STATE OF IOWA
AND
AFSCME IOWA COUNCIL 61

SETTLEMENT AGREEMENT

The State of lowa, Department of Administrative Services, Human Resources Enterprise, and Department
of Human Services, Glenwood Resource Center, hereinafter the State, and the American Federation of
State, County, and Municipal Employees (AFSCME) lowa Council 61, hereinafter the Union, enter into the
following Agreement in full and final resolution of the grievance filed by Michael Burgess, hereinafter the
Grievant, AFSCME No. 117807/IDAS No. 11-0487, that alleged a violation of Article IV, Section 9
(Discipline and Discharge) of the 2009-2011 Collective Bargaining Agreement between the parties.

" This Settlement arose out of a situation in which the Grievant's employment was terminated on June 10,
2011.

The parties have agreed to the folloWing:

1. Upon execution of this Agreement, the termination letter will be rescinded and replaced with this

Agreement which will constitute a letter of resignation effective June 10, 2011. ’

The Grievant agrees to no future application to or employment with the State of lowa.

Requests for employment references will be responded to with the Grievant's date of hire, date of

resignation, whether eligible for rehire, and position and rate of pay at the time of separation.

In consideration of the foregoing, the Union will withdraw the above referenced grievance.

This Agreement is a good faith settlement of all issues arising from the facts alleged in the

grievance. No promises of any other or further consideration have been made by anyone. The

above consideration is all that will be received for the claims and potential causes of action

~ addressed and arising from the Grievant's claims in this grievance.

8. The terms of this Agreement are considered by the parties to pertain only to the specific facts
involved in this matter. Neither party shall rely on this Agreement or cite the same as precedent in
any grievances, arbitration, litigation or other proceedings in the future. . o
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Labor Relations/Specialist Staff Representative
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Supermtendent - Grievant
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SETTLEMENT AGREEMENT

hex*eimﬁew “Union™, sater nwo 831@ foﬁiemng Seﬁl@m@nﬁ Agzwmm in full and final resolution of
the grievanes, IDAS No. 11-0483, filed by Justin Mack, heweinafier “Grievant™, alleging o
violation of Aﬁicie I‘V Seeium 10 end Article X1, Section 1 of the 2009-2011 Coﬂ@cﬂve

This seﬁlms arose out of & si!mﬁmz involving the Grievent’s astivities on December 31, 2010,

e suspension issued by the Stats on Maxch 23, 2011, vmh &w
suspemicn semé on Mareh 23 %hmasgh March 26, 20§ f. - Az 8 result, the pariies have agreed io
ths following in 2 good faith effort to eeiile all lssves arlsing out of the ficts of this grievance:

I. The thwes (3) day suspsnsion isusd March 23, 2011, shall be removed Hom the
Crievant’s file and seplaced Wﬁh & ous (1) day suspens

2. The Grievant shall be reimixursed for two (2) days of back pay end sseruals,

3. In consideration of the f@'regemg, the Union will withdeaw the above seferénced
grivvence,

4, This Agzesmnent is 3 goud Tith se&!emmt of ol fegues arising fom the fasts elleged in
the referansed griovence, No pronsizes for any ether or futwwe comsideration have been made
by anyone. The above comsideration is all thet will ko recsived for the claims end potential

caunea of astion addresed and srising from the Grievant's cleims in this grlevanes.
pment are considered by the parties 1 peraln only 1o the specific

'3, The terms @fﬁfm

fucts Involved lp this mtw WNeither party shell sely on this agreement or cite the same 28

'pxeeeagm in ény giicvances, exbifition; igntion, or otliee gsm@eedmgs i the fature, -
FOR THE 8TATE: : FOR THE UNION:

Susanna Brown Dage
SPOC Brecutive Director and

Labor Relations Spesialist

- Department of Admintstration Serviees Generel Counsel
Human Resources Batetprise

08-11-11
Justin Mack Dats
Grievent
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AND
AESCMIE IOWA GOUNGIL 61

SETTLEMENT AGREEMENT

The State of fowa, Department of Administrative Services, Human Resources Enterprise, and
Department of Correclions; lowa State Pem’centxary, hereinafter the State, and the American
Federation of State, Counzy, :and Municipal Employees lowa Cotincil 61, heréinafter the Union, enter
intothe Tollowing Agreement in full and final resolution of the grievance nled by Mike Paben,
hereinafter the Grievant, AFSGME No, 1006821DAS No. 11-0502, that alleged a violation of Article
IV/, Segtion 9 (Discipline and Discharge) of the 2009-2011 Collective Bargaining Agresment betwéén

the parties.

This Settlement. grose out.of a sityation i whlch the Grievant was given a one (1) day suspension on
May 26, 2011.

The partiés have agreed fo the fol,lowing:

1.

The one (1) day suspension will be retoved from the Grigvant's personnel file six.(6) monfhs
from fhie dat&6f issuance provided the Gnevqnt does not have any further similiar incidents
ptior to Novernber 26, 2011,

The Grievant shall be reimbursed ejght (8) hours of compensatory time.and all accruals upon
successiul completion of the terins of this Agreerment.

I .consideration of the foregaing, the Union will withdraw the above referenced iievarics,
This Agreement is & good faith setdement of all issues arising from the facts alleged in the
grievance. No promises of any other o further consideération hava been made by anyone.
The above consideration is all that will be raceived for the claims and potential causes of
action addressed and arising frof the Grievant’s claims in this grievance.

The terms. of this Seftlement Agreement are considered by the parfies fo pertain only fo the

speciiic facts mvolved in this roatter. Neither- party shall rely ‘on this Agreement ar citeithe. - .

same as precedent in.any grievances, arbitration, litigation or othér proceedings in the future,

FOR THE s’TA,-_TE: : FOR THE UNION:
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'Qtephan &L, Z)Reyno[ds Date Ofto Groenewald Date

Lahor Re\}J

Department of Administrative Sefvices
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AFSCME lowa Council 61 '

Human Resourées Entgiprise

[/Jdéwgﬁ;‘/

Q7720011

Willam Sperislage Date Wike Paben | Dete
Deputy Warderi Grievant
lowa State Penitentiary
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SETTLEMENT AGREEMENT

of Administrative Services, Human Resources Enterprise, and lowa

State, and Shelly Tilton, hereinafter the Grievant, snter Into the
Shelly Titton, ms Ne. 41-

The State of lowa, Depariment

Vaterans Homes, heralnafter the
following Agraement In full and final rasolution of the grievance filed by

0531, that alleged a violation of 11 IAG 80.2 (8A).

This Setttemeht arose out of a situation inwhich the Grievant wes fosued & one (1) day paper
suspension on May 27, 2019, : .

The panties have agreed to the fbﬁowlng:

1. If the Grlevant has received no further disciplinary action, the one (1) day paper sugpension
“wilt be ramoved from the Grlevant's personnel file and replaced with a wiitten reprimand on
November 27, 2011,
2. In consideration of the foregolng, the Grisvant wilt withdraw the above seferenced grisvance.
3. This Agreement is a good falth seltiement of all issues arising from the facts alleged In the
grievance. No promises of any other or further consideration have been made by gnions,
The above consideration i¢ all that will be received for the claims and potential causes of
action addressad and arising from the Grievant's clalms in this grievance.
4. The terms of this Agreement are considered by the parties to pertaln onfy © the spacific facts
lvolved in this matter. Nelther party shall rely on this Agreement of cite the same as
precedent in any grlevances, arbitration, Mtigation er other proceedings in the future.

FOR THE STATE: ' FOR THE GRIEVANT:

i t |
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- UAndfea Macy Y /Stielly Titon | Date
Lahor Relations Specialist Grlevant -

Department of Administrative Services
Human Resources Enterprise

ﬁm Wl

1 d -
Benny Cutier-Bermudez 4 Date
Interim Personndl Director
jowa Veterans Home : I
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The Stane of lowa, Depariment.of Admlmstrauve Qerwces—“luman Resources Enterprise and
Clarinda Correctional Facility, Depariment of Corréctions, heremarter State, and the American
Federation of State, County, and Mugpicipal Employees-lowa.Coundil:61, herainater Union, enter
into' the following Agreement in full-and final résdlution of the. avance filed. by Jean Holste
hereinafier Grievarit; AFSCME No. 119462/ IDAS No. 11-05 72.that al[eged a violation of Article
VI, Section 1(b), Work Schedules of the 2009 2011 Colleclive Bargzining Agreement (CBA)
between the parties.

This settlement arpse out of a situation in whieh schedu!e .changes werz allegedly made in the
kitchen without sufficient notice. Based on this sntuthon the parties agree to the following:

1. The new schedules will be posted for five-addition al days and employees will be
allowed to bid for the new- scheuule The.new schedules wil be awarded fo the
employees who have the hlghest senjority who-bid béfors the ending date on-the
posting. ’

2. In consideraticn of t thefsnegsine e
grievance. ' ! : ' . —

3. This Agreement isa good faith setilement of all issues arising from the facts alleged in
this grievance. No promises for any other or future corisideration have bsen made by
anyone. The above consideration is all that will be received for the claims and
poLennGI causes of action addressed and arising from the Grievant's claim in this
grievance.

4. The terms of this Agreement are considered by the.parties to per‘am only to the
specific facts involved in this ma’fter Neither parly shall rely on this Agreement or cite
the same as precédent in any grievance, arbitration, litigation or other proceeding in
the future.

FOR THE STATE: © FOR THE UNION:

— | O - . 2 /-
by § Mk M b 2
August 16, 2011 Aol 24, Zel)
Beverly Abels Date ‘ Mait Butler Date *
Prograrm Dellvery Services Division - Siaff Representative
Department of Administrative Services AFSCME Council 61
Steve Jenkins ' Date Jean Holste Date
Deputy Superintendent Grievant

Clarinda Correctional Facility
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STATE OF IOWA

© AND
AFSCME IOWA COUNCIL 61 |
SETTLEMENT AGREEMENT

The State of lowa, Department of Administrative Services-Human Resonrces Enterprise, and the
Towa Workforce Development Department-Region 10 ~ Cedar Rapids, hereinafier State, and the
American Federation of State, County and Municipal Employees lowa Council 61, hereinatter
Union, enter into the following Agreement in full and final resolution of the Group Grlevance
filed by Cedar Rapids IWD Employees, hereinafter Grievants, AFSCME No. 100324/DAS-HRE
No. 11-0574, that alleges a violation of Article IV, Section 2 (Gnevance Steps) of the 2009-
2011 Colleunve Bargaining Agreement betweﬂn the parties.

 This setilement arose out of a situztion in which Management in the Cedar Rapids Office of
IWD did not aceept 2 grievance properly at The 1“ step. Asaresult of the situation the parties
heve agreed to the following: :

1. Iowa Work Foree Development agrees it will adhere to provisions of the collective
bargaining agreeraent and a manager or supervisor will aceept and sign for gnevanc\.s
properly submitted at first step. They will conduct 3 mesting with the parties in
cornpliance with the contract.

2. In consideration of the forsgoing, the Union will withdraw the above grievance.

3. This Agreement is a good faith setflement of all issues arising fom the facts alleged in
this grievance. Mo promises for any other or future consideration have been made by
anyone. The above consideration is all that will be received for the claims and potenum
causes of setion addressed and arising from the Grievants’ claim in this grievance,
4, T‘ne terms of this Agreement are considered by the pasties to periain only to the specific
facts Involved in this matter, Neither party shall rely on this Agreement or cite the same
as precedent in any grievance, arbitration, litigation or other proceeding in the future.
FORTHESTATE | ' FORTHEUNION :
\JJ’A rs oGS
4 ZMWW Gt -2
Suzanne Brott 07-29-11 Earlene Anderson Date
Labor Relations Specialist Staff Representative
DAS-HRE AFSCME lowa Council 61
_ : : %M?l’o abodce, b’(pLLQ
Jon Nelson Date “Susan Elllenberger 0 Date

Human Resources Director : Steward
Towa Workforce Developrnent -
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The Statd of lows, Dapsrimeant of Administrativa Sewleet, Human Regource Enteipries; Degpriment of
Trangportation — Highway Divislen —Altoana iaintenanss Garage, herainatiar State and the
Amerlcan Fedarztion of State, County and Munlclpa! Employees towe Cauncil £, herelnaiter Unlon,
ensat Tnto the foliewlf Agraaraent Ty full andl fipet rescivtion ¥ tha grievance fled by Frank Wishar,
hepsinnfrar Griavarm, AFSCME Na. 113553 /DAS-HAE N, 12:0285 which allegaa ylolatlen of Article IV,
Beetinn § [Dizciniine and Dlscﬁafgg}ané any and afl thazapply of the s06-3011 Callective Bargaining

Agresrnent betwaan the partles.

“This settlement grose put of 1 stiuation 18 which the Grlevant was lssuad g three (3) day suspensian

without pey on Februavy 34, oL, Ag s resull of the dlsclplinary action the partles have agraad {0 the

foliowing: ) s

1 The Staiz 2grees to rzdyca We s (&) day susp
wlthcut peyeg imadiiin i P
The Grievarm will ragaive o taye ack nay and &y missed aceraals at the rats he Wag sarning ob

ks

gnslon withcut pay 1o 2 one dey sugpension

February 24, 2L
5. e Stats will vaduce the one d&Y suspenzlon withodl pay to 2 wriian raprimand oh year from the
date the 3 day suspension withou pgywas radyced i3 ¢ one day SUSPERSoN witheuk pey. The
Erievent will be réimbursed the Gitg Gay's pay mnd sny figged acorudle atthe rats fie was sarning 25
- uf Fabruary 14, 2021
3, [Fthe Gdevan
fre discplinary 2etioh will mof e reduced.
4. I eondderstion of the fordgelng, the Union wil withdraw the above faferencad grievance.
B, This Agrasment s a good falts cantlement of gil Jsues arlsing from the ety sifesad In the grlevancz,
- . Mo promises of any-other o7 furtier cengideration have been made.hy suynne. Theafove .
consldetaiion Jg all thatwiil be yecsivad forthe claims and potential vauge of actst adtifessed ang
afising from the Grlavant's tlaimg In the griavance. '
& Thaterms of this Agraagment are cansidered by the partles to pariain only {e tha speciflcfacts
imvolvad M thesa matiass. Neither pary siall tely on this Agraeiment ot dta the ssme 43 precedant
r aoy arfevancs, arbltratlon ldgations or ativar proceeding In the future, .
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SETTLEMENT AGREEMENT

The State of lowa, Departinent of Administrative Bervices, Human Resourcas Erterprise, and lowa Veterans
Homa, hereinafier the Stale, and UE Loeal 833 — lowa United Professionals, hereinatter the Union, enter nto
the following Agreement In full atd fingl resolution of the grievance filed by Dave Vi, herelnafter the
Grievant, IUP Ne. 11-082/IDAS Ne. §1.0264, that alleged a violatlon of Articie IV, Section 11 (Discipline and
Discharge) of the 20082011 Coliective Barggining Agresment betwaen the parties.

This Gelfiemant arosé 60t of a situation in which ine Grlovant was lssued a one {3} day suspensien on January-
18, 2011 {with the stspenhsion served on January 18, 2011}

PRSSN

The parties have agreed to the following:

5. On January 18, 2012, the cne (1) day suspension will be reduced 1o a wiltten reprimand and th :
Grievant will be rélmburged one (1) day of pack pay and accruals,

9. in cansideration of the Toregoing, the Union wilf withdraw the above referencad grievance, :
3. This Agreement is a good faith seiflement of all issues arlsing from the facts alleged in the griavante.

No promises of any other oF further conslderation have besn made by apyone. The above

consideration is 2l that will be received for the claims and potential causes of acfion addressed and

arising from the Grievant's claims in {his grfevance.
4. The ferms of this Agreementare considerad by the pariies fo periain enly o the specitic facts lnvolved

in this matter. Neither party shalt rely on this Agreement or cite ihe same a8 precadent In any

grievances, arbitration, ftigation or other proceedings in the future.

FORTHE STATE: ' - FOR THE UNION:

%Q/M AM /4%; (. éaaf»é B /1ol

“Andrea Macy 7 Greg Cross Date
Labor Relations Specialist * International Representative

Depariment of Administrative Services UE Local 803 — lowa United Professionals
Hurnan Resources Enterprise
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STATE OF JOWA
AND
AFSGME IOWA COUNCIL &1

EVANCE SETTLEMENT AGREEMENT

The State of lowa, Department of Adminisirative Services-Human Resources Enterprise and Departrent
of Human Services-Glenwood Resource Center, hereinafter State, and the American Federation of Staie,
County, and Municipal Employees lowa Councit. 61, hereinafter Union, enter inta the following Agreemant -
in fulf and final resolution of the grievance filed by Dawn Bozek, hereinafter Grievant, AFSCME No.
117812/1DAS Ne. 11-0287 that alleged a violation of Article 1V, Section 9 “Discipline and Dischargs” of

the 2008- 2011 Collective Bargaining Agreement between the parties.

This settlement arose out of a situation in which the Grievant was terminated on February 4, 2011,
Based on this situation, the parties agree to the following:

1, The grievant will be reinstated with no back pay provided the grzevar‘t first passes the required
background check.

2. The grievant will be placed on~90 days from the date of her
reinstatement.

3. The grievant will be reinstated to a position on the 2™ shift. The specific positionfwork assignment

and day off schedule will be at management's discretlon.

In consideration of the foregoing, the Union will withdraw the above referenced grievance,

This Agreement is 2 good faith setflement of all issues arising from the facts alleged in this grievance.

No promises for any ofher or future consideration have been made by anyone. The sbove

consideration is all that will he received for the claims and potential causes of action addressed and

arising from the Grievant’s claim in this grievance,

8. The terms of this Agreement are considered by the parties to pertain only {o the specific facts involved
‘in this matter. Neither party shall rely on this Agreement or cite the same as precedent in any
grievarice, arbitration, litigation or other proceeding in the future.

(S )

FOR THE STATE:, FOR THE UNION:
IR, b A

May 2, 2011 [ﬂjﬁﬁéf/g}é | S'/Z/&n(

Beverly Abels (Date) Matthew Butler (Date)
Program Dellvery Services Division Staff Representative
Department of Administrative Services AFSCME Councll 61
Glenwood Resousce Center (Date) Dawn Bozek (Date)

Grievant
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GRIEVANCE SETTLEMENT AGREEMENT

The State of lows, Department of Adminisirative Services-Human Resources Enterprise and Depariment
of Human Services-Glanweod Resource Cenrter;-hereinafter State, and the American-Federation of State;
County, and Municipal Employees lowa Council 81, hereinafter Union, enter into the following Agreement
in full ang final resolution of the grievance filed by Becky Leeper, hersinafter Grlevant, AFSCME No.
117909/IDAS Na. 11-0200 that alleged a violation of Article IV, Section 9 "Discipline and Discharge” of
the 2008- 2011 Collective Bargaining Agreement between the parties.

This settlement arose out of a siiuation in which the Grievant was disciplined and given a pay reduction
for iwo pay periods on February 11, 2011, Based en this siuation, the parties agree fo the following:

1. The disciplineg of the grievant is rescinded and will be removed from the grievant's file,
2. The grievant will be reimbursed for the pay reduction and

3. onsigeratan of the foregoing, the Union will withdraw the above réferenced grievance.

4. This Agreement is a good faith settiement of all issues arising from the facts alleged in this grievance.
No promises for any other or future consideration have been made by anyone. The above
cohsideratiomis alr that will be received-for theclaims znd-potentiat-causes of actiomaddressed-and

arising from the Grievant's claim in this grievance.

5. The terms of this Agreement are considered by the parties fo pertain only to the specific facts involved
in this matter. Neither party shall rely on this Agreement or cite the same as precedent in any
grievance, arbitration, Jitigation or other proceeding in the future,

FOR THE STATE:

e —— c

iM é.?&mﬁ' -

May 2, 2011

" Beverly Abels {Date)
Program Delivery Services Division
 Department of Administrative Services

FOR THE UNION:

/%/ML 5/ 7—/ 2ot
Matthew Butle {Date) '

Staff Representative
AFSCME Council 61

Glenwood Resburce Center (Date)

Becky Leeper (Daig)
Grievant
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AND
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. GRIEVANCE SETTLEMENT AGRE:F‘IENI

The State of lowa, Department of Administrative Services-Human Resources Enterprise and Depariment’
of Human Services, hereinaiter State, and the UE Local 930,lowa United Professionals, hersinafier
Union, enter into the following Agreernent in wull and final resolution of the grievance filed by Christina
Delperdang, hereinafter Grievant, UE/IUP No. 11-0008/IDAS No. §1-0298 that alleged a violation of

© Aricle IV, Section 11 DISCIp/Ine and D/scharge of the 2009- 2011 Collective Bargammg Agreement

between the parties.

This settlemem arose out of a situation in which the Crlevant was suspended for one day efiective
February 17, 2011, § ! ). Based on this situation, the parties agree
to the following:

1. The one day suspension will be removed from the grievant's file on January 17,2013 provided the
rievant is performing to expectations, and

If the suspension is removed from the fiie, there Will D& no bac

In consideration of the foregoing, the Union will withdraw the above referenced grievance.

This Agreement is a gocd faith settlement of all issues arising from the facts alleged in this

arievance. No promises for any other or future consideration have been made by anyene. The

zbove consideration is &l that will be received for the claims and potential causes of action

addressed and arising from the Grievant's claim in this grievence.

5. The terms of this Agreement are considered by the parties io pertain only to the specific facis
involved in this matter. Neither party shall rely on this Agreement or cite the same as precedent in
any grievance, arbitration, litigation or other proceeding in the future.

ANICEN

FOR THE STATE: ' FOR THE UNION:

May 10, 2011

Beverly Abels (Date) - Jack Lassiter (Date)

Program Delivery Services Division UE Local 893

Depariment of Administrative Services - lowa United Proiessionals

Depariment of Human Resources (Date) Christina Delperdang (Date)
' : Grievant
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Ths Siate of lowa, Depariroent of Adminisirative Services; Human Resoures Enferprise, and
Deparimerit.of Gorréchons, Jowa Staté Periltentiary, herelnafier the State, and the American
Faderation of State, Gounty, and Munlcipal Employees lowa Councll 67, hereinaiter the Unlor,
enter info the following Agreement in full-and final resolution of the grlevancs filed by Trov
Eansfon, herainafter the Grievant, AFSGME No. 100525IDAS-HRE N6, 11-0308, that elleged a
violaflon of Ardcle 1V, Settion {Discipliine and Dischargs) of the 2009:201 9 Collective

Bargaining Agreerment batwaeri the parties,

ed-afive (5)yday-unpaid

2011 ,
. nd for-an arrest.on Jatiuary 29,

1o a DUI chiarge ins fllinols; and a 10 day unpaid suspens

Thie patties Have agreed to the following: ‘ P

w5 pum. on Ma
- e Medevant il Blange fo. |
o within seven (7) calendar days of thedate or
i orovide vermoauun OF stich arratigement to 15P Human Resources. The
Grievant will " ?
Tha - ~vspi Wik,
Tt e Qdsvuant will :

1. The Crievani will schedule and submit fo, thirough the
v 2614,

2. R the-Siafs agrees
to feinove the five {5) day unpaid suspension and the subsequent 10 day unpaid
suspension and final waming lssued 10 the Grievant ori May 2, 2011, from the Grievant's
personnigl file, The Grievant will not recelve any reimbursement for lost wades, benefits,
or jeave time aseruals. ‘ .

