Governor Kim Reynolds
fowa Depariment of Administrative Services L1, Goverrior Adam Gregy

Service o Efﬂcfe"n-&y o Value | Jim ku{ienbach, Director

Routing/Review Approval of Personnel Settlement Agreement

Ploase sign/dafe where indicated below nofing the approval or denfal of the aftached proposed Personnel Selffement
Agreement. **After signing, please return fo the altention of DAS-Communications In the Hoover Building for

routing/final distribution,** If ‘denied,” please refur to DAS-Communications.

In the matter of:  Seth Last DAS# 18-0067 / PERB# 102157

LLS Staff: Alla Mintzer Zaprudsky

Agency/Department: lowa Department of Human Services

Director's Printed Name:; _Gerd Clabaiah

Director's Sighature:

174

Date: g"’z‘%”rq Approve: B/ Deny: [7)

Department of Administrative Services
Director's Printed Name: Jim Kurtenbach

Director's Signature: W W W

Date: 47 Ay 20/9 Approve: 5<] Deny: D

Department of Management
Director's Printed Name: David Roederer

Ditector's Signature: M /;%,QL&I

Date: 9-/9~-/7 Approve: m Deny: []

Office of the Attorney General

Reviewer's Sighature:

Date: ﬁw/[&}l} 19

Redacted:D

' ¥

Hoover Siate Offoo Bulding 1305 East Waliut Steel  Des Molnes, 1AB0319.  (616) 2816360 hipildasiowagov



STATE OF IOWA
AND
SETH L. LAST

SETTLEMENT AGREEMENT

The Btate of lowa, Department of Administtative Services and the Departtment of
Human Services (State Training 8chool), hevelnafterdhe “Stafe” and Seth L. Last,
hereinafier “Last,” enter into the following Agreement in fisll and final resolution
of the grievance fled by Last, IDAS #18-0067; PERB #104157, that alleged a
violation: of Iowa Admindstrative Code rule 11 ~ 60.2(8A).

This settlement arose out of a situation in which Last was terminated from
emplayment -on or about December 6, 2017, The parties have agreed to the
following:

1. Last shall return to employment at the Btate Training School subject to
the following:

¢.

N

h‘

2

>

a. Last shall be employed ag s Youth Services Worker.
b.

Last must complete all necessary papsrwork and paszs the full
background check required for the position.

Last shall receive back pay adjusted for aty increases in compensation
that wownld have scourred during the time perlod between Decensber 6,
2017, and the date he rehuchis to work,

. Last ghall receive the back pay less all applicable federal and state

income taxes, social secrarity taxes (FICA), the employee share of IPERS
contributions, and interbm earpings or vnemployment compensation
for the time perviod from December 7, 2017, through the date he returns
to work,

Last shall have his sick leave balance restored to the balance as of the
date of termination and shall receive sick leave aceruals compuded from
December 7, 2017, through the date he refums to wotk.

Last shall receive vacation aceruals computed from December 7, 2017,
through the date he returhs to worlk,

Lagt shall receive reimbursement for sny premium costa, out-of-pocket
medical, dental or vision payments that exceeded the arount thet
would have been paid by him if he had maintained coverage by State
insurance durity the time period between December 7, 2017, and the
time he refurns to work,

Laat’s employment start date with the State shall be restored to June
1B, 23007,

In. consideration of the foregoing, Last hereby withdraws the sbove

referenced Public Bmployment Refations Board Appeal.




3. The gpecific texms of this Settloment Agreement are considered hy the
parties to pertain only to the specific facts involved in this matter.

4. This Settlement Agreemont constitutes the entite agreement between the
perties, The terms of this Settlement Agreament are contractual and not
moerely recital. Noge of the terms shall be altered or modified i whole or
in part except in writing acknowledged hy each party.

5. This Settlement Agreement is a public record, pursnant to Jowa Code
section 22.13A (2019), and sholl be toade accessible to the public on an
nternet site maintained by the Department of Admirdstrative Services.

