
 Grievance Resolution Improvement Process 
 G.R.I.P. 

 Settlement 

 125341  15-0261
 AFSCME Grievance #  IDAS Grievance # 

 Diana Powers 
 Grievant Name 

 Mt Pleasant Mental Health  Kenton Cole 
 Department/Location Institute  AFSCME Representative 

 Issue:  TER  (Choose one of the following) 

 CLArification (Contract Language issue.)  DIScipline (Other than following.) 

 SUS(*)pension  TERmination  () = # of Days - - Example: SUS45) 

 DHS-15-0084  07/10/2015 
 Docket #  Date Heard 

 RDSOAR6 

 Resolution:  RES 

 (Choose one of the following) RESolved  DENied  SUStained  Deadlocked 

 RESOLUTION DESCRIPTION: 

 The decision of the Panel is: 
 1. The termination shall be reduced to a three day suspension.

 2. The grievant shall be reimbursed all back pay, accruals and benefits at the rate she was
 earning on December 19, 2014 minus interim earnings and the 3 day suspension.

 3. Pursuant to Iowa Code Section 22.13 this document may be publicly posted on DAS website.
 4This decision is non precedent setting

 Andrew Hayes  Mark Frymoyer 
 lowa Department of Administrative  AFSCME lowa Council 61 

 Services, Human Resources Enterprise  Assistant to the President 

 Management Co-Chair  Union Co-Chair 

 2 / 1 0 / 1 5 Cathal J. H.  07/10/15  Carl Lynn 
 Date  Date 

 GRIEVANCE INFORMATION 

 DOCKET INFORMATION 

 RESOLUTION INFORMATION 



 Grievance Resolution Improvement Process 
 G.R.I.P. 

 Settlement 

 GRCI976/8 

 125342  15-0260
 AFSCME Grievance #  IDAS Grievance # 

 Elaine Leluman 
 Grievant Name 

 Mt Pleasant Mental Health  Kenton Cole 
 Department/Location Institute  AFSCME Representative 

 Issue:  TER  (Choose one of the following) 

 CLArification (Contract Language issue.)  DIScipline (Other than following.) 

 SUS(*)pension  TERmination  (*) = # of Days - - Example: SUS(5) 

 DOCKET INFORMATIO 

 DHS-15-0085  07/10/2015 
 Docket #  Date Heard 

 RESOLUTIONINFORMATION 

 Resolution:  RES 

 (Choose one of the following) RESolved  DENied  SUStained Deadlocked 

 RESOLUTION DESCRIPTION: 

 The decision of the Panel is: 
 1. The termination shall be reduced to a three day suspension.
 2. The grievant shall be reimbursed all back pay, accruals and benefits at the rate she was

 . earning on December 19, 2014 minus interim earnings and the 3 day suspension.
 3. Pursuant to Iowa Code Section 22.13 this document may be publicly posted on DAS website
 4. This decision is non precedent setting

 Andrew Hayes  Mark Frymoyer 
 lowa Department of Administrative  AFSCME lowa Council 61 
 Services, Human Resources Enterprise  Assistant to the President 
 Management Co-Chair  Union Co-Chair 

 7/10/15 Management Co-Chair  Andrew Young{ 2 7 } { 8 } / 1 0 1 5 
 Date  Date 

 GRIEVANCE INFORMATION 



 Grievance Resolution Improvement Process 
 G.R.I.P. 

 Settlement 

 125589  14-0552
 AFSCME Grievance #  IDAS Grievance # 

 James Leber 
 Grievant Name 

 Greg Lewis Woodward Resource Center 
 Department/Location  AFSCME Representative 

 Issue:  SUS(I)  (Choose one of the following) 

 CLArification (Contract Language issue.)  DiScipline (Other than following.) 

 SUS(*)pension  TERmination  (*) = # of Days -- Example: SUS(1s) 

 DHS-15-003  07/30/2015 
 Docket #  Date Heard 

 RESOLU 

 Resolution:  RES

 (Choose one of the following) RESolved  DENied  SUStained  Deadlocked

 RESOLUTION DESCRIPTION: 

 The decision of the Panel is: 
 1. The one day suspension shall be removed from the employees file if there are no further

 incidents of like nature prior to December 3, 2015.
 2. If removed from the file no back pay will be awarded.
 3.Pursuant to lowa Code Section 22.13 this document may be publicly posted on DAS website.
 4.This decision is non precedent setting

 Jeff Panknen  Mark Frymoyer 
 lowa Department of Administrative  AFSCME lowa Council 61 

 Services, Human Resources Enterprise  Assistant to the President 
 Management Co-Chair  Union Co-Chair 

 7/30/2015 ment Co-Chair 7/30 15  M Sany 
 Date  Date 

 GRIEVANCE INFORMATION 

 DOCKET INFORMATION 

 RESOLUTION INFORMATION



 Grievance Resolution Improvement Process 
 G.R.I.P. 

 Settlement 

 cydli 

 121508  15-0147
 AFSCME Grievance #  IDAS Grievance # 

 Nick Scott 
 Grievant Name 

 Iowa State Penitentiary  Kenton Cole 
 Department/Location  AFSCME Representative 

 Issue:  DIS  (Choose one of the following) 

 CLArification (Contract Language issue.)  DIScipline (Other than following.) 

 SUS(*)pension  TERmination  (*) = # of Days -- Example: SUS(15) 

 DOCKET INFORIMATIO 

 DOC-15-0082  8/13/2015 
 Docket #  Date Heard 

 RESOLUTION INFORMATION 

 Resolution:  RES 

 (Choose one of the following) RESolved  DENied  SUStained Deadlocked 

 RESOLUTION DESCRIPTION 

 The decision of the Panel is: 
 1. The written reprimand shall be removed from the employees file effective 8/13/2015 if there

 has been no further discipline.
 2. Pursuant to Iowa Code Section 22.13 this document may be publicly posted on DAS website.
 3. This decision is non precedent setting

 Jeff Edgar  Mark Frymoyer 
 lowa Department of Administrative  AFSCME lowa Councll 61 
 Services, Human Resources Enterprise  Chief of Staff 
 Management Co-Chair  Union Co-Chair 

 8/13/15  M.L.Gryz  8/13/2015 Jill Long 
 Date  Date 

 GRIEVANCE INFORMATION 



 GRIEVANCE INFORMATION 

 DOCKET INFORMATION 

 RESOLUTION INFORMATION 

 8/13/15  M.Gong  8/13/2015 

 Grievance Resolution Improvement Process 
 G.R.I.P. 

 Settlement 

 118532  15-0149 AFSCME Grievance #  !DAS Grievance #

 Pam Miller  Grievant Name 

 Iowa State Penitentiary  Kenton Cole 
 Department/Location  AFSCME Representative 

 Issue:  ms  (Choose one of the following) 

 CLArification (Contract Language issue.)  DIScipline (Other than following.) 

 SUS(*)pension  TERmination  (*) - # of Days - - Example: SUS"" 

 DOC-15-0083  8/13/2015 I  Docket#  Date Heard   ----  

 Resolution:  J R-ES----- 

 (Choose one of the following)  RESolved  DENied  SUStained  Deadlocked 

 RESOLUTION DESCRIPTION: 

 The decision of the Panel is: 
 1.  The written reprimand shall be removed from the employees file effective 8/13/2015 ifthere

 has been no further discipline.
 2.  Pursuant to Iowa Code Section 22.13 this document may be publicly posted on DAS website.
 3.  This decision is non precedent setting.

 Jeff Edgar  Mark Frymoyer 

 Iowa Department of Administrative  AFSCME Iowa Council 61 

 Services, Human Resources Enterprise  Chief of Staff 

  '(j-
 Un ion Co-Chair 

 Date  Date 



 Grievance Resolution-Improvement Process 
 G.R.I.P. 

 Settlement 

 104440 
 AFSCME Grievance #  IDAS Grievance # 

 Patrick Maras 
 Grievant Name 

 6 Judicial District  Earlene Anderson 
 Department/Location  AFSCME Representative 

 Issue:  TER  (Choose one of the following) 

 CLArification (Contract Language issue.)  DIScipline (Other than following.) 

 SUS(*)pension  TERmination  (*) = # of Days - - Example: SUS0s) 

 TOYKEDHINORT! 

 CBC-15-0031  8/13/2015 
 Docket #  Date Heard 

 JDS(O)NUNION(0)NINTERRITORY(0) 

 Resolution:  RES 

 (Choose one of the following) RESolved  DENied  SUStained Deadlocked 

 RESOLUTION DESCRIPTION: 

 The decision of the Panel is: 
 1.  The termination shall be reduced to a l0 day suspension and final warning. The discipline and final warning

 shall only be used for progressive discipline for like nature incident. The final warning will be in effect until
 8/13/2017.

 2.  The grievant shall be returned to work no later than August 28, 2015.
 3.  The grievant shall be reimbursed ½ of all back pay and accruals minus ½ interim earnings.
 4. Pursuant to Iowa Code Section 22.13 this document may be publicly posted on DAS website.
 5. This decision is non precedent selting

 Jeff Panknen  Mark Frymoyer. 
 lowa Department of Administrative  AFSCME lowa Council 61 

 Services, Human Resources Enterprise  Chief of Staff 
 Management Co-Chair  Union Co-Chair 

 8/13/2015 M.Gupta8/13/19 
 Date  Date 

 GRIEVANCE INFORMATION 



 Grievance Resolution Improvement Process 
 G.R.I.P. 

 Settlement 

 123460  15-0054
 AFSCME Grievance #  IDAS Grievance # 

 Lois Whatley 
 Grievant Name 

 Iowa Veterans Home  Rick Eilander 
 Department/Location  AFSCME Representative 

 Issue:  SUS(3)  (Choose one of the following) 

 CLArification (Contract Language issue.)  DIScipline (Other than following.) 

 SUS(*)pension  TERmination  () = # of Days - - Example: SUS(5)

 DOCKETINFORMA 

 DVA-15-00010  08/18/2015 
 Docket #  Date Heard 

 Resolution:  RES 

 (Choose one of the following) RESolved  DENied  SUStained Deadlocked 

 RESOLUTION DESCRIPTION: 

 The decision of the Panel is: 
 1. The three day suspension shall be reduced to a written reprimand.
 2. The grieyant shall be reimbursed three days of back pay and accruals at the rate she was

 earning on 07/15/2014.
 3.-Pursuant to-Jowa Code Section-22.13-this document may be publicly posted on-DAS website: 
 4This decision is non precedent setting. 

 Jeff Panknen  Mark Frymoyer 
 lowa Department of Administrative  AFSCME lowa Council 61 
 Services, Human Resources Enterprise  Assistant to the President 
 Management Co-Chair  Union Co-Chair 

 8/18/2015 8/10/15  Wang Yong 
 Date  Date 

 GRIEVANCE INFORMATION 

 RESOLUTION INFORMATION 



 Grievance Resolution Improvement Process 
 G.R.I.P. 

 Settlement 

 125426  15-0052
 AFSCME Grievance #  IDAS Grievance # 

 Chris Cook 
 Grievant Name 

 Iowa Vetcrans Home  Rick Eilander 
 Department/Location  AFSCME Representative 

 Issue:  SUS(3)  (Choose one of the following) 

 CLArification (Contract Language Issue.)  DIScipline (Other than following.) 

 SUS(*)pension  TERmination  (*) = # of Days - - Example: SUS(15) 

 DVA-15-0007  08/18/2015 
 Docket #  Date Heard 

 RES Resolution: 

 (Choose one of the following) RESolved  DENied  SUStained Deadlocked 

 RESOLUTION DESCRIPTION: 

 The decision of the Panel is: 
 1. The three day suspension sball only be used in progressive discipline for like nature

 incidents.
 2. Pursuant to Iowa Code Section 22.13 this document may be publicly posted on DAS website
 -3. This decision is non precedent setting.

 Jeff Panknen  Mark Frymoyer 
 lowa Department of Administrative  AFSCME lowa Council 61 
 Services, Human Resources Enterprise  Assistant to the President 

 Management Co-Chair  Union Co-Chair 

 9/18/2015- ChRyng 
 Date  Date 

 GRIEVANCE INFORMATION 

 DOCKET INFORMATION 

 RESOLUTION INFORMATION



 Grievance Resolution Improvement Process 
 G.R.I.P. 

 Settlement 

 120798  15-0053
 AFSCME GrievanCe #  IDAS Grievance # 

 Michelle Scarsbrook 
 Grievant Name 

 Iowa Veterans Home  Rick Eilander 
 Department/Location  AFSCME Representative 

 Issue:  SUS(3)  (Choose one of the following) 

 CLArification (Contract Language issue.)  DIScipline (Other than following.) 

 SUS(*)pension  TERmination  (*) = # of Days -- Example: SUS(15) 

 DVA-15-0004  08/18/2015 
 Docket #  Date Heard 

 RES Resolution: 

 (Choose one of the following) RESolved  DENied  SUStained  Deadlocked 

 RESOLUTION DESCRIPTION: 

 The decision of the Panel is: 
 1. The three day suspension shall be reduced to a one day suspension.
 2. The grievant shall be reimbursed two days of back pay and accruals at the rate she was

 earning on 07/15/2014
 3--Pursuant to-Iowa Code Section-22: 13-this document may be publicly posted on DAS website: 
 4This decision is non precedent setting. 

 Jeff Panknen  Mark Frymoyer 
 lowa Department of Administrative  AFSCME lowa Council 61 
 Services, Human Resources Enterprise  Assistant to the President 

 Management Co-Chalr  Union Co-Chair 

 8/10/2015 M.  Ozzy8 / 1 0 / 1 0 、  

 Date  Date 

 GRIEVANCE INFORMATION 

 DOCKET INFORMATION 

 RESOLUTION INFORMATION



 Grievance Resolution Improvement Process 
 G.R.I.P. 

 Settlement 

 125427  15-0048
 AFSCME Grievance #  IDAS Grievance # 

 Brandon Wolken 
 Grievant Name 

 Iowa Veterans Home  Rick Eilander 
 Department/Location  AFSCME Representative 

 Issue:  SUS(3)  (Choose one of the following) 

 CLArification (Contract Language issue.)  DIScipline (Other than following.) 

 SUS(*)pension  TERmination  (*) = # of Days -- Example: SUS(15) 

 DVA-15-0006  08/18/2015 
 Docket #  Date Heard 

 RES Resolution: 

 (Choose one of the following) RESolved  DENied  SUStained Deadlocked 

 RESOLUTION DESCRIPTION: 

 The decision of the Panel is 
 1. The three day suspension shall be reduced to a one day suspension

 2. The grievant shall be reimbursed two days of back pay and accruals at the rate $he was
 earning on 07/15/2014.

 3.-Pursuant to Iowa Code Section 22:13 this document may be publicly posted on DAS-website. 
 4. This decision is non precedent setting.

 jeff Panknen  Mark Frymoyer 
 Iowa Department of Administrative  AFSCME lowa Council 61 

 Services, Human Resources Enterprise  Assistant to the President 

 Management Co-Chair  Unton Co-Chair 

 Carl Ziegler  9/18/2015 Management Co-Chair 8/10/15
 Date  Date 

 GRIEVANCE INFORMATION 

 DOCKET INFORMATION 

 RESOLUTION INFORMATION 



 Grievance Resolution Improvement Process 
 G.R.I.P. 

 Settlement 

 120799  15-0051
 AFSCME Grievance #  IDAS Grievance # 

 Greg Smith  Grievant Name 
 Rick Eilander Iowa Veterans Home 

 Department/Location  AFSCME Representative 

 Issue:  SUS(5)  (Choose one of the following) 

 CLArification (Contract Language issue.)  DIScipline (Other than following.) 

