13 this document may be publicly posted on DAS websife.

. This decision is non precedent setting.

o A R

IE ]

jeff Paniknen

lowa Department of Administrative

Mark Frymoyer
AFSCME lowa Council 61

Services, Human Resotirces Enterprise Chief of Staff

Management/%halr
y

tUnion Co-Chair

7

%4 .
/// 8/24 10~ %@ o6/ oo

Date Date




G1 .evaneeﬁeselutwnﬁlmprﬂvemenﬁmcess
G.R.LP,
Settlemernt

AFSCME Grievance # | %% IDAS Grievance # | 1>
Grievaﬁt Name | Ketie VanDeMark

Department/Location gggm%dge Comectional AFSCME Representative Matt Butler
Issue: | SUS(3) _J (Choose one of the following)

ClArification (Contract Language Issue.)  DiScipline (Other than following.)

SUS(*)pension TERmination

(*) = # of Days - - Example: SUSHS

DOC-15-0148 08/26/2015
Docket # Date Heard

Resolution: | RES

(Choose one of the following) RESolved  DENied SUStained Deadlocked

RESOLUTION DESCRIPTION

The decIsmn of the Panel is;

1. The three day suspension shall be reduced to one day suspension.

2. Pursuant to lowa Code Section 22.13 this document may be publicly posted on DAS website.
3. This decision is non precedent setting.

Jeff Panknen Mark Frymoyer
lowa Department of Administrative AFSCME lowa Council 61
Services, Human Resources Enterprise Chief of Staff

Management Co-Chair / Union Co-Chair

27
/// ozl ha )i //gg %@f




Grievance Resolution Improvement Process
G.R.L.P.
Settlement

AFSCME Grievance # | 27 IDAS Grievance # | "%
Grievant Name | “'" G

Department/Location| """ B8 PN | ApcomE Representative | M
Issue: | SUS(1) (Choose one of the following)

ClArification (Contract Language issue.)  DIScipline (Other than following.)

SUS(*)pension TERmination (*} = # of Days — - Example; SUSus

ABD-16-0001 0812712015
Docket # Date Heard

Resolution: RES

(Choose one of the following) RESolved  DENied SUStained Deadlocked

RESOLUTION DESCRIPTION:

The decision of the Panel is: .
1. The one day suspension and final warning shall be reduced to written reprimand.
2. The grievant shall be reimbursed one day of back pay and aceruals at the rate he was earning
on 6/16/2015.
3. Pursuant o Iowa Code Section 22,13 this document may be publicly posted on DAS website,
. This decision is non precedent setting.

Andrew Hayes Mark Frymoyer
lowa Department of Administrative AFSCME lowa Council 61
Services, Human Resources Enterprise Chief of Staff

Union Co-Chair

G Forfas

Date




Grievance Resolution Improvement Process

G.R.LP.

Settlement

AFSCME Grievance # | % IDAS Grievance # | %%
Grievant Name | DM |
Department/Location Woodward Resouice Center AFSCME Representative Greg Levis
Issue: | SUS(10) (Choose one of the following)

CLArification (Contract Language issue.)  DiScipline (Other than following.)

SUS(*)pension TERmination (*) = # of Days - - Example: SUSUS

DHS-15-0081 08/28/2015
Docket # Date Heard

Resolution; | RES

{Choose one of the following) RESolved  DENied SUStained Deadlocked
RESOLUTION DESCRIPTION:

The decision of the Panel is;
1. The ten day suspension and final warning shall be removed from the employees file,
2. There shall be no back pay or acernals awarded.
3. Pursuant to Towa Code Section 22.13 this document may be publicly posted on DAS website.
4, This decision is non precedent setting.

Andrew Hayes Mark Frymoyer
fowa Department of Administrative AFSCME lowa Council 61
Services, Human Rescuyces Enterprise Chief of Staff

Management CogChalr Unioh Co-Chair
% ? 5’4 (/ (—\ % 5%}5’/ 2crs”

/\/ Date Date




. Grievance Resolution Improvement Process

G.R.LP.
Settlement

. 122727 - . 0221
AFSCME Grievance # IDAS Grievance # 13-0
. Greg Yager
Grievant Name & 1ag
. lowa Stale Penitenti Kenton Cole
Department/Location Ay

AFSCME Representative

Issue: | DIS {Choose one of the following)

CLArification (Contract Language issue.)  DIScipline (Other than following.)

SUS{*)pension TERmination

{*) = # of Days - - Exarnple; SU5¢%

DOC-15-0110 | 09/08/2015
Docket # | _ Date Heard

Resolution: RES

(Choose one of the following) RESolved  DENied SUStained Deadlocked
RESOLUTION DESCRIPTION:

The decision of the Panel is:
1. The written reprimand shall be removed from the employees file.

2. Pursuant to Jowa Code Section 22.13 this document may be publicly posted on DAS website.
3. This decision is non precedent setting.

Andrew Hayes

Mark Frymovyer
lowa Department of Administrative AFSCME lowa Coungcil 61
Services, Human Resources Enterprise Chief of Staff
Management Co-Chalr Unlon Co-Chair
lor— g™ G s
/ . 4 Date

. Date




-eonnnonnrn.._ Grievance Resolution Improvement Process =~~~ |
| G.R.LP.
- Settlement

AFSCME Grievance # | ' IDAS Grievance # | >
Grievant Name | ©7& Y&

Department/l.ocation fowa Stato Ponitentiary AFSCME Representative Kenton Cole
Issue: | SUS() {Choose one of the following)

ClLArification (Contract Language issue.}  DIScipline (Other than following.)

SUS(*)pension

TERmination {*) = # of Days - - Example: SUSHs}

09/08/2015

BOC-15-0124

Docket # Date Heard

Resolution: RES

(Choose one of the following) RESolved  DENied SUStained Deadlocked

RESOLUTION DESCRIPTION:

The decision of the Panel is:
1. The one day suspension shall be removed from the grievant file.
2. The grievant shall receive one day of back pay and accruals at the rate he was earning on

November 21, 2014,

. Putsuant to Towa Code Section 22.13 this document may be publicly posted on DAS website,
. This decision is non precedeat setting. '

Andrew Hayes Mark Frymoyer

lowa Department of Administrative
Services, Human Resources Enterprise
Management Co-Chair

v/

Date

vk~ 2L

AFSCME jowa Council 61
Chief of Staff
Union Co-Chair

b

Date




... .. Grievance Resolution Improvement.Process.. .. . .. 4
G.R.1.P.
Settlement

AFSCME Grievance # | 1212 IDAS Grievance # }553334&;

Grievant Name | R Bolder i
Department/Location| meiiy o | AFSCME Representative |

fssue: | SUS(4) (Choose one of the following)

ClLArification (Contract Language issue.) DIScipline (Other than following.)

SUS(*)pension TERmination {*) = # of Days — - Example: SUS0®

DOC-15-0126 09/09/2015
Docket # Date Heard

Resolution; | RES

(Choose one of the following) RESolved  DENied SUStained Deadlocked
RESOLUTION DESCRIPTION:

The decision of the Panel is:

i. The cne day suspension shall be removed from the grievant’s files. The grievant shall receive one day of back
pay and accruals at the rate he was earning on 12/15/2014,

2, Ifthere is no discipline between 9/9/2015 and 9/9/2016 the three day suspension shall be reduced to a one day
suspension. If reduced the grievant shall receive two days of back pay and accruals at the rate he was earning
on 12/15/2014, -

3. Pursuant to Jowa Code Section 22,13 this document may be publicly posted on DAS website,

4. This decision Is non precedent setting,

Jeff Edgar o Mark Frymoyer
fowa Department of Administrative AFSCME lowa Council 61
Services, Human Resources Enterprise Chief of Staff
Management Co-Chair - Unfon Co-Chair
‘ . 2,
G S i e Ve
L i 4 7

Date Date




]

.. @Grievance Resolution Improvement Process..
G.R.LP.
Settlement

AFSCME Grievance # | %20 IDAS Grievance # | 2%
Grievant Name | S Mellow

Department/Location xz;;:;sant Conreetiona AFSCME Representative Kenton Cole
Issue: | SUS(L0) (Choose one of the following)

ClArification (Contract Language issue.)  DIScipline (Other than following.)

SUS(*)pension TERmination (*) = # of Days - - Example: SUSUS

DOC-15-0154 ’ 09/09/2015
Docket # Date Heard

Resolution: RES

(Choose one of the following) RESolved  DENied SUStained Deadlocked

RESOLUTION DESCRIPTION:

The decision of the Panel is:
1. The ten day suspension shall be reduced to a 5 day suspension.
2. Due to no loss of pay there shall be no back pay or accruals awarded.
3. Pursuant to lowa Code Section 22.13 this document may be publicly posted on DAS website,
4, This decision is non precedent setting.

