
Grievance Resolution Improvement Process 
G.R.I.P. 

Settlement 

124229 AFSCME Grievance # 14-0412IDAS Grievance # 
Jennifer Beier Grievant Name 

Glenwood Resource Center Julie Dake Abel 
Department/Location AFSCME Representative 

Issue: TER (Choose one of the following) 

CLArification (Contract Language issue.) DIScipline (Other than following.) 

SUS(*)pension TERmination (*) = # of Days - - Example: SUSU5)

DHS-14-0053 06/26/2014 
Docket # Date Heard 

RESOLUTON 

Resolution: RES 

(Choose one of the following) RESolved DENied SUStained Deadlocked 

RESOLUTION DESCRIPTION: 

The decision of the Panel is: 
1. The grievant will be allowed to resign effective the date of termination.
2. The grievant will subimit a written letter of resignation no later than 07/10/2014. If the letter is not submitted

the grievance will be denied.
3. The letter of resignation will replace the letter of termination in the employees file.
4. Request for references will be responded to with date of hire, date of resignation, rate she was eaning at the

time she resigned.

Jeff Edgar Mark Frymoyer 
lowa Department of Administrative AFSCME lowa Council 61 
Services, Human Resources Enterprise Assistant to the President 
Management Co-Chair Union Co-Chair 

 
Date Date 

GRIEVANCE INFORMATION 

DOCKET INFORMATION 

RESOLUTION INFORMATION 



RES

Grievance Resolution Improvement Process 
G.R.I.P. 

Settlement 15-0d7
NB (m Rec email 

8th District 114224 AFSCME Grievance # IDAS Grievance # 

Dale Squires 
Grlevant Name 

8b Judicial District Otto Groenewald 
Department/Location AFSCME Representative 

Issue: SUS(3) (Choose one of the following) 

CLArlficatlon (Contract Language issue.) DIScipline (Other than following.) 

SUS(*)pension TERmination (*) = # of Days - - Example: SUSus) 

CBC-14-0008 7/1 1/2014 
Docket # Date Heard 

Resolution: 

(Choose one of the following) RESolved DENied SUStained Deadlocked 

RESOLUTION DESCRIPTION: 

The decision of the Panel is: 
1. The 3 day suspension shall be reduced to a 1 day suspension.
2.There shall be no back pay awarded.

This decision is non-precedent setting. 

Nell Barrick Mark Frymoyer 
lowa Department of Administrative AFSCME lowa Councll 61 
Services, Human Resources Enterprise Assistant to the President 

Management Co-Chalr Union Co-Chair 

Management Co-Chair Carl Ziegler 7/11/14 7//14
Date Date 

GRIEVANCE INFORMATION 

DOCKET INFORMATION 

RESOLUTION INFORMATION 



Grievance Resolution Improvement Process 
G.R.I.P. 

Settlement 

GRIEVANCE INFORMATION 

98976 14-0210 AFSCME Grlevance # IDAS Grievance # 

Jennifer Ledvina 
Grievant Name 

Newton Correctional Facility Adam Swihart 
Department/Location AFSCME Representative 

Issue: SUS(5) (Choose one of the following) 

CLArification (Contract Language issue.) DIScipline (Other than following.) 

SUS(*)pension TERmination (*) = # of Days -- Example: SUS(15) 

DOCKET INFORMATION 

DOC-14-0083 07/31/2014 
Docket # Date Heard 

RESOLUTION INFORMATION 

Resolution: RES 

(Choose one of the following) RESolved DENied SUStained Deadlocked 

RESOLUTION DESCRIPTION: 

The decision of the Panel is: 
1. The Five day suspension shall be reduced to a 3 day suspension effective 7/31/2014. 
2. The grlevant shall be given two days of back pay and accruals at the rate she was earnlng on 1o/9/2013. 
3. lf there is no disclpline of llke nature from 7/31/2014 to 7/31/2015, The 3 day suspenslon shall be reduced to a 1 day suspension. 
4. if reduced under number 3 above there shall be no back pay. 
5. Pursuant to fowa Code Section 22.13 this document may be publicly posted on DAS website. 
6. This decislon is non precedent selting. 

Laura Mommsen Mark Frymoyer 
lowa Department of Administrative AFSCME lowa Council 61 
Services, Human Resources Enterprise Assistant to the President 
Management Co-Chair Union Co-Chair 

Art Gary 8/1/84 Joaquin 8//14 
Date Date 



Grievance Resolution Improvement Process 
G.R.I.P. 

Settlement 

GRIEVANCE INFORMATION 

116285 14-0489 
AFSCME Grievance # IDAS Grievance # 

Samuel Fierro Grievant Name 
Anamosa State Penitentiary Robin White 

Department/Location AFSCME Representative 

Issue: DIS (Choose one of the following) 

CLArification (Contract Language issue.) DIScipline (Other than following.) 

SUS(*)pension TERmination (*) = # of Days - - Example: SUSus) 

DOCKET INFORMATION 

DOC-14-0134 08/14/2014 
Docket # Date Heard 

RESOLUTIONINFORMATION 

RES Resolution: 

(Choose one of the following) RESolved DENied SUStained Deadlocked 

RESOLUTION DESCRIPTION: 

The declsion of the Panel Is: 
1.If there is no further discipline of like nature prior to 12/18/2014 the written reprimand shall be 

removed. 
2. Pursuant to lowa Code Section 22.13 this document may be publicly posted on DAS website. 
3. This decision is non precedent setting. 

Teddra Porteous Mark Frymoyer 
lowa Department of Administrative AFSCME lowa Council 61 
Services, Human Resources Enterprise Assistant to the President 
Management Co-Chair Unlon Co-Chair 

A.M.Rizk 8/14 14 8/14/14 
Date Date 

GRIEVANCE INFORMATION 

DOCKET INFORMATION 

RESOLUTION INFORMATION 



Grievance Resolution Improvement Process 
G.R.I.P. 

Settlement 

GRIEVANCE INFORMATION 

124117 14-0286 AFSCME Grievance # IDAS Grievance # 
Billy Jo Carter Grievant Name 

Glenwood Resource Center Julie Dake Abel Department/Location AFSCME Representative 

Issue: SUS(3) (Choose one of the following) 

CLArification (Contract Language issue.) DIScipline (Other than following.) 
SUS(*)pension TERmination (*) = # of Days - - Example: SUSIS) 

DOCKET INFORMATION 

DHS-14-0052 08/28/2014 
Docket # Date Heard 

RESOLUTION INFORMATION 

Resolution: RES 

(Choose one of the following) RESolved DENied SUStained Deadlocked 

RESOLUTION DESCRIPTION: 

The decision of the Panel is: 
1. The three day suspension shall be remoyed effective 8/28/2014. 
2. The grlevant shall be given three days of back pay and accruals at the rate she was earning on 12/4/2013. 
3. Pursuant to lowa Code Sectlon 22.13 this document may be publicly posted on DAS website. 
4. This decislon is non precedent setting. 

Jeff Edgar Mark Frymoyer 
lowa Department of Administrative AFSCME lowa Council 61 
Services, Human Resources Enterprise Assistant to the President 
Management Co-Chair Union Co-Chalr 

Management Co-Chair Jeff GJ 8/28/19 M.Gupta 2/28/14 
Date Date 

GRIEVANCE INFORMATION 

DOCKET INFORMATION 

RESOLUTION INFORMATION 



Grievance Resolution Improvement Process 
G.R.I.P. 

Settlement 

GRIEVANCE INFORMATION 

124484 14-0501 AFSCME Grievance # IDAS Grievance # 

Grievant Name Staci Wallace 

Glenwvood Resource Center Julie Dake Abel Department/Location AFSCME Representative 

Issue: TER (Choose one of the following) 

CLArification (Contract Language issue.) DIScipline (Other than following.) 

SUS(*)pension TERmination () = # of Days ~ - Example: SUS(IS) 

DOCKET INFORMATION 

DHS-14-0022 08/28/2014 
Docket # Date Heard 

RESOLUTIONINFORMATION 

Resolution: RES 

(Choose one of the following) RESolved DENied SUStained Deadlocked 

RESOLUTION DESCRIPTION: 

The decision of the Panel is: 
1. The grievant will be allowed to resign efeclive 7//20l4 and will not be ellgible for further or future empfoyment with the lowa 

Department of Human Services. Grievant will turn in a leller of resignation no later than 9/l 1/2014 to GRC. 
2. If the letter of resignation is received the gricvant shall receive back pay aud accruals at the rate she would have been earning on 5/5/2014 

to 7/2/2014. 
3. If the letter of resignation is not received the grievance shall be deadlocked. 
4. Pursuant to lowa Code Sectlon 22,13 this document may be publicly posted on DAS website. 
5. This decision is non precedent setting. 

Jeff Edgar Mark Frymoyer 
lowa Department of Administrative AFSCME lowa Council 61 
Services, Human Resources Enterprise Assistant to the President 
Management Co-Chalr Union Co-Chair 

8/28/14 Union Co-Chair 8/29/14 王明强 
Date Date 

GRIEVANCE INFORMATION 

DOCKET INFORMATION 

RESOLUTION INFORMATION 



Grievance Resolution Improvement Process 
G.R.I.P. 

Settlement 

GRIEVANCE INFORMATION 

124825 14-0384 AFSCME Grievance # IDAS Grievance # 

Spikey Edwards Grievant Name 
Anamosa State Penitentiary Robin White 

Department/Location AFSCME Representative 

Issue: TER (Choose one of the following) 

CLArification (Contract Language issue.) DIScipline (Other than following.) 

