Grievance Rescolution Improvement Process
G.R.LP,
Settlement

AFSCME Grievance # 124229 IDAS Grievance # | '+042

. Jennifer Beier
Grievant Name

Glenwood Resource Center ) Julie Dake Abel
Department/Location AFSCME Representative

Issue: | TER

(Choose one of the following)

CLArification (Contract Language Issue.)  DiScipline (Other than following.)

SUS(*)pension TERmination

(*} = # of Days - - Example: SUSH

06/26/2014

Resolution: RES

(Choose one of the following) RESolved  DENied SUStained Deadlocked

RESCLUTION DESCRIPTION:

The decision of the Panel is:
The grievant will be allowed to resign effective the date of termination,

The grievani will submit a written letter of resignation no later than 07/10/2014, Tf the letfer is not submitted
the grievance will be denied.

The lefter of resignation will replace the Jeiter of termination in the employees file,

Request for references will be responded to with date of hire, date of resignation, rate she was eaming at the
time she resigned,
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Jeff Edgar
lowa Department of Administrative

Services, Human Resources Enterprise Assistant to the President
Management Co-Chalr Union Co-Chair

A (R S

Date

Mark Frymoyer
AFSCME lowa Councll 61

Date




Grievance Resolution Improvement Process

G.R.1LP, i
Settlement . \S-00

NS

e P | ’ 4

Roc ) e | e
AFSCME Crievance # | 114224 IDAS Grievance # | & Disiret
Grlevant Name | DA Savlres

" fstri Otto G 1d

Department/Location 8" Judielal Distrle AFSCME Representative o firosnowa
Issue: | SUS@) : (Choose one of the following)

CLArification (Contract Language issue.)  DiScipline (Other than following.)

SUS(*)pension TERmination () = # of Days - - Example: SUS(S)

CBC-14-0008 HRM4
Docket # Date Heard

Resolution: RES

(Choose one of the following) RESolved  DENied SUStained Deadlocked

RESOLUTION DESCRIPTION:

The decision of the Panel is:
1. The 3 day suspension shall be reduced to a 1 day suspension.

2. There shall be no back pay awarded,

This decision is non-precedent sefting,

Neil Barrick Mark Frymoyer
lowa Department of Administrative AFSCME fowa Councll 61
Servlces, Human Resources Enterprise Assistant to the President

Ma? ment Co-Chalr Union Co-Chalr
7//W “Z/’///V %{:éé?} Vel v/
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Grievance Resolution Imiprovement Process
G.R.L.P.
Settlement

' 14-0210
AFSCME Grievance # | °5°7° IDAS Grievance # | ™
. Jennifer Ledvi
Grievant Name eniiier Ledvia
. Newton C tional Facili . Adam Swihart
Department/Location ewton Correctionat Factity AFSCME Representative

Issue: | SUS(S) (Choose one of the following)

CLArification (Contract Language issue.)  DIScipline (Other than following.}

SUS(*)pension TERmination (*) = # of Days ~ - Example: SUSt»

DOC-14-0083 07/3112014
Docket # Date Heard

Resolution: RES

(Choose one of the following) RESolved  DENied SUStained Deadlocked

RESOLUTION DESCRIPTION:

The declsxon of the Panel is:
The Five day suspension shall be reduced to a 3 day suspension effective 7/31/2014,
The grlevant shall be given \wo days of back pay and accruals at the rate she was earning on 10/9/2613.
If there is no discipline of iike nature frem 7/31/2014 to 7/31/2015, The 3 day suspension shall be reduced to a 1 day suspension,

it reduced under number 3 above there shall be no back pay.
Pursuant to lowa Code Section 22,13 this document may be publicly posted on DAS website,
This declsion [s non precedent selting,

Laura Mommsen Mark Frymoyer

fowa Department of Administrative AFSCME lowa Council 61
Services, Human Resources Enterprise Assistant to the President
Management Co-Chalr Unton Co-Chair
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Grievance Resolution Improvement Process
G.R.L.P.
Settlement

AFSCME Grievance # | | 07 IDAS Grievance # | '

. Samuel Fierro
Grievant Name

\ Anamosa State Penitentiar Robin White
Department/Location ¥ | AFSCME Representative

fssue: | pIsS (Choose one of the following)

ClArification (Contract Language issue.)  DIScipline (Other than following.)

SUS(*)}pension TERmination {*) = # of Days - - Exarﬁple: susas

DOC-14-0134 0871412014
Docket # Date Heard

Resolution: | RES

(Choose one of the following) RESolved  DENied SUStained Deadlocked
RESOLUTION DESCRIPTION:

The declsion of the Panel Is;

1. Ifthere is no further discipline of like nature prior to 12/18/2014 the written reprimand shall be
removed,

2. Pursuant to lowa Code Section 22.13 this document may be publicly posted on DAS website.
. This decision is non precedent setting.

Teddra Porteous wark Frymoyer
fowa Departiment of Administrative AFSCME lowa Council 61
Services, Human Resources Enterprise Assistant to the President
Management Co-Chair Union Co-Chalr
o
T .
Date “ ~ 7 Date




‘Grievance Resolution Improvement Process
G’R.I’P‘
Settlement

AFSCME Grievance # | *'"7 IDAS Grlevance # | 0%
Grievant Name | D Jo Catter

Department/Location] © ™™ KM CNT | Apseme Representative | ¢ A
Issue: | SUSE) (Choose one of the following)

CLArification (Contract Language issue.)  DiScipline (Other than following.)

SUS(*)pension TERmination (Y = # of Days - - Example: SUSHs

DHS$-14-0052 08/28/2014
Docket # Date Heard

Resolution: | RES

(Choose one of the following) RESolved  DENied SUStained Deadlocked
RESOLUTION DESCRIPTION:

The decision of the Panel is:
1. The three day suspension shall be removed effective 8/28/2014.
2. The grievant shall be given three days of back pay and accruals at the rate she was earning on 12/4/2013.

3. Pursuant to lowa Code Section 22.13 this document may be publicly posted on DAS website,
4, This decislon is non precedent setting.

Jeff Edgar : Mark Frymoyer

lowa Department of Administrative AFSCME lowa Council 61
Services, Human Resources Enterprise Asslstant to the President
‘ Management Co-Chair Union Co~Chalr

f/a@“ ey s Pty

" Date Date




Grievance Resolution Improvement Process
G.R.LP.
Settlement

AFSCME Grievance # | 2484 IDAS Grievance # 14-0501

Stact Wallace

Grievant Name

. Glenwood Resource Center ] Julie Dake Abel
Department/Location AFSCME Representative

Issue: | TER (Choose one of the fol}owing)

CLArification (Contract Language Issue.)  DIScipline (Other than followlng.)

SUS(*)pension TERmination (*) = # of Days ~ ~ Example: SUSt

DHS-14-0022 08/28/2014
Docket # Date Heard

Resolution: RES

(Choose one of the following) RESolved  DENied SUStained Deadlocked
RESOLUTION DESCRIPTION:

The deciston of the Panel is:
L The grievant will be allowed to resiga effective 7/2/2014 and wilk not be sligible for further or fture employment with the lowa
Depariment of Human Services. Grievant will tur in 4 lefter of resignation no fater than 9/11/2014 1o GRC,

IT the letter of resignation is received the gricvant shall recelve back pay aud aceruals at the rate shie would have been caming on 5/5/2014
o 722014,

1f hs letter of resignation is not received the grievance shall be deadiocked,
Puzsuant to lowa Code Sectlon 22,13 this document may be publicly posted on DAS website,
This decision i$ non precedent setting.

_—
Il o

Jeff Edgar Mark Frymoyer

fowa Department of Administrative AFSCME lowa Council 61
Services, Human Resources Enterprise Assistant to the President
Management Co-Chair Union Co~Chair

Date . Date
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Grievance Resolution Improvement Process
G.ROIOP‘ ‘
Settlement

AFSCME Grievance # | 2% IDAS Grievance # | '©08
Grievant Name | SPiey Hdwards

Department/Location Anamosa State Penitentiary AFSCME Representative Robin White
Issue: | TER (Choose one of the following)

ClArification (Contract Language issue.)  DiScipline (Other than following.)

