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STATE OF IOWA 
AND 

AFSCME IOWA COUNCIL 61 

SETTLEMENT AGREEMENT 

The State of lowa, Depariment of Administraliye Services, Human Resources Enierprise, and Departmen of Correclions, lowa Medioal and Classlication Center, hereinafter the State, and the American Federalion of State, County, and Munioipal Employees lowa Council 61, herelnafter the Union, enter Into the following Agreement in fulland final resolution of the grievance flled by Dlane Betts, hereinafter the Grlevant, AFsCME No. 116848lDA No. 12-o02o, that alleged a violallon of Arilole (V, Secllon 9 (Disclpline and Discharge) of the 2011-2013 Colleolive Bargalning Agreement behween the partles, 

This Seillement arose out of a situallon in whlch the Grlevant was lsaued a ilve (5) day paper suepension on July 8; 2011, for being inaltentive to duly. 
The parles have agreed to the following: 

1.The five (5) day paper suspenslon will be reduced to a three (3) day paper suspenslon uponexecutlon of this Seillement Agreement. 
2. In conslderation of the foregoing. the Unlon will wilfhdraw the above referenced grlevance..This Agreement Is a good falth selflement of all Issue arising from the faols alleged In the grlevarice. No promises of any other or further conslderailon have been made by anyone. The above consideratilon is all ihat wil be recelved for the dlaims and potentlal causes of aotfon addressed and arising from the Grievant's claims in fhls grevance: 4.The terms of ihis Seftlement Agreement are donsidered by the parles to perialn only to thespeclfio faols lnvolved in this maifer. Neilher party shall rely on this Agreement or ojts thesame as precedent In any grlevances, arbltration, liligatloh or other proceedings in the fulure. 

FOR THE STATE: FOR THE UNION! 

 11/15/11 Date  11/15/11 Date Andrea Macy Date Earlene Anderson Date Labor Relations Speclalit Staff Representative Depariment of Administralive Services AFSCME lowa Council 61 Human Resources Enterprise 

 Warden Date 1/15/11  Director Date 1/16/11 Daniel R. Craig Date Dlane Belts Date Warden Grievant lowa Medlcal and Classification Center 

 Fiscal Year 2012 Settlements - No Confidential Clause 



STATE OF IOWA 
AND 

AFSCME IOWA COUNCIL 61 
SETTLEMENT AGREEMENT 

The State of lowa, Department of Administralive Services, Human Resources Enferprise, and Departiment of Corrections, lowa Medical and Classlfication Center, hereinalter the State, and the American Federatlon of State, Counly, and Munlcipal Employees lowa Council 61, herelnaiter the Union, enter Into the fallowing Agreement In full and final resolulion of the grievance flled by Michele Kearney, herelnaller the Grievant, AFSCME No. 101266/IDAS No. 12-0021, thal alleged a violatlon of Arlole IV. Sectlon 9 (Dlscipline and Discharge) of the 2011-2013 Colleotive Bargaining Agreement between the parijes.. 

This Sellement arose out of a sluallon In which (he Grievant was Issued a three (3) day suspenslon on July 16, 2011 (with the suspenslon served on July 17 through July 19, 2011), following her alrest as the result of an offduty altercation on July 7, 2011. 
The parles have agreed to the following? 

1. The three (3) day suspension will be reduced to a one (1) day suspension upon execution of this Settlement Agreement. Selffement Agreement. 
Settlement Agreement: 2. Any and all references to the Grievant's July 7, 2011, arrest for and charge of Conspiracy/Attempted Murder (Aggravated) are hereby removed from his record. 

Consumptlon/intoxloation (lowa Code 123.46) wll be removed from (the suspension leller Issued upon execution of thls Settlement Agreement. 
3In conslderaflon of the foregolng, the Unlon will withdraw the above referenced grlevance. 4 This Agreement is a good faith sellement of all Issues arising from the faots alleged in the 

grievance. No promises of any other or further consideration have been made by anyone. The above consideratlon Is all that will be received for the clalms and potentlal causes of actlor addressed and arising from the Grlevant's dlalms in thls grievance. 
5 The terms of thls Setflement Agreement are considered by the partles to perialn only to thie specific feots (nvolved in this malter. Neliher party shall rely on this Agreement or olte the same as precedent In any grievances; arbifration, ilgalon or other proceedinge in the future. 

FOR THE STATE: FORTHE UNION: 

 12/22/16  12-23-11 Earlene Anderson Date : 

Andrea Macy Date Earlene Anderson Date Labor Relations Speolallst Staff Representative Departiment of Administrative Services AFSCME Iowa Council 61 Human Resources Enterprise 

 Date  17/23/11 Nota Daniel R. Craig Date Michele Kearney Date Warden. Grlavant lowa Medical and Classification Center 



STATE OF IOWA 
AND 

AFSCME IOWA COUNCIL 61 
SETTLEMENT AGREEMENT 

The State of Iowa, Department of Administrative Services-Human Resources Enterprise, and the 
Iowa Workforce Development Department-Region 11 - Des Moines, hereinafter State, and the 
American Federation of State; County and Municipal Employees Iowa Council 61, hereinafter Union, enter into the following Agreement in full and final resolution of the Group Grievance, AFSCME No. 116970/DAS-HRE No. 12-0022; Deb Shepherd & Group AFSCME No. 
118313/DAS-HRE No. 12-0074; Deb Shepherd & Group AFSCME No. 118315/DAS-HRE No. 12-0075 and Matt Gifford AFSCME No. 118309/DAS-HRE No. 12-0073, hereinafter Grievants. 
The grievances allege a violation of Article ViI (Work Schedules), Article IX, Section 11 
(Vacation) and; any and all that apply of the 201 1-2013 Collective Bargaining Agreement 
between the parties. 

This settlement arose out of a situation in which Management in the Des Moines offices of 
IWD set up an extended hour trial period. This Settlement is for the trial period only and ends 
with the trial period on last pay period in December. As a result of the sifuation the parties 
have agreed to the following: 

1. Iowa Work Force Development in Des Moines will continue to ask for volunteers to 
work the extended hours for a pay period at a time. 

2.The Union and Employer agrce that Employees volunteering to work the extended hours 
should not be requesting time off during that two week pay period unless there is an 
emergency or medical situation. 

3.In consideration of the foregoing, the Union will withdraw the above grievances, 
4.This Agreement is a good faith seftlement of allissues arising from the facts alleged in 

these grievances. No promises for any other or future consideration have been made by 
anyone. The above consideration is all that will be received for the claims and potentia! 
causes of action addressed and arising from the Grievants' claim in this grievance. 

5. The terms of this Agreement are conisidered by the parties to pertain only to the specific 
facts involved in this matter, Neither party shall rely on this Agreement or cite the same 
as precedent in ary grievance, arbitration, lifigation or other proceeding in the future. 

FOR THE STATE FOR THE UNION 

   1/10-14、11 
Suzanne Brott 10-14-11 Rick Eilander Date Labor Relations Specialist Staff Representative 
DAS-HRE AFSCME Iowa Council 61 

 10/14/11  10/17/11 
JonNelson Date Deb Shepherd Date 
Human Resources Director Steward and Grievant 
Iowa Workforce Development 



1.  

 2. 

STATE OF IOWA 
AND 

AFSCME/IOWA COUNCIL 61 
SETTLEMENT AGREEMENT 

The State of lowa, Department of Administrative Services-Human Resources Enterprise; Department of 
Inspections and Appeals - Des Moines, lowa, hereinafter state, and the American Federation of State, 
County and Municipal Employees lowa council 61, hereinafter Union, enter into the following 
Agreement in full and final resolution of the grievance filed by Devon Janssen, hereinafter Grievant, 
AFSCME NO. 1018O9/DAS No. 12-0041 that alleges a violation of Article IV, Section 9 (Discipline and 
Discharge), and all other applicable Articles and Sections of the 2011-2013 Collective Bargaining 
agreement between-the parties. 

This settlement arose out of a situation in which the grievant was terminated on July 22, 2011. As a 
result of this action the parties have agreed to the following: 

The State agrees to rescind the Grievant's termination letter and replace it with a resignation 
letter from the Grievant with the effective date of July 22, 2011. The Grievant must submit a 
resignation letter to Betty Tschetter by the close of business on November 28, 2011. 

The Grievant will not apply for or accept any future employment with the State of lowa. The 
exception to this will be for a gubernatorial appointment or appointment to an at-will position. 

3.In consideration of the foregoing, the Union will withdraw the above referenced grievance.
4.This Agreement is a good faith settlement of all issues arising from the facts alleged in this

grievance. No promises for any other or future considerations have been made by anyone. The
above consideration is all that will be received for the claims and potential causes of action 
addressed and arising from the Grievant's claim in this grievance. 

5. The terms of this settlement agreement are considered by the parties to pertain only to the
specific facts involved in this matter. Neither party shall rely on this Agreement or cite the same
as precedent in any grievance, arbitration litigations or other proceedings in the future.

FOR THE STATE FOR THE UNION 

11-16-11
Suzanne L. Brott Date Rick Eilander Date 

Labor Relations Specialist Staff Representative 
DAS-HRE AFSCME/lowa Council 61 

Beverly Zylstra Date Shane Shook Date 

Deputy Director Steward 
Dept. of Inspections and Appeals 

Devon Janssen Date 
Grievant 



STATE OF IOWA 
AND 

AFSCME IOWA COUNCIL 61 
SETTLEMENT AGREEMENT 

The Stale of lowa, Depariment of Administrative Services, Human Resources Enterprlee, and Department of Correctons, lowa Madloal and Olasallcalion Conter, hereinafter the State, and the Amerloan Federatilon of State, County, and Munjolpal Employees (AFsOME) lowa Counoll 61, herelhafter the Unlon, enter info the following Agreement in ful and final resolullon of the grlevance fled by Kim Moyer, hereinailer the Grieyant, AF8CME No. 116872/IDAS No. 12-0050, that alleged a vlolallon of Arilcle IV, Sectlon 9 (Dlsolpline and Discharge) of the 2011-2013 Collective Bargalning Agreemont beiween the parties. 
This Selflement arose out of a situation in which the Grievant's employment was fermlnated on July 29, 
2011. 
The paries have agreed to the following! 

1.Upon execution of thls Agreemenl, the lermihatlon letter will be rescnded and replaoed with a letter 
of resignation effective July 29, 2011. 2. The Grievant agrees to no fulure applloatlon to or employment wlh the Depariment of Corrections. 3. Requests for employmenl references will be responded to with the Grievant's date of hire, date of reslgnatlon, and posilon and rate of pay at the tlime of separatlon. 4. In conslderation of the foregoing, the Unlon wll wilhdraw the above referenced grievance. 5. This Agreement is a good faith settlement of all issues arislng from the faots alleged In the grievance. No promlses of any oiher or further conslderalilon have been made by anyone. The above conslderatlon is all that will be received for the clalms and potsntial causes of actlon 
addressed and arieing from the Grievant's claims In this grlovance. 6.The ferms of thils Agreement are considered by the partles to pertaln only to the speolilc facts Involvod In thls matter. Nelther party shall rsly on this Agreement or clle the same as precedent in any grlevances, arhilratlon, ltfigallon or ther proceedings in the future. 