SUS(*)pension TERmination (*) = # of Days -- Example: SUS(19) 

DOCKET INFORMATION 

DOC-15-0003 09/12/2014 
Docket # Date Heard 

RESOLUTION INFORMATION 

Resolution: RES 

(Choose one of the following) RESolved DENied SUStained Deadlocked 

RESOLUTION DESCRIPTION: 

The decision of the Panel is: 
1. The grievant will be allowed to resign effective S/i6/2o14 and will not be eligible for furtler or future employment with the fowe 

Departnient of Corrections. Grievant will turn in a fetter of resiguation no tater than 9/26/2014 to ASP. 
2. If the letter of resignation is received the grievant shall receive back pay and accruals at the rate he would have bcen earning on 2/3/20l4 to 

5/16/2014. 
3. If the feller of resignation is not received the grievance shall be deadlocked. 
4. Pursuant to lowa Code Section 22.13 this document may be publicly posted on DAS website. 
S. This decision is non precedent setting. 

Jeff Edgar Mark Frymoyer 
lowa Department of Administrative AFSCME lowa Councll 61 
Services, Human Resources Enterprise Assistant to the President 
Management Co-Chair Union Co-Chair 

9/12/14 9/10/14 王明强 Morgan 
Date Date 

GRIEVANCE INFORMATION 

DOCKET INFORMATION 

RESOLUTION INFORMATION 



Grievance Resolution Improvement Process 
G.R.I.P. 

'Settlement 

INFORMAPION 

92670 AFSCME Grievance # IDAS Grievance # 
Martin Lawrence 

Grievant Name 
1" Judicial District Robin White 

Departmient/Location AFSCME Representative 

Issue: TER (Choose one of the following) 

CLArification (Contract Language Issue.) DIScipline (Other than following.) 

SUS(*)pension TERmination (*) = # of Days -- Example: SUS(15) 

DOCTRINA 

CBC-15-0002 09/12/2014 
Docket # Date Heard 

RDSOLUTIONINTORMAT 

Resolution: RES 

(Choose one of the following) RESolved DENied SUStained Deadlocked 

RESOLUTION DESCRIPTION: 

The decision of the Panel is: 
1. The grievanl shall bo returued to work no later than 9/26/2014. 
2. The grievant shall be paid a lump sum paynent of$2136. 
3. The grievant shall have 80 hours of vacation added to his vacation balance. 
4. The grievant shall relain his original seniority dale. 
S. 
6. Pursuant to lowa Code Sectlon 22.13 this document may be publicly posted on DAS website. 
7. This decision is non precedent setting. 

Jeff Edgar Mark Frymoyer 
lowa Department of Administrative AFSCME lowa Council 61 

Services, Human Resources Enterprise Assistant to the President 
Management Co-Chair Union Co-Chair 

9/12/14 
Date Date 

GRIEVANCE INFORMATION 

DOCKET INFORMATION 

RESOLUTION INFORMATION 



Grievance Resolution Improvement Process 
G.R.I.P. 

Settlement 

GRIEVANCE INFORMATION 

121988 14-0506 
AFSCME Grievance # IDAS Grievance # 

Ryan Masters Grievant Name 
Waterloo Maintenance Robin White 

Department/Location Garage AFSCME Representative 

Issue: SUS(5) (Choose one of the following) 

CLArification (Contract Language issue.) DiScipline (Other than following.) 

SUS(*)pension TERmination () = # of Days - - Example: SUS(5) 

DOCKET INFORMATION 

DOT-15-0002 10/09/2014 
Docket # Date Heard 

RESOLUTION INFORMATION 

Resolution: RES 

(Choose one of the following) RESolved DENied SUStained Deadlocked 

RESOLUTION DESCRIPTION: 

The decision of the Panel is: 
1. The five day suspension shall be reduced to a three day suspension 
2.The grievant shall be reimbursed 2 days back pay and accruals at the rate he was earning on 

May 1st, 2014. 
3. Pursuant to Iowa Code Section 22.13 this document may be publicly posted on DAS website. 
4This decision is non precedent setting. 

Teddra Porteous Mark Frymoyer 
lowa Department of Administrative AFSCME lowa Council 61 
Services, Human Resources Enterprise Assistant to the President 
Management Co-Chair Union Co-Chair 

10/9/14 Union Co China { 7 } { 9 } = 0 . { 7 } { 8 } 
Date Date 

GRIEVANCE INFORMATION 

DOCKET INFORMATION 

RESOLUTION INFORMATION 



Grievance Resolution Improvement Process 
G.R.I.P. 

Settlement 

GRIEVANCE INFORMATION 

121986 14-0507 AFSCME Grievance # IDAS Grievance # 
Datryn Abben Grievant Name 

Waterloo Maintenance Robin White Department/Location Garage AFSCME Representative 

Issue: SUS(10) (Choose one of the following) 

CLArification (Contract Language issue.) DIScipline (Other than following.) 

SUS(*)pension TERmination (*) = # of Days - - Example: SuSus) 

DOCKET INFORMATION 

DOT-15-0004 10/09/2014 
Docket # Date Heard 

RESOLUTIONINFORMATION 

Resolution: RES 

(Choose one of the following) RESolved DENied SUStained Deadlocked 

RESOLUTION DESCRIPTION: 

The decision of the Panel is: 
1.The ten day suspension and final warning shall be reduced to a five day suspension. 
2.The grievant shall be reimbursed five days of back pay and accruals at the rate he was 

earning on May 1, 2014. 
3. Pursuant to Iowa Code Section 22.13 this document may be publicly posted on DAS website. 
4This decision is non precedent setting. 

Teddra Porteous Mark Frymoyer 
lowa Department of Administrative AFSCME lowa Council 61 
Services, Human Resources Enterprise Assistant to the President 
Management Co-Chalr Union Co-Chalr 

Wang 10/9/14 
Date Date 

GRIEVANCE INFORMATION 

DOCKET INFORMATION 

RESOLUTION INFORMATION 



Grievance Resolution Improvement Process 
G.R.I.P. 

Settlement 

GRIEVANCE INFORMATION 

94977 14-0492 AFSCME Grievance # IDAS Grievance # 
William Mitchell 

Grievant Name 
Independence Mental Health Robin White 

Department/Location Institute AFSCME Representative 

Issue: SUS(I) (Choose one of the following) 

CLArification (Contract Language issue.) DIScipline (Other than following.) 

SUS(*)pension TERmination (*) = # of Days -- Example: SUS(1s) 

DOCKET INFORMATION 

DHS-15-0019 10/09/2014 
Docket # Date Heard 

RESOLUTIONINFORMATION 

Resolution: RES 

(Choose one of the following) RESolved DENied SUStained Deadlocked 

RESOLUTION DESCRIPTION: 

The decision of the Panel is: 
1.The one day suspension shall be removed from the employees file. 
2.The employee will not receive back pay or accruals. 
3. Pursuant to Iowa Code Section 22.13 this document may be publicly posted on DAS website. 
4. This decision is non precedent setting 

Teddra Porteous Mark Frymoyer 
lowa Department of Administrative AFSCME lowa Council 61 
Services, Human Resources Enterprise Assistant to the President 
Management Co-Chair Union Co-Chair 

10/9/14 
Date Date 

GRIEVANCE INFORMATION 

DOCKET INFORMATION 

RESOLUTION INFORMATION 



Management Co-Chair

RES

Grievance Resolution Improvement Process 
G.R.I.P. 

Settlement 

GRIEVANCE INFORMATION

121987 14-0508 
AFSCME Grievance # IDAS Grievance# 

Tim Kohler 
Grievant Name 

Waterloo Maintenance 
Department/Location Garage I R_obin White 

AFSCME Representative . 

Issue: sus(5) (Choose one of the following) 

CLArification (Contract Language issue.) DIScipllne (Other than following.) 

SUS(*)pension TERmlnation c•J - # of Days - - Example: suso» 

DOCKET INFORMATION

I DOT-15-0003 10/09/2014 
Docket# ~----~ Date Heard 

RESOLUTION INFORMATION 

Resolution: '~-RE_s _____ ~ 
(Choose one of the following) RESolved DENied sustained Deadlocked 

RESOLUTION DESCRIPTION: 

The decision of the Panel is: 
1. The five day suspension shall be reduced to a 1 day suspension. 
2. The grievant shall receive four days of back pay and accrnals at the rate he was earning on 

May 1, 2014. 
3. Pursuant to Iowa Code Section 22.13 this document may be publicly posted on DAS website. 
4. This decision is non precedent setting. 

F.,. 
Teddra Porteous Mark Frymoyer 
Iowa Department of Administrative AFSCME Iowa Council 61 
Services, Human Resources Enterprise Assistant to the President 

Union Co-Chair 

lblC\/'!\ /OAf'I' 
Date Date 

GRIEVANCE INFORMATION 

DOCKET INFORMATION 

RESOLUTION INFORMATION 



1.

Grievance Resolution Improvement Process 
G.R.I.P. 

Settlement 

123790 14-0355AFSCME Grievance # IDAS Grievance # 

Phillip Barnes Grievant Name 
Iowa Medical Classification Earlene Anderson 

Department/Location AFSCME Representative Center 

Issue: TER (Choose one of the following) 

CLArification (Contract Lanquage issue.) DIScipline (Other than following.) 

