
 Grievance Resolution Improvement Process
G.R.I.P. 

Settlement 

GRIEVANCE INFORMATION 

10-0188102130 IDAS Grievance #AFSCME Grievance # 
Ronaldo Morales

Grievant Name 
Woodward Resource Center Greg Lewis

AFSCME RepresentativeDepartment/Location 

(Choose one of the following)Issue: TER 

CLArification (Contract Language issue.) DiScipline (Other than following.) 

SUS(*)pension TERmination (*) = # of Days -> Example: SUS(15) 

DISCRETIONARY AUTHORIZATIONDOCKET INFORMATION 

04/0 1/2011 04/01/2011DHS-11-0022 Original Docket Date Date HeardDocket # 

分（四）项指标中，A级有8个、B级有6个。RESOLUTION INFORMATION 

RESResolution: 

DENied SUStained Deadlocked(Choose one of the following) RESolved 
RESOLUTION DESCRIPTION: 

The decision of the Panel is:
1. The grievant shall be reinstated no later 4/15/2011.
2. The time off shall be considered a suspension without pay. 

Mark FrymoyerKaren Kienast 
AFSCME lowa Council 61lowa Department of Administrative 
Assistant to the PresidentServices, Human Resources Enterprise 
Union Co-ChairManagement Co-Chair

Karen Kleist 4/11 M. Garg 4/1/16 Dr.
DateDate 



Grievance Resolution Improvement Process
G.R.I.P. 

Settlement 

GRIEVANCE INQUIRYGRIEVANCE INFORMATION 

11-009598558 IDAS Grievance #AFSCME Grievance # 
Josh Miller

Grievant Name 
Earlene AndersonIowa Medical and AFSCME RepresentativeDepartment/Location Classification Center 

Issue: SUS(5) (Choose one of the following) 

CLArification (Contract Language issue.) DiScipline (Other than following.) 

SUS(*)pension TERmination (*) = # of Days -- Example: SUS(15) 

a T G Y 2 HDOCKET INFORMATION 

03/11/11 03/11/11DOC-11-0063 
Date HeardOriginal Docket DateDocket # 

RESOLUTION INFORMATION 

RESResolution: 

DENied SUStained Deadlocked(Choose one of the following) RESolved 

RESOLUTION DESCRIPTION: 

The decision of the Panel is:
1. The five day suspension will be removed from the file on 8/3 1/12 if there are no further

incidents of like nature.
2. There will be no back pay if the suspension is removed. 

Mark FrymoyerBev Abels 
AFSCME lowa Council 61lowa Department of Administrative 
Assistant to the PresidentServices, Human Resources Enterprise 
Union Co-ChairManagement Co-Chair

Management Co-Chair Bridget K Hale 3/10/07 D.   3/11/11 
Date Date 



Grievance Resolution Improvement Process
G.R.I.P. 

Settlement 

GRIEVANCE INFORMATION 

11-010099648 IDAS Grievance #AFSCME Grievance # 
Curt CloseGrievant Name 

Adam SwibartAlcoholic Beverages - Des AFSCME RepresentativeDepartment/Location Moines 

Issue: SUS(5) (Choose one of the following) 

CLArification (Contract Language issue.) DIScipline (Other than following.) 

(*) = # of Days - - Example: SUSn5)SUS(*)pension TERmination 

DOCKET INFORMATION 

1/28/11 1/28/11ABD-11-0001 
Docket # Original Docket Date Date Heard 

RESOLUTION INFORMATION 

RESResolution: 
DENied SUStained Deadlocked(Choose one of the following) RESolved 

RESOLUTION DESCRIPTION: 

The decision of the Panel is:1. The "3 days, equaling one week" suspension will be reduced to a written reprimand effective
1/28/2011.

2The grievant will be reimbursed back pay and accruals at the rate he was earning on
September 7, 2010. 

Mark FrymoyerAndrea Macy 
AFSCME lowa Council 61lowa Department of Administrative 
Assistant to the PresidentServices, Human Resources Enterprise 
Union Co-ChairManagement Co-Chair 

Union Co Chair 1/28/11
DateManagement as Chair Andrea Mary 1/28/11 Date 



Grievance Resolution Improvement Process
G.R.I.P. 

Settlement 

GRIEVANCE INFORMATION 

11-0170115147 IDAS Grievance #AFSCME GrievanCe # 
Carol StroughGrievant Name 

Matt ButlerClarinda Correctional AFSCME RepresentativeDepartment/Location Facility 

SUS(5) (Choose one of the following)Issue: 

CLArification (Contract Language issue.) DiScipline (Other than following.) 

SUS(*)pension TERmination (*) = # of Days - - Example: SUSus) 

DOCKET INFOR
DOCKET INFORMATION 

04/01/2011 04/01/2011DOC-11-0057 
Original Docket Date Date HeardDocket # 

RESOLUTION INFORMATION 

RESResolution: 

(Choose one of the following) RESolved DENied SUStained Deadlocked 

RESOLUTION DESCRIPTION: 

The decision of the Panel is: 
1. The 5 day suspension shall be reduced to a 2 day suspension.
2. The grievant will receive back pay and accruals at the rate she was earning on I1/18/2010.
3. If there are no further incidents of like nature the 2 day suspension will be reduced to a one

day suspension on 10/01/2012.
4. If the discipline is reduced under number 3 above there will be no further back pay. 

Mark FrymoyerKaren Kienast 
AFSCME lowa Council 61lowa Department of Administrative 
Assistant to the PresidentServices, Human Resources Enterprise 
Union Co-ChairManagement Co-Chair

Karen Klemm 4/11/11 Bob Cypres {2}{1}
DateDate 



Grievance Resolution Improvement Process
G.R.I.P. 

Settlement 

GRIDVANGARDIUSGRIEVANCE INFORMATION 

11-0181
94832 IDAS Grievance #AFSCME Grievance # 

Megan Johanson
Grievant Name Adam Swihart

Fort Dodge Correctional AFSCME RepresentativeDepartment/Location Facility 

(Choose one of the following)Issue: SUS(10) 

DiScipline (Other than following.)CLArification (Contract Language issue.) 
() = # of Days - - Example: SUS(5)SUS(*)pension TERmination 

ДОСКИ ИНГОРКАУDOCKET INFORMATION 

03/31/201103/31/2011DOC-11-0058 Date HeardOriginal Docket DateDocket # 

RESOLUTIONINFORMATIONRESOLUTION INFORMATION 

RESResolution: 
DENied SUStained Deadlocked(Choose one of the following) RESolved

RESOLUTION DESCRIPTION: 
The decision of the Panel is:1. The ten day suspension will be reduced to a 3 day suspension.2.The grievant will be reimbursed 7 days back pay and accruals at the rate she was earning on

11/23/10.The 3 day suspension will be reduced to a 1 day suspension on 3/31/2012 if there are no further3. 
incidents of like nature.The 1 day suspension will be reduced to a written reprimand on 3/3 1/2013 if there are no further4. 
incidents of like nature.5. If the suspension is reduced under number 3 and 4 above the grievant will be reimbursed back pay
and accruals at the rate she was earning on 11/23/2010 

Mark Frymoyer
Bev Abels AFSCME lowa Council 61lowa Department of Administrative Assistant to the PresidentServices, Human Resources Enterprise Union Co-Chair 
Management Cp- 3 / 3 / 1 7 

DateServices, Human Resources -  Management Co-Chair Sandy Hales Date 



Grievance Resolution Improvement Process
G.R.I.P. 

Settlement 

GRIEVANCE INFORMATION 

11-0183112803 IDAS Grievance #AFSCME Grievance # 
Gary Steffens

Grievant Name 
Robin Whitelowa Department of AFSCME RepresentativeDepartment/Location Transportation - West Union 

(Choose one of the following)Issue: TER 

CLArification (Contract Language issue.) DIScipline (Other than following.) 

TERmination (*) = # of Days - - Example: SUSus)SUS(*)pension 

DOCKET INFORMATION 

04/14/2011 04/14/2011
DOT-11-0010 

Docket # Original Docket Date Date Heard 

RESOLUTIONINEORMATIORESOLUTION INFORMATION 

RESResolution: 
SUStained DeadlockedDENied(Choose one of the following) RESolved 

RESOLUTION DESCRIPTION: 

The decision of the Panel is: 
1. The grievant will be allowed to resign.2. The grievant will submit a letter of resignation dated the date.of termination no later than

4/28/2011. If the letter of resignation is not received the grievance will be denied.
3. The letter of termination will be replaced with the letter of resignation.
4. The grievant will not be allowed to apply for further state employment. 

Mark Frymoyer
Karen Kienast AFSCME lowa Council 61lowa Department of Administrative Assistant to the PresidentServices, Human Resources Enterprise 

Union Co-ChairManagement Co-Chair

ДОСКИ НКГОРА 4/У4/11 M.Bryant 7/14/11
DateDate 



Grievance Resolution Improvement Process
G.R.I.P. 

Settlement 

GRIPVANCE INFORMATIONGRIEVANCE INFORMATION 

11-0220113787 IDAS Grievance #AFSCME GrievanCe # 
Wayne Hester

Grievant Name 
Mt. Pleasant Correctional Steve Siegel

Department/Location Facility AFSCME Representative 

Issue: SUS(5) (Choose one of the following) 

CLArification (Contract Language issue.) DIScipline (Other than following.) 

SUS(*)pension TERmination (*) = # of Days - - Example: SUSus) 

DOCKET INFORMATION 

5/13/2011DOC-11-0077 5/13/2011 
Docket # Original Docket Date Date Heard 

RESOLUTION INFORMATION 

RESResolution: 
SUStained Deadlocked(Choose one of the following) RESolved DENied 

RESOLUTION DESCRIPTION: 

The decision of the Panel is: 
1. The five day suspension will be reduced to a 3 day suspension.
2. The employee will be reimbursed 2 days of back pay and accruals at the rate he was earning

on December 21, 2010.
3. If there are no further incidents of like nature before 5/13/2012 the three day suspension will

be reduced to a one day suspension.
4. If the suspension is reduced under number 3 above the employee will receive back pay and

accruals at the rate he was earning on December 21, 2010 

Karen Kienast Mark Frymoyer 
AFSCME lowa Council 61lowa Department of Administrative 
Assistant to the PresidentServices, Human Resources Enterprise 
Union Co-ChairManagement Co-Chair 

Keren Kahan 9/8/11 Mallory 5/13/11 



1.

Grievance Resolution Improvement Process
G.R.I.P. 

Settlement 

GRIEVANCE INFORMATION 

11-0250 
116684 IDAS Grievance #

AFSCME Grievance # 
Shannon Danielson 

Crievant Name Matt Butler 
Clarinda Mental Health AFSCME Representative
InstitutionDepartment/Location 

(Choose one of the following)
Issue: TER 

DIScipline (Other than following.)CLArification (Contract Language issue.) 
() = # of Days - - Example: SuSus)TERminationSUS(*)pension 

DOCKET INFORMATION 
10/28/201110/28/2011 Date HeardDHS-12-0003 Original Docket Date

Docket # 

RESOLUTION INFORMATION 

RESResolution: SUStained DeadlockedDENied(Choose one of the following) RESolved 
RESOLUTION DESCRIPTION: 

The decision of the Panel is:The termination will be rescinded.The employes shall receive back pay for the period of 3/1/2011 through 10/28/201 1 less any unemployment
2. benefits or interim earnings during that time period. All other time will be considered authorized leave without

pay.
3. The grievant shall resign effective 10/28/2011.The grievant shall submit a resignation no later than 1 1/14/20l1. The back pay shall be paid following receipt4. of the resignation and documentation of interim earnings. 

Mark Frymoyer
Karen Kienast AFSCME lowa Council 61
lowa Department of Administrative Assistant to the President
Services, Human Resources Enterprise Union Co-Chair 
Management Co-Chair 10/28/91

Date 
Date

Karen Karam 10/29/11 CHOPRA 



DOCKET INFORMATION 

Grievance Resolution Improvement Process
G.R.I.P. 

Settlement 

GRIEVANCE INFORMATIONGRIEVANCE INFORMATION 

IDOP Grievance #AFSCME Grievance # 1 1 - 0 = 1 1118375 
Grievant Name michelle kirchert 
Department/Location AFSCME RepresentativeClarinda mHI Matt Butler 
Issue: (Choose one of the following)( 1 d g )

CLArification (Contract Language issue.) DIScipline (Other than following.) 

SUS(*)pension TERmination (*) = # of Days -- Example: SUS(15) 

DOCKET INFORMATION 

Docket # Original Docket Date 7-8=11 Date Heard 7-28=11DH 11-0037 

RESOLUTION INFORMATION 
RESOLUTION INFORMATION 

Resolution: Res 
(Choose one of the following) RESolved DENied SUStained Deadlocked 

RESOLUTION DESCRIPTION: 

Removal of Idays Suspension From File 

no back pay. 

AFSCME lowa Council 61lowa Department of Personnel 
Division Administrator Associate Director 
 

  
GRJP\Settlement Forn.doc 



Grievance Resolution Improvement Process 
G.R.I.P. 

Settlement 

GRIEVANCE INFORMATION 

116910 11-0253AFSCME Grievance # IDAS Grievance # 
Matthew Polhamus

Grievant Name 
Jowa Medical Classification Earlene Anderson 

Department/Location Center AFSCME Representative 

Issue: DIS (Choose one of the following) 

CLArification (Contract Language issue.) DIScipline (Other than following.) 

SUS(*)pension TERmination (*) = # of Days - - Example: Susas) 

dockm 
DOCKET INFORMATION 

DOC-11-0082 06/09/2011 06/09/2011
Docket # Original Docket Date Date Heard 

RESOLUTION INFORMATIONRESOLUTION INFORMATION 

RESResolution: 

(Choose one of the following) RESolved DENied SUStained Deadlocked 

RESOLUTION DESCRIPTION: 

The decision of the Panel is: 
The written reprimand will be removed 7/1/201 1 if no further if no further incidents of like 

nature. 

Karen Kienast Mark Frymoyer 
lowa Department of Administrative AFSCME lowa Council 61 

Services, Human Resources Enterprise Assistant to the President 

Management Co/Chair Union Co-Chair 

ДОСК ДОСКИНГР АУлГИть A.W. Zegwaard 6/8/11
Date Date 



Grievance Resolution Improvement Process
G.R.I.P. 

Settlement 

GRIEVANCE INFORMATION 
GRIEVANCE INFORMATION 

104535 11-0260 
AFSCME Grievance # IDAS Grievance # 

Terri Taylor
Grievant Name 

Iowa Veterans Home Greg Lewis
Department/Location AFSCME Representative 

Issue: SUS(5) (Choose one of the following) 

CLArification (Contract Language issue.) DIScipline (Other than following.) 

SUS(*)pension TERmination (*) = # of Days - - Example: SUS(s) 

DOCKET 
DOCKET INFORMATION 

DVA-11-0002 04/28/11 4/28/11 
Docket # Original Docket Date Date Heard 

RESOLUTION INFOFRESOLUTION INFORMATION 

ResResolution: 

(Choose one of the following) RESolved DENied SUStained Deadlocked 

RESOLUTION DESCRIPTION: 

The decision of the Panel is: 
1. The five day suspension will be reduced to a 3 day suspension.
2. The employee will receive two back pay and accruals at the rate she was earning on 1/13/1 1. 

Jeff Panknen Mark Frymoyer 
lowa Department of Administrative AFSCME lowa Council 61 

Services, Human Resources Enterprise Assistant to the President 

Management Co-Chair Union Co-Chair 

M.Wyngaard H _ { 2 } B / k
Date Date 



DOCKET INFORMATION 

RESOLUTION INFORMATION 

Grievance Resolution Improvement Process
G.R.I.P. 

