Grievance Resclution Improvement Process
G.R.LP,
Settlement

AFSCME Grievance # | % IDAS Grievance # | %412
Grievant Name | o™ Boier

Department/Location Glenwood Resource Cenier AFSCME Representative Jilie Dake Abel
Issue: | TER (Choose one of the following)

CLArification (Contract Language issue.)  DIScipline (Other than following.)

SUS(*)pension TERmination {) = # of Days - - Example; SUSUS

06/26/2014

Resolution: | RES

(Choose one of the following) RESolved  DENied SUStained Deadlocked
RESOLUTION DESCRIPTION:

The decision of the Panel is:

1. The grievant will be allowed to tesign effective the daio of termination,

2, The grievant will submit a writien letier of resignation no later than 07/10/2014. If the Jetter is not submitied
the grievance will be denied.

The letter of resignation will replace the letter of termination in the employees file.

3
4. Request for references will be responded to with date of hire, date of resignation, rate she was earning at the
time she resigned.

Jeff Edgar Mark Frymovyer

lowa Department of Administrative AFSCME lowa Council 61
Services, Human Resources Enterprise Assistant to the President
Management Co-Chair Unlon Co-Chair

AV N S

Date




Grievance Resolution Improvement Process
G.R.‘I‘P‘
Settlement

TH . 5
AFSCME Grievance # | 14?24 IDAS Grievance # | & it

Dale Squires

Grievant Name

] 8™ Judicial District . Cito Groenewald
Department/Location AFSCME Representative

Issue: | SUS@3) : (Choose one of the following)

CLArification (Contract Language Issue.)  DIScipline (Other than following.)

SUS(*)pension TERmination {*) = # of Days — - Example: SUSUS

CBC-14-0008 711172014
Docket # Date Heard

Resolution: RES

(Choose one of the following) RESolved  DENied SUStained Deadlocked
RESOLUTION DESCRIPTION:

The decision of the Panel is;

1. The 3 day suspension shall be reduced to a 1 day suspension,
2. There shall be no back pay awarded.

This decision is non-precedent setting,

Neli Barrick Mark Frymovyer
fowa Department of Administrative AFSCME lowa Council 61
Services, Human Resources Enterprise Assistant to the President

Managgment Co-Chair Union Co-Chalr

/1
- Date Date




Grievance Resolution Irprovement Process

G.R.1.P.
Settlement

AFSCME GCrievance #

Grievant Name

Department/Location

. 14-
98976 IDAS Grievance # 40210

Jennifer Ledvina

Newton Correctional Facili . Adam Swihart
v AFSCME Representative

Issue: | SUS(5)

(Choose one of the following)

CLArification (Contract Language issue.)  DIScipline (Other than following.)

SUS(*)pension

TERmination (%) = # of Days - - Example; SUsus

Docket #

DOC-14-0083

07/3172014

Date Heard

Resolution:

RES

(Choose one of the following) RESolved  DENied SUStained Deadlocked

RESOLUTION DESCRIPTION:

r The deClSIOH of the Panel is:
The Five day suspension shall be reduced to o 3 day suspension effective 7/31/2014,
The grievant shall be given lwo days of back pay and accruals at the rate she was earning on 10/9/2013.

If there {5 no discIpline of ltke nature from 7/31/2014 to 7/31/2015, The 3 day suspension shall be reduced to a 1 day suspenston.
If reduced under number 3 above there shall be no hack pay,

Pursuant to lowa Code Sectlen 22,13 this decument may he publicly posted on DAS website,

This decision Is non precedent selting,

PmawN e

Laura Mommsen
lowa Department of Administrative AFSCME lowa Council 61
Services, Human Resources Enterprise Assistant to the President

Management Co-Chair

e

Mark Frymoyer

Union Co-Chair

S/ )i+ ﬁ%g ”"/@4
Date & Date




Grievance Resolution Improvement Process
G.R.L.P,
Settlement

AFSCME Grievance # 116285 IDAS Grievance # 14-0489

. Samuel Fierro
Grievant Name

\ Anamosa State Penitentiar ) Robin White
Department/Location _ ¥ | AFSCME Representative

Issue: | DIS {Choose one of the following)

ClArification (Contract Language issue.)  DIScipline (Other than following.)

SUS(*}pension TERmination {*) = # of Days - - Example: SUS05

POC-14-0134 08/14/2014
Docket # Date Heard

Resolution: RES

(Choose one of the following) RESolved  DENied SUStained Deadlocked
RESOLUTION DESCRIPTION:

The decislon of the Panel Is;

1. [fthere Is no further discipline of like nature prior to 12/18/2014 the written reprimand shall be
removed.

2. Pursuant to lowa Code Section 22.13 this document may be publicly posted on DAS website.
3. This decision is non precedent setting.

Teddra Porteous Mark Frymoyer

lowa Department of Administrative AFSCME lowa Council 61
Services, Human Resources Enterprise Assistant to the President
Managemetit Co-Chair Union Co-Chair

T s Dot

L Ve
Date < Date




Grievance Resolution Improvement Process
G‘.ROI‘P‘
Settlement

AFSCME Grievance # | "7 IDAS Grievance # | ‘%
Grievant Name | Dty Jo Catter

Department/Location Glenwocd Resource Center AFSCME Representative Julie Dake Abel
Issue: | susE) (Choose one of the following)

CLArification (Contract Language issue.)  DiScipline (Other than following.)

