10-0188

C g | 100 j' IDAS Grievance #

AFSCME Grievance #

Ronaldo Morales -

Grievant Name

Greg Lewis

Woodward Resource Center R .
Department/Location "’ , AFSCME Representative

- ol g .
2 Choose one of the following)

issue; | TER {

ClArification (Contract Language issue.) DiScipline (Other than following.)

SUS(?)pehsion  TERmination (¥) = # of Days ~ = Example: SUSI®

04/01/2011 04/01/2011

Original Docket Date Date Heard

Reasolution:

(Choose one of the following) RESolved  DENied SUStained Deadiocked

RESOLUTION DESCRIPTION:
| The decision of the Panel is: -
1. The grievant shall be reinstated no later 4/15/2011.

Py

w:Jjﬂ-ﬂ!}.

2. The time off shall be considered a suspension without

Mark Frymoyer

AFSCME lowa Council 61
Assistant to the President
Unicn Co-Chair

Karen Kienast

lowa Department of Administrative
Services, Human Resources Enterprise
Managément Co-Chair

' Da & o

ie Date

i<




AFSCME Grievance # 98358 . ' | IDAS Grievance # | W00
Grievant Name | 7o

Department/Location| Cueimestion Center AFSCME Representative | o
Issue: | SUSG) (Choose one of the following)

CLArification (Contract Language issue.)  DiScipline (Other than following.)

SUS¢*ypension TERmination (*) = # of Days ~ - Example: SUSO®

0311/11 03/11/11
Date MHeard

Resolution: | RES

(Choose one of the following) RESclved  DEMied SUStained Deadlocked

RESOLUTION DESCRIFTION:

The decision of the Panel is:
1. The five day suspension will be removed from the file on 8/31/12 if there are no further

incidents of like nature.

2. There will be no back pay if the suspension is removed.

Mark Frymoyer

Bev Abels
lowa Department of Administrative AFSCME towa Coundil 61
Services, Human Resources Enterprise Assistant to the President

Management Co-Chalr Union Co-Chalr

NN ! i :

Date Date




et s IR o P S e I L < seen @R E IPERreS S
72 2> F T
G.R.LP.

PN By ) &
Settlernent

AFSCME Grievance # 99_648 IDAS Grievance # 11-0100
Grievant Name Curt Close

Department/Location| seorole BVREES T | AFSCME Representative Adam Suibart
Issue: | 5US(S) (Choose one of the following)

ClLArification (Contract Language issue.) DIScipline (Other than following.)

SUS(*)pension TERmination (*) = # of Days - - Example: SUSt»

1/28/11 1/28/11
: Date Heard

Resociution: RES

(Choose one of the following) RESoived DENied SUStained Deadlocked

RESOLUTION DESCRIPTION:

Fom e . T et Fu T\ LA o = e 5 - — o _— e
The decision of the Panel 1s:
1. The “3 days, equaling one week” suspension will be reduced to a written reprimand effective

% 1/28/2011. |
2._The grievant will harﬂimbmsed_back_p@and,ascmgls_auhe_miehe WaS-Sarning On
September 7, 2010.

A )
-

R

Andrea Macy ‘ Mark Frymovyer

jowa Department of Administrative AFSCME lowa Council 61
Services, Human Resources Enterprise Assistant to the President
Management Co-Chair Union Co-Chalir

Date

7%1’ e Q. /é@j/r Lot %/% ot/




Frocess
- 115147 . . . . | 11-0170

AFSCME Grievance # | - IR IDAS Grievance # ’

. X Carol Stroug
Crievant Name frough

. Clarinda Correctional : , Matt Butler

Department/Location) gacility AFSCME Reprasentalive
[ssue: | SUSGB) (Chocse one of the following)

CLArification (Contract Language issue.)  DiScipline (Other than foliowing.)

SUS{*}pension TERmination (*) = # of Days ~ - Exampla: SUSU®

DOC-11-0057 04/01/2011 04/01/2011

Originat Docket Date Date Heard

Resolution: RES

(Choose one of the following) RESolved DENied . SUStained Déad%czcked

RESOLUTION DESCRIPTION:

The decision of the Panel is: -
1. The 5 day suspension shall be reduced to a2 day suspension. : .
2. The grievant will receive back pay and accruals at the rate she was earning on 11/18/2010.
3. Tfthere are no further incidents of like nature the 2 day suspension will be reduced to a one
day suspension on 10/01/2012. )
4, Ifthe discipline is reduced under number 3 above there will be no further back pay.

-Karen Kienast , Mark Frymoyer

Jowa Department of Administrative AFSCHME lowa Council 61
Services, Human Resources Enterprise Assistant to the President
Management Co-Chair Union Co-Chair

/gwjv%w\jﬂ %é/ | %/‘/Z//? i %//L

PZed
Date




!

¢

04832

AESCME Grievance #

IDAS Grievance # 11-0181

Megar: Johanson

Grievant Name

Fort Dodge Correctional

Department/Location] pecility

AFSCME Reprasentative

Issue: | SUSE®)

CLArification (Contract Language issue.)

"TERmination

SUS{*}pension

DOC-11-0058
Docket #

Resolution: LRES

(Choose one of the following) RESolved

RESOLUTION DESCRIPTION:

The decision of the Panel is:

incidents of like nature.

Bev Abels
jowa Department of Administrative
Services, Human Resources Enterprise

Date

DENied

11/23/20

The ten day suspension will be reduced to & 3 day suspension.

10

T e T

Adam Swihart

(Choose one of the following)

DiScipline (Other th:;m following.)

(%) = # of Days - - Example: SUSt3

03/31/2011

03/31/2011 ‘ :
Date Heard

SuUStained Deadiocked

the rate she was earning ont

1.

2. The grievant will be reimbursed 7 days back pay and accruals at
11/23/10.

3. The 3 day suspension will be reduced to a 1 day suspension on 3/3 1/2012 if there are no further
incidents of like nature.

4. The 1 day suspension will be reduced to a written rep

rimnand on 3/31/2013 if there are no further

Tf the suspension is reduced ander nuimber 3 and 4 above the grievant will be reimbursed back pay
and accruals at the rate she was earning on

ark
AFSCME lowa Council 61
Assistant to the President
Union Co-Chair

ot
77




11-0185

, . 112803 : A .
AESCME Grievance # | IDAS Grievance #

Gary Steffens

Grievant Name

lowa Department of Robin White

- Department/Location| Transportation— West Union

AFSCME Representiative

v}

!

[ssue: | TE (Choose one of the foilowing)

CLArification (Contract Language issue.)  DiScipline (Other than following.)

SUS{*pension TERmination (*) = # of Days - - Example: SUS0%

e

04/14/2011 04/14/2011
Date Heard

Resolution: RES

BE
St

(V4]

(Choose one of the following) RESolved DENied tained Deadlocked

RESOLUTION D

P e T T T T S

The decision of the Panel is:
1. The grievant will be allowed to resign. :
2. The grievant will submit a letter of resignation dated the date.of termination no later than

4/28/2011. If the letter of resignation is not received the grievance will be denied.
The letter of termination will be replaced with the letter of resignation.
The grievant will not be allowed to apply for further state empioyment.

S T z:

Mark Frymovyer

ESCME fowa Council 61
Assistant to the President
Union Co~Chair

Karen Kienast

lowa Department of Administrative

Services, Human Resources Enterprise

Management Co~Chalr :

i foewis Tt/ A /.

Mt en /@wﬂ Sty G g Ve iy
7 7 / T

Date Date




Grievance Resolution Improvement Process -
G.R.LP.
Settlement

ey

B

. 113787 : . 11-0220
AFSCME Grievance # ' IDAS Grievance # 2
) ‘Wayne Hester '
Grievant Name yhotes
: . M. Pleasant Correctional . Steve Siegel
Department/Location] pacility AFSCME Representative

Issue: | SUS(5) {Choose one 6f the following)

ClLArification (Contract Language issue.) DlScipliﬁe (Other than following.)

SUS(*)pension TERmination (*) = # of Days - - Example: SUSUS)

5/13/2011 5/13/2011
. Date Heard

Resolution: | RES

(Choose one of the following) RESolved DENied SUStained Deadlocked

RESOLUTION DESCRIPTION:

Il The decision of the Panel is:

K . The five day suspension will be reduced to a 3 day suspension. ,

. The employee will be reimbursed 2 days of back pay and accruals at the rate he was earning
on December 21, 2010.

. Ifthere are no further incidents of like nature before 5/13/2012 the three day suspension will |f
be reduced to a one day suspension. : R

. Ifthe suspension is reduced under number 3 above the employee will receive back pay and

‘accruals at the rate he was e

N TS

Karen Kienast

lowa Department of Administrative AFSCME fowa Council 61
Services, Human Resources Enterprise Assistant to the President
Management Co~Chair Union Co-Chair

/%MW )y ey it




e . Shannon Danielsoti
Grievant Name
. s Clarindz Mental Health
Department/Localion| mstitution

Issua:; | TER (Choose one of the following)

CiArification (Contract Language issue.)

SUS(*)pension TERmination

10/28/2011

Original Docket Date

RES

of the following) RESolved DENied

{Choose one

The decision of the Panel is:

back pay for the perio

2. The employes shall receive
4. All other time wili be

Matt Butler

AFSCME Representative

' DiScipline (Other than following.)

() =#of Days ~ - Example: SUSaS

\ 10/28/2011 |

1. The termination will be rescinded. _
& of 5/1/2011 through 19/28/2011 less any unemployment

considered authorized leave without

i ‘benefits or interim earnngs during that time perio
pay. o

3. The grievant shall resign effective 10/28/2011.
4. The grievant shall subsmit a resignation no later than 11/14/2011, The back pay shall be paid following receipt

§ of the resignation and documentation of interim earnings.

ﬁ

i =
Karen Kienast | Mark Frymoyer
AFSCME lowa Council 61

lowa Department of Adminisirative
Human Resources Enterprise

Assistant T
Union Co-

Services,
Management Co-Chair

" ' " /'// ) .
/{f%/u /“élé/‘f«%"/ - “@/ 7
. Dat

ate

o the President
Chair




Grievance Resolution Improvement Process
- G.R.IP.
Settlement

AFSCME Grievance # : {DOP Grievance # .
1E375 1 =05

Grievant Name |myche/je. fivebet-

AFSCME Representative

Department/Location C /MM i /#,7’: PatiDote
(=Y el
Issue: (Choose one of the following) ‘

Svs [f é%) .
ClLArification (Contract Language issue.)  DiScipline (Other than following.)

SUS(*)pension TERmination (%) = # of Days ~ - Example: SUS1S)

Docket # 09 003> Original Docket Date | - ., | Date Heard T

Resolution: | (2S5 | o
(Choose one of the following) RESolved DEMied  SUStained Deadlocked

ey

RESOLUTION DESCRIPTION: ' |

R?M&ua, @,/-‘ ,‘Laq},}‘ fof/?hf’/aiy
’70 bae K puy:

AFSCME lowa Council 61
Associate n’ector

/M A 6 77925/ /7 /szf/% 701;’//

GRIP\Settlement Form.doc




Grievance Resolution Empravement?mces.s
G.R.LP.
Settlement

AFSCME Grievance # | 11000 | IDAS Grievance # | 1023

Grievant Name Matthew Polhamus

Department /Location '?;:’,?elfedical Classification AFSCME Representative  Berlene Anderson
Issue: | DIS (Choose one of the following)

ClLArification (Contract Language issue.)  DiScipline (Other than following.)

SUS(*)DENSSOH TERmination (%} = # of Days ~ - Example: SUS0s

06/09/2011 . 06/09/2011
Date Heard

Resolution:; -| RES

(Choose one of the following) RESolved  DENied SUStained Deadlocked
RESOLUTION DESCRIPTION:

The decision of the Panel is: :
The written reprimand will be removed 7/1/2011 if no further if no further incidents of like
il nature.

Karen Kienast Mark Frymoyer
lowa Department of Administrative AFSCME lowa Council 61
Services, Human Resources Enterprise Assistant to the President

Managemen/tZChair Union Co-Chair ‘

Date : Pate




Grievance Resolution Improvement Pm@@sg
G.R.LP.
Settlement

AFSCME Grievance # | %%  IDAS Grievance # | 110260
Grievant Narhg Terri Taylor

Department/i_ocation Towa Veterans Home AFSCME Representative Greg Lewis
issue: [ $U56) (Choose one of the following)

ClArification (Contract Languag‘e issue.) DIScipline (Other than 'fotlowing,}

SUS(*)pension - TERmination (%) = # of Days - ~ Example: SUS(®

DVA-11-0002 0428711 40811
Docket # Originat Docket Date Date Heard

Rasclution: | Res

(Choose one of the following) RESolved DENied  SUStained Deadlocked
RESOLUT%ON DESCRIPTlON
The declsmn of the Panel is:
1. The five day suspension will be reduced to a 3 day suspension.
2. The employee will receive two back pdy and accruals at the rate she was earning on 1/13/11.

Jeff Panknen Mark nymoyer

lowa Department of Administrative : AFSCME fowa Council 61
Services, Human Resources Enterprise Assistant o the President
Management Co-Chair / Union Co-Chair

/W%//k//m 7 T




AFSCME Grievance # \ %?552 \

IDOP Grievance #

)02 8

—

Grievant Name | Jlarr WVEESE
| T [ en Campmzrardie
Department/LoCation | Zerrmr7m F02
. - £

(43

AFESCME Representative

ssue: | Sy [5> J (Choose one of the foliowing)

CLArification (Contract Language issue.)