FOR THE UNION: FOR THE STATE: 

 10/6/11 Date  1-11-12 Date 
Earleng Anderson Date Date Andrea Macy Staff Represenfatlve Labor Relatlons Spaciallat AFSOME lowa Counoil 61 Departmenl of Adiministralive Services 

Human Resourcos Enterprise 

 Date 10-16-11  1-11/12 
Kim Moyer Date Date Daniel R. Craig Grievant Warden 

Iowa Medlcal and Classifoation Conter 



IA DEPT OF PUBLIC SAFETY @002/002 03/17/2011О 15:27 FAX 5157256195 

STATE OF IOWA 
AND 

STATE POLICE OFFICERS COUNCIL 

SETTLEMENT AGREEMENT 

The Stats of lowe, Deparimert of Adminietrative Services, Human Resources Enterprikee, and Deparrment of Publlo Safaly, hereinefer the Btate, ard the Siste Pelice Ofieers Councll, herelnafter the 
Unlon, enter into the fellowing Agroemert in full and Ainal resohton of the grievanca fled by Andrew 
Union, enter into the following Agreement in full and mutual recognition of the grievances filed by John Woods; hereinafter the Grievant, IDAS No. 62-08SL that alleged a violation of Article IV, Section 10 (Dleelpane and Discherge) and Arlcle Xl, Sectlon 1 (Work Rules) of the 2011-2013 Coilsctive 
Bargaining Agreement batween the perles. 

Thie setierent areee out of a eituetion in wflch the Grievent's employment wes teminated on July 28. 
2011. 
The partiee have egreed to the fellowing 

1. Upon execution of thie Agreamnerd, the temnineton letter wil ba removed rom the Grlevant's 
peraonnel fle and repleced with thls Setement Agrgsement which wll consthlute a letter of 
resignation effective July 28, 2011. 

2. The Gravant agrees to no future appllcation to er employment with the State of lows. 
3. In conelderaton of he feregaing, the Unlon wil withdraw the above reforencsd grovenca. 
4. Thle Agreement is a gocd falth eetlement of alleauee arising from the facte elleged in the 

grlevance. No promnisse ef eny ether or further conekeralen have been made by enyone. The 
above coneideratlon lo al that will bo recetved for the clalms end potental cauees of actlon 
addresaed and arisirg from ths Grlevant'e clelme in thie grievance. 

5. The terme of thle Agreament are coneldered by the partiee to pertsin only to the spoefc facts 
involvad in thls matler, Nedher party shal) raly on thle Agroement or eite the same as precedert 
in any grlevanees, aroliration, iligatlon or other prcceedinge in the fumure. 

FOR THE STATE: FOR THE UNION: 

 8/7/76   8/16/11 
Date Sueanna Brown Date Andrea Macy Executive Director Labor Relations Specialist 

Department of Administrative Services State Police Officers Council 
Human Resources Enterprise 

 ةكيلم
Date Andraw Woods Data Larry Nokes 

Commiasloner Grievant 
Depariment of Pubic Sefety 



STATE OF IOWA 
AND 

AFSOME IOWA COUNCIL 61 
SETTLEMENT AGREEMENT 

The State of lowa, Depaniment of Adminisirative Servioes, Human Resources Enterprise, and 
Department of Corrections, lowa Medical and Classlfication Center, herelnafter the State, and the 
American Federation of State, County, and Municipal Employees lowa Coungl 61, hereinafter the Unlon, 
enter Into the following Agreement In jull and final resolutlon of the grlevance filed by Dan Crawiord, 
herelnafter the Grlevant, ArSCME No. 1012s7/liDAS No, 12-0070, that alleged a Violation of Anicle VIli 
Section 10 (Scheduling of Volunteer Emergenoy Personnel) of the 2011-2013 Collective Bargaining 
Agreement belween the parles, 

The Seltlemnent arose out of a situatlon in whloh the Grievant was requlred to use 53 minutes of vacaflon 
on the morning of July 11, 2011, whlle responding to an emergency call as a volunteer firefighter for the 
Lishon Fira Department. 

The parles have agreed to the following: 

1.The Grlevant's vacatlon bank wil be increased by 53 minules of vacatlon upon execution of thls 
Agreement. 2.In coneiderallon of the foregoing, the Unlon will wlithdraw the aboye referenced grleyance, 

3.Thls Agreement is a good fallh seilement of allesues arlsing from the facts alleged In the 
grlevance. No promises of any other or further consideralion have been made by anyone. The 
above considerallon is all that will be received for the dlaims and potenilal causes of acllon 
addressed and arlsing from the Grlevant's olalms In thls grlevance. 

4.The ferms of this Sellement Agreement are consldered by the parties to perialn only to the 
speciflo facts involved In this matter, Nelther parly shall rely on this Agreement or olle the same 
as precedent In ahy grlevances, arbitralion, lligatfon or other progeedings in the future. 

FOR THE STATE: FOR THE UNION: 

 2/24/12  3/21/12 
Date Earlene Anderson Dafe Andraa Macy 

Labor Relations Speciallst Staff Representative 
Department of Administrative Services AFSCME loWa Councll 61 
Human Resourcas Enterprise 

Date Dan Crawiord Date Danlel R. Cralg 
Warden Grlevant 
lowa Medical and Classification Center 
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AFSCME COUNCIL 61 AFSCME LOCAL 

AL 2991 
CONTRACT GRIEVANCE FORM Master 
GRIEVANCE NUMBER 

1.17855 NANE OF EMPLOYEE (GRIEVANT) SCC. SEC. NO. (pracesaing delayed if not filled in) Lisa Meyer CLASSIFCATION 
Nursing HOME ADDRESS 

HOME PHONE NUMBER 

WORK LOCATION LOCATION DISGREC IMMEDIATE SUPERVISC MEDIATE SUPERVISOR, Carol Hill 
1a-0,146 STATEMENT OF GRIEVANCE 0146 B A + B CONTRACT VIOLATION 

ARTICLE TV SECTION 
工区 

STATE THE ISSUE INVOLVED AND THE DATE THE INCIDENT TOOK PLACE: Grievant was terminated on 8-17-11 without just cause STATE THE ISSUE INVOLVED ANO THE DATE THE INCIDENT TOOK PLACE: 

in violation of above articles & section 9 & all other 
relevant articles & sections 
ADJUSTMENT REQUIRED: 

Make grievant whole in all matters 

EMPLOYEE (GRIEVANT) SIGNATURE (optional] DATE 8-30-11 UNION STEWARD'S SIGNATURE    STEWARDS SOC. SEC. NO. (rOcessing delayed if not illed in (Stewart) Home Address 

8. 

"1st STEP" MANAGEMENT REPRESENTATIVE'S SIGNATURE DATE RECEIVED DATE ANSWERED 
DISPOSITION OF GRIEVANCE 

amfix 2nd STEP MANAGEMENT REPRESENTATIVE'S SIGNATURE CATE RECEIVED 

ATE RECEIVED 8/30/11 DATE ANSWERED 
OISPOSTION OF GRIEVANCE 

x = {2} + 1 3rd STEP MANAGEMENT REPRESENTATIVE'S SIGNATURE DATE RECSIVED   DATE ANSWERED О 

E RECEIVED 8/39/ DATE ANSWERED 9/28/11 OISPOSTTION OF GRIEVANGE 
the servant will be allowed to resign in lieu of 

= 
Resolved. 

termination. This settlement is non-precedent and grievance 
днажыяблй 

MANAGEMENT'S COPY (Traveling CODV) 0 12 Page : 2 / 2 To:15152810753 7125273808 AUG-30-2011 11:35 From:AFSCME L0CAL 2991 



Received 
F412-0166 

SETTLEMENT AGREEMENT 

NOW COME Ken Thornton (hereinafter "Employee"), and the State of lowa, and hereby agree as follows: 
1. Employee was notified on Seplember 1, 2011 that he would be laid off efifective September 30, 2011. 
2. The State of lowa will place Employee on the Sick Leave Insurance Program (SLIP) as of April 1, 2012 wilth a balance of $24,347.25, and Employee will be covered thereunder as provided by SLIP. 
3. In consideration of the foregoing and of the agreements contalned in this Agreement, and except as otherwise specifically provided in this Agreement, Employee Irrevocably and unconditionally releases, acquits, and forever discharges the State of lowa, and all of its officers, directors, employees, agents and attomeys, from any and ail liability whalsoever from any and all claims, demands and causes of aclion of every nature whatsoever that it may have or may ever claim to have that relate to or arise out of Employee's termination described in paragraph 1, including but not limited to 

a. Any complaints pending before the lowa Civil Rights Commission (ICRC): 
b. Case No. 12-MiA-01 pending befora the lowa Public Employment Relations Board (PERB); 
c. All claims arising out of or related to the termination. 

4. In further consideratlon, Employee agrees never to sue the State of lowa or its officers, directors, employees, agents, and attorneys in state or federal court on any claim whether known or with reasonable inquiry could have been discovered up to and including the date of this Agreement. The State of lowa, likewise, agrees never to sue Employes on any claim, demand, or cause of action of every nature whatsoever from the beginning of time up to the date of this Agreement. Nothing in this Agreement, however, prohibits either party from bringing an action to enforce this Agreement or bringing an action involving conduct occurring after exacution of this Agreement. 
5. In further consideration, Employee agrees dismiss or withdraw his pending actions before the ICRC and PER8. 
6. This Agreement Identifies all the consideration that Employee wl recelve from the State of lowa. Employee expressly acknowledges no other parly or others acting on their behalf of the State of lowa has made any promise for any addltional consideration. 

7All parties deny any wrongdoing and lability to the other. Both parties are settling for economic reasons and to avoid the time, cost, and uncertainties of contesting the matter. This is a no-fault settlement. Employee agrees that the Slate of lowa's actions under this Agraement do not constitute an admission of wrongdoing or liability on the 



part of the State of lowa or its officers, directors, employees, agenis, and atlorneys, by whom wrongdoing and liabllity is expressly denied. 
8. The parties acknowledge that thls Agreement is a public record under chapter 22 of the lowa Code and that it is available for public inspection and copying. 

9. All parties are executing this Agreement solely in reliance upon their own knowledge, belief, and judgment and not upon any representations made by any of the other partles or others on their behalf. 
10. Each party represents to the other that: 

a. It has read thls Agreement; 
b. It understands this Agreement; and 
c. It has freely and voluntarily signed this Agreement. 

11. If any term of this Agreement is for any reason invalid or unenforceable, the rest of the Agreement remains fully valid and enforceable. 

STATE OF IOWA 

By:  3/27/12 Mike Carroll 
Diractor of lowa Depariment of Administrative Services 

Ken Thornton 

Approyed as to legal form and content: 
 By 
Charles E. Gribble 
Altorney for Ken Thornton 
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STATE OF IOWA 
AND 

AFSCME IOWA COUNCIL 61 

GRIEVANCE SETTLEMENT AGREEMENT 

The State of lowa, Department of Administrative Services-Human Resources Enterprise and Department 
of Human Services-Glenwood Resource Center, hereinaiter State, and the American Federation of State, 
County, and Municipal Employees lowa Council 61, hereinafter Union, enter into the following Agreement 
in full and final resolution of the grievance filed by Erin Martin hereinafter Grievant, AFSCME No. 
117851/lDAS No. 12-0177 that alleged a violation of Article IV. Section 9, Discipline and Discharge, of the 
2009-2011 Collective Bargaining Agreement between the parties. 

