© STATE OF |OWA
DEPARTMENT OF ADMINISTRATIVE SERVICES

STATE OF IOWA-IOWA .
DEPARTMENT OF TRANSPORTATION,

GRIEVANCE NUMBERS: :
& ' : IDAS 13-02%4; AFSCME 112358
AFSCME IOWA COUNCIL 81
FOR TYLER CHIRI, GRIEVANT

GRIEVANGE SETTLEMENT AGREEMENT

The State of lowa, Depariment of Administrative Services (hereinafter “IDAS") and the towa
Department of Transportation (hereinafter the "STATE" or "DOT") and AFSCME lowa Coungll - -
61 for Tyler Chiri (hereinafter the “GRIEVANT"), collectively referred to as the “PARTIES", enter
into the following setllement agreement on this 16™ day of December 2013, in full and final
resolution of the grlevance filed by the GRIEVANT, IDAS No. 13-0294, AFSCME No. 1123686,
that alleged a viclatlon of Arficle 1V, Section 9 of the 2011-2043 Collective Bargaining
Agreement ("CBA") between the PARTIES and agree to the following:

1. The GRIEVANT/Union:
.a. Shall, in writing, immediately withdraw the above referenced grievance.

2. " In consideration of the foregoing, the State of lowa/DOT shall;

a. Reduce the flve (5) day suspension to a three (3) day suspension with back pay
(at the rate he was earning at the time of the suspension) a year from the date of
the incident cccurred (January 9, 2014); :

‘b.- On January 8, 2018, further reduce the three (3) day suspension:to a one (1) déy'
suspension with no back pay if the Grlevant refrains from engaging in instances
of fike naturs,

¢. Adjust the GRIEVANT'S personnel flle accordingly.
3. The PARTIES agree to the following provisions:
' a: The terms of this agreement are non-precedent setting.

b. The terms of this Agreement shall be eonsidered to solely pertain to the specific
and-unique facts involved in the grievance. The PARTIES shall not rély on this
. Agreement or cite the same as precedent in any grlevancs, arbltration, [itigation

or any other fulure proceedings.

¢. No promises for other or future consideration have been made by anyone, The
above consideration is all that shall be recsived by the PARTIES. .

d. Nothing herein shall be construed as llabllity against or admission of guilt on the
part of either PARTY. '
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e. This Agreement shall sarve as a good faith seftlement of any and all alleged
jssues and damages atlsing from and related to the grievance.

4. The PARTIES agras that this agreement is the full and ﬁnét resolution of this matter,

IN WITNESS WHEREOF, this selement agreement has been duly executed by the parties

hereto.
FOR THE STATE: FOR THE UNION: #
Teddra J. Po N Date Adam Swihdrt ’ Date
Labor Relations eclahst _ Union Representative .
lowa Depariment of Administrative - - AFSCME lowa Councii 61
Services
MMWQUV‘ -2 ( L{ %AM
mda Anderson Date . Tylef Chiri Date
mployee Relations Lead Worker levant

lowa Department of Transporiatlon




STATE OF IOWA
DEPARTMENT OF ADMINISTRATIVE SERVICES

STATE OF [OWA-IOWA

DEPARTMENT OF TRANSPORTATION,
: ' GRIEVANCE NUMBERS:

& ' IDAS# 14-0027; AFSCME # 111808

AFSCME IOWA COUNCIL 81
FOR TROY COOK, GRIEVANT

| GRIEVANCE SETTLEMENT AGREEMENT

The State of lowa, Depariment of Administrative Services (hereinafter “IDAS") and the lowa
Department of Transportation (hereinafter the “STATE” or “DOT") and AFSCME lowa Council
61 for Troy Cook (hereinafter the “GRIEVANT?), collectively referred to as the “PARTIES", enter
info the following seftiement agreement on this 14" day of February 2014, in. full and final
resolution of the grievance filed by the GRIEVANT, IDAS No. 14-0027, AFSCME No. 111808,
that alleged a violation of Article VIil, Section 2.C. of the 2013-2015 Collective Bargaining
Agreement ("CBA") between the PARTIES and agree to the following:

1. The GRIEVANT/Union:

a. Shall, in writing, immediately withdraw the above referenced grievance,

2. In consideration of the foregoing, the State of lowa/DOT shall:

a. Reimburse the Grievant for 30 (thirty) hours in overtime back wages which
should have been received 2011, 2012, and 2013 at an overtime hourly rate of
$41.94 (forty-one dollars and ninety four cents) In an amount totaling $1,258.20
(one thousand ‘two ‘hundred’ fitty dollars and” twefity cents) less all applicable
State and Federal income taxes, social security taxes, and the employee share
of IPERS within thirty business days of the date of this agreement.

b. Adjust the GRIEVANT'S personnel file gccordindly.
3. The PARTIES agree to the following provisions:
a. The terms of this agreement are non-precedent satting,

b. The terms of this"Agreement shall be considered to solely pertain to the specific
and unique facts involved in the grievance. The PARTIES shall not rely on this
Agreement or cite the same as precedent in any grievance, arbitration, litigation
or any other future proceedings. ’

- €. No promises for other or future consideration have been made by anyone. The
above censideration is all that shall be received by the PARTIES.

d. Nothing herein shall be construed as liability against or admission of guilt on the
part of either PARTY.

)
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e. This Agreement shall serve as a good faxth settlement oi any and all aileged
fssues and damages atlsing from and related to the grievance.

4, The PARTIES agree that this agreement Is the full and flnal resolution of this matter,
IN WITNESS WHEREOF, this settlement agreement has heen duly executed by the parhes

hereto.
FOR THE STATE: FOR THE UNEON: A
&T@@\R\m«m\\& ot 5y
' d ra\J, Porfeous, J.D. Date : Adam Swihart Date -
oy Relatlons Speclallst Unlon Representative
Department of Administrative AFSCME lowa Councll 61
SENICSS '
W@e&ﬁ/@géﬁ/ﬁl '///:;7/4___. 2. -28-0Y
Linda Anderson Date Troy Cook Date
Employee Relations Lead Warker Grievant

lowa Department of Transporiallon




STATE OF IOWA
. AND ' _
AFSCGME IOWA COUNCIL 61

SETTLEMENT AGREEMENT

The Stale of lowa, Department of Adminlstralive Services, and Depariment of Carrections, lowa State ,
Penitentlary, herelnafter Ihe State, and the Amerlcan Federatlon of State, County, and Munlclpal Employees
lowa Coungll 81, hersinater the Unlon, enter Into the following Agresment In full and flnal rasofution of the
following grisvances: Kathy Harshherger {AFSCME No, 120727/DAS No. 43-0572/ PERB No. 14-GA-043);
Stacey Link (AFSCME No, 122673/DAS No, 13-0478/PERB No. 14.GA-048); Dawn Hecox (ARSCME No.
120738/DAS No. 13-0871/PERB No, 14-GA-044); and Dawn Hecox (AFSCME No. 120742/DAS No, 14.
0032}, herelnafter the Grievanis, that allsged a violation of Arlele IX, Secllon 11 (Pald Annual Leave of
Absence - Vacallon) of the 20132016 Collsctive Bargalning Agresment hetween the parlles.:

The partles havs agresd (o the followlng: -

1. Pursuant to Article Il (Management Righis} of the Collective Bargalning Agreement, the pariles
<. racognize, conslslent with the Colieclive Bargalning Agreement, the right of Managemant to malntaln

the efftclency of governmental operations, and dstermine and Implement methods, means,
asslgninents and personnel by which the healthcare unit opsratlons are to be conducted, ,

2. Pursuant to Artfele X, Secllon 11 (Pald Annual Leave of Absence — Vacallon) of the Collective

Bargalning Agresment, avery alternpt wil be made to grant employees vacaiion al the requested Ume.

However, when denying healthcars unll amployses' vacalion requests Managsment wlil not state the

sole reason for the denlal is due to lhe employee's weekend work scheduls,

In consideration of the foregoing, the Unlon will withdraw the above refsrencad grlevances and

grlevance arbilrations. _ :
4. This Agreement Is a good falth setlement of all Issues arising from the-facls-alleged Inthe grlevance-

o

Mo promises of any other or further consldsration havs been made by anyene. The above
conslderation Is all that will be recalved far the claims and polentlal causes of aclion addressed and
artsing from the Grievant's olaims In this grlevance. _
8. The tarms of ihis Seltlsment Agreement are considered by the partlas to pertaln only to the speific
facts Involved In this malter, Nelther party shall rely on this Agresment or clte the same as precedent In
any grievances, arhltration, litigation or olher proczedings iy the future, . S ;

* FOR THE STATE: - FOR THE UNION:

Syt 3/ el %%M Seb1yf

Stephanie )l; aynolds Date Olto Groenswald Date
Labor Rela?ﬁi:?s Speclallst. _ Staff Representalive .
lowa Departrient of Administrative Services - AFSCME-{owa Council 61 -

Ll Getts?  qamana

Susle Pritchard Date
Human Rasources Dirsotor
lowa Department of Correcllons
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STATE OF IOWA
DEPARTMENT OF ADMINISTRATIVE SERVICES

STATE OF IOWA-IOWA
DEPARTMENT OF CORRECTIONS/

FORT DODGE CORRECTIONAL FACILITY,

GRIEVANCE NUMBERS:
& IDAS 14-0043, 14-0050; AFSCME
119929, 119926

- AFSCME IOWA COUNCIL 61 PPC No. 8696

FOR JOSEPH ANDREWS, GRIEVANT

GRIEVANCE SETTLEMENT AGREEMENT

The State of lowa, Departiment of Administrative Services (hereinafter “IDAS") and the lowa
Department of Corrections/Fort Dodge Correctional Facility (hereinafter the “STATE") and
AFSCME lowa Council 61 for Joseph Andrews (hereinafter the “GRIEVANT”), coIIecuvely
referred to as the "PARTIES", enter into the following settlement agreement on this 4% day of
October 2013, in full and final resolution of the Prohibited Practice Complaint (“PPC") number
8696 and grievances filed by the GRIEVANT, IDAS No. 14-0043/AFSCME No. 119929 and
IDAS No. 14-0050/AFSCME No. 119926 which alleged violations of the Collective Bargaining
Agreement (“CBA") and lowa Code Chapter 20. The PARTIES hereby agree to the following:

1. The GRIEVANT/Union:

a.

Shall, in writing, immediately withdraw grievances 1DAS No. 14-0043, AFSCME
No. 119929 and IDAS No. 14-0050, AFSCME No. 119926;

Shall, in writing, immediately wnhdraw Prohlbued Practice Complamt (PPC")
number 8696;

2. In consideration of the foregoing, the State of lowa/DQOC:

a. Shall issue/reinstate 24 hours of vacation leave to the Grievant;

b. Shall adjust the GRIEVANT'S personnel file accordingly;

3. The PARTIES agree to the following provisions:

a, No promises for other or future consideration have been made by anyone. The

above consideration is all that shall be received by the PARTIES.

Nothing herein shall be construed as liability against or admission of guilt on the
part of either PARTY.

This Agreement shall serve as a good faith seltlement of any and all alleged
issues and damages arising from and related to the grievance.

The terms of this Agreement shall be considered to solely pertain to the specific
and unique facts involved in the grievance. The PARTIES shall not rely on this
Agreement or cite the same as precedent in any grievance, arbitration, litigation
or any other future proceedings.
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4. The PARTIES agree that this agreement is the full and final resolulion of this matter.

IN WITNESS WHEREOQF, this settlement agreement has been duly executed by the parties

hereto.
FOR THE STATE: FOR THE UNION;

e

e A\, . - . )

S e 0 e AL gy

Teddra J. P@Rteous Date Rick Eilander Date’
Labor Relatiors Specialist Union Representative
lowa Department of Administrative AFSCME towa Council 61
Services & '

Nemsn %%{% 1023 8 PG 1300T 13

anzss McKinney Date Joseph Andrews - Date
\Wa . ' 'Grievant
Fort Dodge Correcti Facility . :
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DISPOSITION OF GRIEVANCE




From: HOLIDAY INM 5152874811 1210672013 16:33 #921 P.002/008

STATE OF [OWA
- AND
AFSCME ICWA SOUNCIL 61

SETTLEMENT AGREEMEN‘I‘

- ‘The Siate of lowa, Dapartmant of Admnistrative Serwces and Depdrtngnt of Corresiions,
Anamosa State Pemlentmry, hereinafter the State, and the American Federallon of Slate,
County, and Municipal Employess lowa Council 84, heralnafter the Unlon, enter (nto the
followlig Agreement In full and final résolution of the grievance filed by Chrlstine Edwards,
hereinafter the Grlevant, AFSGME No. 121883/0A5 No. 14-0131, that alleged a violation of
Articls IV, Saction 9 (Disclpiing and Discharge) of the 2013-2015 Collactive Bargeining
Agreement betwaan the partles,

This seftlemant avose out of a situgtion in whlch the Grlevant was issued & 10 day unpald
suspensian on Septernber 14, 2013, -

The pariies have agraed to ths followlng:

-- 1. The 10 day suspaension without pay wilk be reducsd e a flve-day suaspensionwithout pay-
upen exeoution of this agreement and the Grievant shall recslve five days of hack pay
.. and acoruale at the rate she was earfning on Seplember 14, 2013,
2. In conskleration of the foregoing, the Unlon wﬂl withdraw the dbove raferenced

S.’ IEBVERGS,

3, This agréement Iz a good falth seftlement of aH j83uE8 arlsmg from the facts alleged In
tHio grisvarics. No prorlses of any other or furihér donsideration have been mads by
ariyons. The above considaration is all that will bé récélved for the claims and potem%a!
causes of actlon addressed and arising frofm the Gridvanl's claiins in this grlevance.