SUS(*)pension TERmination

Resclution: &%‘Lﬂéﬂ

(Choose one of the following) RESolved  DENied

RESOLUTION DESCRIPTION:

. (#)=#of Days -~ Example: SUSH

- DIScipline (Othe-r than following.)

SUStained Deadlocked

e e
WZQ/% W%ﬁ% Wi s V;ZQ%

DAS - HRE

AFSCME fowa Council 61

GRIP\Szttlement Form.doc




Grievance Resolution Improvement Process
G.R.IP,
Settlement

AFSCME Grievance # 117888 IDAS Grievance # | 07
Grievant Name - Mike Houser |
Department/Location| Glenwood Resource Conter AFSCME Re pfesentative Matt Buter
Issue: | TER (Choose one of the following)

ClLArification (Contract Language issue.)  DIScipline (Other than fd,llowing.‘)

SUS(*)pension TERmination

(¥) = # of Days - - Example; SUSU®

DHS-11-0032

Docket # ' Original Docket Date Date Heard

Resolution: | RES

(Choose one of the following) RESolved

RESOLUTION DESCRIPTION:

512172011 6/30/2011

DENied SUStained Deadlocked

The decision of the Panel is:

1. The grievant will be allowed to resign effective the date of termination.
2. If aresignation is not received by Glenwood Resource Center by 7/14/2011 the grievance

will be denied.

Karen Kienast

lowa Departiment of Administrative
Services, Human Resources Enterprise
Management Co-Chair

o oy s,

Date

Mark Frymoyer

AFSCME lowa Council 61
Assistant to the President ~
Unien Co~Chair

%;%ﬂ:% N

Date




AFSCME Grievance # _ E {DOP Grievance #

AFSCME Represe ntative

,on (Choose one of the following)

CLﬁxriﬂca’dn (Contract Language issuye.)  DiScipline (Cther than following.)

SUS(*ypension TERmination (= # of Days ~ - Example: SUSHS)

'#i ‘ Original Dock: “x \ t ‘ E
Docke‘cw D,’-}S-»alwoﬁ} riginal Docket Date | 7 rag=il Date Heard| 5, -7,

T

“Resc')lu.tioh: ‘
ne of the following) RESolved DENied gUStained Deadlocked

(Choose ©

AFSCME lowa Courfcil 61
Associate Directot

GRIP\Settlement Foma.doc



e R %
5F NG,

rx
L_@’_‘{EJ FRARESE

11-0340

iAS Grievance #
P

Jowa Veterans Home . Greg Lewis
AESCME Representative \_

Department/ Location

Issue: ‘ SUS(I0) ‘ (Choose one of the following)

CLArfication (Contz'ac't Language issue.)  DiScipline {Other than following.)

TERmination (*) = # of Days - - Example: SUSU®

SUSFypension

: 08/26/2011 08/256/2011
Original Docket Date Date Heard

Resolution: RES

- (Choose one of the following) nESolved  DEMied SUStained Deadlocked

The decision :
1. Theten day suspension and final warming will be reduced to a 5 day suspension.
9. The grievant will receive five days of back pay and accruals at the rate she was earning on

3/16/2011. : .

no farther incidents of like nature.

If reduced under number 3 above the grievant will receive two more days of back pay and

AFSCME towa Council 61
Assistant to the President
Union Co-Chalr

lowa Department of Administrative
Services, Human Resources Enterprise

Wanagement Co-Chair

/ ‘ |
/@MQM L A2 Fes/l.
Date

Date




{
i
|
l

. . . i 101472 \ . 11-0409
AFSCME Grievance ¥ : : IDAS Crievance &

Greg Lewis

AFSCME Representative

{ssue: (Choose ane of the following)

CLArification (Contract Language issue.) DiScipline (Other than following.)

(*) = # of Days - - Example: SUS03

Sus(¥)pension TERmination

5
- - g

: ' __.___’——-——"—"_" -
) DHS-12-0008 11/18/2011
Docket # Original Docket Date Date Heard

(Choose one of the following) RESO

lved DEMied SyStained Deadiocked

“RESOLUTION DESCRIPTION:

The decision of the Panel is: , v
1. The 10 day suspension and final warning will be reduced to a 5 day suspension.
5. The grievant will be reimbursed five days back pay and accruals at the rate he was garning

on 4/21/2011 throggh 5/4/2011.

Mark Frymover
AFSCME lowa Councll 61
Assistant to the President E
Union Co-Chair '

Karen Kienast

lowa Department of Administrative
Sarvices, Human Rasources Enterprise
Management Co~Chalr

%&u_/;&u%f ///5 /// ///i}ég” - / % %/

Date




G

53

1DAS Grievance 3

AFSCME Grievance #

He
5
.&
B
Ll

. Brian Sampson
‘Grievant Name ‘“ | SAmpEes |

) . TFort Dodge Correctional B Adara Swihart
Department/Location » AFSCME Representative

Facility
Issue: \ SUS(3) . ‘ (Choose one of the following)

CLArification (Contract Languags icsue.)  DiScipline (Other than following.)

SUS ;“'*}pension TERmination (%) = # of Days ~ ~ Example: susas)

. 1012711 - o |
Original Docket Date . | Date Heard \

- Resolution: \ RES

(Choose one of the following) RESolved DEMied SyStained Deadlocked

RESOLUTION DESCRIPTION:

%"The decision of the Panel is: - ' _ %
i
%

'{. The 3 day suspension will be reduced to a one day suspension.
2. The grievent will be reimbursed two days of back pays and accruals at the rate he was
earning on 5/23/2011 and 5/24/2011. ' : : 1

|

!

=———memms

Karen Kienast , Mark Frymoyer

jowa Department of Administrative : AFSCME towa Council 61
Services, Human Resources Enterprise Assistant to the Prasident
Man;gemen't. Co-Chalr . Union Co-Chalr




T
i
et are L1oitesar SR 11-0450
AFSCME Grievance # IDAS Grievance #
R t
. Fim Gustafson ’ i :
Grievani Name i o

Adarn Swihart

Towa Correctional Institution
for Women

Discipling (Other than

{*) = # of Days - ~ Example; SUSI®

DOC-12-0623
Docket # ‘ Original Docket

Resolution:
(Choosa one of the following) RESolved  DENied SUStained | Deadlocked

RESOLUTION DESCRIPTION: - |

E The decision of the Panel is:
The 3 day suspension will be reduced io 2 coaching and coun seling.

1.
2. -The grievant will be reimbursed three days back pay snd accruals at the rate he was earning

on 5/17/2011 through 5/15/2011, o
. three hours of vacation/comp OF unpaid leave for the three hours J

4 ciphine will be based on the discipline of 6/30/2010.

TﬂnerdqugWW
sy

Mark Frymoyer
CME lowa Council 67 .

lowa Department of Administrative AFS
Services, Humarn Resourceas Enterprise Assisiant to the President

.

Management Co—Chal
= ,

o N o ! /o7 /! 5’%/%“7//@7_ St




’ lowa Veterans Home

Department/Location

o

{Choose one of the following)

issue: (SUS(:;:)

nauage issue. Oiscipline (Other than following.
pus J - -

1 Arification (Contract La

$1S{*)pension TERmination

9/38/2011 \ ‘9/30/2011 \
Date Heard L |

rResolution:

(Choose-one of the following) RESolved YERMI

RESOLUTION DESCRIPTION:

. before 9/30/2012 the 3 day

BT _cuced 10 2 vsuspension.
5. Tf the suspension i reduced under pumber one sbove the grievant wiil receive 2 days of back
pay and accruals at the rate she was earning on 5/26/11.

Mark Frymovyer

AFSCME lowa Council 61
Assistant to the President
Unich Co—Chair

VY s
e (Pt
/ « » Date

at




)
{0
1)
n

o . | 115876
AFSCME Grievance # N

) . e o Adam Swibart
Department/Location| Base- Des Moines AFSCME Reprasentiative : \

fssue: | TEF (C

CLArification (Contract Lan

hoose one of the foliowing)

quage issue.) DiScipline (Other than following.)

SUS{*)pension TERmination (4) = % of Days - - Example: SUST®

Rasotution: EES \

10/27/2011 ‘ 10/27/20611
Date Heard l

L

Choose one of the following) RESolved FNied ‘syStained Deadlocked

The decision of the Panel is:

1. The grievant will be allowed to resign effective the date of termination with no further State
Employment. ‘ : N '

2. The grievant will submit a wiitten letter of resignation no later than 11/10/2011. Ifthe letter

is pot submitted the grievance
3. The letter of resignation willt
4. Request for references will be

will be denied.
eplace the letter of termination in the employees file.
responded to with date of hire, date of resignation, rate he was

e SR A

Andrea Macy
jowa Department of Administrative
Services, Human ResCurces Enterprise

Management Co-Chair

Mark Frymovyer
AFSCME lowa Council 61

Gy 4

Date




Ir—l 1-0504

AFSCME Grievance # | IDAS Grievance # |

Grievant Namea

Towa Medical and

Classification Center

) Barlene Anderson
AFSCME Representiative 1

Department/Location

(Choose one of the following)

Issue: | SUSE)

CLArification (Contract Language issue.) DiScipline (Other than foltowing.}

SUséF)pension TERmination () = # of Days - - Example: SUS@®

: 10/13/2011 10/13/2011
» Original Docket Date ] | Date Heard .

Resolution:

(Choose one of the foilowing) R_ESolvéd DENied SUStained Deadlocked

RESOLUTIO

e

N DESCRIPTION:.

et o e

—
The decision of the Panel is: :
1. The three day suspension will be reduced to 2 written reprimand.

Jeff Panknen o : Mark Frymoyer
towa Department of Administrative AFSCME towa Council 61
Services, Human Resources Enterprise Assistant to the President

_Manageme%cyﬂhair //

Union Co-Chair

ez 7 7

Date




!
ok
i

e mr g 116651 R . | 11-0540
AFSCME Grievance # IDAS Crievance #
s . Yvette Harris
Grievant Name
. . | Towa Workforce ) Otto Groenewald
Department/Location]. pevelopment - Burkington AFSCME Representative
issue: | TER . (Choose one of the following)

ClLArification (Contract Language issue.) DiScipline (Other than following.)

-

SUSF)pension TERmination () = # of Days - - Example: SUSH®

TWD-12-0601 11/10/2011 : . 11/10/2011
Docket # } Original Docket Date Date Heard

({Choose one cf the following) RESclved  DENied SUStained Deadlocked

IW'SWWE e e e e e o
% The decision of the Panel is: : lE
5 The grievant will be allowed to resign effective the date of termination. '
, The grievant will submit a written letter of resignation no later than 11/23/2011. If the letier is not
submitted the grievance will be denied. _
The letter of resignation will replace the letter of termination in the empioyees file.
g Request for references will be responded to with date of kire, date of resignation, tate she was earning
3 at the time she resigned.
gma == = = = e T e
Karen Kienast _ : Mark Frymovyer
fowa Depariment of Administrative AFSCME lowa Council 61
Sarvices, Human Resources Enterprise Assistant to the President
Managerment Co-Chalr Union Co-Chair

R / ' :,: . i w _ /7{ / / . /
Yo PP A 2/ L e Vi
7 7 . ra / 7 /
Dete Date




o L. | 9s182 : . 11-0542
AFSCME Grievance # 7 : IDAS Grievance # ?

Gary Novak

Criavant Nams

Iowa Juvenile Home - Toledo Greg Lewis

AFSCME Representative

Department/Location

_issue:r | TER (Choose one of the following)

CLArification (Contract Language issue.) DiScipline (Other than tollowing.)

SUS(*},DE ﬂSiQﬂ TERmination (*) = # of Days - - Example: SUS1®

272412012 | 2m4m012
ket Date Date Heard
Resolution: RES
(Choose one of the following) ‘RESolved * DENjed SUStained Deadlocked i

RESOLUTION DESCRIPTION:

e T ey

The decision of the Panel is: ;
1. The grievant will be allowed io resign effective the date of termination with no further employment with State ||

of Towa,

2. The grievant will submit a written letter of resignation no later than 3/9/2012. If the letter is not submitied the
grievance will be denied, '

3. The letter of resignation will replace the letter of termination in the employsss file.

4. Request for references will be responded to with date of hire, date of resignation, rate he was earning at the time
he resigned. :

T e e e s

Karen Kienast . . . ~ Mark Frymovyer

lowa Department of Administrative - AFSCME towa Courncil 67
Services, Human Resources Enterprise Assistant to the Presjdent
Management Cj—Chair : ' Union Co~Chair

Groe foians C”%%//// %/%.. Vet
Date




et e s . | 122293 . . | 12-0003
AFSCME Grievance # 7 IDAS Grievance # 7
, Breit Taylor
Crievant Name
. Anamosa State Penitentiary - s Robin White
Depariment/ ion AFSCME Representative
Issue: | TER (Choose ehe of the following)

DOC-12-0107

RESOLUTION DESCRIPTION:

S

B ;plme {Other than following.)

(¥} =# of Days -~ ~ Example: SUS4®

12/8/2011 12/8/2011

SUStained Deadlocked

The decision of the Panel is:
Depariment of Corxections.

the grisvance will be denied.

he resigned.

