Terry E. Branstad, Governor o :
Kim Reynolds, Lt. Governor __ ‘

Teresa Wahlert, Direcior

/y& .
February 5, 2013 "
Mike Carroll :

arro , 6}11‘?

Director, lowa Department of Administrative Services

Hoover Building
Des Moines, lowa 50319

Dear Mike:

lowa Workforce [5evelopment (IWD) has completed the recall/restoration of benefits process In
accordarnce with the AFSCME/IWD Settlement Agréement signed in July 2012 and Addendum signed in

August 2012,

IWD has made a good faith effort to keep AFSCME apprised of otir progress and to consult with Mr,
Cutkomp and-Mr. Siegel when Issues arose or we had guestions. In return we have asked for resolution to

all AFSCME grievances listed in the Settlement Agreement, Addendum and any others that may not have
been identified that are in relation to IWD’s layoffs, (See qttach_ed list}

Also included.with this letter are spreadsheets detalling the outcomes of the employees affected by the
layoff and recall. Should you have any questions regarding thls process, please contact Lori Adams, Jon

Nelson or myself

© Sincerely, |

. .
/ : . y ,
- / i /' , P o 3 g
s LA T e

\.:,.'-'--'.'........‘ RIS

Teresa Wahlert, Director
lowa Workforce Development
1000 E. Grand Ave

Des Moines, 1A 50318

Attachment

ce: Jon Nelson, Lori Adams, Danny Homan

o

1000 E Grand Avenue ¢« Des Moines, 14 50319 ¢ 515-281-5387 « 800-562-4692 « www.iowaworkforce.org
Equal Opportunity Employer/Program
Auxiliary cids and services available upon request fo Individuals with disabiliies.
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AFSCME grievance numbers:

100325, 160326, 100327, 102557, 102558, 102559, 162560, 202851, 102862
162893, 102894, 162895, 102896, 102897, I.OZS%, 102859, 162200, 102903,
122021, 212834, 212843 116880, 116931, 116982, 126084, 136955, 117005,
118324, 119003, 129093, 119331, 100331, 100332, 136353, 104127, 104128,
10@150 123114, 123115, 123116, 123117, 123118, 123119, 123126 123121,
123122, 123233, 123234, 223236, 123237, 123238 and any other pending
grievances not cited above that concern the layoff of AFSCME/lowa Council 61
bargaining unit employees by lowa Workforce Bevelopment cﬁur’mg the period

August 1, 2011, through April 13, 2012,



Region | Position Staff Name

1 P Advisor Janice Johnson
3&4 ESUL Advisor Sharl Goertz
3&%4 PJ Advisor Melinda McGregor
5 PJ Advisor Danielle Van Kooten
5. ESUI1 Advisor Catherine Nelson-

' Schoon (promoted

o S Associate)

7 PJ Advisor Kim Symonds

8 PJ Advisor Donna Hays

8 ESUI Advisor Kasey Friedrichsen
9 PJ Advisor Holly Channon

9 PJ Advisor Jeremy Ritchie

8 PJ Adviscr Jacqueline Gilman

' Friemel

] ESUI Advisor Mark Holloway

9 Ul Associate Judy Rudsell

10 PJ Advisor Elsie Lewis

10 PJ Advisor Tamara Luiz

11 PJ Advisor Anp Jorgensen

11 PJ Advisor Kelly Loftus

11 PJ Advisor Tina Woods

11 PJ Advisor Julie Little

11 P} Advisor Theresa Glick

12 PJ Advisor Lori Seibold

12 Ul Assoclate Alma Barajas

13 P Advisor Mary Ryan

13 PJ Advisor Sara Large

13 'pJ Advisor Wenday Sorensen
13 P} Advisor Leslie Anderson
13° ESUI Advisor will Solomon -
14 PJ Advisor Hannah West

15 PJ Advisor Anne brwin

15 ESU! Advisor Amy Brink

15 Ul Associate Kim Arnold

16 PJ Advisor Rebecca Marshall
16 ESUI Advisor Katelyn Orth

16 Ul Associate Stacia Meierotto




GGRIEVANCE SETTLEMENT AGREEMENT
AFSCME GROUP

The State of lowa, Department of Adriinistrative Services: ("Stats”) and the

American Fedetation of State, County and Murnicipal Employess lowa Council 81
("Union™, collectively “the Partles” enter Info the following Seftlement Agreemént
(‘Agreement’) In full, final and complete resclution of the grievance filed by the Unlon
("Grievant”) AFSCME No. 119193/ DAS 13-0023 (“Grievance”), that afleged a violation
of "Article X, Section 1 and Article XN, Section 12" of the 2011-2013 Collactive
Bargaining Agreement ("CBA") between the Parties,

By mutual consideration of the Parties, the Parties agree to the following:

1.
2.

GriévanUUnlon shall promptly withdraw the above referénced grievance‘.

The State shall only use an irmale to operate heavy machiriery vehleles if
Correctional Trade Leaders (“GTL*S") are not available fo operate fhe heavy
machinery vehicle, CTL availabilliy is determined by their workload and if the
GTL’s have time available to perforrii such dutles, based upon the Warden's (or

his designee's) discretlon.

The State shall ensure that inmates are properly supervised at all times while

operating the heavy machinery vehicles on the campus of Fort Dodge
Correctional Fagility,

The State shall not allow an inmate to use the heavy machmery vehlcie In the
main yard of Fort Dodge Correctional Facllity unless the yaid is closed to the
offenders, axcept for the inmate workers.

The decision regarding whethier an inmate can and will operate ‘a heavy

machinery vehicle will reside with the Warden of the Fort Dodge Correctlena! )

Fagility.

This settlement agresment is valld and shall be in full force and effect as long as '

James MeKinney is the warden of Fort Dodge Correctional Facllity,

No promises for other or future consideration have been made by anyons, The
above consideration is alf that shall be received by the Parties,

This Agreement shall serve as & good faith settlement of any and all alleged
issues and darragés arising from and related to the Grigvance.




9.

Brlevancs Seillement Agreement
AFSCME No. 1 19198/ DAS 13:0023
. Paga 2ol 2

The terms of this Agreement shall be considered fo solely pertain to the speeific

and unigue facts involved in the Grievance, The Parties shall not rely on this
Agreement or cite the same as precedent in any grievance, arbitration, litigatiori
or any other future proceedings. ’

FOR THE STATE: FOR THE U'N_IQN:

D N IR OV /5 b Sl v e
Teggra Gadson Date Rick EHahder ' Date
Labor Relations Specialist Union Representative
"DAS AFSCME lowa Councif 61

N2 SO0 O DOy
Yaie gr{fon S{teward — Upate '
rievan
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Labor Refatlons Specialist
Department of Administrative Services,

i

" 1¥ada Anderson Date Gina Abben , Date

SETTLEMENT AGREEMENT
GINA ABBEN GRIEVANCE

The State of lowa, Department of Administrative Services, Depariment of Transportation

(“State™), the Ametican Federation of State, County and Municipal Employees, lowa Council 61
(“Union”), and Gina Abben (“Grievant”), collectively “the Parties,” enter into the following
Settlernent Agreement (“Agreement”) in full, final and complete resolution of grievance
AFSCME No. 121977, DAS No. 13-0083 (“Grievance”). As amended, Grievance alleged a
violatlon of “Article B5, Section 10 and Atrticle 9, Section 10.” ,

1'

In fuall, final and complete resolution of Grievance, the Parties agree fo the following:

Prior to Wednesday, January 22, 2014, Union and Grievant shall promptly withdraw
Grievance and shall send copies of the withdrawal to both of the undersigned State

representatives. :

In excllange for the consideration listed in Paragraph 1 and after all below signatures are
obtained, Grievant’s cuirent vacation leave balance will be credited 40 hours and 40 hours of

. Faraily Care Leave will be subtracted from Grievant’s current sick leave balance.

This Agreement shall serve as a good faith settlement of any and all alleged claims and
damages alleged in, related ¢o, andfor arising from Grievance.

Union and Grievant acknowledge no promises for any other or future consideration have
been made by anyone. The above consideration is all Grievant shall receive for the claims,
damages and potential causes of action alleged in, related to, and/or arising from Grievance.

 The terms of this Agreement shall be considered to solely pertain to the specific and unique
- facts involved in Crievante. The Partics shall not rely on this Ajreeient or cite the sanie as

an example, standard and/or precedent in any grievance, arbitration, litigation or any other
futurs proceeding(s) which do not involve Grievant,

FOR STATE: ’ FOR UNION: .

Lllers Man)it Gl Vi)

Layfa Mommsen - ! Date MarkF rynfGyer Date

Assistant to the President
AFSCME lowa Couneil 61

@‘I@/ ’M Mw\,

b Qs

Office of Employee Services Grievant
Department of Transportation

Pagedofi




STATE OF IOWA
BEPARTMENT OF ADMINISTRATIVE SERVICES

STATE OF IOWA-JOWA

DEPARTMENT OF TRANSPORTATION, .
o GRIEVANGE NUMBERS:

- IDAS 130089, 13-0238;

2
' AFESCNE 101881, 412348

- AESCME JOWA COUNGIL 61
FOR BELEFIA PARKS, GRIEVANT

GRIEVANGE SETTLEMENT AGREEMENT

The State of lows, Departmant of Adminlstraiive Sarvices (herelnajier “pASTY and the lowa
pepaitmeni of Transpostaflon (herelnafler the "STATE') and AFSCME lowa. Councll 61
{heralnafter the "GRIEVANT?, collectively reforred to as {he "PARTIES", enter Into tha following
seftfernent agregmait on this 2% day of July 2013, In ful and final resofution of the grlsvance
atbitration filed by fhe GRIEVANT, IDAS Nos. 13-0089, 13-0238, AFSCME Nos, 101881,
4142348, thal allaged a violation of Adlole 1V, Ssollon 9 of the 2044-2013 Colleotive Bargalning -
Agrasment (‘'CBA'} hetwsen lhe PARTIES and agree fo the followlng:

1, The GRIEVANT/Union:
a. - Shall, In wrltfng. Immediately withdraw the above referenced-grisvances.
2. 1;1 conslderafien of the foregelng, the State of lowalDOT:
a shall raduge the thyee (3) day suspenslonfaaong, (j) day suspension;
b, Shall reducs the one (1) day suspensionte wiliten repvln'ian‘d.
¢. Shall adjust ihe GRIEVANT'S personnet file accordingly;
d. Shall glve the GRIEVANT {hrae (3) days of back pay.

3. The PARTIES agrae to the following provislons:

a No promlises for ofher or future aonsideraiion have heen reads by atyone. The
above conslderation s all fhat shall be recslved by the PARTIES. ,

b, Nothing herein shall bs conetrued as liabilly against or admission of guilt on the
part of either PARTY,

o. This Agresment shall seive as 2 good falth selilement of any and all allsgad
lssttes and damages arlsing from and related o the grisvance, .

d. The terms of this Agresment shall be consldered to solely pertaln fo the speaific
and unique facts involved In the gilevance. The PARTIES shall not tely on thls




Slalo of lowa, fova Deparfment of Trsnsporiailon &

AFSCME lov Coutisll 61 for Belalia Patke

Grlavenca Nos.: DAS 13-00809, $3-0238; AFSCHME 101664, 142348
Grsvonce Sefilsmant Agresmant

Page20f 2

Agresment or elle the same as precadent In any grlavance, arbifraflen, fitigation
ot any other fufure proceadings,

4, The PARTIES agree that this agreement s the full and final resolutiont of this matter, -
IN WITNESS WHEREOF, this settlement-agreement has been duly executed by the partles

hereto,
FOR THE STATE: ' FOR THE UNION: '
=) |
O/ R — &) o673
dra J, Porle Date Agdm Swihaif Date
Lahor Refailons Spsclallst . Unlon Reprasenfative
lowa Depariment of Adminlstrativa AFSCME lowa Council 61
Sevicas ’

WMMﬂ”B YA g/ te- /o

Linda Anderson . Date Beleftasfarks Date
Employse Relations Team Leader Grisvant '
towa Department of Trahsporiaflon




STATE OF IOWA -
DEPARTMENT OF ADMINISTRATIVE SERVICES

' GTATE OF [OWA-IOWA

, CIVIL RIGHTS COMMISSION, ARBITRATION NUMBERS:
. . 13-GA~{18, 12-GA-119
: GRIEVANGE KUMBERS:
& e IDAS 12.0841, 12:0912, 13102, 13-
) 9124, 13-0185 '

, UENUP 12-029, 12-047, 12-062, 12-
UE LOCAL 893 |[OWA UNITED PROFESSIONALS 964, 12-072 '
. FOR SOMBAY SCULINTHAVONG, GRIEVANT -

GRIEVANGE SETTLEMENT AGREEMENT

The State of lows, Department of Administrative Services (herelnaffer “IDAS") and the lowa
Ol Rights Commission (herelnafter the “STATE") and UE Logal 893/IUP for Somimay
Soulinthavong (heralnafter the “GRIEVANT"), collectlively referred fo as the "PARTIES”, enter
into the followlng settlement agreament on this 349 day of July 2018, In full and final resclutlon of
the grievancs arblfrations (13-GA-118, 13-GA-119) filed by the GRIEVANT, IDAS Nos, 12-0841,
12-0912, 13-102, 13-0124, 13-0195 and UEAUP Neos, 12-029, 12-047, 12-062, 12-064, 12:072,
that aileged a violation of Article IV, Sectlon 11 of the 2011-2013 Gellective Bargalning
- Agreement (‘CBA") between the PARTIES and agres to the following: '

1, The GRIEVANT/Unlon:

a. Shall, In willing, withdraw the following grisvances (IDAS Nos. 12-0841, 12-0912,
13-102; 130124, 13:0185 and UE/UP Nos, 12-028, 12-047, 12-062, 12064, 12-
072) and any and &ll psnding arbltrations (13-GA-118; 13-GA-118) not yet heard
whether known or unknawn; , .

b, Shall not seek any back pay or relmbursement for the ten day suspension as It
relates to her employment with the lewa Civil Rights Commlssion;

c. Shall reslon, In llsu of being terminated; _
d. Shall nof sesk reempioymént at the lowa Clvil Rights Commisslen,
3, In conslderatlon of the foragoing, the STATE: '
a. Shall remove the ten (10) day suspension from the G'RiEVANT"S personnel file; |
b. Shall adjust the GRIEVANT'S personnel file accordingly.
3, The PARTiES agree {o the following pravisions: . ,
" o The'GRIEVANT'S one (1) day, thres (3) day, and five (5) day suspenslons shall

fomaln In the GRIEVANT's personnel fils and shall not be adjusted, However, ths
grlevances associated with the suspensions referenced in this paragraph shall be




Slals of lowa, lovia Clvil Right Compission &

. UE Loval 8934UP for Sommiay Saulinthavong
Gripvance Abllratlon Selifement Agresman!

IDAS tos, 12-0841, 12:0012, 13-102, 13:0124, 13-0105
UBAUP Nos, 12029, 12:047, 12:062, 12-084, 12-072
Pags 2 of 2

withdrawn pursuant to paragraph 1.a. of this selllernent agrsement and no further
action may be taken by the GRIEVANT on these suspensions.

b, The GRIEVANT shall be placed on the STATE's recall list for similarly classified
posttions.

o. No promises for other or fulure consideration have been mads by anyone. The
- above conslderation s all that shall bs raielved by the PARTIES. .
d. Nothing hereln shall be construad as liabllity agalnst or admisslon of gulit on the

part of slther PARTY, -

e. This Agreement shall serve as a good falth setlement and final resolution of any
and all clalms the GRIEVANT may or might have against STATE arlsing from or
related to her employment, and represants 4 full, final and complete setilemeant of
eny and all alleged damages atlsing from or rolated fo the ahove sfaled
grlavances and subseduent arbitrations whether known or unknown,

§  The terms of this Agresment shall be sonsldered to solely pertaln to the specific
and unique facts lnvolved In the grlevances. The PARTIES shall not raly on this
Agreement or cfte the same as precedent In any cther grievance, arbitration,
liigation or any other fufure preceedings.

4, The FARTIES agroe that this agreement Is the full and flnal resolution of this mafter.
IN WITNESS WHEREOF, this settlement agresment has been duly executed by the parles

~ hersto,
| FORTHE STATE: | FOR ‘THE UNION:
R R
) Na=2 3 X&Mj ]C&l&/ﬁ : / . M 7/8/}3
" TéddiaJ, Portecus Date Greg Cross  {J Date .
Labhr Relations Speclallst \ Union Represeniative
jowa\Depariment of Administrative . UE Local 893AUP
ces
B IO 1613 domnashllig1- 12
Beth Townsend . ‘Date Sommay LAulinthavong /Date
Dirsctor : - Grlevant

~lowa CWl Rights C;ommission




STATE OF |I0WA
AND
AFSCME ICWA COUNCIL 81

SETTLEMENT AGREEMENT

The State of lowa, Depariment of Administrative Services, (DAS) and the lowa Department of
Public Health, (IDPH), hereinafter the State, and the American Federation of State, County and
Municipal Employees (AFSCME) lowa Council 61, hereinafter the Union, enter into the following
Agreement in full and final resclution of the grievance filed by the Pilar Logsdon hereinafter
Grievant, and pending disciplinary action under review by the State at the time this Agreement
was executed. The Grievance, is AFSCME No. 123307 /DAS No. 13-01105, that alleged a
violation of Article IV {Grievance Procedure), Section 9 (Discipline and Discharge), of the 201 1-

- 2018 Collective Bargalning Agreement beiween the pariles,

© This settlement arose out of a situation in which the Grievant was administered a written
reprimand. The parlies agree to resolve grievances filed by the Grisvant. In full resolution of

the dispute, the pariles have agreed to the foliowing:

1. The Grlevant agrees to resign her empioyhent with the Depariment and shall submit a
lelter of resignation immediately upon execution of this Agreement, effeciive the date of
the Jetter. The State agrees fo allow the Grievant to resign effective immedlately.

2. The State agrees to remove all past discipline from the Gilevant's personnel file and
repiace it with this Agreement and the Grievant's letter of resignation.

3. The State agrees to take no further action on
the State. _ ‘

4. In consideration of the forgoing, the Union and the Gilevant will withdraw the above
referenced grievance.

5, The Gri'evant agrees to execute a Consent Agreement with the Stale regarding the
Grisvant's EBL Lead Inspecior Risk Assessor Cerlification, pursuant to which the
Grievant shall withdraw her pending appeal with the Sta_te and voluntarily surrender her

EBL ceriification. ‘ _
8, The State agrees not to actively pursue to paiticipate in any unemployment hearings
involving the Grievant.

7. The Grievant will not apply for or accept any future employment with the Department,

8. In consideration of the foregoing, the Grlevant, her heirs, representatives, assigns and /
or beneficiaries, waives and releases and agrees to hold hatmiess, the State of lowa, its

+ current or former officers, employees and agents from any and all claims, demands,

actions, liability, damages, or rights and causes of action of any kind whether known or
unknown, foreseen or unforesgen, arising directly or Indirectly out of, or resulting from
the State of lowa’s employment relationship with the Grievant. These claims include, but
are not limited to, all claims arising under federal, state, and local statutory or common

pending disciplinary action under review by:




law, and all demands, claims, damages, llability and causes of action at law or equity.

' arising out of her employment relafionship.

This agresment is a good faith settlement of all issues arising from the facts alleged in
the grievance and pending discipline. No promises of any other o further consideration
have been made by anyohe. The above consideration Is all that will be received for the
claims and potentlal causes of action addressed and arlsing from the Grievant's claims

In this grievance.

10. The terms of this Settlement Adresment ars considered by the partles to pertain only to
the specific facts involved in this matter. Neither party shall rely on this Agreament or
cite the'same as precedent or a past practice in any grievance, arbitration, litigation or

. other proceedings in the future.

(X

FOR THE STATE: FOR THE UNION:
N )
1 AT f/’t//f:s? t’j% oD )ﬁw&m ! \\\ i)
KenSharp ¢ ‘Date Loretta Whitlow Date
Union Representatlve

Director, Division of Environmental Health

iy Date

GJ//VJ &uﬁw/ //NJ/@ | %b /%/}ZO&’{/LU ///~//%

Hhn Crupi Dafe ' Grievant
A'S, Labor Reiations Specialist
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SETTLEMENT ACREEMENT | |

The State of Town, Deparhacnt of Adsidulseatve Services and the Depariment of Transporfelion and
 Atwerjoan Pederation of State, County and Municipal Bmployees Towa Councll 61, herelnafier the
Unlos, enter into the following Agresment n il and flual resolutlon of the grievance filed by Frank
Helmbaugh, havinafier the Grlevan AFSCME No. 99670/ DAS- FRE 130136 that glleged 2
 Violatiot of Asticls IV, Section 9 (Diseipline and Discharge) of the 20112013 Collzetive Dargaining

Agreement botwesn the partles,
This seftletincnt arose aut of a situation in which the Grlevant was givon a written reprimand on o ahout

August 30, 2012,
The paties have ggread to the following:

1. Tho written reprimand will he semoved fiom the Grievaut’s file after six (6} motithe Som the
dafe the written reprimand was administered, August 30, 2012, ifihere ave o like incidents,

4. In considoration of the foregolng, the Union will withdiaw the above seferenced griovanee,

3, This Agresment is & good Faith setilement of all lssues arlsing fiom the fuots alleged in the
arlovance, No promises of any other or futuse conslderation have been made by amyene.
The above consideration Iy all that will be received for the olais snd potentlal causes of

action addressed and adsing frota the Gelevant’s claims in fhis grievance,
4. The {emms he purlies lo periain only fo the

of this Seitlement Agveement ate considered by &
speoific Facts favolved in this watter, Nelthor party

shalf rely on this Agreement or cite the
ssma as precedent or a past praciles in ay griovances, arbitiation, tgation or other

proceeding i the fytues,
BOR THE STATE; FOR THRUNION]
,‘ ) /u,(a ] /léép/g/{j’——-—J"IS"(?) 6“’[""7/%/"' Zﬁ/‘ ///)]')3

fad Anderson Data Adam Swiliart Date
JOffica of Employee Servioss Union Repraseniative
BmployeeRela&onsTeamzi/m : v - //

Gl B Doops i3 sz /45705
Johy{ B, Crupi Ag Dale Trank Heimbaugh®™ © Date

or Relations Speolalist, D Grdevant ‘
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AFSCME CONTRACT GRIEVANCE
SETTLEMENT AGREEMENT

The State of lown, Department of Adwministrative Services and the Independence Mental
Healdls Institute ("State™) along with the Ameriean Federation of State, County znd Municipal
Ernployces lowa Council 61(*Union™), collectively “the Parlies” enter info the followlig Setflement
Agreciment (“Agreement”) in full, final and complete resolution of the grievance filed by Local
2987, AFSCME No, 121833/ DAS 13:0154 (“Grievance™), which atleged 8 violation of Artlcle 1Y,
Sectons T and 2 of the 201 1-2013 Collective Bargaining Agreement between the Parlics. The
remedy requesied as stated it Grievance is “Make grlevants whole all maters (sic), grievance 95584 -
is considercd timelst and filed appropiately, There will bie 3 designes 24/7 to accepl Grievances

atempting to be presented.”

In fulf, final and complete resolution of Gricvanee, the Parties agree to the followving:

1. PriorioJuly 8, 2013, Union shall withdraw Gricvance, Union shall promptly send coples
of the withdrawel fo both of the understgied Stale representatives,

2. In exchange for the withdrawal of Grievance, State agrees the AFSCME No, 95534/ DAS
No. 13-0137 grievance was fimely filed, ,

3. ‘This Agreement shall scrve asa good faith seltlement of any and all alleged clabms and
potential causes of action alleged in, related lo, and/or arlsing from Grlevance,

£, Ubioh acknowledges no promises for any other or Rature consideration have beon made by
atiyone, The above considerntion is aHl that Union shall recetve for the claims and
potential causes of ction ailezed in, refated to, and/for avising from Grievauce.

5. The lerms of this Agreement shall be considered to solely pedain (o the specific and
unique facts involved in Grievanee. The Parties shalf nol sely on this Agreenmeut or cife

fhe same a5 precedent in any grievance, arbiteation, litigation or any othér future

proceeding(s)
FOR STATE: TOR UNION:
aurn Momumsen " Date Date

Unifon Representative,

Labor Relations Speclalist,
AFSCME lowa Couucll 61

Dept. of Adinin Services

Ghorpelune Cassidg-Wesdotl  Date Curt Salow , © "Date

Administeator of Nursing, President,. ,
MM Indejendence AFSCME Local 2987
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STATE OF IowA .
DEPARTMENT OF ADMINISTRATIVE SERVICES

STATE OF |OWA-DEPARTMENT OF

TRANSPORTATION, '
| GRIEVANCE NUMBERS: -
& IDAS Nos. 12-0925, 13-0178, 13-
, 0345, 13-6432 -
AFSCME IOWA COUNCHL 61 AFSCME Nos. 108703, 108746,
FOR JAMES MCGLYNN, GRIEVANT 99480, 99471

GRIEVANCE SETTLEMENT AGREEMENT

The State of lowa, Department of Administrative Services (hersinafter “IDAS") and the
Department of Transportation (hereinafter the “STATE") and James McGlynn (hereinafter the
"GRIEVANT"), collectively referred to as the “PARTIES", enter into the following settlement
agreement on this day, April 18, 2013, for full and final resolution of the grievances filed by the
GRIEVANT, IDAS Nos. 12-0925, 13-0176, 13-0345, 13-0432 / AFSCME Nos, 108703, 108746,
90450, 98471, that aileged violations of Article 1V, Section 8 of the 2011-2013 Collective
Bargaining Agreement ("CBA”) between the PARTIES: : '

1. The GRIEVANT/Union:
a. Shall immediately withdraw the above referenced grievances;

h. Agree not to contest or appeal any disciplinary actlons assoclated with the above
referenced grievances at GRIP or before any other appellate body;

c. Shall resign from employment with the Jowa Departinent of Transportation,
effective April 15, 2013, ’ '

2. In consideration of the foregoing, the STATE:

a. Shall remove the discipline associated with the grievances from the GRIEVANT's
file (a 3 day suspension, a 5 day suspension, a 10 day suspension and a
termination); ‘
b. Shall adjust the GRIEVANT'S personnel fite accordingly to reflect the removal of
said discipline, _
3. The PARTIES further agree to the following provisions:

a. No promises for other or future consideration have been made by anyone. The
above consideration is all that shall be recelved by the PARTIES;

b. Nothing herein shall be construed as liability against or admission of guilt on the
part of either PARTY; v .

o. This -Agreement shall serve as a good faith sefilement of any and all alleged
issues and damages arising from and related to the grisvance;




Stale of lowa, Depariment of Transportation &

. AFSCME lowa Council 81 for James MaeGlynn

Grievence Nos.: IDAS 12-0925, 13-0176, 13-0345,
13-0432; AFSCME 108703, 108746, 99450, 99471

Grievance Selllement Agreement
. Page2cf2

d. The terms of this Agreement shall be considered to solely pertain to the specific
and unique facts invelved in the grievance. The PARTIES shall not rely on this
Agreement or cite the same as precedent in any grievance, amitration, litigation :
or any other future proceedings.

- . H

"FOR THE STATE: ' FOR THE UNION: |

% ‘ AS
’F/:écﬂaa J. Pow Dgtg/\:5

Sewices , : . !
7 /Q\f /ﬁ)D e D?“/e/é

G6ud Badler Jéfies McGIlynn < 4fe/ ;
Employee Relations Supervisor- Grievant :
lowa Department of Transportation

Adam Swih;
welaﬁons Specialist Union Repgsentative ;
a Depariment of Administrative - AFSCME lowa Council 61 |

|
i
i
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STATE OF IOWA
AND
AFaCME IOWA COUNCIL &1

SETTLEMEHT /-‘-:.GREEMENT

The State of lowa, Depariment of Administraiive Services, and Department of Corrections, lowa State,
Penitentiary, hereinafter the State, and the American Federanon of State, County, and Municipal .
Employees lowa Council 61, heremafter the Union, enter into the following Agreement In full and final
resolution of the grisvances filed by John Martin, hersinaiter the Grievant, AFSCHME No. 66935/(DAS
No. 13-0275/PERB No. 14-GA-042 a2nd AFSCME No. 122718/13-0222/PERS No. 14-GA-041 that
alleged violations of Article 1V, Section 8 (Discipling and Dlscharge) of the 2011-2013 Collectlve

Bargalning Agreement between the parties.

" This Sﬂﬁlemant arose out of a situation in which the Grievant was reasmgned fram his post in the
healthcare umt :

The parties have agr_eed to the following:

1. The Grievant will be retumed to his post In the heaithcare unit on January 26, 2014.
- 2. In considérailon of the foregeing, the Union will withdraw the abova rnferﬂn'ced grievance

arbitrations scheduled for February 6, 2014.

3. This Agresment is a good faith settlement of all Issues arising from the facts alleged in the
grievance. No promises of any other or further consideration have been made by anyone.
The above consideraticn Is all that will be received for the claims and potential causes of

_ action addressed and arising from the Grievant's claims in this grisvance.

4. The ferms of this Settlement Agreemsent are considered by ths parties o pertain only to the |
specific facts involved in this matter, Neither party shall rely on this Agresment or cite the'
same as precedent in any grievances, arbitration, litigation or other proceedings In the future.

1

FOR THE STATE: FOR THE UNION:
/// |

SOtk 1o [ oo sy
Stephanie L/Reyholds =~ - /Date Otto Groenswald ] Date
Labor Relatigng, Specialist Stafi Representative
lowa Department of Administrative Services AFSCME lowa Council &1

Nedo (Ll parid |

* Deb Nichols Date _ John Martin - Date

Associate Warden Grievant

lowa State Penitentiary



STATE OF IOWA
AND
AFSCME/IOWA COUNCIL 61
SETTLEMENT AGREEMENT

The State of lowa Department of Administrative Services and the Depariment of
Human Services- Woodward Resource Center (WRC), hereinafter State, and the
American Federation of State, County and Municipal Employees lowa Councu 61,

- hereinafter Union, enter into 'the following Agreement in full and final resolution of the
grievance filed by Jeanna Taylor hereinafter Grievant, AFSCME No. 122616/IDAS No.
13-0237 that alleges violations of Article 1V, Section 9 (Discipline and Discharge) of the
2011-13 Collective Bargaining Agreement between the parties.

This agreement constitutes a full and final resolution of the issues that led to the
Grievant's being issued an alternative disciplinary action in fieu of a one (1) day
suspension on November 27, 2012, Based on this situation, the pqrues agree to the
following:

1. The Employer agrees to rescind the disciplinary notice and
remove all related documentation from the Grievant's personnel
file, In that there was no loss of pay or accruals the Grievant is not
eligible for any reimbursement. .. . .

2. The Partles agree that lhIS seﬁemem tesolves all issues atising
from the facts alieged in this grievance. No promises for other or
future consideration have been made by anyone. The above
consideration is all that will be. recelved for the claims and
potential causes of action addressed and arising from the
Grievant's claims in this grievance.

3. Upon execution of this Agreement, the Union agrees to withdraw
"~ this grievance.

4. The terms of this seftlement agreement are considered by the
parties to pertain only to the specific facts involved in this matter.
Neither party shall rely on this agreement or cite the same as
precedent in any grievance, arbitration, litigation or other
proceeding in the future.
1 ‘ Taylor
Settlement Agreement




Dated this Day of Aprif 2013.

FOR THE STATE:

WW s

Karen Kienast
Department of Administrative Services

’ﬂ\c\n,s_u,‘it 2l dog-12,

Marsha Edgington -Bott Date
Superintendent
Woodward Resource Center

FOR THE UNION:

DR R Y=/

Y "@m/xmzﬁ/ﬁ//ﬁ

Greg Leiis Date
Staff Representative
AFSCME Council 61

Jeanna Taylor Date
Grievant

| Pan Sohnson, )
LO(.CLQ, ﬁorz‘.;(. deaelX

Taylor
Settlement Agreement
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SETTLEMENT AGREEMENT AND RELEASE

This Settlement Agreement and Release (“Agreement”) is made and entered into, by and
between the State of Towa, Board of Nursing (“State”) and Mary Christine Newell (“Newell”)

(collectively “the Parties™).

Following her involuntary separation from employment with the State, Newell filed a
non-contract grievance on February 27, 2013 with the Iowa Department of Administrative
Services, Case No. DAS 13-0357/N C-1302. \ ‘

The State and Newell have agreed to settle all claims that may exist between them
relating to the above-noted matter and Newell’s employment and termination/resignation.

The Parties therefore agree as follows.

1. The State of lowa agrees to pay Newell a lump sum of Sixty Thousand and no/100
Dollars ($60,000.00) with appropriate deductions and withholdings, except for any [PERS
contributions, for lost wages. The State will provide a State of Iowa warrant made payable to
Newell and delivered to Newell’s attorneys. Newell is responsible for any and all taxes which
thereafter may be due on account of this payment and shall hold the State of Towa harmless and

indemnify it from any lability thereon.

" Newell acknowledges that this payment is made in compromise of 2 dispute and that said
payment is not to be construed as an admission of liability or wrongdoing on the part of the State
of Towa and the Jowa Board of Nursing and that both the State of Jowa and the Iowa Board of

Nursing expressly denies any such Hability or wrongdoing.

Upon execution of this Agreemént, the termination letter will be removed from Newell’s
personnel file and replaced with this Agreement and Newell’s letter of resignation.

2. In consideration of the foregoing and of the agreements contained in this Agreement, and

except as otherwise specifically provided in paragraphs 3 and 4, Newell irrevocably and

" unconditionally releases, acquits, and forever discharges the State of Iowa, the lowa Board of
Nursing, and all of their boatd members, officers, directors, employees, agenis, and attorneys
from any and all liability whatsoever from any and all claims, demands, and causes of action of
every nature whatsoever that she may have or may ever claim to have that relate to or arise out of
Newell’s recruitment, hiring, employment, and/or termination/resignation from employment with
the State of Iowa and the Towa Board of Nursing from the begim@ing of time to the date of this

Agreement, including but not limited to:

oA All claims arising out of her employment with the State of lowa and the Iowa
Board of Nursing; ' '

b.” All claims for age, race, creed, color, gender, sexual harassment, national origin,
religion, and disability discrimination or retaliation;



c. All claims made, or which could have been made, in the non-contract grievance
filed with the Iowa Department of Adininistrative Services, Case No. DAS 13-

0357/NC-1302.