This settlement arose out of a situation in which the Grievant was terminated on September 2, 2011. 
Based on this situation, the parties agree to the following: 

1The grievant will be allowed to resign in lieu of discharge. 
2. The grievant will be restricted from applying for future positions with the State of lowa pursuant to 

Rule 54.6 of the Administrative Rules of the lowa Department of Administration. 
3. In consideration of the foregoing, the Union will withdraw the above referenced grievance. 
4. This Agreement is a good faith settlement of all issues arising from the facts alleged in this 

grievance. No promises for any other or future consideration have been made by anyone. The 
above consideration is all that will be received for the claims and potential causes of action 
addressed and arising from the Grievant's claim in this grievance. 

5. The terms of this Agreement are considered by the parties to pertain only to the specific facts 
involved in this matter. Neither party shall rely on this Agreement or clte the same as precedent in 
any grievance, arbitration, litigation or other proceeding in the future. 

FOR THE STATE: FOR THE UNION: 

   11/16/2011 October 5, 2011 
(Date) Matthew Butler (Date) Beverly Abels 

Program Delivery Services Division Staff Representative 
Department of Administrative Services AFSCME Council 61 

Glenwood Resource Center (Date) Erin Martin (Date) 
Grievant 



 YOUR PHONE NUMBER 

001/001 
DAS HRE ENPLOYMENT 12/22/2011 15:33 FAX 5152817970 PAGE 01 

IMCC 3196266641 IDAS 62-0225 10/31/2011 05:52 

AFSCME LOCAL 
2985 AFSCME COUNCIL 61 CONTRACT CT 2011-2013 

MUNICIPAL GRIEVANCE FORM GRIEVANCE NUMBER 

filed in) CLASSIFICATION 
50 Security NAME OF EMPLOYEE (GRIEVANT) MARLOWE 6 Bruce CITY STATE ZIP HOME ADDRESS 

IMMEDIATE SUPERVISOR 
CSAT Hills WORK LOCATION WORK LOCATION LOUISA MEDICAL & RESEARCH CENTER 

CONTAACT VOLATION SECTION STATEMENT OF GRIEVANCE ARTICL 
7 and all other articles that apply 

STATE THE ISSUE INVOLVED AND THE DATE THE INCIDENT TOOK PLACE: STATE THE ISSUE INVOLVED AND THE DATE THE INCIDENT TOOK PLACE: On 9/15/11 Grievant was given a 3 day suspension with out nsio 
5 Од нажжы. with out suspension 

decent) d AOJUSTMENT REQUIRED: ADJUSTMENT REQUIRED: make equivalent whole in all matters 平行线... 

STEWARDS SOC., REGD NO. 108967/1976 de- 
DATE UNION STEWARD'S SIGNATURE EMPLOYEE (ORIGINAL) SIGNATURE (optional) STANDARD OUTLAYED IF NOT FILLED IN' 
9.21-11 Barnard College LIFTEWARD HOME PHONE NUMBER CITY. STATER (STEWART) HOME ADDRESS 

DATE RECEIVED DATE ANSWERED MANAQQMENT REPREBENTATIVES BIGNATURE 
1st STEP. 1st STEP DISPOSITION OF GRIEVANCE: 6/2-7-11 Underline to Manager agree to reduce this -7/2 = 1 - 1/1 London & 11 Europe - Stage at Vienna - two to a ml - dry Suspension Dot. Ndr Wall finished Sete Camm stock co. Raschke 1987-06-23 

-21=12-
DATE RECEIVED DATE ANBWERED MANAGEMENT REPRESENTATIVE'S SIGNATURE 2nd STEP 

DISPOSITION OF GRIEVANCES 

We need to say back 2 days 
DATE REOEIVED DATE ANSWERED MANAGRHENT REPRESENTATIVE'S BIGNATURE 3rd STEP 

DISPOSITION OF GRIEVANCE 

MANAGEMENT'S COPY (Traveling Copy) 



 1/6/12 

BTATE OF IOWA 
AND 

AFSCME IOWA COUNCIL 61 

SETTLEMENT AGREEMENT 

The Slate of lowa, Depariment of Adminlatralive Services, Human Resources Enferpriae, and 
Depariment of Correollons, lowa Medioal and Classifloallon Cenfer, herelnailer the State, and the 
Amerloan Federallon of State, County, and Munlolpal Employees lowa Councll 61, herelnafler (he Unlon, 
enter Into the following Agreement In full and final resolullon of the grievance flled by Diane Hingst 
herelnafter the Grlevant, AFSCME No, 11925g/IbAS No. 12-0243, that alleged a vlolatlon of Arilole IX, 
Seqllon 11 (Annual Leave of Absence (Vacation)) of the 2011-2013 Colleotive Bargalning Agreement 
belween the partles. 

Thls Selflement arose out of a sllualion in whloh the Grlevant's vaoalion request for September 8 and 
September 9, 2011, was denled and two less senlor employees' vacallon requests were approved. 

The parties have agreed to the following: 

1. The Grlevant wil be approved for vacatlon on January 17 and January 18, 2012, regardless of
whether or not any more senlor Reglsiered Nurses ourrently working the same shlft as the
Grievant have been denled vacailon for ihe same dates.

2.in conslderatlon of the foregoing, the Union wll wllhdraw the above referenced grlevance.
3. This Agreement Is a good falth setlemant of all lssues arlslng from the facts alleged In the

grlevance. No promlses of any other or further considerallon have heen made by anyone. The
above conslderailon is all that wl be recelved for the clalms and pofentlal causes of aotion
addressed and arislng from the Grlevant's olalimns in thle grievance.

4. The terms of thls Sefflement Agreement are oonsidered by the partles to periain only to the
specific facts involved in this matter. Neither party shall rely on this Agreement or cite the same
as precedent In any grlevances, arbltratlon, illgetion or other proceedings In the future, 

FOR THE STATE: FOR THE UNION: 

   1-10-12
Date Earlene Anderson Date Andrea Macy 

Labor Relations Speolallst Staff Representative 
Depariment of Adiministralive Servloes AFSCME lowa Counoll 61 
Human Resources Enferprise 

 1-6-12  1-9-12
Dafe Dlane Hingst Date Daniel R. Cralg 

Warden Grlevant 
lowa Medloal and Classileallon Cenfer 



STATE OF IOWA 
AND 

AFSCME/IOWA COUNCIL 61 
SETTLEMENT AGREEMENT 

The State of Iowa, Department of Administrative Services, Human Resouree Bnterprise; 
Department on Aging, hereinafter State, and the American Federation of State, County and 
Municipal Employees Iowa Council 61, hereinafter Union, enter into the following Agreement in 
full and final resolution of the grievances filed by Minnie Mallard, hereinafter Grievant, 
AFSCME No.121525/IDAS No. 12-0423 (Performance Evaluation); AFSCME No. 96238/IDAS 
no. 12-0244 (one day suspension without pay) and; AFSCME No. 1121526/IDAS No. 12-0345 
(three day suspension without pay) that allege a violation of Article Xl, Section 1 1 (Performance 
Evaluations) and Article IV, Section 9 (Discipline and Discharge) of the 2011-2013 Collective 
Bargaining Agreement between the parties. 

This settlement arose out of situations in which the Grievant grieved her performance evaluation 
on October 17, 2011-and a one (1) day suspenslon without pay on September 21, 201 1 and a 
three (3) day suspension without pay on October 31, 2011. As a result of these situations the 
parties have agreed to the following: 

1. The State agrees to remove the one day suspension without pay and the three (3) day 
suspension without pay from the Grievant's personnel file as she has provided 
management with a notice of her retirement. The Grievant will receive back pay for the 
4 days at the rate she was earning at the time of the suspensions and vacation accruals. 

2. The performance evaluation will be removed from the Grievant's personnel file. 
3.. In consideration of the foregoing, the Union will withdraw the above referenced 

grievance. 
4. This Agreement is a good faith settlement of all issues arising from the facts alleged in 

the grievances. No promises of any other or further consideration have been made by 
anyone. The above consideration is all that will be received for the claims and potential 
cause of action addressed and arising from the Grievant's claims in this grievance. 

5. The terms of this settlement agreement are considered by the parties to pertain only to the 
specific facis involved in this matter. Neither party shall rely on this agreement or cite 
the same as precedent in any grievance, arbitration, litigation or other proceeding in the 
future. 

FOR THE STATE FOR THE UNION 

FOR THE UNION [Signature] John Estender   218.12 
Suzanne L. Brott 2-10-12 Rick Eilander Date. 
Labor Relations Specialist Staff Representative 
Dept. Of Administrative Services/HRE AFSCME Council 61 

 07/10/12 
Joel Wulf Minnie Mallard Date 
Division Administrator Grievant 
Department on Aging 



STATE OF IOWA 
AND 

AFSCME JOWA COUNCIL 61 

GRIEVANCE SETTLEMENT AGREEMENT 

The State of lowa, Depariment of Administrative Services-Human Resources Enterprise and Department 
of Human Services-Glenwood Resource Center, hereinafter State, and the American Federation of State, 
County, and Municipal Employees lowa Council 61, hereinafter Union, enter into the following Agreement 
in full and final resolution of the grievance filed by Terry Mueller, hereinafter Grievant, AFsCME No. 
118143/lDAS No. 12-0255 that alleged a violation of Article IV, Section 9, Discipline and Discharge, of the 
2009-2011 Collective Bargaining Agreement between the parties. 

This settlement arose out of a situation In which the Grievant was terminated on September 28, 2011. 
Based on this situation, the parties agree to the following: 

1.The grievant will be allowed to resign in lieu of discharge. 
2. The grievant will be restricted from applying for future positions with the State of lowa pursuant to 

Rule 54.6 of the Administrative Rules of the lowa Department of Administration. 
3. Inr consideration of the-foregoing, the Union will withdraw the above referenced grievance. 
4. This Agreement is a good faith settlement of all issues arising from the facts alleged in this 

grievance. No promises for any other or future consideration have been made by anyone. The 
above consideration is all that will be received for the claims and potential causes of action 
addressed and arising from the Grievant's claim in this grievance. 

5. The terms of this Agreement are considered by the parties to pertain only to the specific facts 
involved in this matter. Neither party shall rely on this Agreement or cite the same as precedent in 
any grievance, arbitration, litigation or other proceeding in the future. 

FOR THE STATE: FOR THE UNION: 

   11/16/2011 October 5, 2011 
Beverly Abels (Date) Matthew Butler (Date) 
Program Delivery Services Division Staff Representative 
Department of Administrative Services AFSCME Council 61 

Glenwood Resource Center (Date) Terry Mueller (Date) 
Grievant 



Governor Terry E. Branstad lowa Department of Administrative Services Lt. Governor Kim Reynolds 
Government's Partner in Achieving Results Mike Carroll, Director 

STATE OF IOWA 
AND 

AFSCME IOWA COUNCIL 61 

SETTLEMENT AGREEMENT 

The State of Iowa, Department of Administrative Services (DAS), and the Eldora State Training School, (STS) Eldora, Iowa, hereinafter the State and the American Federation of State, County and Municipal Employees lowa Council 6I(AFSCME), hereinafter the Union, enter into the following Agreement in full and final resolution of the grievance filed by Local 2988, hereinafter the Grievant, AFSCME No. 84215/ IDAS 12-0269, that alleged a violation of Appendix J, Section 8 (Department of Human Services) of the 2011- 2013 Collective Bargaining Agreement betveen the parties. 
This settlement arose out of a situation where the Union aud Management disagreed on an issue of reimbursement for Cold Weather Gear in September 2010. 