SUS(*)pension TERmination (*) = # of Days - - Example; SUSU®

DHS-14-0052 08/28/2014
Docket # Date Heard

Resolution: | RES

(Choose one of the following) RESolved  DENied SUStained Deadlocked
RESOLUTION DESCRIPTION:

The decision of the Panel is:
. The three day suspension shall be removed effective 8/28/2014,

i

2, The grievant shall be given three days of back pay and accruals at the rate she was earning on 12/4/2013.
3. Pursuant to lowa Code Section 22.13 this document may be publicly posted on DAS website.
4

. This decisfon Is non precedent setting.

Jeff Edgar

Mark Frymoyer
towa Department of Administrative AFSCME lowa Council 61
Services, Human Resources Enterprise Assistant to the President
, Management Co-Chair Unlon Co~Chalr
L/ (A ghely i T
¢ o U ‘ bate -7 Date




Grievance Resolution Improvement Process

G‘R.IIP.

Settlement

AFSCME Grievance # 124484

IDAS Grievance # | 14050

Staci Wallace

Grievant Name

Department/Location

Glenwood Resource Center

AFSCME Representative )

Julie Dake Abel

Issue: | TER (Choose one of the following)

ClArification (Contract Language Issue.)

SUS(*)pension TERmination

DHS-14-0022

Docket #

Date Heard

Resolution: RES

DiScipline (Other than following.)

{*) = # of Days ~ - Example: SUSH#»

08/28/2014

(Choose one of the following) RESolved  DENied SUStained Deadlocked

RESOLUTION DESCRIPTION:

The decision of the Panel is:

The grievant wilt be allowed Lo resign effective 7/2/2014 and wilf ot be cligible for further or fiture employment with the fowa
Department of Human Services, Grievant will turn in a letter of resignation no later than 971172014 to GRC,

3 the letter of resignation is reveived the gricvant shall receive back pay aad necruals al the rate she swould have been eaming en 5/5/2014

{0 722014,

If the letter of restgnation s not received the grievance shall be deadlocked,
Pursuant to lowa Code Section 22,13 this decument may be publicly posted on DAS website,
This dedsion Is non precedent seiting.

Jeff Edgar

lowa Department of Administrative
Services, Human Resources Enterprise
Management Co-Chair

% é /é( 5ot /IL(

Date

Mark Frymoyer

AFSCME lowa Councll 61
Assistant to the President
Union Co-Chair

Al Tl

Date




Grievance Resolution Improvement Process
G.R.LP.
Settlement

AFSCME Grievance # | 1212 IDAS Grievance # | '+
Grievant Name | “Pikoy Bdwards

Department/Location Ananiosa Stato Penitentiary AFSCME Representative Robin White
Issue: | TER (Choose one of the following)

ClLArification (Contract Language issue.)  DIScipline (Other than following.)

SUS(*)pension TERmination {9) = # of Days - - Example: SUSt8)

DOC-15-0003 09/12/2014
Docket # Date Heard

Resolution: RES

(Choose one of the following) RESolved  DENied SUStained Deadlocked
RESOLUTION DESCRIPTION:

The decision of the Panel is:
1. ‘The grievant will be allowed to resign effective 571672014 and will not be eligible for further or future employment with the lowa
Department of Corrections. Grevant will turm in a letter oi‘rcmguatmn no later than 9£26/2014 (e ASP.
ITthe letier of resignation is received the grievant shall receive back pay and accrunals at the rate he would have been caming on 2/3/2044 to

51622014,
If the leiter of resignation is not received the gricvance shail be deadiocked,
Pursuant to lowa Code Sectlan 22,13 this document may be publicly posted on DAS website.

This deciston Is non precedent setting.

Jeff Edgar Mark Frymoyer
lowa Department of Administrative AFSCME lowa Councl 61
Services, Human Resources Enterprise Assistant to the President

Union Co-Chalr

Management Co-Chair
/ iy e P 5

Date Date




Grievance Resolution Improvement Process
G.R.LP, '
 Settlement

AFSCME Grlevance # 92670 IDAS Grievance #

Grievant Name Martin Lawrence

Department/Location ¥ Judical Disirle AFSCME Representative Robix White |
Issue! | TER {Choose one of the following)

ClArification (Contract Language Issue.)  DiScipline (Other than following.)

SUS(*)pension TERmination {*) = # of Days - - Example; SUSG

CBC-13-0002 0971212014

Resolution: RES

(Choose one of the following) RESolved  DENied SUStained Deadlocked -
RESOLUTION DESCRIPTION:

S e A T e TR

The decision of the Pasel is: :
. The grievant shall be returued to wosk no fater than 97262014,
The gritvani shall be pald & lump sum payment of $2136.
The gievaut shall have 30 hours of vacation sdded 1o his vacation balonce,
The gricvani shall relain his origh forj

Purstiant to Jowa Code Sectlon 22,13 this document may be publicly posted on DAS website.
This decislon ks non precedent setting.

Jeff Edgar  Mark Frymoyer
fowa Department of Administrative AFSCME lowa Council 61
Services, Human Resources Enterprise Assistant to the President
Management Co-Chair Union Co-Chair
/i . Ya/ysr
Date ~ 7 Date




Grievance Resolution Improvement Process
G.R.LP.
Settlement

. . - 14
AFSCME Grievance # | %1% IDAS Grievance # | %%
. Ryan Mast
Grievant Name yan Masters
\ Waterloo Maintenance . Robin White
Department/Location] gyrage AFSCME Representative

Issue: | SUS() (Choose one of the foliowing)

ClArification (Contract Language issue.)  DIScipline (Other than following.)

SUS(*)pension TERmination {*) = # of Days - - Example: SUSus

DOT-15-0002 10/09/2014
Docket # Date Heard

Resolution: | RES

(Choose one of the following) RESolved  DENied SUStained Deadlocked
RESOLUTION DESCRIPTION:

The decision of the Panel is:
. The five day suspension shall be reduced to a three day suspension.
. The grievant shall be reimbursed 2 days back pay and accruals at the rate he was earning on

May 1%, 2014, _
. Pursuant to Jowa Code Section 22.13 this document may be publicly posted on DAS website.
This decision is non precedent setting.