Failuite 1o abide by any of the sonditions expressed herein, or failurs to abidé By the
termis of the 7 endthe Department of Corrections General
Rules of Employee Conauc, nwy iesu s additional disciplinal’y action, up fo and
Includinig termination. ,

4, In consideration of the foregoing, the Union will withdraw the above referenced
grievance and agrees o forgo & grievance regarding the 10 day unpaid suspension.

o)

5 This-Adreembnt I6-a good faith ssitlarpent of all Jssues agsing fiom.fhe facts alleged In
the grievance.. No promises of any other or further consideration have been made by
anyong. The abbve consideration Is all that will be recelved for the clalins and-potential
cavses of acfion addressed and arising from the Grievant's olalms in this grievancs.

5. The terms of this Selflemant Agteemant are considersd by the pariies to pertaiiy orily fo
the specific facts involved in this matter. Neifher party shal rely on this Agresment of
oite e same as precedent i any grisvances, arbitration, litigation or other precssdings.

In the future.
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The State of lowa, Depariment of Administrative Services,
hereinafter the Siale,

Workforce Development,

Human Resources Enterprise, and lowa

and ihe American Federafion of State, County, and

Muricipal Employees lowa Councli 61, hereinafier the Union, enter inte the follewing Agreement I full

ane final reselution of the grievence filed

)

{34 N
by Larry “rony

AFSCME No. T12730HDAS No. 116358, that alleged & viotation of Article 1V,

Fincon, hersinafter the Grievant,
Section 8 (Discipline

and Discharge) of the 2006-2011 Collsctive Rargaining Agreement befween the pariies.

suspension on Mafch 25, 2011,

The parties have agreed to the following:

This Selement arose out of 2 sluation v whic

by

e 1

the Grievant was given 2 five {5) day unpaid

1. The five (5) day unpaid suspensicn will be reduced fo 3 three {3) dav unpaid suspension and -
¥ P

the Grievant shail be reimbursed
axecuiion of this agreement.

The three (3) day unpald suspesnsion
the Grigyan i be

N

} G

16 howrs of corspensaiory time and alf accruels upen

witl be reduced to a one (1) day unpaid suspension and
cimbursed 18 hours of compensatory time and

2l

accruals on March 75,

ay unpaid suspension shall remain part of the Grigvant's permanent personnel

iy bonsideration of the foregeing, the Union will withdraw the shove refersnced grievanca.
This Agreement is a geed faith sefilenent of ali issues atising from the facts alieged in the

grievance. No promises of any other or further consideration have been made by anyone.

that will be received for the claims and potential causes

of
cleims in this grievance.

The terms of ihis Settlernent Adreement are considered by the pariles to pertain only to the
this matter. Neither parly shall rely on this Agreement or cite the

same as precedent in any grievances, arbitration, litigation or ciher proceedings in the Tuture.

flle,
4,
B.
The zbove consideration is all
actien addressed and arising from the Grisvani's
3.
spegcific facts Invelved in
FOR THE STATE:

S AL 1)

Steghenie(L. Réynolds Pate’
Lakor Relatioris Specialisi
Depariment of Adminisirative Services

" Hurman Resources Enterprise

Lor Adaims Date
Division Administrator

lowa Workforce Development

FOR THE UNION: ,
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STATE OF IOWA
ARD
AFSCME IOWA COUNCIL 81

GRIEVANCE SETTLEMENT AGREEMENT

The State of lowa, Department of Administrafive Services-Human Resources Enterprise and Department
of Humnan Services-Glenwood Resource Center, nereinafter State, and the American Federation of State,
Caunty, and Municipal Employees lowa Council 64, hereinafter Union, enter into the following Agreement
in full and.final resolution.of the grievance filed by Joseph Bremken, hereinafter Grievant, AFSCME No.
117806/IDAS No. 11-036@ that alleged 2 violation of Article IV, Section 9, Discipline and Discharge, of the
2008-2011 Collective Bargaining Agreement between the parties.

This seftlement arose out of a situation in which the Grievant terminated on April 8, 201 1—
S Based on this situation, the parties agree fo the foliowing:

1.

The grievant will be allowed to resign in lieu of discharge.

2. The grievant will nct be harred from re-employment by the State of lowa and may apply for -
consideration for positions open in the future.

In consideration of the foregoing, the Union will withdraw the above referenced grievance.
This Agresment is a good faith seilement of all issues arising from the facts alleged in thig
grievance. No promises for any other or future congideration have been made by anyone. The
above consideration is alt that will be recelved for the claims and potential causes of action
addressed and arising from the Grievant's claird T this grievance.

4. The terms of this Agreement are considered by the parties to pertain only fo the specific facts
invoived in this matter. Neither party shall rely on this Agreement or cite the same as precedent in
any grisvance, arbitration, litigation or other proceeding in the future.

o

FOR THE STATE: FOR THE UNION:

May 10., 2611 ﬁ?ﬁ@&@ﬁ i (2&51

Beverly Abels (Date) . Matthew Butler (Date) '
Program Delivery Services Division Staff Representative

Depariment of Administrative Services AFSCME Councif 61

Glenwood Resource Center(Date) JosephrBremker Batey

-~ Grievant
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The Siate of W8, Deéparmert of Adrimigirative Servicss, bz RESOUITEs Crispiee, ol
Deparraert of Comacions, W3 Sizie Pentientiary. hersinafier e e, and e ArneTEan
Fedoraiion of State, County, ard Municpal Employees jenra Couned 85, Rereinater the Unich, grier
inte e following A cearrert in full and srspresclution of e grevance Fled by Lisa Shefford,
hereinafter e Grisvart, AFSCHE Ho. 458607ADAS Ha, $9-0419, et alisged a viotafien of Arlicle
I, Saction 9 (Disclpline ard Discharge) of e arn-20%s Collesiive Barmalning Aggresmant pebyEen
the pariies. ‘ :

ftuztion in

Py

which the Cigvantwas iven o s (3) day papel

Thiésiﬁﬂemem arcee putofas
_ guspension on April 15, 204

The parties have agreadio 1he following:

1. The three (3) day pepel suspensicn wil be reduced to a one (1) day papsr syspansion and
combined with ore (1) day paper quspension issued 1 ihe Grievanm o April 13, 2011, upon
. execution of this Settiement Agraement.
5 |n sonsideration of e foregoing, (K& Unioy will wihdreie the ahove referefictd grievanes and
withedraw Qrievancs nurncer 100808 (AFSOMEY 140377 (1DAR) from-the Juty 14, 2031, GRIF
docket.
This Agreamentis 3 gocd faith setiemant of all fesues arsing fFrom the facis alleged in the
grievance. Ne proffiiges of any ether oy furiter eongidaration nave kean mada by aryone.
The ghove cenaiderstion 1s gl hat ol e received forike clairs and peterfial caleas of
sction addresssd ang ansing from the Grievan’s ciatms in this grievance.
4. The terma of s Saternent Agreement &2 eonzidared by fhe partes 20 meriain only 0 the
nr Meithes party shall rely o0 ihia Agresment of cite {he

o3

spediiic facls invelved in this mater.
ssmeas precedent in ey arEYEness, areiipation, liigation oF stherproesedings iR the future.
FOR THE STATE: FOR THE UNIOM:
= 7
ey Ay AN //gl&
Stephdhie L. Reyrolds . Date Ot
Lapor Relatierz Seacialiat Stafi Represediative
Departfivert of Admintsiraiive Services AFSOHE fows Soonc 81

Human Ragouites Enterdiise
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STATE OF IDWA
1
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ABSCIMEAICWA COUNGIL B2
SETTLEMENT AGREEMENT

‘the State of lowa, Department of Administrative Services-Human Resources Enterprise; Depariment of
Inspections and Appeals - State Public Defender's Office — Das Molnes, iowa, hereinafier state, and the
Ainerican Federation of State, County and Munlcipal Employees lowa councll 61, hierelnafter Union,
enter Into the following Agreement in full and final resalution of the grievance flled by Julie Antenucd,
herelnafter Grievant, AFSCME NO. 11883/DAS No, 13-0424 that alleges a violation of Article IV, Section 9
{Discipline and Discharge}, and all other applicable Articles and Sectlons of the 2009-2011 Callective
Bargalning agreemient petween the parties. :

This settlement arose out of a situation in which the grievant was Issued a written reprimand on April
18, 2011, As aresult of this action the partles have agreed to the following:
1. The State agrees to remove the writtenre rimand from the Grlevant's personnel file on
" Qctober 18, 2011 m
2. The Grlevant agree e reassigned o the Appellate Dejen Office from the Speclal Defense
Unlon effective Monday, May 23, 2011 .

3. In consideration of the foregoing, the Union will withdraw the above referenced grievance,

4. This Agreement Is a good falth settlement of all Issues arlsing from the facts alleged in this
grievance. Na promises for any other or future considerations have been made by anyone. T he
ahove conslderation Is alf that will be recelved for the ¢laims and potential causes of action
addressed and arising from the Grlevant's chaim In this grievance,

5. The terms of this settlement agreement are considered by the partles to pertaln only to the

specific facts involved In this matter, Neither party shall rely on this Agreeinent of cite the same
as precedent in any grlevance, arbitration litigations or other proceedings in the future,

FOR THE STATE T EOR THE UNION
Q-l}'i’;:,-.f(."-;:-w‘( = :r,{fi/l-"{;;”, ‘
05-18-11 9_\/)/\% N, §-/8- 201/
Suzanne L, Brott Date Greg LewisC) Date '
Labor Relations Speclalist Staff Representative
DAS-HRE AFSCME/towa CW .
col g - A
- 3 7 . q

5.0 2 C A s — 1V sizees

Samuel Langholz 7 Data e Antenucc Date
é‘a layant

Cintn Diiblls Dafander
fate-Pubneoetenhes

Dept. of Inspectlons and Appeals
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AFSGME IOWA COUNCIL 61

SETTLENMENT AGREENMENT .
The State of Jowa, Department of Administrative Serviess-Fhunan Resowees Faterprise, and the
Towa Workdbres Development Depertment, kersingfier Stais, and the Amedican Federstion of
State, Cownty and Munisipal Bmployess Jowa Council 61, hereinadies Unlon, enter inte the
foliowing Agreement in full and fpal reschution of the grigvance filed. by Michelle Bailey,

hersinafier Grievant, AFSCME No. 101303/DAS-HRE No. 11-0457, fhat alleges a violation of

Articls TV, Scction ¢ (Discipline apd Discharge) ofthe 2008-2011 Collective Barzdining
Apgressent between the perties.

This settiement atose out of a situation in which Manageroont issued the Grievant a one (1)
day suspension without pay on Juze 6,201, Asa resalt of the siustion the pasties have
agreed to the following: ‘
1. The State agrees o reduee the one dzy suspension without pay fe & wrilien reprimeard.
The wiitter. reprimand will be removed from the Grievant’s persoxnel file on October 27,

7. The Goevani Wil DE TeIIOLce Yo P [ B Hites oy rate she
wes esyolog on Jure 6, 2011,
"%, Tn congiderstion of the foregoing, the Union will withdraw the shove grisvance,
4, This Agreement 5 & good faith setflement of a1 issues aslsing Fom the fects alleged in
this prievence. 1o pramises for any other or fitire eopgidesation beve teon made by
eryone, The above copsideration is all that will be received for the claims and poteniial
canses of action sddreased and axising from the Grisvant's claim In this grievages.
5. The terms of this Agresment ars considersd by ihie parties io pertain only to the speaific
facts inveived in this matier, Neither patty shadl rely om this Agrecment o¢ o the seme
as precedent 1 any grievance, sxbiretion, Hiigation or other proceeding in the future.

FORTEE 8TATE . FOR THE UNION
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STATE OF IOWA
AND
AFSCME/TOWA COUNCIL 61
SETTLEMENT AGREEMENT

The State of lTowa, Department of Administrative Services, Human Resource Enterprise;
Department of Commerce-Alcoholic Beverages Division, hereinafter State, and the
American Federation of State, County and Municipal Employees, hereinafter Union,
enter into the following agreement in full and final resolution of the grievance filed by
Craig Stafford, hereinafter Grievant, AFSCME No. 99654/DAS-HRE No, 11-0273 that
alleges a violation of Article IV, Section 9, (Discipline and Discharge) and all others that
apply of the 2009-2011 Collective Bargaining Agreement between the parties.

This settlement arose out of a situation in which the Grievant was issued a five day
suspension without pay on February 8,.2011. Asa result of this situation the parties have

agreed 1o the following:

1.

The State agrees to reduce the 5 day suspension without pay to a one day
suspension without pay. The Grievant will be reimbursed all Jost pay except for 8
hours and any lost benefits at the rate the Grievant was earning at the time of the
suspension.

The State agrees to reduce the one day suspension to a written reprimand on April
29, 2012 The State agrees to
reimburse the Grievant for 8 hours of pay and any missed accruals at the rate he
was earning at the time of the original suspension. (February 8, 2011).

In consideration of the foregoing, the Union will withdraw the above referenced
grievance,

This Agreement is a good faith settlement of all issues arising from the facts
alleged in the grievance. No promises of any other or further considération have
been made by anyone. The above consideration is all that will be received for the
claims and potential cause of action addressed and arising from the Grievant’s
claim in this grievance.

The terms of this settlement agresment are consuiewd by the parties to pertain
only to the specific facts involved in this matter. Neither party shall rely on this
agreement or cite the same as precedent in any grievance, arbitration, litigation or

" proceeding in the future.

FOR THE STATE - FOR THE UNION

CJ?’&/M&" & ,ﬁ;;/??l

Suzanne L, Brott 05-04-11 Am Swihért Date
Labor Relations Specialist Staff Representative
DAS-HRE AFSCME
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Rick Swizdor 05-04-2011
Chief Deputy Administrator
Alcoholic Beverages Division

Craig Stafford
Grievant

Date



SETTLEMENT AGREEMENT AND RELEASE

This Settlement Agreemént and Release is dated March 18, 2011, between the
State of lowa, Department of Administrative Services (State of lowa) and Michael E,
Frost.

There is currently pending before the lowa Public Employment Relations
Board the following cases involving the State of lowa and Michael Frost: 07 -MA-03;
07-MA-05; 08-MA-01; 08-MA-02; 08-MA-06; 08-MA-08; 08-MA-12; 08-MA-16; 09-
MA-02 (collectively referred to as “the Pending Cases”).

The State of lowa and Frost have agreed to settle all claims that inay exist
between them.

The parties therefore agree as follows.

1. The State of lowa agrees to pay Frost a lump sum of $34,388.77
payment upon dismissal, with applicable deductions and withholding.

2. In addition to the payment identified in paragraph 1, the State of lowa
will remove the following documents from his personnel file:

a. the termination letter;
b. the 5-day disciplinary suspension;
c the 3-day disciplinary suspension;

~d. the 1-day disciplinary suspension;

e. the written reprimand;

f.-  the August 17, 2005, performance expectation memorandum;
and

g all performance evaluations conducted after January 1, 2006.

3. In addition to the payment identified in paragraph 1, the State of lowa
will extend Frost's eligibility for health and dental insurance under COBRA until



December 31, 2012, Frost remains solely respohsible for paying any health and
dental insurance premiums. ’

4. In consideration of the foregoing and of the agreements contained in
this Agreement, and except as otherwise specifically provided in this Agreement,
Frost irrevocably and unconditionally releases, acquits, and forever discharges the
State of lowa and all of their officers, directors, employees, agents and attorneys,
from any and all liability whatsoever from any and all claims, demands and causes of
action of every nature whatsoever that he may have or may ever claim to have that
relate to or arise out of Frost's recruitment, hiring, employment, or termination
from employment with the State of lowa from the beginning of time to the date of
this Agreement, including but not limited to:

a. All claims arising out of his employment with the State of lowa;

b. All claims for age, race, creed, color, sex, national origin, religion,
or disability discrimination; and

c. All claims made, or which could have been made, in the Pending
Cases. :

This release covers all damages, whether known or not, arising from the matters
referred to in this Agreement.

5. In further consideration, Frost agrees never to apply for or accept
employment with any State of lowa entity even though he is eligible to be re-
employed by the State of lowa as part of this settlement.

6. In further consideration, Frost agrees never to sue the State of lowa or
all its officers, directors, employees, agents, and attorneys in state or federal court
arising out of or related to matters covered by this Agreement. Nothing in this
Agreement, however, prohibits either party from bringing an action to enforce this
Agreement.

7. In further consideration, Frost agrees to dismiss with prejudice the
Pending Cases upon execution of this Agreement.

8. Frost agrees that all requests for information from potential future
employers must be in writing and addressed to the Director, lowa Department of



Administrative Services. The parties agree that the department will respond in
writing to all such inquiries as follows:

Michael Frost worked for the lowa Department of
Administrative Services and its predecessor, lowa
Department of Personnel, as a personnel officer from
February 21, 1995, until August 26, 2008.

9, Despite anything in this Agreement to the contrary, nothing in
paragraph 3, or in this Agreement generally, applies to any claims for.statutory
benefits under lowa Workers' Compensation laws, or for benefits under lowa's
unemployment compensation laws, or to claims for minimum wage or statutory
overtime payments under the Fair Labor Standards Act, or to actions for vested
pension or retirement benefits, or to actions for breach of this Agreement.

10. Acknowledgment of reading and understanding consultation with
counsel. Frost, by his signature to this Agreement, acknowledges and agrees that he
has carefully read and understands all provisions of this Agreement, and that he has
entered into this Agreement knowingly and voluntarily. Frost further acknowledges
that the State of lowa has advised him to consult with counsel before signing this
Agreement, and Frost acknowledges that he has consulted with or had the
opportunity to consult with legal counsel.

11, This Agreement identifies all the consideration that Frost will receive
from the State of lowa. Frost expressly acknowledges no other party or others acting
on their behalf has made any promise for any additional consideration.

12.  All parties deny any wrongdoing and liability to the other. The State of
Jowa is settling for economic reasons, to buy peace, and to avoid the time, cost, and
uncertainties of contesting the matter. This is a no-fault settlement. Frost agrees
that the State of lowa’s payment and the other actions it has taken under this
Agreement do not constitute an admission of wrongdoing or liability on the part of
the State of lowa o its officers, directors, employees, agents, and attorneys, by
whom wrongdoing and liability is expressly denied. '

13.  The parties acknowledge that this Agreement is a public record under
chapter 22 of the lowa Code and that it is available for public inspection and
copying. Frost agrees that he will use his best efforts not to discuss this settlement
or the facts and circumstances giving rise to this dispute with anyone. If Frostis



asked about the settlement or the facts and circumstances giving rise to this dispute,
he will say that the parties amicably reso]ved this dispute,

14.  All parties are executing this Agreement solely in reliance upon their
own knowledge, belief, and judgment and not upon any representatlons made by
any of the other parties or others on thelr behalf.

15.  Each party represents to the other that:

a It has read this Agreement;
b. It understands this Agreement; and

C. It has freely and voluntarily signed this Agreement.

16.  If any term of this Agreement is for any reason invalid or
unenforceable, the rest of the Agreement remains fully valid and enforceable.

Mdad & 5o

Michael E. Frost

STATE OF IOWA

By//“% 2 "
eff Panknen

Chief Operating Officer
Human Resources Enterprise
Department of Administrative Services

Assistant Attorney General

Attorney for the State of lowa
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AFSCHIENOWA COUNCIL 61 :

SETTLEMENT AGREEMENT

The State of lowa, Depariment of Adminisirative Services, Human Resource Enlerprise

and the Depariment of Corrections- lowa Medical and Classification Cenfer (DOC-

IMCC), hereinafter State, and the American Federation of State, County and Municipal

. Employees lowa Council 81, hereinafter Union, enter into thé following Agregment in full
and final resolution of the grievance filed by Aaron Hebl, hereinalfer Grievant, AFSCME

No. 1004811DAS No. 11-0012 that alleges viclations of Article IV, Section 9.(Discigline

and Discharge) of the 2000-11 Collective Bargaining Agreement beiween the parties,

_ This -égreemenf constitutes a full and final resolution of the issues that arose out of the
Grievant's termination from employment on July 13, 2010. Based on this situation, the

parties agree 1o the following:

1. The Parlles agree that the State will permit thé Grievant fo
resign from_his . employment. The Termination letter shail be
rerhoved ¥rom ihe Grievant's personnel file and replaced with this
setflement agreemernt. The parties’ further agres that this
Agreement consfifufes a lefer of resignation effective July 13,
2010. The Grievant will not be -sligible for, nor will he apply for
employment with the Depariment of Corrections in the future, -

-2. The Partles agree that this setilement resoives all issues arising
from the facts alleged in this grievance. No promises for other or

- future consideration have been made by anyone, The above
consideration is all that will be received for the claims and
potential tauses of action addressed and arising from the
Grievant's claims in this grievance. '

3. The terms of this sefflement agreement are ‘considered by the
partiés to pertain only to' the specific facts involved in this matter,
Neither party shall rely on this agreement or oite the same as
precedent In any grievance, arbitration, liigation or other
proceeding in the future.
(. Hebl
Settlement Agreement




Datted this I Day of January 2011.

FOR THE STATE:

(/&b&w mwf 4////

Karen Kienast
Program Delivery Services Div,
Depariment of Admin. Services

FOR THE um'o'fia:

({7 o s gomr /-y

Earlene Andersnn
Staff Representative
AFSCME Council 61

s o

A L,

Dartlel Craig Dat7’2 aadd Aaron Hebi Date
Warden- IMCC Grievant
fowa Deparfment of Gorrectnoﬁ '

2 Hebl

Setitement Agreemant




STATE OF IOWA g ; '\Qg *
AND » \\’ O %
AFSCME I0WA COUNCIL 61

- GRIEVANCE SETTLEMENT AGREEMENT

The State of lowa, Department of Administrative Services-Human Resources Enterprise and Department
of Hurnan Services-Glenwood Resource Center, hereinafter State, and the American Federation of State,
County, and Municipal Employees lowa Council 61, hereinafter Union, enter into the following Agreement
in full and final resolution of the grievance filed by Andrea Thacker, hereinafter Grievant, AFSCME No.
103333ADAS No. 11-0048 that alleged a violation of Article IV, Section § “Discipline and Discharge” of
tha 2009-2011 Collective Bargaining Agreement between the parties. - ‘

This settlement arose out of a situation in which the Grievant was given a one day suspension on July 26,
2010. Based on this situation, the parties agree to the following:

1. The suspension will be reduced to a written reprimand and the grievant will recaive back pay and
benefits for one day. _ . ‘

2. The written reprimand will remain in the grievant's file untit July 26, 2011.

3. Ifatany time prior to July 26, 2011, the grievant again violates the work rules raferenced in the

original susperision letter, the grievant will receive a three suspension.

In consideration of the foregoing, the Union will withdraw the above referenced grievance.