The parties have agreed to the following: 

1.The Union and Management agree to split the cost, 50% / 50%, of the disputed dollar amount of $153.40. That dollar amount is representative of two ) employees who submitted receipts for the cold weather gear eligible for reimbursement per the Contract. 

2.In consideration of the forgoing, the Union will withdraw the above referenced grievance. 
3The State denies any violation of the Contract related to this dispute. In the future, Management willexpect the Union to follow the Contract specifically as stated in Appendix J, Section 8 pertaining to the one hundred dollar (s1oo) per termn of this Contract for cold weather protective clothing regarding employees whose job assignments require them to regularly work outside during cold weather months. 
4. This Agreement is a good faith settlement of all issues arisiug from the facts alleged in the grievance. No promises of any other or future consideration have been made by anyone. The above consideration is all that will be received for the claims and potential causes of action addressed and arising from the Grievant's claims in this grievance. 

5.The terns of this Settlement Agreement are considered by the parties to pertain only to the specific facts involved in this matter. Neither party shall rely on this Agreement or cite the same as precedent or a past practice in any grievances, arbitration, litigation or other proceeding in the future. 

FOR THE STATE: FOR THE UNION: 

  18-21-12 12、H-。 b 
Mark Day Date. Rick Eilander Date Superintendent AFSCME Staff Representative Eldora State Training School 

   12-4-12 Date John B. Crupi bate John Kelley Date Labor Relations Specialist, DAS Local President 

Hoover State Office Building 1305 East Walnul Street Des Mloines, IA 50319 (515) 281-5360 http://das.iowa.gov 

http://das.iowa.gov


STATE OF IOWA 
AND 

AFSCME IOWA COUNCIL 61 
SETTLEMENT AGREEMENT 

The State of Iowa, Department of Administrative Services-Human Resources Enterprise, and 
Department of Corrections - Newton Correctional Facility, hereinafter State, and the American 
Federation of State, County, and Municipal Employees Iowa Council 61, hereinafter Union, 
enter into the following Agreement in full and final resolution of the grievance filed by Dixie 
McGee-Carkhuff, hereinafter Grievant, AFSCME No. 97741/DAS-HRE No. 12-0276, that 
alleges a violation of Article XI, Section 1 (Work Rules) and all that apply of the 2011-2013 
Collective Bargaining Agreement between the parties. 

This settlement arose out of a situation in which the Grievant was told she could not trade shifts 
with another emplovee on a holiday in the health services unit of the Newton Correctional 
Facility. As a result of this situation the parties have agreed to the following: 

1.Newton Correctional Facility will allow the Grievant to switch shifts with another 
..employee for one holiday which is. Veteran's Day, November 11; 2011. 

2. Management will retain its policy of not allowing employees to switch work shifts on 
holidays. 

3. The Union acknowledges trading shifts is not part of the collective bargaining agreement. 
4. In consideration of the foregoing, the Union will withdraw the above grievance. 
5. This agreement is a good faith settlement of all issues arising from the facts alleged in the 

grievance. No promises for any other or future considerations have been made by 
anyone. The above consideration is all that will be received for the claims and potential 
causes of action addressed and arising from the Grievant's claim in this grievance. 

6The terms of this settlement agreement are considered by the parties to pertain only to the 
specific facts involved in this matter. Neither party shall rely on this agreement or cite the 
same as precedent in any grievances, arbitrations, litigation, or other proceedings in the 
future. 

FOR THE STATE FOR THE UNION 

   11-04-11 11-15-11 
Suzanne L. Brott Date Adam Swihart Date 
Labor Relations Specialist Staff Representative 
DAS-HRE AFSCME 
 11-7-11  11/10/11 
Steve Squires Date Dixie McGee-Carkluff Date 
Personnel Director Grievant 
Newton Correctional Facility 



STATE OF IOWA 
AND 

AFSCME IOWA COUNCIL 61 
SETTLEMENT AGREEMENT 

The State of Iowa, Department of Administrative Services-Human Resources Enterprise, and the 
Depariment of Commerce-Alcoholic Beverages Division, hereinafter State, and the American 
Federation of State, County, and Municipal Employees Iowa Council 61, hereinafter Union, 
enfer into the following Agreement in full and fimal resolution of the grievance filed by the 
Transport Drivers, hereinafter Grievants, AFSCME No. 112399/DAS-HRE No. 12-0288, that 
alleges a violation of Article VII, Section 2 (Transfers within Employing Units), Article VII 
Section 1(Permanent Schedule Change) and Article XTV, Section 2 (Retention of Benefits) of the 
201 1-2013 Collective Bargaining Agreement between the parties. 

This settlement arose out of a situation in which the Grievants filed a grievance regarding how 
routes were posted for bid purposes. As a result of this situation the parties have agreed to the 
following. 

1. The Alcoholic Beverages Division will repost the bid routes to include the farthest 
destination of that route. The Grievants' understand they will deliver to the customers 
along that route and there may be changes through the year as new businesses niay be 
added or others closed. The bid process will be on the basis of most senior driver to the 
least senior driver. When more than one employee has the same original date of hire the 
employee with the lower last four (4) digits of their social security number will be 
considered the more senior. 

2. The parties agree the new routes will go into effect on November 29, 2011 and remain in 
effect through November 26, 2012. 

3. This settlement agreement will be in effect until October 1, 2012 unless there is a mutual 
agreement by the State and the Union to change this process. 

4. This settlement agreement supersedes and voids all previous settlement agreements 
pertaining to the bidding of routes. 

5. In consideration of the foregoing, the Union will withdraw the above grievance. 
6. This Agreement is a good faith settlement of all issues arising from the facts alleged in 

the grievance. No promises of any other or further consideration have been made by 
anyone. The above consideration is all that will be received for the claims and potential 
cause of action addressed and arising from the Grievants' claim in this grievance. 

7. The terms of this settlement agreement are considered by the parties to pertain only to the 
specific facts involved in this matter. Neither party shall rely on this agreement or cite 
the same as precedent in any grievances, arbitration, litigation or other proceedings in the 
future. 
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STATE OF IOWA 
AND 

AFSCME IOWA COUNCIL 61 
SETTLEMENT AGREEMENT 

The State of lowa, Department of Administrative Sorvices-Fluman Resources Enterprise, and 
Department of Corrcctions - Newton Correctional Facility, hereinafter State, and the American 
Federation of State, County, and Municipal Employees lowa Council 61, hereinafler Union, 
enter into the following Agreement in full and final resolution of the grievance filed by Ken 
Untrauer, hercinafter Grievant, AFSCME No. 101002/DAS No. 12-0357, that allegcs a violation 
of Arlcle IV, Section 9 (Discipline and Discharge) and all that apply of the 201 1-2013 
Collective Bargaining Agrcement between the parties. 

This settlement arose out of a situation in which the Grievant was terminated on October 25, 
201 1. As a result of the termination the parties have agreed to the following: 

1. The State will rescind the termination and allow the grievant to resign effective October 
25, 2011. 

2.The Grievant will not apply for or accept any future employment with state governments. 
3. In consideration of the foregoing, the Union will withdraw the above grievance. 
4.This agreement is a good faith settlement of all issues arising from the facts alleged in the 

grievance. No promises for any other or uture conslderations have been made by 
anyone. The aboye consideration is all that will be received for the claims and potential 
causes of actlon addressed and arising from the Grievant's claim in this grievance. 

5.The terms of this settlement agreement are considered by the parties to pertain only to the 
specifio facts involved in this matter. Neither party shall rely on this agreemcnt or cite the 
same as precedeni in any grievancos, arbitrations, litigation, or other proceedings in the 
future, 

FOR THE STATE FOR THE UNION 
 

= 3-23-12 3-20=12 
Suzanne L. Brott Date Adan Swihaurt Date Labor Relations Specialist Staff Representative 
DAS AFSCME Council 61 

3-20-12  3/2012  

Steve Equires Date Ryan Trease Date Human Resources Steward 
Newton Correctional Facility 

 3/20/12 Date 30-10 Dnta Terry Mapes Date Ken Untrauer Date Warden Grievant 
Newton Correctional Facility 



STATE OF IOWA 
AND 

AFSCME IOWA COUNCIL 61 
SETTLEMENT AGREEMENT 

The State of Iowa, Department of Administrative Services-Human Resources Enterprise, and Department of Corrections - Newton Correctional Facility, hereinafter State, and the American Federation of State, County, and Municipal Employees Iowa Council 61, hereinafter Union, enter into the following Agreement in full and final resolution of the grievance filed by Sarah Zaruba, hereinafter Grievant, AFSCME No. 101007/DAS-HRE No. 12-0469, that-alleges a violation of Article VIII, Sections 2 and 8 (Overtime and Call Back) of the 2011-2013 Collective Bargaining Agreement between the parties. 
This settlement arose out of a situation in which the Grievant was called back to work on a day off and then advised she was no longer needed as she was getting to the Facility. As a result of the termination the parties have agreed to the following: 1. The State agrees to reimburse the Grievant 3 hours of pay at her regular rate that she was earning on the date of the incident. 

2. In consideration of the foregoing, the Union will withdraw the above grievance. 3. This agreement is a good faith settlement of all issues arising from the facts 
alleged in the grievance. No promises for any other or future considerations have been made by anyone. The above consideration is all that will be received for the claims and potential causes of action addressed and arising from the Grievant's claim in this grievance. 

4. The teims of this settlement agreement are considered by the parties to pertain 
only to the specific facts involved in this matter. Neither party shall rely on this 
agreement or cite the same as precedent in any grievances, arbitrations, litigation, or other proceedings in the future. 

FOR THE STATE FOR THE UNION, 
   01-06-12 { 1 - t _ { 0 } ^ { 2 } } { 1 + t _ { 0 } ^ { 2 } } , { 2 t _ { 0 } } { 1 + t _ { 0 } ^ { 2 } } ) Suzanne L. Brott Date Adam Swihart Labor Relations Specialist Date 

Staff Representative DAS-HRE AFSCME 

 Steve Squires Date Sarah Zaruba Date Personnel Director Grievant 1.10-2012 Newton Correctional Facility 



STATE OF JOWA 
AND UE LOOAL 893 -IOWA UNITED PROFESSIONALS 

SETTLEMENT AGREEMENT 
The State of lowa, Department of Administrailve Servlces and Deparfment of Eduoation, lowa Vocailonal Rehablliallon Services, herelnafler the State, and the Unlled Eleofrloal, Radlo and Machine Workers Local 893 - lowa United Professlonals, hereinafter the Unlon, enter Into the following Agreement In fulf and ilnal resolutlon of the grlevance fled by Jennifer Marme-Lowery, herelnafter the Grlevant, lUP No. 11- 076/lDAS No, 12-0467, that alleged a violalion of Arlole IV, Seollon 11 (Dlsolpline and Dlsoharge) of the 2011-2013 Colleolive Bargalning Agreement between the partles. This Sellement arose out of a slluallon in which the Orlevant's employment was termlnated effectlve 
November 10, 2011. 
The partles have agreed to the following: 1, Upon exeoution of ihie Selllement Agreement, the ferminaflon lefter shall be removed from the Grlevant's permanent personnel fle and replaced with ihls Agreement whlch shall constlute a lelter of resignatfon effaolive November 10, 2011. 