Jeft Panknen

lowa Department of Administrative
Services, Human Resources Enterprise
Management Co-Chair

e P .
e TN

o

= £ y
/ : Date

1. The grievant will be allowed to resign effective the date of termination with no further employment with Jowa
2. The grievant will submit a written letter of resignation no Jater than 12/22/2011. Ifthe letter is not submitted

3. The letter of resignation will replace the letter of termination in the employees file.
4. Request for references will be responded to with date of hire, date of resignation, rate he was eamning at the time

‘Mark Frymover
AFSCME lowa Councif 61

~ Assistant to the President

Union Co~Chalr

- /01/7//,

7



. | 113668

IDAS Crievance #

Susan Dingman

Grigvant Name

Workforce Offics — Council

Deparm“em/Loca‘io;z Blus AFSCME Rapresentative

Issue: | SUS(i0) (Choose one of the following)

ge issue.)

CLAriTication (Contract Langua

DiScipline (Gther th

01/26/2012

Original Docket Date

Resolution; | RES

(Choose one of the following) RESolved  DENied

RESQLUTICN DESCRIPTION:

i 5
il The decision of the Panel is:
1. The ten day suspension will be reduced to a five day suspension.
2. The grievant will be reimbursed for 5 days of back pay and accruals at the

earning on 7/5/2011.

Mark Frymovyer
AFSCME lowa Council 61
Assistant to the President

Sue Brott ‘

lowa Department of Administrative
Services, Human Resources Enterprise
Management Co-Chair

Union Co-Chair

ate Heard

Miatt Butler

an foilowing.)

(*) = # of Days - - Example: SUSts

01/26/2012

SUStained Deadlocked

rate she was

os/o

s

Date

ﬁ/‘/%/f%,;?
L

Date




. s 101484 . . 12-0010
AFSCME Grievance # ° IDAS Grievance #
~ . Siepharie Walker
Grievant Name
' . Woodward Resource Center | . . Greg Lewis
Department/Location AFSCME Representative
Issue: | TER (Choose one of the following)
Ct Arification (Contract _anguagﬁ issua.,)  DiScipline {Other than following.)
SUS(*)pension TERmination (¥) = # of Days - - Example: SUS9

DHS-12-9010 o 11/18/2011 11/18/2011

Resolution: | RES

(Cﬁoose one of the following) RESolved  DENied SUStained Deadlocked

RESCOLUTION DESCRIPTIC

e e e T e T T T S g e s

The decision of the Panel 1s:
1. The grievant will be allowed to resign effective the date of termination.
2. The grievant will submit a written Istter of resignation no later than 12/02/2011. Tfthe letter is not
- subrmitted the grievance will be denied.
3. The letter of resignation will replace the letter of termination mth° employees file.
4. Request for references will be responded to with date of hire, date of reswnahon, rate she was earning
at the time she res gned :

d

Karen Kienast Mark Frymover

lowa Department of Administrative AFSCME towa Council 61
Services, Human Resources Enterprise Assistant to the President
Management Co-Chair Union Co-Chair

/é/é//&‘///W / 7/4&@ ﬁ/%/;@ /7 ,
.

Date



et s 111213 120025
AFSCME Grievance # y ' DAS Grievan

3
(D

Colieen Monroe

Grievant Name

L i . Towa Werldorce A - . Adam Swihart
Department/Location| pevelopment- Ft. Dodes AFSCME Representatlve
fssue: | TER {Choose one of the following)

Cl Arification (Contract Language issue.)  DiScipline (Other than following.)

—-—
3
H

o
-3
3]
ot
Q
jos
=
i
RS
e
)
D
~<
A
1
1
Iy
X
2t}
..I
o
W
&
w
g

s
=
ek

SUS{Fipension

ORI

L

TWD-12-00063 . 19/27/2011 10/27/2011

Resolution: RES

(Choose one of the following) RESclved  DENied SUStained Deadlocksd
RESOLUTION DESCRIPTION: _

The decision of the Panel is:
i. The grievant will be allowed to resign effective the date of termination with no further employment
with Iowa Workforce Development. '

2. The grievant will submit a written letter of resignation no later than 11/ 10/2011. H the letter is not
submitted the grievance will be denied.

3. The letter of resignation wiil replace the letter of termnination in the employees file.

4. Request for references will be responded to with date of hire, date of resignation, rate she was earning

g at the time she resigned.

Karen Kienast o o Mark Frymovyer
lowa Department of Administrative AFSCME fowa Council 61
Services, Human Resources Enterprise : Assistant to the President
Management C;Chair Union Co~Chair
/ 4 ﬁz; %‘/ &2
/L/ bew e ) 7// / /CZ’/T’Zg' et
s 7

:ate Date




2517 8 S 470
LEDMEE (_L‘”L

54118

Jim Rushman

Bloomfield Garage

AFSCME Representative’

Resolution: RES

RESQLUTION DESCRIPTION:

The decision of the Panel is:

02/10/2012

1, The grievant will be returned to work no later than February 24, 2012.
2. The grievant shall retain his original seniority date.

3. The time off will be cons1dered authonzed leave wﬂhm.t tpay.

Jeff Panknen

lowa Department of Administra
Services; Human Resource
Management Co~-Chair B :

Y

Mark Frymovyer
AFSCME lowa Cournicil 61

Assistant to the President

Union Co~Chair




L. | 107088

Janell Dommer

Crievant Name

12-0047

Department/Location

Iowa Veterans Home o
resentative

Greg Lewis

Issue: | TER (Choose ¢

SUS{*}pension TeRmination

DVA-12-0008

Resoclution: RES

(*) = # of Days - ~ Examplea:

(Choose ene of the following) RESolved SUStained Deadiocked
- RESOLUTION DESCRIFPTION:

— : .
B o s e o ‘e

il The decision of the Panel is: .

1. The grievant will be returned fo payroll effective 12/15/2011.
‘2. Time from 7/21/2011 to 12/14/2011 will be considered suspension without pay.

ﬁ 3. Grievant will receive back pay and accruals for the period of 12/15/2011 till she is returned
| to work.

:[A

aren Kienast
lowa Department of Administrative
Services, Human Resources Enterprise
Management (7—Chafr

. Y.

“Mark Frymover
AFSCME lowa Council 61
Assistant to the President
Union Co-Chalr

Date



4 . .| 113669 , : | 120053
AFSCME Grievance # | IDAS Grievance # °

Susan Dingman

Crievant Name

) . » Worldforee Office - Coongil ' Matt Builer
Department/Location| gpsrs AFSCME Representative
issue: | Ter (Choosa one of the Tfollowing)

CLArification {Contract Language issue.y  DiScipline (Other than following.)

SUS{®)pension TERmination (*) = # of Days - - Example; SUS09

: TWD-12-0007 v 01262012 G1/25/2012
Docket # Original Docket Date Date Heaid

Resolution; | RES

(Choose one of the following) RESolved  DENied SUStained Deadiocked

RESOLUTION DESCRIPTION:

The decision of the Panel is: :
1. The grievant will be allowed to resign effective the date of termination with no further employment
rith Iowa Workforce Developm'*nt
2. The grievant will submit a written letier of resignation no later than 02/10/2012. I the letter is not
submitted the grievance will be denied. :
3. The letter of resignation will replace the letter of termination in the employees file.
4, . Request for references will be responaed to with date of hire, date of resignation, rate she was earning

 at the time she resigned.

‘Sue Brott : Mark Frymoyer

fowa Department of Administrative AFSCME lowa Council 61
Sarvices, Human Resources Enterprise Assistant to the President
Management Co-Chalr Union Co-Chalr

f%a IO Yz /ﬁ//%f,y //4{/’}
Date

Date



AFSCME Crievance #

101807

IDAS Crievance #

Grievant N me

Sherri Marion

Department/Location

Workforce Development

Offics — Des Moinss

Issua:r | SUS)

CLArificatio

SUS(*)pension

TERmination

TWD-12-0008

RES

Resociution:

(Choose one of the following) RESolved

'RESOLUTION DESCRIPTION:

July 15,2011,

Jeff Panknen

tract Language issue.)

(Choose one of the 1 oslownug)

BiScip

12-0101

Rick Eilaader

line {Other than following.)

(*) = # of Days ~ - Example: 5US09
01/26/2012 01/26/2012
Original Docket Dats Date Heard
DENied StiStained Deadlocked

The decision of the Panel is:
1. The one day suspension will be reduced to a written reprimand.
2. The grievant will be reimbursed one day back pay and accruals at the rate she was eamning on

lowa Department of Administrative
Services, Human Resources Enterprise

Management Co-Chalr

Y i /“W//ﬁz///g

Date

Mark Frymoyer
AFSCME lowa Council 61

Assistant to the President
Union Co~Chalr

/

2

G . /@M
paar

Dat°




160181 o 12-0104
bt IDAS Grievance #

AFSCME Crievance #

Cyril Irvine

Anamose State Penitentiary Robin White

AFSCME Representatiiva

CLAriTication (Contract Language issua.)

SUS(*)pension TERmination (*) = £ of Days - - Example: SUS(®

DOC-12-0201 ' 02/09/2012 02/09/2012
Docket # ' Original Docket Date Date Heard
Resolution: | XBS
ENied SUStained Deadlocks

(Choose one of the following) EESolved  DE

RESOLUTION DESCRIPTION: : , :

E The decision of the Panel is:
"1, The 3 day suspension will be reduced to 2 1 day suspension.
2. The grievant will be reimbursed two days of back pay and accruals at the rate he was earning

on 8-19-2011.

T ]

|

AT

. =
Mark Frymover

Sue Brott
AFSCME lowa Council 61

lowa Department of Administrative
Services, Human Resources Enterprise Assistant to the President

Management Co/—.Chair Unien Co~-Chair
/’ A . o
~. 4 4 I\~ ;o / : -
OLze L™ 2/ R

* Date / " Date




o 109908 o 12-0137
AFSCME Grievance 7 ° IDAS Grievance # |
April Muschick
Crievant Name P
) . Towa Veterans Home . , ] Greg Lewis
Departmant/Location AFSCME Representative -

Issuer | TER {Choose one of the following)

CLArification (Contract Language issuve.)  DIScipline (Other than follow wing.)

SUS{*}QEHSiOﬂ TERmination {*) = # of Days - - Example: SUSUS)

12-0137 03/30/2012 .1 03/30/2012
Docket # Original Docket Date Date Hearg

(Choose one of the following) RESolved  DENied SUStained Deadlocked

RESOLUTION D!:SCRI"TION

P T I e e s

The decision of the Panel is:
1. The grievant will be allowed to resign effective the date of termmination.
2. The grievant will submit a written letter of resignation no later than 4/13/12. If the letter is not
submitted the grievance will be denied.
3. The letter of resignation will replace the letter of termination in the employevs file.
4. Request for references will be responded to with date of hire, date of resignation, rate she was eaming
at the time she resigned.

Karen Kienast Mark Frvrnover

fowa Department of Administrative AFSCME lowa Council 61
Services, Human Resources Enterprise Assistant to the President
Managnmnnt Ce-Chalr Union Co~Chair

/‘—/Z)%/)/{L,) // e/ “”ﬂ Lg//‘:g/j/ 4dh /f’/’ﬁ /@?”m;j_ ‘3/55/’2

Date Date

’i
|
]
|




z . 13

AFSCME Crievance # | © IDAS Grievance #

. . Travis Voshell
Grievant Name :

Independence Mental Health Robin White

Department/Location] ma AFSCME Reorssantaiive
I Instihite

~

(Choose one of the following)

.
.
w

Issue:

-
1

ClLArification (Contract Language issue.} Bl

iy

cipline (Other than

ollowing.)

SUS(Fpension TERmination (*) = # of Days - ~ Example: SUS(®)

DOC-12-0014 o 12/8/2011 12/872011
i ' Data Heard
Resolution: RES
(Choose one of the follewing) RESclved — DENied SUStained Dead

locked

RESOLUTION DESCRIPTION:

T

. The decision of the Panel is:

1. The grievant will be allowed to resign effective the date of termination.
2. The grievant will submit a written letter of resignation no later than 12/22/2011. Tfthe letier is not submitted
the grievance will be denied.
3, The letier of resignation will replace the letter of termination in the employees file.
4. Request for references will be responded to with date of hire, date of resignation, rate he was earning at the time
he resigned.
== A e e e SRR o s T e
Jeff Panknen Mark Frymoyer
fowa Department of Administrative - AFSCME towa Council 61
Services, Human Rescurces Enterprise Assistant 1o the President
Management Co~-Chair o Union Co-Chair
e

Date Dzate




04943 - . N
° iDAS Crievance #

AFSCME Crievance #

Crystaf Rossin

' , . independence Mental Health —r o s Robin White
Department/Location| insitute AFSCME Represantative
lssue: | SUSE) : (Choose one of the following)

Cl Arification (Contract Language issue.) DiScipline (Other than following.)

SUSHYpension TERmination () =# of Days - - Exampla: SUSuS

: DHS-12-0019 02/09/2012 : 02/09/2012
Docket # Original Docket Date Data Heard
Resolution: | BES
(Choosz one of the following) EESclved  DENied SUStained Deadlocked

The decision of the Panel is:
1. Tfthere are no further incidents of like nature before 8/9/2012 the 3 day suspension will be reduced to a 1 day

. suspension.
2. Kthe discipline is reduced under #1 the grievant will be reimbursed two days of back pay and accruals at the

rafe she was earning on 9-2-2011.
3. Ifthere are no further incidents of like nature before 8/9/2013 the 1 day suspension will be reduced to @ Written

Reprimand. 3
4, Ifthe discipline is reduced under #%.the grievant will be reimbursed one day of back pay and accruals at the rate

she was earning on 9-2-2011.

hark Frymcyef
AFSCME lowa Council 61
Assistant to the President
Union Co-Chalr

Sue Brott

lowa Department of Administrative
Services, Human Resources Enterprise
Management Co-Chair

Vi S e . ) . /

TN A . o feF s Y 75 ;

(\‘ -:'__%’,//’ ,»/’:;’/- ‘?.r"/-" ’7-\=—/'/,}’/-/‘ ./_/" .--;.-'2-_“«-’ ;’////'//'; 2 /?;’; / ? /" 9\
‘ - Daté

Date



116560 ¢ 12-0180

Teri Chapman

— lowa Correction Institution — - o Adam Swihart
Department/Location| for Women AFSCME Representative
[ssue: | DIS (Choose one of the following)

CLA“ fication (Contract Language issue.) DIScipline (Other than following.)