This release covers all damages, whether known or not, arising from matters referred to
in this Agreement.

3. Despite anything in this Agreement to the contrary, nothing in paragraph 2, or in this

~ Agreement generally, applies to any claims for statutory benefits under lowa Workers’
Compensation laws, or for benefits under lowa’s unemployment compensation laws, or to claims
for minimum wage or statutory overtime payments undef the Fair Labor Standards-Act, or to
actions for vested pension or retirement benefits, or to actions for breach of this Agreement.

4, In further consideration, Newell agrees never to sue the State of Towa, the JTowa Board of
Nursing, or their board members, officers, directors, employees, agents, and attorneys in state or
federal court arising out of or related to matters covered by this Agreement. Nothing in this

' Agreement, however, prohibits either party from bringing an action to enforce this Agreement.

5. In further consideration, Newell agrees to take any and all steps necessary to dismiss with
prejudice her non-contract grievance filed with the Jowa Department of Administrative Services,
Case No. DAS 13-0357/NC-1302, including, but not limited to, submitting such dismissal
documents to Mike Carroll, Director of Administrative Services, Hoover Building, 3" Floor,

1305 East Walnut Street, Des Moines, lowa 50315.

- 6. Acknowledgement of Reading and Understanding; Consultation with Counsel;
Period to Consider Agresment. Newell, by her signaturs to this Agreement, acknowledges arid
agrees that she has carefully read and understands all provisions of this Agreement and that she
has entered into this Agreement knowingly and voluntarily. Newell further acknowledges that
the State of Towa and the Jowa Board of Nursing has advised her to consult with counsel before
signing this Agreement and Newell acknowledges that she has consulted with or had the

opportunity to consult with legal counsel.

7. This Agreement identifies all the consideration Newell will receive from the State of
Towa, the Jowa Board of Nursing, and their board members, officers, directors, employees,
agents, and aitorneys. Newell acknowledges that no other party or others acting on their behalf
have made any promises for any additional consideration other than the consideration set forth in

this Agreement.

8 All Parties deny any wrongdoing and liabilify to the other. The Parties are settling for
economic reasons, to buy peace, and to avoid the time, cost, and-uncertainties of contesting this
matter. This is a no-fault settlement. Newell agrees that the State’s payment under this
Agreement does not constitute an admission of wrongdoing or liability on the part of the State of

- Iowa, the Jowa Board of Nursing, and their board members, officers, directors, employees,
agents, and attorneys, by whom wrongdoing and liability is expressly denied.



9. The Parties acknowledge that this Agreement is a public record under Iowa Code chapter
27 and that it is available for public inspection and copying.

10.  All parties are exccuting this Agreement solely in reliance upon their own knowledge,
belief, and judgment and not upon any representations made by any of the other parties or others

on their behalf.
1. Each Party represents to the other that;
8. 1t/She has read this Agreement;
b, Tt/She understands this Agreement; and
c. 1t/She fully understands and voluntarily signed this Agreement.

12.  If any term of this Agreement is for any reason invalid or unenforceable, the rest of the
Agreement remains fully valid and enforceable.

13. Non-precedent Setting. The terms of this Agreement are considered by the Parties to
pertain only to the specific facts imvolved in this matter. Neither Party shall rely on this
Agreement or cite the same as precedent in any grievance, arhitration, litigation, or other

proceeding in the future.

14.  The Parties agree each of them shall be responsible for their own respective attorney fees
and costs, including, if applicable, any court and administrative costs incurred as a result of the
non-contract grievance.

FOR STATE: FOR MARY CHRISTINE NEWELL
WQ M 730 -/3
Dy, Jane Hasek _Date Mary C(}{ristine Newell Date
' Jowa Board of Nursing, Board Chairperson Grievant

Approved as to legal form & content:

Y [%{Wb ffj‘/‘% ~ Y/l
'Date

Date - Charles E. Gribble

Maithew Qetler .
Assistant Attorey General o Attomey for Mary Christins Newell



February 22, 2013

lowa Board of Nursing -
Attn: Jane Hasek, R.N., Ed.D.
400 S.W. 8™ Street, Suite B
Des Moines, lowa 50309

Re: Resignation of employment

Dear Dr. Hasek:

This letter is submitted as a resignation with my employment at the lowa Board of
Nursing effective immediately. It has been a pleasure serving the people of the

State of lowa for the past 23 years.

Very truly yours, X

By: Christine Newell




STATE OF lowA
DEFARTMENT OF ADMINISTRATIVE SERVICES

STATE OF JOWA-I[OWA
DEPARTMENT OF TRANSPORTATION,
GRIEVANGE NUMBERS:

& ' : IDAS 13-0405; AFSCME 112345

AFSCME JOWA COUNGIL 61
FOR LARRY MASON, GRIEVANT

GRIEVANCE SETTLEMENT AGREEMENT

The State of fowa, Depariment of Adminisirative Sewvices (hersinafter “IDAS? and the Jowa
Depariment of Transportation (hereinafter the “STATE") and AFSCME Jowa Council 61
(hereinafter the "GRIEVANT?), calledtivaly referred fo as the “PARTIES", enter Into the following
seftlement agreement on this 15" day of July 2013, in full and final resolution of the grievance
arblfration filed by the GRIEVANT, IDAS No. 13-0406, AFSCME No, 112346, that alleged a
violation of Arlicle IV, Sectlon 9 of the 20112013 Collective Bargaining Agreement ("CBAT
befween the PARTIES and agrse fo the followlng: )

1. The GRIEVANT/Unlen: _ :
a. Shall, in writing, immediately withdraw the above feferenced grievance,
2. In conslderation of the foregoing, the State of lowa/DOT: |
a. Shall reduce the thre.e_(S) day suspension to a one (1) day suspenslon; -
b. “8hall adjust ihe GRIEVANT'S personnal file accordingly;
¢. Shall give the GRIEVANT two {2) days of back pay.
3. The PARTIES égree to the following provisions:

a. No promises for other or future consideration have bean made by anyone. The
above conslderation is all that shall be recejved by the PARTIES,

b. Nothing hereln shall bs construad as liabllity against or admission of guilt on the
part of either PARTY. :

¢. This Agresment shalt serve as a good falth seftlement of any and all afleged
I8sues and damages arising from and related to the grisvance.

d. The terms of this Agreement shall be considered to solely pertaln fo the speclite
and unique facts involved In‘the grievance. The PARTIES shall not rely on this
Agreement or cile the same as precedent In any grievancs, arbltration, fitlgation
or any other fisture proceedings.




Stale of lovia, lowa Depariment of Transporialion &
AFSCNE fowa Courell 61 for Lamy Mason
Gifevance Nos.! IDAS 12-0408 /7 AFSCME 112346
Grievarice Seftfemant Agresment

Page2of 2

4. The PARTIES agree that this agreement is the full and final resolulion of this matter.

IN WITNESS WHEREOF, this selflement agreement has been duly execufed by the partles
herefo. '

| FOR THE STATE: | FOR THE UNION: _
R (i)

Tetdra J. Porfedus Date Adam &nnhav‘i T Pate
Labor Relatlons Sbeclalist Unlon Representativa

“lowa Depariment of Adminlstrative AFSCME lowa Councl] 61

~ Services ) ,

Lo tpdpor—5-6-13

Linda Anderson Date
Employee Relations Team Lead
lowa Department of Transportation




STATE OF IOWA
AND
 AFSGME IOWA COUNGIL 81

SETTLEMENT AGREEMENT

The State of lowa, Depariment of Adminlstrallve Serviees, Human Rasource Enterpriss, and the
Deparfment of Human Sérviges, Clvil Cormmitment Unlt for Sexual Offenders (collectively

. "State™, and the Amerloan Federation of State, County, and Munlclpal Employses lowa Counalt
61.("Unlon"), enter into 1he following Agresment in full and final vesolutlon of the grlevance filed
b¥ Gerald L, Bureh ("Crisvant”}, AFSCME No. 417923, DAS-No:-13-0408 allsging a violaflon
of Attlcle IV, Section 8 (Discipline and Discharge) of the 20112013 Collective Bargalning
Agreament betwsen tha partles.

This setlemant arlses out of the termination of Grlevani's employment by the State on or about‘
Mareh 20, 2043, :

The partles agrae to the following terms of setliement:

1, The Grisvant wiil ke aliowed to resign In lau of fermination. Upon axecutlon of this
Settlement Agreement; the termination lettar will be removed from the Grlsvant's
parsonngl flle and replaced with this Agraement which will conatitute a letter of
raslgnatlon effective March 20, 2013, S

in conslderatlon of the foregofng, the Unioi will withdraw the above-refersnced
gtlsvance.

3, This agreerment Is sxecuted by the partles as a good falth seitlement of all lssuzs arlalng
from the Tacts alleged in alt grlevances referenced hersin, No promlass of any other or
further conslderation have baan made by any pary lo this agreement. The above
conslderation eonstittites the full and tinal conslderation for all clalivs and pofentlal

~ gauses of action, known or unknown, arlsing from the above-referenced gilevance,
4. This seftlement shall not prejudice any future grlevances not speclfically [dentifisd In this
“agreement. The térms of tils Setllement-agreement Péitain only fo the facts ivolved In~
the grlsvances spaciflcally identified heral, The paitles agres that this seftlement shall
not be used or cited for pracedentlal valus or support in any grlevancas, arbiiration,

Itlgation of other proceedings In the future. v ,

g

FOR THE STATE | FOR THE UNION
Ny 2~ il g a,‘- ‘

%{Mﬁ//_’/ /I/ /7 ] ALY N e
Jofifay R, Edgar < Date Praston DsBoer Dale
Lahor Relatlong Staff Reprasentative
Departiment of Adminlstrative Services _ AFSCME lowa Councll 61

Fd .
Dy, J&son SHith Date ‘
Superintendent , Grlavant

DHS, CCUSO
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DOT LOCAL 3018/GROUP GRIEVANCE

SETTLEMENT AGREEMENT

The State of Towa, Depattment of Administrative Services and the lowa Department of
Transportation (“State”) and the Amexican Federation of Stats, County and Municipal '
Employees fowa Council 61 (“Union™), collectively “the Parties” enter info the following
Seftlement Agreement (*Agreement”) in full, final and complete resolution of the gtievance filed
by DOT Local 3018 /Group (“Grlevants”) AFSCME No. 101859 / DAS 13-0410 (“Gricvance”),

which alleged & violation of “VIIT / App1 and 1 /1" of the 20112013 Collective Bargajhing
Agreement between the Parties, The remedy requested in Grievance is “Make all whole. Pay
employees for lost overtime.” ' ‘ -

Grievance arose out of a situation where Management called employees in priot to their
regulaly scheduled shifts for snow removal, Management then sent employees home prior to
the end of their regularly scliednled shift; the reason for doing so is the erux of the Parties®
disagteement, '

The Parties-agree to the following:

1. Piior to July 31, 2013, Union shall withdraw Grievance. Union shall prompily send
copies of the withdrawal to both of the undersigned State representatives,

2. Inexchange for the withdrawal of Grlevance, Grievants shall receive overtime according
to Exhibit 1, spreadsheet titled “Bmployee Payouls-per Settlement of 13-0410/ 101859,*
Overtime shall be calculated based upon the Grievants’ respective hourly rates as of
March 1,2013. Guievants shall not have the option of receiving compensatory time,

3. This Agreement shall serve as a good faith settlement of any and afl alleged claims and
potential causes of action alleged in, related to, and/or arising from Grievance.

4. Grievants and Union acknowledge the payment described in this Agreement is made in
compromise of a dispute and that said payment shall not to be consfrued as an admission
of liability or wrongdoing on the part of State, State expressly denles any liability or
wrongdoing, S

5. Cuievants and Union acknowledge no promises for any other or fiture consideration have

been made by anyone, The above considetation is all Grlevants shall receive for the -
claims and potential causes of action alleged in, related to, and/or arising from Grievance,

Pagedof2



6. The terms of this Agreement shall be considered to solely pertain to the speclnc and
wnique facts involved in Grievance, “The Partics shalf not rely on fhis Agreement or cite
the same in any grlevance, arbitration, litigation or any other ﬁxtme proceeding(s), I‘lus )

Agxeement shali not be precedent seumg

FOR THE STATE: FOR THE UNION;
Wmﬁm §-5-13 &2&’@ Qiﬁé// 7&0
—" LauryMommsen "~ Date Steve Stegel Date

~ Labor Relations Specialist o Union Repxesentahva

DAS - AFSCME Jowa Caricil 61
—
MMZ—-——X 5/{3 ﬂ[u*é? NV i ot A CVE

Linda Anderson Date /g]oe Foroman Date
Employee Relations Team Leader nion Steward : . '

lowa Departiment of Transportation - Local 3018

Page 2 of 2




Employee Payouts Per Settlement of 13-0410 / 101859 |

Albla: 3/1/2013 3/4/2013
Barry Robe 0 4
‘Steven Dyk 0 4
leff Stoffa 0* 3.7
Todd Landt 0 4
Fairfleld: '

Doug Brow 0% 4
Ted Dlers g* 4
Scait Glber 0* 4
Tim Halbro I 3.7
Gerald Irw 0 off 4
Larry Johns 0 off 0
Jerry Leone 0 off 4
Bloomfield:

Roger Dyke 0* 3.2
Larry Hopk 0* 4
Alton Mast 0* 4
Ronald Not 2.5 4
Jirn Rushen 3.5 4
-Ottumwar

Clint Amme © 32 4

. Brlan Cudwa 0* 4 .
© -Kurtls Grub 2,2 4
Y Himmy Lem . 0off 4

Verline Mif 3 4
John Reid 3 4,
Martin Sch. - Qoff 4
Blake Tuck 2.5 4

* = pot called in early




STATE OF [OWA
AND :
‘ ' STATE POLICE OFFICERS COUNCIL

SETTLEMENT AGREEMENT

The State of lowa, Departmient of Administrative Services, Human Resource Enterprise, and the
lowa Department of Public Safety (collectively the “State”), and the State Palice Officers Council
(“Union™}, enter into the following Agreztmant in full and final resolution of the grievance filad by
the Union on behalf of Kevin Custer (‘Grievant), identified as State grievance No. 13-0428,
which alleges a violation of Article IV, section 10 and Article X1, section 1 of the 2011-2013
Collective Bargaining Agreement (“CBA") between the parties. '

This seftlernient arises out of a one (1) day suspensian issued to Grievant on or about
November 28, 2012. In full and final resolution of the above-referenced grievance, the parties
agree fo the following terms of settlement:

1.. Effective as of the date this settlement agreement is fully executed, Grievant will be
permitted to apply for promotion to open Special Agent il positions within DPS. This
provision shall not be construed as any guarantee or assurance that Grievant will be
promoted to Special Agent II position(s) for which he applies. )

2. The disciplinary measure (one day suspension) imposed upon Grievant shall stand in full
force and effect as originally issued,

3. In consideration of the foregoing, the Union shall withdraw the above-identified
grievance (State No. 13-0428}.

4. The parties shall share equally in any and all arbitration costs incurrad as a tesult of this
grievance.

5. This agreement is executed by the parties as a good faith zettlement of all issues arising
from the facts allegad in all grievance(s) referenced herein. No promises of any other or
further consideration have been made by anyone. The ahove consideration is all that
will he received for the claims and potenitial causes of action addressed and arising from
the Grievant's claims in this grievance.

6. The terns of this setilement agreement pertain only to the facts involved in the
arievances specifically identified herein. The parties agree that this settlement shall not
be used or cited for precedential value or support in any grievances, arbitration, fitigation
or other proceedings in the future unrelated to the grievance(s) identified herein.

FOR THE STATE ' FOR THE UMON
. ] 1115114 - N, 0 K o » / ]

LR Uy S 1i3)¢

Jeffrey R. Edgar(’) Date Stie Brown Date

Labor Relations ' ‘General Counsel

Department of Administrative Services State Police Officers Council

4 : ' e Z/ i /
T e ,%.4/1/7 Kltoe 112014
LaryT. Noble Dafe Kevin Custer Date
Commissioner Grievant

lowa Department of Public Safety
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‘ SETTLEMENT AGREBMENT
HAYMOND ALLEN GRIEVANCHE

- TheiBtin of Town, Depatioéms of Adminisirative Sereloss, Beprsttant of Transporiation
(‘dtate"), the Amertoan Fedoration of Siate, Corety ¢nd Mumnicipal Baployees, foem Connol) §]
(Unfon”), e Reymond Alles (Grlovans™, sollsstivaly “the Faittés,” anfar Jirto the followiny
Settletamt Agreacvens (“Agreasient”) kn A, al and complato rusolution dalrvmes
AVSCME 117195 DAS No, 130429 (“Grievanca”) Gtlevmet allsged a4 violation of “Avticle
4, Section 9 oftha 20112018 Collestiva Bargahhyn Agresment, '

301 411, i end onpleta resoluflon of Gelevance, o Piatles sgros o the Sollewing:

1+ Priorto Wedniesdmy, Novenber 13, 2013, Unlon shall promptly withdenw Gtlevancs and
shall seful coples of}iw withdmwal to botk of s vindesalened Bt niprevenialives,

2 In dxchamg farmomsfdmﬁonﬁm (n Paragraph 1 qud afttr all befow slenntupes are
obtaine, éon‘mut‘s written reprinand fosusd on Apil B, 2013 ohall bo removed.

SIS Ak

duranges slloged s elalad to; fiom Griovanos,

4, Ukleg And Endovint solowledas 1o pesiaiaes for any other or: futyrs consldetatton have
bosu tatida By unyone, s aboys constderation Is 4] Grbsvast shall seoive for the elaims,
Hiregsy sud ptsinl Gk of antion alleged In, rofated to, qnd/or #lsdng from Geievance,

5. The bwms of this Agrezment shall b eeustdorsil to solely fertnin t the apselfis end witlqus
fuota Inyelvad i Griovancs, $he Panies shall not ¥afy on thls Agrestiant or ofty tha aamc&s B
;A;ﬁixeampla,mctm and/or presedent in nay grisyence, acbitmtion, igstion or any ofer

paepedingls) whioh do nof fivolys Cilavrnt,
FORSTATRT
I-a!g: G :;nmmﬂx P
Dspaitmant pf Adfurinlrtsetivs Beevioss
(st Ao i fi3 W, 0B 1f~7-/3
Janet Kbt Date Reytpnd Allet D
Offles of Briployes Sorvices Grl =
Depatbatend of Trausportation

Prgad af i -




STATE OF [OWA ‘
DEPARTMENT OF ADMINISTRATIVE SERVICES

- [OWA DEPARTMENT OF
CORRECTIONS AT FORT DODGE
CORRECTIONAL FACILITY .
- ‘ GRIEVANCE NUMBERS:
& IDAS 13-0476; AFSCME 119921

AFSCME IOWA COUNCIL 61
EOR MICHAEL SLIFE, GRIEVANT

 GRIEVANCE SETTLEMENT AGREEMENT

The State of lowa, Department of Administrailve Services (hereinafter “IDAS") and the lowa
Department of Corrections at Forl Dodge Comectional Facilily (herelnafter the “STATE") and
Michael Stife (hereinafter the “GRIEVANT, collectively referred to as the "PARTIES", enter Into
the following setfiement agreement on this 30" day in May 2013, in full and final resolution of
the grievance filed by the GRIEVANT, IDAS No. 13-0476 AFSCME No. 119921 that alleged a
violation of Article [V, Sectlon 8 of the 2011-2013 Collective Bargalning Agreement {‘CBA’)
between the PARTIES and agree to the following: .

1. The GRIEYANT/Unior:

a. Shall withdraw the above referenced grievances within ten (10)'days of the date
of this agresment;

b. Agrses to no fufure application fo, or employment with the' fowa Department of
Corrections at Fort Dodge Correctional Fagility, .

2. In consideration of the foregelng, the State of lowa:

a. Shall remove the lefter of termination from the GRIEVANT's file and replace it
with this Agreement, which will conslitute a voluntary resignation effective upon
execution of this agresment;

b. Shall adjust the GRIEVANT'S personnel file accordingly;

c. Shall provide a neutrat letter of racomaendation which will Include the Grisvant's
- date of hire, posilion, outcome of past evaluations, and length of service;

d. Shall not contest the Grievant's unsmployment hearing.

3. The PARTIES agres {o the following provisions:

a, No promises for other of future consideration have been made by anyone. The
above consideration is all that shall be recelved by the PARTIES, A
R

W
h. Nothing hereln shalt ba construed as Hiabillty against or adml&g{qﬁ,\%l%ullt on the
i

part of sither PARTY. {o\ @K{-_.
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¢, This Agreement shall serve as a good faith seftlemnent of any and gll allegad
issues and damages arlslng from and related to the grievance,

d. The terms of this Agreement shalt be considered to solely pertain to the specific
and unique facts involved In the grievance. The PARTIES shall not rely on this
Agreement or cite the same as precedent in any grlevance, arbitration, litigation

or any other fulure proceedings.

4, The PARTIES agree that this agreement is the full and findl resolution of this matter and
this agreement shal} supersede all and any other terms not specliically contained herein,

whether oral or written.

IN WITNESS WHEREOF, this seiflement agresment has been duly exscuted by the parties

hereto.

FOR THE STATE:

' «@@\W\\l\ﬁ\’b |
TeddraPorteé%x\P - Date - .
eclalls

Labor Relations
lowa Department of Administrative Sarvices

James {lim McKinnsy "Dgéej ‘
Warden| . ) URE= X\
Fo jge Correctional Facllity. "

lawa Depastment of Carrections

7

FOR THE;;,NION} /
y; £
/e £ 3
LAY s
Rick Eflander Dafe

Union Represeniative
- AFSCME lowa Council 61

A FLT B3

Michde! Stife Date
' Grievant [




STATE OF [OWA
AND
AFSGME IOWA COUNGIL ¢4

SETTLEMENT AGREEMENT

The State of lowa, Depaitment of Administrative Servigas, and Dapartment of Corractlons, lowa State _
Penltentlary, herelnafler the State, and the Amerlean Federation of State, Counly, and Munlclpal Employees
lowa Gouncll 61, hershafler the Unlon, sntert into the following Agréement in full and final resofution of the ‘
followlng grlevances: Kathy Hershherger (AFSGME No, 120727/DAS No. 13-0672/ PERB No, 14-QA-043);
Stacey Llnk (AFSCME No, 122673/DAS No, 13-0478/PERB No. 14.GA-045); Dawn Hacox (AFSCME No,
120738/DAS No, 13-0571/PERB No. 14-GA-044); and Dawn Hecox (AFSCME o, 120742/DAS No. {4~
0032), herelnafter the Grievants, that alleged a violation of Arllele IX, Secllon 11 (Pald Annual Leave of
Absence - Vacallon) of the 2013-2016 Collective Bargalning Agresment hetween iha parlles.

The pariles have agresd to the followlng:

1. Pursuant to Article Il (Management Righis) of ths Colleclive Bargalning Agresiment, the pariles
-~ racognize, consistent with the Collsclive Bargalning Agrssment, the right of Management to malntaln
the efflclency of governmental operalions, and determing and Impletnent methods, means,
assignments and personnel by which the healtheare unit operatlons ars to be conducted.

2. Pursuant to Artlete 1X, Section 11 (Pald Annual Leave of Abssnce — Vacatlon) of the Colleclive
Bargalning Agresment, avery attempt will be mads to grant employees vacatlon at the requested time.
However, when denying healtheare unlt enployees’ vacatlon raqussts Management will ot state the
sols reagon for the denlal Is due to the smployae's weekend work scheduls, ' ’

3. In consideration of the foregoing, the Unfon will withdraw the ahove referenced grlavances and
grlevance arbileations. : ‘ _

4. This Agresment Is a good faith seillement of all Issuas arlsing from the facts alleged In the grlevance.
No promises of any other or further considsration have bsen made by anyons. The above
consldsration Is all that will be recelved for the clalins and potentlal causes of acllon addressed and
arlsing from the Grlevant's olalts In this arlavance.

8. Tha terms of this Seltfement Agresiment are conslderad by the pariles to pertain only to the speclfic
facts Involved In this matier, Nelther party shall rely on (hls Agresment or cite the same as precadent in
any grtevances, arbliration, tlgation o other proceadings In the futurs. :

FOR THE STATE: © FORTHEUNION: -
*S’@Mﬁmb”fl/é-) 5/ 2] /A,[ | /%A/éﬁ—k«zé Se b 1Y

Stephanle /. Rbynolds Date * Ollo Groanewald Date

Labor Rel%);_a Speciallst Staff Representative

lowa Department of Administrative Services AFSCME lowa Council‘ &1

M W 03/4/14

Susle Prlichard , Dale
Human Resources Diresler
lowa Departinent of Corractions




"STATE OF [OWA
AND
AFSCRE IOWA COUNCIL 81

SETTLEMENT AGREEMENT

" The State of lowa, Daparimant of Administrative Sarvices, Human Resource Enteipilss, and the
Depariment of Human Servicas, Civll Commitment Unlt for Sexusl Offenders (colleciively
"State”), and the Amerlcan Faderation of State, County, and Munfcipal Employses lowa Councll
81 ("Unlon”), anter info the following Agreement in full and final rasofution of the griavance filad
by Matthew Roystar ("Grlevant?), AFSCME Ne, 100098,.DAS Mo, 13-0487 allsging a violatlon
of Artlcls IV, Seclion 9 (Disclpline and Dlschargs) of the 20112013 Collsctive Sargafnlng

Agreement between the parties.

This seftfement arlaes oul of the fermination of Grievant's employment by the State on or aboul -
May 2, 2013,

The pariles agree to the followlng {erms of ssitlement:

1. The Grievant will be allowesd {o resign In lsut of termination. Upon exscufion of this
Seitlament Agreament, the tsrininatlen leltsr will ba ramovad from the Grlevant's
personnel file and rapfaced with thls Agreement which wiil constliute a letler of .
raslgnation sffective May 2, 2013,

2. In censidaration of the forsgolng, the Unlon will withdraw the above-referehicad
grlavanhce,

3. This agresment Is executed by the partles as a geod falth seftfement of &l lesues artelng
from the faots alleged in all grlevances refsrenced hereln, No promises of any further
consideration have been made by any parly o this agreement, The sbove consideration
constitutes the full and {lnal conslderation for alf claime and potenilal causes of aation,

- known or unknown, axlsing from the ahove-referenced grlevance,

4, This seitleiment shall not prejudics any fulura grisvances hot spscifieslly Identifisd In this
agresment, The terma of this seltlement agresiment pertaln only o the facts Invelved In
the grlevancas specifically identified herein. The partlss agres that this setlisment shall
not ba used or clted for pracedentlal valus or support In any grlevances, arbltration,
lithgation or other proseadings In the fulura.

FOR THE STATE FOR THE UNION
- ! 3\ Fa 3
A S T Pusdpn DePred 7.172.13

JEff@Y R, Edgar " DAle  Preston DeBoer ~ Date
Labor Relations Staff Representalive
Dapeartimen! of Adminlstrailve Services _ AFSCNE fowa Councll 61

/1/ '“‘{\{\ﬂuw\d\,_ L0801
Dr. p-égs'{n Smith Dafe Malthew Roystey Date
tintendent Griavant - -

DHS, GCUSO




STATEOFIOWA =
DEPARTMENT OF ADMINISTRATIVE SERVICES

STATE OF IOWA-IOWA
ALCOHOL BEVERAGES DIVISION,

GRIEVANGE NUMBERS:

& JDAS 13.0495; AFSCME 121044

AFSCME IOWA GOUNGIL 61
'FOR GARY ADAMS, GRIEVANT-

GRIEVANGE SETTLEMENT AGREEMENT

The Sfate of fowa, Depariment of Administrative Services (hereinafter “DAS™ dnd the lowa
Alcohol Beverages Divlslon (hereinafter the "STATE} and AFSCME lewa Céunsil 61 for Gary
Adams (hershafter the "GRIEVANT?), collectively referred fo ds the “PARTIES", énter Into the
following sefiletment agreement-on this 23" day of October 2013, in full and final regolution of
the grlsvance flled by the GRIEVANT, IDAS No, 13-0495/AFSCME. No. 121044, that alleged a
violation of Aricle 1V, Section 9 of the 20112013 Coliective Bargaining Agreemient (‘CBA")
between the PARTIES and agree to the following: :

1. The GRIEVANT/Unlon shail:
a. Withdraw the aboveé referenced grievance; .
. b. Resign in lieu of termination,
2. In considaration of the foregoing, the State of fowa/ABD shall:

a, Remove the fermination letter from the Grlevant's file and replace it with this
™ geitisment agreement, whichrshall- $erve as a resignatich In lleu of termination;

b Pay GRIEVANT for lump sum back wages not subjeet fo IPERS In an amount of
five thousand dollars ($5,000.00) fess all applicable State and Federal Income
taxes and soclal securlty taxes within forly-five (45) business days of the date of

this agresmenf;

¢. Shall adjust the GRIEVANT'S perscnnet file accordingly.

3. The PARTIES agree to the followlng provisicas:

a. No promises for other or future consideration have been made by anyone. The
above conslderation is all that shall be received by the PARTIES,

b, Nothing hereln shall be construed as fiabliity against or admission of gullt on the
part of elther PARTY, '

¢ This Agreement shall serve as a good falth settlement of any and all alleged
issues and damages arlsing from and related {o the grievance,




Stale of Jowa, Jowa Alcohiol Bevetages Dliislan &
AFSCME lawa Councll 61 for Gary Adams:
Grigvaice No.: DAS 13-0496;AFSCHME 121044

Grlevanch Setifement Agreeant
“Page.2 of2

d. The terms of this Agreemient shall be considered to solely pertaln to the specific
and unigue facts involved in the grievance. The PARTIES shall not rely on this
Agreament-or cite the same as precedent In any grievance, arbliration, fitigatlon

or any other fulure proceedings,

4. The PARTIES agree fhat ihls. agreement is the full and final resolution of this maftér.

IN WITNESS WHEREQF, this settlement agresment has been duly executed by the pariles

hersto,

FOR THE STATE:

) {
m& %&rﬁ&%}\%

Teddra J E{oﬁtﬂoﬁ\i Date

Labor Rélationsx\..‘p.;ciaﬂst

lowa:Departmeént of Administrative

Sérvige :

R (// 7

Date

Tin lverson ,
lowa Aleohol Beverages Divislon

FORTHE UNION:

%%/A byl
Addm Swiftart Date
Union Representailve

AFSCME lowa Council 61

Gaty Adghn
Grfevant
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ASE

This Séttlement Agreement and Release (*Agreement”) is made and entered into, by and

between the State of Jowa, Department of Administrative Services (“DAS") and Dean Ibsen
(“Ibsen”)(collectively the “Parties™).

In consideration of'the mutual promises and covenants contained herein, and for other

. good and valuable consideration, the receipt and sufficiency of which is hereby acknowledged,

the Parties agree as follows:

1. Purpose of Agreement. This Agreement shall serve as a full, final and complete

- settlement of any and all 'claims and damages contained in and related to the non-contract

grievance filed by Ibsen on February 6, 2012, IDAS #12-0624, and appealed to the Public~
Employment Relations Board (“PERB”) on May 9, 2012, PERB No. | 2-MA-04 (collectively the
“Grievance” which is attached hereto as Exhibit “1m,

2. Denial of Liability. This Agreement shall not in any way be construed as an
admission of lability or wrongdoing whatsoever on the part of DAS or Ibsen.

3. Dismissal by Ibsen. Ibsen shall dismiss with prejudice the Gricvance and any and
all other known claims Ibsen may or might have against the State of Towa arising from his prior
employment. Upon cémpletion of such, Ibsen shall promptly forward a copy ofall such -
documentation to Mike Carroll, Director of Administrative Services, Hoover Building 3" Floor,
1305 East Walnut Street, Des Moines, 1A 50319, ' '

4, Payment, After the receipt of all necessary documentation, DAS shall pay Ibsen a
total of $70,826.25 (which is equivalent to fifteen ( 15) quarters of IPERS). Payment shall be
made in accordance with the following schédule: 1) 310,000 withifi thirty (30) days of the
execution of this Agreement, 2) $35,000 to be paid into Ibsen’s existing deferred compensation
account with jﬁe State of Iowa within thirty (30) days of the execution of this Agreement, and 3)

be paid as deferred compgtl}.s‘g_tj.gg_qph_{gp_ggg_ 2, 2014. "All payments identified

AL T e e

above shall be paid as wages. L e o

TLEG ~ L LY XK
N 4

& i

5. NoFurther Consideration. DAS and Thsen acknowledge no promises for other or
future consideration have besn made by anyone. Ibsen agrees to accept and understands the
consideration described in Paragraph 4 is all he shall receive in exchange for his release of all
claims and potential causes of actions and suits arising from his employnient al the State of lowa,

6. Release and Discharge, .
a. This Agreement shall serve as a good faith settlement and final resolution

of any and all claims Ibseri may or might have against the State of lowa 4y 2o "

arising from or related to his employment, and represents a full and

: .. ',l ! ':.,.-,I,L!
complete settlement of any and all alleged damages arising from or related L'Jﬁ;z{"-’

to the Grievance,

PRI #25820.257 D
Pl 25000007 lad
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b. - Inexchange for the consideration outlined in Paragraph 4, [bsen, hjs
agents, representatives, heirs, executors, administrators, and assigns,
whether in an individual capacity, official capacity, or any other capacity,
hereby mutually, completely and unconditionally releases, acquits and
forever discharges the State of lowa, DAS, and their officers, employees,
and agents, whether in an individual capacity, official capacity, or any
other capacity, from any and all claims, demands, obligations; causes of

-action, damages, costs, expenses and compensation ol any nafure
whatsoever, be they direct or indirect, in law or in equily, whether known
or unknown, which Ibsen.may have had, presently has, or may have in the
future, arising from or related to his employment. ‘

c. Additionally, the State of iowé, DAS, and.their officers, employees, and
' agents, whether in an individua] capacity, official capacity, or any other
" capacity, hereby mutually, completely and unconditionally releases,
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of any nature whatsoever, be they direct or indirect, in law or in equity,
whether lnown or unknown, which the State of Towa, DAS, and their
officers, employees, and agents, whether in an individual capacity, official
capacity, or any other capacity, may have had, presently has, or may have
in the future, '

7. Integration. This Agreement shall constitute the only and entire understanding
between the Partieg concerning the Grievance and fully supersedes any and all prior agreements
or understandings. Other prior or conternporanecus representations, inducemen £, promises, or
agreements, oral or otherwise, between the Parties relating to the Grievance and not embodied in

this Agreement shall have no force and effect,

8.~ Amendments. No modification of this Agreement shall be valid. binding or
enforceable unless made in writing and signed by'the Partjes. :

9. Severability. The provisions of this Agreement are independent of each other,
and the invalidity of any provision or portion thereof shal not affect the validity or enforceability.

of any other provision, If any provision of this Agreement is held to be invalid, unen forceable, o |
Or contrary to public policy, whether in whole or in part, the remaining provisions shall remain ' ' i

valid, binding and enforceable;

10.  Non-precedent Setting. The terms of this Agreement are considered by the
Parties to pertain only to the specific facts involved in this matter, Neither party shal| rely upon

this Agreement or cite the same ag precedent in any grievance, arbitration, litigation or other
proceeding in the future, '

11..  Binding Effect. This Agreement shall be binding upon, and shall inure (0 the

[~
benefit of, the Parties and to their respective heirs, executors, administrators, successors and
P .

assigns, and other legal representatives.