SUS(*)pension TERmination (*) = # of Days - - Example; SUS0S

DOC-15-0003 09/12/2014
Docket # Date Heard

Resolution: | RES

(Choose one of the following) RESolved  DENied SUStained Deadlocked
RESOLUTION DESCRIPTION:

The decision of the Panel is:
1. The grievant will be allowed to resign effective 5/16/2014 and will not be ¢figible for further or future employment with the lowa
Departnient of Correciions. Gricvant will fum in & fetler of vesigantion no tater than 9/26/2014 (o ASP,

1€ the Ietter of resignation is recelved the grievant shall receive back pay and acerunls at the rate he would have been eaming e 2/3/2014 to
SH672014. '

If the feiter of resignation is not received the grevance shall be deadlocked,
Pursuant to lowa Code Secifan 22.13 this document may be publicly posted on DAS website.
This dedision Is non precedent setting.

Jeff Edgar Mark Frymoyer
lowa Department of Administrative AFSCME lowa Councii 61
Services, Human Resources Enterprise Assistant to the President
Management Co-Chair Union Co~Chair
/@%f %‘/’}‘
/ ”

Date




Grievance Resolution Improvement Pmcess
G.R.LP.
Settiement

AFSCME Grievance # | *2°7° IDAS Grievance #

Grievant Name Martin Lawrence .

Pepartment/iocation V" Judicial Distict AFSCME Representative Robln White
Issue: | TER (Choose one of the following)

Cl Arification (Contract Language Issue.)  DiScipline (Other than following.)

SUS{*)penslon TERmination {%) = # of Days - - Example: SUSU8

CBC-13-0002 0941212014

Resolution: | RES

(Choose one of the following) RESolved  DENied SUStained Deadlocked -

RESOLUTION DESCR!PTION

The de{)lslon of tlsg Panet is: '
The gricvant shall bo refurued 1o work no laler than 926/2014,

“The grievant shatl be pald a lnmp sum papment of $2136.
The grievent shall bave 80 houss of vacation added to his vacation balmice.
Tha gne.vam shrall retain ins origi d

Pursuant to Jowa Coda Sectlon 22,13 this document may be publicly posted on DAS webslte,
This decision {s non precedent setting.

Jeff Edgar " Mark Frymovyer

lowa Department of Administrative AFSCME lowa Council 61
Services, Human Resources Enterprise Asslstant to the President
Management Co-Chalr Union Co-Chalr

éy% 4’4/ g/rz//‘f /{7//% ‘%;/u/

Date Date




Grievance Resolution Improvement Process
G.R.I.P,
Settlement

AFSCME Grievance # | 1% IDAS Grievance # | #0506
. Ryan Mast
Grievant Name yan Yiasters
Walerloo Maintenance . Robin White
Department/Location} Garage AFSCME Representative

Issue; | SUS() (Choose one of the following)

ClArification (Contract Language issue.) DIScipline (Other than following.)

SUS(*)pension TERmination (*) = # of Days — - Example: SUSOS

DOT-15-0002 . 10/09/2014
Docket # Date Heard

Resolution: RES

(Choose one of the following) RESolved  DENied SUStained Deadlocked

RESOLUTION DESCRIPTION:

The decision of the Panel is:
1. The five day suspension shall be reduced to a three day suspension.
2. The grievant shall be reimbursed 2 days back pay and accruals at the rate he was carning on

May 1%, 2014. _
. Pursuant to Iowa Code Section 22,13 this document may be publicly posted on DAS website,
This decision is non precedent setting,

Teddra Porteous Marle Frymoyer

lowa Department of Administrative AFSCME lowa Council 61
Services, Human Resources Enterprise - Assistant to the President
Management Co~Chair Union Co-Chair

Date ‘Date
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Grievance Resolution Improvement Process
G.R.LP,
Settlement

. 121986 ' \ . ;
AFSCME Grievance # 8 IDAS Grievance # 14-0507
. D Abb
Grievant Name attyn ABbeR
] Waterloo Mainienance . Robin White
Department/Location| garage AFSCME Representative

Issue: | SUS(10) (Choose one of the following)

CLAvrification (Contract Language issue.) DiScipline (Other than following.)

SUS(*)pension TERmination

(*) = # of Days ~ ~ Example: SUs0s)

DOT-15-0004 10/09/2014
Docket # Date Heard -

Resolution: | RES

(Choose one of the following) RESolved DENied SUStained Deadlocked
RESOLUTION DESCRIPTION:

The decision of the Panel is:

1. The ten day suspension and final warning shall be reduced to a five day suspension.

2., The grievant shall be reimbursed five days of back pay and accruals at the rate he was
carning on May 1%, 2014, '

3.

Pursuant to Iowa Code Section 22,13 this document may be publicly posted on DAS website,
4, This decision is non precedent setting.

Teddra Porteous

Mark Frymovyer
lowa Department of Administrative AFSCME lowa Councll 61
Services, Human Resources Enterprise Assistant to the Prasident
Management Co-Chair Union Co-Chair

\%%@M \Q QM\&{ % Dot e

Date Date




Grievance Resolution Improvement Process
GoRtInPO
Settlement

AFSCME Grievance # | **”/ IDAS Grievance # | '*%?
Grievan;_ Name William Mitchell

Department/Location iﬁggﬁftgdme Montal Health AFSCME Representative Robin White
Issue: | SUS(1) (Choose one of the following)

CLArlfication (Contract Language issue.)  DIScipline (Other than following.)

SUS(*)pension TERmination

(*) = # of Days - - Example; SUS03

DHS-15-0019 i 10/09/2014
Docket # Date Heard

Resolution: RES

(Choose one of the following) RESolved  DENied SUStained Deadlocked
RESOLUTION DESCRIPTION:

The decision of the Panel is:

. The one day suspension shall be removed from the employees file,
. The employee will not receive back pay or accruals,

. Pursuant to Iowa Code Section 22,13 this document may be publicly posted on DAS website.
. This decision is non precedent setting,

Teddra Porteous

Mark Frymoyer
lowa Department of Administrative AFSCME lowa Counci 61
Servlces, Human Resources Enterprise Asslstant to the President
Management Co-Chair Unlon Co-Chair
@\ SV e oy
’ & o

Date Date




Grievance Resolution Improvement Process
G.R.L.P,
Settlement

AFSCME Grievance # | 217 IDAS Grievance # | 1% |

~ Grievant Name Tim Kohler
Department/Location gﬁt:;” Malniennce AFSCME Representative Rabin White
Issue: SUS(S) (Choose one of the following)

CLArification (Contract Language issue.)  DIScipline (Other than following.)

SUS(*)pension TERmination (*) = # of Days - - Example: SUS0%

DOT-15-0003 10/09/20 14
Docket # Date Heard

Resolution: | RES

(Choose one of the following) RESolved  DENied SUStained Deadlocked
RESOLUTION DESCRIPTION:

|

The decision of the Panel is:
1. The five day suspension shall be reduced to a 1 day suspension.

2, The grievant shall receive four days of back pay and accruals at the rate he was earning on
May 1, 2014,

3. Pursuant to Jowa Code Section 22.13 this document may be publicly posted on DAS website,
4, This decision is non precedent setting.

Teddra Porteous Mark Frymovyer
lowa Department of Administrative AFSCME lowa Council 61
Services, Human Resources Enterprise Assistant to the President

Management Co-~Chair Union Co-Chair
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rrievance Resolution
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a5 R
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Settlement

123790

AFSCME Grievance #

IDAS Grievance # | #0335

B Phlﬂl Barnes
Grievant Name P

Towa Medical Classification

Department/Location] cepter

Earlene Anderson

AFSCME Representative

Issue: [TER

ClArification (Contract Language issue.)

TERmination

SUS(*)pension

(Choose one of the following)

DIScipline (Other than following.)

(*) = # of Days - - Example: SUs0%

DOC-14-0104

Docket #

07/10/2014

Res

Resolution:

(Choose one of the foll_owing) RESolved

RESOLUTION DESCRIPTION:

DENied SUStained Deadlocked

i i e

The decision of the Panel is:

1. The grievant will be allowed to resign effective 3/31/2014. Grievant will tumn in a letter of
resignation no later than 7/20/2014 to IMMC.

2. If the letter of resignation is received the grievant shall receive back pay and accruals at the
rate he was earning on 1/31/2014 to 3/31/2014.