US(*pension TERmination (*) = # of Days - - Example: SUSE3

DOC-12-0128 ) 1271612011 12/16/2011
Docket # Original Docket Date Date Haard

Resolution: RES )

(Choose one of the following) RESolved ~ DENied — SUStained Dezdlocked

RESOLUTION DESCRIPTION:

The decision of the Panel is: :
The written reprimand will be remo ved from the employee’s file.

Karen Kienast . Mark Frymoyer t
lowa Department of Administrative AFSCME lowa Council 61
Services, Human Resources Enterprise Assistant to the Prasident :
Management Co-Chalr Union Co-Chair

e

Date Date



Teri Chapman

) L. Iowa Correction Institution - . ] Adam Swihart
Depariment/Localion) for Women - | AFSCME Reprasentative
Issue: | SUSE) (Choose one of the following)

CLArification (Contract Language issue.) DlScipline (Other than following.)

<
oF

US(*},DEHSiOﬂ TERmination (*) = & of Davs - ~ Example: SUS(%

12/36/2011 12/36/2611

(Choose one of the following) RESolved DENied SUStained Deadlocked

e decision of the Panel is: :
1. The 5 day suspension will be reduced to a 3 day suspension.
2. There will be no back pay awarded with the reduction.

Karen Kienast Mark Frymovyer
lowa Department of Administrative AFSCME lowa Council 61
Services, Human RasOUrces Enterprise Assistant to the President

Management Co-Chalr Union Co-Chair

~

Da

Date



~3
o)

e AT . | 116561 . 12-02
AFSCME Grievance # IDAS Grievance

Jane Easterbrook

Grievant Name

Towa Correctional Institution Adam Swibart

Department/Location| sr Women

ssua: | SUS®) (Choose one of the following)

TERmination ' (%) = 2 of Days - - Example: SUS1s)

. DOC-12-0202 012772012 01/27/2012
Dockat # ’ Original Docket Date Date Heard
Resolution: | BBS
(Choose one of the following) RESolved DENied SUStained Deadlocked

RESOLUTION DESCRIPTION:

The decision of the Panel is: -
1. The 3 day paper suspension will be reduced to a 1 day paper suspension.
here is no further incidents of like nature the 1 day suspension will be reduced to a written.

reprimand on 1/27/2013.

Karen Kiznast Mark Frymover

lowa Department of Administrative AFSCME fowa Council 81

Services, Human Resources Enterprise Assistant to the President
hair - Union Co-Chalr

Ma./na ement C7 .
, 7974 p/,(,éf,/{/ ‘f‘# //i // e~ ’%f//[ﬂ;gﬁ%’/f/% %2?/ 2
Date _ Date



g . . | 11633 A et . | 12-6293
AFSCME Grievance # IDAS Crievance # ?
. Couriney Suping
Crievant Name v P
- N Towa Correctional lnstltutlon g T oo Adarm Swihart
Department/Location| fr wWomen AFSCME Representative
Issue:; | TER ' (Choose one of the following)

Cl Arification (Contract Language issue.)  DiScipline (Cther than following.)

SUsS{*)pension TERmination _{*) = # of Days ~ - Example: SUSU9

DOC-12-0177 01/27/2012 | 01277012
Docket # Original Docket Date Date Heard
Resolution: | RES
(Choosa one of the following) RESolved  DENied SUSiained Deadlocked

RESOLUTION DE CR!PTION:

S e

The decxsion of the Panel is: _ v
1. The grievant shall be returned to work no later than 2/17/2012.
2. There will be no back pay.

The grievant shall retain her original seniority datp and any sick leave she had on the books

at the time of termination.

jo%

Karen Kienast Mark Frymoyer

fowa Department of Administrative AFSCME lowa Council 61
Services, Human Resources Enterprise Assistant to the President
Management Co~Chalr Unlon Co-Chair

M fbosoir Yirttn. Dl ool
Data

Date




AFSCME GCrievance # 119695 : IDAS Grievance # | =%
Grisvant Name Katie Foubert
Department/Location E‘;‘ZEES;Z?} f;]-leifer AFSCME Representative Farlens Anderson.
[ssue: | SUSE) (Choese one of the following)
ClLArification (Contract Language iséue,) DiScipline (Other than following.)
SUS(*}pansion TERmination (*) = # of Days - - Example; SUSUS)

DOC-12-0178 . . 01/13/20612 | 01/13/2012
Docket # Original Docket Date Date Heard

SEn
RES

Resolution:

(Choose one of the fo lowmg) RESolved  DENied SUiStained Deadlocked

RESOLUTION DESCRIP l ION

1." The 3 day suspension will be removed from the employees ﬁle.
-2. The employee will be reimbursed for 3 days of back pay and'accruals at the rate she was

il The decision of ihe Panul is:
earning on October 10% through 12% 2011.

g

!

Karen Kienast : Mark Frymover

lowa Department of Administrative AFSCME lowa Council 61
Services, Human Rascurces Enterprise Assistant to the President
Management Co-Chair Union Co-Chair

Dris fonwir Jofo—  Bge Vsl

Daxe / = Date
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AFSCME Grievance # | 1519° IDAS Grievance # | 2030
Crievant Name | o0 DoPsey
Desjartment/é_o-catign Glenwood Resource Center AESCME Representaﬁve Matt Butler
Essué: SUS() (Choose one of Le following)
ClArification (Contract Language issue.)  DiScipline (Other than following.)
SUS(*)pension  TERmination () = # of Days — - Examples SUSAS
DHS-12-0034 06/2012 07/26/2012
Docket # Criginal Docket Date Date Heard
Resolution: ES
{Choose one of the foliowing) RESolved  DENijed SUStained Deadlocked

RESOLUTION DESCRIPTION: a

The decision of the Panel is:
1. The 3 day suspension will be reduced to a 1 day suspension, .
2. The grievant will receive 2 days back pay at the rate he was earning on 10-17-2011.
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Grievance Resolution Improvement Process
G&Rofnpa
Settlement

AFSCME Crievance # 17743 IDAS Crievance # 12-0389

Sherri Watkins

Grievant Name

Glenwood Resource Center Matt Butler

Department/Location AFSCME Representative

Issue: | sUS®) (Choose one of the following)

ClArification (Contract Language issue.) DiScipline (Other than followivng.)

SUS(*)pension TERmination ()-=#-of-Days——Example=—SUSs)

DHS-13-0004 08/31/2012 _ 08/31/2012
Docket # Original Docket Date Date Heard

Resolution: RES

(Choose one of th-é following) RESolved  DENied SUStained Deadliocked
RESOLUTION DESCRIPTION:

MNWJJW

The decision of the Panel is: _
1. The 1 day suspension will be reduced to a written reprimand.
- 2. The grievant will be reimbursed 1 day back pay and accruals at the rate she was earning on
11/2/2011. ’

. This decision is non-precedent setting

Paul Carlson Mark Frymoyer
lowa Department of Administrative AFSCME lowa Council 61
Services, Human Resources Enterprise Assistant to the President
Management Co-Chair Union Co-Chair
'// / 7 / ; /o : =
e, /[/k,____, 5 /3 /A ST
: Date

Date



Grievance Resolution Improvement Process
G.R.LP.
Settlement

AFSCME Grievance # | 117778 IDAS Grievance # | 2407
Grievant Name Bd Martin

Department/Location] O RO CMT | AESCHE Representative |
Issue: | SUSG) (Choose one of the following)

CLArification (Contract Language issue.)  DlIScipline (Other than following.)

SUS(*)pension TERmination (*) = # of Days - ~ Example: SUS0%

DHS-12-0033 6/28/2012 6/28/2012
Docket # ' Original Docket Date Date Heard

Resolution: RES

(Choose one of the following) RESolved  DENied SUStained Deadlocked

RESOLUT!ON DESCRIPTION:

R

The demsmn of the Panel 1s:
1. Ifthere are no further incident of like nature prior to 6/28/2013 the 3 day suspension will be

reduced to a 1 day suspension.

2. Ifreduced under number 1 above there will be no back pay or accurals.

Karen Kienast Mark Frymoyer
lowa Department of Administrative AFSCME lowa Council 61
Services, Human Resources Enterprise Assistant to the President
Manggement Co-Clair Union Co-Chair
= l// 5 7
/ b 3 L0 /; /x/, "{“ S, < !
%«Jﬂ/ /\(LL,KJM éé/ e Gl ez SR rh
//’ » v

Date - Date



AFSCME Grievance #

&
L)

Grievant Name

. Iowa Workiorce
P - f
auOh) pevelopment — Des Moines

ClAriTication (Contract

~

(Choose one of the following) RESolved  DFEHNie

RESOLUTION DESCRIPTION:

Rick Eilander

DHSciptine (Other than following.)

{*) = # of Days ~ - Examble: SUSH®

04/25 /”Ol 04/26/2012
Date Heard
d SUStained Deadiocked

The decision of the Panel is:

1. The termination will be reduced to a 10 day suspension f

(53]

termination restored.

Ws discipline shall only be uSeH M PrOSTES51ve QISCIPLIRE 10T 1Ke 1 - ’
2. e to payroll and received back pay and accruals effective 2-1-2012. All other time off
will be considered an approved leave of absence without pay.

Grievant shall have her original oemorrty date and any sick leave that was on the books at the time of

0gressive discipline 10T ke incidents

|

Karen Kianast

fowa Department of Adminisiraiive
Services, Human Resources Enterprise
Management Co Chalr

/f)r/gﬁ\_/ﬁ%@Z/// /,27//1

Date

Mark Frymoyer
AFSCME lowa Council 6

Assistant to the Presédent
Union Co~Chair




Grievance Resolution Improvernent Process
G.R.IP,
Settlement

AFSCME Grievance # 84743 , IDAS Crievance # 12-0459

Paul Eigenberger

Grievant Name

‘ ] Jowa Veterans Home . Greg Lewis
Department/Location| AFSCME Representative

[ssue: | TER (Choose one of the following)

CLArification (Contract Language issue.)  DiScipline (Other than tollowing.)

SUS(*)pension _TERmination (") =# of Days ~ - Example: SUSUSL__ oo

DVA-12-0023 07/27/2012 07/27/2012
Docket # Original Docket Date Date Heard

Resolution: RES

(Chbose one of the following) RESolved DENied SUStained Deadlocked

RESOLUTION DESCRIPTION:

The decision of the Panel is:
The grievant will be allowed to resign effective the date of termination with no further IVH employment,

2. The grievant will submit a written letter of resignation no later than-08/10/2012. If the letter is not submitted
~ the grievance will be denied.
3. The letter of resignation will replace the letter of termination in the employees file.
4. Request for references will be responded to with date of hire, date of resignation, rate he was earning at the t1me

he resigned and titles of positions he held.

s

Paul Carlson _ Mark Frymoyer
fowa Department of Administrative AFSCME fowa Council 61
Services, Human Resources Enterprise Assistant to the President
Management C%hair Union Co-Chair
2 — 7 -
¥ / / /(V //:'72 4‘///,‘72

//W//é«/ﬁ//g—‘"/ /77//"& ’/2'7 = i

Date Date




Grievance Resolution Improvement Process
Settlement

E?BOQ

AFSCME Crievance #

{DAS Grievance #

Ty Schyock,

Grievant Name

Department/Location

Tl

ssuea:

SUS (13)

CLArification (Contract Language issue.)

AFSCME Representative Dnday s on
(Choose one of the following)
DiScipline (Other than foilo'wing.)

TUTTTTSUS(Rypension T T

(¥ = # of Days - - Bxample; SUS@®

Y- 13- R

Docket #

Original Docket Date

Date Heard

RES

(Choose one of the fol!owing) RESolved

Resolution:

RESOLUTION DESCRIPTION:

DENied SUStained Deadlocked
L7 I j—
'/’/LZ;/).

The decision of the Panel is: >
2oLk Doy andh acorold bhopal

ER

fowa Department of Administrative
Services, Human Resources Enterprise
Management Co-Chair

-

Vif5 /o

1

/
Date

On 5.1 1% andiee 15 day o 55\% ;7(/4;@_{ |
] A T ST
T @ vt vuie of pay and

Mark Frymoyer
AFSCME lowa Council 61
Assistant to the President
Union Co-Chair

%@m\ H.8¥Z

Date




AFSCME Grievance # | 885 IDAS Grievance # | 10512

Crievant Nam fom Jonss

Department/ Locaftién fowa State Pententiary AFSCME Representative Ofto Groenewald
fssue: | sUSE) {Choose ona of the foliowing)

CHArification (Contract La.nguage issus)  DiScipline (Other than following.)

