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. Thls Settlement Acreement and Release (“Acreement”) is made and entered into, by and
between the State of lowa, Department of Administrative Servmes (“DAS”) a.nd Tony I

o .5 Scbnntz (“Schrmtz”), collectively “the Parties.”

-In consideration of the mutual promises and covenants contamed herem, a.nd for other

E good and vahiable consideration, the recezpt and sufficiency of wblch is hereby aeknowledoed
_the Partles agree as- follows : :

1. . Pugose of Acr,, eement. Thls Agreement shall serve as 2 full ﬁnal and complete -

i :settlement of any and all alleged issues and damages contained in and related to the non-contract -
. reorganizationsieduction in force grievances filed by Schimitz on September 14,2011 and . '
' September 30, 2011 PERB No. 12-MA-03 (“Grievances?) which allege violations of lowa Code

Chapter 8A (8A.413) and lowa Admmlstramve Code Chapter 11 (11 56 1 and il -60.3).

2. Denial of Liability.” Thls Agreement shall not in any way be construed as an

admission of habthty or wrongdomg whatsoever on the part of DAS

3. Dzsmxssal bv Schrmtz Schmitz shall dlsmlss thh prejudtce the Grtevances ]:us S

* appeal with hie Public Employment Relations Board (“PERB”) his Iowa C1V1l Rights

. .Commission (“ICRC™) Complaint, CP# 06-12-62681, any potential or existing Equal .
L .fEmponment Opportumty Comnission. (“E“OC”) Cornplamt and any and afl other claims

Schmitz may or'might have against the State of Iowa, DAS or any subdivision thereof. Schmitz
shall executé the necessdry documents and shall take any and all steps required to disiiss all

actions with prejudice. Upon completion of such, Schmitz shall promptly forward a copy of all - L
 dismissal documentation to Mike Carroll, Dxrector of Admuustrauve Serv1ees, Hoover Building- - s

3¢ Floor 1305 East Walnut Street, Des Momes 1A 5 0319

5 '4; Payment. Within. two (2) weeks after the rece1pt of all dlsxmssal documentation -

" anda fully executed Agreement, DAS shall pay Schmitz in one (1) fump sum payment the .. | "
* amount of thirty five thousand seven hundred twenty five dollars ($35,725) less all appropnate -
© withholdings and deductions. This payment shall be made via warrant which shall be made out.

to-and mailed to Tony Schmitz’s attorney, Nathaniel R. Boulton, Hedberg & Boulton P.C, 100
Court Avenue Smte 425 Des Moines, IA 50309. _ , A

3. No Further Con31derat10n Schmitz acknowledces 1o promises for otber or future =

L ,'eon31derat1on have been made by ariyone. Schmitz a agrees to aceept and understands the: .

consideration described in Paragraph 4 is all he shall recelve in exchange for his release of all .
clalms and potent1a1 causes of actmns and suits. ~

Schrmtz agrees he has received payment for aIl accrued vacation and swk leave and is not
ntttled to any additional compensatlon S

\\/ "
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a This Agresment shall: serveas a coed falth settlement and final resolutmu
. -of any and all claims Schmitz may or might have against the State of
.Jowa, DAS or any subdivision thereof, and represents full, final and
complete settlement of all alleged damages pertam1ng to Grievances. -

b. In exchange for the consideration outlmed in Paragraph 4, Schmitz, his
' agents, representatives, heirs, executors, administrators and assigns,
whether in an individual capacﬂ:y, official capacity, or any other capacity
 hereby mutually, completely and uncond1t10naﬂy releases, acquits and

B forever discharges.the State of Towa, DAS, and their officers, employees .

L and ~agents, whether in an individual capacity, official capac1ty, of any.”

", - other capaeity, froim. any. and all claims, demands, ‘obligations, causes of
action; damages, costs, expensés and eompensatzon of any nature
whatsoever, be they direct or indirect, in law or in equity, whether known
or unknown, which Schmitz; his agents, representatives, heirs, executors, .
administrators and assigns, whether iti an individual capacity, official
capacity, or any other capaezty may have had presenﬂy has, or may have
1nthefuture ' R R :

‘e, In exchange for the conSIderatzon outhne in Parauraph 3 the State of
Towa, DAS; and their officers, employees and agents, whether in an -
individual capacity, official capacity; or any other capamty, hereby .
mutually, completely arid uncendmonally réleages, acquits and’ forever

-+ discharges Schmitz, from anty and all claims, demands, obligations, causes
of action, damages, costs, expenses and compensa’uon of any nature
- whatsoever, be they direct of inditect, in law or in equity, whether knowm -
01 unknown, which the State of fowa, DAS, and their officers, ‘employees,
_and agents whether in an individual capamty, official capacity, or any
other capamty, may have had; present]y has of may have in the future

7. .- Integratxon Tkus Agreement shall const1tute the only and entlre understandmg

' between thé Parties concerning Grievances, Schmitz’s ICRC- Complamt and-any potential or -

xisting EEOC Complaint and fully supersedes any and all prior agreements or understandings. -
Other prior or conteriporanebus representatlons inducements, promises, or agreements, oral or

. otherwise, between the Parties relating to the Grievances, Schmitz's ICRC Complaint, and any ,
. potential or ex1s1:1ng EEOC Cormplaint and not embod1ed in tbls Agreement shall not be of any

force or effect. N

8 Amendments No modification of this Acreement shall be vahd bmdmg or B ;

o _"-enforceable unless made in wntmo and szcned by the Pa:rtxes

9. everab1l1t1 Tbe provisions: of this Aareement are 1ndependent of each other ‘
and the invalidity of any provision or portion thereof shall not affect the validity or enfotceability
of any. other prowsmn If any provision of th1s Agreement is, held to be mvahd unenforceable,



Wﬁmﬂubﬂpo&wﬁe&ewn -whole- er in part ﬁieremalmncyre\qswnsehaluemam—__
0 valid, bmdmg and enforceable » , Co S 4 ,

10 onﬁdennah’_cy Subj ect to Iowa law, all fac’cs c1rcumstances and terms relafed to -
arising out of and contained in this Agreement shall be confidential. DAS, Schmitz and their
agents, representauves, efﬁcers and employees, hall not release any information peitaining to
the. Grievances to any soutce or individual not within Schmitz’ immediate family. If there is
convineing evidence suggestmg the release of such mforma:mn, it will be con31dered a breach of

“this. Agreement

b 11, Non—precedent Setting, The terms of th.s Agreement are considered by the. -

. :,Partles to pertam only tothe specific and uniqué facts involved in Grievances. Neither: party ,
i shall rely on this Agreement or cite the same as precedent in any grzevance, arbitration, htwa’non o
P.oor other proceeding ini the future. oo :

12 Binding Effect. ThIS Agreement shall be bmdmg upon, and shall mure to the
benefit of, the Parties and to their respectzve heirs, executors admmsf:ators successors and _

I I asmgns, and other legal representatwes

Lo . 13, . Fesg and Costs. The Partles agree edch of mem shall be respon31b1e for then' own. o
: respectlve attorney fees and costs, 1nclud1nc court and- admlmstratlve ¢osts, incurred as & result

of Gmevances

| 14 Apnhcable Law This Ag:reemem is made and entered info in the State of Iowa
i The Pﬂr’cles approve this Agreemem and all matters arising under or relating to this Agreement .
shall:in all réspects be constivied, enforced and governed under the laws of the State of Iowa
The Partxes also agree venue shall be cluswely in Polk County, Iowa.

: PLEASE READ CAREFULLY THIS AGREEMENT INCLUDES A RELEASE OF ALL -
o KNOWN AND UNKNOWN CLAIMS. BY SIGNING THIS AGREEMENT, YOU
ALFFIRM YOU HAVE READ, UNDERSTAND, AND FREELY AND VOLUNTARILY
ENTER INTO THIS SETTLEMENT AGREEMENT AND RELEASE.