12.  Fees and Costs. The Parties agree each of them shall be responsible for their own
respective attorney fees and costs, including court and administrative costs, incurred as a result

of the Grievances.
13, Applicable Law. This Agreement is made and entered into in the State of lowa.

The Parties approve this Agreement and all matters arising under or relating to this Agreement
shall in all respects be-construed, enforced and governed under the laws of the State of lowa.

The Parties also agree venue shall be exclusively in Polk County, lowa.

PLEASE READ CAREFULLY. THIS AGREEMENT INCLUDES A RELEASE OF ALL
KNOWN AND UNKNOWN CLAIMS. BY SIGNING THIS AGREEMENT, YOU
AFFIRM YOU HAVE READ, UNDERSTAND, AND FREELY AND VOLUNTARILY
ENTER INTO THIS SETTLEMENT AGREEMENT AND RELEASE.

IN WITNESS WHEREOF, the Parties have duly executed this Agreement effective as of
___dayof ,2013, ' : '

* FOR DEAN IBSEN:

FOR DAS;
3 / ;":- “ /'*/t-"
EOTRE
o 306/2013
Date Deanlbsen .° Date

Mike Carroll, Director
Department of Administrative Service
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SETTLEMENT AGREEMENT

Tha Siafe of lowa, Depariment of Adminisirailve Setvites, Human Resoures Enforprigs, and
The lowa Depariment of Human Servicss {ecllaotively “State™), and the UE Loocal 893/ lowa
Unlted Professionale ("Union"}, enler info the following Agreement [n full and final resciufionof &
grievancs filed on behalf of Janel Layman (‘Grlevant®), ldentified as Stale No. 13-0012 and
Unlon No. 12-012, that slleged a violatlon of Arilale 1V, Secilon 11 (Dlsclpline and Discharge} of
- feCollective Bargaining Agrsement belwesn thepartles, . .. ol

This settlemant arises out of a ten {10} day unpald suspsnsion issued fo Gilevant on of 2bout

July &, 2012,
The pariles agree fo the tollowling fermss of settlement:

1. The sbova-referenced ten (10} day unpeald suspension will bs reduced to a flve {5) day

unpald suspension,
€| )

o

& soregolng, ine Lrion will withdraw the gbove-raferenced

P

grievance.
5, This agresment is exscuted by the partles a8 a good fallh seitisment of all Issues arlsing

from {ho facts alleged In all grlevancs referencad heraln, No promlses of any other of
furthet conslderation have been made by anyons, The above conslderafion is all that
will be recsived for the claims and potenttal sauses of action addressed and atlsing froma
he Grisvant's clalms In ihis grievance.

6. This estilement shall not prejudice any fullre grisvances not speciflcally identifled In thie

agrasment. The tenms of this seflement agreement perfain only to the facts Involvedin

the g:%évancfés;‘refereﬁcedhérelﬁl’ The parilss agree that thls sefilemeit shall not be

used or cltad for precedantlal value of support in any gtievancas, aibilratlon, flgation or
other proceedings In the fuldre,

FOR ‘THE STATE

N |
%@4// { (’\-’l?’i/{ L ’ - D2 %
Felfrey R. Edgar Date Wichaet ansen / Date

Labaor Relations : A Representallve
Depaitment of Adminlstratlve Services UE International

/ y 3 ‘ /\ S %“\/5 .
%M//@JCQ\ JO 23«17 ' ‘\//)"M o 10/ c}/// /2
Paul Rods Dals Janet Caymen Dafe
‘Deparitent of Gorrectlons Cylevant
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SETTLEMENT AGREEMENT
JOYCE FIGGINS GRIEVANCES

The State of Tova, Departiment of Administvative Sarvices, Glenwood Resource Cenger
(“State™}, along with the American Federation of Stuts, County and Municipal Enployees, lowa
Couneil 6} {“Union®), and Joyce Piggins {“Guievant™), coflectively “ihe Pasties,” enter into the

. following Seltlement Agreenent (“Agrsement”™ in full, final and complets resolution of thres
allendance grievorices: DAS 13-0076 / AFSCME 117763 (one day suspension Issued on August
f, 2012)  DAS 14-0003 / AFSCME 120119 {five day suspension fssued on Juns 28, 2013); and
AFSCM % 124218 (five day suspension 1ssucd on Cutober 24, 20]3}, collectively the
“Gylevances.

Tn fufl, final and complets esolution of Grigvances, the Parties zgves o the foHlowing:

Brior lo Wedaesday, February 5, 2014 Unlon shall peomptly withdraw Grievances and shalf
send copies of the wilthdrmwal to Doth of the undersigned Slate representatives.

2. Itexchange for the considecation fisted in Parageaph | and after 2ll below signatures are
ObtalnLd, State ngrees to reduce the ons (i) dav spension to a wrilfen ceprlmand and reducs
sion o8

3. This Agreement shall serve s ¢ good failh settlement of any and all alfeged clais, potential
causes of acton and dameges alleged in, refated to, snd/ov avising frone Grievances,

4. Unfortand Grievant acknowledge no promises for any other or fusure consideration have
been made by anyone. The above considecation is alf Guievant shall receive for (he elaims,
go(um li C'\uses cfactl()n and dan 0468 TiHCFEd in, 1(”{‘(\,(} IO, and/op ansmg [‘rom G{mvﬂnc“__

5. The lerms of this Agreement shall e considered to sclely pactain to the speci o and unique
foots involved in Gricvances. The Pactles shall not rely on this Agreement or cite the sune a3
an &xample, standard and/or precedent in any grievance, ahiteation, lifigation or any ofher
future proceading(sy which da not involve Grievayt.

,;/ Moo @250 YAGIA_ gl o

a l‘:’f nﬁmsut Bate Matt Butler ] }jfz{e
Labor Rc atfons Specinlist, Union Representative, 4 S
Dept. of Advaln Services AFSCME lowa Counci) 61

b (d. ~

/ 2
wl‘ oo \Ape i R b _.Naq UL HIA m(ﬂk/’ [f q //‘?'[’
Gary ugdoxs. Date Jo}'cg/f‘ lggllls v Date !
Interim Buperintendent Gelebhnt

Glenweod Resource Centee
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SETTLEMENT AGREEMENT
The State of Tawa, Department of Administeetive Services. Independence Mental Health
Institufe ¢ ‘Si, ¥ and the Asmerican Federation of Siate, County and Manicipal Eraployses I(\w“
Council 61 (‘U 5}, colfectively “the Parties™ enter into the follawing sgreement In fu)], fing
and complere rw*him : ) I v anicas:

”~

n. DAS [3-0085 FAFSCRME 95154 Theresa Leohr {Written Reprimand);
EDASIR0TO6TAFSCME 95155, Ted Wienliohd (Whilen Repr n—mnd)
¢ DAS 130173 /AFSCME 95211, Shannon Bundy (Writeen Reprimand);

d, DAS 13-0209 JAFSCME 95212, Marty Sorg { Written Repritmand)

e DAS 13-0344 JAFSCME 95214, Shunnon Bundy {Writtens Reprinand): and

. DAS 13-0591 JAPSCME 93227, Linda Kelty (1-Day Suspension).

®

{the “Gricvances™ and “Grievanis™).
In 1oL final and complete esolution of the 6;’0\' aaces, the Parties have agreed {a the -
folawing:

I. Prior ta Septensber 24, 2013, Unioo shall withdraw sach and every one of the
Grievances and shali send copies of the withdrawals to the asm_;nui arbitrators and both
of the undersigned Stats representatives.

by exchange for the consideration-listed i Parapraph | and after all below sigaatures
ate obtained (A g}*eemev t is fully exceuted), Mianagement shall remove the above
grieved disciplines. Fenagement shalt afso pay Linda Kelty one (1) day back pay and
aceruals to be calculuted according o her rate of pay as of June 14,2013,

Y

3. Usnlon snd State agres fo equally split any and all arbitration fees as of September 9{
2013, inchuding: cancefation, docketing, and/or fravel costs and fees associated with the
cancelation of the Cirievances, I additional fees are ineurred becavse Union fzils (o
timely withdraw any of the Orievances and/or ro(li'y the respectivs arisitrategs of such,

1

Unfon shall be sofely responsible lor these ﬁdd;imnal fees.

4. This Agreement shall serve as « good faith seftlement of any and all alleged ¢laims and
damages alleged in. related (o, andfor arising from Grievance.

Union and Grievanis acknowledge no promises for any ofher or folure consideration
have been made by anyone, The above consi (e ration is ull that (ievants shalf receive
for the claims and potensial eausss of action alfeged in, refated to, andfor arising from
the Gricvances.

w
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6. The erms of this Agrecment shall be considered o solely perfain to the specific and
unique facts involved in the Grievances. The Parties shell nat rely on tfis Agreement
or cite Uie same as precedent in any grievance, arbiteation. liigation or any other fitwre

proceedingis).

_FORSTATE:

L M.

@u Ta iV}(Jmmscn,

Labor Relations Attorney.
Dept. of Admin Services

(/3!

thanne Cwsadan/@usco
Administrator of Nursing.
MUT tndeperdence

7 AT @/\M‘éﬁ’—/s‘huﬁm !//}3
cwniw X

‘f‘i ate

i

Dan Honwan /"
President,
AFSCME Io i Counetf 61

ion Representative,
AFSCME Towa Council 61




ATSCHMIE CONTRACT GRIEVANCE
SETTLEMENT AGRREEMENT

The Stite of lotwa, Deparintent of Administratlve Services and the Glenviood Resource
Center (“Stnto”) along with the American Federdtfors of State, County and Minidpal Empleyees
Jowa Coudeil 61(“Unlon®), collectively “the Paties” enter into the failowing Settfement Agreemend
("Agreement™) in full, final end complete resolution of the two grievances filed by AFSCME and

o behaifof Starla Springs (“Grievant”) AFSCME No, 120046 { DAS 12-0900 snd AFSCME
120057 { DAS 13-0087 (ihe “Grievances”). T

In full, final and complete resolulion of the Gricvances, tho Pariies agree to the following:

* 1. Prior (o September 1, 2013, Unfon shalf withdrav the Gricvances. Union shall promptly
sond copics of the withdrawals to both of the wndersigned State reprosentatlves,

2. In exchange for the withdrawal of AFSCME 120057 / DAS 13-0087, Stale agrees to

~_reduce Grievant’s five (5) day suspensiors issticd on Awgust 7, 2012 to {hree (3) da

3, in exchange for the withdrawal of AFSEME Mo, AFSCME No. 120046 / DA 12-090¢,
State agtees To reduce Gricyant’s three (3) day suspenslon fssued on June 18,2012 (o g
e (1) day suspension.

Vanl st ot receive aiy back pay.
4. This Agreesnent shal} serve as a good faith setilemeit of any and alf alieged claims and
polentinl causes of action alleged in, yelated to, andlor arising fiom Grlevance.
5, Union and Grevant acknowledge no promises for my other o fiture consideration have
been made by anyone, The above consideration is all that Grievarit shall recelve for the
claims and potential causes of action alleged in, Yelated to, andor arising from Grievance.
6. The ferms of this Agseernent shall be considered fo solely pertain ta the specific and
unlque facts involved in Grievence. The Purties shall not vely on this Agreement or cite
the same as precedet Iy any grievanes, arbitration, litigation orany other fulure

proceeding(s), whichdo 1ot imvolve Grievant:
FOR STATE: , FOR UNION: |
/\Lfam'n Mopfmsen BDade Mall Butler Dats

o
~—"" Labor Rct{tious Specialist; Union Representative,
Dept. of Admin Services AFSCME lowa Coungil 6!

/ | /
: o3 " / / J
A __z Foill o Jé/—~ W e,
Zvin MeLovittielt Dite St smings /7 Date
Glenwoq'd Resource Center Grievant .
{
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FARL WORKMAN GRIEVANCE

!

M

ot

NT AGREEMENT

SETTL

The State of lowa, Department of Administrative Services (“State”} and the American
"), collectively

Federation of Staie, County and Municipal Employees lowa Council 61 (“Union”
. “the Parties” enter into the following Settlement Agreement (“Agreement”) in full, final and

complete resolntion of the grievance filed by Earl Workinan (“Grigvart’y AFSCME No. T1 53354

DAS 13-0108 (“Grievance®), that alleged a violation of “Article IV and Section IX all that may
apply” of the 20112013 Collective Bargaining Agreement between the Parties. :

The Parties have agreed to the following:
1. Grievant shall strictly achere fo all DOC/CCF rules and policies, including but not

[#mited to:

2. Union shall promptly withdraw the Grievance.
3. In exchange for the consideraticn listed in Para
ten (10) day susp

~ suspension without pay. Instea
shall receive four (4) days of compensation time. Any imp

adjusted accordingly. _
4. No promises for other or future consideraticn have been made by anyone, The above

consideration is all that shall be received by the Parties.

' graph 1(a)-(c} and Paragraph 2, Grievant’s
ension without pay and final waming shall be reduced to a six (6) day
tead of being paid for the four (4) day difference, Grigvant

act on benefits shalt be




|

N

amages axising from and relate

1

. 6. Theterms of this Agresraent si
ue facts fnvolved in the Grievanes.

iq

Ei

. cife the same as precedent i 211 g1

procsedings.

T,aura Momrasen
1.abor Relations Specialist

DAS

T/ : -4
/ { — BT TS / s = G e
Stevefenkins ~ Date ( ) L—l’vﬂf}/ﬂ"{'mr?ﬁnem/ o Datle

Deputy Superintsndent

Claginda Correctional Facility

o A L3 Gnrva o
s Agreement shalf servsasag
d

ood faith seitfemsnt of any and all alleged fswues and,
to the Grievanss. ’ ‘

s a1l be considered to Sofely pertain tothe specific and
“The Pariios shall not rely on this Agresment or
itigation or any other fufure

o § e

tevance, arbiiraiion, |

Tiate Mathew Batler B
Dnion Representative
AFSCME Towa Coungil 61 .
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STATE OF [OWA
DERARTHIENT OF ADMINISTRATIVE SERY {CES

STATE OF IOWA-DEPARTMENT OF
T

RANSPORTATION,
. GRIEVANGE NUMBERS:
‘ IDAS 13-0281; AFSCME 112383

AFSCME IOWA COUNGCIL 81
FOR NORM NICKEL, GRIEVANT

GRIEVANCE SETTLEMENT AGREEMENT

The State of lowa, Depariment of Administrative Seivices (herelnafter “IDASY and the
Depariment of Transporiaiion (hereinafter the “STATE" and Norm Nlckel (hereinafter the
“GRIEVANT", collectively referred to as the "PARTIES”, enter into the following seitlement
agreement in full and sinal resolution of the gifevance filed by the GRIEVANT, IDAS No. 13-
0284 { AFSCME No. 112355, that alleged a violation of Arficle IV, Section 9 of the 2011-2013
Collective Bargaining Agreement {*CBA”) between the PARTIES.

1. The GRIEVANT/Urlon:

4. Shall immediataly withdraw the above referenced grievance;

2. In consideratlon of the foregolng, the State of lowa:

Shall remoVe the wiittén
Issuance

b. Shall adjust the GRIEVANT'S personnel file accordingly;
‘¢, Agrees that if the GRIEVANT Is disclplined for any reason within six (6} months
of the date of the witen reprimand, the STATE shall not jemove the
GRIEVANT’s wrltten reprimand from the GRIEVANT'S fila and the origlnal wiltien
reprimand refated fo this Grievance shall remain in the GRIEVANT'S personnet

file for one (1) complete year.

3. The PARTIES agres fo the following provislons:

a. No premises for other or fulure conslderatlon have been made by anyone. The
ahove consideration is all that shall be recelved by the PARTIES. )

b. Nothing hereln shall be construed as lizhility against or admission of guilt on the
part of either PARTY.




Slate of lows, Degaitment of Transgoiation &
AFSCME owWe Council a1 for Norm Nicks!

oo

Grigvance M. IDAS 13-0287; AFSCHE 112855

cdevance Seillsmant Agresment
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¢. This Agreement shall serve as @ good falth sefifement of any and aff alleged

issues and damages arlsing from &

ng felated to the grievance.

3. The terms of inls Agreement chall be considered to solely pertain to the specific

and unigue facts srvclved Inn the grievancs. The PARTIES shall not ¢ely on this
Agraement of gite the same &8 precedent i any grisvarnce, arbltration, fitigation

FOR THE STATE:

)'\J v o
Taddra Gadson é Dais
1.abor Refations 3 pe&aﬂs‘a
lowa Department\ei.!{dmlnistra‘ﬁue
Services

IS SEEE St e

Daé

A
Todd Sadler
-Erio SipReSurerset

lowa Depariment of T;anspoﬁa’don .
Divechy 0fiee. oF Srpdyes eyweed

Ty A7 )
- /7(/&621) i .ézﬁ’&? .  BE

__ or any.other future procesdings.

FOR THE UNION: /

- A ,

Adam Swiftart? Date
Union Representative
AFSCME lowa Council 81

y

Nerm Nickel
Grievant

'




, STATE OF IOWA
REPARTVENT OF ADMINISTRATIVE SERVICES

STATE OF [OWA-DEPARTHENT OF
TRANSPORTATION,

GRIEVANGE NUMBERS:
IDAS 13-620% AFSCME 112357

o

AESGNE IOWA COUNGIL 61 o
FOR BOB STRADLEY, GRIEVANT

GRIEVANCE SETTLEMENT AGREEMENT

The State of lowa, Department of Adminlstrailve Services (hereinafter IDASY and the
Department of Transportation (hersinafier the "STATE") and Bob Stradley (herelnafter the
“GRIEVANT", colleciively referred to ss the "PARTIES", enter into the following settlement
agraement fn full and finat resolutlon of the grlevance flled by the GRIEVANT, IDAS No, 13-
0253 7 AESCME No, 112357, that alleged & vislation of Article IV, Ssetion 8 of the 2011-2013
Collactlve Bargaining Agraement (CBAY between the PARTIES.

i, The GRIEVANT/Union:
a. susllimmediately withdraw the gbove raferenced grlovarce;

5. In consideration of the foregoing, the State of lows:

RIEVANT s file six (6) months from

& Shall temove the willien L timatd from thg

the date of Issuancs

3

. Shall adjustihe GRIEVANT'S persanme fils accordingly;

¢, . Aareas that If fhe GRIEVANT Is disciplined for any reason within skt (8) months
of the date of the willlen reprimand, the STATE shall not remave the
CRIEVANT's wrilten reprimand from the GRIEVANT'S file and ihe original written
reprimand related to this Grievance shall remaln in the GRIEVANTS personnel
file for one (1) complets year.

3. The PARTIES agrée to ihe following provislons:

a. Mo promises for other or future consideration have been made by anyone. The
ahove conslderatlon Is &l that shalt e rageivad hy the PARTIES.

b, Nothing herain shall be constiued as liabillty against of admisslon of gulkt on the
part of either PARTY. .




Sfale of foiva, Depsrtment of Trapsportelion &
AFSCHE [ovia Council 61 lor Sob Slradley
Gitevanse No.! iDAS 1202937 AFSCME 112357

Criavanse Selilsment Agrsement
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6. This Agreement shall sarve as a good faith seitlement of any and all alleged
lasues and damages arsing from and related to the grlevance.

4. The terms of this Agreemerdt chall he econsidersd fo solely pettain in the speclfic
and unigue facts lavolved in the grievance. The PARTIES shall niot rely on this
Agreement or cife the same as pracedent In any grievancs, arbifration, litipatien
or any other fture proceedings.

FOR THE STATE: FoR THE UNION:
“ BB - b/
o, N Vsdap— - Gkl sl
Ao W Ve - [ s V10 S
Teddra Gadsal \3 Date Adam Swipart Date
Lahor RelationsSpeciallst Union Regfessntatlve
towa Departiment of Adminlstrative - AFSCME Jowa Council &1
Services
_/’./ Ve

= I
el Wk, s9419

‘Fodd Sadler Bob Stradlay y Date
Employes Relations Stipervlsor Grlevant
Jowa Department of Transportation .




STATE OF IOWA '
DEPARTMENT OF ADMIMISTRATIVE SERVICES

STATE OF IOWA-IQWA _
DEPARTMENT OF TRANSPORTATION, ’

GRIEVANGE NUMBERS:
& IIIAS 13-0298; AFSCHE 108749
AESCME IOVWA COUNCIL 61 S
FOR JASON HOLLAND, GRIEVANT

GRIEVANCE SETTLEMENT AGREEMENT

The State of lowa, Depariment of Administrative Services (hereinafter “IDAS™) and the fowa
Departmient of Transporiation (hereinafter the “STATE') znd AFSCME fowa Council 61
(hereinafter the "GRIEVANT", collectively referred to as the “PARTIES”, enter into the following
setflement agreement on this g day of June 2013, in full and final resolution of the grievance
arbitration filed by the GRIEVANT, IDAS No. 13-0295, AFSCME No. 108749, that alleged a
violation of Article 1V, Section 9 of the 2011-2013 Collective Rargaining Agreement (“CBAM
between the PARTIES and agree to the following: :

1. The GRIEVANT/Union:
a. Shall, in writing, immediately withdraw the above referenced grievance;

b. Shall maintain professional behavior;

2 In consideration of the foregoing, the State of lowa/DOT:

a. Shall remove the written reprimand from thve GRIEVANT'S file;
b. Shall adjust the GRIEVANT'S personnel file accordingly.

3. The PARTIES agree io the following provisions:

b. No promises for other of future consideration have been made by anyone. The
above consideration is all that shall be received by the PARTIES.

¢. Nothing hereln shail be construed as liabiilty against or admissioh of guiit on the
part of either PARTY. '



Slaie of iowa Jowa papentmzal G i Trgnsporalicn £
AFSCHE towa Couned Bt {on Jaasor HOUBIE
Gravance Mos 1DAS 13 0295 1 AFSCME 108749

Grievarce Selliemai Agrezinu: af
Pegs 20f2

d. This Agreemert shall serve as a good failh settiement of any and all 2lleged
issues and damages arising from and related fo ihe gnevonce

The lerms of this Agre eernent shall be considered 1o Colely periain to the specmc
and unige facts involved in the grievance. The PARTIES shall not rely on this

o e

Agreement or cite the same 28 preccdam i any grievance, arbitration, litigation
or any other {uure Proce ;eedIngs.

M

© A7 THe PARTIES agreeé- that-thls-agreement is the fulfand final resolution or’ \hls malter.

N WITNESS WHEREQF, thls settlement acrﬁcmem has been duly executed by the pariies
hereto,

FOR THE STATE:
D

Tegoka J- Porteous y

L{gor Relailons Specialist Unlon Representatlve
fowa epanmentofAdemstratsve AESCME lowa Gouncil 81
Services

~_ 045
{1
»2 //,9 // i . /2 ,//-;
inda Andetson t & daQO"t Ho!land _

Jtmployeﬂ Relatlons Team Lead oricvant
wa Department of Transporiation




. STATEGFIGWA :
BEFARTMENT OF ADMINISTRATIVE SERVICES

STATE OF JOWAIOWA
WORKEGRCE DEVELORMENT,
GRIEVANCE RUMBERS:

G S - IDAS-13-0327; AFSCME 115801 -

 AFSONE IOWA COURGIL 63
FOR LILLIE SIMPSON, GRIEVANT

- BRIEVARCE SETTLEMENT AGREEMENT

The Sfale of lowa, Deparimént of Administrative Services (herslnafier IDAS") and ths lowa
Woikieice Dévelopment (herelnafter the "STATE"} and Lifle Shapsen (herelnafter the
CSGRIEVANT?, collectivaly referred o as the "PARTIES’, enler Info the following sstllement
agrszment i full and final resolutlen of the grlevancs flled by the GRIEVANT, IDAS No, 13-
0327 § AFSCME Mo. 115801, that allsged a violatlon of Adlcie IV, Secilon 8 of the 20 1-2013
Collective Rargainlng Agreerment [‘CBA") belwsen the PARTIES. ’

1. The GRIEVANTUnlon:

a. Shalt Immedlately wihdraw the above referenced grievanes;

‘9. In consldersiien of the foregeing, the State of lowa:

2 Shall remove the willten repds
* the date of Issuanced

b, Shall adlust the GRIEVANT'S personns! fils accordingly;

o Agrees that If the GRIEVANT ls disclplined for any reason within six {6) menths
of the date of the wiliten reprimand, the STATE shall not remove the
GRIEVANT's wiitter reprimand from the GRIEVANT'S file and the original wiliters
reptirand related to this Grlevence shall ramaln In the GRIEVANT'S personnel
file for one {1} complete year. '

3. The PARTIES sgres fo the following provisions: .

a, Mo prorilses for other of fulure consideration havs baen made by anyone. The
ahove corelderailon Is all that shall ba recelved by the PARTIES.

b, Noihlng herein shall be constiued as Rabillly against or admisslon of guilt on the
part of elther PARTY.




Sivls of lows, lowa Wodsfores Development &
AFSCUE lowa Councl] 81 for Lifle Sknpsen
Griavence Nos.t IDAS 13-0321 / AFSCHE 116801

Grisvancs Setllerment Agraenrent
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. Tals Agresment shiglt serve 25 a good falih selflement of any and all alleged
lssues 2nd damages arising from and refated fo the grievancs,

d. The terins of {his Agraeraent shall be eonsidered o solely pertaln to the speclile
" and unlque facts Involved In the grievance. The PARTIES shali not rely ¢én {his |
© Agreement of clfe the seme as precedent In any grisvance, atbliratlon, itigation

- —ot-any-other future procesdings.. ... .. o :

EOR THE UMIGM:

g o
(Tv’vn *;ﬁ’mg‘xg/‘ <8

L dfetia Whitlow

S
L.abor Relailons Speciailst Unlon Reprasentative
owa Depariment of Adminlstralive AFSCME [owa Counch 64

— . » / _ ¢ . ' .\*f

Jdy/delson| [ pete " Liiife Simpson

riployes SLrv}ces anager Grlsvent

et Wor’xfo'lr‘cs Development

S0




STATE OF [OWA
BEPARTMENT OF ADMINISTRATIVE SERVICES

STATE OF IGWAIOWA

DEPARTMENT 0OF TRANS PORTATION,
GRIEVANGE HUMBERS:

& DASHE 12-0243; AFSCME# 123148

AESCME JOWA COUNGIL 81

PR EAEHDABRADEORD, GRIBVANT. |

GRIEVARNCE SETTLEMENT AGREEMENT

The State of lowa, Depariment of Administrative Services (hereinafter DAS™ and the lowa
Depariment of Transportatlon {(heretnater the “STATE" or "DOT") and AFSCME lowa Councit
&1 for Brenda Bradford {hereinafter the "GRIEVANT"), collectively referred (o as the "PARTIES",
entar Into the followlng setilement agreement on thls 3° day of February 5044, In full ahd final
resolution of the grisvance filed by the GRIEVANT, 1DAS No, 13-0343, AFSCME No. 123143,
inat alleged a violafion of Adlcle 1V, Sectlon ¢ of the 2011-2013 Collective Bargalning
Agreement ('CBA") between the PARTIES and agree to the followlng:

1. The GRIEVANT/Unlon:
2 Shall, Inwilting, immediately y/ltiwiraw the above referenced gilevance.
9 in consideration of the forsgolng, fhe State of lowa/DOT shall

5. Reduce the one (1) day suspension fo @ wiitten reprimand with back pay {at the
rateshe was earning at te Hine of the suspension) a year from the orlglyal date
the ona (1) day suspenslon was issued {February 16, 2013),

b, The wiitten reprimand shall remeln iy her file for a perlod of sl (6 months
sugust 16, 2014), After six (8) months the wiltten will he remove

¢, Adjustthe GRIEVANT'S personnel file accordingly. .
3. The PARTIES agree fo the following provislons:
a. The i“rmé of thls agreernent ai@ non-prevadant setiing.

b. The terms of this Agreetneit ahall be consldered fo salely pertain {o the spetiile
and unigue facts lnvolved in the grievance. The PARTIES shall riot refy en this
Agreement or cle the same as precedent in any gilevance, arbitration, liigatlon
or any other future proceedings.

o. Mo promises for other of future consideration have been made by anyons. The
above consideraiion Is all that shall be recelved by the PARTIES

d. Nothing herein shall be construad as liablity against or admisston of guilf on the
part of either PARTY, , -




Siats of Iowe, Jows Deparment of Trensporation &
AESCME fawa Councd 61 for Brenda Bradiord
Gravancs Nos.: IDAS 130343, AFSCHME No. 123142

Gravanes Sefllarment Agreamient
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e. This Agreement shall serve as a agood faith setilement of any and all glleged
lssues znd damages arising from and related i the grievance.
A. The PARTIES agree that thls agéeemenﬁt is the full and flnal resolution of this maltet.
IN WITNESS WHEREGF, this solilement agraemsnt has been duly executed by the parties
hersto. : : :

5,660 bolow gr@\mr@ ‘ ,
EOR THE STATE: FOR THE UNION: /
8D )C'\\ 3/ C\LJ—QGL\QJ\\&{ { o) JoiAoie” - 2y T
Tec/id& J. Forteous Date : Adam Swinhary Date
Lator Relatiens Specialist Union Reprecentative
JowaDepariment of Adrinistrative AFSGME lowa Gouncli 81
Sepvices ”

/: ’ . —
o ,) :
/M@W_ﬂxﬁ[//?[ oy s dled) D~(m1H
inda Andstson Dale Standa Bradford U Date
Employes Relatlons {ead Worker Grievant

lowa Depariment of Transporiaflon
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The State of lows, Department of /
Department of Human Services (collect
Coursty, and Municipal Employees lowa
in full and final resolution of the grievance filed by
State grievance No. 13-0362, Union gri
 Settion 9 (Discipline and Discharge) of the 20
betwsen the patties.” o

Sandy

Council 61 (“Union

evance Ne. 118029, that allege
11-2013 Collective Bargaining Agreement

2 OF QWA

GIL. 61

diministrative Servicas, Humart Resourcs Enterprise, and the
valy "State”), and the

American Federation of State,

", enter into the following Agreement
“Griavant”), identified as

d a vielation of Article [V,

Henderson {

This setttement arises out of a five (5) day suspensie“issued to Grievant on

“or about February 19, 2013.

The parties agres to the following terms of sstilement:

1.
Thedd
Zna etiect for all purposes including,

2. 1n consideration of the foregoing, the Undon will w
grievance.

3. This agreement is executed by the parties as a go
srom the facts alleged in all grievance
further consideration have besn made by anyons.
will be recaived for the claims and potentia
the Grisvant's claims in this grievance.

4, Thissetilement shall not prejudice.any future gris

flement agrs
grsin. The

agreement. The terms of this set
the grievances specifically identified b
not be used or cited for precedential va
Hitigation or other proceedings in the future.

FOR THE STATE

g Lig) P

Jeffrey R. Edgar Date
Labor Relations
Department of Administrative Services

¢ Jason Smith
uperintendent
DHS, Cherckes Mental Health institution

b Lol

Date

3
HS

bt ot limited to, progressive discipline.

fult force

ay suspension will reman
ithdraw the above referenced

od faith setifement of all issues arising

(s) referericed hersin. No prornises of any other or

The shove consideration is all that

1 causes of action addressed and arlsing from

yaness not specifically. identified in this

sment pertain only to the facts inveolved In

parfies agree that this settlement shall

lue or support in any grievances, arbitration,

FOR THE UMIGH

Phraator. Doy 17,1203
Preston DeBoer Date

Staff Representative

AFSCME lowa Council 61

DAY, TTonrtoxSnd /I
Sandy Henderson Dafe
Grisvant

2/14
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The State of lowa, Depariment of Administrative Services, Human Resource Enterprise, and the

Department of Human Services (collectively
Coungil 61 ("Union

County, and Municipal Employess lowa
in full and final resolution of the grievance

grisvance No. 13-0363, Union grievance N
* Section 9 (Discipiine and Discharge) of the 2011

hetwaen the pariies.

“State"), and the American Federation of State,
", enter into the following Agresment

filed by Aaron Rice ("Grievant’), identified as Stale

o. 118030, that alleged a violation of Aricle IV,
-2013 Collective Bargaining Agreement

This setilement arises out of a five (5) day suspension -issued to Grievant on

or about February 15, 2013,

The parties agree to the following terms of settlement:

ah

P2

grigvance.

w2

from the facts alleged in all grievance(s
surther consideration have bsen made by anyone.
will be recsived for the claims and potential
the Grievant's claims in this grievance.

