
Grievance Resolution Improvement Process 
G.R.I.P. 

Settlement 

AFSCME Grievance # 124229 
IDAS Grievance # 14·0412 

Grievant Name 
Jennifer Beier 

Glenwood Resource Center 
Department/Location AFSCME Representative 

Julie Dake Abel 

Issue: TER (Choose one of the following) 

CLArification (Contract Language Issue.) DIScipline (Other than following.) 

SUS(*)pension TERmination (')~#of Days- - Example: susu,i 

I DHS.J4.Q053 
Docket# ~----~ 

Resolution: L.[_RES _____ __J 

06/26/2014 
Date Heard 

(Choose one of the following) RESolved DENied SUStained Deadlocked 

RESOLUTION DESCRIPTION: 

The decision of the Panel is: 
I. 111e grievant will be allowed to resign effective the date oflennination. 
2. The grievant will submit a written letter ofresignation no later than 07/10/2014. If the letter is not submitted 

the grievance will be denied. 
3. The letter of resignation will replace the letter of termination in the employees file. 
4. Request for references will be responded to with date of hire, date of resignation, rate she was earning at the 

time she resigned. 

Jeff Edgar 

Iowa Department of Administrative 

Services, Human Resources Enterprise 

Management Co-Chair 

~'~£/ii~~{ 

Mark Frymoyer 

AFSCME Iowa Council 61 

Assistant to the President 

Union Co-Chair 

~;Jfa 
Date 





Grievance Resolution Improvement Process 
G.R.I.P. 

Settlement 

AFSCME Grievance fl: 
98976 !DAS Grievance fl: 

14-0210 

Grievant Name 
Jennifer Ledvina 

Newton Correctional Facility Adam Swihart 
Department/Location AFSCME Representative 

Issue: SUS(S) (Choose one of the following) 

CLArlfication (Contract Language issue.) DIScipline (Other than following.) 

SUS(*)pension TERmination 

I DOC-14-0083 
Docket# L. -----~ 

(') ~ # of Days - - Example: susu» 

07/31/2014 
Date Heard 

Resolution: !~_RES_·-----~ 
(Choose one of the following) RESolved DENied sustained Deadlocked 

RESOLUTION DESCRIPTION: 

The decision of the Panel is: 
1. The five day suspenslonsha11 be reduced to a 3 day suspension effectl'/e 7/31/2014. 
2. The grlevant shall be given two days of back pay and accruals at the rate she was earofng on 10/9/2013. 
3. Uthere Is no dlsclplfne of llke nature from 7/31/2014 to 7/31/2015, lhe 3 day suspension shall be reduced to a 1 day suspension. 
4. If reduced undet number 3 above there shall be no back pay. 
5. Pursuant lo low.t Code Section 22.13 this document maybe pub!!cly posted on DAS website. 
6. This dedslon Is non precedent setting. 

Laura Mommsen 

Iowa Department of Administrative 

Services, Human Resources Enterprise 

Management Co-Chair 

~.;h---
J 

8'/t/t'-/ 
Date 

Mark Frymoyer 

AFSCME Iowa Council 61 

Assistant to the President 

Union Co-Chair 

£~ 
Date 



Grievance Resolution Improvement Process 
G.R.I.P. 

Settlement 

AFSCME Grievance # 
116285 

Grievant Name 
Samuel Fierro 

Anamosa State Penitentiary 
Department/Location 

IDAS Grievance # 
14-0489 

I Robin White 
AFSCME Representative _ 

Issue: DIS (Choose one of the following) 

CLArificatlon (Contract Language issue.) DIScipline (Other than following.) 

SUS(*)penslon TERmination (')~#of Days - - Example: susu" 

I DOC-14-0134 
Docket # ._ ______ _, 

08/14/2014 
Date Heard 

Resolution: I RES 
~-----~ 

(Choose one of the following) RESolved DENled sustained Deadlocked 

RESOLUTION DESCRIPTION: 

The decision of the Panel ls: 
1. If there Is no further discipline of like nature prior to 12/18/2014 the written reprimand shall be 

removed. 
2. Pursuant to Iowa Code Section 22.13 this document may be publlcly posted on DAS website. 

3, This decision is non precedent setting. 

Teddra Porteous 

Iowa Department of Administrative 

Services, Human Resources Enterprise "i=oChal< 
Date 

Mark Frymoyer 

AFSCME Iowa Council 61 

Assistant to the President 

Union Co-Chair 

~ 



Grievance Resolution Improvement Process 
G.R.I.P. 

Settlement 

AFSCME Grievance # 
124117 

IDAS Grievance # 
14-0286 

Grievant Name 
Billy Jo Carter 

Glenwood Resource Center 
Department/location I Julie Dake Abel 

AFSCME Representative . 

Issue: sus(J) (Choose one of the following) 

CLArlflcation (Contract Language issue.) DIScipllne (Other than following.) 

SUS(*)pension TERminatlon (')=#of Days- - Example: susn» 

I DHS-14-0052 
Docket# ~----~ 

Resolution: LI _RE_s ____ __J 

08/28/2014 
Date Heard 

(Choose one of the following) RESolved DENled SUStained Deadlocked 

RESOLUTION DESCRIPTION: 

The decision of the Panel is: 
1. The three day suspension shall be removed effective 8/28/2014. 
2. The grlevant shall be given three days of back pay and accruals at the rate she was earning on 12/4/2013. 
3. Pursuant to Iowa Code Section 22.13 this document may be publicly posted on DAS website. 
4. This decision Is non precedent setting. 

Jeff Edgar 

Iowa Department of Administrative 

Services, Human Resources Enterprise 

~a<CG& fhfh 
Date 

Mark Frymoyer 

AFSCME Iowa Council 61 

Assistant to the President 

Union Co-Chair 

~~ ~fay 
Date 



Grievance Resolution Improvement Process 
G.R.I.P. 

Settlement 

AFSCME Grievance # 124484 
IDAS Grievance # 

14-0501 

Grievant Name 
Slaci Wallace 

Glenwood Resource Center 
Department/Location .. I 

iulie Dake Abel 
AFSCME Representative . 

Issue: TER (Choose one of the following) 

CLArificatlon (Contract Language Issue.) DISclpline (Other than following.) 

SUS(*)penslon TERminatlon (')=#of Days - - Example: suso» 

I DHS-14-0022 
Docket# L. ------' 

Resolution: RES 

08/28/2014 
Date Heard 

(Choose one of the following) RESolved 

RESOLUTION DESCRIPTION: 

DENied sustained Deadlocked 

The decision of the Panel is: 
I. ll1e grievanl will be allowed (o resign efl"eclivc 7nJ2014 rutd will not beeUgiblc for further or .fulureemploymeat with lhe Iowa 

Department of Human Services. Grievmlt wlU rum in a Ienerof resignalion no later Utan 9/11/2014 to ORC. 
2. If the letterofrcsignalion is rccei\·ed the gricvanl shall receive back pay aud accruals at the raleshc would have been earning on 5/512014 

to 7/212014. 
3. If the leltcc of resignation is not n:ceivcd lhcgrievance shall be deadl~ked. 
4. Pursuant to Iowa Code Section 22,13 this document may be pobffcly posted on DAS website. 
S. This decision Is oon precedent setting. 

Jeff Edgar 

Iowa Department of Administrative 

Services, Human Resources Enterprise 

Management Co-Chair 

Date 

Mark Frymoyer 

AFSCME Iowa Council 61 

Assistant to the President 

di~. c9Jiv 
Date 



Grievance Resolution Improvement Process 
G.R.I.P. 

Settlement 

AFSCME Grievance # 
124825 

IDAS Grievance # 
14-0384 

Grievant Name 
Splkey Edwards 

Anamosa State Penitentiary 
Department/Location AFSCME Representative 

Issue: TER (Choose one of the following) 

Robin White 

CLArification (Contract Language Issue.) DISclpllne (Other than following.) 

SUS(*)penslon TERminatlon (')=#of Days - - Example: susos, 

I DOC-J 5-0003 
Docket# L. ~~~~~~ 

Resolution: RES 

09/12/2014 
Date Heard 

(Choose one of the following) RESolved 

RESOLUTION DESCRIPTION: 

DENied sustained Deadlocked 

The decision of the Panel is: 
l. 1ho grfovant will be allowed to resign effective 5/1612014 nnd \\ill not be eligible for fllrther or futttre employment wiU, the Iowa 

Departn1entof Correclions. Oricvant v.ill turn in a letter oftesigrrnlion no later than 9/26/2014 to ASP. 
2. lftJ1c fetter ofresignatlon is received lhe grievant sholl receive back pay and accruals at the rote he would Jiavc been earning on 2/J/2014 to 

5/16/2014. . 
3. If the lcllcr of resignation is not received the grievance sball be deadlocked; 
4. Pursuant to Iowa Code Seclion 22.13 this document may be publicly posted on DAS website. 
S. This decision is non precedent settlf\g. 

Jeff Edgar 

Iowa Department of Administrative 

Services, Human Resources Enterprise 

~"':r:2 1f~Lt-
Date 

Mark Frymoyer 

AFSCME Iowa Council 61 

Assistant to the President 

Union Co-Chair 



Grievance Resolution ImprovementProcess 
G.R.I.P. 

· Settlement 

AFSCME Grievance # 
92670 !DAS Grievance # 

Grievant Name 
Martin Lawrence 

Department/Location 

Issue: TER 

1'1 Jndicial District 
AFSCME Representative 

(Choose one of the following) 

Robin White 

CLAriflcatlon (Contract Language Issue.) DIScipline (Other than following.) 