SUS(*)pension TERmination (*) = # of Days -- Example: SUS(15) 

DOC-14-0104 07/10/2014 
Docket # Date Heard 

Resolution: Res 

(Choose one of the following) RESolved DENied SUStained Deadlocked 

RESOLUTION DESCRIPTION: 

The decision of the Panel is: 
The grievant will be allowed to resign effective 3/31/2014. Grievant will turn in a letter of 
resignation no later than 7/20/2014 to IMMC. 

2. If the letter of resignation is received the grievant shall receive back pay and accruals at the
rate he was earning on 1/31/2014 to 3/31/2014.

3. If the letter of resignation is not received the grievance shall be deadlocked.

Teddra Porteous Mark Frymoyer 
lowa Department of Administrative AFSCME lowa Council 61 

Services, Human Resources Enterprise Assistant to the President 

Management Co-Chair Union Co-Chair 
P 7/10/14 F 

R 

Date Date 

GRIEVANCE INFORMATION 

DOCKET INFORMATION 

RESOLUTION INFORMATION 



Grlevance Resolution Improvement Process 
G.R.I.P. 

Settlement 

GRIEVANCE INFORMATION 

121878 14-0153 AFSCME GrievanCe # IDAS Grievance # 
William Mitchell 

Grievant Name 

Independence Mental Health Robin White 
Department/Location AFSCME Representative Institute 

Issue: DIS (Choose one of the following) 

CLArification (Contract Language issue.) DIScipline (Other than following.) 

SUS(*)pension TERmination (*) = # of Days -- Example: SUS(15) 

DICKSON INFORMATION 

DHS-15-0018 10/09/2014 
Docket # Date Heard 

RESOLUTIONINFORMATION 

Resolution: RES 

(Choose one of the following) RESolved DENied SUStained Deadlocked 

RESOLUTION DESCRIPTION: 

The decision of the Panel is: 
1. The written reprimand will be removed from the employees file effective 3/5/2014. 
2.Pursuant to Iowa Code Section 22.13 this document may be publicly posted on DAS website 
3.This decision is non precedent setting. 

Teddra Porteous Mark Frymoyer 
lowa Department of Administrative AFSCME lowa Council 61 
Services, Human Resources Enterprise Assistant to the President 
Management Co-Chair Union Co-Chair 

Date Date 

GRIEVANCE INFORMATION 

DOCKET INFORMATION 

RESOLUTION INFORMATION 



Grievance Resolution Improvement Process 
G.R.I.P. 

Settlement 

GRIEVANCE INFORMATION 

97754 14-0231 
AFSCME Grievance # IDAS Grievance # 

Sarah Zaruba Grievant Name 
Newton Correctional Facility Adam Swihart 

Department/Location AFSCME Representative 

Issue: SUS(5) (Choose one of the following) 

CLArification (Contract Language Issue.) DIScipline (Other than following.) 

SUS(*)pension TERmination (*) = # of Days -- Example: SUS(15) 

DOCKET INFORMATION 

DOC-14-0097 09/26/2014 
Docket # Date Heard 

8 RESOLUTION INFORMATION 

Resolution: RESOLVED 

(Choose one of the following) RESolved DENied SUStained Deadlocked 

RESOLUTION DESCRIPTION: 

The decision of the Panel is: 

The five (5) day suspension shall be reduced to a three (3) day suspension effective today, September 26, 2014, and the 
Grievant shall receive one (1) day of back pay and accruials on April 26, 2015, at that rate she was earning at the time of 
the discipline if there is no further discipline. 

This settlement shall not be precedent setting. This resolution may be publicly posted on the DAS website. 

Teddra Porteous Preston DeBoer 
lowa Department of Administrative AFSCME lowa Council 61 

Services, Human Resources Enterprise Union Representative 
Management Co-Chair Union Co-Chair 

Date Date 

GRIEVANCE INFORMATION 

DOCKET INFORMATION 

RESOLUTION INFORMATION 



Grievance Resolution Improvement Process 
G.R.I.P. 

Settlement 

GRIEVANCE INFORMATION 

120846 AFSCME Grievance # 14-0102 IDAS Grievance # 
Cindy Nicholson Grievant Name 

Glenwood Resource Center Matt Butler Department/Location AFSCME Representative 
Issue: SUS(I) (Choose one of the following) 

CLArification (Contract Language issue.) DIScipline (Other than following.) 

SUS(*)pension TERmination (*) = # of Days -- Example: SUS(15) 

DHS-14-0026 09/25/2014 
Docket # Date Heard 

Resolution: RES 

(Choose one of the following) RESolved DENied SUStained Deadlocked 

RESOLUTION DESCRIPTION: 

The decision of the Panel is: 
1. The one day suspension shall be removed from the file. 
2.The grievant shall be reimbursed one day of back pay and accruals at the rate she was 

earning on 8/13/2013. 
3.Pursuant to Iowa Code Section 22.13 this document may be publicly posted on DAS website. 
4This decision is non precedent setting. 

Jeff Panknen Mark Frymoyer 
lowa Department of Administrative AFSCME lowa Council 61 
Services, Human Resources Enterprise Assistant to the President 
Management Co-Chair Union Co-Chair 

7/25/14 9/20~1/14 Carl Legen 
Date Date 

GRIEVANCE INFORMATION 

DOCKET INFORMATION 

RESOLUTION INFORMATION 



2.

Grievance Resolution Improvement Process 
G.R.I.P. 

Settlement 

GRIEVANGEINFORMAT 

116589 14-0251
AFSCME Grievance # IDAS Grievance # 

Denise Carter-Shields 
Grievant Name 

Iowa Correctional Insfitution Adam Swihart 
Department/Location AFSCME Representative for Women 

Issue: SUS(5) (Choose one of the following) 

CLArification (Contract Language issue.) DIScipline (Other than following.) 

SUS(*)pension TERmination () = # of Days - - Example: SUSas) 

DOC-14-0121 10/31/2014 
Docket # Date Heard 

Resolution: RES 

(Choose one of the following) RESolved DENied SUStained Deadlocked 

RESOLUTION DESCRIPTION: 

The decision of the Panel is: 
1. The five day (40 honr) suspension shall be reduced to a 3 day (24 hour) suspeusion.

The grievant shall be reimbursed 2 days (16 hours) of back pay and accruals at the rate she was earning on
11/5/2013. 39127860 

3. Pursuaut to lowa Code Section 22. 13 this document may be publicly posted on DAS website.
4. This decision is non precedent setting

Andrea Macy Mark Frymoyer 
lowa Department of Administrative AFSCME Iowa Council 61 
Services, Fjuman Resources Enterprise Assistant to the President 

Management Co-Chair Union Co-Chair 

Andrea Tracy 10/31/14 Andrey 10/31/2014 
Date Date 

GRIEVANCE INFORMATION 

DOCKET INFORMATION 

RESOLUTION INFORMATION 



Grievance Resolution Improvement Process 
G.R.I.P. 

Settlement 

GRIDVANCE INFORMATION 

120358 AFSCME Grlevance # IDAS Grievance # 

Grievant Name Breut Nelson 

2" Judicial District Matt Butter 
Department/Location AFSCME Representative 

Issue: TER (Choose one of the following) 

CLArification (Contract Language issue.) DIScipline (Other than following.) 

SUS(*)pension TERmination (*) = # of Days ~ Example: SUS(1s) 

dockbyindo: 

CBC-15-0009 10/31/2014 
Docket # Date Heard 

Resolution: RES 

(Choose one of the following) RESolved DENled SUStained Deadlocked 

RESOLUTION DESCRIPTION: 

The decision of the Panel is: 
1. The grievant will be allowed to resign effective 7/i/20!4. Grieyant will turn in a lelter of resiguation no later 

than I 1/14/20 14 to the District Director. 
2. If the letfer of resignatiou is not received the grieyance shall be denied. 

3. Pursuant to lowa Code Section 22.13 this document may be publicly posted on DAS website. 
4. This decision is non precedent setting. 

Andrea Macy Mark Frymoyer 
lowa Department of Administrative AFSCME lowa Council 61 
Services, Human Resources Enterprise Assistant to the President 
Management Co-Chair Union Co-Chair 

Aubrey May 10/31/14 A.M.Gong 10/31/2015 
Date Date 

GRIEVANCE INFORMATION 

DOCKET INFORMATION 

RESOLUTION INFORMATION 



Grievance Resolution Improvement Process 
G.R.I.P. 

Settlement 

GRIEVANCEINFORMATION 

125364 14-0538 AFSCME Grievance # IDAS Grievance # 

Jennifer McVey Grievant Name 

Anamosa Stafe Penitentiary Robin White 
Department/Location AFSCME Representative 

Issue: SUS(5) (Choose one of the following) 

CLArification (Contract Language issue.) DIScipline (Other than following.) 

SUS(*)pension TERmination (*) = # of Days -- Example: SUS(15) 

DOCKET INFORMATION 

DOC-15-0025 11/13/2014 
Docket # Date Heard 

RESOLUTION INFORMATION 

Resolution: RES 

(Choose one of the following) RESolved DENied SUStained Deadlocked 

RESOLUTION DESCRIPTION: 

The decision of the Panel is: 
1. The fiye day (40 hour) suspension shall be reduced to a 3 day (24 hour) suspension. 
2. The grievant shall be reimbursed 2 days (16 hours) of back pay and accruals at the rate she was earning on 

5/26/2014. 
3. Pursuant to Iowa Code Section 22.13 this document may be publicly posted on DAS website 
4. This decision is non precedent setting. 