4. Theterms of this setilament agresment arsconsidered by the partles to perlaln only to
the speciile facts involved In this méttar, Nelther party shall rely on this agresment or
cile the same as pracadent In any grisvandas, grbltration, litigation or other proceedings
In {he fufurs.

FOR THE STATE

SQuhptad /91/4 /3

Btephanis Il. Reynolds Date i

Fabor Qeﬁons Spaciallst - : - - Biaff- Representaﬁve :

Deparitnefit of Administrative Services AFSCME lowa Councll 84

i 2? ;;_ﬁ(z&qég!_fég,_/ >7/ﬁ// z o/ ll/ Qﬁz/&/( /2 3%
HliEN Sperfaldg © Ohilsting Edwards Date

Depuly Wardsn Grlavant _

Anamosa State Panitentlary

gpiased £SIATBESTST 0L PE622IETE ' 1wed 4 65127 £102-269-030




STATE OF IQWA |
" AND ‘
) AFSCME I0WA CGOUNCIL 81 .. -
SETTLEMENT AGREEMENT

The State of lzowa, Departthent of Administrative Sehilces. and Depariment of Correttions,
Anamgsa State Penitentlary, herelnaffer tha Stale, and the Amerlcan Faderation of State,

County, and Municipal Employees lowa Councll 61, herelnafter the Unlon, enter Ints the %

 following Agreement in full and final resolutlon af e grievance fllad by Ghris Guilen,
herelhafter the Grlevant, ARSCME Na, 1248857DAS No. 14-01?,/ hat allsaged a violation of
Arlicle |V, Section-9 (Disclpline and Discharge) of the 2013-2014 Collective Bargalning

Agreernént bét‘gyeen'the partles, .

This setﬂemabt arose out of a situatlon.In which the Grievant was Jssued a 10 déy uhpald
suspenslon on September 14, 2013, ‘

The parfies have agreed fo the following:

1. The 10 day suspension without pay will-be reduced to a five day suspension without pay -
upon executlon of this agreeinent and the Grlevant shall receive five days of back pay .
and actruals af the rate hé was sarning on September 14, 2013, B

2. In consideration of the foregolng, the Unton-will withdraw the above referanced

grievance, ) . - . _
3. This agreement Is a good falth settlement of all Issues arising from the facts alleged in

the-grisvanes—No-promises-of-any vtier of furthér consideration have besn'made by

anyone. The above consideration Is alf that will be recelved forihe claims and potentlal
causes of acilon addressed and arising from the Grievant’s claima in this-gtisvance, .
4, The tetms of this &ettlemant adresment are considerad by the parliesto pectaln only to
- the speclfic facts fnvolved In this matter, Nelther party shall rely on thls agreemert or -
. clta {he same as precedent In any grievances, arblfration, itlgation ot other proceadings

N the future, N : ) :
8, The perties acknowledge that grievant voluntarlly resigned from his position at Anamosa

Stats Penitentjary on-January 27,2014, A, Ao {eafK Vcoar I

FOR THE STATE

) oy Mol

,S(Tmﬁa Saraﬂ]ja (/ ; _Date LA - .
Labor Relfations Specialist - . laff Roproseriative.
Deparirent of Administrative Services - AFBCME lowa Councll 61

'FOR THE LINION

Willam Sperfslage ~~ ~ Date | Ghrls Cullery . Date
Deputy Warden : _ © Grievant

Anamdsa State Penitentizry




DEC-12-2813 13:53 From: 3194622994 To:15152610753 Pase:l/l
From:HOLIDAY 1NN : 5152874811 12/06/2013 16:34 #921 P.005/008
STATE OF JOWA
AND

AFSCME IOWA GOUNSIL 84
SETTLEMENT AGREEMENT

The State of fows, Depariment of Administrative Sarvicas, and Depariment of Carrsetisns,
Anamosa Stata Penlientlary, harelnatter tha $tate, and the Amaerican Faderalion of Stale,
County, énd Municipal Employeet lowa Couticll 84, héreinafter the Unlon, enter Info the
follewing Agraement in full and final resolution of the grlavarice flled by Rlek Dieflker,
hereinaftar tha Griavanl, AFSCME No. 121836/DAS No. 140748, that allagad & vielatlon of
Arlicle IV; Saction 8 (Dlaclplh‘e and Dlscharge) of the 2013-2014 Caollactive Bargalning -
Adreement between the parlles,

This sefltsment arose out of a situatlon In which the Grisvant was lssued a 10 day tpaid
suspensxcn on Seplambér 17, 2013, .

The parfles hav= agraed to tie followirg:

1. Thi 10 day suspension without pey will Be reduced fo a fiva day suspension without pay
Upen exacutlon of this agreement and the Grievant shall recelve fivo days of back pay
and acoruals at the rate he was daming oh September 17, 2013,

2.In vonsidarallon of the forgalng, the l.mxon wilt withdraw the. abo.ue referarcsd

grievanss,

3. Thls agreement is a good fzlth seftlement of all lsaues arlsing fromi the faots allagsdin
thie grievafics, No profnlies of any other of fufther consider ratfon have bsen made by
anychs. The abavé consideration {a all that wili be rscalved for the claims and poténiial
causas of action addressed and ariging from the Gdevant's clalms ln this grlevanes.

4. The terms of ihls settfernent agraameant ars consldaréd by the parlies-ta pertain only ta-
the spadiiic facls Involved If thigmattér, NéitherBarly shall rely on {hls agraeatent or
mt;}he saihe g precaident In any grievarites, arbiiralion, ligation or ofher proceadings
in the futurs,

FOR THE STATE

SEuAaépl ”/3//6

Stephanie 3; Risyrolds Dale
LaberRulallols pesialiat “Stafr Reprezantative
Dogariment of Administrative Seivices AFSCME: lowa Gounell 61

é 'B L u_é;’-'ﬂ-/?/ AL/-G’J?

\Willlam Sperisisge? 7 - Date ¢ Rick Dlatlker ~Dale
Deputy Wardan Grievant
Anafnosa Stats Penltentlary ‘




From:HOLIDAY [INN . 5152874811 - 12006/2013 16:34 #921 P.004/008

STATE OF 1OWA
AND.
AFSCME I0WA GOUNCIL 81

SETTLEMENT AGREEMENT

The Stale of lowa, Depariment of Administrative Services, and Depariment of Corrections, -
Anamasa State Penilentiary, haratnafier the State, and the Amerlcah Federaflon of State,
County, and Munlelpal Employess lowa Gounel 81, herelnafiler the Unlon, snler into the
following Agresment in full and final rasclution of the grlevance filed by Marc Burge, heralnafter
the Grievant, AFSGHIE No. T17702/DAS No, 14-0147, that alleged a violation of Article IV,
Section 9 (Discipline ahd Discharge) of the 2013-2015 Collactive Bargalning Agresment
batwesh the partias. ‘ : - '

This selllement arose out of a sltuation n which the Grlevant was [ssusd a 1¢ day uripald
- suspension an Septerbar 17, 2043,

Tha parlles have agreed to the following:

1. The 10 day suspension without pay will ba rédutsd to a five day suapension withoustpay - - |-
upoh axeculioh of thia agreemsnt and the Grievant shall reecive {lve days of back pay
and atciualy at ing rats he was earning or September 17, 2013,

2, Iri consideration of the foregeing, the Unlan will witidraw the ahove referenced

grisvance, |

This agreement Is a good faith settlerient of all lssuss arising from the facts allegad In

the yrlevahce. No promisgs of any cthir or furthar consideralion havs besn made by

anyofis. The ahovs consideration is all that will be recsivad for the ofalms arid potsnital

causes of actlon addressed afrd arlaing from the Grlevartl's elaimis I this grievanca.

4, The terms of ihis setllement agresitient aje cunsidered by the partles ta portain only to

- the spacliic facts nvolved in this maller, Mailhet parly-stall rely on thls agrasment o

clt; the same as precedent in any grievancss, arbitration, litlgation or othar proceedings
In the fulure, ' :

w

FOR THE STATE

S _ ' | -

SEyuAdena Pfalz W A Y
Stephanje L, Reyrolds  Date Ei8hin Wike to
Labior Rajatlpns Specialist -~~~ -~ - - “Btafi-Representatlve -
Depaiiment of Administrative Services - AFSCME lowa Coungif 81

@&W%Jﬂa’a«/f‘/ﬂ? S /) / /.. 12/4/

Wiliam Sperfslage Date f Mard Burgd/ ! © Date
Deputy Wardsn Grigvard
Anamosa State Penltentiary

g,Li8%8d £5A18eSTST 104 BEE2ESHETE Wiod 4 6y 21 £702-48-030




DEC-12-2013 13:54 From! | 3194622934 To!15152918753 Paseilsi
- From:HOLI1DAY INN 5152874311 12/06/2013 16:34 #9821 P,005/008

STATE OF IOWA
. AND
AFSOME [DWA COUNGIL 61
SETTLEMENT AGREEMENT

The State of lowa, Department of Administrative Servlcss, and Depariment of Corfaclions,
Anamosa Stats Penitentiary, hersinafiér the State, and the Américan Federation of State,
Counly, and Muni¢ipal Employess lawa Council 61, hsrainafter tho Unlon, enter Inte the
following Agréemsnt in full and finail reselution of the grievanca filed by Nathan Schmitt,
herainafter the Grisvant, ARSCME No. 124833/DAS No. 14-0130, thal alleged a viclation of

o AtlicTe IV, Seclldn 9-(Disolpline and Discharge) of the 2013-2015 Colleclive Bargalning.. L

Agreemant hatween the partles.

This selfloment arosa out ¢f & situation In which the Grlevant was Jssued a 10 day unpald
suspension oh Seplembér 15, 2018,

The paities have dgreed lo the following:
1. The 40 day suspension without pay will be reducad to a five day suspension without pay

_upon sxecytion of this agreemant and tHe Grisvant shall récaive five days of back pay
and zeoruals al the rate he was garning on September 15, 2013

2. Ih consideration of the foragoing, the Unlon will withedrew thé abovs referaricad

grievarcs, v

3. This agreement Is a good falth selllemant of all Issues arlsing fromi the facts alleged in

- the grievarice, No promisés of any othsr ar furihier cdhsideration hava basn mads by
anyone. The above conslderation is all that will bé racalved for the ¢laimé and potential
causes-of getion addreseed and arlsing from the Grievant's claims in this grievance,
4. Theterms of this seflement agresmant ste considerad by the partiesto perialionlyte - -+

" the spetlfic facls involved in this malter, -Neither party shall rely on this agrasment or
cite the same a9 precedent in any giievances, grbltratlon, litigation or other proseadings
In the flure, .

- FOR THE STATE

' ~/ '
\SW /= /5/ /3
Stephanig L. Raynolds Date i
“LaborRelatidne Speclallst A Staff Repreventalive’

Depariment of Adminlatrative Services AFSOME lowa Colineif 81
LD )5
w7 Nathan Schmit Date
Deputy Warden v Grievant

Anamdéa State Penitentiary




- Secllon 0 (Discipline-and Dis¢harge) of the 2043-2015 Collective Bargalning-Agreement

From:HOLIDAY INN - 5152874811 | 1270672013 16:34 #921 P.003/008

8TATE OF IOWA
AND
AFSCME JOWA COUNCIL 61

SETTLEMENT AGREEMENT

The State of lowa, Department of Adminisirative Setvices, and Department of Corrections,
Anamuoea Stale Penitentlary, hiereinafter the Stale, and the Ametican Federation of Stale,
County, and Municipat Employees lowa Countll 84, hereinafter the Union, siter Inio the
fallowing Agreement in full and final resolution of the grievanda filed by Joe Veath, hersinafter
the Grievant, AFSCME No. 121838/DAS No. 14-0158, that allegad a viclation of Adicls 1V,

between tha pantiss.

This selllement arose out of a sfilation fin which the Grievant was issued a 10 day unpald
suspension on September 17, 2013, '

The pariles have agread to the following:

= oo 4y -Thie 10 day susgenision without pay will be reduced to-a five day susperision without pay
upon executlon of this agresment and the Grievant shall receive fve deys of back pay
and accruals at the rate he was earning on September 17, 2013,

2. In considsration of the foregolng, the Unler will withdraw ke sbove refersnced

. grievancs,

3. This agreemeant is a good falth salilément of all [sdusY arising {rom thé facts alleged I
thé grigvahcs, No profitises of any othet or further consideration have Been rilsde by -~
shyone. The above cohsidération is all thal will ba rackived for the ¢laime and potentlal
cases of aclioh addreszed and avising ffom the Grievant’s claims In this grlevarics.