This Agreemient is & good faith settlement of all issues arising from the facts alleged in this

grievance. No promises for any other or future consideration have been made by anyone. The

above consideration is all that will be received for the claims and potential causes of action

addressed and arising from the Grievant's claim in this grievance. )

7. The terms of this Agreement are-considered by the parties to pertain only to the specific facts
involved in this matter, Neither party shall rely on thisiAgreesment or cite the same as precedent in
any grievance, arbitration, litigation or other proceeding in the future.

o P

FOR THE STATE: ‘ FOR THE UNION: ‘
_—— o )
' JH AU DT i 281!
September 14, 2010 /1l
Beverly Abels {Date) Matthew Butler (Date)
Program Delivery Services Division Staff Representative
Department of Administrative Services AFSCME Council 61
Glenwood Resoﬁrce Center (Date) Andrea Thacker (Date)

Grisvant



STATE OF JIOWA -
AND
AFSCME IOWA COUNCIL 61
SETTLEMENT AGREEMENT

The State of lowa, Department of Administrative Services-Human Resources Enterprise, and
Department of Human Services — Woodward Resource Center, hereinafter State, and the
American Federation of State, County, and Municipal Employees Iowa Council 61, hereinafter
Union, enter into the following Agreement in full and final resolution of the grievance filed by
Jenice Barton, hereinafter Grievant, AFSCME No. 101449/DAS-HRE No. 11-0052, that alleges a

violation of Asticle IV, Section 9 (Discipline and Dlscharge) of the 2009-2011 Collective
Bargaining Agreement between the parties, |

This settlement arose out of a situation in which the Grievant was issued a one day paper

suspension on July 23, 2010. As a result of the three (§) day suspension without pay, the parties
have agreed to the followmv

1. The State agrees to remove the one day paper suspension from the Grievant’s personnel
file on July 23, 2011 if there are no further incidents of like nature. As the grievant did
not lose any pay or accruals there will be no back pay or accrual adJustment

2. Inconsideration of the foregoing, the Union will withdraw the above grievance.

This agreement is a good faith settlement of all issues arising from the facts alleged in the

grievance. No promises for any other or future considerations have been made by

anyone. The above consideration is all that will be received for the claims and potential
canses of action addressed and arising from the Grievant’s claim in this grievance.

4. The terms of this seftlement agreement are considered by the parties to pettain only to the.
specific facts involved in this matter. Neither party shall rely on this agreement or cite the

same as precedent in any grxevances arbitrations, litigation, or other proceedings in the
future,

2

FORTHESTATE ~ FORTHEUNION
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Suzanne L. Brott Date o Greg Levils Date
Labor Relations Specialist Staff Representative
DAS-HRE

ke E e, ot

A [T
Marsha Edgington"Bott Date bz -1

Superintendeit
Woodward Resource Center

Grievant
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STATE OF IOWA

AND |- OOCD%

UE LOCAL 83 - I0WA UNITED PROFESSIONALS
SETTLEMENT AGREEMENT

The State of lowe, Depariment of Adminisirative Services, Human Resources Enferprise, and
Deparimant of Human Services, Ghild Support Recovety Unft (C8RU) located in Clinton, fows,
harelnafter ihe State, and UE Local 803 — lowa United Professionals, hersinafter the Union, shter Info
the following Agreement in full and final resolution of the grievance flled by Rosann Reymond,
hersinafter Qrisvant, JUP Ne. 10-034/IDAS No. 11=D055, thai allaged & violation of Article VITE, Section 6
{Meal Patlods), Article VIli, Section 6 {Rest Perods), and Article X1, Section 1 (Work Fules) of the 2008~
2011 Collective Bargaining Agreement between the parilos,

The parties have.agreed fo the following:

. The State will follow current contract language with respsct to meal perlods, ,

Meal periods may not be taken within the first or last half hour of the asslgnad shift as a way o
shorten the schedulad work day, unless otherwise approved by Management,

Management In the Clinton offlce would prefer GSRU employess 1o ulliize their meal pefiods
betwesn the howrs of 11:00am and 1:30pm.

iry consideration of the foregoing, the Unlon wilf withdraw the above feferenced grievance,

This Agresment Is a good faith ssttlement of all Issues arising from the facts alleged in the grisvance.
No promises of any other or furihier consideration have been made by anyone. The ebove
consideration Is all that will be recelved for the claims and potential causes of action addressed and
arising from the Grlevant's clalme In this grievance. oo :

6. Thelerms of this Setifement Agreement are considered by the pariles io pertaln only to the specific
facis Involved In thie matter, Nelther party shall vely on this Agreement or dlte the same as precedent
In any grievances, arbitration, itlgation or olher praceedings In the future.

o o

FOR THE STATE: FOR THE YNION:

’ rea Macy Dato
Labor Relatlons Speciallst Flold Omanizet
Departiment of Administrative Services : UE Local 893 — lowa Unlted Frofessionals

Human Resources Enterprise

gﬁﬂ)wb Ao Hop 0530-1 RGBT
Sarah Hartlelp - " Dale Rosann Baymof
Beglonel Coltectlons Administrator Grevant

Department of Human Services : /
CSRU {Clinton, lowa) P




STATE OF IOWA
- AND
AFSGME IOWA GOUNCIL 61

GRIEVANCE SETTLEMENT AGREEMENT |

The State of lowa, Department of Administrative Services-Human Resources Enterprise and Department
of Corrections-Newton Carrectional Facility, hereinafter State, and the American Federation of State,
County, and Municipal Employees lowa Council 81, hereinafter Union, enter into the following Agreement
in full and final resolution-of the grievances filed by Brian Terry, hereinafter Grievant, AFSCME No.
100926/1DAS No. 11-0284 and AFSCME No. 10965/1DAS11-0067 that alleged violations of Article 1V,
Section 9 "Discipline and Discharge" of the 2009 - 2011 Collective Bargaining Agreement between the

parties.

This setttement arose out of the situations in which the Grievant received a three day suspension on
August 8, 2010 and was terminated on February 15, 2011, Based on these situations, the parties agree

to the following:

The grievant will be allowed to resign in lieu of the termination.
The three day disciplinary suspension will be removed from the grievant's file. The grievant will

received no back pay. .
3. The grievant will not be employed by any office or facility of the Department of Corrections at any time

in the future,

4. In consideration of the foregoing, the Union will withdraw the above referenced grievance.

5. This Agreement is a good faith settlement of all issues arising from the facts alleged in this grievance.
No promises for any other or future consideration have been made by anyone. The above
consideration is all-that will.be received for the claims.and potential causes.of action addressed and

~ arising from the Grievant's claim in this grievance, _

6. The terms of this Agreement are considered by the parties to pertain only to the specific facts involved

in this matter, Neither party shall rely on this Agreement or cite the same as precedent in any

grievance, arbitration, litigation or other proceeding in the future,

N -

FOR THE STATE: _ FOR THE UNION:
— ™
July 20, 2011 °
Beverly Abels (Date) - Adam Swihart {Date)
Rrogram Delivery Services Division Staff Representative
De_paﬂment of Administrative Services AFSCME Council 61
e X g0 T-zo-2ol
“Steve Squife (Date) Brian Terry ‘ (Date)
Parsonnel Director Grievant

Newton Corréctional Fagility
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STATE OF I0WA 4}5% Fie
AND %,
AFSCME/IOWA COUNCIL 61 ey ,
SETTLEMENT AGREEMENT My, ‘o, -
. : & 5 4
The State of lowa, Depariment of Administrative Sexvices, Human Resotioe Entexprise; (@?

Department of Transportation-Motor Vehicle Division-Aunkeny Drivers License Station,
hereinafier State, and the American Federation of State, County and Municipal Employees Towa
Council 61, hereinafter Union, enter info the following Apreement in full and final resolntion of
the grievances filed by Lisa Simmons, hereinafter Grievant, AFSCME No, 113441/DAS No. 11-
0085 that alleges a violation of Axticle IV, Section 9 (Discipline and Dischargs) and Article LY,
. Section 10 (Siek Leave) of the 2009-2011Colective Bargaining Agresment between the paxiies.

This settlement arose out of 4 situation in which the Grievant was required to ke leave without
‘pay for 2 portion of the work day on August 10, 2010, As a result of these actions tho parties
have agreed to the following: :

1. The State agrees to allow the Grievant to utilize sick leave to cover her fime off for the care
of and necgssary attontion of ill or injured members of her irarsediate family.

2. The Grievant’s gick leave account will be reduced by the number of howss of unpaid leave
and she will be paid those hours at the rate she was esrning on Avgust 10, 2010,

3, Management will coach and counsel the Grievant on how to bendle sick leave Tequests when
she does not know how Jong she will be away from work.

4. - In consideration of the foregoing, the Union will withdraw the above referenced grievanees,

3. This Agrecment is a good faith settiement of all issues arising from the facts alleged in the
grievances. No promises of any other or further consideration have besn made by anyone.
The above consideration is alf that will be received for the claims and potential cause of
action addressed and arising from the Grievants® claimg in these grieyanees, .

6. The terms of this Agreginent are considered by the parties to psriain only to the specific fois
involved to these matters. Neither party shall rely on this Agreement or cite the same as
preccdent in any prievance, axbitration Jitigations or other procesding in the finture,

FOR THE STATE™ - FOR. THE UNION

B e o A A ' -

,\}Jjﬁmm & S D S P $ et = A0} i
Suzaope L. Brott  04-27-11 Greglewis® Date

Labor Refations Specialist . Siaff Representative
Dept. of Administrative Services/HRE AFSCME Council §),

A ’ .

P MOt 423 200 ﬁm £ W\”

Dana McKenva Date Shane Shook - Date

Employment Relations Officer ' Steward

TA. Dept. of Transportation
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Quinta Mifler Date Lisa Simmon
. 3 Date
Manager Grievent .

Meotor Vehicle Division
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STATE OF IOWA
AND' ‘
AFSGME IOWA COUNCIL 61

GRIEVANCE SETTLEMENT AGREEMENT

The Stzte of lowa, Department of Administrative Services-Human Resources Enterprise and Department
of Human Setvices-Glenwood Resource Center, hereinafter State, and the American Federation of State,
. County, and Municipal Employees lowa Council 61, hereinafter Union, enter into the following Agreement
infull and final resolution of the grievance flled by Clarence Dean Dyke, hereinafter Grievant, AFSCME
No. 102335/IDAS No. 11-0137 that alleged a violation of Article IV, Section 9 “Discipline and Discharge”
of the 2009- 2011 Collective Bargaining Agreement between the parties.

This settlement arose out of a situation in which 'the' Grievant was given a one day suspension on QOclober
26, 2010. Based on this situation, the parties agree to the following:

1, The suspension will be reduced to a written reprimand and the grievant will receive back pay and
benefiis for one day. S

2. The written reprimand wilf remaln in the grievant's file for one year from the date of this settlement.

3. 'l inihe future, the grievant violates any DHS or GRC work rules or policies, and managerent can
show just cause for discipline, the grievant will be subject to additional discipfine, recognizing and
censidering progressive discipline where applicable, -

. In consideration of the foregoing, fhe Union will withdraw the above referenced grievance.

. This Agreement Is a good faith settlement of all issues arising from the facts alleged in this grievance.
No promises for any other or future consideration have been made by anycne. The above
consideration Is all that will be received for the claims and potential causes of action addressed and .
arlsing from the Grievant's claim in this grievance. s :

6. The terms of this Agreement are considered by the parties fo pertain only to the specific facts involved

in this matter. Neither party shall rely on this Agreement or cite.the same as precedent in any
grievance, arbitration, lifigation or other proceeding in the future.

[ N

FOR THE STATE: FOR THE UNION:

—— ol
Toidy, & B M//Z ?i / / /wa'
_ March 7, 2011 JA4Y. L4 L 3 ZI[
Beverly Abels {Date) Matthew Butler (Date)
Program Delivery Services Division Staif Representative
Depariment of Administrative Services AFSCME Coaungil 81 X :
=2/l C M 395201
{ Glenwhod Rescurce Center (Date) Clarence Dean Dyke éz f%te)
’ ' Grievant .

W
Qﬂ%\\@\ "
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STATE OF 10WA |
T AND |
AFSCME I0WA COUNCIL 61 Jl-oth o
SETTLEMENT AGREEMENT ‘

- The State of lowa, Department of Admiaistrative Services-Human Regources Enterprise, and Depactment
of Human Services - Woodward Resource Center, hereinafier State, and the American Federation of
State, County, and Municipal Employees Jowa Council 61, hereinafter Union, enter into the following
Agreement in. full and final resolution of the grievance filed by Michelle Wonderlich, hereinafter
Grievant, AFSCME Na. 101458/DAS-HRE Ne. 11-0] 42, that alleges a violation of Arsticle IV, Section 9
(Discipline and Discharge) of the 2009-2011 Collective Barpaining Agroement between the parties,

This settlement atose out of 2 situation in which the Grievant was issued a one day suspension without
pay on October 13, 2010, As 2 result of the one (1) day suspension without pay, the parties have agresd
to the following: ' :

1. The State agrees to remove the oni¢ day suspension without pay from the Grisvant's personnet file
effectively immediately. The Grievant will riot be reimbursed any lost wages or accruals,

2. In considerdtion of the foregoing, the Union will withdraw the above grievance.

3. This agreerent is a good faith settlement afall issues arising from the fcrs alleged in the

’ grievance. No promises for any other or fature considerations have been made by anyong, The

above consideration is all that will be reccived for the claims and potentiat causes of action
addressed and arising from the Grievant’s claim in this grievance.

4. The terms of this settlement agreement are considered by the pasties to pertaint only to the specific
facts involved in this matter, Nejthey party shall rely on this agreement or cite the SHIE as
precedent in any grievances, arbitrations, litization, or other proceedings in the future.

FOR THE STATE ’ . FOR THE UNION

r r
pon o ‘ 24
ey ALY .-_3/ ’&,KS:}./

- 32901 Mﬁ j&»«b %é/&é//

Suzanne L. Brott = Date Greg Lewis Date
Labor Relations Specialist Staff Representative
DAS-HRE AFSCME

Marsha EdgingtolBo
Superintendent
Woodward Regource Center

¥ikbelle Wonderlich
Grievant

Woc;dward Regource Center
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Bec. 29, 2010 G:bBAM  IVH tmployee Ssyvices No.2p91 b, 2

STAYE OF i0WA
: AN
AFSCHE IOWA COUNGHR.

smmaw A@R@é@&m

The Sizlte of lowa, Department of Adminisirative Samvices, Hummﬁeswm&nﬁemse and lowa
vaeram Homes, hersinafer the State, and the &maﬁm Fadevation of Steie, Cotinly, and Municipal

wiployess lowa Counclt 61, hereinafler e Eﬁnmn emermta ﬁva following Agresmant in full and fnat
ms@luﬁan of the grievarnce fled by Loa Ann Hikchings, hareinaiter emé‘!ﬁswm ﬁ@@%s %@.
$9478HTTAS Mo, %m&m that alleged @ miaim @fﬁﬂi@%@ W Seution B {Distipine and Dlecherge
of the 20002071 Coliective Bargaining Agreement belwasn the parties. -

Thia Saﬁﬂa@mtamenmwasﬁumﬁmwmhﬁw@mn&mmmﬁm {1) day suspengion oh
Novesnbar18, 2010 (with the suspension sarved o November 17, 2010,

The parties have @gm@d fo the feﬂ@wmg:

1, M the Griovam hes received ng further dieciphnety action, the one {1) day suspanaion will be
removed from the Grisvant's personnel fils on November 18, 2031,

2 mmmﬁmﬁammfmmmumnmmmmmmmm

3. This Agrasrment s a geod falth seifferent of sl feaues avising from the facts alleged imhe
frevznee. mmmwmymemrmmmmwmema
%WWW&B&MW!%WW%MMWMW@?
action sddresssd med mishy from e Grisvants claime is il grisvance

&, Thet&mamhimgmmarﬁammmahymemwmﬁm@n@t@ﬁawﬁcfm
invelved in this maﬂar E@eﬁhw party shall rely on ﬁ:ssAgmemen& or dtethe $ame a8

FOR THE STATE:

APSCARE fomem Ganel 61

!

WM@% é‘fﬂ?/fﬁ«ﬂ Heotln o W»@P //2—8/ /]

Hargie Buttan Dale Mo Les Ann Hiichings
Murse Superviser 2 Grisvant

iohE Yahsans Home




STATE OF IOWA.
AND
AFSCME IOWA COUNCIL &1

SETTLEMENT AGREEMENT

The State of lowa, Department of Administrative Services, Human Resource Enterprise, and
Department of Corrections, Mt. Pleasant Correctionat Facility, hereinafter the State, and the -
American Federation of State, County, and Municipal Employees lowa Council 81, hereinafter,
the Union, enter into the following Agreement in full and final resolution of the grievance filed by
Derek Kirchner, hereinafter the Grievant, AFSCME No. 87817 DAS/HRE Nos. 11-0184, that
alleged a violation of Article 1V, Section 9 (Discipline and Discharge) of the 2009-2011 Colltective
Bargaining Agreement between the parties. ’

This settlement arose out of a situation in which the Grievant was given a 10-day suspension
without pay on November 19, 2010 with the suspension served on November 27 through
Novembet 30, December 3 through 7, and December 10, 2010. .

The parties have agreed fo the following:

1. The 10-day suspension without pay will be reduced to a written warning and the
Grievant will be reimbursed for 10 days of back pay and accruals at the same rate he
was earning at the time of the suspension, Upon éxecution of this Agreement.

2 In consideration of the foregoing, the Union will withdraw the above referenced
grievance.

3. This agreement is a good faith settlement of all issues arising from the facts alleged in
the grievance. No promises of any other or further consideration have been made by
anyone., The above consideration is all that will be received for the claims and potential
causes of action addressed-and arising from the Grievant's claims in this grievance.

- w4 The terms of this settlement agreement are considered-by the-parties to-pertain-only to
the specific facts involved in this matter. Neither party shall rely on this agreement or
cite the same as precedent in any grievances, arbitration, litigation or other proceedings
in the future. '

FOR THE STATE FOR THE UNION

SRt AL) 2l S Serlef 284
Stephani@.feynoids Date Steve Siegel ¢/ Date
Labor Relations Specialist Staff Representative
—DASHRE" AFESCME lowa Council- 81
/
o /4/

/.VW’/M ZW/!L —D Vz 07/6*//
Ron Mullen Date Derek Kirchiee==" Bate
Superintendent Grievant

Mt. Pleasant Correctional Facility

v f’.m{a/f, L
T Sar /%ﬂ%



STATE OF IOWA — D {%
AND _ , l ]
AFSCME/IOWA COUNCIL 61
SETTLEMENT AGREEMENT

The State of lowa, Department of Administrative Services-Human Resources Enterprise; Department of
Transportation ~ Highway Division — Office of Bridge Design, hereinafter state, and the American '
Federation of State, County and Municipal Employees lowa councl 61, herelnafter Union, enter into the
following Agreement In full and final resolution of the grievance filed by Dennis Walker, herelnafter
Grievant, AFSCME NO. 108729/DAS No. 11-0188 that alleges a violation of Article IV, Section 9
{Discipline and Discharge) of the 2009-2011Collective Bargaining agreement between the partles.

This settlement arose out of a situation In which the grievant was terminated on December 1, 2010. As
a result of this action the parties have agreed to the following:

1. The State agrees that the termination will be rescinded Land this settlement will serve as a letter . !
of resignation effective December 1, 2010 in the Grievant’s personne file.

-2, The State agrees Management will not contest any decislons of the unemployment hearing
officer.

3, This Agreement is a good falth serﬂement of all Issues arising from the facts alleged in this
grievance. No promises for any other or future considerations have been made by anyone. The
above consideration Is all that wilt be received for the claims and potential causes of action
addrassed and atlsing from the Grlevant’s claim in this grievance.

4. The terms of this settlement agreement are considered by the parties to pertain only to the
specific facts involved in this matter. Nelther party shall rely on this agreement or cite the same

as precedent in any grlevancns, arbltration, Iltigatton, or other procuedzngs in the future, ,

FOR THE STATE ‘ FORTHE ux\uow |
\3«’# 2o «?f‘f?/ % E
7 .

04-27-11 f % X AEY |
Suzanne L. Brott Date Adam Swihart Date )
Labor Relations Speclalist Staff Representative
DAS-HRE : AFSCME/lowa Council 61 I
|
Q/&w e g7 .

{inda Anderson Date Dennis Walker Date

Office of Employee Services : Grievant

Dept. of Transportation

D s e
Gary Novey~\_ Date % ' ’
Office of Reag-Besign. 13/ di@ § Sructrs
Department of Transportation”




STATE OF IOWA
AND v
AFSCHME IOWA COUNCIL 81
SETTLEMENT AGREEMENT -

The State of lowa, Depariment of Adminisirative Services, Human Resource Enierprise, and
Depagt_ment of Corrections, M. Pleasant Co ional Eacllity, heveinafter the State, and the
American Federation of State, County, and Municipal Employses 1owa Councit 61, hereinafter
the Union, enter info the following Agreement in full and final resolution of the grievance filed by
Ray Bolender, hereinafier Grievent, AFSCHE No. 1 13804/DAS-HRE No, 11-0194, that glleged
a violalion of Avicle IV, Saction 9 (Discipline and Discharge) of the 2000-2011 Collective
Bargaining Agresment between tha parties. §
This setfement arose put of a situation in which the Grievant was given & one (1) day
suspension without pay on December 1, 2010, with the suspensioh served on December 3,

2010,
The perties have agread to the following:

1. The cns {1) day suspansion without pay will be reduced to a written reprimand and the
Grievant will be reimbursed for ene (1) day of back pay and accruals at the same rate e
was eaming at the time of the suspension, upon execution of this Agreement.

2 In consideration of the foregoing, the Urion will withdraw the above referenced

anyone. The above consideration is all thet will be received for the daims and potential

cauges of aclion addressed and arieing from the Grievant's ciaims in this grievance.

4. The terms of this sefilement agreement are considered by the parlies to pertain only to
the spacific facts involved In this matier. ‘Neither party ghall rely on this agreement or
clte the same a5 pracedent in any grievances, arbitration, fitigation of other proceedings

in the future.
FOR THE STATE FOR THE UMION
W NIR. ) S Sealr 251
Stephanﬁﬁeynclds Date - ‘ Gteve Slegel 7
Labor Relations Specialist . Staft Represeniative
DAS-HRE AFSCME fowa Gouncit 61

(Rl o2l

Ron en
Superintendent
Wit Pleasant Correctional Faciity
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PERB GASE NO. 11-MA04 s
 STATE OF IOWA (DOC) )
And | 5%
PAUL A, RODE |
GRIEVANGCE SETTLEMENT AGREEMENT
The State of lowa .(.State) énd Paul A. Rode (Grievant) enter into the following

agreement in full and final resolution of Grievant's state employee merit appeal filed with
the Public Employment Relations Board, Case No. 11-MA-04:

1. Effective May 27, 2011, Paul Rode will be reciassiﬁed to a Correctionéi
. Treatment Director at ICIW, :

2. The létteerf reassignmeht, by memérandum dated December 3, 2010, will be
removed from Grievant's personnel file. ’ ' ’

3. in consideration of the above, Paul Rode agrees to withdraw his appeal with the
Public Employment Relations Board.