3. If the letter of resignation is not received the grievance shalt be deadlocked.

= =~ EECROT

Teddra Porteous

lowa Department of Administrative

Services, Human Resources Enterprise
i_Management Co-Chair

X
AN |

Mark Frymovyer

AFSCME lowa Council 61
Assistant to the President
Union Co-Chalr
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Grievance Resolution Improvement Process
GCR‘I.P.
Settlement

AFSCME Grievance # | 2187 , IDAS Grievance # | %1%

. William Mitchell
Grievant Name

Independence Mental Health Robin White

Department/Location] pusiute AFSCME Representative

Issue: | pis | (Choose one of the following)

CLArification (Contract Language issue.) DiScipline (Other than following.)

SUS(*)pension TERmination {*) = # of Days - - Example: SUSH

DHS-15-00138 10/09/2014
Docket # Date Heard

Resolution: RES

(Choose one of the following) RESolved DENied SuStalned Deadlocked
RESOLUTION DESCRIPTION:

The decision of the Panel is:

1. The written reprimand will be removed from the employees file effective 3/5/2014.

2. Pursuant to Towa Code Section 22.13 this document inay be publicly posted on DAS website,
3. This decision is non precedent setting,

Teddra Porteous

- Mark Frymoyer
lowa Department of Administrative AFSCME lowa Councii 61

Services, Human Resources Enterprise Assistant to the President

nagement Co-Chair Union Co-Chalr
@U\A&W~ DAY Jk{ggy/ Y ey

GW Date Date




Grievance Resolution Improvement Process
G‘ROIOP.
Settlement

AFSCME Grievance # | 77! IDAS Grievance # | "%
Grievant Name | S Zanbe

Department/Location Nesrion Coreectional Faclfiy AFSCME Representative Adam Sywibart
Issue: | SUS(S) | (Choose one of the following)

ClLArification (Contract Language issue.)  DIScipline (Other than following.)

SUS(*)pension TERmination (*) = # of Days - - Example: SUS0®

DQC-14-0097 09/26/2014
Docket # Date Heard

Resolution: RESOLVED

(Choose one of the following) RESolved  DENied SUStained Deadlocked

————

The five (5} day suspension shall be reduced to a three (3) day suspension effective today, September 26, 2014, and the
Grievant shall receive one (1) day of back pay and accruals on April 26, 2015, at that rate she was earning at the time of
the discipline if there is no further discipline,

RESOLUTION DESCRIPTION:

The decision of the Panel is:

This setilement shall not be precedent setting. This resolution may be publicly posted on the DAS website.

Teddra Porteous Preston DeBoer

fowa Department of Administrative AFSCME {owa Councli 61
Services, Human Resources Enterprise Union Representative
Management Co-Chair Union Co-Chair

ey Dheslead¥ B G214

Date Date




Grievance Resolution Improvement Process
G.R.L.P.
Settlement

AFSCME Grievance # | 7% ~ IDAS Grievance # | *!%
Grievant Name Cindy Nicholson

Department/Locatjon Glemyood Resource Centter AFSCME Representative Matt Butler
Issue: | SUS(H) (Choose one of the following)

ClArification (Contract Language issue.)  DiScipline (Other than following.)

SUS(*)pension TERmination {*) = # of Days ~ - Example: SUS0®

Docket# 1] Date Heard

DHS-14-0026 09/25/2014

Resolution: RES

(Choose one of the following) RESolved DENied  SUStained Deadlocked

RESOLUTION DESCRIPTION:

The decision of the Panel is:

1.

The one day suspension shall be removed from the file,

2, The grievant shall be reimbursed one day of back pay and accruals at the rate she was
earning on 8/13/2013,
3. Parsuant fo Iowa Code Section 22,13 this document may be publicly posted on DAS website.
4, This decision is non precedent setting.
Jeff Panknen Mark Frymovyer
lowa Department of Administrative ~ AFSCME lowa Council 61
Services, Human Resources Enterprise Assistant to the President
Management Co-Chair Union Co-Chair

A

v

#/ ?/ozm//y % Vastsy

Date ' Date




Grievance Resolution Improvement Process
GR.LE,
-Setilement

AFSCME Grievance # | ' © (DAS Grievance # | 1051
Grievant Name Denise Carter-Shields

Department/Location ;g:vsvfég::icﬁonal Institution AFSCME Representative Adam Swikart
Issue: | SUSE) - (Choose one of the following)

ClArification (Contract Language issue.)  DIScipline (Other than following.)

SUS(pension  TERmination () = # of Days - - Example: SUSO®

10/3152014

Resolution: | RES

(Choose one of the following) RESolved  DENied SUStained  Deadlocked
RESOLUTION DESCRIPTION:

e _
st The decision of the Panel is: %
f 1. The five day (40 hour) suspension shall be reduced to a 3 day {24 hour) suspension, .
2. The gnevant shall be reimbursed 2 days {16 hows) of b y and aceruals at {he rate she was euming on
11/5/2013. Q8= o R e e
1. Pursuant to Iowa Code Section 22,13 this document may be publicly posied on DAS websiie.
This decision is non precedent setting,
Andrea Macy - Mark Frymovyer
towa Department of Administrative AFSCME fowa Council 61
Services, Human Resources Enterprise Assistant to the President
Management Co-Chair Union Co-Chair
(_..,,,f—/-" fr/ T . /0
S If Nl i » e ,—"Gz 5, /s F '/i,,;;,%ﬂ /! 3,///:\_,,, e

' - Date Date




Grievance Resolution Improvement Process
G.R.LP.
Settlement

AFSCME Grlevance # | 7 IDAS Grievance #

Grievant Name | > Nes

Department/Location| * "' Pt AFSCME Representative |
Issue: | TER (Choose one of the following)

CLArification (Contract Language issue,)  DiScipline (Other than following.)

SUS(Mpension TERmlination

{*) = # of Days ~ ~ Exampla: SUSU3)

10/3172014

Dockat # Date Heard

Resolution; | RES

{Choose one of the following) RESolved  DENled SUStained Deadlocked
RESOLUTION DESCRIPTION:

The decision of the Panel is:

I, The gelevant will be allowed to resign effective 7/1/2014, Grievant will tum in & letter of resignation no lafer
than 11/14/2014 {o the District Director,

If the letter of resignation is not received the grievance shall be denied.

Tussuant to lowa Code Seetion 22,13 this docwment may be publicly posted on DAS website,
This decision is non precedent setting,

Andréa Macy Mark Frymoyer

lowa Department of Administrative AFSCME lowa Council 61
Services, Human Resources Enterprise Assistant to the Presicent
Management Co-Chalr Unlon Co-Chalr

%J(k/{g %@6& . /?/'?{/4 %?7/;, /%‘,5/"’”&/

Date Date




Grievance Resolution Improvement Process
G.R.LP,
Settlement

AFSCME Grievance # | >0 IDAS Grievance # | '+
Grievant Name | *cmniferMevey

Department/Location Anamosa Stafe Penitentiary AFSCME Representative Robin White
Issue: | SUS() (Choose one of the following)

ClArification (Contract Language issue.)  DIScipline (Other than following.)

SUS(*)pension TERmination {(*} = # of Days — - Example: SUSU9

; DOC-15-0025 11/13/2014
Docket # Date Heard

Resolution: | RES

(Choose one of the following) RESolved  DENied SUStained Deadlocked
RESOLUTION DESCRIPTION:

The decision of the Panel is:

1. The five day (40 hour) suspension shall be reduced to a 3 day (24 hour) suspension,
2,

The grisvant shall be reimbursed 2 days (16 hours) of back pay and aceruals at the rate she was caming on
5/26/2014,

3. Pursuant fo Iowa Code Section 22,13 this document may be publicly posted on DAS websile, H
4. This decision is non precedent setting,

Teddra Porteous

Mark Frymovyer
lowa Department of Administrative AFSCME lowa Council 61
Services, Human Resources Enterprise Assistant to the President
Management Co-Chalr Union Co-Chalr
——
%@&i&w NSy Yifoersr
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Date
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Gﬂewnce Resaiution Impmvement Process
GRILP.
fSei‘tleme@t_

fAFSCME-AGi‘ieVance;:#fﬁ 1219 " IDAS Grievance # | 170 -

- Jarrad Tat

:GrievantName Jamad Tate s - L
: lowa State Penitent) N *Ott Groenewald
Department/Location R SHE e" o w ‘|'/AFSCME Representative |- -~

Issue:. susao} S -(Chc}‘oseOn'ee:dfrftﬁeffollow_lhg)}

‘CLArification:(Contract:Language Issue.). DiScipline __(Other--tharé-ffclibwin'g:)

SUS(*)pension:  “TERmiination (%) =% 6F Days - Example: SUSUI

. locasos < | i .| ananos |
Docketw# | . .. .. L ‘Date:Heard. |

--Resclutmn. -; RES}

-T(Choose orie of the- foHowlng) RBnlved DENied:  -SUStained’ :Deadlocked
_ -'RESOLUTION DESCR[PTION

decnsmn of the Panel is: .