Teddra Porteous Mark Frymovyer

lowa Department of Administrative AFSCME lowa Council 61
Services, Human Resources Enterprise - Assistant {o the President
Management Co-Chair Union Co-Chair

e oo 2. by
m Date & Date




Grievance Resolution Improvement Process
G.R.LP.
Settlement

AFSCME Grievance # | >'°° IDAS Grievance # | %"
Grievant Name | D@ Abben

Department/Location Z}”a“rfgri"“ Maintnance AFSCME Representative Robin White
Issue: | sus(i0) (Choose one of the following)

CLArification {(Contract Language issue,)  DIScipline (Other than following.)

SUS(M)pension TERmination : (*) = # of Days ~ - Example: SUSts

DOT-15-0004 10/09/2014
Docket # Date Heard

Resolution: | RES

(Choose one of the following) RESolved  DENied SUStained Deadlocked
RESOLUTION DESCRIPTION;

The decision of the Panel is:

1. The ten day suspension and final warning shall be reduced to a five day suspension,

2. The grievant shall be reimbursed five days of back pay and aceruals at the rate he was
earning on May 1%, 2014,

3. Pursuant to Towa Code Section 22.13 this document may be publicly posted on DAS website,
4. This decision is non precedent setting,

Teddra Porteous Mark Frymoyer

lowa Department of Administrative AFSCME lowa Council 61
Services, Human Resources Enterprise Assistant to the President
Management Co~Chair Union Co-Chair

%@%\%ﬁm N “\J\&{ %V Vet e

Date Date




Grievance Resolution Improvement Process
G.ROI.P.
Settlement

AFSCME Grievance # | *" IDAS Grievance # | "%
Grievant Name William Mitchell

Department/Location }Fagt?ﬁﬁgdmce Montal tealth | AFSCME Representative Robin White
Issue: | SUs() (Choose one of the following)

ClLAriflcatlon (Contract Language Issue.)  DIScipline (Other than following.)

SUS(")pension TERmination (*) = # of Days — - Example: SUSU

DHS-15-0019 ' 10/09/2014
Docket # Date Heard

Resolution: RES

(Choose one of the following) RESolved  DENied SUStained Deadlocked

RESOLUTION DESCRIPTION:

The decision of the Panel is:
1. The one day suspension shall be removed from the employees file.
2. The employee will not receive back pay or accruals.

3. Pursnant to Iowa Code Section 22,13 this document may be publicly posted on DAS website.
4, This decision is non precedent setting,

Teddra Porteous Mark Frymovyer

lowa Department of Administrative AFSCME lowa Council 61
Services, Human Resources Enterprise Assistant o the President
Management Co-Chair Unlon Co-Chair

\Q%gk\%\&%\ WA e




Grievance Resolution Improvement Process
G-R-I.Po'
Settlement

AFSCME Grievance # | "% IDAS Grievance # | %%

~ Grievant Name Tim Kohler
Department/Location E’;‘r‘:g‘?" Majntenance AFSCME Representative Robin White
Issue: | SUS(S) (Choose one of the following)

CLAvrification (Contract Language issue.)  DiScipline (Other than following.)

SUS(*)pension TERmination {*) = # of Days - - Example: SUS05)

DOT-15-0003 10/09/2014
Docket # Date Heard

Resolution: RES

(Choose one of the following) RESolved  DENied SUStained Deadlocked
RESOLUTION DESCRIPTION:

The decision of the Panel is:
1. The five day suspension shall be reduced to a 1 day suspension.
2. The grievant shall receive four days of back pay and accruals at the rate he was earning on

May 1, 2014,

3. Pursuant to Iowa Code Section 22,13 this document may be publicly posted on DAS website.
4, This decision is non precedent setting.

Teddra Porteous Mark Frymoyer
lowa Department of Administrative AFSCME lowa Counclil 61
Services, Human Resources Enterprise Assistant to the President

Management Co-Chair Union Co-Chair

éa@wu&#\ O™ [\\&r % It er
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Grievance Resolutio

AFSCME Grievance # ’ 123790 . , IDAS Grievance # ’ 14-0355

. Phillip Barnes
Grievant Name F P j

. Iowa Medical Classification . Earlene Anderson
Department/Location Center AFSCME Representative r
Issue: ’ TER J (Choose one of the following)

ClArification (Contract Language issue.) DIScipline (Other than following.)

SUS()pension TERmination (*) = # of Days - - Example: SUS1%

POC-14-0104 07/10/2014
Docket # Date Heard

Resolution: Res

(Choose one of the following) RESolved  DENied SUStained Deadlocked

RESOLUTION DESCRIPTION:
The decision of the Panel is:
1. The grievant will be allowed to resign effective 3/31/2014. Grievant will turn in a letter of
resignation no later than 7/20/2014 to IMMC.
Z. Ifthe letter of resignation is received the grievant shall receive back pay and aceruals at the
rate he was earning on 1/31/2014 to 3/31/2014.
3. Ifthe letter of resignation is not received the grievance shall be deadlocked.

Teddra Porteous Mark Frymover
lowa Department of Administrative AFSCME fowa Council 51
Services, Human Resources Enterprise Assistant to the President
i Ma;qaggment Co-Chair . Union Co-Chair
NV s
S S e Veasess

S o
Date Date



Grievance Resolution Improvement Process
G.R.LP.
Settlement

AFSCME Grievance # 121878 IDAS Grievance # 14-0133

. William Mitchell
Grievant Name

Independence Mental Health ) Robin White
Department/Location] pustitute AFSCME Representative '

ssue: | pIs | (Choose one of the following)

CLArification {Contract Language Issue.) DiScipline (Other than following.)