Settlement 

GRIDVANCEDINCOGRIEVANCE INFORMATION 

IDOP Grievance # 11-02608AFSCME Grievance # 98952 
Grievant Name MATT NEESE

ДОС КОИО AFSCME Representative ADAM SWIHARTDepartment/Location INSTITUTION FORwomen
(Choose one of the following)Issue: S _ { U S } ( s )

CLArification (Contract Language issue.) : DlScipline (Other than following.)
.(*) = # of Days -- Example: SUS(11s)SUS(*)pension TERmination 

DOCKET INFORMATION 

Date Heard 
Docket # D E C = 1 6 - D / / . 8 Original Docket Date 7/29/11 7/29/11 

RESOLUTION INFORMATION 

RESOWEDResolution: SUStained Deadlocked(Choose one of the following) RESolved DENied 
RESOLUTION DESCRIPTION:
RESOLUTION DESCRIPTION: 5 day suspension will be reduced to a 3 day5 day suspension with no pay 7 day suspension w/ 2 days back pay with no back benefits
pay for the 2 day of Vacation accrual 

AFSCME lowa Council 61DAS - HRE 

   
GRIP\Settlement Fonn.doc 



Grievance Resolution Improvement Process 
G.R.I.P. 

Settlement 

GRIEVANCE INFORMATION 

117888 11-0276AFSCME Grievance # IDAS Grievance # 
Mike HouserGrievant Name 

Glenwood Resource Center Matt Butler
Department/Location AFSCME Representative 

Issue: TER (Choose one of the following) 

CLArification (Contract Language issue.) DIScipline (Other than following.) 

SUS(*)pension TERmination () = # of Days - - Example: SUS(5) 

DOCKET INFORMATION
DOCKET INFORMATION 

DHS-11-0032 5/27/2011 6/30/2011
Docket # Original Docket Date Date Heard 

RESOLUTION INFORMATIONRESOLUTION INFORMATION 

Resolution: RES 

(Choose one of the following) RESolved DENied SUStained Deadlocked 

RESOLUTION DESCRIPTION: 

The decision of the Panel is: 
1. The grievant will be allowed to resign effective the date of termination. 
2. If a resignation is not received by Glenwood Resource Center by 7/14/201 1 the grievance

will be denied. 

The document was meticulously analyzed, revealing intricate details about its contents. It contains various sections discussing historical events, scientific discoveries, and cultural developments across different regions and time periods. Key points highlighted include significant milestones in technology, art, literature, and philosophy. The narrative weaves together diverse perspectives, offering insights into how societies have evolved over centuries. Notable figures mentioned contribute substantially to their respective fields, leaving lasting impacts on global history. Additionally, the text explores themes such as innovation, exploration, and human resilience throughout recorded history. This comprehensive overview provides readers with a deeper understanding of our shared heritage and ongoing progress. 

Karen Kienast Mark Frymoyer 
lowa Department of Administrative AFSCME lowa Council 61 
Services, Human Resources Enterprise Assistant to the President 

Management Co-Chair Union Co-Chair 

ДОСОК ДОИНГ 4/80/11   6/3011
Date Date 



DOCKET INFORMATION 

Grievance Resolution Improvement Process
G.R.I.P. 

Settlement 

GRIEVANCE INEORMATIONGRIEVANCE INFORMATION

IDOP Grievance # 1 1 = c + 7 7AFSCME Grievance # 117892 
Grievant Name Mike krauth 
Department/Location Glenwood 

AFSCME Representative 分（四）项指标中，级有 

(Choose one of the following)
Issue: SOSP(3)CLArification (Contract Language issue.) DiScipline (Other than following.) 

(*) = # of Days -- Example: SUS(15)TERminationSUS(*)pension 

DOCKET INFORMATION 

Date Heard 7-28=11Original Docket Date 7-08=11
Docket # D H S = 1 1 ^ { Д } 6 0 О 3 
RESOLUTIONINEORMATIONRESOLUTION INFORMATION 

Resolution: overline { 1 } 8 . 9 SUStained Deadlocked(Choose one of the following) RESolved DENied 
RESOLUTION DESCRIPTION:RESOLUTION DESCRIPTION: 3day reduced to 1 day with no back pay immediately. 

AFSCME lowa Courcil 61lewa Depalument of Personnet Associate Director
Division Administrator
DAS-HRE 

GRIP\Settlement Form.doo 



Grievance Resolution Improvement Process
G.R.I.P. 

Settlement 

GRIEVANCE INFORMATION 

11-0340
111276 IDAS Grievance #

AFSCME Grievance # 
Kelli Buresh

Crievant Name Greg Lewis
Iowa Veterans Home AFSCME RepresentativeDepartment/Location 

(Choose one of the following)
Issue: SUS(10) 

CLArification (Contract Language issue.) DIScipline (Other than following.) 
(*) = # of Days -- Example: SUS(15)TERminationSUS(*)pension 

DOCKET
DOCKET INFORMATION 

08/26/201108/26/2011
DVA-12-0004 Date HeardOriginal Docket DateDocket # 

RESOLUTION INFORMATION 

RESResolution: 
SUStained DeadlockedDENied(Choose one of the following) RESolved 

RESOLUTION DESCRIPTION: 
The decision of the Panel is:The ten day suspension and final warning will be reduced to a 5 day suspension.1.2. The grievant will receive five days of back pay and accruals at the rate she was earning on

3/16/2011. 
3. The five day suspension will be reduced to a three day suspension on 3/15/2012 if there are

no further incidents of like nature.4. If reduced under number 3 above the grievant will receive two more days of back pay and
accruals. Mark Frymoyer

Karen Kienast AFSCME lowa Council 61
lowa Department of Administrative Assistant to the President
Services, Human Resources Enterprise Union Co-Chair
Management Co-Chair 8/26/11 y 8/6/11 Date 

Date 
  Date 



Grievance Resolution Improvement Process
G.R.I.P. 

Settlement 

GRIEVANCE INFORMATION 

11-0409 
101472 IDAS Grievance # 

AFSCME Grievance # 
Raymond Perry

Grievant Name Greg Lewis
Wocdward Resource Center AFSCME Representative

Department/Location 
(Choose one of the following)

Issue: SUS(10)
CLArification (Contract Language issue.) DIScipline (Other than following.) 

(*) = # of Days - - Example: SUS0S)TERminationSUS(*)pension 

DOCKET INFORMATION 
11/18/201111/18/2011 Date HeardDHS-12-0008 Original Docket Date

Docket # 

RESOLUTION INFORMATION 

RESResolution: SUStained DeadlockedDENied(Choose one of the following) RESolved 
RESOLUTION DESCRIPTION: 

The decision of the Panel is:1. The 10 day suspension and final warning will be reduced to a 5 day suspension.2. The grievant will be reimbursed five days back pay and accruals at the rate he was earning
on 4/21/2011 through 5/4/2011. 

Mark Frymoyer
Karen Kienast AFSCME lowa Council 61
lowa Department of Administrative Assistant to the President
Services, Human Resources Enterprise Union Co-Chair 
Management Co-Chair 11/18/11

DateManagement Co-Chair Karen Kerkut 1/8/11 Da Union Co-Chair 
Date 



Grievance Resolution Improvement Process
G.R.I.P. 

Settlement 

GRIEVANCE INFORMATION 

11-0454
102968 IDAS Grievance #AFSCME Grievance # 

Brian Sampson
Grievant Name Adam Swihart

Fort Dodge Correctional AFSCME Representative
Department/Location Facility 

(Choose one of the following)
Issue: SUS(3) 

CLArification (Contract Language issue.) DiScipline (Other than following.) 
(*) = # of Days - - Example: SUSas)TERminationSUS(*)pension 

DOCKET INFORMATION 

10/27/1110/27/11
DOC-12-0026 Date HeardOriginal Docket DateDocket# 

RESOLUTION INFORMATION 

RESResolution: 
SUStained Deadlocked(Choose one of the following) RESolved DENied 

RESOLUTION DESCRIPTION: 
The decision of the Panel is:1. The 3 day suspension will be reduced to a one day suspension.2. The grievant will be reimbursed two days of back pays and accruals at the rate he was

earning on 5/23/2011 and 5/24/2011. 

Mark Frymoyer
Karen Kienast AFSCME lowa Council 61
lowa Department of Administrative Assistant to the PresidentServices, Human Resources Enterprise Union Co-Chair
Management Co-Chair

Management Co-Chair Karen Krasny 10/27/11   10/27/11
Date

Date 



Grlevance Resolution Improvement Process
G.R.I.P. 

Settlement 

GRIEVANCE INFORMATION 

11-0460
116547 IDAS Grievance #AFSCME Grievance # 

Jim Gustafson
Grlevant Name Adam Swihart

Iowa Correctional Institution AFSCME RepresentativeDepartment/Location for Women 

(Choose one of the following)Issue: SUS(3) 
DiScipline (Other than following.)CLArification (Contract Language issue.) 
(*) = # of Days -- Example: SUS(15)SUS(*)pension TERmination 

(e:DOCKET INFORMATION 

10/27/2011 10/27/2011
DOC-12-0028 Date HeardOriginal Docket DateDocket# 

RAGSOFUNIONJACKARESOLUTION INFORMATION 

RESResolution: 
DENied SUStained Deadlocked(Choose one of the following) RESolved 

RESOLUTION DESCRIPTION: 

The decision of the Panel is:1. The 3 day suspension will be reduced to a coaching and counseling.2. The grievant will be reimbursed three days back pay and accruals at the rate he was eaming
on 5/17/2011 through 5/19/2011.3. The grievant shall take three hours of vacation/comp or unpaid leave for the three hours

4. Progressive Discipline will be based on the discipline of 6/30/2010.
Mark Frymoyer

Andrea Macy AFSCME lowa Council 67lowa Department of Administrative Assistant to the PresidentServices, Human Resources Enterprise Union Co-Chair
Management Co-Chair 

10/27/11   10/27/11
Date

DateServices, Human Resources Management Co-Chair Andrea May 18 D 



Grlevance Resolution Improvement Process
G.R.I.P. 

Settlement 

GRIEVANCE INFORMATION 

107085 IDAS Grievance #
AFSCME Grievance # 

Lidia Zavala 
Grievant Name Greg Lewis

Iowa Veterans Home AFSCME Representative
Department/Location 

(Choose one of the following)
Issue: SUS(3) DiScipline (Other than following.)CLArification (Contract Language issue.) 

() = # of Days - - Example: SUSns)TERminationSUS(*)pension 

DOCKET INFORMATION 
9/30/20119/30/2011 Date HeardDVA-11-0006 Original Docket Date

Docket # 

RESOLUTION INFORMATION 

RESResolution: 
SUStained DeadlockedDENied(Choose one of the following) RESolved 

RESOLUTION DESCRIPTION: 
The decision of the Panel is: before 9/30/2012 the 3 day 

1 educed to a l day suspension.2. If the suspension is reduced under number one above the grievant will receive 2 days of backpay and accruals at the rate she was earning on 5/26/11. 
Mark Frymoyer

ChrisPeden AFSCME lowa Council 61
lowa Department of Administrative Assistant to the President

ds EnterpriseServicesHumanRespy Union Co-Chair 
S hair 

7 10/28/9  Date 
Date 



Grievance Resolution Improvement Process
G.R.I.P. 

Settlement 

GRIEVANCE INFORMATION 

11-0475
115876 IDAS Grievance #AFSCME Grievance # 

Myles TaylorGrievant Name Adam Swihart
Iowa Air National Guard AFSCME RepresentativeDepartment/Location Base- Des Moines 

(Choose one of the following)Issue: TER 

CLArification (Contract Language issue.) DiScipline (Other than following.) 
(*) = # of Days - - Example: SUSn5)SUS(*)pension TERmination 

DOCKETINFORMATIONDOCKET INFORMATION 
10/27/201110/27/2011

DOD-12-0001 Date HeardOriginal Docket DateDocket# 

RESOLUTION IN FORD.RESOLUTION INFORMATION 

RESResolution: 
SUStained DeadlockedDENied(Choose one of the following) RESolved 

RESOLUTION DESCRIPTION: 
The decision of the Panel is:1. The grievant will be allowed to resign effective the date of termination with no further State

Employment.2. The grievant will submit a written letter of resignation no later than 11/10/2011. If the letter
is not submitted the grievance will be denied.3. The letter of resignation will replace the letter of termination in the employees file.4. Request for references will be responded to with date of hire, date of resignation, rate he was

Mark Frymoyer
Andrea Macy AFSCME lowa Council 67lowa Department of Administrative Assistant to the President
Services, Human Resources Enterprise Union Co-Chair
Management Co-Chair   1 0 / 2 7 / k

DateManagement Co-Chair Andrea May 10/27/11 DateDate 



Grievance Resolution Improvement Process
G.R.I.P. 

Settlement 

GRIEVANCE INFORMATION 

11-0504 
116847 IDAS Grievance #AFSCME Grievance # 

Diane Betts
Grievant Name Earlene Anderson

Iowa Miedical and AFSCME RepresentativeDepartment/Location Classification Center 
(Choose one of the following)

Issue: SUS(3) 
DiScipline (Other than following.)CLArification (Contract Language issue.) 
(*) = # of Days -- Example: SUS(15)SUS(*)pension TERmination 

DOCKETTNFORIDOCKET INFORMATION 
10/13/201110/13/2011

DOC-12-0030 Date HeardOriginal Docket DateDocket # 

RESOLUTIONINFORMATIONRESOLUTION INFORMATION 

RESResolution: 
SUStained DeadlockedDENied(Choose one of the following) RESolved 

RESOLUTION DESCRIPTION: 
The decision of the Panel is:1. The three day suspension will be reduced to a written reprimand. 

Mark Frymoyer
Jeff Panknen AFSCME lowa CounCil 61lowa Department of Administrative Assistant to the PresidentServices, Human Resources Enterprise Union Co-Chair
Management Co-Chair 

10/13/11 Union Co-Chair M. Yang 10/13/4 DateDate
Date 



Grievance Resolution Improvement Process
G.R.I.P. 

Settlement 

GRIEVANCE INFORMATION 

11-0540116651 IDAS Grievance #AFSCME Grievance # 
Yvette Harris 

Grievant Name 
Otto GroenewaldIowa Workforce AFSCME RepresentativeDepartment/Location Development - Burlington 

issue: TER (Choose one of the following) 

CLArification (Contract Language Issue.) DIScipline (Other than following.) 

SUS(*)pension TERmination (*) = # of Days -- Example: SUS(1s) 

DOCKET INFORMATION{ 1 } { 0 . 6 } < { 1 } { 0 . 8 } < { 1 } { 0 . 9 } < { 1 } { 7 } 

11/10/2011 11/10/2011IWD-12-0001 Original Docket Date Date HeardDocket # 

RESOLUTION INFORMATION 

Resolution: 

(Choose one of the following) RESolved DENied SUStained Deadlocked 

RESOLUTION DESCRIPTION: 

The decision of the Panel is:
1. The grievant will be allowed to resign effective the date of termination.
2. The grievant will submit a written letier of resignation no later than 11/23/2011. If the letter is not

submitted the grievance will be denied. 
3. The letter of resignation will replace the letter of termination in the employees file. 
4. Request for references will be responded to with date of hire, date of resignation, rate she was earning

at the time she resigned. 

Mark FrymoyerKaren Kienast 
AFSCME lowa Council 61lowa Department of Administrative 
Assistant to the PresidentServices, Human Resources Enterprise 
Union Co-ChairManagement Co-Chair 

ДОСК ДОИКНГ 11/10/11 Union Co-Chair Gail Perry 11/06/01 DateDateDate 



Grievance Resolution Improvement Process
G.R.I.P. 

