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STATE OF JOWA 
AND 

AFSCME IOWA COUNCIL 61 

SETTLEMENT AGREEMENT 

The State of lowa, Department of Administrative Services, Human Resources Enterprise, and Department
of Human Services, Glenwood Resource Center, hereinafter the State, and the American Federation of
State, County, and Municipal Employees (AFSCME) lowa Council 61, hereinafter the Union, enter into the
following Agreement in full and final resolution of the grievance filed by Michael Burgess, hereinafter the
Grievant, AFSCME No. 117807/IDAS No. 11-0487, that alleged a violation of Article IV, Section 9
(Discipline and Discharge) of the 2009-2011 Collective Bargaining Agreement between the parties. 
This Settlement arose out of a situation in which the Grievant's employment was terminated on June 10,
2011. 

The parties have agreed to the following: 
Upon execution of this Agreement, the termination letter will be rescinded and replaced with this

Agreement which will constitute a letter of resignation effective June 10, 2011.
2The Grievant agrees to no future application to or employment with the State of lowa.
3.Requests for employment references will be responded to with the Grievant's date of hire, date of

resignation, whether eligible for rehire, and position and rate of pay at the time of separation.
4.In consideration of the foregoing, the Union will withdraw the above referenced grievance.
5.This Agreement is a good faith settlement of all issues arising from the facts alleged in the

grievance. No promises of any other or further consideration have been made by anyone. The
above consideration is all that will be received for the claims and potential causes of action
addressed and arising from the Grievant's claims in this grievance.

6.The terms of this Agreement are considered by the parties to pertain only to the specific facts
involved in this matter. Neither party shall rely on this Agreement or cite the same as precedent in
any grievances, arbitration, litigation or other proceedings in the future. 

FORTHE STATE: FOR THE UNION: 

  3/9/12
3/9/2  3/12/2012 

Matt ButlerAndrea Macy Date Date 
Labor Relations/Specialist Staff Representative
Department of Administrative Services AFSCME lowa Council 61 
Human Resources Enterprise 

1 

a 13/12
Zvia McCormick Date Michael Burgess Date 
Superntendent Grievant 
Gleowood Resource Center 

Fiscal Year 2011 Settlements - No Confidential Clause



08/17/2011 15:27 FAX 5157256195 IA DEPT OF PUBLIC SAFETY 0001/002 

SETTLEMENT AGREEMENT 

The State of Iowa. Departnent of Administrative Services. Human Rercurces Enterorise and the
Departmneat of Public Safety, hereinater "Stane", and dhe State Police Officers Council,
hereinafter "Union", enter into he following Settlement Agreement in full and final resolution of
the grievance, IDAS No. 1l-D48s, filed by Justin Mack, hereinanter "Grievant", alleging 0
violation of Article IV, Section 10 and Article XI. Section 1 of the 2009-2o11 Collective 
Bargairing Ageement between he parties. 

This seflement arose out of a sifuation involving the Grievent's activities on December 31, 2010.
mnd subsequent thrce (3) day suspension isaued by the Stats on March 23, 20l1, with the 
suspension served on March 23 through March 26, 20l 1. A8 a resuit, the parties have sgreed to
the following in a good faith efort to setle all issves arising out of the facts of this grievance: 

1. The thres (3) day suspension iemued March 23, 20l1, sball be removed from the
Grievant's file and repleced with a ode (1) day suspension. 

2. The Grlevant shall be reimburzed for two (2) days of back pay and scoruals. 

3. in consideraton of the foregoing, the Union will withdraw the above refarenced
grlevance. 

4. Thls Agreement is a gocd faith retliement of all issves arising from the faots alleged in
the referensed grievence. No promises for any othcr of future copsideration have been made
by anyone. The above consideration is all that will be received for the claimns and potential
crunes of action addresged and arising from the Grievant's ckaims in this grievance. 

5. The terms of this agreement are considered by the parties to pertain only to the specifie
facts involved in this matter. Neither party shall rely on this agreement or cite the mame a9
precedert in any grievances, arbiration. litigetion, or othet proceedings in the future. 

FOR THE STATE: FOR THE UNION: 

Sue Brown 8-16-11 
Andrea Macy Date Susanna Brown Date 
Labor Relations Sgecialist SPOC Bxecuntive Director and 
Depertrment of Administration Services General Counsel 
Human Resources Enterprise 

  

Justin Mack 08-11-11 
Colonel Patrick Hove Date Juytin Mack Date 
Depurtmnent of Public Safety Grievant 

  



STATE OF IOWA 
AND 

AFSCME IOWA COUNCIL 61 

SETTLEMENT AGREEMENT 

The State of 'lowa, Department of Administrative Services, Human Resources Enterprise, and
Department of Corrections; lowa State Penitentiary, hereinafter the State, and the American
Federation of State, Couniy, :and Municipal Employees lowa Council 61, hereinafter the Union, enter 
into the following Agreement in full and final resolution of the grievance filed by Mike Paben,
hereinafter the Grievant, AFSCME No, 100682/iDAS No. 11-0502, that alleged a violation of Article 
IV, Section 9 (Discipline and Discharge) of the 2009-2011 Collective Bargaining Agreernent between
the paries. 

This Settlement arose out of a sityation in which the Grievant was given a one (1) day suspension on
May 26, 2011. 

The parties haye agreed to the following: 

1. : The one (1) day suspension will be removed from the Grievant's personnel file six.(C) months 
from the date of issuance provided the Grievant does not have any further-slmiliar incidents
prior to November 26, 2011.

2The Grievant shall be reimbursed eight (8) hours of compensatory time.and all accruals upon
successful completion of the terims of this Agreerent.

3. in consideration of the foregoing, the Union will withdraw the above referenced grievance,
4. This Agreement is a good fajth settlement of all issues arising from the facts alleged in the

grievance. No promises of any other or further consideration have been made by anyone.
The above consideration is all that will be received for the claims and potential causes of
action addressed and arising from the Grievant's claims in this grievance.

5. The terms. of this Settlement Agreement are considered by the parties to pertain only to the
speciflc facts involved in this matter. Neither party shall rely on this Agreement or cite the.
same as precedent in any grievances, arbitration, litigation or other proceedings in the future. 

FOR THE STATE: FOR THE UNION: 

 8/5/11  
Stephanje L./Reynolds Date Otto Groenewald Date 
Labor Ralations Specialist Staff Representative 8-5-11 
Department of Administrative Services AFSCME loWa Council61 
Human Resources Enterprise 

  07/20/11 
William Sperfslage Date Mike Paben Date 
Deputy Warden Grievant 
lowa State Penitentiary 



 
 AFSCME LOCAL 

 

AFSC/ME COUNCIL 61   2989 
CONTRACT 

  GRIDANCE FORM GRIEVANCE NUMBER
NCE NUMBER 100631 

VAME OF EMPLOYEE (GRIEVANT) SOC. SEC. NO. (processing delayed if not filled in) CLASSIFICATION 
Don Elliott 
HOME ADDRESS CITY, STATE &,ZIP HOME PHONE NUMBER 

NORK LOCATION IMMEDIATE SUPERVISOR 
ISF Deb Nichols 
STATEMENT OF GRIEVANCE CONTRACT VIOLATION 

ARTICLE SECTION 

STATE THE ISSUE INVOLVED AND THE DATE THE INCIDENT TOOK PLACE: 
亚 9 

 


DJUSTMENT REQUIRED:

Make grievant whole remove discipline from file. 

EMPLOYEE (GRIEVANT) SIGNATURE (Optional) DATE UNION STEWARD'S SIGNATURE STEWARDS SOC. SEC. NO. (proceSSing de- 
STEWARD) HOME ADDRES (STEWARD) HOME PHONE NUMDER 

MANAGEMENT REPRESENTATIVE'S SIGNATURE DATE RECEIVED DATE ANSWEREDst STEP   6/9/11 E ANSWERED 6/14/11ISPOSITION OF GRIEVANCE 


MANAGEMENT REPRESENTATIVE'S SIGNATUREnd STEP DATE RECEIVED DATE ANSWEREQ
8211ISPOSITION OF GRIEVANCE: 

 



MANAGEMENT REPRESENTATIVE'S SIGNATURE DATE RECEIVED DATE ANSWEREDrd STEP 

SPOSITION OF GRIEVANCE: 

MANAGEMENT'S COPY (Traveling Copy) 



AFSCMIE LOCALAFSCME COUNCIL 61 11-0505 SCME LOCAL 2992 
CONTRACT 

  GRIEVANCE FORM DA ITB Master 
GRIEVANCE NUMBER 

NAME OF EMPLOYES (GRIEVANT) 1 78292SOC. SEC NO increasing duluvud if not filled in) CLASSIFICATIONTraci Wood 
HOME ADDREAS ATL 

WORK LOCATION 
IMMEDIATE SUPERVISORWORK LOCATION Clarinda Mental Health / Night Shift 10:30pm to 6:30am IMMEDIATE SUPERVISOR DAWN WAKEBlood position / Thurs & Friday offSTATEMENT OF GRIEVANCE CONTRACT VIOLATION 

SECTIONCONTRACT VIOL ARTICLE 41STATE THE ISSUE INVOLVED AND THE DATE THE INCIDENT TOOK PLACE SECTION 9 And All That
Apply.

Grievant was terminated on June 14, 2011
Without Just Cause. 

ADJUSTMENT REQUIRED: 

To make the grievant whole in All matters. 
EMPLOYEE (ORIEVANT) SIGNATURE (OPTIONE) UNION STEWAHD'S SIONATURE   DATE 6-16-11   

 
 

1st STEP MANAGEMENT REPRESENTATIVE'S SIGNATURE DATE RECEIVED DATE ANSWERED 
CISPOSITION OF GRIEVANCE 

2nd STEP C_{n}H_{2n+2}(X)MANAGEMENT REPRESENTATIVE'S SIGNATURE DATE RECEIVED DATE ANSWEREDSIGNATURES OF THE UNDERSIGNED
DISPOSITION OF GRIEVANCE/ 6-13-11 7/27/2011

DISPOSITION OF GRIEVANCE Resolved by mutual agreement. The grievant will be allowed
to resign in lieu of discharge effective June 14, 2011. Management
will not participate in any further contest of the unemployment benefits
This agreement is non-existent. The grievance is withdrawn.
3rd STEP MANAGEMENT REPRESENTATIVE'S SIGNATURE DATE RECSIVED DATE ANSWERED 

DISPOSITION OF ORIEVANCE 11437 

PAGE 02/03 
MANAGEMENT'S COPY (Traveling Coov) { 9 } { 8 } < x _ { n + 1 } = f ( x _ { n } ) < 6 .

17125426130 06/13/2011 22:29 



1.  

STATE OFIOWA. 
AND 

AFSCMETOWA COUNOIL 61 

SETTLEMENT AGREEMENT 

The State of lowa, Department of Administraive Services, Human Resource Enterprise; andDepartment of Corrections, lowa State Pemitentiary, hereimafter the State; ahd the AmericanFederation of State, County, and Municipal Employees lowa Council 61; herejnaffer the-Union,enter into the following Agreement in full and fihal resolution of the ghevanice filed by MitchBoal hereihater the Grievant, AFSOiME No.112241/DAS-HRE No. 11-05'12, that alleged aviplafion otArticle. IV, Secfion (Discipline and Discharge) of the 20og-2011 Collective
Bargaining Agreement between the parties:
This settlement afose out of a sifuation in which the Grievant was required to provide verification
from a medical provider for all unscheduled leave incurred for his personal ilness 
The partlies have agreed to the following:

The medical Verification requirement wil be removed -once the Grieyant provides 19p:paperwork.Human Resources with completed
The deadline for submiting the completed paperwork is October 31, 2011.

2.In consideration of the foregoing, the Union Will withdraw the above referenced
grievance... 

3.This Agreement is a good faith setflement of allissues arising from the facts alleged inthe grlevance. No promises of any-other or further consideration have been made by
anyone. The aboye consideratior is all that will be received for the claims and potential
causes of action addressed and arising trom the Grievant's claims in this grievance:The ferms of this Seffement Agreement are considered by the paries to pertain only to4 the Specifio facts involved in this imatter. Neither party shall rely on this Agreement orcite the same as precedent in:any grievances, arbitration, itigation of other proceedings:
In the future. 

FOR THE UNIONFORTHE STATE 

  10-14=16 10/24/11 Oito Groenewald DateStephanie L, Reyholds Date 
Staff RepresentativeLabor Relations Specialist AFSCME Iowa Council 61DAS HRE 

 

10/14/16
Bill Spenslage Date 
Deputy Warden.
Towa State Penitentiary 



SETTLEMENT AGREEMENT 

The State of lowa, Department of Administrative Services, Human Resources Enterprise, and lowaVeterans Homes, herelnafter the State, and Shelly Tilton, hereinafter the Grievant, enter Into thefollowing Agreement in full and final resolutlon of the grilevance filed by Shelily Tilton, IDAs No. 11-
0531, that alleged a violation of 11 IAC 60.2 (8A).
This Setlement arose out of a situation in which the Grievant was issued a one (1) day paper
suspenslon on May 27, 2011. 
The partles have agreed to the following:

1.If the Grievant has received no further disciplinary action, the one (1) day paper suspensionwill be removed from the Grlevant's personnel file and replaced with a wrlten reprimand on
November 27, 2011.2. In consideration of the foregoing, the Grievant will withdraw the above referenced grievance.3.Thls Agreement is a good falth seilement of all issues arising from the facts alleged in thegrievance. No promises of any other or further consideration have been made by anyone.The above consideration is all that will be received for the claims and potential causes ofaction addressed and arising from the Grievant's clalms in this grlevance.

4.The terms of this Agreement are conaidered by the parties to pertain only to the specific factsInvolved in this matter. Neither party shall rely on this Agreement or olte the same asprecedent in any grievances, arbitration, itigation or other proceedinge in the future. 
FOR THE GRIEVANT:FOR THE STATE: 

 9/6/11 Nota  9-7-11
Date Shelly Tilton DateAndrea Macy GrievantLabor Relations Speciallst

Depariment of Administrative Services
Human Resources Enterprise 

  9/6/11
Penny Cutler-Bermudez Date 
Intering Personhel Director
Iowa Veterans Home 



STATE OF IOWA 
and 

AFSCME IOWA COUNCIL 61 

SETTLEMENT AGREEMENT 

The State of lowa, Department of Administrative Services-Human Resources Enterprise and
Clarinda Correctional Facility, Department of Corrections, hereinafter State, and the American
Federation of State, County, and Municipal Employees:lowa Council 61, hereinafter Union, enter
into the following Agreement in full and final resolution of the grievance filed by Jean Holste,
hereiniafier Grievant, AFSCME No. 119462/ IDAS No. 11-0572 that alleged a violation of Article
VII, Section 1 (b),Work Schedules of the 2009 - 2011 Collective Bargaining Agreement (CBA)
between the parties. 

This settlement arose out of a situation in which schedule, changes were allegedly made in the
kitchen without sufficient notice. Based on this situation, the parties agree to the following 

1. The new schedules will be posted for five-additional days and employees will be
allowed to bid for the new schedule. The new schedules will be awarded to the 
employees who have the highest senjority who bid before the ending date on-the
posting. 

2. In consideration of the foregoing, the Union will withdraw the above-mentioned request. 
grievance. 

3. This Agreement is a good faith settlement of all issues arising from the facts alleged in
this grievance. No promises for any other or future consideration have been made by
anyone. The above consideration is all that will be received for the claims and
potential causes of action addressed and arising from the Grievant's claim in this
grievance. 

4. The terms of this Agreement are considered by the parties to pertain only to the
specific facts involved in this matter. Neither pariy shall rely on this Agreement or cite
the same as precedent in any grievance, arbitration, litigation or other proceeding in
the future. 

FOR THE STATE: FOR THE UNION: 

   
Auqust 16, 2011 Angust 24, 2011

Beverly Abels Date DateMatt Butler 

Program Delivery Services Division Staff Representative 
Depariment of Administrative Services AFSCME Council 61 

Steve Jenkins Date Jean Holste Date 
Deputy Superintendent Grievant 

Clarinda Correctional Facility 



STATE OF IOWA 
AND 

AFSCME IOWA COUNCIL 61 
SETTLEMENT AGREEMENT 

The State of lowa, Department of Administrative Services-Human Resources Enterprise, and the
Iowa Workforce Development Department-Region 10 - Cedar Rapids, hereinafter State, and the
American Federation of State, County and Municipal Employees Iowa Council 61, hereinafter
Union, enter into the following Agreement in full and final resolution of the Group Grlevance
filed by Cedar Rapids IWD Employees, hereinafter Grievants, AFSCME No. 100324/DAS-HRE
No. 11-0574, that alleges a violation of Article IV, Section 2 (Grievance Steps) of the 2009-
2011 Collective Bargaining Agreement between the parties. 

This settlement arose out of a situation in which Management in the Cedar Rapids Office of
IWD did not accept a grievance properly at the 1" step. As a result of the situation the parties
have agreed to the following: 

1. Iowa Work Force Development agrees it will adhere to provisions of the collective
bargaining agreement and a manager or supervisor will accept and sign for grievances
properly submitted at first step. They will conduct a meeting with the parties in
complience with the contract.

2. In consideration of the foregoing, the Union will withdraw the above grievance.
3. This Agreement is a gocd faith settlement of all issues arising from the facts alleged in

this grievance. No promises for any other or future consideration have been made by
anyone. The above consideration is all that will be received for the claims and potential
causes of aotion addressed and arising from the Grievants' claim in this grievance.

4. The terms of this Agreement are considered by the parties to pertain only to the specific
facts involved in this matter. Neither party shall rely on this Agreement or cite the same
as precedent in any grievance, arbitration, litigation or other proceeding in the future. 

FOR THE STATE FOR THE UNION 

   8-11-2011 
Suzanne Brott 07-29-11 Earlene Anderson Date 
Labor Relations Specialist 
DAS-HRE 

Staff Representative
AFSCME Iowa Council 61 

  
Jon Nelson Date 
Human Resources Director 

Susan Elllenberger
Steward 

Date 

Iowa Workforce Development 
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STATI OF IOWA 
AND 

AFECME/IOWA COUNCIL 61
SETTLEMENT AGREEMENT 

The State of lowa, Deperiment of Administrative Servleas, Human Rasourcs Enterprisa; Department ofTransportation - Highway Dlvislon -Altoona Maintenancs Garage, hereinattar State, and theAmerlcan Fadaration of State, County and Munlclpal Enployees lowe Council 61, herelnatter Unlon,entar into the followlng Agrzement In full and final resolutlon of the grlevence fled by Frank Miaher,enter into the following Agreement in full and final resolution of the grievance hereinafter Grievant, AFSCME No. 11-089/DAS-HRE NO. 11-0295 which allege a violation of Article IV, Section 6 of the 2006-2011 Collective BargainingSectlon 9 (Dlscipline and Dlschargs) and any and al that apply of the 200e-2011 Callective Sargainlng
Agreement betwean the partles.
This settlement arose put of a situatlon In which the Erlevant was lsauad a three (3) day suspensionwithout pey on February i4, 2oi1. As a result of tha disclplinary actlon the partles have agreed to the
following:following: 1. The State agrees to reduce the three (3) day suspension without pay to a one day suspension

without payThe Greven wil racaive wo days back pay and any mlssed accruals at the rate he Was earning on
February 24, 20112. The state will roducs the one day suspendlon without pay to a wrhtan reprlmand on year rom thedate the 3 day suspension withoug pay was reduced to a one day suspension wlthout pey. TheGrlevant wil be reimbursed the chs day's pay and any mlssed accruals at the rate he was garning as
of February 14, 2021. or there is another incident of like nature3. If the relevantthe disciplinary adtion will not be reducad.4. In consderatlon of the foragolng, the Union will wlthdraw the above referehcad grlevance.5. This Agraement is a good falth setlement of ail lssues arlslng from the facts alleged In the grlevance,- No promises of any othar or jyrthar considetatlon have been made byanyone. The aboveconslderadon ls all thatwlif be recaived forthe claims and potentlal cauge of action addfessed and
ariging from the Grlevant's claimns In the grlavance.6. The tarms of thls Agreament are consldered by the partles to partain only to the specific tactsinvolved in these maitere. Neither party shall rely on this Agreement or dite the same a3 precedent
In any grlevancs, arbltrailon ltigetlions or ather proceeding in the future.

FORTHE UNIONFOR THE STATE 

    
Adam Smith DateSuzanne L. Erati 09-27-11 Staff RepresentativeLabor Ralations Spedellst AFSCME Council 61Dept, of Administative ServIces/HRE 
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 10-29-11  10-29-11 
Unda Anderson Date 
Ofice of Employes Services
Depariment of Transportation 

  
Mike Krohn Data 
District 1 Maintenance Manager
Deparmant of Transportation 

 10-21-11 
Taresa Salak Data 
Superisor
Departmient of Transporiation 

Frank Maner Deta 
Grlevant 

10-27-11 
Sean Patrick Daisy
Staward 



, STATE OF IOWA 
AND

VE LOCAL 893 -IOWA UNITED PROFESSIONALS 
SETTLEMENT AGREEMENT 

The State of lowa, Depariment of Administrative Services, Human Resources Enterprise, and lowa VeteransHome, hereinafter the Stale, and UE Local 893 - lowa United Professionals, hereinaiter the Union, enter intothe following Agreement in full and final resolution of the grievance filed by Dave Wlnjum, hereinefter theGrievant, IUP No. 11-o02/iDAS No. 11-0261, that alleged a vlolatlon of Arlicie IV, Seotion 11 (Discipline and
Discharge) of the 2009-2011 Colleotive Bargaining Agreement betweon (he parties.
This Sellement arose out of a situation in which the Grievant was issued a one (1) day suspension on January.
18, 2011 (with the suspension served on January 19, 2011). 
The parties have agreed to the following

1. On January 18, 2012, the one (1) day suspension will be reduced to a wriliten reprimand and the
Grievant will be relmbursed one (1) day of back pay and acoruals.

2. In consideration of the foregoing, the Union will withdraw the above referenced grievance.3. This Agreement is a good faith sellement of allissues arlsing from the facts alleged in the grievance.No promises of any other or further conslderation have been made by anyone. The aboveconsideratlon is all that will be received for the claims and potential causes of actlon addressed and
arising from the Grievant's claims in this grievance.4. The ferms of this Agreement are considerad by the partles to pertain only to the specifio facts Involvedin this matter. Neither party shall rely on this Agreement or cite ihe same as precedent in any
grievances, arbitration, lltigation or other proceedings in the future. 

FOR THE UNION:FORTHE STATE: 

 8/3/11 Date  8/10/11 Cross Date
Greg Cross Date 

Andrea Macy Date International RepresentativeLabor Relations Specialist UE Local 893 - fowa Unlted ProfessionalsDepariment of Administrative Services
Human Resources Enterprise 

  8/3//11  8/6/11
Date Dave Winjum Date

Penny Cutler-Bermudez GrievantPersonne/Diredtor
Towa Veterans Home 

 







p.i Feb111112:16e John 6cod/ Local 525 1-712-379-3259 

AFSOME LOCAUAFSCME COUNCIL 61 BA JB 525 
  GRIEVANCE FORM 1-0276 

GREVANCE NUMBER115152NAME OF EMPLOYEE (GRIEVANT) SEC. SEC. NO. [processing delayed; if not filed in] CLASSSCATIONJette Gustafson KN
HOME ACDRESS 

WORK L3 IMMEDIATE SUPERVISORClarinda Correctional Facility   Health Services Des. M. Kralle 
STATEMENT OF GRIEVANCE CORTRACT VIOLATION 

ARTICLE SECTIONARTICLE XIV
STATE THE ISSUE INVOLVED AND THE DATE THE INCIDENT TOOK PLACE- 19

THE ISSUE INVOLVED AND THE DATE THE INCIDENT TOOK PLACE: On January 31, 2011 Jeff Gustafson received written notice of a 10 day
Suspension 

ADJUSTMENT REQUIRED;
{ 9 } { F . G = i ^ { 7 } E } T h e _ { r } and he made unto in

lall mathers 

EMPLOYEE (GRIEVANT) SIGNATURE (Optional) UNION STEWARD'S SIGNATURE //  STEWARDS SOC. SEC., NO. 60-98579
  delayed if not filed by

 

1st STEP MANAGEMENT REPRESENTATIVE'S SIGNATURE DATE RECEIVED DATE ANSWERED  ...2-//-//FOISPOSTION OF GRIEVANCE 

c m f o x2nd STEP MANAGEMENT REPRESENTATIVE'S SIGNATURE DATE RECEVED DATE ANSWERED:
a=1H- CASE ANSWERED 3/23/2011DISPOSITION OF GRIEVANCE

   
 

 
     

 3rd STEP MANAGEMENT REPRESENTATIVE'S SIGNATURE DATE RECEVED DATE ANSWERED
DISPOSITION OF GRIEVANCE 

MANAGEMENT'S COPY (Traveling Copy) 



2. 

STATE OF IOWA 
AND 

AFSCME IOWA COUNCIL 61 

GRIEVANCE SETTLEMENT AGREEMENT 

The State of lowa, Department of Administrative Services-Human Resources Enterprise and Deparftment 
of Human Services-Glenwood Resource Center, hereinafter State, and the American Federation of State, 
County, and Municipal Employees lowa Council 61, hereinafter Union, enter into the following Agreement
in full and final resolution of the grievance filed by Dawn Bozek, hereinafter Grievant, AFSCME No.
117812/lDAS No. 11-0287 that alleged a violation of Article IV, Section 9 "Discipline and Discharge" of
the 2009- 2011 Collective Bargaining Agreement between the parties. 

This settlement arose out of a situation in which the Grievant was terminated on February 4, 2011.
Based on this situation, the parties agree to the following: 

1, The grievant will be reinstated with no back pay provided the grievant first passes the required
background check.

The grievant will be placed on 90 days from the date of her 
reinstatement. 

3.The grievant will be reinstated to a position on the 2"d shift. The specific position/work assignment
and day off schedule will be at management's discretlon.

4.In consideration of the foregoing, the Union will withdraw the above referenced grievance.
5. This Agreement is a good faith setlement of all issues arising from the facts alleged in this grievance.

No promlses for any other or future consideration have been made by anyone. The above
conisideration is all that will be received for the claims and potential causes of action addressed and
arising from the Grievant's claim in this grievance.

6. The terms of this Agreement are considered by the parties to pertain only to the specific facts involved
in this matter. Neither parly shall rely on this Agreement or cite the same as precedent in any
grievance, arbitration, litigation or other proceeding in the future. 

FOR THE STATE: FOR THE UNION: 

   5/2/2011May 2, 2011
Beverly Abels (Date) Matthew Butler (Date)
Program Dellvery Services Division Staff Representalive
Department of Administrative Services AFSCME Councll 61 

Glenwood Resource Center (Date) Dawn Bozek (Date)
Grievant 



11-029 

STATE OF IOWA 
AND 

AFSCME IOWA COUNCIL 61 

GRIEVANCE SETTLEMENT AGREEMENT 

The State of lowa, Department of Administrative Services-Human Resources Enterprise and Department
of Human Services-Glenwood Resource Center, hereinafter State, and the American Federation- of State,
County, and Municipal Employees lowa Council 61, hereinafter Union, enter into the following Agreement
in full and final resolution of the grievance filed by Becky Leeper, hereinafter Grlevant, AFsCiME No.
1179og/iDAS No. 1 1-029o that alleged a violation of Article IV, Section 9 "Discipline and Discharge" of
the 2009- 2011 Collective Bargaining Agreement beiween the parties. 

This settlement arose out of a situation in which the Grievant was disciplined and given a pay reduction
for iwo pay periods on February 11, 2011. Based on this situation, the parties agree to the followlng: 

1.The discipline of the grievant is rescinded and will be removed from the grievant's file.
2.The grievant will be reimbursed for the pay reduction and 

3.in consideration of the foregoing, the Union will withdraw the above referenced grievance.
4. This Agreement is a good faith settlement of all issues arising from the facts alleged in this grievance.

No promises for any other or future consideration have been made by anyone. The above
considerationis"all that willbereceived-forthe"claims-and-potential'causes of-action addressed'and
arising from the Grievant's claim in this grievance.

5.The terms of this Agreement are considered by the parties to pertain only to the specific facts involved
in this matter. Neither party shall rely on this Agreement or cite the same as precedent in any
grievance, arbitration, lifigation or other proceeding in the future. 

FOR THE STATE: FOR THE UNION: 

   5/2/2011May 2, 2011
Beverly Abels (Date) (Date)Matthew Butler 
Program Delivery Services Division Staff Representative

. Department of Administrative Services AFSCME Council 61 

Glenwood Resource Center (Date) Becky Leeper (Date)
Grievant 



STATE OF IOWA 
AND 

UE LOCAL 893 - IOWA UNITED PROFESSIONALS 

GRIEVANCE SETTLEMENT AGREEMENT 

The Siate of lowa, Department of Administrative Services-Human Resources Enterprise and Depariment 
of Human Services, hereinaiter State, and the UE Local 930,lowa United Professionals, hereinafter 
Union, enter into the following Agreement in full and final resolution of the grievance filed by Christina 
Delperdang, hereinafier Grievant, UE/lUP No. 11-0008/IDAS No. 11-0298 that alleged a violation of
Article IV, Section 11, Discipline and Discharge, of the 2009-2011 Collective Bargaining Agreement
between the parties. 

This settlement arose out of a situation in which the Grievant was suspended for one day effective
February 17, 2011, Based on this situation, the parties aoree

to the following: 

1. The one day suspension will be removed from the grievant's file on January 17,2013 provided the 
grievant is performing to expectations, and 

2. If the susperision is removed from the file, there will be no back pay jemoursement.
3. In consideration of ihe foregoing, the Union will withdraw the above referenced grievance.
4. This Agreement is a good faith settlement of all issues arising from the facts alleged in this

grievance. No promises for any other or future consideration have been made by anyone. The 
above consideration is all that will be received for the claims and potential causes of action 
addressed and arising from the Grievant's claim in this grievance. 

5. The terms of this Agreement are considered by the parties to pertain only to the specific facis 
involved in this matter, Neither party shall rely cn this Agreement or cite the same as precedent in 
any grievance, arbitration, litigation or other proceeding in the future. 