- 4. Theterms of this seltlement adredent dre considered by thie parties fo perialn only lo
© 7 the specifie facts involved i 1his mattér. Nelther parly shall rély &h this agresinent or
oite the seme a8 pracadent In ary grievances, arbitratlen, lifigation or cther proceedings
in the ‘IlHUFee : '

FOR THE STATE '

_ 7,
\ngeﬂfw‘%{ﬂ./... 2hlz - 7z //aé M/’f
Stephanle L. Reynolds Dale” B .
Labor Relallgrs S pecidilst T © Sl Représentative
Depariinent'of Adminlstrative Services : AFSCME lowa Councll 81

WIS sy CL %///j _

willlam Sperfslage . Dal [Z!:;s’\/éach ’ Date
Deputy Warden . _ rievani

Anamosd Slate Penitentiary

9,Gi9evd £C.@18e51S1 0L » PEEZ2IPETL R Wedd gbi21 £162-48-030



From:HOLIDAY INN 5152874811 12/06/2013 18:33 #821 P.008/008

. STATE QF IOWA
AND,
AFSCEME IOWA COUNGIL. 61 -

SETTLEMENT AGREEMENT

The Stals of lowa, Depdrtment of Administrative Services, ahd Department of Correclions,
Anamesa State Penilentiary, herelnafter the State, and the Amerlcan Faderatlon of Stale,
Conty, and Munlcipal Employess lowa Councll §1, Hersinafier the Unioh, enter Info the

following Agreement In full and final resolution of the grievancs filed by Parry West, harsinafier
ttie Grievant, AFSCME No, 124820/DAS Ma, 14-0152, thét allegad a violation of Aricle IV, . ,
Section @ (Discipline and Discharge) of the 20132015 Colieclive Bargaining Agrsement

T hetween e parties, '

 This setflemient arose oul of a situatior In which the Grlevantwas lssued a 10 day unpaid
suspension on Septenthar 14, 2013.

The parles fravé agreed (o the felfowing:

upon execution of this agreement and the Grievant shall raceive five days of baek pay
and actruals at the rate he Wik eafiting on Septamber 14, 2013,
2. In donslderation of the foragolng, the Union will withdraw the above referencad
grevancs: e R —
This agreement la 2 gocd falth setilentent of all Issues arlsing from the facts alléged In
. {he grievarit3, No promises of dny other or further conslderation Have bisin mide by
ariyons, The above coasicration is all that will bé réceived for the laims aihd potential
vausss of aotion addressed and arising frofn the Grievairt's dalms In this grisvanca.
4. Thoteime of this salileent agresmant are consldersd by the partles to pertain only 19
- the apdcelila faots Involved in thie malter. Neilhier party shali rely on this agisementor ~ -
clts 1hfeu same as precedent in ady gilevanqss, arbiltation, liligation of othar procesdings
in the future, » . .

“w

FOR THE STATE

S geps 2]

Stephanje L.jReynolds Date . 160In White™ " Date
.Lab.oi.ﬁ%_ﬁ{!ns Speclalist .. .. . T SiiHReprosantative - :
Deparfment of Administrative Services AFSCME lowa Council 81 -
_ C/ s .
!;1 }_&E “,.% &{}4/‘«% : J’:(Z% 7o L\/{% il 64 ’.2 by i
Willlath Sperislage Dafe S , Psrry Whits Date
Deputy Warden _ Grigvant : .

Antmosa State Penlientlary

. g,9:36% £CLOTRSSTIST 0L PESSSOPETE Wod4 AS:12T £182-4@-030

1...The 19.dey suspsnsion without pay will be raducsd to a flve ddy suspansion without pay. - -+~ - [+ e




o Secllon 9 (Dlsc!plma and Discharge) of the 2013-2046 Collectwe Bargaining Agreemant —

From:HOLIDAY 1NN 5152874811 12106/2013 18:34 #921 7.007/008

STATE OF IQWA
AND
AFSCME 10WA COUNCIL 61

SETTLEMENT AGREEMENT

The Stalé of lowa, Depariment of Administrative Services, and Department of Carrections,
Ahamosz Slate Panllentiary, hereinafter the Stale, and thé American Faderallon of Stale,
County, and Municipal Employees lawa Councll 61, hereinaftar the Unioh, enter Into the
following Agrasment I full and final resalution of ihe grigvance filed by Jake Nefi, hereinafer -
the Grievant, AFSGME Na. 124837/DAS No. 14-0163, that alleged a viofation of Arlicle WV,

between the partles,

This seftlemient arose out of a sfiuation in which the Grievant was lesued & 10 day unpaid
suspension on Seplember 14, 2013,

The pariles have agréad to the fol)owlng'

1. The 10 day susgenslon wit h«:ut pay will be reduced to a five day suspension without pay -
upah exaculion of his agresment and {he Grievant shall recsive five days of back pay
and accruals at the raie he was earning on September 14, 2013,

2. In conisideration of the faragoing, the Union wil wiikidraw the above referenced

guiavance,

3. This agreement is a godd faith settlement &f all Issues arlsing from the facts afleged In
the grlevance. No promises of any other or further conslderatlon have besh méada by
anyofie. The above cahsigeration is 4l ihat Wit ba recelved for the claims and petaniiai
causes of actlon addressed and arising from the Grlevant's claims jn this grievance.

4, The terms of this settiement agresmant aré considered by {he paries to pesfain enly to
the spatific facts Irvolved in this matisr, Neithar parly shall vely on this agreeiment or
cilz the same as precedent in any g’xevances, arbitratlon, Ilﬂgatlon or sther proseadings
in the fulure.

- FOR THE STATE
Btepnani’eL ;.,ynolds Dalé (N I
Labor Relatisra Spaclalist - ' ~-Staff Representative - B
f

Daparimant of Administrative sticss AFBCHE lowa Councll 81

12/ /3

[VDAJ&QM%W Jﬂ/a_:a %&% 7/47

Viliam Sperfsldge 7 Date ’ : e e ¢
Deputy Warden -figvant
~ Ardinosa State Penitentiary ' .
1

Qsgrated £CJB18E8TST 0L FPSE2ZIPETE iwoud gpi2T £182-46-030




. STATE OF IOWA
DEPARTMENT OF ADMINISTRATIVE SERVICES

STATE OF IOWA-JOWA
DEPARTMENT OF HUMAN SERVICES CENTRALIZED
SERVICE DELIVERY AREA,
‘ GRIEVANCE NUMBERS: ,
& IDASH 14-0294; AFSCME # 85640

AFSCME IOWA COUNCIL 61
FOR MARCY O'CONNOR, GRIEVANT

CGRIEVANCE S_ETTLEMENT.AG REEMENT

The State of lowa, Department of Administrative Services {hereinafter “IDAS") and the lowa
Department of Human Services {hereinafter the *STATE" or "DHS") and AFSCME lowa Council
61 for Marey O'Connor {hereinafter the “GRIEVANT™), collectively referred 10 as the ‘PARTIES",
enter into the following settlement agreement on lhis 6th day of February 2014, in full and final
- resolution of the grievance filed by the GRIEVANT, IDAS No, 14-0284, AFSCME No. 85640,
that alleged a violation of Article 1V, Seclion 9 of the 2011-2013 Collective Bargaining
Agreement {"CBA®) between the PARTIES and agree to the following:

1. The GRIEVANT/Union:

_ 3. _Shall, in writing, immediately withdraw the above referenced grievance. -

b. Shall comply with all confidentiality pclicies and requirements and will not access
infermation, database tlles, paper files or any cther information restricted by
policy, rule or law. ‘

2. In consideration of the {oregoing. the Stals of lowa/DHS shail:

a. ‘Convert {he discharge 1o a lsavé of absence without pay from December 16,
2013 through March 31, 2014;

b, Aflowed the Grievant to use at eight (8} hougs of sick leave fram her accrued sick
leave bank by February 15, 2014; ’

¢. Notaward back pay or benefits:
d. Restore the Grievant's original seniorily date;

&. Allow the Grievant to accrue leave based on.her original date of hire and retain
- the eligibility date that was in place on December 18, 2013;
f.  Adjust the GRIEVANT'S personnel file accordingly to reflect the above,

3. The PARTIES agree lo the following provisions:

a. This Séttlement_ Agreement is Grievant's notice and Management's acceptance
of Grievant's voluntary retirement effective at 4:30 p.m. on March 31, 2014,

b. The terms of this agreement are non-precedent satting.

i




Slate of lowa, lowa Depariment of Human Ssrvicesd
AFSCME lowe Council 81 for Marcy O'Connor
Griavarics Nos.: IDAS 14-0294, AFSCHME No. 85640

Grevance Selilement Agreement
Page 20f 2

¢. The terms of this Agreement shall be considered o solely pertain to the specific
and unique facts Involved in the grievance, The PARTIES shall not rely on this
Agreement or cite the same as precedent in any grievance, arbitration, litigation
or any other luture proceedings.

.d. No promises for other or future consideration have bsen made by anyone. The
above consideration is all that shall be received by the PARTIES. '

e. Nothing herein shall be construed as liability against or admission of guilt on the
part of either PARTY. ‘ '

f. This Agreement shall serve as a good faith seltlernent_of any and all_alleged

ssues and damages arising from and related to the grigvance.

g. This' agreement is a gcod faith setilement of all issues arising from the
employment of the Grievant with the State of lowa, Department of Human
Services. The Grievani hereby walves, releases, and discharges the State of
lowa, lowa Department of Administrative Services, lowa Department of Human
Services, its officers, employees and agents and any and ail other persons, from
any and all liabllity, including all claims, demands, causes of action and suls of
every nature, including, all claims cognizable under federal and state statute or
comman law, affecting the Grievant, which he may have ¢r ever claim to have, by
reason of the facts giving rise to this grievance.

h. It is further agreed that this release covers all damages, whether known or
unknown -which may hereafter develop arising from the facts of (his
grievance. The above consideralion is all that will be received for the Grievani's
claims and potential causes of actions and suits and no promise for any other or
future considerations has been made by anycns.

. 4. The PARTIES agree thal (his agreement is fhe full and final resolution-of this matter.

IN WITNESS WHEREQF, this settlement agreement has been duly executed by the parties

hereto. : _
FOR THE STATE: ' FOR THE UNION: : _
"\ N2 4 {
NN S 2o
: Date Matthew Butler Date
abor Relations Specialist , "~ Union Representative
lowa Department of Administrative AFSCME lowa Council 61
Services ]
Al 3 . \V ) /
Ao ST 2/19/14 ‘ Z('QMV//DQWW‘\ 3 ‘/// 4
Christopher Silberhorn Date Marcy O'Congfor Date

lowa Department of Human Services Grievant
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RECEIVED 59/19/2814 15:28 .
FEB-13-8014 17:28 From:AFESCHME LOCAL 2591 7185073608 Tor 15152446467 Pase:

BSETTLEMBMT AGREEMENT
JOYCE FIGGINS GRIEVADMCES

The State of Iowq Depaﬁment of Administrative Services, Glenwood Resource Center
("Sigie”), along with tie American Federafion of Swie, County and Munieipal Employess, lowa
Cotineil 61 (“Union™), and Joyce Figgins ("Gnevanl"), gollectively “ihe Parlies,” enter into the
following Selilement Agreement ("Aprecment™) in full, final and camplpte resolution of three

“allendance grievances: DAS 13-0076 / AFSCME 117763 (one day suspension Issued on Augnst
},2012); DAS 14-0003 / AFSCME 120119 (five day suspension issued on June 28, 2013); and
AFSCML 124218 (five day suspension issueid on October 24, 201 3), collectively the
uuc‘/'u.cw " .

In fuil, {'rmi and complete resolution of { Grievances, the Parties agvea fo the following:

I, Prio: to Weduaesday, February 5, 2014 Union shall promspily vithdeaw Grievances and shu
send copies of the withdrawal 1o both of the undersigned State representatives.

2. Inskchanga for the cansidecation listed it Parageaph | und alter all below signatures ars
obtained, State ngrees to reduce the ona (f) day suspeusion o a wrilten repriinand and reduc\,
bolh fvv day sus‘cnsxon 10 threa day suspension. E

srievant shatl not recetve any hack pay.

3. This Agreement shall seeve as good failli settlement ol any and ali nlleged clnirs, potential
causes of action and daveges alleged in, related to, and/ov arising feont Grievances,

4. Uniou and Grievant anJ'lO\VICd[ZC no promises for any other or future consideration have
been ninde by anyone. The above consideration is alf Grigvant shafl receive for ihe elaims,
polential causes of action and damages a!]cged n, l_e!m‘,d to, andfor nnsmg frot Grisvances.

5. Thelems of‘thlb Ag'ccﬂ’lcni shsll e c‘msade ed 10 solely pertain to lhe specific and pnique
focts ftvefved in Grisvances, The Partles shall not raly on this Agreement or cife the snme as
on example, standard andfor precedund in any pricvancs, arbitiation, lifigation or any olher
future ])T'O(mk!dll]g(b) which do not invelve Grievant.