1, The ten day suspenslon shall be red uced toa 5 day suspension. '

2. The grievant shall be relmbursed 5 days of back pay and aceruals af the mte he was eamning on 7/10/2014..
3. Pursuant to-Towa Code Section 22:13 this document may be pub!lcly posted on.DAS website:.

| A Thts demslon i non pmcedent seuing,

Marcia Brunson . | Mark Frymoyer”
lowa Board of Regents. 'AFSCME lowa:Councli 61
Mahag‘ement*C&Chall‘“ ‘Assistant tq; the: President

Unlon Co Chalr :

WWM gca,,m, ”/5’/:,1"‘ %{éjﬂe ’_}/’Vaaxy A

‘Date . =7 Date. .




Grievance Resolution Improvement Process
G.R.I.P.
Settlement

AFSCME Grievance # | 124641 IDAS Grievance # | ‘%18
Grievant Name | Courtiey Svpino

Department/Location iﬁl”fvfﬁféﬁcm“al tstitution AFSCME Representative Adam Swihart
Issue: | sus(10) (Choose one of the following)

CLArification (Contract Language issue.)  DlScipline (Other than following.)

SUS(®)pension TERmination (*) = # of Days - - Example: SUSe®

DOC-15-0024 1172172014
Docket # Date Heard

Resolution: | RES

(Choose one of the following) RESolved  DENied SUStained Deadlocked
RESOLUTION DESCRIPTION: -

The decision of the Panel is:
1. The ten day suspension shall be reduced tc a 5 day suspension.

2. The grievant shall be reimbursed 5 days of back pay and accruals at the rate she was eaming on 5/8/2014,
3. Pursuant to Jowa Code Section 22,13 this docwment may be publicly posted on DAS website,

4, This decision is non precedent seiting,

Jeff Panknen Mark Frymoyer

lowa Department of Administrative AFSCME lowa Council 61
Services, Human Resources Enterprise -~ Assistant to the President
Management Co-Chaijr Union Co-Chalr

7 lt 5//4"{/ H/Q;/fj/ WV{%% /%"/‘9“"7

/ Date Date




Grievance Resolution Improvement Process
GOR‘I‘PO
Settlement

AFSCME Grievance # | |2 30 | IDAS Grievance # | |H-04 2.9
Grievant Name u]}c,hc_n Re,c& |

Department/Location TV H - AFSCME Representative Lt lander
Issue: G‘S (Choose one of the following)

ClArification (Contract Language issue.)  DIScipline (Other than following.)

SUS(*)}pension = TERmination (*) = # of Days - - Example: SUSH®

Docket # bVA lq. C)DZL{ Original Docket Date IZ]IJ{ZM'—( Date Heard |7—/w/2014

Resolution: (\ZES

{Choose one of the following) RESolved DENjed SUStained Deadlocked

RESOLUTION DESCRIPTION:

The decision of the Panel is: _
~ 3 ﬁoﬂ.i QMPMSLM shadd b pelbaced Yo o 11. \Bu( S,._y?u-..swm o,
’b,l’ilZMS', providedh po  hke nadeaks o8 W adhere ceanr

~Gurvedork  shall recave  as ibac)apw ov  etefaels,
TS egreemend 18 ranl Prreaden A sehbies

AFSCME lowa Councll 61

Management Co-Chair Union C0~Ch2/4ﬁf”
@/g é,@/ IZ//Q//V CWZ/M; 15194

Date Date
GRYSettlement Form,doc

— e —— e o




Grievance Resolution Improvement Process
G.R.1.P.
Settlement

AFSCME Grievance # | =2 IDAS Grievance # | '“%%

. Brendon Waoodsinall
Grievant Name

. Mt. Pleasant Health [nstitufe ) Kenton Cole
Department/Location AFSCME Representative

Issue: | SUSE) {Choose one of the following)

ClArification (Contract Language issue.)  DiScipline (Other than following.)

SUS(*)pension TERmination {*) = # of Days - - Example: SUS09

DOC-15-0047 01/08/2015
Docket # Date Heard

Resolution: RES

(Choose one of the following) RESolved  DENied SUStained Deadlocked

RESOLUTEON DESCR[PTION

The demsmn of thc Panel is:

1. Thethree day suspension shall be reduced to & | day suspens:on ‘
2, The grievant shall be reimbursed 2 days of back pay and accruals at the rate he was earning on 6/11/2014,
3. Pursvant fo Towa Code Section 22,13 this document may be pubhcly posted on DAS website.
4. This decision is non precedent setting.
Michelle Grau Mark Frymoyer
lowa Department of Administrative ' AFSCME lowa Council 61
Services, Human Resources Enterprise Assistant to the President
Management Co-Chalr : Union Co~Chair -
, /?/_,,
Mede U Gnm \g /LS 7@@/@/ s
Date " < Date




Grievance Resolution Improvement Process
G‘R.I’P‘
Settlement

. 101325 . 15-0072
AFSCME Grievance # : IDAS Grievance # 7
. Todd Cross
Grievant Name
Iowa Medical and Eariene Anderson

Department/Location

Classification Center

Issue: | SUS(10)

CLArification {(Contract Language issue.)

SUS(*)pension

TERmination

DOC-15-0048
Docket #

Resolution: | RES

(Choose one of the following) RESolved

RESOLUT[ON DESCR%PTION

The dec;smn of the Panel is:
The ten day suspension shall be reduced to a 5 day suspension.
The grievant shall be reimbursed § days of back pay and accruals af the rate he was earning on 8/11/2014.

Date Heard

AFSCME Representative

(Choose one of the following)

DIScipline (Other than following.)

{*) = # of Days — - Examnple: SUSU®

01/08/2015

DENied SUStained Deadlocked

Pursuant to Iowa Code Section 22,13 this document may be publicly posted on DAS website.
This decision is non precedent setiing. ‘

Michelle Grau

iowa Department of Administrative
Services, Human Resources Enterprise

Management Co-Chalr

MM (G

Date

|/ 8/ 301

Mark Frymovyer

AFSCME lowa Council 61
Assistant to the President
Union Co-Chair

ypym V& sors:

! rd
Z Date




Grievance Resolution Improvement Process
G’R.I‘P‘
Settlement

AFSCME Grievance # | ' IDAS Grievance # | '*%%

John Fraissinet

Grievant Name

. Glenwood Resource Center Julie Dake Abel
Department/Location AFSCME Representative

fssue: | SUS(L0) (Choose one of the following)

CLAvification (Contract Language issue.}  DiScipline (Other than following.)

SUS(*)pension TERmination () = # of Days - ~ Example: SUSa»

DHS-14-0055 0172972815

Resolution: | RES

(Choose one of the following) RESolved  DENied SUStained Deadlocked
RESOLUTION DESCRIPTION:

The decision of the Pancl is:
1. The ten day suspension shall be reduced (o a five day suspension. The senfence “When staff assignmeits... with your
peers.” Shall be removed from discipline,
The grievant shall receive five days of back pay and accruals at the rate he was caming on 2/21/2014,
If there is no further discipline prior te 8/21/2015 the five day suspension shall be removed from the employee’s file,

1f removed under number 3 above there will be no furiher back pay.
Parsuant 1o Towa Code Section 22,13 this docuinent may be publicly posted on DAS website.
This decision s non precedent setting.

Michelle Grau Mark Frymoyer

lowa Department of Administrative AFSCME lowa Council 61
Services, Human Resources Enterprise Assistant to the President
Management Co-Chair Union Co-Chair

Wkt G- V/24/1s %/% //9?/95)/5’“

Date Date




Grievance Resolution Improvement Process
G.R.LP.
Settlement

AFSCME Grievance # | '225% IDAS Grievance # | "7
Crievant Name Michele Proctor

Department/l.ocation Woodward Resonrce Center AFSCME Representative Greg Lewis
Issue: | SUS(s) (Choose one of the following)

CLArification (Contract Language issue.)  DIScipline (Other than following.)