2 
The Grlevant agrees to no fulure applloatllon to or employment with the Depariment of Eduoation or Its subdivislon, lowa Vonatlonal Rehablitation Services. 3. The State agrees not io contest the Grlevant's applloatlon for unemployment insurance beneils. 4.in conelderallon of the foregolng, the Unlon wll wlithdraw the above referenced grlevance. 5.This Agreement is a good falth sellement of all lssues arlelng from the facts allged In the grlevance. No promlses of any other or further conelderallon have been made by anyone. The above conelderallon is all that will be recelved for the clalms and potenilal oauses of acllon addressed and arlelng from the @rlevant's olalims in thls grlevance. 

3. 
The ferms of thls Agreement are consldered by the partles to pariain only to the apeolflo faots Involved in this matter. Nelther party shallrely on thls Agreement or clte the same ss precadent In any grlevances, arbltration, lligatlon or other proceedings In the ftuture, 

FOR THE UNION: 
FOR THE STATE: 

  b  6/4/12 Date Date Michael Hansen Date Staif Representatlve Stephanle L. Reynolds Staff Representative UE Local 803-IUP Labor Relailons Speclallst Depariment of Adminletrallve Services 

 5/31/12 Date Jennlfer Marme- Lowery Date Jennifer Grlavant David Miltohell 
Administrator lowa Vooatlonal Rehablltation Serylces 

RECEIVED 
JUN 8 2012 

IA DEPT. OF ADMINISTRATIVE SERVICES 
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 3. 

STATE OF IOWA 
AND 

AFSCME IOWA COUNCIL 61 

SETTLEMENT AGREEMENT 

The State of lowa, Department of Administrative Services, Human Resources Enterprise; and Department 
of Corrections, lowa State Penitentiary, hereinatter the State, and the American Federation of State, 
County, and Municipal Employees lowa Council 61, hereinafter the Unjon, enter into the following 
Agreement in'full and final resolution of the grievance filed by Chris Conlee, hereinafter the Grievant, 
AFScME No. 988ro/iDAS No. 12-0485, that alleged a violation of.Article IV., Section.9 (Discipline and 
Discharge) or the 2011-2013 Collective Bargaining Agreement between the parties. 
This Setlement arose out of a situation in which the Grievant's employment was terminated on December 
1，2018年6月 
The parties have agreed to the following: 

1.Opon execufion of this Seftlement Agreement, the termination letter will be removed from the
Grievantis personnel file and replaced with this Agreement which will constiute a letler of
resignation effective December 1, 201. U 

j In consideration of the foregoing, the Union will withdraw the above referenced grievance.
This Agreement is a good falth settlement of all issues arising from the facis alleged in the 
grievance. No promises of any other or further consideration have been made by anyone. The 
above consideration is all that will be recelved for the claims and potential causes of action 
addressed and arising from the Grievant's dlaims in this gnjevance: 

4The terms ot this Agreement are considered by the parties to pertain only to the specific jacts 
involved in this matter. Nelther party shall rely on this Agreement or cife the seme as precedent ih 
any grievances, arbitrationg, litigation or other proceedings in the future. 

FOR THESTATE FOR THE UNION: 

 2/4/12  2-12-72 (by DSH)
Stephanie L Reynolds Date Otto Groenewald Date 
Labor Relations -Specialist Staft Representative 
Department of Administrative Services AFSCME lowa Coundil 61 
Human Resources Enterprise 

 11/62 
William Sperfslage Date Chris Corlee Date. 
Deputy Warden Grievant 
lowa State Peniteritiary 



STATE OF IOWA 
AND 

AFSCME IOWA COUNCIL 61 
SETTLEMENT AGREEMENT 

The State of lowa, Department of Administrative Services-Human Resources Enterprise, 
and the Iowa Workforce Development Department, hereinafter State, and the American 
Federation of State, County and Municipal Employees Iowa Council 61, hereinafter 
Union, enter into the following Agreement in full and final resolution of the grievances 
filed by Melissa Rogers, hereinafter Grievant, AFSCME No. 118318/DAS-HRE No. 12- 
0519, which alleges a violation of Article IV, Section 9 (Discipline and Discharge) and 
any others that apply of the 2011-2013 Collective Bargaining Agreement between the 
parties. 

This settlement arose out of a situation in which Management terminated the 
Grievant's employment on December 16, 2011. As a result of this situation the 
parties have agreed to the following: 
1. The State agrees to replace the termination letter in her personnel file with a 

notification to her file that it is being changed from a termination to a resignation 
in lieu of termination effective January 13, 2012. 

2.The State will provide a lump sum payment to the Grievant of $3,192.00 less any 
applicable taxes. 

3. The Grievant agrees she will not apply for or accept employment at Iowa 
Workforce Development anytime in the future. 

4.Management will not aggressively contest the grievant's right to apply for 
unemployment benefits. 

5. In consideration of the foregoing, the Union will withdraw the above referenced 
grievances. 

6This Agreement is a good faith settlement of all issues arising from the facts 
alleged in these grievances, No promises for any other or future considerations 
have been made by anyone. The above consideration is all that will be received 
for the claims and potential causes of action addressed and arising from the 
Grievant's claim in these grievances. 

7. The terms of this Agreement are considered by the parties to pertain only to the 
specific facts involved in this matter. Neither party shall rely on this Agreement 
or cite the same as precedent in any grievance, arbitration, litigation or other 
proceeding in the future. 

FOR THE STATE FOR THE UNION 

 
1-13-12 

Suzanne Brott Date Rick Eilander Date 
Labor Relations Specialist Staff Representative 
DAS-HRE AFSCME Iowa Council 61 



 Bureau Manager 
 IWD  IWD 

 Grievant 

 1/18/12 Date  1/23/12 Date Melisga Roger David Eklund? 

 1/18/12 
Von Nelson Date 
Humnan Resources Director 

TWD 



Ho. 5092 ?.

ia dol - council bluffs Mai. 29. 2012 2:019M 

STATE OF IOWA 
AND AFSCME/IOWA COUNCIL 61. SETTLEMENT AGREEMENT 

The State of lowc, Depariment of Admtnlstranive Serices; Depariment of Transporfation- Highway Divislon - Distict 4 Councll Bluffs Construction Offlce, herelnafter state, and the Amerlcan Federatlon of State, County and Munlclpal Employees lowa Councll 61, herelnafter Unlon, enter into the following Agreement in full gnd indl resolution of the grlevancs filed by Kavin Cary, hereinatter Grlevant, AF$CME NO. 114962/DAs No. 12- . 0571 that alleges a violatlon of Artlcle Vil, Secilon 9 (Travel Between Work Silfes), ArlcleIX, Section 13A(Traveling cnd Lodging)and all ofhers that apply of the 2011- 2013 Colleotive Borgalning agreement beiween the partles. This setilement grose out of incidents regarding fravel and mlleage expenses during themonth of January 2012. As a result of thils aotlon the parites hove agreed to the 
following: 1. The State agrges to relmburse the Grlevant for the 434 miles he had to drive hlspersonal vehlcle between Mlesourl Valley and Councll Bluffs at the approprlate sfate rate, The Gileyant will also have 12 hours of overtime added to his  compensatory bonk at ihe premlum rate. This settlement agreement will be

effective April 18, 2012. 2. In conslderailon of the foregoing, the.Union will withdraw the above referenced
grlevance. 3. Thls Agreement is a good falth settlement of allasuies arlsing from'ithe facts alleged in thls grievance. No promses for cny other or future consicerations hove-been mcde by onyone. The-cbove considerailon is afl ihot will be recelved for the clalms and potentlal causes of actlon addreased and arksingfrom the Grleyant's cloirmn In this grlevance, 4. The terms of thls settlement agreement cre considerad by the pdrties to pertainonly to the speclfc facts involved in this maiter. Nelther pary shal rely on thls agreement or clte the same os precedent In any grlevancas, arolfration, lifigatlon, or other procaedings in the future. FOR THE UNION

FOR THE STATE  3/29/2012 Date   Date 03-28-72 Matt Butter Staff Representative Suzanne L, Brott Date Staff Representative AFSCME/Iowa Council 67 Suzanne L Brott Labor Relations Specialist 
DAS-HRE  Linda Anderson Date  Date 3-29-12 Date Jason Gallach Daie Steward Unda Anderson 'Office of Employee Services 
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Dept, of Transportation 
  11-22-12   {Date} Kevin Cany Date Greg Mawrey Grlevant 

Distict 4 Resident Englneer Deporment of Transportation 



1.  
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 6. 

STATE OF IOWA 
AND 

AFSCME IOWA COUNCIL 61 

SETTLEMENT AGREEMENT 

The State of lowa, Department of Administrative Services, Human Resources Enterprise, and lowa Workforce Development - 150 Des Moines Street, Des Moines, hereinafter the State; and the Amerlcan Federation of State, County, and Municipal Employees lowa Councii 61, hereinafter the Union, enter into the following Agreement in full and final resolution of grievances, hereinafter the GrieVants, AFSCME No. 116995/IDAS No. 12-0600 (Gr0Up), AFSCME No. 116993/IDAS No. 12- 0598 (Group), AFSCME No. 108899/IDAS No. 12-0796 (Deb Shepherd), and AFSCME No. 1089o1/lDAS No. 12-0794 (Daniel Noonan), that alleged violations of Article IX, Section 10 (Sick Leave) and Article (X, Section 11 (Vacation).of the 2011-2013 Collective Bargaining Agreement between the parties. 

This Settlement arose out of a situation. in Which IWD Management in the Des Moines office deslgnated certain work days as "closed" for vacation requests and sick leave usage when the offce is at minimum staffing levels for a particular work day due to previously approved vacation and 
medical leaves. lWD emiployees were notified they were not to request vacation on the speciflc work days and medical verification would be requlred if employees call in sick on the specific work days. 
The parties have agreed to the following: 

IWD - Des Moines will continue to notify employees of "closed" days but will allow and notify employees to request vacation even though the vacation request may be denied. If the day becomes available, vacatlon will be offered to either the most senior employee who was 
denied the vacation request, if the requested date is 60 or more days out, or whoever submitted the request first, if the requested date is less than 60 days out. 

2. . IWD - Des Moines will advise employees that if they do call in sick on a "closed" day they
must speak with a supervisor. If the employee calls in prior to the opening of the office or doesnot reach the supervisor, the employee will be instructed to leave a message for thesuperyisor with information on where the employee can be reached so the supervisor mayreturn the call. 

3In accordance with Article IX, Section 10(B) of the collective bargaining agreement. Management maintalns fhe right.to require medical certification or other appropriate 
verification for absences covered by this: Section. 