FOR THE STATE: FOR THE UNJON: 

 

May 10, 2011 
Jack Lassiter 

Program Delivery Services Division UE Local 893 

Department of Administrative Services lowa United Professionals 

Beverly Abels (Date) (Date) 

Depariment of Human Resources (Date) Christina Delperdang (Date)
Grievant 

8/8/2011 
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STATEOFIOWA 
AND 

AFSCMETOWA COUNCIL 61 

SETTLEMENT AGREEMENT 

The State of lowa, Department of Administrative Services, Human Resource Enterprise, and
Depariment of Corrections, Jowa State Penitentiary, herelnafter the State, and the American
Federafion of State, County, and Munlcipal Employees lowa Councll 61, hereinafter the Unjon,
enter into the following Agreement in full-and inal resolution of the grlevance flled by Troy.
Fenton, hereinafter the Grievant, AFsCME No. 100595/DAS-HRE No. 11-0306, that alleged a
violatlon of Aridle IV, Section (Discipline and Discharge) of the 2o0g-201 1 Collective
Bargalning Agreement between the parties. 
This setlement arose out of a situation in which the Grieyant wag issued-a-five (5) day-unpaid
suspension on Fehruary 18, 2011, (with suspehsion served February 12 through February 16,
2011 

and for-an arrest on January 29, 2011, for faillure to appear and failure to pay fines related
to a DUl charge in illinois; and a 10 day unpaid suspenslon ande 

The patties have agreed to the following   ( g l )
1. The Grievant will schedule and submil ton through the

by 5 p.m. on Nov-14/2011.
the amount will arrange fo. ier 

withln seven (7) calendar days of the date ot
I orovide vermcauun of suich arrangement to iSP Human Resources. The

Grievant will \ 

The Covenant will. 
The Grevant will : 

the State agrees
to remove the five (5) day unpaid suspension and the subsequent 10 day unpaid
suspension and final warning Issued to the Grievant on May 2, 2011, from the Grievant's
pelsonnel file. The Gjievant wil not recelve any reimbursement for lost.wages, benefits,
or leave time accruals.

3.Failure to abide by any of the conditions expressed herein, or failure to abide by the
terms of the and the Department of Corrections General
Rules of Employee Conauct, inray resun in additional disciplinary action, up to and
Including termination.

4. In consideration of the foregoing, the Union will withdraw the above referenced
grievance and agrees to forgo a grievance regarding the 10 day unpaid suspenslon.

5. This Agreement is a good faith sellement of all lssues arlising fiom the facts alleged in
the grlevance. No promises of any other or further consideration have been made by
anyone. The above consideration is all that will be recelved for the clalms and potential
causes of acion addressed and arising from the Grievant's dlaims in this grieyance.

5. The terms of this Sefflement Agreement are conisldered by the parties to pertain onily to
the specific facts involved in this matter. Neither party shall rely on this Agreement or
cite the same as precedent in any grievances, arbitrahion, ligation or other proceedings.
In the future. 



FORTHESTATE FOR THE UNION 

 5/05/11   5-7-11 
Stephanle Reynolds Date Otto Groenewald Date 
Labor Relations Specialist Staff Representative

AFSCME loWa Coundl 61DAS-HRE 

S//n
Bill Sperfslage Troy Fenton Date 
Deputy Warden Grievant 
lowa State Penitentiary 



STATE OF IOWA 
A.K.D 

AFSCME IOWA COUNOIL 61 

SETTLEMENT AGREEMENT 

The State of. lowa, Depariment of Administrative Services, Human Resource Emteiprise, and
Depariment of Corrections, jowa Stale Penifentlary, hereinalter,ihe State, and the-American
Federaton of State, County, and Municipal Employces lowa Counci 61, herejnafter the Union.
enterinto the following Agreement in full and nnal resolution of the grievance filed by kent.
Bawden, hereinafter the Grievant, AFSCME No. 10660/DAS-HRE No. 11-0317, that alleged a
violation of Article IV, Section (Discipline and Discharge) of the 2009-2011 Collective
Bargaining Agreement between the parties. 

This sellementarose outof a situation in which the Grievant was, Issued a wniten repoimand on
March 4, 2017 

The parties have agreed to the following: 
1. The watten repnimand will be removed froi: the Grievant's persodinel;file upon execution

of this Setflement Agreement.
2. Inconsideration of the foregoing; the Unlon will withdraw the above referenced

grievance:
3. This Agreement is:a good faith setdement of alljssues anising from the facts alleged in

the grievance. No promises of any-other or turther consideralion have been made by
anyone. The above-consideration is all that will be received for the claims and potential
causes of actjon addressed and arising from the Grievant's claims in this grievance.

.4. The teims of this Settlement Agreement are considered by the pames to perlain only to.
the specific facis involved in: this matier. Nelther parfy shall rely on this Agreementor
cite the same as precedent in any grievances, arbitration, inigation or otherproceedings
In the future, 

FOR THE STATE POR'THE UNION 

    
Stephanie L. Reynolds. Date Ofto Groenewald Date 
Labor Relations Specialist Staff Representative: Z_{2}-11
DAS-HRE AFSCME lowa Council 61 

 6/21/11
Bill-Saerfslade Date Kent Bawder Date 
Deputy Warden Gievant 
Jowa State Penltentiary 
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2991AFSCME COUNCIL61 -0330 CONTRACTMasky
  GAIEVANCE NUMBESGRIEVANCE FORM BA /TB INCE NUMBER- 1050.2! 

CLASSIFICATIONSEC. NO. (processing delayed if not filled in)NAME OF EMPLOYEE (GRIEVANT) ICATION RHAJ 
HOME PHONE NUNBERNAME OF EMPLOYEE (GRIEVANT) Tiffany Armstrong 
2 \}$ 
IMVEDIATE SUPEAVISOR 

WORK LOCATION OHS-CRC 
CONTRACT VIOLATION 

SECTIONARTICLESTATEMENT OF GRIEVANCE AD 
BETB THALI VIOLATION CLE IV 0 1 2 IK 

STATE THE ISSUE INVOLVED AND THS DATE THE INCIDENT TOOK PLACE 

ADJUSTMENT REQUIRED:  


IUNIGN STEWARO'S SIGNATURE STEWARDS SOC. SEQ. NO. (processing de-

EMPLOYEE (GRIEVANT) SIGNATURE (optional) DATE (एक्युट सॉफ्ट फाइलर) 

(STEWARD) HOME PHONE NUMBERCITY, STATE & ZIP(STEWARD) HOME ADDRESS } 

DATE RECENVED DATE ANSWEREDMANAGEMENT REPRESENTATIVES SIGNATURE
1st STEP 
DISPGSITION OF GRIEVANCE: 

Cumfax 
DATE RECEIVED DATE ANSWEREDMANAGEMENT REPRESENTAPIVE'S SIGNATURE2nd STEP DATE RECEIVED 3-14-11 4/12/201 

DISPOSITION OF GRIEVANDE: 


   

  DATE RECEVED DATE ANSWERED 
3rd STEP  MANAGEMENT REPRESENTATIVES SIGNATURE 

DISPOSITION OF GREVANCE 

MANAGEMENT'S COPY (Traveling Copy)  a=й (x²+y²)

copy from Matt 9/3/2011 



STATE OF IOWA 
AND 

AFSCME IOWA COUNCIL 61 

SETTLEMENT AGREEMENT 

The Siate of lowa, Depariment of Administrative Services, Human Resources Enterprise, and lowa
Workforce Development, hereinafter ihe State, and the American Federation of State, County, and
Munlcipal Employees lowa Councli 61, hereinafter the Union, enter into the following Agreement In full
and final resolution of the grievance filed by Larry "Tony" Rincon, herelnafter the Grievant,
AFSCME No. 11273oliDAS No. 11-0359, that alleged a violatlon of Article IV. Section 9 (Discipline
and Discharge) of the 2009-2011 Collective Bargaining Agreement between the pariles. 
This Setlement arose out of a siluation in which the Grievant was given a five (5) day unpaid
suspenslon on March 25, 2011. 

The parties have agreed to the following: 

1. The five (5) day unpald suspension will be reduced to a three (3) day unpaid suspension and
the Grlevant shall be reimbursed 16 hours of compensaiory time and all accruals upon
execution of this agreement.

2. The three (3) day unpald suspension will be reduced to a one (1) day unpaid suspension and
the Grievant shail be reimbursed 16 hours of compensatory time and all accruals on March 25.
2013 

3. Tre one [1) day unpaid suspension shall remain part of the Grievant's permanent personnel
file.4. in consideration of the foregoing, the Union wll withdraw the above referenced grievance.

5. This Agreement is a gcod faith sefilement of all issues arising from the faots alleged In the
grievance. No promises of any other or further consideration have been made by anyone.
The above consideration is all that will be received for the claims and potential causes of
actien addressed and arising from the Grievant's claims in this grievance. 

3. The terms of this Settlement Agreement are considered by the parles to pertain only to the
specific facts involved in this matter. Neither parly shall rely on this Agreement or cite the
same as precedent in any grievances, arbitratlon, litigation or other proceedlngs in the future. 

FOR THE UNION:FOR THE STATE: 

  11-8-11    
Stephanie/L. Reynolds Paie éа | Cutkap Date 
Labor Relations Specialist Staff Representative

AFSCME lowa Council 61Depariment of Administrative Services
Human Resources Enterprise 

 10-3-11   10-11-2011 
Lori Adams Daie TonyRincon Date 
Division Administrator Gievant 
lowa Workforce Development 

 







STATE OF IOWA 
AND 

AFSCME IOWA COUNCIL 61 

GRIEVANCE SETTLEMENT AGREEMENT 

The State of lowa, Department of Administrative Services-Human Resources Enterprise and Departmentof Human Servlces-Glenwood Resource Center, hereinafter State, and the American Federation of State,County, and Municipal Employees lowa Counci 61, hereinafter Union, enter into the following Agreementin full and.final resolution of the grievance filed by Joseph Bremken, herelnafter Grievant, AFSCME No.1178o6/lIDAS No. 11-O369 that alleged a violation of Article IV, Section 9, Discipline and Discharge, of the
2009-2011 Collective Bargaining Agreement between the parties. 
This settlement arose out of a situation in which the Grievant terminated on April 8, 20116Based on this situation, the parties agree to the following: 

1,The grievant will be allowed to resign in lieu of discharge.
2. The grievant will not be barred from re-employment by the State of lowa and may apply for

consideration for positions open in the future.
3. In consideration of the foregoing, the Union will withdraw the above referenced grievance.3.This Agreement is a good faith settlement of all issues arising from the facts alleged in thisgrievance. No promises for any other or future consideration have been made by anyone. Theabove consideration is all that will be received for the claims and potential causes of action

addressed and arising from the Grievant's claim in this grievance.
4.The terms of this Agreement are considered by the parties to pertain only to the specific factsinvoived in this matter. Neither party.shall rely on this Agreement or cite the same as precedent in

any grievance, arbitration, litigation or other proceeding in the future. 

FOR THE UNION:FOR THE STATE: 

    5/7/2011May 10., 2011 
Matthew Butler (Date)Beverly Abels (Date) Staff RepresentativeProgram Delivery Services Division AFSCME Coundil 61Depariment of Administrative Services 

Joseph Brenken {Date}Glenwood Resource Center (Date) Grievant 
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STATE OF IONA
AND

AND AFSCME IOWA COUNCIL 67 
SETTLEWENT AGREENENT 

The State of lowe, Depariment of Admmistratve Sevices, Human Resourcas Eteprke, andDepariment of Correcicne, lowa State Penitentiary, herenaner the Stete, and the AmerkcanFederation ar State, County, and Municpal Employees fowa Councl 61, hereinatte the Union, enterinto the following Agresirent in full and finst resclufion of he grevance fled by Lba Sheiford.heremafter the Grievam, AFscME No. 10o6o7nDaS No. 11-M11, that alleged a violation of AricleIV, Saction 9 (Discpline and Discharge) of the 2o09-2011 Collective Bergalning Agreament between
the paries.This Sellement arose out of a situation in wnich the Grievant was given a mniee (3) day paper
suspension on April 15, 2014,
The parties have agreed to the following:1. The three (3) day paper suspensicn will be reduced to a one (1) day paper suspersion andcombined with one (1) day paper suspension issued to the Grievant on April 13, 2011, upon

execution of this Seftfement Agreement.2. In consideration of the foregoing, the Union will withdraiw the above referenced grievarce andwlthdraw gnevance number 100808 (AF50ME)/11-0377 (IDAS) from the July 14, 2011, GRIP
docket.3. This Agroement is a gocd faith setlement of all isstes arising from the facts alleged in thegrievance. No promises of any other br further consideration have been mede by aryone.The ebove consideration is all that will be received for the clairrs and potertial causes ofadidn addressed and arising from the Grievani's daims in this grievance.The ferms of this Setlement Agreement are considered by the partes to pertain only to thespecimc facts involved in this matter. Neither party shall rely on this Agreement or dte the4. eame as precadent in eny grevances, arbiration, lifigation or other prceeedings in the future. 

FOR THE UNION:
FOR THE STATE: 

7-13-11 
Date 7/14/11 Otto Grienevski

Stephanie L. Reynolds Date Staff Representative
Labor Relations Spacialiet AFSCME Iowa Council 61Departinent of Administrative Services
Human Resources Enterprise 

7-13=1/
DdG 7/8/11 Date Lisa Sheffield {a}{b} = 1William Speirsley Date 

Grevant
Deputy Warden
lowa State Pentardary 



11-0414 
AFSCME LOCAL 2991AFSCME COUNCIL 61 CONTRACTCONTRACT MASTERGRIEVANCE FORM  GRIEVANCE NUMBER 117835 

CLASSIFICATIONNAME OF EMPLOYEE (GRIEVANT) SOC. SEC. NO. (processing delayed if not filled in)
C R+w)NAME OF EMPLOYEE (GRIEVANT) Denise Giovannoni HOME PHONE NUMBER

HOME ADORESS ). 

IMMEDIATE SUPERVISOR
WORK LOCATIONA-2 House 467 AM Shift Karen Fornecy 

CONTRACT VIOLATION All Articles & Sections that are relevantthat are relevantSTATEMENT OF GRIEVANCE 
ARTICLE SECTION 

STATE THE ISSUE INVOLVED AND THE DATE THE INCIDENT TOOK PLACE: 
 

ADJUSTMENT REQUIRED: Remove the one day suspension reduce to a written 
reprimand. 

UMION STEWARD'S SIGNATURE STEWARDS,SC SEC. NO. (prOcessingEMPLOYEE (GRIEVANT) SIGNATURE (ODtiONal)  

delayed if not filled in) 
 

DATE RECEIVED DATE ANSWEREDMANAGEMENT REPRESENTATIVE'S SIGNATURE.1st STEP DATE ANSWERE 6/2-1 11 
DISPOSITION OF GRIEVANCE 



DATE RECEIVED DATE ANSWEREDMANAGEMENT REPRESENTATIVE'S SIGNATURE2nd STEP 
DISPOSITION OF GRIEVANCE 

DATE RECEIVED DATE ANSWEREDMANAGEMENT PEPRESENTATIVE'S SIGNATURE3rd STEP 
DISFOSITION OF GRIEVANCE 

9 < 10 > 12MANAGEMENT'S COPY (Traveling Copy) 



2. 

STATE OF IOWA 
AND 

AFSCME/IOWA COUNCIL 61
SETTLEMENT AGREEMENT 

The State of lowa, Department of Administrative Services-Human Resources Enterprise; Depariment of
Inspections and Appeals - State Public Defender's Offlce - Des Molnes, lowa, hereinafter state, and the
American Federation of State, County and Municipal Employees lowa council 61, herelnafter Unlon,enter into the following Agreement in ful and final resolution of the grievance filed by Julle Antenucci,herelnafter Grlevant, AFSCME NO. 11883/DAS No. 11-O434 that alleges a violatlon of Article IV, Section 9
(Disclpline and Dlscharge), and all other appllcable Articles and Sectlons of the 2009-2011 Collective
Bargalning agreement between the parties. 
This settlement arose out of a situatlon in which the grlevant was issued a written reprimand on Aprll
18, 2011. As a result of thls action the partles have agreed to the following:1. The State agrees to remove the written reprimand from the Grlevant's personnel file on

October 18, 2011The Grlevant agrees to be reassigned to the Appellate Defender Office from the Speclal Defense
Unlon effective Monday, May 23, 2011.3.In consideration of the foregoing, the Unlon will wlthdraw the above referenced grievance.

4.This Agreement is a good falth settlement of all Issues arlsing from the facts alleged in thisgrlevance. No promises for any other or future conslderations have been made by anyone. The
above conslderation is all that wll be recelved for the claims and potential causes of actlon
addressed and arislng from the Grlevant's claim In this grievance.

5. The terms of this settlement agreement are considered by the partles to pertaln only to the
specific facts involyed In this matter. Neither party shall rely on thls Agreement or cite the same
as precedent In any grlevance, arbitration litigations or other proceedings in the future. 

State Public Defender 

FOR THE STATE FOR THE UNION 

 
05-18-11

Suzanne L. Brott Date 
Labor Relations Specialist
DAS-HRE 

 5-18-2011
Greg Lewis Date 
Staff Representative
AFSCME/lowa Counch 

 
Samuel Langholz 

5/18/11
Date Julie Antenucci 

Glevant 

 
Date 

Dept. of Inspectlons and Appeals 



AFSOMELOCAL 
525CONTRACT 

  GRIEVANCE FORM Maser 
NAME OF EMPLOYEE (GRIEVANT) SOC. SEC. NO. (processing delayed if not filled in) CLASSIFICATIONNAME OF EMPLOYEE(S) BrianaKev c/0HOME ADDRESS HOME PHONE NUMBER 

WORK LOCATION IMMEDJATE SUPERVISORCC DOC U DIATE SUPERVISOR Lami / Barry 
STATEMENT OF GRIEVANCE CONTRACT VIOLATIONAll thaté a d y 77

ARTICLE $\\frac{ }$SECTION A
N ATSTATE THE ISSUE INVOLVED AND THE DATE THE INCIDENT TOOK PLACE:

 

ADJUSTMENT REQUIRED: 

 


EMPLOYEE (GRIEVANT) SIGNATURE (optional) DATE UNION STEWARD'S SIGNATURE STEWARDS SOC. SEC. NO. (DrOCessingDATE 3/25/11 UNION STEWARD'S SIGN Matt Butler delayed if not filled in) 
 



1st STEP MANAGEMENT REPRESENTATIVE'S SIGNATURE DATE RECEIVED DATE ANSWERED  2-29-17 DATE ANSWERED 4-8-11 

 


2nd STEP 
 

      





MANAGEMENT REPRESENTATIVE'S SIGNATURE DATE RECEIVEDBrd STEP DATE ANSWERED 

DISPOSITION OF GRIEVANCE 

аКаДЕМИЯ НаШК СССР СОДВ аН 



11-0468 
(1)(2)(3) AFSCMELOCAL 

O 045! 
CONTRACTDDDVANGICEFORM NestelMNCPL 
GRIEVANCE NUMBERSBIJF  116548 

NAME OF EMPLOYEE (GRIEVANT) SCC, SEC. NO. (processing delayed if not filled in) CLASSIFICATON
Man Cohnli _ { n = 0 } ^ {   } x ^ { n } y

   

WORK LOCATION IMMEDIATE SUPERVISOR
overline { D i c } = { 7 } { 6 } 

CONTPACT VOLAIONSTATEMENT OF GRIEVANCE 4 

ARTICLE SECTION& All other certain Articles & Sections N 7 
STATE THE ISSUE INVOLVED AND THE DATE THE INCIDENT TOOK PLACE 

Gobeli was given a written reprimand 
on 8-19-11 Gabelli has no prior disciplinary history In part due coach concerns. 
Proactive digitizing was not used. Writen should be removed or reduced to CC
ADJUSTMENT REQUIRED:

" Remove written from record and/or reduce to cash account (1st 
stella gracieuse diadime) 

EMPLOYEE (OPTIONAL) SIGNATURE (optional) DATE UNION STEWARG'SSIGNATURE STEWARDS SOC. SEC. NO. (precessing    delayed if not filled in)
    

Received From m-16-2-11 @ 0900)۱( ۳۵- ۲۹، صـ۴۸۶ بـیست

1st STEP MANAGEMENT REPRESENTATIVE/S SIGNATURE DATE RECEVED CATE ANSWERED
  DATE RECEIVED -5 = 29/7/98 5-3i-//

DISPOSTION OF GRIEVANCE 

{ 1 } { m ^ { 2 } + f x }
2nd STEP MANAGEMENT REPRESENTATIVE'S SGRATURE DATE RECAVED DATEANSWERD

  6-9-11 8-16-11 
DISPOSITION OF GRIEVANCE

 



 
Srd STEP MANAGEMENIT REPRESENTATIVE'S SIGNATURE $\fr{}$ DATE RECEIVED DATE ANSWERED 

DISPOSTION OF GRIEVANCE 

MANAGEMENT'S COPY (Traveling Copy) a 12 



STATE OF JOWA 
AND 

AFSCME IOWA COUNCIL 61 
SETTLEMENT AGREEMENT 

The State of lowa, Department of Administrative Services-Human Resowrces Eaterprise, and tha
Towa Workcforce Development Depertment, hereinafter State, and the American Federation of
State, Coumty and Municipal Employeas Iowa Coumcil 61, hereinaier Union, enfer into the
foliowing Agreement in full and fipal resohtion of the grievance filed by Michelle Bailey,
hereinafter Grievant, AFSCME No. 101803/DA9-IRB No. 1 1-O4S2, that alleges a violaticn of
Article IV, Section 9 (Discipline and Discharge) of the 2009-2011 Collective Barganing
Agreement betveen the parties. 

This setflement atose out of a situation in which Miamagement issued the Grlevant a one (1)
day suspension without pay on Juce 6, 201 l. As a result of the situation the parties have
aggeed to the following:1. The State agrees to reduce the one day suspension without pay to a written reprimand.

The written reprimand will be removed from the Grievant's personnel file on October 27
2012 at the rate she2. The Grievani will be reimbursed 
wes esroing on June 6, 2011."3. In consideration of the foregoing, the Unicn will withdraw the above grievance.

4. This Agreement is a good faith settlerent of all issues ariting from the facts alleged in
this gsievance. No promises for any other or future consideration beve boen made by
arryone, The above consideration is all that wili be received for the claims and potential
causes of action addrcssed and srising from he Grievant's claim in this grievanice.

5. The terms of this Agreement are cousidersd by the parties to pertain only to the specific
facis invoived in thls matter, Neitber party shall rely on this Agreement or cite the same
as precedent lo axy grievance, arbitretion, litigation or other procsedjng in the future. 

FOR THE UNIONFOR THE STATE 

    New 1-11 
10-24-11 

Date Rick Eilander DateSuzanne Brott
Labor Relations Specialist Staff Representafive

AFSCME Iowa Council 61DAS-HRE 

 10-27-11  10/8/11
Michelle Bailey DateJon Nelson Date 
GrievousHuman, Resources Director 

IWD 



AFSCME COUNCIL 61 AFSCMELOCAL 

GRIEVANCE FORM CONTRACT
Mestur 

GAIEVANCE NUMBERNAME OF EMPLOYEES (GRIEVANT)
EMPLOYER(SIGNATURE) JAMES JASON MF ADDRESS SOC. SEC. NO. (processing delayed If not illed) 117848CLASSIFICATIONHOME ADDRESS CLASSIFICATION BTW/CMA 
Area 3 house 183 IMMEDIATE SUPERVISORIMMEDIATE SUPERVISOR Chris WaltersSTATEMENT OF GRIEVANCE 

CONTRACT VIOLATION 

STATE THE ISSUE INVOLVED AND THE DATE THE INCIDENT TOOK PLACE: ARTICLE 11 SECTION K 
ADJUSTMENT REQUIRED: 

To make genuine wealth. 

EMPLOYEE (GRIEVANT) SIGNATURE (optIOnal) PATE, 
<2ATE -2Gé11CUNION STEWARD'S SIGNATURE  STEWARDS SOC. SEC. NO. (prOcessIng-L delayed if not filled in) 

1st STEP MANAGEMENT REPRESENTATIVE'S SIGNATURE DATE RECEIVED DATE ANSWEREDDISPOSTTION OF GRIEVANCE 

2nd STEP 
MANAGEMENT REPRESENTATIVE'S SIGNATURE DATE RECEIVED DATE ANSWEREDDISPOSITION OF GRIEVANCE 

3rd STEP MallabhiMANAGEMENT REPRESENTACATNE'S SIGNATURE DATE RECEIVED   DATE ANSWEREDDISPOSTION OF GRIEVANCE DATE RECEIVED 9/20 6/29/11 DATE ANSWERED 9/20/2011 
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STATE OF IOWA 
AND 

AFSCME/IOWA COUNCIL 61 
SETTLEMENT AGREEMENT 

The State of Iowa, Department of Administrative Services, Human Resource Enterprise; 
Department of Commerce-Alcoholic Beverages Division, hereinafter State, and the
American Federation of State, County and Municipal Employees, hereinafter Union,
enter into the following agreement in full and final resolution of the grievance filed by
Craig Stafford, hereinafter Grievant, AFSCME No. 99654/DAS-HRE No. 11-0273 that 
alleges a violation of Article IV, Section 9, (Discipline and Discharge) and all others that 
apply of the 2009-2011 Collective Bargaining Agreement between the parties. 

This settlement arose out of a situation in which the Grievant was issued a five day 
suspension without pay on February 8, 201 1. As a result of this situation the parties have 
agreed to the following: 

1. The State agrees to reduce the 5 day suspension without pay to a one day 
suspension without pay. The Grievant will be reimbursed all lost pay except for 8 
hours and any lost benefits at the rate the Grievant was earning at the time of the 
suspension.

2. The State agrees to reduce the one day suspension to a written reprimand on April
29, 2012 The State agrees to
reimburse the Grievant for 8 hours of pay and any missed accruals at the rate he 
was earning at the time of the original suspension. (February 8, 201 1).

3. In consideration of the foregoing, the Union will withdraw the above referenced
grievance. 

4. This Agreement is a good faith settlement of all issues arising from the facts 
alleged in the grievance. No promises of any other or further considération have 
been made by anyone. The above consideration is all that will be received for the
claims and potential cause of action addressed and arising from the Grievant's 
claim in this grievance. 

5. The terms of this settlement agreement are considered by the parties to pertain
only to the specific facts involved in this matter. Neither party shall rely on this
agreement or cite the same as precedent in any grievance, arbitration, litigation or
proceeding in the future. 

FOR THE STATE FOR THE UNION 

   
Suzanne L. Brott 05-04-11 Adamn Swihart Date 
Labor Relations Specialist Staff Representative 
DAS-HRE AFSCME 



Rick Swizdor 05-04-2011 Craig Stafford Date 
Chief Deputy Administrator Grievant 
Alcoholic Beverages Division 



SETTLEMENT AGREEMENT AND RELEASE 

This Settlement Agreement and Release is dated March 18, 2011, between the
State of Iowa, Department of Administrative Services (State of Iowa) and Michael E.
Frost. 

There is currently pending before the lowa Public Employment Relations
Board the following cases involving the State of lowa and Michael Frost: 07-MA-03;
07-MA-05; 08-MA-01; 08-MA-02; 08-MA-06; 08-MA-08; 08-MA-12; 08-MA-16; 09-
MA-02 (collectively referred to as "the Pending Cases") 

The State of Iowa and Frost have agreed to settle all claims that inay exist 
between them. 

The parties therefore agree as follows. 

1. The State of Iowa agrees to pay Frost a lump sum of $34,388.77
payment upon dismissal, with applicable deductions and withholding 

2. In addition to the payment identified in paragraph 1, the State of lowa
will remove the following documents from his personnel file: 

a. the termination letter; 

b. the 5-day disciplinary suspension; 

c. the 3-day disciplinary suspension; 

d. the 1-day disciplinary suspension; 

e. the written reprimand; 

f. 
and 

the August 17, 2005, performance expectation memorandum; 

g. all performance evaluations conducted after January 1, 2006. 

3. In addition to the payment identified in paragraph 1, the State of lowa
will extend Frost's eligibility for health and dental insurance under COBRA until 

1 



December 31, 2012. Frost remains solely responsible for paying any health and
dental insurance premiums. 

4. In consideration of the foregoing and of the agreements contained in
this Agreement, and except as otherwise specifically provided in this Agreement,
Frost irrevocably and unconditionally releases, acquits, and forever discharges the
State of lowa and all of their officers, directors, employees, agents and attorneys,
from any and all liability whatsoever from any and all claims, demands and causes of
action of every nature whatsoever that he may have or may ever claim to have that
relate to or arise out of Frost's recruitment, hiring, employment, or termination
from employment with the State of Iowa from the beginning of time to the date of
this Agreement, including but not limited to: 

a. All claims arising out of his employment with the State of lowa; 
b. All claims for age, race, creed, color, sex, national origin, religion,
or disability discrimination; and 

C. All claims made, or which could have been made, in the Pending
Cases. 

This release covers all damages, whether known or not, arising from the matters
referred to in this Agreement. 

5. In further consideration, Frost agrees never to apply for or accept
employment with any State of lowa entity even though he is eligible to be re-
employed by the State of Iowa as part of this settlement. 

6. In further consideration, Frost agrees never to sue the State of lowa or
all its officers, directors; employees, agents, and attorneys in state or federal court
arising out of or related to matters covered by this Agreement. Nothing in this
Agreement, however, prohibits either party from bringing an action to enforce this
Agreement. 

7. In further consideration, Frost agrees to dismiss with prejudice the
Pending Cases upon execution of this Agreement. 

8. Frost agrees that all requests for information from potential future
employers must be in writing and addressed to the Director, Iowa Department of 
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Administrative Services. The parties agree that the department will respond in
writing to all such inquiries as follows: 

Michael Frost worked for the lowa Department of
Administrative Services and its predecessor, lowa
Department of Personnel, as a personnel officer from
February 21, 1995, until August 26, 2008. 

9. Despite anything in this Agreement to the contrary, nothing in
paragraph 3, or in this Agreement generally, applies to any claims for statutory
benefits under Iowa Workers' Compensation laws, or for benefits under lowa's
unemployment compensation laws, or to claims for minimum wage or statutory
overtime payments under the Fair Labor Standards Act, or to actions for vested
pension or retirement benefits, or to actions for breach of this Agreement. 

10. Acknowledgment of reading and understanding consultation with
counsel. Frost, by his signature to this Agreement, acknowledges and agrees that he
has carefully read and understands all provisions of this Agreement, and that he has
entered into this Agreement knowingly and voluntarily. Frost further acknowledges
that the State of Iowa has advised him to consult with counsel before signing this
Agreement, and Frost acknowledges that he has consulted with or had the
opportunity to consult with legal counsel. 

11. This Agreement identifies all the consideration that Frost will receive
from the State of lowa. Frost expressly acknowledges no other party or others acting
on their behalf has made any promise for any additional consideration. 