SUS(*)pension TERmination (*) = # of Days - - Example; SUSus

DHS-14-0061 01/29/2015
Docket # Date Heard

Resolution: | Res

{Choose one of the following) RESolved DENied SUStained Deadlocked
RESOLUTION DESCRIPTION:

The decision of the Panel is:

. : Woratliud o
1. 'The five day suspension shall be reduced to a 3 day suspension on 7/29/2405 if there is no further discipline of like nature,
2. Hreduced the gricvant shall reccive 2 days of back pay and accruals at the ratc she was earning on 3/25/2014,
3. Pursuant to Iowa Code Section 22.13 this document may be publicly posted on DAS website.

4. 'This decision is non precedent setting.

Michelle Grau Mark Frymover

lowa Department of Administrative AFSCME lowa Council 61
Services, Human Resources Enterprise Assistant to the President
Management Co-Chair Unlon Co-Chair

Wkt Com  \foats Gy Sooffeors

Date Date




Grievance Resolutibn Improvement Process
G.R.1.P,
Settlement

AFSCME Grievance # | ' 2% IDAS Grievance # | %%
Grievant Name | % YoU"®

Department/Location Towa Velerans Honte AFSCME Representative Rick Eilander
Issue: | suSE) (Choose one of the following)

CLAvrification (Contract Language issue.)  DiScipline (Other than following.)

SUS(*)pension TERmination (*} = # of Days ~ - Exampla: SUS0%

DVA-14-0025 01/30/2014
Docket # _ Date Heard

Resolution: | RES

(Choose one of the following) RESolved  DENied SUStained Deadlocked

RESOLUTION DESCRIPTION:

The decision of the Panel is:
1, The five day suspension shall be removed from the employees file,

2. The grievant will not receive any back pay or accruals.

3. Pursuant to Iowa Code Section 22,13 this document may be publicly posted on DAS website,
4, This decision is non precedent setting,

Jeff Panknen Mark Frymover

jowa Department of Administrative AFSCME lowa Council 61
Services, Human Resources Enterprise Assistant to the President
Management Co-Chair Unton Co-Chalr

el ?/%759/_ I M /f‘f/éoo’*
/ Date / 74 Date




Grievance Resolution Improvement Process
G.R.1.P,
Settlement

AFSCME Grievance # | 1% IDAS Grievance # | '*0%%
Grievant Name | '

Department/Location S;:ﬂ?t;dge Correctional AFSCME Representative Rick Blander
Issue: | SUS@) (Choose one of the following)

ClArificatlon (Contract Language issue.)  DIScipline (Other than following.)

SUS(*)pension TERmInation {(*) = # of Days - - Example: SUSGs)

DOC-14-0128 01/30/2014
Docket # Date Heard

Resolution; | RES

(Choose one of the following) RESolved  DENied SUStained Deadlocked
RESOLUTION DESCRIPTION:

The decision of the Panel is:
1, The three day suspension shall be reduced to a 1 day suspension.

2. The grievant shall receive two days of back pay and accruals at the rate he was earning
371212014,

3. Pursuant to Iowa Code Section 22,13 this document may be publicly posted on DAS website.
4. This decision is non precedent setting,

Jeff Panknen Mark Frymovyer

lowa Department of Administrative AFSCME lowa Council 61
Services, Human Resources Enterprise Asslistant to the President
Management Co-Chalr Unlon Co~Chair

=
%’/ff p/////é’ eryIne %’/ /jr?/éﬂ{f'
/ . d Date 7 Date




Grievance Resolution Improvement Process
G’R!IOP‘
Settlement

AESCME Grievance # | 20688

IDAS Grievance #

. Carol Robinson
Grievant Name

] Towa State Penitentia
Department/Location i

issue: | DIS (Choose one of the following)

ClArlfication (Contract Language issue.)

SUS(*)pension TERmination

AFSCME Representative

15-0031

Otto Groenewald

DiScipline (Other than following.)

(*) = # of Days - - Example: SUS0%

DOC-15-0036

Docket #

Resolution: RES

(Choose one of the following) RESolved
RESOLUTION DESCRIPTION:

The decision of the Panel is:

02/12/2015
Date Heard

DENifed SUStained Deadlocked

1. The written reprimand will be removed from the employees file effective 2/12/2015,
2. Pursuant to Jowa Code Section 22,13 this document may be publicly posted on DAS website.

3. 'This decision is non precedent setting.

Jeff Panknen
lowa Department of Administrative
Services, Human Resources Enterprise

Management Co-Chair / ‘
&, 2
/Z/’& 207" alia)ir
Date

Mark Frymoyer

AFSCME lowa Council 61
Assistant to the President

Union Co-Chalr

%a/ 6015

gy
77

Date




Grievance Resolution Improvement Process
G.R.LP,
Settlement

lAFSCME Grievance # | | 7\1 L f IDAS Grievance # \‘“!” o4 7

Grievant Name S-‘a«\c\ Spr\m& S

Department/Location \\HS—- (R AFSCME Representative \Xm\&—ﬁ\’md

(Choose one of the following)

Issue: | S8 (1)

ClArification (Contract Language Issue.)  DIScipline (Other than following.) -

SUS(*)pension TERmination

{*} = # of Days - - Example; SUsts

2206 268 2-20 201§

Docket # hﬂ\g - ‘LX - ODtQ?

Original Docket Date Date Heard

Resolution: ({ES
(Choose one of the following) RESclved DENIied SUStalned Deadlocked

RESOLUTION DESCRIPTION:

The decision of the Panel is: \D bm} §ubPernSion S\\"\-h\ 1'9% reBomead do a
S'é.cA( Suspansion, TThe cb\rl-t.oc.:\\: she Al retave ng back perf

Thans SA-’\‘\'\-LMG_M& LS TN -3 Q(Lc_e_avzx-.}c S-LAW\S,

MSue.f-Jm 4\-‘: Towa, Code. Seckion 22,13 Yhu  doavema o be g)ujo\\e.,\\(

lowa Department of Administrative
Services, Human Resources Enterprise

¢lafliy

I
Date

Ma!znﬁ;Co/?i:\r /
/

# Cl Gn \fC‘U;L [} V7]
AFSCME [owa Council 61
Unton Representative

UniomCo-Chalr
P L/
o I

Date
GRIF\Settlement Form.doc




Grievance Resolution Improvement Process
G.R.LP.
Settlement

AFSCME Grievance # | | 2500 { IDAS Grievance # | 15-0 (LY
Grievant Name D\m\&\/ C»ra\m .Qu N

Department/Location &\S- A AFSCME Representative ﬁ«_,\,b NOQJQ
Issue: 'TE@ (Choose one of the following)

ClArification (Contract Language issue.)  DiScipline (Other than following.)

SUS(*)pension  TERmination

{*) = # of Days - - Example: SUsu»

i’

Docket # b\\%\s" Obls

Orlginal Docket Date 2-26-2015| bate Heard  |22a-2008

Resolution; Q\E_S

(Choose one of the following) RESoIvéd DENied SUStained Deadiovcked
RESOLUTION DESCRIPTION:

The decision of the Panel is; 1., Tha dermanashon grhed\ he educed do
a § Bf—‘-’-{ Sugaendiors FIRUARVE o=y,
2. The. 3r\&~’°~")‘ s N peceave Lu)q_pu‘[ o S _Q,(‘..C_TWWKS aﬂ)fw NI 4\"*"\
i ol Vne hrowaraXen AL el mad Av Peny coll. '

BN detasvon 45 non p\"u.at_&u\)c S«z):\-w\j,

m \A — ; T A e haaki s BRI AN
_-I§nfv_::1nt g‘epartﬁ?&nt omministrative
Services, Human Resources Enterprise
Management Co-Chair

////f //{’/A (o /)ﬂm{;%;/%r

AFSCME lowa Councll 61
Unlon Representative

Date
GRIFSetileinent Form,doc




Grievance Resolution Improvement Process
G.R.LP.
Settlement

AFSCME Grievance # | |25 008" IDAS Grievance # | 15-OLP2
Grievant Name S\/\&CB\ Q,O\Slr\\\c '
Department/Location| \W& ~ ¢, Q¢ AFSCME Representative \\M\E AreL.
issue: -Tg_9\ (Choose one of the following)

CLArification (Contract Language isste.)  DIScipline (Other than following.)