Teddra Porteous Mark Frymoyer 
lowa Department of Administrative AFSCME lowa Council 61 
Services, Human Resources Enterprise Assistant to the President 

Management Co-Chair Union Co-Chair 

Date Date 

GRIEVANCE INFORMATION 

DOCKET INFORMATION 

RESOLUTION INFORMATION 



Grievance Resolution Improvement Process 
G.R.I.P. 

Settlement 

GRIEVANCE INFORMATION 

121497 15-0030 AFSCME Grievance # IDAS Grievance # 
Jarrad Tate Grievant Name 

Iowa State Penitentiary Otto Groenewald 
Department/Location AFSCME Representative 

Issue: SUS(10) (Choose one of the following) 

CLArification (Contract Language issue.)DiScipline (Other than following) 

SUS(*)pension TERmination (*) = # of Days -- Example: SUS(19) 

DOCKET INFORMATION 

DOC-15-0032 1/14/2014 
Docket # Date Heard 

RESOLUTIONINFORMATION 

Resolution: RES 

(Choose one of the following)RESolvedDENied SUStained Deadlocked 

RESOLUTION DESCRIPTION: 

The decision of the Panel is: 
1.The ten day suspension shall be reduced to a 5 day suspension. 
2. The grlevant shall be relmbursed 5 days of back pay and accruals at thie rate he was earning on 7/lo/2014. 
3. Pursuant to: lowa Code Section 22: i3 this document may be publlcly posted on DAS webshte. 
4This decision is non precedent setting. 

Marcia Brunson Mark Frymoyer 
lowa Board of Regents AFSCME fowa Council 61 
Management Co-Chalr Assistant to the President 

Unlon Co-Chair 

Татьяна Вишня 17/09/14 M.Gong 17/10/2014 
Date Date 

GRIEVANCE INFORMATION 

DOCKET INFORMATION 

RESOLUTION INFORMATION 



Grievance Resolution Improvement Process 
G.R.I.P. 

Settlement 

GRIEVANCE INFORMATION 

124621 14-0513 AFSCME Grievance # IDAS Grievance # 

Courtuey Supino Grievant Name 
lowa Correctional Institution Adam Swihart 

Department/Location for Women AFSCME Representative 

Issue: SUS(10) (Choose one of the following) 

CLArification (Contract Language issue.) DIScipline Other than following.) 

SUS(*)pension TERmination (*) = # of Days - - Example: SUSas) 

DOCKETINFORMA 

DOC-15-0024 11/21/2014 
Docket # Date Heard 

RESOLUTION INFORMATION 

Resolution: RES 

(Choose one of the following) RESolved DENied SUStained Deadlocked 

RESOLUTION DESCRIPTION: 

The decision of the Panel is: 
1. The ten day suspension shall be reduced to a 5 day suspension. 
2. The grievant shall be reimbursed 5 days of back pay and accruals at the rate she was earning on 5/8/2014. 
3. Pursuant to Iowa Code Section 22. 13 this document may be publicly posted on DAS website. 
4, This decision is non precedent selting. 

Mark Frymoyer Jeff Panknen 

lowa Department of Administrative AFSCME lowa Council 61 
Services, Human Resources Enterprise Assistant to the President 
Management Co-Chair Union Co-Chair 

Date Date 

GRIEVANCE INFORMATION 

DOCKET INFORMATION 

RESOLUTION INFORMATION 



Grievance Resolution Improvement Process 
G.R.I.P. 

Settlement 

14-0429 AFSCME Grievance # 123601 IDAS Grievance # 

Grievant Name Tracy Reed 
Elander Department/Location IVH AFSCME Representative 

Issue: jis (Choose one of the following) 

CLArification (Contract Language issue.) DIScipline (Other than following.) 
SUS(*)pension  TERmination (*) = # of Days -- Example: SUS(1s) 

DOCKET INFORMATION 

JVAТ14-0024 1218/2014 12/18/2014 Docket # Original Docket Date Date Heard 

RESOLUTION INFORMATION 

RES Resolution: 

(Choose one of the following) RESolved DENied SUStained Deadlocked 

RESOLUTION DESCRIPTION: 

The decision of the Panel is: 
- 3 Day Suspension shall be reduced to a 1 Day Suspension on 

3/17/2015, provided no like incidents of like nature occur. 
- Gurneant shall receive no back pay or accruals. 
This agreement is non precedent setting. 

AFSCME lowa Councll 61 

Management Co-Chair Union Co-Chair 

Date Date 
GRIPSettlement Form.doc 

GRIEVANCE INFORMATION 

DOCKET INFORMATION 

RESOLUTION INFORMATION 



2.

Grievance Resolution Improvement Process 
G.R.I.P. 

Settlement 

action 

125112 14-0548AFSCME Grlevance # IDAS Grievance # 
Brendon Woodsinall 

Grievant Name 
Mt. Pleasant Health Institute Kenton Cole 

Department/Location AFSCME Representative 

Issue: SUS(3) (Choose one of the following) 

CLArification (Contract Language issue.) DIScipline (Other than following.)

SUS(*)pension TERmination (*) = # of Days -- Example: SUS(15) 

DOC-15-0047 01/08/2015 
Docket # Date Heard 

RESOLUTION INFORMATION 

Resolution: RES 

(Choose one of the following) RESolved DENied SUStained Deadlocked 

RESOLUTION DESCRIPTION: 

The decision of the Panel is: 
1. The three day suspension shall be reduced to a 1 day suspension,

The grievant shall be reimbursed 2 days of back pay and accruals at the rate he was earning on 6/1 1/2014. 
3. Pursuant to Iowa Code Section 22.13 this document may be publicly posted on DAS website.
4This decision is non precedent setting.

Michelle Grau Mark Frymoyer 
lowa Department of Administrative AFSCME lowa Council 61 
Services, Human Resources Enterprise Assistant to the President 

Management Co-Chair Union Co-Chair 

1/9 15W.Ozga Mitulll i _ { G } V8/15 
Date Date 

GRIEVANCE INFORMATION 

DOCKET INFORMATION 

RESOLUTION INFORMATION 



Grievance Resolution Improvement Process 
G.R.I.P. 

Settlement 

GRIEVANCE JNFORMATION 

101325 15-0072 AFSCME Grievance # IDAS Grievance # 
Todd Cross 

Grievant Name 
Iowa Medical and Earlene Anderson 

Department/Location Classification Center AFSCME Representative 

Issue: SUS(10) (Choose one of the following) 

CLArification (Contract Language issue.) DIScipline (Other than following.) 

SUS(*)pension TERmination (*) = # of Days -- Example: SUS(15) 

DOC-15-0048 01/08/2015 
Docket # Date Heard 

RESOLUT 

Resolution: RES 

(Choose one of the following) RESolved DENied SUStained Deadlocked 

RESOLUTION DESCRIPTION: 

The decision of the Panel is: 
1. The ten day suspension shall be reduced to a 5 day suspension. 
2.The grievant shall be reimbursed 5 days of back pay and accruals at the rate he was earning on 8/1 1/2014. 
3Pursuant to Iowa Code Section 22.13 this document may be publicly posted on DAS website. 
4. This decision is non precedent setting. 

Michelle Grau Mark Frymoyer 
lowa Department of Administrative AFSCME lowa Council 61 
Services, Human Resources Enterprise Assistant to the President 

Management Co-Chair Union Co-Chalr 

1/8/2015 Ar Gynx Michell Cm 1/8/2014 
Date Date 

GRIEVANCE INFORMATION 

DOCKET INFORMATION 

RESOLUTION INFORMATION 



Grievance Resolution Improvement Process 
G.R.I.P. 

Settlement 

GRIEVANCD INFORMATION 

124125 14-0392 AFSCME Grievance # IDAS Grievance # 
John Fraissinet Grievant Name 

Glenwood Resource Center Julie Dake Abel 
Department/Location AFSCME Representative 

Issue: SUS(10) (Choose one of the following) 

CLArification (Contract Language issue.) DIScipline Other than following.) 

SUS(*)pension TERmination (*) = # of Days -- Example: SUS(15) 

DOCKD 

DHS-14-0055 01/29/2015 
Docket # Date Heard 

RESOLUTIONINFORMATION 

Resolution: RES 

(Choose one of the following) RESolved DENied SUStained Deadlocked 

RESOLUTION DESCRIPTION: 

The decision of the Pancl is: 
1. The ten day suspension shall be reduced to a five day suspension. The senlence "When staff assiguments.. with your 

peers." Shall be removed from discipline. 
2. The grievant shall reccive five days of back pay and accruals at the rate he was earning on 2/21/2014. 

3. If there is no further discipline prior to 8/21/2015 the five day suspension shall be removed from the employee's file. 
4. If removed under number 3 above there will be no further back pay. 
5. Pursuant to Iowa Code Section 22.13 this docuiment may be publicly posted on DAS websitc. 
6. This decision is non precedent setting. 

Michelle Grau Mark Frymoyer 
lowa Department of Administrative AFSCME lowa Council 61 
Services, Human Resources Enterprise Assistant to the President 
Management Co-Chair Union Co-Chair 

1/29/2015 ArKym Minnie Gw 1/29/15 
Date Date 

GRIEVANCE INFORMATION 

DOCKET INFORMATION 

RESOLUTION INFORMATION 



Grievance Resolution Improvement Process 
G.R.I.P. 