Settlement 

GRIEVANCE INFORMATION 

99162AFSCME Grievance # 11-0542IDAS Grievance # 
Gary NovakCrievant Name 

Department/Location Iowa Juvenile Home - Toledo Greg LewisAFSCME Representative 
Issue: TER (Choose one of the following) 

CLArification (Contract Language issue.) DiScipline (Other than following.) 
SUS(*)pension TERmination (*) = # of Days -- Example: SUS(15) 

DOCKET INFORMATION 

Diageo plc 

DES-12-0013 2/24/2012 2/24/2012Docket # Original Docket Date Date Heard 

RADSOFTUNIONINTERNATIONALTRADEANDINDUSTRYCO.,LTDRESOLUTION INFORMATION 

Resolution: RES 

(Choose one of the following) RESolved DENied SUStained Deadlocked 
RESOLUTION DESCRIPTION: 

The decision of the Panel is: 
1. The grievant will be allowed to resign effective the date of termination with no further employment with StateofIowa. 

2.The grievant will submit a written letter of resignation no later than 3/9/2012. If the letter is not submitted thegrievance will be denied,
3.
4. Request for references will be responded to with date of hire, date of resignation, rate he was earning.at the time

The letter of resignation will replace the letter of termination in the employees file. 
he resigned. 

Karen Kienast Mark Frymoyer
lowa Department of Administrative AFSCME lowa Council 61
Services, Human Resources Enterprise Assistant to the President 
Maniagement Co-Chair Union Co-Chair

Karen Kellum 2/24/12   0/2 4/12
Date Date 



Grievance Resolution Improvement Process
G.R.I.P. 

Settlement 

分（四）项指标中，级有个A、x。米，则 

GRIEVANCE INFORMATION 

12-0003122293AFSCME GrievanCe # IDAS Grievance # 
Brett Taylor

Grievant Name 
Robin WhiteAnamosa State Penitentiary

Department/Location AFSCME Representative 

Issue: TER (Choose one of the following) 

CLArification (Contract Language issue.) DiScipline (Other than following.) 

SUS(*)pension TERmination (*) = # of Days -- Example: SUS(15) 

DOCKET INFORMATION 
DEKEDILANDORJVEATON 

DOC-12-0107 12/8/2011 12/8/2011 
Docket # Original Docket Date Date Heard 

RESOLUTION INFORMATION 

RESResolution: 

(Choose one of the following) RESolved DENied SUStained Deadlocked 

RESOLUTION DESCRIPTION: 

The decision of the Panel is: 
I. The grievant will be allowed to resign effective the date of termination with no further employment with Iowa

Department of Corrections.
2. The grievant will submit a written letter of resignation no later than 12/22/2011. If the letter is not submitted

the grievance will be denied.
3. The letter of resignation will replace ihe letter of termination in the employees file.
4. Request for references will be responded to with date of hire, date of resignation, rate he was earning at the time

he resigned. 

Jeff Panknen Mark Frymoyer 

lowa Department of Administrative AFSCME lowa Council 61 

Services, Human Resources Enterprise Assistant to the President 

Management Co-Chair Union Co-Chair 

1218/11   1 2 / 8 / 1 1 
Date Date 



Grievance Resolution Improvement Process 
G.R.I.P. 

Settlement 

GRIEVANCE INFORMATION 

113668 12-0005AFSCME Grilevance # IDAS Grievance # 
Susan Dingman

Grievant Name 

Workforce Office - Council Matt ButlerDepartment/Location Bluffs AFSCME Representative 

Issue: SUS(10) (Choose one of the following) 

CLArification (Contract Language issue.) DiScipline (Other than following.) 

SUS(*)pension TERmination (*) = # of Days -- Example: SUS(15) 

DOCKET INFORMATION 

IWD-12-0006 01/26/2012 01/26/2012
Docket # Original Docket Date Date Heard 

分S={ }{6}+{ }{6}RESOLUTION INFORMATION 

RESResolution: 

(Choose one of the following) RESolved DENied SUStained Deadlocked 

RESOLUTION DESCRIPTION: 

The decision of the Panel is: 
1. The ten day suspension will be reduced to a five day suspension.
2. The grievant will be reimbursed for 5 days of back pay and accruals at the rate she was

earning on 7/5/2011. 

Sue Brott Mark Frymoyer 
lowa Department of Administrative AFSCME lowa Council 61 
Services, Human Resources Enterprise Assistant to the President 
Management Co-Chair Union Co-Chair 

Don Scott （四）项四（）指 AWGong 1/26/12
Date Date 



Grievance Resolution Improvement Process
G.R.I.P. 

Settlement 

GRIEVANCE INFORMATION 

101484 12-0010 
AFSCME Grievance # IDAS Grievance # 

Stephanie Walker
Grievant Name 

Woodward Resource Center Greg Lewis
Department/Location AFSCME Representative 

Issue: TER (Choose one of the following) 

CLArification (Contract Language issue.) DiScipline (Other than following.) 

SUS(*)pension TERmination (*) = # of Days -- Example: SUS(1s) 

DOCKET INFORMATION 

DHS-12-0010 11/18/2011 11/18/2011 
Docket # Original Docket Date Date Heard 

RESOLUTION INFORMATION 

RESResolution: 

(Choose one of the following) RESolved DENied SUStained Deadlocked 

RESOLUTION DESCRIPTION: 

The decision of the Panel is: 
1. The grievant will be allowed to resign effective the date of termination.
2. The grievant will submit a written letter of resignation no later than 12/02/2011. If the letter is not

submitted the grievance will be denied.
3.The letter of resignation will replace the letter of termination in the employees file. 
4. Request for references will be responded to with date of hire, date of resignation, rate she was earning

at the time she resigned. 

Karen Klenast Mark Frymoyer 

lowa Department of Administrative AFSCME lowa Council 61 
Services, Human Resources Enterprise Assistant to the President 

Management Co-Chair Union Co-Chair 

ДОС ДКИИО 1/8/19   11/18/11
Date Date 



Grievance Resolution Improvement Process 
G.R.I.P. 

Settlement 

GRIEVANCE INFORMATION 

111213 12-0025AFSCME Grievance # IDAS Grievance # 

Colleen Monroe
Grievant Name 

Iowa Workforce Adam Swihart 
Department/Location Development- Ft Dodge AFSCME Representative 

Issue: TER (Choose one of the following) 

CLArification (Contract Language issue.) DiScipline (Other than following.) 

SUS()pension TERmination (*) = # of Days - - Example: SUSns) 

, 
DODGE AND DORIANDOCKET INFORMATION 

IWD-12-0003 10/27/2011 10/27/2011 
Docket # Original Docket Date Date Heard 

RESOLUTION INFORMATION 

RESResolution: 

(Choose one of the following) RESolved DENied SUStained Deadlocked 

RESOLUTION DESCRIPTION: 

The decision of the Panel is: 
1. The grievant will be allowed to resign effective the date of termination with no further employment 

with Iowa Workforce Development. 
2. The grievant will submit a written letter of resignation no later than 11/10/2011. If the letter is not 

submitted the grievance will be denied. 
3. The letter of resignation will replace the letter of termination in the employees file. 
4. Request for references will be responded to with date of hire, date of resignation, rate she was earning 

at the time she resigned. 

Karen Kienast Mark Frymoyer 
lowa Department of Administrative AFSCME lowa Council 61 

Services, Human Resources Enterprise Assistant to the President 

Management Cp-Chair Union Co-Chair 

Karin Knauf 10/27/11   10/27/11
Date Date 



Qrievance Resolution Improvement Process
G.R.I.P. 

Settlement 

GRIEVANCE INFORMATION 

12-003664118AFSCME Grievance # IDAS Grievance 
Jim Rushman 

Grievant Name 

Bloomfield Garage Steve Siegel
Department/Location AFSCME Representative 

Issue: TER (Choose one of the following) 

CLArification (Contract Language issue.) DiScipline (Other than following.) 

SUS(*)pension TERmination () = # of Days - - Example: SUS05) 

DOCKET INFORMATION 

DOT-12-12-0006 02/10/2012 02/10/2012 
Docket # Original Docket Date Date Heard 

[ 6 ] { 2 } Д [ 9 ] { 4 } = [ 1 8 ] { 8 ^ { 3 } О 4 ^ { 2 } } = [ 1 8 ] { 2 ^ { 9 } О 2 ^ { 4 } } = [ 1 8 ] { 2 ^ { 1 3 } } = [ 1 8 ] { 2 ^ { 1 3 } } = [ 1 8 ] { 2 ^ { 1 3 } }RESOLUTION INFORMATION 

RESResolution: 

SUStained Deadlocked(Choose one of the following) RESolved DENied 

RESOLUTION DESCRIPTION: 

The decision of the Panel is: 
1. The grievant will be returned to work no later than February 24, 2012
2. The grievant shall retain his original seniority date.
3. The time off will be considered authorized leave without pay. 

Jeff Panknen Mark Frymoyer 

lowa Department of Administrative AFSCME lowa Council 61 
Services; Human Resources Enterprise Assistant to the President 

Management Co-Chair Union Co-Chair 

Management Co-Chair 2110/12   分（四）（四分 
Date Date 



Grievance Resolution Improvenent Process 
G.R.I.P. 

Settlement 

GRIEVANCE INFORMATION 

107088 12-0047AFSCME GrievanCe # IDAS Grievance # 
Janell DommerGrievant Name 

Iowa Veterans Home Greg LewisDepartment/Location AFSCME Representative 

Issue: TER (Choose one of the following) 

CLArification (Contract Language issue.) DiScipline (Other than following.) 

SUS(*)pension TERmination (*) = # of Days -- Example: SUS(15) 

DOCKET INFORMATION 
angle B E F = 9 0 ^ { Д } , O D / / A C 

DVA-12-0008 2/24/2012 02/24/2012
Docket# Original Docket Date Date Heard 

RESOLUTION INFORMATION 

Resolution: RES 

(Choose one of the following) RESolved DENied SUStained Deadlocked 

RESOLUTION DESCRIPTION: 

The decision of the Panel is: 
1. The grievant will be returned to payroll effective 12/15/2011.
2. Time from 7/21/2011 to 12/14/2011 will be considered suspension without pay.
3. Grievant will receive back pay and accruals for the period of 12/15/2011 till she is returned

to work. 
4. 

Karen Kienast Mark Frymoyer 
lowa Depariment of Administrative AFSCME lowa Council 61 
Services, Human Resources Enterprise Assistant to the President 
Management Co-Chair Union Co-Chair 

Peter Kellner 2/24/10   { 2 / 2 4 / 1 } { 2 }
Date Date 



1.

Grievance Resolution Improvement Process
G.R.I.P. 

Settlement 

GRIEVANCE INFORMATION 

12-0053113669
AFSCME GrievanCe # IDAS Grievance # 

Susan Dingman
Grievant Name 

Matt ButlerWorkforce Office - Council 
Department/Location Bluffs AFSCME Representative 

Issue: Ter (Choose one of the following) 

CLArification (Contract Language issue.) DiScipline (Other than following.) 

SUS(*)pension TERmination (*) = # of Days -- Example: SUS(5) 

\{x|x N^{*},x<6\}DOCKET INFORMATION

IWD-12-0007 01/26/2012 01/26/2012 
Docket # Original Docket Date Date Heard 

RESOLUTION INFORMATION 

RESResolution:. 

(Choose one of the following) RESolved DENied SUStained Deadlocked 

RESOLUTION DESCRIPTION: 
The decision of the Panel is: 

The grievant will be allowed to resign effective the date of termination with no further employment
with Iowa Workforce Development.

2. The grievant will submit a written letter of resignation no later than 02/10/2012. If the letter is not
submitted the grievance will be denied.

3. The letter of resignation will replace the letter of termination in the employees file.
4. Request for references will be responded to with date of hire, date of resignation, rate she was earning

at the time she resigned. 

Sue Brott Mark Frymoyer 

lowa Department of Administrative AFSCME lowa Council 61 

Services, Human Resources Enterprise Assistant to the President 

Management Co-Chair Union Co-Chair 

Sue Brett 分（四）（分四   1/26/18
Date Date 



Grievance Resolution Improvement Process
G.R.I.P. 

Settlement 

[6]{{a}{b}}=[9]{{d}{c}}GRIEVANCE INFORMATION 

101807 12-0101
AFSCME Grievance # IDAS Grlevance # 

Sherri Marion
Grievant Name 

Workforce Development Rick Eilander 
Department/Location Office - Des Moines AFSCME Representative 

Issue: SUS(1) (Choose one of the following) 

CLArification (Contract Language issue.) : DiScipline (Other than following.) 

SUS(*)pension TERmination () =# of Days - - Example: SUSas) 

DIOYEGDYDOCKET INFORMATION 

IWD-12-0008 01/26/2012 01/26/2012 

Docket # Original Docket Date Date Heard 

RESOLUTION INFORMATION 

RESResolution: 

(Choose one of the following) RESolved DENied SUStained Deadlocked 

RESOLUTION DESCRIPTION: 

The decision of the Panel is: 
1. The one day suspension will be reduced to a written reprimand.
2. The grievant will be reimbursed one day back pay and accruals at the rate she was earning on

July 15, 2011. 

Jeff Panknen Mark Frymoyer 
lowa Department of Administrative AFSCME lowa Council 61 
Services, Human Resources Enterprise Assistant to the President 

Management Co-Chair Union Co-Chair 

1/26//R Union Co-Chair Date 1/06/08
Date Date 



Grievance Resolution Improvement Process
G.R.I.P. 

Settlement 

GRIEVANCE INFORMATION 

12-0104100181 IDAS Grievance #AFSCME Grievance # 
Cyril IrvineGrievant Name 

Robin WhiteAnamosa State Penitentiary AFSCME RepresentativeDepartment/Location 
(Choose one of the following)Issue: SUS(3) 

CLArification (Contract Language issue.) DiScipline (Other than following.) 

TERmination (*) = # of Days -- Example: SUS(1s)SUS(*)pension 
DOCKET INFORMATION 

02/09/2012 02/09/2012DOC-12-0201 
Docket # Original Docket Date Date Heard 

RESOLUTION INFORMATION 

RESResolution: 
SUStained DeadlockedDENied(Choose one of the following) RESolved 

RESOLUTION DESCRIPTION: 

The decision of the Panel is:
1. The 3 day suspension will be reduced to a 1 day suspension.2. The grievant will be reimbursed two days of back pay and accruals at the rate he was earning

on 8-19-2011. 

Mark FrymoyerSue Brott 
AFSCME lowa Council 61lowa Department of Administrative 
Assistant to the PresidentServices, Human Resources Enterprise 
Union Co-ChairManagement Co-Chair

Management Co-Chair 分（四（）分 2 / 4 / 1 8 
DateDate 



Grievance Resolution Improvement Process
G.R.I.P. 

Settlement 

GRIEVANCE INFORMATION 

109908 12-0137AFSCME Grievance # IDAS Grievance # 
April MuschickGrievant Name 

Iowa Veterans Home Greg LewisDepartment/Location AFSCME Representative 

Issue: TER (Choose one of the following) 
CLArification (Contract Language issue.) DiScipline (Other than following.) 
SUS(*)pension TERmination () = of Days - - Example: SUSns) 

DOCKET INFORMATION 

12-0137 03/30/2012 03/30/2012Docket # Original Docket Date Date Heard 

RESOLUTION INFORMATION 

Resolution: RES 

(Choose one of the following) RESolved DENied SUStainedDeadlocked 

RESOLUTION DESCRIPTION: 

The decision of the Panel is: 
1. The grievant will be allowed to resign effective the date of termination.
2. The grievant will submit a written letter of resignation no later than 4/13/12. If the letter is not

submitted the grievance will be denied.
3. The letter of resignation will replace the letter of termination in the employees file.