(_\'““\’1°’Z£L</{rm C;)the !Q Q@Buﬂe@g i{/ L 20( 2l

Labor Refations Specialist, Union Reprasentalive,
Depi oonmln Servmea AFSCME lowa Counci) 61
kj 4 ) Teges il
.,4/31/ Vpre 2 -Zf // FWEL ARG S 14 i"‘jf’
Cnr\' Auglexs ‘ Date Joyn:'-’/ﬁiggﬁm Jv néke’
Im«’um fuperiniendent Grlaiimu

Clenwood Resource Center
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SETTLEMENT AGREREMENT
FRANK REYNA GRIEVANCE

‘The State of lowa, Department of Administrative Services, Department of Transportation
(“State™), the American Federation of State, County and Municipal Empleyees, Jowa Cauncil 61
(“Union™), and Frank Reyna (“Grievant”), collectively “the Parties,” enter intc the follosving
Seltlement Agresment (*Agreement”) in full, final and complete resolution of grievance
AFSCME No. 114918, DAS 14-0025 {“Gricvance™). Grievance alleged a violation of *Ariicle
IV, Section 9 and all others that apply” of the 2013-2015 Collective Baroammg Agreement

between the Parties. e e

In full, final and complete resolution of Grievanee, the Parties agree fo the following:

1. Prior tc Monday, September 16, 2013, Union shall promptly withdraw Grievance and shall
send copies of the withdrawal to both of the undersigned State representatives.

2. Imexchange {or the consideration listed in Paragraph | and after all below signatures are
obtalned, Grievant’s ten (10) day unpaid suspensiong all be reduced to a
[ive (5) day unpaid suspension. i rievant shall not
receive any back pay.

This Agreement shall serve as a good faith settlement of any and all alleged claims and
damages alleged in, relaied to, and/or arising from Grievance,

(5

S

Union and Grievant acknowledge no promises for any other or future consideration have
been made by-anyone. The ahove consideration is ali Grievant shal] receive for the claims
and potential causes of action alleged in, related to, and/or arising from Grigvance.

5. The terms of this Ag,rc\.mert shall be considered to.solely perlain to the specific and unique
i‘acta involved in Grievance, The Parties shall not rely on this Agresment or cite the same as
an example, standurd and/or precedent in any grievance, arbitration, litigation or any other
future procesding(s) which do not involve Grievant.

FOR STATE: FOR UNION:

. ) g
. _ .-;// #/éZ' g % 2512
%M [reveece _C{"'Ig%% A At D 14 -
nura Moyinsen Date Matt Boiler Date

Labor RelAtions Specialist . Union Represeniafive

Dept. of Admin Services ATFSCME Jewa Council 61
M (,1,\;,@)%\ 7 /s’«(; M /%/;7 /3

, kﬁnda Anderson Date /f‘r:mk Re((m
Employee Relations Team Leader Grievant

Department of Transportation

¥ as of September 4, 2013, AFSCME has not approved the 2013-2015 C8A. Thus in making this settiement, the Parties assumad and relled on
the Jact ihe relevant CBA sections, Including but not limhred to Article 4, § © of the 2013-2015 CB», did not thange from the 2011-2013 CBA.

Page iofl
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STATE OF IOWA
DEPARTMENT OF ADMINISTRATIVE SERVICES
STATE OF IOWA-[OWA
DEPARTMENT OF CORRECTIONS
(FORT DODCE CORRECTIONAL FACILITY},
g GRIEVANCE NUMBERS!
& IDAS 14-0045; AFSCME 124207

 AFSCME 10WA COUNCIL 81
FOR JOSEPH ANDREWS, GRIEVANT

GRIEVANCE SETTLEMENT AGREEMENT

The Staie of lowa, Department of Administralive Services (hereinafter “IDAS" and the lowa
Depariment of Corrections (hereinafier the "STATE") and AFSCME lowa Council 81 for Joseph
Andrews (hereinafter the “GRIEVANT"), collectively referred 1o as the "PARTIES", enter into the’
following selilement agreement on this 1% day of October 2013, in full and final resolution of the
grievance arbitration filed by ihe GRIEVANT, IDAS No. 14-0045, AFSCME No. 124207, that
alleged a violation of Article I\, Section 9 of the 2011-2013 Collective Bargaining Agreement
(“CBA") between the PARTIES and agree to the following:

1. The GRIEVANT/Union:
a. Shali, in writing, immediately withdraw the above referenced grievance;

b, Shall, in writing, immediately withdraw PERB Case No. 1 3-GA-188 {(IDAS No. 12-
0728, AFSCME No. 97773)
¢. Shall pay the costs, if any, associated with the withdrawal of the arbitration.
2. In consideration of ihe foregoing, the State of lowa/DOC:

a. Shall reduce the ten (10) day suspension to a five (5) day suspension with no '
back pay;

¢, Shall adjust the GRIEVANT'S personnel file accordingly;
3 The PARTIES agree to the following provisions:

a. No promises sor other or future consideration have been made by anyone. The
above consideration is alf that shall be received by the PARTIES.

b. Nothing herein shali be construed as liability against or admission of guilt on the
part of either PARTY.



———,

State of Iswa, lowa Department of Corrections/Fort Dodge Cuorreclicnel Facility &
AFSCME lowwa Cowicil 81 for Joseph Andrews
Grievence Nos.: IDAS T4-CO4NAFSCME 124207

Grievance Selliement Agreement

’ Page 2c¢i2

¢. This Agreemeni shail serve as a good faith setilement of any and ali alieged
issues and darnages arising from and related to the grievance.

d. The terms of this Agreement shall be considered to solely pertain to the specific
and unique facts involved in the grievance. The PARTIES shall not rely on this
Agreement or cite the same as precedent in any grievance, arbitration, litigation
or any other future proceedings. =

4. The PARTIES agree that this agreement is the full and final resolution of this matier.

~IN-WITNESS - WHEREOF; ihis~seiiiemer-si»—agréement—-has~ béen--ddly--ex-ecutedby--—ihe»-'parties

herato.

FOR THE STATE: FOR THE UNION:
o ' . 7 ) /’)//f{f/y 7

S O\ Y RN v/ / 77
e (st WA ////é/i/ /2 3

Teddra J. Rtyteous Date Rick Effander Date /

Labor Relations Specialist Union Representative

lowa Depariment of Administrative AFSCME lowa Council 81

Services

\./(m\wp PVIJA . 1ORA3 O, Aunz s 13 00T 1

Jarves McKigney —¢| . | Daie Josenh Andraws” Date-
\\'\AL;SJen @/) Grievant
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STATE OF IOWA

i
i
|
i

DEPARTMENT OF ADMINISTRATIVE SERVICE

STATE OF 10WA-[OWA
WORKFORCE DEVELOPMENT,

AFSCME IOWA COUNCIL 61

& i
FOR INGER HALL, GRIEVANT A

i

GRIEVANCE NUMBERS:

AS 14-0301; AFSCME 121663

GRIEVANCE SETTLEMENT AGREEMENT

The Slale of lowa, Depariment of Administrallve Services |
Warldorce Development (herelnafter the "STATE") and AFSG
(hereinaller the "GRIEVANT"), colleclively referred 1o as the |
selilement agreement on this 13th day of February 2014,
grievance flled by the GRIEVANT, IDAS No.- 14-0301, AFS
violation of Aricle 1V, Section 8 of the 2013-2015 Collecl
belwaen the PARTIES and sgree to lha followlng:

1. The GRIEVANT/Unlon; !

herelnaller "IDAS") and he lowa
ME fowa Councll 61 for inger Hall
PARTIES", enter Into the Tollowing
In fuif and final resolutlon of 1he
CME No, 121553, thal slleged a
o Bargainlng Agreement ("CBA")

a. Shall, In writing, Immediately wilhdraw the above referenced grievance;

2. In considaration of lhe foregoing, the Slate of _o(<u\_<<,u shalf:
)

a. Remove the wrilien reprimand {rom the Griovant's personnol file on Aprll 11,

b, Adjust the GRIEVANT'S personnal fla accordli
thls agreement,

3 v.:,o PARTIES agres {o the following provislons:
e}
Iy

The terms of this agreement are non-precedent

and upiqus lacls Involved In the grievance, T
Agreement or clle the same as precedent In 2
or any olher future proceedings.

gly based upon Paragraph 2.0, of

setling.

The terms of this Agreement shall be nosm_n_m%a {o solely perlain to the specilic

e PARTIES shall nol raly on fhis
ny grlevance, arbltraion, filigalion

¢. No promises Tor other or E,Eﬁm conslderation :m<.a been ?mae by anyone. The
above considerallon ls slf that shall be received by the PARTIES.

d. Bothing herelh shall.bo senslrued as llabiflty 2
part of sither PARTY.

gainst or admission of guill on the




Slala of fowes, lowa, Whififarco Dovolopment &
AFSCME lovn Councll 61 for Inger Holt
Gifavones Ne.: IDAS 14-6301; AFSCME 121553

Grlovaneo Soltlement Agreement
Pagu 2012

a. This Agreement shall serve as a good failh setllement of any and all alleged
Isyues and damages arising from and related 1o the grievance.

4, The PARTIES agres that hls agreement Is the full and ifinal resolution of this matler.

IN WITNESS WHEREOF, this settlement agreement has been duly execulsd by ihe parlles

herelo.
FOR THE STATE: FOR THE UNION:
A\ o -
s N N A 292
don_n_s J. Portcous, J.D. Oo:w Greg Lewl{} Un:o
( ruﬁ? Rélations Speclalist * Unlon Zovqmmo:_mciw
“lewe Department of Administrative AFSCME _oim Councli 61 -
Sorvices : .
: 7
A O, UL 5
et R X
%ﬂ\\v Lo u\ \\\ A W ?\
Lamz%oa \cﬁm IngeT Hall C o Date/
Hifiployee Relations Manager Griovant | ™ .

towa Workforce Development




o : Goverror Torry E, Branstad

_ P Jowa Depariment of Administrative Services . L1, Govemor Kim Reynolds

DAS

Service » Efficiancy « Value Janel Pitipps, Intedm Director

Routing/Review Approval of Personnel Settlement Agreement

Please sign/date where indicaled befow noling the approval or denial of the altached proposed Personnel Seltlement
Agresment. “After signing, please return to the atiention of DAS-Communleallons In the Hoover Bullding for

routing/final dfstribution.** If *denled.” please ralum to DAS-Commun/eations,

In the matter of: Cyndee Hilderbrand - removal of written reprimand after 6 months.

LRT Staff: Stephanie Reynolds

Agency/Department: lowa Vocational Rehabllitation Services
Director's Printed Name:  David Mitchell |

Diractor’s Slgnature: Qﬁd/// / o/ WM
Date: _ < /ZJ / /4 | Approve: /@’ Deny: [ |

Department of Administrative Services

Director's Printed Name: Janet E, Phipps

Director's Signature:

Date: '//-2 .57..'20 74

I:lg‘/ Deny: | ]

. Deopartment of Management
Director's Printed Name: * 2 id Roederer .
Diractor's Signature: = /(%ﬂ%As

Date; //’/?JZ 4 Approve; w Deny: [ |

N Approve:

Oftice of the Attorney General
Reviewed by (Print Name): SJ@. ’

Reviewer's Slgnature;

Date: "‘)%/ébll iy

/r
M '
. Redacted: [_] Y\O

nh®




. AFSOME fowa Gouncll 64
STATE OF IOWAI

‘ A R 18 200
AFSOME IOWA COUNCIL 61 APR 18

SETTLEMENT AGREEMENT

The State of lowa, Department of Administrative Services, and Depariment ¢f Educalion, lowa Vocational
Rehabliilation Services, herelnafter the State, and AFSCME lowa Council 81, herelnafter the Unlon, snter
into the followlhg Agreement In full and final resolution of the grievance filed by Cyndee Hilderbrand,
herelnafler the Grievant, AFSCME No. 124980/DAS No. 14-0380, thal alleged a violation of Articls IV,
8ection 9 (Disclpline and Dlschargs) of the 2013-2016 Colleclive Bargaining Agreement between the
parties. ’

This Seltlement arosa out of a situation In which the Grlevént was fssued & wrllien reprlménd oh Oclaber 9,
2013, . o .

The parties have agreed to the followlng:

1. The wrliten reprimand shall be removed from the Griavant’s personnel file on April 9, 2014,
2, 1In canslderation of the foregoing, the Unlen will withdraw the above referenced grlevance,
3. This Agraement Is a good faith seftlement of all lssues arlsing from the facts alleged In (he
grievance. No promises of any other or further consideration have been mads by anyone. The
above cohslderation Is all that will be recelved for the claims ‘and potentlal causes of action
addregsed and arlsing from the Gilevant's ¢laims in this grievance. ‘
4. The terms of this Agreement are considered by the partias to periain only to the specific facts
Involvad in this matter. Nelther parly shall rely on this Agreement or clle the same ag pracedentin.. . ...
any grlevances, arbiratton, iitlgation or other proceedings In the future,
5. This setftement agresment is subject to Open Records and is available for public inspection and

copying.