Settlement 

GRIEVANCE INFORMATION 

122662 14-0437 AFSCME Grievance # IDAS Grievance # 
Michelle Proctor Grievant Name 

Woodward Resource Center Greg Lewis Department/Location AFSCME Representative 

Issue: SUS(5) (Choose one of the following) 
CLArification (Contract Language issue.) DIScipline (Other than following.) 

SUS(*)pension TERmination (*) = # of Days -- Example: SUS(1s) 

DHS-14-0061 01/29/2015 
Docket # Date Heard 

Resolution: Res 

(Choose one of the following) RESolved DENied SUStained Deadlocked 

RESOLUTION DESCRIPTION: 

The decision of the Panel is:  
The five day suspension shall be reduced to a 3 day suspension on 7/29/2fos if there is no further discipline of like nature. 1. 

2. If reduced the grievant shall receive 2 days of back pay and accruals at the rate she was earning on 3/25/2014. 
3. Pursuant to Iowa Code Section 22.13 this document may be publicly posled on DAS website. 
4. This decision is non precedent setting. 

Michelle Grau Mark Frymoyer 
lowa Department of Administrative AFSCME lowa Council 61 
Services, Human Resources Enterprise Assistant to the President 
Management Co-Chair Unlon Co-Chair 

{ 1 } { 2 9 / 0 . 0 1 5 } Michelle Caw 1/29/15 W.Gary 
Date Date 

GRIEVANCE INFORMATION 

DOCKET INFORMATION 

RESOLUTION INFORMATION 



Grievance Resolution Improvement Process 
G.R.I.P. 

Settlement 

GRIEVANCE INFORMATION 

125439 14-0451 AFSCME GrievanCe # IDAS Grievance # 
Gary Young Grievant Name 

Iowa Veterans Home Rick Eilander 
Department/Location AFSCME Representative 

Issue: SUS(5) (Choose one of the following) 

CLArification (Contract Language issue.) DIScipline (Other than following.) 

SUS(*)pension TERmination (*) = # of Days -- Example: SUS(15) 

DOCKETINFORMATION 

DVA-14-0025 01/30/2014 
Docket # Date Heard 

RESOLUTIONINFORMATION 

Resolution: RES 

(Choose one of the following) RESolved DENied SUStained Deadlocked 

RESOLUTION DESCRIPTION: 

The decision of the Panel is: 
1.The five day suspension shall be removed from the employees file. 
2The grievant will not receive any back pay or accruals. 
3. Pursuant to Iowa Code Section 22.13 this document may be publicly posted on DAS website. 
4This decision is non precedent setting. 

Jeff Panknen Mark Frymoyer 
Jowa Department of Administrative AFSCME lowa Council 61 
Services, Human Resources Enterprise Assistant to the President 
Management Co-Chair Union Co-Chair 

Carl Yang 1/30/2015 1/30/15 
Date Date 

GRIEVANCE INFORMATION 

DOCKET INFORMATION 

RESOLUTION INFORMATION 



Grievance Resolution Improvement Process 
G.R.I.P. 

Settlement 

GRIEVANCE INTORMATION 

109055 14-0428 AFSCME GrievanCe # IDAS Grievance # 
Ly Lo Grievant Name 

Fort Dodge Correctional Rick Eilander Department/Location Facility AFSCME Representative 

Issue: SUS(3) (Choose one of the following) 
CLArificatlon (Contract Language issue.) DIScipline (Other than following.) 

SUS(*)pension TERmination (*) = # of Days - ~ Example: SUS(15) 

DOC-14-0128 01/30/2014 
Docket # Date Heard 

Resolution: RES 

(Choose one of the following) RESolved DENied SUStained Deadlocked 

RESOLUTION DESCRIPTION: 

The decision of the Panel is: 
1. The three day suspension shall be reduced to a 1 day suspension. 
2. The grievant shall receive two days of back pay and accruals at the rate he was earning 

3/12/2014. 
3.Pursuant to Iowa Code Section 22.13 this document may be publicly posted on DAS website. 
4.This decision is non precedent setting 

Jeff Panknen Mark Frymoyer 
lowa Department of Administrative AFSCME lowa Council 61 
Services, Human Resources Enterprise Assistant to the President 
Management Co-Chair Union Co-Chair 

M. Garg 1/30/2015 * 1 / 3 0 / 4 王 
Date Date 

GRIEVANCE INFORMATION 

DOCKET INFORMATION 

RESOLUTION INFORMATION 



Grievance Resolution Improvement Process 
G.R.I.P. 

Settlement 

120688 15-0031 AFSCME Grievance # IDAS Grievance # 
Carol Robinson Grievant Name 

Iowa State Penitentiary Otto Groenewald 
Department/Location AFSCME Representative 

Issue: DIS (Choose one of the following) 

CLArification (Contract Language issue.) DIScipline (Other than following.) 

SUS(*)pension TERmination () = # of Days - - Example: SUSos 

DOCKDT INFORMATION 

DOC-15-0036 02/12/2015 
Docket # Date Heard 

RES 

Resolution: RES 

(Choose one of the following) RESolved DENied SUStained Deadlocked 

RESOLUTION DESCRIPTION: 

The decision of the Panel is: 
1. The written reprimand will be removed from the employees file effective 2/12/2015. 
2.Pursuant to Iowa Code Section 22.13 this document may be publicly posted on DAS website. 
3.This decision is non precedent setting. 

Jeff Panknen Mark Frymoyer 
lowa Department of Administrative AFSCME lowa Council 61 
Services, Human Resources Enterprise Assistant to the President 
Management Co-Chair Union Co-Chair 

M.Cruz 王明强５明ｍｍ强ｔ 2 a / 1 2 / 1 y ^ { - } 
Date Date 

GRIEVANCE INFORMATION 

DOCKET INFORMATION 

RESOLUTION INFORMATION 



Grievance Resolution Improvement Process 
G.R.I.P. 

Settlement 

GRIEVANCE INFORMATION 

121168 14-0477 AFSCME Grievance # IDAS Grievance # 

Starla Springs Grievant Name 

Wake-Abel S H S - G R C Department/Location AFSCME Representative 

Issue: sus(10) (Choose one of the following) 

CLArification (Contract Language Issue.) DIScipline (Other than following.) 

SUS(*)pension TERmination (*) = # of Days - - Example: $USa5) 

DOCKET INFORMATION 

DHS-14-0069 2-26.2015 | 2-26-2015 Docket # Original Docket Date Date Heard 

RESOLUTIONINFORMATION 

RES Resolution: 

(Choose one of the following) RESolved DENied SUStained Deadlocked 

RESOLUTION DESCRIPTION: 

The decision of the Panel is:  
5 day suspension.The grievant shall receive no back pay. 
This settlement is non precedent setting. 
Pursuant to Iowa Code Section 22.13 this document may be publicly 
posted on DAS website. 

Adam Swihart Jeff Pankin 
lowa Department of Administrative AFSCME lowa Council 61 
Services, Human Resources Enterprise Unlon Representative 
Management Co-Chair UnlomCo-Chalr 

Date Date 
GRIPiSettlement Form.doo 

GRIEVANCE INFORMATION 

DOCKET INFORMATION 

RESOLUTION INFORMATION 



Grievance Resolution Improvement Process 
G.R.I.P. 

Settlement 

GRIEVANCE INFORMATION 

125001 15-0164 AFSCME Grievance # IDAS Grlevance # 

Randy Crawford Grievant Name 

Dake-Abel Department/Location 王明强 ５ｍｔ AFSCME Representative 

Issue: TER (Choose one of the following) 

CLArification (Contract Language issue.) DIScipline (Other than following.) 

SUS(*)pension TERmination (*) = # of Days -- Example: SUS(1s) 

DOCKET INFORMATION 

DHS-15-0067 |2-2(0-2015)| 2-26-2015 Docket # Original Docket Date Date Heard 

RESOLUTION INFORMATION 

RES Resolution: 

(Choose one of the following) RESolved DENied SUStained Deadlocked 

RESOLUTION DESCRIPTION: 

The decision of the Panel is:  
a 5 day suspension without pay. 
|| 2. The grievant shall receive back pay and accruals from the time 

of the termination until returned to payroll. 
3.The decision is non precedent setting. 
H. Pursuant to IIA Code 22.13 this document may be publicly posted 

 
   

lowa Department of Administrative AFSCME lowa Council 61 
Services, Human Resources Enterprise Union Representative 
Management Co-Chair Union Co-Chair 

Date Date 
GRIPSettlement Form.doc 

GRIEVANCE INFORMATION 

DOCKET INFORMATION 

RESOLUTION INFORMATION 



Grievance Resolution Improvement Process 
G.R.I.P. 

Settlement 

GRIEVANCE INFORMATION 

AFSCME Grievance # 125005 IDAS Grievance # 15-0182 
Sheryl Castillo Grievant Name 

D H S - G R C DAKE ABEL Department/Location AFSCME Representative 

Issue: TER (Choose one of the following) 
CLArification (Contract Language issue.) DIScipline (Other than following.) 