Request for references will be responded to with date of hire, date of resignation, rate she was earning
at the time she resigned. 

Karen Kienast Mark Frymoyer
lowa Department of Administrative AFSCME lowa Council 61 
Services, Human Resources Enterprise Assistant to the President 
Management Co-Chair Union Co-Chair 

Karen Klenait 3/30/18   3/30/12
Date Date 



Grievance Resolution Improvement Process
G.R.I.P. 

Settlement 

GRIEVANCE INFORMATION 

94942 12-0139
AFSCME GrievanCe # IDAS Grievance # 

Travis Voshell
Grievant Name 

Independence Mental Health Robin White 
Department/Location Institute AFSCME Representative 

Issue: TER (Choose one of the following) 

CLArification (Contract Language issue.) DiScipline (Other than following.) 

SUS(*)pension TERmination () = # of Days - - Example: SUSas) 

DOCKET INFORMATION 

DOC-12-0014 12/8/2011 12/8/2011
Docket # Original Docket Date Date Heard 

RESOLUTION INFORMATION 

RESResolution: 

(Choose one of the following) RESolved DENied SUStained Deadlocked 

RESOLUTION DESCRIPTION: 

The decision of the Panel is: 
1. The grievant will be allowed to resign effective the date of termination. 
2. The grievant will submit a written letter of resignation no later than 12/22/201 1. If the letter is not submitted

the grievance will be denied. 
3. The letter of resignation will replace the letter of termination in the employees file. 
4. Request for references will be responded to with date of hire, date of resignation, rate he was earning at the time

he resigned. 

Jeff Panknen Mark Frymoyer 
lowa Department of Administrative AFSCME lowa Council 61 

Services, Human Resources Enterprise Assistant to the President 

Management Co-Chair Union Co-Chair 

1 0 / / 1 1   { 1 } { 8 } / 1 1
Date Date 



Grievance Resolution Improvenent Process
G.R.I.P. 

Settlement 

GRIEVANCE INFORMATION 

12-016494943 IDAS Grievance #AFSCME Grievance # 
Crystal Rossin

Grievant Name 
Robin WhiteIndependence Mental Health AFSCME REpresentativeDepartment/Location Institute 

SUS(3) (Choose one of the following)Issue: 

CLArification (Contract Language issue.) DiScipline (Other than following.) 

TERmination (*) =# of Days - - Example: SUSu5)SUS(*)pension 

DOCKETINE 
DOCKET INFORMATION 

02/09/2012 02/09/2012DHS-12-0019 
Original Docket Date Date HeardDocket # 

RESOLUTION INFORMATION 

RESResolution: 
DENied SUStained Deadlocked(Choose one of the following) RESolved 

RESOLUTION DESCRIPTION: 
The decision of the Panel is: 

1. If there are no further incidents of like nature before 8/9/2012 the 3 day suspension will be reduced to a 1 day
suspension.If the discipline is reduced under #1 the grievant will be reimbursed two days of back pay and accruals at the2. 
rate she was earning on 9-2-2011.If there are no further incidents of like nature before 8/9/2013 the 1 day suspension will be reduced to a Written
Reprimand.

3. 

4If the discipline is reduced under #-the grievant will be reimbursed one day of back pay and accruals at the rate
she was earning on 9-2-2011. 

Mark FrymoyerSue Brott 
AFSCME lowa Council 61lowa Department of Administrative 
Assistant to the PresidentServices, Human Resources Enterprise 
Union Co-ChairManagement Co-Chair 

Lee Baxt 分（四）项指分   0 / s / i n
DateDate 



Grievance Resolution Improvement Process 
G.R.I.P. 

Settlement 

12-0180116550 IDAS Grlevance # AFSCME Grievance # 
Teri Chapman 

Grievant Name 
Adam Swihart Iowa Correction Institution AFSCME Representative Department/Location for Women 

DIS (Choose one of the following) Issue: 

DIScipline (Other than following.)CLArification (Contract Language issue.) 

SUS(*)pension TERmination (*) = # of Days -- Example: SUS(1s)

12/16/2011 12/16/2011 DOC-12-0128 Original Docket Date Date Heard Docket # 

分（四）f项x指=sin xcos -cos xsin =sin项 x- 指标中，级y=f项x指有个、。米，） 标则以{2 }{| |}= 标即| |=2．又点P项{ }{4}标{2}指在，级图象上标则以sin项{{2}}{2} - 指={2}标故{{2}}{2} - =-{ }{4}+k 2 标k Z标即 =k 2 +{3{2}}{4} 标k Z标又0＜ ＜ 标则以 ={3{2}}{4} ．故选B． 

Resolution: RES

DENied SUStained Deadlocked (Choose one of the following) RESolved 

RESOLUTION DESCRIPTION: 

The decision of the Panel is: 
The written reprimand will be removed from the employee's file. 

Mark Frymoyer Karen Kienast 
AFSCME lowa Council 61 lowa Department of Administrative 
Assistant to the President Services, Human Resources Enterprise 
Union Co-Chair Management Co-Chair 

    12/16/11Karen Kenedy 12/16/17 
Date Date 

GRIEVANCE INFORMATION

DOCKET INFORMATION

RESOLUTION INFORMATION 



Grievance Resolution Improvement Process
G.R.I.P. 

Settlement 

GRIEVANCE INFORMATION 

12-0237106343 IDAS Grievance #AFSCME Grievance # 
Teri Chapman

Grievant Name 
Adam SwihartIowa Correction Institution AFSCME RepresentativeDepartment/Location for Women 

(Choose one of the following)Issue: SUS(5) 

CLArification (Contract Language issue.) DIScipline (Other than following.) 

(*) = # of Days -- Example: SUS(15)SUS(*)pension TERmination 

DOCKET INFORMATION 

textcircled { 0 } < textcircled { 6 } < textcircled { 8 } < textcircled { 7 } < textcircled { 9 } 

12/16/2011 12/16/2011DOC-12-0129 Date HeardDocket # Original Docket Date 

RESOLUTION INFORMATION 

Resolution: RES 

DENied SUStained Deadlocked(Choose one of the following) RESolved 
RESOLUTION DESCRIPTION: 

The decision of the Panel is:
1. The 5 day suspension will be reduced to a 3 day suspension.
2. There will be no back pay awarded with the reduction. 

Mark FrymoyerKaren Kienast 
AFSCME lowa Council 61lowa Department of Administrative 
Assistant to the PresidentServices, Human Resources Enterprise 
Union Co-ChairManagement Co-Chair

Karen Kienast 12/16/19   12/16/41
DateDate 



Grievance Resotution Improvement Process
G.R.I.P. 

Settlement 

GRIEVANCE INFORMATION 

12-0279116561 IDAS Grievance #AFSCME Grievance # 
Jane Easterbrook 

Grievant Name 
Adam SwihartIowa Correctional Institution AFSCME RepresentativeDepartment/Location for Women 

SUS(3) (Choose one of the following)Issue: 

CLArification (Contract Language issue.) DlScipline (Other than following.) 
SUS(*)pension TERmination (*) = # of Days -- Example: SUS(15) 

DOCKET INFORMATION 

01/27/2012 01/27/2012DOC-12-0202 
Docket # Original Docket Date Date Heard 

RESOLUTION INFORMATION 

Resolution: RES 

(Choose one of the following) RESolved DENied SUStained Deadlocked 

RESOLUTION DESCRIPTION: 

The decision of the Panel is:
1. The 3 day paper suspension will be reduced to a 1 day paper suspension.
2. If there is no further incidents of like nature the 1 day suspension will be reduced to a written

reprimand on 1/27/2013. 

Mark FrymoyerKaren Kienast 
AFSCME lowa Council 61lowa Department of Administrative 
Assistant to the PresidentServices, Human Resources Enterprise 
Unlon Co-ChairManagement Co-Chair

Management Co-Chair Karen Krasnoff 6/7/12   1 / 2 7 / 1 . 2
DateDate 



Grievance Resolution Improvement Process 
G.R.I.P. 

Settlement 

GRIEVANCE INFORMATION 

116551 12-0293 
AFSCME Grievance # IDAS Grievance # 

Courtney SupinoCrievant Name 
Adam Swihart 

Department/Location AFSCME Representative
Iowa Correctional Institution 
for Women 

Issue: TER (Choose one of the following) 

CLArification (Contract Language issue.) DiScipline (Other than following.) 

SUS(*)pension TERmination (*) = # of Days -- Example: SUS(15) 

DOCKET INFORMATION 

DOC-12-0177 01/27/2012 01/27/2012 
Docket # Original Docket Date Date Heard 

RESOLUTION INFORMATION 

Resolution: RES 

(Choose one of the following) RESolved DENied SUStained Deadlocked 

RESOLUTION DESCRIPTION: 

The decision of the Panel is: 
1. The grievant shall be returned to work no later than 2/17/2012.
2. There will be no back pay.
3. The grievant shall retain her original seniority date and any sick leave she had on the books

at the time of termination. 

Karen Kienast Mark Frymoyer 
lowa Department of Administrative AFSCME lowa Council 61 

Services, Human Resources Enterprise Assistant to the President 

Management Co-Chair Union Co-Chair 

ДОС ДКИИКНО 1/27/68   1 / 2 > 1 / 8
Date Date 



GRIEVANCE INFORMATION

DOCKET INFORMATION

RESOLUTION INFORMATION 

Grievance Resolution Improvement Process 
G.R.I.P. 

Settlement 

119695 12-0305AFSCME GrievanCe # IDAS Grievance # 

Katie Foubert 
Grievant Name 

Iowa Medical and Earlene Anderson 
Department/Location AFSCME Representative Classification Center 

Issue: SUS(3) (Choose one of the following) 

CLArification (Contract Language issue.) DiScipline (Other than following.) 

SUS(*)pension TERmination () = #of Days - - Example: SUsus) 

分（四A）B项指标中，级有个、x_{1}。y_{1}米。、x_{2}。y_{2}米， 则\{begin{array}{l}{y=k(x-1)}\\{{y}^{2}=8x}{array}以k^{2}x^{2}-、2k^{2}+8米x+k^{2}=0。  {x}_{1}+ {x}_{2}={2{k}^{2}+8}{{k}^{2}}=2+{8}{{k}^{2}}即2。 ．|AB|=x_{1}+x_{2}+p=x_{1}+x_{2}+4即6。 又点D， 

DOC-12-0178 01/13/2012 01/13/2012 
Docket # Original Docket Date Date Heard 

Resolution: RES 

(Choose one of the following) RESolved DENied SUStained Deadlocked 

RESOLUTION DESCRIPTION: 

The decision of the Panel is: 
1: The 3 day suspension will be removed from the employees file 

2. The employee will be reimbursed for 3 days of back pay and'accruals at the rate she was
earning on October 10 through 12h , 2011.

Karen Kienast Mark Frymoyer 
lowa Department of Administrative AFSCME lowa Council 61 
Services, Human Resources Enterprise Assistant to the President 

Management Co-Chair Union Co-Chair 

1/13/18 Management Co-Chair Karen Kurnit 1/8/10  
Date Date 



Grievance Resolution Improvement Process 
G.R.I.P. 

Settlement 

GRIEVANCE INFORMATION 

118156 12-0350AFSCME GrievanCe # IDAS Grievance # 
Brad DempseyCrievant Name 

Glenwood Resource Center Matt ButlerDepartment/Location AFSCME Representative 

Issue: SUS(3) (Choose one of the following) 

CLArification (Contract Language issue.) DIScipline (Other than following.) 

SUS(*)pension TERmination (*) = # of Days -- Example: SUS(15) 

DOCKET INFORMATION 

DHS-12-0034 06/2012 07/26/2012
Docket # Original Docket Date Date Heard 

RESOLUTION INFORMATION 

Resolution: RES 

(Choose one of the following) RESolved DENied SUStained Deadlocked 

RESOLUTION DESCRIPTION: 

The decision of the Panel is: 
1. The 3 day suspension will be reduced to a 1 day suspension.
2. The grievant will receive 2 days back pay at the rate he was earning on 10-17-2011. 

Paul Carison Mark Frymoyer 
lowa Department of Administrative AFSCME lowa CounCil 61 
Services, Human Resources Enterprise Assistant to the President 
Management Co-Chair Union Co-Chalr 

Paul Cahn 7/26/12   7/26/ca
Date Date 



Grievance Resolution Improvement Process
G.R.I.P. 

Settlement 

GRIEVANCE INFORMATION 

117743AFSCME Grievance # 12-0389IDAS Grievance # 
Sherri WatkinsGrievant Name 

Glenwood Resource CenterDepartment/Location AFSCME Representative Matt Butler 

Issue: SUS(1) (Choose one of the following) 
CLArification (Contract Language issue.) DIScipline (Other than following.) 
SUS(*)pension TERmination (*) = # of Days   Example: SUS(1-5) 

DOCKET INFORMATION 

DHS-13-0004 08/31/2012 08/31/2012Docket # Original Docket Date Date Heard 

RESOLUTION INFORMATION 

Resolution: RES 

(Choose one of the following) RESolved DENied SUStained Deadlocked 
RESOLUTION DESCRIPTION: 

The decision of the Panel is: 
1. The 1 day suspension will be reduced to a written reprimand.

2. The grievant will be reimbursed 1 day back pay and accruals at the rate she was earning on11/2/2011. 

This decision is non-precedent setting 

Paul Carlson Mark Frymoyer
lowa Department of Administrative AFSCME lowa Council 61 
Services, Human Resources Enterprise Assistant to the President 
Management Co-Chair Union Co-Chair

Paul Cohn 8/31//2
Date 

. 

Date 



Grievance Resolution Inprouement Process 
G.R.I.P. 

Settlement 

GRIEVANCE INFORMATION 

117778 12-0407
AFSCME Grievance # IDAS Grievance # 

Ed Martin 
Grievant Name 

Matt ButlerGlenwood Resource Center
Department/Location AFSCME Representative 

Issue: SUS(3) (Choose one of the following) 

CLArification (Contract Language issue.) DiScipline (Other than following.) 

SUS(*)pension TERmination (*) = # of Days - - Example: SUS(s) 

DOCKET INFORMATION 

DHS-12-0033 6/28/2012 6/28/2012 

Docket # Original Docket Date Date Heard 

RESOLUTION INFORMATION 

RESResolution: 

(Choose one of the following) RESolved DENied SUStained Deadlocked 

RESOLUTION DESCRIPTION: 

The decision of the Panel is: 
1If there are no further incident of like nature prior to 6/28/2013 the 3 day suspension will be 

reduced to a 1 day suspension.
2. If reduced under number 1 above there will be no back pay or accurals. 

Karen Kienast Mark Frymoyer 

lowa Department of Administrative AFSCME lowa Council 61 

Services, Human Resources Enterprise Assistant to the President 

Management Co-Chair Union Co-Chair 

ДОСОК СОСОК ИНГРО   6/29/12
Date Date 



Grieyance Resolution Improvement Process 
G.R.I.P. 

Settlement 

GRIEVANCE INFORMATION 

92647 12-0453AFSCME Grievance # IDAS Grievance # 
Kristen WilsonGrievant Name 

Iowa Workforce Rick EilanderDepartment/Location Development - Des Moines AFSCME Representative 

Issue: TER (Choose one of the following) 

CLArification (Contract Language issue.) DIScipline (Other than following.) 