.FORDAS S o FORTONYSCHMITZ e
e '%M z/f// sl
Mike Carroll, Diréctor Date “Tony Se "1 Date
Depar‘rment ‘of Administrative Services Griev



STATE OF IOWA
BEFORE THE PUBLIC EMPLOYMENT RELATIONS BOARD

' )
DEBORAH S. SCHROEDER, )
Appellant, )
' )

and ) CASE NO. 09-MA-03
)
STATE OF IOWA (DEPARTMENT OF )
EDUCATION), )
- Appellee. )
)

SETTLEMENT AGREEMENT

The State of lowa, Department of Education ("DOE" or "STATE") and DEBORAH 8.
SCHROEDER (“SCHROEDER"), collectively referred to as the "PARTIES’, enter Into the
following settiement agreement ("SETTLEMENT AGREEMENT") on this 2" day of October
2013, in full and final resolution of the above-referenced disciplinary action appeal and agree to
settle this case and any and all claims arising therefrom as follows:

1. The APPELLANT/SCHROEDER shalll.

a. Release, acquit, discharge, and covenant not to sue or file a charge against the
STATE/DOE and their predecessors and successors in interest, and all their
past, present and future agencies, boards, depariments, members,

- administrators, directors, officers, employees, agents, attorneys and
representatives in thelr personal and official capacities, and thelr heirs and legal
representatives ("Releasees") of and from, any and all claims and demands,
past, present or future, known or unknown, and all manner of action and actions
causes of action, suits, debts, dues, sums of money, accounts, reckonings,
bonds, bllls, specialties, covenants, contracts, controversies, agreements,
promises, variances, torts, trespasses, damages, injuries, personal injuries,
judgments, executions, warranties, claims and demands whatsoever, in law or in
equity, which SCHROEDER, and her helrs, executors, administrators, agents,
distrlbutees, beneficiaries, successors in interest and assignees, ever had, now
has, or in the future may have, against Releasees, by reason of any matter,
cause or thing whatsoever from the beginning of the world to the date of
execution of this Settlement Agresment, including, but not limited o, all claims,
known or unknown but subsequently discovered, which were actually asserted or

" ‘might have been asserted by SCHRODER in this matter, specifically arising out
of her employment, at the STATE/DOE during the period of October 20, 2005,
through January 2, 2009, against the STATE/DOE.
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b.

Withdraw with prejudice:
i. the disciplinary appeal under the PERB (PERB Case No. 09-MA-03),

il. . any and all State Court andfor Federal Court actions, whether known or
unknown, against the State related to, involving, and/or arising from any
facts or circumstances which gave rise to the above referenced

disciplinary appeal; )

2. In consideration of the foregoing, the STATE OF IOWA/DOE shall:

a.

Return SCHROEDER to employment at DOE'(as an Educational Program

.Consultant-DLR Finance) on October 11, 2013, at a yearly salary of seventy five

thousand three hundred dollars ($75,300.00) with all other benefits and accruals. -

Reimburse SCHROEDER for back wages for twenty pay periods covering the
period of January 3, 2009, to October 15, 2009, in an amount of forty six
thousand four hundred dollars ($46 400.00; $2, 320 00 multlplled by 20 pay

Yavall mhl

taxes andthe employee share of IPERS W|thin thmy busmess days of the date
of this agreement,

Provide SCHROEDER eight thousand dollars ($8,000.00) for non-wage
damages not subject to State and Federal income taxes, social securily taxes, or
retirement contributions (IPERS) within thirty business days of the date of this
agreement,

Restore SCHROEDER for all benefits under this agreement. Benefits are defined
as follows and no other benefits are considered:

i. vacation time accrued from January 3, 2009, through' September 20,
2013;

jii. sick time accrued from January 3, 2009, through September 20, 2013,

e. Adjust SCHROEDER's personnel file accordingly.

3. The PARTIES agree to the following provisions:

a,

b.

No promises for other or future consideration have been made by anyone. The
above consideration is all that shall be received by the PARTIES.

By entering into this Settlement Agreesment, no party to this Agreement admits
any liability on any claim or defense asserted or assertable in the above-styled
cause, and nothing set forth or contained in this Agreement is intended as, nor
shall be deemed to be, an admission of any gunlt or wrongdoing by any of the

_ parties to this Agreement.
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. This Agreement shall serve as a good faith settlement of any and all alleged
issues and damages arising from and related to the above-referenced
disciplinary appeal.

. The terms of this Settlement Agreement shall be considered to solely pertain to
the specific and- unique facts involved In the above-referenced disciplinary
appeal. The PARTIES shall not rely on this Settliement Agreement or cite the
same as precedent in any grievance, arbitration, litigation or any other future
proceedings.

. This Agreement is made and entered into in the.State of lowa, and shall in-all
respects be Interpreted, enforced and governed in, and under the laws of lowa,
The language and all parts of this Settlement Agreement shall, In all cases, be
construed as a whole according to its fair meaning, and not strictly for or against
any of the partles

This Settlement Agreement shall be governed by and interpreted in accordance
with the laws of the State of lowa. Venue shall lie in Polk County, lowa and the
Southern District of lowa, Cenfral Division,

. This agresment shall be cohﬂdential to the extent required by lowa law.

. The PARTIES agree that this agreement is the full and final reeolution of this
matter.

SCHROEDER expressly acknowledges that in entering this Settlement
Agreement no representations were made to her other than those stated In this
Agreement and that she has placed no rellance on any alleged representation
made by the STATE/DOE, its agents, directors, officers, and employees, not

stated in this Settlement Agreement. ' -

SCHROEDER hereby represents and warrants that she had an adequate
opportunity to consult and has consulted with an attorney and/or any other
persons of her own choosing regarding this matter and the settlement thereof,
and that she has entered into this Settlement Agreement of her own free will and
accord and in accordance with his own judgment,

. Each PARTY shall bear his or its own costs and attorney's fees incurred in
regard to the instant action and in the handling of matters covered by this
Settlement Agreement.

This is the entire settlement agreement between the parties. No other promises,
agreements, or representations have been made other than those stated in this
Settlement Agreement. This Settlement Agreement supersedes any and all prior
negotiations, agreements, or understandings, written or oral, between the parties
pertaining to the subject matter of this Agreement.

. The failure of either PARTY to insist in any one or more Instances upon the strict
performance of any one or more of the provisions of this Settlement Agreement,
shall not be construed as a walver or relinquishment for the failure of any such
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term or provision, and the same shall continue in full force and effect. No waiver

or relinquishment shall be deeme
writing and signed by the parties.

d to have been made by either party unless In

n. Each party acknowledges that he or it has read this Settlement Agreement
carefully, fully understands the meaning of the provisions of this Settlement
Agresement, and is signing this Settlement Agreement knowingly and voluntarily.

WHEREFORE, this Settlement Agreement has been duly executed by the undersigned
parties and shall take effect immediately upon acceptance by the parties and sald execution.

FOR THE STATE/DOE: FOR THE APPELLANT/SCHROEDER:
‘QW \Qﬁ{\"_}) Daverah 5. Schratdan 1032013

Date Deborah Schroeder Date

Labor Relations Specialist Appellant ,

;UWCI DU}J i

W /g/V""” o/ 7,/, (3 %M’ /@{ﬂ& J0/3/13
Brad Buck ’ Date Jhmes Sayre Date
Director ' Attorney for Appellant

jowa Department of Education

Uit z??é{ Y 30 D/ato/c;/e

Nicole Proes
General Counsel
lowa Department of Education




KELLI GRABAU SETTLEMENT AGREEMENT AND RELEASE

This Settlement Agreement and Release {“Agreement”) is made and entered into by and
between the State of lowa, Department of Administrative Services (“DAS”) and lowa Veterans Home
{"IVH") and Kelli Grabau (“Grabau”)(collectively the “Parties”).

In consideration of the mutual promises and covenants contained herein, and for other good
and valuable consideration, the receipt and sufficiency of which is hereby acknowledged, the Parties
agree as follows:

1 Purpose of Agreement. _This Agreement shall serve as a full, final and complete
settlement of any and all claims and damages contalined in and related to the non-contract grievance
filed by Grabau on or about October 1, 2012, IDAS No. 13-0146, and appealed to the Public Employment
Relations Board (“PERB”) on December 3, 2012, PERB No. 13-MA-04 (collectively the “Grievance” which
is attached hereto as Exhibit 1).

2. Denial of Liability. This Agreement shall not in any way be construed as an admission of
liability or wrongdoing whatsoever on the part of DAS, IVH or Grabau.

3 Resignation. Simultaneously with the execution of this Agreement, Grabau shall submit
a letter of resignation from employment at IVH, effective September 26, 2012. VH will immediately
remove any documentation of termination from Grabau’s personnel file. At that time, the remaining
balance in Grabau’s sick leave bank existing as of September 26, 2012 will be reinstated and become
eligible for use under the SLIP program (which is governed by lowa Code Section 70A.23).