12. All parties deny any wrongdoing and liability to the other. The State of
lowa is settling for economic reasons, to buy peace, and to avoid the time, cost, and
uncertainties of contesting the matter. This is a no-fault settlement. Frost agrees
that the State of lowa's payment and the other actions it has taken under this
Agreement do not constitute an admission of wrongdoing or liability on the part of
the State of Iowa or its officers, directors, employees, agents, and attorneys, by
whom wrongdoing and liability is expressly denied. 

13. The parties acknowledge that this Agreement is a public record under
chapter 22 of the lowa Code and that it is available for public inspection and
copying. Frost agrees that he will use his best efforts not to discuss this settlement
or the facts and circumstances giving rise to this dispute with anyone. If Frost is 
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asked about the settlement or the facts and circumstances giving rise to this dispute,
he will say that the parties amicably resolved this dispute. 

14. All parties are executing this Agreement solely in reliance upon their
own knowledge, belief, and judgment and not upon any representations made by
any of the other parties or others on their behalf. 

15. Each party represents to the other that: 

It has read this Agreement;a. 

b. It understands this Agreement; and 

C. It has freely and voluntarily signed this Agreement. 

16. If any term of this Agreement is for any reason invalid or
unenforceable, the rest of the Agreement remains fully valid and enforceable. 

 
Michael E. Frost 

STATE OF JOWA 

By: 
Jeff Panknen 
Chief Operating Officer
Human Resources Enterprise
Department of Administrative Services 

Approved as to legal form & content: 

By: 
Grant K. Dugdale
Assistant Attorney General 

Attorney for the State of lowa 
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STATE OF IOWA 
AND 

AFSCMEIOWA COUNCIL 61 
SETTLEMENT AGREEMENT 

The State of lowa, Department of Administrative Services, Human Resource Enterpriseand the Depariment of Corrections- Jowa Medical and Classification Center (DOC-IMCC), hereinafter State, and the American Federation of State, County and MunicipalEmployees lowa Council 61, hereinafter Union, enter into the following Agreement in fuland final resolution of the grievance filed by Aaron Hebl, hereinafter Grievant, AFscMENo. 100491/IDAS No. 11-0012: that alleges violations of Article IV, Section 9.(Disciplineand Discharge) of the 2009-11 Collective Bargaining Agreement between the parties 
This agreement constitutes a full and final resolution of the issues that arose out of the
Grievant's termination from ernployment on July 13, 2010. Based on this situation, the
parties agree to the following. 

1. The Parties agree that the State will permit the Grievant to
resign from his employment. The termination letter shall be
removed from the Grievant's personnel file and replaced with this
settlement agreement. The parties' further agree that this
Agreement constifutes a letter of resignation effective July 13,
2010. The Grievant will not be-eligible for, nor will he apply for
employment with the Depariment of Corrections in the future. 

2. The Parties agree that this settlement resolves all issues arising
from the facts alleged in this grievance. No promises for other or
future consideration have been made by anyone. The above
consideration is all that will be received for the claims and
potential causes of action addressed and arising from the
Grievant's claims in this grievance. 

3. The terms of this sefflement agreement are considered by the
parties to peritain only to the specific facts involved in this matter.
Neither party shall rely on this agreement or cite the same as
precedent in any grievance, arbitration, litigation or other
proceeding in the future. 

qu Hebl
Settlement Agreement 



Dated this 26 Day of January 2011. 

FOR THE STATE: FOR THE UNION:

 4/19/11  1-26-11 Earlene Anderson DateKaren Kienast Earlene Anderson DateProgram Delivery Services Div. Staff RepresentativeDepartment of Admin. Services AFSCME Counoil 61 

  2-211  1-29-11Daniel Craig Date Aaron Hebt DateWarden- IMCC Grievantlowa Department of Correctiohs 

2 Hebl
Settlement Agreement 
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1.  

STATE OF IOWA 
AND 

AFSCME IOWA COUNCIL 61 

GRIEVANCE SETTLEMENT AGREEMENT 

The State of lowa, Department of Administrative Services-Human Resources Enterprise and Departmentof Human Services-Glenwood Resource Center, hereinafter State, and the American Federation of State,
County, and Municipal Employees lowa Council 61, hereinafter Union, enter into the following Agreement
in full and final resolution of the grievance filed by Andrea Thacker, hereinafter Grievant, AFSCME No.
103333/lDAS No. 11-O048 that alleged a violation of Article IV, Section 9 "Discipline and Discharge" of
the 2009-2011 Collective Bargaining Agreement between the parties. 
This settlement arose out of a situation in which the Grievant was given a one day suspension on July 26,
2010. Based on this situation, the parties agree to the following: 

The suspension will be reduced to a written reprimand and the grievant will receive back pay and
benefits for one day.The written reprimand will remain in the grievant's file until July 26, 2011.3.If at any time prior to July 26, 2011, the grievant again violates the work rules referenced in the
original susperision letter, the grievant will receive a three suspension.

4. In consideration of the foregoing, the Union will withdraw the above referenced grievance.6This Agreement is a good faith settlement of all issues arising from the facts alleged in thisgrievance. No promises for any other or future consideration have been made by anyone. The
above consideration is all that will be received for the claims and potential causes of action
addressed and arising from the Grievant's claim in this grievance.7The terms of this Agreement are considered by the parties to pertain only to the specific factsinvolved in this matter, Neither party shall rely on this Agreement or cite the same as precedent in
any grievance, arbitration, litigation or other proceeding in the future. 

FOR THE UNION:FOR THE STATE: 

    11/10/2011
September 14, 2010 

Matthew Butler (Date)Beverly Abels (Date) Staff RepresentativeProgram Delivery Services Division AFSCME Council 61Department of Administrative Services 

Andrea Thacker (Date)Glenwood Resource Center (Date) 
Grievant 



STATE OF IOWA 
AND 

AFSCME IOWA COUNCIL 61 
SETTLEMENT AGREEMENT 

The State of Iowa, Department of Administrative Services-Human Resources Enterprise, and
Department of Human Services - Woodward Resource Center, hereinafter State, and the
American Federation of State, County, and Municipal Employees Iowa Council 61, hereinater
Union, enter into the following Agreement in full and final resolution of the grievance filed by
Jenice Barton, hereinafter Grievant, AFSCME No. 101449/DAS-HRE No. 11-0052, that alleges a
violation of Article IV, Section 9 (Discipline and Discharge) of the 2009-201 1 Collective 
Bargaining Agreement between the parties. 

This settlement arose out of a situation in which the Grievant was issued a one day paper
suspension on July 23, 2010. As a result of the three ($) day suspension without pay, the parties
have agreed to the following 

1. The State agrees to remove the one day paper suspension from the Grievant's personnel
file on July 23, 201 1 if there are no further incidents of like nature. As the grievant did
not lose any pay or accruals there will be no back pay or accrual adjustment.

2. In consideration of the foregoing, the Union will withdraw the above grievance.
3. This agreement is a good faith settlement of all issues arising from the facts alleged in the

grievance. No promises for any other or future considerations have been made by
anyone. The above consideration is all that will be received for the claims and potential
causes of action addressed and arising from the Grievant's claim in this grievance.

4.The terms of this settlement agreement are considered by the parties to pertain only to the
specific facts involved in this matter. Neither party shall rely on this agreement or cite the
same as precedent in any grievances, arbitrations, litigation, or other proceedings in the
future. 

FOR THE STATE FOR THE UNION 

 
01-24-11  1-24-11 

Suzanne L. Brott Date Greg Lewis Date 
Labor Relations Specialist Staff Representative
DAS-HRE AFSCME 

   1/24/111-24-11Marsha Edgington-Boit Date Dan Johnson Date 
Superintendent 
Woodward Resource Center 

 1-25-11 
Jenice Barton Date 
Grievant 

 164/11
Kathy Butler DATE 



STATE OF IOWA 
AND 

UE LOCAL 893 - IOWA UNITED PROFESSIONALS 

SETTLEMENT AGREEMENT 

The State of lowa, Department of Adminisirative Services, Human Resources Enterprise, and
Department of Human Services, Child Support Recovery Unit (CsRU) looated in Clinton, lowe,
herelnafter the State, and UE Local 893 - fowa United Professlonals, hereinalfer the Union, enter Into
the following Agreement in full and final resolullon of the grievance flled by Rosann Raymond,
herelnafter Qrievant, IUP No. 10-034/IDAS No. 11-D055, that alleged a violation of Article VII, Section 5
(Meal Perlods), Article Vil, Section 6 (Rest Periods), and Artiole Xi, Section 1 (Work Rules) of the 2008-
2011 Collective Bargaining Agreement between the parles. 

The parties have agreed to the following: 

1, The State will follow current contract language with respect to meal perlods.
2. Meal periods may not be taken within the first or last half hour of the asslgned shlft as a way to

shorten the scheduled work day, unless otherwise approved by Management.
3. Management in the Clinton offlce would preier CSRU employees to ulize their meal periode

between the hours of 11:00am and 1:30pm.
4. in consideration of the foregoing, the Unlon wll withdraw the above referenced grievance.
5. This Agreement is a good falith setlement of all issues arising from the facts alleged in the grievance.

No promlses of any other or further consideratlon have been made by anyone. The above
conslderation is all that will be recelved for the olaims and potential causes of action addressed and
arising from the Grievant's claims In this grievance.

6. The terms of thls Settlement Agreement are considored by the pariles io partaln only to the speclific
faots involved in this matter. Nelther party shall rely on this Agreement or dite the same as precedent
In any grlevances, arbitration, itigation or other proceedings In the future. 

FOR THE STATE: FOR THE UNION: 

 3/30/11   3-31-11 
Andrea Macy Date MichaelHansen Date 
Labor Relations Speciallst Fleld Organizer
Department of Administrative Services UE Local 893 - lowa Unlted Professionals 
Human Resources Enterprise 

  u/n/u 03-30-11
Sarah Hartlelp Date Rosahn Raymohd Date 
Regional Colleotlons Administrator Grievant 
Department of Human Services
CSRU (Clinton, lowa) 



6. 

STATE OF IOWA 
AND 

AFSCME IOWA COUNCIL 61 

GRIEVANCE SETTLEMENT AGREEMENT 

The State of lowa, Department of Administrative Services-Human Resources Enterprise and Department
of Corrections-Newton Correctional Facility, hereinafter State, and the American Federation of State,
County, and Municipal Employees lowa Council 61, hereinafter Union, enter into the following Agreement
in full and final resolution of the grievances filed by Brian Terry, hereinafter Grievant, AFsCME No.
100926/IDAS No. 11-0284 and AFSCME No. 10965/IDAS11-0067 that alleged violations of Article IV,
Section 9 "Discipline and Discharge" of the 2009 - 2011 Collective Bargaining Agreement between the
parties. 
This settlement arose out of the situations in which the Grievant received a three day suspension on
August 8, 2010 and was terminated on February 15, 2011. Based on these situations, the parties agree
to the following: 

1. The grievant will be allowed to resign in lieu of the termination.
2. The three day disciplinary suspension will be removed from the grievant's file. The grievant will

received no back pay.
3The grievant will not be employed by any office or facility of the Department of Corrections at any time

in the future.
4.In consideration of the foregoing, the Union will withdraw the above referenced grievance.
5.This Agreement is a good faith settlement of all issues arising from the facts alleged in this grievance.

No promises for any other or future consideration have been made by anyone. The above
consideration is all that will.be received for the claims and potential causes. of action addressed and
arising from the Grievant's claim in this grievance.

The terms of this Agreement are considered by the parties to pertain only to the specific facts involved
in this matter, Neither party shall rely on this Agreement or cite the same as precedent in any
grievance, arbitration, litigation or other proceeding in the future. 

FOR THE STATE: FOR THE UNION: 

 
July 20, 2011 

Beverly Abels (Date) Adam Swihart (Date)
Program Delivery Services Division Staff Representative 
Department of Administrative Services AFSCME Council 61 

  7-20-2011
Steve Squires. (Date) Brian Terry (Date)
Personnel Director Grievant 
Newton Correctional Facility 
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STATE OF IOWA 
AND 

AFSCME/OWA COUNCIL 61
SETTLEMENT AGREEMENT    

The State of Iowa, Department of Administrative Services, Hurpan Resource Enterprise:  
Department of Transportation-Motor Vehicle Division-Ankeny Drivers License Station,
bereinafter State, and the American Federation of State, County and Municipal Employees Iowa
Council 61, hereinafter Union, enter into the following Agreement in full and final resolution of
the grievances filed by Lisa Simmons, hereinafter Grievant, AFSCME No. 113441/DAS No. 11-
0085 that alleges a violation of Anticle IV, Section 9 (Discipline and Discharge) and Article DX,
Section 10 (Sick Leave) of the 2009-201 1Collective Bargaining Agreement beiween the parties. 
This settlement arose out of a situation in which the Grievant was required to take leave without
pay for a portion of the work day on August 10, 2010. As a result of these actions tho parties
have agreed to the following: 

1. The State agrees to allow the Grievant to utilize sick leave to cover her time off for the care
of and necessary attention of ill or injured members of her imorediate family.

2. The Grievant's sick leave account will be reduced by the number of hous of unpaid leave
and she will be paid shose hours at the rato she was earning on August 10, 2010.

3. Management will coach and counsel the Grievant on how to bandle sick leave requests when
she does not know how long she will be away from work

4. : in consideration of the foregoing, the Union will withdraw the above roferenced grievances
5. This Agrecment is a good faith settlement of all issues arising from the facts alleged in the

grievances. No promises of any other or further consideration have been made by anyone.
The above consideration is all that will be received for the claims and potential cause of
actiop addressed and arising from the Grievants' claims in these grieyanccs.

6. The terms of this Agrecment are considered by the parties to periain only to the specific facts
involved to these matters. Neither party shall rely on this Agreeinent or cite the same as
precedent in any grievance, arbitration litigations or other proceeding in the future. 

FOR THE STATE FOR THE UNION 

   5-2-2011 
Suzanne L. Brot 04-27-11 Greg Lewis Date 
Labor Relations Specialist Staff Representative
Dept. of Administrative Services/HRE AFSCME Council 61 

 4-28-2011  
Dana McKenna Date Shane Shook Date
Emaployment Relations Oficer Steward 
IA. Dept. of Transportation 
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   4-28-2011
Quinta Miller Date Lisa SimmonsManager Grievant 

e 
Motor Vchicle Division 



AFSCME LOCALLOCAL 3450AFSCME COUNCIL 61 CONTRACTB4/SA 09-11 Master  GRIEVANCE FORM GRIEVANCENUMBER11-0123 CE NUMBER 113444 
NAME OF EMPLOYEE (GRIEVANT) SOC. SEC NO (processing delayed if not filled in) CLASSIFICATION 
Max Christensen SIFICATION S01 

JMMEDIATE SUPERVISQR
WORK LOCATION  IMMEDIATE SUPERVISORJim Addy 

CONTRACT VIOLATIONSTATEMENT OF GRIEVANCE SECTIONARTICLE 4 
   







STEWARDS SOC. SEEMPLOYEE (GRIEVANT) SIGNATURE (optional) delayed if not filled in,DATE 10/8/10 UNION STEWARD'S SIGNATURE [Signature] 
 

 

DATE RECEIVED DATE ANSWEREDMANAGEMENT REPRESENTATIVE'S SIGNATURE1st STEP 
DISPOSITION OF GRIEVANCE 

\sum_{i=1}^{n}P_i=person
DAFE RECEIVED DATE ANSWERED2nd STEP MANAGEMENT REPRESENTATIVE'S SIGNATURE

  DATE RECEIVED 10-8-10 2/18/2011 
DISPOSITION OF GRIEVANCE 




 DATE RECEIVED DATE ANSWEREDMAAGEMENT REPRESENTATIVE'S SIGNATURE3rd STEP 6 8/8/11

DISPOSITION OF GRIEVANCE tilde { u } _ { L } K 2/18//11
амбе тьШми 2/18/11 

MANAGEMENT'S COPY (Traveling Copy) д 100% Pure Cane Sugar 12 
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2. 

STATE OF IOWA 
AND 

AFSCME IOWA COUNCIL 61 

GRIEVANCE SETTLEMENT AGREEMENT 

The State of lowa, Depariment of Administrative Services-Human Resources Enterprise and Department
of Human Services-Glenwood Resource Center, hereinafter State, and the American Federation of State,
County, and Municipal Employees lowa Council 61, hereinafter Union, enter into the following Agreement
in full and final resolution of the grievance fled by Clarence Dean Dyke, hereinafter Grievant, AFSCME
No. 103335/lDAS No. 11-0137 that alleged a violation of Article IV, Section 9 "Discipline and Discharge"
of the 2009- 2011 Collective Bargaining Agreement between the parties. 

This settlement arose out of a situation in which the Grievant was given a one day suspension on October
26, 2010. Based on this situation, the parties agree to the following: 
1.The suspension will be reduced to a written reprimand and the grievant will receive back pay and

benefis for one day.
The written reprimand will remain in the grievant's file for one year from the date of this setflement.
If in the future, the grievant violates any DHS or GRC work rules or policies, and management can

show just cause for discipline, the grievant will be subject to additional discipline, recognizing and
considering progressive discipline where applicable,

4.In consideration of the foregoing, the Union will withdraw the above referenced grievance.
5. This Agreement is a good faith settlement of all issues arising from the facts alleged in this grievance.

No promises for any other or future consideration have been made by anyone. The above
consideration is all that will be received for the claims and potential causes of action addressed and
arlsing from the Grievant's claim in this grievance.

6The terms of this Agreement are considered by the parties to pertain only to the specific facts involved
in this matter. Neither party shall rely on this Agreement or cite. the same as precedent in any
grievance, arbitration, litigation or other proceeding in the future. 

FOR THE UNION:FOR THE STATE: 

   3/21/2011
March 7, 2011 

Beverly Abels (Date) Matthew Butler (Date)
Program Delivery Services Division Staff Representative
Department of Administrative Services AFSCME Council 61 

3/23/11 3-25-2011 

Clarence Dean Dyke (Date)Glenwbod Rescurce Center (Date) 
Grievant 
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 STATE OF IOWA 
 AND

 AFSCME IOWA COUNCIL 61  11-014a
 SETTLEMENT AGREEMENT 

 The State of lowa, Department of Administrative Sorvices-Human Resources Enterprise, and Department of Human Services - Woodward Resource Center, hereinafter State, and the American Fcderation of State, County, and Municipal Employees Iowa Council 61, hereinafter Union, enter into the following Agreement in full and final resolution of the grievance fled by Michelle Wonderlich, hereinafter Grievant. AFSCME No. 101458/DAS-HRE No. 11-0142, that alleges a violation of Anticle IV, Section 9 (Discipline and Discharge) of the 2009-2011 Collective Bargaining Agroement between the parties.
 This settlement arose out of a situation in which the Grievant was issued a one day suspension without pay on October 13, 2010. As a result of the one (1) day suspension without pay, the parties have agreedto the following: 

 1. The State agrees to remove the one day suspension without pay from the Grievant's personnel file effectively immediately. The Grievant will niot be reimbursed any lost wages or accruals. 2.In consideration of the foregoing, the Union will withdraw the above grievance. 3. This agreement is a good faith seftlement of all issues arising from the facts alleged in the grievance. No promises for any other or future considerations have been made by anyone. The above consideration is all that will be reccived for the claims and potential causes of actionaddressed and arising from the Grievant's claim in this grievance. 4. The terms of this settlement agreement sre considered by the parties to pertain only to the specific facts involved in this matter. Neither party shall rely on this agreement or cite the same as precedent in any grievanccs, arbitrations, litigation, or other proceedings in the future.
 FOR THE STATE 

 FOR THE UNION

 
 03-29-11  Greg Lewis Date 4/26/2011Suzanne L. Brott Date

 Labor Relations Specialist  Greg Lewis  Date 
 DAS-HRE  Staff Representative

 AFSCME 

   Marsha Edgingtow-Bott Date
 Superintendent  Dan Johnson  Date 
 Woodward Resource Centca  Lheal AFSCME President 

 

 TraceRileyDate  Michelle Wonderlich Grievant Date 4/20/11
TPM  Mithelle Wonderlich  Date Grievant

 04/26/2011

 Woodward Resource Center 



 Nov. 15. 2010 1:37PM  No. 3070 P.2 

 AFSCME COUNCIL 61  SB/EL  亚985
 AFSCME LOCAL 

 CONTRACT
 Master

   GRIEVANCE FORM  GRIEVANCE NUMBER 11-0165  98582 
 NAME OF EMPLOYEE (GRIEVANT)  SOC. SEC. NO. (processing delayed if not filled in)  CLASSIFICATION

 House KeepingNAME OF EMPLOYEE (PRINT) Bernadett Hamerly  HOME PHONE NUMBER 

 IMMECIATE SUPERVISOR
 WORK LOCATION

 IMCC  IMMEDIATE SUPERVISOR Paul Waldschmidt 
 CONTRACT VIOLATION STATEMENT OF GRIEVANCE  ARTICLE IV AND ALL  SECTION 6 and 6 II 

 others that applyothers that apply
 STATE THE ISSUE INVOLVED AND THE DATE THE INCIDENT TOOK PLACE: STATE THE ISSUE INVOLVED AND THE DATE THE INCIDENT TOOK PLACE: On Novt. 10, 2016 Barnard was terminated without just cause 

 AOJUSTMENT REQUIRED: ADJUSTMENT REQUIRED: Return employee to work, Pay all last wages and benefits. Enforce discipline
 From record Make applicant whole 

 STEWARDS SOC. SEC. NO. (proceeding de- EMPLOYEE (GRIEVANT) SIGNATURE (optional)  DAYE  UNIONTEWARD'S SIGNATURE 
 (ayed if not filled in)

 11-15-10  ARTHUR COTE 
 CITY STATE &;  PHONE NUMBER

 TSTEWARCH HOME ADDREGS 

 MANAGEMENT REPRESENTATIVE'S SIGNAYURE  DATE RECEIVED  OATE ANSWERED
 1st STEP 
 DISPOSITION OF GRIEVANCE 

 {L}-EAK
 MANAGEMENT REPRESENTATIVE'S SIGNATURE  DATE RECEIVED  DATE ANSWERED

 2nd STEP  11-15-10 
 DISPOSITION OF GRIEVANCE:  9768 1/25/11

 Dorsett Hallam 1/25/11
 Paul Waldschmidt 1/25/11 Eileen Anderson 1/25/11

 MANAGRMENY REPRESENTATIVE'S GNATURE  DATE RECEIVED  DATE ANSWEREO 

 MANAGEMENT REPRESENTATIVE'S SIGNATURE Dianne L Berry  DATE RECEIVED 1/25/11
 DISPOSITION OF GRIEVANCE
 DISPOSITION OF GRIEVANCE: The termination letter rescinded and replaced with
 this was letter of resignation effective November 10, 2010. 
 The Alliance is "withdrawn" from the alliance process

 MANAGEMENT'S COPY /Traveling Copy/ 



 AFSCMELOCAL

 2985AFSCME COUNCIL 61  CONTRACT S5/E/  éамбетMUNICIPAL  GRIEVANCE FORM  GAIEVANCE NUMBER
 1-071  CE NUMBER 98583 

 NAME OF EMPLOYEE (GRIEVANT)  60C SEC NO increasing delayed if not filled In).  CLASSIFICATION 

 NAME OF EMPLOYEE (PRINT) Andrew Seydel  CLASSIFICATION PPE 4 
 CITY STATE A ZIP  HOME PHOME NUMBER 

 IMMEDIATE SUPERVISORWORK LOCATION 
 ьтШм ьтШидетIMCC 

 CONTAACT VIOLATION STATEMENT OF GRIEVANCE 
 ARTICLE IV AND ALL  SECTION 9. and all 
 others That apply  others that apply

 SYATE THE ISSUE INVOLVED AND THE DATE THE INCIDENT TOOK PLACE:
 STATE THE ISSUE INVOLVED AND THE DATE THE INCIDENT TOOK PLACE: Andrew received a written reprimand without just cause on  11-5=6 

 ADJUSTMENT REQUIRED:

 ADJUSTMENT REQUIRED: Remove discipline from Giles. Make grievant whole 

 EMPLOYEE (GRIEVANT) SIGNATURE (ODIONAI)  DATE  UNION ATEWARD'S SIGNATURE  STEWARDS SOC. SEC. NO. (procesSIng de-
 layed if not filled in)

 10-15=10  Gustav Coli 
 ISTEWART HOME ADDRESSES  CiYy  (STEWARD) HOME PHONE NUMBER 

 MANAGEMENT REPRESENTATIVE'S SIGNATURE  DATE RECEIVED  DATE ANSWERED
 1st STEP  Brian Brennan  11-15ы2018  11-19-2010 
 DISPOSITION OF GRIEVANCE: 

 DENIED NO CONTRACT VIOLATION 

 TI-89FAX 0a31/10/11
 MANAGEMENT REPRESENTATIVE'S SIGNATURE  DATE RECEIVED  DATE ANSWEREC

 2nd STEP  MANAGEMENT REPRESENTATIVE'S SIGNATURE Antonio L. Cruz  DATE RECEIVED 11-19-10  DATE ANSWERED 3/10/11
 DISPOSITION OF GAIEVANCE 

 The management agreed to postpone the written examination on May 8th.
 31/2018 if there are no further incidents like Nature This 
 settlement is non precedent setting Union withdraws
 The fireman put the distance down. 

 MANAGEMENT REPRESENTATIVE'S SIGNATURE  DATE RECEIVED  DATE ANSWERED CASTEE  Brisa Renna 3/10/11
 DISPOSITION OF GRIEVANCE 

 not 310111 

 MANAGFMFNT'S COPY (Traveling Copy) 
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 STATE OF IOWA 
 AND 

 AFSCME IOWA COUNCIL 61 

 SETTLEMENT AGREEMENT 

 The State of lowa, Deparment of Administrative Serices, Human Resourcas Enterpriee, and Iowa
 Veterane Homes, hereinafter the State, and the Amencan Federation of State, Courty, and Municipal
 Employees fowe Counci 61, hereinaiter ihe Union, enter into the following Agreement in full and inal
 resolufion of the grlevance fled by Lem Ann Hitehings, hereinaner the Gnevant, Arscxe No.
 4147eimbAs No. 11-Oi74, that alleged a violation of Anicle NV, Section 9 (Discipline end Dischorgo)
 of the 2009-2011 Collective Bargaining Agreemen botween the pariles. 

 Thie Setlement arose out of a sltuotion in whkch the Grevant was (ssued a one (1) day auspenaion on
 November 18, 2010 (with the autpeneion sarved on November 17, 2010. 

 The parties have agreed to the following: 
 1. It the Grevant has received no furtihver dieciplinery action, the one (1) day suspenaion will be

 removed from the Gnevant's personnel file on November 18, 2011.
 2. in consideration of the foregoing, the Union wil withdrew the above referencsd gnevance.
 3. Thie Agreament is a good faith zettemnent of all fgeuee aneing fram the facts alleged in the

 grievance. No premiees of any other cr further consideration have been made by anyone.
 The above consideration is all that will be received for the claime and potenilal caumee of
 acllon addreseed and areing from the Grievant's claims in this grovenca.

 4.The tenma of thie Agreament are considered by the partiap to pertain only to the specifc factes
 involved in thie mater. Neither party shall rely on this Agreement or clite the same as
 precedent in eny grievencse, arbltration, iigetion or otter proceedirgs in the future. 

 POR THE STATE:  FOR THE UNION: 

 Andrea Mary 12/29/10 Greg A Lewis 1-28-11
 Andrea Macy  Date  Greg Lew's  C  Date 
 Labor Relations Specialist  Steff Represemative
 Deparimont of Administrative Services  AFSCME Iowa Council 67 
 Humnan Resources Erterprise 

 Maras/Antron KNESEN 1987 LeoAnn Pitcher 11/28/11
 Marie Button  Date '1200 Lea Ann HRichinge  Date 
 Nurce Supervisor 2  Grievant 
 jowa Veterans Home 



 STATE OF IOWA 
 AND 

 AFSCME IOWA COUNCIL 61 

 SETTLEMENT AGREEMENT 

 The State of lowa, Department of Administrative Services, Human Resource Enterprise, and
 Department of Corrections, Mt: Pleasant Correctional Facility, hereinafter the State, and the
 American Federation of State, County, and Municipal Employees lowa Council 61, hereinafter
 the Union, enter into the following Agreement in full and final resolution of the grievance filed by
 Derek Kirchner, hereinafter the Grievant, AFSCME No. 87817 DAS/HRE Nos. 11-0184, that
 alleged a violation of Article IV, Section 9 (Discipline and Discharge) of the 2009-2011 Collective
 Bargaining Agreement between the parties.
 This settlement arose out of a situation in which the Grievant was given a 10-day suspension
 without pay on November 19, 2010 with the suspension served on November 27 through
 November 30, December 3 through 7, and December 10, 2010. 
 The parties have agreed to the following:

 1The 10-day suspension without pay will be reduced to a written warning and the Grievant will be reimbursed for 10 days of back pay and accruals at the same rate he
 was earning at the time of the suspension, upon execution of this Agreement.

 2In consideration of the foregoing, the Union will withdraw the above referenced
 grievance. 3.This agreement is a good faith settlement of allissues arising from the facts alleged in
 the grievance. No promises of any other or further consideration have been made by
 anyone. The above consideration is all that will be received for the claims and potential causes of action addressed and arising from the Grievant's claims in this grievance.

 4. The terms of this settlement agreement are considered by the-parties to pertain-only to
 the specific facts involved in this matter. Neither party shall rely on this agreement or
 cite the same as precedent in any grievances, arbitration, litigation or other proceedings
 in the future. 

 FOR THE UNION FOR THE STATE 

 Sridhar 2/18/11  2-18-11
 Date  Steve Siegel  Date Stephanie L. Reynolds  Staff RepresentativeLabor Relations Specialist  AFSCME lowa Council 61 DAS-HRE 

 3   2/8/11 
 Derek Kirchner  Date

 Ron Mullen  Date 
 GrievantSuperintendent

 Mt. Pleasant Correctional Facility 

 1. Employee
 éамбемтьШам Sara-иьмдый² 



 STATE OF IOWA 
 AND 

 AFSCME/IOWA COUNCIL 61
 SETTLEMENT AGREEMENT 

 The State of lowa, Department of Administrative Services-Human Resources Enterprise; Department of
 Transportation - Highway Division - Office of Bridge Design, hereinafter state, and the American
 Federatlon of State, County and Municipal Employees lowa council 61, herelnafter Union, enter into the
 following Agreement in full and final resolution of the grlevance filed by Dennis Walker, hereinafter
 Grievant, AFSCME NO. 108729/DAS No. 11-O189 that alleges a violation of Article IV, Section 9
 (Discipline and Discharge) of the 2009-2011Collective Bargaining agreement between the partles. 