DATED this 2nd day of May 2011,

FOR THE STATE: GRIEVANT:
Yy ', s
/@WL/, ,géﬁ,%l/j _ 5///7 WJ{ £ /2,,/%
Karen Kienast Paul A. Rode

Program Delivery Services Division -
Department of Administrative Services-HRE
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Departrnent: of .Correc‘tions —iMicC
And |
AF#CME Local 2985
: Set{lemeﬂt Agreernen’c

Department of Corrections ~ IMCC and AFSCME local 2985. enter into the foHowmg agreement in full
and final resolution of the gnevance filed by Philfip Barnes AFSCME No # 116895,

This agreement will replace the five ( } day suspensron received on 12/14/10.

T, The five (5) day suspension will be reduced to a three {3) day e(rspension.

2. The grievant will be reimbursed two (2) days lost time and accrizals at the rate he was earning at

the time qf the suspe‘nsion;

3 The patties’ agree that this setﬂement resotves ai! issues arrsrng fromthe facts alleged i this
-grievance. No promises for other or future consideration have been made by anyone. The

" ahove consideration is all that will be received for the claims and potential causes of action
-addressed and arising‘fr"om th'e, grievants claims in this grrevance. :

4, The terms of this sextlement agreement are considered by*the par‘ues to pertain only to the
specific facts mvolved in this matter Neither party shall rely op this agreement or cite the same '
as precedent in any grlevance, arbrtrutron, htrgatron or other proceedlng in the future

Dated thns g day of February 2011

FOR THE UNION:

- Marty Hathaway ~ Date

FOR THE STATE:

/@ CLF/\_MQ/LV '2_—?’”

TY Doermann Date

PR Tt

Associate Warden .' President AFSCME Local 2985

Phillip Barnes Date

"+ Grievant
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APR 14 200
STATEOFIOWA
AND . IADEPT.OF
AFSCHIE QWA CEUNCIL 81 ADMINSTRATIVE SERVICES

SETTLEMENT AGREEMEN r
: ﬂﬁa} \\ 0

The Staie-of lowa, Department of Admiinistrative Sstvices,. Auxﬁan Resources Enterprise, and lowa
Vetorans Homes, hersinafter the State, and the American Foderation of State, Gounty, and fMunicipal
Emplayees lowa Councl-61, hersinafter the Ugler, enter into the folles ing Agresment in full and inat

éﬁ\’%zv’:'nai‘alleged 2. violation of Article V
{Serilority),-8ection 1 {Definition) and Artidle 1¥, Section 1 (Wales) of the o0p0-2011 Collective Bargaiing
. Agreement betwesn the pariies. 4 ‘ .

rasolution-of the grievance, AFSGIE N, JE7611DAS No. 11 )

This Settlement arose out of a situation.in which-the Administrative Assistant 1 's-amployed in the Nursing
Gifice &t thedowa Velerans Home were reclassiiied from a bargaining exempt olassification code to an
AFSCME-coverad claesification-code on November 12, 2010.

The pai‘iies have agreed-to'.ihe following:

1. Theemployees’ séniority, as détined in Atticle V, Sectiort 1 of the 2008-2011 Collective Bargaining
Agréement, will De the following daies, unless and untit the employeas experience a break in -
cantinuous serfice.as defined in Ariicle V, Section 1(C), or become cavered by a non-AFSCME
colleative bargaining agreemar 1:{Arficte ¥, Section 1{E): .

Nicale Betz— Senjarity Bate = filay 15, 1855

"L inda Frazior « Semiority Date = duie 12, 1995

‘Denice Bafot- Sepicrfiy Date = November20, 2002
Jacquelyn Benda-lecks ~Beniorily Date =Jone5, 2007
Jason Mattesor ~Sexijority Date =Janaary 1 .2008

If-consideration of the foregoing, the Urifon will withidraw the ahove teferenced gievance.

This Agreement is a-good faith setttement of all issties arising trom the facis alleged in the
grevance. No promises.of any ather of further considsration.have been mate by anyone. The
above-consideration is all that will be recalvedfor the-tlaims and poiential causes of action
‘aéidressed and avising from the Grievants’-claims.in this gtiévance.

4. “The-termsof this Agreement are considered by the pardies fo pertain only to'the specific facts
inolved in‘this matter. Neither party shall rely on this Agreement or-Cite the same as precedent in
any grievances, arbiiration, fifigation or other proceedings inthe future.

w

FOR THE STATE: o FOR THE UNION:
/] / ' . |
F . s 3 :
;s /o Aot - : .
}4»7'50” AT s Y )\1’\% “‘:[—-LA«?’? ’7// g0/ /]
odeaMecy ./ D Greg Lewis{ Date
Labor Relations Specialist Siatf Roprecertative ]
Department of Administraiive Services  AFSGME lowa Councit &1

Human Resouroes Enterprise

PR |
JMW%W-&Q&# I D AR )y

o
-+ Penny @u}&er-B hmudsz Date ~ Lynne Pothast Date
Treatriient Program Administrator Local President

1owa Veferans Home AFSCME Local 2084
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STATE OF IOWA _ ,
AND | 1-Oa 9
AFSCME YOWA COUNCIL 61
SETTLEMENT AGREEMENT |

The State of lowa, Department of Administrative Setvices-Human Resources Enterptise, and
Department of Human Services — Woodward Resource Center, hereinafter State, and the

. American Federntion of State, County, and Municipal Employees lowa Council 61, hereinafter
Union, enter into the following Agreement in full and final resolution of the grievance filed by
Joyée Augustine, hereinatter Grievant, AFSCME No, 101465/DAS-HRE, No, 11-0219, that
alleges a violation of Article IV, Section 9 (Discipline and Discharge) of the, 2009-2011
Collective Barpaining Agreement between the pattics.

This settlement arose out of a situation in which the Grigvant was issued a one day suspension *
without pay on December 17, 2010, As 2 result of the one (1) day suspension withdut pay, the
patties have agreed to the following: : : :

1, The State agrees to remove the oné day suspension without pay from the Grievant’s
personnel file effectively immediately, The Grievant will not be rembursed eny lost
wages or aceruals. ' ‘ '

9. In consideration of the foregoing, the Union will withdraw the above grisvance,

3. This agreement is a good faith settlement of all {ssues arising from the facts alleged in the
grigvance, No promises for any other or future considerations have been made by
anyone, The above consideration is all that will be received for the claims and potential
causes of action addressed and arising from the Grievaut’s olaim in this grievance,

4. The terms of this settlement agreement are considered by the parties to pertain only to the
specific facts involved in this matter. Neither party shall rely on this agreement or cite the
same 8s pracedent in any grievances, arbitrations, litigation, or other proceedings in the

future,
 FOR THESTATE -  FOR THE UNION !
wa : i e o . . :
Qﬁ./&/“'az//ww o S .
& : v
» , 03-29-11 L@ﬂ s 9= 70 204/
Suzanne L, Broft  Date Greog Lew Date
Labor Relations Specialist ‘ Staff Reptesentative

DAS-HRE AFSCME

MMW Pkt K]ﬁ ﬁ\m/«/ 21911
Marsha Edgington"Bott' Date 3RO 13;2 ]F:Tﬁxsan Date
Superintendent 1 AFBCME President

. T 4

Wosdward Resouree Ceorter

) Qg

Ielin ThveebAugustine - Dag
Divector of Food Services ' Glievant ‘
Woodward Resource Center




STATE OF IOWA
: AND
 AESCME I0WA COUNCIL 61
SETTLEMENT AGREEMENT

The State of lowa, Department of Administrative Services,

HRECEIVED

-MAR 1 4 2011

Human Resource Enterprise, and

Department of Corrections, M. Pleasant Correctional Facility, hereinafter ihe State, and the
American Federation of State, County, and Municipal Employees lowa Council 61, hereinafter

the Union, enter into the following Agreement infull a
Gary Holtkamp, hereinafter Grievant, AFSCHE He.
alleged a violation of Article 1V, Section 9 (Discipline

Bargaining Agresment between the parties.

nd final resclution of the grievance {iled by
113788/DAS-HRE No. 14-0221, that
and Discharge) of the 2008-2011 Collective

This settlement arogse out of a situation in which the Grievant was given a three (3) day
suspension without pay on December 20, 2010, with the suspension served on January 5-7,

2014,

The parties have agreed fo the following: .

4. The three (3) day suspension without pay will be reduced toa ane (1) day suspension

, of this Agreement.

without pay and the Grievant will be reimbursed for two (2) days of back pay and

accruals at the same rate he was earning et the time of the suspemsion, upon execution

5 In consideration of the foregoing, the Union will withdraw the above referenced

grievance,

3. Thie agreement is a good faith settlement of all issues arising from the facts alleged in
the grievance. No prorises of any other o further consideration have been made by
anycne. The above consideration is all that will be recaived for ihe claims and potential

causes of action addressed and arising
‘4. The terms of fhis settlement agreement
the specific facts involved in this matter.

from the Grievant's dlaims in this grievance.
are considered by ihe parties to pertain only to
Neither party shall rely on this agreerent or ~

cite the same as precedent in any grievances, arbitration, fitigation or other proceedings

in the future,

FOR THE STATE

S e Al E
Stephanie @yn&ids Date

~ Labor Relatign Specialist
DAS-HRE

FOR THE UNION
< o
S Stedl) A
Stave Siegel g Date
Staff Representafiv

AFESCME lowa Council 81

1A DEPT. OF
ADMINISTRATIVE SERVIGES

\,.
&

Mt. Pleasant Correctional Facility
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STATE OF IOWA
 AND
 UELOCAL 893/UP
SETTLEMENT AGREEMENT

The State of lowa, Department of Administrafive Services, Human Resource Enterprise
and the Department of Human Services (DHS), hereinafter State, and the UE Local
893/lowa United Professionals, hereinafter Union, enter into the following Agreement in
full and final resolution of the grievances filed by Shannon Anderson, hereinafter ‘
Grievant, IJUP No. 11-010/DAS No. 11-04302/PERSB No. 11-GA-136 and IUP No. 11-
061/IDAS No. 11-0225/PERB No. 11-GA-136 that allege violations of Arficle IV, Section
11 (Discipline and Discharge) of the 200911 Collective Bargaining Agreement between
the parties. ' , o

This agreement constitutes a full and final resolution of the issues that arose out of the
grievances filed on December 23, 2010 and February 25, 2011. Based on this situation,
the parties agree fo the following:. '

1. The State agrees to remove the discipiinary nofices from
the Grievant's personnel file on December 14, 2012 provided
there .are no additional infractions of a substantially similar

nature in the interim. The Grievant will not recelve any back
. pay or aceruals, '

2. This Agreement is a good faith settlement of all issues
atising from the facts alleged in this grievance. No promises
for other or future consideration have been made by anyone.
The above consideration is all that will be received for the
claims and potential causes of action addressed and arising

from the Grievant's claims in this grievance.

3. The ferms of this setflement agreement are considered
by the parties to pertain only to the specific facts involved in
this matter. Neither parly shall rely on this agreement or cite
the same as precedent in any grievance, arbitration, litigation

or other proceeding in the future.

SEP 9 § 201

\DEPTOF .
A A%@é%ﬁ&ﬂﬂﬁ%%@ﬁﬁ

Dated this___Day of September 2011,

Settlernent Agreement



FOR THE STATE:

v 7

e Y2
Karen Kiénast  Date
Program Delivery Services Div,
Department of Admin. Services

Felicia Toppert Date
Depariment of Human Setvices

. FOR THE UNION:

. Gl
Vichael Hansbn ' Date
Staff Representative v

UE Local 893/1UP

Grievant

Anderson
Settlement Agreement

RECEIVEL

SEP 23 2011
e AR DEPT, OF




STATE OF QWA
AND
AFSCME 1OWA COUNGCIL 61

SETTLEMENT AGREEMENT'

The State of lowa, Department of Adminisirative Services, Hutnan Resotlrce Enterprise, end
Department of Human Services, Independence Mental Health institute, hereinafter State, and the
American Federation of State, County, and Municipal Employees lowa Council 61, hereinafier the
U:,nicn, enter Info tHe Tollawing Agreement in full and final resolution of the grievances filed by Curt
Salow Group, hereinafier Grievanis, AFSCNE Nos. 95068 {DAS-HRE Ho. 11-0228, respectively},

that allegad a violation of Memorandum of Understanding signed as of June 22011 in with Article

WIlL, Section 2 {Overtime) of the 2011-2013 Collective Bargaining Agresment between the parties.
‘Fhis setlement arose out of a situation in which Grievanis were required to work mandatory bvertime
in November and December 5, 2010. '

Thé padies have agreed fo the following:

1. In consideration that the independence Mental Health Instliute is not requiring Dociors to

mandate overliing, the Union will withdraw the above referenced grievancs. .
2. This agreement is & good faith satflement of all issues arising from the facts allegad in these
grievances. No promises of any other or further consideration have beert made by anyone.
The above consideration I all that will be recelved forthe claims and potential causes of
action addressed.-and arising from the Grievants’ claims in this grievence. '
3, The terms of this setflement sgreement are consldered by the pariies o neriain only to the
speciic facts involved In thess rnatters. Neither parfy shall rely on this agresment or gite the
same as precedent in any grievances, arbitration, lifigation o other proceedings in the fulurs.

FOR THE STATE: FOR THE UNIOk:

Karen Kierast "/ Date- %
Labor Relations SpeclalisAttomey Staff Representafive
DAS-HRE . : AFSOME lowa Gouncii 61
Hososins Lot Jzt—3/aba (}/ﬂauﬂ&"“) 3/9 / Iz
. =~ Date Curt Salow Dais

secrdeannic
Adrinistrator of Nursing

2587 Logcal Prasident
Independernce Mental Health Instiiute .
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STATE OF IOWA
AND
AFSCME I0WA COUNCIL 61
SETTLEMENT AGREEMENT

The State of lows, Departmient of Administrative Services — Human Resources Enterprise, and
the Department of Human Serviees - Woodward Resource Center, hersinafter State and the
American Federation of State, County, and Musieipal Eroployees Iows Council 61, hereinafter
Union, enter into the following Agreement in full and final resolution of the grievance filed by
Rob Grimstad, hersinafter Grievant, AFSCME No. 101466/DAS-HRE No. 11-0242, that alleges

a violation of Asticle IV, Scetion 9 (Discipline and Discharge) of the 2009-2011 CBA between
the parties. ) A

This settloment arose out of a sitiation in which the Grigvant was terminated on Decernber 30,

e

oo ~§

~ 2010. As aresuk of this disciplinary action the parties have agreed to the following.
1.

The Grievant must previde verifieation of o

- i well as the » . The Grievant
must provide verification of ! T .. The
Feicunnt wanst provide ‘allowing WRC to:

The Grievant will be reinstated to a resident trestment worker position on the PM shift if
ha passes the records check. The Grievant must also successfally complete new
employes orientation. The State will pay the Grievant at the appropriaie rate. Vacation
aceruel zates will begin the date the Grievant is retumed to work 2t the rate hewas
earning on December 30, 2010. The Grievant’s sick leave bank will be zestored. Tha
Grievant will retain his eriginal seniority date, ’

The Grievant will be refurned with no back pay or benafits aud at step 6 of the
attendeace-call in poliey, - '

The Grievant will have,

The Grigvant will not have any e i the Jife

of this settlement agreement.

This settlement agreement will ramain in sffeet for fwo yeai's fom the date all signanies
are received on the settlement. Any viclation of these provisions during these two years
will rosult in immediate terminadon, _

. In consideration of the forcgoing, the Union will withdraw the nEove grievance,

This agreement is a good faith settlement of all issues arising from the facts alleged in the
grievance. No promises for any other or future considerations have been made by
anyone. The above consideratlon is all that will be received for the claims and potential

2/

causes of action-addressed-and arsing Som-the Grieva t’sclaiuﬁnﬂﬁs@ievmcc.
The terms of this seitlement agrecment are considered by the parties to pertain only to the
specific facts involved in this matter. Neither party shall rely on this agreement or sits

the sawne 85 precedent in any grievances, sbitration, litigation or other proceedings in the
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FOR THE STATE . FORTHEUNION
s 7 e,
@7@% e @5494, :
: 04-08-11
Suzanne L. Brott Date , ig
Labor Relations Specialist Staff Represmmahve
- DAS-HRE AFSCME lowa Conneil 61

@tt Data !"% “12. )1

Superintendent
Weoodward Resource Center




STATE OF IOWA
ANLY
AFSCMEAOWA COUNGIL 81
SETTLEMENT AGRESMENT -

Tha $tate of lowa, Dapartment of Adrministrative Servicas-Human Rasgurces Enterprise; Departmentof
Corractions, lowa Madical Classification Centar - Cakdale, heveinafier stats, and tha Ametican
Federation of State, County and Municipal Employees lowa touticil 62, hereinafter Usion, antet into the
following Agreement In full and final rasolution of the grievance filed by Jamie Randall, harelpaftar
Grievant, ARSCME NG, 115899/DAS No. 11-0243 that alleges a viclation of Article VI, Sectlon 3 {Maal
Perlads) of the 2009-2011Cnllectiva Bargalning agreemeant between the barties. :

m[s sebilement arose out of a situation in which the grievant worked through her meal brﬁak on
Decerbker 30, 2010. As a rasult of this action the parties hava agread to the following:

. 1. The Stats sgrees to pay the Grlevant for the half hour mea! perlod she won(ed on Decamber 30,
3010 gt the rata she was earning at that fime.

2. Tha Union agraes to withdraw this arlevanea from the grievance process.

3. Thlg Agreament is a good falth sattlement of all issues arlsing from the facts 4lleged in this
grlevance, Mo promises for any other or future considerations have been ynade by anyone. The
abiove consideration is alf that will be received for the claims and potential causes of action -
addressad and arlsing from the Grievant's claim in this grlevance.

4. Thaeterms ofthis settlement agreement are constdered by the parties o pertain only to tha

 zpecific facts involved in this mattar. Neither pariy shall raly on this agreement or £ita the same
- g5 pracadant In any grievances, arbltration, litigation, of othet proceedings In the futura.

FOR THE STATE o ' FORTHE UNION

@‘.;;M or"",éf:‘?«‘-fé

Suizanne &, Brolt Date Earlene Andersc"a Date
. laborRelations Spaclelist . .. Staf Reprasentative . _ . )

DAS-HRE~ . : AESCME/lowa Councll 61

2z, 34 /AM 3

L Ll 3111 }7 il Ko //o ///
. Greg Naison Date ' é f& Randal - Date

Nuysing Satvicas Diractor ’ riavani

MICC

* Brfan Burch Date
Staward




_STATE OF JOWA

| AND
AFSCMEAOWA, COUNCIL 61
SETTLEMENT AGREEMENT

The State of Towa, Departniént of Administrative Services, Human Resource Enterprise;
Depariment of Commeree-Alcoholic Beverages Division, hereinaftef State, and the American
Federation of State, Couniy and Municipal Bmployees, hereinafier Union, enter into the
following agreement in full and final resofution of the grievance Fled by Tammy BEssink,
hereinafter Grievant, ARSCME o, 99653/DAS-HRE No. 11-0255 that alleges & violation of
Article TV, Section 9, (Discipline and Discharge) of the 2009-2011 Collective Bargaining

. Agreement between the parties. ' ‘

‘This settlement arose out of a situation in which the Grievant was issued a ten day suspension
without pay and final watning on Januaty 14, 2011. Asa résult of thig situation the perties have
agreed to the following: ‘ ' .

1. The State agrees o educe the 10 day suspension-and final warning to a five day
sispension.  The Grievant will be reimbursed 5 days of pay at the reje she was earning at '
the time of the suspension and any misged vacation acerpals. ‘

5. Tnconsidetation of the foregoing, the Union will withdraw the above referenced
grievance. oo

'3, This Agreement is 2 goad faith settlsment of all issues arising from the facts alleged in
the grievance. No promises of any dther or further consideration have been miade by
anyone, The above considérationis all that will be received for the claims and potential
canse of action addressed and arising from the Grievant’s claim in (hig grievance.

4. The fexms of this settlerment agreement are considered by the parties to peitain only to the

- specific facts involved in this matter, Neither patty shall rely.on this agreement or cite |
this samme as precedent in any grievance, arbitration, litigation or proceeding in the future. -

FOR. THE STATE FOR. THE,UNION

Suzamne L. Brott  08-24-11 A Swibart Date
Labor Relations Specialist Staff Representative
L &-25/( '
ck Swizdor Date Tammy Essink Date
Manager : QGrievant

Alcoholic Beverages Division



STATE OF IOWA
. AND
UE LOGAL 853 ~ [OWA UNITED PROFESSIONALS

| SETTLEMENT AGREEMENT

The State of lows, Departmentof Adminlstrative Services, Human Resources Enterprise, and
Department of Correctlons, lowa Medical and Classification Center, hershnafter the Stats, and UE Local
693 - [owa United Prefessionals, herslnaiter the Unlon, enter Into the following Agresment In full and
fnal resolution of ihe grievance filed by Tom Artas, meralnafter the Grievant, JUP Ne. 10-060/DAS No,
14.0268, that alleged & violation of Article VIII, Seclions 1 (Work Schedules) and 2 (Compensatory
TimafOverime) of the 200-2011 Collective Bargaining Agreement between the parties,

The parties have agreed to the following!

1. Upon executlon of this Agreerment, six (6) hours of compensatory time Wit be added to the
Grievant's compensatory time balance. _ '

%, In consideration of the foregolng, the Unlon will whhdraw the above referenced grlevance.

3. This Agraemerit Is & good falth settlement of all isaues aHsing from the facts alleged In the
grievanes. No promises of any other or further conslderation have baen made by apyone. The

. above.consideraticn Is all that will be recelvad for the claims and potentlat causes of actlon

addressed and arising from the Grievant's claims In this grievance.

4 The terms of this Settlernent Agreement are considered by the parfles to pertain only lo the
spacific facts Involved In this maiter, Neither pary shall rely on this Agreement or cife the same
a8 precedent In any grisvances, arbitration, iigation or other procesdings In the future.

FOR THE STATE: . FOR THE UNION:
4 / %‘ / .
7 /Mﬂm VI %/ WV iiz-wll
* Andrea Macy Déhte’ Wichdél Hansen - Date
Labor Relations Specialist Fisld Organizer ' )
Department of Administrative Services UE Local 893 — lowa United Professlonals

~ Human Resources Enterprise . .

Daniel R, Cralg Date . TomArras Date
Warden Grievant
jowa Medical and Classiflcalieri Center '




STATE OF I0WA
AND
AFSCIAE/IOWA COUNCIL 61
SETTLEMENT AGREEMENT

The State of lowa, Department of Administrative Services-Human Resources Enterprise; Department of .
inspections and Appeals - State Public Dafender’s Office — Cadar Rapids, fows, hereinafter state, and the
American Federation of State, County and Municipal Employess lowa council 61, hereinafter Union,
enter into the foliowing Agreement in fult and final resolution of the grisvence filed by David Fiester,

. herelhafier Grievant, AFSCME NO. 135345/DAS No. 11-0267 that alleges a violation of Article IV, Section
g {Discipline and Discharge), Article I¥, Sectlon 108 (Utifization of Sick Leava) and afl other applicabie
Articles and Sections of the 2009-2011 Collective Bargaining agreement between the parties,

1 .
This settlement arose out of a situation in which the grievant was terminated on January 13,2011, Asa
result of this action the parties have agreed to the following: .
1. The State sgrees to rescind the Grievant's termination letter and replace it with a resignation
Jetter from the Grievant effective January 18, 2011,
2. The Grievant will not apply for or accept any future employment with the State of lowa,
3. In consideration of the foregoing, the Union will withdraw the above refereticed grievance.