_ This settlement shall.nct prejudice any futl
agreement. The terms of this selilement agreemen

antect for ail purposes including, but
In consideration of the foregoing, the Unien will withds

This agresment is axecuted by the parties as a good fait
) roferenced herein. No profises of any other or
The above consideration is all that
causes of action addressed and arising from

fa
13

The b day suspension will remain 1 1l force
not fimited to, progressive discipline.
aw the above referenced

setilement of all issues arising

re grievances not specifically identified in this
t pertain only to the facts involved In

ihe grievancas specifically idertified herein. The pariies agree that this setflement shall

not be used or cited

litigation or other proceedings in the future.

FOR THE STATE

CLEAS
Jeffrey R. Edgar
Lahor Relations
Depariment of Administrative Services

- e
P
54 L / ;L/’? %7
DY Jason Smith Date
Superintendent

DHS, Cherokee Mental Health Institudion

for precedential value or suppert in any grievances, arbitration,

FOR THE URIOH

e

e,

Proalo DA, 17 1213

Praston DeBoer
Staff Representaiive
AESCHME lowa Councii 61

Lo

Date

1hiflig

Aaron Rice
Grisvant

[y

Date



_ STATE CF IOWA
DEFARTIMENT OF ADMIMISTRATIVE SERVICES

STATE OF HOWAIOWA
DEPARTMIENT OF TRANSPORTATION,

& T DS 49-0380; AFSCE 22434

ARSCME HOWA COUNGIL &1 :
FOR THOMAS MUHLENERUGH, BRIEVANT

GRIEVANCE SETTLEMENT AGREENMENT

The State of lowa, Department of Admirstrafive Services (Rerainafter “IDAS") and the lows
Depariment of Transportation {hereinaffer the "STATE") and AFSCME lowa Counclt 61
(harelnafter the "GRIEVANT"), collectively refsmed fo as the “PARTIES”, enter into the following
seffement sgraement cn this 25 day In May 2018, In full and final resolution of the grievancs
arbitration filed by the GRIEVANT, [DAS No. 12-0380, AFSCME No. 99434, that alleged a
ylolation of Arilcle IV, Ssoflon 9 of the 20112013 Collective Bargaining Agresmsnt (‘CBAT)
betwesn the PARTIES and agraato the followlng: :

1. The GRIEVANT/Union: )
a, Shall, In wiltlng, Imimedlately withdraw the above veferenced grlevance;

h. Shall malnfaln good hehavier;

9, 1 cohsideration of the foregelng, the State of lowa:

a. Shall reduce the one day suépensian {0 a wiltten reprimand and combing this
newly formed writtsn reprimand with the GRIEVANT's written reprivnand
previously I the GRIEVANT's file] : :

h. Shall remove the nevly formed widtten reprimand from the G
clghteen (18) months fram the dale of JSsuance

6. Agraes that If the GRIEVANT ls disciplined for any ragson within elghteen (18)
months of the date of the thls agreement, the STATE shall not remove the
GRIEVANT's written repimand fram the GRIEVANT'S flle and the orlginal ona
{1) day suspsnsion related fo thls Grisvance shall remaln in the GRIEVANTS
personng! fie;

4, Shall zdjust fhe GRIEVANT'S nersonne! fle accordingly;

3, The PARTIES agres to the foliowing provisicns:

. GRIEVANCENUMEERS: . bl




Stale of fows, lowa Bepaddment of ':?ansbaffa fion &
AERCIE ks Councl] € jof THomEs Huhlenbiueh
Crisvancs Hoe. IDAS 130350/ AFSCHE 68434

Grevencs Salliemenl Agreamen
Paga 3ef 2

a. No promises for other ot futurs conslderation hava been mads by anyons. The
zhovs consideration Is all that sheli be recelved by the PARTIES.

b. MNothing herein shall be construsd as llabllity agalnst or admisglon of guilt on the
part of effher PARTY. :

- g This-pgreerment-shallsarve. as.a_good falth seiflement of any and alt alleged

'lssuss and damages arlsing from and rafated jo the grisvance.

d. The terms of this Agreement chall be consldered to solely pertain to the gpacliic
and untaue facts mvolved In the grsvancs, The PARTIES shall not rely on this
Agreement of ¢lte the same as pracedent in awy grievancs, arbliration, litigatlon
or any other future procesdings. ’ .

4, ThePARTIES agres that thls agresment Is the ful ang final reso(ut[on of this mattst.

1N VWITNESS WHEREOF, tis selilement agresment has bsen duly executed by the parties
hereto. o

| EOR THE URION: /

£
H
¢

T Teddra Porteous Date Adam Swihaty
L ahor Relatiens Specialist {nicn Represéniative
Jowa Dapartment of Adiplnisirative AESCME lowa Counch &1
Sarvlcas

D i I to0-5. Tl el

uda Andersen Dats Themas Muhlenbrosh ~  © Dele
Employee Refatlons Team Leader Grlevant :
lowe Depariment of Transportation :
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STATE OF IGWA
T AND
STATE POLICE GFFIGERS QOUNCIL

SETTLEMENT AGREEMENT

Tha Slate of lows, Deparimsnt of Administralve Services, Human Resource Enterprise, and the
towa Depariment of Public Safety (callectively the “Siate”), end the Slate Pollca Offiears Gounelf

(Unlon™. enter Inte the followlng Agresment I full snd final resoluilon of the dilevenca filed by,

the tnlan on behalf of Matk Ludwlcl (*Grlevant’), Identlfied es State grisvance Ne, 13-0418,
which ellages & Vlolstlon of Arlele IV, seetlon 10 and Arlels X, section 1 of the 2011-2013 .
Colleclive Bargalnlng Agresmant (GBAT) betwaen the partles.

Thia settlement arlsy-out of a fve (5) day suspenslon lssusd to Grievant on or about Mareh
14, 2013, I fult and flnal reselutlon of tha above-referenced grievancs, the pariles agres to the
following terms of sefllement:

1. The State will replacs the orlgleal disclpllnary noflce lssued to Grievant In the above-
referanced mater with the attached disclplinary nofles, hersinafier roferred to as Extilblt
A, Addlilanally, the attached disclpiinary notice wilf constliule resolution with raspect o
BSB Nos, PSB 2012-060 PSB2013-023,

5, Grlevant agrees to comply wlth all action required In the "Necessary Remedial Actlon®
section of EX. A, :

3, In conelderation of iha foregolng, the Union shall withdraw the above-identified
grievance (State No. 13-0415).

‘4, The partles acknewladge an arblliziion canezsliaifon fes of one theusand, iwo hundred
dottars ($1,200.00) was Incurred as a result of resolutlen of this matter priorio
arbliration. The State agreas to pay one theusand dallars (§1,000,00) of that fee, and
8ROG agress to pey the remalning iwo hundred dollars ($200.00).

5. This agrecment s exectted by the pailles as a good faith selilement of alf lssues ansing
fram the facls alleged (n all grievancs(s) referenced hereln, No promlses of any other
or further conslderailon have-baen mads by anyone. Thezhovs conslderafion ls alf that
will Brs recelved for the clalms and potenflal causes of actlon addressed and arlsing from
the Grevant's clalms In thls grlevance. N

6. The tarms of this setdlement agreement pertaln only to the facls lnvalved Inthe
grlevances specifically [dentified hereln. The partles agree that this sefllement shell not

- be usad ar clled for pracedentlal value or support In any grlevances, arbliratlon, litigation
or other preceedings In the fulure unrelated to the grsvance(s) Idenlified heraln,

FORTHE STATE FOR THE UON
Q/ { R R . ) 144 2 g !'/
% %/ 1130414 _ \\\\5& A2 Fgg;,,g
Jefirey R, Edgar Dale SUE Brown Date
i abor Raleffons General Counssl

Depariment.of Administrailve Sevices State Pollce Officers Coungli
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pSB2012-060
FSB2013-023

From:  Director James J. Saunders

January 10,2014

Rule{s} Vielated

Depa

ions Constituting Vielation(s) Of
) -
)

rtmental Rules and Regul




Effective 0200 hrs, on 03/18/2013 untif 1630 hrs. on 03/22/2013 you are hershy suspended

"_'""iiéi{ﬁfjiif"ijé?-ﬁﬁﬁf{'{ﬁé‘1'<‘)&f(!é"Departﬁ1~éﬁf of Publlc Safaty 1or 3 perlod of five () working days.

it Is fufly expescted that you will comply with the ouflined ramedial actions listed abiove. Failure fo do
- so will result In progreséive disolpline up io and including dismissal. Article 4 of the Stafe Police
Offfser Council collective bargaining agreemént provides & method to appedl this action. '

4

/James-/.i, Saunders Commissioner or Desighee

/ .
Director, Investigative Operations lowa Department of Public Safety

lowa Department of Public Sefety

Rageived by SH %,{,,7’ g /',/ Date: 0// 27/ Rty

Served by: Witness:
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STATE OF I0WA
AND
AFSCME [OWA-GOUNGH. 41

...... % P U — o SETTLEMENT-AGREENMENT. oo i o i

The State of lowa, Deperiment of Adminisiraiive Services, and Mt Pleasant Correctional Facliity
(MPCE), herelnaflar the State, and 1he American Federation of State, County, and Municipal
Ermployees lowa Councll 81, herelnafter the Union, enter Into the followlng Agreement In full and final
resolullon of the grievance flled by Randy Tracy, herelnatter the Grlevant, AFSGME No.
$04446{DAS No., 130468, that alleged a iolation of Atticle IV, Section 9 {(Dlscipiine and Discharge)

of the 20112013 Collecllve Bargalning Agreemsnt helweaen the partles..

3riovapt was Issued & one {1} day unpald
BThe suspension was served April 25,

“This Selilement arose cut of &
suspansion on Apil 23, 20134
2013,

The partles have agreed o the followlng:

4. 'Tha one {1} day unpald suspensicn ahall e reducad 1o & wilten reprimand and the Gilevant
shill recelve elght (8) hours of back pay and acciusls at the rate he was aaming on Apill 26,
2013.

5. In.conslderation of ihe foregolng, the Unlon will withdraw the ahova referenced grisvance.

3. This Agreement le a geod falth setilement of =l lesues atlsing from the facts elleged n lhe
grlevahce. Mo promisss of any other or further consideration have been made hy anyone.
The above consideration Is all that will be recaived lor the claims and potenflal causges of

. actlon addresaed and ailsing from the Gilevant's clalms In tis grlavancs,

4. The lerms of this Selllement Agresment are cansldered by the pariles fo peralh only (o the
speciile facts ivolvsd In this matter. Nelther parly shall rely on this Agreement or elle the
same as precedent in any grisvances, arbliration, litlgation or other proceedings in the fuiure.

FOR THE STATE. : FOR THE UNJOM:

/ : . ' & -
S(Cufpper Wiz e Dedf) T
Stephanle L. Reynolds Dals Steve Slegel {) ' Date
t abyor Reldliods Speclallst Slaff Reprasentalive
Deperiment of Adminislative Sorvices AFSCWE lowa Gouncll 81
e im G/13
Ror Mullen, Superintendent Dale Randy Tracy Date

Wit Pleasant Corsectional Facility Grisvant
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STATE OF [OWA
AND -
AFSCHIE [OWA GOUNCIL 61

e  sBETTLEMENT AGREEMENT
The Slate of lowa, Department of Adimirlistrallve Services, and Mt Pleasant Correctional Facllity
(MPCF), herelnafter the Stats, and the Amerlean Federatlon of State, County, and Municlpal
Employees lowa Councll 81, herainafter e Union, enler [nfo the folloving Agreement fn full and final
resohtlon of the grievance flled by Tracy Blythe, herainafter the Grievanl, AFSGITE No.
10141 710AS No. 13-0484, lhat alleged a violailon of Adicie IV, Seclion 8 {Disclpline and Discharge)
of the 20112013 Colleclive Bargaining Agreement betwsen the parilés.

{vias fssued a one (1) day unpeid
he suspenslon was seyved Apiit 80,

This Settlement arose out of
suspehsion on April 23, 201
2013.

The partles have agreed o the followlng:

1, The one {1} day unpald suspenslon shall be reduced to a wiitten reprimand and itie Grievent
shall recelve eight {8) hours of bacl pay and accruals at the rate she was earning on April 30,

2013.

2. In conslderation of the foregolng, the Unlon will wlihdraw the shove referenced grlavance.

3. This Agreement Is a good fallh selllement of all issues arlsing fror the facls allsged In the
grievance. No promises of any ofher o {urther conslderation fave besn made by anyons.
The atove consideration fs sl that will ba receivad forthe claims and potenttal causes of
“gotion addressed and atlsing from the Grlevant's clalins It {his gilevance, . .

4, The terms of this Selllement Ag reement are considered by the parlies ta peraln only fo the
spedifle faots Involved In this maller. Neither parly shall rely o1 1his Agresment or clie the
same as precedent in any grievances, arbilration, lillgadion or ather proceedings In the fulure, -

FOR THE STATE: : , FOR THE UNION:
. , : A
L) ) et / 10
Sy WAL Q_s//é %&f S&' ; 0913
Stephanie/t. Feynalds ° Date Sleve Sleget Dale
Labor Re@?s Speciallst : Staff Representalive :
Deparlmentdf Adiminislralive Services AFSCME lowa Council 61

: I ——
Ron Mgllen, Suparinlsndent Tracy Biylhe Dals
it Pleasant Correclional Fachily Grievant
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SETTLEMENT AGREEMEN

DAWHN STORWV GRIEVANCE

=

The State of Towa, Department of Administrative Services, Glenwood Resource Center
(“State™), along with the American Federation of State, County and Municipal Employees, fowa
Council 61 (Union™), and Dawn Storm (“Grievant”), collectively “the Parties,” entet into the
following Seftlement Agreement (“Agresment”} in full, final and complete resolutiont of
grievance AFSCME 120101, DAS No. 13-0517 (“Grievance™). Grievance failed to list an
Article or Section of the 201 1.2013 Collective Bargaining Agreement, but alleged “Grievant was
- .---givan..a..3v.da.y,suspension,,wiﬂlau,t,‘p.ayiﬂ violation of Article IV Section 9 and all other relevant

Articles and Sections and without just cause.” The remedy requested is gk thingsneeded 6

make grievant whole.”
In full, finat and complete resolution of Grievance, the Parties agree to the following:

{. Prior to Thursday, November 14, 2013, Union shall promptly withdraw Grievance and shall
end copies of the withdrawal to both of the undersigned State représentatives.

9. In exchange for the consideration iisted in Paragraph 1 and after all below signatures are
obtained, State agrees to reduce Grievant’s three (3) day suspensio i
to a two (2) davsuspensiot &

F Grievant shall not receive any back pay.

3. This Agreement shall serve as a good faith settlement of any and all alleged claims, potential

causes of action and damages alleged in, related fo, and/or arising from Grievance.

4. Union and Grievant acknowledge no profirises for'any other or futire consideration have
been made by anyone. The above consideration is all Grievant shall receive for the claims,
potential causes of action and damages alleged in, related to, and/or arising from Grievance.

5. The terms of this Agreement shall be considered to solely pertain to the specific and unique
Facts involved in Grievance, The Parties shall not rely on this Agreement oF cite the same as
an example, standard and/or precedent in any grievance, arbitration, litigation or any other
future proceeding(s) which do not involve Grievant.

&Ms W R A (1142813

Lanra Moninisen Date Mait Butler Date
Labor Relations Specialist, Union Representative, :
Dept. of Admin Services AFSCME Towa Council 61

; i : Pawn Storm Date
Sl/perintandem SIS Grievant
Glenwood Resource Center




The State of lowa, Departmeilt of Administrative Services, Gienwood Resouice Center
(“State™), along with the American Federation of State, County and Municipal Employees, lowa
Council 61 (“Union™), and Ashley Arcangel (“Grievant™), collectively “the Parties,” enter into
the following Seftlement Agresment (“Agreement”) in full, final and complete resolution of
grievance AFSCME 120100, DAS No. 13-0518 (“Grievance”)., Grievance alleged a violation of
“Agticle IV, Section IX and all applicable” of the 2011-2013 Collective Bargaining Agrecment,
specifically: “Grievant was given a 1 day suspension without just cause.” The remedy requested

" is make whole”

Tn full, final and complete resofution of Grievance, the Parties agree to the following:

i Prior to Thursday, November 14, 2013, Union shall promptly withdraw Grievance.and shall
send copies of the withdrawal to both of the undersigned State representatives.

9. In exchange for the consideration listed in Paragraph 1 and after all below signatures-are
obtained, State agrees to reduce Grievant’s one (1) day suspension issued on May 29, 2013
to a written reprimand. @

e evant shall not receive any back pay.
3. This Agreement shall serve as 2 good faith settlement of any and all alleged claims, potential
causes of action and damages alleged in, refated to, and/or arising from Grievance.

4, Union and Grievant acknowledge no promises for any other or furare consideration have
beew made by anyone: The above consideration is all Giievant shail receive forthe claims,
potential causes of action and damages alleged in, related to, and/or arising from Grievance.

The teyins of this Agreement shall be considered to solely pertain to the specific and unique
facts involved in Grievance., The Parties shall not rely or this Agreement or cite the same as |

an example, standard and/or precedent in any grievance, atbitration, litigation or any other
future proceeding(s) which do ot involve Grievant, '

HZ»%/MVMW{A uém% WM@M H-14-2513

W

éujmu‘a I‘&’%Q’Enmsen Date Matt Butler Date
Labor Relations Specialist, Union Representative,
Dept. of Admin Services AFSCME lowa Council 61
//}/‘ J ,/f// 4 rd
i M) Elen i, AL et A .
7sva WMeCormick 7 Date Ashley Arcangel _ Date

v
Auperintendent ;p‘/// £/ 5 Grievant
Glenwood Resource Center ‘

%@1@1




e

SETTLEVENT AGREEMENT

By

The State of Towa, Deparfment of Administrative Services and the Department of
Corrections, Clarinda Correetional Facility (“State™) along with fhié-Amerdcan Federation of Siste,
Coustty and Municipal Bmployees lowa Council 61(“Utilon), collectively “tie Parties” enter into
the following Seitlement Agreement (“Agreement”) in fuli, final and complete resolution of the ¢

- grievance filed by David Bahii (“Grisvant™), AFSCME No. 120945/ DAS 13-0545 (“Grievance™),
which alleged-a violation of Article TV, Section & of the 20112013 Collective Bargaining

-Agreement-betoeen tH@ﬂPa;tias.mGr-ieyancesiatas-i‘ne-issue.isffOn_S_—ﬁl_-:i3_.Qﬁig§§,D&Y§‘B§Bn:ﬁ_,,_
received a | day suspension for anoté, This doss not follow progressive discipline.” The remedy
requested in Grievance is “Follow pro gressive discipline. Make whoie ta all meflers that apply.
Remove 1 day suspension.” ' - ' :

TParties disagreed over the appropriate

level of discipline.
In fuil, final and complete resoclution of Grievance, the Parties agres to the following:

‘Grievant shall sirictly adhete to all DOC/CCE rules and policicHl

2, Prict to Tuesday, August 6, 9013, Union shall withdraw Grievance. Union skail nromptly
send copies of the withdrawal to both of the ondersigned State representatives.

3. In exchange for the consideration Jisted in Paragraphs 1 and 2, Grievans’s ong (1) doy
. vipaid sespension will be reduced to a wriiten reprimand and Grievant shall receive one
day back pay, if after six (6) months fom the effective dais of this Agreemen
. Grievant’s rate of pay shalt be

4, This Agresment shall serve as a good faith settlement of any and all alleged claims and
potential causes of action slleged in, related to, andfor erising from Grievance.

5, Unjon acknowledges 1o promisss for any other or future consideration have been made by,

- snyone, The above consideration is all that Union shall recetve for the claims and poteniial
canses of action alleged in, related to, and/or arising from Grievance. - R

Page Lof 2
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Labor Relations Specialist,
Dept, of Admin Services

0 Taw'a WMommsen Date -

Steve Jeﬂr;;'f:us ' " Date
Depiity S q;ermendeat
Clarinda COTIG ‘101131 Faclmy

f(hig Agreement shallbe f‘ODGlda

EOR UMION:

red fo solely pertain to the specifio and unique
ed 1 Grievancs, The Par‘;es shall not rely on this Agreement, introduce as

wxca:me aﬁd/ox cite 2s precedent in 2y bﬂwavce arbmanons iigation ot any other future

/M@M NL zﬂzo/zoé"s

Taithew Batler
Union Reptesenfative, *
Ak‘ SCME Towa Council 61

Dats

QJ /4/

id Bahe
rie,\'m*“z




TATE OF IOWA
=
b

STATE OF [OWA[OWA
DEPARTHMENT OF TRAMSPORTATION,

GRIEVANCE NUMBERS:
(DASE {2.0852; APSCME # 89451

e

AFSCME I0WA COUNGIL 51
=0R SAMES DEPDE, GRIEVANT

BRISVANGE SETTLENMENT AGREENMENT

The Staia of fowa, Depariment of Administrative Services {herslnafter “IDAS"} and the lowa
Department of Transporiation (herelnafter the “STATE" or “DOT") and AFSCHE iowa Council
61 for Brenda Bradford (heralnafter the sGRIEVANT?, collectively referred fo as the "FARTIES",
enter Into the following setilement agresment on this 24% day of February 2014, In full and final
resclution of the grievancs filed by the GRIEVANT, IDAS No. 13-0552, AFSCME No. 99451,
fhat afleged a violaflon ef Adlcle 1V, Secion 8 of the 20112013 Colleciive Bargaining
Agreement (“CBA") betwreen the PARTIES and agree to the following:

1. The GRIEVANT/Unlon:
a. Shall, In wiiting, immedlataly withdraw the above referenced grievanca.

3. |n considerailon of the foregslng, ihe State of lowsa/DOT shalk

a. Reducs the three {3) day suspensieh to & ane {1y day suspension with back
wages (at the rate he was earning af the fime of the suspenslon) & yeer frem {he

origingl date the thrse (3) day suspenslon was lssued (M 30, 2014

the one {1} t4

wages.

b, Adjust the GRIEVANT'S perscnné! file accordingly.

3, The PARTIES agree to (he following provisions:
a. The lerms of this agresment ars non-precedant setting.

h. The terms of this Agresment shall be considered fo solely nerfaln fo the speciflc
and unique facts Invelved in the grievance, The PARTIES shall nof rely on {his
Agresment or cile the same as precedent in any grlevance, arhifration, itigation
or any other future procesdings.

Mo promlses for other of fldure consideration have besn mads by enyone, The
above consideration Is all thel shall be recelved by the PARTIES,

o

d. Nolhing herefn shalt be construed as lizbility against or adralsslon c-f'gulii cn the
part of efther PARTY, :
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o, This Agrssment shall seve es.5 gond falh seftlement of any and el alleged
jssues ond damages arising from and relsted to the cr‘m.cncv :

4. The PARTIES agres i .t this agreemeant {s he full and final resolutlon of thls matler.
I VITNESS WHEREOF, this sattlernent agresment has been duly ewecuted by the parties
herelo. .
STATE: ' FOR THE UMION:
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2
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SETTLEMENT AGREEMENT
JULIE WARD GRIEVANCE

The State of Jowa, Department of Administrative Services, Glenwood Resource Center
(“State™), along with the American Federation of State, County and Municipal Employees, lowa
Council 61 (“Union™), and Julie Ward (“Grievant™), collectively “the Parties,” enter into the
following Settlement A greement (“Agreement”) in full, Bnal and complete resolution of
grievance ARSCME 120844, DAS No. 13-0554 (“Grievance”). Grievance alleged a violation of

the 20112013 Collective Bargaining Agreement, specifically: “Grievant was givenathreeday. .. .. ...

suspension without pay on 6-5-13 due to a mandate refusal; without just cause in article IV
Section IX. Any other articles or sections relevant.”” The remedy requested is “to make the
grievance whole.” '

Tn full, final and complete resolution of Grievance, the Parties agree to the following:

1. Prior to Thursday, November 14, 2013, Unicn shall promptly withdraw Grievance and shall
send copies of the withdrawal to both of the undersigned State representatives.

W

In exchange for the consideration listed in Paragraph | and after all below signatures are
obtained, State agrees to reduce Grievant’s thiee (3) day suspension issued on June 5, 2013
to a two (2) day suspension.§ I T O R

Grievant shall not receive any back pay.

3, This Agreement shall serve as a good faith settlement of any ard all alleged claims, potential
causes of action and damages alleged in, related to, and/or arising fromn Grievance.

- 4. Union and Grievant acknowledge no promises foirany other or futlite consideration have
been made by anyone, The above consideration is all Grievant shall receive for the claims,
potential causes of action and damages alleged in, related to, and/or arising from Grievance.

5. The terms of this Agreement shall be considered to solely pertain to the specific and unique
facts involved in Grievance. The Parties shall not rely on this Agreement or cite the same as
an example, standard and/or precedent in any grievance, arbitration, litigation or any other

future proceeding(s) which do not involve Grievant.

/\ -Vﬂy»//ﬂé;fwﬁ ],\"\uﬁ’\z M ; /R L\ “‘{\.{,ZQ{W}

Lanra Mommsen Date Matt Butler Date
Labor Relations Specialist, Union Representative,
Dept. of Admin Services AFSCME lowa Counci 61

"}ﬂ/ I-l 4 ’ /o
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’E,/v«{a MeCormick ; /Bc fe ulie Ward Date
o o
L-tgt o Grievant

guperintendent
Glenwood Resource Center
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State of

T A AT R g 7‘17-%1 TTRIT A RTT Y ST AT
SETILEMENT AGREEMENT AND RELEASE

This Settlement Agreement and Release is dated November , 2012, between the
Towa and Plaintiff Daniel Noonan (Noonan).

There is currently pending in the United States District Cowrt for the Southern

District of Iowa, Ceniral Division, Case No. 4:12-cv-00277-REL-RAW entitled Daniel
Noonan v. State of Iowa, et al.

The' State of Jowa and Noonan have agreed to seitle all claims that may exist

between them in the above matier.

o

(W)

The partied therefore agree as follows:

The State of lowa agrees to pay Noonsn a lump sum of Four Thousand Five
Hundred Thirteen Dollars and Eight Cents (54,513.08) as follows:

$538.08 for back wages with ‘all required deductions and withholdings
made. The State of lowa will provide a State of lowa warrant made
payable to Noonan and delivered to Noonan’s counsel.

o

b. $3,975.00 for atiorney’s fees and costs. The State of Iowa will provide a
tate of lowa Warrant in this amnount made payable to Hedberg & Boulton,

The State of Jowa further agrees to provide Noonan an additional 1.11 hours of
vacation leave and 1.66 hours of sick leave, which represents Noonan’s lost
vacation and sick leave accumulation from his 24 hours unpaid suspension.

The State of Iowa further agrees to remove from Noonan’s personnel file the May
2, 2012 employment discipline that gave rise to the action pending in the United
States Disirict Court for the Southern District of Iowa, Central Division, Case No.
4:12-cv-00277-REL-RAW entitled Daniel Noonan v. Siate of Iowa, et al

In turn,

the State will replace said discipline with a copy o1 this Aglcement.

In consideration of the foregoing and of the agreements contained in ihis
Agreement, and except as otherwise specifically provided in this Agreement,




h
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_that his May 2, 2012 employment discipline i

Noonan irrevocably and uncondit 1 lally releases, acquits, and forever discharges
the State of lowa and all of its officers, directors, emplovee;, agents and attorneys,
from any end all liability whatsoever from any and all claims, demands and causes
of action of every nature whatsoever that he may have or ever claim to have that
relates to or arises out of his employment with the State of Iowa, Jowa Workforce
Development, that accrued from the beginning of time to the date of this
Agresment, including all claims made, or which could have been made, in the
action filed in the United States District Court for the Southern District of Iowa,

Central Division, Case No. 4:12-cv-00277-REL-RAW entitled Daniel Noonan v.

State of lowa, et al.

This release covers all damages, whether known or not {tom the matiers refeired
to in this Agreement. :

In further consideration, Noonan agrees never io sue the State of Jowa or any of its
officers, directors, employees, agenis, and aftorneys in state or federal court for
matiers arising out of or related to matters covered by this Agreement. Nothing,
however, prohibits either party from bringing an action to enforce this Agresment.

In further consideration, Noonan agrees to dismiss with prejudice the action file

in the United States District Couwrt for the Southern District of Iowas, Cbntral
Division, Case No. 4:12-cv-00277-REL-RAW entitled Daniel Noonan v. Siate of
ITowa, et al.

Noonan further agrees io advise his employse organization, the American .
Federation of State, County, and Municipal Employees, Council 61, AFL—CIO

R has been resolved and the d to pay

remove said discipline from his personne] file. Nooxun agrees to
request the employee organization dismiss all pending grievances filed under the
applicable collective bargaining agreement on behalf of Noonan rslating to said
discipline. Nothing in this Agreement prohibits Noonan or his employee
organization from filing grievances or proceeding with pending grievances on

Noonan’s behalf concerning claims unrelated to this matter.

X

Noonan affirmatively agrees that he will comply with all Stﬁ te and IWD
employment rules and policies and exprassly understands that his violation of any
uf‘l’l State or I'WD employment rule or policy may give riss to discipline. Nothing
herein shall abrogate or otherwise excuse Noonan’s obhoamon 10 €O 1 with all
State and IWD employment mles and policies.

N]
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11.

Deqpi* anything in this Agreement to the contrary, nothing in paragraph 4 or i
his Agreement elsewhere, applies to any claims for statutory benefiis under Towa
"“rker - compensation laws, or benefits under Iowa’s unemploymmt
compensation laws, or to claims for minimum wage or staiutory overtime
payments under the Fair Labor Standards Act, or to actions for vested pension or
retiremnent benefits, or to actions for breach of this Agresment. -

nCﬂO’W}ﬂd sment of Reading znd U::dérs*cn ing Consultation with Counsel:

Period fo Consider n gnature 1o this Agrzement,
acknowledoes and agrees that he }*as CaIE_L.uy *ead and u LudersLands all provisions
of this Agreement, and that he has entered into this Agreement knowingly and
voluntarily. Noonan further acknowledges that the Siate of Iowa has advised him
to consult with counsel before signing this Agreement, and Noonan acknowledges
that he has consulted with or had the opportunity to consult with legal counsel.
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This Axgm ement identifies all the consideration that Woonan will receive from the
State of Jowa. Noonan expiessly acknowledges no other party or others acting on
their behzm has made any promise for any additional consideration

All parties deny any wrongdoing and liability to the other. The parties are seitling
for economic reasons, to buy peace and io avoid the time, cost, and uncesr Lamne;
of contesting the matier. This is a no- 1‘"qul seitlement. Noonan agrees that the Siate
of Towa’s payments under this Agreement do not constitute an admission of
wrongdoing or liability on the part of the State of Iowa or ifs officers, directors,
employees, agents, and atiorneys, by whom wrongdoing and liability is ex ressly
denied.

The parties acknowledge thet this Agreement is a public record under chapter 22
of the Towa Code and that it is available for puahc inspection and copying.

All parties are executing this Agreement solely in reliance upon their own
knowledge, belief, and judgment and not upon any representations made by any of
the other parties or others on their behalf.

Each party represents to the other that
A

a. It has read this Agreement;

It understands this Agreement; and

o



o It hes freely and voluniarily signed this Agreemeant.

15, If any term of this Agreement is for any reason invalid or unenfore able, the rest
of the Agreement remains fully valid and enforceable.

Jef“t’ dterzal C'/ /./
Assigtant Attorney General

DANIEL NOONAN
)=~ | 7
/’ [ 2 R "?\D (‘? y

Voo /. _{__‘u/ )

Daniel Noonan

Approved as to legal form & content:

L
By: / Ny v“% .
Mark Hadbeic
Attorney for Daniel l\oonan
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STATE OF IOWn
AND
AFSCME IOWA COUNCIL &1
SETTLEMENT AGREEMENT

The State of lowa, Dapariment of Administrative Services and-the Depariment of
Comrnerce- Alcohollc Bevaragas Division, hereinafter State and ihe American
Faderation of State, Counly and Municipal Employees lowa Council 81, hersinafter -
Union, enter into the following Agreement in full and fnal resolution of the grievance
filed by Craig Stafford, herelnafter Grisyant, AFSCME No.119237/IDAS No. 12-0388
that alleges violations of Article 1V, Section 8 (Disciplins and Dischargs) of the 2011-13

Collective Bargaining Agreement between the pariies,

This agresment conamut~s a full and fnal resclutlon of the issues that lad fo a thres (3)
day unpald suspension issued to the Grievant on November 24, 20‘{1 Based on ihis
situatlon, xh“ parties agree {o the followmg

1, The disslplins will be reduced from a three (3) day suspsrislon
fo a one (1) day suspension upon retrn of ihis exscuted
The Grievant wlll be rutmbuxsnd for two (2) days of

Agreement. T
pay and accruals at the rate he was recelving on November 24
5011, § st
durlng f pel )

suspenslon will be raduced to a Written Reprlmand wlth an

additional day of pay and accruals reimbursed to the Grisvant at
the rate of pay he was recelving on November 24, 2011,

The Parties agres that this setilement resolves all Issues arlsing-
from the facts alleged in this grievance. No promises for other ot
future conslderation have been made by anyone. The abovs
conslderation Is all that will bs rsceived for the claims and .
potentlal causes of action addressed and arising from the -

Grlevant's clalms In this gnr—avancD

The terms of this setllement agresment ars consldered by.the

parties to pertain only fo the specific facts Involved in this matier.
Neither party shall rely on this agrsement or itz the sams es
1 Stafford
Sstilement Agreement

S,u}




precedent in any grlevance,

pracseding in the future.

Dated this day of Septeiber 2012

| /4&&/%@? / A

Karan Kienast
Department of Administratlve Services

\4%///0 7//2//»/0 7 /57 2.