 SUS(*)pension  TERmination  () = # of Days - - Example: SUSus) 

 DOCKET INEORN 

 DVA-15-0008  08/18/2015 
 Docket #  Date Heard 

 Resolution:  RES 

 (Choose one of the following) RESolved  DENied  SUStained Deadlocked 

 RESOLUTION DESCRIPTION: 

 The decision of the Panel is: 
 1. The five day suspension shall only be used in progressive discipline for like nature incidents.
 2. Pursuant to Iowa Code Section 22.13 this document may be publicly posted on DAS website

 3. This decision is non precedent setting.

 Jeff Panknen  Mark Frymoyer 
 lowa Department of Administrative  AFSCME lowa Council 61 
 Services, Human Resources Enterprise  Assistant to the President 
 Management Co-Chair  Union Co-Chair 

 8/18/2020 Artur Szymczuk Artur Szymczuk 8/18 1、 
 Date  Date 

 GRIEVANCE INFORMATION 

 DOCKET INFORMATION 

 RESOLUTION INFORMATION 



 Grievance Resolution Improvement Process 
 G.R.I.P. 

 Settlement 

 125413  15-0216
 AFSCME Grievance #  IDAS Grievance # 

 Lynelte Borel  Grievant Name 
 lowa Veterans Home  Rick Eilander 

 Department/Location  AFSCME Representative 

 Issue:  SUS(1)  (Choose one of the following) 

 CLArification (Contract Language issue.)  DIScipline (Other than following.) 

 SUS(*)pension  TERmination  () = # of Days - - Example: SUS(5) 

 DVA-15-0017  08/19/2015 
 Docket #  Date Heard 

 RES Resolution: 

 (Choose one of the following) RESolved  DENied  SUStained  Deadlocked 

 RESOLUTION DESCRIPTION: 

 The decision of the Panel is: 
 1. If there are no further incidents of like nature prior to 11/3/2015 the one day suspension shal

 be removed from the grievant's file.
 2. If removed under number one above the grievant sball not receive back pay and accruals.
 3.Pursuant to Iowa Code Section-22-13 this document may be publicly-posted on DAS-website.
 4. This decision is non precedent setting.

 Jeff Panknen  Mark Frymoyer 
 lowa Department of Administrative  AFSCME lowa Council 61 

 Services, Human Resources Enterprise  Assistant to the President 
 Management Co-Chair  Unlon Co-Chair 

 Carl Grogg  9/14/2015 8/19/15r jhll 
 Date  Date 

 GRIEVANCE INFORMATION 

 DOCKET INFORMATION 

 RESOLUTION INFORMATION 



 Grievance Resolution Improvement Process 
 G.R.I.P. 

 Settlement 

 119740  15-0285 AFSCME Grievance #  IDAS Grievance # 

 Kendall Starits 
 Grievant Name 

 Iowa Veterans Home  Rick Eilander 
 Department/Location  AFSCME Representative 

 Issue:  DIS  (Choose one of the following) 

 CLArification (Contract Language issue.)  DIScipline (Other than following.) 

 SUS(*)pension  TERmination  () = # of Days - - Example: SUS(5) 

 DVA-15-0001  08/19/2015 
 Docket #  Date Heard 

 Resolution:  RES 

 (Choose one of the following) RESolved  DENied  SUStained  Deadlocked 

 RESOLUTION DESCRIPTION: 

 The decision of the Panel is: 
 1. If there are no further incidents of like nature prior to 9/15/2015 the written reprimand shall

 be removed from the grievant's file.
 2. Pursuant to Iowa Code Section 22.13 this document may be publicly posted on DAS website.
 3. This decision is non precedent setting:

 Jeff Panknen  Mark Frymoyer 
 lowa Department of Administrative  AFSCME lowa Council 61 

 Services, Human Resources Enterprise  Assistant to the President 

 Management Co-Chair  Union Co-Chair 

 Carl Grimes  8/19/2015 8/19、 ½ргин 
 Date  Date 

 GRIEVANCE INFORMATION 

 DOCKET INFORMATION 

 REOLUTION INFORMATION 



 Grievance Resolution Improvement Process 
 G.R.I.P. 

 Settlement 

 125416  15-0215
 AFSCME Grievance #  IDAS Grievance # 

 April Scovill 
 Grievant Name 

 Iowa Veteraos Home  Rick Eilander 
 Department/Location  AFSCME Representative 

 Issue:  SUS(3)  (Choose one of the following) 

 CLArification (Contract Language issue.)  DiScipline (Other than following.) 

 SUS(*)pension  TERmination  (*) = # of Days ~ - Example: SUS(5) 

 DVA-15-0018  08/19/2015 
 Docket #  Date Heard 

 Resolution:  RES 

 (Choose one of the following) RESolved  DENied  SUStained Deadlocked 

 RESOLUTION DESCRIPTION: 

 The decision of the Panel is: 
 1. If there are no further incidents of like nature prior to 1 1/4/2015 the three day suspension

 shall be removed from the grievant's file.
 2. If removed under number one above the grievant shall not receive back pay and accruals.
 3.- Pursuant to Iowa Code Section-22.13-this document may be publicly posted on-DAS website: 
 4.This decision is non precedent setting.

 Jeff Panknen  Mark Frymoyer 
 lowa Department of Administrative  AFSCME lowa Council 61 

 Services, Human Resources Enterprise  Assistant to the President 

 Management Co-Chair  Union Co-Chair 

 8/19/2015 2 P m 8/19/17  Mr. Rajiv 
 Date  Date 

 GRIEVANCE INFORMATION 

 DOCKET INFORMATION 

 RESOLUTION INFORMATION 



 Grievance Resolution Improvement Process 
 G.R.I.P. 

 Settlement 

 、体积是( )cm½ 

 119739  15-0392
 AFSCME GrievanCe #  IDAS Grlevance # 

 Shellee Jordebrek 
 Grievant Name 

 Iowa Veterans Home  Rick Eilander 
 Department/Location  AFSCME Representative 

 Issue:  SUS(I)  (Choose one of the following) 

 CLArification (Contract Language issue.)  DIScipline (Other than following.) 

 SUS(*)pension  TERmination  () = # of Days - - Example: SUSus) 

 DVA-15-0002  08/19/2015 
 Docket #  Date Heard 

 Resolution:  RES 

 (Choose one of the following) RESolved  DENied  SUStained  Deadlocked 

 RESOLUTION DESCRIPTION: 

 The decision of the Panel is: 
 1. The one day suspension shall be reduced to written reprimand

 2. The grievant shall be reimbursed one day of back pay and accruals at the rate she was
 earning on 2/19/2015.

 3. Pursuant to Iowa Code Section 22:13 this document may be publicly posted on DAS website.
 4. This decision is non precedent setting.

 Jeff Panknen  Mark Frymoyer 
 lowa Department of Administrative  AFSCME lowa Council 61 

 Services, Human Resources Enterprise  Assistant to the President 

 Management Co-Chair  Union Co-Chair 

 9/19/2015 Wang { 2 } { P _ { 1 ^ { n } } }  8/14/15 
 Date  Date 

 GRIEVANCE INFORMATION 

 DOCKET INFORMATION 

 RESOLUTION INFORMATION 



 Grievance Resolution Improvement Process 
 G.R.I.P. 

 Settlement 

 125420  15-0429
 AFSCME Grievance #  IDAS Grievance # 

 Calma McDowell 
 Grievant Name 

 Iowa Veterans Home  Rick Eilander 
 Department/Location  AFSCME Representative 

 Issue:  SUS(1)  (Choose one of the following) 

 CLArification (Contract Language issue.)  DIScipline (Other than following.) 

 SUS(*)pension  TERmination  (*) = # of Days - - Example: SUSu5) 

 DVA-15-0022  08/19/2015 
 Docket #  Date Heard 

 RES Resolution: 

 (Choose one of the following) RESolved  DENied  SUStained  Deadlocked 

 RESOLUTION DESCRIPTION: 

 The decision of the Panel is: 
 1. If there are no further incidents of like nature prior to 1/1/2016 the one day suspension shal

 be removed from the grievant's file.
 2. If removed under number one above the grievant shall receive back pay and accruals at the

 rate she was earning on 3/11/2105
 3. Pursuant to Iowa Code Section 22.13 this document may be publicly posted on DAS website
 4.  This decision is non precedent setting.

 Jeff Panknen  Mark Frymoyer 
 lowa Department of Administrative  AFSCME lowa Council 61 
 Services, Human Resources Enterprise  Assistant to the President 
 Management Co-Chalr  Union Co-Chair 

 8/19/2015 8/19、  Mr Guppy 
 Date  Date 

 GRIEVANCE INFORMATION 

 DOCKET INFORMATION 

 RESOLUTION INFORMATION 



 Grievance Resolution Improvement Process 
 G.R.I.P. 

 Settlement 

 127329  15-0335
 AFSCME Grievance #  IDAS Grievance # 

 Duane Jess 
 Grievant Name 

 Newton Correctioual Facility  Adam Swihart 
 Department/Location  AFSCME Representative 

 Issue:  SUS(3)  (Choose one of the following) 

 CLArification (Contract Language issue.)  DIScipline (Other than following.) 

 SUS(*)pension  TERmination  () = # of Days - - Example: SUSUs) 

 DOEKEDINOR 

 DOC-15-0137  08/24/2015 
 Docket #  Date Heard 

 RESOLUTIONINFORMATIOI 

 Resolution:  RES 

 (Choose one of the following) RESolved  DENied  SUStained  Deadlocked 

 RESOLUTION DESCRIPTION: 

 The decision of the Panel is: 
 1. The 3 day suspension shall be reduced to a 1 day suspension.
 2. If there are no further incidents prior to 8/24/2016 the 1 day suspension shall be removed

 from the employees file
 3.There shall be no back pay or accruals awarded.
 4. Pursuant to Iowa Code Section 22.13 this document may be publicly posted on DAS website.
 5. This decision is non precedent setting

 Blair Parker  Mark Frymoyer 
 lowa Department of Administrative  AFSCME lowa Council 61 

 Services, Human Resources Enterprise  Assistant to the President 

 Management Co-Chail  Union Co-Chalr 

 Management Co-Chair Blas Parks  8/24/2015 8/24115  Art Levy 
 Date  Date 

 GRIEVANCE INFORMATION 



 Grievance Resolution Improvement Process 
 G.R.I.P. 

 Settlement 

 96460  15-0158
 AFSCME Grievance #  IDAS.Grievance # 

 Michael Wynn 
 Grievant Name 

 Newton Correctional Facility  Adam Swihar 
 Department/Location  AFSCME Representative 

 Issue:  SUS(I)  (Choose one of the following) 

 CLArification (Contract Language issue.)  DIScipline (Other than following.) 

 SUS(*)pension  TERmination  (*) = # of Days -- Example: SUS("s") 

 DOCKETINEORMATION 

 DOC-15-0097  08/24/2015 
 Docket #  Date Heard 

 RESOLUTIONINFORMATION 

 Resolution:  RES 

 (Choose one of the following) RESolved  DENied  SUStained  Deadlocked

 RESOLUTION DESCRIPTION: 

 The decision of the Panel is: 
 1. The one day suspension shall be reduced to a written reprimand.
 2. There shall be no back pay or accruals awarded.
 3. Pursuant to Iowa Code Section 22.13 this document may be publicly posted on DAS website
 4. This decision is non precedent setting

 Blair Parker  Mark Frymoyer 
 lowa Department of Administrative  AFSCME lowa Council 61 

 Services, Human Resources Enterprise  Assistant to the President 

 Management Co-Chair  Union Co-Chalr 

 Blair Parker  A.L.Ginz  8/24/2015 813415 
 Date  Date 

 GRIEVANCE INFORMATION 



 Grievance Resolution Improvement Process 
 G.R.I.P. 

 Settlement 

 127326  15-0263
 AFSCME Grievance #  IDAS Grievance # 

 Randy Owens 
 Grievant Name 

 Newton Correctional Facility  Adam Swihart 
 Department/Location  AFSCME Representative 

 Issue:  SUS(5)  (Choose one of the following) 

 CLArification (Contract Language issue.)  DIScipline (Other than following.) 

 SUS(*)pension  TERmination  (*) = # of Days -- Example: SUS(>>) 

 aYaYej!dH 

 DOC-15-0117  08/24/2015 
 Docket #  Date Heard 

 RESOLUTIONINFORMATIC 

 Resolution:  RES 

 (Choose one of the following) RESolved  DENied  SUStained  Deadlocked 

 RESOLUTION DESCRIPTION: 

 The decision of the Panel is: 
 1. The 5 day suspension shall be reduced to a 3 day.
 2. There shall be no back pay or accruals awarded.
 3. Pursuant to Iowa Code Section 22.13 this document may be publicly posted on DAS website.
 4. This decision is non precedent setting.

 Blair Parker  Rick Ellander 
 lowa Department of Adminlstrative  AFSCME lowa Council 61 
 Servlces, Human Resources Enterprise  Union Representative 

 Management Co-Chalr  Union Co-Chair 

 David E. Smith Klein Parker 8/24/15  8/24/15 
 Date  Date 

 GRIEVANCE INFORMATION 

 INFORMATION 



 Grievance Resolution Improvement Process 
 G.R.I.P. 

 Settlement 

 96464  15-0108
 AFSCME GrievanCe #  IDAS Grievance # 

 Randy Owens 
 Grlevant Name 

 Newton Correctional Facility  Adam Swihart 
 Department/Location  AFSCME Representative 

 Issue:  SUS(3)  (Choose one of the following) 

 CLArification (Contract Language issue.)  DIScipline (Other than following.) 

 SUS(*)pension  TERmination  (*) = # of Days -- Example: SUS(15) 

 DOC-15-0070  08/24/2015 
 Docket #  Date Heard 

 RESOLUTIONINFORMATION 

 Resolution:  RES 

 (Choose one of the following) RESolved  DENied  SUStained  Deadlocked 

 RESOLUTION DESCRIPTION: 

 The decision of the Panel is: 
 1. The 3 day suspension shall be reduced to a 1 day
 2. There shall be no back pay or accruals awarded.
 3. Pursuant to Iowa Code Section 22.13 this document may be publicly posted on DAS website.
 4. This decision is non precedent setting.

 Blair Parker  Rick Ellander 

 lowa Department of Administrative  AFSCME lowa Council 61 

 Services, Human Resources Enterprise  Unlon Representative 

 Managemept Co-Chall  Union Co-Chair 

 Bla Parker  Chairman & CEO Mark Hurd 8/24//S  8/24/15 
 Date  Date 

 GRIEVANCE INFORMATION 

 DOCKET INFORMATION 

 RESOLUTION INFORMATION 



 Grievance Resolution Improvement Process 
 G.R.I.P. 

 Settlement 

 124973  15-0173 AFSCME Grievance #  IDAS Grievance # 
 James Reipe 

 Grievant Name 
 Iowa Workforce  Matt Butler 

 Department/Location Development  AFSCME Representative 

 Issue:  SUS(3)  (Choose one of the following) 

 CLArification (Contract Language issue.)  DIScipline (Other than following.) 

 SUS(*)pension  TERmination  (*) = # of Days -- Example: SUS(15) 

 DOCKETINEORMATI 

 IWD-15-0006  08/24/2015 
 Docket #  Date Heard 

 RES Resolution: 

 (Choose one of the following) RESolved  DENied  SUStained  Deadlocked 

 RESOLUTION DESCRIPTION: 

 The decision of the Panel is: 
 1. The three day suspension shall be reduced to one day suspension.