SUS(*)penslon TERmlnatlon (')~#of Day, - - Example: susn" 

I CBC-15-0002 
Docket# L. ____ ___, 

09/12/2014 
Date Heard 

Resolutlon:J L _R_E_s ____ __, 

(Choose one of the following) RESolved DENied SUStalned Deadlocked. 

RESOLUTION DESCRIPTION: 

The deCislon of the Panel is:: 
I. Tbe grievo.ul shall bo ri!turucd 1oworkno lalet lhM 9126/2014. 
2. U1e, grievanl shall be paid a lump sum payment of $2136. 
3. The grievlUII shall have 80 hours of vacation n'tlded tohls vacation balnnce. 
4. i;e gt'iev1mt ~h\111 rel~n Jiis origin fl I seniority dalf-
5. • : • 
6. Pursuant to Iowa Code Settlon 22.13 lhfs document may be pubUdy posted on DAS website. 
7. This dectslon Is non ptetedent setttng. 

Jeff Edgar 

Iowa Department of Admin!strative 

Services, Human Resources Enterprise 

Management Co-Chair 

I 
Date 

Mark Frymoyer 

AFSCME Iowa Council 61 

Assistant to the President 

Union co-Chair 

Date 



Grievance Resolution Improvement Process 
G.R.I.P. 

Settlement 

AFSCME Grievance# 
121988 

IDAS Grievance# 
14-0506 

Grievant Name 
Ryan Masters 

Waterloo Maintenance 
Department/Location Gamge AFSCME Representative 

Issue: suscS) (Choose one of the following) 

Robin While 

CLArlflcatlon (Contract Language Issue.) DIScipllne (Other than following.) 

SUS(*)penslon TERml nation (')=#of Days - - Example: susu,, 

I DOT-15-0002 
Docket# ~----~ 

Resolution: l~R-Es _____ ~ 

10/09/2014 
Date Heard 

(Choose one of the following) RESolved DENied sustained Deadlocked 

RESOLUTION DESCRIPTION: 

The decision of the Panel is: 
1. The five day suspension shall be reduced to a three day suspension. 
2. The grievant shall be reimbursed 2 days back pay and accrnals at the rate he was earning on 

May 1 'I, 2014. 
3. Pursuant to Iowa Code Section 22.13 this document may be publicly posted on DAS website. 
4. This decision is non precedent setting. 

Teddra Porteous 
Iowa Department of Administrative 
Services, Human Resources Enterprise · 

==-Chair 

~~iv:= \\Jiu.I\\ 
' Date 

Mark Frymoyer 
AFSCME Iowa Council 61 
Assistant to the President 
Union Co-Chair 

~~--~~ ~1<_%,c..______+.~y 
~ Date 



Grievance Resolution Improvement Process 
G.R.I.P. 

Settlement 

AFSCME Grievance # 
121986 

Grievant Name 
Danyn Abbeu 

Waterloo Maintenance 
Department/Location Garage 

IDAS Grievance# 
14-0507 

I Robin White 
AFSCME Representative _ 

Issue: SUS(to) (Choose one of the following) 

CLArificatlon (Contract Language Issue.) DISclpline (Other than following.) 

SUS(*)pension TERmlnation (')=#ofDays--Example: SUS<"> 

I DOT- 15-0004 
Docket# L. -----~ 

Resolution:!~ _RE_s ____ ~ 

to/09/2014 
Date Heard 

(Choose one of the following) RESolved DENied sustained Deadlocked 

RESOLUTION DESCRIPTION: 

The decision of the Panel is: 
1. The ten day suspension and final warning shall be reduced to a five day suspension. 
2. The grievant shall be reimbursed five days of back pay and accrnals at the rate he was 

earning on May l'\ 2014. 
3. Pursuant to Iowa Code Section 22.13 this document may be publicly posted on DAS website. 
4. This decision is non precedent setting. 

Teddra Porteous 
Iowa Department of Administrative 
Services, Human Resources Enterprise 

==-Chair 

_J_~- \~I ~l'i\ 
Date 

Mark Frymoyer 
AFSCME Iowa Council 61 

Assistant to the President 
Union Co-Chair 



Grievance Resolution Improvement Process 
G.R.I.~. 

Settlement 

AFSCME Grievance # 
94977 

IDAS Grievance# 
14-0492 

Grievant Name 
William Milchell 

Independence Menial Heallh 
Department/Location 1nsti1ute I 

Robin While 
AFSCME Representative . 

Issue: sus(1) (Choose one of the following) 

CLAriflcatlon (Contract Language issue.) DIScipline (Other than following.) 

SUS(*)pension TERminatlon (') - # of Days - - Example: suso» 

l~_o_H_s-_1 s_-0_0_19_~, · 
Docket#. . 

10/09/2014 
Date Heard 

Resolution: ... I _RE_s ____ __, 

(Choose one of the following) RESolved DENied SUStained Deadlocked 

RESOLUTION DESCRIPTION: 

The decision of the Panel is: 
1. The one day suspension shall be removed from the employees file. 
2. The employee will not receive back pay or accruals. 
3. Pursuant to Iowa Code Section 22.13 this document may be publicly posted on DAS website. 
4. This decision is non precedent setting. 

Teddra Porteous 

Iowa Department of Administrative 

Services, Human Resources Enterprise 

Management Co-Chair 

~~-~/(10~ 
Date 

Mark Frymoyer 

AFSCME Iowa Council 61 

Assistant to the President 

d~ 1°A/y 
Date 



Grievance Resolution Improvement Process 
G.R.I.P. 

Settlement 

AFSCME Grievance # 
121987 

IDAS Grievance# 
14-0508 

Grievant Name 
Tim Kohler 

Waterloo Maintenance 
Department/Location Garage I R_obin White 

AFSCME Representative . 

Issue: sus(5) (Choose one of the following) 

CLArification (Contract Language issue.) DIScipllne (Other than following.) 

SUS(*)pension TERmlnation c•J - # of Days - - Example: suso» 

I DOT-15-0003 
Docket# ~----~ 

Resolution: '~-RE_s _____ ~ 

10/09/2014 
Date Heard 

(Choose one of the following) RESolved DENied sustained Deadlocked 

RESOLUTION DESCRIPTION: 

The decision of the Panel is: 
1. The five day suspension shall be reduced to a 1 day suspension. 
2. The grievant shall receive four days of back pay and accrnals at the rate he was earning on 

May 1, 2014. 
3. Pursuant to Iowa Code Section 22.13 this document may be publicly posted on DAS website. 
4. This decision is non precedent setting. 

Teddra Porteous 
Iowa Department of Administrative 
Services, Human Resources Enterprise F.,. lblC\/'!\ 

Date 

Mark Frymoyer 
AFSCME Iowa Council 61 
Assistant to the President 
Union Co-Chair 

/OAf'I' 
Date 



/ 

Grievance Resolution Improvement Process 
GoR.I.P. 

Settlement 
f ·-----cc--·:-·--------.·-,,-·-------·-,--:-·----------- ----

: .. r;_:/U__i:_; ~,>_i_~ '~·':::__t~_j_,_/}TJ:\L:.]/·_;.-_, 
' -
L_0~ ··_ . ---_. '._,.:..:_ ___ . __ -- .• .. -_ · ---'· .. ----~---------- · ·.~ .. ---

AFSCME Grievance # 
123790 

!DAS Grievance# 
14-0355 

Grievant Name 
Phillip Barnes 

Iowa Medical Classification 
Department/Location center 

Earlene Anderson 
AFSCME Representative 

Issue: TER (Choose one of the following) 

CLArification (Contract Language issue,) DIScipline (Other than following,) 

SUS(*)pension TERmination 

I DOC-14-0104 
Docket# ~-----~ 

Resolution:J ~ _R_e_s _____ ~ 

(i,) =#of Days - - Example: SLJ5{1Sl 

07/10/2014 
Date Heard 

(Choose one of the following) RESolved DENied sustained Deadlocked 

RESOLUTION DESCRIPTION: 

The decision of the Panel is: 
l, Thegrievant will be allowed to resign effective 3/31/20]4, Grievant will tum in a letter of 

resignation no later than 7/20/2014 to IMMC. 
2, If the letter of resignation is received the grievant shall receive back pay and accruals at the 

ratehewaseamingon 1/31/2014to 3/31/2014. 
3. If the letter of resignation is not received the g1ievance shall be deadlocked. 

Teddra Porteous 

Iowa Department of Administrative 

Services, Human Resources Enterprise 

\ Management Co-Chair 
~l-

-~~!\:~f~-( ), ____ -- • • I -~ / 
--~ 

Date 

Mark Frymoyer 

AFSCME Iowa Council 61 

Assistant to the President 

Union Co-Chair 

/7 </2 
/,Y/l/(L~::-"7-

~.;,-· / 
Date 



Grievance Resolution Improvement Process 
G.R.I.P. 

Settlement 

AFSCME Grievance # 
121878 

Grievant Name 
William Mitcheil 

Independence Mental Health 
Department/Location 1nstin1te 

JOAS Grievance # 
14-0153 

I Robin White 
AFSCME Representative _ 

Issue: ms (Choose one of the following) 

CLArlfication (Contract Language issue.) DISclpline (Other than following.) 

SUS(*)pension TERmination (') -11 of Days - - Example: susu» 

I DHS-15-0018 
Docket# L. -----~ 

Resolution: Lj _R_Es _____ __J 

10/09/2014 
Date Heard 

(Choose one of the following) RESolved DENied sustained Deadlocked 

RESOLUTION DESCRIPTION: 

The decision of the Panel is: 
1. The written reprimand will be removed from the employees file effective 3/5/2014. 
2. Pursuant to Iowa Code Section 22.13 this document may be publicly posted on DAS website, 
3. This decision is non precedent setting. 