SUS(*}pension TERmination {*) = # of Days ~ — Example: SUSHS

DHS-15-0018 10/09/2014
Docket # Date Heard

Resolution: RES

(Choose one of the following) RESolved DEKNEed SUStalned Deadlocked
RESOLUTION DESCRIPTION:

The decision of the Panel is:

1. The written reprimand will be removed from the employees file effective 3/5/2014,

2. Pursuant to fowa Code Section 22.13 this document may be publicly posted on DAS website.
3. This decision is non precedent sefting,

Teddra Porteous

- Mark Frymoyer
lowa Department of Administrative AFSCME lowa Council 61
Services, Human Resources Enterprise Assistant to the President

nagement Co-Chair Union Co-Chalr
t\:%w&% D Oy %&/ Y% ey

6\ Date Datea




Grievance Resolution Improvement Process
G.R.L.P.
Settlement

AFSCME Grievance # | > IDAS Grievance # 14-0231

Sarah Zaruba
Grievant Name

Newton Correctional Facility AFSCME Representative Adam Swibart

Department/Location

fssue: | SUS(5) (Choose one of the following)

CLArification (Contract Language Issue.)  DiScipline (Other than following.)

SUS(*}pension TERmination (*) = # of Days — ~ Example: SUSt3s

DOC-14-0097 09/26/2014
Docket # Date Heard

Resolution: RESOLVED

{Choose one of the following) RESolved  DENied SUStained Deadlocked
RESOLUTION DESCRIPTION:

The decision of the Panel is:

The five (5) day suspension shall be reduced to a three (3) day suspeusion effective today, September 26, 2014, and the
Grievant shall receive one (1) day of back pay and accruals on April 26, 2015, at that rate she was eariting at the time of
the discipline if there is no further discipling,

This settlement shall not be precedent setting, This resolution may be publicly posted on the DAS website,

Teddra Porteous Preston DeBoer

lowa Department of Administrative AFSCME lowa Councll 61
Services, Human Resources Enterprise Union Representative
Management Co-Chair Union Co-Chair

- Ay Doslon B G414

Date Date




Grievance Resolution Improvement Process
G.R.LP, ‘
Settlement

AFSCME Grievance # | 206 ~ IDAS Grievance # | %'
Grievant Name | Cindy Niholsn

Department/Locatlon Glemvacd Resource Conter AFSCME Representative Matt Butler
Issue: | sus() J (Choose one of the following)

ClLArification (Contract Language issue.)  DIScipline (Other than following.)

SUS(*)pension TERmination (*) = # of Days - - Example: SUSH®

DHS-14-0026 09/25/2014
Docket # Date Heard

Resolution: RES

(Choose one of the following) RESolved DENied SUStained Deadlocked
RESOLUTION DESCRIPTION:

The decision of the Panel is:

The one day suspension shall be removed from the file,

2. The gricvant shall be reimbursed one day of back pay and accruals at the rate she was
earning on 8/13/2013,

3. Pursuant to lowa Code Section 22,13 this document may be publicly posted on DAS website.
4, This decision is non precedent selting,

[—

Jeff Panknen Mark Frymoyer

lowa Department of Administrative AFSCME lowa Council 61
Services, Human Resources Enterprise Assistant to the President
Management Co-Chalir : Unjon Co-Chalr

%///6 /,/M‘/; faplry % Vastsy

/ Date Date




Grievance Resolulion Improvement Process
G.R.AE,
Setilement

AFSCME Grievance # | %% IDAS Grievance # | %!

Denise Carter~Shislds

Grievant Name

. Towa Coirectional Institution , Adnm Swihart
Department/Location| g women AFSCME Representative r

Issue: | SUSG) - {Choose one of the following)

CLArification (Contract Language’issue.)  DiScipline (Other than following.)

SUS(pension TERmination (4) = # of Days - - Example: SUSt®

16/3172014

Resolution: RES

(Choose one of the following) RESolved  DENied SUStained Deadlocked
RESOLUTION DESCRIPTION:

The decision of the Panel is:
The five day (40 hour) suspension skt be reduced to a 3 day {24 hour) suspeusion,
The grievant shall be relmbursed 2 days (16 hiowss) of back and accruals nt the rate she was earning on
11/5/2013. 88 T

Parsuant {o lowa Code Section 22,13 this
This decision is non precedent setting,

Andrea Macy . Mark Frymover
lowa Department of Administrative AFSCME towa Council 61
Services, Human Resoaurces Enterprise Assistant fo the President
Managjement Co~Chalr tUnion Co-Chair
Clh A /. / / (L
UL e o 1)V 7 %;;a» Vopfoerey
- T L= &,f/ >

e Date Date




Grievance Resolution Improvement Process
G.R.LP.
Settlement

AFSCME Grlevance # | 208 IDAS Grievance #

Breut Nelson

Grievant Name

.} 2™ Judicial District . Matt Butler
Department/Location el Sisire AFSCME Representative

Issue: | TER {Choose one of the following)

ClArification (Contract Language issue.)  DiScipline (Other than following.)

SUS()pension TERminatlon {*) = # of Days ~ - Example: SUSUsH

10/312014

Resolution; RES

(Choose one of the following) RESolved  DENied SUStained Deadlocked

RESOLUTION DESCRIPTION:

The decision of the Panel is:
1. The grievant will be allowed to resign effective 7/1/2014, Grievant will turn in a lelter of resignation no later

than 11/14/2014 to the District Director,

If the letter of resignation Is not recelved the grievance shall be denfed.