"4, This Agreement is a good faith settlement of all issues arising from the facts alleged in this
griavance, No promises for any other or future considerations have baen made by anyone, The
above consideration is all that will be received for the claims and potential causes of action
addressed and srising from the Grigvant's claim in this grievance. ‘

5. The terms of this settlerment agreement are considered by the parties to pertain only to the
specific facts involved in this matter. Neither party shall rely on this Agreement or cite the same
as precedent in any grlevance, arbitration litigations or other proceadings in the future.

FOR THESTATE | . FOR THE UNIOM

uzanne L. Brott-- - - Date < - . .. . EarensAnderson . .. Date
Labyor Relatlons Specialist Staff Representative
DAS-HRE ' : AFSCME/lowa;Councit 51

JA/ o
" David Fiester” pdte

Sk Ly
State Public Defender Grievant

Samwuel Langholz 4 Pa
Dept. of Inspactions and Appeals

RECEIVED

APR %1 2011

1A DEPT.OF
ADMINISTRATIVE SEERVIGES_




STATE OF IOWA YWerl

AND |
 AFSCME IOWA COUNCIL 61
SETTLEMENT AGREEMENT

The State of Iowa, Department of Adminisirative Services-Human Resources Enterprise,
and Department of Transportation ~ Highway Division — Council Bluffs Maintenance
Garage, hereinafter State, and the American Federation of State, County, and Municipal.
Employees Towa Council 61, hereinafter Union, enter info the following Agreement in
521t and final resolution of the grievance filed by Joe Owen, hereinafter Grievant,
AFSCME No, 92100/DAS-HRE No. 11-0271, that alleges a violetion of Article IV,
Section 9 (Disciptine and Discharge) and all other applicable atticles and sections of the
2009-2011Collective Bargaining Agreement between the parties.

"This setlement atose out of a sityation in which the Grievant was terminated on Feburry
3,2011. As a result of the termination the parties have agreed to the following:

1. The State will rescind the termination and this settlement agrestent will serve as
i voluntary resignation effective February 3, 201 1, Al reference and materials
associated with the Grievant’s termination witl be removed from his personnel
file. '

2, The Grievant agrees he will not apply for or accept any positions in the fizture

 with the Towa Department of Transportation.

3. In consideration of the foregoing, the Union will withdraw the above grievance.

4, This agreement is a good faith settlement of all igsues atising from the facts

allegedin the grievance: Ne:pfarrﬁses-form}totherzer'ﬁstute-considenations BAYS - e —

been made by anyone, The above consideration is all that will be received for the
claims and potential causes of action addressed and arising from the Grievant’s
claim in this grievance.

5, The terms of this settlement agreement are congidered by the parties to pertain
only to the specific facts nvolved in this matter. Netther party shall rely on this
agreement or cife the same as precedent in any grievances, arbitrations, litigation,
or other proceedings in the future.

FORTHE STATE | FOR THE UNION

(:)‘/_ﬂiﬂw&s?ié ' S R . i

072711 / [ o Alh *7/25 / 2al
Suzanne L. Broit  Dale Matt Butler Date :
Labor Refations Specialist Staff Representative

DAS-HRE A¥SCME
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Linda Anderson Date
Employee Relations Specialist
Iowa Department of Travsportation

7

- x;""/"*-»\
N bt 7;17'/4;/1
Ay Bang-." Date
' Dlstrict 4 Maintenance Manager
Towa Department of Transportation

Jog Owen
Grievant

" Date
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STATE QFIOWA
AND
AFSTHIE/IOWA COUNCIL 52
SETTLEMENT AGREEMENT

The State of iowa, Department of Administrative Services, Human Resource Enterprise; Depariment of
Transpertation—~ Highway DiVision: —Martensdale Malntenance Garage, herefnafter State, and the
Amerlcan Federation of State, Cotnty and Munlelgal Emplovees Jowa Councll 61, heralnafter Unlon,
enter into the folfowing Agreement in fult and final resclution of the grievance filad by-BrentTermell -
herelnafter Grievant, AFSCME No. 112352/DAS-HRE NO, 12-0251 which alfege a viclatioh of Artidle IV,
Sectlon § {Ulscipline and Discharge) and any and all that apply of thie 2609-2011 Collective Bargaining
Agreement between the partles, ' _

This settlament arese ot of 3 situation in which the Grlavant was lssued # one day suspension without

pey ow February 34, 2014, As aresultofihe Aisciplinary aciion the parties have agreed o the following:

1, The State agrees to reducs the one day suspension without pay to s wiltten reprimand ohJune 3,
2012 [Fthere are no fusther fcidents of ike nature.

2, The Grievant will be relmbursed the one day’s pay and any missed aecruals,

3 Ineonslderation of the foregoing, the Union will withdraw the above referenced grievance.

4 This Agresment is a good falth settlerment of afl Issues-arising from the facts alleged in the grievange,
No promises of any cther or further consideration have been made by anyene, The above
cansideration Is alf that will be received for the dafins and petential cause of actlon addressed and
arising fraty the Grlevant’s clalms In the zrisvance,

5, Theterms of this Agreement are tonsiderad by the parties éo periain onlyio the spedficfacts
invelved i these matters, Nefther party shall rely on this Agresment or cite the same as pracedant
Inany grievancs, arkitratiors iidgatfons or sther proczeding inthe future.

’~
e

FOR THE STATE | | FORTHE UNION
Qjé?ﬂvﬂ-?‘a‘e‘ :af"’,gfi:\;-cf;“'f' / / j / -
# et Z [ | i ke 4
7

- Suzanne L. Brott 0B-27-11 : Adam Swikiagf Date
Labor Relations Specialist Staif Reprasentative
Dept. of Administrative Services/HRE AFSCME Councli 61
B (ol t-290
Linda Anderson Date Brent Terrell Date .
Office of Emplovee Services - Grievant

Department of Transportation

Ken Moriow Date Sean Passick  Date
District:& Malntenance Manager Steward
Pepariment of Transportation :
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o mmmriwtite Afbeee asi a2 20 e s se eemens

UE LOCAL 893UP
SETTLEMENT AGREEMENT.

The State of lowa, Department of Administrafive Services, Human Resource Enterprise
and the Department of Human Services (DHS), hereinafter State, and the UE Locat ‘
893/lowa United Professionals, hereinafter Union, enter into the following Agreement in
full and final resolution of the grievances filed by Shannon Anderson, herelnafter
Grievant, JUP No. 11-010/DAS No. 11-04302/PERB No. 11-GA-1386 and IUP No, 11-
081/1DAS No. 11-0225/PERB Mo, 11-GA-136 that allege violations of Article IV, Section -
11 (Discipline and Discharge) of the 2009-11 Collective Bargaining Agreement between

the parties.

This agreement constifutes a full and fi nai resclution of the issues that arose out of the
grievances filed on December 23, 2010 and February 25, 2011. Based on this situation,
the parties agree fo the foi!owmg :
1. The State agrees fo remove the disciplinary notices from

the Grievant's personnel file on December 14, 2012 provided

there:.are -no: additional infractions of a substanﬂa!ly similar

nature in the interim. Thé Grievant will not receive any back

pay or accruals

2. . This Agreement is a good faith seiﬁement of all Essues
arssmg from the facts alleged -in this grievance No. promises
for other or future consideration have been made by anyohe.
The above consideration is all that will be received for the -
claims and potential causes of action addressed and afising
from the Grievant's claims in this grievance.

3. The terms of this setilement agreement are considered
by the-parties to pertain only fo the specific facts mvolved in o
this matter. Neither party shall rely oh this agreement or cite
fhe same as precedent in any grievance, arbifration, Jifigation

or other proceedmg in the Tuture.

SEP 9 3 20U

Dated this Day of September 2011

' o UESERW@E@

Setﬁement Agreemen‘t



FOR THE STATE:

4l
Karen Kienast Date

Program Delivery Services Div.
Department of Admin, Services

Felicia Toppert — Date
Department of Human Services

FOR THE UNION;

A G204l
Michael Hahshn Date
Staff Representative

UE Local 8931UP

Grievant

Anderson
Settlement Agreement
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JAN 13 200 STATE OF IOWA 4 91
AND

SETTLEMENT AGREEMENT

Th e State of lowa, Department of Administrative Services, Human Resources Enterprise, and lowa ;D,g,p_l "‘é
ant. hereinafter the State, and the United Electilcal, Radio and Machine Workers
of Amenca, Local 893 fowa Unifed Proressionats herainafter the Uhlon, enter into the following
Agreemant in full and final resolution of the grisvances fi filed by Patty Hauersperger, herelnafter the ;
Grievant, [UP NOS, 11-008, 11-817, 11.019/IDAS No. 11-0303, 11-874, 11-380, that alleged & -
violation of Arficle IV, Section 11 (stcrphne and Discharge) of Lhe 2008-2011 Cohecﬁeve Bargaining :
Agreement between the parfies,

This Seitlemenf arcse out of a s!tuatron it which the Grievant was g'vén e ohe (1) day unpsld
suspansion on February 18, 2011, a three (3) day unpald suspension on Aptll 1, 2011, and a five (5)
day unpaid suspension and final waming on April 18, 2011.

-

' T‘we narles haye agreed to the fo!!omng

'e‘(?;)‘day unpaxd susper'sion and the f\m”(S) day npaid suspensxon ard final waming
+hall be.removed from the Grisyaits. parsonr‘xe’ et upcm executlun of this agreements:

The Grlevart will be shall be reimbursed 32 hours of compensawry Tima and all accrisls al the
rate she was earning on Aptil 18, 2011, upon exscution of this agreement, ’
Tha ohe (1} day unpaid suspension shai! remain part of the Grievant's permanen’r persanne

ln consxderatno of thie foreyoitig, the Union will withdraw the-above referenced grievance.
“This Agreement isa gocd falth setflement of all fssUds atising from theTacts afleged In the

. grievarive. No promises of any other or furiher tonisidsration have been mads by anyons,

" The abave consideration Is all that will be rezeived for the clalms and potential causes of
action addressed and arising from the Grievant's claims in this gievancs.

. The terms of this Settlement Agresment are consldered by the parties to pertain only to the
spe"ﬁ'c acts Invalved in this matter. Nelther parfy shall rely on this Agresment or clte the
same as precedent ih any grisvances, arbitrafion, litigaifon or other procesdings in the fufure.

-5}1 (&

[2]

FORTHESTATE: .~ . ~'FOR THE UNIO}

StephanieL Re noids - I Date Greg Cross
Labor Relatlon Specxalisf © 7 Internationsl Pepresantauve Feon

Departmeﬁto Administrativé Seivices UE L6eal 893 - 1UP - it
'-iuman Resources Ent=rprlse g )

A s
) a,

L .'C/L4 /~// -/ 2.
7’rsp¢rger o Jz Date

! TRy Wt {1 I e

Paﬁy Hau
© GRERE

towa Dapartment of Humah Services




MAY-20-2811 12:68 From: ' 3194628894 Tos §5152810753 Pase:isd

Al

vt}

:
&
238 ©1
¢
5




PERB CASE NO. 11-MA-05 Bp 6

by, "
by 0 g"’;
STATE OF IOWA (DOC) ﬁfidiygf’ff’ms 0
s i,
and Bo Eh
KYLE BAWDEN ‘ RD

. fn résoiution of the merit appeal filed with the Public Employment Relations
Board, PERB Case 11-MA-05, DAS-HRE #11-0323; the State of lowa, Department of
Corrections (State) and Kyle Bawden (Grievant) agree to the following:

1. The State shall remove the notice of disciplinary action for the ten—day paper
suspension and supporting documentation from Grievant's personnel file.

2 - In consideration of the above, Kyle Bawden agrees t0 withdraw his appeal with
the Public Employment Relations Board.

DATED this 1 _ day of September 2011.

F;)Z;E:f'rﬁ GR%EVA;\M/ }

Karen Kienast’ ‘Kyle Bawden
Program Delivery Services Division
Department of Administrative Services-HRE




STATE OF IOWA | \JD 320

| AND
AFSCMIE/IOWA COUNCIL 61
SETTLEMENT AGREEMENT

The State of lowa, Depattment of Administrative Services-Human Resources Enterprise and the
Department of Inspections and Appeals, herelnafter state, and the American Federation of State, County
and Municlpal Employees lowa councll 61, hereinafter Union, enter Into the following Agreement in full
and final resolution of the grievance filed by alf affected employees, hereinafter Grievants, AFSCME NO.
122241/DAS No, 11-0332 that alleges a violatlon of Article IX, Section 138,C, and £ (Travel and Lodging),
and AFSCME No. 100334 that alleges a violation of Articte 1V, Section 2 {Grievance Pracedure-Grievance

Steps} any other Articles and Sectlon that may apply of the 2009-2011 Collective Bargaining agreement

hetween the partles.

This settlement arose out of a situation in which the Grievants were notified they would no longer be

paid meal reimbursements unless they had ovetnight lodging and there was not an actual first step

- grievance meeting on the issue. Asa result of this action the parties have agreed to the following:

1. The State agrees to rescind the new meal reimbursement policy as of June 3, 2011 and revert
hack to the previous meal reimbursement policy. :

2. The State agrees to reimburse those Grlevants who had mea! reimbursement claims denied
‘etween the period when the new policy went into effact and June 3, 2011 as long as they

provide the meal receipts as required. )
3. Management agrees to follow the provisions of the collective bargaining agreament on the

scheduling of first step grievances. . ,
4, n consideration of the foregoing, the Union will withdraw the above referenced grievances,
5. This Agreement is a good faith settlement of all issues arising from the facts alleged in this
. grievance. No promises for any other or future considerations have bean made by anyone. The
above consideration is all that wili be received for the claims and potentlal causes of actlon
addressed and arising from the Grievant's claim in this grievance. '
6. The terms of this settlement agreement are considered by the parties to pertain only {o the
Specific facts involved in this matter, Neither party shall rely on this Agreement or cite the same
as precedent in any grievance, arbitration litigations 0{ other proceedings in the future.

i
FOR THE STATE ) FOR THE UNIGN ™),/
. ) N - f}{/ /
/ 4 .(: ; %/ ‘ iy 7
Danh ny J@jﬁéman Date
Labdr Relations Specialist President '

DAS-HRE AFSCME/lowa Council 61

o7 /o / /
Goailppre Kidedaon £/ 20
Beverly Zylstra Dste Farlene Anderson Date
Deputy Directar Staff Representative
Dept, of Inspections and Appeals AFSCME flowa Council 61




| AND
AFSCME IOWA COUNCIL 61
SETTLEMENT AGREEMENT

»STATE/OFIOWA- | ) \, O&q\

-~ —The State of Jowa, Department of-A-dministratiVE‘S‘érviT‘H‘srumR‘e_séﬁ‘féé?Enterprise, and Department |
of Human Services - Woodward Resource Center, hereinafter State, and the American Federation of '
State, County, and Municipal Employees Towa Council 61, hereinafter Union, enter into the following
Agreement in full and final resolution of the grievance filed by Luann Harp, hereinafter Gtievant,
AFSCME No. 101467/DAS-HRE No. 1 1-0339, that alleges a violation of Article IV, Section 9

(Discipline and Discharge) 6f the 2009-2011 Collective Bargaining Agreemeﬁ( between the parties.

This settlerrimt arose out of a situation in which the Grievant was issued a written reprimand on February
8,2011. As aresult of this action the partiés have agreed to the following: _ '

1. The State agrees to remove the written reprimand from the Grievant’s personnel file effective
immediately. ' ' 4 o

2. In consideration of the foregoing, the Union will withdraw the above grievance,

3. This agresment is a goad faith settlement of all issues arising from the facts alleged in the

* grievance. No promises for any other or future considerations have been‘made by‘anyone. The
above consideration i5 all that will be received for the claims and potential causes of action
addressed and arising from the Griévant’s claim in this grievance, - :

4. The terms of this settlement agreement are considered by the parties to pertain only to the specific
facts involved in this matter. Neither party shall rely on this agreement or cite the same as
precedent in any grievances, arbitrations, litigation, or other proceedings in the future.

FOR THE STATE | FOR THE UNION
2;25;‘2.7-,@;;.,455.- o, ,,5%/4974 . . .
11:28-11 R Teot R/01/ %001
Suzanne L. Brott  Date : Greg LevA Date -
Labor Relations Specialist = Staff Representative

DAS-HRE AFSCME

A A -
Lori DeMoss Date A %}MJC’V\./ la/i [ |

- Director of Nursing
Woodward Resource Center Dire

an Jdth r'sé‘on
' : : ccal pf:églienf

YN 0 vt B ’hL

Marsha Edgington-Bott Date

Superintendent j)ﬁ é)//ﬁ &éﬁﬁ
Woodward Resource Ceater . RO A a
: : LLLA’VY\\ Ll»axvig .'2[ ! ‘ I

é"’-k\\‘cua,vl:‘\’




STATE OF IOWA
. AND
AFSCME IOWA COUNCIL 61

GRIEVANCE SETTLEMENT AGREEMENT

The State of lowa, Department of Administrative Services-Human Resources Enterprise and Department
of Human Services-Glenwood Resource Center, herefnafter State, and the American Federation of Siate,
County, and Municipal Employees lowa Council 81, hereinafter Union, enter info the following Agreement
in full and final resolution of the grievance filed by Jos Lavenroth, hereinafier Grievant, AFSCME No,
117805/IDAS No. 11-0355 that alleged a violation of Article IV, Section 9 "Discipline and Dtscharge" of
the 2009- 2011 Collectwe Bargaining Agreement between the parties.

This sett!ement arose out of a situation in which the Grievant was terminated on M.érch 30, 2011. Based
on this situation, the parties agres to the following:

1.

P"

Ne s »

The grirs =t will ha rainstatad with no back pay provided the grievanf:
A
/

B.. Signs a release of Information to aliow the’ to release information to Zvia McCarmick,
@unarintandant. Glenwood Resource Center, ’

C

t. .
. The grievant wii be reinstated to & position and schedule to be determined by management when

the grievant can provide a full releasa to return to work with no restrictions provided the grisvant
passes the required background record check.
The nrievant will orovide to Zvia McCormick a copy of the

. Violation ot any or tne provisions of mis agreement by the Grievant will result in )mmediate

termination.

. In considerafion of the foregomg, the Union wm w1thdraw the above referenced grievance.

This agreement is a good faith setlement of all Issues arising frot the facts alleged in this
grievance. No promises for any other or future consideration have been made by anyone.

The above consideration is all that will be received for the claims and potenual causes of action
addressed and arising from the Grievant's claim in this grievance.

. The terms of this Agreement are considered by the parfies to pertain only to the specific facts

- involved in this matter. Neither party shall rely on this Agreement or cite the same as precedent in

any grievance, arbifration, litigation or other proceeding in the future.

FOR THE STATE: FOR THE UNION:

L m—

TS, Al AR
e May 2. 2011 MAMJ{Z—— §/Z/ZM

Fel

. Beverly Abels © (Date) Matthew Butler (Date)

" Program Delivery Services Division Staff Representative
Department of Administrative Services o AFSCME Council 61
Glenwood Resource Center (Date) , Joe Lavenroth (Date)

Grievant
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STATE OF [OWA A NGO VEr
AND | 1] ~
AFSCME IOWA COUNGIL 61 - 1§ pu i g
O
SETTLEMENT AGREEMENT 4s Fllg Neg il
L=

The State of fowa, Department of Administrative Services, Human Resource. Enterprise, and
Department of Human Services, Independence Menial Health Institute, hereinafter the State,
and the American Federation of State, County, and Municipal Employees lowa Councll 61,
hereinafter the Unlon, enter into the fallowing Agreement in full and final resolution of the
arlevance filed by AFSCME lowa Ceuncil &1 and Mark Breltsprecher, hereinafter the
Grievant, AFSCME No. 119474/DAS-HRE No, 11-0361, that alleged a violation of Article I,
Section & (Union Conventions and Conferences) of the 2009-2011 Collective Bargaining
Agreement between the patties, }

This setilement arose ot of a situation in which the Grievant requested union leave and was
granted the time off In unpald status.

The parties have agreed to the following:

1. The grievant shall be allowed to use eight (8) hours of vacation or compensatory time, or
a comblnation of vacation and compensatory time, for March 8, 2011, The grievant will
notify the State which type of leave he prefers to utilize upon execution of this
agreement, _

2. In consideration of the foregolng, the Union wiil withdraw the above referenced

grievance. _ ‘

This Agreement Is a good faith settlement of all Issues arising from the facts alleged in

the grievance.  No promlses of any other or further consideration have been made by

anyone. The above consideration Is all that will be received for the claims and potential
causes of action addressed and avlsing from the Grievant's claims in this grievance.

4. The terms of this Settlement Agreement are considered by the parties te pertain only fo

_ the speclfic facts involved in this'maiter, Neither party shell rely on this Agreement or;
cite the same as precedent in any grievances, arbitration, litigation or other proceedlngs
in the future.

[

FOR THE STATE

S Astnd) sty
Stephanlef L/] Reynolds Date
Labor Relations Specialist

DAS-HRE .
;L/@“’W/E WM/:# f
Kevin Jimmfﬁ son Date

Business Manager _
Independence Mental Health Insfitute
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STATE OFTOWA
AND W~-04l o
AFSCME IOWA COUNCIL 61
SETTLEMENT AGREEMENT

. The State of Jowa, Department of Administrative Services - Human Resourcgg .
Enterprise, and the Department of Human Resources — Woodward Resource Cemel
hereinafter State, and the American Federation of State, County , and Municipal
Employees Iowa Council 61, hereinafter Union, enter into the following agreement in full
and final resolution of the grievance filed by Madeleine Pritchard, hereinafter Grievant,
AFSCME No. 101473/DAS-HRE No. 11-0416 that alleges a violation of Article IV,
Section 9 (Discipline and Discharge) of the 2009-2001 1 collective bargaining agreement
between the parties.

 This settlement arose out of situation in which the Grievant was suspended for three (3)
days without pay on April 24, 2011. As aresult of this situation the parties have agreed
to’ the follo* vmc

1. The State will reducs the three (3) day suspension without pay to a two (2) day
suspension without pay. The Grievant will not be reimbursed for a day’s pay or
any vacation or sick leave accruals.

2. The State agrees to remove the 2 day suspension without pay from the Grievant’s
personnel file on December 23, 2011 if there have been no further incidents of
like nature that resulied in the original suspension, The Grievant will not be
reimbursed the two day’s pay or amy missed vacation or sick leave accruals,

3. In comsideration of the foregoing, the Union will withdraw this grievance from the

© grievance process. '

This Agreement is a good faith setllement of Falli issues arising from the facts

alleged in the grievance. No promises of any other or - further consideration have

been made by anyone. The above consideration is all that will be received for the
claims and potential cause of action addressed and arising from the Grievant’s
claims in this grievance,

5. The terms of this Agreement are considered by the parties to pertam only to the
specific facts involved in these matters. Neither party shall rely on this agreement
or cite the same as precedent in any gue‘v ance, arbitration, htloattons or other
proceedings in the future.