 2. The grievant shall be reimbursed two day of back pay and accruals at the rate he was earning
 on 10/21/2014.

 3. Pursuant to Iowa Code Section 22.13 this document may be publicly posted on DAS website
 4.This decision is non precedent setting.

 Blair Parker  Mark Frymoyer 
 lowa Department of Administrative  AFSCME lowa Council 61 
 Services, Human Resources Enterprise  Assistant to the President 
 Management Co-Chair  Union Co-Chair 

 Blaer Parker  Carl Gyrer  8/24/0015 8/2415 
 Date  Date 

 GRIEVANCE INFORMATION 

 RESOLUTION INFORMATION 



 Grievance Resolution Improvement Process 
 G.R.I.P. 

 Settlement 

 116325  15-0137
 AFSCME GrievanCe #  IDAS Grievance # 

 Anita Villegas 
 Grlevant Name 

 Iowa Correctional Institution  Adam Swihart 
 Department/Location for Women  AFSCME Representative 

 Issue:  SUS(1)  (Choose one of the following) 

 CLArification (Contract Language issue.)  DIScipline (Other than following.) 

 SUS(*)pension  TERmination  () = # of Days - - Example: SUSUs) 

 EDOCKETINFORMATION 

 DOC-15-0096  8/25/2015 
 Docket #  Date Heard 

 RESOLUTION INFORMATION 

 RES Resolution: 

 (Choose one of the following) RESolved  DENied  SUStained  Deadlocked 

 RESOLUTION DESCRIPTION: 

 The decision of the Panel is: 
 1. If there is no further incidents of like nature prior to 11/1/2015 the one day suspension shal

 be removed from the employees file.
 2There shall be no back pay or accruals awarded if removed 
 3. Pursuant to Iowa Code Section 22.13 this document may be publicly posted on DAS website
 4.This decision is non precedent setting

 Steve Squires  Mark Frymoyer 
 Management Co-Chair  AFSCME lowa Councll 61 

 Chlef of Staff 

 Stewart Gurn 8/25/15 Union Co-Chair Date 
 Unlon Co-Chair 

 8/25/2015 
 Date  Date 

 GRIEVANCE INFORMATION 



 Grievance Resolution Improvement Process 
 G.R.I.P. 

 Settlement 

 GRIEVANCE INFORMATION 

 121571  15-0325 
 AFSCME Grievance #  IDAS Grievance # 

 Sherri Marion 
 Grievant Name 

 Iowa Workforce  Matt Butler 
 Department/Location Development  AFSCME Representative 

 Issue:  SUS(1)  (Choose one of the following) 

 CLArification (Contract Language issue.)  DIScipline (Other than following.) 

 SUS(*)pension  TERmination  (*) = # of Days - - Example: SU5uS 

 DOCKETINFORMATION 

 IWD-15-0008  8/25/2015 
 Docket #  Date Heard 

 RESOLUTIONINFORMATION 

 Resolution:  RES 

 (Choose one of the following) RESolved  DENied  SUStained  Deadlocked 

 RESOLUTION DESCRIPTION: 

 The decision of the Panel is 
 1. The 1 day suspension shall be reinoyed from the employees file if there are no further discipline 

 (excluding tardy and attendance) prior to 1/15/2016. 
 2. If removed under number I the employee shall receive one day of back pay and accruals at the rate 

 she was earning on 1/14/2015. 

 4. Pursuant to Iowa Code Section 22.13 this document may be publicly posted on DAS website. 
 5. This decision is non precedent setting 

 Steve Squires  Mark Frymoyer 
 Management Co-Chair  AFSCME lowa CouncIl 61 

 Chlef of Staff 
 Unlon Co-Chair 

 Steve S. Gao 8/25/15 Carl Osgood  08/25/2015 
 Date  Date 



 Grievance Resolution Improvement Process 
 G.R.I.P. 

 Settlement 

 RIEVANCDINFORN 

 119450  15-0088 
 AFSCME Grievance #  IDAS Grievance # 

 Matt Gabel 
 Grievant Name 

 Clarinda Correctional  Julie Dake Abel 
 Department/Location Facility  AFSCME Representative 

 Issue:  SUS(I)  (Choose one of the following) 

 ClArification (Contract Language issue.)  DiScipline (Other than following.) 

 SUS(*)pension  TERmination  (*) = # of Days - - Example: SUS(s) 

 DOCKEBIN 

 08/26/2015 DOC-15-0076 
 Docket #  Date Heard 

 RDSOLUTIONINFORMATIO 

 Resolution:  RES 

 (Choose one of the following) RESolved  DENied  SUStained Deadlocked 

 RESOLUTION DESCRIPTION: 

 The decision of the Panel is: 
 1. The one day suspension shall be reduced to written reprimand. 
 2. The grievant shall be reimbursed one day of back pay and accruals at the rate he was earning 

 on 8/20/2014. 
 3. Pursuant to Iowa Code Section 22.13 this document may be publicly posted on DAS website. 
 4.This decision is non precedent setting 

 jeff Panknen  Mark Frymoyer 
 lowa Department of Administrative  AFSCME lowa Council 61 
 Services, Human Resources Enterprise  Chief of Staff 
 Management Co-Chair  Union Co-Chair 

 Carl Gray  2/26/2015 8/2610 o-Chair 8 
 Date  Date 



 Grievance Resolution Improvement Process 
 G.R.I.P. 

 Settlement 

 124323  AFSCME Grievance #  IDAS Grievance #  15-0470

 Grievant Name  Kerrie VanDeMark 

 Fort Dodge Correctional  Matt Butler 
 Department/Location Facility  AFSCME Representative 

 Issue:  SUS(3)  (Choose one of the following) 

 CLArification (Contract Language issue.)  DIScipline (Other than following.) 

 SUS(*)pension.  TERmination  (*) = # of Days - - Example: SUS(5)

 DOC-15-0148  08/26/2015 
 Docket #  Date Heard 

 RESOLUT 

 Resolution:  RES 

 (Choose one of the following) RESolved  DENied  SUStained Deadlocked 

 RESOLUTION DESCRIPTION: 

 The decision of the Panel is: 
 1. The three day suspension shall be reduced to one day suspension.
 2. Pursuant to Iowa Code Section 22.13 this document may be publicly posted on DAS website.
 3. This decision is non precedent setting.

 Jeff Panknen  Mark Frymoyer 
 lowa Department of Administrative  AFSCME lowa Council 61 
 Services, Human Resources Enterprise  Chief of Staff 
 Management Co-Chair  Union Co-Chair 

 P.H. Goggin  8/06/2015 8/26/15 
 Date  Date 

 GRIEVANCE INFORMATION 

 DOCKET INFORMATION 



 Grievance Resolution Improvement Process 
 G.R.I.P. 

 Settlement 

 128780  15-0594
 AFSCME Grievance #  DAS Grievance # 

 Curtis Gillaspy 
 Grievant Name 

 Alcoholic Beverage Division  Rick Eilander 
 Department/Location  AFSCME Representative 

 Issue:  SUS(I)  (Choose one of the following) 

 CLArification (Contract Language issue.)  DIScipline (Other than following.) 

 SUS(*)pension  TERmination  () = # of Days - - Example: SUSUS) 

 DOCKETINEORN 

 ABD-16-0001  08/27/2015 
 Docket #  Date Heard 

 DSOLUTIO 

 Resolution:  RES 

 (Choose one of the following) RESolved  DENied  SUStained  Deadlocked 

 RESOLUTION DESCRIPTION: 

 The decision of the Panel is: 
 1. The one day suspension and final warning shall be reduced to written reprimand.
 2. The grievant shall be reimbursed one day of back pay and accruals at the rate he was earning

 on 6/16/2015.
 3. Pursuant to Iowa Code Section 22.13 this document may be publicly posted on DAS website
 4. This decision is non precedent setting

 Andrew Hayes  Mark Frymoyer 
 Iowa Department of Administrative  AFSCME lowa Council 61 

 Services, Human Resources Enterprise  Chief of Staff 
 ManagementCo-Chair  Union Co-Chair 

 Management Co-Chair  08/27/14- Union Co-Chair  9/27/2015 
 Date  Date 

 GRIEVANCE INFORMATION 

 DOCKET INFORMATION 

 RESOLUTION INFORMATION 



 Grievance Resolution Improvement Process 
 G.R.I.P. 

 Settlement 

 RIEVANCE INFORMATIOI 

 125545  15-0206
 AFSCME Grievance #  IDAS Grlevance # 

 Donna Murray 
 Grievant Name 

 Woodward Resource Center  Greg Lewis 
 Department/Location  AFSCME Representative 

 Issue:  SUS(10)  (Choose one of the following) 

 CLArification (Contract Language issue.)  DIScipline (Other than following.) 

 SUS(*)pension  TERmination  (*) = # of Days -- Example: SUS(15) 

 DHS-15-0081  08/28/2015 
 Docket #  Date Heard 

 RESOLUT 

 Resolution:  RES 

 (Choose one of the following) RESolved  DENied  SUStained  Deadlocked 

 RESOLUTION DESCRIPTION: 

 The decision of the Panel is: 
 1. The ten day suspension and final warning shall be removed from the employees file
 2. There shall be no back pay or accruals awarded.
 3. Pursuant to Iowa Code Section 22.13 this document may be publicly posted on DAS website.
 4. This decision is non precedent setting

 Andrew Hayes  Mark Frymoyer 
 lowa Department of Administrative  AFSCME lowa Councll 61 
 Services, Human Resources Enterprise  Chief of Staff 
 Management CoyChair  Union Co-Chair 

 Management Co Chair  08/28/15 Date Union Co-Chair    / partial   / partial x s 
 Date  Date 

 DOCKET INFORMATION 

 RESOLUTION INFORMATION 



 Grievance Resolution Improvement Process 
 G.R.I.P. 

 Settlement 

 122727  15-0221
 AFSCME Grievance #  IDAS Grievance # 

 Greg Yager  Grlevant Name 
 Iowa State Penitentiary  Kenton Cole 

 Department/Location  AFSCME Representative 

 Issue:  DIS  (Choose one of the following) 

 CLArification (Contract Language issue.)  DIScipline (Other than following.) 

 SUS(*)pension  TERmination  (*) = # of Days -- Example: SUS(15) 

 DOCKET-INFORM 
 The image contains a dense block of text with numerous repetitions and fragmented phrases. Below is the exact transcription of what can be discerned from the image:  ``` The quick brown fox jumps over the lazy dog. The quick brown fox jumps over the lazy dog.... 

 09/08/2015 DOC-15-0110 
 Date Heard Docket # 

 Resolution:  RES 

 (Choose one of the following) RESolved  DENied  SUStained  Deadlocked 

 RESOLUTION DESCRIPTION: 

 The decision of the Panel is: 
 1.The written reprimand shall be removed from the employees file.
 2. Pursuant to Iowa Code Section 22.13 this document may be publicly posted on DAS website.
 3. This decision is non precedent setting

 Andrew Hayes  Mark Frymoyer 
 lowa Department of Administrative  AFSCME lowa Council 61 
 Services, Human Resources Enterprise  Chief of Staff 

 Management Co-Chair  Union Co-Chair 

 Management Co-Chair John L. Hays  8/09/15  7/8/2015 Grzegorz
 Date  Date 

 GRIEVANCE INFORMATION 

 DOCKET INFORMATION 

 RESOLUTION INFORMATION 



 Grievance Resolution Improvement Process 
 G.R.I.P. 

 Settlement 

 118492  15-0256
 AFSCME Grievance #  IDAS Grievance # 

 Greg Yager 
 Grievant Name 

 Iowa State Penitentiary  Kenton Cole 
 Department/Location  AFSCME Representative 

 Issue:  SUS(1)  (Choose one of the following) 

 CLArification (Contract Language issue.)  DISclpline (Other than following.) 

 SUS(*)pension  TERmination  () = # of Days - - Example: SUSUs 

 DOCKET INFOR 

 DOC-15-0124  09/08/2015 
 Docket #  Date Heard 

 DSOLUT 

 Resolution:  RES 

 (Choose one of the following) RESolved  DENied  SUStained  Deadlocked 

 RESOLUTION DESCRIPTION: 

 The decision of the Panel is: 
 1. The one day suspension shall be removed from the grievant file.
 2. The grievant shall receive one day of back pay and accruals at the rate he was earning on

 November 21, 2014.
 3. Pursuant to Iowa Code Section 22.13 this document may be publicly posted on DAS website.
 4. This decision is non precedent setting

 Andrew Hayes  Mark Frymoyer 
 lowa Department of Administrative  AFSCME lowa Council 61 

 Services, Human Resources Enterprise  Chlef of Staff 
 Union Co-Chair Management Co-Chair 

 Management Co-Chair  9/8/2015 09/08/15  Carl Ratz 
 Date  Date 

 GRIEVANCE INFORMATION 

 DOCKET INFORMATION 

 INFORMATION 



 Grievance Resolution Improvement Process 
 G.R.I.P. 

 Settlement 

 123125  15-0294
 AFSCME Grievance #  IDAS Grievance #  { 1 5 . 0 2 9 4 } { 1 5 - 0 . 2 4 g } 
 Grievant Name  Ray Bolander

 Mt Pleasant Correctional  Kenton Cole 
 Department/Location  AFSCME Representative Facility

 Issue:  SUS(4)  (Choose one of the following) 

 CLArification (Contract Language issue.)  DIScipline (Other than following.) 

 SUS(*)pension  TERmination  (*) = # of Days -- Example: SUS(15) 

 AYe K9D 

 DOC-15-0126  09/09/2015 
 Docket #  Date Heard 

 RESOLUTIONINFORMATIO! 

 Resolution:  RES 

 (Choose one of the following) RESolved  DENied  SUStained Deadlocked 

 RESOLUTION DESCRIPTION: 

 The decision of the Panel is: 
 1.  The one day suspension shall be removed from the grievant's files. The grievant shall receive one day of back

 pay and accruals at the rate he was earning on 12/15/2014.
 2.  If there is no discipline between 9/9/2015 and 9/9/2016 the three day suspension shall be reduced to a one day

 suspension. If reduced the grievant shall receive two days of back pay and accruals at the rate he was earning
 on 12/15/2014.

 3.  Pursuant to lowa Code Section 22. 13 this document may be publicly posted on DAS website.
 4.  This decision is non precedent setting.

 jeff Edgar  Mark Frymoyer 
 lowa Department of Administrative  AFSCME lowa Council 61 

 Services, Human Resources Enterprise  Chief of Staff 

 Management Co-Chair  Union Co-Chair 

  、体积体是５  9/9/2015 王飞  A L Gray 
 Date  Date 

 GRIEVANCE INFORMATION 

 DOCKET INFORMATIN 



 Grievance Resolution Improvement Process 
 G.R.I.P. 

 Settlement 

 110336  15-0294
 AFSCME Grievance #  IDAS Grievance # 

 Carey Mellow 
 Grievant Name 

 Mt Pleasant Correctional  Kenton Cole 
 Department/Location Facility  AFSCME Representative 

 Issue:  SUS(10)  (Choose one of the following) 

 CLArification (Contract Language issue.)  DIScipline (Other than following.) 

 SUS(*)pension  TERmination  () = # of Days - - Example: SUSUs) 

 DOCKETINEORMATIO! 