Jeif Edgar . Mark Frymovyer

lowa Department of Administrative AFSCME jowa Council 61
Services, Human Resources Enterprise Chief of Staff
Management Co-Chair Union Co-Chair

g s el T

Date Date




e Grievance Resolution Improvement Process . oo

G.R.I.P,
Setilement

AFSCME Grievance # | 27" IDAS Grievance # 15-0178

Tony Datley

Grievant Name

Mt Pleasant Correctional

Department/Location] gagjlity AFSCME Representative

Kenton Cole

Issue: | SUS((10)

(Choose one of the following)

ClArification (Contract Language issue.)  DIScipline (Other than following.)

SUS(*)pension TERmination

(*) = # of Days - - Example: 5US0%!

DOC-15-0114 09/09/2015

Docket #

Date Heard

Resolution: RES

(Choose one of the foliowing)‘ RESolved  DENied SUStained Deadlocked

RESOLUTION DESCRIPTION:

The decision of the Panel is:

The ten day suspension shall be reduced to a five day suspension.
The grievant shall be reimbursed five days of back pay and accruals at the rate he was
carning on 10/29/2014

Pursuant to Iowa Code Section 22.13 this document may be publicly posted on DAS website.
4, This decision is non precedent setting.

—

Jeff Edgar Mark Frymoyer
iowa Department of Administrative AFSCME towa Council 61
Services, Human Resources Enterprise Chief of Staff

Management Co-Chair Unllon Co~Chalr

7/ Cy 7/4/15( %/%W Fopers

Date

Date




Grievant Nanie

Issue:

. . -0202
AFSCME Grievance # | 121291 IDAS Grievance # | >0
Jeff Reynolds ‘
] Mt Pl tC tional . Kenton Cole
Department/Location Faciﬁ?yasa“ ortections AFSCME Representative
SUS(3) (Choose one of the following

Docket #

----—---—Gr-*ie—vance—Resolution--Improvement_PJrocess_.__...__._._..___._-_.A.._A__.____iji

i

G.R.LP.
Settlement é

CLArification (Contract Language Issue.)  DiScipline (Other than following.)

SUS(*)}pension TERmination () = # of Days ~ - Example: SUSt®

DOC-15-0094 09/09/2015

Date Heard

Resolution; | RES

(Choose one of the following) RESolved  DENied SUStained Deadlocked

The decision of the Panel is:

1.
2.

3.

Jeff Edgar

Mark Frymoyer
lowa Department of Administrative AFSCME lowa Council 61
Services, Human Resources Enterprise - Chief of Staff

Management Co-Chair

. This decision is non precedent setting,

If there are no further incidents of like nature prior to November 3, 2015 the three day
suspension shall be reduced to a one day suspension.

If reduced under number 1 above the grievant shall receive two days of back pay and
accruals at the rate he was earning on 11/2/2014.

Pursuant to Towa Code Section 22.13 this document may be publicly posted on DAS website.

Uniont Co-Chalr

Date Date




—e—ememeGrievance-Resolution Improvement Process
G.R.L.P.
o —Settlement

AFSCME Grievance # | '2%% IDAS Grievance # | %!
Grievant Name | Tftonsen |
Department/Location iﬁ;ﬁﬁf{;"“‘“" Mental Health AFSCME Representative Robin White
Issue: | sus() (Choose one of the following)

ClArification (Contract Language issue.)  DiScipline (Other than following.)

SUS(*}pension TERmination (=) = # of Days - - Example: SUSUS)

DHS-15-0089 09/10/2015
Docket # Date Heard

Resolution; | RES

{Choose one of the following) RESolved  DENied SUStained Deadlocked
RESOLUTION DESCRIPTION:

The decision of the Panel is:
. The one day suspension shall be reduced to a written reprimand.

. The grievant shall be reimbursed one day of back pay and accruals at the rate she was
earning on 3/16/2015.

. Pursuant to Towa Code Scction 22,13 this document may be publicly posted on DAS website.
. This decision is non precedent setting.

Andrea Macy Mark Frymoyer

lowa Department of Administrative AFSCME lowa Council 61
Services, Human Resources Enterprise Chtef of Staff
Management Co-Chair Union Co--Chalr

)%,ﬂﬁ&ﬁg Mgee., 9?//6//5 W% Votprgs

Date Date




Grievance Resolution Improvement Process
G.R.L.P,
Settlement

AFSCME Grievance # | ' IDAS Grievance # | >
Grievant Name Michael Smith

Departm ent/Location Newton Correctional Facility AFSCME Representative Adam Swihart
Issue: | SUS() (Choose one of the following)

CLArification (Contract Language issue.)  DiScipline (Other than following.)

SUS(*)pension TERmination (*) = # of Days - - Fxample: SUSos

DOC-16-0017 097242015
Docket # Date Heard

Resolution: RES

(Choose one of the following) RESolved  DENied SUStained Deadlocked
RESOLUTION DESCR] PTION
The declsmn of the Panei is:
1. The one day suspension shall remain.
2. The section H. Professional Demeanor shall be removed from the discipline,

3. Pursuant to lowa Code Section 22,13 this document may be publicly posted on DAS website.
4, This decision is non precedent setting.

Kathryn Greenfieid Mark Frymoyer

lowa Department of Administrative AFSCME lowa Council 61
Services, Human Resources Enterprise 7 Chief of Staff
Managemeant Co-Chair Union Co-Chair

ANy

Date Date




Grievance Resolution Improvement Process
G.R.L.P.
Settlement

AFSCME Grievance # 124620 IDAS Grievance # 15-0508
Grievant Name | Ehizebeth Hopkins

Department/Location| L eorectoral tiution | s oM Representative | "
Issue: | SUS@) (Choose one of the following)

CLArification (Contract Language issue.)  DIScipline (Other than following.)

SUS(®pension TERmination (%) = # of Days - - Example: SUS0®

DOC-16-0013 092472015
: Date Heard

Docket #

 Resolution; | RES

(Choose one of the following) RESolved  DENied SUStained Deadlocked
RESOLUTION DESCRIPTION:

The decision of the Panel is:
1. If no further discipline priot to 5/3/2016 the 3 day suspension shall be reduced to a 1 day
suspension.
. Ifreduced under namber 1 above there will be no back pay or accruals awarded.

2
3, Pursuant to Jowa Code Section 22.13 this document may be publicly posted on DAS website.
4, This decision is non precedent setting,

Kathryn Greenfield Mark Frymoyer

lowa Department of Administrative AFSCME lowa Councll 61
Services, Hurman Resources Enterprise ' Chief of Staff
Management Co-Chalr Union Co-Chalr

‘,jlén pgmvg)f ! @ ha ed %// %,9/ %%9/(

Date Date




Grievance Resolution Improvement Process
G.R.LP.
Settlement

AFSCME Grievance # | ''*'® IDAS Grievance # LCBC
Grievant Name | ey Bemboy

Department/Location| <C " M PRI | AESCME Representative Greg Lowis
Issue: | SUSE) (Choose one of the following)

CLArification (Contract Language issue.) DiScipline (Other than following.)

SUS(*)pension TERmination {*) = # of Pays - - Example: SUSH®

CRC-16-0005 09/24/2015
Docket # Date Heard

" Resolution: RES j

(Choose one of the following) RESolved DENied sUStained Deadlocked

RESOLUTION DESCRIPTION:

The decision of the Panel is:
1. The 3 day suspension shall be reduced to 1 day suspension.
2. The grievant shall be reimbursed two days of back pay and accruals at the rate she was
earning on 6/26/2015.
3 Pursuant to Jowa Code Section 22,13 this document may be publicly posted on DAS website.
4. This decision is non precedent setting. |

Kathryn Greenfield Mark Frymoyer
lowa Department of Administrative AFSCME fowa Councll 61
Services, Human Resources Enterprise Chief of Staff

(

A
Date = Date

Managgment Co-Chalr Union Co-Chair .
-_,_%Uf;/?/ﬂj Mb//é&/ Y AAlks G oo




Grievance Resolution Improvement Process
G.R.1.P.
Settlement

AFSCME Grievance # | 20 IDAS Grievance # | %%
. 8 li
Grievant Name toven Wells
\ Clarinda Correctional . Julie Dake Abel
Department/Location Facility AFSCME Representative
Issue: | SUS(10) (Choose one of the following)

ClLArification (Contract Language issue.)  DIScipline (Other than following.)