 This settlement arose out of a situatlon In which the grievant was terminated on December 1, 2010. As
 a result of this action the partles have agreed to the following: 

 1. The State agrees that the termination will be rescinded and this settlement will serve as a letter
 of resignatlon effective December 1, 2010 in the Grievant's personnel file.

 The State agrees Management will not contest any decislons of the unemployment hearing
 officer. 

 This Agreement is a good faith settlement of all Issues arising from the facts alleged in this
 grievance. No promises for any other or future consideratlons have been made by anyone. The
 above consideration is all that will be received for the claims and potential causes of action
 addressed and arlsing from the Grlevant's claim in this grievance.

 4.The terms of this settlement agreement are considered by the parties to pertain only to the
 specific facts involved in this matter. Nelther party shall rely on this agreement or cite the same
 as precedent in any grlevances, arbltration, litigation, or other proceedings in the future. 

 FOR THE STATE  FOR THE UNION 

   Cedric Smith 09-28-1104-27-11 
 Suzanne L. Brott  Date  Adam Swihart  Date 
 Labor Relations Speclalist  Staff Representative 
 DAS-HRE  AFSCME/lowa Council 61 

 Linda Anderson 4-27-11 
 Linda Anderson  Date  Dennis Walker  Date 
 Office of Employee Services  Grievant 
 Dept. of Transportation 

   4/20/11
 Gary Novey Date

 Gary Novoy Date Office of Road Design Bridges & Structure
 Department of Transportation 



 STATE OF IOWA 
 AND

 AFSCME IOWA COUNCIL 61 
 SETTLEMENT AGREEMENT 

 The State of lowa, Department of Administrative Services, Human Resource Enterprise, and Department of Corrections, Mt. Pleasant Correctional Facility, heneinanter the State, and the American Federation of State, County, and Municipal Employees lowa Council 61, hereinafter the Union, enter into the following Agreement in full and final resolution of the grievance filed byRay Bolander, hereinafer Grievant, AFSCME No. 113804/DAS-HRE No. 11-0194, that allegeda violation of Article IV, Section 9 (Discipline and Discharge) of the 2009-2011 Collective
 Bargaining Agreement between the parties.
 This setlement arose out of a situation in which the Grievant was given a one (1) daysuspension without pay on Decamber 1, 2010, with the suspension served on December 3,
 2010. 
 The partles have agreed to the following:

 1. The one (1) day suspension without pay will be reduced to a writen reprimand and theGrievant will be reimbursed for one (1) day of back pay and accruals at the sarne rate he was eaming at the time of the suspension, upon execution of this Agreement. 2. In consideration of the foregoing, the Union will withdraw the above referenced
 grievance.This agraement is a gocd faith setlement of all issues arising from the facts alleged inthe grievance. No promises of any other or further consideration have been made by3. 

 anyone. The above consideration is all that will be received for the claims and potentialcauses of action addressed and arising from the Grievant's claims in this grievance. 4. The terms of this setiflement agreement are considered by the paries to pertain only tothe specific facts involved in this matter. Neither party shall rely on this agreement orcite the same as precedent in any grievances, arbitration, itigation or other proceedings
 in the future. 

 FOR THE UNION 
 FOR THE STATE 

 Sree Sreed 2-8-11 DateDateS.P. Andrews 2/8/11
 Date 

 Steve Siegel
 Stephanie L. Reynolds  Staff Representative
 Labor Relatiohs Specialist  AFSCME lowa Council 61 
 DAS-HRE 

 Franz W. Bader 2-8-11
   2/3//  Ray Bolander  Date 

 Date  GrievantRon Mullen
 Superintendent Mt. Pleasant Correctional Facility 



 RECEIVEDPERB CASE NO. 11-MA-04  2011 MAY -2 PM 3: 45
STATE OF IOWA (DOC) 

 And 

 PAUL A. RODE 

 GRIEVANCE SETTLEMENT AGREEMENT 
 The State of lowa (State) and Paul A. Rode (Grievant) enter into the following

 agreement in full and final resolution of Grievant's state employee merit appeal filed with
 the Public Employment Relations Board, Case No. 11-MA-04: 

 Effective May 27, 2011, Paul Rode will be reclassified to a Correctional
 Treatment Director at ICIW. 
 1. 

 The letter of reassignment, by memorandum dated December 3, 2010, will be
 removed from Grievant's personnel file.
 2. 

 3.  In consideration of the above, Paul Rode agrees to withdraw his appeal with the
 Public Employment Relations Board. 

 DATED this 2nd day of May 2011. 
 GRIEVANT:FOR THE STATE: 

 éамб-éбеат 2/6/10  
 Paul A. RodeKaren Kienast 

 Program Delivery Services Division
 Department of Administrative Services-HRE 



  
 

   


     

   



 


 
    




éам бет - éам бьШ. 

    
          

   




      

 


 
   








 11-0216 
 Department of Corrections- IMCC 

 And 

 AFSCME Local 2985 

 . Settlement Agreement 

 Department of Corrections - IMCC and AFSCME Local 2985 enter into the following agreement in full
 and final resolution of the grievance fijled by Phillip Barnes AFSCME No # 116895. 
 This agreement will replace the five (5) day suspension received on 12/14/10. 

 The five (5) day suspension will be reduced to a three (3) day suspension. 

 The grievant will be reimbursed two (2) days lost time and accruals at the rate he was earning at
 the time of the suspension. 

 The parties agree that this settlement resolves all issues arising from the facts alleged in this
 grievance. No promises for other or future consideration have been made by anyone. The

 above consideration is all that will be received for the claims and potential causes of action
 addressed and arising from the grievants claims in this grievance. 

 4The terms of this settlement agreement are considered by the parties to pertain only to the
 specific facts involved in this matter. Neither party shall rely on this agreementor cite the same
 as precedent in any grievance, arbitration, litigation or other proceeding in the future. 

 Dated this_  8  day of February 2011 

 FOR THE UNION:
 FOR THE STATE: 

 2亚8亚11 
 éамбетье 2-8/11 

 Marty Hathaway  Date
 TY Doermann  Date 

 President AFSCME Local 2985 Associate Warden 

 2/8/11
 Phillip Barnes Date 

 Grievant 



APR 1 4 2011 
STATE OFIOWA 

IA DEPT. OF AND ADMINISTRATIVE SERVICES APSCME TOWA COUNCIL 61 

SETTLEMENT AGREEMENT 
  Ted 11-02-17 

The State of lowa, Departnent of Adminisirative Services, Human Resources Enterprise, and lowa Veterans Homes, hereinafter the State, and the Amgrican Federation of State, County, and Municipal Employees lowa Councll 61, hereinafter the Unjen, eriter into the follewing Agreement in full and final resolution of the grievance, AF9cME No. 1r4781/IDAs No. 11-P174, that alleged a violation of Article V (Serilority), Section 1 (Definition) and Article (X, Section 1 (Wages) of the 2009-2011 Collective Bargaining 
. Agreement between the pariies. 
This Setlement arose out of a situation in which:the Administrative Assistant 1's employed in the Nursing Office af the-iowa Veterans Home were reclassified from a bargaining exempt classification code to an 
AFSCME-covered classification code on November 12, 201.0. 
The paries have agreed to the following: 

1.The employees' seniority, as detined in Anticle V, Seotion 1 of the.2009-2011 Collecfive Bargaining Agreement, will be the following dates, unless and until the employees experience a break in continuous senvice-as detined in Article V, Section 1(C), or become covered by a non-AFSCME 
collective bargaining agreement (Article V., Section 1(E)): 

Niceile Betz- Senjority Dafe = May 15, 1995 Linda Frazier - Seniority Date =.dune 12, 1995 Denise Balot - Seniority Date = November20, 2002 Jacquelyn Benda-Meeks- Seniority Date = June:5, 2007 Jason Matfesori -"Senjority Date =-January #1; 2008 
2.In consideration of the foregoing, the Union will withdraw the above referenced grievance. 3. This Agreement is a good faith seitlement of all issues arising from the facis alleged in the grievance. No promises. of any other or further consideration have been made by anyone. The above-consideration is all that will be receivedifor the dlaims and potential causes of action addressed and arising from the Grievants' claims in this grievance. 4. The terms of this Agreemeni are considered by the parfies to pertain only to the specific facts involved in this matter. Neither party shall rely on this Agreement or-cite the same as precedent in any grievances, arbitration, litigation or ofther proceedings in the future 

FOR THE UNION: 
FOR THE STATE: 

Andrea Mary 9/6/11 Date Greg Lewis 4/8/2011 Date 
Date Date Greg Lewis 

Andrea Macy Staff Reprosentative Labor Relations Specialist AFSCME lowa Councit 61 Department of Administrative Services 
Human Resouroes Enterprise 

Bulqida feim 2 4/6/11 Shame & Patrick 4-12-21. Date 
Date Date Lynne Pothast Penny Cutler-Bermudez Local President Treatment Progfam Administrator AFSCME Local 2984 

lowa Veterans Home 



04-21-11;02:57PM; 2/ 

STATE OF IOWA 
AND 

AFSCME IOWA COUNCIL 61 
SETTLEMENT AGREEMENT 

The State of Iowa, Department of Administrative Services-Human Resources Enterprise, and 
Department of Human Services - Woodward Resource Center, hereinafter State, and the 

American Federation of State, County, and Municipal Employees lowa Council 61, hereinafter 
Union, enter into the following Agreement in full and final resolution of the grievance filed by 
Joycc Augustine, hereinafter Grievant, AFSCME No. 101465/DAS-HRE No. 1 1-0219, that 
alleges a violation of Article IV, Section 9 (Discipline and Discharge) of the,2009-201 1 
Collective Bargaining Agreement between the parties. 

This settlement arose out of a situation in which the Grievant was issued a one day suspension 
without pay on December 17, 2010. As a result of the one (1) day suspension without pay, the 
,parties have agreed to the following: 

1. The State agrees to remove the one day suspension without pay from the Grievant's 
personnel file effectively immediately. The Grievant willnot be reimbursed any lost 
wages or accruals. 

2.In consideration of the forcgoing, the Union will withdraw the above grievance. 
3.This agreement is a good faith settlement of all issues arising from the facts alleged in the 

grievance. No promises for any other or future considerations have been made by 
anyone. The above consideration is all that will be received for the claims and potential 
causes of action addressed and arising from the Grievant's claim in this grievance. 

4.The terms of this settlement agreement are considered by the parties to pertain only to the 
specific facts involved in this matter. Neither party shall rely on this agreement or cite the 
same ss precedent in any grievances, arbitrations, litigation, or other proceedings in the 
future. 

FOR THE STATE FOR THE UNION 

éамбет é. ьмШмидыт 
Ravi 7-7-2011 03-29-11 

Suzanne L. Brott Date Grog Lewk Date 
Labor Relations Specialist Staff Representative 
DAS-HRE AFSCME 

Dan Johnson 3-29-11 Date Maurice Edgerton-Bath 
Marsha Edgington-Bott Date 8-30-11 Dan Johnson Date 

Local AFSCME President Superintendent 
Woodward Resource Center 

{1}{a}+{1}{b}={1}{c} Elka D. Hernandez 3/29/11 
JoyceJAugustine Date Ellen Hellman Date 

Director of Food Services Grievant 
Woodward Resource Center 



RECEIVED 
MAR 14 2011 STATE OF IOWA 

AND IA DEPT. OF AFSCME IOWA COUNCIL 61 ADMINISTRATIVE SERVICES 
SETTLEMENT AGREEMENT 

The State of lowa, Departiment of Administrative Services, Human Resource Enterprise, and Department of Corrections, Mt. Pleasant Correctional Facility, hereinafter the State, and the American Federation of State, County, and Municipal Employees lowa Council 61, hereinafter the Union, enter into the following Agreement in full and final resolution of the grievance filed by Gary Holikamp, hereinafter Grievant, AFSCME No. 113788/DAS-HRE No. 11-0221, that alleged a violation of Article IV, Section 9 (Discipline and Discharge) of the 2009-2011 Collective 
Bargaining Agreement between the parties. 
This settlement arose out of a situation in which the Grievant was given a three (3) day suspension without pay on December 20, 2010, with the suspension served on January 5-7, 
2011. 
The parties have agreed to the following: 

1.The three (3) day suspension without pay will be reduced to a one (1) day suspension without pay and the Grievant will be relmbursed for two (2) days of back pay and accruals at the same rate he was earning at the time of the suspension, upon execution 
of this Agreement. 2In consideration of the foregoing, the Union will withdraw the above referenced 
grievance. 

3. This agreement is a good faith settlerment of all issues arising from the facts alleged in ihe grievance. No promises of any other or further consideration have been made by anyone. The above consideration is all that will be received for the claims and potential causes of action addressed and arising from the Grievant's claims in this grievance. 
4. The terms of this settlement agreement are considered by the parties to pertain only to the specific facts involved in this matter. Neither party shall rely on this agreement or cite the same as precedent in any grievances, arbitration, litigation or other proceedings 

in the future. 

FOR THE UNION 
FOR THE STATE 

Steve Seidel 3-11-11 SRedacted 3/14/11 Date Steve Siegel Stephanie . Reynoids Date Staff Representative Labor Relations Specialist AFSCME lowa Council 61 
DAS-HRE 

Ray Holtkamp 3-2-11 Date x John Mullen 3/7/11 Date Date Gary Hojkamp Date RopMullen Grievan Superintendent 
Mt. Pleasant Correctional Facility 



STATE OF IOWA 

AND 

UE LOCAL 893/IUP 

SETTLEMENT AGREEMENT 

The State of lowa, Depariment of Administrative Services, Human Resource Enterprise and the Department of Human Services (DHS), hereinafter State, and the UE Local 893/lowa United Professlonals, hereinafter Union, enter into the following Agreement in full and final resolution of the grievances filed by Shannon Anderson, hereinafter Grievant, IUP No. 11-010/IDAS No. 11-04302/PERB No. 11-GA-136 and IUP No. 11- 061/IDAS No. 11-0225/PERB No. 11-GA-136 that allege violations of Article IV, Section 11 (Discipline and Discharge) of the 2009-11 Collective Bargaining Agreement between 
the parties. 
This agreement constitutes a full and final resolution of the issues that arose out of the grievances filed on December 23, 2010 and February 25, 2011. Based on this situation, 
the parties agree to the following: 

1. The State agrees to remove the disciplinary notices from 
the Grievant's personnel file on December 14, 2012 provided 
there are no additional infractions of a substantially similar 
nature in the interim. The Grievant will not receive any back 
pay or accruals. 

2. This Agreement is a good faith settlement of all issues 
arising from the facts alleged in this grievance. No promises 
for other or future consideration have been made by anyone. 
The above consideration is all that will be received for the 
claims and potential causes of action addressed and arising 
from the Grievant's claims in this grievance. 

3. The terms of this settlement agreement are considered 
by the parties to pertain only to the specific facts involved in 
this matter, Neither party shall rely on this agreement or cite 
the same as precedent in any grievance, arbitration, litigation RECEIVED or other proceeding in the future. 

SEP 2 3 2011 
Dated this _ _Day of September 2011. JA DEPT OF WINISTRATIVE SERVICES 

rson 

Settlement Agreement 



FOR THE UNION: FOR THE STATE: 

Nikolay Kuznetsov 9/20/11 9-20-11 Date 
Date Michael Hanson Karen Kiénast Date Staff Representative Program Delivery Services Div. UE Local 893/IUP Department of Admin. Services 

Shannon Anderson Date 9/21/11 Felicia Dopper 9/20/11 Date Shannon Anderson Date Felicia Toppert Grievant Depariment of Human Services 

Anderson 2 Settlement Agreement 

RECEIVED 
SEP 23 2011 

IA DEPT.OF_ 



STATE OF IOWA 
AND 

AFSCME IOWA COUNCIL 61 
SETTLEMENT AGREEMENT 

The State of lowa, Depariment of Administrative Services, Human Resource Enterprise, and Department of Human Services, Independence Mental Health Institute, herelnafter State, and the American Federation of State, County, and Municipal Employees lowa Council 61, hereinafter the Union, enter into the following Agreement in full and final resolution of the grievances filed by Cur Salow Group, hereinafter Grievants, AFSCME Nos. 95069 (DAS-HRE No. 11-0228, respectively). that alleged a violatlon of Memorandum of Understanding signed as of June 2, 2011 in with Article VIII, Section 2 (Overtime) of the 2011-2013 Collective Bargaining Agreement between the parties. 
This setlement arose out of a situation in which Grievants were required to work mandaiory bvertime 
In November and December 5, 2010. 

The paries have agreed to the following: 
1.In consideration that the independence Mental Health Instliute is not requlring Doctors to mandate overtime, the Union will withdraw the above referenced grievance. 2.This agreement is a good faith seiflement of all issues arising from the facts alleged in these grievances. No promises of any other or further consideration have been made by anyone. The above consideration is all that will be received for the claims and potential causes of 

actlon addressed and arising from the Grievants' claims in this grieyance. 3.The terms of this settlement agreement are consldered by the partles to pertain only to the speclic facts invoived in these matters. Nelther pary shall rely on this agreement or cite the same as precedent in any grievances, arbibration, litigation or other proceedings in the future. 
FOR THE UNION: FOR THE STATE: 

Keren Kienast 3/6/12 Date 8/6/12 
Date Date Robin White Karen Kienast Staff Representative Labor Relations Specialisi/Attomey AFSCME lowa Council 61 DAS-HRE 

Pintu Salim Pintu Salim 3/6/12 éамбетьШмидьт ый²мьидт/эте²аймдт 31062 
Curt Salow Date Georgeanne Cassidy-Wescoft Date 2987 Local President Administrator of Nursing 

Independence Mental Health Instliute 
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STATE OF IOWA 
AND 

AFSCME IOWA COUNCIL 61 
SETTLEMENT AGREEMENT 

The State of lowa, Department of Administrative Services - Human Resources Enterprise, and 
the Department of Human Services - Woodward Resouree Center, hersinafter State and the 
American Federation of State, County, and Municipal Employees Iowa Council 61, hereinafter 
Union, enter into the following Agreermnent in full and final resolution of the grievance filed by 
Rob Grimstad, hersinafter Grievant, AFSCME No. 101466/DAS-HRE No. 1I-0242, that alleges 
a violation of Article IV, Scction 9 (Discipline and Disoharge) of the 2009-2011 CBA between 
the parties. 

This settlement arose out of a situation in which the Grievant was terminated on Decerbor 30, 
2010. As a result of this disoiplinary action the parties have agreed to the following. 

1. The Grievant must provide verification of : 
; well as the L. The Grievant. 

must provide verification of : 1. The 
Claimant must provide ' allowing WRC to : 

2. The Grievant will be reinstated to a resident treatment worker position on the PM shift if 
he passes the records check. The Grievant must also successfally eomplete new 
employee orientation. The State will pay the Grievant at the appropriate rate. Vacation 
accrual rates will begin the date the Grievant is returned to work at the rate he was 
earning on December 30, 2010. The Grievant's sick leave bank will be restored. The 
Grievant will retain his original seniority date 

3. The Grievant will bo retumed with no back pay or benefts aad at step 6 of the 
attendance-call in poliey. 

4. The Grievant will have. 
5. The Grievant will not bhave any during the life 

of this settlement agreement. 
6. This settlement agreement will remain in effeet for two years from the date all signatures 

are received on the setflement. Any violation of these provisions during those two years 
will result in immediate tcrmination. 

7. In consideration of the foregoing, the Union will withdraw the above grievance 
8. This agreement is a good faith settlement of all issuee arising from the facts alleged in the 

grievance. No promises for any other or future considerations have been made by 
anyone. The above consideration is all that will be received for the claims and potential 
causes of action addressed and arising frem the Grievant's claim in this grievance. 

9. The tems of this sattlement agreement are considered by the parties to pertain only to the 
specific facts involved in this matter. Neither party shall rely on dhis agreement or cita 
the same as precedent in any grievances, arbitration. litigation or other proceedings in the 
futurs. 
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FOR THE STATE FOR THE UNION 

Auguste d'Abbadie 
Juan Tovar 04-08-11 

Suzanne L. Brott Date Greg Lewia 
Labor Relations Specialist Staff Represantative 
DAS-HRE AFSCME Iowa Council 61 

 2-12-11 Date \int_{0}^{+ }{e^{-x}-e^{-ax}}{x}dx=(a) 
Marsha Edgington-Bott Date 4-12-91 Dan Johnson Date Superintendent Leg 2990 President Woodward Resource Center 

Rob Grimstad 5.8.11 Date 
Rob Grimstad Date 
Grievant 



STATE OF IOWA 
AND 

AFSCME/(OWA COUNCIL 61 
SETTLEMENT AGREEMENT 

The State of lowa, Department of Administrative Services-Human Resources Enterprise; Department of 
Corrections, lowa Medical Classification Center - Oakdale, hereinafter state, and the American 
Federation of State, County and Municipal Employees lowa council 61, hereinafter Union, enter into the 
following Agreement In full and final resolutlon of the grievance filed by Jamie Randal, hereinaftar 
Grlevant, AFSCME NO. 116agg/DAS No. 11-O243 that alleges a violation of Article VIl, Section 3 (Meal 
Perlods) of the 2009-2011Collective Bargalning agreement between the parties. 

Thls settlement arose out of a situation in which the grievant worked through her meal break on 
December 30, 2o1o. As a result of this action the perties have agreed to the following: 

, 1. The State agrees to pay the Grievant for the half hour meal perlod she worked on December 30, 
2010 at the rate she was earning at that time. 

2. The Unfon agrees to withdraw this grlevance from the grievance process. 
3. Thls Agreement is a good faith settlement of all issles arlsing from the facts alleged in this 

grlevance, No promises for any other or future considerations have been made by anyone. The 
above consideration is all that will be received for the claims and potential causes of action 
addressed and arising from the Grievant's claim in this grlevance. 

4.The terms of this settlement agreement are considered by the parties to pertaln only to the 
speclfie facts invoived in this matter. Neither pariy shall raly on this agraement or cite the same 

as pracedent in any grievances, arbltration, Itigation, or other proceedings in the future. 
FOR THE STATE FOR THE UNION 

éамбаеть Ш. миабть Evelyn Anderson 3-12-11 _03-11-201d 
Date Suzanne L, Brott Date Earlene Anderson 

LaborRelations Speclalist Staff Reptesentative 
DAS-HRE AFSCME/Iowa Council 61 

Jamie Randall 8/15/11 Jamie Randall Date Stephen 3-14-11 
Jamie Randall Date Greg Nelson Date 

Nursing Services Director Grievant 
IMCC 

B_{9}mB_{n}h^{3-1}=1! 
Brian Burch Date 
Staward 



STATE OF IOWA 
AND 

AFSCME/IOWA COUNCIL 61 
SETTLEMENT AGREEMENT 

The State of Iowa, Depariment of Administrative Services; Human Resource Enterprise; 
Department of Commerce-Alcoholic Beverages Division, hereinafter State, and the American 
Federation of State, County and Municipal Employees, hereinafter Union, enter into the 
following agreement in full and final resolution of the grievance filed by Tammy Essink, 
hereinafter Grievant, AFSCME No. 99653/DAS-HRE No. 11-0255 that alleges a violation of 
Article IV, Seetion 9, (Disciplinie and Discharge) of the 2009-2011 Collective Bargaining 
Agreement between the parties. 

This settlement arose out of a situation in which the Grievant was issued a ten day suspension 
without pay and final warning on January 14, 2011. As a result of this situation the parties have 
agreed to the following: 

1. The State agrees to reduce the 10 day suspension and final warning to a five day 
suspension. The Grievant will be reimbursed 5 days of pay at the rate she was earning at 
the time of the suspension and any missed vacation accruals. 

2. In consideration of the foregoing, the Union will withdraw the above referenced 
grievance. 3. This Agreement is a good faith settlement of allissues arising from the facts alleged in 

the grievance. No promises of any other or further consideration have been made by 
anyone. The above consideration is all that will be received for the claims and potential 
cause of action addressed and arising from the Grievant's claim in this grievance. 

4. The terms of this settlement agreement are considered by the parties to pertain only to the 
specific facts involved in this matter. Neither party shall rely on this agreement or cite 
the same as precedent in any grievance, arbitration, litigation or proceeding in the future. 

FOR THE STATE FOR THE,UNION 

Cohhito Juganne L. Smith 830-17 
Adam Swihart Date Suzanne L. Brott 08-24-11 

Labor Relations Specialist Staff Representative 
"DAS-HRE AFSCME 

8-25-11 
Tammy Essink Date Rick Swizdor Date 
Grievant Manager 

Alcoholic Beverages Division 



STATE OF IOWA 
AND 

UE LOGAL 893 - |OWA UNITED PROFESSIONALS 
SETTLEMENT AGREEMENT 

The State of lowa, Departmentof Adminlatrative Services, Human Resources Enterprise, and Department of Corractlons, lowa Medical and Classificalion Center, herslnafter the State, and UE Local 893 - Iowa Unlted Professionals, herelnafter the Unlon, enter Into the following Agreement In full and 
fInal resolution of ihe grievance filed by Tom Arras, herelnafter the Grlevant, lUP No. 10-O6o/lDA8 No. 
11-0259, that alleged a violation of Article VIl, Sections 1 (Work Schedules) and 2 (Compensatory
Time/Overtlme) of the 2009-2011 Colleclive Bargaining Agreement between the parties,
The partles have agreed to the following: 

1.Upon executlon of this Agreement, slx (é) hours of compensatory time wl be added to the
Grievant's compensatory time balance.In conslderation of the foregolng, the Union will withdraw the above referenced grlevance. 3.Thls Agreement is a good falth settlement of allisaues arlsing from the facts alleged in the
grievance. No promlses of any other or further conslderation have been made by anyone. The

. above consideration is all that will be recelved for the claims and potentlal causes of actlon
addressed and arlsing from the Grievant's claims in thls grievance. 4The terms of thls Settlement Agreement are considered by the parles to pertain only to the 
speclfic facts Involved in this matter. Neither party shall rely on this Agreement or clte the same 
as precedent In any grievances, arbilratlon, lflgatlon or other proceedings in the future. 

FOR THE UNION: FOR THE STATE: 

Andrea May 11/3/11 Date 11-22-2011
Date Michadr Hansen Date Andrea Macy 

Labor Relations Specialist Field Organizer 
Department of Administrative Services UE Local 893 - lowa United Professlonals 
Human Regources Enterprise 

James O'Keefe 11-3-11 Thomas D Anderson 11/18/11 
Date Tom Arras Date Daniel R. Cralg 

Grievent Warden 
lowa Medioal and Classiflcation Center 

2.



STATE OF IOWA 
AND 

AFSCME/IOWA COUNCIL 61 
SETTLEMENT AGREEMENT 

The State of lowa, Department of Administrative Services-Human Resources Enterprise; Department of 
Inspections and Appeals - State Public Defender's Office - Cedar Rapids, lowa, hereinafter state, and the 
American Federation of State, County and Municipal Employees lowa council 61, hereinafter Union, 
enter into the following Agreement in full and final resolution of the grievance filed by David Flester, 
herelnafter Grievant, AFSCvIE NO. 135345/DAS No. 11-O267 that alleges a violation of Article IV, Section 
9 (Discipline and Discharge), Article IX, Sectlon 10B (Utilization of Sick Leave) and all other applicable 
Articles and Sections of the 2009-2011 Collective Bargaining agreement between the parties. 
This settlement arose out of a situation in which the grievant was terminated on January 18, 2011. As a 
result of this action the parties have agreed to the following: 

1. The State agrees to rescind the Grievant's termination letter and replace it with a resignation
letter fromn the Grievant effective January 18, 2011.

The Grievant will not apply for or accept any future employment with the State of lowa 
3.In consideratlon of the foregoing, the Union will withdraw the above referenced grievance.
4. This Agreement is a good faith settlement of all issues arising from the facts alleged in this

grievance. No promises for any other or future considerations have been made by anyone, The
above consideration is all that will be received for the clalms and potential causes of action 
addressed and arising from the Grievant's claim in this grievance. 

5.The terms of this settlement agreement are considered by the parties to pertain only to the
specific facts involved in this matter. Neither party shall rely on this Agreement or cite the same
as precedent in amy grlevance, arbitration litigations or other proceedings in the future. 

FOR THE UNION FOR THE STATE 

Suzanne L. Brott 4/14/11 Suzanne L. Brott Date Carlene Anderson 5/6/11 
Earlene Anderson Date Suzanne L. Brott Date 

Labor Relations Specialist Staff Representative 
AFSCME/lowaCouncil 61 DAS-HRE 

Sud P.LL 4/7/11 3 
David Fieste Date Samuel Langholz Date 
Grievant State Public Defender 

Dept. of Inspectlons and Appeals 

RECEIVED 
APR 11 2011 

IA DEPT. OF ADMINISTRATIVE SERVICES 

2.



STATE OF IOWA 
AND 

AFSCME IOWA COUNCIL 61 
SETTLEMENT AGREEMENT 

The State of Iowa, Department of Administrative Services-Human Resources Enterprise, 
and Department of Transportation - Highway Division - Council Bluffs Maintenance Garage, hereinafter State, and the American Federation of State, County, and Municipal 
Employees Iowa Council 61, hereinafter Union, enter into the folfowing Agreement in 
full and final resolution of the grievance Siled by Joe Owen, hereinafter Grievant, 
AFSCME No. 92100/DAS-HRE No. 11-0271, that alleges a violation of Article IV, Section 9 (Discipline and Discharge) and all other applicable articles and sections of the 
2009-201 1Collective Bargaining Agreement between the parties 
This settlement arose out of a situation in which the Grievant was terminated on Feburry 
3, 2011. As a result of the termination the parties have agreed to the following 

1. The State will rescind the termination and this settlement agreement will serve as 
a voluntary resignation effective February 3, 2011. All reference and materials 
associated with the Grievant's termination will be removed from his personnel 
file. 2.The Grievant agrees he will not apply for or accept any positions in the future 
with the Iowa Department of Transportation. 3.In consideration of the foregoing, the Union will withdraw the above grievance. 

4.This agreement is a good faith seftlement of all issues arising fom the facts 
alleged in the grievance. No promises for any otheror future considerations have 
been made by anyone. The above consideration is all that will be received for the 
claims and potential causes of action addressed and arising from the Grievant's 
claim in this grievance. 

5. The terms of this settlement agreement are considered by the parties to pertain 
only to the specific facts involved in this matter. Neither party shall rely on this 
agreement or cite the same as precedent in any grievances, arbitrations, litigation, 
or other proceedings in the future. 