6. This Seiflement Agreement is not binding watil completsly approved in
aecardatce with Jowa Code seotion 22.13A(5).

7. Because thig Settletnent Agreement contemplates payment of back wagas -
acruss fiscal years, the parties acknowledge that such payment must be
approved by the State Appeal Boatd pursuant to lows Administrative Code
rale 11--83.4(7). :

PLEASE READ THIS DOCUMENT CARKFULLY. IT WILL RELEASE AND
WAIVE LEGAL CLAIMS AND RIGHTS YOU MAY HAVE, YOU ARB ADVISED
TO CONSULY WITH AN ATTORNEY BEFORE SIGNING THIS DOCUMERT.

APPROVED AS TO FORM
FOR THE STATH: FOR THE GRIEVANT:
t4
' : Date: r/% /5’; Date: | diig. Al
Alla R, Mititzer Zaprudsky Exie), Phryear :
Labor and Loged Services Attorney Attorney
Tows Department of Administrative Puzyear Law P.C,
Setvices.
e S S G e g9
Mark E. Day Seth L. Last
Buperintendent: Grievait
Departaent of Human Services

Eldora State Training School

s



The specific terms of this Setflement Agreernent are considered by the
parties to pertain only to the specific facts involved in this matter.

This Settlement Agreement constitutes the entire agreement between the
parties. The terms of This Settlement Agreement ate contractual and not
mevely recital, None of the terms shall he altered or modified i whole or
in part except in writing acknowledged by each party.

This Setllement Agreement is a public record, pursuent to Jowa Code
seotion 22,134, (2019), end shall be made acceseible to the public on an
internet site maintained by the Department of Administrative Setvices.

This Settlement Agreeraent is not binding vntil completely approved in
nocordance with lowa Code section 22, 13A(8).

. Because this Settlement Agreecment conternplates payment of back wages

across fiscal years, the parties acknowledge that such payment must be

approved by the State Appeal Board, pitsuant to lowa Admindstrative Code

rule 11—58.4(7).

PLEASE READ THIS DOCUMENT CAREFULLY. IT WILL RELEASE AND
WAIVE LEGAL CLATMS AND RIGHTS YOU MAY WAVE, YOU ARE ADVISED

7O CONSULT WITH AN ATTORNEY BEFORE SIGNING THIS DOCUMENT.

APPROVED AS TO FORM
FOR THE STATE: FOR THE GRIEVANT:

WW& Eé’gé:g g:;g' Date:
Alln, R, Mithtoét/Zaprudsky Erc D, Puryear

Lahor and Legal Services Attorney Attorney
Towa Department of Administrative Putyear Law P.C;
Services
Dale: Date:
Mark F. Day - Seth L, Last
Superintendent Girieyant

Department of Human Services
Eldore State Training School



3, The specific terms of this Settlement Agreement are considerad by the

)7’

parties to pertain only to the specific facts involved in fhis matier.

. This Setilement Agreement constitutes the entire agreement between the

partics, The terms of this Settlement Agreement are contractual and not
merely tecitel, Nong of the terms shall be altered or modified in whole or
in part except in writing acknowledged by each party.

his Settloment Agreement is a puble record, pursuant to lowa Code
section 92,184 {2019), and shall be made accessible to the public on an
infernet site maintained by the Department of Administrative Services,

. ’This Settlement Agreement is not binding nntil completely approved in

accordance with Towa Cods section 22.13A(5),

Because this Settioment Agreement contemplates payment of bhaock wages
across fiscal years, the parties achnowledge that such payment, roust be
approved by the State Appeal Board pursuant to fowa Administrative Code
rule 11—53.4(7).

PLEASE READ THIS POCUMENT CARBRULLY., YT WILL RELPASE AND
WAIVE LEGAL CLAIMS AND RIGHTS YOU MAY HAVE, YOU ARE ADVISED
PO CONSULT WETH AN AT'TORNEY BEFORE SIGNING THIS DOCUMENT,

APPROVED AS TO FORM

FOR THE STATE: POR THE GRIEVANT:
Date: Date:
Alla R, Minfzer Zaprudsky Bric D, Puryear
Labor and Legal Services Attornoy Attorney

tows Depariment of Admindetrative Paryear Law P.C.

ey
Superintender
Department of Humen Services

Date: /- $ Pate:
Seth L. Last
Grievant

ldora State Training School

— b



i Governor IKim Reynolds
It lowa Department of Administrative Services Lt. Governor Adam Gregg

DAS

Service « Efficiency « Value ; Jim Kurtenbach, Director

Routing/Review Approval of Personnel Settlement Agreement

Please sign/dale where Indicated below noling the approval or denial of the atlached proposed Personnel Setilement
Agreement. “*After signing, please return to the attention of DAS-Communications in the Hoover Building for
routing/final distribufion.** If "denled,” please refurn to DAS-Communigations.