Pursuaut o lowa Code Section 22.13 this dosument may be publicly posted on DAS website,

This decision is non precedent setting,

bl

Andrea Macy Mark Frymoyer

lowa Department of Administrative AFSCME lowa Councii 61

Services, Human Resources Enterprise Assistant to the President

Management Co-Chalr Union Co~Chalr

%@M% WOLY . (D lfoerr
@, Date & Date




Grievance Resolution Improvement Process
GﬂRlI‘P'
Settlement

AFSCME Grievance # | '*%64 IDAS Grievance # | '#%°3%
Grievant Name | Temifer Mevey

Department/Location| **"°% S PNEIes 1\ poene Representative | S T
Issue: | SUS(S) {Choose one of the following)

ClArification (Contract Language issue,)  DIScipline (Other than following.)

SUS(*)pension TERmination {9 = # of Days - - Example: SUSUS

i DOC-15-0025 11/13/2014
Docket # Date Heard

Resolution: | RES

(Choose one of the following) RESolved DENied SUStained Deadlocked
RESOLUTION DESCRIPTION:

The decision of the Panel is:
+ The five day (40 hour) suspension shall be reduced to a 3 day (24 hour) suspension.
The gricvant shall be reimbursed 2 days (16 hours) of back pay and accruals at the rafe she was carning on

5726/2014.
Pursuant to Towa Code Section 22,13 this document may be pub!icly posted on DAS website.

This decision is non precedent setting.

Teddra Porteous Mark Frymoyer

lowa Department of Administrative AFSCME lowa Council 61

Services, Human Resources Enterprise Assistant to the President

Management Co-Chalr Union Co-Chalr
mmw N\ \\S(\X %f s/ by

Date




Grievance Resolution Improvement Process
| _GR.LP.
~Settlement

'AFSCME;Gr’ieVange;#s-E_:**‘2“"971‘- i 5,‘-ff)A’S_,Grieyanjc‘e'#f.f_ 150680

. -~ | Jarrad Tate
Grievant Name- |7

Towa State Pententiary <Olto Groenewald

Department/Location [ ArseMmE Representative

Issue: ;Su‘saoj - | -Choose o_n'erci'fijthe.f'followmg)l

‘CLArification:(Contract Language Issue.)  DiScipline (Othe r thanfollowing:)

SUS{(*)pension ‘TERmination (' # of Days - - Example: SUSU3

- l'pocasomiz c f
Docket#]_ N

) . nnazog
‘Date Heard. | :

Resolution; | RES

{Choose orie of the following) RESolved DENied  ‘SUStained Deadlocked
RESOLUTION DESCRIPTION: ~ :
“The decision of the Panélis: -

|- 1 Thetenday suspenston shali be reduced toa 5 day suspenston. . .. ... - .. '

2. The grievant shiall bs relmbursed S days of back pay-and aceruzls af thie rate he was eaming on 7/10/2014.
N 3 ‘Pursuant tolowa Code Section 22:13 this docurtient may ba publicly posted on DAS webslte:
.. 4 Thisdecisionid non precedent setting. e N

Marcia Brunson- | Mark Frymoyer
lowa Board.of Regents AFSCME lowa Council 61: 7
Management Co-Chalf- ‘Assistant to the President

Union:Co-Chalr

-Date . ' '




Grievance Resolution Improvement Process

G.R.I.P.
Settlement

, 124621 . 14-0513
AFSCME Grievance # IDAS Grievance # 4-03
) Courtney Supino
Grievant Name ¥ P
. lowa Correctional Institution : Adam Swihart
Department/Location] g women AFSCME Representative

Issue: | susqo)

(Choose one of the following)

CLArification (Contract Language issue.)  DiScipline (Other than following.)

SUS(*)pension TERmi

hation {*) = # of Days - - Example; SUSus

DOC-15-0024

Docket #

1112172014
Date Heard

Resolution: | RES

(Choose one of the following) RESolved  DENied SUStained Deadlocked

RESOLUTION DESCRIPTION: °

The decision of the Panel is:

The ten day suspension shall be reduced to a § day suspension,

The grievant shall be reimbursed 5
Pursvant to Towa Code Section 22,

days of back pay and accruals at the rate she was earning on 5/8/2014,
13 this docwnent may be publicly posted on DAS website,

This decision is non precedent selting,

Jeff Panknen

iowa Bepartment of Administrative
Services, Human Resources Enterprise
Management Co-Chair

Mark Frymoyer

AFSCME towa Council 61
Assistant to the President
Unlon Co-Chair

7

e al 4”{/%!/1/9/-///6/ WV% “%f/&éfﬁf

Date Date




Grievance Resolution Improvement Process
GCR.I‘P!
Settlement

AFSCME Grievance # | |2 26| IDAS Grievance # | [4-042.9 J
Grievant Name hTr“LU\ P\u&

Department/Location wjl/H : AFSCME Representative E‘ laonckes
Issue: 6‘3 (Choose one of the following)

ClArification (Contract Language issue,)  DIScipline (Other than following.)

SUS(*)pension ~ TERmination (*) = # of Days - - Example: SUSs

Docket # va lq ) DDZL{ Original Docket Date | \Z/IEIZOH Date Heard ”—/!‘?/20’4

Resolution: QES

(Choose one of the following) RESolved DENied  SUStained Deadlocked
RESOLUTION DESCRIPTION:

The decision of the Panel is: _
-3 \Bﬁ-‘v{ Suwspamsion. shall b redeed 4o o 4 “.SW Swdpersiom  an
'Slﬂlz.blgj ‘M‘DOLA-Q-.E\L o ke nadadks o6 Wl adkure ceann

~ Guwedortk  shall rectve s bocle, Poy  ov eteroeds,
*TThS egreemenit rase, Prece.dan A s etha .