SUS(*)pension

TERmMination (*) == # of Days - - Example: SUSU»

MG« 1500

Docket # Orlginal Docket Date 222015 Date Heard  [Ar2le-20ls”

Resolution:

Res

(Choose one of the following) RESolved

DENled SUStained Deadlocked

RESOLUTION DESCRIPTION:

The decision of the Panel is: }, ~1WA. 31-\-1.«)@%.& shadl ho guen Yot oppariandy
Yo esigin \:)\5 3]2&11‘5\5‘, ':f.Q \OY 3(\.0-0@&—)\ dises M‘l( gbmd o

?QS\?,\;J\,:W Yo, the ;jr\wmu__ gk,...ux be dened,
2, \\»(g\»\.w-"\ ’tb T Code 223 dhas Ebé«\)-mtw‘\ e b, @\/b\\u\( QGSLL& B N‘&\JL\‘:

3.7The. decsStonm S poen piece NeX §<_j:‘<\m‘

Te.gﬁ pm\k"\ﬂ\

lowa Department of Administrative
Services, Human Resources Enterprise

Management Co~-Chair ’
9y 22
2727 e

/ Date

AFSCME towa Council 61
Unton Representative
Union Co-Chalr

(A@nﬂ ya 2/
o7

Date
GRIP\Settiemeat Form.dog




Grievance Resolution Improvement Process
G.R.LP.
Settlement

AFSCME Grievance # Ian qu IDAS Grievance # | |S~0 130

Grievant Name T&mg_& oxg\&&.

s

AFSCME Representative E( léu\&e{

Department/Location

Issue: *r‘g{{ (Choose one of the following)

ClArification (Contract Language issue.)  DIScipline (Other than following.)

SUS(*)thSiOI'I TERmination (*} = # of Days - ~ Example: SUSU®

Docket # W15~ bo1s Original Docket Date |£-2) 2O bote Heard 12212018

Resolution: RE,S

(Choose one of the following) RESolved  DENfed SUStained Deadlocked
RESOLUTION DESCRIPTION:

The decisi fthe Panel is:

.i.e‘ lekcfloilzrpfniﬁ:i ol be reduced do o & Ve Susprntion bk Qoo

2. The. gvxwwér W peeewe \:o\c&_ pes o aettuals from, the Y.YD ok
A eprerarakionm m‘r’«-\- (‘L-‘QNN‘—& LN pof f‘b“. '

3 Dcsord do TTA Codle Seckuon 2213 g Sotivenk mayf be puddiely oustedl oo
\iieweh

FSQR&- Do\r\\l—l’\{a\. a&mv\ &.»D\W A
lowa Department of Administrative AFSCME lowa Councii 61
Services, Human Resources Enterprise Union Representativ

Management Co-Chalr Unfon Co—C/haIJ

/M < U/’// /af/a 2~

Date // Date
GRIPSeitlement Form.doc -




Grievance Resolution Improvement Process
G.R.LP.
Settlement

AFSCME Grievance # | ' IDAS Grievance # | 140432
Grievant Name | Dorin Scelusen

Department/Location E;:Zﬁiﬁm AFSCME Representative Matt Butler
Issue: | SUS@) (Choose one of the following)

CLArification (Contract Language issue.)  DIScipline (Other than following.)

SUS(¥)pension TERmination (*) = # of Days - - Example: SUS0%

IWD-14-0016 03/26/2015
Docket # Date Heard

Resolution: RES

(Choose one of the following) RESolved  DENied SUStained Deadlocked

RESOLUTION DESCRIPTION:

|| The decision of the Panel is:
1. The three day suspension shall be reduced to a one day suspension.

2. There will be no back pay or accruals.

3. Pursuant to Iowa Code Section 22.13 this document may be publicly posted on DAS website.

4. This decision is non precedent setting.

Jeff Panknen Mark Frymovyer

lowa Department of Administrative AFSCME lowa Council 61
Services, Human Resources Enterprise Assistant to the President
Management Co-Chair Union Co-Chair

e
- //a? 0l YT %4/@% ‘3/’1‘/ 2045~
/ 4 Date = Date




Grievance Resolution Improvement Process
G.R.LP.
Settlement

AFSCME Grievance # | 2% IDAS Grievance # 15-0038
Grievant Name | Joger Countryman

Department/Location fowa Stato Ponitentiary AFSCME Representative Kenton Cole
Issue: | DIS (Choose one of the following)

ClArification (Contract Language issue.)  DIScipline (Other than following.)

SUS(*)}pension TERmination (*) = # of Days - - Example: SUSUs}

DOC-15-0052'43 04/09/2015
Docket # Date Heard

Resolution: RES

(Choose one of the following) RESolved  DENied SUStained Deadlocked

RESOLUTION DESCRIPTION:

The decision of the Panel is:

. The written reprimand shall be removed from the employees file on 5-15-2015 if there are no
further incidents of like nature.

. Pursuant to Jowa Code Section 22.13 this document may be publicly posted on DAS website.

. This decision is non precedent setting.

Jeff Panknen Mark Frymoyer

lowa Department of Administrative AFSCME lowa Council 61
Services, Human Resources Enterprise Assistant to the President
Management Co-Chair /@, Union Co-Chair

Y it R LI yr 5 s
/ Date 7 Date




Grievance Resolution Improvement Process
G.R.L.P.
Settlement

. 125367 . 15-0069
AFSCME Grievance # IDAS Grievance #
. Monique Hi
Grievant Name oniaie Fmson
\ Anamosa State Penitentia ] Robin White
Department/Location Y| AFSCME Representative

Issue: | SUS(1) (Choose one of the following)

ClArification (Contract Language issue.) DIScipline (Other than foliowing.)

SUS(*)pension

TERmination (*) = # of Days - - Example: SUSu®»

DOC-15-0053 04/09/2015

Docket # Date Heard

RES

Resolution:

(Choose one of the following) RESolved  DENied

RESOLUTION DESCRIPTION:

SUStained Deadlocked
The decision of the Panel is:

1. The 1 day suspension shall be reduced to a written reprimand.

The grievant shall receive 1 day of back pay and accruals at the rate she was earning on
8/8/2014.

3. Pursuant to Jowa Code Section 22.13 this document may be publicly posted on DAS website.
This decision is non precedent setting.

Jeff Panknen Mark Frymovyer

lowa Department of Administrative
Services, Human Resources Enterprise

Management Co-Chair
1/ 7 / L~

Py
/ / Date

AFSCME lowa Council 61
Assistant to the President
Union Co-Chair

%40 5

i

Date




Grievance Resolution Improvement Process
G.R.1.P.
Settlement

AFSCME Grievance # | 0% IDAS Grievance # | %7
Grievant Name | "o e

Department/Location galigﬁltfra Comectional AFSCME Representative fulie Dake Abcl
Issue: | sus@) (Choose one of the following)

ClLArification (Contract Language issue.)  DiScipline (Other than following.)

SUS(*)pension TERmination (*} = # of Days - - Example: SUS(®

DOC-15-0005 04/30/2015

Docket #

Date Heard

Resolution: SUs(®)

(Choose one of the following) RESolved DENied SUStained Deadlocked
RESOLUTION DESCRIPTION:

The decision of the Panel is:

1. The 1 day suspension shall be reduced to a written reprimand effective 10/23/2013.
2. The grievant shall be reimbursed one day of back pay and accruals at the rate she was
earning on 11/21/2013.

Pursuant to Iowa Code Section 22,13 this document may be publicly posted on DAS website.
This decision is non precedent setting,

Pl

Jeff Panknen Mark Frymoyer
lowa Department of Administrative AFSCME lowa Council 61
Services, Human Resources Enterprise Assistant to the President

Management Co-Chair Union Co-Chair

W 7 %/ o~ %///%w ,7/5?//;”
/ 74

Date Date




Grievance Resolution Improvement Process
G.RIIOP.
Settlement

AFSCME Grievance # | 29% IDAS Grievance # 14-0271

. Nancy Hanson
Crievant Name Y

Clarinda Correctional

) . Julie Dake Abel
Department/Location| pacilicy AFSCME Representative

Issue: | SUS(1)

(Choose one of the following)

CLArification (Contract Language issue.)  DIScipline (Other than following.)