4. Dismissal by Grabau. Grabau shall dismiss with prejudice the Grievance and any and all
other known claims Grabau may or might have against the State of lowa arising from her prior
employment.  Upon completion of such, Grabau shall promptly forward a copy of all such
documentation to Mike Carroll, Director of Administrative Services, Hoover Building 3" Fi., 1305 E.
Walnut St., Des Moines, lowa 50319,

5. Payment. After the receipt of all necessary documentation, DAS/IVH shall pay Grabau a
total of $110,000.00. Payment shall be made in accordance with the following schedule:

a. $30,000.00 as lump sum wages, not retirement/IPERS covered. This amount is
subject to applicable federal/state/fica taxes, with each party responsible for the deductions
attributable to them. Payment shall be made in accordance with the following schedule:

i. $15,000.00 (1/2 of the payment of lump sum wages), less appropriate deductions,
within thirty (30) days of the execution of this agreement. This payment shall be considered a lump sum
payment not subject to retirement/IPERS.

ii.  $15,000.00 (remaining % of the payment of lump sum wages), less appropriate
deductions, on or about January 15, 2014. This payment shall be considered a lump sum payment not
subject to retirement/IPERS.




b. $80,000.00 in additional consideration without deduction for compensatory
damages for emotional distress. Payment shall be made in accordance with the following schedule:

i, $40,000.00 (1/2 of the payment of additional consideration), within thirty (30) days
of the execution of this agreement. Said payment shall not be considered lump sum wages and not
subject to deductions and shall also not be subject to retirement/iPERS,

ii.  $40,000.00(remaining % payment of additional consideration), on or about January
15, 2014. This payment shall not be considered lump sum wages and not subject to deductions and
shall not be subject to retirement/IPERS.

6. No Further Consideration. DAS/IVH and Grabau acknowledge no promises for
other or future consideration have been made by anyone. Grabau agrees to accept and understands the
consideration described in Paragraphs 4 and 5 is all she shall receive in exchange for her release of all
claims and potential causes of actions and suits arising from her employment at the State of lowa and
IVH, '

7. Release and Discharge.
a. This Agreement shall serve as a good faith settlement and final resolution of any and

all claims Grabau may or might have against the State of lowa arising from or related to
her employment, and represents a full and complete settlement of any and all alleged
damages arising from or related to the Grievance.

b. In exchange for the consideration outlined in Paragraphs 4 and 5, Grabau, her agents,
representatives, heirs, executors, administrators, and assigns, whether in an individual
capacity, official capacity, or any other capacity, hereby mutually, completely and
unconditionally releases, acquits and forever discharges the State of lowa, DAS, IVH and
their officers, employees, and agents, whether in an individual capacity, official capacity,
or any other capacity, from any and all claims, demands, obligations, causes of action,
damages, costs, expenses and compensation of any nature whatsoever, be they direct
or indirect, in law or in equity, whether known or with reasonable diligence could be
known, which Grabau may have had, or presently has, as of the date this agreement is
executed,

c. Additionally, the State of lowa, DAS, IVH, and their officers, employees, and agents,
whether in an individual capacity, official capacity, or any other capacity, hereby
mutually, completely and unconditionally releases, acquits and forever discharges
Grabau from any and all claims, demands, obligations, causes of action, damages, costs,
expenses and compensation of any nature whatsoever, be they direct or indirect, in law
or in equity, whether known or with reasonable diligence could be known, which the
State of lowa, DAS, IVH, and their officers, employees, and agents, whether in an
individual capacity, official capacity, or any other capacity, may have had, or presently
has, as of the date this agreement is executed.

8. Integration. This Agreement shall constitute the only and entire understanding between
the Parties concerning the Grievance and fully supersedes any and all prior agreements or
understandings.  Other prior or contemporaneous representation, inducements, promises, or
agreements, oral or otherwise, between the parties relating to the Grievance and not embodied in this
Agreement shall have no force and effect.




9, Amendments. No modification of this Agreement shall be valid, binding or enforceable
unless made in writing and signed by the Parties.

10. Severability. The provisions of this Agreement are independent of each other, and the
invalidity of any provision or portion thereof shall not affect the validity or enforceability of any other
provision. if any provision of the Agreement is held to be invalid, unenforceable, or contrary to public
policy, whether in whole or in part, the remaining provisions shall remain valid, binding and enforceable,

11. Confidentiality. Grabau and DAS/IVH shall undertake any and all reasonable efforts
to maintain the confidentiality of specific terms of this Agreement, subject to lowa law and subject to
any necessity to disclose the contents for the benefit of any taxing authority or in any other
confidential capacity with state or federal bodies. The Parties further agree not to make
communications or statements, written or oral, which disparage or damage the reputation of the
other party.

12. Non-precedent Setting. The terms of this Agreement are considered by the Parties to
pertain only to the specific facts involved in this matter. Neither party shall rely upon this Agreement or
cite the same as precedent in any grievance, arbitration, litigation or other proceeding in the future.

13. Binding Effect. This Agreement shall be binding upon, and shall inure to the benefit of,
the Parties and to their respective heirs, executors, administrators, successors and assigns, and other
legal representatives.

14, Fees and Costs. The Parties agree each of them shall be responsible for their own
respective attorney fees and costs, including court and administrative costs, incurred as a result of the
Grievance.

15. Applicable Law. This Agreement is made and entered into in the State of lowa. The
Parties approve this Agreement and all matters arising under or relating to this Agreement shall in all
respects be construed, enforced and governed under the laws of the State of lowa. The Parties also
agree venue shall be exclusively In Polk County, lowa.

PLEASE READ CAREFULLY. THIS AGREEMENT INCLUDES A RELEASE OF ALL KNOWN AND UNKNOWN
CLAIMS. BY SIGNING THIS AGREEMENT, YOU AFFIRM YOU HAVE READ, UNDERSTAND, AND FREELY
AND VOLUNTARILY ENTER INTO THIS SETTLEMENT AGREEMENT AND RELEASE,



IN WITNESS WHEREQF, the Parties have duly executed this Agreement effective as of the

day of ‘ ,2013.

FOR DAS/IVH: . FORKELL] GRABAU:
f;%iEZQQ;;y{z// Az(%u&

Mike Carroll Date

Department of Administrative Services

Vb 0-29.4D
ronSo})rh itfoeér Attorney = Date
erpd nt

. ,_/




SETTLEMENT AGﬁEEI\'iENT FOR EDWARD D. MARTIN GRIEVANCE

The State of Towa, Department of Adwinistrative Services, Deparitent of Humau Services, Gienwood
Resource Center (“State™) and (the American Federation of State, County and Municipal Employees Iowa
Covineil 61 (“Union”) and Bdward D Martin {“Grievant®), collectively “the Parties” enter inta the following
agreement in full, final, complete, and good fzith resolution of the grievance filed on hehalf of Grievant

AFSCME 120066/ DAS 13-0202 / PERB 13-GA-192 (“Grievance”),

~ In cousideration of the following mutual promises and covenants, and for other goad and vatuable
consideration, the receipt and sufficiency of which Is hereby gclmowlcdged, the Pacties agree as follows:

i. Pior o February 14, 2014, Union shall withdeaw Grievanee and awy and all claims or causes of action
arising from Grisvant’s employment with State, Unton shall promptly send copies of the withdrawals to
PERR, Asbitrator Roger White, and both of ihe undersigned State representatives.

2. Tnexchange for the above consideration, State will pay Grievant a Jump sum payment of ten thousand
dolfars atd nof100 (§10,000.00) tweated as taxable lncome at the flat lax rate, subject to FICA and not
subject to TPERS withholdings. Grievant understands payment will be fnade on the next reasonable regular
payroll date after all below signatures lrave besa oblained (this Agreement is fully exeouted) avd the
withdrawals have been received by the undevsigned State representatives.

1, Grievant shaft he placed on leave without pay from his oviginal termination dats of Noveutber & 2012 fo the
date he §led for [PERS retirement, March 4, 2013, Grievant shall not be entitled to any accruals, IPERS, ar
ahty other employment benefi(s) during this imeftase, .

4. Grievant shall be allowed to retite under the Sick Leave Insurance Program (“SLIP”) contained in Article
IX, Section 10 of the AFSCME Callective Bargnining Agreeinent, Grievant actaowledges he is respoasible

. for abiding by ail SLIP requivements and understands he is subjeet to SLIP terms and conditions.