Teddra Porteous 

Iowa Department of Administrative 

Services, Human Resources Enterprise 

nagement Co-Chair 

Date 

Mark Frymoyer 

AFSCME Iowa Council 61 

Assistant to the President 

Union Co-Chair 



.; 

Grievance Resolution Improvement Process 
G.R.I.P. 

Settlement 

AFSCME Grievance # 
97754 

!DAS Grievance # 
14-0231 

Grlevant Name 
Sarah Zarnba 

Newton Correctional Facility 
Department/Location I Adam Swihart 

AFSCME Representative _ 

Issue: SUS{S) (Choose one of the following) 

CLArificatlon (Contract Language Issue.) DISclpllne (Other than following.) 

SUS(*)pension TERmination (*)=#of Days - - Example: SUS'"' 

I DOC-14-0097 
Docket#. ~----~ 

Resolution: RESOLVED 

o9n612014 
Date Heard 

(Choose one of the following) RESolved 

RESOLUTION DESCRIPTION: 

DENied SUStained Deadlocked 

The decision of the Panel is: 

The five (5) day suspension shall be reduced to a three (3) day suspension effective today, September 26, 2014, and the 
Gl'ievant shall receive one (I) day of back pay and accrnals on April 26, 2015, at that rate she was earning at the time of 
the discipline if there is no further discipline. 

This settlement shall not be precedent se!ting. This resolution may be publicly posted on the DAS website. 

Teddra Porteous 

Iowa Department of Administrative 

Services, Human Resources Enterprise 

Management Co-Chair 

~~IO\\':l(eft\ 
Date 

Preston DeBoer 

AFSCME Iowa Council 61 

Union Representative 

Union Co-Chair 

hoMDL\Cil3)/J\_ 9. z_i. J '-J, 
Date 



Grievance Resolution Improvement Process 
G.R.I.P. 

Settlement 

AFSCME Grievance # 
120846 

IDAS Grievance# 
14-0102 

Grievant Name 
Cindy Nicholson 

Glenwood Resource Center 
Department/Location I Matt Butler 

AFSCME Representative _ 

Issue: SUS(!) (Choose one of the following) 

CLArification (Contract Language issue.) DIScipllne (Other than following.) 

SUS(*)penslon TERmination ('l~#ofDays--Example: suso,, 

I D_HS-14-0026 
Docket# '----------' 

Resolution: LI _R_E_s ____ ___, 

09/25/2014 
Date Heard 

(Choose one of the following) RESolved DEN led sustained Deadlocked 

RESOLUTION DESCRIPTION: 

The decision of the Panel is: 
1. The one day suspension shall be removed from the file. 
2. The grievant shall be reimbursed one day of back pay and accruals at the rate she was 

earning on 8/13/2013. 
3. Pursuant to Iowa Code Section 22.13 this document may be publicly posted on DAS website. 
4. This decision is non precedent setting. 

Jeff Panknen 

Iowa Department of Administrative 

Services, Human Resources Enterprise 

Management Co-Chair -

d_/,,/~/r~IJ.ir:l1y r ~ Date 

Mark Frymoyer 

AFSCME Iowa Council 61 

Assistant to the President 

Union Co-Chair 

Date 



G~ievance Resolution ltn.pf4 ovevtq,ent .Process 
G.RJ,P. 

· Settlement 

AFSCME Grievance# 
l 16589 IDAS Grievance# 

14-0251 

Grievant Name 
Pe11ise Carter-Shields 

Iowa Coirectionat lnstilutiou 
Department/Location for Women AFSCME Representative 

I Adnm Swihart 

Issue: SUS(S) . (Choose one of the following) 

CLAriflcation (Contract Language issue.) DIScipline (Other than following.) 

SUS(*)pension TERmination (') - # of Days - - Example: SUS<1'l 

I DOC-14-0121 
Docket# L. _____ __, 

I0/31J:2014 
Date Heard 

Resolution: j'--RES-· _____ _J 

(Choose one of the following). RESolved DEN led sustained Deadlocked 

RESOLUTION DESCRIPTION: 

i The decision of the PUDel is: =· =-·--
l. The five day (40 hour) suspension sbalJ be red need to a 3 day (24 hour) suspension. 
2. The grievant shall be reimbursed 2 days (16 hours) ofb ck , and accrnals at the rate she was enroing on 

J l/5/2013 .. 
3. Pursuant to Iowa Code Section 22.13 tll.is 
4. TWs decision is non precedeut setting. 

Andrea Macy 

Iowa Department of Administrative 

Services, l·Juman Resources Enterprise 

Management Co-Chair 

( /'? -/a ,. .I,. ... ,Z [,c'(, r-(i' /WU1 _,,_ 
./ I /,-

Mark Frymoyer 

AFSCME Iowa Council 61 

Assistant to the President 
Union Co-Chair 

#~.,,;ra=--~-r_o/_3___,;4,., </ 
Date 



Grievance Resolution Improvement Process 
G.R.I.P. 

Settlement 

AFSCME Grievance # 
120358 

IDAS Grievance # 

Grievant Name 
Brent Nelson 

2"' Judicial District 
Department/Location AFSCME Representative 

Issue: TER (Choose one of the following) 

Matt Butler 

CLArlfication (Contract Language issue.) DISclpline (Other than following.) 

SUS(*)penslon TE Rm I nation (') =#of Days - - Example: susm> 

10/31/2014 I CBC-15-0009 
Docket# ~----~ Date Heard 

Resolution: ~' -RE-·S-----~ 

(Choose one of the following) RESolved 

RESOLUTION DESCRIPTION: 

The decision of the Panel is: 

DENled sustained Deadlocked 

I. The grievant will be allowed to resign effecrivc 7/1/2014. Grievaut will !um in a lelfcr of rcsig,rntion no laler 
lhan 11/14/2014 to the Dls!rlct Direelor. 

2. If the Jetter ofreslgnotlon ls not received the grievance shall be denied. 
3. Pursuant to Iowa Code Section 22.13 tWs document may be publicly posted on DAS website. 
4. This decision ls non precedent setting. 

Andrea Macy 

Iowa Department of Administrative 

Services, Human Resources Enterprise 

Management Co-Chair 

/y/zJ~ak{]_. /o/?f!r{ __ 
I I 

Date 

Mark Frymoye_r 

AFSCME Iowa Council 61 

Assistant to the President 

Union Co-Chair 



Grievance Resolution Improvement Process 
G.R.I.P. 

Settlement 

AFSCME Grievance # 
125364 

!DAS Grievance # 
14-0538 

Grievant Name 
Jennifer Mc Vey 

Anamosa State Penitentiary 
Department/Location AFSCME Representative 

I Robin White 

Issue: SUS(S) (Choose one of the following) 

CLArification (Contract Language issue.) 

SUS(*)pension TERmlnatlon 

. I DOC-15-0025 
Docket# L. ------' 

Resolution: L, _R_Es _____ _, 

Date Heard 

DISclpline (Other than following.) 

(') ~ # of Days - - Example: susu,, 

11/13/2014 · 

(Choose one of the following) RESolved OENied SUStained Deadlocked 

RESOLUTION DESCRIPTION: 

The decision of the Panel is: 
I. The five day (40 hour) suspension shall be reduced to a 3 day (24 hour) suspension. 
2. The grievant shall be reimbursed 2 days (16 hours) ofback pay and accruals at the rate she was earning on 

5/26/2014. 
3. Pursuantto Iowa Code Section 22.13 thls document may be publicly posted on DAS website. 
4. This decision is non precedent setting. 