FOR THE UNION FOR THE STATE 

Supreme Court 亚立军权7/28/2011 07-27-11 
Matt Butler Date Suzanne L. Brott Date Staff Representative Labor Relations Specialist AFSCME DAS-HRE 



Brenda Anders 7-27-11 
Joe Owen Date Linda Anderson Date 
Grievant Employee Relations Specialist 

Iowa Department of Transportation 

Jim Rand 7/27/2011 Date 
Jim Bane Date 

District 4 Maintenance Manager 
Iowa Department of Transportation 



STATE OF IOWA 
AND 

AFSCME/IOWA COUNCIL 61 
SETTLEMENT AGREEMENT 

The State of lowa, Department of Administrative Services, Human Resource Enterprise; Department of 
Transportation - Highway Division - Martensdale Maintenance Garage, herelhafter State, and the 
American Federation of State, County and Municlpal Empioyees lowa Council 61, herelnafter Unfon, 
enter into the folfowing Agreement in full and final resolution of the grievanca flled by Brent Terrelly: 
herelniafter Grievant, AFSCME No. 112352/DAS-HRE NO, 13-0291 whlch allege a vlolation of Article IV, 
Sectlon 9 (Discpline and Discharge) and any and all that apply of the 2009-2011 Collective Bargainlng 
Agreement between the partles. 

This settlement arose out of a situation in which the Grlevant was Issued a one day suspenslon without 
pay on February 14, 2011. As a result of the disciplinary action the partles have agreed to the following: 
1. The State agrees to reduce the one day suspension without pay to a written reprimand on June 1,

2012 (f there are no further incidents of like nature.
The Grievant will be relmbursed the one day's pay and any missed accruals. 
3.In conslderation of the foregoing, the Union willwithdraw the above referenced grievance.
4This Agreement is a gcod faith settlement of al Issues arising from the facts alleged in the grievance.

No promises of any other or further gonsideration have been made by anyone. The above 
consideration is all that will be received for the clalms and potental cause of actlon addressed and he 
arising from the Grlevant's claims in the grievance. 

5.The terms of this Agreement are considered by the partles to perialn only to the spedficfacts
invclved in these matters. Nefther party shall rely on this Agreement or dte the same as precedent
In any grlevance, arbltration iftigatfons or other procaeding in the future. 

" 

FOR THE STATE 

FOR THE UNION Adam Swihart 11-28-91 Date 
FOR THE UNION 

éамбметь 7 Шьаммид 
Suzanne L. Brott 09-27-11 Adam Swihart Date Labor Relations Specialist Staff Reprasentative 
Dept. of Administrative Services/HRE AFSCME Council 6L 

Bet Timell 11-29-11 
Unda Anderson Date Brent Terrell Date 
Office of Employee Servicas Grlevant 
Department of Transportation 

Evan Daniels ' 

Ken Morrow Date Sean Passick Date DistrictS Malntenance Manager Steward 
Department of Transportation 

2.



STATE OF IOWA 

AND 

UE LOCAL 893/IUP 

SETTLEMENT AGREEMENT. 

The State of lowa. Department of Administrative Services, Human Resource Enterprise 
and the Department of Human Services (DHS), hereinafter State, and the UE Local 
893/lowa United Professionals, hereinafter Union, enter into the following Agreement in 
full and final resolution of the grievances filed by Shannon Anderson, hereinafter 
Grievant, IUP No. 11-010/IDAS No. 11-04302/PERB No. 11-GA-136 and IUP No. 11- 
061/IDAS No. 11-0225/PERB No. 11-GA-136 that allege violations of Article IV, Section 
11 (Discipline and Discharge) of the 2009-1 1 Collective Bargaining Agreement between 
the parties. 

This agreement constitutes a full and final resolution of the issues that arose out of the 
grievances filed on December 23, 2010 and February 25, 2011. Based on this situation, 
the parties agree to the following: 

1. The State agrees to remove the disciplinary notices from 
the Grievant's personnel file on December 14, 2012 provided 
there are no, additional infractions of a substantially similar 
nature in the interim. The Grievant will not receive any back 
pay or accruals. 

2. : This Agreement is a good fajth settlement of all issues 
arising from the facts alleged in this grievance. No, promises 
for other or future-consideration have been made by. anyone. 
The above consideration is all that will be, received for, the 
claims and potential causes of action addressed and arising 
from the Grievant's claims in this grievance. 

3. The terms of this settlement agreement are considered 
by the parties to pertain only to the specific facts involved in 
this matter. Neither party shall rely on this agreement or cite 
the same as precedent in any grievance, arbitration, litigation 
or other proceeding in the future. RECEVED 

SEP 2 3 2011   y _ { 1 } = 6 , 

Dated this .Day of September,2011 
P,1 

JA DEPT. OF ISTHATIVE SERVICES 
.: 4 :.. son 

Settlement Agreement 



FOR THE UNION: FOR THE STATE: 

Kara Kunit 9/20/11 9-20-11 
Michael Hanson Date Karen Kienast Date Staff Representative Program Delivery Services Div. UE Local 893/IUP Department of Admin. Services 

Shannon Anderson 9/21/11 Date Felicia Dopper 9/20/11 
Date Date Shannon Anderson Felicia Toppert 

Grievant Department of Human Services 

2 Anderson 
Settlement Agreement 

RECEIVED 
SEP 2.8 2011 

IA DEPT.OF ADMINISTRATIVE BERVICES 



RECEIVED -0307 JAN 1 3 2012 STATE OF IOWA 
AND IA DEPT. OF UE LOCAL 893 - JOWA UNITED PROFESSIONALS ADMINISTRATIVE SERVICES 

SETTLEMENT AGREEMENT x_{n_m} The State of lowa, Department of Administrative Services, Human Resources Enterprise, and lowa D+ UC Workforee Deveiopment, hereinafter the State, and ihe United Electrical, Radio and Machine Workers 
of America, Local 893 - fowa Unifed Professionals, hereinafter the Unlon, enter into the following 
Agreement in full and final resolution of the grievances filed by Patty Hauersperger, herelnafter the 
Grievant, 1UP N0S, 11-009, 11-017, 11-019/IDAS No. 110303, 11-374, 11-380, that alleged a 
vlolation of Article IV, Section 11 (Discipline and Discharge) of the 2009-201 1 Coliective Bargaining 
Agreement between the parties. 

This Settlement arose out of a situation in which the Grievant was given a one (1) day unpald 
suspension on February 16, 2011, a three (3) day unpald suspension on April 1, 2011, and a five (5 
day unpaid suspension and final warning on April 18, 2011. 

The pariles have agreed to the following: 

j." The three (3)'day unpaid suspension and the five/(5yday unpaid suspension and final warning 
2. The Grlevant will be shall be reimbursed 32 hours of compensatory time and all accruals ai the 

rate she was earning on April 18, 2011, upon executlon of this agreement. 
3. The one (1) day unpaid suspension shall remain part of the Grievant's permanent personnel r. file. { 1 } { x ^ { 2 } + y ^ { 2 } = r ^ { 2 } , z = c . 
".In consideration'of the foregoing, the Unlon will withdraw the above referenced grievance. 
5.This Agreement is a good falth settflement of all issues arising from the facts alleged In the 

grlevance. No promises of any other or further corisideratlon have been made by anyone. 
The above consideration is all that will be received for the clalms and potential causes of "" 
action addressed and arising from the Grievant's claims in this grievance. 

6. The terms of this Settiement Agreement are consldered by the parfies to pertain only to the 
speclfic facts Invoived in this matter. Neither party shall rely on this Agreement or cite the 
same as precedent in any grievances, arbitrafion, litigaifon or other proceedings in the future. 

FOR THE STATE: FOR THE UNION: 

Mary A Cross 1/2/12 éамабет 
Stephanle L/Reynolds' Date Greg Gros- Date 
Labor Relations/Speciallst International Representative' .' {A}亚 

Department of Administrativь Services UE Local 893 - IUP 
Human'Respurces Enterprise 

angle A C B = 9 0 ^ { Ш } , D E / / A B , angle B = 6 0 ^ { Ш } , angle A = 3 0 ^ { Ш } . 
94:   O P / / A B , angle 9 = angle 8 . éмидеы йет²эйаэе 1-11-12 

Marc Baty Patty Hauersperger Date 
SerVice Area Manageri 
lowa Department of Human Services 
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STATE OF (OWA E W " AND AFSCME IOWA COUNCIL 61 
SETTLEHENT AGRGEMENT The Stale of lowa, Department of Administsalve Services, Human Resource Enterprise, end Department of Corpecions, Anamosa State Penfentiary. heralnafter the State, and the American Federation of State, County, and Mamlcipal Employegs fowa Council 61, narelnafter te Uinion, enter into the following Agreernent in ful and final resolution of the grlevanca fled by The State of Iowa, Department of Corrections, Anamosa State Employees Union American Federation of State, County, and Municipal Employees of the grievance Katie Neville, hereinafter the Grievant, AFSCME No. 100195 DASHRE No. 11-0318, that the Union, enter into the following Agreement in full and final resolution of Article IV, Section B (Discipline and Discharge) of the 2009-2011 Collective Bargaining Agreement between the parties. alleged a violation of Article (V, Section 8 (Dlscipline and Discharge) of the 2009-2011 Colective Bargalning Agreement between the peries. This setlemend arose out of a situation in which the Grievant wes given a three (3) day suspension wnthout pay on March 7, 2011. The perties have agreed to the following: 1. Ths tres (3) day suspension without pay will bo reduced to a wnitien reprimand upon executton of this Agreement. The Grievant wil not recaive back pay or accruals. 2. in conslderallon of the foregoing. the Union will withdraw the above referenced 

grievance. This agreement is a gcod faith eetlement of all (gsues aniging from the facts sleged in 
3. the grlovance. No promlses of any othsr or further consideration have been made by anyone. The above consideration is all that will be received for the dlainps and potential causes of actlon addreased and arksing from the Griavant's clains in this grievyance. The tems of this setlement agreement are consldered by the panties to pertain only to 

4. the specilc fecis involvad in thls mater. Neltnor party shalf rely on thls agreement or cite the same as precedent in any grievances, arblirafion, ifgeation or other proceedings 
ate me some in the future. FOR THEUNION 

 FOR THE STATE FOR THE STATE SReynolds 5/20/11  Date  Stephanie L Reynolds Stephanie L. Reynolds Labor Relations Specialist 
DAS-HRE 

 
J.A. Noonan 5-20-11 Date Jake Noonan  Date 

Jake Noonan Daputy Warden Anamosa State Penitentiary 



RECEIVED 2011 SEP -6 AM 9: 30 PERB CASE NO. 11-MA-05 PUBLIC EMPLOYMENT RELATIONS BOARD STATE OF IOWA (DOC) 
and 

KYLE BAWDEN 

In resolution of the merit appeal filed with the Public Employment Relations Board, PERB Case 11-MA-05, DAS-HRE #11-0323; the State of lowa, Department of 
Corrections (State) and Kyle Bawden (Grievant) agree to the following: 
1. The State shall remove the notice of disciplinary action for the ten-day paper suspension and supporting documentation from Grievant's personnel file. 
2. In consideration of the above, Kyle Bawden agrees to withdraw his appeal with 
the Public Employment Relations Board. 

DATED this 1 _ day of September 2011. 

GRIEVANT: FOR THE STATE: GRIEVANT: Kyle Rawden FOR THE STATE: Kris Kersley 
Kyle Bawden Karen Kienast 

Program Delivery Services Division 
Department of Administrative Services-HRE 

1 



||-033a STATE OF IOWA 
AND 

AFSCME/IOWA COUNCIL 61 
SETTLEMENT AGREEMENT 

The State of lowa, Department of Administrative Services-Human Resources Enterprise and the 
Department of Inspections and Appeals, herelnafter state, and the American Federation of State, County 
and Municipal Employees lowa council 61, hereinafter Union, enter into the following Agreement in full 
and final resolution of the grlevance filed by all affected employees, hereinafter Grievants, AFSCME NO. 
122241/DAS No. 11-O332 that alleges a violation of Article IX, Section 13B,C, and E (Travel and Lodging). 
and AFSCME No. 1O0334 that alleges a vlolation of Article IV, Section 2 (Grievance Procedure-Grievance 
Steps) any other Articles and Section that may apply of the 2009-2011 Collective Bargaining agreement 
between the partles. 

Thls settlerent arose out of a situation in which the Grievants were notified they would no longer be 
paid meal reimbursements unless they had overnight lodging and there was not an actual first step 
grievance meeting on the issue. As a result of this action the parties have agreed to the following: 

1. The State agrees to rescind the new meal reimbursement policy as of June 3, 2011 and revert 
back to the previous meal reimbursement policy. 

2. The State agrees to reimburse those Grlevants who had meal reimbursement claims denied 
between the period when the new pollcy went into effect and June 3, 2011 as long as they 
provide the meal receipts as required. 

3.Management agrees to follow the provisions of the collective bargalning agreement on the 
scheduling of first step grievances. 

4In conslderation of the foregoing, the Union will withdraw the above referenced grievances. 
5. This Agreement is a good faith settlement of all issues arising from the facts alleged in this 

grievance. No promises for any other or future considerations have been made by anyone. The 
above consideration is all that will be received for the claims and potential causes of actlon 
addressed and arising from the Grievant's claim in this grlevance. 

6. The terms of this settlement agreement are considered by the parties to pertain only to the 
Specific facts involved in this matter. Neither party shall rely on this Agreernent or cite the same 
as precedent in any grievance, arbitration litigations or other proceedings in the future. 

FOR THE UNION FOR THE STATE 

6/3/2011 Suzanne L. Brott 6/6/11 Date Danny JgHoman Date Suzanne L. Brott Date 
President Labor Relations Specialist AFSCME/lowa Council 61 DAS-HRE 

Carine Anderson 6/3/2011 
Earlene Anderson Date Beverly Zylstra Date 
Staff Representative Deputy Directar 

Dept. of Inspections and Appeals AFSCME/lowa Council 61 



STATE OF IOWA 
AND 

AFSCME IOWA COUNCIL 61 
SETTLEMENT AGREEMENT 

The State of Iowa, Department of Administrative Services-Human Resources Enterprise, and Department of Human Services - Woodward Resource Center, hereinafter State, and the American Federation of State, County, and Municipal Employees Iowa Council 61, hereinafter Union, enter into the following Agreement in full and final resolution of the grievance filed by Luann Harp, hereinafter Grievant, AFSCME No. 101467/DAS-HRE No. 11-0339, that alleges a violation of Article IV, Section 9 
(Discipline and Discharge) of the 2009-2011 Collective Bargaining Agreement between the parties. 
This settlement arose out of a situation in which the Grievant was issued a written reprimand on February 8, 2011. As a result of this action the partiés have agreed to the following: 

1. The State agrees to remove the written reprimand from the Grievant's personnel file effectiveimmediately.
In consideration of the foregoing, the Union will withdraw the above grievance.3This agreement is a good faith settlement of allissues arising from the facts alleged in the

grievance. No promises for any other or future considerations have been made by anyone. The above consideration is all that will be received for the claims and potential causes of action 
addressed and arising from the Grievant's claim in this grievance. 

The terms of this settlement agreement are considered by the parties to pertain only to the specific facts involved in this matter. Neither party shall rely on this agreement or cite the same as 
precedent in any grievances, arbitrations, litigation, or other proceedings in the future. 

FOR THE STATE FOR THE UNION 

 
Greg Jones 12/01/2011 11-28-11

Suzanne L. Brott Date Greg Lewis Date Labor Relations Specialist Staff Representative DAS-HRE AFSCME 
амбетьШ 8/11/11 

Chen 12/11/11 Lori DeMoss Date 
. Director of Nursing 
Woodward Resource Center Dan Johnson Date 

Local President 
manazelt 80H 

Marsha Edgington-Bott Date мьи дее ый²ээ Superintendent 
Woodward Resource Center 

Ludwig Aarp 12/11/11 Anwesent Grievant 

2.

4.



STATE OF JOWA 
AND 

AFSCME IOWA COUNCIL 61 

GRIEVANCE SETTLEMENT AGREEMENT 

The State of lowa, Departiment of Administrative Services-Human Resources Enterprise and Department 
of Human Services-Glenwood Resource Center, hereinafter State, and the American Federation of State, 
County, and Municipal Employees lowa Council 61, hereinafter Union, enter into the following Agreement 
in full and final resolution of the grievance filed by Joe Lavenroth, hereinafier Grievant, AFSCME No, 
1 17805/IDAS No. 11-0355 that alleged a violation of Article IV, Section 9 "Dlscipline and Discharge" of 
the 2009- 2011 Collective Bargaining Agreement between the parties. 

This settlement arose out of a situation in which the Grievant was terminated on March 30, 2011. Based 
on this situation, the parties agree to the following: 

The grinvant will he reinstated with no back pay provided the grievant: 

B. Signs a release of information to allow the to release information to Zvia McCormick, 
Cunerinfendent. Glenwood Resource Center, 

C 

2. The grievant will be reinstated to a position and schedule to be determined by management when
the grievant can provide a full release to return to work with no restrictions provided the grievant
passes the required background record check.

3.The nrievant will orovide to Zvia McCormick a copy of the

4. 
5.Violation of any of tne provisions of mnis agreement by the Grievant will result in immediate

termination.
6. In consideration of the foregoing, the Union will withdraw the above referenced grievance.
7. This agreement is a good faith settlement of all issues arising from the facts alleged in this

grievance. No promises for any other or future consideration have been made by anyone.
8. The above consideration is all that will be received for the claims and potential causes of action

addressed and arising from the Grievant's claim in this grievance.
9. The terms of this Agreement are considered by the parties to pertain only to the specific facts

involved in this matter. Neither party shall rely on this Agreement or cite the same as precedent in
any grievance, arbitration, litigation or other proceeding in the future.

FOR THE STATE: FOR THE UNION: 

सुधीर जे. आचार्य Muller 5/2/2011 May 2. 2011 
Beverly Abels (Date) Matthew Butler (Date) 
Program Delivery Services Division Staff Representative 
Department of Administrative Services AFSCME Council 61 

Glenwood Resource Center (Date) Joe Lavenroth (Date) 
Grievant 

1.



   

      
      

  
  

    

    
  
 

    



  
 


    
  

 

 

    


 


 

 
 

  
 



  





RECEIVED STATE OF IOWA 

2011 JUL 15 AM10: 05 AND 
AFSCME IOWA COUNCIL 61 

DAS FINANCE SETTLEMENT AGREEMENT 

The State of lowa, Department of Administrative Services, Human Resource Enterprise, and 
Department of Human Services, Independence Mental Health Institute, hereinafter the State, 
and the American Federation of State, County, and Municipal Employees lowa Councll 61, 
hereinafter the Unlon, enter into the following Agreement in full and final resolution of the 
grlevance filed by AFsCME lowa Council 61 and Mark Breitsprecher, hereinafter the 
Grievant, AFSCME No. 119474/DAS-HRE No. 11-0361, that alleged a violation of Article II, 
Section 5 (Union Conventions and Conferences) of the 2009-2011 Collective Bargaining 
Agreement between the parties. 

This settlement arose out of a situation in which the Grlevant requested union leave and was 
granted the time off in unpald status. 
The parties have agreed to the following: 

The grievant shall be allowed to use eight (8) hours of vacation or compensatory time, or 
a comblnatlon of vacation and compensatory time, for March 9, 2011. The grievant will 
notify the State which type of leave he prefers to utillze upon execution of this 
agreement. 

2in consideration of the foregoing, the Union wll withdraw the above referenced 
grievance. 3.This Agreement Is a good faith setflement of all issues arising from the facts alleged in
the grievance. No promlses of any other or further consideration have been made by
anyone. The above consideration Is all that will be received for the claims and potential 
causes of action addressed and arlsing from the Grievant's claims in this grievance. 

4.The terms of this Settlement Agreement are considered by the parties to pertain only to
the speclfic facts involved in this matter. Neither party shall rely on this Agreement or.
cite the same as precedent in any grievances, arbitration, litigation or other proceedings 
in the future. 

FORTHE UNION FOR THE STATE 

-7/6/2011(Sechenov) 7/15/11 
Danny J. Homan Date Stephanld L Reynolds Date 

Labor Relations Specialist Presiden 
AFSCMElowa Council 61 DAS-HRE 

HeinB Jimmerson 7/12/88 / 2 / 6 . 1 1 
Date MarkBreitsprecher Date Kevin Jimmerson 

Grlevant Business Manager 
Independence Mental Health Institute 

1.



 

  

 

 

     
      

 
  

 

  




 
  




     
   





   




     



     





  

   
   



STATE OF IOWA 
AND 

AFSCME IOWA COUNCIL 61 
SETTLEMENT AGREEMENT 

The State of Iowa, Department of Administrative Services - Human Resources 
Enterprise, and the Department of Human Resources - Woodward Resource Center, 
hereinafter State, and the American Federation of State, County , and Municipal 
Employees Iowa Council 61, hereinafter Union, enter into the following agreement in full 
and final resolution of the grievance filed by Madeleine Pritchard, hereinafter Grievant, 
AFSCME No. 101473/DAS-HRE No. 11-0416 that alleges a violation of Article IV, 
Section 9 (Discipline and Discharge) of the 2009-20011collective bargaining agreement 
between the parties. 

This setflement arose out of a situation in which the Grievant was suspended for three (3) 
days without pay on April 24, 2011. As a result of this situation the parties have agreed 
to the following. 

1.The State will reduce the three (3) day suspension without pay to a two (2) day 
suspension without pay. The Grievant will not be reimbursed for a day's pay or 
any vacation or sick leave accruals. 

2. The State agrees to remove the 2 day suspension without pay from the Grievant's 
personnel file on December 23, 2011 if there have been no further incidents of 
like nature that resulted in the original suspension. The Grievant will not be 
reimbursed the two day's pay or any missed vacation or sick leave accruals. 

3. In consideration of the foregoing, the Union will withdraw this grievance from the 
grievance process. 

4. This Agreement is a good faith settlement of all issues arising from the facts 
alleged in the grievance. No promises of any other or further consideration have 
been miade by anyone. The above consideration is all that will be received for the 
claims and potential cause of action addressed and arising from the Grievant's 
claims in this grievance. 

5. The terms of this Agreement are considered by the parties to pertain only to the 
specific facts involved in these matters. Neither party shall rely on this agreement 
or cite the same as precedent in any grievance, arbitration, litigations or other 
proceedings in the future. 

FOR THE STATE FOR THE UNION 

Jugarnath Das 
8/11/2011 08-08-11 

Date Greg Lewi Suzanne L. Brott Date 
Labor Relations Specialist Staff Representative 
DAS-HRE AFSCME Iowa Council 61 



  11-18-11 
Diane Stout Date Dan Vohnson Date 
Director of Habilitation Services Local Frepident {a}{|t|} 
Woodward Resource Center AFSCME 

Madeleine Pritchard Date 
Grievant 
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5.

STATE OF IOWA 
AND 

UE LOCAL 893 - JOWA UNITED PROFESSIONALS 
SETTLEMENT AGREEMENT 

The State of lowa, Department of Administrative Services, Human Resources Enterprise, and Department of Human Services, hereinafter the State, and UE Local 893 - lowa United Professionals, hereinafter the Union, enter into the following Agreement in full and final resolution of the grievance filed by Jamaal Clarkson, hereinafter the Grievant, IUP No. 11-02o/lDAS No. 11-0426, that alleged a violation of Article IV, Section 11 (Discipline and Discharge) of the 2009-2011 Collective Bargaining Agreement (CBA) between the parties. 
This Settlement arose out of a situation in which the Grievant's employment was terminated on May 3, 2011. 
The parties have agreed to the following: 

The Grievant will resign in lieu of terminatlon effective May 3, 2011. The termination letter dated May 3, 2011, will be rescinded and replaced with this Settlement Agreement which will constitute a letter of 
resignation. 2The State agrees hot to provide further information in protest of the Grievant's claim for unemployment 
benefits. 3.The Grievant agrees to no future application to or employment with the State of lowa.4In consideration of the foregoing, the Union will withdraw the above referenced grievance.This Agreement is a good faith settlement of allissues arising from the facts alleged in the grievance.
No promises of any other or further consideration have been made by anyone. The above consideration is all that will be received for the claims and potential causes of action addressed and 
arising from the Grievant's claims in this grievance. 6The terms of this Settlement Agreement are considered by the parties to pertain only to the specific facts involved in this matter. Neither party shall rely on this Agreement or cite the same as precedent in 
any grievances, arbitration, litigatlon or other proceedings in the future. 

FOR THE UNION:- FOR THE STATE: 

A.Crosy 2/6/2012 Date 3/21/12 Date 100g 
Greg Cross DateDate Andrea Macy International Representative Labor Relations Specialist UE Local 893 - lowa United Professionals Department of Administrative Services 

Human Resources Enterprise 

M Kate Taylor 8/5/12 Date 2/10/12 
Jamaal Clarkson Date 

M. Kate Taylor Date 
Grievant Regional Administrator 

Department of Human Services 

RECEIVED 
FEB % 3 2012 

IA DEPT. OF ADMINISTRATIVE SERVICES 



1.

STATE OF IOWA. 
AND 

AFSCME IOWA COUNCIL 61 

SETTLEMENT AGREEMENT 

The State of lowa, Depariment of Administrative Services, Human Resources Enterprise, hereinafter the 
State, and the American Federation of State, County, and Municipal Employees lowa Council 61, 
hereinafter the Union, enter into the following Agreement in full and final resolution of the grievance filed by 
Julaine Duimstra, hereinaiter the Grievant, AFSCME No. 111277/IDAS No. 11-0432, that alleged a 
violation of Article V (Seniority) and Article Vil (Transfers) of the 2009-2011 Collective Bargaining 
Agreement between the parties. 

The parties have agreed to the following: 

The Grievant will have priority to the next vacancy on Malloy 2N on the day shift. 
2. Should the Grievant choose to transfer to Malloy 2N under the above provision, the transier will not

count towards the limitation of two (2) transfers under the life of the applicable Collective Bargaining
Agreement, per existing language in Article Vil, Section 1. 

3. In consideration of the foregoing, the Union will withdraw the above referenced grievance.
4. This Agreement is a good faith settlement of all issues arising from the facts alleged in the

grievance. No promises of any other or further consideration have been made by anyone. The
above consideration is all that will be received for the claims and potential causes of action 
addressed and arising from the Grievants' claims in this grievance. 

5. The terms of this Agreement are considered by the parties to pertain only to the specific facts
involved in this matter. Neither party shall rely on this Agreement or cite the same as precedent in
any grievances, arbitration, litigation or other proceedings in the future.

FOR THE STATE: FOR THE UNION: 

 10/11/11  10-24-11 
Date Greg Lewis) Date Andrea Macy 

Labor Relations Specialist Staff Representative 
AFSCME lowa Council 61 Department of Administrative Services 

Human Resources Enterprise 

 10/18711 
Julaine Duimstra Date 
Grievant 



STATE OF IOWA 
AND 

AFSCME IOWA COUNCIL 61 

The State of lowa, Department of Administrative Services, Human Resources Enterprise, and Department of Inspections 
and Appeals, State Public Defender, hereinafter State, and the American Federation of State, County, and Municipal 
Employees lowa Council 61, hereinafter the Union, enter into the following Agreement in full and final resolution of the 
grievance filed by Cynthia Foos, hereinafter Grievant, AFSCME No. 80834/DAS-HRE No. 11-0444, that alleged a violation 
of Article IV, Section 9 (Discipline and Discharge) of the 2009-2011 Collective Bargaining Agreement between the parties. 

This settlement arose out of a situation in which the Grievant was terminated on May 10, 2011. 

The Parties have agreed to the following: 

1The termination letter will be removed from the Grievant's file and replaced with this Agreement, which wil 
constitute a resignation, upon execution of this agreement. 

2.Neither the Union nor the Grievant will make any further claims or actions against the State in this matter, and 
the Grievant will not apply for or accept any future employment with the State of lowa Department of 
Inspections and Appeals and all attached units. 

3. In consideration of the foregoing, the Union will withdraw the above referenced grievance. 
4. This agreement is a good faith settlement of all issues arising from the facts alleged in the grievance. No 

promises of any other or further consideration have been made by anyone. The above consideration is all that 
will be received for the claims and potential causes of action addressed and arising from the Grievant's claims in 
this grievance. 

5.The tarms of this settlement agreement are considered by the parties to pertain only to the specific facts 
involved in this matter, Neither party shall rely on this agreement or cite the same as precedent in any 
grievahces, arbitration, litigation or other proceedings in the future. 

FOR THE STATE FOR THE UNION 

   
Karen Kienast Otto Groenewald 
Labor Relations Specialist Union Representative 
DAS-HRE AFSCME lowa Councii 61 

  
Samuel P. Langholz Cynthia Foos 

State Public Defender Grievant 

Department of Inspections and Appeals 



1.
2.

4.

STATE OF IOWA 
AND 

AFSCME IOWA COUNCIL 61 
SETTLEMENT AGREEMENTE 

The State of lowa, Deperment of Administrative Services Human Resources Enterprise and Depariment of Human Services-Glenwood Resource Center; hereinater State; and the American Federation of State, County, and Municipal Emplovees Towa Council 6y hereinafter American Federation of State, County, and Municipal Employees Iowa Council 9, hereinafter referred to as "Union", enter into the following Agreement in full and final resolution of the grievance filed by Union, enter into the following Agreement in full and final resolution of the grievances by John Fraissinet hereinafter Grievant AFSCME No. 99568/IDAS No. 1-10459 that alleged a violation of Article 7 Section 1(b) of the 2009-2011 Collective John Fraissinet hereinafter Grievant AFSCME No. 99000 DAS No. 1-06-07 Alleged violation of Article IV Section 9 "Discipline and Discharge" of the 2009-2011 Collective 
Bargaining Agreement between the parties 
This settlement arose out of a situation in which the Grievant received a 10-day suspension on 
This settlement arose out of a situation in which the On May 20, 2011. Based on this situation, the parties agree to the following 

The ten day suspension is reduced to a three day suspehsion.The grievantwil be 
The ten-day suspension is reduced to a three-day suspension; reimbursed for all lost pay and leave accruals for seven work days. reimbursed for all lost pay and leave accruals for seven work days 2. In consideration of the foregoing, the Union will withdraw the above referenced 
grievance. grievance 3: This Agreement is a good faith settlement of all issues arising from the facts alleged in . this grievance No promises for any other or future consideratior have been made by anyone, The above consideration is al that wil be received for the claims and potential causes of action addressed end arjsing from the Grievant's claim in this grievance. The terms of this Agreement are considered by the paries to pertain only to the specific facts involved in-this matter. Neither party shall rely on this Agreement or cite the same 
as precedent in any grevance; arbitration, litigation or other praceeding in the future. 

FOR THE UNTON: FOR THE STATE: 

    9/10/201109/15/2011 Date Mait Buller Beverly Abels Date Staff Representative Program Delivery Services Division AFSOME Coungil 61 Departiment of Administrative Services 

a//a/// 
John Fraissinet Date Glerwood Resource Center Date
Grievant. 