SUS(®)pension TERmination (*) = # of Days ~ - Example: SUSO®

DOC-12-0257 03/08/2012 03/08/2012
Dockat # : Original Docket Date Date Heard

Resolution: RES

(Choosz one of the rollowing) RESclved  DENied SUStained Daadlockad

RESOLUTION DESCRIPTION:

The decision of the Panel is:

1. The three day suspension shall be removed.
The grievant shall receive three days of back pay and accruals at the rate he was earning on
12/19/2011.
The reassignment shall remain, with the grievant having his bid Jighis.

o)

Karen Kienast . Mark Frymover
lowa Depariment of Administrative AFSCME lowa Councll 61
Services, Human Resources Enterprise Assistant to the President
Mana ementj—Chair o, Union Co-Chair
~ N r s
4 7/ . 2/ /.
WJ /kéérw/ﬂ/ Mﬁl’/ ////’//%' 2 ‘b/éﬁ/ A
’ ’ S 7 '

Date Date




117682

7
e
7

tDAS Crievance

Michelle Wonderlich

12-0531

Criavant Name

i Woodward Resource Center
Depariment/Location
issue: | sus@o) {Choose one of the

ClArification (Contract Language issue.)

SUS(*)pension

TERmMI

i
nvtL

ion

RES

(Choose one of the following) RESolved

RESCLUTION DESCRIPTION:

The decision of the Panel is:
1.

warning for like incidents.
2.

earning on 12/20/2011,

Karen Kienast

lowa Department of Administrative

- Services, Human Resources Enterprise
Manal ement Co-Chair

o

-
©

AFSCME Repres

,.’.‘.
20

itative

Greg Lewis

feliowing)

BiScipline (Other than following.)
(*) = s of Days ~ - Example: SU505)
05/310012 05312012
Date Heard
Niad SUStained Deadlocked

The grievant will be reimbursed for 5 days of back pay and lost accruals a

The 10 day suspension and final warning will be reduced to a 5 day suspension and final

t the rats

Mark Frymovyer

AFSCME lowa Council 61
Assis

n.

¢ the President

she was

Union C ha1 r
&7 faé/'/ﬁm 5//5///9*

Date




7]

AFSCME Griavance # | 10203 IDAS Grievance # | 12097
Grievant Name Kim Thomburg ’

' Department/Location Qﬁg‘”‘m Corection AFSCME Representative Stove Stegel
Issue: | sUSE) (Choose one of tha following)

ClArification (Contract Language issus.) DiScipline (Other than rollowing.)

SUS{(Fipension TERmination () = # of Days - - Example: SUSG

DOC-~12-0265 o 04/12/12 04/12/12

Resolution: | RES
(Choosz one of the following) RESolved DENied SUStained Deadlocked

RESOLUTION DESCRIPTION:
e e e e e e e~

The decision of the Panel is:

1. Ifthere are no further incidents of like nature prior to 4/12/2013 the three day suspension wil] be
reduced to a 1 day suspension. If reduced the grievant will receive two days of back pay and accruals
at the rate she was earning on 12/29/2011, B

2. Ifthere are no further incidents of like nature prior to 4/12/2014 the one day suspension will be

educed to a written reprimand. There will be no further back pay ifreduced. |

3. Hno further incidents of like nature prior to 4/12/2015 the written reprimand will be removed.

Karen Kienast Mark Frymoyer ’
fowa Department of Administrative AFSCME lowa Council 61
Services, Human Resources Enterprise Assistant to the President
Management Co-Chair Union Co-Chair
7y / 7 é/ . /-'r ‘ ’ »4%
éLC/A/ /\%@,u;z/ i i //’%x%f%m/ V12/13
7 . 7 '

Date : Date




s . L 1122124 . . | 12-0584
AFSCME Grievance # IDAS Crievance #
] . Bruce Marlowe
Crisvant Name
] Towa Medical and . Earlens Anderson
Department/Location] Classifcation Center AFSCME Representative

-~

Issue: | SUSE) (Choose one of

CtArification (Contract Language issue.)

the following)

DiScipline (Other than following.)

SUS{(*)pension TERmination (") = # of Days - - Exaraple: SUS0S)
3 . 07/1312012 07/13/2012
Docket # Original Dockat Date Dats Heard
Resolution: | RES
(Choose one of the following) RESolved  DENied SUStained Deadiocked

RESCLUTION DESCRIPT ION

e

The decision of the Panel

2. There will be no back pay or accruals.

Karzan Kienast

lowa Department of Aaministrative
Services, Human Resources Enterprise
Management Co-Chalr

D

(8§

1. Thefive day SLSPCD.S.LOH will be removed from the employees file.

Mark Frymovyer
AFSCME Towa Council 61

Assistant to the President
Union Co-Chalr

A~ .




i?:u:,

AFSCME Crievanca #

70035

T G,
< b

IDAS Crievance #

Grievani Name

Cor

ey Hawk

Jowa State Penitentiary

ClArification (Contract Language issue.)

SUS(*}pension

TERmination

Docket #

Resolution: RES

(Choose one of the following) RESclved D

RESOLUTION DESCRIPTION:

Karan Kienast

i}

(Chocse one of the following)

120625

AFSCME Representative

Otto Groesnswald

DlScipline (Gther than following.)

(*} = # of Days ~ - Example: SUsts

03/08/2012

Original Docket Date Date Heard

ENied SUStzinad

The decision of the Pane] is:
1. The written reprimand will be reraoved from the grievant’s file on 7/23/2012 if there are no
further incidents of like nature.

lowa Department of Administrative
Services, Human Resources Enterprise

Management Cp-Chair

. Cp Char

9/
Date

Mark Frymovyer
AFSCME towa Council 51
Assistant io the President

Union Co-Chair

D

43/08/2012

Deadlocked

3L/
G/,

Date




GFrievance Resolution Improvernernt t Process

@ R.EP.
Settlement

AFSCME Crievance #

Crievant Name

Department/Location

118682

James Garske

Towa 'V

eterans Home

Docket #

Original Docket Date

Resolution: RES

(Choose one of the following) RESolved

RESOLUTION DESCRIPTION:

{DAS CGrievance #

AFSCME Representative

07/27/2012

DENied

12-0725

Greg Lewis

Date Heard

Issue: | SUS() (Choose one of the following)
ClLAvrification (Contract Language issue.}  DiScipline (Other than following.)
e SUSE pension-——TERmMination————————( =¥ 5f Days =~ Example. SUSTH
DVA-12-0022

07/27/2012

SUStained Deadlocked

The decision of the Panel is:
1.

The 5 day suspension shall be reduced to a 3 day suspension.

. There will e ay or accruals. -

T

Paul Carlson

lowa Department of Administrative
Services, Human Resources Enterprise

F\/anagement Co Chaxr

s

Mark Frymoyer

Union Co~-Chair

-

e ////(, Lt

7/ 7 // = ’/;///i/ Tl s

AFSCME lowa Council 61
Assistant to the President

/

//

Date

.

s

Date



Grievance Resolution Improventent
Q}GEDE&P}D\
Settlement

AFSCME Grievance # | /22 S 7T A

DAS Crievance # | /Z =077 5

Grievant Name | Tg/~4— Crecseny

Depariment/Location ‘3%3/&\) poObUS A

Issue: 1o ﬁDﬁr‘{ §%§ ﬁ (Choose one

CLArification (Contract Language issue.)

of the following)

AFSCME Representative |tz == £,y

DiScipline (Other than following.)

SUS(Fipension FERMIRation

Resolution: | ZLzs

ore

(Choose one of the foilowxw

RESDLUTION DESCRIPTION

%Y = # of Days - - Exampler SUSTS

Date Heard é/Z"Z//?

DENied SiJStained Deadlocked -

T e S S A

Paul Carlson
lowa Department of Administrative
Services, Human Resources Enterprise

Management Co-Chair
% / /; Z J é/zz//

Dafte

ThedemsmnofthePanel is: THE "'0(4'}/ S'uﬁ?‘“/l?iﬁ.?&%‘ L3 Zééﬁé{ﬁij) ,fC>
5= DA 7’ SQ;LQ?MﬁfoM wiTH No Back Y, -

Adam Swihart
AFSCME lowa Council 61
Union Rnpresenta‘c ve

Union Co-Chai

C e

—

e

VL\.



Grievance Resolution IMprovernent Frocess
Settlemternt

. 112344 SR L1 12-0812
AESCME Grievance # 7 iDAS Grievance #
. , Steve Gibson ‘
Grievant Name
] . DOT -~ Fort Dodge ' o . Adam Swihart
- Department JLocation| waintenance Garage AFSCME Representative

Issue: | SUS(I0) (Choose one of the following)

CLArification (Contract Language issue.)  DiScipline (Other than following.)

SUS{(*}pension TERmination () = # of Days - - Example: SUS0®

DOT-13-0009 | 012013 02/28/2013
Docket # ‘ Original Docket Date Date Heard

Resolution: EES

(Choose one of the following) RESolved DENied SUStained Deadlocked

RESOLUTION DESCRIPTION:

The decision of thevPanel is:

Paui Carlson Mark Frymoyer
jowa Department of Administrative _ AFSCME lowa Council 61
Services, Human Resources Enterprise Assistant to the President
Management Co-Chair ' Union Co-Chair
i ) 7 i
Q /// ‘:) /'/7 /"’:"{" ,'/' /)‘5,4 ,7 \Ot’ =
. /28 /)% 7y 723

Date Date



Grievance Resolution Improvement Process
GGEGJZ@?@
Settlement

AFSCME Grievance # | |7 lbOO< IDAS Grievance # | 12— OB |
Crievant Name ?c‘;ut ’uﬁ,t \{ifZ 1o bus{?}

Department/Location Ii? | AFSCME Representative E’jﬁ}ﬁ%f\&@ﬂﬁ%
[ssue: 5L)L5 (Choose one of the following)

CLAri_fication (Contract Language issue.)  DIScipline (Other than following.)

SUS(*)pension TERmination - (*) = # of Days - - Example: SUS@®

B - Y
Docket # o 13 - C0bS Original Docket Date |_- Date Heard

Resolution: | TR €5
(Choose one of the following) RESolved  DENied SUStained Deadlocked

10 - ooy SUSpLnsion wi

o 2o ~ i § Py : 4 4 ey 7';-’*“{' ﬂ/‘ Fe e Yy i ;
oo 5- c,m% SIS PLASION . Mo GIriesn T wi NP
| 5 dews of ek @ﬁp@w{ 16;.:37 «M«V MG%ZLZGHL mﬁo? P
Gt wdl redve el acermls foo 5 days o5 weall.

selhing
= R D hibe
i o Gl . P ¥ ‘?'\'
Kazentdenast- S ALL s A" ark T Ty oy e \—@gtm uxfzﬁ’@{&
lowa Depariment of Administrative AFSCME lowa Council 61
Services, Human Resources Enterprise seistartoaTerrestdent
Management Co-Chair Union Co-Chair

o

i , . Ny < .
Sl Col—  tfe - Pl NP 1714417

7
Date Date




Settlement

AFSCME Grievance # | 133 /50 IDAS Grievance # | /) <402,
_ _Grievant Name 7&03;'@ 55//»,7;
Department/Location| ! hot / e, AFSCME Representative /Qi)u!er;gm

[ssue: _S’C//C/a’ : (Choose one of the following)

ClArification (Contract Language issue.)  DIScipline (Other than following.)

SUS(*)pension TERmination (*) = # of Days - - Example: SUS

Docket # | DoC = r3~co3¢ Orig.mal Docket Date |/ -77-s2 | Date Heard /74 75 -~2

Resolution: R s

(Choose one of the following) RESolved  DENied SUStained Deadiocked:

RESOLUT!ON DESCRIPTION

The d60181011 ofthe Pa.nel 1s -/z,t / 547 ;Q,;p . M/l p—f kfmo;;;\h i;;,f::;;,
The U./r'/”}f’h f?f’pkn—naw)’ il! be emered Cn  S/2Y13.

3 . n l"
T%C Grivoend Shal) srevevd /e,mlnur}emnv’ ol /2oys pos 9 /
C?ccru ol ,Mn,,}m,Z/}?qmg gm/y/pyfr; /‘egr/t" o[ ﬂ% 7!&:‘ 74(»«?/::

e o e e T e T o D e o e T T e

e S B A T e T e

lowa Department of Administrative
Services, Human Resources Enterprise
Management-€o-Chair

ey
v 0/'“@;.’9 L bf'»b}iz/f /f/ ’f/K/ [~

Date
GRIP\Settlement Form.doc



Grievance Resolution Improvernent Process
Settlement

119563 IDAS Grievance #

AFSCME Crievance #

12-0886

. Cathy Xenner
Grievant Name Y

Towa Veterans Home

Department/Location AFSCME Representative

Greg Lewis

Issue: | TER (Choose one of the following)

CLArification (Contract Language issue.)

TERmination

SUS(*)pension

DVA-13-0008 08/30/2012

Docket # Original Docket Date

Resolution: | RES

(Choose one of the following) RESolved  DENied

RESOLUTION DESCRIPTION:

Date Heard

D!Scipline (Other than following.)

(*) = # of Days - ~ Example: SUSes

08/30/2012

SUStained Deadlocked

e

imesovimiemmi

The decision of the Panel is:
the grievance will be denied.
3. The letter of resignation will replace the letter of termination in the employees file.

time she resigned and titles of positions she held.
5. This is non-precedent setting.