Teddra Porteous 

Iowa Department of Administrative 

Services, Human Resources Enterprise 

~~~v~\\INI\ 
Date 

Mark Frymoyer 

AFSCME Iowa Council 61 

Assistant to the President 

Union Co-Chair 

·' 

1-
! 
! 



Grievance Resolution Improvement Process 
G • .R;l.P • ... 

Settlement 

AFSCME Grievanc~e_:•#_•·.1e· _r_
21

_
49
_
7
_· ___ __.. __ ·_._• ·_ID_A_S~-_G--.rlevance # ··,_, _

15
_.o_o

3
_
0 
___ __,[ 

GrlevantName 
• · Jarrad Tate 

.L....--t~. --~-1-i-----,r .. ~--'-. ~""" · 1•._. Olio_._. _o_roenewatd 
Department/Location Iowa State Pen ten! ary ·. AFSCME Representative . 

lssue: SUS(IOJ (Choose one ofthe folloWJhg) 

CLArlfication (Contract· Language -Issue,)· DiScipline (Other than following,) 

SUS(*)pensiori TERmfnatlon .(•J~·ilof.Davs -·-Example:. susoi1 

Docket# I ooo1S--00J2 • I Oa:te Heard 
1111412014 •.• 

Resolution: J 8Es ··••· J 
(Choose orie of the fotlowtng) RESolved OENli:!d SUStained Deadlocked 

RESOLUTION DESCRIPTION: 

The decision ofihe Pilnelis: 
L The tendays~li>n shall be reduced ·160 5 daysuspenslon.. 
2. The grievant sliall be reimbursed 5 days of back pay and accrualsatthe rate hewas earning on 7/10/21114/ 
3; Pursuant to fowa Code Section 22, 13 this document may be publicly posted on OAS welisite, 
. 4; .This dei:ision is non prectdentsettlilg. . · · · · 

Marda••erunsori · . 
.rowa Board of Regents 
Mailagementco~Chalr 

Mark Frymoyer 
AFSCME: Iowa Councll61 
· Assistant to the President 
UiJli!h Cci,Ctiair 

. 1i/zj£,/y . 
Date 

J 



Grievance Resolution Improvement Process 
G;R,I.P. 

Settlement 

AFSCME Grievance # 
124621 

IDAS Grievance # 
14-0513 

Grievant Name 
Courtney Supino 

Iowa Correctional Institution 
Department/Location for women AFSCME Representative 

Issue: SUS(IO) (Choose one of the following) 

I Adam Swihart 

CLArificatlon (Contract Language issue.) DIScipline (Other than following.) 

SUS(*)pension TERmination ('l -# of Days - - Example: susos> 

11/21/2014 
I 

DOC-15-0024 

Docket#~-----~ Date Heard 

Resolution: '~RE-·S-----~ 
(Choose one of the following) RESolved 

RESOLUTION DESCRIPTION: . 

The decision of the Panel is: 

DENied sustained Deadlocked 

1. The ten day suspension shall be reduced to a 5 day suspension. 
2. The grievant shall be reimbursed 5 days of back pay and accruals at the rate she was earning on 5/8/2014. 
3. Pursuant to Iowa Code Section 22, 13 this document may be publicly posted on DAS website. 
4. This decision is non precedent setting. 

Jeff Panknen 

Iowa Department of Administrative 

Services, Human Resources Enterprise 

Management Co-Chair 

d--4 // pv~0,11y 
/ Date 

Mark Frymoyer 

AFSCME Iowa Council 61 

Assistant to the President 

Union Co-Chair 



Grievance Resolution Improvement Process 
G.R.I.P. 

Settlement 

AFSCME Grievance# 12. 3lab \ 

Grievant Name lfc,._c... ~e..0 
Department/Location _CV f-1 

IDAS Grievance# j JL/- 0 L/ 2. 9 

AFSCME Representative j [1 IQf\.cXU 

Issue: (Choose one of the following) 

CLArification (Contract Language issue.) DIScipline (Other than following.) 

SUS{*)pension TERmination (') ~ # of Days .. -- Example: SUSO•l 

Docket # I (.)V/'.\. 14 . 602~ I Original Docket Date I 12/lo {Zblq I Date Heard l1z./ tf~Jc/ I 

Re solution; '-I _K.c....:..c€.._S ___ _ 

(Choose one of the following) RESolved DENied SUStained Deadlocked 

RESOLUTION DESCRIPTION: 

The decision of the Panel is: 
" 3 ~°:'I S:~p-.Sl""'- s.\.-...,1.1.. \,..t__ t~ ... ~ .\.,. .... 'i \~c.y $.Jf-u-.S,,,..__ °"' 

'o/n I z.c-~s-i \)>rov,~"!,-.b- N> \,k \''-'-'-au-...A.s b ~ \,k ~,_ c.~4'--{' • 

• Gu 1-wo.,-.J.. skll r.t.. {,t.W<-- '''" bo.c1. ~ o.y cr-¥" "'c.c..., ....... .J.s . 

' LI\.~'. "'-~ (<.<-~ , ~ ~ bN .. c.<L~ s vl\,~,, · 

AFSCME Iowa Council 61 

Management Co-Chair Union Co-Chair 

r 'oate 
~! 

Date 
GRW.Settlement Fonn.doc 

: I 
I I I . 

I 

I 
I 



Grievance Resolution Improvement Process 
G.R.I.P. 

Settlement 

AFSCME Grievance # 
125112 

!DAS Grievance # 
14-0548 

Grievant Name 
Brendon Woodsmall 

Mt. Pleasant Health Institute 
Department/Location AFSCME Representative 

I Kenton Cole 

Issue: SUS(3) (Choose one of the following) 

CLArification (Contract Language issue.) DIScipline (Other than following.) 

SUS(*)pension TERrnination 

I DOC-15,0047 
Docket#....__~~~~-----' 

(*) ~#of Days - - fxample: SUS'"' 

I 01/08/2015 
Date Heard _ 

(Choose one of the following) RESolved 

RESOLUTION DESCRIPTION: 

DENied sustained Deadlocked 

The decision of the Panel is: 
I. The 1hree day suspension slrnll be reduced to a I day suspension. · 
2. The grievant shall be reimbursed 2 days of back pay and accruals at the rate he was earning on 6/11/2014. 
3. Pursuant to Iowa Code Section 22.13 this document may be publicly posted on DAS website. 
4. This decision is non precedent setting. 

Michelle Grau 

Iowa Department of Administrative 

Services, Human Resources Enterprise 

Management Co-Chair 

(.-vv- \/~/LS 
Date 

Mark Frymoyer 

AFSCME Iowa Council 61 

Assistant to the President 

Union Co-Chair 

Date 



Grievance Resolution Improvement Process 
G.R.I.P. 

Settlement 

AFSCME Grievance # 
101325 IDAS Grievance# 

15-0072 

Grievant Name 
Todd Cross 

Iowa Medical and 
Department/Location Classification Center I Earlene Anderson 

AFSCME Representative _ 

Issue: sus(lO) (Choose one of the following) 

CLArification (Contract Language issue.) DIScipline (Other than following.) 

SUS(*)pension TERmination (•)~#of Days - - Example: SUS"" 

I DOC-15·0048 
Docket# ~----~ 

01/08/2015 
Date Heard 

Resolution: l~R-ES-----~ 
(Choose one of the following) RESolved DENled sustained Deadlocked 

RESOLUTION DESCRIPTION: 

The decision of the Panel is: 
I. The ten day suspension shall be reduced to a 5 day suspension. 
2. The grievant shall be reimbursed 5 days of back pay and accrnals at the rate he was earning on 8/11/2014. 
3. Pursuant to Iowa Code Section22.13 this document may be publicly posted on DAS website. 
4. This decision is non precedent setting. 

Michelle Grau 

Iowa Department of Administrative 

Services, Human Resources Enterprise 

Management Co-Chair 

\ I tf_l.ou 
Date 

Mark Frymoyer 

AFSCME Iowa Council 61 

Assistant to the President ;;,,; 
Date 



Grievance Resolution Improvement Process 
G.R.I.P. 

Settlement 

AFSCME Grievance # 
124125 

IDAS Grievance# 
14-0392 

Grievant Name 
John Fraissinot 

Glenwood Resource Center 
Department/Location 

Julie Dake Abel 
AFSCME Representative 

Issue: susc10) (Choose one of the following) 

CLArification (Contract Language issue.) DIScipllne (Other than following.) 

SUS(*)pension TERmination (')=#of Days - - Example: SUS"" 

I DHS-14-0055 
Docket# ~-----~ 

01/29/2015 
Date Heard 

Resolution: l~RES-· -----~ 

(Choose one of the following) RESolved DENied sustained Deadlocked 

RESOLUTION DESCRIPTION: 

The decision of the Panel is: 
1. The ten day suspension shall be reduced to a five day suspension. 'llte sentence 11\Vhen staff assignments ... with your 

peers." Shall be removed from discipline. 
2. The grievant shallrcccivofivo days of back pay and accmals at the rntc he was eamingon 2nt/2014. 
3. lfthero is no further discipline prior to 8/21/2015 the five day suspension shall be removed from the employee's file. 
4. If removed under number 3 above there will be no further back pay. 
5. Pursuant to Iowa Code Section 22.13 this document may be publicly posted on DAS website. 
6. This decision is non precedent setting. 

Michelle Grau 

Iowa Department of Administrative 

Services, Human Resources Enterprise 

Management Co-Chair 

I /~iJ./U 
Date 

Mark Frymoyer 

AFSCME Iowa Council 61 

Assistant to the President 

Union Co-Chair 

Date 



Grievance Resolution Improvement Process 
G.R.I.P. 

Settlement 

AFSCME Grievance# 
122662 

IDAS Grievance# 
14-0437 

Grievant Name 
Michelle Proctor 

Woodward Resource Center 
Department/Location AFSCME Representative 

Greg Lewis 