SUS(*)pension TERmination {9) = # of Days - - Example: SUSts

092572015

Date Heard

Resolution: RES

(Choose one of the following) RESolved  DENied SUStained Deadlocked
RESOLUTION DESCRIPTION: |

The decision of the Panel is:
I, The ten day suspension and final warning shall be reduced to three day suspension,
The grievant shall bs reimbursed seven day of back pay and accruals at the rate he was earning on 5/12/2015,
if there is no further discipling prior to 9/25/2016 the three day suspension shaill be reduced to a one day

suspension. Ifreduced he shal} be reimbursed two additional days of back pay and accruals he was earning on
5/1212015.

Pursuant to Iowa Code Section 22.13 this document may be publicly posted on DAS website,
This decision is non precedent setting,

lowa Department of Administrative AFSCME lowa Councll 61
Services, Human Resources Enterprise Chief of Staff

Management Co-Chair : Union Co-Chalr ‘
Qéﬂ 1Ry 0q/bis ‘.. Zhs fbocs
NS ' %/

Pate Date




Grievance Resolution Improvement Process
G.R.LP.
Settlement

AFSCME Grievance # 127424 IDAS Grievance # 15-0476

Crievant Name Dennis DeFord

Department/ Loéation g:;i}gs:tiiﬁggter AFSCME Representative Earlan Anderson
Issue: | DIS (Choose one of the following)

ClArification (Contract Language issue.)  DIScipline (Othet than following.)

SUS(*)pension TERmination {*} = # of Days ~ - Example; SUSUs

DOC-15-0171 10/08/2015
- Docket # Date Heard

Resolution: RES

(Choose one of the following) RESolved  DENied SUStained Deadlocked

RESOLUTION DESCRIPTION:

The decision of the Panel is:
1. The written reprimand shall be removed from the employees file effective 9/29/2015,
2. Pursuant to Towa Code Section 22.13 this document may be publicly posted on DAS website.

3. This decision is non precedent seiting.

Kathryn Greenfield ' Mark Frymoyer

lowa Department of Administrative AFSCME lowa Council 61
Services, Human Resources Enterprise Chief of Staff
Management Co-Chair ' Union Co-Chair

| %WMA&WB | bl %/Zw /?/j%bf{

Date ’// Date




Grievance Resolution Improvement Process
G.R.L.P.
Settlement

AFSCME Grievance # | 2°%% IDAS Grievance # | %%
Grievant Name | Y™ Quinby

Department/Location Anamosa State Penitentiary AFSCME Representative Robin White
Issue: | SUS(5) (Choose one of the following)

CLArification (Contract Language issue.) DIScipline (Other than following.)

SUS(*)pension TERmination (*) = # of Days - - Example: SUSt®

DOC-15-0170 10/08/2015
Docket # Date Heard

Resolution: RES

(Choose one of the following) RESolved  DENied SUStained Deadiocked

RESOLUTION DESCRIPTION:

The decision of the Panel is:
{. The five day suspension shall be reduced to a three day suspension.
2. Grievant shall be reimbursed two days of back pay and accruals at the rate he was earning on
1/22/2015.

Pursuant to JTowa Code Section 22.13 this document may be publicly posted on DAS website.
This decision is non precedent setting.

Kathryn Greenfield Mark Frymoyer

lowa Department of Administrative AFSCME lowa Council 61
Services, Human Resources Enterprise Chief of Staff
Management Co-Chair Union Co-Chair

Date Date

\_,éf%/%’/ Wi /ZUZ{'{ JJ) O 115 P /{% /?/"7{@%5“




Grievance Resolution Improvement Process
G.R.I.P.
Settlement

. . 15-0492
AFSCME Grievance # 99434 IDAS Crievance # 5049
. Jan Warwick
Crievant Name an e
. DOT — Ames Comple: ] Adam Swihart
DepartmentfLocation oS ompiex AFSCME Representative

Issue: | SUS(3) (Choose one of the following)

CLAvrification (Contract Language issue.)  DIScipline (Other than following.)

SUS{(*)pension TERmination (*) = # of Days - — Example; SUSO3

DOT-16-0003 10/29/2015
Docket # Date Heard

Resolution; |.RES

(Choose one of the following) RESolved  DENied SUStained Deadlocked
RESOLUTION DESCRIPTION:

The decision of the Panel is:

I The three day suspension shall be reduced to a one day suspension,

2. The grievant shall receive two days of back pay and accruals at the rate he was earning on 4-
23-2015.

3. Pursuant to Towa Code Section 22.13 this document may be publicly posted on DAS website.

4, This decision is non precedent setting.

[a—y

Kathryn Greenfield Mark Frymover

lowa Department of Administrative AFSCME lowa Council 61
Services, Human Resources Enferprise Chief of Staff
Management Co-Chair ' Union Co-Chalr

By fsous
Date




Grievance Resolution Improvement Process
G.R.L.P.
Settlement

AFSCME Grievance # | '* " IDAS Grievance # | >

S Randal Anderson
Grievant Name

Towa Lott —Cl‘ Mait Butler
Department/Location owa Loflety A AFSCME Representative

Issue: | pIs (Choose one of the following)

ClLArification (Contract Language issue,)  DIScipline (Other than following.)

SUS(*)pension TERmination (*) = # of Days - - Example: SUSH®

107292015

Docket # Date Heard

Resolution: RES

(Choose one of the following) RESolved DENied ~ SUStained Deadlocked
RESOLUTION DESCRIPTION:

The decision of the Panel is:

1. The written reprimand shall be removed from the employees file effective 11/11/2015.

2. Pursuant to lowa Code Section 22,13 this document may be publicly posted on DAS website.
3. This decision is non precedent setting.

Kathryn Greenfield Mark Frymoyer

lowa Department of Administrative AFSCME lowa Councll 61
Services, Human Resources Enterprise Chief of Staff
Management Co-Chair . Union Co-Chair

‘ Q;zgﬁfz% 20) Dol % f%%ory
Date ) Date




Grievance Resolution Improvement Process
G.R.LP.
Settlement

AFSCME Grievance # | ' IDAS Grievance # | 7
Grievant Name | e el

Department/Location Glenoad Resource Conter AFSCME Représentative Julie Dake Abel
Issue: | TER (Choose one of the following)

CLArification (Contract Language issue.)  DIScipline (Other than following.)

SUS(*)pension TERmination {2} = # of Days - ~ Example; SUSu®

10/3072015

Docket # Date Heard

Resolution: | RES

(Choose one of the following) RESolved  DENled SUStained Deadlocked

RESOLUTION DESCRIPTION:

The decision of the Panel is:
| I. The grievant will be allowed to voluntarily resign offective the date of termination.
2. The grievant will submit a wrilten letter of resignation no ater than 11/13/2015, 1f the letter Is not submitied the grievance will be
denied.
The letier of Tesignation will replace the letter of termination in the employees file. The gricvant shall be barred from future State
employment.
Request for references will b responded to with date of hire, date of resignation, rate she was earning at the fime he resigned.
Pursuant to Jowa Code Section 22.13 this document raay be publicly posted on DAS website.
This decision is non precedent sefling.

Andrea Macy Mark Frymoyer

lowa Department of Administrative . AFSCME Jowa Council 61
Services, Human Resources Enterprise Chief of Staff
Management Co-Chair Union Co-Chalr '

Date Date

%,\141@2 /é-aé, / o(/c?d//:’ %%% %%b s




Grievance Resolution Improvement Process
G-R.’I-AP.
Settlement

AFSCME Grievance # | 20 | IDAS Grievance # 15-0446
Grievant Name | D04 Phillps

Department/Location| CS™ ™ RIS | ALCME Representative |
lssue: | SUS() (Choose one of the following)

CLArification (Contract Language issue.)  DiScipline (Other than following.)

SUS(*)pension TERmination (%) = # of Days - - Example: SUS0»

DHS-15-0092 10/30/2015
Docket # Date Heard

Resolution: RES

(Choose one of the following) RESolved  DENied SUStained Deadlocked

RESOLUTION DESCRIPTION:

The decision of the Panel is:
' . The one day suspension shall be reduced to a written reprimand.
. The grievant shall be reimbursed one day of back pay and aceruals at the rate he was carning on 3-19-
2015,
. Pursuant to Iowa Code Section 22.13 this document may be publicly posted on DAS website.
This decision is non precedent setting,

“Andrea Macy ' Mark Frymoyer
fowa Department of Administrative AFSCME lowa Councll 61
Services, Human Resources Enterprise Chief of Staff
Management Co-Chair Union Co-Chalr

Date Date

%@409\/4&%« (o) /S M% Y bors
cF | o




Grievance Resolution Improvement Process
G.R.L.P.
Settlement

AFSCME Grievance # | **% IDAS Grievance # | >
. Linda Rae K
Grievant Name | " RaeKely
Robin White

. Independence Mental Health
Department/Location ysiute

AFSCME Representative

Issue: | SUSH) {(Choose one

CLAvrification (Contract Language issue.)