5. Afler Grievant is a bona fide IPERS retiree, Gricvant’s sick leave bank shall be restored to its balance as of
November 8, 2012, whick is one thousand six Tnndred and twelve hotrs and 443046/10,0000
(1,612.443046) sick hours, The sotal vatue of Grievant's sick balanceis $35,30444. The $2,000 sick leave
payout from Grievant’s total sick leave balance dollar shall be paid to Grievait ina second waivant.
Grievait understands pagment will heanade an the next reasonable regulae payroll date afier Grlevant is
cligible for SLIP, ‘ _

6. Grievant shall have $33,304.44 te utilize in SLIP, Grievant shall be eligible for healll insuranca through the

SLIP program beginning the fitst of the month after Grlevant is encolled in SLIP,
_ Grievant shall.fiot be eligibte for and shall not.geck future emplayment with the lowa Deparunent of Hunian -
Services (“DHS"), but may bé eligible for ftture non-DHS emplaymeni with State,
State and Union agree to spiit Arbitrator White's docketing fee.
This agreement is executed by the Parties as a good faith seftlement of all issues arising from the facts
alleged iu all grievances referenced horsin. Grevant and Union acknowledge no promises for other o
futare conslderation have been made by anyone, The above congideration is all that will be recsived for the
claltns 2ud patentlal causes of action addvessed and arising from Grlevant’s claims in Grievance,
10, The terms of this Agreentent shall be considered to solely perlaia ta the specific and unique facts involved

" i Grisvauce. The Parties shall not rely on this Agreement or cite the same as precedent in any grisvanee,

arbitration, litigation or any other future proceading(s), which do not involve Grievant. The TParlics agree

lial {he terms of this Agreement shall be confidential to the extent allowable by applicable law,

/oo Mot Ml it A 2/1?/261‘(

“
:

\099

auya Mon,m/xsen Date Mait Builer Trate
Dept, of Administrative Scrviees ARSCME Iowa Council 61
- O n AR "
e oo AW Dd DALD3 1
Jean Staybaugh. ate Bdsward D\ hartin bato
Department of Human Services Grigvam

1
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SETTLEVART AGEREMENT
TIM SCHAEFER GRIEVANCE

The State of Towsr, Depariment of Adialnistzative Services, Glemvaod Resoures Contor

(State”), alenrg with the Amerion Federalion of State, County und Munielpal Buployess, Towa
. Council 61 ("Union™), and Tim Schasfer ("Grlevant™), colfectlvely “the Partiss,” anfer lnto the
following Seltleincnt Agreement (“Agtecoent™ In fll, finn} and complets resolution of DAS

13-0404 / ATSCME 119893 (five day suspeaslon Tssued on March 13, 2013) (Grievanco™),
I Al final and complcté resolutich of Grlevance, the Rarties agree o the followlng:
1, Prior to Thursday, Februnry 27, 2014 Unlon shall promptly withdraw Grisvaties, vémove

Griovanee frony the GRIP docket and shall send coples of the withidrawal to both of the
undersigned Slate reprosentatives,

e

I exchaoge for the conslderation listed in Pacagraph 1, Stale agrees to redues the five (5)
day suspension to & thrse (3) day suspension. The edusiion shall occur after the sgresment
hus been execuled, Crlovant shalf not recelve any bnek pay, accruals or any other benafit,

3. This Agreemment shall serve ng o good falih settlement of any znl afl alleged slalus, potentiod
causes of setion and danages alfeged in, rwinted to, nnd/or acising feom Grisvance;

Union and Grievant ackaowledge no promises for any oflier er futues consideration have
been made by anyone, The above consideration js all Grlevant shalt raestve for the clafms,
jrofentia{ eanses of notion and danagos alleged I, related to, aud/or ardsing fom Gelevancs,

4

h

5. The terms of this Agresment shall bo consldered fo solaty pertain to tho speolfic and.unique
Facts bavolved in Grievante, The Partley shall tint rely on this Agreement or ite the same as
an example, standayd andfer prevedent fu sny gtlevance, arbltzation, itlgation or any other
future proveeditg(s), which do ot involve Grlevant. This agresment shall ba-confidential to
the extent state and federal Iaw allow,

Zﬁm/i/lw 22/ %/U@!AM o palzo

Oan'a Iyt’ouimseu Dale Mad Builer Dato

Labiox Relations Speclallst, Unlon Representative,

Dept. of Adnitn Sexvices ' ATSCME fowa Couroll 61
/%A«{M* ?__.3_,/,% y ‘ _ﬂédd/), . & A /%

Gary Anz’ers Daio Tho'Setrretor / Date

Tnterim SGperintendent, Grievang

Glemwood Resourea Centoy
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STATE OF IOWA
AND
AFSCME IOWA COUNCIL 81

SETTLEMENT AGREEMENT

The State of lowa, Depariment of Administrative Services and the lowa Juvenile Home (IJH)
hereinafter the State, and the American Federation of State, County, and Municipal Employees
fowa Council 61, hereinafter the Union, enter into the following Agresment in full and final -
resolution of the grievance filed by Sue Frye, hereinafter Grievant, AFSCME No. 120825/DAS

No. 13-0254, and scheduled for arbitration (1 4-GA-0}1)ihaLall.egedﬂaMalaﬁePreﬁAﬁie*e‘W,*~—“ T

>ection 9 (Disclpline and Discharge) of the 2011-2013 Collective Bargaining Agreement
betwsen the parties.

This settlement arose out of a situation in which the Grievant was terminated from employment
on December 13, 2012. -

The parties have agreed o the following:

1. thelefier of termination will be removed from Grievant's file upon execution of this
document by all parties. - : '

2. The Grievant shall be treatad as if she was laid off beginhing January 16,2014 and shall
be granted contract righits as set forth in Article VI of the collective bargaining .
“agreement, Grisvant will be placed on recall pursuant to the recall procadurs(s) outlined
in Article VI, Sectlon 2( I)(2) of the CBA. Grievant agress she will not designate ahy
classification within DHS for purposes of recall in compliance with paragraph 4 of this
agresment.

3. The State will issue Grievant a lurap sum payment of seven thousand nine hundred
dollars ($7,900.00), ireated as taxable income af the flat tax rats and not subject to the

" IPERS deduction. . ' ' ' ’

4. Grievant shall not be eligible for and shall not seek future employment with the lowa
Department of Human Services (‘DHS™)."

5. The Grievant shall retain her seniority and sick leave accrual rate as if there was no

interruption to her employment. . ,

In consideration of the foregoing, the Union and the State agree to cancel the pending

arbitration and share equally in all arbitration fess incurred,

7. This agreement is a good faith settlement of all issues arlsing from the facts alleged in
the grievance. No promises of any other or further consideration have been made by
anyone. ' The above consideration is all that will be received for the claims and potential
‘causes of action addressed and arising from the Grigvant's claims in this grievance.

8. The terms of this settlement agreement are considered by the parties to pertain only fo
the specific facts involved in this matter and will be kept confidential to the extent
allowable by lowa law. Neither party shall rely on this agreement or cite the same as
precedent in any grievances, arbitration, litigation or other proceedings in the future.

o



FOR THE STATE

- QLR N 2nims

FOQTHE NIQ
j /t?a?“/Z&/Z/ '

Jeff Edgar O Date _ Rlck ,,Eﬂander /Dats

Labor Relations Staif Representative

DAS AFSCME lowa Council 61

I 7
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QJQ& (\TK 9/[7//’4’ 228 4// mzﬂv/;)fy 2014
Sally Titus Daté Sue Ffg & O Pate

Deputy Director /

lowa Dept. of Human Services
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STATE OF IOWA
BEFORE THE PUBLIC EMPLOYMENT RELATIONS BOARD

RICHARD SWIZDOR,
Appellant,

and

STATE OF IOWA (DEPARTMENT OF

CASE NOS, 12-MA-06

COMMERCE, ALCOHOLIC BEVERAGES
DIVISION),
Appellee.

i
i i S L R

Settlement Agreement

1yae the abhave-rafarancad disciplinary action
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‘appeal,
1.

2.

the parties agree to the following:
The State agrees to reimburse Mr. Swizdor for wages due
from February 29, 2012 through November 8, 2012.