Issue: SUS(S) (Choose one of the following) 

CLArification (Contract Language issue.) DISclpline (Other than following.) 

SUS(*)pension TERminatlon (')=#of Days - - Example: susu» 

I DHS-14-0061 
Docket# '-· _____ _, 

01/29/2015 
Date Heard 

Resolution: Res 

(Choose one of the following) RESolved 

RESOLUTION DESCRIPTION: 

DENied SUStained Deadlocked 

The decision of the Panelis: <;VY'o';:,,,P . 
1. The five day suspension shall be reP.uced to a 3 day suspension on 7/29f};;l05 if there is no further discipline of like nature. 
2. If reduced the grievnnt sbaU receive 2 days of back pay and accruals at the rate slic was earning on 3/25/2014. 
3. Pursuant to Iowa Code Section 22.13 this document may be publicly posted on DAS website. 
4. This decision is non precedent setting. 

Michelle Grau 

Iowa Department of Administrative 

Services, Human Resources Enterprise 

Management Co-Chair 

Date 

Mark Frymoyer 

AFSCME Iowa Council 61 

Assistant to the President 

Union Co-Chair 

Yc;,(o~/5' 
Date 

I 



Grievance Resolution Improvement Process 
G.R.1.P. 

Settlement 

AFSCME Grievance # 
125439 

Grievant Name 
Gary Young 

Iowa Veterans Home 
Department/Location 

IDAS Grievance # 
14-0451 

I 
Rick Eilander 

AFSCME Representative _ 

Issue: SUS(S) (Choose one of the following) 

CLArification (Contract Language Issue.) DIScipline (Other than following.) 

SUS(*)pension TERmination (')~#of oays - • Example: suso» 

I DVA-14-0025 
Docket# L. -----~ 

Resolution:j L _RE_s ____ __J 

01/30/2014 
Date Heard 

(Choose one of the following) RESolved DENled sustained Deadlocked 

RESOLUTION DESCRIPTION: 

The decision of the Panel is: 
1. The five day suspension shall be removed from the employees file. 
2. The grievant will not receive any back pay or accruals. 
3. Pursuant to Iowa Code Section 22.13 this document may be publicly posted on DAS website. 
4. This decision is non precedent setting. 

Jeff Panknen 

Iowa Department of Administrative 

Services, Human Resources Enterprise 

Management Co-Chair 

~---; ~ls&ltt--
~' Date 

Mark Frymoyer 

AFSCME Iowa Council 61 

Assistant to the President 

Union Co-Chair 



Grievance Resolution Improvement Process 
G.R.I.P. 

Settlement 

AFSCME Grievanc~e_#---L_
10
_
9
_
05

_
5 
____ -L_ ___ I_D_A_S_G_r~ievance # ~' -

14
_·

0
_
42

_
8 
___ ~ 

Grievant Name 
Ly Lo 

Fort Dodge Correctional 
Department/Location Facility I Rick Eilander 

AFSCME Representative _ 

Issue: sus(3) (Choose one of the following) 

CLArificatlon (Contract Language issue.) DISclpline (Other than following.) 

SUS(*)pension TERmination (*)~#of Days - - Example: SUS<"l 

I DOC-14-0128 
Docket# '--· -------' 

Resolution: LI _a_Es ____ __J 

01/30/2014 
Date Heard 

(Choose one of the following) RESolved DENied SUStained Deadlocked 

RESOLUTION DESCRIPTION: 

The decision of the Panel is: 
I. The three day suspension shall be reduced to a I day suspension. 
2. The grievant shall receive two days of back pay and accrnals at the rate he was earning 

3/12/2014. 
3. Pursuant to Iowa Code Section 22.13 this document may be publicly posted on DAS website. 
4. This decision is non precedent setting. 

Jeff Panknen 

Iowa Department of Administrative 

Services, Human Resources Enterprise 

Management Co-Chair ~~---
~//../ ,,.,.,. /~.,di< 1/9 o /Li 1 

~ .~ 'Date 

Mark Frymoyer 

AFSCll4~ Iowa Council 61 
Assistant to the President 

Union Co-Chair 

Date 



Grievance Resolution· Improvement Process 
G.R.J.P. 

Settlement 

AFSCME Grievance# 
120688 

IDAS Grievance # 
15-0031 

Grievant Name 
Carol Robinson 

Iowa State Penitentiary 
Department/Location I 

Otto Groenewald 
AFSCME Representative . 

Issue: DIS (Choose one of the following) 

CLArlficatlon (Contract Language issue.) DIScipllne (Other than following.) 

SUS(*)pension TERmination (') ~ # of Days - - Example: SUS"" 

I DOC-15-0036 
Docket# L. _____ _, 

02/12/2015 
Date Heard 

Resolution: Lj _n_F.s _____ ...J 

(Choose one of the following) RESolved DEN led SUStained Deadlocked 

RESOLUTION DESCRIPTION: 

The decision of the Panel is: 
1. The written reprimand will be removed from the employees file effective 2/12/2015. 
2. Pursuant to Iowa Code Section 22. 13 this document may be publicly posted on DAS website. 
3. This decision is non precedent setting. 

Jeff Panknen 

Iowa Department of Administrative 

Services, Human Resources Enterprise 

Management Co-Chair ~ 

~.,::,p-.Rtfl /~ /t:i }/J-
~ ~ Date 

Mark Frymoyer 

AFSCME Iowa Councll 61 

Assistant to the President 

Union Co-Chair 

~&15 
Date 



Grievance Resolution Improvement Process 
G.R.I.P. 

Settlement 
- - - - -

-GRIEVANCE INE'ORMATJON - - -- - _: 
- - . . 

c._ - - ,----- ~--. 

AFSCME Grievance # 1zJ \L.f IDAS Grievance# I 1'--1- 6Y 1 '1 
Grievant Name ~,t()..'{\o-. ~ $ 

Department/Location () \.\ S- ~Re AFSCME Representative I ()~\_~ _ Ab eA 

Issue: 3u..S (..la\ (Choose one of the following) 

CLArification (Contract Language Issue.) DIScipline (Other than following.) 

SUS(*)pension TERmination (') - # of Days - - Example: SUSO» 

·»ocK.l!iT 1NFORM!J.1'ICJfi_: _ - .~ =: 
{ -~ - ':: - • _-- = ~-. '.-::_ '.'._-· -- ::: - -...c- -,.,,. 

Original Docket Date l;?..-21¢- 2t>lrj Date Heard 1;1.-,l.,·2ol,I 

·~cc SOLUTIONINFORMATION ---"_-~ 
, - - ' - . 

- -~- ~_;: -- , - < - - =- -- -- - - -._ - - '.:..-( 

Resolution: .... I_R_E._S ___ _, 
(Choose one of the following) RESolved DENied sustained Deadlocked 

RESOLUTION DESCRIPTION: 

The decision of the Panel is: \ D t c,.) ~v-S ~"--"':,'"'"'- s l,_,,,,.J\ \).._ f<'..b,v--u)y_ .\-D o.. 

f, de,_'( $ w ~"-"' ~ \, o I"\. , -\"\-,,e_ ') ,r l ~0 "-"- \,_ ~1,,,,.A,\. ('-LL L\ v <.. "'-1:, \::ir.t.--\__ pc...,t, 
llh-, $ ,..__.\,\-\'-""._._;\ \$ 'f'J$f\. ~ f ... ~e_ih_, . ._,,\. 5...J<\ '"-3 . -

~s~.!,__ t<> -::I""""'- c..,j._.,_, S<-U<.\""- zz.. 13 ~,i ~<!.to-.~ "'-I ,l,<- ~vi\,t-\y 
~" ~ \--,_ & w--- I'.\ P-S w-<l,5, \<.. , 

:\-e,,~ ~t\l"~ ......... 
Iowa Department of Administrative 
Services, Human Resources Enterprise 

Management copr ~ 

~.A _,Je&-/,2.CJt,r 
~ 

7 
Date 

(jJQ,.,, L;la,..,; 
AFSCME Iowa Council 61 
Union Representative 

zrr:alr 

Date 
GRIP\Settlement Fann.doc 



Grievance Resolution Improvement Process 
G.R.I.P. 

Settlement 

- - -

-GRIEVANCE-INF;ORMATION ___ _ 
- - - -- -

- - - -

AFSCME Grievanc_e_#_,_\_Z._S'_O_D_l _ ___JL...._ __ ID_A_S_G_r~levance # I I S-0 llaY 

Grievant Name \Za.."-h. C,.,c-w tor& 
Department/Location ~\\ S- (:;_.~(... AFSCME Representative lt .... \.z-AbJ. 
Issue: 1 i;Q._ (Choose one of the following) 

CLArification (Contract Language issue.) DIScipline (Other than following.) 

SUS(*)pension TERrnination (') = /J of Days - - Example: SUSUll 

CDQCJKET-iNEORMATIQNc -' -~~, • _:_ 
';, __ :~= :,c - _-->---: - - - - ~-:cc-=~ _-__ ,_ - -=-~ 

Original Docket Date l.2.-2.to-Zol>I Date Heard 12-z<..-Zt> tS"' I 

Resolution:!._ Q_f2_S ___ _J 

(Choose one of the following) RESolved DENied sustained Deadlocked 

RESOLUTION DESCRIPTION: 

The decision of the Panelis: .i . 'T\-.-L ..\- ~""-'"...,\1,:,1'\ 6 "'-....,\.\ \x_ ('-L&v-.~ .. .& .\-"' 
a... ,;' ~ "-'{ s~$-/ «--h , " "' ,.,\J..-., v-.>. ~ <- 'l . 
2, ""(l-..t.., 5f'"'-".....J. s\....J}.,, N .. "-t.\VL. \,c.,~ fl'-"/ .._..,..~ .c<..~~Ji Cro""- +u,. 1\"-<_ 

~ C v..:...__ ,\-.t,('""'""""''•,..._ "-"-"',\. 1"-<--W "'4 .\I) P'-'/ r o \\.. 
;i,.,1--,...._ o-..e.'-,S'-""'- ,~ )'\,{)- 9<u .. ..._»,_......)., S~,..._), 

'-\. \l- ,._('(~ 4t> :rtA. c..,ck_ 2.."2... B -ll'"i b.o= .. v-J.c ~. • b.._ ~u1tc..\.u .,o.1W 
(:,V"-,_ \':,, A. s w ...ki s \ 1:-(__ ' 

--SJt 9""-'°'~ Iowa Department of Administrative 

Services, Human Resources Enterprise 

Management Co-Chair ~ 

,,1/4"~~ al~~Jv, 
~- 'Date 

A&.....___ S0,"'-""" \. 
AFSCME Iowa Councll 61 

• 

Date 
GRJF\Settlement Fonn.doc 



Grievance Resolution Improvement Process 
G.R.I.P. 

Settlement 
- -- - - - ~ 

GRIEVANCE INFORMATION 