SUS(*)pension TERmination () = # of Days - - Example: SUS(5) 

DOCKET INFORMATION 

JHS-15-0074 2-26-2015 | 2 . 2 6 . 2 0 1 5 Docket # Original Docket Date Date Heard 

RESOLUTION INFORMATION 

overline{Res} Resolution: 

(Choose one of the following) RESolved DENied SUStained Deadlocked 

RESOLUTION DESCRIPTION: 

The decision of the Panel is:  
to resign by 3/26/2015. If the grievant does not submit a 
resignation letter, the grievance shall be denied. 

2. Pursuant to IA Code 22.13 this document may be publicly posted on DAS website. 
3.The decision is non precedent setting. 

   
lowa Department of Administrative AFSCME lowa CouncII 61 
Services, Human Resources Enterprise Union Representative 
Management Co-Chair Union Co-Chalr 

Date Date 
GRIPiSettlement Form.doo 

GRIEVANCE INFORMATION 

DOCKET INFORMATION 

RESOLUTION INFORMATION 



Grievance Resolution Improvement Process 
G.R.I.P. 

Settlement 

GRIEVANCE INFORMATION 

119744 15-0136 AFSCME Grievance # IDAS Grievance # 

Grievant Name James zarske 
IVH Elander Department/Location DVA-16080808 AFSCME Representative 

Issue: TER (Choose one of the following) 

CLArification (Contract Language issue.) DIScipline (Other than following. 

SUS(*)pension TERmination (*) = # of Days -- Example: SUS(15) 

DOCKET INFORMATION 

王明强５ｍｔ５００ｍｔ 2-27-2015 2-27-2015 Docket # Original Docket Date Date Heard 

RESOLUTION INFORMATION 

RES Resolution: 

(Choose one of the following) RESolved DENied SUStained Deadlocked 

RESOLUTION DESCRIPTION: 

The decision of the Panel is: 

13 this document may be publicly posted on 
SAS website. 

 
   

lowa Department of Administrative AFSCME lowa Council 61 
Services, Human Resources Enterprise Union Representative 
Management Co-Chair Union Co-Chalr, 

Colum M. Litwin a / 2 x / 1 5 
Date Date 

GRIPiSeltlement Form.doc 

GRIEVANCE INFORMATION 

DOCKET INFORMATION 

RESOLUTION INFORMATION 



Grievance Resolution Improvement Process 
G.R.I.P. 

Settlement 

GRIEVANCE INFORMATION 

109050 14-0432 AFSCME Grievance # IDAS Grievance # 

Darwin Seehusen 
Grievant Name 

Matt Butler Iowa Workforce 
Department/Location Development AFSCME Representative 

Issue: SUS(3) (Choose one of the following) 

CLArification (Contract Language issue.) DIScipline (Other than following.) 

SUS(*)pension TERmination (*) = # of Days - - Example: SUS(5) 

DOCKET INFORMATION 

IWD-14-0016 03/26/2015 
Docket # Date Heard 

RESOLUTIONINFORMATION 

Resolution: RES 

(Choose one of the following) RESolved DENied SUStained Deadlocked 

RESOLUTION DESCRIPTION: 

The decision of the Panel is: 
1. The three day suspension shall be reduced to a one day suspension. 
2There will be no back pay or accruals. 
3. Pursuant to Iowa Code Section 22.13 this document may be publicly posted on DAS website. 
4. This decision is non precedent setting 

Jeff Panknen Mark Frymoyer 
lowa Department of Administrative AFSCME lowa Council 61 
Services, Human Resources Enterprise Assistant to the President 

Management Co-Chair Union Co-Chair 

3/26/2015 And Ryan Management Co-Chair 0/26/15 
Date Date 

GRIEVANCE INFORMATION 

DOCKET INFORMATION 

RESOLUTION INFORMATION 



Grievance Resolution Improvement Process 
G.R.I.P. 

Settlement 

GRIEVANCE INFORMATION 

121500 15-0038 AFSCME Grievance # IDAS Grievance # 
Roger Countryman 

Grievant Name 

Iowa State Penitentiary Kenton Cole 
Department/Location AFSCME Representative 

Issue: DIS (Choose one of the following) 

CLArification (Contract Language issue.) DIScipline (Other than following.) 

SUS(*)pension TERmination () = # of Days - - Example: $US(5) 

DOCKET INFORMATION 

DOC-15-005243 04/09/2015 
Docket # Date Heard 

RESOLUTION INFORMATION 

Resolution: RES 

(Choose one of the following) RESolved DENied SUStained Deadlocked 

RESOLUTION DESCRIPTION: 

The decision of the Panel is: 
1. The written reprimand shall be removed from the employees file on 5-15-2015 if there are no 

further incidents of like nature. 
2. Pursuant to Iowa Code Section 22.13 this document may be publicly posted on DAS website. 
3. This decision is non precedent setting. 

Jeff Panknen Mark Frymoyer 
lowa Department of Administrative AFSCME lowa Council 61 
Services, Human Resources Enterprise Assistant to the President 

Management Co-Chair Union Co-Chair 

4/9/2015 M.Dyerz Management Co-Chair y / q / 1 , S ^ { - } 
Date Date 

GRIEVANCE INFORMATION 

DOCKET INFORMATION 

RESOLUTION INFORMATION 



Grievance Resolution Improvement Process 
G.R.I.P. 

Settlement 

GRIEVANCE INFORMATION 

125367 15-0069 AFSCME Grievance # IDAS Grievance # 

Monique Hinson Grievant Name 

Anamosa State Penitentiary Robin White 
Department/Location AFSCME Representative 

Issue: SUS(1) (Choose one of the following) 

CLArification (Contract Language issue.) DIScipline (Other than following.) 

SUS(*)pension TERmination (*) = # of Days - - Example: $US(s) 

DOCKET INFORMATION 

04/09/2015 DOC-15-0053 
Docket # Date Heard 

RESOLUTION INFORMATION 

Resolution: RES 

(Choose one of the following) RESolved DENied SUStained Deadlocked 

RESOLUTION DESCRIPTION: 

The decision of the Panel is: 
1. The 1 day suspension shall be reduced to a written reprimand. 
2. The grievant shall receive 1 day of back pay and accruals at the rate she was earning on 

8/8/2014. 
3. Pursuant to Iowa Code Section 22.13 this document may be publicly posted on DAS website 
4This decision is non precedent setting. 

Jeff Panknen Mark Frymoyer 
lowa Department of Administrative AFSCME lowa Council 61 
Services, Human Resources Enterprise Assistant to the President 

Management Co-Chair Union Co-Chair 

Date Date 

GRIEVANCE INFORMATION 

DOCKET INFORMATION 

RESOLUTION INFORMATION 



SUS(1)

Management Co-Chair

Grievance Resolution Improvement Process 
G.R.I.P. 

Settlement 

GRIEVANCE INFORMATION

120948 14-0270 AFSCME Grievance # IDAS Grievance # 

Laverna Long 
Grievant Name 

Clarinda Correctional Julie Dake Abel 
Department/Location Facility AFSCME Representative 

I 
Issue: SUS(I) (Choose one of the following) 

CLArification (Contract Language issue.) DIScipline (Other than following.) 

SUS(*)pension TERmination (*) - # of Days - - Example: SUS"" 

DOCKET INFORMATION

I DOC-15-0005 04/30/2015 
Docket# L. _____ _, Date Heard 

I~-
RESOLUTION INFORMATION 

Resolution: Lj _su_s_c1_) ____ ~ 
(Choose one of the following) RESolved DENied SUStained Deadlocked 

RESOLUTION DESCRIPTION: 

The decision of the Panel is: 
1. The 1 day suspension shall be reduced to a written reprimand effective 10/23/2013. 
2. The grievant shall be reimbursed one day of back pay and accrnals at the rate she was 

earning on 11/21/2013. 
3. Pursuant to Iowa Code Section 22.13 this document may be publicly posted on DAS website. 
4. This decision is non precedent setting. 

Jeff Panknen Mark Frymoyer 
Iowa Department of Administrative AFSCME Iowa Council 61 
Services, Human Resources Enterprise Assistant to the President 

Management Co-Cha~ Union Co-Chair 

~_,£-~ t.J/J1/1.,~ 
~ Date Date 

GRIEVANCE INFORMATION

DOCKET INFORMATION 

RESOLUTION INFORMATION 



Grievance Resolution Improvement Process 
G.R.I.P. 

Settlement 

GRIEVANCE INFORMATION 

120949 14-0271 AFSCME Grievance # IDAS Grievance # 
Nancy Hanson Grievant Name 

Clarinda Correctional Julie Dake Abel Department/Location Facility AFSCME Representative 

Issue: SUS(1) (Choose one of the following) 

CLArification (Contract Language issue.) DIScipline (Other than following.) 

SUS(*)pension TERmination (*) = # of Days -- Example: SUS(15) 

DOCKET INFORMATION 

DOC-15-0004 04/30/2015 Docket # Date Heard 

RESOLUTION INFORMATION 

SUS(1) Resolution: 

(Choose one of the following) RESolved DENied SUStained Deadlocked 

RESOLUTION DESCRIPTION: 

The decision of the Panel is: 
1. The 1 day suspension shall be reduced to a written reprimand effective 10/23/2013. 
2. The grievant shall be reimbursed one day of back pay and accruals at the rate she was 

earning on 11/21/2013. 
3. Pursuant to Iowa Code Section 22.13 this document may be publicly posted on DAS website. 
4.This decision is non precedent setting. 