STATE OF IOWA 
AND 

AFSCME IOWA COUNCIL 61 

GRIEVANCE SETTLEMENT AGREEMENT 

The $tate of lowa, Department of Administrative Services-Human Resources Enterprise and Department 
on Aging, hereinafter State, and the American Federation of State, County, and Municipal Employees 
lowalCouncil 61, hereinafter Union, enter into the following Agreement in full and final resolution of 
grievances filed by Kim Weaver, hereinafter Grievant, AFSCME No. 101802/IDAS No. 11-0469 and 
AFSCME No. 113463/IDAS No.11-0430 that alleged violations of Article VIIi, Section 1 and Article IV, 
Section 9 of the 2009 - 2011 Collective Bargaining Agreement between the parties. 
This settlement arose out of a situation in which the Grievant received a written reprimand and notice of a 
schebule change on May 11, 2011. Basedion this situation, the parties agree to the following: 
1The written reprimand will be removed from the Grievant's file and the schedule change notice is 

rescinded. 2.In consideration of the foregoing, the Union will withdraw the above referenced grievance. 
3. This Agreement is a good faith seitlement of all issues arising from the facts alleged in this grievance. 

No prcmises for any other or future cohsideration have been made by anyone. The above 
consideration is all that will be received for the claims and potential causes of action addressed and 
arising from the Grievant's claim in this grievance. 

4. The terms of this Agreement are considered by the parties to pertain only to the specific facts involved 
in this matter. Neither party shall rely on this Agreement or cite the same as precedent in any 
grievance, arbitration, litigation or other proceeding in the future. 

FOR THE STATE: FOR THE UNION: 

   8/30/11 Date) Auqust 30, 2011 (Date) Beverly Abels (Date) Rick Eilander 

Program Delivery Services Division Staff Representative 
AFSCME Council 61 Department of Administrative Services 

8/30/11   8/30/11 
(Date) Kim Weaver (Date) Department on Aging Grievant 



STATE OF IOWA 
AND 

AFSCME IOWA COUNCIL 61 

GRIEVANCE SETTLEMENT AGREEMENT 

The State of lowa; Department of Administrative Services-Human Resources Enterprise and Department 
on Aging, hereinafter State, and the American Federation of State, County, and Municipal Employees 
lowa Council 61, hereinafter Union, enter into the following Agreement in full and final resolution of 
grievance filed by Kim Weaver, hereinafter Grievant, AFSCME No. 113462/IDAS No. 11-0470 that 
alleged violations of Article XI, Section 11, Performance Evaluation, of the 2009 - 2011 Collective 
Bargaining Agreement between the parties. 

This settlement arose out of a situation in which the Grievant received a performance evaluation on May 
10, 2011. Based on this situation, the parties agree to the following: 

1The grievant will receive a new performance evaluation in October, 2011. 
2If the performance review rating is at least "meets expectations", the May, 2011 review will be 

removed from the grievant's official personnel file. 
3. If the evaluation rating is "does not meet expectations", both reviews will remain in the file and both 

parties reserve the right to refer to the May, 2011 evaluation in any grievance procedure relating to 
the October, 2011 evaluation if desired. 

4In consideration of the foregoing, the Unicn will withdraw the above referenced grievance. 
5This Agreement is a good faith settlement of allissues arising from the facts alleged in this grievance. 

No promises for any other or future consideration have been made by anyone. The above 
consideration is all that will be received for the claims and potential causes of action addressed and 
arising from the Grievant's claim in this grievance. 

6. - The terms of this Agreement are considered by the parties to perfain only to the specific facts involved 
in this matter. Neither party shall rely on this Agreement or cite the same as precedent in any 
grievance, arbitration, litigation or other proceeding in the future. 

FOR THE STATE: FOR THE UNION: 

 
August 30, 2011 

Rick Eilander (Date) Beverly Abels (Date) 
Program Delivery Services Division Staff Representative 
Department of Administrative Services AFSCME Council 61 

 
October 20, 2011 

(Date) Kim Weaver (Date) Department on Aging 
Grievant 



 


  


   

 
 

 


  


       


        
 










     
  



   

   










  

 




  







11-0483

STATE OF IOWA 
AND 

AFSCME IOWA COUNCIL 61 
SETTLEMENT AGREEMENT 

The State of Iowa, Department of Administrative Services-Human Resources Entcrprise, and 
Department of Corrections - Newton Correctional Facility, horcinafter State, and the American 
Federation of State, County, and Municipal Employees Iowa Council 61, hereinafter Union, 
enter into the following Agreement in full and final resolution of the grievance filed by Christine 
Huffaker, hercinafter Grievant, ATSCME No. 96448/DAS-HRE No. 1 1-O483, that alleges a 
violation of Article IV, Section 9 (Discipline and Discharge) and all that apply of the 2009- 
2001 I Collective Bargaining Agreement between the partics. 

This settlement arose out of a situation in which the Gricvant was ternninated on June 9, 2011. 
As a result of the termination the parties have agreed to the following: 

1. The State will rescind the termination and this settlement agreemont will serve as a
voluntary resignation offective June 9, 2ol 1. All reference and matorials assoclated with
the Grievant's termination will be removcd from her personnel file.

2.The Grievant's personnel file will be scaled and the only information given to
prospeotive employers will be the date of hire, dato of resignation. salary at the time of
the resignation, and classification. 

3. The Grievant agrces she will not apply for or accept any positions in the future with the
lowa Department of Corrections.

4. In consideration of the foregoing, the Union will withdraw the above grievance.
5. This agreement is a good faith settlenent of all-issues arising from the facts alleged in the

grievance. No promises for any other or future considerutions have been made by
anyone. The above consideration is all thal will be received for the claims and potential
causes of action addressed and arising from the Grlevant's claim In this grievance. 

6. The terns of this settlement agrcement are considered.by tho parties to pertain only to the
specific facts involved in this matler. Neither party shall roly on this agreernent or cite the
same as precedent in any grievances, arbitrations, liligation, or othcr proceedings in the
future.

FOR THE STATE FOR THE UNION 

 
  -7-15+1107-12-11

DateSuzanne L. Brott Date Adam Swihart 

Labor Relations Specialist Staff Representative 
DAS-HRE AFSCME 



 7-14-16 7-15-011
Date Date Steve Squires Christine Huffaker 

Persamel Director Grievant 
Newton Corrsctional Facility 



. STATE OF IOWA 
AND 

AFSCME IOWA COUNCIL 61 
SETTLEMENT AGREEMENT 

The State of lowa, Department of Administralive Services-Human Resources Enterprise 
and Dcpartment of Corrcctions - Newton Corrcctional Facility, hereinafter State, and the 
American Foderation of State, County, and Municipal Employces lowa Council 61, 
hercinafter Union, enter into the following Agreement in full and final resolution of the 
griovance filed by Jimmy Edwards, hcreinafter Grievant, AFSCME No. 96447/DAS- 
HRE No1 1-O486, that alleges a violation of Article IV, Section 9 (Discipline and 
Discharge) and all other applicable articles and sections of the 2009-20i 1 Collcctive 
Bargaining Agreement betwcen the parties 
This settlement arose out of a situation in which the Grievant was terminated on June 9, 
2011. As a result of the termination the parties have agrced to the following: 

1. The State will rescind the termnination and this settlement agrooment will serve as 
a voluntary resignation effcctive June 9, 2011. All reference and materials 
assoclated with the Grievant's.termination will be removed from his personncl 
file. 

2. The Gricvant agrces hc will not apply for or accept any positions in thc future 
with the lowa Department of Corrections. 

3. In considcration of the foregoing, the Union will withdraw the above grievance. 
4. This agreoment is a good faith scitlement of all issues arising from the facts 

alleged in the grievance. No promises for any other or future considerations have 
been made by anyone. The above consideration is all that will be received for the 
claims and potential causes of action addressed and arising from the Grievant's 
claim in this grievance. 

5. The terms of this settlement agreement are considered by the partics to pertain 
only to the specific facts involved in this maticr. Neither party shall rely an this 
agreement or cite the same as precedent in any grievances, arbitrations, litigation, 
or other proceedings in the futmre. 

FOR THE STATE FOR THE UNION 

   7-15-y 08-27-08 
Date Adam Swihart Dote Suzanne L. Brott 

Labor Relations Specialist Staff Representalive 
DAS-HRE AFSCME 



 7-15-11 
Steve Squires Dute Jimmy Edwards (tc 

Personnel Director Gicvant 
Newton Correctional Facility 



STATE OF IOWA 

AND 

AFSCME/IOWA COUNCIL 61 

SETTLEMENT AGREEMENT 

The State of lowa, Depariment of Administrative Services, Human Resource Enterprise 
and the Departiment of Corrections- lowa Medical and Classlification Center (DOC- 
IMCC), herelnafter State, and the American Federation of State, County and Municipal 
Employees lowa Council 61, hereinafter Unlon, enter into the following Agreement in ful 
and final resolution of the grijevance filed by Marty Martinson, hereinafter Grievant, 
AFSCME No. 100492/IDAS No, 11-0015 that alleges violations of Article IV, Section 9 
(Disclpline and Discharge) of the 200g-11 Collective Bargaining Agreement between the 
parties. 

This agreement constitules a full and finel resolution of the issues that arose out of the 
Grievant's termination from employment on July 13, 2010. Based on this situatlon, the 
partles agree to the following: 

1, The Parties agree that the State will rescind the terminallon of 
the Grievant's employment. The termination letter shall be 
removed from the Grlevant's personnel file and replaced with this 
settlement agreement as well as a nolice of discipline suspending 
the Grievant for a period of thirty (30) days. The Partles agree that 
this actlon adequately places the Grievant on notice that fhere will 
be no tolerance for future instances of a substantially similar 
nature. 

2. The Grievent shall return to his previous emnployment as a 
Correctional Officer at iMcc as soon as practicable following 
execution of this Agreement. He will be returned to the same 
schedule (same hours of work and days off). The Parlies agree 
that the Grievant is removed from the IMCC CERT team and will 
not be permitted to work on or iransfer to any position on the east 
or west sides of the Institution (ie: no units which house patlents 
as opposed to offenders). The Grievant shall not receive any back 
pay or benefits; however his accrued slck leave balance as of the 
date of the termination shall be restored. 

Martinson 
Settlement Agreement 



3. - The Partles agree that thls seltlement resolves all issues arising
from the facls alleged in thls grievance. No promises for other or
future consideratlon have been made by anyone. The above
consideration is all that will be recelved for the clairms and
potential causes of actian addressed and arising from the
Grievant's claims in this grievance.

4. The terms of this settlement agreement are considered by the
pariles to pertain only to the speclfic facts involved in this matter.
Neither party shall rely on this agreement or cite the same as 
precedent in any grievance, arbltration, litlgation or other 
proceeding in the luture. 

Dated this  Day of November, 2010. 

FOR THE STATE: FOR THE UNION: 

   11-16-10 
Earlene Anderson Date Karen Klenast 
Staff Representaiive Program Dellvery Services Div. 

Department of Admin. Services AFSCME Council 81 

,' 

 11/16/10 
Date Marty Marynson Date John Baldwin 

Grevant Director 
lowa Department of Corrections 

2 Martinson 
Settlement Agreement 



(éамб емтбьШмаиб) абдм дитбый и ьмее²мыьидмый 
in their schedules that were effective 
join 6 July 15, 2010. may old so and it 
will France enter the second 
Step answer is issued. 

 _{ } . D A S 9-23-10 
эйрКй 7-83-10 C * 

E. Sio Lohman 23 July 10' 20 

from Mister - Drissa at Cedar 7/23/10 
Jon Nelson - HR Manager 7/23/10 



This Agreement pertains to: 

11-0015 07/23/10 Chamberlain, Dawn 

11-0017 07/23/11 Sidoner, Patti 
11-0019 07/23/10 Foster, Kathleen 
11-0021 07/23/10 Miller, Darius 
11-0023 07/23/10 Runner, Gladys 
11-0025 07/23/10 Babb, Deborah 

11-0027 07/23/10 Stewart, Patricia 



    

 
 

 
    

       


 

 

  

 
  




  



   



              



  

 
     







    

      

             
    



   
  

  
  



 


       
     


 
 

  


     

   

 





 
  

 






 
    

        
     

    
  

    
   

    

  


  

       
     

     

     
      
  



     
 
  

    

  


  
     

 
 

   



2.

5.

STATE OF IOWA 
AND 

AFSCME IOWA COUNCIL 61. 
SETTLEMENT AGREEMENT AND FINAL WARNING 

"The State of lowa, Department of Administrative Services   Human Resources Enterprise, and the Department of Human Services - Glenwood Resource Center, herelnafter State and the American Federatlon of Slate, County, and Municipal Employees lowa Council 61, herelnafter Union, enter Into the following Agreement In full and final reso)utlon of the grlevance filed by Karen Schoening, herelnafter Grlevant, AFSCME No. 99636/DASTRE No M-O036that alleges a violatlon of Arilcle IV, Sectlon 9 Discipline and Discharge of the 2009-2011 collective bargalning agreement (CBA) between the partles. 
This settlement arose out of a siluallon in which the Grlevant was terminated on July 23, 2010. As a 
result of this actlon the partles have agreed to the following: 

1.The termlnatlon is reduced to a suspenslon without pay from the date of the termination until thegrievant is relnstated. The Grilevant will be returned with no back pay or benefits.Pending the satisfactory completion of the requlred background checks (criminal hisfory and abuse), the Grlevant will be retumed to work at the Glenwood Resource Center. 
3. The State will then remove this termination from the Grlevant's personnel file.
4. The Grievant will be reinstated to a position In the classification of Food Service Worker. TheState will pay the Grievant at the rate she was earning at the time of the termination. Vacationaccrual rates will begin the date the Grlevant is relurned to work at the rate she was earning as ofJuly 23, 2010. The Grievant's slck leave bank will be restored. The Grievant's seniority date wil

remain as I was on July 23, 2010.
5. 

6. deration of the foregoing, the Unlon wll wlthdraw the above grlevance:
7. This agreement is a good faith settlement of all lssues arlsing from the facls alleged in thegrievance. No promises for any other or future conslderations have been made by anyone. Theabove conslderation is all that will be recelved for the claims and potentlal causes of action

addressed and arising from the Orlevant's olaim in this grievance.
8. The terms of thls settlement agreement are considered by the partles to pertaln only to thespeclfic facts involved in this matter. Nelther party shal rely on thls agreement or clte the sameas precedent in any grievances, arbitralion, liflgation or other proceedings in the future.

FOR THE UNION FOR THE STATE 

 8/11/10  
08/10/2010 

Date Raela Balrd-Rightsell Beverly J. Abels Staff Representative Labor Relatlons Specialist AFSCME lowa Councll 61 DAS-HRE 

1110 
Karen Schoening Date Glenwbod Resource Center Date Grievant 



11-0071
STATE OF JOWA 

& 
STATE POLICE OFFICERS COUNCIL 

RETURN TO WORK AGREEMENT 

The State of lowa, Department of Administrative Services, Human Resources Enterprise, herelnafter the State, and the State Police Officers Council (SPOC), herelnafter the Union, and Curtis Seddon, herelnafter the Grievant, enter Into the following last Chance and Return to Work Agreement In full and final resolution of the grlevance dpas No.di-oozajghat alleged a violation of the 2009-2011 Cqllective 
Bargalning Agreement between the 
The parties have agreed to the following: 
1) 

2} 

3} 

4) The Return to Work provislons of thls Agreement shall be effective on Aprll 15, 20l1, at which time theEmployee will be returned to the payroll in a Fire Inspector 2 positlon with the State Fire MarshalDivision. The termination letter dated August 5, 2oio, wll be resclnded and replaced with thls Agreement which will constitute a thirty (30) day unpald suspension. The Grievant will return to the 
The Grievant will be in an approved leave without pay status untll he Is released to return 

to work. 
5)The Grlevant's original seniority date will be restored. The perlod following the Grlevant's thirty (30)day unpald suspension through Aprll 14, 2011, will be considered approved leave without pay. For

2of2 



6)

7)
8)

9)

purposes of determining retfrement and disability benefits, In accordance wlth lowa Code 97A.4, the Grlevant shall not recelve any credit for service for the perlod during whlch the Grievant was absent 
without pay. 

Upon return to work, the Grievant will have restored the amount of slck leave he had on the books at the time of terminatlon, and the vacatlon balance wll be zero. The Grlevant will eam vacatlon and sick 
leave at the same accrual rates as were In effect at the time of termlnation. 

In consideration of the foregoing, the Unlon willwlthdraw the above referenced grilevance. 
This Agreement is a good falth settlement of allissues arising from the employment situation described hereln. The Grievant and the Unlon acknowledge that thls Agreement covers all injuries and damages, whether known or not, and which may hereafter appear to develop, arlsing from the facts assoclated 

with this employment sltuatlon. 

This Agreement shall not set precedent in any pending or future dispute between the partles and shall not be admissible as evidence in any grievance, arbitratlon, Iugation, or other proceedings In the future between the partles except for matters pertaining to the employment or termination of the Grievant. 

FOR THE UNION AND GRIEVANT: FOR THE STATE: 

 4/4/11  4/11 Date Date Date Susanna Brown Andrea Macy Executive Director Labor Relations Speclalist State Pollce Officers Councl Department of Administrative Services 
Human Resources Enterprise 

  4/3/11   Date Date Curtis Saddon Larry Noble Grievant Commissioner 
Department of Public Safety 

2of2 



STATE OF IOWA 
AND 

AFSCME/IOWA COUNCIL 61 
SETTLEMENT AGREEMENT 

The State of lowa, Department of Administrative Services-Human Resources Enterprise; Department of 
Transportation ~ Highway Divislon - Marshalltown Construction Office, herelnafter state, and the American Federation of State, County and Municipal Employees lows Councll 61, herelnafter Unton, enter into the following Agreement In fulland final resojution of the grievance flled by Robert Kerwood, 
hereInafter Grlevant, AFSCME NO. 108502/PASNO that alleges a violation of Article IV, Section 10-6139
9 (Oisclpline and Discharge) of the 2009-201iCollective Bargalntng egreement between the parties. 
This settlement arose out of a situatlon In which the Grtevant was terminated on October 15, 2010. As a 
result of this action the parties have agreed to the following: 

The State agrees to rescind the termination In the Grlevant's personnel file and replace It with a 
voluntary letter of reslgnatlon from the Grlevant effectlve the date of the termination. 

In conslderatlon of the foregolng, the Unlon will withdraw the above referenced grlevance, 
.Thls Agreement is a good falth settlement of all issues arising from the facts alleged in thisgrlevance. No promises for any other or future consideratlons have bean made by anyone. The above conslderatlon is allthat wll be recelved for the clalms and potentlal causes of action 

addressed and arising from the Grievant's claim in this grievance. 
4. The terms of thls settlement agreement are consldered by the partles to pertaln only to the specific facts Involved in this matter. Nelther party shall rely on this agreement or cite the same 

as precedent in any grlevances, arbitration, itigation, or other proceedings In the future. 
FOR THE UNION FOR THE STATE 

Adam Gudberg 11-07 '10 Juyanne et Michel- 
11-16-10

Adam Swlhart Date Suzanne L. Brott Date
Staff Representatlve Lahor Relations Speclallst AFSCME/Iowa Council 61 DAS-HRE 

Linda Anders 11-17-10 Robert Kerwood 10/17/10 Date 
Date Robert Kerwood Date Unda Anderson 

Employee Relations Specialist Grlevant 

Dept. of Transportation 

éамбет ьШмидыейШ² 17/10/2010 
Wes Musgrove Date 
Disirict 1 Construction Engineer 
Dept. of Transportation 

2.
3.
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STATE OF IOWA 
AND 

APSCME IOWA COUNCIL 64 

SETTLEMENT AGREEMENT 

The State of lowa, Departrment of Administrative Services, Human Resources Enterprise (DAS-HRE) 
and General Services Enterprise (DAS-GSE), hereinetter the Siate, and the American Federation of 
Stale, County, and Municipal Employees lowa Council 61, herelinafter the Union, enter into the 
followlng Agreement in full and final resolution of the grlevance filed by Raymond Woodrich, 
herelnefter the Grievant, APscmE No. 1ooea7ADAs No. 11-Oo39, that alleged a violaticn of Arlole 
VlI, Section 5 (Definition of Pemanent Vacancy) of the 2009-2011 Collective Bargaining Agreement 
(CBA) between the parties. 

This Sellement arose out of a situafion in which the State notifed the Grievant on July 16, 2010, that 
he was being reassigned from first to second shift effective July 30, 2010. 

The pardes have agreed to the following: 

1. The letter dated July 15, 2010, nofifying the Grievant of his raassignment from first to second 
shift will be rescinded upon execufion of this Agreament. 

2.In conslderalion of the foregoing, the Union wil withdraw the above referencad grievance. 
3. This Agreement is a gocd faith setlement of al issues arising from the facts alleged in the 

grievence. No promises of any other or further consideration have been made by anyone. 
The above consideratlon is all that will be recaived for the cleims and potentlal causes of 
action addressed and arising from the Grievant's claims in this grievenca. 

4. The termns of this Agreement are considered by the partles to pertain only to the spedifc facts 
involved in this matter. Neither parly shall rely on thls Agreement or cite the same as 
precadent in any grievances, arbitration, litlgation or other proceedings in the future. 

FOR THE STATE: FOR THE UNION 

Andrea Macy 10/15/10 Date A A T . Oct 15, 2010 
Andrea Macy Date Grag Lewis Date Labor Relations Specalist. Staff Representative 
DAS-HRE AFSCME lowa Council 61 

Dhivya dhivya dhani 10亚13亚10 Raymond L Woodrich Oct 18, 2010 Raymond Woodrich Date Patricia Wang Date Raymond Woodrich Date Chief Operating Officer Grievant 
DAS-GSE 
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NAME OF EMPLOYEE (GRIEVANT) SOC. SEC. NO. (processing delayed if not filled in) CLASSIFICATION 
RTW MIKE QUINN 

HOME ADDRESS CITY, STATE & ZIP HOME PHONE NUMBER 

WORK LO IMMEDIATE SUPESVISOR 
AD1 FR CYCLE 4 WRC IMMEDIATE SUPERVISOR GLORIA CONTRAS NTS 

STATEMENT OF GRIEVANCE CONTRACT VIOLATION 
ARTICLE 

E D 
STATE THE ISSUE INVOLVED AND THE DATE THE INCIDENT TOOK PLACE 

ON JULY 30, 2010, employee was suspended for one(1) 

WORKday for unjust cause. THIS IS A VIOLATION OF ACTIVITY. 
SECTION 9 AND ANY OR ALL OTHERS THAT MAY APPLY 

MAKE EMPLOYEE WHOLE IN ALL MATTERS; GIVE 
BACK ONE DAYS PAY 

EMPLOYEE (GRIEVANT) SIGNATURE (optional) DATE UNION STEWARD'S SIGNATURE STEWARDS SOC. SEC. NO. [crossing de- 7j 7ji0 UNION STEWARD'S SIGNATURE Ralph L. Hahn layed 
(STEWARD) HADDRESS CITY, STATE & ZIP VE PHONE NUMBER 

{ 1 } { x ^ { 2 } + p x + q } = _ { n = 0 } ^ {   } C _ { n } x ^ { n } , 

1st STEP MANAGEMENT REPRESENTATIVE'S SIGNATURE DATE RECEIVED DATE ANSWERED 

DISPOSITION OF GRIEVANCE 

SL.-FAX 
2nd STEP MANAGEMENT REPRESENTATIVE'S SIGNATURE DATE RECEIVED DATE ANSWERED 

7/27/10 
DISPOSITION OF GRIEVANCE 

410 
y = 0.7x + b 

3rd STEP MANAGRMENT REPRESENTATIVE'S SIGNATURE DATE RECEIVED 
DATE RECEIVED 9/4/10 

DATE ANSWERED 
éамбемт ьШм 

DISPOSITION OF GRIEVANCE: 

DISPOSITION OF GRIEVANCE: The parties agree that due to some miscommunication, this one 
Bayer Suspension will he succeed as a writer? { 2 x ^ { 2 } e ^ { x } + 2 x e ^ { x } , { 7 } { 6 } x ^ { 3 } } 

Holland and the Orient will be receiving 9 M deck) 
MANAGEMENT'S COPY (Traveling Copy) идт мы йе² 

A亚B立军权以面积地出发前往乙地，到达乙地后立即返回。图中折线表示A军的行程，直线表示B军的行程。已知A军比B军早到乙地，且A军在返回途中与B军相遇以，距乙地的距离为S。求：(1) A军和B军的速度；(2) 若A军在返回途中再次经过某点C（位于积乙立地之间），此以B军也恰好经过该点，求C点到乙地的距离。 

э) йем ²эымрмм КэКмм ШДыЕМмт эИ. йШйы. йеэМЕЕб²ЕЯд²мт бЕНд Ш ²эД МСмРеэыЕт. 



STATE OF IOWA 
AND 

AFSCME IOWA COUNCIL 61 

SETTLEMENT AGREEMENT 

, The State of lowa, Departmeni of Administrative Services, Human Resources Enterprise, and 
Department of Corrections, lowa Correctional Institution for Women, hereinafter the State, and the 
American Federation of State, County, and Municipal Employees lowa Council 61, hereinatter the Union, 
enier into the following Agreement in full and final resolution of the grlevance filed by Craig Biggs, 
hereinaiter Grievant, AFSCME No, 105215/lDAS No. 11-D041, that alleged a vlolation of Article IV, 
Section 9 (Discipline and Discharge) and Aricle XI, Section 1 (Work Rules) of the 200g-2011 Collective 
Bargaining Agreement between the parties. 

This Settlement arose out of a sifuation in which the Grievant was issued a three (3) day suspension on 
July 22, 2010 (with the suspension served on August 3 through August 5, 2010). 

The parties have agreed to the following: 

1. The three (3) day suspension will be reduced to a one (1) day suspension upon execution of this 
Settlement Agreement, and the Grlevant will be reimbursed (wo (2) days of back pay and 
accruals at the rate the Grievant was eaming at the time the suspension was served. 

2. in consideration of the foregoing, the Union will withdraw the above referenced grievance. 
3. This Agreement is a good faith settlement of all issues arising from the facts alleged in the 

grievance, No promises of any other or further consideration have been made by anyone. The 
above consideration is all that wll be recelved for the claims and potentlal causes of action 
addressed and arising from the Grievant's claims in this grievance. 

4.The terms of this Settlement Agreement are considered by the parties to pertain only to the 
specific facts involved in this matter. Neither party shall rely on this Agreement or cite the same 
as precedent in any grievances, arbitration, litigation or other proceedings in the future. 

FOR THE STATE: FOR THE UNION: 

Andrea Mary 12/29/10 Adam Swihart 12亚29-10 
Andrea Macy Date Adam Swihart Date 
Labor Relations Specialist Staff Representative 
Depariment of Administrative Services AFSCME lowa Council 61 
Human Resources Enterprise 

Gast Wachtféhrer 
11/30/2010 

Date Craig Biggs Date Patti Wachtendorf 
Warden Grievant 
lowa Correctional Institution for Women 
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BA/SA AFSCHE LOCAL 2984 AFSOME COUNCIL 6-1 
CONTRACT 

11-0042 master GRIEVANCE FORM GRIEVANCE NUMBER 
114758 

NAME OF EMPLOYEE(GRIEVANT) SOC SEC NO. (processing delayed if not filled in) CLASSIFICATION 
huz Aeijing TechII Drews 

HOME ADDRESS 

WORKE IUH BEDIATE SUPERVISOR 
Dave Freeman,) 

STATEMENT OF GRIEVANCE CONTRAOT VIOLATION 

ARTICLE IV SECTION 9 & any others 
STATE THE ISSUE INVOLVED AND THE DATE THE INCIDENT TOOK PLACE 

employee given 1 day suspension on 7-23-10 

ACJUSTMENT REQUIRED: remove discipline 
Nake whole in all maters 

EMPLOYER (GRIEVANT) SIGNATURE (optional) DATE DATE 7-28-10 UNION STEWARD'S SIGNATURE STEWARDS SOC. SEC. NO. (XOCESSINg 
YES (GRIEVANT) SIGNATURE (OPTIONAL) STEWART'S SIGNATURE John T. Stewart delayed it no: filled in) 

(STEWARD) HO CITY, STATE, & ZIP (STEWARD) HOME FHONE 

1st STEP MANAGEMENT REPRESONTATIVE'S SIGNATURE DATE RECEVED DATE ANSWERED 

DISPOSITION OF GAIEVANCE 

{L}= FAX 
2nd STEP MANAGEMENT REPRESENTATIVE'S SIGNATURE OATE RECEIVED DATE ANSWERED 

7-29-10 DATE ANSWERED 9/7/2010 
DISPOSHTION OF GRIEVANCE DISPOSITION OF GRIEVANCE Resolved by mutual agreement. The 1-day suspension will be removed. 
to a written reprimand. The equivalent was received back pay and benefits for 
do day. The registrant will be removed from the queue after 9 months time. 
of plan! This settlement is not precedent \ 3 

1 2 3 4 5 6 7 8 9 10 11 12 13 14 15 16 17 18 19 20 21 22 23 24 25 26 27 28 29 30 31 32 33 34 35 36 37 38 39 40 41 42 43 44 45 46 47 48 49 50 51 52 53 54 55 56 57 58 59 60 61 62 63 64 65 66 67 68 69 70 71 72 73 74 75 76 77 78 79 80 81 82 83 84 85 86 87 88 89 90 91 92 93 94 95 96 97 98 99 100 MANAGEMENT REPRESENTATVE'S SIGNATURE DATE RECEIVED DATE ANSWERED 
X 

57 DISPOSMION OF GRIEVANCE 
2 

d Rohant 9-7-10 B M8 

Pudhob {f(x+h)-f(x)}{h} 
MANAGEMENT'S COPY (TraveliIng Copy)   12 
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STATE OF IOWA 
AND 

AFSCME IOWA COUNCIL 61 

SETTLEMENT AGREEMENT 

The State of lowa, Departiment of Administrative Services, Human Resources Enterprise, and Departiment 
of Corrections, lowa State Penitentiary, hereinaiter the State, and the Amsrican Federation of State, 
County, and Municipal Employees lowa Council 61, hereinafter the Union, enier into the following 
Agreement in full and final resolution of the grievance filed by Brad Hocker, hereinafter the Grievant, 
AFSCME No. 100554/IDAS No. 11-0044, that alleged a vlolation of Article IV, Section 9 (Discipline and 
Discharge) of the 2o09-2011 Collective Bargaining Agreement between the parties. 
This Setflement arose out of a situation in which the Grievani was removed from the payroll effective July 
23, 2010,  

The parties have agreed to the following: 

1. Upon execution of this Settlement Agreement, the letter removing the Grievant from the payroll will
be rescinded and replaced with this Agreement which will constitute a letter of resignation effective
July 23, 2010.

