





Monday and Tuesday for set days off. The bid will follow the above timeline of July 1 of that year

through June 30th of the following year.

Option 1) Schedules shall be based on the bid results for set days off. If the set days off are Thursday
and Friday the schedule shall be three (3) days on. two (2) days off. five (5) days on, four (4) days off,
three (3) nights on, two (2) nights off, five (5) nights on, four (4) nights off. If the set days off are
Monday and Tuesday the schedule will be five (5) days on. two (2) days off, three (3) days on. four (4)
days off, five (5) nights on, two (2) nights off, three (3) nights on, four (4) nights off.

Option 2) Schedules for set days off of Thursday and Friday shall be three (3) days on, two (2) days off,
five (5) days on, four (4) days off. three (3) days on. two (2) days off. five (5) days on, four (4) days off,
three (3) nights on, two (2) nights off, five (5) nights on. four (4) nights off, three (3) nights on, two (2)
nights off, five (5) nights on, four (4) nights off. Schedules set for days off on Monday and Tuesday
shall be five (5) days on, two (2) days off. three (3) days on, four (4) days off, five (5) days on, two (2)
days off. three (3) days on, four (4) days off, five (5) nights on, two (2) nights off, three (3) nights on.
four (4) nights off, five (5) nights on, two (2) nights off. three (3) nights on, four (4) nights off.

Day shift hours shall be between 8660 0500-1700. Night shift hours shall be between +506 1400-0200.
Midnight shift hours shall be between 2100-0700.

Employees will be required to take leave equivalent to the number of scheduled hours.

The present work schedules, including assigned work days, lost days off, and pick days, for Technical
Accident Investigators assigned to Headquarters, Safety Education Officers, Vehicle Theft Officers,
Motor Carrier Safety Assistance Program Troopers and Trooper- Pilots shall be retained.
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G Compensatory Time: No Changes.

SECTION 4 Park Rangers
A. No Changes.

B. No changes.

C. No changes.

D. Premium Pay
Park Rangers shall receive four percent (4%) annual premium pay in addition to the employee’s regular

pay as compensation for weekends worked, for the lack of shift differential.

SECTION 5 Special Agent 1s
No Changes.

SECTION 6 Special Agent 2s

A. Work Schedules

Special Agent 2s will work a non-standard five (5) day, forty (40) hour work week with Saturday and
Sunday off. The actual hours worked per day shall be at the Special Agent 2’s discretion, however,
hours worked will be in accordance with operational efficiency and necessary work duties.

Hours worked on Saturday or Sunday shall be considered overtime and these hours will not be counted
towards a Special Agent 2s regular forty (40) hour work week.
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B. Other than meal expenses covered by a daily per diem, employees of DNR shall receive
reasonable and actual expenses incurred in the performance of their duties and shall have no annual
ceiling. The Employer retains the right to establish reasonable guidelines, rules and regulations
governing expense reimbursement.

SECTION 12 Court Allowance
No changes.

SECTION 13 Clothing Maintenance Allowance
No changes.

SECTION 14 Referral Bonus (Department of Public Safety)
No changes.

SECTION 15 Deferred Compensation
No changes.

SECTION 16: Parental Leave

An employee may use paid parental leave to take paid time away from work for the birth or adoption of
a child under 18 vears of age. Paid parental leave, under this section, provides for 100% of covered base
pay and any longevity for regularly scheduled hours to eligible full time and part time employees
deemed eligible to take leave under Department policy and the State of lowa FMLA laws. Paid parental
leave shall be made available for up to 8 weeks for a birthing parent and up to 6 weeks for a non-birthing
parent(s). If both parents are eligible employees, each will receive the leave benefit in accordance with
this section.

Paid parental leave shall be used in no less than one (1) week increments and will run concurrently with
approved leave under the FMLA applicable state law. Paid parental leave shall not reduce the eligibility

for other types of paid and unpaid leaves such as sick leave, vacation, compensatory time, and holiday
time. When the approved paid parental leave time has ended, the employee may have the opportunity to

utilize any other accrued paid time off for the remainder of the approved FMLA leave in accordance
with the Department’s FMLA policy. Any unused time under this paid parental leave agreement will be
forfeited. If the employee is found to no longer meet the criteria for eligibility, paid parental leave will
be terminated immediately.

Medical certification as required through the FMLA leave application will be used for the evaluation for
eligibility under this agreement. Eligible employees shall be required to provide appropriate adoption
documentation, including but limited to a letter from the adoption agency or an attorney for verification
in the event of a private adoption. A written notice of request for the use of paid parental leave must be
provided to the employee’s immediate supervisor and Human Resources at least 30 days prior to when
the paid parental leave proposed date would be in effect or as soon as possible. Any applications that
are found to be fraudulent will be grounds for immediate disciplinary action.
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