Tina Norris Dale 7
ABD

arbliration, litigalion or other
FO E UNION
!
m«a’m Swlh’ﬁ/

Staif prr:semmh/e
AFSCME fowa Council 51

Staiford
Setilement Agreemant




STATE OF IGWA
ANb
UE LOCAL 833/iCWA UNITED PROFESSIONALS
SETTLEMENT AGREEMERNT

The State of lowa, Department of Administrative Services and the Department of
Human Services, hereinafter State, and the UE Local 883/lowa United Professionals,
hereinafter Union, enter into the following Agreement in full and final resolution of the
grievance filed by Marie Mure, hereinafter Grievant, IUP No.12-034/IDAS No. 12-0846
that alleges violations of Article IV, Section 11(Discipline and Discharge) of the 2011-13
Collective Bargaining Agreemeant between the parties.

This agreement constitutes a full and final resolution of the issues that led to a ten (10
day unpaid suspension - ssued to the Grievant on or about May 2,
2012, Based on this sit & pariies agree to the following:

Be reimbursed for lost pay or accruals.

N

The Parties agree that this ssttlement rasolves all issues arising
from the facts alleged in this grievance. No promises 7or other or
future consideration have been made by anyone. Thes above
consideration is all that will be received for the claims and
potential causes of action addressed and arising from the
Grievant's claims in this grievance.

Upon execution of this Agreement, the Union agrees to withdraw
this grievance.

(O3]

4. The terms of this settlement agreement are considerad by the
parties to pertain only to the specific facts involved in this mattar.
Neither party shall rely on this agreement or cite the same as
precedent in any grievance, arbitration, litigation or other

' proceeding in the future.



Datad this 13" Day of March 2013.

FOR THE STATE: FOR THE UNION:
/" P /// g,:;/ f / .
’V‘/{J’ LA M /\/;i/,&/tfnﬁ//?? ,I’/”{,;’: DJJ.,,/,, r:,/ oo 3//3 13
Karen Kienast eyl David Betowor’[h " Date
Department of Administrative Services UE Local 883/IUP
\,\\ \\> Ji m{\
\\ '? '7 y '
A \\\{\_\:\ \\\\\ \\\‘ J\\ 3015015 (‘J\/ld«vl B /\”’LQ/ .Jc)// J//J
Pauline Rutherford Date - . (@4ane Mure—/ "Date
Depariment of Human Services Grievant
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The Slate of lowa, Deparimsnt of Adminlslrative Servicss and the Depariment of

SETTLEMENT AGREEMENT

Human Servicas harainafter State, and the Unlied Elecirical Workers Local 883/owa

Unliad Professionals |, herslhatier Union., a

nter Into the following Agresment In full and

final rasolutlon of the grievance illéd by Lesile Bechen , herslhafier Grlsvant,(iUP No.

12-014/IDAS No, 12-C

Betwesn Emploving Un

fhe pariles.

723) that allsges violatlons of Article Vi, Sscilon 3 (Transfars
Uniis) of the 2011-12 Collscilve Bargalning Agreement ‘*afwen-n

Thia agraament consiiluies a full and final resolution of the lssues 55& led to tha filing of
the gilevance on February 8, 2012, Based on this siluation, the parilss agres fo ths

following:

1.

AN

"The Grisvant, Laslle Bachen and Shannon Nlchols will be

the poesliion she had bld for within ths Des Moines Targsted
Czse Management Unil. Ms, Nichols will be placed inio a
Soclal Worker 1l pesltion In the Des Molnas River Placs office
currsntly held by Grlevant Bechsn, There will be no changes
or aiterations In the terms or condlilons of employmani for
olther pardy other than approprlaie allerallons lo job
classification and work Iosatlon.
The Unlon agress fo waive ths coniraciual requlrements
for the pos ting and bldding for transfer of thess two pesliions in

order to.effsciuats this agresment. The Unlon furthar agrees fo

wiithdraw the grisvancs.
The Parlles agres that this setilement rasolves all lssues

arlsing from the facls alleged In this grlevance, No promises
for other or fuiure conslderation have been mads by anyone,
The ebove consideration Is all that wlll be recelved for ths
clalms and potenilal causes of actlon addressed and arlsing
from the Grlevant's clalms In this grisvance,

The terms of this selilement agraement ara consldsrsd by
the partles to pertaln only fo the spacific facts Involved.In this
mattsr. Nelthsr bary shall rely on this agreement or cile the

permiliad fo switch positions, Grisvant Bechen will bs placed
In

B

siflement Agre

o
<
o
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ment




same as precedsnt In-any grlevance, arbitvatlon, lilgation or

other progeeding In the fulure,

Datad this 21% Day of February 2013.

FOR THE STATE:

4

/ ' Ry
\/) /{ I //]}(/ ../(',.'(;1/{ )( ) /)>

(are"r Kienast _ .
Department of Administratlvs Sevices

\&\—\\}1\\ B, L_,\ L.\ \Q
Jea\o\S*aybougn \Da e
Depariment of Human Services -

FOR THE UNION:

DI R A~ MR ]
David Bats,worm Daiz

Staff Rapreseniatlve
UE Local 823IUP

K

/) Lf:/.'J/,( il 4 TN ) 214
Laslle Bechen ’ Date
Gilevant

j,,] - J,':“/‘/. }
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Shannoh(Nichols) Daie
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Bachen
Ssiilsment Agresment




 STATE OF IOWA
| aMp
ARSGMENOWA COUNGIL 64
SETTLEMENT AGREEMENT

- The Siale of lowa, Depatiment of Adminlstrative Servicas, Human Resourcs Enterprlse
arnd the Depertionit OF Hisnun SaIvicas- WiBNwWood Kesalres Center (BRG),
herelnafter State, and the Amerloan Pedgralion of Stals, County and Munlslpal
Employses lowa Councll 81, herelnafier Unlor, enter into the followlng Agresment In full
and final cazntution of the grlevanse filod by John Fralolnot horelnafier Crlevant, )
AFSCME No. 120082/1DAS Ne. 13-0167 thal allsges violailons of Article IV, Seetion 9
{Dlscipiine and Dlacharge) of the 2014-13 Collsotive Bargalning Agresment betwaen the
pariles, - . -

This asreament conatlitiias m it and final resoiution of the leouse that lod to the
Grlevant's employment belng teminated on October 8, 2042, Based on {hls sltuation,
the perles agree to the follawng;

1. The Employer agrass to resoind the termination and raturn the
Grlevant to work ol GRC as an RTW. The Grevant will not regelve
K pray. ) uly; howaver his senlorly date wil be testored

Gk ! ava Wil 08

GRE payroll up sful completion of the

required pre-employment background check, The Employer wiit
determine the locafion to which The Grisvent wil be assloned upon

bile sslaan W ook,

2. The Parlies agres that this ssitlement resclvas al lssues arising o

‘ from the facls alleged In this grlavanes, No bromises for other or '
fulure considerafion have been made by anyene, The .above
consideration is all thal will he mesled for the olalma and

o

TR T Gievantedains inthleglevanses e

- potentlal csuses of agtion addrssses and erlslng from the

9 ' Fralssinet
Stttlemant Agresmant




3. Upon execution of this Agroement, the Unlon agress o withdraw
this grlevance, ' .

4, The terms of this settloment agreement ara consldered by the
parfies to pariein only to the specifie facls ivolvad In this matter,

Nelther pary shall rely on this agreement or clie the same as
praprdant In  any - griavanes,  arhifrating, Ulgatlan ar  alhor
- proceeding in the future,

Datad this ____Pay of March 2018,

FOR THE STATE; N FOR THE UNION: . .
,%%/@M MALdBH _ 42123

Karen Klenas %3 Matt Butlar Dats _

Dapartimont of Adminietrafive Zofvidon Slo¥f Roproooniative ‘ . '

) _ “ AFSCME Coungll 61

o .

s

oégilyi'ralssﬁeb/ ' Date
flevant {/" Z / ,g‘?
2 Fralasihet

Sottlament Agrsement
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Terry E. Branstad, Governor

Kim Reynolds, Lt, Governor'

Teresa Wahlert, Director : . DEVELOPMENT

Smuart. Resulls.

SETTLEMENT ADDENDUM
' BETWEEN
IOWA WORKFORCE DEVELOPMENT, STATE OF IOWA
AND
AFSCME IOWA COUNCIL 61

The parties, AFSCME lowa/Council 61 and lowa Workforce Development, hereby agree to the following
in resolution of these additional grievances filed against IWD protesting recent layoffs of AFSCME
covered State of lowa employees: 100331, 100332, 100353, 104127, 104128, 104130, 123114, 123115,
123116, 123117, 123118, 123119, 123120, 123121, 123122, 123233, 123234, 123236, 123237 and
123238. IWD affirms that nothing in this addendum shall be construed to limit AFSCME lowa/Council
61's right to file future grievances against the original agreement as they deem necessary. '

1. AFSCME Council 61 and lowa Workforce Development agree to change the number “5”
toa “6” in item 17 of the Settlement Agreement signed by President Homan on 7-9-12,
and by Directors Wahlert and Carroll on 7-10-12.

2. IWD has withdrawn layoff notices for four (4) clerical staff located in Cedar Rapids and
Spencer. IWD will also submit reclassification requests for Kathy Rice, Jennifer Erlacher,
Renae Lundberg and Barbara Ambrosius from their current positions to fulltime .
Workforce Associates in the PROMISE JOBS program. All four will have no loss in
seniority or benefit as a result of this action. Pay increases will become effective the first
pay period following receipt of DAS reclassification approval. IWD believes each of the
four {4) clerical staff meets the minimum qualifications of a fulltime Workforce .
Associate, and as such, IWD will work with DAS in order to result in a successful
reclassification for each. '

3. All employees who received a layoff notice (this group including those IWD employees
who received a layoff notice during the July 23-25, 2012, period, other than those noted
in #2 above, as well as those State employee who have or may receive a future layoff
notice as result of bumping initiated by those IWD employees receiving a layoff notice
during the July 23-25, 2012, period) both a bumping'opportunity (consistent with the
terms of the 2011-13 State of lowa and AFSCME Collective Bargaining Agreement) and
the ability to be granted one of the vacant Workforce Advisor or Workforce Associate
positions in the Unemployment Insurance Service Center (UISC) (located at 150 Des
Moines Street} arising under this Settlement Agreement, and remaining vacant after the
application of Settlement Agreement #9, Steps 1-8 and 11 { but excluding Steps 3,7,
9,10, and 12 thereof. The choice of which option to select lies with the employee,

1000 East Grand Avenue  +  Des Moines, lowa 50319 » www.iowaworkforce.org

Equal Opportunity Employer/Program :
Auxiliary cids and services available upon request to individuals with disabilities.
for deaf and hard of hearing, use Relay 711.



Individuals must meet the minimum qualifications of the applicable classification to

~exercise this option. Upon review by lowa Workforce Development, each IWD

employee receiving a layoff notice during the July 23-25, 2012, period mests at least the
minimum qualifications of a fulltime Workforce Associates in the PROMISE JOBS -
program; Inability to meet the minimum qualifications will result in only the bumping
option being available. Offers will be made based on seniority of those receiving a layoff
notice, Determination of whether an Advisor classification or Associate classification or
both will be offered to an employee will also be based upon seniority, with the most .

" senijors being offered their choice of either classification, provided they meet the

Danny

minimum qualificationsthereof, until the availability of positions in a classification is
exhausted. Should the application of this.provision #3 extend to or beyond the date of
an individual’s original layoff date, they will receive a new letter of layoff with a new
layoff date allowing them to continue employment in their current position until
application of this provision #3 has been completed. Should the available vacancies at
the'UISC be less than the numiber of individuals laid off, IWD may request of AFSCME to
re-domicile a corresponding of any of the four (4) Ul Associate positions noted in #99 7-
8 of the Settlement Agreement that have remained vacant after complying with #11
(order of filling vacancies) of the Settlement Agreement, provided, however, that the re-
domiciling would occur before a hew employee is hired. The parties agree that no State
employeé whose layoff arose as a result of the IWD July 23-25, 2012, layoffs and
resultant bumping shall remain on layoff upon completion of the application of this.
Settlement Addendum.

This settlement is non-precedent setting and shall not be used as an exhibit by either
party in any subsequent disputes between the parties except in enforcement of the
provisions contained in this Agreement.

_For the State'of lowa:

fy ;

Hgfnan, President Teresa Wahlert, Director

AFSCME Council 61 lowa Workforce Development

Date:

A ; Date:
(7AD" 512~
/ v / . ;
Mike Carroll, Director
Dept, of Administrative Services

Date: é»%/(’?/ [

1000 East Grand Avenue ¢ Des Moines, lowa 50319« www.lowaworkforce.org

» Equal-Opportunity Employer/Program
Auxlliary cids and services avdilable upon request to individuals with disabilities,
For deaf and hard of hearing; use Relay 711,




Terry E, Branstad, Governor IOWA.,

Kim Reynolds; Lt. Governor E%Lh

DEVELOPMENT

Sericird Rosidls,

Teresa Wahlert, Director

SETTLEMENT AGREEMENT
BETWEEN
IOWA WORKFORCE DEVELOPMENT, STATE OF IOWA
AND
AFSCME JOWA COUNCIL 61

The parties, AFSCME/lowa Council 61 and lowa Workforce Development, hereby agree to the
following in final resolution of the AFSCME/lowa Council 61 grievances filed against lowa
Workforce Development, AFSCME grievance numbers 100325, 100326, 100327, 102557,
102558, 102558, 102560, 102891, 102892, 102893, 102894, 102895, 102896, 102897, 102898,
102899, 102900, 102901, 112021, 112834, 112843, 116980, 116981, 116982, 116984, 116985,
117005, 118324, 119093, 119093, 119331 and any other pending grievances not cited above
that concern the layoff of AFSCME/lowa Council 61 bargaining unit employees by iowa
Workforce Development during the period August 1,2011, through April 13, 2012, - to
resolve all pending issues and implement the terms of this Agreement as soon as the parties
agree and sign this Agreement. Posting will commence no later than July 23,2012, with the
initial 48 positions referenced in this settlement filled no later than September 1, 2012,
Successor positions that could result will be filled as soon as possible in keeping with the
terms of this Agreement,

By virtue of the operation of this Agreement the following individuals with grievances will be
made whole: Jill Malmer ~ grievance #102894. Along with being provided the benefits of this
Agreement Ms. Malmer will receive her 1% increase from the periad she returned to work at
IWD beginning January 6, 2012, her IPERS contributions will be corrected, a day of vacation
will be credited to her vacation accrual, have her original seniority and review date restored,
and she will be reimbursed incurred medical expenses per the guidelines contained in this
Agreement. Sandra Snow - grievance # 100327. Sandra will be made whale by having her
vacation and sick leave accruals restored, her IPERS contributions will be corrected, and she
will be reimbursed incurred medical expenses per the guidelines contained in'thls Agreement.

IWD offers the following in terms of job security for all PROMISE JOBS positions: IWD has
contracted for provision of PROMISE JOBS services with DHS since 1989 (over 23 years), IWD
recently negotiated a new two-year contract with DHS that runs from lJuly 1, 2012, through
_June 30, 2014. This contract includes the following provision: IWD reserves the right as the
contractor to fully fund its operations with approval from DHS, with the balance of funds

distributed to the subcontractors on the formula allocation. Additionally, the contract allows
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fora planned reduction in m'anage.mént, with the designated PROMISE JOBS supervisor
assuming responsibility for more than one region. Fewer supervisors will allow more funds to
be allocated to front line case management staff. IWD recognizes caseload and work
requirements, and wishes to provide more case managers to balance the workload, fWD also
recognizes that the workload has not declined in proportion to the size of the workforce, and
believes a settlement based on adding staff rather than paying back pay Is more beneficial,

equitable and attractive to employees.

1. IWD agrees to post fifteen (15) full-time PROMISE JOBS (PJ) Workforce Advisor
positions — one mare than the number impacted by the layoff - and each shall
be filled in'accordance with the terms of this Agreement.

2. The fifteen (15) full-time PJ Workforce Advisor positions referenced in #1 will be
posted for contract transfer at the same time. This is being done to provide full
scope of knowledge to all interested bidders.

3. Another twenty-five (25) full-time Workforce Advisor and/or Associate
positions will be posted, and each shall be filled in accordance with the terms of
this Agreement. These positions will be offered within the PROMISE JOoBs,
Labor Exchange or Unemployment Insurance programs depe‘ndin_g on funding
available at time of posting.

4, The twenty-five (25) full-time Workforce Advisorand/or Associate positions
referenced in #3 will be posted for contract transfer at the same time as the
fifteen (15) positions described in #'s 1 and 2 above, This is being done to
provide fu,llgscop_e of knowledge to all interested bidders.

5. Another four (4) full-time PJ Workforce Advisor positions will be posted in
Region 13 (Council Bluffs), and four (4) full-time P] Workforce Advisor positions
will be posted, one each, in Region 3&4 (Spencer), Region 5 (Fort Dodge),
Region 8 (Carroll) and Region 15 (Ottumwa),.and each shall be filled in
accordance with the terms of this Agreement. Those positions will be posted for
contract transfer at the same time as #’s 1, and 3 above.

6. IWD has performed a data driven determination of the Service Delivery Areas
‘within which the fifteen (15) full-time Pl Workforce Advisor positions
referenced in Items #1 82 above will be placed, using caseload data provided by
DHS and previously shared with AFSCME.

Y% of FIP Additional

Region DOne-Stop  caseload Advisors Comments
Region 11  Des Moines  21.941 5 Calculated on share
Region9 ~ Davenport 15,137 3 Calculated on share
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Region 10  Cedar Rapids 11.267 2 Calculated on share

Already approved for
one additional with
Region 15 Ottumwa 8.253 0 surplus funds
Region 7 Waterloo 7.282 1 Calculated on share
Region 1 Dubuque 6.639 1 Calculated on share
Already approved for
. four staff due to IWcC
Region 13  Council Bluffs  5.453 0 exit
Region 16 Burlington 4.886 1 Calculated on share
Region 12 Sioux City 3.705 1 Calculated on share
Already approved for
one additional with
Region 5 Fort Dodge 3.470 0 surplus funds
IWD does not have PJ
Region6  Marshalltown 3,283 0 staff in Region 6
Already approved for
Region one additional with
384 Spencer 2.696 0 surplus funds
: IWD does not operate
Region 2 Mason City 2.297 0 program in Region 2
Region 14 Creston 2.199 1 Calculated on share
Already approved for
one additional with
Region 8 Carroll 1.490 0 surplus funds
100.00 15
Caseld % of Share of
Share totai 15
Des Moines 21.941 30% 5
Davenport 15,137 21% 3
Cedar Rapids 11.267 15% 2
Waterloo 7.282 10% 1
Dubuque 6.639 9% 1
Burlington 4,886 7% 1
Sioux City 3.705 5% 1
Creston 2.199 3% 1
73.056 100% 15
7. Location where positions will be posted: See below
Fifteen PJ Advisor positions (See item #6 for calculated share based on caseload):
¢ Des Moines 5 * Dubuque 1
¢ Davenport 3 ®  Burlington 1
¢ Cedar Rapids 2 * Sjoux City 1
o Waterloo 1 e Creston 1

(o
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Four P} Advisor positions funded with available monies due to vacancies:
s  Ottumwa 1 s  Spencer 1
¢ Fort Dodge 1 e Carroll 1

Four PJ Advisor positions due to lowa Western Community College ending
subcontract: .
e Council Bluffs 4

Twenty-five other Advisor & Associate positions will be posted:
offices/locations based on data-driven analysis of workload an
As stated in #3, above, these positions will be offered withii
Labor Exchange or Unemployment insurance programs dep
available at time of posting. When considering th
emphasis will be placed on rural areas and tho
impacted by the recent layoff that that lost po
transfers,

 other IWD
rkforce needs.

Based on that review, the Workfor
Workforce Advisor positions in e following |ocati
as#'s 1, 3 and 5 above:

e Spencer Council Bluffs 1
* Fort Dodge ¢ Ottumwa 1
e Carroll ¢ Burlington 1
¢ Davenpor
The Unemplo ervice Center will post the following fourteen (14)

positions at t eas#s1, 3 and 5 above:

{(4) Associates will be posted in the following field office
same time as #'s 1, 3 and 5 above:

ngton 1 e Ottumwa 1
Davenport 1 * Sioux City 1

. A additional fo
locations at

four Workforce Associate positions referenced in the paragraph
immediately above are not filled in accordance with the terms of this Agreement,
and no new hire is possible, then IWD will move the positions to the area of
greatest need, using the applicable criteria identified below based upon funding
source available for the vacant position. The positions will then be posted at the
new locatlons, and filled following the terms of this Agreement.
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* PROMISE JOBS - caseload as defined and calculated as above from Fy11
data previously provided to AFSCME. Caseload determines where the work
is located, and is the sole factorused for budget allocation,

s lLabor Exchange — size of workforce, number of covered employers, number
of job postings as listed on www.iowajobs.org, number of people registered
for services with IWD, commuting patterns as identified by most recent
Labor Shed survey. All data would be by individual region, and would be
Jrom most recent four quarters available. All factors carry equal weight in
determining where positions would be created.

o Unemployment Insurance ~ numbers of claims filed by all methods (in
person, on-line, employer, phone) by location, number of dislocations by
region, number of WARNSs on file per region, number of certified Trade
petitions, number of Rapid Response activities conducted by region. Data
would be from most recent four quarters available, Because claims may be
filed by the affected worker without assistance from staff, greater weight
will be placed on the number of dislocations, Trade petitions, WARNs and
Rapid Response activities when determining where positions would be
created due to the need for staff intervention and assistance.

8. All'Workforce Advisor & Associate positions.and the successor positions
referenced in this Agreement will be bid without selective certification
requirements or special qualifications, but will follow the minimum
qualifications for all positions referenced in this document in effect at the time
this Agreement is approved. Both parties agree that should a Disabled Veteran
Outreach Program position become vacated as part of this process, an
exception to this provision will be allowed to comply with the Federal
requirement to hire a disabled Veteran. Both parties furthermore agreethat
this section of the Agreement does not exist in perpetuity, but will cease upon
successful fulfillment of the vacant positions.

9. The parties agree that specific to positions arising under this Agreement, if a
Workforce Advisor or Associate performing Unemployment Insurance and/or
Labor Exchange duties contract transfers to a position performing PROMISE
JOBS‘work,‘the:position being vacated by the transferring employee may be
changed to a PROMISE JOBS position before resuming the vacancy filling
process.

In the event that insufficient Unemployment Insurance and/or Labor Exchange
positions are converted to PROMISE JOBS positions pursuant to this process
above, IWD reserves the right to reassign IWD Workforce Advisors performing
Unemployment Insurance and/or Labor Exchange services to PROMISE JOBS
duties in the same office in which they are domiciled in-accordance with the
following:
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a) Least senior Workforce Advisor or Associate in the region, with the
classification as appropriate to the job vacancy in the region;

b} No more than one (1) reassignment per regioh, subject to the total
limitation below;

) Employees may refuse reassighment and be placed on layoff;

d) Reassignment would occur after all other steps as outlined in this
Agreement have been satisfied, prior to hiring any new employee.

Said reassighments and/or position conversions (i.e. Ul and/or Labor Exchange
changing to Promise JOBS) (per the paragraph above) would be limited to no
more than a combination of six (6) bargaining unit positions statewide in the
Workforce Services Division.

10. if a position Is left unbid during the posting and bidding process, and no
employee is recalled to the position, the position will ultimately be filled with a
new hire. An exception to this would be where an IWD clerical staff promotes
to either a Workforce Advisor or Associate position. Should this occur the said
clerical position would not be backfilled nor would the employee be laid off.
Current employees and those on this recall list will be given preference over
new hires throughout this process, provided they meet the minimum
qualification for the position.

11. Filling the vacancies which are created by this settlement Agreement will follow
the order laid out in Article 7, Section 6 (H). However, the parties agree that
paragraphs 3 and 7 shall not be employed during this process, provided,
however, current employees and those on this recall list will be given
preference over new hires throughout this process, provided they meet the
minimum qualification for the position.

12, The 2011-13 Agreement original vacancy-and six (6) subsequent vacancy
limitation shall not be in effect (i.e. there shall be no limit to the number of
subsequent vacancies that are bid) for the positions referenced in this
Agreement, and any subsequent vacancies that arise as a result of the original
forty-eight (48),

13. IWD will notify employees on layoff of this settlement and the process herein,
in advance, via certified return receipt to their last known address. Employees
shall be allowed to place bids via email, In addition, a copy of this settlement
and the process herein will be posted on all IWD Union bulletin boards in each
IWD office prior to the posting of the available positions. AFSCME also agrees
to notify interested members of this settlement.

14. Employees may bid on multiple vacancies at the same time, and if the successful
bidder on more than one posting, the employee shall choose the position
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desired within three (3) IWD employee working days of being notified of this
outcome,

15. All positions referenced In this Agreement and any subsequent vacancies that
ari’se‘will be physically filled no later than 21 calendar days after the successful
bid, except as noted in #20 of this Agreement.

16. IWD agrees to provide reasonable re-training to employees on layoff who
successfully bid into a position pursuant this process.

17. WD will reduce the number of PROMISE JOBS subcontracts from fifteen (15) to
five (5) with the understanding and full Agreement that future staffing
reductions will require termination of said contracts before any state staff can
be laid off.

18. All IWD employees who return to work as a result of this Agreement will have
the following restored: sick leave balance, sick leave accrual, seniority date, and
vacation accrual, i.e. the time that would have been earned from the
individual’s layoff date to the date he/she was recalled to employment. Should
arecalled employee voluntarily terminate their employment within the first 30
calendar days of re-employment, no restored vacation accrual will be paid out.
There will be no back pay for any employee returned to the payroll.
Reimbursement of incurred medicai expenses, including health insurance
premiums, will be made upon provision of proper documentation and receipts.
Co-pays, premiums, and all health related costs will be eligible for
reimbursement as if State insurance had been in effect for each individual’s
entire layoff period.

19, For those Employees_rgmaining»on the recall list upon completion of this
process contained in this settlement Agreement, IWD shall continue
administering the recall process as if this settlement Agreement had never been
reached.

20. Those IWD employees on layoff who have withdrawn their IPERS (if any) and
therefore are restricted from assuming an IWD position for a period of time
shall be allowed to participate in this process, but shall not assume the position

- until such time that they are eligible to do 6 pursuant IPERS regulations.

21. IWD Financial Management projects that significant cuts in Federal funds
currently estimated at over $6 million —are probable in Wagner Peyser, the
Workforce Investment Act (WIA) and Unemployment Insurance. Such cuts
could result In reassignment of least senior non-PROMISE JOBS Workforce
Advisors and Associates (as referenced in #9.in this Agreement). Any layoff of
IWD bargaining unit personnel would only come as a result of additional
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catastrophic funding cuts noted in #22 below and would be considered only
after all other options-were exhausted. IWD will continue to reduce the
number of management positions to be in compliance with required span of
control requirements and will also not add managers as part of this
Agreement,

22, IWD agrees to forgo additional layoffs for bargaining unit employees for FY13
unless additional (i.e. those unknown and/or unforecasted at the time of
execution of this Agreement) catastrophic funding cuts are passed down by the:
Federal government and/or State of lowa. Catastrophic funding cuts are defined
as situations where after first making all possible reductians in non-personnel,
overhead and supervisory costs, contract-covered staff could not be fully
funded, customers could not beserved, and assistance could not be provided to
those in need. Should such a situation arise, IWD leadership will work with
AFSCME on a plan of action.

23. All AFSCME Council 61 grievances concerning the IWD layoffs will be withdrawn
upon successful execution of the settiement Agreement terms contained
herein.

24, This settlement is non-precedent setting and shall not be used as an exhibit by
either party in any subsequent disputes between the parties except in
enforcement of the provisions contained in this Agreement, expressly including
#17 above.

25. Affected classifications: Workforce Advisor, PG24
WF Associate, PG18

26. Total number of positions covered by this Agreement: 48

27. Location and number of all positions referenced in this Agreement:

o Dubuque 1 * Sioux City 2
® Spencer 2 ¢ Council Bluffs 5
» Fort Dodge 2 e Creston 1
s  Waterloo 1 s Ottumwa 3
o Carroll 2 e Burlington 3
s Davenport 5 ® Ul Service Center 14
¢ Cedar Rapids 2 ¢ TOTAL 48
¢ Des Moines 5

The above staffing plan results in 71% of the available positions being posted in
field office locations, and 29% in the UISC.




28, Alleged violations of this Agreement may be grieved through the grievance
procedure outlined in the Collective Bargaining Agreement. Should arbitration
become necessary, IWD and AFSCME Council 61 agree to combine grievances
for adjudication.

29. Nothing in this Agreement will be construed-to suggest AFSCME Council 61
agrees with or approves changes in the IWD service delivery and personnel
staffing model.

For the Union: For the State of lowa;

Danny Homan, President Teresa Wahlert, Director
AFSCME Council 61 Iowa-WOrkfor_ce-Devei-opment
Date: Pt -

Mike Carroll, Director
Dept. of Administrative Services

Date: - /(c? / 3
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STATE OF IOWA
AND
AFSCMENIOWA COUNCIL 61
SETTLEMENT AGREEMENT

The State of lowa, Department of Administrative Services, Human Resource Enterprise
and the Depariment of Corrections- lowa Correctional Institution for Wormnen (DOC-
ICIW), hereinafter State, and the American Federalion of State, County and Municipal
Employees fowa Councll 61, herelnafter Unlon, enter Info the following Agreement in full
and final resolution of the grievance filad b Joff Skaggs%g 2 herelnafter
- Grievant, AFSCME No. 116549/BASREH B 01E8IPERBY 12-GA-085 that alleges
violations of Article IV, Section 9 (Discipline and Discharge) of the 2011-13 Collzctive
Bargaining Agreement between the parties. . 4

This agreement constifutes a full and final resolution of the fssues that arose out of the
Grlevant's fermination from employment on September 6, 2011. Based on this situation,
the parties agree to the foflowing:

1. The Parties agree that the State will rescind the termination of
the Grievant's employment, The Grievant will be returned fo the
DOC payroll effective October 26, 2012, The Grievant will be
relurned to work al the Newton Correctional Facility as a
Correctional Officer on the 2:00 pm to 10:00 pro shift with days off
. of Tuesday and Wednesday. His actual date of return to work has
g yet to be determined, The Grievant will receive back pay from
August 25, 2012 through Oclober 25, 2012, with the appropriate
leave acoruals. The Grievant will recelve any Interim salary
increases. The Grlevant's seniority wiil not be impacted. The
Grlevant agrees not to request a transfer now or in the future back

to ICIW,

2. The Parties agree that this settlement resolves ali issues arising
from the facts alleged In this grievance. No promises far other or
fulire consideralion have been made by anyone. The ahove
consideration Is all thal will be received for the claims and
potenfial causes of aclion addressed and arlsing from the
Grievant's claitms In this grievance. In return for this consideration
the Union agrees to withdraw the above referenced grievance. -
1 Skaggs
Settlement Agreement




3. The terms of this setllement agreement are considered by the
parties to peitain only to the specific facts involved in this matler.
Neither parly shali rely on this agreement or cite the same as
precedent in any grievance, arbitration, litigation or other
proceeding in the future, -

Dated this Day of Qotober 2012.

FOR THE STATE: FOR THE UNION:

/ Y/
/&Laﬂ//@t/d/f ﬁ//&m Q{ | Todon
darh Swilan

Karen Kienast
Department of Administrative Ssrvices Staff Representative
AFSCME lowa Council 61

gﬂm%w@mz (Q%(%% Jo-5a-f2
A/ Sfaggs ‘

Pattl Wachtendorf Date ggs 7 Date
Warden Grlevant
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STATE OF IOWA
AND
AFSCHIE IOWA COUNGI. 61
SETTLEMENT ACREENENT

The State of lowa, Department of Administralive Seivices, and Department of Humean Sarvices,
Cherbkee Mental Health Inetitute, hersinafter the Slate, and lhe Amarican Federation of State, County,
and Municipal Exiployess Jowa Councll €1, trerelnafier the Uren, enter nto she following Agreement in
full and ﬁnzq esplution of the grisvance filed by Ray Geary, hereinatter the Grievant, AFSCHE No,

\SHOIN2:0 ﬁgﬁhai.allﬁgﬁ plation of e IV, Sevton 9 (Disciping and Dlschargs)
and Artiole X, Seotion 8 (Teaves of Absence Without Pay) of the 2011-2015 Colleciive Bargainiig
Agresrivent between the pariies,

This g?gﬁamem arvse qut of & siivation In Which the Grievant was removed from the payroll on June
22, 2011,

The pariies have zaresd fo the {ollowing! ,
1. Priorte Septerber 14, 2012, the Grievan! Wijl provids the State with & sufiident innmediate release

o refum {0 work signed by his herlthcare provider without sesiictions, o with reshictions that the
. Stafe defannines can be reasohebly acrommodated.

2. ‘The Gravant wil be reinstated lo lordRPsyshistile Seaurity. Spale & 2:00pm-
10:00pm shift with (Fseeuays (Veisdaya and ThumdayE)sf with a start date
of September 14, 2012, o T 1255

3, The Griovant will serve a s {8) month probationary perled, Bu
provislons of the Collective Bargaining Agreetment wil be appilet fo the Grlovant as @ probalionary
employes, including but not limited io Asticie iV, Sectlon 9 (Discipfing and Dls,charge;. Astidle Vi,

Section 2 {(General Layofl Pracsdures), and Avicle X, Section 1 {L.eaves of Absence), The Gilevant

will ot be eliglble for transter I accordance with Arflole Vil {Transfers) of the Colleviive Bargaining
Agreement untll lie has saaoessiully completed iha ol (8) mondh probaflonary perod.