In the matter of: John Cox DAS# 19-0062 / PERB# 102313
LLS Staff: Anthea Galbraith

Agency/Department: lowa Department of Corrections

Director’s Printed Name: Beth Skinner

Director's Signature: W

i
Date: 7 / A // J Approve: Xl Deny: [7]

Department of Administrative Services
Director’s Printed Name: Jim Kurtenbach
Director's Signature: ,éawz; /W ﬁ%@(

Date: 26 Tucy L9 Approve: [X] Deny: []

Department of Management

Director's Printed Name: David Roederer

Director's Signature: %Q jﬁ‘gﬁ‘—-

Date: e W A 4 Approve: [7] Deny: []
Offjce of the Attorney General
Reviewed by (Print Name). Jeffi: ompson :
Reviewer's Signature: /
Date: __%-14-19 / Reviewed:&’ Redacted:[ ]
\

Hoover Slale Office Building 1305 Easl Walnul Streel  Des Molnes, |A 50319 (515) 281-5360 ' hilp:#das fowa.gov



HEATE OF XOWA
AND
JOHN COX

SECTLEMENT AGREBNENT

‘The State of lawa, Departmaent of Adidinisttative Services and lowa Départment: of.
Carveatidng, heveinatior {he State, and Jobmn Cox, bareinaftey Grisvant, enter into the
Tollowlng Agreeinsnt in full and flvel rasolution of the meslt grievance appesl filed by or vn
hraholf of Grlovant, herelnafier PERB Cane No, 102313, that alleged a viclathont of Iowa Code
seoton BA.415(2), :

This Settiembnt arose out of 4 sttuation in which Griovant wes Jesusq a three (3) day paper
suspensfon, Tn ovder to rasolye PERB Cise No. 102813, the rbové-Hsted partes agreo to

the followrlag!

I

8

4I

7

‘fhe three (3) day paper suspenpion ghall be rescinded ang replaced with 4 one {1}
Say paper suspariplon, fot: falling to abiain institntional avthorization prioe to glvlog
statements to the media,

Skiguld Grlevant rocelve no digclpiine for one (1} year followlng the effaotive date of
s ‘settloment, the one (1) day papor snspenaton shall be copsidered stale for the
puzposes of prograssive diseipline, ,

In songlderation of the foregoing, Gulevani withiraws the above-refersnced gilevance
and witl flle a veluttary dipddshal with prajutiios in PERB Case No, 102818 no Inter
than flva {B) daye after final approval in paragraph 7, below, ooours,

This agreement is a good faith setdement of all fssuss anfsing from the facts allsged
in fids appeal, no promises of any Gther or futther conslderationy have heen made by
anyone. The ahove conglderation, ia all that will he receivad for: the alaims and
potential causes of action ardsing from the Grievant’s claim in this appeal.

The tarms of this setilepent epracment arxe-donsidered by the pattles lo pertain only
to the speclfic facte lovolved i this matter, Nelther party shall rely on this
agxesment or clio the same as precedent in any Bilgation ot other procesdings dn the
furfure, ’

This agrermaent shell be mado rocsssihla to$he publlo on zm internes site melnteined
by the Towa Dopartinent of Administrative Sarviovs.

This Settlement Agteoment s not binding unttl completely approved n acenrdanos
with. Jowa. Code section 52, 1844). . .