 DOC-15-0154  09/09/2015 
 Docket #  Date Heard 

 JBSO(0)、0体 

 Resolution:  RES 

 (Choose one of the following) RESolved  DENied  SUStained  Deadlocked 

 RESOLUTION DESCRIPTION: 

 The decision of the Panel is: 
 1. The ten day suspension shall be reduced to a 5 day suspension.
 2. Due to no loss of pay there shall be no back pay or accruals awarded.
 3. Pursuant to Iowa Code Section 22.13 this document may be publicly posted on DAS website
 4.This decision is non precedent setting.

 jeff Edgar  Mark Frymoyer 
 lowa Department of Administrative  AFSCME lowa Council 61 

 Services, Human Resources Enterprise  Chief of Staff 

 Management Co-Chair  Union Co-Chair 

 9/9/15  9/1/2015 Alfred E.J.  John D. Rockefeller 
 Date  Date 

 GRIEVANCE INFORMATION 



 Grievance-Resolution Improvement Process 
 G.R.I.P. 

 Settlement 

 127174  15-0178
 AFSCME Grievance #  IDAS Grievance # 

 Tony Dailey  Grievant Name 

 Mt Pleasant Correctional  Kenton Cole 
 Department/Location Facility  AFSCME Representative 

 Issue:  SUS(10)  (Choose one of the following) 

 CLArification (Contract Language issue.)  DIScipline (Other than following.) 

 SUS(*)pension  TERmination  () = # of Days - - Example: SUSAs) 

 DOC-15-0114  09/09/2015 
 Docket #  Date Heard 

 Mikaela Pailin 

 Resolution:  RES 

 (Choose one of the following) RESolved  DENied  SUStained Deadlocked 

 RESOLUTION DESCRIPTION: 

 The decision of the Panel is 
 1. The ten day suspension shall be reduced to a five day suspension.
 2. The grievant shall be reimbursed five days of back pay and accruals at the rate he was

 earning on 10/29/2014
 3. Pursuant to lowa Code Section 22.13 this document may be publicly posted on DAS website.
 4This decision is non precedent setting. 

 Jeff Edgar  Mark Frymoyer 
 lowa Department of Administrative  AFSCME lowa Council 61 

 Services, Human Resources Enterprise  Chief of Staff 
 Management Co-Chair  Union Co-Chalr 

 9/9/15 、体积  Mark Otey  7/1/2015 
 Date  Date 

 GRIEVANCE INFORMATION 

 DOCKET INFORMATION 

 RESOLUTION INFORMATION 



 Grievance Resolution Improvement Process 
 G.R.I.P. 

 Settlement 

 121964  15-0202
 AFSCME Grievance #  IDAS Grievance # 

 Jeff Reynolds 
 Grievant Name 

 Mt Pleasant Correctional  Kenton Cole 
 Department/Location Facility  AFSCME Representative 

 SUS(3)  (Choose one of the following) Issue: 

 CLArification (Contract Language issue.)  DIScipline (Other than following.) 

 SUS(*)pension  TERmination  (*) = # of Days - - Example: $USUs) 

 DOC-15-0094  09/09/2015 

 Docket #  Date Heard 

 Resolution:  RES 

 (Choose one of the following) RESolved  DENied  SUStained  Deadlocked 

 RESOLUTION DESCRIPTION: 
 The decision of the Panel is: 

 1. If there are no further incidents of like nature prior to November 3, 2015 the three day
 suspension shall be reduced to a one day suspension.

 2. If reduced under number 1 above the grievant shall receive two days of back pay and
 accruals at the rate he was earning on 11/2/2014.

 3. Pursuant to Iowa Code Section 22.13 this document may be publicly posted on DAS website.
 4. This decision is non precedent setting.

 Jeff Edgar  Mark Frymoyer 

 lowa Department of Administrative  AFSCME lowa Council 61 

 Services, Human Resources Enterprise  Chief of Staff 

 Management Co-Chair  Union Co-Chalr 

 9/9/15  9/9/2015 M.L.GaryJill Ellis 
 Date  Date 

 GRIEVANCE INFORMATION 

 DOCKET INFORMATION 

 RESOLUTION INFORMATION 



 Grievance Resolution-Improvement Process 
 G.R.I.P. 

 Settlement 

 129929  15-0431
 AFSCME Grievance #  DAS Grievance # 

 Julia Hansen 
 Grievant Name 

 Independence Mental Health  Robin White 
 Department/Location Institute  AFSCME Representative 

 Issue:  SUS(1)  (Choose one of the following) 

 CLArification (Contract Language issue.)  DIScipline (Other than following.) 

 SUS(*)pension  TERmination  () = # of Days - - Example: SUSus) 

 DACK$3M 

 DHS-15-0089  09/10/2015 
 Docket #  Date Heard 

 RESOLUTIONINFORMATION 

 Resolution:  RES 

 (Choose one of the following) RESolved  DENied  SUStained  Deadlocked 

 RESOLUTION DESCRIPTION: 

 The decision of the Panel is: 
 1. The one day suspension shall be reduced to a written reprimand.
 2. The grievant shall be reimbursed one day of back pay and accruals at the rate she was

 earning on 3/16/2015.
 3. Pursuant to Iowa Code Section 22.13 this document may be publicly posted on DAS website
 4. This decision is non precedent setting

 Andrea Macy  Mark Frymoyer 
 lowa Department of Administrative  AFSCME lowa Council 61 

 Services, Human Resources Enterprise  Chief of Staff 
 Management Co-Chair  Union Co-Chair 

 Andrea Mary 9/10/15 Date  9/10/2015 Art Garfunkel 
 Date  Date 

 GRIEVANCE INFORMATION 

 INFORMATION 



 Grievance Resolution Improvement Process 
 G.R.I.P. 

 Settlement 

 103789  15-0439
 AFSCME Grievance #  IDAS Grievance # 

 Michael Smith 
 Grievant Name 

 Newton Correctional Facility  Adam Swihart 
 Department/Location  AFSCME Representative 

 Issue:  SUS(I)  (Choose one of the following) 

 CLArification (Contract Lanquage issue.)  DIScipline (Other than following.) 

 SUS(*)pension  TERmination  (*) = # of Days - - Example: SUSu5) 

 DOC-16-0017  09/24/2015 
 Docket #  Date Heard 

 Resolution:  RES 

 (Choose one of the following) RESolved  DENied  SUStained Deadlocked 

 RESOLUTION DESCRIPTION: 

 The decision of the Panel is: 
 1. The one day suspension shall remain
 2. The section H. Professional Demeanor shall be removed from the discipline.
 3. Pursuant to Iowa Code Section 22.13 this document may be publicly posted on DAS website.
 4. This decision is non precedent setting

 Kathryn Greenfieid  Mark Frymoyer 
 lowa Department of Administrative  AFSCME lowa Council 61 
 Services, Human Resources Enterprise  Chief of Staff 
 Management Co-Chair  Union Co-Chair 

 Management 80- Chair Apreet Gill  Carl Grogan  7/24/2015 9/24/18
 Date  Date 

 GRIEVANCE INFORMATION 

 DOCKET INFORMATION 

 RESOLUTION INFORMATION 



 Grievance Resolution Improvement Process 
 G.R.I.P. 

 Settlement 

 124620  15-0508
 AFSCME Grievance #  IDAS Grievance # 

 Elizabeth Hopkins 
 Grievant Name 

 Iowa Correctional Institution  Adam Swihart 
 Department/Location  for Women  AFSCME Representative 

 Issue:  SUS(3)  (Choose one of the following) 

 CLArification (Contract Language issue.)  DIScipline (Other than following.) 

 SUS(*)pension  TERmination  (*) = # of Days -- Example; SUS(15) 

 DICK'S Sporting Goods 

 DOC-16-0013  09/24/2015 
 Docket #  Date Heard 

 RESOLUTIONINFORMATION 

 Resolution:  RES 

 (Choose one of the following) RESolved  DENied  SUStained  Deadlocked 

 RESOLUTIQN DESCRIPTION: 

 The decision of the Panel is: 
 1. If no further discipline prior to 5/3/2016 the 3 day suspension shall be reduced to a 1 day

 suspension.
 2. If reduced under number 1 above there will be no back pay or accruals awarded.
 3. Pursuant to Iowa Code Section 22.13 this document may be publicly posted on DAS website.
 4. This decision is non precedent setting

 Kathryn Greenfield  Mark Frymoyer 

 lowa Department of Administrative  AFSCME lowa Councll 61 
 Services, Human Resources Enterprise  Chief of Staff 
 Management Co-Chalr  Union Co-Chalr 

 9/04/0015 Mgreenfield  9/24 118  Ming 
 Date  Date 

 GRIEVANCE INFORMATION 



 Grievance Resolution Improvement Process 
 G.R.I.P. 

 Settlement 

 、体积是５ 

 CBC 116160  IDAS Grievance # AFSCME Grievance # 
 Nancy Bembry 

 Grievant Name 
 Greg Lewis CBC - 5t Judicial District  AFSCME Representative Department/Location 

 Issue:  SUS(3)  (Choose one of the following) 
 DIScipline (Other than following.)CLArification (Contract Language issue.) 

 SUS(*)pension  TERmination  () = # of Days - - Example: SUSAs)

 09/24/2015 CBC-16-0005 
 Docket #  Date Heard 

 Resolution:  RES 

 DENied  SUStained Deadlocked  Choose one of the following) RESolved 

 RESOLUTION DESCRIPTION: 

 The decision of the Panel is: 
 1. The 3 day suspension shall be reduced to 1 day suspension.
 2.The grievant shall be reimbursed two days of back pay and accruals at the rate she was

 earning on 6/26/2015.
 3.Pursuant to lowa Code Section 22.13 this document may be publicly posted on DAS website.
 4.This decision is non precedent setting.

 Mark Frymoyer Kathryn Greenfield 
 AFSCME lowa Council 61  lowa Department of Administrative 
 Chief of Staff  Services, Human Resources Enterprise 
 Union Co-Chalr Management Co-Chair 

 Management Co-Chair 7/21/18 Date  M.R.Gupta  9/24/2015 
 Date  Date 

 GRIEVANCE INFORMATION 

 DOCKET INFORMATION 

 RESOLUTION INFORMATION 



 Grievance Resolution Improvement Process 
 G.R.I.P. 

 Settlement 

 120910  15-0526
 AFSCME Grievance #  DAS Grievance # 

 Grievant Name  Steven Wells 

 Clarinda Correctional  Julie Dake Abel 
 Department/Location Facility  AFSCME Representative 

 Issue:  SUS (10)  (Choose one of the following) 

 CLArificatlon (Contract Language issue.)  DIScipline (Other than following.) 

 SUS(*)pension  TERmination  (*) = # of Days -- Example: SUS(15) 

 DICKERUNGEORNI 

 DOC-16-0018  09/25/2015 
 Docket #  Date Heard 

 Resolution:  RES 

 (Choose one of the following) RESolved  DENied  SUStained  Deadlocked 

 RESOLUTION DESCRIPTION: 

 The decision of the Panel is: 
 1,  The ten day suspension and final warning shall be reduced to three day suspension. 
 2.  The grievant shall be reimbursed seven day of back pay and accruals at the rate he was earning on 5/12/2015.
 3.  If there is no further discipline prior to 9/25/2016 the three day suspension shall be reduced to a one day

 suspension. If reduced he shall be reimbursed two additional days of back pay and accruals he was earning on
 5/12/2015.

 4.  Pursuant to Iowa Code Section 22.13 this document may be publicly posted on DAS website.
 5.  This decision is non precedent setting.

 Andrew Hayes  Mark Frymoyer 
 lowa Department of Administrative  AFSCME lowa CouncIl 61 

 Services, Human Resources Enterprise  Chief of Staff 

 Management Co-Chair  Union Co-Chair 

 Management Co-Chair Robert J. Lipton  09/25/15 Date  7/25/2015 
 Date  Date 

 GRIEVANCE INFORMATION 

 DOCKET INFORMATION 

 RESOLUTION INFORMATION 



 Grievance Resolution Improvement Process 
 G.R.I.P. 

 Settlement 

 127424  15-0476
 AFSCME Grievance #  IDAS Grlevance # 

 Dennis DeFord 
 Grievant Name 

 Iowa Medical and  Earlene Anderson 
 Department/Location  Classification Center  AFSCME Representative 

 Issue:  DIS  (Choose one of the following) 

 CLArification (Contract Language issue.)  DiScipline (Other than following.) 

 TERmination SUS(*)pension  (*) = # of Days -- Example: SUS(US) 

 DOCKEDINFORM 

 DOC-15-0171  10/08/2015 
 Docket #  Date Heard 

 RESOLUTION INFORMATION 

 Resolution:  RES 

 (Choose one of the following) RESolved  DENied  SUStained Deadlocked 

 RESOLUTION DESCRIPTION: 

 The decision of the Panel is: 
 1. The written reprimand shall be removed from the employees file effective 9/29/2015.
 2. Pursuant to Iowa Code Section 22.13 this document may be publicly posted on DAS website.
 3. This decision is non precedent setting

 Kathryn Greenfield  Mark Frymoyer 
 lowa Department of Administrative  AFSCME lowa Council 61 

 Services, Human Resources Enterprise  Chief of Staff 

 Management Co-Chair  Union Co-Chair 

 Management Co-Chair Sgreenfield  An O'Grady  19/8/2015 1 0 / 8 / 1 5 
 Date  Date 

 GRIEVANCE INFORMATION 



 GRIEVANCE INFORMATION 

 15-0321

 DOCKET INFORMATION 

 RESOLUTION INFORMATION 

 10/8/198  19/8/2015 Mark Green 

 Grievance Resolution Improvement Process 

 G.R.I.P. 
 Settlement 

 AFSCME Grievance#  125206  IDAS Grievance#  15-0321

 Grievant Name  Ryan Quinby

 Department/Location  Anamosa State Penitentiary  AFSCME Representative 
 Robin White 

 Issue:  SUS(S)  (Choose one of the following) 

 CLArification (Contract Language issue.)  DIScipline (Other than following.) 

 SUS(*)pension  TERmi nation  (') - # of Days - - Example: sus<»> 

 I Docket#        
DOC-15-0170 

 Date Heard 
 10/08/2015 

 Resolution:  RES

 (Choose one of the following) RESolved  DENied  SUStained  Deadlocked 

 RESOLUTION DESCRIPTION: 

 The decision of the Panel is: 
 1.  The five day suspension shall be reduced to a three day suspension.
 2.  Grievant shall be reimbursed two days of back pay and accruals at the rate he was earning on

 1/22/2015.
 3.  Pursuant to Iowa Code Section 22.13 this document may be publicly posted on DAS website.
 4.  1bis decision is non precedent setting.

 Kathryn Greenfield  Mark Frymoyer 

 Iowa Department of Administrative  AFSCME Iowa Council 61 

 Services, Human Resources Enterprise  Chief of Staff 

 Management Co-Chair  Union Co-Chair 

 ,fiti ,D 
 Date  Date 



 Grievance Resolution Improvement Process 
 G.R.I.P. 

 Settlement 

 99454  15-0492
 AFSCME Grievance #  IDAS Grievance # 

 Jan Warwick 
 Grievant Name 

 DOT - Ames Complex  Adam Swihart 
 Department/Location  AFSCME Representative 

 Issue:  SUS(3)  (Choose one of the following) 

 CLArification (Contract Language issue.)  DIScipline (Other than following.) 