SUS(*)pension TERmination

DHS-16-0011

Docket #

of the following)

DiScipline (Other than following.)

{*) = # of Days ~ ~ Example: SUSU%

Date Heard

Resolution: RES

(Choose one of the following) RESolved
RESOLUTION DESCRIPTION:

The decision of the Panel is;

11/13/2015

DENied SUStained Deadlocked

1. The grievant shall be reimbursed with five days of pay at the rate she was earning on

4/92015.

2. Purswant to [owa Code Section 22.13 this document may be publicly posted on DAS website.
3. This decision is non precedent setting.

i

Andrew Hayes

lowa Department of Administrative
Services, Human Resources Enterprise
Management Co-Chair

~
/ - H(!_,T/t:;« lj- 1514
(N / Date

Mark Frymoyer

AFSCME lowa Council 61
Chief of Staff

Union Co-Chalir

11-13-2015

Date




Grievance Resolution Improvement Process
G’R‘I‘P‘
Settlement

AFSCME Grievance # | %74 IDAS Grievance # | 3924
. K Shest
Crievant Name CoBan HceTs
. I State Penitentiar . Kenton Cole
Department/Location owa Sale Tenfletiary AFSCME Representative

Issue: | sUS@0) (Choose one of the following)

CLArification (Contract Language issue.)  DIScipline (Other than following.)

SUS(*)pension TERmination {*) = # of Days - - Example: SUS0%

. DOC-16-0028 . 11/1372015
Docket # Date Heard

Resolution: RES

(Choose one of the following) RESolved  DENied SUStained Deadlocked
RESOLUTION DESCRIPTION: |

The decision of the Panel is:

1. The ten day suspension shall be reduced to a 3 day suspension,

2. The grievant shall be reimbursed 7 days of back pay and accruals at the rate he was carning
on 5/8/2015.

3. Pursuant fo Jowa Code Section 22,13 this document may be publicly posted on DAS website.

4, This decision is non precedent sefting.

Andrew Hayes Mark Frymoyer
lowa Department of Administrative AFSCME lowa Council 61
Services, Human Resources Enterprise Chief of Staff

Management Co-Chair ' Union Co~Chalr
.
(/L%/ﬂp =131 W@:F/ 11-13-2015

L/ . Date Date




Grievance Resolution Improvement Process
) GoRnItPo
Settlement

AFSCME Grievance # | 12°%¢ IDAS Grievance # 150521
Grievant Name Ly«dia Schneider

Department/Location Icrlfsatl;it]lllf: Mental Health | AFSCME Representative ulie Dake Abel
Issue: | sUSE) (Choose one of the following)

CLArification {Contract Language issue.)  DIScipline (Other than following.)

SUS(*)pension TERmination {*) = # of Days - — Example: SUSUS)

DHS-16-0020 11/20/2015
Docket # Date Heard

Resolution: RES

(Choose one of the following) RESolved  DENied SUStained Deadlocked
RESOLUTION DESCRIPTION:

The decision of the Panel is:
1. The three day paper suspension shall be reduced to a written reprimand.
2. Pursuant to Iowa Code Section 22.13 this document may be publicly posted on DAS website.

3. This decision is non precedent setfing,

Kathryn Greenfield Mark Frymoyer

lowa Department of Administrative AFSCME lowa Counctl 61

Services, Human Resources Enterprise Chief of Staff

Management Co—phair Union Co~Chair

Jgﬂ/fﬁt’){/{e{f;{i {Lh =70 W@z@/ 11-20-2015
/ U = Date 4 s Date




Grievance Resolution Improvement Process
G.R.LP.
Settlement

129785 . 16-0039
{DAS Grievance #

AFSCME Grievance #

. Michael Brammer
Grievant Name

. Glenwood Resource-Center ] Tulie Dake Abel
Department/lLocation AFSCME Representative

Issue: | TER (Choose one of the following)

CLAvrification (Contract Language issuite.)  DIScipline (Other than following.)

SUS(")pension TERmination {*) = # of Days - - Example: SUSus

_ DHS-16-0016 11/20/2015
Docket # Date Heard L

Resolution: RES

“{Choose one of the following) RESolved DENied SUStained Deadlocked
RESOLUTION DESCRIPTION: |
The decision of the Panel is:

1. The termination shall be reduced to a 10 day suspension and final warning for non-tardy and
attendance issues.

2. 'The grievant shall not receive any back pay, accruals or benefits,
3. Pursvant fo JTowa Code Section 22.13 this document may be publicly posted on DAS website.
4. This decision is non precedent setting,

Kathryn Greenfield Mark Frymovyer

lowa Department of Administrative AFSCME lowa Council 61

Services, Human Resources Enterprise Chief of Staff

Management Co-Chalr Union Co-Chair’

Date 4 . _d Date

,/,%?{ﬁg/jm [)Lg, A =205 4/2’@/ @ﬂ?x/ 11-20-2015




Grievance Resolution Improvement Process
G.R.LP.
Settlement

AFSCME Grievance # | **%2 IDAS Grievance # 16-0002
Grievant Name | Stuautha Sease

Department/Location| mramme """ | AFSCME Representative | “"

Issue: | TER (Choose one of the following)

Cl Arification (Contract Language issue.) DIScipline (Other than fol!owing.)

SUS(*)pension TERmination (#) = # of Days ~ ~ Fxarple: SUS0%

DOC-16-0036 11/19/2015
Docket # Date Heard

Resolution: RES

(Choose one of the following) RESolved  DENied SUStained Deadlocked

RESOLUTION DESCRIPTION:

The decision of the Panel is:
. The termination shall be reduced to a 5 day suspension,
. The grievant shall be reimbursed back pay, accruals and benefits at the rate she was earning on

7/2£2015. The grievant shall be returned to her shift and days off.

. Ifthere are no further incident prior to 7/2/2016 the five day suspension shall be reduced to a 3 day
suspension. There shall be no further back pay if reduced.
. Pursuant to Iowa Code Section 22,13 this document may be publicly posted on DAS website,

. This decision is non precedent setting.

leff Edgar Mark Frymoyer

lowa Department of Administrative AFSCME lowa Council 61
Services, Human Resources Enterprise ! Chief of Staff
Management Co-Chair Union Co-Chair

g%,/;/é/ /'//7/')\ f W%@/ {4 erg

Date Date




Grievance Resolution Improvement Process

G.R.LI.P.
Settlement

. 125290 , 16-0027
AFSCME Grievance # IDAS Grievance #
. Prince Thomas
Grievant Name '
Towa Veterans Home Rick Eilander

Department/Location

Issue: | SUS()

ClArification (Contract Language issue.}

SUS(*)pension

TERmination

DPVA-16-0007

Docket #

Resolution: RES

(Choose one of the following) RESolved

RESOLUTION DESCRIPTION:

The decision of the Panel is:

AFSCME Representative

Date Heard

DENied

(Choose one of the following)

DIScipline {Other than following.)

) = # of Days ~ - Example: SUSt»

11/19/2015

SUStained Deadlocked

. The one day suspension shall be reduced foa wntten reprimand on 5/19/201¢ if there are no

_ further incidents,

. Ifreduced under number 1 the grievant shall receive one day of back pay and accruals at the
rate she was earning on 7/1/2015.

. Pursuant to Towa Code Section 22.13 this document may be publicly posted on DAS Websﬂe

. This declslon is non precedent setting. \

Jeff Edgar
lowa Department of Administrative
Services, Human Resources Enterprise

Management Co-Chalr
lt / {5 // 5

Mark Frymoyer
AFSCME lowa Council 61
Chief of Staff

. Union Co-Chair

o Gy

%/@ﬂ?’/ 11-19-2015
V4

_d Date




Grievance Resolution Improvement Process
G.R.I.P.
Settlement

AFSCME Grievance # | 2777 IDAS Grievance # 5-0596
Grievant Name | ried Patmer

Department/Location| “™™** " “™* | ApSCME Representative |
Issue: | SUS(5) (Choose one of the following)

CLArification (Contract Language issue.)  DIScipline (Other than following.)

SUS{(*)pension TERmination (%) = # of Days - - Example: SUSas

DHS-16-0028 12/17/2015
Date Heard

Resolution: RIS

(Choose one of the following) RESolved  DENied SUStained Deadlocked

RESOLUTION DESCRIPTION:

The dec1s1on of the Panel is:
The final wanting shatl be removed.