S~

FOR THE STATE FOR THE UNION

a2
=5

] / g A -
\27-7 dotte ot ,-574,.;52//_" '

08-08-11 | J‘%/\u,_\ T 3///"/20’/

Suzanne L. Brott Date Greg”LewiQ Date
Labor Relations Specialist Staff Representative
DAS-HRE AFSCME Towa Council 61

el

B h»;




D({&(ﬂ{ Skt (=18
Diane Stout Date
Director of Habilitation Services
Woodward Resource Center

/ YA /
Dan\Jobdsdn . Date g’\/b’/
Local Bregident [ /
AFSC? :

Madeleine Pritchard Date

Grievant
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STATE OF IOWA
AND
UE LOCAL 892 — IOWA UNITED PROFESSIONALS

SETTLEMENT AGREEMENT

The State of lowa, Department of Administrative Services, Human Resources Enterprise, and Department of
Huran Services, hereinafter the State, and UE Local 893 - lowa United Professionals, hereinafter the Union,
enter into the following Agreement in full and final resolution of the grievance filed by Jamaal Clarkson,
hereinafter the Grievant, {UP No. 11-020/IDAS No. 11-04286, that alleged a violation of Article IV, Section 11

* (Discipline and Discharge) of the 2009-2011 Collective Bargaining Agreement (CBA) between the parties.

This Settlement arose out of a situation in which the Grievant’s employment was terminated on May 3, 2011,

The parties have agreed to the following:

1. The Grievant will resign in lieu of termination effective May 3, 2011. The termination letter dated May 3,
2011, will be rescinded and replaced with this Settlement Agreement which will constitute a letter of
rasignation. ,

2. The State agress hot to provide further information in pro

benefits. :
The Grievant agrees ta no future application to or employment with the State of Jowa.

In consideration of the foregoing, the Uriion will withdraw the above referenced grievance.

This Agreement is a good faith settlement of all issues arising from the facts alleged in the grievance.
No promises of any. other or further consideration have been made by anyene. The above »
consideration is all that will be received for the claims and potential causes of action addressed and

. arising from the Grievant's claims in this grievance.

6. The terms of this Settlement Agreement are considered by the parties to pertain only to the specific
facts invalved in this matter. Neither party shall rely on this Agreement or cite the same as precedent in

any grievances, arbitration; litigation or other proceedings in the future.

FOR THE STATE: - . - FOR THE UNION: o o
o Moz shie /J\\wq 0 @.44 IRl

“Andfea Macy " TDate Greg Cross v Date
Labor Relations Specialist : International Representative
Department of Administrative Services UE Local 893 ~ lowa United Professionals

Human Resources Enterprise

’ /) -~ y . ' o
%%& mM 8/s7, a. VW L 7 //g? 12

M. Kate Taylor J Date \ g aal Clérkson Date
Regional Administrator _ ievant o

Department of Human Services

test of the Grievant’s claim for unemployment

o>

-~

RECEIVED

FEB 2 3 2012

|ADEPT. OF
ADMINISTRATIVE SERVICES



STATE OF IOWA
AND
AFSCHME IOWA COUNCIL 81

SETTLEMENT AGREEMENT

The State of lowa, Department of Administrative Services, Human Resources Enterprise, hereinafter the
State, and the American Federation of State, County, and Municipal Employees lowa Council 61,
hereinafter the Union, enter Into the following Agreement in full and final resolution of the grievance filed by
Julaine Duimstra, hereinaiter the Grievant, AFSCME No. 111277/IDAS No. 11-0432, that alleged a
violation of Article V (Seniority) and Arficle VIl (Transfers) of the 2009-2011 Collective Bargaining
Agreement between the parties. - : - ,

The patlies have agreed fo the following:

1. The Grievant will have priority to the next vacancy on Malloy 2N on the day shiit.

2. Should the Grievant chooss o fransfer fo Malloy 2N under the above provision, the transier will hot
count towards the limitation of two (2) transfers under the life of the applicable Collective Bargaining
Agreement, per existing language in Ariicle VI, Section 1. .

3, In consideration of the foregaing, the Union will withdraw the above referenced grievance.

4. This Agreement is a good faith settlement of all issues arising from the facts alleged in the
grisvance. No promises of any other or further consideration have been made by anyone. The
above consideration is all that will be received for the claims and potential causes of action
addressed and arising from the Grievants' claims in this grievance.

5. The terms of this Agreement are considerad by the parties to pertain only to the specific facts
involved in this matter. Neither party shall rely on this Agreement or cite the same as precedent in
any grievances, arbitration, litigation or cther proceedings in the future.

FOR THE STATE: FOR THE UNION:

-
SR Zéﬁ/pé/?/,; /o/élﬂ’f T Sﬁ/\z«;ﬂ j—?—u.:r——-o Vie) v"cgg’/:/
~’Andrea Macy " Déte Greg Lewis) Date
Labor Relations Specialis Staff Represshiative
Department of Administrative Setvices . AFSCME lowa Councit 61

. Human Resources Enterprise

Coudaive Qs 00 1831y
Julaine Duimstra Date
Grievant




STATE OF IOWA
AND
AFSCME |OWA COUNCIL 61

The State of lowa, Department of Administrative Services, Human Resources Enterprise, and Department of lnspection{
and Apoeals, State Public Defender, hereinafter State, and the American Federation of State, County, and Municipai
Employees lowa Council 61, hereinafter the Union, enter into the following Agreement in full and final resolution of the
grievance filed by Cynthia Foos, hersinafter Grievant, AFSCME No. 80834/DAS-HRE No. 11-0444, that alleged a viclation
- of Article IV, Section 9 (Discipline and Dlscharge) of the 2009-2011 Collective Bargaining Agreement between the parties.

This settlement arose out of a situation in which the Grievént was terminated on May 10, 2021,
The Parties have agreed to the following:

1. The termination letter will be removed from the Grievant’s' file and replaced with this Agreement, which wil
consiitute a resignation, upon execution of this agreement. '

2. Neither the Union nor the Grievant will make any further claims or actions against the State in this matter, and
the Grievant will not apply for or accept any future employment with the State of lowa Department of
Inspections and Appeals and all attached units,

3. In consideration of the foregoing, the Union will withdraw the above referencad grievance.

4. Tris agreement is a good faith settlement of alt issues arising from the facts alleged in the grievance. No
promises of any other or further consideration have been made by anyone. The above consideration is all that
will be racaived for the c!aims and potential causes of action addressad and arising from the Grievant's claims in
this grievance. ‘

5. The terms of this settlement agreement are considerad by the parties to pertain only to the specific facts
involved in this matter, Neither party shall rely on this agreement cr cite the same as precedent in any
grievahces, arbitration, litigation or other proceedings in the future.” :

FOR THESTATE FOR THE UNION

%&V W / 7z, Ay /%fu’ C
Karen Kienast _ Otto Groenewaid

Labor Relations Specialist - . Union Reprasentative

DAS-HRE . AFSCME lowa Councii 61

Samuel P. Langholz Cynthia Foo.s
- State Public Defender o Grievant

Departrment of Inspections and Appesls



JohntEraissinet .

Grievant -
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STATE OF IOWA
AND :
AFSCME iOWA COUNCIL 61

GRIEVANCE SETTLEMENT AGREEMENT

The State of lowa, Department of Administrative Services-Human Resources Enterprise and Depariment
on Aging, hereinafter Siate, and the American Federation of State, County, and Municipal Employees
towalGouncil 61, hereinafter Union, enter into the foltowing Agreement in full and final resolution of
grievances filed by Kim Weaver, hereinafter Grievant, AFSCME No. 101802/1DAS No. 11-0469 and
AESCME No. 113463/IDAS No.11-0430 that alleged violations of Articte Vill, Section 1 and Article 1V,
Secticn 9 of the 2008 - 2011 Coflective Baj{gaining Agreement between the pariies.

This keftlement arose out of a situation in which the Grievant received a written reprimand and notice of a
schefiule change on May 11, 2011, Basedicn this situation, the parties agree to the following:

1. Ihe written reprimand will be removed; from the Grievant's fiie and the schedule change nofice is -

scinded. '

2. Ik consideration of the foregeing, the Union will withdraw the above referenced grievance.

3. This Agresmentis a gocd faith seitlemgnt of all issues arising from the facts alleged in this grievance.
l%lo promises for any other or future copsideraticn have been made by anyone. The akove
(;:Dnsideration is all that will be received for the claims and potential causes of action addressed and
arising from the Grievant's claim in this grievance. '

4. The terms of this Agreement are considered by the pariies to pertain only to the specific facts involved

in this matter. Neither party shail rely on this Agreement or cite the same as precedent in any

grievance, arbitration, litigation or other proceeding in the future. .

FOH THE STATE: ' ‘ " FOR THE UNION:

Auqust 30, 2011

5‘7/ {"’a/// .
7/ |

Bevérly Abels (Date) o Rick Eilander (Dak)
Program Delivery Services Division Siaff Representaiive
Depgrtment of Administrative Services AFSCME Council 61
| ' | L %/ 30/
\;£1C§J11n271&4§w(ﬂif 8)30]1] 6:::j:;%ﬁ(?:{‘ﬁ\j&\Ath?[;QZJZJA‘
Depariment on Aging (Date) Kim Wegver ' {Date)

Grievant
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STATE OF IOWA
~ AND
AFSCME IOWA COUNCIL 61
GRIEVANCE SETTLEMENT AGREEMENT

r

The State of lowa; Department of Administrative Services-Human Resources Enterprise and Department
on Aging, hereinafter State, and the American Federation of State, County, and Municipal Employees
lowa Council 61, hereinafter Union, enter into the following Agreement in fult and final resolution of
grievance filed by Kim Weaver, hereinafter Grievant, AFSCME No. 113462/IDAS No. 11-0470 that
alleged violations of Article XI, Section 11, Performance Evaluation, of the 2009 - 2011 Collective
Bargaining Agreement between the parties. S

This settlement arose out of a situation in which the Grievant received a performance,evéluation on May
10, 2011, Based on this situation, the parties agree to the following:

1.
2.

a
9.

o>

-The terms of this Agreement.are considered by the parties.to

The grievant will receive a new performance evaluation in October, 2011.

If the performance review rating is at least “meets expectations”, the May, 2011 review will be
removed from the grievant's official personnel file. : :
[f the evaluation rating is “does not meet expectations”, both reviews will remain In the file and hoth
parties reserve the right to refer to the May, 2011 evaluation in any grievance procedure relating to
the October, 2011 evaluation if desired.

in consideration of the foregoing, the Unicn will withdraw the above referenced grievance.
This Agreement is a good faith settlement of all issues arising from the facts alleged in this grievance.
No promises for any other or future consideration have been made by anyone. The above
consideration is all that will be received for the claims and potential causes of action addressed and
arising from the Grievant's claim in this grievance. ’ :
y pérfain only to the spécific facts involvéd
in this matter. Neither party shall rely on this Agreement or cite the same as precedent in any
grievance, arbitration, litigation or other proceeding in the future.

FOR THE STATE: ' FOR THE UNION:

August 30, 2011

Beverly Abels (Date) Rick Eilander {Date)
Program Delivery Services Division Staff Representative ‘

Department of Administrative Services "AFSCME Council 61

Jsanpslyordi

QOctober 20, 2011

DepAartment on Aging (Date) Kim Weaver (Date)

Grievant
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STATE OF 10WA
: AND
AFSCME 10WA COUNCIL 61
SETTLEMENT AGREEMENT

‘The State of Iawa, Department of Administrative Services-Human Resources Enterprise, and
Department of Corrections — Newton Corectional Facility, horcinafier State, and the American
Federation of State, County, and Municipal Employees Iowa Council 61, hereinafter Union,
enter into the following Agreement in fll and final resolution of the grievance filed by Christine
Huffaker, hercinaficr Grievant, AFSCME No, 96448/DAS-HRE No. 11-0483, that allepesa

_violation of Article IV, Section 9 (Discipline and Discharge) and all that apply of the 2009-

20011 Collective Bargaining Agreement between the partics,

This settlement arose out of a situation in which the Gricvant was terminated on Junc 9, 2011
As a result of the termination the parties have agreed to the following: :

. The State will rescind the termination and this settlement agreement will serve as «
voluntary resignation effsetive June 9, 2011, All reference and materials associated with
the Grievant's termination will be removed from her personnat file.,

The Grievant's personnel file will be sealed and the anly information given to

progpective employers will be the date of hire, datc of resigration, salary at the time of

the resignation, and classification,

The Grievant agrees she will not apply for or aceept any pesitions in the future with the

lowa Department of Corrections, :

4, Tn consideration of the foregoing, the Unicn will withdraw the above grievancs.

5. This agreement is 4 good faith settlement of all- issucs atising from the facts alleged in the
giievance. No promises for any other or future considerations have been made by
anyone, The above consideration is all thal will be received for the claims and potential
causes of action addressed and arising from the Gricvant’s ¢laim In this grievance.

6. The terms of this settlement agreement are considered by (he parties lo pectain only to the
specific facts involved in this matter, Neither party shall rely an this agreem ent or cite the
same as precedent in any grievances, arbiwations, litigation, or other proceedings in the

e

L

Tature.
FOR THE STATE -~ FORTHE UNION |
'Q,'-ia,/ drve 2" f-/;//\.%'.'fcff:'/'/ // /
071210 / JZ’&Z N
Suzanne L. Broit Pate Adar Swiharl Date
Labor Relations Specialist Staff Representative

DAS-HRE k AFSCME




Dz M gt T
Date

Christine I qurakcr
Grievaul

Newton Corrsctional Facility
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. STATE OF IOWA
AND
ARSCME I0WA COUNCIL 61
SETTLEMENT AGREEMENT

The State of Towa, Department of Admisistralive Services-Human Resources Enterprise,
and Department of Correetions = Newton Correctional Facility, hereina fler State, and the
American Federation of State, County, and Munieipa] Employees lowa Council 61,
hereinafter Union, enter Mo the following Agresment in full and final resolution of the
gricvance filed by Jimmy Edwards, hereinafter Grievant, AFSCME No. 96447/DAS-
HRE No11-0486, that alleges a violation of Article TV, Section 9 (Discipline and
Discharge) and all other applicable articles and sections of the 2009-201 tCollective
Bargaining Agreement between the parties.

This scttlement arose out of a situation in which the Gricvant wos terminated on June 5,
2011, As u resylt of the termination the parties huve agreed to the following:

], The State will rescind the termination and this settlement agreement will serve as
a voluntary resignation effelive Junc 9, 2011, Allyeference and materials
assoclated with the Grievant’s termination will be removed from his personnel
file. ' .

2. The Grievant agrees he will not apply for or accept any positions tn the future
with the lowa Department of Corrections.

4. In consideration of the foregoing, the Union will withdraw the above gricvance.

4, This agreoment is o good faith seitlement of all issucs ariging from the facts
alleged in the grievance, No promises for any otber or future considerations have
been made by anyone, The nbove consideration is all that will be received for the
claims and potential causes of action addressed and arising from the Grievant's
claim in this grievanee, '

5. The terms of this settlement agreement are considered by the partics to pertain

" only to the specific facts involved in this matier, Neither party shall rely an this
agrecment or cite the same as precedent in any gricvancss, arbitrations, litigation,
or cther proceedings in the futme.

FOR THE STATE FOR THE UNION
‘\-')“'"./;'7'!-’ Ay :'(‘":70.3{.-‘"?';/ . ) ] Z —t
' 08-27-08 /M' /7 v, 7#)’-/1/
Suzanne L. Brott  Date . Adam Swihart Date

Labor Relations Specialist Staff Representalive
DAS-HRE , AFSCME -




SE- T 7 /.C/

- Steve-Sauires Date
Parstrne} Director ‘
Newton Correctional Facility
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STATE OF IOWA
AND
AFSCMEHNOWA COUNGIL. 81
SETTLEMENT AGREEMENT

The State of lows, Depariment of Administrative Services, Human Resource Enterprise
and the Department of Corrections- lowa Medical and Classification Center (DOC-
IMCC), herelnafter Stats, and the Americar Federation of State, County and Municipa
Employees lowa Council 61, hereinafter Unjon, enter into the following Agregrment in full

AFSCME No. 100492/1DA% o

and final resolution of the grievance ﬁjg

i

by Marly Marinson, hereinafter Grievant,
Sithat alleges violations of Article 1V, Section 9

(Disclpling and Dischargs) of the 2608-11 Collective Bargalning Agreement between the

pariies.

This agreemant constitutes a full and finat resolution of the issues thal arose out of the
Grievant's termination from employment on July 13, 2010. Based on this situation, the
parties agree to the following:

1, The Parties agree that the State will rescind the termination of
the CGrievant's employment, The termination fetfer shall be

© removed from the Grievant's personnel file and replaced with this

settismennt agreement as well as a nolice of distipline suspending
the Grisvant for a period of thirly (30) days. The Partles agree that
this action adequately places the Grievant on notics thet there will
pe rio tolerance for fulure instances of a substanlially similar
naiure,

The Grisvant shafl retuth to his previous smployment as a
Correctional Officer at IMCC as soon as praclicable following
axecution of this Agreement. He will be relurned to the same
schedufe {(same hours of work and days off). The Parties agree
that the Grievant is removed from the IMCC CERT team and will
not be permitted to work on or iransfer to ahy position on the east
of west sides of the Ingtitution (ie: no units which house patients
as oppased to offenders). The Grievant shall not receive any back
pay of benefits; howaver his accrued slck leave balance as of the
date of the-terminafion shall be restored.

Marlinson

Seitlement Agreement




3. -The Partles agree that thls sellement resolves ali issues arising
from the facts alleged in (his grigvance. No promises for other or
future consideration heve been made by anyone. The above
considaration is all that will be recelved for the claims and
potential causes of aclon addressed and arising from the

Grievant's claims in this grievance.

4. The terms of this settlement agresment are considered by the
parties to pertain only to the speclfic facts Involved in this matter.
Neither patty shall rely on this agreement or cite the same as
precedent in any grievance, arbltration, litlgation or other

proceading in the future,

Dated this [ & Day of November, 2010.

FOR THE STATE:

/%M—/J .
Karen Klenast

Pragram Dellvery Services Div.
Department of Admin. Services

John Balgwin Date
Director
fown Department of Cofrections

FOR THE UNION;

". o - ] / (“

Earlene Anderson Date
Staff Representalive

AFSCME Council 84

« ! I L
Marty Ma / /
Grsvant

Marlinson
Settlement Agreement
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This Agreement pertains to:

11-0015

11-0017
11-0019
11-0021
11-0023
11-0025

11-0027

07/23/10

07/23/11
07/23/10
07/23/10
07/23/10
07/23/10

07/23/10

Chamberlain, Dawn

Sidoner, Patti
Foster, Kathleen
Miller, Darius
Runner, Gladys

Babb, Deborah

Stewart, Patricia
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STATE OF IOWA
AND
AFSCHME [OWA COUNCIL 81 .
SETTLEMENT AGREEMENT AND FINAL WARNING

THE Stats of lowa, Department of Administrative Services — Human Resources Enterprise,andthe . ... .. - .
Department of Human Senvices - Glenwood Resource Center, herelnafter State and the American
Federation of State, County, and Municipal Employees lowa Councit 81, hereinafter Unlon, enter Into the
following Agraement In full and final resollon ok gvance filed by Karen Schoening, herelnafter
Grlevant, AFSCME No. 99636/BASTIRE 26 that alleges a violatlon of Artlcle iV, Section 8
Discipline and Discharge of the 2008-2011 collective hargalning agreement (CBA) between the partles.

This sefllernent arose out of a situation In which the Grlevant was terminated on July 23, 2010. As 4
result of this actlon the parties have agreed fo the following: .

1. The termination is reduced to a suspension without pay from the date of the termination until the
grievantls reinstated. The Grievant will be returned with no back pay or benefits.
Pending the satisfactory completion of the required background checks (criminal history and
abuse), the Crievant will be retumed to work al the Glenwood Resource Center.
The State will then remove this termination from the Grlevant's personne! file.
The Grievant will be reinstated fo a position In the classification of Food Service Worker, The
State will pay the Grievant at the rate she was eaming.at the time of the termination. Vacalion
accrual rates wilt begin the date the Grlevantis returned to work at the rate she was earning as of
JSuly 23, 2010. The Grievant's slck leave hank will be restored. The Grievant's seniorlty date will

i as on July 23, 2010, '

Eol S

&n of the foregoing, the Union will withdraw the above grievance,

7. 'This agresment is a good faith seflement of alf Issues atlsing from the facts elleged inthe
grievance, No promises for any other or future considerations have been made by anyone. The
above consideration is all that will be recelvad fot the claims and potential causes of action
addressed and arising from the Qrlevant's claim in this grievance.

8. The terms of this settiement agreemerit ara considered by the parties to pertain only fo the
specific facts Involved In this matter. Nelther party shall rely on this égreement or clte the sarme

_ as precedent in any grievances, arbitration, litigation or ofher proceedings in the future,

FOR THE STATE FOR THE UNION
’ \
——— !
wg& é AL B /\ e
08/10/2010___ wlid b~ dided g 1o
Beverly J. Abels Date Raela Belid-Righlaell ¢/
Lebor Relations Speciafist Staff Representative

DAS-HRE AFSCME lowa Councli 61 ‘

-/
(}\/ AN %M%J S%/l?

Gier‘vxod Resource Center Date Karen Schoening § Date

Grlevant




STATE OF OWA
&
STATE POLICE OFFICERS COUNCH,

ETURN TO WORK AGREEMENT

The State of lows, Department of Administrative Services, Human Resources Enterprise, herelnafter the
State, and the State Police Otficers Counclt {SPOC), herelnafter the Union, and Guitls Seddon, heretnafter
the Grievant, enter Into the following Last Chance and Return to Work Agreement In fult and final
resolution of the grievancediDAs ﬁﬁ Jufhat alleged a violatfon of the 2009-2031 Collective
pargaining Agreement betwesn” g

34

The parties have agréed to the followling:

1)

2}

3}

4y The Return to Work provistons of this Agreement shall be effective on Aprll 15, 2011, at which time the
Employee will be returnad to the payroll in-a fire Inspector 2 position with the State Fire Marshat
Division, The termi natlon letter dated August 5, 2010, wii be rescinded and replaced with this
Agreement which will constitute a thirty (30) day unpald suspension. The Grievant will return to the

The Grievant wil be i an approve Jerva without pay status uniit he ls raleased to return
O WOFK. .

5) The Grlevant’s originat seniority date will be restored, The perlod following the Grievant's thirty 30}
day unpaid suspension through April 14, 2011, will be considered approved feave without pay. For

10f2




purposes of determining retirement and disability benefits, In accordance with lowa Code 97A.4, the
Grievant shall not recelve any credit for service for the peviod during which the Grievantwas absent

without phy.