SUS(*)pension TERmination (*) = # of Days -- Example: SUS(13) 

DOCKET INFORMATION 

IWD-12-0012 04/26/2012 04/26/2012
Docket# Original Docket Date Date Heard 

RUDS(0)GOUHIOXOANNO(RUVEAHIO(X))
RESOLUTION INFORMATION 

Resolution: RES 

(Choose one of the following) RESolved DENied SUStained Deadlocked 

RESOLUTION DESCRIPTION: 

The decision of the Panel is: 
1. The termination will be reduced to a 10 day suspension

This discipline shall only be useu mn progressive discipline for like incidents.
2. eumeu to payroll and received back pay and accruals effective 2-1-2012. All other time off

will be considered an approved leave of absence without pay.
3. Grievant shall have her original seniority date and any sick leave that was on the books at the time of

termination restored. 

Karen Kienast Mark Frymoyer 
lowa Department of Administrative AFSCME lowa Council 61 
Services, Human Resources Enterprise Assistant to the President 
Management Co-Chair Union Co-Chair 

Karen Klemm 4/27/12   y / x = 1 / 2
Date Date 



2.

Grievance Resotution Improvement Process 
G.R.I.P. 

Settlement 

84743 AFSCME GrievanCe # 12-0459IDAS Grievance # 
Paul Eigenberger Grievant Name 

Iowa Veterans Home Greg Lewis Department/Location AFSCME Representative 

Issue: TER (Choose one of the following) 

CLArification (Contract Language issue.) DIScipline (Other than following.) 

SUS(*)pension TERmination (*) = # of Days -- Example: SUS(15)

DVA-12-0023 07/27/2012 07/27/2012 
Docket # Original Docket Date Date Heard 

Resolution: RES 

(Choose one of the following) RESolved DENied SUStained Deadlocked 

RESOLUTION DESCRIPTION: 

The decision of the Panel is: 
1. The grievant will be allowed to resign effective the date of termination with no further IVH employment.

The grievant will submit a written letter of resignation no later than 08/10/2012. If the letter is not submitted 
the grievance will be denied. 

3. The letter of resignation will replace the letter of termination in the employees file.
4. Request for references will be responded to with date of hire, date of resignation, rate he was earning at the time

he resigned and titles of positions he held.

Paul Carlson Mark Frymoyer 
lowa Department of Administrative AFSCME lowa Council 61 
Services, Human Resources Enterprise Assistant to the President 
Management Co-Chair Union Co-Chair 

Paul Cale 7/27/12 7/27/12 A.Lipps
Date Date 

GRIEVANCE INFORMATION

DOCKET INFORMATION

RESOLUTION INFORMATION 



Grievance Resolution Improvement Process 
G.R.I.P. 

Settlement 

AFSCME Grievance # 11930 IDAS Grievance # 1Z-0442 
Dan Schrock Grievant Name 

Department/Location IMCC Anderson AFSCME Representative 

Issue: sus (15) (Choose one of the following)

CLArification (Contract Language issue.) DIScipline (Other than following.) 
SUS(*)pension TERmination (*) = # of Days -- Example: SUS(15) 

分（四）项指标 11.8.1Z Docket # Original Docket Date Date Heard 

RESOLUTIONTNEORMATION 

RES Resolution: 

(Choose one of the following) RESolved DENied SUStained Deadlocked 

RESOLUTION DESCRIPTION: then 
The decision of the Panel is: On 5.13.14 reduce 15 day to 9 day w/6 days back pay and accrued benefits @ current rate of pay and 

Non Prescident setting 

Paul Latham Karen Kienast. Mark Frymoyer 
lowa Department of Administrative AFSCME lowa Council 61 
Services, Human Resources Enterprise Assistant to the President 
Management Co-Chair Union Co-Chair 

Paul Carter   1 / 8 / 1 2 Preston DeBeer 11.8.17 
Date Date 

GRIEVANCE INFORMATION

DOCKET INFORMATION

RESOLUTION INFORMATION 



Grievance Resolution Improvement Process 
G.R.I.P. 

Settlement 

118805 AFSCME Grievance # IDAS Grlevance # 12-0512

Grievant Name Tom Jones 

Iowa State Penitentiary Department/Location Otto Groenewald AFSCME Representative 
Issue: SUS(3) (Choose one of the following) 

CLArification (Contract Language issue.) DIScipline (Other than following.) 
SUS(*)pension TERmination (*) = # of Days -- Example: SUS(5) 

DOC-12-0257 03/08/2012 03/08/2012 Docket # Original Docket Date Date Heard 

Resolution: RES

(Choose one of the following) RESolved DENied SUStained Deadlocked 

RESOLUTION DESCRIPTION: 

The decision of the Panel is: 
1. The three day suspension shall be removed.
2. The grievant shall receive three days of back pay and accruals at the rate he was earning on

12/19/2011.
. 3. The reassignment shall remain, with the grievant having his bid rights. 

Karen Kienast Mark Frymoyer 
lowa Department of Administrative AFSCME lowa Council 61 
Services, Human Resources Enterprise Assistant to the President 
Management Co-Chair Union Co-Chair 

Karen Klemist 3/8/12 Bilgama 3/8/12 
Date Date 

GRIEVANCE INFORMATION

DOCKET INFORMATION

RESOLUTION INFORMATION 



Grievance Resolution Improvement Process 
G.R.I.P. 

Settlement 

117682 AFSCME Grievance # IDAS Grievance # 12-0531

Grievant Name Michelle Wonderlich 

Woodward Resource Center Department/Location Greg Lewis AFSCME Representative 
Issue: SUS(10) (Choose one of the following) 

CLArification (Contract Language issue.) DIScipline (Other than following.) 
SUS(*)pension TERmination (*) = # of Days -- Example: SUS(15)

DHS-12-0028 05/31/2012 05/31/2012 Docket # Original Docket Date Date Heard 

Resolution: RES 

(Choose one of the following) RESolved DENied SUStained Deadlocked 

RESOLUTION DESCRIPTION: 

The decision of the Panel is: 
1. The 10 day suspension and final warning will be reduced to a 5 day suspension and final  

warning for like incidents.
2. The grievant will be reimbursed for 5 days of back pay and lost accruals at the rate she was 

earing on 12/20/2011.

Karen Kienast Mark Frymoyer 
lowa Department of Administrative AFSCME lowa Council 61 
Services, Human Resources Enterprise Assistant to the President 
Management Co-Chair Union Co-Chair 

Management Co-Chair Karen Krasut 6/8/12 ДОСКИНС 5/31/12
Date Date 

GRIEVANCE INFORMATION

DOCKET INFORMATION

RESOLUTION INFORMATION 



2.

Grievance Resolution Improvement Process 
G.R.I.P. 

Settlement 

AFSCME Grievance # 102035 12-0573IDAS Grievance # 
Kin Thorburg Grievant Name 

Mt. Pleasant Correctional Department/Location Steve Siegel Facility AFSCME Representative 
Issue: SUS(3) (Choose one of the following) 

CLArification (Contract Language issue.) DiScipline (Other than following.) 
SUS(*)pension TERmination (*) = # of Days -- Example: SUS(15) 

DOC-12-0265 04/12/12 Docket # 04/12/12 Original Docket Date Date Heard 

Resolution: RES

(Choose one of the following) RESolved DENied SUStained Deadlocked 

RESOLUTION DESCRIPTION: 

The decision of the Panel is: 
If there are no further incidents of like nature prior to 4/12/2013 the three day suspension will be 1. 

reduced to a 1 day suspension. If reduced the grievant will receive two days of back pay and accruals at the rate she was earning on 12/29/2011. 
If there are no further incidents of like nature prior to 4/12/2014 the one day suspension will be reduced to a written reprimand. There will be no further back pay if reduced. 

3. If no further incidents of like nature prior to 4/12/2015 the written reprimand will be removed.
Karen Kienast Mark Frymoyer 
lowa Department of Administrative AFSCME lowa Council 61 
Services, Human Resources Enterprise Assistant to the President 
Management Co-Chair Union Co-Chair 

Management Co-Chair Katie Klenk 4/18/12 4/12/12D. M. Kuznetsov 
Date Date 

GRIEVANCE INFORMATION

DOCKET INFORMATION

RESOLUTION INFORMATION 



Grevance Resolution Improvement Process 
G.R.I.P. 

Settlement 

122124 12-0584
AFSCME Grievance # IDAS Grievance # 

Bruce Marlowe 
Grievant Name 

Iowa Medical and Earlene Anderson 
Department/Location AFSCME Representative Classification Center

Issue: SUS(5) (Choose one of the following) 

CLArification (Contract Language issue.) DIScipline (Other than following.) 

SUS(*)pension TERmination () = # of Days - - Example: SUSUs) 

DOC-12-0325 07/13/2012 07/13/2012 
Docket # Original Docket Date Date Heard 

RED DISCOUE 

Resolution: RES 

(Choose one of the following) RESolved DENied SUStained Deadlocked 

RESOLUTION DESCRIPTION: 

The decision of the Panel is: 
1. The five day suspension will be removed from the employees file.
2. There will be no back pay or accruals.

Karen Kienast Mark Frymoyer 

lowa Department of Administrative AFSCME lowa Council 61 

Services, Human Resources Enterprise Assistant to the President 

Management Co-Chair Union Co-Chair 

ДОСО ДКИОНГ 7/13/10 G.M.Gupta 7/13/12 
Date Date 

GRIEVANCE INFORMATION

DOCKET INFORMATION

RESOLUTION INFORMATION 



Grievance Resolution Improvement Process 
G.R.I.P. 

Settlement 

70035 12-0625AFSCME Grievance # IDAS Grievance # 

Corey Hawk Grievant Name 
Iowa State Penitentiary Otto Groenewald Department/Location AFSCME Representative 

Issue: DIS (Choose one of the following) 

CLArification (Contract Language issue.) DiScipline (Other than following.) 

SUS(*)pension TERmination (*) = # of Days - - Example: SUSA5)

angle A E F = 9 0 ^ { Д } ,   B C / / E F ,   angle D G H = angle E F H = 9 0 ^ { Д } . 

DOC-12-0264 03/08/2012 03/08/2012 Docket # Original Docket Date Date Heard 

180Д 

Resolution: RES 

(Choose one of the following) RESolved DENied SUStained Deadlocked 
RESOLUTION DESCRIPTION: 

The decision of the Panel is: 
1. The written reprimand will be removed from the grievant's file on 7/23/2012 if there are no  

further incidents of like nature.

Karen Kienast Mark Frymoyer 
lowa Department of Administrative AFSCME lowa Council 61 
Services, Human Resources Enterprise Assistant to the President 
Management Co-Chair Union Co-Chair 

Management Co-Chair Karen Keneit 3/8/12 A.M.Cyrus 3/8/12
Date Date 

GRIEVANCE INFORMATION

DOCKET INFORMATION

RESOLUTION INFORMATION 



Grievance Resolution Improvement Process 
G.R.I.P. 

Settlement 

118682 12-0725AFSCME GrievanCe # IDAS Grievance # 
James Garske 

Grievant Name 

Iowa Veterans Home Greg Lewis Department/Location AFSCME Representative 

Issue: SUS(5) (Choose one of the following) 

CLArification (Contract Lanquage issue.) DiScipline (Other than following.) 

SUS()pension- -TERmination (*) = # of Days -- Example: SUS(15)

DVA-12-0022 07/27/2012 07/27/2012 
Docket # Original Docket Date Date Heard 

Resolution: RES 

(Choose one of the following) RESolved DENied SUStained Deadlocked 

RESOLUTION DESCRIPTION: 

The decision of the Panel is: 
1. The 5 day suspension shall be reduced to a 3 day suspension.
2. There will be no back pay or accruals.

Paul Carlson Mark Frymoyer 
lowa Department of Administrative AFSCME lowa Council 61 
Services, Human Resources Enterprise Assistant to the President 
Management Co-Chair Union Co-Chair 

Paul Calello Management Co-Chairman Andreas 7 / 3 > 1 = 7/27/17 
Date Date 

GRIEVANCE INFORMATION

DOCKET INFORMATION

RESOLUTION INFORMATION 



Grievance Resolution Inprovenent Process 
G.R.I.P. 

Settlement 

GRIEVANCE-INFOR 

122573 IDAS Grievance # 12-0775AFSCME GrievanCe # 

JEF CREGEEN Grievant Name 

its AFSCME Representative S E F = C E W A S Department/Location WOODWARD 
(Choose one of the following) Issue: 10-DAY SUS. 

DiScipline (Other than following.)CLArification (Contract Language issue.) 

SUS(*)pension TERmination (*) = # of Days -- Example: SUS(15) 

DOCKET INFORMATION 

6/22/13 DH-S-13-C06S Original Docket Date Date Heard Docket # 

RESOLUTONINFORMATION 

R S Resolution: 

DENied SUStained Deadlocked (Choose one of the following) RESolved 
RESOLUTION DESCRIPTION: 

5 REDUCED TOThe decision of the Panel is: THE 10-DAY SUSPENSION OF 
5-DAY SUSPENSION WITH NO BACKFAY

THIS DECISION IS NON-PRECEDENT setting.

Adam Swihart Paul Carlson 
AFSCME lowa Council 61 lowa Department of Administrative 
Union Representative Services, Human Resources Enterprise 
Union Co-Chair Management Co-Chair 

Management Co-Chair Paul Carl Catherine K. Lutz 6/27/13 6/27//3
Date Date 

GRIEVANCE INFORMATION

DOCKET INFORMATION

RESOLUTION INFORMATION 



Grievance Resolution Inprovement Frocess 
G.R.I.P. 

Settlement 

12-0812112344 IDAS Grievance # AFSCME Grievance # 
Steve Gibson 

Grievant Name 
Adam Swihart 

DOT - Fort Dodge AFSCME Representative Department/Location Maintenance Garage

(Choose one of the following) Issue: SUS(10) 

DIScipline (Other than following.)CLArification (Contract Language issue.) 
SUS(*)pension TERmination (*) = # of Days - - Example: SUS(5)

01/2013 02/28/2013 
DOT-13-0009 Date Heard Original Docket Date Docket # 

Resolution: RES 

DENied SUStained Deadlocked (Choose one of the following) RESolved 
RESOLUTION DESCRIPTION: 

The decision of the Panel is: shall be reduced to a 3 day suspension. 1.The 10 day suspension

2.The grievant will be reimbursed for 5 days of back pay and accruals at the rate he was  

earning on 4-23-2012.

This decision is non-precedent setting. 
Mark Frymoyer Paul Carlson AFSCME lowa Council 61 lowa Department of Administrative Assistant to the President Services, Human Resources Enterprise 
Union Co-Chair Management Co-Chair 

分（分四（）项 Andrey Paul C. Management 2/28//3 
Date Date 

GRIEVANCE INFORMATION

DOCKET INFORMATION

RESOLUTION INFORMATION 



Grievance Resolution Improvement Process 
G.R.I.P. 

Settlement 

CHADAVAGODAVARAO 

分（四）项指 1Z-0861 AFSCME GrievanCe # IDAS Grievance # 

Patrick Vrodenbura Grievant Name 

ISP Groenwold Department/Location AFSCME Representative 

Issue: sus (Choose one of the following) 

CLArification (Contract Language issue.) DIScipline (Other than following.) 

SUS(*)pension TERmination (*) = # of Days - - Example: SUS(s) 

DOCKETENTORMAFION 

D O C = 1 3 . Q D A S 1标中14中1标 Docket # Original Docket Date Date Heard 

RESOLUTION IN INFORMATION 

RES Resolution: 

(Choose one of the following) RESolved DENied SUStained Deadlocked 

RESOLUTION DESCRIPTION: 

The decision of the Panel is: The 10-day suspension will be reduced 
to a 5 -day sus pension. The qrievant will receive 
5 days of back pay at the May 21, 2012 rate of pay. 
Guarant will receive all accruals for 5 days as well. 