If no fucther jucident of like nature the 5 day suspension shall be reduced to a 3 day suspension on 6/16/2016.

The prievant shall not receive back pay, acenials or bensfits if reduced.
Parsuant (o lowa Code Section 22,13 this docurient may be publicly posted on DAS websile.

This decision is non precedent setting.

Jeff Edgar Mark Frymoyer
towa Department of Administrative ~ AFSCME lowa Council 61
Services, Human Resources Enterprise . Chief of Staff
Management Co-Chair ' Union Co-Chair
%4’/ 12-17-15 W@r’fﬁ/ 12-17-2015
ey 7 7 &

Date ' Date




Grievance Resolution Improvement Process
G.R.L.P,
Settlement

AFSCME Grievance # | 2> IDAS Grievance # | 27"
Grievant Name | D% &

Department/Location Glenw@ Resource Center AFSCME Representative Juiie Dake Abel
Issue: | SUS(3) (Choose one of the following)

ClLArification (Contract Language issue.)  DIScipline (Other than following.)

. SUS(*)pension TERmination (*) = # of Days - - Example: SUSI%

DHS-16-0021 _ 121172015
Docket # Date Heard

Resolution: RES

(Choose one of the following) RESolved  DENied SUStained Deadlocked
RESOLUTION DESCRIPTION:

The decision of the Panel is:
L. The S day suspension and final warning shall be reduced to a 3 day suspension,

2. The grievant shall receive two days back pay and accruals at the rate he was earning 4/27/2015.
3. Pursuant to Iowa Code Section 22.13 this document may be publicly posted on DAS website.

4,  This decision is non precedent selting,

Jeff Edgar ' Maric Frymoyer

lowa Department of Administrative AFSCME lowa Council 61

Services, Human Resources Enterprise Chief of Staff

Management Co-Chair * Union Co-Chair ‘
W/L}/ 12-17-15 W@w;&/ 12-17-2015
e 7 7

Date : Date




Grievance Resolution Improvement Process
G’R.IQPD
Settlement

i p—
AFSCME Grievance # | ! IDAS Grievance # | © O
Grievant Name | O Sanders

8" Judicial District ' . Kenton Cole
Department/Location AFSCME Reptesentative
Issue: | SUS() (Choose one of the following)

CLArification (Contract Language issue.)  DiScipline (Other than following.)

SUS(*)pension TERmination ) = # of Days - ~ Example: SUSO®

CBC-15-0016 12/11/15
Docket # Date Heard

Resolution; | RES

(Choose one of the following) RESolved  DENied SUStained Deadlocked
RESOLUTION DESCRIPTION:

The deCISJ.OI). of the Panel is:
The five day suspeasion shall be reduced to a 3 day suspension,

If no further incident of like nature the 3 day suspension shall be reduced fo a 1 day suspension on 5/13/2016,

The grievant shall receive back pay, accruals or henefils at the rate he was eaming on [1/7/2014 with each reduction.
Pursuant to Iowa Code Section 22.13 this document may be publicly posted on DAS website,

This decision is non precedent sctting.

Victoria Mead Mark Frymoyer
lowa Department of Administrative _ AFSCME lowa Council 61
Services, Human Resources Enterprise Chief of Staff
Management Co-Chair : Union Co-Chair
12[&\[‘@ W%@p«/ 12-11-2015
i = Vi a4

Date ' Date




Grievance Resolution Improvement Process
GCR.I'PO
Settlement

AFSCME Grievance # | ‘222 IDAS Grievance # | &7
Grievant Name ;lruan Sanchez

Department/Location fowa Veterans Fomo AFSCME Representative Rick Eifander
Issue: | SUS) (Choose one of the following)

CLArification (Contract Language issue.)  DiScipline (Other than following.)

SUS(*)pension TERmination (*) = # of Days - - Example: SUSaS

DVA-16-0012 12/1872015
Dacket # Date Heard

Resolution: RES

(Choose one of the following) RESclved DENied SUStained Deadlocked
RESOLUTION DESCRIPTION:
The decision of the Panel is:

. The one day shall be reduced to a written reprimand on 2/7/2016 if there are no further
incidents of like nature.

. The grievant shall receive one day back pay and aceruals if reduced under number 1.
. Pursuant to Iowa Code Section 22.13 this documeént may be publicly posted on DAS website.
. This decision is non precedent setting.

Kathryn Greenfield ‘ Mark Frymovyer

lowa Department of Administrative AFSCME lowa Councll 61
Services, Human Resouices Enterprise Chief of Staff
Management Co-Chair "~ Union Co-Chair

ﬁ%@@&ﬂ%{ﬂ) 12/18/2015 W@/ 12/18/2015
Date s s Date




Grievance Resolution Improvement Process
GIR.I'PO
Settlement

AFSCME Grievance # 125245 ‘ i_DAS Crievance # 16-0115

Blaise Whitmore

Grievant Name

Towa Veterans Home R-ick Eilander
Department/Location AFSCME Representative

Issue: | SUS@) (Choose one of the following)

ClLArification (Contract Language issue.)  DiScipline (Other than following.)

SUS(*)pension  TERmination (*} = # of Days - - Example: SUSC9

DVA-16-0010 12/18/2015
Doclet # Date Heard

Resolution: RES

(Choose one of the following) RESolved  DENied SUStained Deadlocked
RESOLUTION DESCRIPTION:

The decision of the Panel is:
1. The 3 day suspension shall be reduced to a 1 day suspension.
2. The grievant shall receive back pay and accruals at the rate he was earning on 8/31/2015,
3. Pursuant to Iowa Code Section 22,13 this document may be publicly posted on DAS website.

4, This decision is non precedent setting,

Kathryn Greenfield ' Mark Frymoyer

lowa Department of Administrative AFSCME lowa Council 61

Services, Human Resources Enterprise Chief of Staff

Management Co-Chalr Union Co-Chair '

jﬁ/fiﬁ/ﬂM) 12/18/2015 W@%@/ 12/18/2015
[ U Date 4 e Date




Grievance Resolution Improvement Process
G.R.LP.
Settlement

AFSCME Grievance # | 2224 ' IDAS Grievance # | 16700
Grievant Name | DoiseDvorak

Department/Location Tovea Veterans Home AFSCME Representative Rick Effander
Issue: | sus(s) (Choose one of the foliowing)

ClLArification (Contract Language issue.)  DIScipline (Other than following.)

SUS(*)pension TERmination {*) = # of Days - - Example: SUS¢s

DVA-16-0009

' 12/1872015
Docket # . Date Heard

Resolution: RES

(Choose one of the following) RESolved  DENied SUStained Deadlocked
RESOLUTION DESCRIPTION: —_—

The decision of the Panel is:
1. If no further incidents of {ike nature prior to 7/28/2016 the 5 day suspension shall be reduced toa 3
day suspension.
2. If no further incidents of like nature prior {o 7/28/2017 the 3 day suspension shall be reducedfoa 1l
day suspension.
The grievant will not receive back pay or accruals if reduced.
Pursuant to Jowa Code Section 22.13 this document may be publicly posted on DAS website.
This decision is non precedent setting,

il o

- Kathtyn Greenfiel Mark Frymoyer

lowa Department of Administrative AFSCME lowa Council 61
Services, Human Resources Enterprise Chief of Staff
Management Co-Chair Union Co-Chair

M} M%@iéé) /181 / /@w
/ 12/1842015 / /% =z 12/18/2015
Date ' _ Date




Grievance Resolution Improvement Process
G.R.I‘P.
Settlement

AFSCME Grievance # | 2% IDAS Grievance # | %
C Sehlesk:
Grievant Name | oo roneeSeniesty
. Towa Veterans Home . Rick Eilander
Department/ Location AFSCME Representative
ssue: | SUS(5) (Choose ane of the following)

ClArification (Contract Language issue.)  DIScipline (Other than following.)

SUS(*)pension TERmination {*) = # of Days - - Example: SUStS

DVA-16-0013 1271872015
Docket # Date Heard

Resclution: | RES

(Choose one of the following) RESolved  DENied SUStained Deadlocked
RESOLUTION DESCRIPTION:

The decision of the Panel is:
1. The 5 day suspension shall be reduced to a 3 day suspension,
2. Grievant shall receive 2 days of back pay and accruals at the rate she was earning on
9312015.
3. Pursuant to Iowa Code Section 22.13 this document may be publicly posted on DAS website.
4, This decision is non precedent setting,

Kathryn Greenfield Mark Frymoyer

lowa Departiment of Administrative AFSCME lowa Councli 61
Services, Human Resources Enterprise Chief of Staff
Management Co-Chair ' Union Co-Chalr

%gﬂ ééd!f(iﬁi) 12/18/2015 _ - Wé‘%@%/ 12/18/2015
Date 4 Date




Grievance Resolution Improvement Process
GOR.IOP.
Settlement

127278 . 16-0074
7 iDAS Grievance #

AFSCME Grievance #

. James Sullivan
Grievant Name

) Iowa Medical Classification Barlene Anderson
Department/Location| cepeer AFSCME Representative

Issue: | TER (Choose one of the following)

CLAvrification (Contract' Language issue.)  DIScipline (Other than following.)