. - -- - - - - -

AFSCME Grievance# \ 2_15 005"° 

Grlevant Name Shu \ w~ \\.o 

Department/Location l'J\\S _ t:.._<?.._c_ 

IDASGrievance# j is--otJ'.2. 

AFSCME Representative I ~A(i; (<\1,C:L_ I 
Issue: --n~: .. Q, (Choose one of the following) 

CLArification (Contract Language issue.) DIScipline (Other than following.) 

SUS(*)pension TERminatlon (*) - # of Days - - Example: susu•> 

12 'lfo.. .,~,J 12-2.t..-2.()(5°""1 Original Docket Date ·...: V' :'I Date Heard . . 

Resolution:· · .... ,_Q_E.._S ___ ~I 
(Choose one of the following) RESolved DENied SUStained Deadlocked 

RESOLUTION DESCRIPTION: 

ThedecisionofthePanelis: \, th.<.. ~P-'-v~ s\....J~ 1-,.,_ ~'"""- ~ eJ1e•1~~'( 

't<> tti~"'- \i') 2, l:i..i.. \ ;..<>I>. :r .I/ ~ 3 (lO-<!o.......,\ cJi.<>~ .-v:,J.; ~,A)"'-"'\ "'-
I' e. ~' S"'-..J.\~~ \-<..\\¢.{ ' N.. 'n ....,~ ,..,_ '1-,.Jl. b..... &,...,r,.. ,.J;!. . 

2, \W!,1.A........,\ 4, :::CA e...~~ 2.'L, 1~ 4\-..,s &,:.u...l'AuA ""'I b.t... ~.,,\,\,..,,( 9.:.1+<.S! "" ~f\S wt.I:) 1l«:.. 
3, '-Ti\..(.. b,_.q_L,S\e"- IS "-"'" tlfe.<:.e. »_~ ~-<.Jk\'1'..~, 

'""S" e..~ t ~0-1,\ .. 1'\.~ 

Iowa Department of Administrative 
Services, Human Resources Enterprise 
Management C~hair ~ 

u//fi cP-/('~ :l /;; t:, I I.J_'-
/ o~te 

A&c..r.--- Sw, ~"-' ~ 
AFSCME Iowa Council 61 
Union Representative 
Union Co-Chair 

Date 
ORT~ettleme-nt Fonn.doc 



Grievance Resolution Improvement Process 
G.R.I.P. 

Settlement 

AFSCME Grievance# I \ '1 t 4 L{ IDAS Grievance# IS-('.) I 3to 
r---'--------'------~ 

Grievant Name ""SO-MR_~ 0s°'-,s'Ke... 
Department/Location l'JVf\-~~~re'r AFSCME Representative I £1 I~ 
Issue: !~\<. (Choose one of the following) 

CLArlficatlon (Contract Language Issue.) DIScipline (Other than following.) 

SUS{*)pension TERminatlon (')=#of Days - - Example: susu•> 

Docket# l~vA· l> - bb is- I Original Docket Date 12-'t\ -2otrj Date Heard 12-21· 2ol5°1 
~ "'.;;,·.--~~~- ~- -=- ~- _cs -=---=,r-,,.,,,~~ --~---==----~-~,,,~ = ,,-~-,,,, 
'#RJ])li(QffTI[fp:JfJJWY 'ii)if Yp[@N .~:f ;;fZJ" ':l, 
V-':_;-"~~:::~~ _Y/- - --;:_= ~~~ . .,..-/;'."~.>-~cs'::'.--.:::'."'_2":_: _f~-~'--~-

Resolution: ._I l(_Ll ___ __, 
(Choose one of the following) RESolved DENled SUStalned Deadlocked 

RESOLUTION DESCRIPTION: 

I.\. ~' S ,l._~c!..,S,""' 1 \ ""'"' ~ r '1..<l.>L.ll~"' .,,...,,,, '""'. 

""S <.~!_ ~o.r.\-1\.~ 
Iowa Department of Administrative 
Services, Human Resources Enterprise 

Management Co-Chair _¢/" 

~<,//~ FA/o.lf/i0. 
~ Dat~ 

A-~ ~,k.-1.\-. 
AFSCME Iowa Council 61 
Union Representatlv 
Union Co-Chair 

Date 
GRIP\Seltlement Fonn.doc · 



Grievance Resolution Improvement Process 
G.R.I.P. 

Settlement 

AFSCME Grievance# 
109050 IDAS Grievance # 

14-0432 

Grievant Name 
Danvin Seehusen 

Iowa Workforce 
Department/Location Development I Matt Butler 

AFSCME Representative . 

Issue: sUS(3) (Choose one of the following) 

CLArification (Contract Language issue.) DIScipline (Other than following.) 

SUS(*)pension TERmination (*)=#of Days - - Example: SUSUSl 

I IWD-14-0016 
Docket# ..... _____ _, 

03/26/2015 
Date Heard 

Resolution: j.__R_Es _____ __, 

(Choose one of the following) RESolved DENied SUStained Deadlocked 

RESOLUTION DESCRIPTION: 

The decision of the Panel is: 
1. The three day suspension shall be reduced to a one day suspension. 
2. There will be no back pay or accruals. 
3. Pursuant to Iowa Code Section 22.13 this document may be publicly posted on DAS website. 
4. This decision is non precedent setting. 

Jeff Panknen 

Iowa Department of Administrative 

Services, Human Resources Enterprise 

Management Co-Chair 

/J. // // I 
114/,/ cA' p/ cl I;{ 6 /Ir-, 

/ ~ Date 

Mark Frymoyer 

AFSCME Iowa Council 61 

Assistant to the President 

Union Co-Chair 

Date 



Grievance Resolution Improvement Process 
G.R.I.P. 

Settlement 

AFSCME Grievance # 
121500 

IDAS Grievance # 
15-0038 

Grievant Name 
Roger Countryman 

Iowa State Penitentiary 
Department/Location AFSCME Representative 

I Kenton Cole 

Issue: DIS (Choose one of the following) 

CLArification (Contract Language issue.) DIScipline (Other than following.) 

SUS(*)pension TERmination 

I 
DOC-15-00%°"/3 ·1 

Docket# ~----~ 

Resolution: l~RES------~ 
(Choose one of the following) RESolved 

RESOLUTION DESCRIPTION: 

The decision of the Panel is: 

(•) ~#of Days - - Example: SUS"'' 

04/09/2015 
Date Heard 

DENied SUStained Deadlocked 

1. The written reprimand shall be removed from the employees file on 5-15-2015 if there are no 
further incidents of like nature. 

2. Pursuant to Iowa Code Section 22.13 this document may be publicly posted on DAS website. 
3. This decision is non precedent setting. 

Jeff Panknen 

Iowa Department of Administrative 

Services, Human Resources Enterprise 

Management Co-Chair ,//" 

/Jv4,,µ f '/I ?IJJ" 
~ Date 

Mark Frymoyer 

AFSCME Iowa Council 61 

Assistant to the President 

Union Co-Chair 

Date 



Grievance Resolution Improvement Process 
G.R.I.P. 

Settlement 

AFSCME Grievance # 
125367 

Grievant Name 
Monique Hinson 

Anamosa State Penitentiary 
Department/Location 

IDAS Grievance# 
15-0069 

AFSCME Representative 
I Robin White 

Issue: SUS(l) (Choose one of the following) 

CLArification (Contract Language issue.) DIScipline (Other than following.) 

SUS(*)pension TERmination 

I DOC-15-0053 
Docket# ~----~ 

Resolution: LI _RES ______ ...J 

(Choose one of the following) RESolved 

RESOLUTION DESCRIPTION: 

The decision of the Panel is: 

(') - # of Days - - Example: SUS<"> 

DENied 

I 04/09/2015 
Date Heard _ 

SUStained Deadlocked 

1. The 1 day suspension shall be reduced to a written rep1imand. 
2. The grievant shall receive 1 day of back pay and accmals at the rate she was earning on 

8/8/2014. 
3. Pursuant to Iowa Code Section 22.13 this document may be publicly posted on DAS website. 
4. This decision is non precedent setting. 

Jeff Panknen 

Iowa Department of Administrative 

Services, Human Resources Enterprise 

Management Co-Chair ~ _ // 

~~// lf/1/1[' 
j:?' fl" Date 

Mark Frymoyer 

AFSCME Iowa Council 61 

Assistant to the President 

Union Co-Chair 

//kl~ ~&rs~ 
Date 



Grievance Resolution Improvement Process 
G.R.I.P. 

Settlement 

AFSCME Grievance # 120948 
IDAS Grievance # 

14-0270 

Grievant Name 
Laverna Long 

Clarinda Correctional 
Department/Location Facility AFSCME Representative 

I Julie Dake Abel 

Issue: SUS(I) (Choose one of the following) 

CLArification (Contract Language issue.) DIScipline (Other than following.) 

SUS(*)pension TERmination (*) - # of Days - - Example: SUS"" 

I DOC-15-0005 
Docket# L. _____ _, Date Heard 

04/30/2015 I~-

Resolution: Lj _su_s_c1_) ____ ~ 
(Choose one of the following) RESolved DENied SUStained Deadlocked 

RESOLUTION DESCRIPTION: 

The decision of the Panel is: 
1. The 1 day suspension shall be reduced to a written reprimand effective 10/23/2013. 
2. The grievant shall be reimbursed one day of back pay and accrnals at the rate she was 

earning on 11/21/2013. 
3. Pursuant to Iowa Code Section 22.13 this document may be publicly posted on DAS website. 
4. This decision is non precedent setting. 

Jeff Panknen 

Iowa Department of Administrative 

Services, Human Resources Enterprise 

Management Co-Cha~ 

~_,£-~ t.J/J1/1.,~ 
~ Date 

Mark Frymoyer 

AFSCME Iowa Council 61 

Assistant to the President 

Union Co-Chair 

Date 



Grievance Resolution Improvement Process 
G.R.I.P. 

Settlement 

AFSCME Grievance# 120949 
IDAS Grievance# 

14-0271 

Grievant Name 
Nancy Hanson 

Clarinda Correctional 
Department/Location Facility AFSCME Representative 

I Julie Dake Abel 

Issue: SUS(l) (Choose one of the following) 

CLArification (Contract Language issue.) DISclpline (Other than following.) 

SUS(*)pension TERmination (') - # of Days - - Example: SUS"" 

I DOC-15-0004 
~-~~---orrcker# · !-----------···---···· -~~~~~l~o~~~w~n=o~-1~-. Date Heard . . ~----~ 