1. The grievant will be allowed to resign effective the date of termination with no further IVE employment.
2. The grievant will submit a written letter of resignation no later than 09/13/2012. Ifthe letter is not submitted

4. Request for references will be responded to with date of hire, date of resignation, rate she was earning at the

Mark Frymoyer
AFSCME lowa Council 61
Assistant to the President

e s = =S

=

Paul Carlson
lowa Department of Administrative
Services, Human Resources Enterprise

e ——

Management Co/—Chair Union Co-Chair
Y ANe YA A Lo . _
-:"/ - /‘"; ,/'/ & .//" Q//l ? -~ /'{' ~ 7’/’(. f’ { h' "’_.' . -’il
gl (| e e VL YANG 25 A
Date

Date




Grievance Resolution Improvement Process
- G.R.LP.
Settlement

AFSCME Grievance # 122593 IDAS Grievance # 12:0930
Grievant Name | ROPm o™ ) ‘

Department/Location Woodward Resource Center AFSCME Representative Greg Lewis
Issue! | TER (Choose one of the following)

CLArification (Contract Language issue.)  DIScipline (Other than following.)

SUS(*)pension TERmination (*) = # of Days ~ - Example: SUS9

DHS-13-0075 . 07/26/2013
Docket # Original Docket Date Date Heard

e S S
R S e i
“-’mze“i"éﬁé%n ON

R

Resolution: RES

(Choose one of the following) RESolved  DENied SUStained Deadiocked

RESOLUTION DESCRIPTION:

The decision of the Panel is: ’

1. The grievant will be aliowed to resign effective the date of termination.

2. The grievant will submit a written letter of resignation no later than 08/9/2013. If the letter is not submitted the
grievance will be denied.

3. .The letter of resignation will replace the letter of termination in the employees file,

4, Request for references will be responded to with date of hire, date of resignation, rate she was earning at the
time she resigned.

Non Precedent Setting

Stephanie Reynolds ' “Mark Frymoyer

fowa Department of Administrative AFSCME lowa Council 61
Services, Human Resources Enterprise Assistant to the President
Management Co-Chair Union Co-Chair

W 22062 G, Dbt

Date Date




Grievance Resolution Improvement Process
G.R.IP.
Settlement

AFSCME Crievance # 103764 ~ IDAS Grievance # 13-0051
Grievant Name oo Holt

Department/Location Newton Conectional Factity | ApCME Representative Adam Swihart
Issue: | DIS | (Choose one of the following)

CLArification (Contract Language issue.)  DiScipline (Other than following.)

SUS(*)pension TERmimation (7 = # of Days - - Example; S5UST®

DOC-13-0062 03/01/2013
' Original Docket Date v Date Heard

Docket #

Resolution: RES

(Choose one of the following) RESolved  DENied SUStained Deadlocked

RESOLUTION DESCRIPTION:

o aaicpm

The decision of the Panel is:
1. The written reprimand will be reduced to a coach and counseling.

This decision is non-precedent setting.

Paul Carlson Mark Frymoyer
lowa Department of Administrative AFSCME lowa Council 61
Services, Human Resources Enterprise Assistant to the President
Managfgment Co-Chair Union Co-Chair
ol (Gt = //// // = ;’«/'72"7‘{ o 5 /s
j Date e Date



Grievance Resolution Improvement Process
G.R.LP.
Settlement

AFSCME Crievance # 122613 IDAS Grievance # 13-0128

. James Seratt
Grievant Name

) Woodward Resource Center . Greg Lewis
Department/Location AFSCME Representative

Issue: SUS(1) (Choose one of the following)

CLArification (Contract Language issue.)  DiScipline (Other than following.)

SUSEpension TERmination (r=#-of Days == EXample; SUSHS

DHS-13-0047 03/28/2013 03/28/2013
Docket # Original Docket Date Date Heard

Resolution: RES

(Choose one of the following) RESolved  DENied SUStained Deadlocked

RESOLUTION DESCRIPTION:

o e s oo timiidanmeai i

-l The decision of the Panel is:

; 1. The one day suspension shall be reduced to a written reprimand.
2. There will be no back pay or accurals.

3. The written reprimand will be dated 9-11-2012.

[l This decision is non-precedent setting.

Paul Carlson Mark Frymovyer

lowa Department of Administrative AFSCME lowa Council 61
Services, Human Resources Enterprise Assistant to the President
Management Co-Chair Union Co-Chair

; AL

Date . Date



Grievance Resolution Improvement Process
G.R.LP.
Settlement

AFSCME Grievance # | /2> , ' IDAS Grievance # | 0"
Grievant Name | A Williams

Department/Location Tova Veterans Home | AFSCME Representative Rick Eilander
Issue: | TER (Choose one of the following)

CLArification (Contract Language' issue.)  DIScipline (Other than following.)

SUS(*)pension TERmination (*) = # of Days - - Example: SUS0®

DVA-13-0093 | 05/31/2013
Docket # Original Docket Date Date Heard

Resolution: | RES

(Choose one of the following) RESolved  DENied SUStained Deadlocked

RESOLUTION DESCRIPTION:

The decision of the Panel is: .
1. The grievant will be allowed to resign effective the date of termination.
2. The grievant will submit a written letter of resignation no later than 6/14/2013. If the letter is not submitted the
grievance will be denied.
3. The letter of resignation will replace the letter of termination in the employees file.
4. Request for references will be responded to with date of hire, date of resignation, rate she was earning at the
time she resigned.
The grievant will not seek reemployment at the Jowa Veterans Home.

Paul Carlson S '

lowa Department of Administrative AFSCME lowa Council 61
Services, Human Resources Enterprise Assistant to the President
Management Co-Chair /// Union C/o?hair )
: ] P y
(49 3 //7 o _l?{;f/ : /"’f &/ 4
4 at” (/éf./(/éw/ ) .//f//’/:/ﬁ ‘///‘ﬁi “"/’;Zfi'}“‘}“’/ /fﬁ’/‘-
F = /

//



Grievance Resolution Improvement Process
G.R.IP.
Settlement

L 95161 . 13-0174
AFSCME Grievance # IDAS Grievance #
. | Cheryl Phillips '
Grievant Name i P
) Independence Mental Health . Robin White
Department/Location| mgtitution AFSCME Representative

Issue: | SUS() (Choose one of the following)

CLArification (Contract Language issue.)  DIScipline (Other than following.)

SUS(*)pension TERmination (*) = # of Days - — Example: SUSa

DHS-13-0058 ' 02/14/2013 02/14/2013
Docket # Original Docket Date Date Heard

Resolution: RES

(Choose one of the following) RESolved DENied  SUStained Deadlocked

RESOLUTION DESCRIPTION:

The decision of the Panel is:
1. The 1 day suspension will be reduced to a written reprimand.
2. The grievant shall be reimbursed for 1 day of back pay and accruals at the rate she was
earning on 10-31-2012.
3. The written reprimand will be removed on 02-14-14 per the contract language.

Paul Carlson Mark Frymoyer
lowa Department of Administrative AFSCME lowa Council 61
Services, Human Resources Enterprise Assistant to the President

Management Co=Chair Union Co-Chair

54/%/1»@-\ —f///g//; ﬁ/%/ Y o o

5
Date / & Date




Grievance

=1

ol

(\

@!.:D EC Eﬁ Pﬁ
Settlement

AFSCME Grievance # .

Grievant Name

tton Improvement Praocess

Department/Location

Issue: | SUS®)

CLArification (Contract Language issue.)

SUS(*)pension

TERmination

Docket #

DOT-13-0018

Ortginal Docket Date

Resolution:

RES

121715 . .| 13-0207
IDAS Grievance # |
Benjamin Slife
Motor Vehicle Enforcement : . Greg Lewis
: AFSCME Representative

(Choose one of the following)
DiScipline (Other than following.)

(*) = # of Days ~ - Example: SUS(%

11/21/2013

Date Heard

(Choose one of the following) RESolved

RESOLUTION DESCRIPTION:

DENied

SUStained Deadlocked

The decision of 18:

P the discipline shall be

Jeff Edger

lowa Department of Administrative
Services, Human Resources Enterprise
Management Co-Chair

.f/ / /"“
;7/// /’ AT
. i

I /’/-//)[ o~ ‘-"‘\/
[y I

Date

Mark Frymoyer
AFSCME lowa Council 61
Assistant to the President

Union Co-Chalr

& r[
) L i/
LT A fwid )7
Va2 aif )3
1”24 o T
Date
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Griepance HESOiUeian Fnproveifleny Frocess
£
oo F ED
t‘fs»ﬁ‘:’.:clz.i—ﬁu

RIIATION: = -

S ron U e
e %—hﬁ;:;’}/:ﬁa_%ﬁg

AFSCME Grievance # | ' | IDAS Grievance # | 0%
Grievant Name Wade Flinn

Department/Location fowa AirNifioual Guard AFSCME Representative Adam Swibart
Issue: | SUS(H (Choose one of the following)

CLArification (Contract Language issue.)  DiScipline (Other than following.)

SUS(*)pension TERmination (¥) = # of Days - - Example: SUSO

‘ DOd-13-0002 ' E 02/27/2014

Date Heard

Rl SoLUTION INTOL

IEE T

Resolution: | RES
(Choase one of the following) RESolved  DENied SUStained Deadlocked

RESOLUTION DESCRIPTION:

S R s S e S Y MY

e o TR AR

The decision of the Panel is:

1. The 1 day suspension will be reduced to 2 written reprimand.
2. There will be no back pay or accurals.

L

This is non-precedent setting.

fMark Frymoyar
AFSCME towa Council 61

Stephanie Reynolds

fowa Department of Administrative
Services, Human Resources Enterprise Assistant to the President
Unicn Co-Chalr

Management Co-Chalr

%ﬁw Gl oz,/ 2 7./ /L]Z | /%7%/7’ %/9/4 &

Date Date



y

//, . ] , | | N ‘
/S J Grievance Resolution Improvement Process
' J ol T o o o
\ / : Seatéemenﬁ

: 119198 : . 3-0382
AFSCME Grievance # o1 : IDAS Grievance # 1305
. " | Alan Lockm
Grievant Name o ro_c o
) Fort Dodge Correctional ' . Rick Eilander
Department/Location| pacility AFSCME Representative
[ssue: | DIS ‘ (Choose one of the following)

ClLArification (Contract Language issue.) DIScipline (Other than following.)

SUS(*)pension TERmination () = # of Days - - Example: SUS(®

DOC-13-0135 - ' 11/22/2013
Docket #- Original Docket Date Date Heard

Resolution: RES

(Choose one of the following) RESolved  DENied SUStained Deadlocked

RESOLUTION DESCRIPTION:

A R R D T T S T I A S N T TR RS R T A A T T S T = e

The decision of the Panel is: -
1. The written reprimand will be removed from the employees file effective 1 1/22/2013.

Jeff Edger , Mark Frymoyer
lowa Department of Administrative ) AFSCME towa Council 61
Services, Human Resources Enterprise Assistant to the President
Management Co-Chair \ ‘ Union Co-Chair
4 / A 3 7 7
Vi ’ 4 (- ‘/’t/{‘L/ g /ﬁ 1/l N/
’l/ﬂ,w/é LG il ‘7//“(///4/3;/ /f23/ 13

Date Date



Grievance Resolution Improvement Process
G.R.LP,
Settlemernt

. 117064 . 13-0437
AFSCME Grievance # IDAS Grievance # 7
. Jose hMonfgome '
Grievant Name | P e
' ) Towa Medical Classification . Earlene Anderson
Department/Location| cepter | AFSCME Representative
[ssue: | sus@) - (Choose one of the following)

CLArification (Contract Language issue.) DiScipline (Other than following.)

SUS(*)pension TERmination (*) = # of Days ~ — Example: SUS09

DOC-14-0003 09/12/2013
Docket # Original Docket Date Date Heard

Resolution: Res

(Choose one of the following) RESolved  DENied SUStained Deadlocked
RESOLUTION DESCRIPTION:

| The decision of the Panel is:
1. Oneday suspensmn shall be reduced to a written reprimand.
2. Grievant shall receive one day of back pay at the rate he was earning on Apnl 6,2013.

1| This is non-precedent setting.

Teddra Porteous Mark Frymovyer
lowa Department of Administrative’ AFSCME lowa Council 61
Services; Human Resources Enterprise ‘ Assistant to the President
Management Co-Chair Union Co-Chair
m\\ﬂ\l et — QUL AL /’//0{/"?” = ez

e =

Q Date Date



Grievance Resclution Improvement Process
poEc»ﬁaPe

Settlement

. . | 117057 . 13-0473
AFSCME Grievance # IDAS Grievance # 7
. . Andrew Seydel
Crievant Name Y
. ! Towa Medical Classification . Earlene Anderson
Department/Location]| center AFSCME Representative
[ssue: | SUSEG) (Choose one of the following)

CLArification (Contract Language issue.)  DiScipline (Other than following.)

SUS(*)pansion TERmination (*) = # of Days ~ - Example: SUS(®

0148 09/12/2013
e Heard

OC-
Docket # Original Docket Date D

w]
o

jat]
—F

Resolution: RES

(Choose one of the following) RESolrved DENied SUStained Deadlocked

RESOLUTION DESCRIPTION:

==

i

The decision of the Panel is: '
1. The 3 day suspension shall be reduced to a 1 day suspensmn on September 12, 201 _
2. !! re!uc*e er num!er 1 there will be no back pay.

St ST e T AT RS YIRS

Teddra Porteous Mark Frymoyer
lowa Department of Administrative AFSCME fowa Council 61
Services, Human Resources Enterprise " Assistant to the President
Management Co-Chair Union Co-Chair
A
—;L.l)\&- < "\\ N G \’ \j\ l\ - "7:'/ A s F
{ \ Date s . 5ate

~)



Grievance Resolution Improvement Process
G.R.I.P.
Settlement

AFSCME Grievance # | /11 ~ IDAS Grievance # 13-0577
Grievant Name Terry McKim ;
Department/Location| ~e" o Y | Acceie Representative |
Issue: | SUS(10) (Choose one of the following)

CLArification (Contract Language issue.)  DIScipline (Other than following.)