AFSCME lowa Councl] 61

Management Co-Chair Union Co~ChZ/Lﬁy,
24 & - /2// g://f Cllp, ; oy

[ [
& Date Date
GRIPSettlement Form.doc




Grievance Resolution Improvement Process
G.R.LP.
Settlement

AFSCME Grlevance # 12512 IDAS Grievance # 14-0348

Brendon Woodsmall

Grlevant Name

\ Mt. Pleasant Health Institute ] Kenton Cole
Department/Location AFSCME Representative

Issue: | SUSE) (Choose one of the following)

CLArification {Contract Language issue.)  DIScipline (Other than following.)

SUS(*)pension TERmination (*) = # of Days - - Example: SUS09

DOC-15-0047 01/08/2015
Docket # Date Heard

Resolution: RES

(Choose one of the following) RESolved  DENied SUStained Deadlocked
RESOLUTION DESCRIPT!ON

The declslon of the Panel 1s: ,
The three day snspension shall be reduced to a 1 day suspension,
The grievant shall be reimbursed 2 days of back pay and accruals af the rate he was earning on 6/11/2014,

Pursuant to lowa Code Section 22,13 this doeument nray be publicly posted on DAS website.
This decision is non precedent seiting,

Michelle Grau Mark Frymovyer

lowa Department of Administrative ' AFSCME lowa Council 61
Services, Human Resources Enterprise Assistant to the President
Management Co-Chair Union Co-Chair

Mt bt o \Jg/1s ﬁ/é{;}/ /?’é?

Date




Grievance Resolution Improvement Process
GOR.I.PI
Settlement

AFSCME Grievance # | 10135 " IDAS Grievance # | 17%%7

Grievant Name | 100 7SS

Department/Location Eﬁgﬁf&ﬁ z%ite, AFSCME Representative Barlone Anderson
Issue: | SUS(10) (Choose one of the following)

ClLArification (Contract Language issue.)  DIScipline (Other than following.)

SUS(*)pension TERmination {*) = # of Days - ~ Example: SUS®

DOC-15-0048 01/08/2015
Docket # Date Heard

Resolution: RES

(Choose one of the following) RESolved  DENied SUStained Deadlocked

RESOLUTION DESCRIPTION:

The decision of the Panel is;
I. The ten day suspension shall be reduced to a 5 day suspension.
2. The grievant shall be reimbursed § days of back pay and accruals at the rate he was earning on 8/11/2014,
3. Pursuant to Iowa Code Section 22.13 this decument may be publicly posted on DAS website.

4. ‘This decision is non precedent setting,

Michelle Grau Mark Frymoyer

lowa Department of Administrative AFSCME lowa Council 61
Services, Human Resources Enterprise Assistant to the President
Management Co-Chair Union Co-Chalr

| Ml (rn |/ §/201 % Vo

Date Date




Grievance Resolution Improvement Process
G.R.L.P.
Settlement

AFSCME Grievance # | 4% IDAS Grievance # | '*%%

. Johm Fraissinet
Grievant Name

Glemwvood Resource Center . Julie Dake Abel
Department/Location AFSCME Representative

fssue: | SUS(L0) (Choose one of the following)

CLArification (Contract Language issue.)  DIScipline (Other than following.)

SUS(*)pension TERmination () = # of Days - - Example: SUSU3)

DHS-14-0055 01/29/2015
Docket # Date Heard

Resolution: RES

(Choose one of the following) RESolved  DENied SUStained Deadlocked
RESOLUTION DESCRIPTION:

The decision of the Pancl is:
1. ‘The ten day suspension shall be reduced 1o a five day suspension. ‘The sentence “When staff assignments... with your

peers.” Shall be removed from discipline.
The grievant shall receive five days of back pay and sccruals at the rate he was eaming on 2/21/2014,
If there is no further diseipline prior to 8/21/2015 the five day swspension shall be removed from the employee’s file,
¥ removed under number 3 above there will be no further back pay.
Pursuant to kowa Code Section 22,13 this document may be publicly posted on DAS website,
This decislon Is non precedent setting.

Michelle Grau Mark Frymoyer
lowa Department of Administrative AFSCME lowa Council 61
Services, Human Resources Enterprise Assistant to the President
Management Co-Chalir Union Co-Chair
Winde G |/24/1s Bl Vofris
! J e 7

Date Date




Grievance Resolution Improvement Process
GIR.IOPC
Settlement

AFSCME Grievance # | 12262 IDAS Grievance # | 047
Grievant Name Michelle Proctor

Department/Location| " "™ RS CNET | Ao Representative | R
Issue: | SUSES) (Choose one of the following)

ClArification (Contract Languag

SUS{®)pension TERmination

e issue.)  DiScipline (Other than following.)

{(*) = # of Days - ~ Example: SUSis

DHS-14-0061
Poacket #

0172972615

Resolution: | Res

(Choose one of the following) RESolve

RESOLUTION DESCRIPTION:

The decision of the Panel is;

d DENied SUStained Deadlocked

& 4 .
1. The five day suspension shall be reduced to 2 3 day suspension on 7/29/2%;; ifthere is no further discipline of like nature.
2. Ireduced the gricvant shall recelve 2 days of back pay and aceruals at the rate she was earning on 3/25/2014.
3. Pursuant 1o Iowa Code Section 22,13 this document may be publicly posted on DAS website,
4

. This decision is non precedent setting,

Michelle Grau

iowa Department of Administrative
Services, Human Resources Enterprise
Management Co-Chalr

Mach i Co  V/3q/18

Date

Mark Frymovyer

AFSCME lowa Council 61
Assistant to the President
Unlon Co-Chair

///%/  Jofoors

Pate




Grievance Resolutibn Improvement Process
G.R.L.P.
Settlement

AFSCME Grievance # | %% IDAS Grievance # | 14941
Grievant Name | %Yo

Department/Location] " " Home AFSCME Representative Rick Bilander
Issue: | SUS(E) (Choose one of the following)

ClArification (Contract Language issue.)  DiScipline (Other than following.)