SUS(*)pension TERmination

(*) = # of Days ~ - Example: SUSus

DOC-15-0004

04/3012015
— " "Docket# T T

Date Heard

Resolution: | Sus()

(Choose one of the following) RESolved DENied

SUStained Deadlocked

RESOLUTION DESCRIPTION:

The decision of the Panel is:

The 1 day suspension shall be reduced to a written reprimand effective 10/23/2013.
The grievant shall be reimbursed one day of back pay and accruals at the rate she was
carning on 11/21/2013.

Pursuant to Iowa Code Section 22.13 this document may be publicly posted on DAS website.
4, This decision is non precedent setting.

Jeff Panknen

Mark Frymoyer

AFSCME lowa Council 61
Assistant to the President
Unlon Co-Chair

/M %,W /'7’ I9a /1~ W %&//;
Date

lowa Department of Administrative
Services, Human Resources Enterprise
Management Co-Chair

Date




Grievance Resolution Improvement Process
GORDI.P.
Settlement

AFSCME Grievance # | 2! IDAS Grievance # | '+
Grievant Name | i Clark

Department/Location| ety AFSCME Representative | - o o0
Issue: | sus@) {Choose one of the following)

ClLArification (Contract Language issue.)  DIScipline (Other than following.)

SUS(*)pension TERmination (%) = # of Days - - Example: SUS03

DOC-15-0067 04/30/2015
— T Docket# - T

Date Heard

Resolution: SUS(1)

(Choose one of the following) RESolved  DENied SUStained Deadlocked
RESOLUTION DESCRIPTION:

The decision of the Panel is:
1, The 1 day suspension shall be reduced to a written reprimand.

2. The grievant shall be reimbursed one day of back pay and accruals at the rate he was earning
on 4/24/2014.

3. Pursuant to Iowa Code Section 22.13 this document may be publicly posted on DAS website.
4. 'This decision is non precedent setting,

Jeff Panknen

Mark Frymoyer
iowa Department of Administrative AFSCME lowa Council 61
Services, Human Resources Enterprise Assistant to the President

Management Co-Cha

ir Union Co-Chair
/M Jﬂ/ 91500 o 4%; Yoo

Date

Date




Grievance Resolution Improvement Process
G.R.LP.
Settlement

AFSCME Grievance # | 120! IDAS Grievance # | 7"
Grievant Name | 4 Weamouth

Department/Location i‘g?%rggg{;ﬁmﬂmﬁmﬁm AFSCME Representative Adam Srwibart
Issue: | SUS(10) (Choose one of the following)

ClArification (Contract Language issue.)  DIScipline (Other than following.)

SUS(*)pension TERmination (*) = # of Days - - Example: SUS03)

POC-15-0023 05/61/2015

- Docket # Date Heard

Resolution: | RES

(Choose one of the following) RESolved DENied SUStained Deadlocked

RESOLUTION DESCRIPTION: )

The decision of the Panel is:
. Ifthero are no furiher issues - prior to 7/15/2015 the 10 day suspension shall be reduced fo a 5 day
suspension.
. Ifreduced under number 1 the grievant shall be reimbursed five days of back pay and accruals at the rafe she

was earming on 4/3/2014.
. Pursuant to Iowa Code Section 22.13 this document may be publicly posted on DAS website.
. This decision is non precedent sefting.

Jeff Panknen Mark Frymoyer
lowa Department of Administrative AFSCME lowa Council 61
Services, Human Resources Enterprise Assistant to the President

Management Co-Chair / Union Co-Chair
M/ J\/ 1 kx %’ j% /’f

7
/ Date =z~ Date




Grievance Resolution Improvement Process
G.R.L.P.
Settlement

AFSCME Grievance # | %8 IDAS Grievance # | %21
Grievant Name | 2Bl

Department/Location Glenwood Resource Center AFSCME Representative Matt Butler
Issue: | SUS@) (Choose one of the following)

ClLArification (Contract Language issue.)  DiScipline (Other than following.)

SUS(*)pension TERmination {*} = # of Days - - Example: SUS%

DHS-15-0024 05/01/2015

— Docket # ] ] ’ Date Heard |~~~ 1

Resolution: RES

(Choose one of the following) RESolved  DENied SUStained Deadlocked

RESOLUTION DESCRIPT[ON

The decision of the Panel is:

The 3 day suspension shall be reduced to a written reprimand,

2, The grievant shall be reimbursed three days of back pay and accruals at the rate he was
earning on 10/24/2013.

3. Pursuant to Iowa Code Section 22.13 this document may be publicly posted on DAS website.
4. This decision is non precedent setting,

[y

Jeff Panknen Mark Frymoyer

~ lowa Department of Administrative AFSCME lowa Council 61
Services, Human Resources Enterprise Assistant to the President
Management Co-Chair Union Co-Chair

"2// s/rlis %//% 5/4/30/5’
/ Date oz Date




Grievance Resolution Improvement Process
G.R.L.P.
Settlement

AFSCME Grievance # | 227 IDAS Grievance # | = 0%

Grievant Name | AdemKam

Department/Location g);;?el;dedical Classification AFSCME Representative Barlene Anderson
Issue: | SUS(10) (Choose one of the following)

CLArification (Contract Language issue.)  DiScipline (Other than following.)

SUS(*)pension TERmination () = # of Days - - Example: SUS05

DOC-15-0062 05/14/2015
Docket # Date Heard

Resolution: RES

(Choose one of the following) RESolved  DENied SUStained Deadlocked
RESOLUTION DESCRIPTION:

The decision of the Panel is:
The 10 day suspension shall be reduced to a writien reprimand,
The grievant shall be reimbursed 10 days of back pay and accruals at the rate he was earning on 9/2/2014,
Pursuant to Jowa Code Section 22.13 this document may be publicly posted on DAS website.

This decision is non precedent setting.

Jeff Panknen Mark Frymovyer

fowa Department of Administrative AFSCME lowa Council 61
Services, Human Resources Enterprise Assistant to the President
Management Co-Chair Union Co-Chair

VY e T % o o5
/ Date Date




Grievance Resolution Improvement Process
G.R.I.P.
Settlement

AFSCME Grievance # 92673 IDAS Grievance #

Grievant Name Wayne Streit

Department/Location 1** Judicial District AFSCME Representative Robin White
Issue: | Sus®) (Choose one of the following)

ClArification (Contract Language issue.)  DiScipline (Other than following.)

SUS(*)pension TERmination (*) = # of Days - - Example: SUSA®

CBC-15-0012 05/14/2015
Docket # Date Heard

Resolution: RES

(Choose one of the following) RESolved  DENied SUStained Deadlocked
RESOLUTION DESCRIPTION:

The decision of the Panel is:
The 5 day suspension shall be reduced to a three day suspension.
. The grievant shall be reimbursed 2 days of back pay and accruals at the rate he was earning on 7/31/2014,
. Pursuant to Iowa Code Section 22,13 this document may be publicly posted on DAS website.

This decision is non precedent setting.

Jeff Panknen Mark Frymoyer
lowa Department of Administrative AFSCME lowa Council 61
Services, Human Resources Enterprise Assistant to the President
Management Co-Chair Union Co-Chair
%/ﬁ W 5/14/2015 %’%ﬁ/ 5/14/2015
v e A—r—

Date Date




Grievance Resolution Improvement Process
G.R.LP.
Settlement

AFSCME Grievance # | 0/ IDAS Grievance # | '
Grievant Name | C°"°%e"

Department/Location DOT Complex Ankeny AFSCME Representative Adam Swihart
Issue: | SUS(D) (Choose one of the following)

CLArification (Contract Language issue.)  DIScipline (Other than foflowing.)

SUS(*)pension TERmination (*) = # of Days - - Example: SUSt®

DOT-15-0008

05/28/2015
Docket # Date Heard

Resolution: | RES

(Choose one of the following) RESolved  DENied SUStained Deadlocked

RESOLUTION DESCRIPTION:

II . - .

The decision of the Panel is:

1. ‘The one day suspension shail be reduced to a written reprimand.