SUS(*)pension TERmination (*) = # of Days - - Example: SUS(%

DOC-14-0028 02/27/2014
Docket # : Date Heard

Resolution: RES

(Choose one of the following) RESolved DENied SUStained Deadlocked
RESOLUTION DESCRIPTION:
The decision of the Panel is:

1. The 10 day suspension will be reduced to a 5 day suspension.
2. The gnevant will be reimbursed for 5 days of back pay and accruals at the rate he was

caming on 6/21/20142,

This is non-precedent setting.

Stephanie Reynolds ' Mark Frymoyer

lowa Department of Administrative _ AFSCME lowa Council 61
Services, Human Resources Enterprise . Assistant to the President
Management Co-Chair Union Co-Chair

Da e Date

Q‘Q@W\W 94)7//175 %/27;% %57/ )/



Grievance Resolution Improvement Process
Settlement

7

AFSCME Grievance # | 121878 ‘ : IDAS Grievance # | #0138

Monica Streicher

Grievant Name

. Department of Agriculture ) Robin White
Department/Location P ' AFSCME Representative -

[ssue: | DIS (Choose one of the following)

ClLArification (Contract Language issue.)  DiScipline (Other than following.)

SUS(*)pension TERmination (*) = # of Days ~ - Example: SUS%

DOA-14-0002 03/13/2014
Docket # " Date Heard

Resolution: | RES

(Choose one of the following) RESolved  DENied SUStained Deadlocked -
RESOLUTION DESCR'IPTION:

The decision of the Panel is:
1. The written reprimand shall be removed from the employees file effective immediately.

This is non-precedent setting.

Stephanie Reynolds : Mark Frymoyer
fowa Department of Administrative AFSCME lowa Council 61
Services, Human Resources Enterprise Assistant to the President
Management Co-Chair Union Co-Chair
>, /’ v N
\S/p u/L) A S /3/ /',/—"L 4/ f/i”/s T3/
/ (

u Date Date



Grievance Resolution Improvement Process
Settlement

AFSCME Grievance # | 2% IDAS Grievance # | *%'*
Grievant Name | T Thore Thi

Department/Location Towa Department of.Revenue AFSCME Representaﬁve Greg Lewis
Issue: | TER (Choose one of the following)

CLArification (Contract Language issue.)  DiScipline (Other than r’QHowing.)

SUS(*)pension TERmination (*) = # of Days - - Example: SUsas

DOR-14-0001 01/30/2014
Docket # Date Heard

Resolution: RES

(Choose one of the following) RESolved. DENijed SUStained Deadlocked
RESOLUT!ON DESCRIPTION:

The decision of the Panel is:
The grievant will be allowed to resign effective the date of termination. The grievant will not be allowed to
apply for future state employment.

The grievant will submit a written letter of resignation no later than 02/14/20 14 If the letter is not submitted
the grievance will be denied.

The letter of resignation will replace the letter of termination in the employees file.

Request for references will be responded to with date of hire, date of resignation, rate she was earning at the
time she remgned

Stephame Reynolds Mark Frymoyer

lowa Department of Administrative AFSCME lowa Council 61
Services, Human Resources Enterprise "~ Assistant to the President
Management Co-Chair ) Union Co-Chair

SRt jost) Y20/t ez 5
U Date: ~ Date




Grievance Resolution Improvement Process
GB RO E{l p\i
Settlement

' : 124835 . , | 14-0145
AFSCME Grievance # e _ [DAS Grievance # 140145
e Mike H
Crievant Name e manm

. ASP - : . White
Department/Location AFSCME Representative
[ssue: | SUS @) (Choose one of the following)

ClLArification (Contract Language issue.)  DiScipline (Other than following.)

SUS(*)pension TERmination (*) = # of Days - - Example: SUS0®

DOC-14-0060 ' 2/13/2014 2/13/2014
Docket # Original Docket Date Date Heard

Resolution: RES

(Choose one of the following) RESolved DENied SUStained Deadlocked

RESOLUTION DESCRIPTION:

- : s_

| The decision of the Panel is: ;
: The 1 day suspension Wlll beremovedfrom the grievants personnel file on 2-13- ’)Olam
g ' | There will be no back pay as a result of this refrac e

AT TR

Paul Carlson Mark Frymover

lowa Department of Administrative ' AFSCME lowa Couhcil 61
Services, Human Resources Enterprise Assistant to the President
I\/’anagement Co~Chair Union Co-Chair -

/.[ . ’{::’/f.r.
e Qs det—= iray
(7 Date Date




Frievance Resolution Improvement Process
Settlernent

124082 | 14-0252

AFSCME Grievance # IDAS Grievance #
. Jenmifer Laing
Crievant Name _
. . ™MCC e Anderson
Department/Location AFSCME Representative
Issue: | SUS(16) ‘ (Choose one of the following)

CLArification (Contract Language issue.)  DIScipline (Other than following.)

SUS(*)pension TERmination (*) = # of Days - - Example: SUS®

2
—_
(X

DOC-14-0059 /13/2014 2/13/2014
Docket # Original Docket Date Date Heard

Resolution: RES

(Choose one of the following) RESolved — DENied SUStained Deadlocked

RESOLUTION DESCRIPTION:

The decision of the Panel is:

_3 We 10 day suspension will be reduced to a 5 day
§ suSpension. C v € no pack pay ior the reduction.)

B

= s = ===

ol ‘ TNk g
%W ‘}'\Qémﬁt %@//%% Mark Frymoyer

fowa Departrment’of rative AFSCME lowa Council 61
Services, Human Resources Enterprise Assistant to the President
Management Co-Chair Union Co-Chair

i " /) . A Wy e :
O- ONALLL ;A Z/ / Y AT sl
e [ C/ [4 Vaine ?

Date Date




Grievance Resolution I mprovement Process
| G.R.LP.
Settlement

AFSCME Grievance # 123793 ‘ IDAS Grievance # 14-0383

Tamara Rosales

(;rievant Name

) Iowa Medical and ) Earlene Anderson
Department/Location| cClassification Center - AFSCME Representative
Issue: | pIs (Choose one of the following)

ClArification (Contract Language issue.)  DIScipline (Other than following.)

SUS(*)pension  TERmination (*) = # of Days - - Example: SUS#®

05/08/2014

Docket # Date Heard

Resolution: RES

(Choose one of the following) RESolved  DENied SUStained Deadlocked
RESOLUTION DESCRIPTION:

The decision of the Panel is:

1. The written reprimand will be removed from the employees file on 10/29/2014 if there are
no further incidents of like nature.

This decision is non precedent setting

Jeff Edgar | . ' Mark Frymoyer
IDAS AFSCME lowa Council 61
Management Co-Chair Assistant to the President

Union Co~-Chair

Gt o sely B i

Date Date




Grievance Resolution Improvement Process
G’RDIOPO
Settlement

AFSCME Grievance # | 1% . IDAS Crievance #

Grievant Name | Frisofor Sul

Departm ent JLocation Newton Correctional Racility . AFSCME Representative» Adam Swihart
Issue: | TER (Choose one of the following)

ClArification (Contract Language issue.)  DIiScipline (Other than following.)

SUS(®)pension TERminatlon (Y = # of Days - - Example: SUSU®

12/02/2010 1210242020
Date Heard

Resolution:; | RES

(Choose one of the following) RESolved DENled  SUStained Deadlocked

RESOLUTION DESCRIPTION:

The decision of the Panel iss _
’ 1. The termination will be changed to a resignation effective July 7, 2010,
2. The grievant will not be allowed to seck fature DOC employment with the State of Iowa,
3. Request for reference will be responded to with start date, end date, and wage at the time of

resignation,

Andrea Macy Mark Frymoyer

lowa Department of Administrative AFSCME fowa Council 61
Services, Human Resources Enterprise ' Assistant to the President
Managgment Co-Chair Unton Co-Chalr

., A 4/,
»—LZZZ(( - %Z)" Date '

Date




118682
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12-0725

. - James Garske
Grievani Name

. lowa Veterans Home
Department/Location

. ; Greg Lewis
AFSCME Representative ° ‘

Issue: | SUSEH)

CLAriTication (Contract Language issue.)

SUS{*)pension

TERmination

{Choose one of the following)
. or ]

DiSciptine (Other than following.)

(") = +# of Days ~ - Example; SUSGS

0712712012 ' | 072712012
Date Heard
Resolution: | K88 '
(Choose one of the following) RESclved  DENied SUStained Deadlocked
RESOLUTION DESCRIPTION:

The decision of the Panel is:

(SR I (N

There will be no back pay or

e A s A DT

S T TR

Paul Carlson

fowa Department of Administrative
Services, Human Resources Enterprise
Management Co-Chair

Dy Y .
Jpn) (oAt

. The 5 day suspension shall be reduced 6 a 3 day suspension.

Mark Frymoyer

AFSCME lowa Council 81
Assistant to the President
Union Co-Chair

2 s
.’///"—- 4:4/



AFSCME Grievance #

Crievant Name

Department/Location

122596

Karla Williams

‘Woodward Resource Center

Issue: | TER

ClLArification (Contract Language issue.)

SUS(*)pension

TERmination (*) = # of

(Choose one of the following)

Docket #

DHS-13-0074

Original Docket Date

Resolution:

(Choose one of the following) RESolved

RES

RESOLUTION DESCRIPTION:

DENied

IDAS Grievanc/é #

AFSCME Representative

13-0016

Greg Lewis-

Days - - Example: SUSO%

Date Heard

l

DiScipline (Other than foHoWing.)

07/26/2013

StiStained Deadiocked

The decision of the Panel is:

1.~ The grievant will be allowed to resign effective the date of termination.

2. The grievant will submit a written letter of resignation no later than 08/9/2013. If the letter is not submitted the
grievance will be denied.

3. The letier of resignation will replace the letter of termmanon in the employees file.

4. Request for references will be responded to with date of hire, date of resignation, rate she was earning at the
time she resigned.

AWV (ONLCodlens

guiﬁQ%Qﬁf‘

phanie Reynolds

fowa Department of Administrative
Services, Human Resources Enterprise

Management Co-Chair

tfv‘lark Frymoyer

AFSCME lowa Council 61

Assistant to the

Union Co-Chair

President

&Sé&ﬁfhjéﬁyi/ W@@ﬂi
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Grievance Resolution Improvement Process
G.R.LP..
Settlement

S5

AFSCME Grievance # %%ﬁﬂ/ﬁ IDAS Crievance #

‘Grievant Name M/HUA/\) q. ki,élN

Department/Location| 0\ fy5 / 4L poRA AFSCME Representative g 1L AN 3t

Isstie: —ﬁt (Choose one of the following)

CLAriﬁcétion (Contract Language issue.)  DIScipline (Other than following.)

SUS{*)pension TERmination (*) = # of Days ~ ~ Example: SUSA»

Docket # [DAS ”/3"“’0!'% Original Docket Date . Date.Heard 4/27//3

Resolution: 7? 23

(Choose one of the following)- RESolved DENied. SUStained Deadlocked

RESOLUTION DESCRIPTION:

The decision of the Panel is:
G Prapr Wite Fo Actowed TO LS/t 1N 4LEG
| ©0F TERHWATION [~ G RIEVAVT SUBMITS KEGEarsTIo|
14 efrfm Ot BerORE

% 77 i

/&/fum)ciéﬂ 1% Pfﬂ/l.ﬁ&?

Paul Carlson Adam Swihart
fowa Department of Administrative T AFSCME lowa Councll §1
Services, Human Resources Enterprise . " Union Representative
Ma% Watr Union -Chaur
cz/%/ &/2 7Z /R b '( Dol

D ate D ate
' GRIP\Settienaent Formdoe

Sty /2, 2013, LF fo RE31&ylT1e0
7HE



G.R.IP
Settiement

AFSCME Grievance # | 120834 | IDAS Grievance # | 092

Jennifer Westphal

Grievant Name

» . Towa Veterans Home Rick Eilander
- Department/Location

. AFSCME Representative

Issue: | SUS@®) (Choose one of the following)

CLArificati'on (Contract Language issue.)  DIScipline (Other than following.)

SUS(*)pension TERmination (*) = # of Days - - Example: SUS0%

DVA-13-0070 . ' . 09/27/2013
Docket # : ’

Date Heard

Resolution: RES

(Choose one of the following) RESolved  DENjed SUStained Deadlocked
RESOLUTION DESCRIPTION:

o i

The decision of the Panel is:

1. The one day suspension shall be réduced to a written reprimand effective the date of issuance.

2. The grievant shall receive one day back pay and accruals at the rate she was earning on 8-13-2012.

| This is non-precedent setting.
ff Edgar

== s P S T R S S Al S P e ey

Mark Frymoyesr‘f-m

lowa Department of Administrative AFSCME fowa Council 61
Services, Human Resources Enterprise Assistant to the President
Management Co~Chair ) } Union Co-Chair
P / I T - /
/Z/ ANy i AT T
Y //,/_ A e L l‘!,/ A -. SR
T : - Date - Date



Grievance Resoluiion Improvement Process
G.R.LP,
Settlement

AFSCME Grievance # | 1% IDAS Grievance #
. B
Grievant Name Jarmes Brant
Towa Correctional Institution . Adam Swihart
Department/Location| g wowen AFSCME Representative
Issue: | TER {Choose one of the following)

ClLAriflcation (Contract Language issue,)  DISclpline (Other than following.)