FOR THE STATR: FOR THE GRIBVANT:

7

APEROVED A8 TO PORM

C_ %(AJ?«Q Agtg

Arude. Gaitsaith Date Amberifonts Dags'

Lahor Relatlons Attotney Undox. Repregentalive
lowa Depattinant of Adminisiratve Sorvices
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Mandgement Rep Dato
- lows Departmerit of Correctlons

Date

19




lowa Department of Administrative Services

Govemur&iim’Reynslds
LL Governor Adam Gregg

AR A T 1A S A

Service « Effislency » Value

Routing/Review Approval of Personnel Settlement Agresment

 Jim Kurtenbach, Diredlor.

FPloase- signfdate where indicated below noting the approval or denjgl of the attactiod proposed. Personnel Setflement
Agreeient. “After sighing, please return fo the atténiion- of DAS<Cémmunications in the Hoover Building for

routingffinal-distribution. If “denled.” please return to DAS-Communications.

In the matter'of: Rodolfo Gonzalez DAS#19-0002 /| PERB# 102253

LLE Staff: Nathan Reckman

|Agency/Department:  lowa Department of Cortections

Director's Printed Name: B.et'h SKinnei -~
Direcior’s Signature: /

Date: ffﬁ/ f0 /j : f ~ Approve: l_:_)en_y_,.” [:]
; Departiment of Administrative Services

| Director’s Printed Name: Jim Kurtenbach /s -

Director's Signature: 2 / A

te: Jer Tige b Lol & . Appirove: T | |
] Qa e ,’ . e 5_'_ ¢ o ) - \pprove E _Den,y,l D

- Department of Management

Diractor's Printed Name: David Roedérer

Dirgctor's Signature; - %“—Q %

C

Date: __ &~/ »~(’7‘ mn et =Apprdvefﬁ o Deny: [7]. :

Office of the Attorney General

|Réviewed by (Piint Name): Jeffrey Thompsonl -~
Reviewer's Signature; \.__,_ /Af/;/ i _

/]

i

pate;_J \ (1, “Le ‘( : _ ;{R_extiewed?: Redacled ]

tanekan

“Hoover Stale Offce Biling 1906 Fasl WainiSiieol  Dos Noines, AB031 (315) 204-5960 " hilpidasiona gov. -




STATE OF FOWA
AND
RODOLFO GONZALBZ

ERTTLEMERNT AGREEMERT

The State of lowa, Department of Administrative Services and lowa Departroent of
Cortections, hercinafter the State, end Rodolfo Gongaler, harsinaftey Grisvant, enter into
the following Agreement in full and final resohution of the meril grevance appeal filed by or
on behalf of Grievant, hereinafter PERB Case No. 102258, that alleged e violation of Towa
Code Section 8A.415(2)

This Setflerment arose out of a situation in which Grievant was issued a three (3} day paper
suspension. In order to resolve PERE Case No. 102263, the above-listed parties agrse (0
the following: ‘

1. The three (3) day paper suspension ghall be rescinded and replaced with a Written
Repringnd. :

D, In consideration of the foregoing, Grievant withdraws the above-referenced gricvarice
and will file a voluntary dismissal with prejudice in PERB Case No. 102253 no later
thew five (5} days after finad approval in paragraph 6, below, ocours.

3. This agreement is a good faith settlement of all Issues arising from the facts alleged
in this appeal, no promises of any other or further conslderations have been made by
snyone. The above consideration is all that will be re¢eived for the claims and
potential canses of action arising from the Grievant’s daim in this appesl.

4, Theterms of this setflement agreement are considered by the parties to pertain only
to the specific facts involved in this matter, Nelther party shell rely on this
agreement or cite the same as precedent in any }iigation or other proceedings in the
future. . .

5, This agrsement shall be made accessible to the public on an internet site maintained
by the Department of Administrative Services. .

6. This Betflement Agreement is not binding ntil completely approved in accordance
with lowa Code section 22.13A(4),

FOR'THE STATE: FOR THE GRIEVANT:

APPROVED AS 'TO FORM o

¢ a7 ). : . ;
ey A )i 07T MM GAF19

Henry“Widen Date Rodolfo Gofzalez 7 Date

Labor Relations Attorney Gurievent

Jowa Department of Adwministrative Services

-

Mafégenfent Rep Date '
lowa Depariment of Correctipns