Non-Dresedent setting 

Paul Atchison Preston DeBoer Kanen Kienast iMark Frymoyer 
lowa Department of Administrative AFSCME Jowa Council 61 
Services, Human Resources Enterprise Assistant to the President 
Management Co-Chair Union Co-Chair 

Paul Carl 分，级分指级有 Preston DeBoe 12.14.17 
Date Date 

GRIEVANCE INFORMATION

DOCKET INFORMATION

RESOLUTION INFORMATION 



Grievance Resolution Improvement Process 
G.R.I.P. 

Settlement 

GRIEVANCEINO 

AFSCME GrievanCe # 182150 IDAS Grievance # 1-0886
Grievant Name Audra Burns 
Department/Location AFSCME Representative DOC分 lmc 
Issue: sos  (Choose one of the following) 

CLArification (Contract Language issue.) DiScipline (Other than following.) 
SUS(*)pension TERmination (*) = # of Days - - Example: SUSU5)

DC//GE<DE=BE 

Docket # DOC-13-C039 Original Docket Date 1 2 . 1 9 - 1 2 Date Heard 1 0 - 9 = 1 2

R2SOEHE 

Resolution: R F S 
(Choose one of the following) RESolved DENied SUStained Deadlocked 
RESOLUTION DESCRIPTION: 

The decision of the Panel is:The 16yr susp will be removed from the 
The decision of the Panel is: The body copy will be removed from the grievances file and be replaced with a written reprimand. 
The written reprimand will be removed on 5/25/18. 
The Grievant shall receive reimbursement of 10 days pay and 
accruals immediately at the employers rate of pay at the time of discipline Discipline（ 

lowa Department of Administrative AFSCME lowa Council 6 
Services, Human Resources Enterprise Union Co-Chair 
Management-Co-Chair Charles H. Schall Paul Chale 12/12 12 1 2 . 1 3 > 0

Date Date 
GRIP\Settlement Form.doc 

GRIEVANCE INFORMATION

DOCKET INFORMATION

RESOLUTION INFORMATION 



4.

5.

4.

5.

Grievance Resotution Improvement Process 
G.R.I.P. 

Settlement 

119563 AFSCME Grievance # 12-0886IDAS Grievance # 
Cathy Kenner Grievant Name 

Iowa Veterans Home Greg Lewis Department/Location AFSCME Representative 

Issue: TER (Choose one of the following) 
CLArification (Contract Language issue.) DIScipline (Other than following.) 
SUS(*)pension TERmination (*) = # of Days - - Example: SUS(5)

DVA-13-0008 08/30/2012 08/30/2012 Docket # Original Docket Date Date Heard 

Resolution: RES 

(Choose one of the following) RESolved DENied SUStained Deadlocked 

RESOLUTION DESCRIPTION: 

The decision of the Panel is: 
1. The grievant will be allowed to resign effective the date of termination with no further IVH employment.
2. The grievant will submit a written letter of resignation no later than 09/13/2012. If the letter is not submitted 

the grievance will be denied.
3. The letter of resignation will replace the letter of termination in the employees file.

Request for references will be responded to with date of hire, date of resignation, rate she was earning at the  time she resigned and titles of positions she held.
This is non-precedent setting.

Paul Carlson Mark Frymoyer 
lowa Department of Administrative AFSCME lowa Council 61 
Services, Human Resources Enterprise Assistant to the President 
Management Co-Chair Union Co-Chair 

management co-chair Paul Cella 8/30/12 Duke Epps A 1 
Date Date 

GRIEVANCE INFORMATION

DOCKET INFORMATION

RESOLUTION INFORMATION 



3.

Grievance Resolution Improvement Process 
G.R.I.P. 

Settlement 

122593 12-0930
AFSCME Grievance # IDAS Grievance # 

Robin Reitz 
Grievant Name 

Greg Lewis Woodward Resource Center 
Department/Location AFSCME Representative 

Issue: TER (Choose one of the following) 

CLArification (Contract Language issue.) DIScipline (Other than following.) 

SUS(*)pension TERmination () = # of Days - - Example: SUSus) 

07/26/2013 DHS-13-0075 
Original Docket Date Date Heard Docket # 

RESOLUTIONINPORMATION 

Resolution: RES

(Choose one of the following) RESolved DENied SUStained Deadiocked 

RESOLUTION DESCRIPTION: 

The decision of the Panel is: 
1. The grievant will be allowed to resign effective the date of termination.
2. The grievant will submit a written leiter of resignation no later than 08/9/2013. If the letter is not submitted the  

grievance will be denied.
The letter of resignation will replace the letter of termination in the employees file. 
4. Request for references will be responded to with date of hire, date of resignation, rate she was earning at the  

time she resigned.
Non Precedent Setting 

Stephanie Reynolds Mark Frymoyer 
lowa Department of Administrative AFSCME lowa Council 61 
Services, Human Resources Enterprise Assistant to the President 
Management Co-Chair Union Co-Chair 

Management Co-Chair Reynolds 7/26/13 Date 7/26/13 
Date Date 

GRIEVANCE INFORMATION

DOCKET INFORMATION

RESOLUTION INFORMATION 



Grievance Resolution Improvement Process 
G.R.I.P. 

Settlement 

103764 13-0051
AFSCME GrievanCe # IDAS Grievance.# 

Joe Holt 
Grievant Name 

Newton Correctional Facility Adam Swihart 
Department/Location AFSCME Representative 

DIS (Choose one of the following) Issue: 

CLArification (Contract Language issue.) DIScipline (Other than following.) 

SUS(*)pension TERmination (*) = # of Days -- Example: SUS(15) 

03/01/2013 DOC-13-0062 

Docket # Original Docket Date Date Heard 

JASONBERRYCO 

Resolution: RES 

(Choose one of the following) RESolved DENied SUStained Deadlocked 

RESOLUTION DESCRIPTION: 

The decision of the Panel is: 
1. The written reprimand will be reduced to a coach and counseling.

This decision is non-precedent setting. 

Paul Carlson Mark Frymoyer 

lowa Department of Administrative AFSCME lowa Council 61 

Services, Human Resources Enterprise Assistant to the President 

Management Co-Chair Union Co-Chair 

M.Drago 3/13 Paul Ceder 分（四（四分 
Date Date 

GRIEVANCE INFORMATION

DOCKET INFORMATION

RESOLUTION INFORMATION 



Grievance Resolution Improvement Process 
G.R.I.P. 

Settlement 

122613 13-0128
AFSCME GrievanCe # IDAS Grievance # 

James Seratt 
Grievant Name 

Greg Lewis Woodward Resource Center 
Department/Location AFSCME Representative 

Issue: SUS(1) (Choose one of the following) 

CLArification (Contract Language issue.) DIScipline (Other than following.) 

SUS(*)pension TERmination (*) = # of Days -- Example: SUS(15) 

03/28/2013 03/28/2013 DHS-13-0047 
Original Docket Date Date Heard Docket # 

RES Resolution: 

(Choose one of the following) RESolved DENied SUStained Deadlocked 

RESOLUTION DESCRIPTION: 

The decision of the Panel is: 
1. The one day suspension shall be reduced to a written reprimand.
2.There will be no back pay or accurals.
3. The written reprimand will be dated 9-11-2012

This decision is non-precedent setting. 

Paul Carlson Mark Frymoyer 
lowa Department of Administrative AFSCME lowa Council 61 

Services, Human Resources Enterprise Assistant to the President 

Management Co-Chair Union Co-Chair 

Paul Cole 3/29/17 3/28/13 M. Osmay
Date Date 

GRIEVANCE INFORMATION

DOCKET INFORMATION

RESOLUTION INFORMATION 



5.5.

Grievance Resolution Improvement Process 
G.R.I.P. 

Settlement 

123194 13-0152
AFSCME Grievance # IDAS Grievance # 

Anna Williams 
Grievant Name 

Rick Eilander Iowa Veterans Home 
Department/Location AFSCME Representative 

Issue: TER (Choose one of the following) 

CLArification (Contract Language issue.) DIScipline (Other than following.) 

SUS(*)pension TERmination (*) = # of Days -- Example: SUS(15) 

05/31/2013 DVA-13-0093 
Original Docket Date Date Heard Docket # 

Resolution: RES 

(Choose one of the following) RESolved DENied SUStained Deadlocked 

RESOLUTION DESCRIPTION: 

The decision of the Panel is: 
1. The grievant will be allowed to resign effective the date of termination.
2. The grievant will submit a written letter of resignation no later than 6/14/2013. If the letter is not submitted the 

grievance will be denied.
3. The letter of resignation will replace the letter of termination in the employees file.
4. Request for references will be responded to with date of hire, date of resignation, rate she was earning at the 

time she resigned.
The grievant will not seek reemployment at the Iowa Veterans Home.

Paul Carlson Mark Frymoyer 

lowa Department of Administrative AFSCME lowa Council 61 

Services, Human Resources Enterprise Assistant to the President 

Management Co-Chair Union Co-Chair 

Simon CS Chan 5/31/13 Paul Cahn 5/30/97 pe 

Date. 'Date 

GRIEVANCE INFORMATION

DOCKET INFORMATION

RESOLUTION INFORMATION 



Grievance Resolution Improvement Process 
G.R.I.P. 

Settlement 

95161 13-0174
AFSCME Grievance # IDAS Grievance # 

Cheryl Phillips Grievant Name 
Robin White Independence Mental Health 

Department/Location AFSCME RepresentativeInstitution 

Issue: SUS(1) (Choose one of the following)

CLArification (Contract Language issue.) DIScipline (Other than following.) 

SUS(*)pension TERmination (*) = # of Days -- Example: SUS(15) 

02/14/2013 02/14/2013 DHS-13-0058 

Docket # Original Docket Date Date Heard 

Resolution: RES 

(Choose one of the following) RESolved DENied SUStained Deadlocked 

RESOLUTION DESCRIPTION: 

The decision of the Panel is: 
1. The 1 day suspension will be reduced to a written reprimand.
2. The grievant shall be reimbursed for 1 day of back pay and accruals at the rate she was 

earning on 10-31-2012.
3. The written reprimand will be removed on 02-14-14 per the contract language.

e _ { 1 } = 2 / 1 4 / 1 7 4. THIS 1S NON -PRECE.OENT sect cab.

Mark Frymoyer Paul Carlson 
AFSCME lowa Council 61 lowa Department of Administrative 

Services, Human Resources Enterprise Assistant to the President 

Management Co-Chair Union Co-Chair 

Mr. Garg 2/14/13Management Counselor Paul Cech 2/14/13 
Date Date 

GRIEVANCE INFORMATION

DOCKET INFORMATION

RESOLUTION INFORMATION 



Grievance Resolution Inprovement Process 
G.R.I.P. 

Settlement 

121715 13-0207
AFSCME GrievanCe # IDAS Grievance # 

Benjamin Slife 
Grievant Name 

Greg Lewis Motor Vehicle Enforcement 
Department/Locatior AFSCME Representative 

Issue: SUS(1) (Choose one of the following) 

CLArification (Contract Language issue.) DiScipline (Other than following.) 

SUS(*)pension TERmination (*) = # of Days - - Example: SUS(I5) 

11/21/2013 DOT-13-0018 
Docket # Original Docket Date Date Heard 

Resolution: RES 

(Choose one of the following) RESolved DENied SUStained Deadlocked 

RESOLUTION DESCRIPTION: 

The decision of the Panel is: 
the discipline shall be 1. 

removed from the employees le. 
2. There will be no back pay if removed under number 1 above.

This is non-precedent setting 

Jeff Edger Mark Frymoyer 

lowa Department of Administrative AFSCME lowa Council 61 

Services, Human Resources Enterprise Assistant to the President 

Management Co-Chair Union Co-Chair 

11/21/13 0 / 2 0 / 1 3 A.Mayor分（四 
Date Date 

GRIEVANCE INFORMATION

DOCKET INFORMATION

RESOLUTION INFORMATION 



Grievance Resolution Improvement Process 
G.R.I.P. 

Settlement 

13-0364IDAS Grievance # AFSCME Grievance # 115875 

Wade Flinn 
Grievant Name 

Adam Swihart Iowa Дir National Guard AFSCME Representative Department/Location 
(Choose one of the following) Issue: SUS(1) 

DiScipline (Other than following.)CLArification (Contract Language issue.) 
SUS(*)pension TERmination (*) = # of Days -- Example: SUS(05)

DOCKLANDER 

02/27/2014 DOd-13-0002 Date Heard Docket # 

Resolution: RES 

SUStained Deadlocked DENied(Choose one of the following) RESolved 
RESOLUTION DESCRIPTION: 

The decision of the Panel is: 1. The 1 day suspension will be reduced to a written reprimand.
2.There will be no back pay or accurals.

This is non-precedent setting. 

Mark Frymoyer Stephanie Reynolds 
AFSCME lowa Council 61 lowa Department of Administrative Assistant to the President Services, Human Resources Enterprise 
Union Co-Chair Management Co-Chair 8/27/14 Andy GrayManagement Co-Chair S Rynkewicz 2/27/14 Date Date Date 

GRIEVANCE INFORMATION

DOCKET INFORMATION

RESOLUTION INFORMATION 



Grievance Resolution Improvement Process 
G.R.I.P. 

Settlement 

13-0382119198 IDAS Grievance # AFSCME Grievance # 
Alan Lockman 

Grievant Name 
Rick Eilander Fort Dodge Correctional AFSCME Representative Department/Location Facility 

(Choose one of the following) Issue: DIS 

DIScipline (Other than following.)CLArification (Contract Language issue.) 
TERmination () = # of Days - - Example: SUSn5) SUS(*)pension 

11/22/2013 
DOC-13-0135 Date Heard Original Docket Date Docket # 

Resolution: RES 

SUStained Deadlocked DENied(Choose one of the following) RESolved 
RESOLUTION DESCRIPTION: 

The decision of the Panel is: 1. The written reprimand will be removed from the employees file effective 11/22/2013.

Mark Frymoyer Jeff Edger AFSCME lowa Council 61 lowa Department of Administrative Assistant to the President Services, Human Resources Enterprise 
Union Co-Chair Management Co-Chair 11/27 13 1 1 / 2 2 = 1 . 1 3 Wang Jeffrey R Eds Date Date 

GRIEVANCE INFORMATION

DOCKET INFORMATION

RESOLUTION INFORMATION 



Grievance Resolution Improvement Process 
G.R.I.P. 

Settlement 

117064 AFSCME Grievance # 13-0437IDAS Grievance # 
Joseph Montgomery Grievant Name 

Iowa Medical Classification Earlene Anderson 
Department/Location AFSCME Representative Center

Issue: SUS(1) (Choose one of the following) 

CLArification (Contract Language issue.) DIScipline (Other than following.) 

SUS(*)pension TERmination (*) = # of Days - - Example: SuS(s) 

DOC-14-0003 09/12/2013 
Docket # Original Docket Date Date Heard 

Resolution: Res 

(Choose one of the following) RESolved DENied SUStained Deadlocked 

RESOLUTION DESCRIPTION: 

The decision of the Panel is: 
1. One day suspension shall be reduced to a written reprimand.

2. Grievant shall receive one day of back pay at the rate he was earning on April 6, 2013.

This is non-precedent setting. 