6) Upon return to work, the Grievant will have restored the amount of slck Jeave he had on the books at
the time of termination, and the vacatlon balance whl be zero. The Grievant will eam vacation and sick
leave at the same accrual rates as were In effect at the time of termination. ’

7} In consideratton of the foregolng, the Union will wlthdraw the above referenced grievance.

8) This Agreement Is a good falth settlement of all fssues arising from the employment situation described
heraln, The Griavant and the Unlon acknowledge that this Agreement covers all Injuries and damages,
whether known or not, and which may hereafter appear to develop, arising from the facts assoclated

with this employment situation,

. 9) This Agreement shall not set precedent I any pending or future dispute hetwean the parties and shall
not be admissible as evidence fn any grlevancs, atbitratlon, ltigation, or other proceedings In the future
between the partles except for matters pertaining to the eraployment or termination of the Grievant,

FOR THE STATE! FOR THE UNION AND GRIEVANT?
V%W,%m«_ %AA \WWM g&?mﬁ%f//

Andrea Macy Ddte Susanna Brown ’ Daté

‘Labor Relatlons Spacialist Executive Director

Department of Administrative Services State Police Officers Councll

. Human Resources Enterprise

o e 2% ’ % #/2/1

Larry Noble Date Curtls Seddon Data

Commissianer Grievant
Departmant of Public Safety

20f2




STATE OFIOWA
AND
AFSCME/IOVA COUNCIL 63
SETTLEMENT AGREEVENT

The State of Jowa, Department of Adminlistratlve servicas-Human Resources Enterprise; Department of
Transportation — Highway Diviston - Mavshalltovn Construction Office, herelnafter state, and the
Amerlcan Federation of State, County and Municips} Employees lows Coundl} 63, herelnafter Unton,
enter Into the following Agreement In full and final rasojutl of the grievanca filed by Robert Kerwood,
hereinafter Grievant, AFSCME NO. 108502/@'&" A0 - 1at alleges a violation of Articls 1V, Section
8 {Disclpline and Discharge} of the 2009-201 { ‘five Bargalning egreement between'the parties,

e
[w:

this settlemant arose out of a situation In which the Grievant was terminated on October 15, 2010, As2
result of this action the parties have agreed to the followingt

B R s e o T it B irostrasg e sarese vt

1. The State sgrees to rescind the termination in the Grlevant’s personnel file and replace Jt with a

voluntary letter of resigration from the Grievant effective the daie of the termination. -

2. In conslderation of the foregoing, the Unton will withdraw tha above referenced grievance,

3. This Agresment Is a good faith settlement of all issues arising from-the facts alleged Inthls -
gilevanse, No promises for any other or future considerations have baen made by anyone. The
above consideration Is all that will be recelved for the clalms and potenttal causes of action
addressed and arlsing from the Grievant’s claim In this grievance,

4. The torms of this settlemant agreement are gonsldered by the partles to pertaln only to the
specifle facts Involved In this matter, Nalther party shall rely on thls agreement or cite the same
as precedent In any grievances, arbitration, ftigation, or other procesdings In the future.

FOR THE STATE
_ Q/7(mw o ,ﬁﬁf};;/—

13-26-10
Suzanne L, Brott Date
Lebor Relations Speclalist
DAS-HRE

Lida Anderson Date
Employee Relations Speclalist
Dept. of Transportation

g Y W Sl B AV L R
Wes Musgrove " pate

District 1 Construction Engineer

Dept. of Transportation

FORTHE UNION

: /14% /%Zﬁm v

damSwihaf  Date
Staff Representative

/ CME/lowa Councli 61
l,/ :
{{:fm) Ondirg v llwl“‘?w!fou{gb’%ﬁ?gtébz/w

Robdrt Kefwood Date
Grlevant

R T
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STATE OF 10WA
AND
AFBTHE IOWA COUNDIL 87

SETTLEMENT AGREEMENT

The State of lowa, Depariment of Administraitve Sarvicss, Muman Resources Enferpiriss {DASHRE),
and Geoneral Services Enterprise (DAS-E8E), hereinsfier the State, and the American Federation of
State, County, and Munidipal Employess lowa Council 81, herelnatier the Union, enter into the
follewlng Agraement in full and fingl resolution of the grievanee fled by Reymeond Wocodrich,
herelnafter the Grigvant, AFSCME No, 103637ADAS No. 490033, that allegsd 2 viclaticn of Aricle

* Vi, Section 5 (Definition of Permanant Vacanicy) of the 20022011 Colleciive Bargaining Agreement
(CB;—) between the parties.

This Ssitiement arose cut of 4 situafion in which the Siate notified the Grievart on July ’ia. 2010, that
he was being reagsigned from first o second shift effective July 30, 2010,

The parties have agresd to the foliowing:

1. The letter dated July 15, 2610, nolifying the Grisvant of his rasesignment from first 1o second
s‘zri‘ will be rescinded upen exerution of this Agreament,

2. In consideration of the foregoing, the Upion will withdraw the sbove referencad grievance.

3, This Agreement s & goed faith setliement of all ssues ansnrg from the Tacts alieged in the
grievence. Mo premises of any other or further consideration have been made by anyene,
The ebove sonsideration is all that will be reesived for the claims and potentlal causss of
action addressed and erising from the Grisvant's claims in (is grievence,

4, The terms of this Agresment are considerad by the pariies {o perizin enty o tha specific facls
Involved in this maiter, Meither parly shall rely o this Agreement or cite the same as
precadent in any grisvances, arbitration, fitigation or clher procsedings In the future.

FOR THE BTATE: FDR THE LNION:

o ;
‘/4@/2 624’4{,% /&Zfﬁz e B Lo oufas S0
“Andfea Macy J Dete” Crag Lowid ) Dafe
Labor Relations Speclatist Siaff Representative
DAS-HRE ' AFSTME - lowa Counclt 81

J’%//\//@W VAN, MW/? 204

" Pabicia Hani) Date Rayrfond Wooedrich Dato
Chidf Operat mg_@racar Grievant
DAS-GBE
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STATE OF IOWA
AND
AFSCHE 1OWA COUNCIL 81

SETTLEMENT AGREEMENT

. The State of lowa, Department of Administrative Services, Human Resources Enterprise, and
Department of Corrections, fowa Correctional Institution for Women, hereinafter the State, and the
American Federation of State, County, and Municipal Employees Jowa Council 81, hereinafter the Union,
enier inio the foliowing Agreement in full and final resclution of the grievance filed by Craig Biggs,
hersinafter Grievani, AFSCME No, 105215/1DAS Mo, 11-0041, that aileged a violation of Article 1V,
Section 9 (Discipline and Discharge) and Ariicle X1, Section 1 (Work Rules) of the 2008-2011 Collactive
Bargaining Agreemant between the parlies. -

This Settlement arose oui of a sifuation in which the Grievant was issued a three (3) day suspension on
July 22, 2010 (with the suspension served on August 3 through August 5, 2010).

The parties have agreed to the following:

1. The three (3) day suspension will be reduced to a ong (1) day suspension upon execution of this
Settlement Agresment, and the Griavant will be reimbursed two (2) days of back pay and
acoruals st the rate the Grievant was earning at the time the suspension was served,

2. in consideration of the foregoing, the Union will withdraw the above referenced grievance,

3. This Agreement Is a good faith settlement of all issues arising from the facts alleged in the
grievance, No promises of any other or further consideration have been made by anyone. The
shove consideration is all that will be recelved for the claims and potentla! causes of aciion
addressed and afising from the Grievant’s claims in this grievance.

4, The terms of ihis Settlement Agreement are considered by the parties o pertain only 1o the
specific facts involved in this matter, Neither party shall rely on this Agreement or cite the same
as precedent in any grievances, arbitration, litigation or other proceedings in the futurs.

FOR THE 8TATE: FOR THE UNION:
- I3 y
Ay don Sz, imfr (el ]
I AL 3 A (Y250 | St /)2l
"Andtea Macy Date ' Kdam Swihaft Date
L.abor Relations Spacialist iaff Representative

Department of Administrative Services AFSCME lowa Council 61
Humsan Resources Enterprise :

%MGA%~ 11/30/2010

© Patti Wachtendorf Date Cralg Biggs Daie
Warden Grievant
lowa Correctional Institution for Women
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The Siate of lowa, Depariment of Adminisirative Services, Human Resources Enterprise, and Depariment
of Corrsctions, lowa State Penitentiary, hereinaiter the Staie, and the Amearican Fedaration of State,
County, and Municipal Employees lowa Council 61, hereinafier the Union, enier into the following
Agreement in full and final resolution of the grievance filed by Brad Hocker, hersinafier the Grievant,
AFSCHIE No. 160554/1DAS No. 11-0044, that slieged a violation of Article 1V, Section 9 (Discipline and
Discharge) of the 2008-2011 Coilective Bargaining Agreement bstween the parlies.

This Setfleme out Of & sittiation in which the Grievant was rermoved from the payroll sffective July
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1. Upon execution of this Setilement Agresment, the letier removing tha Grievant from tha payroli will
be rescinded and replaced with this Agrsement which will constitute a letter of resignation effective
July 23, 2010,

2. The Grievant agrees to no future application to or employment with the Department of Corrections,
3. in consideration of the foregoing, the Union will withdraw the above referenced grievance.
4. This Agreement is a good Taith seftlement of all issues arising from the facts aliaged in the
grievance. No promises of any other or further consideration have been rmade by anyone. The
ahove consideration is all that will be received for the claims and potential causes of action
addressed and arising from the Grievant's claims in this grievance.
5. The terms of this Agresment are conslderad by the partiss to pertain only to the specific facts
involved in this matter. Neither party shall rely on this Agreement or cite the sams as precedent in
any grievances, arbitration, litigation or cther procesdings in the future,
FOR THE STATE: FOR THE UNION:
Q,j £ § ,//- 5 /"//
Y el B, %’@4 HEEIE I T petisto
“Andrea Macy 1 Daie Otto Groenewald Date
Labor Relations Specialist Staff Representative i
Department of Administrative Services AFSCME lowa Council 61 '
Human Resources Enterprise
‘\ . P / p /
(Al oSl L2300
William Sperislage? ¢ / Date Brad Hocker Date

Deputy Warden Grisvant
lowa Siate Penitentiary
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SETTLEMENT ABREEMENT

The St of lowa, Deparfneniof Adrrinisirative Sarvices, Human Resource Entgrpiise, and
Deparimert of Corracions, MU Plansant Corrscional Facity, hemninaiter the Stele, and ihe
American Federation «f Stats, County, and Municipet Employess owa Coundll 84, herginaier
the Union, enter imio the Tollowing Agreement In Tull and final reschtion of the grievancs filed by
Kim Thoenburg, hersinsfter Grigvant, AFSCEE Ne. 153734DAS-HRE Heo. 115047, that
afleged 3 viclstion of Arice IV, Secdien § {Diecipline and Discharge) of e 2000-2011 Coflectve
Rargaining Agreement between e parties. .

This seftlernent arose cut of & situation In which the Grievant was given a five (8) day
stispension wihout pay on July 98, 2040, with the suspension sarvad on July 23, and July 26
through &ily 28, 2000,

The paries have agreed to the folicwing:
1, The five {5} doy suspension without pay wilt be reduced o a one (1) day suspsnsied

without pay, and the Grievent will be resimissad for four {4) days of back pay and
aecruals 2t the same rele she was earning at the e of e suspension, Upon evscution

 of this Agresment. ) :
5 In conslderation of fe foregeing, the Uriers will withdraw the shove ssferenced
grisvanse

3. Thiz agreement is & gocd falth selfement of alf issues arjsing rom the (ads alleged in
the grisvance, No promises of any ciher or further consideraiion have been made by
enyore. The abeve considersiicn 8 alt et will be recelved for the claims and potentis!
causss of aclion addressed ard arsing om the Grievant's cleims in this grievanca.

4. Trhe jerms of this settlernent sgreement are considersd by the pariies to periain onfy to
the speciic facts involved in Be metter. Nelthet parly shali refy on this sgreameant of
ciie e same o5 precedent in any grievantss, arbitrstion, igation oF other proceedings

in the fulwre.
FOR THE BTATE FOR THE UNICH '
t . ) .
Sl 12/28fj0 m &a@lﬂ 130
Stephanie LL Reynclds Date ' Steve Slagsl I Date
Labor Retghions Speciafist S5 Represeri=tive
DAS-HRE AFSCIE lows Counali 81
ig %& Mg. z.g.ﬁ B, | 33‘2»9@ :
Ronpaullen  ° ' Date Kim Thomburg Date
Superintandent Grievait

M. Blepsant Comectional Faciity

ﬂ/) i Forbon el '///VQ/ /1
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STATE OF I0WA oy 128
| AND |

AFSCHIE IOWA COUNCIL 81 -

SETTLEMENT AGREEMENT

The State of lowa, Department of Administrative Services, Human Resources Enterprise, and
Department of Human Resources, Child Support Recovery Unit, hereinafter the State, and the
American Federation of State, County, and Municipal Employees lowa Ceuncil 61, hereinafier the
‘Union, enter into the following Agreement in full and final resolution of the grisvance flled by Jglie
Davis, hereinafier the Grievant, AFSCME No. 1112754DAS No. 440051, that alleged a violation of
Articte IV, Section 9 (Discipline and Discharge) of the 2009-2011 Collective Bargaining Agreement
betwaen the pariies.

This setilement arose out of 2 situation in which the Grievant was issued a one (1) day suspension on
July 39, 2010 (with the suspension served on August 2, 201 . ’

The pariies have agreed to the following:

1. The one (1) day suspension will be reduced to a written reprimand, and the Grievant will be
reimbursed one (1) day of back pay and accruals at the rate she was earning at the {ime the
discipline was issued, upon execution of this Agreement, ' :
In consideration of the foregolng, the Union will withdraw the above referenced grievance.
This Agreement is a good falth setilsment of all issues arising from the facts alleged in the
grievance. No promises of any other or further consideration have been mads by anyone.
The above consideration is all that will be received for the claims and pofential causes of
" aciion addressed and arising from the Grievant's claims in this grievance.
4. The terms of this Settlement Agreeinent are considered by the parties to pertain only to the
specific facts involved in this matter. Nelther party shall refy on this Agreement or tite the
samme as precedent in any grievances, arbitration, iitigation of other proceedings in the future,

W

FOR THE STATE: FOR THE UNION:

,4@% M (0/27/o ,SQM« Ao 0-27-00
< Andrea Macy (/’ Date” Greg Lewi& Date

Labor Relations Specialist Staff Representative

Department of Administrative Services . AFSCME lowa Council 81

Human Resources Enterprise

H

V%Q M 0 ~2l= @WW% [0@1@@

Vern Armstrong! : Date, Jufie Dayis7 Date
Division Adminisirator ) Grievani :
Department of Human Services e
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STATE OF I0WA

AFSCME lowa Goungit g1

NOY ¢:2 2010

AND
AFSCHE IOWA COUNCIL &1

SETTLEMENT AGREEMENT

The State of lowa, Depariment of Administrative Services, Human Resouices Enterprise, and
Department of Human Resources, Child Suppori Recovery Unit, hereinafter she State, and the

American Federation of State, County, and Municipal Employees {owa Councll 81, hereinafter the
4 finaf resolution of the grievance filed by Brenda

443440/IDAS No. 44-0057, thet allsged & viotation

Union, enter into the foliowing Agreement in full an
betarson, hereinafter the Grievant, AFSCME No.

of Ariicle 1V, Section @ (Diecipline and Dischargs) of the 2006-2011 Collective Bargaining Agresment

hetween the partles.

THis settlement arose out of & situation in which the Grievant was issusd a one {1) day suspension on
July 30, 2010 (with the suspension served on August 2, 2010). -

The pariies have agreed fo he jollowing:

1. The one (1) day suspension will be reduced

10 & wiitten reprimand, and the Grievant will be

reimbursed one (1) day of back pay and accruals at the reie she was saming at the time the

distipline was issued, upon execution of th
i consideration of the foregaing, the Union will withdraw the above referenced grievance.
This Agreement is & good falih setilement of all issues arsing from the facts alleged in the”

(@ N

is Agreement.

arievance. No profnises of any other or further consideration have been made by anyone.
The above consideration is all that will be recsived for the claims and potential causes of
action addressed and arising from the Grievant's claims in this grievance,

4. The terms of this Saitlement Agreement

specific facts involved.in this metier. Neither party shall rely on this Agreement or cils the

ars considered by the parties o periain only to the

same as precedent in any grievances, srbitration, fiigation or other procesdings in the future.

' FOR THE STATE:

. /.
~ 4 %QM e jf[fa
Andrea Macy

d’ Date
|_abor Relations Specialist

Deparfment of Administrative Services
Human Resources Enterptise

I/Qﬁ A._,gi/ 10-%-to
Vern Armstrong \ '

Date
Division Administrator
Department of Human Services

EOR THE UNION:
Greg LeQjs Date
Staff Representative

AFSCME lowa Councl 61

Brenda Peistson Daie
Grievant

No Wé) Tederdsre p-zBTo
RECEIVED

NOV 4 2010

|ADEPT, OF
ADMINISTRATIVE SERVICES



-793-2353 Pl

I
-

Mov 0% 10 0B:48p Thomas L. Danisils 8
T .

STATE OF IOWA
AND
AFSCME IOWA COUNCIL 61
SETTLENMENT AGREEMENT

The State of Towa, Depariment of Administrative Services-Human Resources Enterprise, and
Department of Corrections ~ Newlon Correctional Facility, hereinafter State, and the American
Federation of State, County, and Municipal Employess lowa Council 61, hereinafter Union,
enter into the following Agreement in full and final resolution of the grievance filed by Jeff
Barker, hereinafter Grievant, AFSCME No. 100938/DAS-HRE No. 11-0059, that alleges a
violation of Article 1V, Section & (Discipline and Discharge) and all that apply of the 2009-
20011 Collective Bargaining Agreement between the parties.

This settlement arose out of a situation in which the Grievant was issued a one (1) day
suspension without pay on August 3, 2010 which was served on August 4, 2010, As a result of
the termination the parties have agreed o the following:

1. The State will reduce the one (1) day suspension without pay fo a written reprimand on
December 23, 2010 if there have been no further violations of like nature, The Grievant
will not be reimbursed the one day’s pay or any missed accruals.

2. In consideration of the foregoing, the Union will withdraw the above grievance.

3, This agreement is a good faith settlement of all issues arising from the facts alleged in the
grievance, No promises for any other or future considerations have been made by
anyone. The above consideration is all that will be received for the claims and potential
causes of action addressed and arising from the Grievant’s claim in this grievance.

4. The terms of this settlernent agreement are considered by the parties to pertain only to the
specific facts involved in this matter. Neither party shall rely on this agreement or cite the
same as precedent in any grievances, arbitrations, litigation, or other proceedings in the
future.

FOR THE STATE . FOR THE UNION

\3.".:‘/ dyrres 2T ,J,',S'r/ // /
>
it

&

11-03-10 /4 -5~
Suzanne L. Brott - Date ~ Aliafn Swif Date -
Labor Relations Specialist Staff Representative
DAS-HRE AFSCME

-y
o 1o
Steve S¢uires Date Jeff Barker™ Date
Personnel Director Grievant
Newton Correctional Facility
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GRIEVANCE SETTLERMENT AGREEMERT
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The State of towa, Depariment of Administrative Services-Human Resources Enierprise and Depariment
of Human Services-Glenwood Resource Center, hereinafter State, and the American Federation of State,
County, ang Municipal Employees lowa Council 61, hereinafter Union, enter info the following Agreement
in full and final resolution of the grievance filed by Ryan Woods, herzinaftsr Griavant, AFSCIE No.
89637/IDAS No. 11-0082 that alleged & violation of Article IV, Section ¢ “Discipline’and Dischargs” of the
2003~ 2011 Collective Bargaining Agrezment between the parties. .

This setiiement arose out of a situation in which the Grievant was given a thres day suspension on
Augusi 8, 2010 4 Based on this situation, the pariies agre= to the
following:

1. The suspension will be reducsd fo a one day suspansion and the grievant will recaive back pay
and bensfifs for two days. ’ .

2. Ifatany time prior to August €, 2011, the grievant

will receive a five day suspension. The parties agree this aiscipline will not b subject to ¢

grievance procedure.

In consideration of the foregoing, the Union will withdraw the above referenced grievancs,

4. This Agresment is a good faith saitlement of all issues arlsing from the facts alleged in this
grievance. No promises for any other or future consideration have been made by anyone. The
above consideration is all that will be received for the claims and poiential causes of action
addressed and arising from the Grievant's claim in this grievance.

5.. The terms of this Agreement are considerad by the pariies {o periain only fo the speciiic facts
involved in this matter. Neiiher party shall rely on this Agreement or cite the same as precadent in
any grievancs, arbitration, litigation or other proceeding in the future.

©

FOR THE STATE: FOR THE UNION:
= \ohGie. .
January 18;, 2011 ‘ ' dan, 19 2ol
Beverly Abels (Date) Matthew Butler (Date) '
Program Delivery Services Division Staiff Representative
Department of Administrative Services AFSCME Council 61
/) 13&0(\\ gsfm Q/F-/. -\
Glenyood Resource Centef {Date) Ryan V¥oods (Date)
Griavant

(4
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The Siaie of lowa, Depaniment of Adminisiraiive Services-Human Rescurces Enterprise and De

pariment
of Human Services-Glenwood Resource Center, hereinafter State, and the American Fedaration »f State,
County, and Municipal Employees lowa Council 81, hereinafter Union, enier into the following Agraement

in full and final resolution of the grievance filed by David Woods, hereinafier Grisvant, AFSCME No
89570/IDAS No. 11-00886 that aileged a violation of Article IV, Seciion 9 “Discipline and Discharge” of the
200S- 2011 Collective Bargaining Agreement between the parijes.

This sstilement arose cut of a situation in which the Grievant was given a three day suspension on
August 17, 2010. Based on this situation, the pariies agree to the following;

1, The suspension will be reduced ic two day suspension and the grievant will receive back pay and
beneilts for one day.

2. The grievant's file/ work record will be reviewed again on or about February 17, 2011. If the

grievant has not again violated the rules/policies referenced in the suspension lawr in the interim,

the discipline will be further reduced to a ohe day suspension and the grievant will receive back

pay and benefits for one additional day,

The grievant's file/work record will again be raviewed on or about August 17, 2011. If the grievant

has not again viclated the work rules referenced in the original suspension leiter in the interim,

the suspension will be reduced to a written reprimand and the grievant will receive back pay and

beneiits for one additional day. The wnhen reprimand will remain in the grievant’s file uniil August

[}

4

n Ot the Toregoing, the Union will withdraw the above referenced grievancs.
This Agreement is a gocd faith setilernent of all issues arising from the facts alleged in this
grievance. No promices for any other or future consideration have been made by anyone. The
above consideration is all that wiil be received for the claims and potential causes of action
. addressed and arising from the Grievant's claim In this grievance.