. SUS(*)pension._. _TERmination. . () = # of Days - - Examples SUSA®

DOC-13-0128 09/26/2013
Date Heard 1|

Resolution: | RES

(Choose one of the following) RESolved  DENled SUStained Deadlocked
RESOLUTION DESCRIPTION:

The decision of the Panel is:
g . The grievant wilt be allowed to resign effective the date of termination,

The priovant will shbrait a written letter of resignation no Jater than 10/ 10/2013 If the letter js not subnutted
the grievaace will be denied,

The Jetter of resignation will replace the letter of fermination in the employees file.

Request for referénces will be responded to with dato of hire, date of vesignatlon, rate he was caming at the tlne
he resigied.

This is non-precedent settmg

Stephanle Reynolds Mark Frymoyer '
lowa Department of Administrative AFSCME lowa Councll 61

Services, Human Resources Enterprise Assistant to the President

Management Co~Chalr Unlonh Co-Chair

@er//w&w ' ?@@//3 ' ﬁ% %f/ 2

Date ¢ Date




Grievance Resolution Improvement Process
G.R.LP, '
Settlement

AFSCME Grievance # 122620 [DAS Grievance #
. Chorl i
Grievant Name | Chert Binmor
Woodivard Re ce Cent: . Greg Lewis
Department/Location oodard Xesouree LT 1 AFSCME Representative e

issue: | TER (Choose one of the following)

CLArificatlon (Contract Language Issue.).  DiScipline {Other than following.)

SUS(*)DeﬂSiOn TERmination ) =¥ ofBaYii— Example! SUSO®

DHS-13-0076 07/26/2013
Docket # Original Docket Date Date Heard

Resolution; | RES

(Choose one of the followlng)l RESolved  DENled SuStained Deadlocked

RESOLUTION DESCRIPTION:

| The decision of the Panel is: ,
‘ 1. The grievant will be allowed to resign effective the date of terntination.
2. The griovant will submit a written lelter of resignation no fafer tha 08/9/2013, 1f the letter is-nok submitted the

griovance will be dended,
3, The letter of resignation will replaca the letter of termination in the employees fife,
4, Request for references will be respouded to with date of hire, date of resignation, rate she was eaming at the

{ime she resigned.
Non Precedent Solting

Stephanie Reynolds " Mark Frymoyer
lowa Department of Administrative AFSCME lowa Councll 61
Services, Human Resources Enterprise Asslstant to the President

Unlon Co-Chalr

719\ le//3 W Zogr)

Date Date

Management Co-Chalr




Grievance meg@mew Improvement Process
G.R.IP,
Settlement

97750
i ! ; -
Grievant Name l ' oot TALUA

IDAS Grievance #

AFSCME Grievance #

Sustheant

Departiment/Location| ™NOC. ~ Ao H~AL| AFSCME Rapresentative
PN

Issue;

(Choose one of the following)

TERMN

ClArification (Contract Language issue.)

DiScipline (Othar than foliowin@)

TERmination

(*) = # of Days - - Example; sU3as

SUS(*}pension

W

Date Heard |&+ L. 1

o)
=t

Docket # Original Docket Date

Reapivesl

(Choese one of the following) RESoDd" DENied

RESOLUT ION DESCR!PTJON

Resolution:

SUStained - Deadlockad

The decmon of the Panel 1s

~thao
o wuwW/b Dyti

S.vau)"! v/‘\j Iy t §;’3,v Mvéi TO /’MJL\
‘? 3. U m;

.mf\/%\_ === = == — ===

Paul Carlson
lowa Department of Administrative
Services, Human Resources Enterprise

Mawt Cg;@ﬁair
/L //V//é’_____ //..7_ s

/{/ [ a4

AFSCME lowa Councit 51
Union Representative
Union Co-Chair

Fegkrrr-SvitTart SJ\.Q@ SLLHA




el o i vy T i 7. y y p 4 - P
Grievance Resolution Improvement Process
S T T
G.R.IP,
£ AL oy
Settlement

AFSCME Grievance # | Ci77 QO

/jgf/ IDAS Grievance # | | 3~ (03]

H g B:!.—‘: . 3
Grievant Name Moud %—1’7—’,‘?)-‘4%/75;/{

Department/Location m/ - NMT'C»/‘\.

Docket # | ¢

Resolution: | Pa<eli/gsh

—=
Choosa one of the following) /RESoived

SOLUTI\JN DtSCRlFTIO\J

AFSCME Reprasentative

i
3 - ORRA Original Docket Date

SuAhaart

{Choose one of the following)

DiScipline (Other than following.)

(*) = # of Days - - Example: SUS09

Date Heard L. 78,1

'!—rv

. Paul Carlson
lowa Department of Administrative
Services, Human Resources Enterprise
Managnwe/n?é Co- /’%th

/
[t / Lo éff/Z /

'Date

=
e

| The dec:1s1on of the Pa.ne] is: ;‘/\mj 5 \/u 2T i u.)f/g/\ m/ W
EWJ‘?S/\’ oy O7.19. 72013 v L c?gux,m/w/\(,\,ao/h, |

L o Letlen of aenBincdioA w agtsed oy e
e S’UD’JJ/LW vt e denad i -

AFSCME lowa Council 61
Union Representative
Union Co-Chair

Q )
,/% Tq M LO;/;?//D/
d Date -

18 By A




Grievance Resolution Improvement Process
G.R.IP |
Settlement

IDAS Grievance # | [ S~ 0 H 0O

AFSCME Grievance # | || § 3719

Grievant Name

/"1«/% @U”'{%V

Department/Location| ([, twle MU T | AFSCME Representative

(Choose one of the following)

Issue: ’TZVM e o
CLArification (Contract Language issue.)

DiScipline (Other than following.)

SUS(*)pension TERmination

(*) = # of Days ~ - Example: sUses

B IV ORI
% S

?/zﬁ/f}’

Original Docket Date ‘?/2?/}j Date Heard

Resolution: | ff € §

(Choose one of the following) RESolved  DENied: SUStained Deadlocked

RESOLUTION DESCRIPTION:

Gemrnea P SRERRAIS et 2 B i e T R

Thedecmonoftjbe{Pg}x’flls: ) H{A fo yretan in Liew dq{" —Harm?h.wjrfdb\ ravid.bs(
}' G":i-bw-nﬁl’ Lv‘"l r.:/wml payidine h“dy\ +o /ﬂ““"b"’ww!' on Oy !“/r/f?’"‘l.

. i of <
Plevand Submabs a lebrty or 23197 Tk weveni v s demied,
(@?M:bw 13,2013, TF ap letrtr I Submi ity i !

| [N
2. Twrs dietsion |'g mm-—pﬂw“&w{” Cwﬂv'-j,

T e R P T Tt s

Tt

Services, Human Resources Enterprise
Managemant Co-Chair

ATV Y

D:i:tte

lowa Department of Administrative : . AFSCME lowa Council 61 CSV\)T na

Assistant to the Prasident

Union o—Ch/a'{
& // ﬁ‘z' —Flls

o v
Date



Grievunce Resolution Improvement Process
G.R.IP.
Settiement

AFSCME Grievance # | ' IDAS Grievance # | '
Grievant Name | ‘o Blek

Department/Location Glenwood Resourco Center AFSCME Represéntative Matt Butler
Issue: | SUS(D) | (Choose one of the following)

ClArification (Contract Language issue.) DI.Scip“ne (Other than following.)

SUS("‘)pension ~ "TERmination (*) = # of Days - - Example: SUS0

April 25,2014

Resolution: Resolved

(Choosev one of the foHowing) RESolved  DENied SUStained Deadlocked
RESOLUTION DFSCRIDTIO\}

i

The decision of the Panel is: Resolved

This Grievance is resolved as follows:
1) The Grievant’s one (1) day suspension will be reduced fo a written reprimand and the
grievant will not receive any back pay or benefit accruals,
2) This Settlement is non precedent.

T R e T e T R TR AR P Tt

Stephanie Reynolds Danny Homan
lowa Department of Administrative AFSCME lowa Council 61
Services, Human Resources Enterprise Preside t

Management Co-Chair Unign Co

/(alr /,~/
QQ«(;&%//:(\,AJ‘E{_%/’\@ 4/25/2014 ﬁ M/ —  4/25/2014

1\ j Date Date
.



Grievance Resolution Improvement Process
G‘R.IOPO
Settlement

AFSCME Grievance # | ' IDAS Grievance # i

Grievant Name el Tedeker ‘

Department/Location Ezﬁmﬁu ofNatural . | AFSCME Representative Greg Lewls
Issue; | TER (Choose one of the following)

CLArification (Contract Language issue.)  DiScipline (Other than following.)

SUS(*pension----TERmination- - (%) = ¥ of Days -~ Example:_SUSIS)._.

DNR~13-0005 0912712013
Docket # * Date Heard

" Resolution: RES

(Choose one of the following) RESolved  DENied SUStained Deadlocked
RESOLUTION DESCRIPTION:

O SN I ST SO A IR UO TR N L P W

The decision of the Pancl is :
1. ‘The grievant will be allowed to resign offective the date of terminatlon.
2, The grlevant will submit a written letter of resigation o later than 10/10/2013. 1€ the lotfer is not submitted
the grlevance will be denied, ’ T
3. The letter of reslgnation will replace the letter of termination In the employees file.
4. Reques! for reforences will bo résponded (o with date of hive, date of veslgnation, rate she wos.carning ot the
time she resigned.

j| This is non-precedent sefting.
Jeff Edgar

Mark Frymoyer
lowa Department of Administratlve AFSCME fowa Councll 61
Services, Human Resources Enterprlée Asslstant to the President
~ Management Co~Chalr Union Co-Chaly '

@gridl s Bl Vit

Date




Grievance Resolution I”ﬁpg“’@>flgyyv et Proces
G.R.IP,
Beitlement

AFSCME Grievance # | 1507 IDAS Grievance # | 179!
Crievant Name fulic Weard
Department/Location Glenwood Resource Center AFSCME Representative Matt Batler
Issue: | SUS(D) (Choose one of tha following)

ClArification (Contract Language issue.)  DiScipline (Oth an following.)

SUS(*)pension TERmination (*) = # of Days ~ ~ Example: SUS19

DHS-13-0100 ‘ | April 25,2014
‘Dockat # Date Heard

Resolution; | Resclved

(Choose one of the following) RESolved  DENied SUStained Deadlocked

RESOLUTION Dr_SCRi PTION

The dcc151on of the Panel is: Resolved

This Grievance is resolved as follows:

1) The Grievant will receive one (1) day of back pay at the rate of pay the grievant was
receiving on April 3, 2013 and any benefit accruals the Grievant may have lost.

2) The one (1) day suspension will be removed from the Grievant Persommel file.

3) This Settlement is non precedent.

Stephanie Raynolds " Danny Homan
lowa Department of Administrative AFSCME lowa Council 51

Services, Human Resources Enterprise
Management Co~Chair

\ ?O e A FEH A 4/25/2014 1
(] Date

Date




Grievance Resolution Improvement Process
G.R.IP,
Settiemnent

AFSCME Grievance # f 12263l e IDAS Grievance # F““Om 7
Grievant Name | "o Kempf —j

Department/Location| " oo Resouree Center AFSCME Representative ores IfeWiS J
Issue: | susq) ’ (Choose one of the following)

‘CLlArification (Contract Language issue.) DiScipline {Other than following.)

SUS(*)pension TERmination () = # of Days - - Example; SUStS

06/27/2014

Resolution: RES

(Choose one of the following) RESolved  DENied SUStained Deadiocked
RESOLUTION DESCRIPTION:

The decision of the Panel is: 4 . S
1. If there are no further incidents of like nature prior to 12/1/2014 the 1 day suspension will be
removed from the grievant’s file,
2. Ifremoved from the file there will be no back pay.

§l This decision is non precedent setting.

R B Oy e M R AT A T e TR TP R e e,

Neil Barrick Mark'Frymoyer

lowa Department of Administrative , AFSCME lowa Council 61
Services, Human Resources Enterprise Assistant to the Presjdent
Management Co-Chalr Union Co~Chair

ol 6o/ 2l Shrf

» Date Date
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Grievance Resolution Improvement Process
ER.ILP |
Settlement

. 123790 . 14-0355
AFSCME Grievance # - IDAS Grievance # 7
. Phﬂli Barnes
Grievant Name P
) Towa Medical Classification . Earlene Anderson
Department/Location| cepter v AFSCME Representative
Issue: | TER ' (Choose one of the following)

ClArification (Contract Language issue.)  DIScipline (Other than following.)

SUS(*)pension TERmination (*) = # of Days - - Example: SUSa®

DOC-14-0104 07/10/2014
Docket # Date Heard

Resolution: Res

(Choose one of the following) RESolved  DENied SUStained Deadlocked

XS AR i i

RESOLUTION DESCRIPTION:

The decision of the Panel is:
1. The grievant will be allowed to resign effective 3/31/2014. Grievant will turn in a letter of
resignation no later than 7/20/2014 to IMMC.
2. If the letter of resignation is received the grievant shall receive back pay and accruals at the
rate he was earning on 1/31/2014 to 3/31/2014.
3. Ifthe letter of resignation is not received the grievance shall be deadlocked.

Teddra Porteous ' Mark Frymover

lowa Department of Administrative AFSCME lowa Council 61
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