FOR THE STATE , | FOR THE UNION
APPROVED AS TO FORM ,

SCyb g ) Hpxnf M A Sl ylasseory
Stephanfe I/, Reynolds Date Grag Lewis * Date
Labor Relations Speclallst : Slaff Representative
Department of Adminiefrative Services AFSCME lowa Council 61

L ) i
. ) ' ‘ ’ N /’ S 4 ( / ], :
Frundimdltd wtde  Condectilgd S o [s/octy -

David Mitchslt ~ Dale Cyndes Hilderbrand _Date
Administrator . Grievant :

Jowa Vocational Rehabllitation Services




g\ . Govarnor Terry E. Branstad
& lowa Department of Administralive Setvices - L1. Govatnor Kim Reynolds
%

D % Servico « Efficlency » Velus Janet Phipps, Interin Dlrector

Routing/Review Approval of Personnel Settlement Agreement

-Plsase slgn/dale where Indicated below noting the approval or denfal of the alfached proposed Personnel Sefllement
Agreemant. **Aiter signing, please return to the atention of DAS-Comnunlcations In the Heover Building for

routing/final distribution,** I£ denfed.” plaase relum to DAS-Communications,

In the matter of: “Todd Cvuss ~ G vrensont

LrT steft._ Ned ! Baericke

Agency/Department: £ dw

Directar's Printed Neme: h dwon -
Director's Signature: ( [ AUyt v

Date: 2 3 A{pdl ] Approve: Deny: []

Department of Administrative Services:

Director's Printad Name:  Janet E. Phipps

Director's Slgnature: %JZ, &-ﬁ‘v
Date: 5‘/0?-5720 / '70 Approve: [E/ Deny: [ |

Department of Management
Direotor's Printad Namﬁgﬂ .
Director’s Signature: : %«v&

Date: f’/’f/f/f/ Approve: ,@ Deny: [ ]

Omce of the Attomeyveeneral

Reviewsd by (Print Name):

Reviewer's Signature:

Date: ‘J‘[‘D)l@
H-=

Revlewed\El Redacted™v]




STATE OF [OWA
) AND
AAFSCME Councli 6lfL.ooal 2085)

SETTLEMENT AGREEMENT

The State of lowa, Depariment of Administraive Services and lowa Depariment of Gorraofions/iowa
Medical Classiflcation Center, hersinafler the Stats, and AFSCME Counoll 61/Local 2086, herelnafler
tha Unlon, enter Info the following Agresment In (ull and final resoluflon of the grisvancs(s) flled by
Todd Cross, hereinafter (ho Grlevanl, AFSCME No.123783 JDAS No. 14.0273, that alleged &
violallon of Article [V, Sectlon 9 (Disclpline and Discharge) of the 2013-2016 Collecflve Bargainihg

Agraement belwoen the parties, _

This Seltlemant aroze out of a sltuation In which the Grisvan !
Aflvo day suspUTTSION ¥aB UIROSeG. The parios nave

agreed lo the fellowing:

: !he suspenslon will be removed from Grievant's flle and he shall recelve five days back pay.

Ih gonsidaration of the foregeing, the Unlon withdraws the above réferenced grlovance.

This Agresment Is a good faith settiement of all lssuss arlsing from the facts alleged In the

grievance, No promises of any other or further conslderation have bsen mada by anyons.

The abova conslderation is all that will be Yecelved for the clalme and polential causes of

actlon addressed and arlsing from the Grlevant's claims Inthis grlevance. -

8. The lerms of this Sellleinent Agrsement are considered by the partles fo pertaln only to the
specific facts involved inthis maller. Nslther parly shall rely on this Agresment or cits the
same as pracedent In any grlevances, arbitrallon, ligation or other praceedings In the fulure.

8. This saftlsment agresment Is subject lo Opan Records and Is avgliable for publis Inspscilon

P~

and copying.
FOR THE STATE: - . FOR THE UNION:
APPROVED AS TO FORM ' : o
, ' v
: -~ Ll /4

MIM% thely stone dpdbroad P2
“Néil Barelek Date Earlené Anderson Dals

Labar Relations Speclallst Slaff Representative :

fowa Departiment of Administrative Services

(o, DW ) gy, e T2
Danlef Cralg-Warden Date Gdd Cross - . Date .
lowa Medioal Clagsifloation Cehfgr Grlevant :




Department of Justice

THOMAS ), MILLER ADDRESS REPLY 'TO;
AYYORNEY GENERAL ATTORNEY GENCRAL, HOOVER BUILDING 2*° Floor
JEFFREY THOMPSON DES MOINES, IOWA 50319-0109
DEPUTY ATTORNEY GENERAL YELEPHONE: (515) 281-516¢
FACSIMILE: ($15) 2814209

Review of Personnel Settlement Agreement for the State Appeal Board

Please sign/date where indicated below nofing the appmval or denial of the aftached pmposed Personnel Settlement
Agreement. After signing, please return fo the attention of Jeffrey Thompson, Deputy Attorney General,
Hoover Building, 2" Floor for routing and final distribution.

Inthe matter of:  Cecilia Carfnan v. Glenwood Resource Center and the State of lowa |

Agencyl/Department. Department of Human Services

Director's Printed Name; Charles M. Palrner
Director's Signature: c /n )ﬂ 4 //lrm e
Date: /S; / 7”// [ ~ Approve:  [i” Deny: []

Department of Administrative Services

Director’s Printed Name: Janet E. Phipps
Director's Signature: _ _A—a s ST A ’ I )
Date: '76/ g¢ / // )/[ Approve: B/ Deny: []

Department of Management

Director's Printed Name: David Roederer

Director’s Signaturé: | M /,%QQ
Date: %’*’/f,}" Approve: %’ Deny: [ ]

Office of the Attorney General

Reviewed by (Print Name): Jefffay Ihc}r%u
Reviewer’s Signature: ‘ 7 dis

Date: S’/Q/M
J 7/

Deny: D




Department of Justice

TBOMAS J, MILLER ADDRESS REPLY TO:

ATTORNEY GENERAL ) REGERNTS AND HUMAN SERVICES DIVISION
HOOVER BUILDIN
DIANE M. STABLE DES MOINES, JOWA 503!9-0]09
SPECIAL ASSISTANT ATTORNEY GENERAL TELEPHONE: (515) 281-8330
DBARBARA E.B, GALLOWAY ' ’ FACSIMILE: (5152817219
ASBISTANT ATTORNEY GENERAL
April 30, 2014
Joseph Barry
Executive Secretary
State Appeal Board
Department of Management
LOCAL
Re: Cecilia Carman v. Glenwood Resource Center and State of fowa, Mills County
Case No. LACV25683 '
Dear Mr. Barry:

The State of Iowa has settled an employment related lawsuit filed against it by Cecilia
Carman, a former employee of the Glenwood Resource Center. Ms. Carman made allegations of
retaliation for failure to hire in violation of the Jowa Civil Rights Act. The parties agreed to
settle the matter for the amount of $100,000.00. Tam ‘Wwriting to request that you issue three
warrants in the gross amount of $100,000.00.

. Would you please issue three warrants as follows:

1. a check in the gross amount of $33,333.00, less applicable tax deductions and
withholdings, allocated to a negotiated amount of back wages and made payable to Cecilia -
Carman. Ms. Carman’s Social Security number is 1516 ™ Avenue, Council
Bluffs, lowa 51501, |

2. a check in the gross amount of $33,334.00 without deductions for nonwage;,
compensatory damages for past emotional distress, loss of reputation, and litigation costs, and
made payable to Cecilia Carman, and

3. a check in the gross amount of $33, 333 00 payable to attorney Roxanne Conlin &
Associates, P.C., Tax IL _ , 319 7™ Street, Suite 600, Des Moines, Iowa 50309.



Joséph Barry
April 30, 2014
Page 2

I am enclosing a copy of the seftlement agreement. If you have any questions, please do

not hesitate to contact me. My direct number is 281-6780. Thank you for your attention to this
matter. '

Sincerely,

Barbara E. B. Galloway _
Assistant Attorney General

hhmpéon
Deputy Attorney General

Enc.

cc. Barrett Harvey, Department of Administrative Services
Michelle Wendel, Department of Administrative Services
Pam O’Brien, Attorney General’s Office
Jeffrey Peterzalek, Assistant Attorney General



SETTLEMENT AGREEMENT AND RELEASE

This Settlement Agreement and Release is by and among Cecilia Carman, the
Glenwood Resource Center, and the State of lowa.

Cecilia Carman is the Plaintiff, and the Glenwood Resource Center, the Towa
Department of Human Services, and the State of Iowa are Defendants in an action
pending in Mills County District Court (the “Lawsuit”). In the Lawsuit, Plaintiff made
claims against Defendants and sought damages. The Defendants deny all such claims.

The parties have agreed to compromise and settle as set forth below. Based on the
mutual promises and covenants exchanged and for other good and valuable consideration,
the adequacy and receipt of which are acknowledged, the parties agree:

L. Dismissal with Prejudice. Subsequent to the execution of this Settlement
Agreement and Release, Cecilia Carman shall authorize her attorney to execute a
Dismissal with Prejudice and to file it with the Mills County District Court. The
execution and filing of a dismissal of the Lawsuit with prejudice shall be a condition
precedent to Defendants’ obligations under this Settlement Agreement and Release. Such
dismissal shall provide that each party will bear its own costs. In addition, such dismissal
shall provide that Cecilia Carman will be responsible for any assessment from the District
Court for the late-settlement fee, required by Iowa Rule of Civil Procedure 1.909.

2. Cecilia Carman Releases.

(a) Releasing Parties. The covenants, waivers and releases made by
Cecilia Carman in this Settlement Agreement and Release are made
by her in her own capacity and on behalf of all persons and entities
claiming by, through or under her or through which she makes her
claims including, but not limited to, her heirs, assigns,
representatives, executors and spouse.

(b)  Released Parties. The covenants, waivers and releases of Cecilia

 Carman in this Settlement Agreement and Release are made to and

for the benefit of the Glenwood Resource Center, the Iowa

Department of Human Services, and the State of Jowa, and each

defendant’s affiliates, advisors, attornmeys, agents, predecessors,

successors, assigns and employees. (coliectively, the “Released
Parties™). -

(¢) Claims Released. The claims released through this Settlement
Agreement and Release shall include and extend to any and all




claims, demands, causes of action, and/or liabilities of or against the
Released Parties, whether or not they are now known, that Cecilia’
Carman has or may have against the Released Parties, individually
and/or jointly, or that otherwise exist or may be raised as of the date
of execution of this document. Without limiting the preceding
sentence, the claims which Cecilia Carman waives and releases in
this Settlement Agreement and Release include those claims asserted
or capable of being asserted in the Lawsuit and shall extend to all
claims arising out of or relating to Cecilia Carman’s employment
and/or work assignment with the State of lowa and/or the Glenwood
Resource Center, the cessation of any such employment and/or work
assignment, the statements or actions of the Released Parties, and the
failure of the State of Jowa and the Glenwood Resource Center to
interview and hire Cecilia Carman; all claims under any federal,
state, or local statute, ordinance, or regulation, including but not
limited to, claims for any alleged unlawful discrimination, claims for
any alleged unlawful employment retaliation, or any other alleged
unlawful employment practices under the United States Constitution,
the Fair Labor Standards Act, the Equal Pay Act, Title VII of the
Civil Rights Act of 1964, the Americans with Disabilities Act, the
Rehabilitation Act of 1973, the Age Discrimination in Employment
Act of 1990, the Civil Rights Act of 1991, the Civil Rights Act of
1964, the Civil Rights Act of 1871(including 42 U.S.C. section
1983), the Civil Rights Act of 1866, the National Labor Relations
Act, the Employmerit Retirement Income Security Act, the Family
and Medical Leave Act, the Worker Adjustment and Retraining
Notification Act, the Towa Constitution, the Iowa Civil Rights Act of
1965, the Iowa Tort Claims Act, Jowa Code Chapter 730, and the
Towa Wage Payment Collection Law; all claims under any principle
of common law, including but not limited to, claims for breach of
contract, including any claims for breach of the Settlement
Agreement and Release entered. into in 2008 between Cecilia
Carman, the State of Jowa and other named defendants; claims for
alleged unpaid salary, commissions, overtime, and bonuses;
harassment; retaliation or reprisal; assault or battery, defamation;
slander; intentional or negligent infliction of emotional distress;
invasion of privacy; false imprisonment; malicious prosecution;
abuse of process; fraud; intentional or negligent misrepresentation;
interference with confractual or business relationships; wrongful
termination; violation of public policy; Cecilia Carman’s conduct, if
any, as a “whistle blower”; negligence; breach of contract; breach of

2



fiduciary duty; breach of the covenant of good faith and fair dealing;
promissory or equitable estoppel; and any other wrongful
employment practices; all claims for any type of relief from the
Released Parties, including but not limited to, claims for back pay,
front pay, lost benefits, reinstatement, liquidated damages, multiple
damages, punitive damages, and damages for any alleged breach of
contract, any tort claim, or any alleged personal injury or emotional
injury or damage, whether or not compensable under any workers’
compensation statutes; and all claims for attorneys’ fees, costs, and
disbursements. Such released claims collectively are referred to as
the “Claims.”

(d)  Waiver, Release and Covenant Not to Sue. Cecilia Carman waives
and releases all Released Parties from the Claims and agrees to hold
them harmless from any cost, liability or expense, including
attorneys’ fees and expenses, arising from or related to any action
hereafter which asserts any of the Claims. Cecilia Carman further
covenants that she in her own capacity or through her shall not sue
or make demand upon or seek damages from any of the Released
Parties for any of the Claims.