The State agrees to reimburse Mr. Swizdor for all
benefits under this agreement. Benefits are defined as:
vacation accrued from February 29, 2012 through November
8, 2012, state match for IPERS, and state match deferred

compensation. No other benefits are defined.

_State will remove any reference to termination from Mr.

Swizdor’s personnel file. The State will grant access to
Mr. Swizdor to review and or inspect his personnel file
in the company of the Agency’s personnel officer.
Appellant agrees to withdraw his appeal under the PERB
(PERB Case No. 12-MA~06) and his complaint to ICRC
(Complaint # 11-12-63441) and the EEOC complaint
(Complaint # 26A-2013-00188C) with prejudice.

The State will provide a neutral letter of referral to be

‘authored by the Administrator of the Alcoholic Beverages

Division of the State of Iowa. This letter will be
authored within ten working days of the last withdrawal
and or dismissal of both claims and delivered to the
attorney of recoxrd’s office.

Appellant agrees to withdraw his appeal under the PERB
{PERB Case No., 12-MA-06) and his complaint to ICRC
(Complaint # 11-12-63441) and the EEOC complaint
(Complaint # 26A-2013-00188C) with prejudice,

Appellant walves and releases any and all claims here and
potentially arising out of his employment at the




Alcoholic Beverages Division against the State, officers,
directors, Stephen Larson in his official and individual
capacity, Deb Bassett in her official and individual
capacity, Suzanne Brott in her official and individual
capacity, Tracy Bradley in her official and individual
capacity, and Jeffery Panknen in his official and

individual capacity.
Appellant agrees not to seek emplovment with the

Alcoholic Beverages Division—of--the-State—ofTowar—This S
does not preclude Appellant from seeking employment from
other divisions within the State of Iowa or Commerce
Division within the State of Towa.

9. Appellant will author a letter of resignation to be
effective on November 8, 2012, This letter will be
authored within ten working days of the final execution
of this agreement.

~10. Appellant agrees that he is responsible for any possible
_unemplouwment compensation—overpayment—and—witl—indemnify
the State of Iowa under his obligation. -

11. Both parties agree that the terms of this settlement

agreement shall be kept confidential.

DATED at Des Moines, Iowa, this 18th day of December, 2012.

7 /7)[417;/‘ % lw‘/&/"
j/"/
/?/C‘/Z '-By: /0143’/)/ .

(Name and Title)

N VI A N T

(Date) (Name and Title) (Date)

(Namg”and ‘Title)

(D&tle)” Nawe and Title) Date\&ﬁb\ﬁx

By: / By: /
i (Date)

(Name and Title) (Date) (Name and Title)
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~——————— —CAROLFRANK SETTLEMENT AGREEMENT AND RELEASE ———

This Settlement Agreement and Release (“Agreement”) is made and entered into, by and
etween the State of Iowa, Department of Administrative Services (“DAS”) and Carol Frank
(“Frank”)(collectively the “Parties™). o

In consideration of the mutual promises and covenants contained herein, and for other
good and valuable consideration, the receipt and sufficiency of which is hereby acknowledged,
the Parties agree as follows: :

" Purpose of Asreement. This Agresment shall serve as a full, final and complete
settlement of any and all claims and damages contained in and related to the non-contract
grievance filed by Frank on September 14, 2011, IDAS #12-018, and appealed to the Public
Employment Relations Board (“PERB”) on May 16, 2012, PERB No. 12-MA-07 (collectively
the “Grievance” which is attached hereto as Exhibit “1%). ‘ '

2 Boaniplaflinhilitr  Thie Aswaneaned oboll g 2o oo, o0 1 P
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admission of liability or wrongdoing whatsoever on the part of DAS or Frank.

_ 3. Dismissal by Frank. Frank shall dismiss with prejudics the Grievance and any
and all other known claims Frank may or might have against the State of Towa arising from her
prior employment. Upon completion of such, Frank shall promptly forward a copy of all such
documentation to Mike Carroll, Director of Administrative Services, Hoover Building 3 Floor,
1305 East Walnut Street, Des Moines, 1A 50319.

i 4, Payment. After the receipt of all necessary documentation, DAS shall pay Frank
a total of $77,326.25 (which is equivalent to seventean (17) quarters of [PERS plus $2,635.58 in
SLIP plus $8,398.41 in additional consideration). Payment shall be made in accordance with the -
following schedule: 1) $9,635.58 in SLIP and an additional $25,000, within thirty (30) days of
the execution of this Agreement, 2) $25,000 on January 2, 2014, and 3) $17,690.67 on January 2,
2015. Except for SLIP (which is governed by Towa Code Section 70A.23), all payments shall be
considered wages.

5. No Further Consideration. DAS and Frank acknowledge no promises for other or i
~ future consideration have been made by anyone. Frank agrees to accept and understands the f
consideration described in Paragraph 4 is all he shall receive in exchange for her release of all
claims and potential causes of actions and suits arising from her employment at the State of
Iowa.

6. Release and Discharge. )

a. ‘This Agreement shall serve as a good faith settlement and final resolution
of any and all claims Frank may or might have against the State of lowa
arising from or related to her employment, and represents a full and
complete settlement of any and all alleged damages arising from or related
to the Grievance,




" b In exchange for the consideration outlined in Paragraph 4, Frank, her

agenis, representatives;-heirs; executors; administrators;and B5SigHs,

whether in an individual capacity, official capasity, or any other capacity,
hereby mutually, completely and unconditionally releases, acquits and
forever discharges the State of lowa, DAS, and their officers, employees,
and agents, whether in an individual capacity, official capacity, or any
other capacity, from any and all claims, demands, obligations, causes of
action, damages, costs, expenses and compensation of any nature
whatsoever, be they direct or indirect, in law or in equity, whether known
or with reasonable diligence could be known, which Frank may have had,
or presently has, as of the date this agreement is executed.

c. Additionally, the State of lowa, DAS, and their officers, employees, and
agents, whether in an individual capacity, official capacity, or any other
capacity, hereby mutually, completely and unconditionally releases,
acquits and forever discharges Frank from any and all claims, demands,
obligations, causes of action, damages, costs, expenses and compensation
of any nature whatsoever, be they direct or indirect, in law or in equity,

Whether known of with Teasonable diligence could be known, which the
State of Iowa, DAS; and their officers, employess, and agents, whether in
an individual capacity, official capacity, or any other capacity, may have
bad, or presenly has, as of the date this agreement is executed,

7. Integration. This Agreement shall constitute the only and entire understanding

- between the Parties concerning the Grievance and fully supersedes any and all prior agreements
or understandings. Other prior or contemporaneous representations, inducements, promises, or
agreements, oral or otherwise, between the Parties relating to the Grievance and not embodied in
this Agreement shall have no foree and effect, A '

8. Amendments. No modification of this Agreement shall be valid, binding or .
enforceable unless made in writing and signed by the Parties.

9. Severability. The provisions of this Agreement are independent of each other,
and the invalidity of any provision or portion thereof shall not affect the validity or enforceability
of any other provision. If any provision of this Agreement is held to be invalid, unenforceable,
or contrary to public policy, whether in whole or in part, the remaining provisions shall remain
valid, binding and enforceable. ‘

10.  Confidentiality. Frank and DAS shall undertake reasonable efforts to maintain
the confidentiality of this Agreement, subject to Jowa law. The Parties further agree niot to make
communications or statements, written or oral, which disparage or damage the reputation of the

other party.

1. Non-precedent Setting. The terms of this Agreement are considered by the
Parties to pertain only to the specific facts involved in this matter. Neither party shall rely upon




this Agreement or cite the same as precedent in any grievance, arbitration, litigation or other

proceeding in the future. ’

12, Binding Effect. This Agreement shall be binding upon, and shall inure to the
benefit of, the Parties and to their respective heirs, executors, administrators, successors and

assigns, and other legal representatives.

13, Feesand Costs. The Parties égree each of them shall be responsible for their own
respective attorney fees and costs, including court and administrative costs, incurred as a result

of the Grievances,

14.  Applicable Law, This Agreement is made and entered into in the State of Jowa.
The Parties approve this Agreement and all matters arising under or relating to this Agreement
shall in all respects be construed, enforced and governed under the laws of the State of Jowa,
The Parties also agree venue shall be exclusively in Polk County, Towa.