 SUS(*)pension  TERmination  (*) = # of Days -- Example: SUS(15) 

 DOT-16-0003  10/29/2015 
 Docket #  Date Heard 

 Resolution:  RES 

 (Choose one of the following) RESolved  DENied  SUStained Deadlocked 

 RESOLUTION DESCRIPTION: 

 The decision of the Panel is: 
 1. The three day suspension shall be reduced to a one day suspension.
 2. The grievant shall receive two days of back pay and accruals at the rate he was earning on 4-

 23-2015.
 3. Pursuant to Iowa Code Section 22.13 this document may be publicly posted on DAS website.
 4. This decision is non precedent setting

 Kathryn Greenfield  Mark Frymoyer 
 lowa Department of Administrative  AFSCME lowa Council 61 

 Services, Human Resources Enterprise  Chief of Staff 
 Management Co-Chair  Union Co-Chair 

 Mike Bryan Repeemfied 10-29-15 Date  10/24/2015 
 Date  Date 

 GRIEVANCE INFORMATION 

 DOCKET INFORMATION 

 RESOLUTION INFORMATION 



 Grievance Resolution Improvement Process 
 G.R.I.P. 

 Settlement 

 108942  15-0577
 AFSCME Grievance #  IDAS Grievance # 

 Randal Anderson 
 Grievant Name 

 Iowa Lotfery - Clive  Matt Butler 
 Department/Location  AFSCME Representative 

 Issue:  DIS  (Choose one of the following) 

 CLArification (Contract Language issue.)  DIScipline (Other than following.) 

 SUS(*)pension  TERmination  (*) = # of Days - - Example: SUS(s) 

 DIL-16-0001  10/29/2015 
 Docket #  Date Heard 

 Resolution:  RES 

 (Choose one of the following) RESolved  DENied  SUStained  Deadlocked 

 RESOLUTION DESCRIPTION: 

 The decision of the Panel is: 
 1. The written reprimand shall be removed from the employees file effective 11/1 1/2015.
 2. Pursuant to lowa Code Section 22.13 this document may be publicly posted on DAS website.
 3. This decision is non precedent setting

 Kathryn Greenfield  Mark Frymoyer 
 lowa Department of Administrative  AFSCME lowa Council 61 
 Services, Human Resources Enterprise  Chlef of Staff 

 Management Co-Chair  Union Co-Chair 

 10/29/20151 0 / 2 9 / 1 8  Andrew Gray (½ргр½инрт)  Date  Date 

 GRIEVANCE INFORMATION 

 DOCKET INFORMATION 

 RESOLUTION INFORMATION 



 Grievance Resolution Improvement Process 
 G.R.I.P. 

 Settlement 

 65087 

 125093  15-0487
 AFSCME Grievance #  IDAS Grievance # 

 Joyce Figgins 
 Grievant Name 

 Julie Dake Abel Glenwood Resource Center 
 Department/Location  AFSCME Representative 

 Issue:  TER  (Choose one of the following) 

 CLArification (Contract Language issue.)  DIScipline (Other than following.) 

 SUS(*)pension  TERmination  () = # of Days -  Example: SUSus) 

 DHS-16-0008  10/30/2015 
 Docket #  Date Heard 

 Resolution:  RES 

 DENied  SUStained Deadlocked (Choose one of the following) RESolved 

 RESOLUTION DESCRIPTION: 

 The decision of the Panel is: 
 1.  The grievant will be allowed to voluntarily resign effective the date of termination.
 2.  The grievant will submit a wrilten letter of resignation no later than I 1/13/2015. If the letter Is not submitted the grievance will be

 denied.
 3.  The letter of resignation will replace the letter of ternination in the employees file. The grievant shall be barred from future State

 employment. 
 4.  Request for references will be responded to with date of hire, date of resignation, rate she was earning at the time he resigned. 
 5.  Pursuant to Iowa Code Section 22.13 this document may be publicly posted on DAS website.
 6.  This decision is non precedent setting

 Mark Frymoyer Andrea Macy 
 AFSCME lowa Council 61 lowa Department of Administrative 
 Chief of Staff Services, Human Resources Enterprise 

 Management Co-Chair  Union Co-Chair 

 10/30/2015 Andrea Lee 10/30/18  Union Co Chair Ann Gray  Date Date 

 GRIEVANCE INFORMATION 

 DOCKET INFORMATION 

 RESOLUTION INFORMATION 



 Grievance Resolution Improvement Process 
 G.R.I.P. 

 Settlement 

 125065  15-0446
 AFSCME Grlevance #  IDAS Grievance # 

 David Phillips 
 Grievant Name 

 Glenwood Resource Center  Julie Dake Abel 
 AFSCME Representative Department/Location 

 Issue:  SUS(1)  (Choose one of the following) 

 CLArification (Contract Language issue.)  DIScipline (Other than following.) 

 SUS(*)pension  TERmination  (*) = # of Days -- Example: SUS(13) 

 DHS-15-0092  10/30/2015 
 Docket #  Date Heard 

 {0}A$

 Resolution:  RES 

 DENied (Choose one of the following) RESolved  SUStained Deadlocked 

 RESOLUTION DESCRIPTION: 

 The decision of the Panel is: 
 1.The one day suspension shall be reduced to a written reprimand.
 2The grievant shall be reimbursed one day of back pay and accruals at the rate he was earning on 3-19- 

 2015. 
 3. Pursuant to Iowa Code Section 22.13 this document may be publicly posted on DAS website.
 4. This decision is non precedent setting.

 Andrea Macy  Mark Frymoyer 

 lowa Department of Administrative  AFSCME lowa Council 61 
 Services, Human Resources Enterprise  Chief of Staff 
 Management Co-Chair  Union Co-Chalr 

 Andrea Macy 10/30/18 Date  Carl Gage  10/30/2015 
 Date Date 

 GRIEVANCE INFORMATION 

 DOCKET INFORMATION 

 RESOLUTION INFORMATION 



 Grievance Resolution Improvement Process 
 G.R.I.P. 

 Settlement 

 94955  15-0458
 AFSCME Grievance #  IDAS Grievance # 

 Linda Rae Kelty 
 Grievant Name 

 Independence Mental Health  Robin White 
 Department/Location Institute  AFSCME Representative

 Issue:  SUS(5)  (Choose one of the following) 

 CLArification (Contract Language issue.)  DiScipline (Other than following.)

 TERmination SUS(*)pension  (*) = # of Days -- Example: SUS(15) 

 DHS-16-0011  11/13/2015 
 Docket #  Date Heard 

 Resolution:  RES 

 (Choose one of the following) RESolved  DENied  SUStained Deadlocked

 RESOLUTION DESCRIPTION: 

 The decision of the Panel is: 
 1. The grievant shall be reimbursed with five days of pay at the rate she was earning on

 4/9/2015.
 2. Pursuant to Iowa Code Section 22.13 this document may be publicly posted on DAS website
 3. This decision is non precedent setting

 Andrew Hayes  Mark Frymoyer 
 Jowa Department of Administrative  AFSCME lowa Council 61 

 Services, Human Resources Enterprise  Chief of Staff 
 Management Co-Chair  Union Co-Chair 

 Arthur J. Hayes  Mark Gagey 11-13-15  11-13-2015
 Date  Date

 GRIEVANCE INFORMATION 

 DOCKET INFORMATION 

 RESOLUTION INFORMATION 



 Grievance Resolution Improvement Process 
 G.R.I.P. 

 Settlement 

 GRIEVANCE INFORM 

 118734  15-0524  AFSCME Grievance #  IDAS Grievance # 
 Keegan Sheets  Grievant Name 

 Iowa State Penitentiary  Kenton Cole 
 Department/Location  AFSCME Representative 

 Issue:  SUS(10)  (Choose one of the following) 

 CLArification (Contract Language issue.)  DIScipline (Other than following.) 

 SUS(*)pension  TERmination  (*) = # of Days - - Example: SUSos) 

 DOCKETINFORMATION 

 DOC-16-0028  11/13/2015 
 Docket #  Date Heard 

 RESOLUTIONINFORMATION 

 Resolution:  RES 

 (Choose one of the following) RESolved  DENied  SUStained Deadlocked 

 RESOLUTION DESCRIPTION: 

 The decision of the Panel is: 
 1. The ten day suspension shall be reduced to a 3 day suspension. 
 2. The grievant shall be reimbursed 7 days of back pay and accruals at the rate he was earning 

 on 5/8/2015. 
 3. Pursuant to Iowa Code Section 22.13 this document may be publicly posted on DAS website 
 4. This decision is non precedent setting 

 Andrew Hayes  Mark Frymoyer 
 lowa Department of Administrative  AFSCME lowa Council 61 

 Services, Human Resources Enterprise  Chief of Staff 
 Management Co-Chair  Union Co-Chair 

 management Co-Chair  Mark Gregory 11-13-15  11-13-2015 
 Date  Date 



 Grievance Resolution Improvement Process 
 G.R.I.P. 

 Settlement 

 125096  15-0521 AFSCME Grievance #  IDAS Grievance # 
 Lydia Schneider 

 Grievant Name 
 Clarinda Mental Health  Julie Dake Abel 

 Department/Location Institute  AFSCME Representative 

 Issue:  SUS(3)  (Choose one of the following) 

 CLArification (Contract Language issue.)  DIScipline (Other than following.) 

 SUS(*)pension  TERmination  (*) = # of Days -- Example: SUS(15) 

 DOCKETINFORMATION 

 DHS-16-0020  11/20/2015 
 Docket #  Date Heard 

 RBSO、 

 Resolution:  RES 

 (Choose one of the following) RESolved  DENied  SUStained Deadlocked 

 RESOLUTION DESCRIPTION: 

 The decision of the Panel is: 
 1. The three day paper suspension shall be reduced to a written reprimand.
 2. Pursuant to Iowa Code Section 22.13 this document may be publicly posted on DAS website.
 3. This decision is non precedent setting.

 Kathryn Greenfield  Mark Frymoyer 
 lowa Department of Administrative  AFSCME lowa Council 61 
 Services, Human Resources Enterprise  Chief of Staff 
 Management Co-Chair  Union Co-Chair 

 Management Co., Ltd. Vladimir  Mark Gregory 11-70-13  11-20-2015
 Date  Date

 GRIEVANCE INFORMATION 



 Grievance Resolution Improvement Process 
 G.R.I.P. 

 Settlement 

 GRIEVANCE INFORMATION 

 129785  16-0039 
 AFSCME GrievanCe #  IDAS Grievance # 

 Michael Brammer 
 Grievant Name 

 Glenwood Resource Center  Julie Dake Abel 
 Department/Location  AFSCME Representative 

 Issue:  TER  (Choose one of the following) 

 CLArification (Contract Language issue.)  DIScipline (Other than following.) 

 SUS(*)pension  TERmination  (*) = # of Days - - Example: SUSas) 

 DOCKET INFORMATION 

 DHS-16-0016  11/20/2015 
 Docket #  Date Heard 

 RESOLUTION INFORMATION 

 Resolution:  RES 

 (Choose one of the following) RESolved  DENied  SUStained  Deadlocked 

 RESOLUTION DESCRIPTION: 

 The decision of the Panel is: 
 1. The termination shall be reduced to a 10 day suspension and final warning for non-tardy and 

 attendance issues. 
 2. The grievant shall not receive any back pay, accruals or benefits. 
 3. Pursuant to Iowa Code Section 22.13 this document may be publicly posted on DAS website. 
 4. This decision is non precedent setting. 

 Kathryn Greenfield  Mark Frymoyer 

 lowa Department of Administrative  AFSCME lowa Council 61 

 Services, Human Resources Enterprise  Chlef of Staff 

 Management Co-Chair  Union Co-Chair 

 lgreenfield)  Mark Gregory 、、体积是体、５  11-20-2015 
 Date  Date 



 2.

 Grievance Resolution Improvement Process 
 G.R.I.P. 

 Settlement 

 GRIEVANCE 

 124552  16-0002
 AFSCME GrievanCe #  IDAS Grievance # 

 Samantha Sease 
 Grievant Name 

 Iowa Correctional Institution  Adam Swihart 
 Department/Location  AFSCME Representative for Women 

 Issue:  TER  (Choose one of the following) 

 ClArification (Contract Language issue.)  DIScipline (Other than following.) 

 SUS(*)pension  TERmination  (*) = # of Days  - Example: SUS(15) 

 DOC-16-0036  11/19/2015 
 Docket #  Date Heard 

 RBSOA 

 Resolution:  RES 

 (Choose one of the following) RESolved  DENied  SUStained  Deadlocked 

 RESOLUTION DESCRIPTION: 

 The decision of the Panel is: 
 I. The termination shall be reduced to a 5 day suspension.

 The grievant shall be reimbursed back pay, accruals and benefits at the rate she was earning on
 7/2/2015. The grievant shall be returned to her shift and days off. 

 3. If there are no further incident prior to 7/2/2016 the five day suspension shall be reduced to a 3 day
 suspension. There shall be no further back pay if reduced.

 4. Pursuant to Iowa Code Section 22.13 this document may be publicly posted on DAS website
 5. This decision is non precedent setting

 Jeff Edgar  Mark Frymoyer 

 lowa Department of Administrative  AFSCME lowa Council 61 

 Services, Human Resources Enterprise  Chief of Staff 
 Management Co-Chair  Union Co-Chair 

 1/19/15  Mark Gregory Feldman  11-19-15
 Date  Date

 INFORMATION 

 DOCKET INFORMATION 

 RESOLUTION INFORMATION 



 Grievance Resolution Improvement Process 
 G.R.I.P. 

 Settlement 

 125290  16-0027
 AFSCME GrievanCe #  IDAS Grievance # 

 Prince Thomas 
 Grievant Name 

 Iowa Veterans Home  Rick Eilander 
 Department/Location  AFSCME Representative 

 Issue:  SUS(I)  (Choose one of the following) 

 CLArification (Contract Language issue.)  DIScipline (Other than following.) 

 SUS(*)pension  TERmination  () = # of Days - - Example: SUS(5) 

 DOCKET INFORMATION 

 DVA-16-0007  11/19/2015 
 Docket #  Date Heard 

 RESOLUTIONINFORMATION 

 Resolution:  RES 

 (Choose one of the following) RESolved  DENied  SUStained Deadlocked 

 RESOLUTION DESCRIPTION: 

 The decision of the Panel is: 
 1. The one day suspension shall be reduced to a written reprimand on 5/19/201g if there are no

 further incidents.
 2. If reduced under number 1 the grievant shall receive one day of back pay and accruals at the

 rate she was earing on 7/1/2015.
 3. Pursuant to Iowa Code Section 22.13 this document may be publicly posted on DAS website.
 4. This decision is non precedent setting

 Jeff Edgar  Mark Frymoyer 
 Iowa Department of Administrative  AFSCME lowa Council 61 

 Services, Human Resources Enterprise  Chief of Staff 
 Management Co-Chair  Union Co-Chair 

 Mark Carney ½р ги  11-19-2015
 Date  Date

 GRIEVANCE INFORMATION 



 Grievance Resolution Improvement Process 
 G.R.I.P. 

 Settlement 

 129777  15-0596
 AFSCME Grievance #  IDAS Grievance # 

 Erica Palmer  Grievant Name 
 Glenwood Resource Center  Julie Dake Abel 

 Department/Location  AFSCME Representative 

 Issue:  SUS(5)  (Choose one of the following) 

 CLArification (Contract Language issue.)  DIScipline (Other than following.) 

 SUS(*)pension  TERmination  (*) = # of Days - - Example: SUS(s) 

 DHS-16-0028  12/17/2015 
 Docket #  Date Heard 

 Resolution:  RES 

 (Choose one of the following) RESolved  DENied  SUStained  Deadlocked 

 RESOLUTION DESCRIPTION: 

 The decision of the Panel is: 
 The final warning shall be removed. 1, 

 2.  If no further incident of like nature the 5 day suspension shall be reduced to a 3 day suspension on 6/l6/2016. 
 3.  The grievant shall not receive back pay, accnuals or benefits if reduced 
 4.  Pursuant to fowa Code Section 22.13 this document may be publicly posted on DAS website. 
 5.  This decision is non precedent setting. 