7. Theterms of this Agreement are considered by the parties o pertain only to the speciiic facis
involved in this matter. Neither party shall rely on this Agreement or cite the same as precedent in
any grievance, arbitration, litigation or other procesding in the future.

oo

FOR THE STATE: : . FOR THE UNION:
= ) ¥ ' )
= (L . P S
September 14,2010 j

Beverly Abels (Dats) Matthew Butler (Date)
Fregram Delivery Services Division Staff Represeniative
Depariment of Adminisirative Servicas AFSCME Counci 61
Glenwood Resource Center (Date) David Woods (Date)

Grievant




The S 7‘ iowa, Depariment of Adminisirative Services, Hufman Resources Enterprise, and
Deparin of Corrécﬂons, lowa State Penltentiary, hersinaiter the Siate, and the American

rede.at;on uf Siate, County, and Mdn;o;pq) Emplovees lows Councll 81, hereinafier the Union, srier
into the foilowing Agreement in Tull and final resolufion &f the grisvance med by Roger MsPherson,
hereinafter the Grievant, AFSCVIE No. 1003351DAS Mo, 11-0672, that alleged a violation of Article
1V, Sectlon 9 (Discipline and Dischargs) of the 2008-2011 Collective Bargaining Agreement between
the paries.

This seflement arces out of & situatlon in which the Grievant was issued a writien ragrimand on
August &5, 2010, '

The parties have agreed to the following:
1. The wiitten reprimand will be removed from the Grievani's personnel file upen exscution of

this Settlement Agreemeni. The parties will cons,d rthe Grleva ha
coacbe[cou s sizmist 5, 2010, o

he foregoing, the Union wilt withdraw the above refemncva grisvancea,

This Agreement is a good fzith sefifement of alif issues arising from the facts alleged in the

grievancs, Mo promises of any other or jurther consideration have beet made by anyons.

The above consideration is al! that will be received for the claims and potentlal causes of

aciion addressed ane arsing from the Grievant's claims in this grievanca.

4. The terms of ihis Setflernent Agresment are consigered by the parfles to pertain only to the
specific facts involved in this matier. Neither parly shall rely on this Agresment or clie the
same as precsdent in any gridvaness, arbitration, fitigation or other proceedings in ihe future,

0o 0

FOR THE STATE! FOR THE UMION:

//f/‘;éféﬁ’« /%//"-’/ // ‘ﬁ/ O %Z/{i\aw: L0, //23// /T 7O

“Andrea Macy ¢ L/ Date Dtto Grosnewald Date
Labor Relations Speciglist Staff Representstive
Department of Admlnistrative Services AFSCME lowa Couneil 61

Humean Resourcss Enierprise

P
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William Sperfstage Date Roger M“C“er“on . Daie
Denuty Werden - Grisvant

fowa State Penitentiary
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STATE OF IOWA

AND .
AFSCME IOWA COUNCIL 61
SETTLEMENT AGREEMENT

The State of Iowa, Department of Administrative Services-Human Resources Enterprise, and the
Towa Workforce Developmént Departmeiit, hetfeinafter Stafé, and the American Federation of
State, County and Municipal Employees lowa Council 61, hereinafter Union, enter into the
following Agreement in full and final resolution of the grievance filed by Ellen Batten,

~hereinafter Grievant; AFSCME No. 108511/DAS-HRE No. 11-0109, which alleges a violation-—

of Article IV, Section 9 (Discipline and Discharge) of the 2009-2011 Collective Bargaining
Agreement between the parties.

This settlement arose out of a situation in which Management gave the Grievant a written
reprimand on September 16, 2010. As a result of this situation the parties have agreed to the
following:

1. The State agrees to remove the writien reprimand from the Grievant’s personnel file on
Janmary 16, 2011if there are no further viclations of like nature,

2. In consideration of the foregoing, the Union will withdraw the above referenced

grievances.

This Agreement is a good faith settlement of all issues arising from the facts alleged in

these grievances. No promises for any other or fufure consideraftions have besn made by

anyone. The above consideration is all that will be received for the claims and potential

causes of action addressed and arising from the Grievant’s claim in these grievances.

4. The terms of this Agreement are considered by the parties to pertain only to the specific
facts involved in this matter. Neither party shall rely on this Agreement or cite the same
ag precedent in any grievance, arbitration, litigation or other proceeding in the fiture.

(U]

FOR THE STATE FOR THE UNION

in/ﬁf/aﬂe‘ e, Q{:C\'P/é‘

11-18-10
Suzanne Brott | Date Rick %landez Date
Labor Relations Specialist ' Staff Representative
DAS-HRE AFSCME JTowa Council 61
4%1%\ [[-75-10 El10,) B /82/p

J ‘\Ielson Date Bllen Batten Date

fuman, Resources Manager Grievant

[owa Workforce Development

iowa Workforce Development
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Brics Oleson Date Deborah Sheperd Date
Unemployment Insurance Manager Steward

Iowa Workforce Development Towa Workforce Development
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STATE DF ICWA
: AND :
AFSCHE IDWA COURCIL 89

SETTLEMENT AGREEMENT

The State of lowa, Depariment of Adminisirative Services, Humen Rescurca Enterpriee, and
Depariment of Correcticns, Mt. Pleasant Cerrectional Facility, herainafter the Staie, and the
American Federation of State, County, and Municipal Employess lowa Ceoundi 81, hersinafter
tha Unicn, erder Info the follcwing Agreement In full and final reschificn o ihe grlevances fied
by Dessk Kirchwer, herelnafter the Grigvant, AFSCME Nes, 113788, 1437385, 113784,

{1 57EUDASHRE Hos. 140118, 148118, 110117, 110943, that alieged 2 vicktion of Article
IV, Section § (Discipfine and Dischaige) of the 20002011 Colleciive Bargeining Agreement
hatweeh the partles,

This setilament arces cut of a situation in which the Grisvant was given a wiitten regrimand on
Serdember 24, 2010, s one (1) day susrension withcut pay on Seplember 24, 2010, wiih the
suepension seived on September 25, 2010, a three (3) day suspension without pey on
Sepiember 24, 2018, with e suspersion served September 28 through September 28, 2010,
and a five {5) cay suspension without pay on September 24, 5040, with the suspension sened
Ccicker 1 through October 5, 2010,

The paries have zgreed to the following:

1. The written reprimand will te removad frem the Crievant's perscnnel file upen execution
of ihis Setifemernt / e

2. The thres (3) day suspension without pay and the fve {5) day suspension without pay
wmbemdueedmameﬂ)daywmmmwymdmamnfmube
rahnbwaedfcreight(s}dayscibwpayandacmzisatﬁﬁmmsmhawaseemmg
atﬁeﬁmdﬂ‘ewspers%mupcnexecﬁoanﬁﬁsﬁ@eemem. o

3. mwnsédaaﬁmwfﬁ%sfofagcm‘ﬁ?eﬁnim%ﬂwiﬁﬁmmﬁabwamfemﬂced

grisvarces. »

4. This agreement is a good faith setifemnent of all issues arlsing from the facts slleged in
the grevences. Ncpmmisescfanyaﬂterorﬁzﬁ:erconsidaaﬁmmbeenmaéeby
anyone. The above consideration s ait that will be recelved for the claims and potentlal

. catmen of acticn addressed and arising frem ihe Grisvant's claims In jhese grievances.

5. Tre terms of this seitlement sgreement are consicered by the pariies o pertain enly to

" Hhw speciic facts Hvoived in this matler. Nelther party shall rely on this agresment of
cite the same 25 precedert iiv any grievances, arcitration, Yfigation or cther proceedings
in the future,

e Prrsohosl Wral



FOR THE STATE " FORTHE UNION

\EQQ/}HJ"&L /Qéy,/,o %’( uz%ﬁ N /V/
yrnits Date

Stephanie _ Steve Siegel

Labor Ra 13 Specisiist Staif

DAS-HRE AFSCME Towa Coundil 31
@@/L% Iz/22 fi>

Ron Mulisn Date Derek Kirchner Dsta
Superiptendent ’ Grievant

Wi Flegsant Correconal Fadiilty

e Porsoril Y1 4C
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STATE OF JOWA
“AND
AFSCME JOWA GOUNGIL 84

SETTLEMENT AGREEMENT

The State of lowa, Department of Administrative Services, Human Resources Enterprise, and General
Services Enterprise, herelnafter the Slate, and the American Federation of State, County, and Municipal
Employees lowa Councll 81, hereinafler the Unlon, enter Into the following Agreement in full and final
resolution of the grievance filed by Sean Culbertson, hersinafter the Grievant, AFSCME No, 113446(DAS...
NoEANEIEasIhal alleged a violation of Article 1V, Section 9 (Discipline and Discharge) of the 2009-20 14
Collective Bargalning Agreement (CBA) belween the parties.

This Seltlement arose out of a situation In which the Grievant's employment was terminated on November
" 12, 2010. '

The parties have agreed to the following:

1. The Grlevant will resign in fieu of terminalion effective December 30, 2010. The termination lstter
dated November 12, 2010, will be rescinded and replaced with this Seltlement Agresment which will
constitule a lefter of rasignation (with good cause attributable to the Employer for purposes of
unemployment benefits), .

2. The Grievant will be relmbursed back pay for the period of November 12, 2010, through December
30, 2010, at the rate he was earning at the time of termination,

3. The State agrees not to provide information in protest of the Grievant's claim for unemployment
benefits, If the Stale has already contested the Grievant's application for unemployment benefits,
the State will withdraw its appeal,

4. The Grlevant agrees lo no future application o or employment with the Deparlment of Adminlstrative
Services and the Department of Corrections,

5. In consideration of the foregoing, the Union will withdraw the above referenced grievance,

6. This Agreement Is a good falth seltlement of all issues arising from the facls alleged in the
grievance. No promises of any other or further consideration have been made by anyone. The
above consideration is all that will be recelved for the claims and potential causes of action
addressed and arlsing from the Grlevant's claims in this grievance,

7. The lerms of this Agreement are considered by the parties fo pertain only to the speclfic facts
involved In this malter, Nelther party shall rely on this Agreement or ¢ite the same as pracedent in
any grievances, arbitration, litigation or other proceedings in the future,

FOR THE STATE:  FOR THE UNION:
,}%J&? M /»2/ 2/ro - /,.2 elo
Andfea Macy Date Rick Ellaner ~ Date
Labor Relatlons Speciali Staff Reprasentative
Departmenl of Administrative Services AFSCME lowa Council 1
Humah Resources Enterprise
< / )

Mﬁ R0 “ﬁ/w/\ 221y
Patficia Larilg A 2 Date “Sean Ctiberison Date
Chief Operating-Offlcer Grievant

Department of Administrative Services
General Services Enterprise
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STATE QOF IOWA

AND
AFSCME IOWA COUNCIL 81

SETTLEMENT AGREEMENT

The State of lowa, Department of Administrative Services, Human Resources Enterprise. and

Departrment of Corrections, fowa Correctional Institution ior Women, hereinafter the Stale, and the
American Federation of State, County, and Municipal Employees lowa Councll 61, hereinafter the Union,”
enter Inta the following Agreement in sull and final resotution of the grievance filed by Vickie Erickson,
nereinafter Grievant, AFSCME Ho. 107249/iDAS No. 110176, that alleged 2 violation of Article VI,
Sechions 1 (Work schedules) and 2 (Overtime) of the 2009-2011 Collective Bargaining Agreement

between the pariies.

This Settlement arose out of @ situation In which the Grievant was called in to work several hours prior {0
the start of her reguiar 5:00am-2:00pm shift, then was subsequently sent home at approximately
11:30am, prior o the end of her shift on Oclober 27,2010, ’

The parties have agreéd io the following:

1. The Grievant wilt be paid at Ihe overtime rate of one end one-half (1 %) times the rate she was
eaming on Cctober 27, 2010, for the remainder of her ragular.shift (approximately two and one-~

half (2 ) hours).

0n

grievance. No promises of any other or further consideration have been made by anyone.

1n consideration of the {oregoing, the Unien wiil withdraw the abave referenced grievancs.
This Agreement s & good faith setliement of all issues arising from the facts alleged in the

The

above consideration is all that will be received tor the claims and poiential causes of action
addressed and arising frot the Grievani's claims in this grievance. *
4. The terms of this selitement Agresment are considered by the parties to pertain only o the

_ specific facts involved in this matter. Neithe

as precedent in any grievances, arbitration,

FOR THE STATE:
] yy
ﬁ”‘i&ﬁfﬁwcﬁ@ 1o
Andrea Viacy Date

Labor Relations Specialist :
Department of Administrative Services
Human Resources Entarprise

) ,
‘:)c%&ﬂulﬁcA 7’\)?/1...

( 12/21/201

2 )
Patti Washtendori Date
Warden

lowa Correctional Inst witton for Wornen

¢ party shall rely on this Agresment or cite the same
litigation or other proceedings in the future.

FOR THE UNION: 7

/
/I T :
v y A2 Gl

“dama Swinart | Date
Staff Representative
AESCME lowa Counci 81

\\ &\3 f&gm }:;D;t;:\z;\,\&\%

Vickie Erickson
Grievant
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STATE OF IOWA
AND -
AFSCHMEAOWA COUNCIL 61
SETTLEMENT AGREEMENT

The State of Jowa, Department of Administrative Services, Human Resource Enterprise;
Department of Cominerce-Alcoholic Beverages Division, hereinafier State, and the

—American Federation-of State; County and Municipal Employees, hereinafter Union;— -
enter into the following agreement in full and final resolution of the grievance filed by
Craig Stafford, hereinafter Grievant, AFSCME No. 99654/DAS-HRE No, 11-0273 that
alleges a violation of Article IV, Section 9, (Discipline and Discharge) and all others that
apply of the 2009-2011 Colleotive Bargaining Agreement between the parties.

This settlement arose out of a situation in which the Grievant was issued a five day
suspension without pay on February 8, 2011, As a result of this situation the parties have
agreed to the following:

1. The State agrees to reduce the 5 day suspension without pay to a cne day

- suspension without pay.-The Grievant will be reimbursed all lostpay except for-§ v -

hours and any lost benefits at the rate the Grievant was eaming at the time of the
suspension,

2. The State agrees to reduce the one day suspension to a writien reprimand on April
29, 2012 if there are not further incidents of like nature. The State agrees to
rejimburse the Grievant for 8 hours of pay and any missed accruals at the rate he
was earning at the time of the original suspension. (February 8, 2011).

3. In consideration of the foregoing, the Union will withdraw the above referenced
grievance,

4. This Agreement is a good faith settlement of all issues arising from the facts
alleged in the grievance. No promises of any other or firther consideration have
been made by anyone. The above consideration is all that will be received for the
claims and potential cause of action addressed and arising from the Grievant’s
claim in this grievance.

5. The terms of this settlement agresment are considered by the parties to pertain
only to the specific facts invelved in this matter. Neither party shall rely on this
agreement or cite the same as precedent in any grievance, arbitration, Htigation or
proceeding in the future.

FOR THE STATE FOR THE UNION

Suzanne L. Brott 05-04-11 am Swihait Date
Labor Relations Specialist Staff Representative
DAS-HRE AFSCME




Rick Swizdor 05-04-2011 Craig Stafford Date
Chief Deputy Administrator Grievant
Aleoholic Beverages Division




STATE OF IOWA
AND

AFSCME IOWA COUNCIL 81

The State of lows, Department of Administrative Services, Human Resourcas Enterprise, lowa Work

heremar‘:er State, and the Americen Federstion of State, County, and Municipal E"*sp!oye°< towa Councll 51,. h

the Union, entar into the following Agreement in full and final resolution of the grievance fi

file
hersinafter Grievant, AFSCME No. 113450/DAS-HRE No. 11-0279, that alleged = violation of Article IV, Section @

{Discipline and Discharge} of the 2009-2011 Collective Bargaining Agreement between the parties.

This setifernant arase out of a situztion in which the Grievant was terminatad on February §, 2031,
The Parties have agreed to the following:

1, The termination will be remaved and wilt be replaced by this last chance agreament,

@
9}
i=
]

_J
.J
£t

Z. The grievant will have her original seniority date restored. The time off will be considered leave witheut pay.

=
1

The grievant will be returned to work the 1% pay peric

r

5. In considerztion of the foregoing, the Union wiil withdraw the abova referenced grisvance.

6. This agrzement is a good faith setilement of all Issues arising from the facts alleged in the grievance. No

romisas of any other or further consideration have been made by anyone. The sbove considerat

on is alt that

will be racsived for the clairms and poteniial causes of action addressed and arising from the Grievant’s claims in
this grievance.

7. The terms of this setilement egreement are considerad by the parties to pertain only 0 the specific facis
involved in this maﬁeé. nefther party shall r2ly on this agreement or cite the same as precadent in any
grievancas, arbitration, litigaticn or other proceedings in the future.

FOR THE STATE ’ FOR mc UNION {

///ZLv-

i
/"M,M VP % ////,?/ 74 A ,/m* e

\Le Bratt Ru: Ellz/nuer
Lzbor Relations Specialist Union Representailve
DAS-HRE AFSCME towa Councit 61

—\ i, / /A J
JUAA LA 2 11 el fL Lo

" Lori Adams Laurie Allen

lowa Workiorce Developmant . Grievant
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STATE OF IOWA

AND

AFSCHME IOWA COUNCIL 61

SETTLEMENT AGREEMENT

‘The State of lowa, Department of Administrative Services, Human Resources Enterprise (DAS-HRE),
and Department of Human Services (DHS), Cherokee Mental Health Institute, hereinafter the State,
and the American Federation of State, County, and Municipal Employees lowa Counci! 61, hereinafter
the Union, enter into the following Agreement in full and final resolution of the grievance filed by Bryan
Lafleur, hereinafter the Grievant, AFSCME No. 118038/IDAS No. 11-0370, that alleged a violation of
Article [V, Section 9 (Discipline and Discharge) of the 2009-2011 Collective Bargaining Agreement

between the parties.

This Settlement arose out of a situation in which the Grievant was issued a one (1) day suspension on
April 7, 2011, with the suspension served on April 11, 2011,

The parties have agreed to the following:

B ON

The one (1) day suspension will be reduced to a written reprimand dated September 30, 2011,
‘The Grievant will receive no back pay.

In consideration of the foregoing, the Union will withdraw the above referenced grievance.
This Agreement is a good faith settlement of all issues arising from the facts alleged in the

grievance. No promises of any other or further consideration have been made by anyone. The
above consideration is all that will be received for the claims and potential causes of action
addressed and arising from the Grievant's claims in this grievance.

5. The terms of this Settlement Agreement are considered by the parties to pertain only to the
specific facts involved in this matter. Neither party shall rely on this Agreement or cite the same
as precedent in any grievances, arbitration, litigation or other proceedings in the future.

FOR THE STATE:

Jz7/l

[o
#AndreaMacy SO Date

-Labor Relations Speciali

Department of Administrative Services

Human Resources Enterprise

QMML@@ Yozl

Jéne Campbell /
Administrator of Nursing
Cherokee Mental Health Institute

0090m tamiey 1945/

Date

FOR THE UNION:

Bustor D Boer 15.77.11

Preston DeBoer Date
Staff Representative
AFSCME lowa Council 61

Qéézgpc @/Z,__ 0-22—y
Brydn Lafleur / Date

Grievant

1of 1



STATE OF IOWA
AND
AFSCINME IOWA COUNCIL 61
SETTLEMENT AGREEMENT

The State of Towa, Department of Administrative Services-Human Resources Enterprise, and
Department of Corrections — Iowa Correctional Institution for Women, hereinafter State, and the
American Federation of State, County, and Municipal BEmployees Iowa Council 61, hereinafter
Union, enter into the following Agreement in full and final resolution of the grievance filed by
Robin Hague-Renfro, hereinafter Grievant, AFSCME No. 98957/DAS-HRE No. 11-0373, that
alleges a violation of Article IV, Section 9 (Discipline and Discharge) and all other pertinent
articles and sections of the 2009-2011 Collective Bargaining Agreement between the parties.

This settlement arose out of a situation in which the Grievant was issued a written reprimand on
March 16, 2011. As a result of this situation, the parties have agreed to the following:

1. The State agrees to remove the written reprimand from the Grievant’s personnel file
effective October 26, 2011,

9 Tn consideration of the foregoing, the Union will withdraw the above grievance.

3. This Agreement is a good faith settlement of all issues arising from the facts alleged in
this grievance. No promises for any other or future considerations have been made by
anyone. The above consideration is all that will be received for the claims and potential
causes of action addressed and arising from the Grievant’s claim in this grievance.

4. The terms of this settlement agreement are considered by the partie$ to pertain only to the
specific facts involved in this matier. Neither party shall rely on this agreement or cite
the same as precedent in any grievances, arbitration, litigation, or other proceedings in the
future.
FOR THE STATE FOR THE UNION
10-26-11 | @//M C-dfty
Suzanne L. Brott . Date Adam Swilfart Date
Labor Relations Specialist ' Staff Representative
~IA. Dept. of Admin. Services — HRE AFSCME lowa Council 61
%,AM /p\bsf‘:fz" o251 \\x&(&&&s.&é@s \Q\Z‘c \ ;
BFyan Relcks Date aiy Michelle S Date .

Acting Security Director Ste
lowa Correctional Institution for Women

S [O25. /]

WQ— fro  Date
rievan ‘

t
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STATE OF IOWA
" AND \W~-0H ] o
AFSCME IOWA COUNCIL 61
SETTLEMENT AGREEMENT

The State of Towa, Department of Administrative Services ~ Human Resources
Enterprise, and the Department of Human Resources — Woodward Resource Center,
hereinafter State, and the American Federation of State, County, and Municipal
Employees lowa Council 61, hereinafter Union, enter into the following agreement in full
and final resolution of the grievance filed by Madeleine Pritchard, hereinafter Grievant,
AFSCME No. 101473/DAS-HRE No. 11-0416 that alleges a violation of Article IV,
Section 9 (Discipline and Discharge) of the 2009-2001 1collective bargaining agreement
between the parties.

This settlement arose out of a situation in which the Grievant was suspended for three (3)
days without pay on April 24, 2011. As aresult of this sitnation the parties have agreed
to the following.

1. The State will reduce the three (3) day suspension without pay to a two 2) day
suspension without pay. The Grievant will not be reimbursed for a day’s pay or
any vacation or sick leave accruals.

2. The State agrees to remove the 2 day suspension without pay from the Grievant’s
personnel file on December 23, 2011 if thers have been no further incidents of
like nature that resulted in the original suspension. The Grievant will not be
reimbursed the two day’s pay or any missed vacation or sick leave accruals,

3. Tn consideration of the foregoing, the Union will withdraw this grievance from the
grievance process. '

4. This Agreement is a good faith settlement of all issues arising from the facts
alleged in the grievance. No promises of any other or further consideration have
been made by anyone. The above consideration is all that will be received for the
claims and potential cause of action addressed and arising from the Grievant’s
claims in this grievance.

5. The terms of this Agreement are considered by the parties to pertain only to the
specific facts involved in these matters. Neither party shall rely on this agreement
ot cite the same as precedent in any grievance, arbitration, litigations or other
proceedings in the future. - ' :

FOR THE STATE FOR THE UNION l ' ,

[
o

— A - o
KQ/?/-: agotee ot ,575_4:-9;/*

08-08-11 }@uu T Blitfa0s

Suzanne L. Brott Date Greg Lewi) Date
Labor Relations Specialist Staff Representative
DAS-HRE AFSCME Iowa Council 61
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