In consideration of the foregoing, the Union will withdraw the above referenced grievances. 5.This Agreement is a good faith setflement of all issues arising from the facts alleged in thegrievances. No promises of any other or further consideration have been made by anyone.The above consideration is all that will be recelved for the claims and potential causes of action addressed and arising from the Grievants claims in these grievances. The terms of this Settlement Agreement are considered by the parties to peitain only to the 
specific facts involved in this malter. Neither parity shall rely on this Agreement or cite the 
same as precedent in any grievances, arbitration, litigation or other proceedings in the future. 



FOR THE STATE: FOR THE UNION: 

 1 13  2/14/13 
Stephanie L. Reynolds Date Loretta Whitlow Date 
Labor Relatlons Speclallst Staff Representative 
Department of Administrative Services AFScME lowa Council 61 

 2/11/13  02/14/13 
Joh Nelson Date Deb Shepherd Date 
Human Resources Director Steward 
lowa Workforce Development 



AFSCME lowa Council 61 
APR 1 3 2012 STATE OF IOWA 

AND 
AFSCME/IOWA COUNCIL 61 
SETTLEMENT AGREEMENT 

The State of lowa, Depariment of Administrative Services-Human Resources Enterprise; Department of 
Inspections and Appeals - State Public Defender's Office - Des Moines, lowa, hereinafter state, and the 
American Federation of State, County and Municipal Employees lowa council 61, hereinafter Union, 
enter into the following Agreement in fulf and final resolution of the grlevances filed by Maria Faber, 
hereinafter Grievant, AFSCME NO. 121530/DAS No. 12-0464 (1 day SWOP); AFSCME No. 121533/DAS 
No. 12-1586 (5 day SWOP); and AFSCME No. 121535/DAS No. 12-0731. These grievances allege a 
violation of Article IV, Section 9 (Discipline and Discharge), and all other applicable Articles and Sections 
of the 2011-2013 Collective Bargaining agreement between the parties. 

This settlement arose out of a situation in which the grievant was terminated on March 12, 2012, She 
had also received a one day SWOP on November 30, 2011 and a five day SWOP on January 5, 2012. As a 
result of these actions the parties have agreed to the following: 

1. The State agrees to rescind the Grievant's termination letter and replace it with a letter of 
resignation from the Grievant effective March 12, 2012. 

2. The Grievant will not apply for or accept any future employment with the lowa Department of 
Inspections and Appeals. 

3. In consideration of the foregoing, the Union will withdraw the above referenced grievances. 
4. This Agreement is a good faith settlement of all issues arising from the facts aileged in these 

grievances. No promises for any other or future considerations have been made by anyone. 
The above consideration is all that will be received for the claims and potential causes of action 
addressed and arising from the Grievant's claims in these grievances. 

5. The terms of this settlement agreement are considered by the parties to pertain only to the 
specific facts involved in this matter. Neither party shall rely on this Agreement or cite the same 
as precedent in any grievance, arbitration litigations or other proceedings in the future. 

FOR THE STATE FOR THE UNION 

 
 4/6/2012 04-04-12 

Suzanne L. Brott Date Greg Lewis Date 
Labor Relations Specialist Staff Representative 
DAS AFSCME/lowa Council 61 

 4-10-12  4/4/12 
Samuel Langholz Date Maria Faber Date 
State Public Defender Grievant 
Dept. of Inspections and Appeals 



MARIA L.FABER 
1218 Meadow Drive, Norwalk, IA 50211 
641-420-7282  faber.maria@yahoo.com 

AFSCME IOWA COUNCIL 67 APR 1980 APR 18 2012 
April 10, 2012 

The State of lowa 

To whom it may concern, 

I am submitting my letter of resignation effective March 12, 2012 as agreed to in the settlement 
agreement, between the The State of lowa and AFSCME/lowa Council 61. 

Sincerely, 

 
Maria L. Faber 

mailto:faber.maria@yahoo.com


STATE OF IOWA 

AND 

AFSCME/IOWA COUNCIL 61 

SETTLEMENT AGREEMENT 

The State of lowa, Depariment of Administrative Services and the Department of 
Human Services- Woodward Resource Center (WRC), hereinafter State, and the 
American Federation of State, County and Municipal Employees lowa Council 61, 
hereinafter Union, enter into the following Agreement in full and final resolution of the 
grievance filed by Heidi Kimball hereinafter Grievant, AFSCME No. 117687/IDAS No. 
12-0757 that alleges violations of Article IV, Section 9 (Discipline and Discharge) of the 
2011-13 Collective Bargaining Agreement between the parties. 

This agreement constitutes a full and final resolution of the issues that led to a one (1) 
day unpaid suspension issued to the Grievant on or about March 26, 2012. Based on 
this situation, the parties agree to the following: 

1. The one (1) day suspension will be rescinded and removed 
from the Grievant's personnel file. The Grievant will not be eligible 
for back pay or accruals. Upon execution of this Agreement, the 
Union agrees to withdraw the grievance. 

2. The Parties agree that this settlement resolves all issues arising 
from the facts alleged in this grievance. No promises for other or 
future consideration have been made by anyone. The above 
consideration is all that will be received for the claims and 
potential causes of action addressed and arising from the 
Grievant's claims in this grievance. 

3. The terms of this settlement agreement are considered by the 
parties to pertain only to the specific facts involved in this matter. 
Neither party shall rely on this agreement or cite the same as 
precedent in any grievance, arbitration, litigation or other 
proceeding in the future. 

Dated this Day of April 2013. 

Kimball 
Settlement Agreement 



3/2/13 

 Local President 

FOR THE STATE: FOR THE UNION: 

 6/26/13  6/20/13 
Karen Kienast Greg Lewis Date 
Department of Administrative Services Staff Representative 

AFSCME Council 61 

  4-29-13
Marsha Edgington- Bott Date Heidi Kimball Date 
Superintendent Grievant 
Woodward Resource Center 

3/0/13 
 
 

2 Kimball 
Settlement Agreement 



STATE OF JOWA 

AND 

AFSCME/IOWA COUNCIL 61 

SETTLEMENT AGREEMENT 

The State of lowa, Department of Administrative Services, Human Resource Enterprise and the Department of Correctlons- Newton Correctional (DOC- NCF), hereinafter State, and the American Federatlon of State, County and Municipal Employees lowa Councll 61, hereinafter Union, enter into the following Agreement in full and final resolution of the grlevance filed by Jeff Lierow, herelnafter Grievant, AFSCME Nos. 97742 and 97750/IDAS No. 12-0772 and 12-0899 that allege violatlons of Article VIII, Sectlon 2 (Overtime); Article XI, Section 1 (Work Rules) and Article IV, Section 9 (Discipline and Discharge) of the 2011-13 Collective Bargaining Agreement between the parties. 

This agreement constitutes a full and final resolution of the issues that arose out of these grlevances. Based on this situation, the partles agree to the following: 
1. The Parties agree that the State will permit the Grievant toresign from his employment. The termination letter shall beremoved from the Grievant's personnel file and replaced with thissettlement agreement, The parties further agree that thlsAgreement constitutes a letter of resignation effective June 13,2012. The Grlevant will not be eligible for, nor will he apply foremployment with the lowa Department of Corrections or
Department of Correctlonal Services in the future. 

2. The Parties agree that this settlement resolves all issues arisingfrom the facts alleged in these grievances. No promises for otheror future consideration have been made by anyone. The aboveconsideration is all that will be received for the claims andpotential causes of action addressed and arising from theGrievant's clalms in this grievance.

3. The terms of thls setlement agreement are considered by thepartles to pertain only to the specific facts involved in this matter.Neither party shall rely on this agreement or cite the same as
1 Lierow 

Settlement Agreement 



precedent in any grievance, arbitration, litigation or other proceeding in the future. 

Dated this ___day of April 2013. 

FOR THE STATE: FOR THE UNION: 

   Karen Kienast Jeffrey R. Edger Adam Swihart Department of Administrative Services Staff Representative 
AFSCME lowa Council 61 

 8-28-13  2013 Date Steve Squires Date JeffLierow ae Newon Gorrectional Facility Grelevant 

Lierow 
Settfement Agreement 
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 2. 

 c. 

STATE OF IOWA 
DEPARTMENT OF ADMINISTRATIVE SERVICES 

STATE OF IOWA-JOWA 
CIVIL RIGHTS COMMISSION, ARBITRATION NUMBERS: 

13-GA-118, 13-GA-119
GRIEVANCE NUMBERS:& 
IDAS 12-0841, 12-0912, 13-102, 13- 0124, 13-0196 

UE LOCAL 893 JOWA UNITED PROFESSIONALS UE/UP 12-029, 12-047, 12-062, 12- 
FOR SOMMAY SOULINTHAVONG, GRIEVANT 064, 12-072 

GRIEVANCE SETTLEMENT AGREEMENT 
The State of lowa, Department of Admninistratlve Services (herelnaffer "IDAS") and the lowa Civll Rights Commission (herelnafter the "STATE") and UE Looal 893/UP for Sommay Soulinthavong (herelnafter the "GRIEVANT"), collectively referred to as the "PARTIES", enter into the following settlement agreement on thls 3d day of July 2013, In full and flnal resolutlon of the grievance arblfrations (13-GA-118, 13-GA-119) fled by the GRIEVANT, IDAS Nos. 12-0841, 12-0912, 13-102, 13-0124, 13-0195 and UE/IUP Nos. 12-029, 12-047, 12-062, 12-064, 12-072,that alleged a Vlolation of Article V, Sectlon 11 of the 2011-2013 Collective BargainingAgreement ("OBA) between the PARTIES and agrae to the following: 

1.The GRIEVANT/Unlon:

a. Shall, in wrling, withdraw ihe following grieyances (IDAS Nos. 12-0841, 12-0912,13-102, 13-0124, 13-0195 and UE/IUP Nos. 12-029, 12-047, 12-062, 12-064, 12-072) and any and all pending arbitratlons (13-GA-118, 13-GA-119) not yet heardwhether known or unknown; 

b. Shall not seek any back pay or relmbursement for the ten day suspenslon as it relates to her employment with the lowa Clvll Rights Commission;
.Shall reslgn, In lleu of being terminated; 
d. Shall not seek reemployment at the lowa Clvil Rights Commission.

In conslderatlon of the foregoing, the STATE: 
a. Shall remove the ten (10) day suspenslon from the GR/EVANT's personnel file;
.Shall adjust the GRIEVANT'S personnel file accordingly.

3. The PARTIES agree to the following provisions:
a. TheiGRiEVANT's one (1) day, three (3) day, and five (5) day suspensions shalremain In the GRiEVANT's personnel file and shall not be adjusted. However, the grieyances assoclated wlth the suspenslons referenced in this paragraph shall be



Slala of lowa, lowia Cvil Right Commisslon & State of Iowa, Iowa Civil Right Commission & UE Local 893/UP for Sommay Soulinthavong Grievance Arbitration Settlement Agreement Grievance Arbitration Settlement Agreement 1984-10-06 IDAS NOs. 12-0841, 12-0912, 13-102, 13.0124, 13-0195 UE/IUP Nos. 12-029, 12-047, 12.062, 12-084, 12-072 
Page 2 of 2 

withdrawn pursuant to paragraph 1.a. of thls settlement agreement and no further action may be taken by the GRiEVANT on these suspensions. 
b.The GRiEVANT shall be placed on the STATE's recall Hist for slmilarly classlifled posilions. 

o. No promlses for other or future consideratlon have been made by anyone. The above conslderatlon is all that shall be recelved by the PARTIES. 
d. Nothing hereln shall be construed as liability against or admlsslon of gulit on the part of elther PARTY. 

e. This Agreement shall serve as a good falth seilement and final resolution of any and all clalms the GRIEVANT may or might have against STATE arising from or related to her employment, and represents a ful, final and complete sellement of any and all alleged damages arlsing from or related to the above stated grlevances and subsequent arbltrations whether known or unknown. 
f. The terms of this Agreement shall be consldered to solely pertaln to the speclfic and unlque facts Involved In the grievances. The PARTiEs shall not rely on this Agreement or clite the same as precedent In any other grievance, arbitratlon, Iltigallon or any oiher future proceedings. 