Jeff Panknen Mark Frymoyer 
Iowa Department of Administrative AFSCME lowa Council 6] 
Services, Human Resources Enterprise Assistant to the President 
Management Co-Chair Union Co-Chair 

y | 80 / 15 J.M.Guzman 4/30/15 aPc 
Date Date 

GRIEVANCE INFORMATION 

DOCKET INFORMATION 

RESOLUTION INFORMATION 



Grievance Resolution Improvement Process 
G.R.I.P. 

Settlement 

GRIEVANCE INFORMATION 

120951 14-0484 AFSCME Grievance # IDAS Grievance # 
William Clark 

Grievant Name 
Clarinda Correctional Julie Dake Abel 

Department/Location Facility AFSCME Representative 

Issue: SUS(I) (Choose one of the following) 

CLArification (Contract Language issue.) DIScipline (Other than following.) 

SUS(*)pension TERmination (*) = # of Days -- Example: SUS(15) 

DOCKET INFORMATI ON 

DOC-15-0007 04/30/2015 
Docket # Date Heard 

RESOLUTION INFORMATION 

Resolution: SUS(1) 

(Choose one of the following) RESolved DENied SUStained Deadlocked 

RESOLUTION DESCRIPTION: 

The decision of the Panel is: 
1. The 1 day suspension shall be reduced to a written reprimand. 
2. The grievant shall be reimbursed one day of back pay and accruals at the rate he was earning 

on 4/24/2014. 
3. Pursuant to Iowa Code Section 22.13 this document may be publicly posted on DAS website. 
4.This decision is non precedent setting. 

Jeff Panknen Mark Frymoyer 
lowa Department of Administrative AFSCME lowa Council 61 
Services, Human Resources Enterprise Assistant to the President 
Management Co-Chair Union Co-Chair 

M.Gupta 4/30/15 Т ат 4130115 
Date Date 

GRIEVANCE INFORMATION 

DOCKET INFORMATION 

RESOLUTION INFORMATION 



Grievance Resolution Improvement Process 
G.R.I.P. 

Settlement 

GRIEVANCE INFORMATION 

124611 14-0470 AFSCME Grievance # IDAS Grievance # 

Amy Wearmouth Grievant Name 
Iowa Correctional Institution Adam Swihart 

Department/Location AFSCME Representative for Women 

Issue: SUS(10) (Choose one of the following) 

CLArification (Contract Language issue.) DIScipline (Other than following.) 

SUS(*)pension TERmination (*) = # of Days -- Example: SUS(15) 

DOCKET INFORMATION 

DOC-15-0023 05/01/2015 
Docket # Date Heard 

RESOLUTION INFORMATION 

Resolution: RES 

(Choose one of the following) RESolved DENied SUStained Deadlocked 

RESOLUTION DESCRIPTION: 

The decision of the Panel is: 
. If there are no further issues prior to 7/15/2015 the 10 day suspension shall be reduced to a 5 day 

suspension. 
2.. If reduced under number 1 the grievant shall be reimbursed five days of back pay and accruals at the rate she 

was earning on 4/3/2014. 
3. Pursuant to Iowa Code Section 22.13 this document may be publicly posted on DAS website. 
4. This decision is non precedent setting. 

Jeff Panknen Mark Frymoyer 
Iowa Department of Administrative AFSCME lowa Council 61 

Services, Human Resources Enterprise Assistant to the President 

Management Co-Chair Union Co-Chair 

5/1/15 A.Ozay 
Date Date 



Docket # Date Heard

Grievance Resolution Improvement Process 
G.R.I.P. 

Settlement 

GRIEVANCE INFORMATION

124213 14-0219 AFSCME Grievance# IDAS Grie vance # 

N Grievan t ame I Josh Ellis 

Glenwood Resource Center 
Departm ent/Location I Matt Butler 

AFSCME Repr esentative 

Issue: I SUS(3) I (Choose one of the followin g) 

CLArification (Contract Language issue.) DIScipline (Other than following.) 

SUS(*)pension TERmination (') - # of Days - - Example: SUS'"' 

DOCKET INFORMATION

I DHS-15-0024 
--ou-cket #c_ -~ 

I 
----oate I 05/01/2015 

--- rle.rrct-_- ··---+--

RESOLUTION INFORMATION 

Resolution: LI _RES ______ _, 

(Choose one of the following) RESolved DENied SUStained Deadlocked 

RESOLUTION DESCRIPTION: 

The decision of the Panel is: 
1. The 3 day suspension shall be reduced to a written reprimand. 
2. The grievant shall be reimbursed three days of back pay and accrnals at the rate he was 

earning on 10/24/2013. 
3. Pursuant to Iowa Code Section 22.13 this document may be publicly posted on DAS website. 
4. This decision is non precedent setting. 

Jeff Panknen Mark Frymoyer 
Iowa Department of Administrative AFSCME Iowa Council 61 
Services, Human Resources Enterprise Assistant to the President 
Management 

~£?/ 
Co-Chair / Union Co-Chair 

.r--/1 )1-1-- f0o,5~ 
~ Date Date 

GRIEVANCE INFORMATION 

DOCKET INFORMATION 

RESOLUTION INFORMATION 



Grievance Resolution Improvement Process 
G.R.I.P. 

Settlement 

GRIEVANCE INFORMATION 

123795 15-0092 AFSCME Grievance # IDAS Grievance # 

Adam Kann Grievant Name 
Iowa Medical Classification Earlene Anderson 

Department/Location Center AFSCME Representative 

Issue: SUS(10) (Choose one of the following) 

CLArification (Contract Language issue.) DIScipline (Other than following.) 

SUS(*)pension TERmination (*) = # of Days -- Example: SUS(1s) 

DOCKET INFORMATION 

DOC-15-0062 05/14/2015 
Docket # Date Heard 

RESOLUTION INFORMATION 

Resolution: RES 

(Choose one of the following) RESolved DENied SUStained Deadlocked 

RESOLUTION DESCRIPTION: 

The decision of the Panel is: 
1. The 10 day suspension shall be reduced to a written reprimand. 
2. The grievant shall be reimbursed 10 days of back pay and accruals at the rate he was earning on 9/2/2014. 
3. Pursuant to Iowa Code Section 22.13 this document may be publicly posted on DAS website. 
4. This decision is non precedent setting. 

Jeff Panknen Mark Frymoyer 
lowa Department of Administrative AFSCME lowa Council 61 
Services, Human Resources Enterprise Assistant to the President 
Management Co-Chair Union Co-Chair 

{ 5 } { 5 / 1 4 } = 2 0 1 5 Lin Yong 0 / 1 9 / 1 S 
Date Date 

GRIEVANCE INFORMATION 

DOCKET INFORMATION 

RESOLUTION INFORMATION 



Grievance Resolution Improvement Process 
G.R.I.P. 

Settlement 

GRIEVANCE INFORMATION 

92673 AFSCME Grievance # IDAS Grievance # 

Wayne Streif Grievant Name 

1 Judicial District Robin White 
Department/Location AFSCME Representative 

Issue: SUS(5) (Choose one of the following) 

CLArification (Contract Language issue.) DIScipline (Other than following.) 

SUS(*)pension TERmination (*) = # of Days -- Example: SUS(1s) 

DOCKET INFORMATION 

CBC-15-0012 05/14/2015 
Docket # Date Heard 

RESOLUTION INFORMATION 

Resolution: RES

(Choose one of the following) RESolved DENied SUStained Deadlocked 

RESOLUTION DESCRIPTION: 

The decision of the Panel is: 
1. The 5 day suspension shall be reduced to a three day suspension.
2. The grievant shall be reimbursed 2 days of back pay and accruals at the rate he was earning on 7/31/2014.
3. Pursuant to Iowa Code Section 22.13 this document may be publicly posted on DAS website.
4. This decision is non precedent setting.

Jeff Panknen Mark Frymoyer 
lowa Department of Administrative AFSCME lowa Council 61 
Services, Human Resources Enterprise Assistant to the President 

Management Co-Chair Union Co-Chair 

Andrew Zimmern 5/14/2015 5/14/2015 
Date Date 

GRIEVANCE INFORMATION 

DOCKET INFORMATION 

RESOLUTION INFORMATION 



Grievance Resolution Improvement Process 
G.R.I.P. 

Settlement 

108757 15-0008AFSCME Grievance # IDAS Grievance # 

Connie Kent Grievant Name 
DOT Complex Ankeny Adam Swihart 

Department/Location AFSCME Representative 

Issue: SUS(1) (Choose one of the following) 

CLArification (Contract Language issue.) DIScipline (Other than following.) 

SUS(*)pension TERmination (*) = # of Days -- Example: SUS(15) 

DOT-15-0008 05/28/2015 
Docket # Date Heard 

Resolution: RES 

(Choose one of the following) RESolved DENied SUStained Deadlocked 

RESOLUTION DESCRIPTION: 

The decision of the Panel is: 
1. The one day suspension shall be reduced to a written reprimand.
2. The grievant shall be reimbursed 1 day of back pay and accruals at the rate she was earning on 5/3/2014.
3. Pursuant to Iowa Code Section 22.13 this document may be publicly posted on DAS website.
4.This decision is non precedent setting.

Jeff Panknen Mark Frymoyer 
lowa Department of Administrative AFSCME lowa Council 61 
Services, Human Resources Enterprise Assistant to the President 
Management Co-Chair Union Co-Chair 

: 
9 0 ^ { Т } = 1 

{ 1 } { 2 } A B = 6 c m 

Date Date 

GRIEVANCE INFORMATION 

DOCKET INFORMATION 

RESOLUTION INFORMATION 



Grievance Resolution Improvement Process 
G.R.I.P. 

