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Routing/Review Approval of Personnel Settlement Agreement 

Please sign/date where Indicated below noting the approval or denial of the attached proposed Personnel Settlement 

Agreement. **After signing, please return to the attention of DAS-Communications In the Hoover Building for 

routing/final distribution.** If "denied." please return to DAS-Communications. 

In the matter of: James Timberland DAS# 18-0083 / PERB# 102171 

LRT Staff: Henry Widen 

Agency/Department: Iowa Workforce Development 

Director's Printed Name: Beth Townsend e
Director"s Signature: � � 

Date : 3- \ � - / � Approve: 'fl. Deny: D 

Department of Administrative Services 

, 

Date: 0 3 ').. Deny: D 

Department of Management 

Director"s Printed Name: ;a,D,f"a�vi=d�R�o=e=d=e""-r=er'-------------

Director 's Signature:��� 

Date: 3/ .:?.
5
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Approve: � Deny: D 

Office of the Attorney General 

Reviewed by (Print Name): _J=
,
e

1
.
""'ff""'"re""'�,_T-'-'-'!h=m-s""

W/
T'' 'F-+--�--=--===="'-----------

Reviewer"s Signature: . ��
Date: ,. / 21r{ I "I Reviewed: � Redacted: D 



--------------------------�-�----------------

STATE OF IOWA 

AND 

JAMES TIMBERLAND 

SETTL�MENTAGREEMENT 

The State of Iowa, Department of Administrative Services and Iowa Workforce Development, 
hereini:uter the State, and James Timberland, hereinafter Grievant, enter into the foUowing 
Agreement in full and final resoLution of the merit grieva.c1ce appeal filed by or on behalf of 
G;r.!evant, heremafte1· PERB Case No. 102171, that alleged a violation of Iowa Code Section 
SA.415[2) 

1'his Settlement arose out of a sii1.1ation in which Grievant was issued a three (3) day 
suspension and :final warning. In order to resolve PERB Case No. 102171, the above-listed 
parties agree to the following, 

1. '.i'he three (3) day suspension ancj final warning shall be rescinded and replaced with
a Written Reprimand for .

2. Grievant shall be issued a Written Work Directive 
· .

3. In consideration of the foregoirtg, G11evant withdraws the above-referenced grievance
a.nd will file a voluntary dismissal with pr..,judice in PERB Case No. 102171 no later
thru;i_ :five (5) d,,.ys after final approval in paragraph 7, below, occurs.

4. Thl>! agreem;,nt is a good faith settlement of all issues arl$ing from the facts alleged
in this appeal, no pmmises of any other or further considerations have been mi;\de by
anyone. The above consideration is all that will be received for the claims and
potential causes of action arising from the Grievant's claim ill this appeal,

5. The terms of this settlement agreement ;,re considered by the parties to pertain only
to the specific facts involved in this matter. Neither p;,rty shall rely on this
agreement or cite the same as precedent in any litigation or other proceedirtgs in the
fixture,

6. This agreement shall be made accessible to the public on an internet site maintained
by the Department of Administrative Services.

7. This Settletl\ent Agreement is not binding until completely approved in accordance
with Iowa Code section 22.13A(4)

FOR THE STATE; 

APPROVED Af3 TO FORM 

... ,,;:-·.:/ ,-,? I . ,-
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/ / c•··•··:?--·� , 

Herl:f§ Widen 
Labor Rel!;ltions Attorney 

Date 

Iowa Departtnent of Administrative Services 

. agement Rep 
Iowa Workforce Devel 

FOR 'I'HE GR!EVANT: 

Mar)onMorm 
Attorney for G · evant 

';a,1,,,� f J::/4-�v/t 3-/ 3-/1
es Timberland Date 

'evant 




















































































