SUS{(*)pension TERmination (¥ = # of Days - - Example: SUS03

DOC-16-0031 01/14/2016
Docket # Date Heard

Resolution: RES

(Choose one of the following) RESclved  DENied SUStained Deadlocked
RESOLUTION DESCRIPTION: _
The decision of the Panel is:

1, The terminafion shall be reduced to a 5 day suspension. The 5 day suspension shall only
count in progression for like incidents.

2. Grievant shall receive back pay and accruals minus unemployment and intetim earnings.
3. Pursuant to Jowa Code Section 22,13 this document may be publicly posted on DAS website,
4

. This decision is non precedent setting,

Victoria Meade A Mark Frymoyer
lowa Department of Administrative AFSCME lowa Council 61
Seryi Human Resources Enterprise Assistant to the President

Union Co-Chair

é %Mé?%fj‘fw/ 01-14-2016

Date




Grievance Resolution Improvement Process
G.ROI.P.
Settlement

* AFSCME Grievance # | 0% ' IDAS Grievance # | 1>
Grievant Name | ReY Bolander
Department/Location giﬁiﬁ‘t;as““t Correctional AFSCME Representative Kenton Cole
Issue: | SUS(10) (Choose one of the following) '

CLArification (Contract Language Issue.)  DIScipline (Other than following.)

SUS(*)pension TERmination {*) = # of Days - - Exampla: SUS03!

DOC-16-0026 01/15/2016
Docket # Date Heard

Resolution: | RES

(Choose one of the following) RESolved DENied SUStained Deadlocked

RESOLUTION DESCRIPTION:

The decision of the Panel is:

1. The 10 day suspension shall only be used in progression for incidents of like nature.
2. Ifthere is no further discipline prior to 1/15/2017 the 10 day suspension shall be reduced to a 5 day suspension.
3, Ifreduced under #2 the grievant shall receive back pay and accruals at the rate he was earning on 5/11/2015.
4, Pursuant to lowa Code Section 22.13 this document may be publicly posted on DAS website.
5. This decision is non precedent sefting,
Kathryn Greenfield Mark Frymovyer
lowa Department of Administrative AFSCME lowa Council 61
Services, Human Resources Enterptise _ Chief of Staff
Management Co-Chair Union Co-Chair

ﬂﬁjﬂi/ﬂ%&i\o 01/15/2016 /4%/%5// 01/15/2016

Date Bate




Grievance Resolution Improvement Process
’ GoR.IoPa
Settlement

. 127951 . 16-0056
AFSCME Grievance # IDAS Grievance # ¢
. " Regina Larkin
Crievant Name & i
Mt. Pleasant Correctional Kenton Cole

Department/Location| gacitity

AFSCME Representative

Issue: | SUS(10) (Choose one of the following)

ClArification (Contract Language issue.)  DIScipline (Other than following.)

SUS(*)pension TERmination

(%) = # of Days - - Example: SUSU

DOC-16-0040

Docket #

01/15/2016

Date Heard

Resolution: RES

(Choose one of the following) RESolved
RESOLUTION DESCRIPTION:

The decision of the Panel is:

DENied SUStained Deadlocked

1. The 10 day snspension shall be reduced to a 3 day suspension.
2. Pursuant to Iowa Code Section 22.13 this document may be publicly posted on DAS website.

3. This decision is non precedent setting.

Kathryn Greenfield

jowa Department of Administrative .
Services, Human Resources Enterprise -
Management Co-Chair

J)ﬂlﬁ/imuﬁb 01/15/2016
iV

Date

Mark Frymovyer

AFSCME fowa Council 61
Chief of Staff

“dnion Co-Chair

01/15/2016

7 /ﬂ\

Date




124549

AFSCME Grievance #

. 16-0107
IDAS Grievance # { .-

Michuel Bugle

Grievant Name

- . e lowa Correctional Institution
Department/Location]| gr Women

AFSCME Representative

Issue: | SUSE)

ClLArification (Contra

TERminatio

SUS(Mpension

: 'lh9 dP cision of the Panel is:
. The 5 day suspension shall be reduced to a 3 day suspension.
Cirievant shall receive back pay and accruals at the rate he was earning on 9/4/2015.
. Pursuant to fowa Code Section 22.13 this document may be publicly posted on DAS website.
. This decision is non precedent setling,

1eff Edgar

lowa Depariment of Administrative
Services, Human Resourcoes Eﬁtés’gsrise
Management Co-Chalr

vy L
4 L

01-29-2016
Date

Language issue.)

Adam Swihart

(Choose one of the following)

2iscipline (Other than following.)

(*) = # of Days - - Etample: SUS0®

[ 012012016 |

Date Heard | |

Mark Frymoyer

AFSCME lowa Ceundcil 61
Assistant to the President
Union Co-Chaly

//Z/”/@’”’ 01-29-2015

e’
<5
e
M




Grievance Resolution Improvement Process
G.R.L.P.
Settlement

AFSCME Grievance # 126610 IDAS Grievance # 16-0082

Tom Erickson

Grievant Name

. Towa Correctional Institulion . Adam Swihart
Department/Location| g women AFSCME Representative

Issue: | SUSE3) (Choose one of the following)

CLArification (Contract Language issue.)  DIScipline (Other than following.)

SUS(*)pension TERmination (*) = # of Days - - Example: SUS0S

DOC-16-0049 01/29/2016
Docket # Date Heard

Resolution: RIS

(Choose one of the following) RESolved  DENied SUStained Deadlocked
RESOLUTION DESCRIPTION:

The decision of the Panel is:
1. If no further discipline prior to 8/14/2016 thic 3 day suspension shall be reduced to a 1 day
suspension, '
. Grievant shall not receive any back pay and accruals if reduced.

2
3. Pursuant to Jowa Code Section 22,13 this document may be publicly posted on DAS website.
4, This decision is non plecedent setting.

Jeff Edgar ' Mark Frymoyer
lowa Department of Administrative AFSCME lowa Councit 61
Services, Hurman Resources Enterprise Assistant to the President
Management Co-Chair Union Co-Chair
e/ 01-29-2016 72— 01-29-2016
LA < Z= rd A

Date Date




Grievance Resolution Improvement Process
| G.R.LP.
Settlement

AFSCME Grievance # | "7 IDAS Grievance # | %%
Grievant Name | o7 clemens

Department/Location Glemwood Resouree Cemér | AFSCME Representative Jufie Dake Abel
Issue: | SUS() (Choose one of the following)

ClArification (Contract Language issue.)  DiScipline (Other than following.)

SUS(*)pension TERmination (" = # of Days ~ - Example: SUS0%)

DHS-16-0030 01/29/2016
Docket # _ Date Heard

Resolution: RES

(Choose one of the following) RESolved  DENied SUStained Deadlocked

RESOLUTION DESCRIPTION:

The decision of the Panel is:
I. The 1 day suspension shall be reduced to a written reprimand,
2. Grievant shall receive one day of back pay and accruals at the rate she was earning on
6/18/2015.
3. Pursuant to JTowa Code Section 22.13 this document may be publicly posted on DAS website,
4, This decision is non precedent setting,

Jeff Edgar Mark Frymoyer
fowa Department of Administrative AFSCME lowa Councll 61
Services, Human Resources Enterprise Assistant to the President
Management Co-Chair Union Co-Chair
o B .
4:2//%*2/ 01-29-2016 %M@’ff@/ 01-20-2016
LA = 7 &

Date Date




Grievance Resolution Improvement Process
G.R.LP,
Settlement

AFSCME Grlevance # | 124647 IDAS Grievance # | 160101

Grievant Name | RosanneMalek

Matt Batler

Department/Location| Department of Education AFSCME Representative

[ssue: | pis (Choose one of the following)

ClAvification (Contract Language issue.)  DIScipline (Other than following.)