 Jeff Edgar  Mark Frymoyer 
 lowa Department of Administrative  AFSCME lowa Council 61 

 Services, Human Resources Enterprise  Chief of Staff 
 Management Co-Chair  Union Co-Chair 

 Gibson  Mark George 12-17-15  12-17-2015
 Date  Date

 GRIEVANCE INFORMATION 

 DOCKET INFORMATION

 RESOLUTION INFORMATION



 Grievance Resolution Improvement Process 
 G.R.I.P. 

 Settlement 

 GRIEVANCE INFORMATION 

 125074  15-0510 
 AFSCME Grievance #  IDAS Grievance # 

 Darrel Case 
 Grievant Name 

 Glenwood Resource Center  Julie Dake Abel 
 Department/Location  AFSCME Representative 

 Issue:  SUS(5)  (Choose one of the following) 

 CLArification (Contract Language issue.)  DIScipline (Other than following.) 

 SUS(*)pension  TERmination  (*) = # of Days - - Example: SUSas) 

 DOCKING 

 DHS-16-0021  12/17/2015 
 Docket #  Date Heard 

 TAYION 

 Resolution:  RES 

 (Choose one of the following) RESolved  DENied  SUStained  Deadlocked 

 RESOLUTION DESCRIPTION: 

 The decision of the Panel is: 
 1. The 5 day suspension and final warning shall be reduced to a 3 day suspension. 
 2. The grievant shall receive two days back pay and accruals at the rate he was earning 4/27/2015. 
 3. Pursuant to Iowa Code Section 22.13 this document may be publicly posted on DAS website. 
 4. This decision is non precedent setting 

 Jeff Edgar  Mark Frymoyer 
 lowa Department of Administrative  AFSCME lowa Council 61 
 Services, Human Resources Enterprise  Chief of Staff 

 Management Co-Chair  Union Co-Chair 

 Training Awards 20-2021  Mark Carney 12-17-15  12-17-2015 
 Date  Date 



 Grievance Resolution Improvement Process 
 G.R.I.P. 

 Settlement 

 GRIEVANCE INFORMATION 

 gh Dist 114241 
 AFSCME Grievance #  IDAS Grievance # 

 Gary Sanders 
 Grievant Name 

 g Judicial District  Kenton Cole 
 Department/Location  AFSCME Representative 

 Issue:  SUS(5)  (Choose one of the following) 

 CLArification (Contract Language issue.)  DIScipline (Other than following.) 

 SUS(*)pension  TERmination  (*) = # of Days - - Example: SUSus) 

 DOCKET INFORMATION 

 CBC-15-0016  12/11/15 
 Docket #  Date Heard 

 RESOLUTION INFORMATION 

 Resolution:  RES 

 (Choose one of the following) RESolved  DENied  SUStained Deadlocked 

 RESOLUTION DESCRIPTION: 

 The decision of the Panel is: 
 1. The five day suspension shall be reduced to a 3 day suspension 
 2.  If no further incident of like nature the 3 day suspension shall be reduced to a 1 day suspension on 5/13/2016. 
 3.  The grievant shall receive back pay, accruals or benefits at the rate he was earning on I 1/7/20l4 with each reduction. 

 4.  Pursuant to Iowa Code Section 22.13 this document may be publicly posted on DAS website. 
 5.  This decision is non precedent setting. 

 Victoria Mead  Mark Frymoyer 
 lowa Department of Administrative  AFSCME lowa Council 61 

 Services, Human Resources Enterprise  Chief of Staff 

 Management Co-Chair  Union Co-Chair 

 1 2 / 1 1 / 1 5  Mark Carney attorc  12-11-2015 
 Date  Date 



 Grievance Resolution Improvement Process 
 G.R.I.P. 

 Settlement 

 123454  16-0073
 AFSCME GrievanCe #  IDAS Grievance # 

 Juan Sauchez  Grievant Name 
 Iowa Veterans Home  Rick Eilander 

 Department/Location  AFSCME Representative 

 Issue:  SUS(1)  (Choose one of the following) 

 CLArification (Contract Language issue.)  DIScipline (Other than following.) 

 SUS(*)pension  TERmination  (*) = # of Days - - Example: SUS(s) 

 19I0 

 DVA-16-0012  12/18/2015 
 Docket #  Date Heard 

 FORMATION 

 Resolution:  RES 

 (Choose one of the following) RESolved  DENied  SUStained  Deadlocked 

 RESOLUTION DESCRIPTION: 

 The decision of the Panel is: 
 1. The one day shall be reduced to a written reprimand on 2/7/2016 if there are no further

 incidents of like nature.
 2. The grievant shall receive one day back pay and accruals if reduced under number 1.
 3. Pursuant to Iowa Code Section 22.13 this document may be publicly posted on DAS website
 4. This decision is non precedent setting

 Kathryn Greenfield  Mark Frymoyer 
 lowa Department of Administrative  AFSCME lowa Council 61 

 Services, Human Resources Enterprise  Chief of Staff 
 Management Co-Chair  Union Co-Chair 

 Greenfield)  Mark Gage  12/18/2015 12/18/2015 

 Date  Date 

 GRIEVANCE INFORMATION 

 DOCKET INFORMATION 

 RESOLUTION INFORMATION



 Grievance Resolution Improvement Process 
 G.R.I.P. 

 Settlement 

 125245  16-0115
 AFSCME Grievance #  IDAS Grievance # 

 Blaise Whitmore 
 Grievant Name 

 Iowa Veterans Home  Rick Eilander 
 Department/Location  AFSCME Representative 

 Issue:  SUS(3)  (Choose one of the following) 

 CLArification (Contract Language issue.)  DiScipline (Other than following.) 

 SUS(*)pension  TERmination  (*) = # of Days - - Example: SUS(1S) 

 DOCKET 

 DVA-16-0010  12/18/2015 
 Docket #  Date Heard 

 RESOLUTIONINFORMATION 

 Resolution:  RES 

 (Choose one of the following) RESolved  DENied  SUStained Deadlocked 

 RESOLUTION DESCRIPTION: 

 The decision of the Panel is: 
 1. The 3 day suspension shall be reduced to a 1 day suspension.

 2. The grievant shall receive back pay and accruals at the rate he was earning on 8/31/2015.
 3. Pursuant to Iowa Code Section 22.13 this document may be publicly posted on DAS website.
 4. This decision is non precedent setting.

 Kathryn Greenfield  Mark Frymoyer 
 Iowa Department of Administrative  AFSCME lowa Council 61 
 Services, Human Resources Enterprise  Chlef of Staff 

 Management Co-Chair  Union Co-Chair 

 Asreenfide)  Mark Carney  12/18/201512/18/2015 
 Date  Date 

 GRIEVANCE INFORMATION 

 INFORMATION 



 Grievance Resolution Improvement Process 
 G.R.I.P. 

 Settlement 

 125244  16-0066
 AFSCME Grievance #  IDAS Grievance # 

 Denise Dvorak 
 Grievant Name 

 Iowa Veterans Home  Rick Eilander 
 Department/Location  AFSCME Representative 

 Issue:  SUS(5)  (Choose one of the following) 

 CLArification (Contract Language issue.)  DIScipline (Other than following.) 

 SUS(*)pension  TERmination  () = # of Days - - Example: SUS(s) 

 DVA-16-0009  12/18/2015 
 Docket #  Date Heard 

 Resolution:  RES 

 (Choose one of the following) RESolved  DENied  SUStained  Deadlocked 

 RESOLUTION DESCRIPTION: 

 The decision of the Panel is: 
 1. If no further incidents of like nature prior to 7/28/2016 the 5 day suspension shall be reduced to a 3

 day suspension.
 2. If no further incidents of like nature prior to 7/28/2017 the 3 day suspension shall be reduced to a 1

 day suspension.
 3.The grievant will not receive back pay or accruals if reduced.
 4. Pursuant to Iowa Code Section 22.13 this document may be publicly posted on DAS website.
 5. This decision is non precedent setting

 Kathryn Greenfield  Mark Frymoyer 

 lowa Department of Administrative  AFSCME lowa Council 61 

 Serylces. Human Resources Enterprise  Chief of Staff 

 Management Co-Chair  Union Co-Chair 

 ½ргринтрд)  Mark Grayson 12/18/2015  12/18/2015 
 Date  Date 

 GRIEVANCE INFORMATION 

 DOCKET INFORMATION

 RESOLUTION INFORMATION



 Grievance Resolution Improvement Process 
 G.R.I.P. 

 Settlement 

 123612  16-0135
 AFSCME Grievance #  IDAS Grievance # 

 Constance Schlesky  Grievant Name 
 Iowa Veterans Home  Rick Eilander 

 Department/Location  AFSCME Representative 

 Issue:  SUS(5)  (Choose one of the following) 

 CLArification (Contract Language issue.)  DIScipline (Other than following.) 

 SUS(*)pension  TERmination  () = # of Days - - Example: SUSAs) 

 DVA-16-0013  12/18/2015 
 Docket #  Date Heard 

 Resolution:  RES 

 (Choose one of the following) RESolved  DENied  SUStained Deadlocked 

 RESOLUTION DESCRIPTION: 

 The decision of the Panel is 
 1. The 5 day suspension shall be reduced to a 3 day suspension.
 2. Grievant shall receive 2 days of back pay and accruals at the rate she was earning on

 9/3/2015.
 3. Pursuant to Iowa Code Section 22.13 this document may be publicly posted on DAS website.
 4. This decision is non precedent setting

 Kathryn Greenfield  Mark Frymoyer 
 lowa Department of Administrative  AFSCME lowa Councll 61 

 Services, Human Resources Enterprise  Chief of Staff 
 Management Co-Chair  Union Co-Chair 

 Greenfield 1  Mark Gregory 12/18/2015  12/18/2015 
 Date  Date 

 GRIEVANCE INFORMATION 

 DOCKET INFORMATION 

 RESOLUTION INFORMATION 



 Grievance Resolution Improvement Process 
 G.R.I.P. 

 Settlement 

 GRIEVANCE INFORMATION 

 127278  16-0074 
 AFSCME GrievanCe #  IDAS Grievance # 

 James Sulliyan 
 Grlevant Name 

 Iowa Medical Classification  Earlene Anderson 
 Department/Location  AFSCME Representative Center 

 Issue:  TER  (Choose one of the following) 

 CLArification (Contract Language issue.)  DIScipline (Other than following.) 

 SUS(*)pension  TERmination  (*) = # of Days -- Example: SUS(15) 

 DOCKET INFORMATION 

 DOC-16-0031  01/14/2016 
 Docket #  Date Heard 

 RESOLUTIONINFORMATION 

 Resolution:  RES 

 (Choose one of the following) RESolved  DENied  SUStained Deadlocked 

 RESOLUTION DESCRIPTION: 

 The decision of the Panel is: 
 1, The termination shall be reduced to a 5 day suspension. The 5 day suspension shall only 

 count in progression for like incidents. 
 2. Grievant shall receive back pay and accruals minus unemployment and interim earnings 
 3. Pursuant to Iowa Code Section 22.13 this document may be publicly posted on DAS website. 
 4. This decision is non precedent setting. 

 Victoria Meade  Mark Frymoyer 
 Iowa Department of Administrative  AFSCME lowa Council 61 
 Services, Human Resources Enterprise  Assistant to the President 
 Management Co-Chair  Union Co-Chair 

 management co-chair Melissa C 01/14/16  Mark Gregory  01-14-2016 
 Date  Date 



 Grievance Resolution Improvement Process 
 G.R.I.P. 

 Settlement 

 130008  15-0556
 AFSCME GrievanCe #  IDAS Grievance # 

 Ray Bolander 
 Grievant Name 

 Mt. Pleasant Correctional  Kenton Cole 
 Department/Location Facility  AFSCME Representative 

 Issue:  SUS(10)  (Choose one of the following) 

 CLArification (Contract Language Issue.)  DIScipline (Other than following.) 

 SUS(*)pension  TERmination  (*) = # of Days -- Example: SUS(15) 

 DOC-16-0026  01/15/2016 
 Docket #  Date Heard 

 Resolution:  RES 

 (Choose one of the following) RESolved  DENied  SUStained  Deadlocked 

 RESOLUTION DESCRIPTION: 

 The decision of the Panel is: 
 1. The 10 day suspension shall only be used in progression for incidents of like nature.

 If there is no further discipline prior to 1/15/2017 the 10 day susponsion shall be reduced to a 5 day suspension.
 3. If reduced under #2 the grievant shall receive back pay and accruals at the rate he was earning on 5/11/2015.
 4. Pursuant to lowa Code Section 22.13 this document may be publicly posted on DAS website.
 5. This decision is non precedent setting.

 Kathryn Greenfield  Mark Frymoyer 

 Jowa Department of Administrative  AFSCME Iowa Council 61 

 Services, Human Resources Enterprise  Chief of Staff 

 Management Co-Chair  Union Co-Chair 

 Kareenfield  Mark Gray 01/15/2016  01/15/2016 

 Date  Date 

 GRIEVANCE INFORMATION 

 DOCKET INFORMATION

 RESOLUTION INFORMATION



 Grievance Resolution Improvement Process 
 G.R.I.P. 

 Settlement 

 127951  16-0056 1DAS Grievance # AFSCME Grievance # 

 Regina Larkins 
 Grievant Name 

 Mt. Pleasant Correctional  Kenton Cole 
 Department/Location Facility  AFSCME Representative 

 Issue:  SUS(10)  (Choose one of the following) 

 CLArification (Contract Language issue.)  DIScipline (Other than following.) 

 SUS(*)pension  TERmination  (*) = # of Days - - Example: SUS(s) 

 DOC-16-0040  01/15/2016 

 Docket #  Date Heard 

 Resolution:  RES 

 (Choose one of the following) RESolved  DENied  SUStained Deadlocked 

 RESOLUTION DESCRIPTION: 

 The decision of the Panel is: 
 1. The 10 day suspension shall be reduced to a 3 day suspension.

 2. Pursuant to Iowa Code Section 22.13 this document may be publicly posted on DAS website.
 3. This decision is non precedent setting.

 Kathryn Greenfield  Mark Frymoyer 
 Jowa Department of Administrative  AFSCME fowa Council 61 
 Services, Human Resources Enterprise  Chief of Staff 

 Management Co-Chair  Union Co-Chair 

 Mereenfield  Mark Gregory  01/15/2016 01/15/2016 

 Date  Date 

 GRIEVANCE INFORMATION 

 DOCKET INFORMATION

 RESOLUTION INORMATION



 Grievance Resolution Imorovement Process 
 G.R.I.P. 

 Settlement 

 WTION 

 124549  16-0107
 AFSCME Grievance #  IDAS Grievance # 

 Michael Engle 
 Grievant Name 

 lowa Correctional Institution  Adam Swihart 
 Department/Location for Women  AFSCME Representative 

 Issue:  SUS(5)  (Choose one of the following) 

 CLArification (Contract Language issue.)  DIScipllne (Other than following.) 