4. “The Grievant Will be recuired 1o ettend and patficipate in any and ail feaining @ndfor oientaton as
defennined by the Stals,

8, Tha Grievant's ofginal senlorily dete will be restored its thi ime e was not on the payroll,

8. The Grivyarit will mesive ho back pay. .

7. ‘the Brievant's vaskilon arxd itk leave accrun) reles will be yestored,

8. In ponsideration of the forsgolng, ihe Union will withdraw the above roferenced grievence, and the
Grievand welves any and all olals, demands, actions, lability, damages, or fights and causes of
achion of any kind, whether kriown or unknown, foresson of unforesesh, agalnst the State of lowa,
ite current ar former offiesrs, employess and agents aising oul of of resulting frorv the State of
{owa's employment reletionship with the Grievant, These claims inchixde, but are nof lirited to, all
claims aaing under federal, state, and loca! statutory or cummon law, and al dernands, tlalms,
damages, liabiiiies and causes of action al law or equlty, whether known or unknown, which the
Grievant bas, had, or claims to have agalnst the Stete of fowa or its employaes, i thelr persenalor
official capacity, with respeot to any demands, clalms, amages, fiabiitles and caunes of adlion. af
Jaw or equity based upon oF direclly of indirectly afising out of his employment relationship.

9. This Agresmentls a good faltiy satflement of all lssues arlsing from the facls alleged In the
griavanos, No promizes of any othar orfusther consideration have been mads by anyone. The
bnve conslderation Is ol that wil be recelived for the claims and potential causes of action
sddrensed and ansing from the Grievant's claime In this grievancs,

1of2
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10, 'The terms of this Sefflement Agraement are consldersd by the parties fo perialh only to the spacific
faold involved In this talter, Nelther pariy shall rely on this Agresment or dle the same as
préoedent In any grievences, arbliration, Nugaﬁon or other proceedings in the future,

N Tt T ¥

FOR THE STATE: FOR ‘THE UNION:
Ao i |
rv , !
M /@m Poe. ' q.1 '
SN 1 7 W ¥ TN D,ajp Presion DeBosr Date
Labor Relaﬁons Speuvialist Staff Representalive
Depariment of Adyninlsirative stlces : AFSCME lowa Counell 84
. S\ NS
Ray G Dat g
Superlntende Grievant ¢

Cherokes Mental Health Instifute
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STATE OF IOWA
AND
AFSCME JOWA COUNCIL. 64

SETTLEMENT AGREEMENT

Ths State of Jows, Depariment of Adminisicative Gervice and Department of thepeclions and
Appesls, Stale Public Defender; horsinaller State, and the American Federalion of Slale,
County, and fMusiclpat Employees lowa Councll 81, herelnalter the Unlon, enter Inlo !ﬁ%~
follewing Agreement in full and flnal sesolution of the following grlevances filed byiBatriels
RN Wiherelnafler Grlevani, AFSCME MNos,/DAS-HRE Nos,: 78139113.0006, 119324113+
108, 116224/43-0168, and 121266/13-0320, that alleged vlolations of Arlicla IV, Section ¢ .
{Disciplins and Discharge} of the 2011-2013 Collscilve Bargalning Agreement between the

patifes,

This seltlament arose out of a sltuatlon I \;‘mlch the Gilevan

(i

2013,
‘The parlles have agreed lo the fellowing:

1. The termination fetter Wil ba removed from the Grlevant's lite and replaced with this
Agreement, which shall conslitule a resignation, upon execullon of this Agresimant,

2. ‘Nellher ihe Unlon nor the Grievant will make any further slalms or acllons 2galnst the
State In this maller, and the Crevant will not apply for or accept any fitlire employment
with the Depariment of Inspeclions and Appeals of any of ts attached unlls,

3. The State will not contast ihe Grlevant’s clalm for unemployhent Insurance beneifls.

4. This agreement }s a good falth sellemant of all Issutes adsing from the lacts alleged in
the grlevance, No promises of any other or further conslderalion have been mads by
anyone, The abovs conslderalion s all that vill be recelved for tha clalms and polential
causes of acllon addressed and arlsing from the Grlevant's claling In his grlsvance.

5. The lerms of this selilemeni agreenient acs consldered by Ihe parles fo pariain only to
fhe specills facls Involvad In this maller. Melthar party shall rely on Ihls agreement or
¢lto the same as precsdent In any.grlevances, arbliraiion, flitigation or olher proceadings
in tho fulure. ' :

FOR THE STATE
&/ 7 ro
S .0 9)! / Y.

Stephanie L., ?aymgds Date ofetla Whillovr

Labor Relatloyjs Spsclallst Staff Representallve
DAS-HRE  \ AFSCME fowa Coundll 61

AYKE L-.w/ L_.,..» 3! J 13 \.‘inﬁf ot s A-A813
Samuel P. Langholz Dale © Palrlcla Marcov Date

Slale Public Dafender Gelavanl
Deparimant of Inspections and Appeals




STATE OF IOWA
AND
AFSCME IOWA COUNCIL 61
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The State of lowa, Department of Administrative Services, hereinafter the State, and the
American Federation of State, County, and Municipal Employees lowa Council 61, hereinafter
the Union, enter into the following Agreement in full and final resolution of the grievance filed by
Janet Bannister, hereinafter Grievant, AFSCME No. 12036 1/DAS A3iheY, that alleged a
violation of Article VI, Section 2 (Layoff Procedure) of the 201 1-2013 Collective Bargaining

Agreement between the parties.

et aeW aaed f e g gy B ¥ L A e

This seltlement arose out of a situation in which the Grievant was removed from the eligible for
recall fist on or about July 13, 2012.

The parties have agreed to the following:

1. The Grievant has been placed back onto the eligible for recall list, effective July 20,
2012,

2. in consideration of the foregoing, the Union will withdraw the above referenced
gifevance,

3. This agreement is a good falth settlement of alt issues arising from the facls alleged in
the grievance. No promises of any other of further consideration have been made by
anyone. The above consideration is all that will be received for the ¢laims and potential
causes of action addressed and asising from the Grievant’s claims in this grievance,

- 4, The terms of this settlement agreement are-consldered- by the parties to-pertain only to
the sperific facts involved in this matter. Neither party shali rely on this agreement or
cite the same as precedent in any grisvances, arbitration, litigation or other proceedings

in the future.

FOR THE STATE FOR THE UNION

(/%j a waé» 8lis/i> / LR
Neil A. Barrick Date Rick Zilander Date
Labor Relations Speacialist Staff Representative
DAS ' . : AFSCME lowa Council 61
NI . 5512
Mike Carroll Date Jahet Bannister Date

Director-DAS Grievant




Govemor Terry E. Branstad

lowa Department of Administrative Services L1 Governor Kim Reynolds
% Govermment's Pariner in Achisving Resul(é ' Mike Cairoll, Direclor '
STATE OF IOWA
AND
AFSCME IOWA COUNCIL 61

SETTLEMENT AGREEMENT

The State of Iowa, Department of Adminisitative Services and the Departraent of Human Services, Civil
Commitment Unit for Sexual Offenders, hereinafier the State and the American Federation of State,
County and Municipal Employees Towa Council 61, hereinafier the Union, enter into the following
Agreement in full and final resohiion of the grievance filed by M, Jayla Graybill, hereinafier the
Grievant, AFSCHME No. 117924 / DAS- BRE 13-0017, that alleged a violation of Axticle TV, Section 9
{Discipline and Discharge) of the 2011- 2013 Collective Bargaining Agresment between the parties,

This settlement arose out of 4 situation in which the Grievant was given a three (3) day suspension on
July 11", 14% and 15% 2012 ‘

The parties have agreed to the following:

1. The three (3) day suspension will be reduced to a two (2) day suspension. Pay equivalent to
one- day’s pay, at the rate in effect on July 15, 2012, shall be returned to the Grievant, Any
impact on benefits will be adjusted accordingly.

2. In consideration of the foregoing, the Union will withdraw the above teferenced grievance,

This Agreement is a good faith settlement of all issues arsing fiom the facts alleged in the

grievance. No promises of any other or future consideration have been made’ by anyone.

The above consideration is all that will be received for the claires and potential causes of

action addressed and arising from the Grievant’s claims in this grievance,

4. The terms of this Settlement Agreément are considered by the parties to pertain only to the
specific facts involved in this matter. Neither party shall rely on this Agreement or cite the
same as precedent or a past practice in any grievances, arbitration, litigation or other

La
‘ "

proceeding in the furture, .
FOR THE STATE. _ . _FORTHEUNION:
/4%/{;‘;/;( 2’./(%’ 2 DINADIN L 9 A T3P A
Dy Jason Smith, Psy D. Date Preston DeBoer - Date o
Superintendent Staif Representative 5 O5. m V7.

Depattment Human Services, CCUSO
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" Govemor Terry £. Branstad
LL Governor Kim Reynolds

f¥ike Carroll, Direclor

STATE GFIOWA
AND
AFSCME I0WA COUNCIL 61

. SETTLEMENT AGREEMENT

The State of Towa, Department of Administrative Services and the Deparimert of Human Services, Civil
Commitment Unit for Sexual Offenders, hereinafter the State and the American Federation of State,
County and Municipal Employees Towa Council 61, hereinafier the Union, enter into the following
Agresment in full and final resolution of the grievance filed by [s. Lori Huegerich, hereinafier the
Grievant, AFSCME No. 118017/ BAS- ERE 13-3018, that alleged a Violation of AThoTe IV, Section 9
(Discipline and Discharge) of the 2011~ 2013 Collective Bargaining Agreement between the parties,

This setilement arose out of a sitwation in which the Grievant was given a one (1) day suspension on or
about July 14, 2012.

The parties have agreed to the following:

1. The one (1) day suspension will be reduced to a written reprimand, Pay equivalent to one-
day’s pay, at the rate in effect on July 14, 2612, shall be returned to the Grievant. Any impact
on benefits will be adjusted accordingly. .
2. In consideration of the foregoing, the Union will withdraw the above referenced grievance,
This Agreement is a good faith settlement of ail issues atising from the facts alleged in the
grievance. No promises of any other or future consideration have been made by anyone. -
The above consideration is all that will be received for the claims and potential causes of -
action addressed and arising from the Grievant’s claims in this grievance,
4. The texms of this Settlement Agreement are considered by the parties to pertain only to the
specific facts involved in this matter, Neither party shall rely on this Agreement or cite the
same as precedent or a past practice in any grievances, arbitration, litigation or other

b

proceeding in the foture,
FOR THE STATE: i FOR THE UNION:
) [ . /, ; A : }
‘. ’ . ,‘ /?%;n ’//1\ /Léff/l gfo’/'i E'/ ) ,/w.
Dy Tason Smith, Psy D, Date Preston DeBoer Date .
Superintendent Staff Representative f)% O 5 Z ®, l? Z

Department Human Services, CCUSO
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Lgbor Relations Specialist, DAS
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Lori Huegerigh Date
Grievant

Hoover Slae Office Bullding 1305 East Walnut Stresl . Des Mones, 1A 50370 (515) 2815360
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Gadson, Teddra [DAS]

From: Gadson, Teddra [DAS]

Sent: “Monday, October 15, 2012 10:46 AM
To: ‘Loretta Whitlow'

Subject: - ' RE: settlement.

Got it-thanks Loretta!

OO%\

Teddra Joy Gadson ‘ /
Labor Relations Specialist 1?‘
lowa Department of Administrative Services

Hoover State Building, 3 Floor

1305 East Walnut Street

Des Moines, IA 50319

Tel (515) 725-6079

Fax (515) 281-0753

Teddra.Gadson@ijowa.gov

From: Loretta Whitlow [mailto:LWhitlow@afscmeiowa.org]
Sent: Monday, October 15, 2012 10:37 AM

To: Gadson, Teddra [DAS]

Subject: settlement

The grievance for Deb Shepherd #118336 was settled on 10/10/12. It will not need to proceed any further. Thank you.



STATE OF 10WA
AND
UE LOCAL 883 ~ IOWA UNITED PROFESSIONALS

SETTLEMENT AGREEMENT

The State of lowe, Department of Administrative Services, Human Resources Enterprise, and lowa
Department of Human Services, herelnafter the State, and the United Electrical, Radlo and Machine
Workers of Amerlea, Local 893 ~ lowa Unlted Professionals, herelnafter the Union, enter into the
following Agresment In full and final resolutlon of the grisvance fllad by Katls Graham, herelnafter the
Grievant, {UP NO, 12-065/DAS NO. 13-0046, that allaged a violation of Aricle IV, Saction 11
(Dlsclpline and Dissharge) of the 2011-2013 Collective Bargaining Agresmant between the partles.

This Setllement arose out of a situation In which the Grlavant was Issued 2 one day unpald

suspenslon on July 23, 2012, for violating DHS pallctes.

The partles have agraed to the following:

1. The one day unpaid suspenslon wlll be removed from thé Grisvant's personnel fife on July 23,
2013, provided the Grlevant does not have any additional disclpline irposed prior to July 23,

2013,
The Grlevant shall receive no back pay or accruals.
In sonsideration of the foregolng, the Unlon will withdraw the above referenced grisvance.

This Agreement is a good faith settlement of all lesues arlsing from the facts alleged in the

grievance, No promises of any other or further consideration have bsen made by anyone.

The above consideration is all that will ke recalved for the dlalme and potential causes of

action addrassed and arlsing from the Grlsvant's clalms In this grievance.

8. The tarms of this Seftleament Agreement are considered by the partles to pertaln only to the
spaciflc facts Involved In this matter. Nelther party shall rely on this Agreement or clle the

same as precedent in any grlevances, arbitration, litigatlon or other proceedings I the future,

P

FOR THE STATE; FOR THE UNION:
— /" Gl AL lifg )z, /-3 -20)2—
Stephanje L,/Reynolds " Ddte Michasl Hansen 7 Date
Labor Relations Speclallst Internatlonal Repressntative
Depariment of Administratlve Services UE Loca/!893 -UP

- - A YA Ry
%A\j}‘ﬂd{% / // Zé//z /{ JY ¢ VA72V Ve / L1l 74
Fellcla Toppert~ / Date Katle Graham' Date
Personnel/Buslness Managsr Grlavant

lowa Department of Human Services

NOV 14 2017

CADEPT.OF
ADMAINISTRATIVE SERVIES
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SETTLEMENT AGREEMENT

The State of lowa, Depariment of Administrative Services and the Department of
Human Services- Glenwood Resource Center (GRCQ), hereinafter State, and the
American Federation of State, County and Municipal Employees lowa Council 61,
hereinafter Union, enter into the following Agreement in full and final resolution of the
grievance filed by Kathy Kuhi, hereinafter Grievant, AFSCME Nos. 120054 /IDAS No.
13-0073 that alleges a viclation of Article 1V, Section 9 (Discipline and Discharge) of the
2011-13 Collective Bargaining Agreement between the pariies.

This agreement constitutes a full and final resolution of the issues that led to a one (1"
day unpaid suspension issued to the Grievant on or about July 25, 2012. Based on this
situation, the parties agree to the following:

1. The one (1) day suspension will-be reduced to a written
reprimand six (6) months from the date of the execution of this
agreement @ e
If ther
he Grievant will be reimbursed tor one (1-
accruals at the rate she was earning on July 25, 2

o~

2. The Parties agree.that this settlement resolves all issues arising
from the facts alleged in this grievance. No promises for other or
future consideration have been made by anyone. The above
consideration is all that will be received for the claims and
potential causes of action addressed and arising from the
Grievant’s claims in this grievance.

3. Upon execution of this Agreement, the Union agrees to withdraw
this grievance.

4. The terms of this sefilement agreement are considered by the
parties to pertain only to the specific facts involved in this matter.

1 ‘ ' Kuni

Settlement Agreement



Neither party shall rely on this agreement or cite the same as

precedent in any grievance,

proceeding in the future.

Dated th'@?y/z Day of July 2013.
FOR THE STATE:

Karen Kienast
Department of Administrative Services

ﬁ/] 1113

ZvialMeClorfick Date

Supl' rintendent
Gler@ood Resource Center

arpitration, litigation or other

FOR THE UNION:

TR |
ALY A 1 oo
Matt Butler Date

Staif Representative
AFSCME Council 61

Kathy Kuhl Date:
Grievant

2 ' Kuhl
Setilement Agreement



STATE OF IOWA
SETTLEMENT AGREEMENT

The State of iowa, Depattiment of Administrative Services and the Depariment of
Human Services, Glenwood Resource Center herainafter State, and Jason Ryan,
hereinafter Grievant, enter info the followin in.full andt final resolution of the

grlevance flled by Jason Ryan, NG# 1224 30078 4hat alleges violations of
the Administrative Rules related (o disciplinary actions. :

This agreement constitutes a full and final resolution of the issues that led to the
termination of the Grievant’s smployment on August 7, 2012, Based on this situation,
the parties agree to the foliowing: '

1. The termination is rescinded and the notice dated August 7,
2012 will be removed from the Grlevant's personnel flle and
replaced with this Agreement. The required pre-employment
background check will be requested on Oclober 5, 2012, The
Grlevant wilt be returned to the GRC, sohedule as soon as
practicable once the check has been returned, The time hetween
the terminatlon (August 8, 2012) and his return o work wil be
considered fo have been ah unpald disciplinary suspension. The
Grisvant will not recelve any accrued leave for the time perlod
which comprises the unpald suspension; however the amount of
sick leave he had accrued prl t

sall be rasiored fo hi

The Partles agres that this setlisment resolves ali Issues atlsing
from the facts alleged in this grievance. No promises for other or
future conslderation have besn made by anyone. The above
consideration is all that will' be recelved for the claims and
potentlal causes of action addressed and arising from the
Grlevant's claims In this grlevance. - '

™

4. The terms of this setllement agreement are considsred by the
parties to pertaln only to the spsclfic facts fhvolved In this matter.
Neither parly shall rely on this agreement or cite the same as
precedent in any grlevance, arbitration; liigatlon or ofher
proceeding in the fuiure.
1 Ryan
Settlement Agreement




Dated this Day of Oclober 2012,

FOR THE STATE:

%W //4&1///’/ //%~

Karen Kienast
Deparlment of Adminisirative Services

//\\/ N

Zvia Mc%}rmtck Date

Superintendent
Glenwool/Resource Cenfer

FOR THE GRIEVANT:

//érﬂ/%%ﬂ/0~/$f

Jasem Ryan
evant

Date

Ryan
Seiftlement Agresment
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STATE OF iOWaA
o AND ) . )
AFSCHE IOWA COUNCIL 81

SETTLEMENT AGREEMENT

The State of lowa, Deparimant of Adminisirative Servicas, Human Resourcas Enterprise, and
Department of Corractions, lowa State Penltentiary, hereinafter the State, and the American
Federatlon of State, County, and Municipal Employses lowa Council 61, herslnafler the Unlon, enter
into the following Agrssment In {full and final resolution of the grisvanca filad by Duane Kramer,
herelnafter the Grievant, AFSCME No. 121628/IDAS No, 13-8482; {hat allegad a violation of Arlicle
IV, Section 9 (Disclpline and Discharge) of the 2011-2013 Collective Bargalning Agreement between

the partles, Do

This Settlement arose out of a sliuation In which the Grlevant was [ssued a one day unpald
suspenslon on August 27, 2012, for violating DOC palicles,

The parties have agreed to the follawing:

1. Upon execution of this agreement, the one day suspension shall be raduced to a wrltten .
reprimand and the grievant shall receive elght hours of back pay and accruals at the rate he
was earning on August 27, 2012, '

2. In conslderation of the foregoing, the Unlon wilt withdraw the above raférenced grisvance,

3. This Agreement Is & good falth seltlement-of all Issues arlsing from the facts alleged In the
grievance. Na promlises of any other or further consideration have been mads by anyons,
The above conslderation Is all that will be recslved for the clalms and potential causes of
action addressed and arising from the Grlevant's clalms in this grievance.

4. The terms of this Seltlement Agreement ars considered by the partles to pertain only to the
specific facts Involved In this malter, Nelther party shall rely on this Agresment or cite the
name as precadent In any grievances, arbitration, llfigation or other proceedings In the futurs.

FOR THE STATE: FOR THE UNION:

<Q ; . /1 2 ' '
< 7@{/;{« PCAA =] - [ %M Ay 2)s
StephanleL. Reynolds ~ Dalg Otto Groenewald Date '
Labor Rsl%:{t?s Speciallst Staff Representative
towa Depa

ent of Adminisirative Services AFSCME lowa Councll 61

QJ‘J/LJL,& Y3
Dsb Nichols” Date ~  Duanes Kramer Date

Assoclate Warden Grisvant
lowa State Penltentlary
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* STATE OF 1OWA
ARD

AFSCME IOWA COUNCIL &4
SETTLEMENT AGREEMENT

The State of fewa, Department of Administrative Services and ihe lowa Veierans Home,
hereinafier the State, and the American Federation of State, County, and Municipal Employees
iowa Council 81, hereinafter the Union, enter into the following Agreement in full and final
resolution of the grievance filed by Debbie Allbee, hereinaiter Grievant, AFSCME No. 1186239/
DAS No. 13-0161, that alleged a violation of Article 1V, Section 9 (Discipline and Discharge)
of the 2011-2013 Collective Bargaining Agreement betwesn the parties.

This seftlement arose out of a situation in which the Grievant was issued a wiltten reprimand on
September 28, 2012. The parties dispute whether just cause existed for issuance of the
reprimand. The parties have agreed to the following in resolufion of the grievanca:

The pariies have agreed to the following:

1. If the Grievant's conduct up fo and including May 31, 2013 does not include action that
leads to disciplinary action, the written reprimand that was issusd on September. 28,
N1 wiil he remnvad fram her neraninal fila

2. In consideration of the foregoing, the Union will withdraw the above referenced
grievance cncs the reprimand has been removed from the Grievant’s file,

3. This agreement is a good faith setflement of all issues arising from the facts alleged in
the grievance. No promises of any other or further consideration have been made by
anyone. The above consideration is all that will be received for the claims and potential

. Causes of action addressed and arising from the Grievant's claims in this grievance.

4. The terms of this setiiement agreamerit are considered by the parties to partain only to
the specific facts involved in this matter. Neither party shall rely on this agresment or
eite the same as precedent in any grievances, arbifration, litigation or éther proceedings

in the future,

FOR T?BSTATE FOR THE UNIQ
// //’
. yd [ 3 /
/ - £/ 4
ch;’é/[g 6/}‘4//(,0» {/51’ / /3 /f/ P~
Neil A. Barrick Daté Rick Eitdnder
Labor Relations Specialist Staff Representative
DAS AFSCME lowa Council 81
/’Iﬁ r7 .
. ” .': /,I\ . ) £ -~ N Y .
Ll fo e, 811 DeBbio (0 5-16-13
Renny Cutler-Befmudez  Date Debbie Allbes - Date

lowa Vetegans Home Grievant
i/’



a, Department of Administrative Services and the lowa Department of

. lowa Medical Classification Center, herzinafler the Siate, and the Amsarican

of State, County, and Municipal Employees lowa Council 81, hereinafter ihe Union,

foilewing Agresment in full and final resclution of the grievance filed by Myra

Vazquez, hereinafter Grievant, AFSCME No. 119071/DAS jo. 13-01 83, that alleged a violation

of Article IV, Section @ (Discipline and Discharge) of the 2011-2013 Collective Bargaining ;
Agreement between the pariies. : : :

. ]
e Grievant was issued a ten day suspension f
The parties have agreed (o the |

eni arose out of a situation in which

This set

following:

The parties have agreed to the following:

1. Should Grievant not incur any discipline of a like naturs within a periad of one (1) year i
from the daie of final execulion of this seillement agreement, the discipline shall be |
reduced to a five (5) day suspension. ) !

2. If the suspensicn is reduced to five (5) days, Grievant will receive no back-pay related io f
the reduction. ' !
3. In consideration of the foregoing, the Union will withdraw the above referenced
grievance and it will not proceed tc arbitration, i
4. This agreement is a good faith szitlement of all issues arising from the facis alleged in
the grievance. No promises of any other or further consideration have been made by !
anyone. The above consideration is all that will be received for the claims and potential
causes of action addressad and arising from the Grievani's claims in this arievance. i
5. The terms of this seitlement agreement ars considerad by the parties io periain only to
the specific facts involved in this matter. Neither party shall rely on this agreement or '
cite the same as precedent in any grievances, arbitration, litigation or other proceedings
in the future.
FOR THE STATE FOR THE UNION ;
yra - A
’A’ﬁ)‘/’/’// /’4/ ’//\f’\ f/_? -//, et / / 67 ‘/'/"Z //'d . J e
flod (A oz, P ol Bfldddy A yp s
Neil A. Barrick - Date arlene Anderson Date
Lebor Relations Specialist Staff Representative
DAS AFSCME lows Council 81
Y ; //I !
s / /'/‘ ) ,/! .~’/
AR e Y1213 [ Ewg s ’5*/'/5"7/1'3
Baniel Craig Mya Vagquez (Y T Date
Grigvart

Warden
fowa Madical Classification Center
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Governor Terry E. Branstad

lowa Department of Administrative Services v LL. Governor Kim Reynolds
S Government's Pariner In Achleving Resuifs Mike Garroll, Direcior
STATE OF IOWa
-AND

AFSCHME JOWA COUNCIL 61
SETTLEMENT AGREEMENT

The State of lowa, Department of Administrative Services, and Department of Transportatlon,
hereinafter the State, and the American Federation of State, County, and Municipal Employess lowa
Council 61, hereinafter the Unlon, enter into the following Agreement iri full and final resolution of the
grlevance flled by Ron Stafford, hereinafter the Grisvant, AFSCME No. 108745 /DAS No. 13-04764,~
that alleged a violation of Article IV, Section 9 (Discipline and Discharge) of the 2011-2013 Collective

Bargalning Agreement between the parties.

This settlement arose out of a situation in which the Grlevant was givén a termination letter on or about
October 22, 2012,

The parties have agreed to the following:

1.

Hwr

The Grievant has tendered his resighation from employment and decidsd to retire from
smployment with the State of lowa, effective October 22, 2012,

The termination will be removed from the Grievant's personnel file upon setflement.

In consideration of the foregolng, the Unlon will withdraw the above referenced grievance.,

This Agreement Is a good falth settlement of all [ssuss arlsing from the facts alleged in the
grievance. No promises of any other or further consideration have been made by anyone. The
above consideration is all that will be received for the claims and potential causes of action
addressed and arising from the Grisvant's claims in this grisvance.

The terms of this Settlement Agresment are considered by the parties to pertain only to the
spacific facts involved in this malter. Nelther party shall rely on this Agreement or clte the same
as precedent or a past practice in any grievances, arbitration, litigation or ofher proceedings in

the future, :

FORTHE STATE: " § FOR THE UNION:
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Todd Sadler : Date Adam Swihart Date
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STATE OF IOWA
AND
AFSCHIE IOWA COUNCIL 61
SETTLEMENT AGREEMENT

The State of lowa, Department of Administrative Services, and the Department of
Corrections- lowa Correctional Institution for Women, hereinafter State, and AFSCME
lowa Council 81, hereinafter Union, enter into the following Agreement in full and final
resolution of the grievance filed by Aliesha Edwards- Kirby, hereinafter Grievant,
AFSCME No. 116315/{DAS No. 13-0172 that alleges violations of Article IV, Section 11
{Discipline and Discharge) of the 2011-13 Collective Bargaining Agreement between the
parties. ‘ ‘

This agreement constitutes a full and final resolution of the issues that led to the
termination of the Grievant's employment on October 17, 2012. Based on this situation,
the parties agree to the following:

1. The termination will be rescinded and the Grievant will be
permitted to resign. The Grievant's signature on this Agreement
shall constitute a letter of resignation effective October 17, 2012.
The Grievant agrees that she will not apply for nor will she be
eligible for employment with the lowa Department of Carrections
in the future,

2. The Parties agree that this settlement resolves all issues arising
from the facts alleged in this grievance. No promises for other or
future consideration have been made by anyone. The above
consideration is all that will be received for the claims and
potential causes of action addressed and arising from the
Grievant's claims in this grievance.

3. Upon execution of this Agreement, the Union agrees to withdraw
this grievance,

1 Edwards-Kirby
Settlement Agreement



4. The terms of this settlement agreement are considered by the
parties to pertain only to the specific facts involved in this matter.
Neither party shall rely on this agreement or cite the same as
precedent in any grievance, arbitration, litigation or other

proceeding in the future:

Dated this /ﬁs Day of May 2013.

FOR THE STATE:

4 f/’ // ’ “
//ﬂu@w |
Karen Kienast 57//'5//

Department of Administrative Sen?ées

Bryan Reicks Date
lowa Gorrectional Insfitution for Wormen

| M/M/[I///VW' 5=17-13
i/

il it

FOR THE UNION:

Adam Swihart/” Date
Staff Representative

AFSCME lowa Council 61

Aliesha Edwaitis-Kirby
Grievant

2 Edwards-Kirby
Settlement Agreement
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Pirkl, Stefanie [DAS]

From: Adam Swihart <ASwihart@afscmeiowa.org>

Sent: Friday, November 02, 2012 10:26 AM

To: Gadson, Teddra [DAS]

Cc: . Anderson, Linda [DOT]

Subject: RE: AFSCME #108747 James McGlynn (Vacation Denial)

I'haven't been in the office to sign it but | agree with it.

Adam Swihart
Union Representative--Central lowa
AFSCME lowa Council 61

Sent from my U.S. Cellular® Android-powered device

----- Original message--+--

From: "Gadson, Teddra [DAS]" <Teddra. Gadson@iowa. qov>

To: Adam Swihart <ASwihart@afscmeiowa.org>

Cc: "Anderson, Linda [DOT]" <Linda.Anderson@dot.iowa.qov>
Sent: Fri, Nov 2, 2012 15:23:41 GMT+00:00

Subject: RE: AFSCME #108747 James McGlynn (Vacatlon Denial)

Happy Friday Adam,
Any news on the status of this? Please advise.

Thanks,
Teddra

Teddra Joy Gadson
Labor Relations Specialist
lowa Department of Administrative Services
Hoover State Building, 3" Floor
1305 East Walnut Street
Des Moines, IA 50319
Tel (515) 725-6079
Fax (515) 281-0753
r iow v

From: Adam Swihart [ mailto:ASwihart@afscmeiowa.org]

Sent: Tuesday, October 30, 2012 8:26 AM

To: Gadson, Teddra [DAS]

Cc: Anderson, Linda [DOT]

Subject: RE: AFSCME #108747 James McGlynn (Vacation Denial)

When | get back to the office | will print this out, sign it, and send it back.



Thank you!

Adam Swihart
Union Representative--Central lowa
AFSCME lowa Council 61

Sent from my U.S. Cellular® Android-powered device

————— Original message--—-

From: "Gadson, Teddra [DAS]" <Teddra.Gadson@iowa.gov>

To: Adam Swihart <ASwihart@afscmeiowa.org>

Cc: "Anderson, Linda [DOT]" <Linda.Anderson@dot.iowa.gov>
Sent: Mon, Oct 29, 2012 19:05:41 GMT+00:00

Subject: RE: AFSCME #108747 James McGlynn (Vacation Denial)

Hi Adam,

Please see attached email. Should you have any other questions or concerns, feel free to contact
me.

Thanks,
Teddra

Teddra Joy Gadson
Labor Relations Specialist
lowa Department of Administrative Services



STATE OF [OWA
AND
AFSCHRE IOWA COUNCIL 61
SETTLEMENT AGREEMENT

The State of lowa, Department of Administrative Services, and the Department of
Corrections- lowa Correctional Institution for Women, hereinafter State, and AFSCME
lowa Counci 61, hereinafter Union, enter into the following Agreement in full and final
resolution of the grievance filed by Tiffany Hageman, hereinafter Grievant, AFSCME

No. 116327/IDAS No. 13-0185 that alleges violations of Article IV, Section 11 (Discipline

and Discharge) of the 2011-13 Collective Bargaining Agreement between the parties.

This agreement constitutes a full and final resolution of the issues that led fo the
termination of the Grievant's employment on November 2, 2012. Based on this
situation, the parties agree to the following:

1. The termination will be rescinded and the Grievant will be
permitied to resign. The Grievant's signature on this Agreement
shall constitute a lefter of resignation effective November 2, 2012,
The Grievant agrees that she will not apply for nor will she be
eligible for employment with the lowa Department of Corrections
in the future.

3. Up'on execution of this Agreement, the Union agrees to withdraw
this grievance.

4. The terms of this settlement agreement are considered by the
parties to pertain only to the specific facts involved in this matter.

1 Hageman
: Settlement Agreement



Neither party shall rely on this agreement or cite the same as
precedent in any grievance, arbitration, litigation or other
proceeding in the future. :

Dated this | L0 Day of May 2013,

FOR THE STATE: FOR THE UNION:
/ . / :
f( // //— . . /,/ / / /
(//:; . 6o o f' ’ k/f/"“ L 4 ' / i
Mies. frerast] =) (ol %/ﬁﬁ/@ e,
Karen Kienast Adam Swihdit Date
Department of Administrative Services Staff Representative

AFSCME lowa Council 81

Bigan Kaishn
e %%\Mr L 5 L3

Bryan Reicks Date Titiany/Hagémahn Date
fowa Correctional Institution for Women Grievant

2 Hageman
Settlement Agreement




" STATE OF IOWA
_ AND :
UE LOGAL 893/ IOWA UNITED PROFESSIONALS

SETTLEVMENT AGREEMENT

The State of lowa, Department of Administrative Services, Human Resotrce Enterprisé, and
The lowa Department of Hurman Services (collectively “State’), and the UE Local 893/ lowa
United Professionals (‘Union”), enter into the following Agreemen d final resolution of a
grievance filed by Megan Vang (‘Grievant’), identified as Stateflh P &l and Union No. 12-
068, that alleged a violation of Article IV, Section 11 (Disclplinég”ﬁﬁﬂ”D’r ha*’(}ge) of the Coliective

. Bargaining Agreément between the partles.