SUS(*)pension TERmination (*) = # of Days - - Example; SUS!

DVA-14-6025 01/30/2014
Docket # Date Heard

Resolution: RES

(Choose one of the following) RESolved  DENied SUStained Deadlocked
RESOLUTION DESCRiPTION

The decision of the Panel is:

1. The five day suspension shall be removed from the employecs file.
2. The grievant will not receive any back pay or accruals.

3. Pursuant to Iowa Code Section 22.13 this document may be publicly posted on DAS website,
4. This decision is non precedent setting.

Jeff Panknen Mark Frymoyer
lowa Department of Administrative AFSCME lowa Counch 61
Services, Human Resources Enterprise Assistant to the President
Management Co-Chalr Union Co-Chair
W < /’é"/’ i/é’e)/ ke~ %‘% / (2005~
Date Date




Grievance Resolution Improvement Process
G.R.LP,
Settlement

AFSCME Grievance # | 1%%% IDAS Grievance # | 7048
Grievant Name | ¥

Department/Location| paciiy | AFSCME Representative | o
Issue: | SUSE) (Choose one of the following)

CLArification (Contract Language issue.) DIScipline (Other than following.)

SUS(*)pension TERmination

{*) = # of Days - ~ Example: SUSt

DOC-14-0128 0173072014
Docket # Date Heard

Resolution: | RES

(Choose one of the following) RESolved  DENied SUStained Deadlocked
RESOLUTION DESCRIPTION:

The decision of the Panel is:

1. The three day suspension shall be reduced to a 1 day suspension.

2. The grievant shall receive two days of back pay and accruals at the rate he was earning
3/12/2014,

. Pursuant fo fowa Code Section 22,13 this document may be publicly posted on DAS website.
. This decision is non precedent setting,

Jeff Panknen

Mark Frymoyer
lowa Department of Administrative AFSCME lowa Council 61
Services, Human Resources Enterprise Assistant to the President
Management Co-Chair Unlon Co-Chair

L #’//”’Zé{/";//?o/a~ %ﬂ/ /é"*/ﬂ <3
/ 4 Date 7 Date




Grievance Resolution Improvement Process
G.R.L.P.
Settlement

AFSCME Grievance # | 26" IDAS Grievance # | %!

Carol Robinson

Grievant Name

) lowa Staie Penitentia ] Ofio Grognewald
Department/Location M AFSCME Representative

Issue: | DIS (Choose one of the following)

CLArification (Contract Language issue.)  DIScipline (Other than following.)

SUS(*)pension TERmination {*) = # of Days - - Example: SUse»

DOC-15-0036 02/12/2015

Docket #

Date Heard

Resolution: RES

(Choose one of the following) RESolved  DENied SUStained Deadlocked
RESOLUTION DESCRIPTION:
The decision of the Panel is:

1. The written reprimand will be removed from the employees file effective 2/12/2015,

2. Pursuant {o Jowa Code Section 22.13 this document may be publicly posted on DAS website.
3. This decision is non precedent setting.

Jeff Panknen

Mark Frymoyer
fowa Department of Administrative AFSCME fowa Council 61
Services, Human Resources Enterprise Asslstant to the President
Management Co-Chair // Union Co-Chalr

/M&V‘%‘/,/ -a/,‘?/“- W% %o/gﬁfj’




Grievance Resolution Improvement Process
G.R.LP,
Settlement

IDAS Grievance # | 14- 04 N

AFSCME Grievance # | 121 1L £

Grievant Name S'lm.«\c\ gpr\m\ S

AFSCME Representative Nake - A e

Department/Location 1\“3“ Ca R

(Choose one of the following)

Issue: | 308 (1o)
ClLArification (Contract Language issue.)  DIScipline (Other than following.)

SUS(*)pension TERmination

(*} = # of Days - - Example: SUsus

-2t 2815 2-2l- 2018

Docket # h\-\g - \q - 00(9?

Original Docket Date Date Heard

Resolution; QES

(Choose one of the following) RESolved  DENied SUStained Deadlocked
RESOLUTION DESCRIPTION:

The decision of the Panel is: {O B“‘j b e Ston chall be rediedd do a
S‘Aa\( Sudpansionn,. “The %fL{_O"‘—r\’( shae Al redtve we bac k. Py

s seltlement s [ASCTAN Q{e_u_b\m"v s&nu.s.

{)u'CSuka Lo Towa @oda Seckion 2213 Mt Adpavmerk riowy be_ P\Jo\\e.a\.{
Poske® o~ BAS websde, |

Te 4 Pon k/\-\q.\

fowa Department of Administrative
Services, Human Resources Enterprise

Management Co-Chair /& )
%///j/// @lai)is

Hdam \.Cu}jmaﬂ]

/ Date

AFSCME lowa Council 61
Union Representative

UniomCo-Chair

/ol

Date
GRIP\Settlement Form.doe




Grievance Resolution Improvement Process
G.R.LP.
Settlement

AFSCME Grievance # | | 25006 | IDAS Grievance # | 15 -0 L4
Grievant Name f\)\o.‘m&\{ Covoans ko e

Department/Location N\S- R0 AFSCME Representative he..\ut- (3(‘0{’)\
Issue: -TEQ (Choose one of the following)

ClArification (Contract Language issue.)  DIScipline (Other than following.)