 SUS(*)pension  TERmination  () = # of Days - - Example: SUS05) 

 DOCKET INFORMATION 

 DOC-16-0051  01/29/2016 
 Docket #  Date Heard 

 RESOLUTIONINFORMATION 

 Resolution:  RES 

 (Choose one of the following) RESolved  DENied  SUStalned Deadlocked 

 RESOLUTION DESCRIPTION: 

 The decision of the Panel is: 
 1. The 5 day suspension shall be reduced to a 3 day suspension

 2. Grievant shall receive back pay and accruals at the rate he was earning on 9/4/2015.
 3. Pursuant to Iowa Code Section 22.13 this document may be publicly posted on DAS website.
 4. This decision is non precedent setling

 Jeff Edgar  Mark Frymoyer 
 lowa Department of Adminlstrative  AfScMe lowa Council 61 
 Services, Human Resources Enterprise  Assistant to the President 

 Management Co-Chalr  Union Co-Chair 

 Bill G.  Mark Gregory 01-29-2016  01-29-2016
 Date  Date

 GRIEVANCE INFORMATION 



 Grievance Resolution Improvement Process 
 G.R.I.P. 

 Settlement 

 126610  16-0082
 AFSCME Grievance #  IDAS Grievance # 

 Tom Erickson  Grievant Name 
 Iowa Correctional Institution  Adam Swihart 

 Department/Location  AFSCME Representative for Women

 Issue:  SUS(3)  (Choose one of the following) 

 CLArification (Contract Language issue.)  DIScipline (Other than following.) 

 SUS(*)pension  TERmination  (*) = # of Days - - Example: SUSus 

 DOCKET INFORMATION 

 DOC-16-0049  01/29/2016 
 Docket #  Date Heard 

 RESOLUTIONINFORMATION 

 RES Resolution: 

 (Choose one of the following) RESolved  DENied  SUStained Deadlocked 

 RESOLUTION DESCRIPTION: 

 The decision of the Panel is: 
 1. If no further discipline prior to 8/14/2016 the 3 day suspension shall be reduced to a 1 day

 suspension.
 2. Grievant shall not receive any back pay and accruals if reduced
 3. Pursuant to Iowa Code Section 22.13 this document may be publicly posted on DAS website
 4. This decision is non precedent setting

 Jeff Edgar  Mark Frymoyer 
 lowa Department of Administrative  AFSCME lowa Council 61 

 Services, Human Resources Enterprise  Assistant to the President 

 Management Co-Chair  Union Co-Chair 

 management co-Chair  Mark Grayson  01-29-201601-29-2016

 Date  Date

 GRIEVANCE INFORMATION 



 Grievance Resolution Improvement Process 
 G.R.I.P. 

 Settlement 

 GRIDVANCDINFO 

 129773  15-0592 
 AFSCME GrievanCe #  IDAS Grievance # 

 Lori Clemens 
 Grievant Name 

 Glenwood Resource Center  Julie Dake Abel 
 Department/Location  AFSCME Representative 

 Issue:  SUS(I)  (Choose one of the following) 

 CLArification (Contract Language issue.)  DiScipline (Other than following.) 

 SUS(*)pension  TERmination  (*) = # of Days -- Example: SUS(15) 

 DOCKET INFORM 

 DHS-16-0030  01/29/2016 
 Docket #  Date Heard 

 RESOLUTIONINFORMATION 

 Resolution:  RES 

 (Choose one of the following) RESolved  DENied  SUStained Deadlocked 

 RESOLUTION DESCRIPTION: 

 The decision of the Panel is: 
 1. The 1 day suspension shall be reduced to a written reprimand. 
 2. Grievant shall receive one day of back pay and accruals at the rate she was earning on 

 6/18/2015. 
 3. Pursuant to Iowa Code Section 22.13 this document may be publicly posted on DAS website 
 4. This decision is non precedent setting. 

 Jeff Edgar  Mark Frymoyer 
 lowa Department of Administrative  AFSCME lowa CounCil 61 

 Services, Human Resources Enterprise  Assistant to the President 

 Management Co-Chair  Union Co-Chair 

 Mark Gregory 、体  01-29-2016  01-29-2016 
 Date  Date 



 Grievance Resolution Improvement Process 
 G.R.I.P. 

 Settlement 

 AFSCME Grievance #  124647  IDAS Grievance #  16-0101

 Grievant Name  Rosanne Malek 

 Departiment of Education  Matt Butler 
 Department/Location  AFSCME Representative 

 Issue:  (Choose one of the following) DIS 

 CLArification (Contract Language issue.)  DIScipline (Other than following.) 

 SUS(*)pension  TERmination  (*) = # of Days - - Example: SUSus) 

 DOCKETI 

 DOE-16-0002 
 Docket #  Date Heard 2/25/16 

 RESOLUTIONINFORMATION 

 Resolution:  RES 

 (Choose one of the following) RESolved  DENied  SUStained Deadlocked 

 RESOLUTION DESCRIPTION: 

 The decision of the Panel is: 
 1. The written reprimand will be rewritten and all work directives removed from the reprimand.
 2. The reprimand and work directive shall be removed based on the August 5, 2015 date as per

 Article IV Section 9.

 Jeff Edgar  Mark Frymoyer 
 lowa Department of Administrative  AFSCME lowa Council 61 

 Services, Human Resources Enterprise  Chief of Staff 

 Management Co-Chair  Unlon Co-Chair 

 、体  Mark Grayson 02-25-2016  02-25-2016
 Date  Date 

 GRIEVANCE INFORMATION 

 INFORMATION



 Grievance Resolution Improvement Process 
 G.R.I.P. 

 Settlement 

 126146  15-0567 AFSCME Grievance #  IDAS Grievance # 

 Kim Thornburg Grievant Name 
 Mt Pleasant Correctional  Kenton Cole 

 Department/Location  Facility  AFSCME Representative 

 Issue:  SUS(1)  (Choose one of the following) 

 CLArification (Contract Language issue.)  DIScipline (Other than following.) 

 SUS(*)pension  TERmination  (*) = # of Days - - Example: SUS(5) 

 DOCKET INFORMATION 

 DOC-16-0038  3/10/2016 
 Docket #  Date Heard 

 RESOLUTIONINFORMATION 

 Resolution:  RES 

 (Choose one of the following) RESolved  DENied  SUStained Deadlocked 

 RESOLUTION DESCRIPTION: 

 The decision of the Panel is: 
 1. The one-day suspension shall be removed from the employees file
 2. The grievant shall receive one day of back pay and accruals at the rate she was earning on 6-

 5-2015.
 3. Pursuant to Iowa Code Section 22.13 this document may be publicly posted on DAS website
 4. This decision is non precedent setting.

 Jeff Edgar  Mark Frymoyer 
 lowa Department of Administrative  AFSCME lowa Council 61 

 Services, Human Resources Enterprise  Chief of Staff 

 Management Co-Chair  Union Co-Chair 

 Julia G  Mark Gregory 3/10/2016 3/10/2016 
 Date  Date 

 GRIEVANCE INFORMATION 



 Grievance Resolution Improvement Process 
 G.R.I.P. 

 Settlement 

 126144  15-0605 AFSCME Grievance #  IDAS Grievance # 

 Kim Thornburg  Grievant Name 
 Mt Pleasant Correctional  Kenton Cole 

 Department/Location  AFSCME Representative 
 Facility 

 Issue:  (Choose one of the following) SUS(3)
 CLArification (Contract Language issue.)  DIScipline (Other than following.) 

 SUS(*)pension  TERmination  () = # of Days - - Example: $US(5) 

 DOCKET INFORMATIO 

 DOC-16-0039  3/10/2016 
 Docket #  Date Heard 

 RESOLUTIONINFORMATION 

 Resolution:  RES

 (Choose one of the following) RESolved  DENied  SUStained Deadlocked 

 RESOLUTION DESCRIPTION: 

 The decision of the Panel is: 
 1. The three-day suspension shall be reduced to a one-day suspension.
 2. The grievant shall receive two days of back pay and accruals at the rate she was earning on

 6-18-2015.
 3. Pursuant to Iowa Code Section 22.13 this document may be publicly posted on DAS website
 4. This decision is non precedent setting.

 Jeff Edgar  Mark Frymoyer 
 lowa Department of Administrative  AFSCME lowa Council 61 

 Services, Human Resources Enterprise  Chief of Staff 
 Management Co-Chair  Union Co-Chair 

 Mark Gregory Management by whom  3/10/2016  3/10/2016
 Date  Date 

 GRIEVANCE INFORMATION 



 Grievance Resolution Improvement Process 
 G.R.I.P. 

 Settlement 

 GRIEVANCE INFORMATION 

 99682  16-0278  AFSCME Grievance #  IDAS Grievance # 

 Andrew Herron  Grievant Name 

 Department of Transportation  Adam Swihart 
 Department/Location  AFSCME Representative 

 Issue:  (Choose one of the following) TER 

 CLArification (Contract Language issue.)  DIScipline (Other than following.) 

 SUS(*)pension  TERmination  (*) = # of Days - - Example: SUS15) 

 DOCKET INFORMATION 

 DOT-16-0017  3/31/2016 
 Docket #  Date Heard 

 RESOLUTION INE FORMATION 

 Resolution:  RES 

 (Choose one of the following) RESolved  DENied  SUStained Deadlocked 

 RESOLUTION DESCRIPTION: 
 The decision of the Panel is: 

 1. The termination shall be reduced to a 10-day suspension and final warning. The final 
 warning shall be in effect until 3/31/2018. The final warning shall not apply to tardy and 
 attendance. Grievant shall be returned to work no later than 4/15/2016. 

 2. Grievant shall not receive back pay or accruals. 
 3. Pursuant to Iowa Code Section 22.13 this document may be publicly posted on DAS website. 
 4. This decision is non precedent setting 

 Kathryn Greenfield  Mark Frymoyer 
 lowa Department of Administrative  AFSCME lowa Council 61 
 Services, Human Resources Enterprise  Chief of Staff 

 Management Co-Chair  Union Co-Chair 

 Mark Gazney Mqueenfield  03/31/2016  03/31/2016 
 Date  Date 



 Grievance Resolution Improvement Process 
 G.R.I.P. 

 Settlement 

 GRIEVANCE INFORMATION 

 129957  IDAS Grievance #  16-0114  AFSCME Grievance # 

 Christopher Richmond  Grievant Name 

 State Training School -  Matt Butler 
 Department/Location  AFSCME Representative 

 Eldora 

 Issue:  (Choose one of the following) SUS(1) 

 CLArification (Contract Language issue.)  DIScipline (Other than following.) 

 SUS(*)pension  TERmination  (*) = # of Days - - Example: SUS(15) 

 DOCKET INFORMATION 

 DHS-16-0045  3/31/2016 
 Docket #  Date Heard 

 RESOLUTION INFORMATION 

 Resolution:  RES/DEN 

 (Choose one of the following) RESolved  DENied  SUStained Deadlocked 

 RESOLUTION DESCRIPTION: 

 The decision of the Panel is: 
 1. The grievance is resolved in part and denied in part. 
 2. The one-day suspension shall remain, however the grievant shall be reimbursed two hours of 

 back and accruals at the rate he was earning on 9/4/2015. 
 3. Pursuant to Iowa Code Section 22.13 this document may be publicly posted on DAS website. 
 4. This decision is non precedent setting. 

 Kathryn Greenfield  Mark Frymoyer 

 lowa Department of Administrative  AFSCME lowa Council 61 

 Services, Human Resources Enterprise  Chief of Staff 
 Management Co-Chair  Union Co-Chair 

 Mark Grayson Lacreenfield  03/31/2016  03/31/2016 
 Date  Date 



 Grievance Resolution Improvement Process 
 G.R.I.P. 

 Settlement 

 GRIEVANCE INFORMATION 

 AFSCME Grievance #  121725  IDAS Grievance #  15-0341 

 Nancy Hoffman  Grievant Name 

 Child Support Recovery -  Robin White  Department/Location  AFSCME Representative  Cedar Rapids 

 Issue:  SUS(5)  (Choose one of the following) 

 CLArification (Contract Language issue.)  DIScipline (Other than following.) 

 SUS(*)pension  TERmination  (*) = # of Days - - Example: SUS(15) 

 DOCKET INFOR  TON 

 DHS-16-0039  4/14/2106 
 Docket #  Date Heard 

 RESOLUTION INFORMATION 

 Resolution:  RES 

 (Choose one of the following) RESolved  DENied  SUStained  Deadlocked 

 RESOLUTION DESCRIPTION: 

 The decision of the Panel is: 
 1. The five-day suspension shall be reduced to a 3-day suspension 

 2. Grievant shall not receive back pay or accruals. 
 3. Pursuant to Iowa Code Section 22.13 this document may be publicly posted on DAS website. 
 4. This decision is non-precedent setting. 

 Andrew Hayes  Mark Frymoyer 
 lowa Department of Administrative  AFSCME lowa Council 61 

 Services, Human Resources Enterprise  Chief of Staff 
 Management Co-Chair  Union Co-Chair 

 Charles H. Hyman  04/14/16  Mark Gregory  4/14/2016 

 Date  Date 



 RESOLUTION INFORMATION 

 Grievance Resolution Improvement Process 
 G.R.I.P. 

 Settlement 

 GRIEVANCE INFORMATION 

 125379 AFSCME Grievance #  IDAS Grievance #  16-0048

 Grievant Name  Ryne Hartkemeyer 

 Anamosa State Penitentiary  AFSCME Representative  Robin White  Department/Location 

 Issue:  SUS(1)  (Choose one of the following) 

 CLArification (Contract Language issue.)  DIScipline (Other than following.) 

 sUS(*)pension  TERmination  (*) = # of Days - - Example: SUSU5) 

 DOCKET INFORMATION 

 DOC-16-0048  3/10/2016 
 Docket #  Date Heard 

 Resolution:  RES 

 (Choose one of the following) RESolved  DENied  SUStained Deadlocked 

 RESOLUTION DESCRIPTION: 

 The decision of the Panel is: 
 1. If there are no further incidents of like nature prior to 7-29-2016 the one-day suspension shall be

 reduced to a written reprimand. The written reprimand shall only be used in progression for like
 incidents. 

 2.  The grievant shall receive no back pay or accruals.
 3. If no further incidents of like nature prior to 1-29-2017 the written reprimand shall be removed.
 4. Pursuant to Iowa Code Section 22. 13 this document may be publicly posted on DAS website
 5. This decision is non precedent setting.

 Jeff Edgar  Mark Frymoyer 
 lowa Department of Administrative  AFSCME lowa Council 61 
 Services, Human Resources Enterprise  Chief of Staff 
 Management Co-Chair  Union Co-Chair 

 Andy S  Mark Gregory 3/10/2016  3/10/2016 
 Date  Date 



 Grievance Resolution Improvement Process 
 G.R.I.P. 

 Settlement 

 GRIEVANCE NFORMATION 

 101316  15-0582 AFSCME Grievance #  IDAS Grievance # 

 Grievant Name  Nancy Hoffman 

 Child Support Recovery  Robin White  Department/Location  AFSCME Representative  Cedar Rapids 
 Issue:  (Choose one of the following) SUS(10) 

 CLArification (Contract Language issue.)  DIScipline (Other than following.) 

 SUS(*)pension  TERmination  (*) = # of Days -- Example: SUS(15) 

 DOCKFT INFORMATION 

 DHS-16-0040  4/14/2106 
 Docket #  Date Heard 

 RESOLUTION INFORMATION 

 Resolution:  RES 

 (Choose one of the following) RESolved  DENied  SUStained Deadlocked 

 RESOLUTION DESCRIPTION: 

 The decision of the Panel is: 
 1. The ten-day suspension shall be reduced to a 5-day suspension. 
 2. Grievant shall receive three days of back pay or accruals at the rate she was earning on 6-8- 

 2015. 
 3. Pursuant to Iowa Code Section 22.13 this document may be publicly posted on DAS website. 
 4. This decision is non-precedent setting. 