This setllement arlses out of the terminalion of Grievant’s employment by the State on or about
Oclober 25, 2012. : '

The parties agree to the following terms of settlément:

1. The Grievant will be allowed fo resign in lieu of termination. Upon execution of this
Setflement Agreement, the termination letfer will be removed from the Grievant's
personnel file and replaced with this Agreement which will consfitute a leiter of
resignation effective October 25, 2012. Any reférénce requesis related to the Grievant
from any employer other than the State will be responded to by the State with the date
Grievant's employment with the State began, the date of resignation and Grievant’s pay
at the time of resignation, ' )

2. In consideration of the foregoing, the Union will withdraw the above referenced
griévance and all other grievances previously filed by the Grievant including, but not
fimited to, DAS grievance No. 12-0910, Uniori grievance No. 12-044. -

3. This agreement is executed by the partles as a good falth seftiernent of all issues arising
from the fadts alleged in alf grievange(s) referenced herein. No promises of any other ar
further consideration have been made by anyone. The above consideration is all that
will be received for ttie claims and potential causes of action addressed and arising from
the Grievant's clalms in this grievahce. ‘

. 4, This settlernent shall not prajudice any future grievances not specifically identified in this
agreement, The terms of this seltlement agreement pertain only to thé facts involved in
the grievances referenced herein. The parties agree that this setlement shall not be

ysed or cited for precetlential value or support in any grievances, arbitration, litigation or
other proceedings in the future, .

FOR THE STATE FOR THE UNION )
. 4 '
R. 4, 10/8/13 /\/\ ? ‘ )
% \ JaRg AL Lot /0/ /// /9
Jeffrey R. Edgar U/ Date Greg Cross () ‘Date
Labor Relations Representative
Department of Administrative Services . UE Interndlional

.
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STATE OF [OWA
AND
AFSCME IOWA COUNCIL 84
SETTLEMENT AGREEMENT

The State of lowa, Depariment of Administrative Services, Human Resourees Enterprise, and ML
Pleasant Corrsctlonal Facllity (MPCF), hereinafier the State, and the Araerican Faderation of State,

County, and Municipal Employees lowa Councll 81, herelnafter the Unfon, anter Into the following
lon of the grievance flled by Mace Barnes, herelnafter the Grisvant,

Agreement in full and final resolut 3rig
AFSCME Mo, 114047/DAS No. 13-0198, that alleged a violation of Arlicle IV, Secllon 8 (Dlscigline
and Discharge) of the 201 1-2013 Collective Bargaining Agreernent betwean the parties.

¢ was jesued a flve (5) day unpald

This Settlement arose out of a sltuation in wiich the Grievant'
The suspanslon was served

suspenslon ot Novarnber 7, 2012, for vlolaling DOC work rules.
November 1418, 2012.

The partles have égreed {o the following: :

1, Thellve (5) day unpald suspension shall be reducad to a four (4) day unpald uspenslon and |
the grtevant shall recelve elght (8) hours of back pay and acoruals at the rate he was garning
on November 7, 2012, This suspenslon shall remaln a part of the grievant's permanent

rsonnel file.

in conslderation of the foregoing, the Union will withdraw the above referanced griavancs,

This Agreement is a goed izith seltlement of all lssues atlsing from the facis alleged inthe

grlevance, No promises of any other or further consideration have been madse by anyone.

The above consideration Is all that wilif be recelved for the claims and potential causes of

aclion addressed and arlsing from the Griavant's claims in this grisvance.

4, The'terms of this Settlement Agreemenl are considered by the partles to pertain only to the
spacific facts Involved In this matter. Neither party shall rely on this Agreement of gite the

same as precedent In any grievances, arblzation, itigation or other proceedings in the futura,

ARN

FOR THE STATE: FOR THE UNION: -
St ol Xy,
St ) 2P0)R e g =313
Stephanig L. Beynolds " Date Steve Siegel (/7 Date
. Labor Relations Speciallst Staff Representative
Depariment of Administrative Services AESCME lowa Gouncll 61
e 22017 P — -
on Mulleny Supsrintendent Date Macs Barnes Date
Mt Pleasant Correctional Facllity Grievant

¢ urmonned 211 515 4L
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Th=z Siaie of lows, Depariment of Administrative Services and ihe Dzpariment o i
hareinafiar ihe State, and the American Fedaration of Staie, County, and Municipal Employaes
lowa Council 51, hereinafier the Union, enter into the following Agreemeant in full and fina
solution of the grievance filed by Dennis Backer, hereinafter Grievani, AFSCME No.
AS Mo, 13-0215, that alleged a violation of Articls 1V, Section 9( Discipline and Discharge

3

A
the 2011-204 3 Colleciive Bargaining Agresment beiween the parties.

A P

o

/
0

i

This setilement arose out of & situation in which the Grisvant was issued a ten day suspension
and final warning on November 19, 2012 i The suspension
has basn served, The parties dispuie the facts surrounding the incident. In ull and final
rasolution of the pending grievance, the parties have agreed to the following:

The pariies have agrsed to the following:

1. The ten day suspension shall be reduced to a five day suspension without a final
warning.

Grievant shall be reimbursed for iive days already served, at the rate of pay in effect at
the time of the suspension.

In consideration of the foregoing, the Union will withdraw the above referenced
grievance.

4. This agreement is a good saith setilement of all issues arising from the facts alleged in
the grievance. No promises of any other or further considsration have beef made by
anvone. The above consideration is all that will be received for the claims and potential
causes of action addressed and arising from the Grievant's ciaims in this grisvance.
The terms of this settlemant agreement are considered by the pariies o periain only to
the specific facts invalved in this matter. Neither party shall rely on this agregment or
cite the same as precedent in any grievences, arbitration, litigation or other procesdings
in the future.
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Nzif A. Barrick Date | orstia Whitlow Date
Labor Relaticns Specialist Staff Representative
DAS - AESCME lowa Council 61
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Bfian Londed M Date/ Dennis Becker Dats
Commissioner Grigvant

Department of Public Saistly



STATE OF IOWA
AND

AFSCHE IOWA COUNCIL 61

SETTLEMENT AGREEMENT

. The State of lowa, Department of Administrative Services, and the Depariment of
Coirections- lowa Correotional Institution for Women, hereinafter State, and AFSCME
lowa Council 81, hereinafter Union, enter into the following Agreement in full and final
resolution of the grievance filed by Amanda Neese hereinafter Grievant, AFSCME No.
08978/IDAS No. 13-0223 that alleges violations of Article IV, Section 11 (Discipline and
Discharge) of the 2011-13 Collective Bargaining Agreement between the parties.

This agreement constifutes a full and final resolution of the issues that led to the
termination of the Grievant's employment on November 16, 2012, Based on this
situation, the parties agree to the following:

1. The termination will be rascinded and the Grievant will be
permitied to resign. The Grievant’s signature on this Agreement
shall constitute a letter of resignation effective November 18,
2012. The Grievant agrees that she will not apply for nor will she
be eligible for employment with the lowa Depariment of
Corrections in the future. : '

2. The Parties agree that this settlement resolves all issues arising
from the facts alleged in this grievance. No promises for other or
future consideration have been made by anyone. The above
consideration is all that will be received for the claims and
poteniial causes of action addressed and arising from the
Grievant’s claims in this grievance.

3. Upon execution of this Agreement, the Union agrees to withdraw
this grievance. ~

4. The terms of this seftlement agreement are considered by the
parties to pertain only to the specific facts involved in this matter.

1 - Neese

Settlement Agresment




Neither party shall rely on this agreement or cite the same es

precedent in any grievance,
proceeding in the future.

Dated this Day of May 2013.

FOR THE STATE:
!. / - l’! _'f{ A ‘

3

! £
b p A
At cas/
"Karen Kienast
Depariment of Administrative Services

Bryan Reicks Date
lowa Carrectional Institution for Women

A v’i/ /
LN A ‘/ E e
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arbitration, litigation or other

FOR THE UNION:

/;Lv ////'/z'/f/c" S-ip2
Adam Swihar? Data
Staff Representative

AFSCME lowa Council 61

JMMAJ;\LW 553

_Amianda Neese Date

Grievant

Neese
Settlement Agreement




STATE OF IOWA
AND
FSCME IOWA COUNCIL &1

e

SETTLEMENT AGREEMENT

The State of lowa, Department of Administrative Services and the lowa Veterans Home,
hareinafter the State, and the American Federation of State, County, and Municipal Employees
lowa Council 61, hereinafter the Union, enter into the following Agreement in full and final
resolution of the grievance filed by Melinda Bonschmitt, hereinafter Grievant, AFSCHME No.
120210/DAS No. 13-0224, that alleged a violation of Article 4, Section 9 ( Discipline and
Discharge ) of tha 2011-201 3 Collective Bargaining Agreement between the parties.

In full resolution of the grievance, the parties have agreed to the following:

1. The Grievant by signing this agreemant shall have resigned her position as of the date of
termination.

2. Any reference to termination will be removed from Grievant's personnel file and-no
contest will be made to Grievant's receipt of unemployment benefits.

3. In consideration of the foregoing, the Union will withdraw the above referenced
grisvance.

4 This agreement is a good taith settlement of all issues arising from the facts alleged in

the grievance. No promises of any other or further consideration have been made by

anyone. The above consideration is all that will be received for the claims and potential

causes of action addressed and arising from the Grievant's claims in this grievance.

The terms of this settlement agreement are considered by the parties to pertain only to

the specific facts involved in this matter. Neither party shall rely on this agreement or

cite the same as precedent in any grievances, arbitration, litigation or other proceedings

in the future except to enforce the terms of this agreement.

R /7 1 ) i . .
z’{chﬂ/ &&"V‘J/Q b/ pof 13 v T / S21S
Date :

, Al
Neil A. Barrick Rick flander —— Date
DAS Labor Relations Specialist AFSCME |A CB1

&)

FOR THE STATE FOR THE UNION

S /6}.’/2@’% i
A I N bt Vo it A i ZE

- : O 5
Penny Cutler-Bermudez Date Melinda Bonschmitt Date
towa Veterans Home Grievant
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STATE OF I0WA

AFSCME JOWA COUNGIH. 81

SETTLEMENT AGREEMENT

The State of iowa,' Department of Adm
Rshabilitalion Sarvices, hereinafter the State,

into the following Agreement In full and final sesolution o
hereinailer the Grievant, AFSCME No. 121543/IDAS No, 13-02

Section § (Discipline and Discharge) of the 2011

parties.

This Seltlement arose out of & situati
November 20, 2012, with the suspens

The pariies have agreed to the fbllowing:

"1, Upone
a ons day unpald suspension.
2. In conslderation of the foregeing,

3, This Agreement is a good faith settlement of all issu
of any other or further consideration have been made by anyone. The

(| that will be received for the claims and potential causes of action
{'s claims In this grievance.

ered by the parties to pertain ohly to the specific facts
eement or cite the same as precedent in

ther proceedings in the future.

grievance, No promises
- above considerationis a

addressed and arising from the Grievan

4. The terms of this Agreement are consid

involved in this matter. Neither party shall rely on this Agr
any grievances, arbilration, Jitigation or o

FOR THE STATE:

. ,/"/-\ ' i R
< "‘\_’/’3 ¢ L i /;) 5 | :9 / / f .2
DI o A [e/13
StephanigL. Reynolds Dafe

"Labor Relations Specialist

Department of Administralive Services

s
/

va,:}-'f/, o ,\"/ '/ ./_" vy 5./\;_,__{; _.—/') e - /J7
David Mitchsll Date

Administrator
lowa Vocational Rehabilltation Services

inlstrative Services and Department of Education, lowa Vocational
and AFSCME lowa Councll 61, hereinafier the Unfon, enter
f the grievance filed by Todd Bridgeman,

27, that alleged a violation of Arlicle IV,
2013 Collective Bargaining Agresment between the

es arising from the facts alleged in the

on in which the Grievant was issued a three day unpaid suspension on
ion served November 27 through November 29, 2012,

vocution of this Settlernent Agreement, the three day unpaid suspension shall be reduced fo
The Grievant shall recelve no back pay or accruals.
the Unlon will withdraw the above referenced grievance.

FOR THE UNION:

L . L ~ ~ 3 1oemy
.,,/\E\WVL&‘ {hh g T A
Greg Lewisg§ Date
Staff Representative
AFSCME lowa Councll 61

e / AN : .ﬁ/@ . :
A Pt am 2/ /3
Todd Bridgeffian ~ / ‘Date
Grievant




STATE OF IGWA
DEEARTHMENT OF ADMIMISTRATIVE SERVICES

STATE OF IOWA-IOWA

WORKFORCE DEVELOPMENT,

GRIEVANGE NUMBERS:
IDAS 13-0228; AFSCHME 120371

{20

AFSCHIE 1OWA COURNGIL 61

. FOR JOHN MCDONALD, GRIEVANT

GR%EVANCE SETTLEMENT AGREEMENT

The State of lowa, Department of Administrative Services (hereinafter "IDAS") and the lowa
Workforce Development (hereinafter the “STATE™) and AFCSME IOWA COUNCIL 61 for John
McDonald (hereinafter the “GRIEVANT"), collectively referred fo as the "PARTIES”, enter into
the following settlement agreement on this 14" day of July 2013, in full and final resolution of
the grievance filed by the. GRIEVANT, IDAS No. 13-0228 and AFSCME No. 120371, that .
alleged a violation of Article Xl, Section 10 of the 201 1-2013 Collective Bargaining Agreement
(“CBA") between the PARTIES and agree to the following: '

1. The GRIEVANT/Union:
a. Shall, in writing, withdraw the following grievance: IDAS No. 13-0228 and

AFSCME No. 120371,
bh. Shell resign, in lieu of being terminated;
c  shall not seek reemployment at the lowa Workforce Development.

2. In consideration of the forsgoing, the STATE:

)

a. Shall adjust the GRIEVANT'S personnel file accordingly.
3. The PARTIES agree to the following provisions:

a. No promises for other or future consideration have been made by anyo'ne. The
above consideration is all that shall be received by the PARTIES.

b. Nothing herein shall be construed as liability against or admission of guilt on the
part of ejther PARTY. .

c. This Agreement shall serve-as a good faiih seitlernent and final resolution of any
and all claims the GRIEVANT may of might have against STATE arising from or
related to his employment, and represents a full, final and complete settlement of
any and all alleged damages arising from or related to the above stated
grievances and subsequent arbitrations whether known or unknown.

d. The terms of this Agresment shall be considered 10 sole}y“;;e"rtain to the specific
and unique tacts involved in the grisvances. The PARTIES-shall-not-rely-on this



ie of fowa. iowé Warmor"’ Dievelopmeni &
AFCSNME lows Councii 61 for uohn MMeDonaid

Grievence Setilement Agreement
D45 Nc. 13-0226. AESCRIE Ne. 120371

Siai
ial
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Fage 2 0f 2

Agresment or cite the same as precedant in any other grievance, arbiiration,
litigation or any other futre proceedings.

4 The PARTIES agree that this agreement is the full and final resolution of this matter.

(N WITNESS WHEREOF, this setilement agreement hes bean duly executed by the parties
hereto.

FOR THE STATE: FOR THE UNICOR:
il > i 0 .J'-—,_,—f“—i-‘ /o _/w..w' :- ”’ ’:,
Teddra J. Forteous Date = Greg Lew Date
Labor Relations-Specialist Union Representafive
lowa Department of Administrative AFSCME lowa Councll-61
Services
‘/—x ) ’ ) e .‘;' /,: ! |
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L_or.l Adams John McDonald Daie’

Division Administrafion Grievait
lowa Workforce Development '




STATE OF IOWA
AND
AFSCHIE IOWA COUNCIL 61

SETTLEMENT AGREEMENT

The State of lowa, Department of Administrative Services, Human Resources Enterprise, and
Department of Corrections, jowa State Penitentiary, hereinafter the State, and the American
Eederation of State, County, ‘and Municipal Employees lowa Council 61, hereinafter the Union, enter
into the following Agreement in full and final resolution of the grievance filed by Jo Smith, hereinafier
the Grievant, AFSCME No. 413046/DAS No. 13-0233, that alleged a violation of Article 1V, Section 8

{Discipline and Discharge) of the 201 1-2013 Collective Bargaining Agreement between the parties.

This Seftiement arose out of a situation in which the Grievant was given a wiliten reprimand dated
November 16, 2012, for violating DOC policies.

The parties have agreed to the following:

1. The witien reprimand will be removed from the Grievant's personnel file upon execution of
this agreement.

2. In consideration of the foregoing, the Union will withdraw the above referenced grievance.

3. This Agreement is a good faith setilement of all issues arising from the facts alleged in the
grievance. No promises of any other or further consideration have been made by anyone.
The above consideration is all that will be received for the claims and potential causes of
action addressed and arising from the Grisvant's claims in this grievance. .

4. The terms of this Settlement Agreement are considered by the parties to pertain only to the
specific facts involved in this matter. Neither party shall rely on this Agreement or cite the
same as pracedent in any grievances, arbitration, litigation or other proceedings in the future.

FOR THE STATE! FOR THE UNION:
SR sy D)3 W//‘?ﬁf% ~ 7 A5
‘Stephanie L/ Rejnolds " Date Otto Groenewald Date

Labor Relationg/ Specialist . Staff Representative
Jowa Departriient of Administrative Services AFSCME lowa Council 61

4 . — S
Deb Nichols Date Jo Smith Date

Associate Warden Grievant
lowa State Penitentiary




STATE OF iOWA
AND
AFSCME IOWA GOUNGIL &1

TLEMENT ACGREEMENT

193]
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The State of lowa, Department of Adminisirative Services, Human Resources Enierprise, and
Department of Corractions, lowa State Penitentiary, hereinafter the Siate, and the American
Federation of State, County, and Municipal Employees lowa Council 81, hereinafier the Unich, enter
into the following Agreement in full and final resolution of the grievance filed by Jared Dray,
hereinafter the Grigvant, AFESCHE Ne. 121609/DAS No. 13-0224, that alleged a violation of Article
IV, Section 9 {Discipline and Dischargs) of the 2011-2013 Collective Bargaining Agreement between

the parties.

This Settlement arose out of a situation i which the Grievant was given a writien reprimand dated
~ November 18, 2012, for violating DOC policies. '

The partiss have agreed fo the following:
4. The writien repsimand will be removed srom ihe Grievant's personnel file upon execution of

this agreement. _
2 In consideration of ihe foregoing, the Union will withdraw the above referenced grievance.

3. This Agreementis a good faith seftlement of all issues arising from the facts alleged in the
grievance. No promises of any other or further consideration have been made by anyone.
The above consideration is all that wilt bs received for the claims and potential causes of
action addressed and arising from the Grievant’s claims in this grievance.

4. The terms of this Settlement Agreement are considered by the parties to periain only to the

- spacific facts involved in this matter. Neither party shall rely on this Agreement or cite the
same as precedent in any grievances, arbitration, litigation or other proceedings in the future.

FOR THE STATE: _ : FOR THE UNION: :
S 2l Q%/M <

O NAL 4S5 A= g 2°5/7

Stephanie L./Reynolds Daté Otto Groenewald ‘ Date

Lahor Relatigns Speciaiist Staff Representative

jowa Department of Adminisirative Services AFSCME towa Council 61

/QV,’/ /LJ /M&/éf—v
Deb Nichols / A Daie Jared Dray Date
Associate Warden Grievant

lowa State Penitentiary



STATE OF 10WA
AND
AFSCHE WOWA COUNCIL 81

SETTLEMENT ASREEMENT

The State of lowa, Dapariment of Adminlstrative Services and Dapartment of Corractions, it
Plaasant Corraciional Facility, hersinafter the Stats, and the Amerlean Federation of Stats,
County, and Municipal Employess lowa Councll 81, nerelnafter the Unlon, enter into the
following Agraement in full and final rasolution of the grievanca flled by Timothy Robinson,
hereinafier Grlevant, AFSCHME Ne, 14 4045/DAS-HRE No. 430250, that allsged 2 viclation of
Article IV, Sectien 9 {Disclpline and Discharge) of the 201 1.2043 Collective Bargaining
Agraemant batween the pariles,

This seitlement argss out of 2 sltuation In which the Gilevant was given é one {1) day
suspanslon without pay on Decamber 3, 2012, with the suspanslon sarvec on Dacernber 7,
2012,

The partles havs agreedio the following:

1, The one (1) day suspension without pay will bo racuced {6 a willten reprimand dated

Decamber 3, 2012, and the Grievant Wil bo reimbiraed for eight (8) hours of back pay

and accruals at the same rate he wes aarning at the time of the suspanglon.

In conslideration of the foregolng, ihe Unien vdll withdraw the aboves refsranced

grievancs.

This egreement is a gaod falth seftlement of alt lssuss arleing from the facts alleged In

the grievance. Mo promises of any other or further cansideration have been made by

anyone, The above consideration Is 2l that wilt be recalvad for the claima and potentlal

causes of action addressed and aflsing from the Grievant's clalms in thie grievance,

4. The terms of {his seltlament agreement aré conslderad by the parilss to pertain only to
the specific jacts Invelved in this metter. Neither parly shall rely on this agresmeni or
clic he same as pracadent in any grisvances, arbitratlon, itigation or other precaedings

)

w

in the futurs,
FOR THE STATE FOR THE UMION
\ 9 P g _TN/ l y 7 .

e hplids S1AND Tooe Deedp) 5303
Stephanie/l. Feynolds Dats ' Stove Slegel Date
{ abor Refatiofie Spacialiat Staff Represertalive
Departrnent of Adriniatrative Services . AFSCME lowa Councl 81

5L/
~ .
AN 5)2(15 7

=on Muller: ‘Dale Thnothy Robinsen Data

Supsrintendent Grievant

Mt Pleasant Correstional Facliity
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STATE CF IOWA
AND

AFSCE.
SETTLEMENT AGREEMENT

The State of lowa, Department of Administrative Services, Human Resource Enterprise, and the
lowa Veterans Home, hereinafter the State, and AFSCME, hereinafter the Union, enter info the
following Agreement in full and final resolution of the grievance filed by Tina Miller, hereinafter.
Grievant, AFSCME No. 72813/DAS o. 43-0267, that alieged a violation of Aricle 1V, Section- .
g, of the 2011-2013 Collective Bargaining Agreement between the parties.

This seiflement arose ot of & situation fn which the Grievant was issued a five (5) day
suspension. in full resoltution of the dispute, the parlies have agreed fo the following:

1. Effective June 17, 2013, should Grievant not have incurred any additional discipline and
continue to conduct herself as a role model and leader, the five day suspension will be
reducad to a three (3) day suspension.

2 Grievant will not recaive any back pay should the suspension be reduced.

3 In consideration of the foregoing, the Union will withdraw the above referenced
grievance.

4. This agreement is a good faith settlement of all issues arising from the facts alleged in

the giievance. No promises of any other or further consideration have been made by

anyone. The above consideration is all that will be received for the claims and potential
causes of action addressed and arising from the Grievant’'s claims in this grievance.

The terme. of this seltlement agreement are considered by the pariies fo periain only fo

the specific facts involved in this matter. Neither party shall rely on this agreement or

cite the same as precadent in any grievances, arbitration, litigation or other proceedings
in tha fulurs.
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FOR THE STATE ‘ FOR THE UNJON
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Nei Barrick ate Rick Effander ~
Labot Relations Spepiaﬁsi AFSCME
DAS

g M er
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Penny Ciitler-Bermudez Tina Miller Date
lowa Veterans Home : Grievant
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STATE OF IOWA
AND .
AFSCWE I0WA COUNGIL 61
SETTLE,MENT AGREEMENT

The State of lowa, Department of Administeativa Services, and lowa Workforee Development,.
herelnafterthe State, and the American Federation of State, County; and Munlcipal Employees lowa
Counall 61, hersingfter the Unlon, anterinfo the following Agreement in full and final resolution of th
g vance filed by Barbara Molemore, herefnafter the Grievant, AFSCME No. 9615AIDASING:

24

A¥ihal alleged aviolafion of Article IV, Ssction 9 (Dlscipline and Discharge) of ‘{he _201 12&3 ‘

“tiollactive Bargaining Agreement between the pariles, . D

This Settlement arose out of a situation Tn which the Grievant’s em;i}g'y}rlént was teriminated on
January 13, 2013.

The partles have agreed o the following:

4. The letter of termination shall be removed from the grievant's personnel file and raplaced with
. this Agreemant which shall constitule a tetter of résignation effective January 13, 2013,
2. Neither the Unlon nor the Grievant will make any further claims or actions against the State n
this matter and the Grievant will not apply for or accept ahny future with the Stale of lowa.
- 3, In consideration of the foregoing, the Unlon will withdraw the ahove referenced grievance.
4. This Agreement is a good faith setllemant of all lssues arising from the facls allegad inthe
grievance, No promiges of any other or further consideration have besn made by anyons.
The above consideration is all that will be received for the claims and potenlial causes of
action addressed and arlsing from the Grievant's clalms In this grievance. .
5, The terms of this Settlement Agresment are considered by the parties to pertain only to the
specifl facts involved in this matter. Neither parly shall vely onvihig Agreement or clte the'
same as precedent in any grievances, arbiteation, itigation of other proceedings in the future,

FORTHE STATE: - : FOR THE UNION:

SPUAEA )15 MJZQM— 3 fests
Stephanie L, Reypolds Thale . MattBuller . Date
Labor Relationd-Specialist ) Staff Representalive
Department of Administrative Services AFSCME towa Council 61

Human Rasotircés Enterprise.

—— . . i B
@1 Nelsorl - e - Barbara McLemore Date
mployee Services Manager . Grievant .

lowa Workforce Davelopment : '




STATE OF IOWA
AND
AFSCHE IOWA COUNGIL &1

SETTLEMENT AGREEMENT

The Stats of jowa, Department of Administrative Servlces, Human Resources Enterprise, and
Depariment of Corrections, lowa State Penitentiary, herainafter the State, and the American
Federation of State, County, and Munisipal Employees lowa Council 61, haralnafter the Union, enter
into.the following-Agreement in full. and final resolution .of the grievance flled.by Kathy Hershherger,
herelnafter the Grlevant, AFSCHME Mo. 122676/1DAS No. 13-0284 that alleged a viclation of Appendix
W of the 2011-2013 Collective Bargaining Agresment between the parties. ,

This Ssttlement arose out of a situation in which the Grisvant was denied hollday pay on January 1,
2013,

The pariles have agreed o ths following:

1. The Grievant shall be reimbursad 12 hours of compensatory time upon exscution of this
Agresment. - _ .

2. In consideration of ihe foregaing, the Union will withdraw the above referenced grlevarice,

3. This Agreement is a good faith settlement of all issues arising from the facts alleged in the
grievance, No promises of any other or further consideration have been made by anyone,
The above consideration is all that will be received for the claims and potential causes of
action addressed and arising from the Grievant’s claims in this grievance.

4, The terms of this Setilement Agreement are considered by the parties to pertain only o the
specific facts involved in this matier. Neither parly shall rely on this Agreement or cite the
same as precadent In any grievances, arpitfation, litigation or other proceadings In the future.

(o nSomat et s 2

FOR THE STATE: FOR THE UNION:

< //)_’ , ;l k/} ? ji__‘-_-\k /-w .
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Stephagie LiReynolds * Dale Otto Groenewald Date
Labor Relations Specialist Staff Representative
lowa Department of Adminisirative Services AFSCME lowa Counci 81

Coleen Kascel Date . Kathy Hersbherger Date

Nursing Supervisor 2 Grievant
lowa State Penliantiary .



" STATE OF IOWA
AND
AZSCHME IOWA COUNCIL 64

SETTLEMENT AGREEMENT

The State of lowa, Departiment of Adminisiralive Services, Human Rasources Enterprise, and
Depariment of Coirections, lowa Slate Penitentlary, herelnafter the State, and the American
Federatlon of State, County, and Municipal Empleyses lowa Councll 81, hereinafter the Unlon, enter
Into the following Agraement In full and final resolution of the grievance filed by Jake Bohnenkamp,
herainafter the Grievani, AFSCHIE No, 12271%/IDAS No, 13-0289, that alleged a violation of Arllcle
IV, Section 9 {Discipline and Discharge) of the 2014-2013 Callective Bargalning Agraement betwsen

the parties. .

This Setflement arose out of a situation in which the Grisvant was-given a one (1).day suspension
dated January 3, 2013, with the suspension served on January 4, 2013, for violating DOC policles.

The parties have agreed to the following:

1, The one (1) day suspsnsion wiil be removed from the Grievant's personnel file one year from
tha date of Issuance provided the Grievant does not have any {urther disclplinary Incidents
prlot to January 3, 2014,

The Grievant will nol recsive any back pay or aceryals,

in consideration of the foregoing, the Unlon will withdraw the above referanced grievance,

This Agreement Is a good falth settlement of all lssues arlalng from the facts alleged in the
grievance. Mo promises of any other or further consideration have been rhade by ahyone.
The ahove consideration Is all that wilf be received for the clalims and potential causes of
action addressed and arising from the Grlevant’s clalms in this grlevance.

The terms of this Seitlement Agreement are consldered by the parlies to periain only {o the
speciflc facts Invoived In this matter. Meither party shall rely on thls Agreement or clte the
same as precedent In any grievances, arbilratton, litigation or other proceadings In the futuve,

B0
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FOR THE STATE: FOR THE UNION:
/,/' . . H ,

Skt CAPNEA 5 (( /L/l e 2-2%-/3
Stephanle If. Reynolds Date Otto Groanewald Date
Labor Relationg/Spscialist Slaif Representative
Jowa Department of Administrative Services AFSCME jowa Councli 61
@b//p M/& F=L1-12 N,D A\, 2his
Deb Nichols ’ Date Jake Bohnenkamp Date
Assoclate Warden Grievant

lowa Stale Penitentiary



STATE OF 1OWA

AND
45093~ CAFSCME 1OWA  COUNGIL 81
—t
547 SETTLEMENT AGREEMENT

The State of lowa, Department of Administrative Services, and towa Board of Parole, hsreinafter the
Stale, and the American Federation of State, County, and Municipal Eniployees lowa Council 61,
hereinafer the Union, enter Into the folfowing Agreement in full and final resolution of the gnevances
nled bybnanna ‘GHurbley;-herelnaiter the Grlevant, AFSGME No. 122376/IDAS No, 13-0305,
FSCME No, 118628/IDAS No. 13-0340, AFSCME Ne, 122382/1DAS No. 13-0324, AFSCIE No,

| @22373/;{),4\3 No. 13:0325, AFSCME Ne. 122378/IDAS No, 13-03286, and AFSCME No.

1223801DAS No. 13-0328 that allsged a violation of Article IV, Section 9 {Discipline and Discharge),
and AFSCME No. 118628/1DAS No. 118628 thal alleged a violation of Appendix R, Section 3
(Clerical Bargaining Unit Workplace Violsnce-Free Policy) of the 2011-2013 Collsctive Bargaining
Agresment between the parties.

This Selllement arose out of a situation in which the Grievant was issusd a wriiten reprimand on
Dacember 28, 2012, and a one day unpaid suspenmon a three day unpaid suspension, a flve day -
unpaid suspension, a 10 day unpﬂid suspension and final warning, and a written work directive on
February 12, 2013.

The parties have agreed fo the following: Iy
p agr g 08/09/ ?’,‘3(3/7.,/4,/’ ﬁJ
1. The Grievant wiil resign smployment effective XXXXX, 2013, and the above refarencad
disciplinary actions and written directive will bs removed from the Grievant's psrsonnel ile,
2. The Grisvant will be reimbursed 152 hours of compsnsation and accruals at the rate she was
sarhing at the time of the suspenslons.
The Grievant's health insurénce benefit will remain in effect until June 30, 2013,
The Grievant w1mﬁéa on the recall list. -
In consideration of the foregéing, the Union wilf withdraw the above referenced grievances.
This Agreement is a good faith settlement of all issues arising from the facts alleged in the
grievances. No promises of any other or further consideration have been made by anyone.
The above consideration is all that will be recelved for the claims and potential causes of
action addressad and arising from the Grievant's claims in this grievance,
7. The terms of this Settlement Agreement are considered by the parties o pertain only to the
spedific facts involved In this matler. Neither party shall rely an this Agresment or clte the
same as precedent in any grievances, arbiiration, litigation or other proceedings in the juture.’

oo

FOR THE STATE: ‘ FOR THE UNION:
/ -
%@W% / {(lé /U“a‘f/1 F\ {vaAﬁ Ay C)ée“/jagj;l;\.ﬁ
Stephanie } F?myno ds ale Greg Lewlg Date
Labor Relafigns Specialist Staif Represeniative
lowa Depariment of Admiristrative Services AFSCME Jowa Councll 61
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STATE OF {OWA
AND ,
AFSCME IOWA COUNCIL &

SETTLEMENT AGREEMENT

The State of fowa, Depariment of Administralive Servicas, Human Resources Enterpriss, and
Department of Corrections, lowa State Penltentlary, herelnafter the State, and the Amerlcan
Federalion of Stats, Gounty, and Municipal Employees lowa Councll 61, herelnafter the Unlon, enter
into the following Agresment In full and final resofution of the grlevance flled by Mlke Smith,
herehafler the Grlevant, AFSCNE No. 122689/4DAS No. 13-0307, that alleged a violation of Arlicle
IV, Section 9 (Dlscipline and Discharge) of the 2011-2013 Collsctive Bargaining Agreement between

the partles.

 This Seftlement aross out of a situation in which the Grievant was Issued a wrliten reprimand dated
January 18, 2013, for violaling DOC policles.

The partles have agreed lo the following:

1, The wrltten reprimand will be removed from the Grievant’s personnel fife tipon execullon of
this seltlement agraement,

2. n conslderation of the foregoing, the Union will withdraw the above referencsd grievance.

3. This Agrsement is a good falth seltlement of all issues arising from the facts alleged In the
grievance, No promiges of any other or further consideration have been made by anyons,
The shove consideration ls all that will be received for the clalins and potentlal causes of
actlon addressad and arising frem the Gtisvant’s claline In this grlevance.

4. The terms of this Settlement Agreement are considered by ihe parties to pertain only o the
speclflc facls Involved in this matter. Neither parly shall rely on this Agreement or clte the
same as precedent In any grlevances, arbilration, litigation or other preceedings in the future.