ASH RE A I{'} LIS A RN AT HR A RT 4 A A
KNOWN AND UNKNOWN CLAIMS. BY SIGNING THIS AGREEMENT, YOU o
AFFIRM YOU HAVE READ, UNDERSTAND, AND FREELY AND VOLUNTARILY. - - - e

ENTER INTO THIS SETTLEMENT AGREEMENT AND RELEASE.

IN WITNESS WHEREQF, the Parties have duly executed this Agreement effective as of
___dayof , 2012,

FOR DAS: FOR CAROL FRANK:

7 E 2 M \
gz, 2 S el
Mike Carroll, Director / “Date Carol Frank Date

Department of Administrative Service



GRIEVANCE SETTLEMENT AGREEMENT AND RELEASE

This Settlement: Agreement and Release (“Agreement”) is made and entered into, by and
between the State of Iowa, Department of Administrative Services (“DAS”) and Gary L.
Forshee, (“Forshee™), collectlvely “the Parties.”

In consideration of the mutual promises and covenants contained herein, and for other
good and valuable consideration, the receipt and sufﬁc1ency of which is hereby acknowledged,

the Parties agree as follows:

1. Purpose of Agreement. This AGreement shall serve as a full, final and complete
settlement.of any and all alleged issues and damages contained in and related to the non-contract
reorganization/reduction in force grievance filed by Forshee on September 14, 2011, Non-
Contract #NC-1209, IDAS #12-0188 and appealed to the Public Employment Relatmns Board
(“PERB”) on December 7, 2011 PERB No. 12-MA-02 (“Grievance”) which allege violations of
Iowa Code Chapter 8A Subchapter IV and Iowa Administrative Code Chapter 11 Subchapter 1

A A | h»)
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= 2. - Denial of Liability.. Thls Agreement shall not in any way be construed as an
admlssmn of liability or WronOdomc whatsoever on the part of DAS.

3. Dismissal by Forshee. F orshee shall dismiss with prejudice Grievance, his Iowa
Civil Rights Commission (“ICRC”) Complaint CP#06-12-62776 and his United States Equal
Employment Opportunity Commission (“EEOC”) Complaint EEOC# 26A-2012-00885C, and
any and all other claims Forshee may or might have against the State of Jowa, DAS or any
-subdivision thereof. Forshee shall execute the necessary documentation and take any and all
steps required to dismiss all actions with prejudice. Upon completion of such, Forshee shall
promptly forward a copy of all dismissal documentation to Mike Carroll, Director of
Administrative Services, Hoover Building 3™ Floor, 1305 East Walnut Street, Des Moines, IA

50319.

4, Payment. Within two (2) weeks after the receipt of all necessary dismissal
documentation and a fully executed Agreement, DAS shall pay Forshee in one (1) lump sum
payment, the amount of fifty four thousand eighty nine dollars ($54,089.00) less all appropriate
withholdings and deductions. This lump sum payment shall be made via warrant which shall be
made out to and mailed to Forshee’s attorney, Nathaniel R. Boulton,, Hedberg & Boulton, P.C.,

100 Court Avenue Suite 425, Des Moines, IA 50309.

5. No Further Consideration. Forshee acknowledges no proniises for other or future
consideration have been made by anyone. Forshee agrees to accept and understands the
consideration described in Paragraph 4 is all he shall receive in exchange for the above described

dismissals and h_IS release of all claims and potential causes of actions and suits.

Forshee further agrees he has received payment for all accrued vacation and sick leave and is not
entitled to any additional compensation,



of any other provision. If any provision of this Agreement is held to be invalid, unenforceable,

———————————0rcontrary-topublic pelicy; whether in-whole or in part; the remaining provisions shell rermait
valid, binding and enforceable, ‘

10. . Confidentiality. Subject to Iowa law, all facts, circumstances and terms related to,
arising out of and contained in this Agreement shall be confidential. DAS, Forshee and their
agents, representatives, officers and employees, shall not release any information pertaining to
the Grievances to any source or individual not within the immediate family of Forshee. If there
is convincing evidence suggesting the release of such information, it will be considered a breach

of this Agreement.

11.  Non-precedent Setting, The terms of this Agreement are considered by the
Parties to pertain only to the specific and unique facts involved in Grievance, Forshee’s ICRC
Complaint and Forshee’s EEOC Complaint, Neither party shall rely upon this Agreement or cite
the same as precedent in any grievance, arbitration, litigation or other proceeding in the future:

12, Binding Effect. This Agreement shall be Einding upon, and shall inure to the

o _and

_benefit of, the Partieg and to their TBQPP(‘ﬁVP hPfT‘Q’ Pvpf‘nfr\rs’ nr‘]m{ﬂietratnrs, 'Sugge_ssnr_’ and

assigns, and other legal representatives. .

13. Fees and Costs. The Parties shall be responsible for their own respective attorney
fees and costs, including court and administrative costs, incurred as a result of Grievance,
Forshee’s ICRC Complaint and Forshee’s EEOC Complaint.

14.  -Applicable Law. This Agreement is made and entered into in the State of JTowa.
The Parties approve this Agreement and all matters arising under or relating to this Agreement
-shall in all respects be construed, enforced and governed under the laws of the State of [owa.
The Parties also agree venue shall be exclusively in Polk County, Iowa.

PLEASE READ CAREFULLY. THIS AGREEMENT INCLUDES A RELEASE OF ALL
KNOWN AND UNKNOWN CLAIMS. BY SIGNING THIS AGREEMENT, YOU
AFFIRM YOU HAVE READ, UNDERSTAND, AND FREELY AND VOLUNTARILY
ENTER INTO THIS SETTLEMENT AGREEMENT AND RELEASE.

FOR DAS: FOR GARY FORSHEE:
~ # 5 i [ <7 7 7 o=,
%f/y//fl_;ﬁf/é/v/l Z/L///_D , A /j{'/f(/\}C\/) . D}'//»M&,. ../(/ | =
Mike Carroll, Director * /Date Géry L. Forshde | Date

Department of Administrative Service



BEFORE THE PUBLIC EMPLOY 1\f ENT RELATIONS BOA

Patricia A. Harmeyer, )
Appellant, )
and -
STAT E OF IOWA (Department of )
Teamspovtation) 0 T Coeye

Appellee. )

Settlement Agreement

In resolution of PERB case number 12-MA-08, DAS 'grievémce 13-0074 and
DAS 13-0131, the parties agree to the following:

1. During her employment, Ms. .Harmeyer will not lé’teral, promote,
demote or apply for any position within Jowa Department of
Transportation (DOT) that contains supervisorial duties.

2.
3. Ms. Harmeyer agrees to follow all work rules, policies and procedures.
4. DOT management agrees to remove all discipline from Ms. Harmeyer’s

personnel file.
5.  Ms. Harmeyer will return to work in the capacity of duties that will be

classified as either a Program Planner 3 or Executive Officer 1. She
will be placed at the top of pay grade 29, AFSCME Pay Plan 014.

6. Ms. Harmeyer will be red-circled at her current pay grade for one year
beginning November 19, 2012. :

7. Ms. Harmeyer will return to work on November 19, 2012 up until that
date her status continues to be paid administrative leave. She Wlll be
reporting to Motor Vehicle Division Director, Mark Lowe.

8.  Ms. Harmeyer agrees to relinquish any and all claims related to this

matter.




10. This settlement agreement will reinain confidential and be placed in

Ms. Harmeyer’s personnel file.
11. This settlement agreement is entered into on a non-precedent setting

basis and it shall not be used in any other proceeding, except in the -
case where a party alleges breach of this agreement.

Dated ths November 8,. O/;’l
/ e - M:%N

Lee Wilkinson, Director of Operations and Finance

@?A’/ &«/f»ﬂ?

Johfy Crupi, DAS Labor Relations

.7
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© STATE CEICWa
AND ' .
ARICHME a

' SPTTLEVINT AGRIEMENT

" The Stato oz’ {owa, Depa:bncnt owcsmms\rmm: Services, fowa Deparitacnt of Homsan - -
Serviees (“State”) and the American Rederationiof State, Couty and Ivhﬁuc\pal Binployees Iowe.
Counai! 61 (“Union®™, coliectivoly “tie Parties” cates fito the followlng. Agrcement [ fall, fhial
w1 edmplete resolution of ihe grievance fifed by, Diane Avanda {“Gﬂev‘mt") AFSCME NB _
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Collective Batgalning Agreement hebwesn the Parties and reqliested “all disoipline retmoved and
mqkawholc in all matters” (“Grievance"),

This settlemont axvse out of 2 stiwation in which Gricvant wes given a one (1) day
swspcmon .