 Andrew Hayes  Mark Frymoyer 
 lowa Department of Administrative  AFSCME lowa Council 61 

 Services, Human Resources Enterprise  Chief of Staff 
 Management Co-Chair  Union Co-Chair 

 Management Co-Chair  04/14/16 Date  Mark Grayson 4/14/2016 Date 
Date  Date 



 Grievance Resolution Improvement Process 
 G.R.I.P. 

 Settlement 

 GRIEVANCE INFORMATION 

 124335  16-0285 AFSCME Grievance #  IDAS Grievance # 

 Alan Lockman Grievant Name 

 Department/Location FWT Dodge Corr. Inc. AFSCME Representative    _ { 1 } + B t r v 
 Issue:  sos(1)  (Choose one of the following) 

 CLArification (Contract Language issue.)  DIScipline (Other than following.) 

 SUS(*)pension  TERmination  (*) = # of Days - - Example: SUSu5) 

 DOCKET INFORMATION 

 D O C ^ { 2 } - 1 6 - 0 . 0 7 5  4-28-16 Docket #  Date Heard 

 RESOLUTION INFORMATION 

 Rt8 Resolution: 

 (Choose one of the following) RESolved DENied  SUStained Deadlocked 

 RESOLUTION DESCRIPTION: 

 The decision of the Panel is: 

 The discipline shall remain a one day suspension.The 
 one day suspension shall be removed on November 5 , 2016 , if 

 no further discipline occurs.If removed no back pay shall be 
 Awarded. This shall be non-discussion Setting 

 Preston DeBoer  、体积是５王飞体ｉ王ｄｉｃ 
 lowa Department of Administrative  AFSCME lowa Council 61 
 Services, Human Resources Enterprise  Union Co-Chair 

 Management Co-Chair 

 Preston DeBeer 4/28/16 ½ргрирнтдв  4-28-16 
 Date  Date 

 GRIP\Settlement Form.doc 



 Grievance Resolution Improvement Process 
 G.R.I.P. 

 Settlement 

 GRIEVANCE INFORMATION 

 24558  、体积是５王飞 AFSCME Grievance #  IDAS Grievance # 

 Marilyn Short Grievant Name 
 loina cinematial  Adam Swithin Department/Location  AFSCME Representative 
 institutionwoman 

 Issue:  (Choose one of the following)  tomination 
 CLArification (Contract Language issue.)  DIScipline (Other than following.) 

 SUS(*)pension  TERmination  (*) = # of Days - - Example: SUS(s) 

 DOCKET INFORMATION 

 4-28-11 DOC-16-0000 Docket #  Date Heard 

 RESOLUTION INFORMATION 

 Resolution:  yes 
 (Choose one of the following) RESolved DENied  SUStained Deadlocked 

 RESOLUTION DESCRIPTION: 

 The decision of the Panel is: Grant will be denied the opportunity to 
 resign in two discharge . Resignation shall be effective December 
 17, 2015. A resignation shall be submitted by May 12, 2016. If no 
 resignation is received by may 12 , 2016 , the grantance is denied 
 Thisisnon-damagingsetting. 

 Kathryn Greenfield  Preston DeBoer 

 lowa Department of Administrative  AFSCME lowa Council 61 

 Services, Human Resources Enterprise  Union Co-Chair 
 Management Co-Chair 

 ½ргрирн  Preston DeBeer 4.28.16 4-28-14 
 Date  Date 

 GRIP\Settlement Form.doc 



 Grievance Resolution Improvement Process 
 G.R.I.P. 

 Settlement 

 GRIEVANCE INFORMATION 

 103737  IDAS Grievance #  16-0364 AFSCME Grievance # 

 Casey  Me Donough Grievant Name 

 Swihart Department/Location DOC-NCF  AFSCME Representative 

 Issue:  ( 3 )  (Choose one of the following) 

 CLArification (Contract Language issue.)  DIScipline (Other than following.) 

 SUS(*)pension  TERmination  (*) = # of Days - - Example: SUS(5 

 DOCKET INFORMATION 

 DOC-16-0069  4/29/16 Docket #  Date Heard 

 RESOLUTION INFORMATION 

 RES Resolution: 

 (Choose one of the following) RESolved DENied  SUStained Deadlocked 

 RESOLUTION DESCRIPTION: 

 The decision of the Panel is: resolve d  The decision of the Panel is: resolved 1. If Grievant has no further discipline as of 12/10/66, the 
 If Griviant has no further discipline his three(3) day suspension shall be reduced to a one(1)day 
 suspension.  2. If redved under # I above, brievant shall not receive back pay 
 or accruals as a result of the reduction. 

 Non precedent cetting. This decision may be publicly posted on Das webite 
 Preston DeBoer 

 lowa Department of Administrative  AFSCME lowa Council 61 

 Services, Human Resources Enterprise  Union Co-Chair 
 Management Co-Chair 

 4 / 2 9 / 1 6 Gull Eds  Preston DeBoer 4.29.16 
 Date  Date 

 GRIP\Settlement Form.doc 



 Grievance Resolution Improvement Process 
 G.R.I.P. 

 Settlement 

 GRIEVANCE INFORMATION 

 AFSCME Grievance #  129257  IDAS Grievance #  16-0140 

 Tyler Pham Grievant Name 

 Iowa Workforce  Matt Butler  Department/Location  AFSCME Representative  Development 

 Issue:  SUS(3)  (Choose one of the following) 

 CLArification (Contract Language issue.) DIScipline (Other than following.) 

 SUS(*)pension  TERmination  (*) = # of Days -- Example: SUS(15) 

 DOCKET INFORMATION 

 IWD-16-0041  5/26/2016 
 Docket #  Date Heard 

 RESOLUTION INFO RMATION 

 Resolution:  RES 

 (Choose one of the following) RESolved  DENied  SUStained Deadlocked 

 RESOLUTION DESCRIPTION: 

 The decision of the Panel is: 
 1. The 3-day suspension shall be reduced to a 1-day suspension. 
 2. Pursuant to Iowa Code Section 22.13 this document may be publicly posted on DAS website. 
 3. This decision is non-precedent setting 

 Kathryn Greenfield  Mark Frymoyer 

 lowa Department of Administrative  AFSCME lowa Council 61 

 Services, Human Resources Enterprise  Chief of Staff 

 Management Co-Chair  Union Co-Chair 

 Lagreenfield  Mark Gregory 5/26/2016  5/26/2016 
 Date  Date 



 RESOLUTION INFORMATION 

 Grievance Resolution Improvement Process 
 G.R.I.P. 

 Settlement 

 GRIEVANCE INFORMATION 

 128048  IDAS Grievance #  16-0452AFSCME Grievance # 

 Tyler Pham Grievant Name 

 Iowa Workforce  Matt Butler  Department/Location  AFSCME Representative  Development 

 Issue:  SUS(5)  (Choose one of the following) 

 CLArification (Contract Language issue.)  DIScipline (Other than following.) 

 SUS(*)pension  TERmination  (*) = # of Days - - Example: SUSU5) 

 DOCKET INFORMATION 

 IWD-16-0042  5/26/2016 
 Docket #  Date Heard 

 Resolution:  RES 

 (Choose one of the following) RESolved  DENied  SUStained  Deadlocked 

 RESOLUTION DESCRIPTION: 

 The decision of the Panel is: 
 1. The 5-day suspension shall be reduced to a 3-day suspension.
 2. Pursuant to Iowa Code Section 22.13 this document may be publicly posted on DAS website

 3. This decision is non-precedent setting.

 Kathryn Greenfield  Mark Frymoyer 
 lowa Department of Administrative  AFSCME lowa Council 61 

 Services, Human Resources Enterprise  Chief of Staff 
 Management Co-Chair  Union Co-Chair 

 Mayerfield  Mark Gregory 5/26/2016  5/26/2016 
 Date  Date 



 Grievance Resolution Improvement Process 
 G.R.I.P. 

 Settlement 

 GRIEVANCE INFORMATION 

 AFSCME Grievance #  IDAS Grievance #  16-0531 125213 
 Grievant Name  Fracy Bonge 

 White Department/Location  Anamosa  AFSCME Representative 

 Issue:  (Choose one of the following)  Term 
 CLArification (Contract Language issue.)  DIScipline (Other than following.) 

 SUS(*)pension  TERmination  (*) = # of Days - - Example: SUs(5) 

 DOCKET INFORMATION 

 6/9/14 Docket # [ D x = 1 6 - D 1 0 >  Date Heard 

 RESOLUTION INFORMATION 

 Resolution:  RCS 
 (Choose one of the following) RESolved DENied  SUStained Deadlocked 

 RESOLUTION DESCRIPTION:  JE 
 in liev of terminetion The decision of the Panel is: 

 The decision of the Panel is: beneficiary shall be allowed to resign effective 7/9/15 if resignation 
 plaintiff shall be allowed to resign effective date if request is received by 6/23/16 otherwise grievance shall be denied. 

 pursuant to Iowa Code Section 22.13 this document may be posted on 
 DAS website. 

 Non-precedent setting 
 Adam Swihart 

 lowa Department of Administrative  AFSCME lowa CounCil 61 

 Services, Human Resources Enterprise 

 Union Co-Chair 6/9/10 Date GRIPSettlement Form 
 Union Co-Chair 

 Management Co-Chair 

 6/9/16 Pablo Lazo 
 Date  Date 

 GRIP\Settlment Form.doc 



 Grievance Resolution Improvement Process 
 G.R.I.P. 

 Settlement 

 GRIEVANCE INFORMATION 

 188179 AFSCME Grievance #  IDAS Grievance #  ( B C - 1 ) ( - c o s ) c 

 Grievant Name  Patrick Maras 
 Anderson Department/Location  AFSCME Representative 

 C B C 6 
 Issue:  Tern  (Choose one of the following) 

 CLArification (Contract Language issue.)  DIScipline (Other than following.) 

 SUS(*)pension  TERmination  (*) = # of Days - - Example: SUS(15) 

 DOCKET INFORMATION 

 6/9/16 Docket #  、体积是５王飞ｉ  Date Heard 

 RESOLUTION INFORMATION 
 10ｄ9ｃ，由中宣部、中央网信办、公安部、民政部、司法部、财政部、人力资源社会保障部、国家税务总局、国家市场监督管理总局等九部门联合开展的全国 扫黄打非 工作小组办公室部署开展 净网 2018 专项行动以来，各地各部门持续加大打击网络淫秽色情和低俗信息力度。截至9ｄ底，全国共查处涉黄APP 67个，关停违规网站 110家，处置有害信息 12万余条，清理违法不良信息 150余万条，关闭违法违规账号 10万余个，下架移动应用程序、APPｉ 100余个，约谈相关负责人 100余人，行政处罚 100余人次，刑事拘留 100余人，逮捕 100余人，起诉 100余人，判刑 100余人。其中，查办了一批大案要案，如北京警方破获一起利用直播平台传播淫秽物品牟利案件，抓获犯罪嫌疑人 10余名；上海警方打掉一个专门制作传播淫秽视频的网站团伙，抓获犯罪嫌疑人 10余名；广东警方捣毁一个利用社交软件传播淫秽物品的犯罪团伙，抓获犯罪嫌疑人 10余名；浙江警方查获一批含有大量淫秽视频的网盘账户，涉案金额达数百万元；江苏警方侦破一起通过网络平台销售淫秽光盘的案件，抓获犯罪嫌疑人 10余名；安徽警方打掉一个利用微信群传播淫秽图片的犯罪团伙，抓获犯罪嫌疑人 10余名；福建警方破获一起利用短视频平台传播淫秽物品的案件，抓获犯罪嫌疑人 10余名；江西警方打掉一个利用直播平台传播淫秽表演的犯罪团伙，抓获犯罪嫌疑人 10余名；山东警方查获一批含有大量淫秽视频的硬盘和U盘，涉案金额达数十万元；河南警方捣毁一个利用QQ群传播淫秽文件的犯罪团伙，抓获犯罪嫌疑人 10余名；湖北警方破获一起利用微信朋友圈传播淫秽物品的案件，抓获犯罪嫌疑人 10余名；湖南警方打掉一个利用抖音平台传播淫秽舞蹈的犯罪团伙，抓获犯罪嫌疑人 10余名；广西警方查获一批含有大量淫秽视频的存储设备，涉案金额达数万元；海南警方捣毁一个利用微博平台传播淫秽文字的犯罪团伙，抓获犯罪嫌疑人 10余名；重庆警方破获一起利用贴吧平台传播淫秽小说的案件，抓获犯罪嫌疑人 10余名；四川警方打掉一个利用快手平台传播淫秽音乐的犯罪团伙，抓获犯罪嫌疑人 10余名；贵州警方查获一批含有大量淫秽视频的DVD碟片，涉案金额达数千元；云南警方捣毁一个利用小红书平台传播淫秽照片的犯罪团伙，抓获犯罪嫌疑人 10余名；西藏警方破获一起利用豆瓣平台传播淫秽文章的案件，抓获犯罪嫌疑人 10余名；陕西警方打掉一个利用知乎平台传播淫秽段子的犯罪团伙，抓获犯罪嫌疑人 10余名；甘肃警方查获一批含有大量淫秽视频的MP4播放器，涉案金额达数万元；青海警方捣毁一个利用网易云音乐平台传播淫秽歌曲的犯罪团伙，抓获犯罪嫌疑人 10余名；宁夏警方破获一起利用喜马拉雅FM平台传播淫秽有声书的案件，抓获犯罪嫌疑人 10余名；新疆警方打掉一个利用荔枝FM平台传播淫秽广播剧的犯罪团伙，抓获犯罪嫌疑人 10余名。这些案件的查处有效震慑了违法犯罪分子，净化了网络环境，保护了青少年身心健康，维护了社会公序良俗。下一步， 扫黄打非 工作部门将继续保持高压态势，深入开展 净网2018 专项行动，严厉打击各类网络淫秽色情和低俗信息，坚决遏制其蔓延势头，为营造清朗的网络空间作出新的更大贡献。同时，呼吁广大网民自觉抵制网络淫秽色情和低俗信息，积极参与 扫黄打非 ，共同守护健康文明的网络家园。此外，相关部门还将加强法律法规宣传普及，提高公众特别是青少年的网络安全意识和自我保护能力，形成全社会共同参与的良好氛围。通过多方努力，相信一定能够取得更加显著的成效，让互联网真正成为促进社会发展进步的重要力量。最后，再次感谢社会各界对 扫黄打非 工作的关心和支持！让我们携手并肩，为建设美好中国贡献力量！ 

 Resolution:  Rrs 
 (Choose one of the following) RESolved DENied  SUStained Deadlocked 

 RESOLUTION DESCRIPTION: 

 The decision of the Panel is: 
 The decision of the Panel is: 1. The applicant shall be given the opportunity to resign 

 1. THE PRIGUANT SHALL BE GIVEN 7 DAYS OFF 2 RESIGNATION SHALL BE RECEIVED BY JUNE 22nd OR GRIEVANCE 
 shall be denied  2. resignation shall be received by shall be denied 3. Pursuant to Iowa Code Section 22.13 this document may be publicly posted on DAS website 

 4. This decision is non-precedent setting. 
 Jeff Edgar  Adam Swihart 

 lowa Department of Administrative  AFSCME lowa Council 61 

 Services, Human Resources Enterprise 

 Union Co-Chair Calvert Latham 6/9/16 Date 
 Union Co-Chair 

 Management Co-Chair 

 6/9/16 Date 
Date  Date 

 GRIP\Settlement Form.doc 
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