Resolution: .... 1 _s_u_sc_1> ____ _ 

(Choose one of the following) RESolved 

RESOLUTION DESCRIPTION: 

The decision of the Panel is: 

DENied SUStained Deadlocked 

1. The 1 day suspension shall be reduced to a written reprimand effective 10/23/2013. 
2. The grievant shall be reimbursed one day of back pay and accruals at the rate she was 

earning on 11/21/2013. 
3. Pursuant to Iowa Code Section 22.13 this document may be publicly posted on DAS website. 
4. This decision is non precedent setting. 

Jeff Panknen 

Iowa Department of Administrative 

Services, Human Resources Enterprise 

Management Co-Chair 

~#P~;l;a/1./-
~ ~ Date 

Mark Frymoyer 

AFSCME Iowa Council 61 

Assistant to the President 

Union Co-Chair 

Date 



AFSCME 

Grievance Resolution Improvement Process 
G.R.I.P. 

Settlement 

Grievance# 
120951 

IDAS Grie vance # 
14-0484 

N I William Clark t ame Grievan 

Departm ent/Location 
Clarinda Correctional 
Facility AFSCME Repr esentative 

I Julie Dake Abel 

I SUS(l) I (Choose one of the followin Issue: g) 

CLArification (Contract Language issue.) DIScipline (Other than following.) 

SUS(*)pension TERmination 

-----ou-cket # I uoc-1s-00_0_1_--+----

Resolution: ... 1 _su_s_c_1) ____ __, 

(Choose one of the following) RESolved 

RESOLUTION DESCRIPTION: 

The decision of the Panel is: 

(') - # of Days - - Example: SUS"'' 

1 04/30/2~1~ 1--

DENied SUStained Deadlocked 

1. The 1 day suspension shall be reduced to a written reprimand. 
2. The grievant shall be reimbursed one day of back pay and accruals at the rate he was earning 

on4/24/2014. 
3. Pursuant to Iowa Code Section22.13 this document may be publicly posted on DAS website. 
4. This decision is non precedent setting. 

Jeff Panknen 

Iowa Department of Administrative 

Services, Human Resources Enterprise 

M;:::;~ 'i I ;of IJ\-
~ Date 

Mark Frymoyer 

AFSCME Iowa Council 61 

Assistant to the President 

Union Co-Chair 

Date 



Grievance Resolution Improvement Process 
G.R.I.P. 

Settlement 

GRIEVANGE INEORMA TION 
,-"'- - ,,- ~y ---·-~ "'' -

AFSCME Grievance # 
124611 

IDAS Grievance # 
14-0470 

Grievant Name 
Amy Wearmouth 

Iowa Correctional Institution I Adam Swihart 
Department/Location for Women AFSCME Representative . 

Issue: SUS(lO) (Choose one of the following) 

CLArification (Contract Language issue:) DIScipline (Other than following.) 

SUS(*)pension TERmlnation (*) =#of Days - - Example: SUSO•> 

DocRent 
I DOC-15-0023 

'-------' 

~ 
DateHeara~ 

Resolution: ~' -RES-----~ 

(Choose one of the following) RESolved DENied SUStained Deadlocked 

RESOLUTION DESCRIPTION: 

The decision of the Panel is: 
1. Ifthere :ire no further issues-prior to 7/15/2015 the 10 day suspension shall be reduced to a 5 day 

suspens10n. 
2.· If reduced undernumber 1 the grievant shall be reimbursed five days of back pay and accruals at the rate she 

was earning on4/3/2014. 
3, Pursuantto Iowa Code Section 22.13 this document may be publicly posted on DAS website. 
4. This decision is non precedent setting. 

Jeff Panknen 
Iowa Department of Administrative 
Services, Human Resources Enterprise 

Management Co-Chair ~ 

~/ c.1'-/1 lkr, 
j/ Date 

Mark Frymoyer 
AFSCME Iowa Council 61 
Assistant to the President 
Union Co-Chair 

_s-/h-
Date 



AFSCME 

Grievance Resolution Improvement Process 
G.R.I.P. 

Settlement 

Grievance# 
124213 

IDAS Grie vance # 
14-0219 

N I Josh Ellis t ame Grievan 

Departm ent/Location 
Glenwood Resource Center 

AFSCME Repr esentative 
I Matt Butler 

I SUS(3) I (Choose one of the followin Issue: g) 

CLArification (Contract Language issue.) DIScipline (Other than following.) 

SUS(*)pension TERmination 

I DHS-15-0024 I 
--ou-cket #c_ -~ ---

Resolution: LI _RES ______ _, 

(Choose one of the following) RESolved 

RESOLUTION DESCRIPTION: 

The decision of the Panel is: 

(') - # of Days - - Example: SUS'"' 

I 05/01/2015 
----oate rle.rrct-_- ··---+--

DENied SUStained Deadlocked 

1. The 3 day suspension shall be reduced to a written reprimand. 
2. The grievant shall be reimbursed three days of back pay and accrnals at the rate he was 

earning on 10/24/2013. 
3. Pursuant to Iowa Code Section 22.13 this document may be publicly posted on DAS website. 
4. This decision is non precedent setting. 

Jeff Panknen 

Iowa Department of Administrative 

Services, Human Resources Enterprise 

Management Co-Chair / 

~£?/ .r--/1 )1-1--

~ Date 

Mark Frymoyer 

AFSCME Iowa Council 61 

Assistant to the President 

Union Co-Chair 

f0o,5~ 
Date 



Grievance Resolution Improvement Process 
G.R.I.P. 

Settlement 

AFSCME Grievance # 
123795 

IDAS Grievance# 
15-0092 

Grievant Name 
Adam Kann 

Iowa Medical Classification 
Department/Location center AFSCME Representative 

I Earlene Anderson 

Issue: sus(lO) (Choose one of the following) 

CLArification (Contract Language issue.) DIScipline (Other than following.) 

SUS(*)pension TERmination (') - # of Days - - Example: SUS"" 

I DOC-15-0062 
Docket# L. _____ _ 

05/14/2015 
Date Heard 

Resolution: ,_j _RE_s _____ _J 

(Choose one of the following) RESolved 

RESOLUTION DESCRIPTION: 

DENied SUStained Deadlocked 

The decision of the Panel is: 
I. The IO day suspension shall be reduced to a written reprimand. 
2. The grievant shall be reimbursed 10 days of back pay and accrnals at the rate he was earning on 9/2/2014. 
3. Pursuant to Iowa Code Section 22.13 this document may be publicly posted on DAS website. 
4. TIIis decision is non precedent setting. 

Jeff Panknen 

Iowa Department of Administrative 

Services, Human Resources Enterprise 

Management Co-Chair 

~..:z~ r/,1/,.f\ 
~ Date 

Mark Frymoyer 

AFSCME Iowa Council 61 

Assistant to the President 

Union Co-Chair 



Grievance Resolution Improvement Process 
G.R.1.P. 

Settlement 

AFSCME Grievance # 
92673 

IDAS Grievance # 

Grievant Name 
Wayne Streif 

I" Judicial District 
Department/Location AFSCME Representative 

I Robin White 

Issue: suS(5) (Choose one of the following) 

CLArification (Contract Language issue.) DIScipline (Other than following.) 

SUS(*)pension TERmination (*) - # of Days - - Example: SUS"" 

I CBC-15-0012 
Docket# L. _____ _J 

05/14/2015 
Date Heard 

Resolution: L, _RE_s _____ ..1 

(Choose one of the following) RESolved 

RESOLUTION DESCRIPTION: 

DENied SUStained Deadlocked 

The decision of the Panel is: 
I. The 5 day suspension shall be reduced to a three day suspension. 
2. The grievant shall be reimbursed 2 days of back pay and accruals at the rate he was earning on 7/31/2014. 
3. Pursuant to Iowa Code Section 22.13 this document may be publicly posted on DAS website. 
4. This decision is non precedent setting. 

Jeff Panknen 

Iowa Department of Administrative 

Services, Human Resources Enterprise 

Management Co-Chair 

_,/7· /,,;.,,Mp~~ ~~ ~ 5/14/2015 
Date 

Mark Frymoyer 

AFSCME Iowa Council 61 

Assistant to the President 

Union Co-Chair 

5114/2015 

Date 



Grievance Resolution Improvement Process 
G.R.I.P. 

Settlement 

AFSCME Grievance # 
108757 

IDAS Grievance# 
15·0008 

Grievant Name 
Connie Kent 

DOT Complex Ankeny 
Department/Location I Adam Swihart 

AFSCME Representative . 

Issue: suS(l) (Choose one of the following) 

CLArification (Contract Language issue.) DIScipline (Other than following.) 

SUS(*)pension TERmlnation 

I DOT-15-0008 
Docket# ..... -----~ 

Resolution: \ .... RES ______ __, 

(') = # of Days - - Example: SUSCl'l 

05/28/2015 
Date Heard 

(Choose one of the following) RESolved DENied SUStained Deadlocked 

RESOLUTION DESCRIPTION: 

The decision of the Panel is: 
l. The one day suspension shall be reduced to a written reprimand. 
2. The grievant shall bo reimbursed I day of back pay and accruals at the rate she was earning on 5/3/2014. 
3. Pursuant to Iowa Code Section 22. 13 1his document may be publicly posted on DAS website. 
4. This decision is non precedent setting. 

Jeff Panknen 