Ty fuall, Hlo al and completcmsalni:ibn of Grlevancs, the Pattics agres fo the followlng:

1. Grievand shafl strtetly adhiero to any o
Werle Rulf and Policies

2. “Unfon shall sromgtly whtidraw Crlevance,

I’rz e\changc f‘or tlxa a‘bovc: comideranon, Grievanl’s ofie M ) day suspc,;mon

2012 Lale ol: pay

4

»

Eemuao this Agreement replaces the September 14 2012 gne (1) day sispetsion
fefter, such ie‘fer shall be removed from Grieviing’s personne] file,

5. Thiz Aweemcm shall serve as a good Btk <etticment<umy and aff alleged
fsaues and damages sylshug fromand rcmied to Gtk fevanes,. :

Grfavant and Unton sckrowledgs a6 pr o*m ises for any allier or Kibuic
cansidc)"atx‘en have heen made by suyone. ‘The above censideration s alf that
Qrjovatit shall remve for the clalms and potential sauses of aotjos alitged | Iy
rsiated (0, andfor msmg from Grievance,

.;?\

Paged or 2

i
;
i
i
;




— /

P wgpn, [

~

- Al facts, ehreumatences and terma refated to and contained In s Agreoment

/';i 71 ’
ya /1 ,// .

7. "This Agreement shall constitute the only-and eatira vaderstanding hebween the

" Parties conceming Grisvaucs and fully sugorsédes any and all pelop.agzzoments
or understandizgs,. Other pricror comterororaneous epresenfations,
Inducements; promises, or agreeaments, oral or otherwlse, between fhe Partles
rolating fo Grievance; and not embodicd Jn this Agrzament, shalf have no foree
and offect. : :

8. o medificition of thi Agreoment shall be valid, binding or enfbreedblo unless

siede fn wntlhg and sigued by the Paciies. . |

€

03

shall be confldentiaf, Union and Grlevaatas well as thoir agenls, representatives;

- vofficers and wployees, siall not volease any informationt peztaining to,

pal

Grlovance. Ifthére js convinsing ovidenes suggesiiag a rolcase.of such
jnformation, It shail be 2 braach 6fthis Apreement. Foweves, this paragraph

< shall notintexfere with State’s and/orffan gement’s rdght to roforence and/or
introducs thie Agrcement in fhlurs disolpline matters lnvolving Grievant,

JO Tha tezras of thls Agveement shall be coneldered io‘soieiy partalil to the specific

and vadque. fagts involvéd in Griovance, The Partlos shall not rely on ihis
Agresriciit ov ¢lte e same-as precedent in any gievattse, arbitation, {tigation
or ay other future proceading(s).

| NORTHESTATE: . TORTERUNION: L

~

Wlott Bufley " Date
- - Univa Representatiys,
- ATSCME Iowa Couneit 61
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SETTLEMENT AGRERMENT
ETHAN TUTTLE GRIEVANCE

The State of Tows, Depattient of Adminlsirative Seivices, Depariment of Transporiation
{(“State”), the American Federation of State, County and Municipal Bmployees fowa Council 61
(“Union®), and Bthan Tuite {(“Grievaui”}, colfectively “the Parties,” enter info the following
Seftlement Agreement (“Agresment”) in fulf, final and complete resolution of the gilevanics
AFSCME No, 112840/ DAS 13-0200 (“Grievance™). Gtievance alleged a violation of Auticle

TV, Seetion 9 of this 2011-2013 Collestive Bargalning-Agreement between the Pastiess———

This Agreentent avlscs out ofasit atlon where Grievant was given a varitten reprhsand

In full, final and complete resolution of Grisvance, the Parties agres to the followhig:

I, Union shall proraptly withduaw Grievance and shall send coples of the withdrawal to the
nnderslgned State representatives, ‘

9. Ta exchange for the consideration listed In Paragraph | and afler all below signafures are
obtalned, Grievant’s weittea reprimand dated September 7, 2012 shall be removed ot bis
personnel file, '

3, This Agreement shall sarveasa good faith setiferment of any aud all alleged claims and
damages alleged i, velated to, and/or alsing from Grievance.

4. Subject fo lowa faw, all facts, clrcumsiances and terms refated to-and contalned in this
Agreeren shall be confidentlal, Union and Grlevant as well as tholr agents, sepreseniatives,
officars and employees, shall not velease aity information periaining to Grievance. If therels
convineing evidence suggesting a velease of such inforsmation, It shall be a breach of this

Agreement.

S
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5. The tenns of this Agresment shall be consid red ta solely pettain to the spectﬁc and unique
facis involved in Grievauce, The P’ames si t not rely on tisks £ gi coment ot cife the same as
st sxample, standard and/or precedent in any giievanes, arbliation, ltlgation or sny other
future proceeding(s).

TEE UNION:
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FOR THE STATE: OF
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Labor Relatlons Speciatist . Union Representative
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LARRY OPAL GRIEVANCE

The State of Jowa, Department of Administrative Services, Clarinda Correctional Facility
(“Siate”), the American Federation of State, County and Municipal Employees lowa Council 61
(“Union™), and Latry Opal (“Grievant’™), collectively “the Parties,” enter into the following
Setilement Agreement (“Agreement”) in full, final and complete resolution of the grievance
AFSCME No. 115126 / DAS 13-0373 (“Grievance”). Grievance alleged a violation of “Auticle
v . Section I and Article X1, Saction 1 and sl that thay apply”™ of the 20112013 Collective ™
Bargaining Agreement between the Parties.

.

This Agreement atises out of a situation where Grigvant was g
suspensiol N . N

In full, final and commpiete resolution of Grievance, the Parties agree fo the following:

1. Grievant shall stiictly adlere to alld

, - ns/Ciarinda Correctional
Facility Work Rules and Policies§

7. Union shall promptly withdraw Grievance and shall send copies of the withdrawal to the
undersigned Clarinda Correctiotial Facility and Departiment of Administrative Services
- yepresentatives. ' » '

3. 1n exchange for th ‘deration listed in Paragraphs 1-2 and affer ali below signatures
are obtaine ttached to Grievant's ten {10) day suspension without
pay and final warning, shail be revnov
Grievant’s personne] fite shall still confalna ten 0

day suspension without pay.

2

This Agreement replaces the February 26, 2013 suspension fetter; therefore, such letter

£ 1
shall be removed from Grievant’s personnel file.

5. This Agreement shall serveasa good faith setflement of any and all alleged issues and
damages alleged in, related to, andfor arising from Grievance.

Page 1of 2
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Agreement shall be confidential. Union and Grievant as well as their agonts,
representatives, officers and employees, shall not release any inforniation pertaining to
Grievance. If there is convincing evidence suggesting a release of such information, it
shall be a breach of this Agreement. However, this paragraph shall not interfere with
State’s and/or Management’s right to reference and/or introduce this Agreement in futwre
disciptine matters involving Grievant.
The terms of this Agreement shalf be considered to solely pertain to the specific and
_unique facts involved in Grievance. The Parties shalf not rely on this Agreement or cife
the same as an example, standard and/or precedent in any grievance, arbiiration, fitigation
or any other future proceeding(s).

FOR THE STATE: v FOR THE UNION:

/ . /
%/y/ji%ww & /5 ,’S/[ = v /%Mﬁv %Ijlr/zi 2613
ate

e == =

i Lhura Mommsen o Dafe” Matthew Butler a
Labor Relaticns Specialist Union Representative
Dept. of Admin Services ' AFSCME lowa Council 61

//

.- / - N . (} / -_Z /g. e
/ / U 19~ 243 W/ /,,QZZ =10~ 2013
Steve Jdnkins Date, Y/ Date

Deputy Superintendent

Clarinda Correctional Facility



STATE OF IOWA
- AND
AFSCME COUNCIL 61

SETTLEMENT AGREEMENT

The State of lowa, Department of Administrative Services, Human Resource Enterprise, and the
Department of Human Resources/Glenwood Resource Center), hereinafier the State, and
AFSCME Council 81, hereinafter the Union,{colleclively the Parlies) enter into the following
Agreement in full and final resolution of the grievance filed by Ryan Woods, hereinafter
Grievant, (AFSCME No. 117766/ g@;&%ﬂ&g}% that alleged a viclation of Adicle IV,

Section 9, of the 2011-2013 Collact aining Agregment between the parties.