2. The grievant shall be reimbursed 1 day of back pay and acernals at the rate she was earning on 5/3/2014,
3. Pursuant to Jowa Code Section 22.13 this document may be publicly posted on DAS website,
4. 'This decision is non precedent setting,

Jeff Panknen

Mark Frymovyer
lowa Department of Administrative AFSCME fowa Council 61
Services, Human Resources Enterprise Assistant to the President
Management Co-Chair Union Co-Chair
rd -
Y Sty el TN i Sos/oers
/ ’ Eate ~ Z Date




Grievance Resolution Improvement Process
G.R.L.P.
Settlement

AFSCME Grievance # 111804 [DAS Grievance # 15-0015

. Beleffa “Lou” Packs
Grievant Name

Grimes Maintenance Garage

. Adam Swihart
Department/Location

AFSCME Representative

Issue: | SUS3) _ (Choose one of the following)

ClLArification (Contract Language issue.)  DiScipline (Other than following.)

SUS{*}pension TERmination

{*) = # of Days - - Example; SUS0%

DOT-15-60066 05/28/2015
Docket # Date Heard

Resolution: RES

(Choose one of the following) RESolved  DENied SUStained Deadlocked
RESOLUTION DESCRIPTION:

The decision of the Panel is: |

1. The three day suspension shall be reduced fo a one day suspension,

2. The grievant shail be reimbursed 2 days ofback pay and aceruals at the rate he was earning on 7/7/2014,

3. Pursuant to Towa Code Section 22.13 this document inay be publicly posted on DAS websile,
4, This decision is non precedent seffing,

Jeff Panknen

Mark Frymoyer
lowa Department of Administrative AFSCME fowa Council 61

Services, Human Resources Enterprise

Assistant to the President

Managemént/(:o—ch‘aiir// Unlon Co-Chair
%’M F{4edr I W% Toghens

Date Date




Grievance Resolution Improvement Process
G.R.I1.P.
Settlement

. 120476 . 14-0566
AFSCME Grievance # 47 IDAS Grievance #
. Holly Koh!
Grievant Name oty 2o
. Child Support Recovery — . Earlene Anderson
Department/Location| cedar Ral;pids v AFSCME Representative

Issue: | SUS(1) (Choose one of the following)

CLArification (Contract Language issue.)  DIScipline (Other than following.)

SUS(*)pension TERmination (*) = # of Days - - Example; SUSt%

DHS-15-0055 06/112015
Date Heard

Resolution: RES

(Choose one of the following) RESolved  DENied SUStained Deadlocked

RESOLUTION DESCRIPTION:

The decision of the Panel is;
The one day suspension shalt be removed from the employees file.
The grievant shali be reimbursed one day back pay and accruals at the rate she was camning on June 13, 2014,
Pursuant to Towa Code Section 22.13 this document may be publicly posted on DAS website.

This decision is non precedent setting,

Jeff Panknen Mark Frymoyer

lowa Department of Administrative AFSCME lowa Councli 61
Services, Human Resources Enterprise Assistant to the Prasident
Management Co-Chalr Union Co-Chair

Date Date
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Grievance Resolution Improvement Process
GoRtIo’Pc
Settlement

AFSCME Grievance # | 20182

IDAS Crievance # 15-0222

. Manuel Nuno
Grievant Name .

i Mt Pleasant Correctional
Department/Location| pecility

Kenton Cole

AFSCME Representative

Issue: | TER (Choose one of the following)

CLArification (Contract Language [ssue.)  DIScipline (Other than following.)

SUS(*)pension TERmination

(*) = # of Days ~ ~ Example; SUsS0%

DOC-15-0127

Docket #

: 06/11/2015
Date Heard

Resolution: | RES

(Choose one of the following) RESclved
RESOLUTION DESCRIPTION:

The decision of the Panel is:

DENied SUStained Deadlocked

1. The termination shall be reduced to a 10 day suspension and final waming. This discipline shail only be used in
progression for Computer Security and Alertness on Post violations.

The grievant shall be reimbursed back pay and accruals minus interim earnings and the 10 day suspension,

2.
3. Pursuant fo Towa Code Section 22,13 this document may be publicly posted on DAS website.
4, This decision is non precedent seiting.

Jeff Panknen
lowa Department of Administrative
Services, Human Resources Enterprise
Management Co~Chair

4

L7 e n

Pate

Mark Frymoyer

AFSCME lowa Council 61
Assistant to the President
Union Co-Chair

W%g %///r

& Date




Grievance Resolution Improvement Process
G.R.L.P.

Settlement

121960

AFSCME Grievance_ #

IDAS Grievance # | 140532

. Scott r'win
Grievant Name

. Mt Pleasant Correctional
Department/Location| gyijity

Kenton Cole

AFSCME Representative

Issue: | TER (Choose one of the following)

CLArification (Contract Language issue.)  DIScipline (Other than following.)

SUS(*)pension TERmination

DOC-15-0140

Docket #

Resolution: RES

(Choose one of the following) RESolved

RESOLUTION DESCRIPTION:

The decision of the Panel is:

The gricvant will be allowed to voluntarily resign effective the date of termination. |
The grievant will submit a written letter of resignation no later than 6/25/20135. If the letter is not subimnitted the grievance will be

deadlocked.

The letter of resignation will replace the letter of termination in the employees file. The grievant shall not be barred from future State

employment.
Request for references will be responded to with date of hire, date of resignation, rate he was eaming at the time he resigned.
Pursuant to lowa Code Section 22.13 this document may be publicly posted on DAS website.

This decision is non precedent setting.

Jeff Panknen

towa Department of Administrative
Services, Human Resources Enterprise
Management Co-Chair

j//{%/ﬂ//é 6////U~

Date

(*) = # of Days - - Example: SUSU®

06/11/2015

Date Heard

DENied SUStained Deadlocked

Mark Frymoyer

AFSCME fowa Council 61
Assistant to the President
Union Co-Chair

@Zn Sfoerr
= Date




Grievance Resolution Improvement Process
G.R.I.P.
Settlement

AFSCME Grievance # 126742 , IDAS Grievance # 13-0083

Mary Thomas

Grievant Name

- . Departnient of Education . . Greg Lewis
Department/Location P AFSCME Representative

Issue: | SUS(S) (Choose one of the following)

CLArification (Contract Language issue.)  DIScipline (Other than following.)

SUS(*)pension TERmination {*) = # of Days - - Example: SUSUS

DOE-15-0001

062512015
Docket # Date Heard

Resolution: RES

{Choose one of the following) RESolved  DENied SUStained Deadlocked
RESOLUTION DESCRIPTION:

The decision of the Panel is;

1. Ifthere is no further discipline prior to 2/12/2016 the five day suspension shatl be removed
from the employees file,

. If removed under number 2 above there will be no back pay awarded,

2
3. Pursuant to Iowa Code Section 22.13 this document may be publicly posted on DAS website.
4, This decision is non precedent setting.

Jeff Panknen Mark Frymovyer

lowa Department of Administrative AFSCME lowa Council 61
Services, Human Resources Enterprise Assistant to the President
Management Co-Chair Union Co-Chair

/M A ////é /25N~ 7 %ﬁ &4 oy

Date bate




Grievance Resolution Improvement Process
G.R.LP.
Settlement

AFSCME Grievance # 96458

IDAS Grievance # | > 0%

Brett Sampson

Grievant Name

\ Newion Correctional Facili
Department/Location v

AFSCME Representative

Adam Swihart

Issue: | SUSE@) (Choose one

CLAvrification (Contract Language issue.)

SUS(*)pension - TERmination

of the following)

DIScipline (Other than following.)

(*) = # of Days — — Example: SUS¢%

DOC-15-0045

Docket #

Date Heard

Resolution: | RES

(Choose one of the following) RESolved  DENied

RESOLUTION DESCRIPTION:

The decision of the Panel is:

4, This decision is non precedent setting,

Jeff Panknen

lowa Department of Administrative
Services, Human Resources Enterprise
Management Co-Chair

L7 e e

/ Date

1. The three day suspension shall be reduced to a one day suspension,
2. The grievant shall not be reimbursed back pay or accruals.

3. Pursuant to Iowa Code Section 22.13 this document may be publicly posted on DAS website.

Mark Frymoyer

AFSCME lowa Council 61
Assistant to the President
Unlon Co-Chair

06/26/2015

SUStained Deadlocked

% %é%f

2

Pate