4.The PARTIEs agree that thls agreement is the full and final resolutlon of this maiter. 
IN WITNEss WHEREOF, thls settlement agreement has been duly executed by the parties hereto. 

FOR THE STATE: FOR THE UNION: 

 7/8/13 Date  7/8/13 eg Cross Date Teddra J. Porteous Date Greg Cross /Labqr Relations Speclallst Date Union Representative lowa Depariment of Administrative UE Local 893/IUP Services 

 7-8-13  1-4-13 Beth Townsend Date Sommay Soullnthavong Date Direcior Grllevant lowa Clvll Rights Commisslon 



STATE OF IOWA 
AND 

AFSCME IOWA COUNCIL S1 
SETTLEMENT AGREEMENT 

The State of lowe, Depaniment of Administrative Services, Human Resource Enterprise, and Depariment of Corrections, Iowa State Penitentiary, hereinafter the State, and the American Federation of State, County, and Municipal Employees lowa Council 61, hereinafter the Union, enter into the following Agreement in ful and final resolution of the grievance filed by Lesley Estrade, hereinafter the Grievant, AFSCME No. 996os/DAS-HRE No. 12-O847, that alleged a Volation of Article Vll, Section 2 (Overtime) of the 2011-2013 Collective Bargaining Agreement 
between the parties. This settlement arose out of a situation in which the Grievant was denied overtime on April 14, 
2012. 
The parties have agreed to the following: 1. The grievant will receive five (5) hours of compensatory time upon execution of this 

agreement. 2. in consideration of the foregoing, the Union will withdraw the above referenced 
grievance. 3. This Agreement is a good faith setflement of all issues arising from the facts alleged in the grievance. No promises of any other or further consideration have been made by anyone. The above consideration is all that wili be received for the claims and potential causes of action addressed and arising from the Grievant's claims in this grievance. 4. The terms of this Sefflement Agreement are considered by the parties to pertain only to the specific facts involved in this matier. Neither party shall rely on this Agreement or cite the same as precedent in any grievances, arbitration, litigation or other proceedings 

in the future. 

FOR THE UNION  6-12-72 Date Date FOR THE STATE 

 6/14/12 Date Date 06/08/2023 Otto Groenewaid 
Date Staff Represeniative Stephanie L. Reynolds AFSCME lowa Council 61 Labor Relatidns Specialist 

DAS-HRE 

Date  6-7-18 Lesley Estrada 
Date Grievant Deb Nichols 

Associate Warden lowa State Penitentiary 



STATE OF IOWA 
DEPARTMENT OF ADMINISTRATIVE SERVICES 

STATE OF IOWA-DEPARTMENT OF 
HUMAN SERVICES, 

GRIEVANCE NUMBERS: & IDAS 12-0908, 12-0854, 12-0896 
IUP 12-037, 12-038, 12-045 UE LOCAL 893 IOWA UNITED PROFESSIONALS 

FOR RHONDA KING, GRIEVANT 

GRIEVANCE SETTLEMENT AGREEMENT 

The State of lowa, Department of Administrative Services (hereinafter "IDAS") and the Department of Human Services (hereinafter the "STATE") and Rhonda King (hereinafter the "GRIEVANT"), collectively referred to as the "PARTIES", enter into the following settlement agreement in full and final resolution of the grievances filed by the GRIEVANT, iDAS Nos. 12- 0908, 12-0854, 12-0896/ IUP Nos. 12-037, 12-038, 12-045, that alleged a violation of Article VI, Section 11 of the 2011-2013 Collective Bargaining Agreement ("CBA") between the PARTIES. 
1The GRIEVANT/Union: 

a. Shall withdraw the above referenced grievances within 5 days of the date of this 
agreement; 

b. Agrees to no future application to or employment with the lowa Department of Human Services; 

Waives any and all claims, demands, actions, liability, damages, or rights and C. 

causes of actions of any kind whether known or unknown, foreseen or unforeseen, against the State of lowa, its current or former employees, officers 
and agents, arising out of or resulting from the State of lowa's employment 
relationship with the GRIEVANT. These claims include, but are not limited to, all 
claims arising under federal, state and local statutory or common law, and all demands, claims, damages, liabilities and causes of action at law or equity, whether known or unknown, which the Grievant has, had or claims to have 
against the State of lowa or its employees, in their personal or official capacity, 
with respect to any demands, claims, damages, liabilities and causes of action at 
law or equity based upon or directly or indirectly arising out of her employment relationship; 

d. Agrees to refer any and all reference checks to the lowa Department of Human 
Services, Bureau of Employee Services, and knows that any such reference checks will be limited to confirmation of her dates of employment, last position held, rate of pay, the amount of accrued vacation and sick leave, and the amount 
of accrued sick leave that was used. The obligation under this paragraph is 
separable and any failure by the State of lowa and the Department of Human 
Services to perform the obligation in this paragraph will only give rise to an action 
to enforce this paragraph. 



 2. 

State of lowa, Department of Human Services & 
UE Local 893 lowa United Professionals for Rhonda King 

Grievance Nos.: IDAS 12-0908, 12-0854, 12-0896; 
IUP 12-037, 12-038, 12-045 

Grievance Settlement Agreement 
Page 2 of 2 

In consideration of the foregoing, the State of lowa: 
a. Shall remove the letter of termination from the GRIEVANT's file and replace itwith this Agreement, which will constitute a voluntary resignation effective June2, 2012, upon execution of this agreement;
b. Shall neither oppose nor endorse the GRIEVANT seeking unemploymentcompensation;

3The PARTIES agree to the following provisions: 
a. No promises for other or future consideration have been made by anyone. The

above consideration is all that shall be received by the PARTIES.
b. Nothing herein shall be construed as liability against or admission of guilt on thepart of either PARTY.

c. This Agreement shall serve as a good faith settlement of any and all allegedissues and damages arising from and related to the grievance.
d. The terms of this Agreement shall be considered to solely pertain to the specificand unique facts involved in the grievance. The PARTIES shall not rely on thisAgreement or cite the same as precedent in any grievance, arbitration, litigationor any other future proceedings.

FOR THE STATE: FOR THE UNION: 

Teddra Gadson Date Michael Hanson Date Labor Relations Specialist Union Representative DAS UE Local 893 lowa United Professionals 

Marc Baty Date Rhonda King Date Service Area Manager Grievant 
lowa Department of Human Services 



STATE OF IOWA . 

AND 
AFSCME/IOWA COUNCIL 61 

SETTLEMENT AGREEMENT 

The State of lowa, Department of Administrative Services, Human Resource Enterprise and the Department of Corrections- Newton Correctlonal (DOC- NCF), hereinafter State, and the American Federation of Slate, County and Municipal Employeas lowa Council 61, hereinafter Union, enter into the following Agreement in full and final resolutlon of the grievance filed by David Goellnitz, hereinafter Grlevant, AFsCME No. g0286//DAS No. 12-0867that alleges violatlons of Artiole IV, Section 9 (Disclpline and Discharge) of the 2011-13 Collective Bargaining Agreement between the parties. 
This agreement constilutes a full and final resolutlon of the Isaues that arose out of the Grlevant's termination from employment on May 25, 2012. Based on thls sltuatlon, the partles agree to the following: 

1. The Partles agree that the Slate will permit the Grlevant to 
resign from his employnent. The termination letter shall be 
removed from the Grlevant's personnel file and replaced with this settlement agreement. The partes further agree that thls 
Agreement constitutes a letter of resignation effective May 25, 2012. The Grievant will not be ellgible for, nor wll he apply for employment with the Slate of lowa in the fulure. 

2. The Parties agree that this setflement resolves all Issues arising from the faots alleged In this grievance. No pramises for other or future conslderatlon have been made by anyone. The above consideration is all that will be recaived for the claims and potentlal causes of aotlon addressed and arising from the 
Grlevant's-clalms In ihis grievance, 

3. The terms of this settlement agreement are considered by the 
partles to pertain only to the specific facts involved in this matter. Neither party shall rely on thls agreement or cite the same as 
precedent in any grlevance, arbitration, iligation or other 
proceeding in the future. 

Goellnitz 
Sellement Agreement 



Dated thls _Day of June 2012. 

FOR THE STATE: FOR THE UNION: 

 6/20/18  7/20/12 
Karen Klenast Adam Swilart 
Deparment of Adminlstrative Services Staff Representalive 

AFSCME lowa Council 61 

 Date  6/29/12 
Steve Sauifes Date David Goellnitz Date Newton Correctional Facility Grievant 

8-9-2013 

2 Goellnitz 
Settlement Agreement 



1.  

( attached . cf. receipt on ) 
STATE OF IOWA 4 

AND 
AFSCME IOWA COUNCIL 61 

SETTLEMENT AGREEMENT 

The Stale of lowa, Department of Administralive Services and Depariment of Correctlons, Mt 
Pleasant Correctlonal Facllty, herelnafler the Stale, and the American Federallon of Slate, 
County, and Munlclpal Employees lowa Councll 61, herelnafler the Unlon, enter Into the 
following Agreement In full and inal resolufion of the grlevance fled by Delores Boaber, 
herelnalter GrleVanl, AFSCME No. 123028/DAS-HRE No, 12-0873, thal alleged a Vlolallon of 
Arilcle (V, Sectlon 9 (Dlscipline and Discharge) of ihe 2011-2013 Colleollve Bargalning 
Agresment belween the partles. 

This selllement arose out of a sltuallon In whlch the Grlevant was glven a 10 day suspenslon 
wilhout pay on May 30, 2012. 

The partles have agreed to the following: 

The Grlevant has Indicaled her intent to volunlarily resign her amployment wllh the State 
effeclive August 31, 2012. 

2Upon execullon of this agreemenl, the 10 day suspenslon wlthout pay shall be removed 
from the Grievant's personnel flle and the Grlevanl shall be relmbursed for 80 hours of 
back pay and acoruals at the same rate she was earning at the lime of the suspenslon. 

3.In conslderalion of the foregoing, the Unlon wll wllhdraw the above referenced
grlevance.

4Thls agreement Is a good fallh seltlement of allissues arlsing from the facls alleged in 
the grlevance. No promises of any other or furiher conslderallon have been made by 
anyone. The above considerallon is all that willbe recelved for the clalms and potanllal 
caluses of acllon addressed and arising from the Grievant's clalms in thls grlevance. 

5.Tho ferms of thls sellemenl agreement are consldered by the parles to perialn only to
the specliflo facts involved In thls malter. Nelther parly shall rely on thls agreemenl or
olle the same as precedent in any grieyances, arbllrallon, llgallon or other proceedings 
in the future. 