This seftlement arose out of a situation in which the Grievant was discharged from employment
on or about May 31, 2012. In consideration of the mutual promises and covenants contained
herein, and for other good and valuable consideration, the receipt and sufficiency of which Is
hereby acknowledged, the Parties agree as follows:

1. The termination will be removed from Grievant's personnel file upon receipt of a written
voluntary resignation from Grievant,

2. Grievant will receive the sum of Twenty Two Thousand and 00/100 Dollars ($22,000.00),
less required deductions, in consideration for withdrawal of the pending grlevance.

3. In consideration of the foregoing, the Union will withdraw the above referenced.
grievance.,

4. Grievant will not be eligible for any future employment with the Department of Human
Services or any of its related agencies. o

5. The partles agree this setllement will remain confidential to the extent allowed by lowa
law. Grievant may, however, discuss the terms and conditions of this Agreement with tax
or legal advisors,

6. This agreement is a good faith seftlement of all issues arising from the facts alleged in
the grievance. No promises of any other or further consideration have been made by .
anyong. The above consideration is all that will be recelved for the claims and potential
causes of action addressed and arising from the Grievant's claims in this grlevance.
Grievant, his heirs, executors, administrators, successors and assigns, waive any and all
claims, demands, actions, liabllity, damages, or rights and causes of action of any kind,
whether known or unknown, foreseen or unforeseen, against the State of lowa, iis
current or former officers, employees and agents arising out of or resulting from the
State of lowa’s employment relationship with the Grievant. These claims include, but
are not limited {o, all claims, damages, liabilities and causes of action at law or equity,
whether known or unknown, which the Grievant has, had, or clairms-to have against the

~State of lowa or Its employees, in their personal or official capacity, with respect fo any
demands, claims, damages, liabilities and causes of action at law or equity based upon
or directly or indirectly arising out of his employment relationship,

7. The terms of this settlement-agreement are considered by the parfies to pertain only to
the specific facts involved in this matter. Neither parly shall rely on this agreement or
cite the same as precedent in any grievances, arbifration, litigation or other proceedings
in.the future,
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Neil Barrick Date
Labor Relations Specialist-DAS
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' Date
Department of Human Services

FOR THE UNION
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Matt Butler Date
AFSCME Councli 61
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RyaniNoods Date
Grievant




ATTACHMENT TO
SETTLEMENT AGREEMENT
FOR

RYAN WOODS

This attachment shall be incorporated/attached to the original Settlement Agreement executed by Ryan
Woods on June 3, 2013, and is done so by the Unlon Representative assigned as the representative of
Mr. Woods Involved in the resolution of the underlying dispute. The following Is approved and shall be
incorporatedvinto the original settlement agreement;

All pavments identified in the settlement agreement signed by Ryan Woods on June 3, 2013 shall be
paid as lump sum wages not sublect to-retirement,

M 34 WOIENE *

Matt Butler Date
AFSCME Council 61




l, Ryan Woods, hereby resign my position at the Glenwood Resource Center
effective immediately. '

Yy

Ryan Woods




STATE OF |OWA
' AND
AFSCME COUNCIL 61

SETTLEMENT AGREEMENT

The State of lowa, Department of Administrative Services, Human Resource Enterprise, and the

Department of Human Resources/Glenwood Resource Center), hereinafter the State, and

AFSCME Council 61, hereinafter the Union,(collectively the Parties) enter info the following

Agreement in full and final resolution of the grievance filed by Forrest King, herelnafter Grisvant,

(AFSCME No. 118163/DASH Q?K?%Dg%ﬁ ) Hiat alleged a violation of Article IV, Section 9, of the
Agree

2014-2013 Collective Bargaining Agréemant between the parties.

This settiement arose out of a situation in which the Grievant was discharged from employment
on or about May 31, 2012. In consideration of the mutual promises and covenants contained
herein, and for other good and valuable consideration, the receipt and sufficiency of which is
hereby acknowledged, the Parties agree as follows:

1. The tenmination will be removed from Grievan{'s personnel file upon receipt of a written
voluntary resignation from Grievant.

2. Grievant will receive the sum of Five Thousand and 00/100 Dollars ($5,000.00), less
required deductions, in consideration for withdrawatl of the pending grievance.

8. In consideration of the foregoing, the Union will withdraw the above referenced
grievance,

4. Grievant will not be eligible for any future employment with the Department of Human
Services or any of its related agencies.

8. The parlies agree this seftlement will remain confidential fo the extent aflowed by lowa
law. Grievant may, however, discuss the terms and conditions of this Agreement with tax
or legal advisors, -

6. This agreement is a good faith settlement of all issues arising from the facts alleged in
the grievance. No promises of any other or further consideration have been made by
anyone. The dbove consideration is all that will be received for the claims and potential
causes of action addressed and aiising from the Grievant's claims in this grievance,
Grievant, his helrs, executors, administrators, successors and assigns, walve any and all
claims, demands, actions, liability, damages, or rights and causes of action of any kind,
whether known or unknown, foreseen or unforeseen, against the State of lowa, its
current or former officers, employees and agents arising out of or resulting from the
State of lowa's employment relationship with the Grievant. These claims Include, but
are not limited to, all claims, damages, liabilities and causes of action at law or equity,
whether known or unknown, which the Grievant has, had, or claims to have against the
State of lowa or its employees, In their personal or official capacity, with respect to any
demands, clalms, damages, liabllities and causes of action at law or equity based upon
or directly or indirectly arising out of his employment relationship.

7. The terms of this settlement agreement are considered by the parties to pertain only to
the specific facts involved in this matter. Nelther parly shall rely on this agreement or
clte the same as precedent in any grievances, arbitration, litigation or other proceedings
in the future,




FOR THE STATE FOR THE UNION
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Neil Barrick Date Mait Bufler Date
Labor Relations Specialist-DAS _ AFSCME Councll 61
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Date . Forrest King Date
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~ ATTACHMENT TO~
SETTLEMENT AGREEMENT
FOR

FORREST KING

This attechment shall be incorporated/attached to the original Settlement Agreement executed by
Forrest King on June 3, 2013, and-is done so by the Union Representative assigned as the representative
of Mr. King involved In the resolution of the underlying dispute. The following is approved and shall be
incorporated Into the original settlement agreement:

All payments jdentiffed in the settlement agreement signed by Forrest King on June 3, 2013 shall be paid
as lump sum wages not sub ect to retirement.,

M M:E;J[\L (3/4/20:3'

Matt»ﬁutler Date
AFSCME Council 61




L, Forrest King, hereby resign my position at the Glenwood Resource Center
effective immediately.

Forrest King
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AND
AFSCHIE IOWA COUNCIL 51

SETTLEMENT AGREEMENT

The State of lowa, Department of Administrative Services and the lowa Veterans Home (IVH)
hereinafier the State, and the Amsrican Federation of State, County, and Municipal Employees
lowa Council 81, hereinafter the Union, enter into the following Agreement in full and final
resolution of the grievance filed by Bobette Cross, hereinafter Grievant, AFSCME No.
123857IDAS No. 13-0413, that alleged a violation of Article IV, Section 9 (Discipline and
Discharge of the 2011-2013 Collective Bargaining Agreement between the parties.

This setllement arose out of a situation in which the Grievant was terminated from employmeant
on March 10, 2013. ' :

The patiies have agread to the following:

1. The Grievant shall be allowed to submit a letter of resignation on or before Novamber 1,

2013. :

The resignation will be considered effective as of March 10, 2013, and referances to

termination will be removed from Cross’ personnel file.

3. Cross will not be eligible for future employment with [VH.

4. In consideration of the foregoing, the Union will withdraw the above referenced
grievance.

5. This agreement is a good faith settlement of all issues arising from the facts alleged in
the grievance. No promises of any other or further consideration have been made by
anyone. The above consideration is all that will be received for the claims arid potential

+ causes of action addressed and arising from the Grievant’s claims in this grievance.

6. The terms of this seitlement agreement are considerad by the parties to pertain only to
the specific facts involved in this maiter and will be kept confidential to the extent
allowable by lowa law. Neither party shall rely on this agreement or cite the same as
precedent in any grievances, arbitration, litigation or other proceedings in the future.
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FOR THE STATE FOR THE UNION
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DAS AFSCME lowa Council 61
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