Teddra Porteous Mark Frymoyer 
lowa Department of Administrative AFSCME lowa Council 61 
Services; Human Resources Enterprise Assistant to the President 
Management Co-Chair Union Co-Chair 

M.A.O.Potter a b c 9/13/13 
Date Date 

GRIEVANCE INFORMATION

DOCKET INFORMATION

RESOLUTION INFORMATION 



Grievance Resolution Improvenent Process 
G.R.I.P. 

Settlement 

117057 13-0473
AFSCME GrievanCe # IDAS Grievance # 

Andrew Seydel 
Grievant Name 

Iowa Medical Classification Earlene Anderson 
Department/Location AFSCME Representative Center 

Issue: SUS(3) (Choose one of the following) 

CLArification (Contract Language issue.) . DlScipline (Other than following.) 

SUS(*)pension TERmination (*) = # of Days -- Example: SUS(15) 

DOC-13-0148 09/12/2013 
Original Docket Date Date Heard Docket # 

Resolution: RES 

(Choose one of the following) RESolved DENied SUStained Deadlocked 

RESOLUTION DESCRIPTION: 

The decision of the Panel is: 
1. The 3 day suspension shall be reduced to a 1 day suspension on September 12, 201

2. If reduced under number 1 there will be no back pay.

This is non-precedent setting 

Teddra Porteous Mark Frymoyer 
AFSCME lowa Council 61 lowa Department of Administrative 

Services, Human Resources Enterprise Assistant to the President 
Union Co-Chair Management Co-Chair 

9/10x=1/3 A.Parker 0 . 1 1 2 1 { 2 } PakTong 
Date Date 

GRIEVANCE INFORMATION

DOCKET INFORMATION

RESOLUTION INFORMATION 



Grievance Resolution Improvement Process 
G.R.I.P. 

Settlement 

103771 13-0577
AFSCME Grievance # IDAS Grievance # 

Jerry McKim 
Grievant Name 

Newton Correctional Facility Adam Swihart 
Department/Location AFSCME Representative 

Issue: SUS(10) (Choose one of the following) 

CLArification (Contract Language issue.) DIScipline (Other than following.) 

SUS(*)pension TERmination (*) = # of Days - - Example: SUS(15) 

02/27/2014 DOC-14-0028 
Docket # Date Heard 

R: 

Resolution: RES 

Choose one of the following) RESolved DENied SUStained Deadlocked 

RESOLUTION DESCRIPTION: 

The decision of the Panel is: 
1. The 10 day suspension will be reduced to a 5 day suspension.
2. The grievant will be reimbursed for 5 days of back pay and accruals at the rate he was 

earning on 6/21/2014.3

This is non-precedent setting. 

Stephanie Reynolds Mark Frymoyer 

lowa Department of Administrative AFSCME lowa Council 61 

Services, Human Resources Enterprise Assistant to the President 

Management Co-Chair Union Co-Chair 

Management Co-Chair Skywalker 2/27/14 Date 分（分四（）项 AnZong
Date Date 

GRIEVANCE INFORMATION

DOCKET INFORMATION

RESOLUTION INFORMATION 



Grieuance Resolution Improvement Process 
G.R.I.P. 

Settlement 

121876 14-0138AFSCME Grievance # IDAS Grievance # 

Monica Streicher 
Grievant Name 

Department of Agriculture Robin White 
Department/Location AFSCME Representative 

Issue: DIS (Choose one of the following) 

CLArification (Contract Language issue.) DIScipline (Other than following.) 

SUS(*)pension TERmination (*) = # of Days - - Example: SUS(15) 

DOA-14-0002 03/13/2014 
Docket # Date Heard 

Resolution: RES

(Choose one of the following) RESolved DENied SUStained Deadlocked 

RESOLUTION DESCRIPTION: 

The decision of the Panel is: 
1. The written reprimand shall be removed from the employees file effective immediately

This is non-precedent setting. 

Stephanie Reynolds Mark Frymoyer 
lowa Department of Administrative AFSCME lowa Council 61 
Services, Human Resources Enterprise Assistant to the President 
Management Co-Chair Union Co-Chair 

ДОСКИНГ 3/13/14 Wang 3/13/14 
Date Date 

GRIEVANCE INFORMATION

DOCKET INFORMATION

RESOLUTION INFORMATION 



Grievance Resolution Improvenent Process 
G.R.I.P. 

Settlement 

GRIPYANCE 

123385 AFSCME Grievance # 14-0143IDAS Grievance # 
July Thong Thi 

Grievant Name 

Iowa Department of Revenue Greg Lewis 
Department/Location AFSCME Representative 

Issue: TER (Choose one of the following) 

CLArification (Contract Language issue.) DIScipline (Other than following.) 

SUS(*)pension TERmination (*) = # of Days - - Example: SUS(15) 

DOR-14-0001 01/30/2014 
Docket # Date Heard 

Resolution: RES 

(Choose one of the following) RESolved. DENied SUStained Deadlocked 

RESOLUTION DESCRIPTION: 

The decision of the Panel is: 
1. The grievant will be allowed to resign effective the date of termination. The grievant will not be allowed to 

apply for future state employment.
2. The grievant will submit a written letter of resignation no later than 02/14/2014. If the letter is not submitted 

the grievance will be denied.
3. The letter of resignation will replace the letter of termination in the employees file.
4. Request for references will be responded to with date of hire, date of resignation, rate she was earning at the  

time she resigned.

Stephanie Reynolds Mark Frymoyer 
lowa Department of Administrative AFSCME lowa Council 61 
Services, Human Resources Enterprise Assistant to the President 
Management Co-Chair Union Co-Chair 

1/30/14 SReetmLaw 1/30/14 Andy Gray 
Date Date 

GRIEVANCE INFORMATION

DOCKET INFORMATION

RESOLUTION INFORMATION 

 

 



Grievance Resolution Inprovement Process 
G.R.I.P. 

Settlement 

124835 14-0145
AFSCME Grievance # IDAS Grievance # 

Mike Haun 
Grievant Name 

White ASP 
Department/Location AFSCME Representative 

Issue: SUS (1) (Choose one of the following) 

CLArification (Contract Language issue.) DIScipline (Other than following.) 

SUS(*)pension TERmination (*) = # of Days -- Example: SUS(15) 

2/13/2014 2/13/2014 DOC-14-0060 
Docket # Original Docket Date Date Heard 

Resolution: RES 

(Choose one of the following) RESolved DENied SUStained Deadlocked

RESOLUTION DESCRIPTION: 

The decision of the Panel is: 
The 1 day suspension will be removed from the grievants personnel file on 2-13-2015 

There will be no back pay as a result of this retracto 

Paul Carlson Mark Frymoyer 
AFSCME lowa Council 61. lowa Department of Administrative 

Services, Human Resources Enterprise Assistant to the President 
Union Co-Chair Management Co-Chair Management Co-Chair J. Sorensen 2/13/14 Date 分（ 2-17-14

Date' Date 

GRIEVANCE INFORMATION

DOCKET INFORMATION

RESOLUTION INFORMATION 



Grievance Resolution Improvenent Process 
G.R.I.P. 

Settlement 

2 
124082 14-0252

AFSCME GrievanCe # IDAS Grievance # 
Jennifer Laing 

Grievant Name 

IMCC Anderson 
AFSCME Representative Department/Location 

Issue: (Choose one of the following) SUS (10)

CLArification (Contract Language issue.) DIScipline (Other than following.) 

SUS(*)pension TERmination (*) = # of Days - - Example: SUS(5) 

DOC-14-0059 2/13/2014 2/13/2014 
Original Docket Date Date Heard Docket # 

Resolution: RES 

(Choose one of the following) RESolved DENied SUStained Deadlocked 

RESOLUTION DESCRIPTION: 

The decision of the Panel is: 
the 10 day suspension will be reduced to a 5 day 

suspension. (lnere will be no back pay for the reduction.) 

Paul Carlson Jasmina Sarajlicic Iowa Department of Administrative Mark Frymoyer 

lowa Department of Administrative AFSCME lowa Council 61 

Services, Human Resources Enterprise Assistant to the President 

Management Co-Chair Union Co-Chair 

2.Sonaykji 2/13/14 y _ { 1 } = A E 2-13-14
Date Date

GRIEVANCE INFORMATION

DOCKET INFORMATION

RESOLUTION INFORMATION 



Grievance Resolution Improvement Process 
G.R.I.P. 

Settlement 

AFSCME Grievance # 123793 IDAS Grievance # 14-0383

Tamara Rosales Grievant Name 
Iowa Medical and Earlene Anderson Department/Location Classification Center AFSCME Representative 

Issue: DIS (Choose one of the following) 
CLArification (Contract Language issue.) DIScipline (Other than following.) 

SUS(*)pension TERmination (*) = # of Days - - Example: SUS15)

DOCKETINFORMATION 

DOC-14-0100 05/08/2014 
Docket # Date Heard 

RESOLUTON INFORMATION 

Resolution: RES

(Choose one of the following) RESolved DENied SUStained Deadlocked 

RESOLUTION DESCRIPTION: 

The decision of the Panel is: 
1. The written reprimand will be removed from the employees file on 10/29/2014 if there are 

no further incidents of like nature.

This decision is non precedent setting 

Jeff Edgar Mark Frymoyer 
IDAS AFSCME lowa Council 61 
Management Co-Chair Assistant to the President 

Union Co-Chair 

5/8/19 Date 分（四（）项 A.GregoryDate' Date 

GRIEVANCE INFORMATION

DOCKET INFORMATION

RESOLUTION INFORMATION 



Grievance Resolution Improvement Process 
G.R.I.P. 

Settlement 

1009345 AFSCME Grievance # IDAS Grlevance # 
Kristofor Suit Grievant Name 

Newton Correctional Facility Adam Swihart 
Department/Location AFSCME Representative 

Issue: TER (Choose one of the following) 

CLArification (Contract Language issue.) DIScipline (Other than following.) 

SUS(*)pension TERminatIon (*) = # of Days -- Example: SUS(13) 

DOC-11-0026 12/02/2010 12/02/2010 
Docket # Original Docket Date Date Heard 

Resolution: RES 

(Choose one of the following) RESolved DENied SUStained Deadlocked 

RESOLUTION DESCRIPTION: 

The decision of the Panel is: 
1: The termination will be changed to a resignation effective July 7, 2010. 
2. The grievant will not be allowed to seek future DOC employment with the State of Iowa.
3.Request for reference will be responded to with start date, end date, and wage at the time of 

resignation.

Andrea Macy Mark Frymoyer 
lowa Department of Administrative AFSCME lowa Council 61 
Services, Human Resources Enterprise Assistant to the President 

Managgment Co-Chair Union Co-Chalr 

Management Co-Chair Andrea Mary 12/26/10 Date 1 2 / 2 / 1 0 Phil Gyorgy 
Date 

GRIEVANCE INFORMATION

DOCKET INFORMATION

RESOLUTION INFORMATION 



Grievance Resolution Improvement Process 
G.R.I.P. 

Settlement 

118682 AFSCME Grievance # IDAS Grievance # 12-0725

James Garske Grievant Name 
Yowa Veterans Home Department/Location Greg Lewis AFSCME Representative 

Issue: SUS(5) (Choose one of the following) 

CLArification (Contract Language issue.) DISclpline (Other than following.) 
SUS(*)pension TERmination (*) = # of Days - - Example: SUS(is) 

DVA-12-0022 07/27/2012 07/27/2012 Docket # Original Docket Date Date Heard 

RESOLUTIOI 

Resolution: RES 

(Choose one of the following) RESolved DENied SUStained Deadlocked

RESOLUTION DESCRIPTION: 

The decision of the Panel is: 
1. The 5 day suspension shall be reduced to a 3 day suspension.
2. There will be no back pay or accruals.
3. 

Paul Carlson Mark Frymoyer 
lowa Department of Administrative AFSCME lowa Council 617 
Services, Human Resources Enterprise Assistant to the President 
Management Co-Chair Union Co-Chair 

Paul Cale Andreyev   0 > x _ { 1 } < a 7/22/17 
bate Date 

GRIEVANCE INFORMATION

DOCKET INFORMATION

RESOLUTION INFORMATION 



Grievance Resolution Improvement Process 
G.R.I.P. 

Settlement 

122596 13-0016
AFSCME Grievance # IDAS Grievance # 

Karla Williams 
Grievant Name 

Woodward Resource Center Greg Lewis 
Department/Location AFSCME Representative 

Issue: TER (Choose one of the following) 

CLArification (Contract Language issue.) DiScipline (Other than following.) 

SUS(*)pension TERmination (*) = # of Days - - Example: SUS(s) 

DHS-13-0074 07/26/2013 
Docket # Original Docket Date Date Heard 

D f. 

Resolution: RES

(Choose one of the following) RESolved DENied SUStained Deadlocked 

RESOLUTION DESCRIPTION: 

R+L=80kg/mД分W=60kg/mО分P=70kg/mД分M=90kg/mО（ 
The decision of the Panel is: 

1. The grievant will be allowed to resign effective the date of termination.
2. The grievant will submit a written letter of resignation no later than 08/9/2013. If the letter is not submitted the

grievance will be denied. 
3. The letter of resignation will replace the letter of termination in the employees file.
4Request for references will be responded to with date of hire, date of resignation, rate she was earning at the  

time she resigned. 
not precedent setting an 

Stephanie Reynolds Mark Frymoyer 
lowa Department of Administrative AFSCME Iowa Council 61 

Services, Human Resources Enterprise Assistant to the President 

Management Co-Chair Union Co-Chair 

7/26/13 SReepulas 7/26/13 
D ? + A Date 

GRIEVANCE INFORMATION

DOCKET INFORMATION

RESOLUTION INFORMATION 



Grievance Resolution Improvement Process 
G.R.I.P. 

Settlement 

13 34175 
AFSCME Grievance # 分（H_{2}Srightarrow H_{2}SO_{4} IDAS Grievance # 

MARIANE Grievant Name Klein
四）项指标中，级 Department/Location DAS/ ELDORA AFSCME Representative 

Issue: Tek (Choose one of the following)

CLArification (Contract Language issue.) DIScipline (Other than following.)

SUS(*)pension TERmination (*) = # of Days - - Example: SUSas) 

DOCKET INFORMATION 

Docket # D H S - 1 3 - c o s p _ { 1 } Original Docket Date Date Heard 

RESOLUTION INFORMATION 

53 Resolution: 
(Choose one of the following) RESolved DENied SUSTained Deadlocked 

RESOLUTION DESCRIPTION: 

The decision of the Panel is: 

GRANT WILL BE ALLOWED TO RESIDE IN LIEU 
OF TERMINATION IF GRIEVANT SUBMITS RESIGNATIO 
LETTER OUT/BEFORE July 12, 2013 IF No Response |700 
LETTER IS RECEIVED BY THE NOTED DATE,THE 
GRIEVANCE IS DENIED; 

Paul Carlson Adam Swihart 
lowa Department of Administrative AFSCME lowa Councll 61 

Services, Human Resources Enterprise Union Representative 
Management Co-Chair 

Union Co-Chair Catherine L. 6/27/13 
Union GO-Chair 

Management Co-Chair Paul Callahan 6/27/13 
Date Date 

GRIPSettlement Form.doc 

GRIEVANCE INFORMATION

DOCKET INFORMATION

RESOLUTION INFORMATION 



Grievance Resolution Improvement Process 
G.R.I.P. 