3. Payments. a) Upon satisfaction by Cecilia Carman of all conditions
precedent, including but not limited to dismissal of her Claims, the State of Iowa, on
behalf of all released parties, will pay Cecilia Carman the gross amount of $33,333.00
less applicable state and federal withholdings by separate check made payable to Cecilia
Carman as compensation for her wage related claims. An additional payment of
$33,333.00, by check made payable to her attorney as reimbursement for her attorney
fees and expenses incurred which were related to her claims asserted in the lawsuit. The
State of Jowa, on behalf of all released parties, further will pay Cecilia Carman the sum
of $33,334.00, by separate check made payable to Cecilia Carman for alleged emotional
distress and mental anguish relating to Cecilia Carman’s claims. Because this payment is
not for salary continuation, severance pay, back pay, front pay, or any other form of wage
payment, the State of Jowa will not withhold any taxes or other withholding from this
sum and State of Towa will provide Cecilia Carman with g form 1099 for this amount.
These checks, in the aggregate gross amount of $100,000.00 shall be delivered to
attorney Roxanne Barton Conlin, and shall be held in trust until Cecilia Carman has filed
a dismissal of the Lawsuit with prejudice and has performed all conditions precedent
‘hereunder. Cecilia Carman shall be solely responsible for any and all taxes that thereafter
may be due on these payments and shall hold the State of Iowa and the Released Parties
harmless and indemmify them from any liability thereon except for liability for the
employer’s share, but not pepalties or interest, of FICA and FUTA. Cecilia Carman



acknowledges that these payments are in compromise of a dispute and that such
payments are not to be construed as an admission of liability or wrongdoing on the patt of
the State of Iowa or any of the Released Parties, and that the State of Jowa and all
released parties expressly deny any such liability or wrongdoing. b) The State of Iowa
will pay the settlement from the unappropriated general fund. ¢} The parties settled this
matter on Friday, April 18, 2014, which was less than two working days prior to the jury
trial, scheduled to commence on Tuesday, April 22, 2014. Cecilia Carman agrees to be
responsible for any assessment from the District Court for the late-settlement fee,
required by Iowa Rule of Civil Procedure 1.909.

4, Representation of Cecilia Carman. Cecilia Carman hereby represents and
warrants that she (a) has authority to enter into this Settlement Agreement; (b) holds the
Claims free and clear of any liens and has not pledged or assigned those claims to any
third party other than her counsel of record; (c) has not commenced or been subject to
any bankruptcy or insolvency proceeding that affects or could affect her rights to accept
payment and release claims under this Settlement Agreement; (d) has not received any
promise of further consideration; (e) does not know of any other person who holds any
rights to sue for the causes of action either asserted in the Lawsuit or the Claims subject
to the releases made hereunder; and (f) shall be solely liable for the reporting and
payment of taxes due, if any, on the settlement amounts received hereunder. Cecilia
Carman further agrees to indemnify and hold harmless each of the Released Parties from
and against any and all claims, actions, causes of actions, demands, rights, damages,
costs, losses of services, expenses, compensation, taxes or property damages (including
attorneys’ fees, expenses, and costs of defense) which any person, partnership,
corporation, entity, association, agency or other organization may bring against them
alleging facts and circumstances that are contrary to, inconsistent with, or atising from
the breach of, the representations and warranties of this paragraph 4.

5. Reasonable Time to Consider.  Cecilia Carman understands and
acknowledges that she has been given a reasonable period of time to consider whether
she wishes to enter into this Settlement Agreement and Release and to be bound by its
terms. Cecilia Carman further acknowledges that the terms of this Settlement Agreement
and Release were negotiated by her, through her legal counsel, over a sufficient period of
time so that she now fully understands and accepts the terms contained in this Settlement
Agreement and Release and their legal effect. Cecilia Carman represents that she has
been advised to consult with an attorney prior to signing this Seftlement Agreement and
Release and has done so. Cecilia Carman further represents that her decision to sign or
not to sign this Settlement Agreement and Release is her own voluntary decision made
with full knowledge of its terms. '

6. Counterparts. This Settlement Agreement may be signed in counterparts.

4



7. Choice of Law/Consent to Jurisdiction. This Settlement Agreement shall
be governed by and construed under the laws of the State of Iowa. Each party consents to
the personal jurisdiction of the state courts in Iowa with respect to any action seeking to
enforce the terms of this Settlement Agreement.

8. Severability. If a court of competent jurisdiction shall determine that any
part of this Settlement Agreement and Release is invalid or void, the remaining parts not
so declared shall be considered valid and binding on the parties.

9. Employment Reference. The Glenwood Resource Center will respond to
inquiries regarding employment references within or outside of the State of Iowa by only
providing information relating to the position or positions held by Ms. Carman, her job
duties, her starting and ending salary, and inclusive dates of employment. Under no
circumstances can she be excluded from employment with the State of Iowa as a result of
failing to give 2 weeks notice. A copy of the fully executed Settlement Agreement shall
be placed in Carman’s personnel file and shall be sent to each Glenwood employee who
was deposed.

10.  Entire Agreement. This Settlement Agreement and Release constitutes the
entire agreement between the parties. The terms of this Settlement Agreement and
Release are contractual and not merely recital. None of the terms shall be altered or
modified in whole or in part except in writing acknowledged by each party. Headings are
for convenience only and do not alter the express terms of this Settlement Agreement and
Release.  All representations, warranties, and indemnities under this Settlement
Agreement and Release shall survive the termination, expiration, and performance
thereof.

11.  Public Record. The parties acknowledge that this Settlement Agreement
and Release is a public record, pursuant to Iowa Code Chapter 22 (2013).

12. - Required Approvals. The parties acknowledge that this Settlement
Agreement and Release is subject to Executive Order Number 85 and must be approved
by the Director of the Jowa Department of Management and the Director of the Iowa
Department of Administrative Services. The parties further acknowledge that the State
- Appeal Board must approve the payment of state funds pursuant to this Settlement
Agreement and Release. The Attorney General’s office has reviewed and will
recommend approval of this Settlement Agreement and Release.



PLEASE READ THIS DOCUMENT CAREFULLY. IT WILL RELEASE
AND WAIVE LEGAL CLAIMS AND RIGHTS YOU MAY HAVE. YOU ARE
ADVISED TO CONSULT WITH AN ATTORNEY BEFORE SIGNING THIS

DOCUMENT.

Cecilia Carman , ,
Agreed to on this day of , 2014,

Charles M. Palmer, Director

Iowa Department of Human Services

For the Glenwood Resource Center
Agreedtoonthis____ day of ,2014.



PLEASE READ THIS DOCUMENT CAREFULLY. IT WILL RELEASE
AND WAIVE LEGAL CLAIMS AND RIGHTS YOU MAY HAVE. YOU ARE
ADVISED TO CONSULT WITH AN ATTORNEY BEFORE SIGNING THIS

DOCUMENT. ‘
3o ) Lok B A —
Cecilia Carman -

Agreed to on this )] day of Qp@ i, 2014,

\

It A et

Charles M. Palmer, Director

Iowa Department of Human Services

For the Glenwood Resource Center

Agreed toon this___ day of , 2014,



: PLEASE READ THIS DOCUMENT CAREFULLY. IT WILL RELEASE
AND WAIVE LEGAL CLAIMS AND RIGHTS YOU MAY HAVE. YOU ARE
ADVISED TO CONSULT WITH AN ATTORNEY BEFORE SIGNING THIS
DOCUMENT.

Cecilia Carman
~ Agreed to on this day of ,2014.

RN
Charles M. Palmer, Director A
Iowa Department of Human Services

For the Glenwood Resource Center

Agreed to on this J_day of _(Z2n, /2014,




é , LT Goveror Tary E, Branstad
lowa Department of Adminlsirative Services Li. Governor Kim Reynoids

Wé’“« Sowvice « Efficlancy o Value : Janat Pilpps, ntedm Dlraclor

Rouﬂingl_Revtaw Approval of Personnel Settlement Agieement

Please slan/dale whare Indloated bolaw noling the approval or denlal of the aftached pro‘posed Porsonnel Selllement
Agrearment. ““After slfgning, please relur to the attention of DAS-Communieations In the Hoover Bullding for

routing/linal distribution,™ Jf *denled.” ploase relum to DAS:Communicailons,

In tha matter of: John Linvell, Anamosa State Penltontiary (DASH14-0380/AFSCMEHR116273)

LRT Staff: Jasming Sarallila

Agency/Department: Dapartment of Cor, 8
Direstor's Printed Name: John Baldwin:

|Direator's Slgnature; WM %MMM '
Date: I~ RS~/ 9/ W Approve: S@ Deny: [}

Department of Adminlstrative Services

Director's Printed Name; Jgnet_ E. Phipps
Director's Signature; ‘vg//wfrﬂ‘

| Dte: $/at IEX Approve CB] peny: [}

Departmant of Management

Directors Printed Name: /Q_gvid Roaderer o

Ditaclor's Slgnature: : :
Date: /f/;’; ‘?y;f/  Approve: X Deny: [
. Office of tho Attorney General
Reviewad by (Print Name): __o
Reviewsr's Sighature: /{/M {

Dato: é‘/ 0'2'/ J "'P

Redacted: [:]!Ap //@
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STATE OF IOWA
AND
AFSCME IOWA GOUNGIL 64

SETTLEMENT AGREEMENT

“The State of lowa, Department of Administralive Services and Anamosa Stato Panitentiary,
hereinafter the State, and the Amerlcan Federation of State, Gounty, and Municipal Employeas lowa
Counoll 61, herelnafter the Union, enter into the following Agreement In full and final resolution of the
grlevances fllec by John Linvell, hereinefter the Grievant, ARSCME No.116273 /DAS No,14-0369, that
alleged a violation of Artlele Vill, Sectlons 1 and 2 (Hours of Work) of the 2013-2016 Collective

Bargalning Agreement between the parties.

This Seltiement arose out 6f a situation In which the Grievant was denled overtime on January 23,
2014. The parties have agreed to the following: :

4, The Grievant will be compensatad for the differance between the hourly rate earned and
overtime rate for one (1) hour of time worked on January 28, 2014,

2. In conslderation of the foregoing, the Union will withdraw the atove referenced grievance.

3, This Agresment is a good faith settiement of all Iseues arlsing from the facts alleged In the
grievance, No promises of any other of further consideration have been made by anyone.
The above conslderation Is all that wilt be recelved for he claims and potential causes of
action addressed and arlsing from the-Grievant's olalms n thls grievance,

4. The terms of this Seltlement Agreement are considered by the parlies to pertain only to the

specific facts Involved in this malter, Nelther party. shall rely on this Agreement ot cite the

same as precedent in any grlevances, arbitration, litigation or other proceadings In the future,

This seftiement agresment ls subject o Open Records and is available for public tnspection

&

and copylng.
FOR THE STATE
PROVED AS TQ FORM o i
! ¢ P ' )
el 5K syl
JdstiRa Sarafija Y Date fin White " /
abor Relatiohs Speolalist taff Representalive '
lowa Department of Adminisirative Services AFSCME fowa Counalt 671
o / Yy
[;):Lgﬁ;,&?ewﬁw it LT S
Willlam Sperfslde ' 7 Date John Linvell o Date
Depuly Warden tlevant

Anamosa State Penltentiary




Governor Targy £, Branstad
f)" lowa Departinent of Administrallve Services LI, Govorer i Reyiolds

‘-—i‘"\k,\' o2e . Bums AR AL s

Service o+ Elfclency Value : M?Me’.ﬁnreclqr

DAS | S Phiges

RoutmgiRevlew Approval of Personnel Seitlement Agreement

Please sfgnfdate vh ore tndfce(ed below noting the approval or denjal of the alldoited propossd Personel Sefilfement
Agraement, **After signing, please rolurn to the attention of DAS-Communicalions fi the Hoover Bullding for

routing/finat dls tribution** ¥ “depled,” plesse rerum o p_m;::;rce([otws

in the mattor of! Kevin Burden (ISP Correctional Officar) Issuied.

LRT Stafft Stephanle Reynolds

Agencleeparimebt: DOC iowa State Penitentiary
Dlrector s Prinled Naie: John Baldwin

| Dirsctor’s Signature: %\9\0& 61219 . I

Date: S TG 1Y : ) : Approve: [X] Deny: []

Dapartment of Administrative Services
Director's Printed Name: Janet E. Phipps

birector's Slgnature: w QQVW
Date: é/ lo / K01 ‘-/ ( ) Approve: [g] Deny: [7]

Departmém of Management
Director's Printed Name: David Roederer

Director's Slgnature: w@‘@ Wxﬁn
Date: é;/ //;9 / /¥ Approve: P_Q Deny: 77

Office of the Ntomey General
Reviewed by (Print Name): ~J€ fk/ﬂ 3 'V\"I‘/x’z"f A

/
Reviewsr's Signature: / ,{/; f// a% ,//r
. F ,{M/ ] 7""'« r7 d&
Date: Ll S/ , [/ Reiewedlg]  Redaoled5]




STATE OF IOWA
, AND
AFSCME JOWA COUNGH. 61

SETTLEMENT AGREEMENT

The State of lowa, Deparliment of Administrative Services, and Depariment of Corractions, lowa Stats

* Penitentiary, hereinafler the State, and the Amerlcan Federation of State, Cotinty, and Municlpal
Employses lowa Counc{l 61, hereinafter the Union, enter into the followlng Agreement In full and final
resotution of the grisvance ﬂ{ed by Kevin Burden, hersinaftar the Grievant, AFSCME Ne.
122492/IDAS No. 14-0474, thatalleged a violation of Arlicle IV, Seclion 8 (Discipline and Dlscharge),
of the 2013-2015 Collsclive Bargaining Agresment baltween the parlles, :

i
2.
"3,

The paitles have agreeo the following:

The wrlttan reprimand wilf be ramoved from the Grievant's personnel ﬂ!e upon exaculion of
this agresment and the grievant shall he considered conched and counselad,

I consideration of the foregolng, the Union will withdraw the above referenced grisvance.
This Agrestnent is a good falth seltlernent of all issues arlsing from the facts afleged in the '
grievance. No promises of any other or further consideratlon have been made by anyone,
The above conslderation Is all that will be racelved for the olaims and potential causes of
actlon addressed and arising from the Grievant’s claims In this grievance,

The terms of this Selilement Agrasmant are consldered by the parties to pertain only o the
spacific fasts involved In this maller, Nelther parly shall rely an this Agreement o cite the
same as precedent in any grievances, arbiiration, litigation or other proceedings in the fulure,
Th&s soitlement agresment fs stibject to Open Records and is avallable for public fnspsction
and ¢opylng.