SUS(*)pension TERmination (*) = # of Days - - Example: SUS0®

Docket # WUS-15- 0blsT Orlginal Docket Date 222015 Date Heard 2-26-2015

Resolution: QES

(Choose one of the following) RESolved DENied SUStained Deadio.cked
RESOLUTION DESCRIPTION:

The decision of the Panel is; 1., The. +ermanasion shell b predeeed o

a § BM{ Suggerbia wMa s oy,
2.7The grvedenh sbedX peeeave \,M)q_pw end zeaquals  Lroae B hime,

o Vet Maramrahian wnahll e e Ay Peny rot\.
L. T dew swon  AY niae Q(td_-{_&bx)ﬁ Sgﬂxh.j,

Voot do TTA Gode 2213 W dotumenh ray be
_SUQQ 9«~\o\u\ ]l&am\ wa‘-\w )1"

lowa Department of Administrative : AFSCME lowa Councl] 61
Services, Human Resources Enterprise Unlon Representative
Management Co-Chalr / Uniop Co-Chalr
//&7 - l /'V&/b’f / .
Wi 4 J2f Ju Y 7
/ : Date 74 Date

GRIF\Settlement Form.doc




Grievance Resolution Improvement Process
GIR.I.P.
Settlement

AFSCME Grievance # | |25 005~ IDAS Grievance # | 15-OIF2

Grievant Name %\r\eﬂ\\ Q.O\S%\\\o

Department/Location M\g ~ (400 AFSCME Representative \\M\E A?’EL*

Issue: -‘TE_Q\ (Choose one of the following)

ClArification (Contract Language issue.)  DiScipline (Other than following.)
SUS(*)}pension TERmination

(*} = # of Days - - Example: SUsa5)

Docket # M‘(S 150074 Original Docket Date 220201

Date Heard |- 22018

Resolution: | QES

(Choose one of the following) RESolved DENied SUStained Deadlocked

RESOLUTION DESCRIPTION:

The decision of the Panel is: |, T ﬁr\-l.a.\w-k sl he quen Yot sppariandy
Yo resign by aflass, TL he grovet dees adk sbhmd a
?e—k\sww‘w:m heteef, e G LLd0 L chodX b Aenved, v
2. Wk ko TTA ol 2213 dhes dnttomech by b qublidy pack® on WS uehifite.

3.7Tha dataStion 1§ pon yrece Do A gx_}.‘c\‘

TG_QK— Dcu\\“\&"\ A&m\ S\»\\\ujr
lowa Department of Administrative AFSCME lowa Councl] 61
Services, Human Resources Enterprise Union Representative

Management Co-Chair - Union Co-Chair
/// “Q//%/ afal] @@/LVJ/C é‘ﬁ{%f
Date )

Date
GRIP\Settlement Porm.dog




Grievance Resolution Improvement Process
G.R.LP.
Settlement

AFSCME Grievance # | {19 TTH{Y IDAS Grievance # | 1S~ 130
Grievant Name ng 6\0\;5\@_
Department/Location hw,\,, ,_',T 3 AFSCME Representative é& lo\r\&a{

Issue: TER {Choose one of the following)

ClArification (Contract Language issue.)  DiScipline (Other than following.)

SUS(*)pension TERmination {*) = # of Days - - Example: SUSa3

Docket # E\M "15-bois Original Docket Date 2 -201] Date Heard 2:21- 2015

Resolution: RE,S

(Choose one of the following) RESolved  DENied SUStained Deadlocked
RESOLUTION DESCRIPT#ON

The declslon of the Panel is:

A" The Aormanakione will be redueed Yo o 5 b«»{ Suspansion itk pay.

2. Tha griesasdt wiW\ peeewe bodl poy omd aertunaks Fom, Yhe deie st of |
Legroavaesdiom wadnl cdloanel 3 pau.{ f‘o\\
3, PMSU-NM\( o TA Gode Seckion 2203 iy Sowmiveend may be ?\Ja\w\‘( Pbs{a& on

el Dardenen _ Alovn. Sohor
lowa Department of Administrative AFSCME fowa Council 61
Services, Human Resources Enterprise Union Representativ
Management Co-Chair / Union Co-Chalir
Wif/ ajagfin %/9,/4
/ Date / Date

GRIP\Seltlement Fornr.doe -




Grievance Resolution Improvement Process
G.R.L.P.
Settlement

AFSCME Grievance # 109050 IDAS Grievance # 14-0432

. Darwin Sechusen
Grievant Name

. Towa Workforce . Matt Butler
Department/Location} peyelopment AFSCME Representative
Issue: | SUS(3) (Choose one of the following)

ClArification (Contract Language issue.)  DIScipline (Other than following.)

SUS(*)pension TERmination {*) = # of Days — - Example: SUSus

IWD-14-0016 03/26/2015

Docket #

Date Heard

Resolution: RES

(Choose one of the following) RESolved  DENied SUStained Deadlocked
RESOLUTION DESCRIPTION:

The decision of the Panel is:

1. The three day suspension shall be reduced to a one day suspension.
2. There will be no back pay or accruals.

3. Pursuant to Iowa Code Section 22.13 this document may be publicly posted on DAS website.

4. This decision is non precedent setting.

Jeff Panknen

Mark Frymoyer
lowa Department of Administrative AFSCME lowa Council 61
Services, Human Resources Enterprise Assistant to the President
Management Co-Chair Union Co-~Chalr

e
V //:7’?7 Y/ T Y e ///@% 3/%4@0 8
/ 4 Date = Date