Settlement 

2 

AFSCME Grievance # 120834 
IDAS Grievance # 13-0092

Grievant Name Jennifer Westphal 

Iowa Veterans Home Department/Location Rick Eilander AFSCME Representative 

Issue: SUS(1) (Choose one of the following) 
CLArification (Contract Language issue.) DIScipline (Other than following.) 
SUS(*)pension TERmination (*) = # of Days - - Example: SUS(5)

DVA-13-0070 
Docket # 09/27/2013 

Date Heard 

Resolution: RES 

(Choose one of the following) RESolved DENied SUStained Deadlocked 

RESOLUTION DESCRIPTION: 

The decision of the Panel is: 
1. The one day suspension shall be reduced to a written reprimand effective the date of issuance.
2. The grievant shall receive one day back pay and accruals at the rate she was earning on 8-13-2012.

This is non-precedent setting. 
Jeff Edgar Mark Frymoyer 
lowa Department of Administrative AFSCME lowa Council 61 
Services, Human Resources Enterprise Assistant to the President 
Management Co-Chair Union Co-Chair 

- Date Date 

GRIEVANCE INFORMATION

DOCKET INFORMATION

RESOLUTION INFORMATION 



2.

Grievance Resolution Improvement Process 
G.R.I.P. 

Settlement 

ETATDAVANODUNADORMAVANON 

116329 AFSCME Grlevance # IDAS Grievance # 

James Braut 
Grievant Name 

Iowa Correclional Institution Adam Swibart 
Department/Location for Wowen AFSCME Representative 

Issue: TER (Choose one of the following) 

CLArification (Contract Language issue.) DISclpline (Other than following.)

SUS(*)pension. TERmInation (*) = # of Days -- Example: SUS(1) 

DOCKETINFORMATION 

DOC-13-0128 09/26/2013 
Docket # Date Heard 

Resolution: RES 

(Choose one of the following) RESolved DENIed SUStained Deadlocked 

RESOLUTION DESCRIPTION: 

The decision of the Panel is: 
1. The grievanl will be allowed to resign effective the date of terwiuation.
The griovant will submlt a written letter of reslgnation no later thau lo/lo/2013. If the letter is not subnitted

the grievance will be denied. 
3. The letter of resiguation will replace the letter of terminatlon in the employees sile.
4. Request for refereuces will be responded to with date of hire, date of resiguatlon, rate he was caming at the time  

he resigned.
This is non-precedent setting 

Stephanle Reynolds Mark Frymoyer 
lowa Department of Administrative AFSCME lowa Councll 61 
Services, Human Resources Enterprise Assistant to the President 
Management Co-Chalr Union Co-Chair 

9/26/13 Skegness 9/20/13 Carl Rogers 
Date Date 

GRIEVANCE INFORMATION

DOCKET INFORMATION

RESOLUTION INFORMATION 



Grievance Resolution Improvement Process 
G.R.I.P. 

Settlement 

GRIDVANCD INI 

122620 AFSCME Grievance # IDAS Grlevance # 
Cheri Rinnor Grievant Name 

Greg Lewis Woodivard Resource Center Department/Location AFSCME Representative 

Issue: TER (Choose one of the following) 

CLArificatlon (Contract Language Issue.). DISclpline (Other than following.) 

SUS(*)pension TERmination (*) = # of Days ~ - Example: SUSus) 

DOCKETINFORMTATIO 

07/26/2013 DHS-13-0076 
Orlginal Docket Date Date Heard Docket # 

RDSOLUTION INFORMATION 

Resolution: RES 

(Choose one of the following) RESolved DENied SUStained Deadlocked 

RESOLUTION DESCRIPTION: 

The decision of the Panel is: 
1. The grlevant will be allowed to resign effective the date of termination.

2.The griovant will submit a written lelter of resignation no later than 08/9/2013. If the letter is not submitted the 
grievance will bo denied.

3 The letter of resignation wil replaco the letter of termination in the employees file.
4.Request for references will be respouded to wilh date of hire, date of resignation, rate she was earning at the

(ime she resigned.
Non Precedont Soting 

Stephanle Reynolds Mark Frymoyer 

AFSCME lowa Council 61 lowa Department of Administrative 
Services, Human Resources Enterprise Assistant to the President 

Unlon Co-Chalr Management Co-Chair 

Management Co-Chair Seymour 7/26/13 Date W.Szymczak 7 / 2 8 / 1 3
Date Date 

GRIEVANCE INFORMATION

DOCKET INFORMATION

RESOLUTION INFORMATION 



Grievance Resolution Improvement Process 
G.R.I.P. 

Settlement 

AFSCME GrievanCe # 97756 IDAS Grievance # 13-0310
Matt Travis Grievant Name 

Department/Location DOC-Newton AFSCME Representative Swhart 

Issue: TERM (Choose one of the following) 

CLArification (Contract Language issue.) DIScipline (Other than following.) 
SUS(*)pension TERmination (*) = # of Days -- Example: SUS(15)

13-013Docket # Original Docket Date 6.28.13 Date Heard 

Resolution: Resolved 
(Choose one of the following) (RESolved DENied SUStained Deadlocked 
RESOLUTION DESCRIPTION: 

The decision of the Panel is: 
The Suevant will be allewed to resign inlin 
of termination by 07.19.2013.If no letter 
is received by that date the guidance is 

c _ { 0 } , c _ { 1 } , c _ { n - 1 } , c _ { n } 
Adam Swihart ДОС КИНГС Paul Carlson 

Iowa Department of Administrative AFSCME Iowa Council 61 
Services, Human Resources Enterprise Union Representative 
Management Co-Chair Union Co-Chair 

management co-chair Paul Cale 6/28/13 Greg A Lewis 6/28/13 
Date 7 

Date 

GRIEVANCE INFORMATION

DOCKET INFORMATION

RESOLUTION INFORMATION 



Grievance Resolution Improvement Process 
G.R.I.P. 

Settlement 

977 AFSCME Grievance # IDAS Grievance # 分（四（分分 

Mark Fisher FISER Grievant Name 

Swihart Department/Location Doc-Newton AFSCME Representative 

Issue: TERM (Choose one of the following) 

CLArification (Contract Language issue.) DlScipline (Other than following.) 
SUS(*)pension TERmination () = # of Days - - Example: SUSns) 

）项指标中，级有个、。米，xkm/h则ykm/h以即．又点在\{begin{array}{l}6图x+y象=720\\8图x-y象=720{array}则）在\{begin{array}{l}x=80\\y=40{array}上项标有故个、，80km/h则，有故个、，40km/h以 

1 3 - 0 1 3 Z 6.78.13 Docket # Original Docket Date Date Heard 

Resolution: Resolved 
(Choose one of the following) RESolyed DENied SUStained Deadlocked 

RESOLUTION DESCRIPTION: 

The decision of the Panel is: The Grievant will be allowed to 
resign by 07.19.2013 in lieu of termination. 
if no letter of resignation is received by that 
date ,the absence will be denied . 

Adam Swihart ДОС КСИН Paul Carlson 

lowa Department of Administrative AFSCME lowa Council 61 
Services, Human Resources Enterprise Union Representative 
Management Co-Chair Union Co-Chair nagement Co-Chair 6/28/17 Greg A Lewis 6/28/2013 

Date 0 Date 

GRIEVANCE INFORMATION

DOCKET INFORMATION

RESOLUTION INFORMATION 



1.

Grievance Resolution Improvement Process 
G.R.I.P. 

Settlement 

AFSCME Grievance # 118379 IDAS Grievance # 13-0400 
Bob Grievant Name Sohl 

Department/Location Clarinda MHI M.H.Butler AFSCME Representative 

Issue: Termination (Choose one of the following) 

CLArification (Contract Language issue.) DIScipline (Other than following.) 
SUS(*)pension TERmination (*) =  of Days - - Example: SUS(5) 

DOCKET-JNFORMATION 

13 -0098 8 29 8 24 Docket # Original Docket Date Date Heard 

RESOLUTIONANFORMATION 

Resolution: RES 
(Choose one of the following) RESolved DENied SUStained Deadlocked 

RESOLUTION DESCRIPTION: 

The decision of the Panel is: The decision of the Panel is: 1. Grievant will be permitted to resign in lieu of termination provided Grievant will be permitted to resign in lieu of termination procedure Grievant submits a letter of resignation to Management on or before If no letter is submitted, grievance is denied. Grievant submits a letter of resignation on September 13, 2013. If no letter is submitted 
2.This decision is non-precedent setting.
Jeffrey Edgar Grand Rapids R=U/I Karen Kiendst. Adam Mark Frymoyer 

lowa Department of Administrative AFSCME lowa Council 61 swihaet 
Services, Human Resources Enterprise Assistant to the President 
Management Co-Chair Union Co-Chajf 

Arranged by 8/29/13 Cody J. D. 8/29/13 
Date Date 

GRIEVANCE INFORMATION

DOCKET INFORMATION

RESOLUTION INFORMATION 



Grievance Resolution Improvement Process 
G.R.I.P. 

Settlement 

119894 13-0401AFSCME GrievanCe # IDAS Grievance # 

Josh Blezek Grievant Name 
Glenwood Resource Center Matt Butler 

Department/Location AFSCME Representative 

Issue: SUS(1) (Choose one of the following) 

CLArification (Contract Language issue.) DIScipline (Other than following.) 

SUS(*)pension : TERmination (*) = # of Days -- Example: SUS(15) 

DHS-13-0097 April 25, 2014 
Docket # Date Heard 

Resolution: Resolved 

(Choose one of the following) RESolved DENied SUStained Deadlocked 

RESOLUTION DESCRIPTION: 

The decision of the Panel is: Resolved 

This Grievance is resolved as follows: 
1) The Grievant's one (1) day suspension will be reduced to a written reprimand and the 

grievant will not receive any back pay or benefit accruals
2) This Settlement is non precedent.

Stephanie Reynolds Danny Homan 
lowa Department of Administrative AFSCMElowa Council 61 
Services, Human Resources Enterprise President 
Management Co-Chair Union Co-Chair 

4/25/2014 4/25/2014 
Date Date 

GRIEVANCE INFORMATION

DOCKET INFORMATION

RESOLUTION INFORMATION 



2.2.

Grievance Resolution Improvement Process 
G.R.I.P. 

Settlement 

GRIEVANCE INFORMATION 

117171 AFSCME Grlevance # IDAS Grievance # 
Deb Edeker 

Grlevant Name 
Department of Nalural Greg Lewis 

Department/Location AFSCME Representative Resources 

Issue: TER (Choose one of the following) 

CLArification (Contract Language issue.) DiScipline (Other than following.) 

SUS(*)pensionTERmination (*) = # of Days --- Example: SUS(15) 

DOCKDTINFORMATION 

09/27/2013 DNR-13-0005 
Docket# Date Heard 

RESOLUTONINFORMATIO 

Resolution: RES 

(Choose one of the following) RESolved DENied SUStained Deadlocked 

RESOLUTION DESCRIPTION: 

The decision of the Pancl is: 
1. The grievant wil be allowed to reslgn effective the date of terminatlon.
The grlevaut wil subnil a wrilten letter of resiguation uo later thnn l0/lo/2013. lf tho lefter is uot submitted

the grievance will be denied. 
3. The fetter of resiguatiou will replace the letter of termination la the employees file.
4. Request for references will be responded to with date of hire, date of reslgnation, rale she wns carning at the  

time she resigned.
This is non-precedent sefting. 

Jeff Edgar Mark Frymoyer 
lowa Department of Administrative AFSCME fowa Councll 61 
Services, Human Resources Enterprise Assistant to the President 

Management Co-Chair Unlon Co-Chair 

Carl Rigby 9/20/13 Jeff R Eds 9/27/13 Date Date bate 

GRIEVANCE INFORMATION

DOCKET INFORMATION

RESOLUTION INFORMATION 



Grievance Resolution Improvement Process 
G.R.I.P. 

Settlement 

119899 13-0431AFSCME GrievanCe # IDAS Grievance # 

Julie Ward Grievant Name 
Glenwood Resource Center Department/Location Matt Butler 

AFSCME Representative 

Issue: SUS(1) (Choose one of the following) 

CLArification (Contract Language issue.) DIScipline (Other than following.) 

SUS(*)pension TERmination (*) = # of Days ~ Example: SUS(15)

DHS-13-0100 April 25, 2014 
Docket # Date Heard 

Resolution: Resolved 

(Choose one of the following) RESolved DENied SUStained Deadlocked 

RESOLUTION DESCRIPTION: 

The decision of the Panel is: Resolved 

This Grievance is resolved as follows: 
1) The Grievant will receive one (1) day of back pay at the rate of pay the grievant was  

receiving on April 3, 2013 and any benefit accruals the Grievant may have lost.
2) The one (1) day suspension will be removed from the Grievant Personnel file.
3This Settlement is non precedent. 

Stephanie Reynolds Danny Homan 
lowa Department of Administrative AFSCME lowa Council 61 
Services, Human Resources Enterprise President 
Management Co-Chair Union Co-Chaif 

management Co-Chair S Reynaert Kamran Ali 4/25/2014 4125/2014 
Date Date 

GRIEVANCE INFORMATION

DOCKET INFORMATION

RESOLUTION INFORMATION 



Grievance Resolution Improvement Process 
G.R.I.P. 

Settlement 

NCE INFORMATION 

AFSCME Grievance # 122651 
IDAS Grievance # 14-0183

Grievant Name Jamie Kempf 

Woodward Resource Center Department/Location Greg Lewis AFSCME Representative 
Issue: SUS(1) (Choose one of the following) 

.CLArification (Contract Language issue.) DIScipline (Other than following.)
SUS(*)pension TERmination (*) = # of Days - - Example: SUSus) 

DOCKET INFORMATION 

DHS-14-0033 06/27/2014 Docket # Date Heard 

RBSOAMM ATION 

Resolution: RES 

(Choose one of the following) RESolved DENied SUStained Deadiocked 
RESOLUTION DESCRIPTION: 

The decision of the Panel is: 
1. If there are no further incidents of like nature prior to 12/1/2014 the 1 day suspension will be removed from the grievant's file.
2.If removed from the file there will be no back pay.

This decision is non precedent setting. 

Neil Barrick Mark Frymoyer 
lowa Department of Administrative AFSCME lowa Council 61 
Services, Human Resources Enterprise Assistant to the President 
Management Co-Chair Union Co-Chair 

management co-chair Karl A Burch 6/27/14 A.Grigoryan 6/27/19
Date Date 

GRIEVANCE INFORMATION

DOCKET INFORMATION

RESOLUTION INFORMATION 



Grievance Resolution Improvement Process 
G.R.I.P. 

Settlement 

123790 AFSCME Grievance # 14-0355IDAS Grievance # 
Phillip Barnes Grievant Name 

Iowa Medical Classification Earlene Anderson Department/Location Center AFSCME Representative 

Issue: TER (Choose one of the following) 

CLArification (Contract Language issue.) DIScipline (Other than following.) 

SUS(*)pension TERmination (*) = # of Days - - Example: SUS(s) 

DOC-14-0104 07/10/2014 
Docket # Date Heard 

Resolution: Res 

(Choose one of the following) RESolved DENied SUStained Deadlocked 

RESOLUTION DESCRIPTION: 

The decision of the Panel is: 
1. The grievant will be allowed to resign effective 3/31/2014. Grievant will turn in a letter of 

resignation no later than 7/20/2014 to IMMC.
2. If the letter of resignation is received the grievant shall receive back pay and accruals at the  

rate he was earning on 1/31/2014 to 3/31/2014.
3. If the letter of resignation is not received the grievance shall be deadlocked.

Teddra Porteous Mark Frymoyer 
lowa Department of Administrative AFSCME lowa Council 61 
Services, Human Resources Enterprise Assistant to the President 
Management Co-Chair Union Co-Chair IN 

7/10/14 U 

Date Date 

GRIEVANCE INFORMATION

DOCKET INFORMATION

RESOLUTION INFORMATION 
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