Iowa Department of Administrative 

Services, Human Resources Enterprise 

Management Co-Chair 

~ /I ///J-/.1.e:I u, 
~ ~ Date 

Mark Frymoyer 

AFSCME Iowa Council 61 

Assistant to the President 

Union Co-Chair 

Date 

i 
I 
; 



Grievance Resolution Improvement Process 
G.R.I.P. 

Settlement 

AFSCME Grievance # 
111804 

Grievant Name 
Belefia "Lou" Parks 

Grimes Maintenance Garage 
Department/Location 

IDAS Grievance # 
15-0015 

I Adam Swihart 
AFSCME Representative _ 

Issue: sus(3) (Choose one of the following) 

CLArification (Contract Language issue.) DIScipline (Other than following.) 

SUS(*)pension TERmination 

I DOT-15-0006 
Docket# L. ~~~~~-' 

Resolution: RES 

(Choose one of the following) RESolved 

RESOLUTION DESCRIPTION: 

The decision of the Panel is: 

(') = # of Days - - Example: SUS"'' 

DENied 

I 05/28/2015 
Date Heard _ 

SUStained Deadlocked 

1. The three day suspension shall be reduced to a one day suspension. 
2. TI,e grievant shall be reimbursed 2 days ofback pay and accmals at the rate he was earning on 7/7/2014. 
3. Pursuant to Iowa Code Section 22.13 thls document may be publicly posted on DAS website. 
4. TI,is decision is non precedent setting. 

Jeff Panknen 
Iowa Department of Administrative 
Services, Human Resources Enterprise 

Managemen/tyo-Ch// 

jr~ .7'1 .s-};ii} h,, r Date 

Mark Frymoyer 
AFSCME Iowa Council 61 

Assistant to the President 
Union co-Chair 

~1~bo6 
Date 

I 



Grievance Resolution Improvement Process 
G.R.1.P. 

Settlement 

AFSCME Grievance# 
120476 IDAS Grievance # 

14-0566 

Grievant Name 
Holly Kohl 

Child Support Recovery
De partme nt/Location cedar Rapids 

Earlene Anderson 
AFSCME Representative 

Issue: sus(l) (Choose one of the following) 

CLArification (Contract Language issue.) DIScipline (Other than following.) 

SUS(*)pension TERminatlon 

I 
DHS-15-0055 

Docket # L-------' 

Resolution: IL-RES _____ ___, 

(')~#of Days - - Example: SUS"'' 

06/ll/2015 
Date Heard 

(Choose one of the following) RESolved DENied SUStalned Deadlocked 

RESOLUTION DESCRIPTION: 

The decision of the Panel is: 
l. The one day suspension shall be removed from the employees file. 
2. The grievantsball be reimbursed one day back pay and accruals at the rate she was earning on June 13, 2014. 
3. Pursuantto Iowa Code Section 22.13 this document may be publicly posted on DAS website. 
4. This decision is non precedent setting. 

Jeff Panknen 

Iowa Department of Administrative 

Services, Human Resources Enterprise 

Management Co-Chair 
/JA ,/ ~··· 

/,£/7,,[· ~ 6 /11/ /J\.. 

~ Date 

Mark Frymoyer 

AFSCME Iowa Council 61 

Assistant to the President 

Union Co-Chair 

I 

..... 1 



Grievance Resolution Improvement Process 
G.R.I,P. 

Settlement 

AFSCME Grievance # 
120182 IDAS Grievance# 

15-0222 

Grievant Name 
Manuel Nuno 

Mt Pleasant Correctional 
Department/Location Facility I Kenton Cole 

AFSCME Representative _ 

Issue: TER (Choose one of the following) 

CLArification (Contract Language Issue.) DIScipline (Other than following.) 

SUS(*)pension TERmination 

I 
DOC-15-0127 

Docket#~-----~ 

Resolution: l~RE_s _____ ~ 

(') =#of Days - - Example: SUS"" 

06/11/2015 
Date Heard 

(Choose one of the following) RESolved 

RESOLUTION DESCRIPTION: 

DENied sustained Deadlocked 

The decision of the Panel is: 
1. The tem1ination shall be reduced to a JO day suspension and final warning. TWs discipline shall only be used in 

progression for Computer Security and Alm1ness on Post violations. 
2. The grievant shall be reimbursed back pay and accruals minus interim earnings and the JO day suspension. 
3. Pursuant to Iowa Code Section 22.1_3 tWs document may be publicly posted on DAS website. 
4. TWs decision is non precedent setting. · 

Jeff Panknen 

Iowa Department of Administrative 

Services, Human Resources Enterprise 

Management Co-<;iair ~ 

b/?j 42~ t/11/IJ'-r Date 

Mark Frymoyer 

AFSCME Iowa Council 61 

Assistant to the President 

Union Co-Chair 

Date 



Grievance Resolution Improvement Process 
G.R.I.P. 

Settlement 

AFSCME Grievance # 
121960 

IDAS Grievance# 

Grievant Name 
Scott Irwin 

Mt Pleasant Correctional 
Department/Location Facility 

Kenton Cole 
AFSCME Representative 

Issue: TER (Choose one of the following) 

CLArification (Contract Language issue.) DIScipline (Other than following.) 

SUS(*)pension 

I DOC-15-0140 
Docket# L _____ __J 

Resolution: RES

TERmination (*) - # of Days - - Example: SUS"" 

06/11/2015 
Date Heard 

(Choose one of the following) RESolved 

RESOLUTION DESCRIPTION: 

DENied SUStained Deadlocked 

The decision of the Panel is: 
1. The grievant will be allowed to voluntarily resign efiCctive the date oftem1ination.
2. The grievant will submit a written Jetter of resignation no later than 6/25/2015. If the letter is not submitted the grievance will be

deadlocked.
3. The letter of resignation will replace the letter oftem1ination in the employees file. The grievant shall not be barred from future State

employment.
4. Request for references will be responded to with date of hire, date of resignation, rate he was earning at the time he resigned.
5. Pursuant to Iowa Code Section 22.13 this document may be publicly posted on DAS v,:ebsite.
6. This decision is non precedent setting.

Jeff Panknen 

Iowa Department of Administrative 

Services, Human Resources Enterprise 

Management Co-Chair 

#��,£ 

6/11/11-

r Date 

Mark Frymoyer 

AFSCME Iowa Council 61 

Assistant to the President 

Union Co-Chair 

14-0532



Grievance Resolution Improvement Process 
G.R.I.P. 

Settlement 

AFSCME Grievance# 
126742 

!DAS Grievance# 
15-0083 

Grievant Name 
Mary Thomas 

Departn\ent of Education 
Department/Location I 

GregLewis 
AFSCME Representative . 

Issue: sus(5) (Choose one of the following) 

CLArification (Contract Language issue.) DIScipline (Other than following.) 

SUS(*)pension TERmination 

I DOE-15-000 I 
Docket#. -----~ 

Resolution: ~'-R_E_s ____ ~ 

('l = # of Days - - Example: suso» 

I 
06/25/2015 

Date Heard . 

(Choose one of the following) RESolved DENied sustained Deadlocked 

RESOLUTION DESCRIPTION: 

The decision of the Panel is: 
1. If there is no fmiher discipline prior to 2/12/2016 the five day suspension shall be removed 

from the employees file. 
2. If removed under number 2 above there will be no back pay awarded. 
3. Pursuant to Iowa Code Section 22.13 this document may be publicly posted on DAS website. 
4. This decision is non precedent setting. 

Jeff Panknen 

Iowa Department of Administrative 

Services, Human Resources Enterprise 

Management Co-Chair_ J ~ 

~A//~ I, l:J.,1"/IIJ' 
·~ Date 

Mark Frymoyer 

AFSCME Iowa Council 6 l 

Assistant to the President 

Union Co-Chair 

Date 



Grievance Resolution Improvement Process 
G.R.I.P. 

Settlement 

AFSCME Grievance # 
96458 

IDAS Grievance # 
15-0056 

Grievant Name 
Brett Sampson 

Newton Correctional Facility I Adam Swihart 
Department/Location AFSCME Representative _ 

Issue: SUS(3) (Choose one of the following) 

CLArification (Contract Language Issue.) DIScipline (Other than following.) 

SUS{*)pension TERminatlon 

I DOC-15-0045 
Docket# ~----~ 

Resolution: ~' -RE_s _____ ~ 

(')=#of Days - - Example: susu» 

Date Heard 
I 06/26/2015 

(Choose one of the following) RESolved DENied sustained Deadlocked 

RESOLUTION DESCRIPTION: 

The decision of the Panel is: 
1. The three day suspension shall be reduced to a one day suspension. 
2. The grievant shall not be reimbursed back pay or accrnals. 
3. Pursuant to Iowa Code Section 22.13 this document may be publicly posted on DAS website. 
4. This decision is non precedent setting. 

Jeff Panknen 

Iowa Department of Administrative 

Services, Human Resources Enterprise 

Management Co-Chair 

,,j~ 4/1/;// 
~ -<//' 6/4.f/;J\. 

/ ~ Date 

Mark Frymoyer 

AFSCME Iowa Council 61 

Assistant to the President 

Union Co-Chair 

Date 