FOR THE 8TATE FOR THE UNION
APPROVED A8 TO FORM :

SPuprind) ls)if /%M 7}

Stephanle LL{S ynolds " Date’ Cfto Groenewald Date

l.ahor Relat

Spaciallst Staff Representallve

lowa Departmant of Adiministrative Services AFSCME lowa Coungll 81

Kooyl 2.2 bsy T

Deb Nichols © 7 Dale Kevin Burden ‘ Date
Assoclate Warden Grievant
lowa Slate Penitertfary




i

ey

5 . : S Goveror Terry &, Branslad
o lowa Depariment of Adminisirative Services L1, Govenor Him Reynolds

Roufing/Review Approval of Personnel Settlément Agreement

P!ease stonddale where indiealed balovs noting the approvat or denfel of the aﬂached proposed Personnel Sefifsment
Agrestnent, “Altor slyning, pfoase refurn to the attentlon of DAS-Comtunloations in the Hoover Bullding ror

rou(fng/lmal dls(rlbullan.“"i[ “dopfed,” please refum fo DAS-Qummun!oaﬂons

o - Servide v Effisfency + Valuo : ’ ~ JonetPhipps, Dlreclor

Jn the matter of: Josh Stunmers, Anamosa State Pebitentlary (DAS#14-0442/AFSCME 26363)

LRT Staffi Jasmina Sarajiija

AgencylDepartment, Degamnem. of Comractions

Director s Printed Name; Gwin
Diregtor's Stgnature' .
Date: 1Y SUJNQ ] ; Approve: Deny: [}

Depatiment of Adiministeative Services

Director's Printed Name:  Janet E. Phipps

Director's Signaturs:

’ ﬂ - .
Date: éﬁ 7 / R0/ Approve: [E/ peny: ]

Department of Management

Director's Printed Na%ﬁemr
Diractor's Slgnalura: . ,ﬁgﬁ"—/

Dtes /4/’ (‘f///V ' Approve; Kl Deny: [ ]

Office of the Attorney Geneval
o
Reviewsd by (Print Nams): — Kb /‘ﬂ/ A V‘@ S

Reviewst's Sighature: o
: g Redacted: D

Date; Cﬁ/ s ] I %




STATE OF [OWA
, AND
AFSCME I0WA GOUNGCIL 61
SETTLEMENT AGREEMENT

The State of lowa, Department of Administrative Services and Anamosa State Penlteniiary,
herelnafter the State, and the Amerlean Federation of Stats, County, gnd Municipal Employeas lowa
Council 64, herelnafter the Unfon, enter Into the fotlowing Agreement I full and final rasolution of the
grievances filed by Josh Suminers, herelnafler the Crlevant, AFSCME No, 126363 IDAS No,14-0442,
that alleged a violation of Article IV, Seallon 8 (Discipline and Discharge) of the 2013-2015 Qolisctive
Bargalning Agraement betwaen the partles. '

This Ssitlament arose out of a situation in which the Grievant recelved a thres-day suapansion without '

pay on March 23, 2014, .The parties have agrosd to the following:

1. Tha three-day suspension will he raducsd to a one-tay suspension upon approval of this
solllement agreament,

2, The Grlovant will be relmbused for two workdays of pay and acordals at the rafe earnad on
March 23, 2014, -

3. In consideration of the foregalng, the Unlon will withdraw the abova referenced grisvanos,

4. This Agreement Is a good falth seftletnent of all Issues arlsing from the facts alleged in the
grievance, No promises of ahy other or further consldaratlon have besn made by enyone,
The abiove consideration Is all that wil be recelved for the clalms and potentlal oauses of
aofton addressed and arlsing from the Grievant's clalms In this grievance.

§. The torms.of this Satiement Agrestent are considerad by the parties to partain only to the
speific faols Involvad In this melter, Nelther patty shall rely on this Agreement or olle the
same as precedent In any grievances, arbltration, lilgation or other procaedings fn (he fulure,

6. This setflement agresment ls aublect to Open Records and Is avallable for publie Inspection
and copying. .

FOR THE STATE
APPROVED A8 TO FORM _

SAGnGhe ey, 014
Jagming Saralilla Date

Labor Reluflons Aftornay g
lowa Department of Adminisirative Sevices

0“) “M“Wg’& May 20, 2014 | 5/ W‘f

Willlam Sperfslage Date Suraniars * Date -
Deaputy Warden flevent
Anamosa State Penitentiary




STATE OF IOWA
AND
AFSCWE IOWA COUNCIL 61

SETTLEMENT AGREEMENT

The State of lowa, Department of Administrative Services and Department of Corrections, Mt.
Pleasant Correctional Facility, hereinafter the State, and the American Federation of Stale,
County, and Municipal Employees lowa Council 81, hereinafter the Union, enter into the
following Agreement in full and final resolution of the grievance filed by Gary Holtkamp,
hereinafter Grievant, AFSCME No. 123566/DAS No. 14-0023, that alleged a violation of Article
[V, Section 9 (Discipline and Discharge) of the 2013- 2015 Collective Bargaining Agreament
between the parties.

This settlement arose out of a situation in which the: Grievant was given a five (5) day
suspension without pay and final warning on July 10, 2013, for violating work rules.

The parties have agreed to the following:

1. Theiive () déy suspension without pay shall remain in effect.
2.
3. In consideration of the foregoing, the Union will withdraw the above referenced

The final warning shall be removed from the Grievant’s personnel file.

grievance.

This agreement is a good faith settlement of all issues arising from the facts alleged in
the grievance. No promises of any other or further consideration have been made by
anyone. The above consideration is all that will be received for the claims and potential
causes of action addressed and arising from the Grievant's claims in this grievance,
The terms of this setilement agreement are considered by the parties to pertain only to
the specific facls involved in this matter. Neither party shall rely on this agreement or
cite the same as precedent in any grievances, arbltratlon lltlgatlon or other proceedings
in the future.

FOR THE STATE ‘ FOR THE UNICN

Sttt ez

@@z@ 5@// g-1413

Stephanié L. Reynolds Date Steve Siegel Date
Labor Relatigns Specialist Staff Representatxve
Depariment of Adminisirative Services AFSCME lowa Coungil 61

/‘

/‘ {u,,{j C"f\/(i;}[ﬁ ' Ql Al QH“‘\RCA

Reﬁ MuHen Date’ Gary Hofkargp— Date\)
Superintendent Grievant
Mt. Pleasant Corractional Facility

s



SETTLEMENT AGREEMENT
FRANK REYNA GRIEVANCE

The State of lowa, Department of Administrative Services, Department of Transportation
(“'State™), the American Federation ol State, County and Municipal Employees, Jowa Council 61
(“Union™), and Frank Reyna (“Grievant™), collectively “the Parties,” enter into the following
Seltlement Agreement (" Agreement”) in full, final and complete resolution of grievance
AFSCME No, 114918, DAS 14-0025 (“Grievance™). Grievance alleged a violation of “Article
IV, Section 9 and ail others that apply” of the 2013-2015 Collective Bargaining Agreement
between the Partics.”

I full, final and complete resolution of Grievance, the Parties agree to the following:

1. Prior to Monday, September 16, 2013, Union shall promptly withdraw Grievance and shall
send copies of the withdrawal to both of the undersigned State representatives.

2. Inexchangs for the consideration listed in Paragraph | and afler all below signatures arc
obtained, Grievant's ten (10) day unpaid suspension and fina} warning shall be reduced to a
{ive {5) day unpaid suspension. The final warning shall be removed. Grievant shall not
receive any back pay.

3. This Agreement shall serve as a good faith settlement of any and al alleged claims 'md
damages alleged in, related {o, and/or arising from Grievance,

4, Union and Grievant acknowledge no promises for any other or future consideration have
been made by anyone. The above consideration is all Grievant shall receive for the claims
and potential causes of action alleged in, related to, and/or arising from Grievance,

5. The terms of this Agreement shall be considered to solely pertain to the specific and vnique
facts involved in Grievance. The Parties shall not rely on this Agreement or cite the same as
an example, standurd and/or precedent in any grievance, arbitration, litigation or any other
future proceeding(s) which do not involve Grievant.

FOR STATE: FOR UNION:
7 2013
MM . G-18-12, //M% %/
rura Mopfusen Date Matt Batler Date
Labor Refations Specialist Union Represeniative
Dept. of Admin Services AFSCME lowa Counei) 61
W@&ﬂiﬁ%m q-l9-13 ﬁﬂ /7/37/;
lﬂuda Anderson Date /f‘rcmk Re§ma =
Employee Relations Team Leader Grievant

Department of Transportation

* As of September 4, 2013, AFSCHE has not approved the 2013.2015 CBA. Thus in making this settiement, the Parties assumed and relled on
the fact the relevant CBA sections, Including but not limited 10 Article 4, § 9 of the 2013-2015 CBA, did not ¢hange from the 2031-2013 CBA.

Pagelof i




STATE OF IOWA
DEPARTMENT OF ADMINISTRATIVE SERVICES

STATE OF IOWA-JOWA
DEPARTMENT OF TRANSPORTATION,
GRIEVANCE NUMBERS:
& IDAS# 14-0027; AFSCME # 111808

AFSCME IOWA COUNCIL 61
FOR TROY COOK, GRIEVANT

GRIEVANCE SETTLEMENT AGREEMENT

The State of lowa, Deparimient of Administrative Services (hereinafter ‘IDAS") and the lowa
Department of Transportation (hereinafter the "STATE” or ‘DOT") and AFSCME lowa Council
61 for Troy Cook (hereinafter the ‘GRIEVANT"), collectively referred to as the "PARTIES", enter
into the following settlement agreement on this 14" day of February 2014, in full and final
resolution of the grievance filed by the GRIEVANT, IDAS No. 14-0027, AFSCME No. 111808,
that alleged a violation of Article VIll, Section 2.C. of the 2013-2015 Collective Bargaining
Agreement ("CBA”) between the PARTIES and agree to the following: ,

1. The GRIEVANT/Union: .
a. Shall, in writing, immediately withdraw the above referenced grievance,
2. In consideration of the foregoing, the State of lowa/DOT shall:

a. Reimburse the Grievant for 30 (thirty) hours in overlime back wages which
should have been received 2011, 2012, and 2013 at an overtime hourly rate of

b. Adjust the GRIEVANT'S personnel file accordingly.
3. The PARTIES agree to the following provisions:

a. The terms of this agreement are non-precedent setting.

¢. No promises for other or future consideration have been made by anyone, The
above consideration is all that shall be recejved by the_ PARTIES,

d. Nothing herein shall be construed as liability against or admission of guilt on the
part of either PARTY.

e e e e e e

e e



Slels of lows, lowa Deparmen! of Transporialion &
AFSCME lowe Council 81 lor Troy Cool

Grigvence Nos.: IDAS 14-0027, AFSCME No. 111808
Griavance Selflemenl Agreemaen!

Page 20l2

e. This Agreement shall serve as a good faith setflement of any and all alleged
lssues and damages arising from and related to the grievance,

4, The PARTIES agree that this agreement Is the full and final resolution of this maller..

IN WITNESS WHEREOF, this settlement agreement has heen duly executed by 1hé parties
hereto.

FOR THE STATE! FOR THE UNION:
“T\(\ \& A ' sz.
\j\\h I\ — 5 4 A2y
d a\i Porteous, J. D Date B Adam Swihart Date
o} Relatlons Speclallst Unlon Reprasentative
Department of Administratlve AFSCME fowa Coundll 81
Sen/lces
b \ew/f—wv)c)/”/ b s fa pver
Linda Anderson Date Troy Cook Date
Employee Relations Lead Worker Grievant

lowa Department of Transportation




Porteous, Teddra [DAS]

Frorm: Porteous, Teddra [DAS]

Sent: Wednesday, September 18, 2013 1:36 PM
To: : ‘Adam Swihart' :
Cc: McKenna, Dana [DOT]

Subject: RE: Govi Grievance

That works for me. I'll note it in the file.