FOR THE STATE: . FOR THE UMION:

KSI/\_D’ YRRy e < ‘ / / |

S A o3 Gt 2243
Stephanie I(. Raino[ds Date’ Otto Groenewald Date
Labor Relalions Speiafist Staif Representative

lowa Department of Adminlstrative Services AFSCME lowa Counclf 81

Deb Nichols Date Mike Smlth 7~ Date
Assoclale Warden Grievant

lowa State Penltentiary
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STATE OF IOWA & Goungl 4
AN AN 34 ;
AFSCME I0WA GOUNCIL 61 AN 24 20m

SETTLEMEMT AGREEMENT

The State of lowa, Department of Administrative Services and the lowa Veterans Home (1VH)
hereinafier the State, and the American Federation of State, County, and Municipal Employees
lowa Council 81, hereinafter the Union, enter into the following Agreement in full and final
resolution of the grievance filed by Todd Hom, hereinafier Grievant, AFSCME Mo. 119724/DAS
No. 13-0314, that alleged a violation of Article IV, Section 8 (Discipline and Discharge)

of the 2011-2013 Collective Bargaining Agreement between the parties.

This settlement arose out of a situation in which the Grievant was terminated from employment
on January 27, 2013.

The parties have agreed to the following:

1. The Grigvant shall be allowed fo submit a letler of resignation. Management
acknowledges receipt of same.

2. The resignation will be considered effective as of January 27, 2013.

Grievant will be paid for 38 hours of sick leave accrued as of the date of resignation, less

appropriate deductions.

4. In-consideration of the foregoing, the Union will withdraw the above referenced
grievance.

5. This agreement is a good faith settlement of all i issues arising from the facts alleged in
the grievance. No promises of any other or further consideration have been made by
anyone. The above consideration is all that will be recsived for the claims and potential
causes of action addressed and arising from the Grievant's claims in this grievance.

8. The terms of this settlement agreement are considerad by the parties to pertain only to
the specific facts involved in this matier and will be kept confidential to the extent
allowable by lowa law. Neither party shall rely on this agreement or cite the same as
precedent in any grisvances, arpitration, litigation or other proceedings in the future.

w

FOR% STATE / FOR THE UNION

Za«/ﬂ /.é.f/v%\?/ﬁ//y | // oot
Neil A. Barrick Date Rick/&ilander Date
Labor Relations Specialist Staff Representative :

DAS AFSCME lowa Council 61
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Penny{Qutler-Bermude®~—" Date dd Horn Date
lowa Veterans Home Grievant



STATE OF IOWA
AND
AFSCRENOWA COURCIL. 61
SETTLEMENT AGREEMENT

The State of lowa, Department of Administrative Services and the Department of
‘Human Services- Glenwood Resource Center (GRC), hereinafter State, and the
American Federation of State, County and Municipal Employees lowa Council 61,
hereinafter Union, enter info the following Agreement in full and final resolution of the
grievance filed by Heather Young, hereinafter Grievant, AFSCME No. 120087/IDAS No.
13-0321 that alleges violations of Aricle IV, Section 9 (Discipline and Discharge) of the
2011-13 Collective Bargaining Agreement between the parties.

This agreement constitutes a full and final resolution of the issues that led to a one (1)
day unpaid suspension issued to the Grievant on February 1, 2013. Based on this
situation, the parties agree to the following: - '

1. The one (1) day unpaid suspension will be rescinded and the
Grievant will be reimbursed for back pay and accruals at the rate
she was receiving on February 1, 2013.

2 The Parties agree that this settlement resolves all issues arising
from the facts alleged in this grievance. No promises for other or
future consideration have been made by anyone. The above
consideration is all that will be received for the claims and
potential causes of action addressed and arising from the
Grievant's claims in this grievance.

3. Upon execution of this Agreement, the Union agrees to withdraw
this grievance.

4 The terms of this settlement agreement are considered by the
parties to pertain only to the specific facts involved in this matter.
Neither party shall rely on this agreement or cite the same as
precedent in any grievance, arbitration, litigation or other
proceeding in the future.
1 Young

Qottomant Anraement
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Dated this Day of March 2013.

FOR THE STATE:
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Karen Kienast '
Department of Administrative Services
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Zvia I\/A_‘cCormick Date
Supefintendent

Gleﬁwood Resource Center

FOR THE UNION:
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Matt Butler Date
Staff Representative
AFSCME Council 61
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Heather Yound ' Date
Grievant
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STATE OF IOWA
~ AND o
UE LOCAL 893/ IOWA UNITED PROFESSIONALS

SETTLEMENT AGRBENMENT

The Slate of lowa, Depariment of Administrafive Seivices, Human Resource Enterprise, and
The towa Departraent of Human Services (collectively “State™, and the UE Local 893/ lowa
United Professionals {“Union”), enter Into the following Agreement In full and final resolution of a
grievance filed by Brenna Maher-Coughenour {"Grievant"), Identified as Siate%?}"i S b and
Union No, 13-009, that alleged a violafion of Arlicle IV, Section 11 (Discipfine and Discharge) of
the Collective Bargaining Agreement betwsen the parties.

This seltlement atises out of the termination of Grigvant's empioyment by the State on or about
March 1, 2013, :

The parties agree to the following terms of settlement;

1, The Grisvant will be allowed to resign in lleu of termination, Upon execttion of this
Setflement Agreement, the termination lelter will be removed from the Grigvant's
personnel file and replaced with this Agreement which will constitute a.lelier of .
resignation éffective March 1, 2013, Any reference requests refated to the Grievant from
any employér other than the State will be responded to by the State with the date
Gijevant's employment with the State began, the date of rasighalion and Giievant’s pay
at the time of resignation.

2. In consideration of the foregoing, the Union will withdraw the above-teferenced
grievance and-all other grievancas previously flled by the Grigvant (¢ tiié exient those
grievances have not yef been resolved.

3. This agreement Is executed by the parties as a good faith seftleimant of all issues arising
from the facts alleged in all grievance(s) referenced hereln. No promises of any other or
further consideration have been mads by anyone. The above consideration is all that:
will be received for the clalms and potential causes of action addrassed and arising from
the Grievant's claims In {his grievance. :

4. This settlement shall not prejudice any future grievances not spegifically identified I this
agreement. The ferms of this settlement agreement pertain only to the facts invoived in

" the grievances referanced herein. The parties agree that this seltienient shalf hot be
used or cited for precedenilal value or support in'any grlevances, arbitration, litigation or
other proceedings In the future.

FOR THE STATE ‘ FOR THE UNION
, 1 .
ALR Lo ) Cois 1005
: gﬁ% Z‘}.\../)/ 1016113 ,/ A2e (A. et ! "-/ d b/ 13
Jefirey R. Edgai(/ Date Greg Cross <./ Date
Labor Relations Representative
Department of Adminisirative Services UE international
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The State of lowa, Depariment of Adrninistrative Services, Human Resource Enterprise
and the Department of Human arvices- Glenwood Resource Center (GRC),

nereinafier State, and the American Federation of State, County and. Municipal
Employees lowa Council 81, hereinafier Union, enter into the following Agreement in full
and final resolution of the grievance filed by Patricia Day, hereinafier Grievant,
AFSCME No. 119891/IDAS No. 13-0387 that alleges violations of Article IV, Section S
(Discipline and Discharge) of the 2011-13 Collective Bargaining Agreement between the
pariies.

This agreement constitutes a sull and final resolution of the issues that led to a one (1)
day unpaid suspension issued to the Grievant on or about March 5, 2013. Based on this
situation, the pariies agree to the following:

1. The one (1) day suspension will be reduced fo a written
reprimand. The reprimand will remain in the Grievant's persgnnel
file for one (1) year after the execution of the agreement.
G e aha e p resulting
5 2 three (3) day unpaid suspension. 1nhe Grievant
will be reimbursed for one (1) day of back pay and accruals at the
rate of pay and accruals she was receiving on March 5, 2013.

N

The Parties agree that this setilement resolves all issues arising
from the facts alleged in ihis grievance. No promises for other of
future consideration have been made by anyone. The ,above
consideration is all that will be received for the claims and
potential causes of action addressed and arising from the
Grievant’s claims in this grievance.

i

Upon execution of this Agreement, the Union agrees to withdraw

o~

this grievance.



4 The terms of this setilement agreement are considered by the
parties to pertain only to the specific facts involved in this matter.
Neither party shall rely on this agreement or cite the same as
precedent in any grievance, arbitration, litigation or other

proceeding in the future.

Dated this Day of April 2013.

FOR THE STATE:

Va ] 7 ‘
i/ S 7
:’2’ bos ALL 2 S ’ff

V4
At
Karen Kienast
Department of Administrative Services

/’/

/ < | |

[\ <[5/7%
Zvia/!\‘/.llCCormiCk Date
: Supeymtendent

Glenwood Resource Center

FOR THE UNION:

/VWL S -9-2003

Matt Butler Date
Staff Representative
AFSCME Council 61

Patricia Day r 'Date
Grievant

Day
Settlement Agreement
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STATiigg IoWA
ARSCHE IOWA GOUNOIL 04
SETTLEMENT AGREBMENT

Tho Stalo of lowa, Depattimont of Administealive Sowless, Human Resotires Enlorpilss, and
Depatimoent of Gerrscllons, Anamosa Slale Penltentiary, heralnalter he 8late, and the
Ameiloan Fedorallon of Siale, Gounly, and Muntalpal Emr!oyéea lowa Gounoll 84, herelnafter .
he Unlon, ohler Inte the folloving Agreement In il and tinal rasolulton of the arlovance filad by
furlton Clogorloh, horaleaer he Crlovani, AFSCME No, 447726/DABIISAN0480, ha
aliogad a viotation of Atllole [V, Seclioh 9 (Plsalpline and Dischargo) of WED012018 Oolleslive
Bargalning Agresment hatwaen the pariies,

This sollloment arose oul of a situilon which the Grlevant's ensployment wae tarminalad o
Mareh 11, 2013,

The partlos have agraad o e following:

1, 'Ths Qrlevant will b allowed to tasign in llou of termination, Upot sxaculion of this
Soflemoni Agraemont, he tarminatlon latter will be reyaoved froti the Orlevani's
porsonitel flle and replaced with [I¥la Agreament which will constilute & leftar of
rasignallon offantive March 14, 2013, '

2. The Grovanl agrees fo rafer any and all fafdrance ohecks lo the Anamosa Slale

Paillonilaty Personnel Daparinent and Kriows thel ay such relaranca oliacke wilf be

Imitsc to confimrallon of her datos of amploymen, tast posllion hald, 7alo of pay, the

amonnt of aeorued vagallon and slok Inavs, and the amount of acerind vacatlon and altk

lonve thal was uged, The obifgalion inder this prvagreph s aoparablo snd any fallugs b

the Stale of lowa and the Jowa Depasinent of Corredlions to perform the ohiiyasion in this

ravagiraph will only give rlse to an acllon lo enforee s paragraph, v .

nlcomkterall_on of e foragolg, the Unlon will wilhdraw the ahove reforanced

gtlevanca,

4, This agreamonl Is a good fallh sotlioment of all lssuas ansihy from Whe fols allsged In
the grievanoa, No promises of any olhar of futher sonaldoraiton haye hae Hade by
anyane, The above conelderalion Is all fhyal wil) ba yacalvad for the olelms and polenttal
oatses of aclion addrossad and arlsing from the Grlevat's elalina In tis grlovance,

5. 'The layme of tis seilsment agreement are sonsldered by e partlos lo pertaln onlylo
the sgeoﬂlo fuots tnvolved In this matier, Nobher party shall rel{ on tile agreement or

. ?Iu‘»hi ? il;ame a8 pracedent In any grievancos, ailicelion, Iigation or afher provaodings

h the fultre, ' :

3

FOR THE STATE

S sn Ao el i,

Slephanéé 1, Reynolds Dale v Wille”
Lebor R Lgt(l ne Spaclafal Stalf Reprosenlative
it of Adimintslralive Ssivices AFSCME lowa Gounell 61

Depardmel
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STATE OF IOWA
AND
UE LOCAL 893/IOWA UNITED PROFESSIONALS
SETTLEMENT AGREEMENT

The State of lowa, Department of Administrative Services, and the Department of

Corrections- Newton Correctional Facility, hereinafter State, and the UE Local 893/lowa

United Professionals hereinafter Union, enter into the following Agreement in full and

final resolution of the grievance filed by Michelle Gonzales, hereinafter Grievant, JUP

" No. 13-001/4DEE Mol 1510408Rhat alleges violations of Article IV, Section 11 (Discipline
“13 Collective Bargaining Agreement between the parties.

and Dischar{jé; of the 201 1

This agreement constitutes a full and final resolution of the issues that led to the
termination of the Grievant's employment on March 21, 2013. Based on this situation,
the parties agree to the following; -

1. The termination will be rescinded and the Grievant will be
permitted to resign. The Grievant's signature on this Agreement
shall constitute a letter of resignation effective March 21, 2013.
The Grievant agrees that she will not apply for nor will she be
eligible for employment with the lowa Department of Corrections
in the future.

2 The Parties agree that this settlement resolves all issues arising
from the facts alleged in this grievance. No promises for other or
future consideration have been made by anyone. The above
consideration is all that will be received for the claims and
potential causes of action addressed and arising from the
Grievant's claims in this grievance. f

3. Upon execution of this Agreement, the Union agrees to withdraw
this grievance.

4 The terms of this setiement agreement are considered by the
parlies to pertain only to the specific facts involved in this matter.
INeither party shall rely on this agreement or cite the same as

1 Gonzales
Settlement Agreement

—



precedent in any grievance, arbitration, litigation or other
proceeding in the future.

Dated this Day of April 2013.

FOR THE STATE: FOR THE UNION:
Karen Kienast Michael Hansen Date

Department of Administrative Services Staff Representative
. UE Local 893/1UP

S ot 1 58“”‘“” 4-24-2013

Steve Squires Date " Michelle Gonzales Date
Newton Correctional Fagility Grievant

2 Gonzales
Settlerent Agreement
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STATE OF IOWA
AND
AFSCME IOWA COUNCIL 61

SETTLEMENT AGREEMENT

The State of lowa, Department of Administrative Services, Human Resources Enterprise, and

Department of Corrections, lowa Slate Penitentiary, hereinafter the State, and the Amerlcan

Faderation of State, County, and Municipal Employees lowa Council 61, herelnafter the Union, enter

Into the following Agrasment In full and final resolution of the grievance filed by Kennath Vell, ,
herelnafter the Grievant, AFSCME No. 689356/IDAS No. 13-0448, that alleged a violation of Article IV,

Section 9 (Discipline and Discharge) of the 2011-2013 Collective Bargaining Agreerent between the

parties.

This Settlement arose out of a situation in which ihe Grisvant was issued a written reprimand dated
March 26, 2013. : '

The partles have agreed to the following:

1. The written reprimand will be removed from the Grievant's personne! file and the Grievant
shall be considered coached and counseled.
2 In consideration of the foregoing, the Union will withdraw the above referenced grievance,
3. This Agreement is a good faith seltlement of all issues arlsing from the facts alleged in the
grlevance. No promises of any other or further consideration have been made by anyone.
The above consideration is all that wilf be received for the claims and potential causes of
action addrassed and arising from the Grievant's claims in this grievance. i
4. The terms of this Settlement Agreement are considered by the parties to pertain only to the
specific facts Involved In this matter. Neither party shall rely on this Agreemsnt or cite the
same as precedent n any grisvances, arbitration, litigation or other proceedings in the future.

FOR THE STATE! FOR THE UNION:

S sens o i AP Mrosnssyatd 2

_ ~A5EF
Otto Groenewald Date /%Qj—/

Stephanjé L. Eeynold's !

Labor R%:I% s Speclalist Staff Representative

lowa Departfent of Administrative Services AFSCME lowa Councll 81
-—,’—""‘MF;—”M

D..‘Q/Q}--’ [)VA/ /Z‘s - /49"[:3 . ’
Deb Nichols ' Date . Kenneih Vail Date
Associate Warden Grievant
lowa State Penitentlary



STATE OF IOWA
DEPARTMENT OF ADMINISTRATIVE SERVICES

STATE OF |IOWA-IOWA

WORKFORCE DEVELCPMENT,
GRIEVANCE NUMBERS:

& ' IDAS 13-0465, 13-0469; AFSCME
115804, 115807

AFSCME IOWA COUNCIL 61

FOR SUE BARTON, GRIEVANT

GRIEVANCE SETTLEMENT AGREEMENT

The State of lowa, Department of Administrative Services (hereinafter “IDAS") and the lowa
Workforce Development (hereinafter the “STATE”) and AFSCME lowa Council 61 for Sue
Barton (hereinafter the “GRIEVANT"), collectively referred to as the "PARTIES”, enter into the
following settlement agreement on this 5" day of December 2013, in full and final resolution of
the grievance filed by the GRIEVANT, IDAS Nos. 13-0465 and 13-0468, AFSCME Nos. 115804
and 115807, that alleged a violation of Article IV, Section 9 of the 2011-2013 Collective
Bargaining Agreement (“CBA”") between the PARTIES and agree to the following:

1. The GRIEVANT/Union:

a. Shall, in writing, immediately withdraw the above referenced grievance.

-

2. In consideration of the foregoing, the State of Iowa/ﬁafshall :
a. Remove the one day suspension from the Grievant’s personnel file;

b. Reimburse the Grievant one day of back pay at the rate she was earning at the
time of the suspension;

c. Remove the written reprimand from the Grievant's personnel file six months from
the date of issuance; :

d. Adjust the GRIEVANT’S personnel file accordingly.
'3. The PARTIES agree to the following provisions:
a. The terms of this agreement are non-precedent setting.

b. The terms of this Agreement shall be considered to solely pertain to the specific
and unique facts involved in the grievance. The PARTIES shall not rely on this
-Agreement or cite the same as precedent in any grievance, arbitration, litigation
or any other future proceedings.

c. No promises for other or future consideration have been made by anyone. The
above consideration is all that shall be received by the PARTIES.

d. Nothing herein shall be construed as liability against or admission of guilt on the
part of either PARTY.



State of lowa, jowa Workierce Development &
AFSCME lowa Councli 61 for Sue Barion
Grisvance Nos.: IDAS 73-0465, 13-0469; AFSCHME 115804, 115807

Grisvance Salllement Agresment
Page 20f2

e. This Agreement shall serve as a good falth settlement of any and all alleged
issues and damages arlsing from and related to the grlevance.

4. The PARTIES agree that this agreement s the full and final resoluflon of thls malter.

IN WITNESS WHEREOF, inls seltlement agreement has been duly exectted by the parties

herete.
FOR THE STATE: FOR THE UNION:
N 3 ) “ ’ ._ \

gt O N ey m&\- v BTl sBS 70008

 TeddraJ, Potequs Date Greg Lewls Date
Labor RelaﬂoggSpeclanst ‘ Unlon RepresQentatlve
lowa Department of Administrative AFSCME lowa Councll 61
Servicas o

' ) 2/ (7] 13

%%/7[ Lo m bardlp, O
JowMelson v -/ Déte Sue Barien Date
Employee Relations Manager Grlevant

lowa Workfarce Development




"STATE OF [OWA
AND ,
AFSCME IOWA COUNGIL 81

SETTLEMENT AGREEMENT

The State of lowa, Depariment of Administrative Serviees, Human Resource Enterprlse, and the
Depariment of Human Services, Civll Cammitment Unlt for Sexual Offenders (colleciively
"State”), and the Amarlean Federation of State, County, and Municipal Employses towa Councll
81 ("Unlon"), enter into the following Agrsement In full and final resolution of the grievance filad
by Matthew Royster ("Grievant), AFSCHME No. 1080886, DAS No. 13-0487 allsging 8 violation
of Article IV, Section 9 (Disclpline and Dischargs) of iha 2011-2013 Collective Bargalning
Agresmant batween the parfiss.

This settement arlses oul of the farminatlon of Grievant's amployment by the State on or ahout
May 2, 2013,

The pariles agres to the followling lerms of settlement:

1. The Grievant wiit be allowed {o resign In lleu of termination. Upon axsculion of this
Seitlameant Agraement, the termination lelier will be ramoved from the Grlevant's
personnel file and raplaced wilh this Agreement which wiil constliuts a (etler of
reslgnation effective May 2, 2013,

2, In consldaration of the foragoling, {he Unlon wifl withdraw the sbove-refarenced
grlevanca, ~ .

3. This agreement is executed by the pariles as a good falth sefilement of all Issuses arlelng
irom the faots alleged In all grlevances referenced herein. No promiseg of any furlher
considaration have been made by any parly to this agreement. The above consideration
consfitutes the full and flnal consideration for all clalms and potentlal causes of actlon,
kriown or unknown, arlsing from the above-referenced grievance,

4, Thie setflement shall not projudice any future grisvances ot speclfioally identified [n this
agresment, The terms of this selilement agrssment pertalh only to the faots Involved In
the grlevances speclfically ldentified herelh. Ths partles agree that this setllement shall
not be used or clted for precedential valus or support In any grievances, arbitration,
litigation or other proceadings In the future. '

FOR THE STATE ' FOR THE UNION
2L A S T P D Pred 712,13
J&ffi@Y R, Edgar ~(Dhte : ‘Preston DeBosr Date
Labor Relallons Staff Represenialive
Dapartment of Adminlstratlve Ssrvicas AFSCME lowa Council 81
4/ "JN\QMJL L1819
Dr. Jgsdn Smith ~ Date Malthew Roystay, Date
Supérintendsnt Grlevant

DHS, CCUsO




STATE OF IOWA
DEPARTMENT OF ADMINISTRATIVE SERVICES

STATE OF IOWA-IOWA
WORKFORCE DEVELOPMENT, -
GRIEVANCE NUMBERS:

& : IDAS 13-0512; AFSCME 123287

AFSCME IOWA COUNCIL 61
FOR LILLIE SIMPSON, GRIEVANT

GRIEVANCE SETTLEMENT AGREEMENT

' The State of lowa, Department of Administrative Services (hereinafter “IDAS”) and the lowa

Workforce Development (hereinafter the “STATE”) and AFSCME lowa Council 61 for Lillie
Simpson-(hereinafter the “GRIEVANT"), collectively referred to as the "“PARTIES", enter into the
following settlement agreement on this 5™ day of December 2013, in full and final resolution of
the grievance filed by the GRIEVANT, IDAS Nos. 13-0512, AFSCME Nos. 123297, that alleged
a violation of Article IV, Section 9 of the 2011-2013 Collective Bargaining Agreement (“CBA”)
between the PARTIES and agree to the following:

1. The GRIEVANT/Union:
a. Shall, in writing, immediately withdraw the above referenced grievance.
2 In consideration of the foregoing, the State of Iowa/ﬂ[“):éi"‘-)ghall ;

a. Remove the one day suspension from the Grievant's perscnnel file;

b. Reimburse the Grievant one day of back pay at the rate she was earning at the
time of the suspension;

¢ - Remove the written reprimand from the Grievant's personnel file six months from
the date of issuance;

d. Adjust the GRIEVANT'S personnel file accordingly.
3 The PARTIES agree to the following provisions:
4. The terms of this agreement are non-precedent setting.

b. The terms of this Agreement shall be considered to solely pertain to the specific
and unique facts involved in the grievance. The PARTIES shall not rely on this
Agreement or cite the same as precedent in any grievance, arbitration, litigation
or any other future proceedings. '

c. No promises for other or future consideration have been made by anyone. The
above consideration is all that shall be received by the PARTIES.

d. Nothing herein shall be construed as liability against or admission of guilt on the
part of either PARTY.



Slale of lowe, lowa Workforcs Development &
AFSCME lowa Cauncll 61 for Lifile Simpson
Grisvance Nos.: IDAS 13-0612;AFSCME 123297

Grievance Saitlament Agresment
Page Zof 2

e. This Agreement shall serve as a good faith settlement of any and all alleged
Issues and damages arlsing from and related to the grlevance,

4, The PARTIES agree that this agreement Is tha full and final resolution of this matter.

IN WITNESS WHEREOF, this settlement agreement has been duly executed by the partles
hersto. -

FOR THE STATE: FOR THE UNION: ,
Gy - | _

) WMotk e AT s
Teddra J, Bokteous Date Greg Lev\-@ " Date
Labor Relatlons Specialist Union Reprasentative
Jowa Depariment of Administrative AFSCME lowa Councll 61
Services .

' 7
— N

% 21 %@Q@Mﬂx

JoHelson /fiate AleSimpson Déte

Employee Relatlons Manage Grlsvant T l )
lowa Workforce Development J 9.,, ! 7“’ %‘




STATE OF IOWA
AND .
AFSCME IOWA COUNGIL 64

SETTLEMENT AGREEMENT

The Slals of lowa, Depariment of Administrative Services, and lowa Workforce Development,
hereinafter the Slate, and the American Faderaflon of Stale, Counly, and Municlpal Employees towa
Councll 61, herelnaftar the Union, anter into the following Agreement Iy full and final resolution of the
grievance fllad by Gabe Bonson, herelnafter the Griovant, AFSCME No, 400372[0&?@9%@@&%‘.
that alleged a viclallon of Articls 1V, Seollon @ (Disclpline and Discharge) of the 20114613 Gollseiive
Bargalning Agresment belween the partigs.

This Selllamant.arose oul of a situation in which the Grievant was given a 10 day unpald suspensitoh
and final waming on May 13, 2013,

The partles have agreed to the following:

1. The 10 day tmpald suspension shall be reduced to a five day unpaid suspension and the final

warning shall be removad frony the gitevanl's file, The grlevant shall recelva no back pay.

Fulure Incldents of like andfor simier nalura shall result In progressive disclpline,

In consilaralion of the foragoing, the Unlon will withdraw the ahove referenced grlevance,

This Agreement Is a good faith setllement of all issuss arlsing from the facts alleged In the

grievance, No promises of any other or further consldaration have been made by anyone,

The above conslderation Is ali that will be received for the alalms and potentlal causes of

actlon addressed ang arising from the Grievant's claims In this grlevance.

4. The terms of this Selllement Agreament are conslidared by the parties to parfain only to the
specific facts involved In this matter. Nelther patty shall rely on this Agreement or clls the
same as precedent In any grisvances, arbilration, lilgation or other proceedings in the future.

®|N

FOR THE STATE: MION:

St o M (///f’/lﬁ
Slephanid f, Reynolds £ Date RoWih White - Dale
Labor Rellafions Spectallst Slaff Representalive

Deparimeht of Administrative Services AFSCME lowa Councll 81
s htls Clis [ s

Joft flelson”  * / {baie Zb Benso% Dale
Erpdloyee Services Manager : evant '

lowa Workforce Development




STATE OF IOWA )
DEPARTMENT OF ADMINISTRATIVE SERVICES

STATE OF IOWA-JOWA R
ALCOHOL BEVERAGES DIVISION,

GRIEVANCE NUMBERS;

& RIS 2DEEE 8058
C . : & -%%‘mé 123838, 123837

AFSCIE IOWA COUNGHL. 61 ‘ '
FOR MICHAEL DENNIS, GRIEVANT

GRIEVANCE SETTLEMENT AGREEMENT

The State of lowa, Departriient of Administrative Services (hereinafter “IDASY) and the Jowa.
Alcohol Beverages. Divislon (herelnafter the "STATE') and AFSCME lowa Council 61
{hereinafter the “GRIEVANT"), collectively referred to as the "PARTIES", enter intp {he following
seftlement agreement on this 4" day of September 2013, In full and final resolution of the
grlevance arbliration flled by the GRIEVANT, JDAS Nos, 13-0665, 13-0534, AFSCME Nos,
123838, 123837, that alleged a violation of Article 1V, Sectlon 8 and Arlicle X, Section 3 of the
20112013 Collective Bargaining Agresmant (“CBA") befween the PARTIES and agree to the
followlng: S . . ' '

1. The GRIEVANT/Union: .
a.Shallwithdraw the. above referenced. grieyances:

b. Shall not pursue the above cited grlevanée matters {o arbitration,
2. In consloeration of the foregoing;. the Staté of lowalABDT:
‘ a. Shall remove the. fermination from the Grievant's file;
. b, Shall allow the Grievant o return to work with no back pay;

c. Shail allow the Grisvant to remain at the at the same seniority Jeve] as if he never
separated from employment (as of June 3, 2013);

d, Shall adjust the Grievant’s [FERS and dceruals o reflect continued employrment
(as of June 3, 2013);

6. Shalladjust the GRIEVANT'S personnel file accordingly;

3, The PARTIES agree fo the following provisions:

a. No promises for other or future cohsideration have been made by anyone, The
. above consideration Is all that,shali be recelved by the PARTIES,




[ S

State of lowa, Jowa Aloohol Beversges Dlvislon &.
AFSCME Jows Council 61.50r Mizha] Dennis
Grievance Nos.: DAS 13-00534; 13-0666; AFSCIME 123838, 123837

Gristatice Seflement Agreament
Page 2of 2

b. Nothing herein shall be construed &s Habllity against or admission of guiif on the
part of either PARTY.

¢ This Agreement, shall serve as a good faith settlement ‘of gny and all alleged
issues and daméges arising from and related o the gilevance,

d. The terms of this Agreement shall be considered to splely pertain to the specific
- and unlgue facts involved In the grievance, The PARTIES shell ndt tely on this
Agreemént or oite the same as precedént In any grisvance, arbitration, litigatlon

or any othet future proceedings.

4. The PARTIES agree that this'agresment Is the full and final resolution of this matter,

IN WITNESS WHEREOF, this setifement agreement has been duly exeduted by the partles
hereto.

FOR THE STATE: " FOR TE:!E' NION:
M%ﬁw«*&m@

Teddra J. Portous Date : Adaim Swihaiyy/ . Dats

Labor Relations Speclalist ‘ Uniion Represenative

fowa Department of Adminlstrative AFSCME towa Couricll 61

Sepviee
. '/,-«"

0

s N NN ./ 4
PP SO RISRSHY, Llhec? (Wil 707K =T 5
Tim Iverson Date Mjdhéel Dennis— Date
fowa Aloohol Beverages Division rlevant '

- -




STATE OF IOGWA
AND
AFSCIME ICWA COUNGIL 81

SETTLEMENT AGREEMENT

* The State of lowa, Depariment of Administrative Services; Human Resources Entarprise, and
Department of Carrections, lowa State Penitentiary, hereinafter the State, and the American
Faderation of State, County, and Municipal Employess lowa Council 61, herelnafter the Union, enfer
into the fallowing Agreement in full and final resolution of the grievance filed by Katrina Manz,
herelnafter the Grievant, AFSCME No. 120738/IDAS No. 13-0570, that alleged a violatlon of Aticle
B¢, Section 11 (Paid Annual Leave of Absencs ~ Vacation) of the 2011-2043 Coltectlve Bargaining
Agreement befween the parties,

This Settlement arose out of a situation In which the Grievant's vacation request for August 2 through
13, 2013, was denled,

The patties have agreed to the following:

4. The Gnevant’s vacation request will be granted.

2. In conslderation of the foregoing, the Union will withdraw the above referenced grievance.

3. This Agreement is a good faith setilement of all issues arlsing from the facts allegad In the
grisvance.. No promises of any other or flither conslderation have beenr made by anyone.
The above consideration is all that will be recalved for the dlaims and potential catses of
action addressed and arising from the Grlevant's claims In this grlevance.

4, The terms of this Seitlement Agreemant are considered by the parties to pertain only to the
specific facts Involved in this matter.” Nelther parly shall rely on this Agreement ar cite the
same as precedent in any grievances, arbltration, litigation ar other proceedlngs in the fultire,

FOR THE STATE: FORTHE UNION

Q'Qﬁdjfufw 57/4 |2 %MWQ §10-13 Y.

Stephanie Lf Reynolds 'Date Otto Groenawald Dats

Labor Relat ons Spectalist _ Staff Representative

lowa Department of Adminisirative Serv!ces AFSCME lowa Goungll 61
%}@W el —

Coleen Kascel Dale Katrina Manz Date

lowa State Penitentzary Gilevant




STATE OF IOWA
, AND
AFSCME IOWA COUNCIL G

The Staie of lowa, Depariment of Adminisirative Services and the jowa Medical Classification
Center, hereinafter the Stale, and ihe American Federation of State, Couniy and Mun |r*ip9|
employees lowa Councit 61, hereinafier the Union, enter into the following Agreement in full and
final resolution of the giisvance filed by Jefirey Kranz hereinafier Grievani, AFSCME No, 13-
0578/117068, that alleged a violaiion of Arlicle 1V, Seclion § (Discipling and Discharge) of the
2011-2013 Collective Bargaining Agreement bc{wsm the pariies. :

This setilement arose out of a siiuation in which the Grievant was issued a Written Reprimand
on.June 7, 201 3@ 2. The partics dmpu the characterization
of theincident. - . :

The parties have agreec io the following:

1. The Grievant ‘s Writlen Reprimand will be taken cut of ihe file at six monihs after ine
incident took place, provided no further disciplinary action has been taken against the
grievant. - The incident took place on May 8, 2013.

2. In consideration of the foregoing, the Union will withdraw the above referenced grievance.-

This agreement is a good faith setilement of all issues arising from the facis alleged in the
grievance. No promises of any oiher or further consideration have been made by anyone.
The above consideration is all that will be received for the claims and potential causes of
action addressed and arising from the Grievant's C!aims in this grievance.

&

4. The terms of this selllement agreement are cong ldereo by the parties to pertain only io the
specific facts involved in this matter. Neither party shall rely on this agreement or cite the
same as precadent in any grievances, arbiration liigation cr other proceedmgs i the

future.

FOR THE STATE FOR THE UNION

%ﬁéé’“’"”/{" o/ W“/Lﬂwﬂ JO - //5
Neil A Barrick Daie’ Earlene Anderson Daie

Labor Relations Specialist Staff Representative

AFSCME lowa Council 61

/ﬂ/ééﬁug%// //7 / /0//9// 5 AU D Mo /-G53

Uanisr. Craig e~/ Jeur yKranL ' Dete
Warden / Grievant ~
lowa Medical and Clas yﬁiom Center