Settlement 

GRIEVANCEINFORMATION 

111804 15-0015 AFSCME Grievance # IDAS Grievance # 

Belefia "Lou" Parks 
Grievant Name 

Grimes Maintenance Garage Adam Swihart 
Department/Location AFSCME Representative 

Issue: SUS(3) (Choose one of the following) 

CLArification (Contract Language issue.) DIScipline (Other than following.) 

SUS(*)pension TERmination () = # of Days - - Example: SUS(Is) 

DOCKET INFORMATION 

DOT-15-0006 05/28/2015 
Docket # Date Heard 

RESOLUTIONINFORMATION 

RES Resolution: 

(Choose one of the following) RESolved DENied SUStained Deadlocked 

RESOLUTION DESCRIPTION: 

The decision of the Panel is: 
1. The three day suspension shall be reduced to a one day suspension. 
2. The grievant shall be reimbursed 2 days of back pay and accruals at the rate he was earning on 7/7/2014. 
3. Purstuant to Iowa Code Section 22.13 this document may be publicly posted on DAS website. 
4This decision is non precedent sefting. 

Jeff Panknen Mark Frymoyer 
lowa Department of Administrative AFSCME lowa Council 61 

Services, Human Resources Enterprise Assistant to the President 

Management Co-Chair Unlon Co-Chalr 

5/20/2015 5 / 2 0 / 1 0 Carl O'Grady 
Date Date 

GRIEVANCE INFORMATION 

DOCKET INFORMATION 

RESOLUTION INFORMATION 



Grievance Resolution Improvement Process 
G.R.I.P. 

Settlement 

GRIEVANCE INFORMATION 

120476 14-0566 
AFSCME Grievance # IDAS Grievance # 

Holly Kobl 
Grievant Name 

Child Support Recovery - Earlene Anderson 
Department/Location Cedar Rapids AFSCME Representative 

Issue: SUS(1) (Choose one of the following) 

CLArification (Contract Language issue.) DIScipline (Other than following.) 

SUS(*)pension TERmination (*) = # of Days -- Example: SUS(15) 

DOCKET INFORMATI 

06/11/2015 DHS-15-0055 
Docket # Date Heard 

RESOLUTIONINFORMATION 

RES Resolution: 

(Choose one of the following) RESolved DENied SUStained Deadlocked 

RESOLUTION DESCRIPTION: 

The decision of the Panel is: 
1. The one day suspension shall be removed from the employees file. 
2. The grievant shall be reimbursed one day back pay and accruals at the rate she was earning on June 13, 2014. 
3. Pursuant to Iowa Code Section 22.13 this document may be publicly posted on DAS website. 
4.This decision is non precedent setting. 

Jeff Panknen Mark Frymoyer 
lowa Department of Administrative AFSCME lowa Council 61 
Services, Human Resources Enterprise Assistant to the President 
Management Co-Chair Union Co-Chair 

Management Co-Chair 6/11/2015 6/11王 And Geng 
Date Date 

GRIEVANCE INFORMATION 

DOCKET INFORMATION 

RESOLUTION INFORMATION 



Grievance Resolution Improvement Process 
G.R.I.P. 

Settlement 

GRIEVANCD INFORMATION 

120182 15-0222 
AFSCME Grievance # IDAS Grievance # 

Manuel Nuno 
Grievant Name 

Mt Pleasant Correctional Kenton Cole 
Department/Location Facility AFSCME Representative 

Issue: TER (Choose one of the following) 

CLArification (Contract Language issue.) DIScipline (Other than following.) 

SUS(*)pension TERmination (*) = # of Days - - Example: SUS(15) 

DOCKET-INFORMATION 

DOC-15-0127 06/11/2015 
Docket # Date Heard 

RESOLUTIONINFORMATION 

Resolution: RES 

(Choose one of the following) RESolved DENied SUStained Deadlocked 

RESOLUTION DESCRIPTION: 

The decision of the Panel is: 
1. The termination shall be reduced to a 10 day suspension and final warning. This discipline shall only be used in 

progression for Computer Security and Alertness on Post violations. 
2. The grievant shall be reimbursed back pay and accruals minus interim earnings and the 10 day suspension. 
3.Pursuant to Iowa Code Section 22, 13 this document may be publicly posted on DAS website. 
4. This decision is non precedent setting. 

Jeff Panknen Mark Frymoyer 
lowa Department of Administrative AFSCME lowa Council 61 
Services, Human Resources Enterprise Assistant to the President 
Management Co-Chair Union Co-Chair 

anGang a / 1 1 / 1 5 a 611115 
Date Date 

GRIEVANCE INFORMATION 

DOCKET INFORMATION 

RESOLUTION INFORMATION 



Grievance Resolution Improvement Process 
G.R.I.P. 

Settlement 

AFSCME Grievance # 
121960 

IDAS Grievance# 

Grievant Name 
Scott Irwin 

Mt Pleasant Correctional 
Department/Location Facility 

Kenton Cole 
AFSCME Representative 

Issue: TER (Choose one of the following) 

CLArification (Contract Language issue.) DIScipline (Other than following.) 

SUS(*)pension 

I DOC-15-0140 
Docket# L _____ __J 

Resolution: RES

TERmination (*) - # of Days - - Example: SUS"" 

06/11/2015 
Date Heard 

(Choose one of the following) RESolved 

RESOLUTION DESCRIPTION: 

DENied SUStained Deadlocked 

The decision of the Panel is: 
1. The grievant will be allowed to voluntarily resign efiCctive the date oftem1ination.
2. The grievant will submit a written Jetter of resignation no later than 6/25/2015. If the letter is not submitted the grievance will be

deadlocked.
3. The letter of resignation will replace the letter oftem1ination in the employees file. The grievant shall not be barred from future State

employment.
4. Request for references will be responded to with date of hire, date of resignation, rate he was earning at the time he resigned.
5. Pursuant to Iowa Code Section 22.13 this document may be publicly posted on DAS v,:ebsite.
6. This decision is non precedent setting.

Jeff Panknen 

Iowa Department of Administrative 

Services, Human Resources Enterprise 

Management Co-Chair 

#    

6/11/11-

r Date 

Mark Frymoyer 

AFSCME Iowa Council 61 

Assistant to the President 

Union Co-Chair 

14-0532

GRIEVANCE INFORMATION 

DOCKET INFORMATION 

RESOLUTION INFORMATION 



Grievance Resolution Improvement Process 
G.R.I.P. 

Settlement 

GRIEVANCE INFORMATION 

126742 15-0083 AFSCME Grievance # IDAS Grievance # 
Mary Thomas Grievant Name 

Departnient of Education Greg Lewis 
Department/Location AFSCME Representative 

Issue: SUS(5) (Choose one of the following) 

CLArification (Contract Language issue.) DIScipline (Other than following.) 

SUS(*)pension TERmination (*) = # of Days -- Example: SUS(15) 

DOCKET INFORMATION 

DOE-15-0001 06/25/2015 
Docket # Date Heard 

RESOLUTION INFORMATION 

Resolution: RES 

(Choose one of the following) RESolved DENied SUStained Deadlocked 

RESOLUTION DESCRIPTION 

The decision of the Panel is: 
1. If there is no further discipline prior to 2/12/2016 the five day suspension shall be remoyed 

from the employees file. 
2.If removed under number 2 above there will be no back pay awarded. 
3. Pursuant to Iowa Code Section 22.13 this document may be publicly posted on DAS website 
4This decision is non precedent setting. 

Jeff Panknen Mark Frymoyer 
lowa Department of Administrative AFSCME lowa Council 61 
Services, Human Resources Enterprise Assistant to the President 

Management Co-Chair Union Co-Chair 

6/25/2015 And Gynn { 2 } { l ^ { 2 } } 6 1 / 2 5 - 1 1 5 
Date Date 

GRIEVANCE INFORMATION 

DOCKET INFORMATION 

RESOLUTION INFORMATION 



Grievance Resolution Improvement Process 
G.R.I.P. 

Settlement 

96458 15-0056 AFSCME Grievance # IDAS Grievance # 
Brett Sampson Grievant Name 

Newton Correctional Facility Adam Swihart 
Department/Location AFSCME Representative 

Issue: sus(3) (Choose one of the following) 

CLArification (Contract Language Issue.) DIScipline (Other than following.) 

SUS(*)pension TERmination (*) = # of Days - - Example: SUS(5) 

DOCKETINFORMATION 

DOC-15-0045 06/26/2015 
Docket # Date Heard 

RESOLUTIONINFORMATION 

Resolution: RES 

(Choose one of the following) RESolved DENied SUStained Deadlocked 

RESOLUTION DESCRIPTION: 

The decision of the Panel is: 
1. The three day suspension shall be reduced to a one day suspension. 
2.The grievant shall not be reimbursed back pay or accruals. 
3. Pursuant to Iowa Code Section 22.13 this document may be publicly posted on DAS website. 
4This decision is non precedent setting 

Jeff Panknen Mark Frymoyer 
lowa Department of Administrative AFSCME lowa Council 61 
Services, Human Resources Enterprise Assistant to the President 

Management Co-Chair Unlon Co-Chair 

anOgng 6/26/15 2 6/26/10 
Date Date 

GRIEVANCE INFORMATION 

DOCKET INFORMATION 

RESOLUTION INFORMATION 
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