Thanks,
Teddra

TepDRA J. PORTEOUS, JD
Labor Relations Specialist

Iowa Department of Administrative Services
Hoover State Building, 3rd Floor

1305 East Walnut Street

Des Moines, [A 50319

Tel (515) 725-6079

Fax (515) 281-0753
Teddra.Porteous@lowa.Gov

From: Adam Swihart [mailto:ASwihart@afscmeiowa.org]
Sent: Wednesday, September 18, 2013 1:35 PM

To: Porteous, Teddra [DAS]

Cc: McKenna, Dana [DOT]

‘Subject: Govi Grievance

The parties have spoken and | think we are willing to resolve the grievance. DOT will remove Ms. Govis’ Written
Reprimand 6 months from the state of issuance in return the union will withdraw the grievance.

Adam Swihart

Union Representative—Central lowa
AFSCME lowa Council 61
515-248-1078
aswihart@afscmeiowa.org

"No man in the wrong can stand up against a fellow that's in the right and keeps on a-comin.”

Captain Bill McDonald
Texas Ranger



STATE OF IOWA
AND
AFSCHME IOWA QDUNCiL 81

SETTLEMENT AGREEMENT

The State of lowa, Depattment of Administrative Services, and Mt. Pleasant Treatment Center

(MPTC), hereinafter the State, and the American Federation of State, County, and Municipal

Employees lowa Council 61, hereinafter the Union, enter into the following Agreement in full and final

resolution of the grievance filed by Ruth Decker, hereinafter the Grievant, AFSCME No. 101842/DAS

No. 14-0128, that alleged a violation of Article IV, Section 9 (Discipline and Discharge) of the 2013- ‘Qj

2015 Collective Bargaining Agreement between the parties. -
\)LLHQ__«

This Setilement arose out of a situation in which the Grievant was issued a written reprimand onJuy”
21, 2013, for violating Department of Human Services policies.

The parties have agreed to the following:

1, The written reprimand shall be removed from the Grievant's personnel file upon execution of
this agreement. :

2. In consideration of the foregoing, the Unioni willl withdraw the above referenced grievance.

3. This Agreement is a good faith settlement of all issues arising from the facts alleged in the
grievance. No promises of any other or further consideration have been made by anyone.
The above consideration is all that will be received for the claims and potential causes of
action addressed and arising from the Grievant's claims in this grievance.

4. The terms of this Settlement Agreement are considered by the parties to pertain only to the
specific facts involved in this matter. Neither party shall rely on this Agreement or cite the
same as precedent in any grievances, arbitration, litigation or other proceedings in tie future.

FOR THE STATE:  FORTHE UNION:
511t Ve Ded) |

SEypuese ]/ i, Ded J-§-14
Stephaniili_lﬁeynolds ‘ Date Steve Siegel 7 ! Date
Labor Relations Specialist . Staff Representative

Department of Administrative Services . AFSCME lowa Council 61 .

/ ' . ,

(977\17\@/[/1 Mmoo /7/ W (Ruth {ﬁwéﬂu 1/8//4)
Rori Mullen, Superintendent " Date Ruth Decker Date

Mt. Pleasant Correctional Facility Grievant
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The State of towa, Depariment of Adri
Penitentlary, herainefter the State

‘
Emplovess lowa Counell 81, herelnafter tha Unisn,

inlslrative Servisas, and Depariment of Carrectione, lows Staks

an Federaflon of Stale, County, and Municlal
enter e the following Agrasiment i full an finaf

resalution of fhe grisvance filad by Doug Heves; harsihafter the Grlevani, AFSCHSE o,

TEOTABIDAS He, 14-8208, that dlleped 2 vickation of Artisls 1V, Secflon 2 (Dlselling anid Diecharge),
Arlicte {X, Seollon 10 (Slek Leave), and Arlcle K, Seollon 1 (Work Rules) of the 2093-2015 Callachive
{ L i

Bargaling Agraement betwaen fhe mariles,

Thie Setllemsnt aross ot of & sltuation in w
Cefeber 114, 2013, '

The partiss havs agraed to ths fellowlhg:

bich t

Grisvant was lsstsd 2 wiitien reprimand ery

1. Thz veltten reprlmeand will hs removed fram fe Grisvant’s personnsl fle on Aesll 11, 2014, §f
. - - - ¥ ]

Gilsvant hag no 2

2. Upon remoeval of the wrlitsn reprimand, the Grlavant shall be allowad to ués slght {8) howrs of
slck tzave for the Seplember 25, 2015, sbsehce and tis Grlevant shalf recsiva sompensalion

and scorels,

3. It conelderatlon of the foregoing, the Unlon will withcraw the above referenced arlevarnca,

4. This Agresmant i 4 good faith seltlement of all lssues arising from ths facts allsged i the
grievanaz, No promises of any other er further catislderation have bssn mada by anyone,
Ths ebove considsration is alf that will be recsivad for ihe clalme and patantial cavees of
&cfion addressed and arlsing from the Grisvant's clafms i this grlevance.

€. The tarms of thie Seltlernent Agreement are considersd by the pertles to pertain only to ths
spacllc fadds Invelved In tis maller. Nelthsr party shail rely on this Agresment or cite the
sams ae precsdent in any grlevancss, arbliratlon, llivation or olhar preceedinge In ths fuiura,

FOR THE STATE:

S ieats 3ol |

Stephanié L/’ Reynolds -~ Dale
Labor Relajlons Speolalist ,
lows DéFariment of Adminlsirative Servicss

@4/&//2, /‘% ZloY

FOR THE URION: |

7
le F 4
M P /F

Otto Grosnawaid - Dete
Etaff Repreaentsiive
AFSCME lowa Councll 5%

Ty

Deb Nichdls © Dats
Associate Warden
lowa Stats Penltantiary

Doug Héves” Date
Gflewg‘té '
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STATE OF 1OWA
AND
AFSOME JOWA COUNCIL 81
SETTLEMENT AGREEMENT

The Slats of lowa, Department of Administrative Services, Human Resourco Enterprise, and
Department of Human Sewvices, Cherokee Mental Health Institute (colloctively “State®), and the
American Federatlon of State, Counly, and Munlcipal Employses lowa Councll 61 ("Unlon®),
enter Ihto the following Agreement I full and tinal resolution of e, fleyance flled by KATHY
SLATTERY ("Grievant’), AFSCME No. 110636 anglg \ “hal alloged a violation
of Artlcls IV, Seation 9 (Dlscipline and Discharge) 6t

Agresment batween the pariles.

==

active Bargalning

This selliernent arises oul of the termination of Grlevant's employment by the Stale on or aboul
February 28, 2013,

The pariles agres to the following terms of satilement;

4. "The Grlevant will ba aflowed 1o resign In lleu of lermination with no fulure amployment
wlth the State of lowa, Upon executlon of thls Sslilement Agreemant, the ternmination
tetter will be removed from the Grlavant's personnel fila and replaced with this
Agresrent which will constitute a leiter of resignation affeclive February 28, 2013,

2. In conslderation of the forsgolng, the Union wiil withdraw the above referenced
grlevance.

'3, This agreement Is executed by ihe partios as a good faith settienent of all lssues ardsing.
from the facts alleged In grlevance referenced herein, No promises of any other or
furiher conslderation have been made by anyone. The above consideralion is all thiat
wilt be recelved for the claims and polential causes of aollon addresaed and arising from

~ the Grlevant's clalins In this grisvance. e,

4. This selllsment shall not prejudice any fulure grievances not specifically ldentified In thls
agresment. The ferms of thls satilement agraament pertain only to the facls Involved In
the grievances spedifically [dentified hereln, The pariles agree that this sellloment shall
not be used or clted for precedential valus or support in any grlevances, arbliration,
fitigation or other proceadings In the future.

FOR THE STATE FOR THE UNION

(L4 3ol mm%@wm
Chrls Tofteiferg Dale Preston DeBoer te

Interim Superlnlendeit Staff Representalive
Department of Adminisiralive Services AFSGIVE lowa Gouncfl 61

C Sl 50+ Vit Mo, 310714
athy Slatigry Dale

C)Lgsﬁﬂha Saraffifa ¥ Dale
abor Relallons Grievanl
Depariment of Adminisirallve Services

===




Governor Terry E. Branstad
lowa Depariment of Administrative Services Ll Governor Kim Reynolds

D S Service « Efficiency » Vafue Janet Phipps, Directot

Routing/Review Approval of Personnel Settlement Agreament

Please sign/date where indicated below noling the approval or denial of the attached proposed Parsonnel Seltlement
Agreement. After signing, please return to the attention of DAS-Communications In the Hoover Building for

routingftinal distribution.** Jf “denied.” ploase retum to DAS-Communications.

In the matter of: Nicole Casey — three day unpaid suspension

LRT Staff: Stephanie Reynolds

Agency/Department: lowa Veterans Home

Director's Printed Name: Jodi Tymeson ‘

Director's Signature: ~~Jgd," )X 8 AP GAC

Date: _(D% I/ '95'3"/ &C{ILF Approve:  [X] Deny: [ ]

Department of Administrative Services

Director’s Printed Name:”  Janet E. Phipps

Director's Signature:

Date: 0 &7 Zg /7/ Approﬁe(:/téf/ Deny: [}

Department of Management
Director's Printed Name: Zvid Roederer
Director’s Signature: m

Date: /7/?/9/ ’(}’ Approve:  [X] Deny: [ ]

' Office of the l\j\tg};::y General
Reviewed by (Print Name): jggﬁ V"\P PESR
Reviewer’s Signature: / j//f/// .

Date: %// zf/ / jL v//R'é wedﬁg’j " Redacted: | |




STATE OF IOWA
AND
AFSCME IOWA COUNCIL 64
SETTLEMENT AGREEMENT

The State of lowa, Department of Administrative Services and the lowa Velerans Home (IVH)
hereinafter the State, and the American Federation of State, County, and Municlpal Employees lowa
Council 81, hereinafter the Union, enter into the following Agreement in full and final resolution of the
grievance filed by Nicole Casey, hereinafter Grievant, AFSCME No. 120800/DAS No. 13-0244/PERB
No. 13-GA-228, that alleged a violation of Article IV, Section 9 (Discipline and Discharge) of the
2011-2013 Collective Bargaining Agreement between the parties.

This settlement arose from the issuance of a three day suspension to the Grievant on December 4,
2012.

1. Should the Grievant not incur any disclpline prior to June 4, 2014, the three day suspension
shall be removed from her parsonnel file,

2. The Grievant will receive no back pay if the suspension Is withdrawn from her personnsl file.

3. In consideration of the foregoing, the Union withdraws the above referenced grisvance.

4. Thls Agreement Is a good faith settlement of all issues arising from the facts alleged in the
grlevance, No promises of any othar or further consideration have been made by anyone.
The above consideration is all that will be received for {he claims and potential causes of
action addressed and arising from the Grievant’s claims in this grievance.

5. The terms of this Setllement Agresment are considerad by the parties to pertaih only to the
specific facts involved in this matter. Neithet parly shail rely on this Agreement or cite the
same as precedent In any grievances, arbitration, litigation or other proceedings in the future.

6. This seltioment agreement is subject to Open Racords and is available for public Inspection

and copying.
FOR THE STATE: ' FOR THE UNION:
APPROVED AS TO FORM M
S Al el vy
Stephanie L(.Bgey olds Date Rick Ellander ———— Date
Labor Relati pecialist Staff Representalive
lowa Departiment of Administrative Services AFSCME lowa Council 81
QWL&W&WMQ? f,/ﬁ[/e[- — —
Penny Clitler-Befmudez ~ /  [ate Nicole Casey Date
lowa Veterans Home Grievant




STATE OF IOWA
AND
AFSCGME JOWA COUNCIL 64

SETTLEMENT AGREEMENT

The State of lowa, Department of Administrative Services and the lowa Veterans Home (IVH)
herginafter the State, and the Amerlcan Federation of State, County, and Municipal Employeaes
Jowa Gouncil 64, herginalter the Union, enler into the following Agreement in full and final
resolution of the grievance filed by Nicole Casey, hereinafter Grievant, AFSCME No.
120800/DAS No. 13-0244/13-GA-228, that alleged a violation of Article 1V, Section @
(Discipline and Discharge) of the 2011-2013 Collective Bargaining Agresment between the

parties.

This settlement arose from the issuance of a three day suspension to grlevant on December 4,
2012,

The parties have agreed to the following:

1. Should the Grievant not incur any discipline prior to June 4, 2014, the three day

suspension shall be removed from Grievant's file.

The Grievant will receive no back-pay if the suspension is withdrawn from the file,

In consideration of the foregoing, the Union will withdraw the above referenced

giievance.

This agraement is a good faith seftlement of all issues arising from the facts alleged In

the grievance. Mo promises of any other or further consideration have besn made by

anyone. The above consideration is all that will be received for the claims and potential
causes of aclion addressed and arising from the Grievant's claims in this grievance.

5. The terms of this sefflement agreement are considered by the parties fo pertain only to
the specific facts involved in this matter and will be kept confidential to the extent
allowable by lowa law. Nsither party shall rely on this agreement or cite the same as
precedent in any grievances, arbitration, litigation or other proceedings in the future.

FOR THE STATE FOR THE UMION |
N G V/ /s /// / 4

>N

/Ngil A, Barrick ~ Dafe . Rick Egander . Date
Labor Relations Specialist : . Slaff Representative
DAS , _ AFSCME fowa Council 61

Q/ Lﬁu@ﬁ—f/\ Cind ‘/ﬂw/m /A)L@y 3114

PénnyC er—Bérmudez \ Date Nicole Casay™ (/

lowa Veterans ome © Grievant