SUS(*)pension TERmination (*) = # of Days ~ - Example: SUSts

Ei

DOQE-16-0602
Docket # Date Heard 2/25/16

Resolution: | rES

(Choose one of the following) RESolved  DENied SUStained Deadlocked

RESOLUTION DESCRIPTION:

The decision of the Panel is:
1. The written reprimand will be rewritten and all work directives removed from the reprimand.
2. The reprimand and work directive shall be removed based on the August 5, 2015 date as per
Article IV Section 9. ‘

K

leff Edgar ' Mark Frymover

fowa Department of Administrative AFSCME lowa Council 61

Services, Hurnan Resources Enterprise . Chief of Staff

Management Co-Chalr ‘ Union Co-Chair

Qy//é/ 02-25-2016 W%V 02-25-2016
Date Date




Grievance Resolution Improvement Process
G.R.LP. |
Settlement

AFSCME Grievance # | 126146 IDAS Grievance # | 15-0567
Grievant Name | KimThomburg

Department/Location| e Comectional | AFSCME Representative | “"*" ©°°
Issue: | susq) (Choose one of the following)

CLArification (Contract Language issue.)  DIScipline (Other than following.)

SUS(*)pension TERmination {*) = # of Days - ~ Example: SUSt5

DOC-16-0038 | 371072016
Docket # Date Heard

Resolution: | RES

{Choose one of the following) RESolved  DENied SUStained Deadlocked
RESOLUTION DESCRIPTION:

The decision of the Panel is: _
. The one-day suspension shall be removed from the employees file.
. The grievant shall receive one day of back pay and accruals at the rate she was earning on 6~

5-2015.

. Pursuant to Towa Code Section 22.13 this document may be publicly posted on DAS website,
. This decision is non precedent setting.

Jeff Edgar Mark Frymover

lowa Department of Adminlistrative AFSCME lowa Council 61
Services, Human Resources Enterprise Chief of Staff
Management Co-Chalr Union Co-Chair

=2 %/ 3/10/2016 f/ﬂ’// %/ __3/10/2016

Pate Pate




Grievance Resolution Improvement Process
G.R.L.P.
Settlement

AFSCME Grievance # | 126144

IDAS Grievance # | 15-0605

Kim Thomaburg

Grievant Name

Department/Location Pacility

Mt Pleasant Cotrectional

Kenton Cole

AFSCME Representative

issue: | sus@)

(Choose one of the following)

CLAvrification {(Contract Language issue.)  DIScipline (Other than following.)

SUS(*)pension TERmination

(*) = # of Days - - Example: SUS0%

DOC-16-0039
Docket #

3/10/2016
Date Heard

Resolution: | RES

(Choose one of the following) RESolved . DENied SUStained Deadlocked

RESOLUT!ON DESCRIPTION:

The decision of the Panel is:

1. The three-day suspension shall be reduced to a one-day suspension.
2. The grievant shall receive two days of back pay and accruals at the rate she was earning on

6-18-2015,
3. Pursuant fo Iowa Code Section 22.13 this document may be publicly posted on DAS website.
4. This decision is non precedent setting. ‘

Jeff Edgar
lowa Department of Administrative

Services, Human Resources Enterprise

Management Co-Chair

3/10/2016

Date

Mark Frymoyer
AFSCME lowa Cotncil 61
Chief of Staff

Union Co-Chair

# W%V 3/10/2016

Date




Grievance Resolution Improvement Process
G.R.1.P.
Settlement

AFSCME Grievance # | 79982 IDAS Grievance # | 160278

Grievant Name | Audrew Herron

Adam Swihart

Department/Location| Department of Transportation | AEGCME Representative

Issue: | Ter (Choose one of the following)

ClArification (Contract Language issue.)  DIScipline (Other than following.)

SUS(*)pension TERmination (*) = # of Days - ~ Example: SUSS

DOT-16-0017 3/31/2016
Docket # Date Heard

Resolution: RES

(Choose one of the following) RESolved  DENied SUStained Deadlocked

RESOLUTION DESCRIPTION:

The decision of the Panel is:
1. The termination shall be reduced to a 10-day suspension and final warning. The final
warning shall be in effect until 3/31/2018. The final warning shall not apply to tardy and
attendance. Grievant shall be returned to work no later than 4/15/2016.

. Grievant shall not receive back pay or accruals.
. Pursuant to lowa Code Section 22.13 this document may be publicly posted on DAS website. ||
. This decision is non precedent setting.

Kathryn Greenfield Mark Frymoyer

lowa Department of Administrative AFSCME lowa Council 61
Services, Human Resources Enterprise Chief of Staff
Management Co-Chair Union Co-Chair

Date Date
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Grievance Resolution Improvement Process
G.R.1.P.
Settlement

AFSCME Grievance # | 129957 IDAS Grievance # | '6-0114
Grievant Name Christopher Richmond

Department/Location| pitie Tinite Schiool AFSCME Representative | P4
Issue: | susqy (Choose one of the following)

CLArification (Contract Language issue.)  DIScipline (Other than following.)

SUS(*)pension TERmination (%) = # of Days - - Example: SUSH®

DHS-16-0045 3/31/2016
Docket # Date Heard

Resolution: RES/DEN

(Choose one of the following) RESolved  DENied SUStained Deadlocked
RESOLUTION DESCRIPTION:

The decision of the Panel is:
1. The grievance is resolved in part and denied in part.
2. The one-day suspension shall remain, however the grievant shall be reimbursed two hours of
back and accruals at the rate he was earning on 9/4/2015.

. Pursuant to Iowa Code Section 22.13 this document may be publicly posted on DAS website.
. This decision is non precedent setting.

Kathryn Greenfield Mark Frymoyer

lowa Department of Administrative AFSCME lowa Council 61
Services, Human Resources Enterprise Chief of Staff
Management Co-Chair Union Co-Chair

Date 7 Date

ﬂffijﬁ%@%um 03/31/2016 4%/‘//@;7 _03/31/2016



Grievance Resolution Improvement Process
G.R.LP.
Settlement

AFSCME Grievance # | 121725 IDAS Grievance # | 15034

Grievant Name | Mancy Hoffman

Department/Location ghﬂd Support Recovery - AFSCME Representative | Rohin White
edar Rapids

Issue: [ suse) (Choose one of the following)

ClArification (Contract Language issue.) DIScipline (Other than following.)

SUS(*)pension TERmination () = # of Days - - Example: SUS09

DHS-16-0039 ' 4/14/2106
Docket # ) Date Heard

Resolution: RES

(Choose one of the following) RESolved  DENied SUStained Deadlocked

RESOLUTION DESCRIPTION:

The decision of the Panel is:
. The five-day suspension shall be reduced to a 3-day suspension.
. QGrievant shall not receive back pay or accruals.
. Pursuant to ITowa Code Section 22.13 this document may be publicly posted on DAS website.
. This decision is non-precedent seiting,

Andrew Hayes Mark Frymoyer
lowa Department of Administrative AFSCME lowa Council 61
Services, Human Resources Enterprise Chief of Staff
Ma gemegnt C j—Chalir Union Co-Chair
ik /vl /) / | >
f 5?%/{4{;’”/ é/ /7/%/ %/ 4/14/2016
- A Y Date / 4 Date



Grievance Resolution Improvement Process
G.R.LP.
Settlement

AFSCME Grievance # | 12537 IDAS Grievance # | 16-0048

Grievant Name | Rynelartkemeyer

Department/Location| Anemosa State Penitentiary | ALSME Representative | o0 Whito

Issue:

SUS(1) (Choose one of the following)

ClArification (Contract Language issue.)  DIScipline (Other than following.)

SUS(¥)pension TERmination (*) = # of Days - - Example: SUSu®»

Docket # Date Heard

DOC-16-0048 3/10/2016

Resolution: | RES

(Choose one of the following) RESolved  DENied Stistained Deadlocked

RESOLUTION DESCRIPTION:

The decision of the Panel is:
1.

If there are no further incidents of like nature prior to 7-29-2016 the one-day suspension shall be

reduced to a written reprimand. The written reprimand shall only be used in progression for like
incidents.

2. The grievant shall receive no back pay or accruals.
3. Ifno further incidents of like nature prior to 1-29-2017 the written reprimand shall be removed.
4. Pursuant to lowa Code Section 22.13 this document may be publicly posted on DAS website.
5. Thls declslon is non precedent settmg

Jeff Edaar Mark Frymoyer

lowa Department of Administrative AFSCME lowa Council 61

Services, Human Resources Enterprise , Chief of Staff

Management Co-Chair Union Co-Chair

QU//CP( | 3/10/2016 /MKM;W/ 3/10/2016

Date Date




Grievance Resolution Improvement Process

G.R.1.P.
Settlement

AFSCME Grievance # | 101316 IDAS Grievance # | 15-0582
Grievant Name | Nancy Hoffman

: Child Support Recovery — . Robin White
Department/Location Cedar Rapids AFSCME Representative

Issue: SUS(10)

CLArification (Contract Language issue.)