July 29, 2016. 2. The Grievant agrees to no future application to or employment with the Department of Corrections. 
3.in consideration of the foregoing, the Union will withdraw the above referenced grievance.
4. This Agreement is a good faith setilement of all issues arising from the facts alleged in the

grievance. No promises of any other or further consideration have been made by anyone. The
above consideration is all that will be received for the claims and potential causes of action 
addressed and arising from the Grievant's claims in this grievance. 

5. The terms of this Agreement are consldered by the parties to pertain only to the specific facts
involved in this matter. Neither party shall rely on this Agreement or cite the same as precsdent in
any grievances, arbitration, litigation or other proceedings in the future. 

FOR THE STATE: FOR THE UNION: 

Andrea Macy 11/23/10 Date Andrea Macy éаéмбеть Шéма ииид 11-23-10
Date Otto Groenewald DateAndrea Macy 

Labor Relations Specialist Staff Representative 
Depariment of Administrative Services AFSCME lowa Council 61 
Human Resources Enterprise 

Willi Spenhauer 11/23/0 
/ Date Brad Hocker Date William Sperislage! 

Deputy Warden Grievant 

lowa Siate Penitentiary 
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C 0 R M R E V A G GRIEVANCE NUMBER 
100494 

CLASSIPICATION SOC. SEC. NO. (processing delayed if not filled in) CLASSIFICATION Cairo (h) 06918x NAME OF EMPLOYE (GRIEVANT) 
NAME OF EMPLOYEE (PRINTING) KEVIN S WILSON HOME PHONE NUMBER CITV. STATE B ZIP HOME ADDRESS 

PERVISOA 

IMMEDIATE SUPERVISOR CL  + 2OH    ClO  + H O + Cl  WC ION I-MCC 
CONTRACT VIOLATION 
ARTICLE SECTION 9 And GII STATEMENT OF GRIEVANCE ARTICLE 7 And all others shall apply SECTION 7 Art 6 & 11 others. phst already 

STATE THE ISSUE INVOLVED AND THE DATE THE INCIOENT TOOK PLACE STATE THE ISSUE INVOLVED AND THE DATE THE INCIDENT TOOK PLACE: On 7-18-10 Cornelius was issued a written reprimand 
These dates in dvest.com should have been listed as FMCA 
ADJUSTMENT REQUIRED: ADJUSTMENT REQUIRED: Remove all related cabling from all files. Make greatest holes 

STEWARDS SOC. SEC. NO. (processing de- DATE UNION STEWARD'S SIGNATURE leyed if not filled in) EMPLOVEE (GRIEVANT) SIGNATURE (ODliONA) 7积18积10 JION STEWART'S SIGNATURE (STEWARD)HOME CITY. STATE/& ZIP (STEWARD) HOME ADDRESS 

1$ DATE HECEWED DATE ANSWERED ANEMENT REPRESENTATIVES SIGNATURE DATE RECEIVED 7/8/10 1st STEP MANAGEMENT REPRESENTATIVE Kochiev 08/97 
DISPOSITION OF GRIEVANCE 

éа 3-10; Gamma Delta X 7 
DATE RECEIVED DATE ANSWEREO MANAGEMENT REPRESENTATIVES SIGNATURE M 7/31/10 3/10/11 2nd STEP MANAGEMENT REPRESENTATIVE'S SIGNATURE 

DISPOSITION OF GRIEVANCE: DISPOSITION OF GRIEVANCE: The State agrees to remove the written reprimand immediately. 
this settlement is non-precedent setting. The Union 
withdraws the previous year. He deserves success. 

DATE RECEIVED DATE ANSWERED 

2x^2-8=0Rightarrow x=м 2 MANAGEMENT REPRESENTATIVE'S SIGNATURE 

DISPOSITION OF GRIEVANCE: O { 1 } { x + y } = { 1 } { z } 

MUMU Christoph Lehmann 651 
SFND TO COUNCIL 61 { 6 } { 7 } = { 9 } { x } 



STATE OF IOWA 
AND 

AFSCME IOWA COUNCIL 61 
SETTLEHENT AGREEMENT 

The State of lowa, Deparimert of Administrathve Services, Huaman Resource Enterprise, and Deparimnent of Corections, Mt. Pleasant Correcional Facaity, herelnafter the Stste, and the Amerkcan Feceration df State, County, and Municipal Empioyees iowa Councl 61, hereinanter the Union, enter into the folcwing Agreemert in full and final rescttion of the grievance filed by Kim Thcanbung, herehaier Grievant, AFscmE No. 11373iDAS-HRE No. 11-God7, that aleged a violatican of Aricie N, Seclon 9 (Dlecipline and Discharge) of the 20ce-2011 Coilecive 
Bargaining Agreement between the partiez. 
This setlement arose out of a situation in which the Grlevant was given a nive (6) day suspension wlthout pay on July 28, 20i0, with the suspension served on July 23, and July 26 
through July 29, 2010. 
The parlies have agreed to the following: 

1. The five (6) day suspension without pay wil be reduced to a one (1) day suspension without pay, and the Grevant will be reimbursed for four (4) days of back pay and accruals at the same rate she was earning at the time of the suspension, upon executior 
of this Agreement. 2. In conslderation of the foregoing, the Union wll withdraw the above referenced 
grievance. 

3. This egreement is a gocd faith setflement of all issues arising frcm the facts alleged in the grievance. No promises of ary cther or further consideration have been made by anyone. The above consideratlon is all thet wal be received for the claims and potential causes of actlon addressed and arising from the Grevant's dlaims in this grievance. 
s. The terms of this setfiement agreement are considiered by the paries to pertain only to the speciic facts involved in thie matter. Neither party shall rely on thie agreement or cife the same as precedent in any grievances, arbitration, itigaticn or other prccsedings 

in the future. 

FOR THE UNION FOR THE STATE 

0 = 1 Sridhar 12/08/10 Date Stephanie L Reynolds Date Steve Slagel 
Staff Represeriative Labor Relations Specialist AFSCME lowe Counall 61 DAS-HRE 

Gina Muller 12/29/10 Date Kim Thomburg Date Date Ron Mullen Grievant Superintendent 
Mt. Pleasant Correctional Facity 

MPGF Personnel 1/12/11 



AFSCME lowa Council 61 
STATE OF IOWA NOV 1-8 '2019' 

AND 
AFSCME IOWA COUNCIL.61. 

SETTLEMENT AGREEMENT 

The State of lowa, Depariment of Administrative Services, Human Resources Enterprise, and 
Depariment of Human. Resources, Child Support Recovery Unit, hereinafier the State, and the 
American Federation of State, County, and Municipal Employees lowa Council 61, hereinafter the 
'Union, enfer into the following Agreement in full and final resolution of the grievance filed by Julie 
Davis, hereinafier the Grievant, AFSCME No. 111275/iDAs No. 11-0051, that alleged a violation of 
Articie IV, Section 9 (Discipline and Discharge) of the 2009-2011 Collective Bargaining Agreement 
between the paries. 

This settlement arose out of a situation in which the Grievant was issued a one (1) day suspension on 
July 30, 2010 (with the suspension served on August 2, 2010). 

The parties have agreed to the following: 

1. The one (1) day suspension will be reduced to a written reprimand, and the Grievant will be 
reimbursed one (1) day of back pay and accruals at the rate she was earning at the time the 
discipline was issued, upon execution of this Agreement. 

2. In consideration of the foregolng, the Unlon will withdraw the above referenced grievance. 
3. This Agreement is a good falth setilement of all issues arising from the facts alleged in the 

grievance. No promises of any other or further consideration have been made by anyone. 
The above consideration is all that will be received for the claims and potential causes of 
action addressed and arising from the Grievant's claims in this grievance. 

4. The terms of this Settlement Agreeiment are considered by the parties to periain only to the 
specific facts involved in this matter. Nelther party shall rely on this Agreement or cite the 
same as precedent in any grievances, arbitration, litigation or oiher proceedings in the future. 

FOR THE STATE: FOR THE UNION: 

Andrea Macy 10/27/10 Date Greg Lewis 10-27-10 
Date Date Andrea Macy Greg Lewi 

Labor Relations Specialist Staff Representative 
Department of Administrative Services AFSCME lowa Council 61 
Human Resources Enterprise 

Dulcie L Davies Vera Kruty 10-21-1a 
Date. Julie Dayis Date Vern Armstrong 

Division Adminisirator Grievant 
Department of Human Services 

RECEIVED 
NOV 1 7 2010 

IA DEPT. OF 
ADMINISTRATIVE SERVICES 



AFSCME lowa Council 61 
NOV 0.2 2010 

STATE OF IOWA 
AND 

AFSCME IOWA COUNCIL 61 
SETTLEMENT AGREEMENT 

The State of lowa, Department of Administrative Services, Human Resources Enterprise, and Department of Human Resources, Child Support Recovery Unit, hereinafter the State, and the American Federation of State, County, and Municipal Employees lowa Council 61, hereinafter the Union, enter into the following Agreement in full and final resolution of the grievance filed by Brenda Peterson, hereinafter the Grievant, AFSCME No. 113440/IDAS No. 11-0057, that alleged a violation of Article IV, Section 9 (Discipline and Discharge) of the 200s-2011 Collective Bargaining Agreement 
between the partles. 
This settlement arose out of a situation in which the Grievant was issued a one (1) day suspension on July 30, 2010 (with the suspension senved on Augusi 2, 2010). 
The parties have agreed to the following: 

1. The one (1) day suspension will be reduced to a written reprimand, and the Grievant will be reimbursed one (1) day of back pay and accruals at the rate she was eaming at the time the discipline was issued, upon execution of ihis Agreement. 2.In consideration of the foregoing, the Union will wihdraw the above referenced grievance. 3. This Agreement is a good faith settlement of all issues arising from the facts alleged in the grievance. No promises of any other or further consideration have been made by anyone. The above consideratjon is all that will be received for the claims and potential causes of action addressed and arising from the Grievant's claims in this grievance. 
4. The terms of this Settlement Agreement are considered by the paries to periain only to the specific facts involved in this matter. Neither party shall rely on this Agreement or cite the same as precedent in any grievances, arbitration, litigation or other proceedings in the future. 

FOR THE UNION: 
FOR THE STATE: 

10-25-10 
Greg Lewis Date 

Date Andrea Macy Staff Representative Labor Relations Specialist AFSCME lowa Councll 61 Depariment of Administrative Services 
Human Resources Enterprise 

Blenda J Peterson 10-28-70 Date Verri Amato 10-2-10 Date 
Date Brenda Peterson 

Vern Armstrong Grievant Division Administrator RECEVED Department of Human Services 
NOV 4 2010 

IA DEPT. OF 
ADMINISTRATIVE SERVICES 
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STATE OF IOWA 
AND 

AFSCME IOWA COUNCIL 61 
SETTLEMENT AGREEMENT 

The State of Iowa, Department of Administrative Services-Human Resources Enterprise, and 
Department of Corrections - Newton Correctional Facility, hereinafter State, and the American 
Federation of State, County, and Municipal Employees Iowa Council 61, hereinafter Union, 
enter into the following Agreement in full and final resolution of the grievance filed by Jeff 
Barker, hereinafter Grievant, AFSCME No. 100938/DAS-HRE No. 11-0059, that alleges a 
violation of Article IV, Section 9 (Discipline and Discharge) and all that apply of the 2009- 
2001 1 Collective Bargaining Agreement between the parties. 

This settlement arose out of a situation in which the Grievant was issued a one (1) day 
suspension without pay on August 3, 2010 which was served on August 4, 2010. As a result of 
the termination the parties have agrced to the following: 

1. The State will reduce the one (l.) day suspension without pay to a written reprimand on 
December 23, 2o10 if there have been no further violations of like nature. The Grievant 
will not be reimbursed the one day's pay or any missed accruals. 

2. In consideration of the foregoing, the Union will withdraw the above grievance. 
3.  This agreement is a good faith settlement of all issues arising from the facts alleged in the 

grievance. No promises for any other or future considerations have been made by 
anyone. The above consideration is all that will be received for the claims and potential 
causes of action addressed and arising from the Grievant's claim in this grievance. 

4. The terms of this settlement agreement are considered by the parties to pertain only to the 
specific facts involved in this matter. Neither party shall rely on this agreement or cite the 
same as precedent in any grievances, arbitrations, litigation, or other proceedings in the 
future. 

FOR THE STATE FOR THE UNION 

Jugerna & biskop. 
l_{2}//AC 2 

D-8-11 11-03-10 
Suzanne L. Brott Date Adam Swildert Date. 
Labor Relations Specialist Staff Representative 
DAS-HRE AFSCME 

11- -10 1 

Steve Squires Date Jeff Barker Date 
Personnel Director Grievant 
Newton Correctional Facility 



1.

STATE OF IOWE 
AND 

AFSCME IOWA COUNCIL 61 

GRIEVANCE SETTLEMENT AGREEMENT 

The State of lowa, Depariment of Administrative Services-Human Resources Enterprise and Department 
of Human Services-Glenwood Resource Center, hereinafter Siate, and the American Federation of State, 
County, and Municipal Employees lowa Council 61, hereinafter Union, enter into the following Agreement 
in full and final resolution of the grievance filed by Ryan Woods, hereinafter Grievant, AFSCiME No. 
99637/IDAS No. 11-O062 that alleged a violation of Article IV, Section 9 "Discipline and Discharge" of the 
2009- 2011 Collective Bargaining Agreement between the parties. 

This settlement arose out of a situation in which the Grievant was given a three day suspension on 
Augusi 6, 2010 Based on this situation, the parties agree to the 
following: 

.The suspension will be reduced to a one day suspension and the grievant will recaive back pay, 
and benefits for two days. 

2. If at any time prior to August 6, 2011, the grievant, the grievant 
will receive a five day suspension. The paries agree this discipline will not be subject to the 
grievance procedure. 

3.In consideration of the foregoing, the Union will withdraw the above referenced grievance.
4.This Agreement is a good faith settlement of all issues arlsing from the facts alleged in this

grievance. No promises for any other or future consideration have been made by anyone. The
above consideration is all that will be received for the claims and potential causes of action 
addressed and arising from the Grievant's claim in this grievance. 

5.The terms of thls Agreement are considered by the parties to pertain only to the specific facts
involved in this matter. Neither party shall rely on this Agreement or cite the same as precedent in 
any grievance, arbitration, litigation or other proceeding in the future. 

FOR THE STATE: FOR THE UNION: 

Eunice J. Acee. Matthew Butler Jan 19, 2011 January 18;, 2011 
Beverly Abels (Date) Matthew Butler (Date) 
Program Delivery Services Division Staff Representative 
Department of Administrative Services AFSCME CounCil 61 

Lycan Wolf A 12011 
Glenyood Resource Center (Date) Ryan Woods (Date) 

Grievant 



AA|SB AFBCMELOCAL 

AFSCME COUNCIL 61 2993 
CONTRACT 

Master. AM 100 11-006S MUNICIPAL GRIEVANCE FORM GRIEVANCE NUMSER 

110665 
NAME OF EMPLOYEE (GRIEVANT) SOC. SEC. NO. (processing delayed if not illed in) CLASSIFICATION 

LPN Sheila Alesch 
CITY. STATE & ZIP HOME PHONE NUMBER HOME ADDRESS 

亚立军权以面 

Debva Neff 
VISOR 

Night shift Nursing at Cherokee Mental Health 
CONTRACT VIOLATION in and all that may apply ARTICLE SECTION STATEMENT OF GRIEVANCE ARTICLE 9 SECTION 

11-D 
STATE THE ISSUE INVOLVED AND THE DATE THE INCIDENT TOOK PLACE: 

Sheila was denied vacation on September 26th when had out 
when request on the Month of July 28th, 2 less senior people got vacation 

ADJUSTMENT REQUIRED: Make whioke in all watters 

Ann M. Genzler-Dornach 
DATE UNION STEWARD'S/SIGNATURE STEWARDS SOC. SEC. NO. (prOCESSiNg de- EMPLOYEE (GRIEVANT) SIGNATURE (optional) 8-17-10 layed if not filled in) X Shich Alexey 1X 

(STEWARD) HOME ADDRESS CITY, STATE =éZIP NUMBER 

MANAGEMENT REPRESENTATIVE'S SIGNATURE DATE RECEIVED DATE ANSWERED isi STEP 
DISPOSITION OF GRIEVANCE: RECEIVED 

AUG 1 9 2010 
JA DEPT OF 

ADMINISTRATIVE SERVICES 
-7L= Mail! 

MANAGEMENT REPRESENTATIVE'S SIGNATURE ANDREA MAUR 11/17/10 DATE RECEIVED 8/17/10 MANAGEMENT REPRESENTATIVE'S SIGNATURE DATE RECEIVED DATE ANSWERED X 2nd STEP 

DISPOSITION OF GRIEVANCE: Vacation requests will be processed once all shifts have been filled. 
DISPOSITION OF GRIEVANCE: 

had an opportunity to submit requests for those requests 
0 

that have been submitted at least 60 days in advance. 
11/17/10 амбем тьбШем k_{e} _ { 0 } ^ { x } f ( t ) d t , 

3rd STEP 11.7.70 MANAGEMENT MANAGEMENT REPRESENTATIVE'S SIGNATURE DATE RECEIVED DATE ANSWERED 

DISPOSITION*OF, GRIEVANCE: 
Windows user 
Settlement 

MANAGEMENT'S COPY (Traveling Copy) 6 12 



1.

7.

STATE OF IOWA 
AND 

AFSCME JOWA COUNCIL 61 
GRIEVANCE SETTLEMENT AGREEMENT 

The State of lowa, Depariment of Administrative Services-Human Rescurces Enterprise and Depariment 
of Human Services-Glenwood Resource Center, hereinaiter State, and the American Federation of State, 
County, and Municipal Employees lowa Council 61, hereinaiter Union, enter into the following Agreement 
in full and final resolution of the grievance filed by David Woods, hereinafter Grievant, AFSCME No. 
9957o/lDAS No. 11-0066 that alleged a violation of Article IV, Secion 9 "Discipline and Discharge" of the 
2009- 2011 Collective Bargaining Agreement between the paries. 

This setilement arose out of a situation in which the Grievant was given a three day suspension on 
August 17, 2010. Based on this situation, the parties agree to the following: 

The suspension will be reduced to two day suspension and the grievant will receive back pay and 
benefits for one day. 

2The grievant's file/ work record will be reviewed again on or about February 17, 2011. If the 
grievant has not again violated the rules/policies referenced in the suspension letter in the interim, 
the discipline will be further reduced to a one day suspension and the grievant will receive back 
pay and benefits for one additional day, 

3. The grievant's file/work record will again be reviewed on or about August 17, 2011. If the grievant
has not again violated the work rules referenced in the original suspension leiter in the interim,
the suspension will be reduced to a written reprimand and the grievant will receive back pay and
benefits for one additional day. The written reprimand will remain in the grievant's file until August
17, 2012.

4 

5. ror the foregoing, the Union will withdraw the above referenced grievance. 
6. This Agreement is a gocd faith settlement of all issues arising from the facts alleged in this

grievance. No promises for any other or future consideration have been made by anyone. The
above consideration is all that will be received for the claims and potential causes of action 
addressed and arising from the Grievant's claim in this grievance. 

The terms of this Agreement are considered by the parties to periain only to the specific facis 
involved in this matter. Neither party shall rely on this Agreement or cite the same as precedent in 
any grievance, arbitration, litigation or other proceeding in the future. 

FOR THE STATE: FOR THE UNION: 

  MURD 
Sepiember 14.2010 

Beverly Abels (Date) Matthew Butler (Date) 
Program Delivery Services Division Staff Representative 
Department of Adminisirative Services AFSCME Council 61 

Glenwood Resource Center (Date) David,Woods (Date) 
Grievant 



STATE OF IOWA 
AND 

AFSCME IOWA COUNCHL 61 

SETTLEMENT AGREEMENT 

The State of lowa, Depariment of Administrative Services, Human Resources Enierprise, and 
Department of Correctlons, lowa State Penltentiary, hereinafter the State, and the American 
Federation of State, County, and Municipal Employees lowa Councll 61, hereinafier the Union, enter 
into the foilowing Agreement In full and final resolution of the grievance filed by Roger MePhersor, 
herelnafter the Grievant. AFgCME No, 10osss/iDAS No. 11-D072, that alleged a violation of Aricle 
IV, Sectlon 9 (Discipline and Discharge) of the 2o09-2011 Collective Bargaining Agreement between 
the partles. 

This seflement arose out of a situatlon in which the Grievant was issusd a written raprimand on 
August 5, 2010. 

The parties have agreed to the following: 
1. The wnitten reprimand will be removed from the Grievant's personnel file upon execution of 

this Settlement Agreement. The parties will consider the Grlevant to have been 
coached/counseleden-Auryst 5, 2010, 

2. In consideration of the foregoing, the Union will withdraw the above referenced grievance. 
3. This Agreement is a good faith settlement of all issues arising from the facts alleged in the 

grievance. No promises of any other or further consideration have been made by anyone. 
The above consideration is all that will be received for the claims and potentlal causes of 
actlon addressed and arising from the Grievant's claims in this grievance. 

4. The terms of this Setilement Agreement are considered by the partles to pertain only to the 
specific facts involved in this matier. Neither party shall rely on this Agreement or clte the 
same as precedent in any grievances, arbitration, litigation or other proceedings in the future. 

FOR THE STATE: FOR THE UNION: 

Andrea Macy 4/18/10 Date  11-24-10 
Andrea Maoy Date Otto Groenewald Date 
Labor Relations Specialist Staff Representative 
Department of Administrative Services AFSCME lowa Council 61 
Human Resources Enierprise 

William Shakespeare 11/17/10 H-2Y-D 
William Sperfslage Date Roger MaPherson Date 
Deputy Werden Grievant 

lowa State Penitentiary 



· 0 . 0 q _ { i } , 
AFSCME Local 2984 6417522778 Sep 02 10,02:01p 

9-7=10 6 AFSCMELOCAL 
AFICME LOCAL 298H AFSOME COUNCIL 61 7 CONTRACT 

{h}{8} 1 09-11 GRIEVANCE FORM MUNICIPAL GRIEVANCE NUMBER EVANCE NUMBER 11477.7 129 3010 CLASSIFICATION 
NAME OF EMPLOYEE (GRIEVANT) CLASSIFICATION RTW/CMA 
Teresa Biomalist HOVE PHONE NUMBER 

HOME ADDR 

Linda Larson WORK LOCATION Iowa Veterans Home 
CONTRACT VIOLATION STATEMENT OF GRIEVANCE 
ARTICLE SECTION H 

STATE THE ISSUE INVOLVED AND THE OATE THE INCIDENT TOCK PLACE 
1. STATE THE ISSUE INVOLVED AND THE DATE THE INCIDENT TOOK PLACE. Suspension for one day 

ADJUSTMENT REQUIRED: ADJUSTMENT REQUIRED: reCend Suspension + make whole in all 
matters 

DATE 9-2-10 UNON STEWARD'S SIGNATLRE STEWARDS SOC. SEC. NO. 107986 EMPLOYER/GRIEVANT SIGNATURE (optional) Красная 
. delayed f not filled in BIOCHEMISTRY SIGNATURE VARD) HOME PHONE NUMBER 

(STEWARD) HOME 

DATE RECEIVED DATE ANSWERED 
1st STEP MANAGEMENT REPRESENTATVES SIGNATURE 

DISPOSITION OF GRIEVANCE 

DATE RECEMVED DATE ANSWERED 2nd STEP MANAGEMENT REPRESENTATIVE'S SIGNATURE 9710 DATE ANSWERED 9/7/0 MANAGEMENT REPRESENTATIVE'S SIGNATURE 
DISPOUTION OF GRIEVANCE DISPOSITION OF GRIEVANCE Resolved by mutual agreement. The grievant will be allowed to use accrued 
VAC time for part of the day of suspension. The settlement is non-precedent. {m+n}{-7-10} The grievance is withdrawn. e   U ** a 

DATE RECEIVED DATE ANSWERED 
Brd STEP MANACEMENT REPRESENTATVE'S SICN URE E'S SIGNATURE Cj , 1 
D.SPOSITION OF GRIEVANCE 0 ATIVE'S SIGNATURE a. [Signature] R dana Jamaica Bellini 9-7-10 COPY Traveling Co a-7-0 

...OF THE BODY Traveling Conu { 1 } { n ^ { 2 } } = _ { i , j = 1 } ^ { m } c _ { i } M _ { i j } c _ { j } . 



AFSCME LOCAL 118S BA/SH AFSCME COUNCIL 61 
9600-11 CONTRACT ACT 9-11 master/ GRIEVANCE FORM MUNICIPAL 

SOCS being delayed if not filled in) CLASSIFICATION NAME OF EMPLOYEE (GRIEVANT) LASSIFICATION FTSw 3 EMPLOYEE GRIEVANCE Johnetta Benson 
HOME PHONE NUMBER HOMEAD 

WORK LOCATION/ DNR/Wallace Building IMMEDIATE SUPERVISOR 

Tricia Back 

CONTRACT VICLATION STATEMENT OF GRIEVANCE 
ARTICLE SECTION 

8r 
STATE THE ISSUE INYOLVED AND THE DATE THE INCIDENT TOOK PLACE: STATE THE ISSUE INVOLVED AND THE DATE THE INCIDENT TOOK PLACE: ON 8/20/10 The grievant was given a schedule change without 
proper justification. We find this in violation of the whole 
listed articles & section and any others that may apply 

ADJUSTMENT REQUIRED: 

To be made Whole 

EMPLOYEE (GRIEVANT) SIGNATURE (OptiOnal) DATE/ STEWARDS SOC. SEC.N 
Jiang delayed if not illed in) 

CT (STEWARD) (STEWARD) HOME ADDRESS 

1st STEP MANAGEMENT REPRESENTATIVE'S SIGNATURE DATE RECEIVED DATE ANSWERED 

DISPOSITION OF GRIEVANCE 

{ 7 } { 8 L _ { i } } P_{2}={m}{n^{2}}=7 
2nd STEP MANAGEMENT REPRESENTATIVE'S SIGNATURE DATE RECEIVED DATE ANSWERED 

DATE RECEIVED 9-2-10 EMENT REPRESENTATIVE'S SIGNATURE 10/18/10 

DISPOSITION OF GRIEVANCE Resolved by Mutual agreement. The schedule change will be implemented DJSPOSITION OF GRIEVANCE 

On trial basis expired Feb 8, 2010. Management will reassess staffing 
needs at that time. This settlement is non-existent. This guidance is 

w.Hedman 1 
3rd STEP DATE RECEIVED MANAGEMENT REPRESENTATIVE'S SIGNATURE DATE ANSWERED 

NATURE  { 9 } { 0 . 1 } 0.78 A 

AK DISPOSITION OF GRIEVANCE 

10 18 Y 

MANAGEMENT'S COPY (Traveling Copy) 9 10 12 



sp 07 10 02:40p AFSOME Locel 2984 6417522778 p.2 

AFSCME COUNCIL 61 RA/SA 
AFSCME LOCAL 
2984 

CONTRACT CONTRACT 09-15 GRIEVANCE FORM 11-0098 GRIEVANCE NUMBER 
114778 

NAME OF EMPLOYEE (GRIEVANT) CEASSIFICATION 
Tilisa Sires-Woods RTW 
HOME ADDAE HOME PHONE NUMBES 

IMMEDIATE SUPERVISOR WORK LOCATION Iowa Veterans Home 

STATEMENT OF GRIEVANCE CONTRACT VICLATION 

ARTICLE 4 SECTION SECTION 9 + All photos STATE THE ISSUE INVOLVED AND THE DATE THE INCDENT TOOK PLACE 
5 des Susposim de 

ADJUSTMENT REQUIRED: Please rescind 3 day suspension & make JUSTMENT REQUIRED: 

whole in all matters. 