SUS(*)pension

TERmination

(Choose one of the following)

DHS-16-0040

Docket #

4/14/2106

Date Heard

Resolution: RE

DIScipline (Other than following.)

(*) = # of Days - - Example: SUSU®

(Choose one of the following) RESolved  DENied SUStained Deadlocked

RESOLUTION DESCRIPTION:

The decision of the Panel is:
. The ten-day suspension shall be reduced to a 5-day suspension. :
. Grievant shall receive three days of back pay or accruals at the rate she was earning on 6-8-

2015.

. Pursuant to lowa Code Section 22.13 this document may be publicly posted on DAS website.

. This decision is non-precedent setting.

Andrew Hayes

lowa Department of Administrative

Mark Frymoyer

AFSCME lowa Council 61

Services, Human Resources Enterprise Chief of Staff
Management Co-Chair

Union Co-Chair

- 4/14/2016
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Grievance Resolution Improvement Process
G.R.L.P.
Settlement

AFSCME Grievance # || 25757 IDAS Grievance # || (i~ 0795

e b

A

Grievant Name | % 2N L{; Wi

Department/Location| {1+ [y lu7(\yvy. [7C | AFSCME Representative | Ui it Kt/

My P (
Sown 0
N Ly

Issue:

0O

hoose one of the following)

ClLArification (Contract Language issue.) DIScipline (Other than following.)

SUS(*)pension TERmination (*) = # of Days - - Example: SUS0®

9] Date Heard

Docket # 2ol ™ WU

Resolution: 1 <
1o

(Choose one of the following) RESolved  DENied SUStained Deadlocked
RESOLUTION DESCRIPTION:
The decision of the Panel is:

-
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lowa Departmeént dministrative AFSCME lowa Council 61
Services, Human Resources Enterprise Union Co~Chair

Management Co-Chair
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Grievance Resolution Improvement Process
G.R.I.P.
Settlement

'

511/

{“\..i

-
o

AFSCME Grievance #

“?E:;}

IDAS Grievance # | /(-0 +#

’“\

f:»-f{f"” A YT

Crievant Name j;’

. 'Hf TP g/“w/’@{ji’,ﬂ/ 5/% . N Y e
Department/Location| % o AFSCME Representative |f7gyn WV Vi
WD v W)
ssue: | L, o i, (Choose one of the followin
THY AN 9

ClLArification (Contract Language issue.) DIScipline (Other than following.)

SUS(*)pension TERmination (*) = # of Days - - Example: SUSt3)

Y Ly o
Docket # | LU=l 00D0 Date Heard | ("2 7

Resolution:

(Choose one of the following) RESolved  DENied SUStained Deadlocked

RESOLUTION DESCRIPTION:

ThedemsxonofthePanells mé%//‘f‘r Vi k !’”/,,u ’?’M'”E %ﬂ‘%,é, 'H %,f“ﬁz%/’%;’fl f?;
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Iowa{/Depgrtment{off A ?\f\{fnf trative AFSCME lowa Council 61
Services, Human Resources Enterprise Union Co-Chair

Management Co-Chair
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Grievance Resolution Improvement Process
G.R.L.P.
Settlement

AFSCME Grievance # | {03 7 37 IDAS Grievance # | [b— 03064
Grievant Name | (Casey  Mc Dom ough

Department/Location| INa¢ - A/ F AFSCME Representative Swiheart+
Issue: Sus ( ’3\ (Choose one of the following)

ClLArification (Contract Language issue.)  DIScipline (Other than following.)

SUS(*)penSiOI‘l TERmination (*) = # of Days - - Example: SUS05

Docket # [PPL~ [670( 296] Date Heard L//Lﬁ/’b

Resolution: 4 ES

(Choose one of the following) RESolved | DENied SUStained Deadlocked

RESOLUTION DESCRIPTION:

The decision of the Panel is; esolved L ‘
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Preston DeBoer

lowa Department of Administrative AFSCME lowa Council 61

Services, Human Resources Enterprise Union Co-Chair

Management Co-Chair

Y A ?f/z ‘i//é' T PastaUBRoen. H.79.10

Date Date
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Grievance Resolution Improvement Process
G.R.LP.
Settlement

AFSCME Grievance # | 129257 IDAS Grievance # | 16-0140

Grievant Name | Tyler Pham

Department/Location g)wa Warkforce AFSCME Representative | At Butler
evelopment

Issue: | sus@) (Choose one of the following)

ClArification (Contract Language issue.)  DiScipline (Other than following.)

SUS(*)DEﬂSiOI’I TERmination (*) = # of Days - - Example: SUS03

IWD-16-0041 5/26/2016
Docket # Date Heard

Resolution: RE

(Choose one of the following) RESolved  DENied SUStained Deadlocked

RESOLUTION DESCRIPTION:

The decision of the Panel 1s:
1. The 3-day suspension shall be reduced to a 1-day suspension.
2. Pursuant to Iowa Code Section 22.13 this document may be publicly posted on DAS website.
3. This decision is non-precedent setting,

Kathryn Greenfield Mark Frymovyer
lowa Department of Administrative AFSCME lowa Council 61
Services, Human Resources Enterprise Chief of Staff
Management Co-Chair Union Co-Chair
ﬁ/f%{ﬁﬁf D 5/26/2016 W@mﬁ/ 5/26/2016
U Date 7 <~ 7 Date



Grievance Resolution Improvement Process
G‘R.I’P‘
Settlement

AFSCME Grievance # | 128048 IDAS Grievance # | 16042
Grievant Name | Tvler Pham
. . B .
Department/Location| %2 Workforee AFSCME Representative. | M Bt
evelopment
Issue: | syses) - (Choose one of the following)

CLArification (Contract Language issue.)  DIScipline (Other than following.)

SUS(*)pension TERmination (*) = # of Days - - Example: SUS0®

ITWD-16-0042 5/26/2016
Docket # Date Heard

Resolution: RES

(Choose one of the following) RESolved  DENied SUStained Deadlocked
RESOLUTION DESCRIPTION:

The decision of the Panel is:
1. The 5-day suspension shall be reduced to a 3-day suspension.
2. Pursuant to Iowa Code Section 22.13 this document may be publicly posted on DAS website.

3. This decision is non-precedent setting.

Kathryn Greenfield Mark Frymoyer

lowa Department of Administrative _ AFSCME lowa Council 61
Services, Human Resources Enterprise Chief of Staff
Management Co-Chair Union Co-Chair

ﬁ/fﬁgﬂﬁﬁﬂ%&@ 5/26/2016 ?W%/ 5/26/2016
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Date Date



Grievance Resolution Improvement Process
G.R.LP.
Settlement

AFSCME Grievance # | )96 3 IDAS Grievance # | /& ~as5 2/
. r"?
Grievant Name Irgey 54_,,“9&_ |
Department/Location| AFSCME Representative | (/4 4=
NGgmase,
I : i
ssue Ty {Choose one of the following) |
ClAvrification (Contract Language issue.)  DIScipline (Other than following.)
SUS(*)pension TERmination {*) = # of Days ~ ~ Example: SUS0%
Docket # | Ly~ b~Dig> Date Heard _5/ ‘?'/fp 1
Resolution: /22:5 i
(Choose one of the foliowing) RESolved  DENied SUStained Deadlocked
RESOLUTION DESCRIPTION: \E
| The decision of the Panel is: ‘ Viy of leymine Fron £ A
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o~ = pveeedant _S_-LH"”?

Adam Swihart
AFSCME lowa Council 61
Uinion Co~Chair

towa Department of Administrative
Services, Human Resources Enterprise

Management Co-Chair
/ , /ﬁ // )

24 L
T Date

D.

/

e

Y

Ve
ate

=

GRIPASett]

ment Form.doc




Grievance Resolution Improvement Process
G.R.LP.
Settlement

AFSCME Grievance # | /128 [ 74 IDAS Grievance # | ¢#c -/i-cowe

Grievant Name | 24,0 b /Mara ¢
Department/Location CBRe ¢ AFSCME Representative 4;-, Jc;—;ah
[ssue: | o (Choose one of the following)

! e

|
|
1
CLArification (Contract Language issue.)  DIScipline (Other than following.)

SUS(*)pension TERmination *) = # of Days - - Example: SUSas)

Docket # | €8¢/ f e Date Heard 6/4’//)&

Resolution: /2_?_5

(Choose one of the following) RESolved  DENied SUStained Deadlocked
RESOLUTION DESCRIPTION:

The decisicn of the Panel is:
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lowa Department of Administrative - AFSCME lowa Council 61
Services, Human Resourcas Enterprise Union Co-Chair
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) Date r Date

GRIPASettlement Form.doc