EMPLOYEE (GRIEVANT) SIGNATURE (optional) UNJN STEWARD'S SIGNATURE 
SATEE (SHIVAJI) SIGNATURE(SDI STEWAADS SOC, SEG.S 

K_{m}a_x delayed if not filled in) 
(STEWARD): HOME ADDRESS 

1st STEP MANAGEMENT REPRESENTATIVE'S SIGNATURE DATE RECEVED DATE ANSWERED 

DISPOSTION OF GRIEVANCE 

JL-FAX 2nd STEP MANAGEMENT REPRESENTATIVE'S SIGNATURE DATE RECEIVED 
.9-7-10 DATE ANSWERED Lichela 10-14-2010 

FRISPOSITICN OF GRIEVANCE 
Terminated by mutual agreement. The previous one day suspension will be removed 
from the grievance file. The 3 day suspension will be reduced to a one-day 
suspension with no back pay or benefits. This settlement is i= n 
present. The presence is withdrawn. 0 
V MANAGEMENT REPRESENTATIVE'S SIGNATURE 79 HATE RECEIVED DA ANSWE 

DISFOSTION OF GRIEVANCE 

MANAGEMENTS COPY (Traveling Copy) 3 12 



nnni No. 6600 P. 2 Sep. 14, 2010 6:56PM AFSCME Local 29911 No.: 6800g P.: 3/1 
A - अपने आप में ही खुश रहना सीखो। 8991 GRIEVANCE FORM CONTRACT Master 2010-11 NAME OF EMPLOYEE (GRIEVANT) { 1 } { n ^ { 2 } } = _ { i , j > k } { 1 } { x _ { i } + y _ { j } } . NAME OF EMPLOYEE (PRINTING) Michael Clausen HOME ADDRESS {a}+{1}{{b}}={{ab}+1}{{b}} O 

dr CLASSIFICATION NAME ADDRESS PLA88709 
欢迎光临 

Flavi Glenwood Resource Center IMMEDIATE SUPERVISOR 
COMMITTEE SUPERVISOR Todd Hayes STATEMENT OF GRIEVANCE 

CONTRACT VIOLATION ARTICLE 8.16.7.197. 
CONTRAST VIELATION 

A.B.C.D.E.F.G.H.I.J.K.L.M.N.O.P.Q.R.S.T.U.V.W.X.Y.Z.a.b.c.d.e.f.g.h.i.j.k.l.m.n.o.p.q.r.s.t.u.v.w.x.y.z.0.1.2.3.4.5.6.7.8.9.:;?!,./\[]|<>()~`@#$%^&*+-=_- 
STATE THE ISSUE INVOLVED AND THE DATE THE INCIDENT TOOK PLACE 09-06-17 SECTION ںس ہی ںنک لتے۔ 

KESE 1510 

STATE THE ISSUE INVOLVED AND THE DATE THE INCIDENT TOOK PLACE | His aff. that he apply | call that appi On 9-18-10 made a new work rule not allowing staff to bring in personal entertainment items ... ?" being in personal entertainment items without notify the council 6L14 days notice to council 61.14 days prior to implementing its ADJUSTMENT REQUIRED! ADJUSTMENT REQUIRED! 
To make employees whole 

EMPLOYEE (ORIENTANT) SIGNATURE (ORIGINAL) 点A了它 UNION STATEWIDE SIGNATURES (·Красн) яОМр сОРЫЦс {e}={ }{c}· 10 SIGNATURE SIGNATURE DATE & ZIP STEWARD'S REG. NO. 689074/90-91 Issued if not filled in) \{ x | 2 x ^ { 2 } + 7 x + 6 > 0 , x R \} 
RHEIN TOURVARSIT 

2nd STEP MANAGEMENT REPRESENTATIVE SIGNATURE Ludwig DISPOSITION OF GRIEVANCES DATE RECEIVED, ATE RECEIVED 8/29/10  A7= ANM，NM//BC，又  B+ C=90° 

OF GRIEVANCES Complaince de demande d'habiter une A 97/10 

The information present at training on afsho See attached notes The 
See attached notes 

T_{f} 
nd STEP MANAGEMENT REPRESENTATIVE SIGNATURE TL-FAX 

B {t}{|3AT_{z}A8GAIYGO} 

RESOLUTION OF GRIEVANCES Resolved by mutual agreement. The issues of this grievance will be referred to Labor Management... DATE RECEIVED 9-14-10 DATE ANSWERED 16-12-2010 CBITION OF ORIEVANCE 9-14-10 DATE AND MONTHS Kd 

16-12-2010 

will be referred to Labor/Management for discussion in lieu of arbitration. The issues of this grievance will be referred to Labor Management for discussion in lieu of arbitration. 6° set of the given procedure. Muller Bt 
MANAGEMENT REPRESENTATIVE SIGNATURE 1 DATE RECEIVED POSITION OF GRIEVANCE: GATE ANALYSIS 

MANAGEMENT'S COPY (Traveling Copy) 
{ 3 } { 8 } = { 9 } { x } 





STATE OF IOWA 
AND 

AFSCME IOWA COUNCIL 61 
SETTLEMENT AGREEMENT 

The State of Iowa, Department of Administrative Services-Human Resources Enterprise, and the 
Iowa Workforce Development Departiment, hereinafter State, and the American Federation of 
State, County and Municipal Employees Iowa Council 61, hereinafter Union, enter into the 
following Agreement in full and final resolution of the grievance filed by Ellen Batten, 
hereinafter Grieyant, AFSCME No. 108911/DAS-HRE No. 11-0109, which alleges a violation 
of Article IV, Section 9 (Discipline and Discharge) of the 2009-2011 Collective Bargaining 
Agreement between the parties. 

This settlement arose out of a situation in which Management gave the Grievant a written 
reprimand on September 16, 2010. As a result of this situation the parties have agreed to the 
following: 

1. The State agrees to remove the written reprimand from the Grievant's personnel file on 
January 16, 201 lif there are no further violations of like nature. 

2. In consideration of the foregoing, the Union will withdraw the above referenced 
grievances. 

3. This Agreement is a good faith settlement of all issues arising from the facts alleged in 
these grievances. No promises for any other or future considerations have been made by 
anyone. The above consideration is all that will be received for the claims and potential 
causes of action addressed and arising from the Grievant's claim in these grievances. 

4. The terms of this Agreement are considered by the parties to pertain only to the specific 
facts involved in this matter. Neither party shall rely on this Agreement or cite the same 
as precedent in any grievance, arbitration, litigation or other proceeding in the future. 

FOR THE STATE FOR THE UNION 

Auganone L. Bruch BILLY JONES 11-16-10 12-17-10 
Suzanne Brott Date Rick Eilander Date 
Labor Relations Specialist Staff Representative 
DAS-HRE AFSCME Iowa Council 61 

John Nelson 11-23-10 Ellen Batten 18-2-10 Ellen Batten Date 
Joh Nelson Date Ellen Batten Date 
Human Resources Manager Grievant 
Iowa Workforce Development Iowa Workforce Development 



Deborah C Shepherd 12/01/10 17/1/10 
Brice Oleson Date Deborah Sheperd Date 
Unemployment Insurance Manager Steward 
Iowa Workforce Development Iowa Workforce Development 
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DESCRIBE LOCAL BA/SA 2987 AFSCME COUNCIL 61 CONTRACT 

GRIEVANCE FORM 11-0110 CONTRACT 09-1 
GRIEVANCE NUMIBER 

GRIEVANCE NO 114780 
NAME OF EMPLQYEE (GRIEVANT) SOC. SEC. NO. (processing delayed If not nsed h) 

Radne Veronica 

MMEDIATE SUCEQVISOR 

CONTRACT VICLATION STATEMENT OF GRIEVANCE 
ARTICLE SECTION_ {a^{2}+b^{2}} 

{ 7 } { c ^ { d + h _ { i } } 

STATE THE ISSUE INVOLVED AND THE DATE THE INCIDENT TCOK PLACE: 
On 9-7-10 

ADSUSTMENT REQUIRED: discipline make whole in all k _ { 0 } , m _ { 0 } , n _ { 0 } , l _ { 0 } 
matters 

DATE STEWARDS SOC. SEC EMPLOYEE (GRIEVANT) SIGNATURE [optional] DATE 9-21-10 delayed if not illed EMPLOYEE (GRIEVANT) SIGNATURE (optional) Wanda L. Kellner CITY, STATE & ZIP (STEWART) HOME PHONE NUMBER 
STENARD) HCME ADDRESS { } 

DATE RECEIVED DATE ANSWERED 
1st STEP MANAGEMENT REPRESONTATNE'S SIGNATURE 

DISFOSITION OF GRIEVANCE 

JL-FAK 
2nd STEP DATE RECEIVED DATE ANSWERGO AGEMENT REMVESENTARVES SIGNATURE 

{ x } = 1 0 ^ { 6 } 9-21-10 DATE APPROVED 10/14/2017 
DISPOSITION OF EVIDENCE DISPOSITION OF GRIEVANCE Resolved by mutual agreement. No suspension will be removed from the 

The relevant will receive back pay and benefits for {a_{n+1}}{A} il 

This statement is nonprejudicial / The grievance is withdrawn. One day, 
R9 

DATE RECEVED DATE ANSWERED 

IVE'S SIGNATURE M 

DISPOSITION OF GRIEVANCE 

MANAGEMENT'S COPY (Traveling Copy) c 3.14 



STATE OF IOWA 
AND 

AFSCME IOWA COUNCIL 61 

SETTLEMENT AGREEMENT 

The State of lcwa, Deparirnent of Administrative Services, Human Rescurca Enterpriee, and 
Deparinent cf Correcticns, Mit Pleasant Ccrrectional Facility, herelnafter the State, ard the 
American Federation of State, County, and Municipal Employees lowa Councll 81, hereinafter 
the Union, enter into the fcllcwing Agreement in full ard final rescluticn of thre grievarces filed 
by Derak Kirchner, herelnafter the Grevant, APSCME Nca. 113786, 113785, 113784, 11378s/DA3-HRE Ncs. 11-0116, 11-0118, 11-0117, 11-0141, that alleged a viclation 0f Article IV, Section 9 (Discipline and Dlscharge) of the 20ce-2011 Collective Bargairing Agreement 
between the partles. 
This setlement arcee ott of a situation in which the Grievant was given a wnritten reprimiand on 
Seplember 24, 2010, a cne (1) day suspension without pay on September 24, 2010, with the 
suepenskon served cn Septemiber 25, 2010, a three (3) day suapension withcut pay on Seplember 24, 2010, with the suspersion served Septemter 26 through September 28, 2010. and a five (5) day suspensicn without pay on September 24, 2o10, with the suspension served 
Octcter 1 through October 5, 2010. 
The parties have agreed to the following: 

1. The writhen reprimand will be removed from the Grievant's perscnnel fie upon executicn 
of this Sellement Agreement 2. The three (3) day suspension without pay and the five (5) day suspenslon without pay wil be recuced to a ore (1) day suspensicn withcut pay and the Grievant will be reimbursed for eight (8) days ci back pay ard accrals at the same rata he was earing 
at the tirne of the suspersion, upon execution of this Agreemend. 3. In conaideraticn of the foragcing, the Uricn will withdiraw the abova referenced 
grieverces. 

4. This agreement is a gccd faith setlement of all isstes arising from the facts alleged in the grievences. No promises of any cther or further consideration have been made by anyone. The above ccnsideration is ai that will be recelved for the claims and potentlal causee of acticn addressed and arising from the Grievant's claims In these grievancas. 
5. The temms of this eettlement agreement are considered by the parties to pertain only to the specific facts invoived in this matter. Neither party shall rely on this agreemnent or cite the same as precedert in any grievances, arbitration, itigation cr cther proceedings 

in the future. 

MPCF personnel 1/12/11 



FOR THE STATE FOR THE UNION 

·Красня 12/22/10 Saeed 1-12-11 
Stephanie Raynoks Date Steve Siegel Date 
Labor Ralatiine Specialist Staif Representative 
DAS-HRE AFSCME Iowa Council 81 

ОКМКРК 12/22/10 
Ron Mulien Date Derek Kirchner Date 
Superintendent Grievant 
ML Pleasant Correctional Facilty 

2 

ЫсЦр Personne 1/12/11 рЦ 



Jan. 12, 2011 
AFSEME 87816 
DAS 11-D156 

A formal resolution has been put 
into place reyarding the cobove 
grievance; Stem Riepp 

Janice Creighton HE mPCF ) m p c F 

T Pattman 
AFSCME 



STATE OF IOWA 
AND 

AFSCME JOWA COUNCIL 61 

SETTLEMENT AGREEMENT 

The Slate of lowa, Department of Administrative Services, Human Resources Enterprise, and General Services Enterprise, herelnafter the Slate, and the American Federation of Stale, County, and Municipal Employees lowa Council 61, hereinafter the Unlon, enter into the following Agreement in full and final resolution of the grievance filed by Sean Culbortson, hereinafter the Grievant, AFSCME No. 113446hDr (No:M-o16o thal alleged a violation of Article IV, Section 9 (Discipline and Discharge) of the 2009-2017 Collective Bargaining Agreement (CBA) belween the partles. 

This Selflement arose out of a situatlon in whlch the Grievant's employment was ferminated on November 12, 2010. 

The parties have agreed to the following: 

.The Grlevant wll resign in ieu of lerminallon effective December 30, 2010. The terminallon letter dated November 12, 2010, will be rescinded and replaced with thls Settfement Agreement which wil constilule a lelter of resignation (with good cause attribulable to the Employer for purposes of unemployment benefits). 
2The Grlevant will be relmbursed back pay for the perlod of November 12, 2010, through December 30, 2010, at the rate he was earning at the time of termination. 
3.The State agrees not to provide information in protest of the Grievant's claim for unemployment benefits. If the Slate has alroady contested the Grlevant's application for unemployment benefits, the State will withdraw its appeal. 
4.The Grlevant agrees to no future application to or employment with the Department of Administrative Services and the Department of Corrections. 
5In consideration of the foregoing, the Unlon will withdraw the above referenced grievance. 6. This Agreement is a good falth selflement of all issues arising from the facls alleged in the grievance. No promlses of any other or further consideratlon have been made by anyone. The above consideration is all that will be recelved for the claims and potential causes of action addressed and arlsing from the Grlevant's claims in this grlevance. 
7.The terms of this Agreement are considered by the parties to pertain only to the speclfic facts involved in this matter. Nellher party shall rely on this Agreement or clle the same as precedent in any grievances, arbitration, lillgatilon or other proceedings in the future. 

FOR THE STATE: FOR THE UNION: 

Andrea Macy 12/21/10 Date Dick Ellender 12欢25-10 Andrea Macy Date Rick Ellander Labor Relations Specialist Date 
Staff Representative Departmenl of Administrative Services AFSCME lowa Council 61 Human Resources Enterprise 

Patricia Santos S. O'Keefe 10.21.10 12欢22欢18 Patricia Lantz Date Sean Culbertson Date Chief Operating-Officer Grievant Department of Administrative Services 
General Services Enterprise 



FOR THE GRIEVANT

Douglas Monanan
Grievant

Date

1.

2.

3.
4.

5.

STATE OF IOWA 
DOUGLAS MONAHAN NON-CONTRACT GRIEVANCE 

SETTLEMENT,AGREEMENT 

The State of Iowa, Department of Administrative Services-Human Resources Enterprise, and 
Department of Human Services   Woodward Resource Center, hereinafter State; and Doug 

Department of Human Services - Woodward Resource Center hereinafter State, and DO Monahan, hereinafter Grievant, enter into the following Agreement in full and final reso 
grievance alleging a violation under the Department of Administrative Services Administrativ 
Rules. 

This settlement arose out of a sijuation in which the Grievant was termjinated on Novemher 4. 
2010: As a result of this situation, the parties have agreed to the following: 

The State agrees to replace the Grievant's termination with this settlement Agreement to: 
reflect the Grievant voluntarily resigned effective November 4, 2010. The State agrees to 
remove the letter of termination and related documents from the Grievant's personnel file 

and replace that information with this settlement agreement. 
The Grevant agrees he willnot apply for any other positons with the Department of. 
In-consideration of the foregoing, the Grieyant will withdraw therabove.grevance. 
Ths greemnent is a good faith settlement of allissues ansing from the factsalleged.in 

(his grlevance. No promises for any other or future considerations have been made by. 
anyone. The above. considerations all that will be received for the claims and potential 
causes of norion addressed and arising from tho Grievant's plalm in this grevanoe 
The terms of this settlement agreement are consideled by the pallics to pelfain only to the 
pecifio faotsinvolved in this matter Neither party hall rely on-this agreemen or cite 
the:same as precedentin any.grievances, arbiration, Jiugaton, orvother proceedingsin 

FOR THESTATE 

·Красн яО 
12-30-10

Suzanne L. Brott Date 
Labor Relations Specialish 
IA Dept. of Admin Services-HRE 

Maurice Edgerton - 80H1  Marsha Edgington-Bont Date. 
Superintendent 
Woodward Resource Center  






2.
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STATE OF JOWA 
AND 

AFSCME IOWA COUNCIL 61 
SETTLEMENT AGREEMENT 

The State of lowa, Department of Administrative Sevices, Human Resources Enterprise, and Department of Corrections, fowa Correctional Institution ior Women, hereinatter the Stale, and the American Federation of State, County, and Municipal Employees lowa Councll 61, hereinafter the Union,enler Into the following Agreement in full and final resolution of the grievance filed by Vickie Erickson, hereinafter Grievani, A FSCME No. 107249/DAs No. 11-0176, that alleged a violation of Article VII, Sections 1 (Work Schedules) and 2 (Overtime) of the 2009-2011 Collecive Bargaining Agreemeni 
between the paries. This Settlement arose out of a situation In which the Grievant was called in to work several hours prior to the start of her reguiar 6:00am-2:00pm shift, then was subsequently sent home at approximately 11:30am, prior to the end of her shift on October 27, 2010. 
The partles have agreed to the following: 

1.The Grievant will be paid at the overtime rate of one and one-half (1 /2) times the rate she was eaming on October 27, 2010, for the remainder of her regular,shift (approximately two and one- 
half (2 ·) hours). In consideration of the foregoing, the Union wll withdraw the above referenced grievance. 3. This Agreement is a good faith setlement of all issues arising from the facts alleged in the grievance. No promises of any other or further consideration have been made by anyone. Theabove consideration is all that will be recelved for the claims and potential causes of action addressed and arising from the Grievant's claims in this grievance. 4. The terms of this Setlement Agreement are considered by the parties to pertain only to the specific facts involved in this maliter. Neither party shall rely on this Agreement or cite the sameas precedent in any grievances, arbitration, litigation or other proceedings in the future. 

FOR THE UNION: FOR THE STATE: FOR THE UNION: Adam Swihart Andrea Mary 12/02/10 Date 12-29-c
Date 

Date Adam Swihart 
Andrea Macy Staff Representative Labor Relations Specialist AFSCME lowa Council 61 Department of Administrative Services 
Human Resources Enterprise 

Gottlieb Daimler  12-22-10 12/21/2010 Date 
Date Vickie Erickson 

Patti Wachtendori Grievant 
Warden lowa Correctional Institution for Women 







for the adfSFBHNADK

FOR SDWSFADVM

ASCDSAVSFDV

Orlevance Settlement 

grievance filed on behalf of Jodi Bennett who was terminated on June 8, 2011 from. has been resolved by the Union and the State. Uhe Clarinda Mental Health Inatifulon has heon resolyed by the Unlon and the:Stat 
ased upon the tollowing tems. 

The termination is reduced to a suspension without pay from the date of 1976 until the relevant returns to work. The termination is reduced to a suspension pending Grievant's termination to the date the grievant returns to work. 
2. The grievant will be returned to effective with the date of the execution of this settlement (either by reinstatement or re-employment). The grievant will be returned to effective with the date of the execution of the settlement. Upon agreement of the parties to the terms of the settlement (either written or oral), the grievant will contact the settlement. Upon agreement of the parties to the terms of the settlement before or after the execution of this settlement) the grievant will contact the... before or after the execution of this settlement the grievant will contact her supervisor to arrange a date and time of her return to work. The grievant will submit medical release to return to work prior to working her first shift. supervisor to arrange a date and time of her return to work. Her supervisor provides a full medical release to return to work prior to working her first shift. 

eStateoflowr 

Date 12/28/2017 
  40 am 

1.

3.











STATE OFIOWA 
AND 

AFSCME/IOWA COUNCIL 61 
SETTLEMENT AGREEMENT 

The State of lowa, Department of Administrative Services, Human Resource Enterprise; 
Depariment of Commerce-Alcoholic Beverages Division, hereinafter State, and the 
American Federation-of State, County and Municipal Employees, hereinafter Union, 
enter into the following agreement in full and final resolution of the grievance filed by 
Craig Stafford, hereinafter Grievant, AFSCME No. 99654/DAS-HRE No. 11-0273 that 
alleges a violation of Article IV, Section 9, (Discipline and Discharge) and all others that 
apply of the 2009-2011 Collective Bargaining Agreement between the parties. 

This settlement arose out of a situation in which the Grievant was issued a five day 
suspension without pay on February 8, 2011. As a result of this situation the parties have 
agreed to the following: 

1. The State agrees to reduce the 5 day suspension without pay to a one day 
suspension without pay. The Grievant will be reimbursed all lost pay except for 8 
hours and any lost benefits at the rate the Grievant was earning at the time of the 
suspension. 

2.The State agrees to reduce the one day suspension to a written reprimand on April 
29, 2012 if there are not further incidents of like nature. The State agrees to 
reimburse the Grievant for & hours of pay and any missed accruals at the rate he 
was earning at the time of the original suspension. (February 8, 2011) 

3. In consideration of the foregoing, the Union will withdraw the above referenced 
grievance. 

4. This Agreement is a good faith settlement of all issues arising from the facts 
alleged in the grievance. No promises of any other or further consideration have 
been made by anyone. The above consideration is all that will be received for the 
claims and potential cause of action addressed and arising from the Grievant's 
claim in this grievance. 

5. The terms of this settlement agreement are considered by the parties to pertain 
only to the specific facts involved in this matter. Neither party shall rely on this 
agreement or cite the same as precedent in any grievance, arbitration, litigation or 
proceeding in the future. 

FOR THE STATE FOR THE UNION 

Juganue d'Arret 
Suzanne L. Brott 05-04-11 Adam Swihart Date 
Labor Relations Specialist Staff Representative 
DAS-HRE AFSCME 



Rick Swizdor 05-04-2011 Craig Stafford Date 
Chief Deputy Administrator Grievant 
Alcoholic Beverages Division 



STATE OF IOWA 

AND 
AFSCME IOWA COUNCIL 61 

The State of lowa, Departmnent of Administrative Services, Humnan Resources Enterprise, lowa Workforce Developmnent, 
hereinafter State, and the American Federation of State, County, and Municipal Employees lowa Council 61, hereinafter 
the Union, enter into the following Agreement in full and final resolution of the grievance filed by Laurie Allen, 
hereinafter Grievant, AFSCME No. 11345O/DAS-HRE No. 11-O279, that alleged a violation of Article IV, Section 9 
(Discipline and Discharge) of the Zoog-Zo11 Collective Bargaining Agreement between the parties. 

This settlement arose out of a situation in which the Grievant was terminated on February 9, 2011. 

The Parties have agreed to the following: 

1. The termination will be removed and will be replaced by this last chance agreement. 
2. The grievant will have her original seniority date restored. The time off will be considered leave without pay. 
3. The grievant will be returned to work the 1t pay period 
4. 

5. in consideration of the foregoing, the Union will withdraw the above referenced grievance. 
6. This agreement is a good faith settlement of all issues arising from the facts alleged in the grievance. No 

promises of any other or further consideration have been made by anyone. The above consideration is all that 
will be received for the claimns and potential causes of action addressed and arising from the Grievant's claims in 
this grievance. 

7. The terms of this settlemnent agreement are considered by the parties to pertain only to the specific facts 
Involved in this matter. Nerther party shall rely on this agreement or cite the same as precedent in any 
grievances, arbitration, litigation or other proceedings in the future. 

FOR THE STATE FOR THE UNION 

Sue Brett 11/18/11 11-30-11 
Sue Brott 7 Rick Eilander 
Labor Relations Specialist Union Representative 
DAS-HRE AFSCME lowa Council 61 

Lori Adams 11-30-11 Laurie Allen 
Lori Adams Laurie Allen 

lowa Workforce Development Grievant 









2.

STATE OF IOWA 
AND 

AFSCME IOWA COUNCIL 61 

SETTLEMENT AGREEMENT 

·The State of lowa, Department of Administrative Services, Human Resources Enterprise (DAS-HRE),
and Department of Human Services (DHS), Cherokee Mental Health Institute, hereinafter the State,
and the American Federation of State, County, and Municipal Employees lowa Council 61, hereinafter
the Union, enter into the following Agreement in full and final resolution of the grievance filed by Bryan
Lafleur, hereinafter the Grievant, AFSCME No. 118038/IDAS No. 11-0370, that alleged a violation of
Article IV, Section 9 (Discipline and Discharge) of the 2009-2011 Collective Bargaining Agreement
between the parties. 

This Settlement arose out of a situation in which the Grievant was issued a one (1) day suspension on 
April 7, 2011, with the suspension served on April 11, 2011. 

The parties have agreed to the following: 

1. The one (1) day suspension will be reduced to a written reprimand dated September 30, 2011.
The Grievant will receive no back pay.
3.In consideration of the foregoing, the Union will withdraw the above referenced grievance.
4. This Agreement is a good faith settlement of all issues arising from the facts alleged in the

grievance. No promises of any other or further consideration have been made by anyone. The
above consideration is all that will be received for the claims and potential causes of action 
addressed and arising from the Grievant's claims in this grievance. 

5.The terms of this Settlement Agreement are considered by the parties to pertain only to the
specific facts involved in this matter. Neither party shall rely on this Agreement or cite the same
as precedent in any grievances, arbitration, litigation or other proceedings in the future. 

FOR THE STATE: FOR THE UNION: 

Andrea Macy Date 10/27/11 Preston DeBoer 10.27.11
Andrea Macy Date Preston DeBoer Date 
Labor Relations Specialist Staff Representative 
Department of Administrative Services AFSCME lowa Council 61 
Human Resources Enterprise 

Jane Campbell 10/28/11 Dyna C. Copl 10-2-11
Jone Campbell Date Bryan Lafleur Date
Administrator of Nursing Grievant 
Cherokee Mental Health Institute 

CC Janet Hansen 10/28/11 1 of 1 



STATE OF IOWA 
AND 

AFSCME IOWA COUNCIL 61 
SETTLEMENT AGREEMENT 

The State of Iowa, Department of Administrative Services-Human Resources Enterprise, and 
Department of Corrections - Iowa Correctional Institution for Women, hereinafter State, and the 
American Federation of State, County, and Municipal Employees Iowa Council 61, hereinafter 
Union, enter into the following Agreement in full and final resolution of the grievance filed by 
Robin Hague-Renfro, hereinafter Grievant, AFSCME No. 98957/DAS-HRE No. 11-0373, that 
alleges a violation of Article IV, Section 9 (Discipline and Discharge) and all other pertinent 
articles and sections of the 2009-2011 Collective Bargaining Agreement between the parties. 
This seitlement arose out of a situation in which the Grievant was issued a written reprimand on 
March 16, 201 1. As a result of this situation, the parties have agreed to the following: 

1. The State agrees to remove the written reprimand from the Grievant's personnel file 
effective October 26, 2011. 

2. In consideration of the foregoing, the Union will withdraw the above grievance. 
3. This Agreement is a good faith settlement of all issues arising from the facts alleged in 

this grievance. No promises for any other or future considerations have been made by 
anyone. The above consideration is all that will be received for the claims and potential 
causes of action addressed and arising from the Grievant's claim in this grievance. 

4.The terms of this settlement agreement are considered by the parties to pertain only to the 
specific facts involved in this matter. Neither party shall rely on this agreement or cite 
the same as precedent in any grievances, arbitration, litigation, or other proceedings in the 
future. 

FOR THE UNION FOR THE STATE 

^ { 2 } x + ^ { 2 } x = 1 , ^ { 2 } x + 1 = ^ { 2 } x 
10-26-11 

Date Adam Swilart Suzanne L. Brott Date 
Staff Representative Labor Relations Specialist AFSCME Iowa Council 61 IA. Dept. of Admin. Services - HRE 

C. 

10/261' Kamal (1 
2A 10-28-11 Michelle Jacobs Date Bryan Relcks Date 

Steward Acting Security Director 
Iowa Correctional Institution for Women 10.28.11 

Robin Hague Keyfro Date 
Grievant 
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STATE OP IONA 
AND 

AFSCME IONA COUNCIL 67 
SETTLEMENT AGREEHENT 

The Slate of lowa, Department of Admmistrative Services, Human Resources Enterpnise, ard Deparment of Corections, lowa State Penitentiary. hareinafer the Stele, and the Amerkcan Federation of State, County, and Municipal Employees lowa Councl 61, hereinafter the Unton, enlerinto the following Agreemert in full and insl resolution of the grievance filed by Liea Shefford. Federation of State, County, and Municipal Employees, into the following Agreement in full and final resolution of the grievance filed by said Grievant, AFSCME No. 108607/DAS No. 99-0411, that alleged a violation of Article hereinafter the Grievant, and Discharge of the 2009-2011 Collective Bargaining Agreement between IV, Section 9 (Discipline and Discharge) of the 2009-2011 Collective Bargalning Agreemert between 
the paries. 
This Setlement arose owt of a situatioh in which the Grevant was ghven a three (3) day paper 
suspersion on Apnil 15, 2011,d 
The parties have agreed to the following: 

1. The three (3) day paper suspension will be reduced to a one (1) day paper suspansion and combined with one (1) day paper suspension issued to the Grievant on April 13, 2011, upon
execution of this Seilement Agreement. 2. In consideration of the foregolng, the Union will withdraw the above referenced grievahce and wlthdraw gnsvancs number 100608 (AF60ME)/11-0377 (IDAS) from the July 14, 2011, GRIP
dockel. 3. This Agreement is a gocd faith settlement of al lissves arising from the facts alleged in the grievance. No promises of any other or furiher consideration have been made by anyone.The above consideration is all that will be received for the clairrs and petential causes of action addressed ard grising from the Grievant's dlaims in this grievance. 4. The terms of this Seflemant Agreement are considered by the parties to penain only to the specmo facts involved in this matter. Neither party shall raly on this Agreement or die thesame as precademt in any grsvances, arbitration, litigation or other proczedinge in the future. 

FOR THE UNION: FOR THE STATE: 

A. A. Рефнес 7/141 2-13-1111 
Date 

Date Otte Groenewald Stephanie L Reynolds Stafi Represeritative Labor Relatiens Spaciglist AFSCME Iowa Council 61 Deparment of Administrative Servicas 
Human Resourcas Enlerprise 

William Gonzalez 7/13/11 Date { 1 } { n ^ { 2 } } 7-13=16
DataDate Lisa Shetford William Sperislegh {a}{b} < 0 = {c}{d} Grevam Deputy Warden 

Jowa State Pentendary 
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STATE OF IOWA 

AND 
AFSCME IOWA COUNCIL 61 
SETTLEMENT AGREEMENT 

The State of Iowa, Department of Administrative Services - Human Resources 
Enterprise, and the Department of Human Resources - Woodward Resource Center, 
hereinafter State, and the American Federation of State, County, and Municipal 
Employees Iowa Council 61, hereinafter Union, enter into the following agreement in full 
and final resolution of the grievance filed by Madeleine Pritchard, hereinafter Grievant, 
AFSCME No. 101473/DAS-HRE No. 11-0416 that alleges a violation of Article IV, 
Section 9 (Discipline and Discharge) of the 2009-20011 collective bargaining agreement 
between the parties. 

This settlement arose out of a situation in which the Grievant was suspended for three (3) 
days without pay on April 24, 2011. As a result of this situation the parties have agreed 
to the following. 

1. The State will reduce the three (3) day suspension without pay to a two (2) day
suspension without pay. The Grievant will not be reimbursed for a day's pay or
any vacation or sick leave accruals. 

2.The State agrees to remove the 2 day suspension without pay from the Grievant's
personnel file on December 23, 2011 if there have been no further incidents of
like nature that resulted in the original suspension. The Grievant will not be 
reimbursed the two day's pay or any missed vacation or sick leave accruals, 

3. In consideration of the foregoing, the Union will withdraw this grievance from the
grievance process.

4. This Agreement is a good faith settlement of all issues arising from the facts
alleged in the grievance. No promises of any other or further consideration have
been made by anyone. The above consideration is all that will be received for the
claims and potential cause of action addressed and arising from the Grievant's
claims in this grievance.

5. The terms of this Agreement are considered by the parties to pertain only to the
specific facts involved in these matters. Neither party shall rely on this agreement
or cite the same as precedent in any grievance, arbitration, litigations or other 
proceedings in the future. 

FOR THE UNION FOR THE STATE 

Jugonne & Co. Ltd. 
Jose Jesus 8/11/2011 08-08-11
Greg Lewis Date Suzanne L. Brott Date 

Labor Relations Specialist Staff Representative 
AFSCME Iowa Council 61 DAS-HRE 



  1(-18-1) 
Diane Stout Date Dan Vohnson Date 
Director of Habilitation Services Local Fresident 11 
Woodward Resource Center AFSCME 

Madeleine Pritchard Date 
Grievant 
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