FOR THE STATE FOR THE UNION 

 7-30-12. 8/8/12 
Stephanie . Reynolds Date Steve Slegel Date 
Labor Relatiohs Speciallst Slaff Representative 

AFSCME lowa Councll 61 DAS-HRE 

 Ben Mullen Date 
Date Delores Beaber Dale Ron Mullen 

Grlevant Superintendont 
M. Pleasant Correcllonal Facillty

CC: D. Readinger 8/6/102 for processing. 
day suspension notice received 1/9/12, sent to employee. Reimbursement for hours reflected on 6/24/12 paycheck. 



STATE OF IOWA 
AND 

UE LOCAL 893 - JOWA UNITED PROFESSIONALS 

SETTLEMENT AGREEMENT 

The State of lowa, Department of Administrative Services and Department of Education, lowa Vocational Rehabilitatlon Services, hereinafter the State, and the United Eleclrical, Radlo and Machine Workers Local 893 - Jowa United Professlonals, hereinafter the Union, enter into the following Agreement in full and final resolution of the grievance filed by Karin Wilams, herelnaiter the Grievant, IUP No. 12-03g/iDAS No, 12- 0882, that alleged a violation of Article (V, Section 11 (Discipline and Discharge) of the 2011-2013 Collective Bargaining Agreement between the parties. 
This Seltlement arose out of a sltuatlon in whlch the Grievant's employment was terminated effective May 23, 2012. 

The partles have agreed to the following: 

1. Upon execution of this Setlement Agreement, the termination letter shall be removed from the 
Grievant's permanent personnel file and replaced wlth this Agreement which shall constitute a letter of resignation effective May 23, 2012. 

2The Grievant agrees to no future application to or employment with the Department of Education or Its subdivislon, lowa Vocational Rehablitation Services. 
3In consideration of the foregoing, the Union, on behalf of the Grievant, will withdraw the above 

referenced grievance. 
4This Agreement is a good faith setflement of all issues arislng from the grievance, No promises of 

any other or further consideration have been made by any party, to any other party. The above conslderatlon is all that will be recelved for the clalms and potential causes of actlon addressed and 
arislng from the Grlevant's claims In thls grievance. 

5The terms of thls Agreement are considered by the parties to pertain only to the specific facls involved in this malter. Nelther party shall rely on this Agreement or cite the same as precedent in 
any grievances, arbltratlon, lifigation or any other proceedings in the future. 

FOR THE STATE: FOR THE UNION: 

Stephanie L. Reynolds Date Greg Cross Date Labor Relations Speclalist 
U 

Staff Representative 
Department of Administrative Services UE Local 893 - IUP 

 8/24/12  8/29/2012 David Mitchell Date Karin Williams Date Administrator Grievant 
lowa Vocational Rehabllitation Services 



1.

STATE OF IOWA 
DEPARTMENT OF ADMINISTRATIVE SERVICES 

STATE OF IOWA-DEPARTMENT OF 
TRANSPORTATION, 

GRIEVANCE NUMBERS: & IDAS Nos. 12-0925, 13-0176, 13- 
0345, 13-0432 AFSCME IOWA COUNCIL 61 AFSCME NOs. 108703, 108746, FOR JAMES MCGLYNN, GRIEVANT 99450, 99471 

GRIEVANCE SETTLEMENT AGREEMENT 

The State of lowa, Department of Administrative Services (hereinafter "IDAS") and the Department of Transportation (hereinafter the "STATE") and James McGlynn (hereinafter the "GRIEVANT"), colleclively referred to as the "PARTIEs", enter into the following settlement agreement on this day, April 18, 2013, for full and final resolution of the grievances filed by the GRIEVANT, IDAS Nos. 12-0925, 13-0176, 13-0345, 13-0432 / AFSCME Nos. 108703, 108746, 99450, 99471, that alleged violations of Article IV, Section 9 of the 2011-2013 Collective Bargaining Agreement ("CBA") between the PARTIES: 
The GRIEVANT/Union: 

a.Shall immediately withdraw the above referenced grievances;
b.Agree not to conlest or appeal any disciplinary actions associated with the abovereferenced grievances at GRIP or before any other appellate body;
c. Shall resign from employment with the lowa Departinent of Transportation,effective April 15, 2013.

2In consideration of the foregoing, the STATE: 
a.Shall remove the discipline associated with the grievances from the GRIEVANT's

file (a 3 day suspension, a 5 day suspension, a 10 day suspension and atermination); 

b. Shall adjust the GRIEVANT'S personnel file accordingly to reflect the removal ofsaid discipline.

3.The PARTIES further agree to the following provisions:
a.No promises for other or fufure consideration have been made by ahyone. Theabove consideration is all that shall be received by the PARTIES;
b.Nothing herein shall be construed as liability against or admission of guilt on thepart of either PARTY;

c. This Agreement shall serve as a good faith settlement of any and all allegedissues and damages arising from and related to the grievance;



1.

b

STATE OF IOWA 
DEPARTMENT OF ADMINISTRATIVE SERVICES 

STATE OF IOWA-JOWA 
DEPARTMENT OF TRANSPORTATION, 

GRIEVANCE NUMBERS: 
& IDAS# 12-0926; AFSCME # 100654 

PERB No. 14-GA-005 

AFSCME IOWA COUNCIL 61 
FOR PHIL KETCHUM, GRIEVANT 

GRIEVANCE SETTLEMENT AGREEMENT 

The State of lowa, Department of Administrative Services (hereinafter "1DAS") and the lowa 
Department of Transportation (hereinafter the "STATE" or "DOT") and AFSCME lowa Council 
61 for Phil Ketchum (hereinafter the "GRIEVANT"), collectively referred to as the "PARTIES", 
enter into the following settlement agreement on this 12th day of February 2014, in full and fina 
resolution of the grievance filed by the GRIEVANT, IDAS No. 12-0926, AFSCME No. 100654. 
and PERB No. 14-GA-005, that alleged a violation of Article VIII, Section 2.C. of the 2011-2013 
Collective Bargaining Agreement ("CBA") between the PARTIES and agree to the foilowing: 

The GRIEVANT/Union: 

a. Shall, in writing, immediately withdraw the above referenced grievance.

2.In consideration of the foregoing, the State of lowa/DOT shall:

a. Reimburse the GRIEVANT for 83.5 (eighty-three and a half) hours in overtime
back wages which should have. been received, 2009, 2010, and 2011. at an
overtime hourly rate of $46.35 (forty-six dollars and thirty five cents) in an amount
totaling $3,870.23 (three thousand eight hundred seventy dollars and twenty four
cents) less all applicable State and Federal income taxes, social security taxes,
and the employee share of IPERS within thirty business days of the date of this
agreement.

Adjust the GRIEVANT'S personnel file accordingly. 
3. The PARTIES agree to the following provisions:

a. The terms of this agreement are non-precedent setting.

b. The terms of this Agreement shall be considered to solely pertain to the specific
and unique facts involved in the grievance. The PARTiES shall not rely on this
Agreement or cite the same as precedent in any grievance, arbitration, litigation 
or any other future proceedings. 

c. No promises for other or future consideration have been made by anyone. The
above consideration is all that shall be received by the PARTIES.

d. Nothing herein shall be construed as liability against or admission of guilt on the
part of either PARTY.



Slala of lowa, lowe Cepartment of Transportation & 
AFSCME lowa Cauncil 61 for Fhil Kelchum 

Grievance Nos.: IDAS 12-0926, AFSCME 100654, PERB No. 14-GA-005 

Grievanca Saitlement Agreament 
Paga 2 ol 2 

e. This Agreement shall serve as a good faith settlement of any and all alleged 
issues and damages arising from and related to the grlevance. 

4- The-PARTIES-agree-that this-agreement is -the full and final resolution-of-this matter. 

IN WITNESs WHEREOF, this settlement agreement has been duly execuled by the partles 
hereto.. 

FOR THE STATE: FOR THE UNION: 

    
Teddra J. Porteous, J.D. Date Adam Swihart Date 
Labor Relatiohs) Specialist Union Representative 
lowa Department of Administrative AFSCME lowa Council 61 
Services 

     
Linda Anderson Date Phill Ketchum Date 
Employee Relations Lead Worker Grievant 
lowa Depariment of Transportation 



 b. 

STATE OF IOWA 
DEPARTMENT OF ADMINISTRATIVE SERVICES 

STATE OF IOWA-IOWA 
DEPARTMENT OF TRANSPORTATION, 

GRIEVANCE NUMBERS: & IDAS 12-0929; AFSCME 101680 
AFSCME IOWA COUNCIL 61 
FOR TOM DENGLE, GRIEVANT 

GRIEVANCE SETTLEMENT AGREEMENT 

The State of lowa, Departiment of Administrative Servlces (hereinafter "DAS") and the lowa Department of Transportatlon (hereinafter the "STATE") and AFSCME lowa Councll 61 for Tom Dengle (hereinafter the "GRIEVANT"), collectively referred to as the "PARTIES", enter into the following settlement agreement on this 29"h day of October 2013, In full and final resolutlon of the grievance filed by the GRIEVANT, IDAS No. 12-0929, AFSCME No. 101680, that alleged a violation of Article IV, Section 9 of the 2011-2013 Collective Bargalning Agreement ("CBA" between the PARTIES and agree to the following: 
1.The GRIEVANT/Union:

a. Shall, In writing, immediately withdraw the above referenced grlevance.
2.In consideration of the foregoing, the State of lowa/DOT:

a. Shall remove the one day suspension without pay from the Grlevant's personnelflle;

Reimburse the Grievant one day of back pay at the rale he was earning at the time of the suspension; 
c.Shall adjust the GRIEVANT'S personnel file accordIngly.

3.The PARTIES agree to the following provisions:
a. The ferms of thls agreement are non-precedent setting.
b. The terms of this Agreement shall be consldered to solely pertain to the speclficand unlque facts involved In the grievance. The PARTIES shall not rely on thisAgreement or cite the same as precedent in any grlevance, arbitration, ltigation

_orany.other.future.proceedings.

c. No promises for other or future consideration have been made by anyone: Theabove consideration is all that shall be received by the PARTIES.
d. Nothing hereln shall be construed as llabllity against or admission of guilt on the

part of elther PARTY.

e. This Agreement shall serve as a good faith seftlement of any and all allegedissues and damages arising from and related to the grievance.



Slate of lowa, lowa Department of Transpordallon & 
AFSCME lowa CounclI 61 for Tom Dengle 

Grievance Nos.: IDAS 12-0929/AFSCME 101680 
Grievence Settlement Agreement 

Page 2 of 2 
4. The PARTIES agree that this agreement is the full and final resolulion of this malter. 

IN WITNESS WHEREOF, this settlement agreement has been duly executed by the partles hereto. 

FOR THE STATE: FOR THE UNION: 

{1}{2}  r 3 c 10-30-13 Teddra J. Porteous Date Adam Swihary Date Labor Relatione/Specialist Union Representative lowa Depariment of Administraiive AFSCME lowa Councll 61 Services 

Linda Anderdson Date Tom Dengle Employee Relations Team Leader Date Grievant Iowa Department of Transportation 



STATE OF IOWA 
AND 

AFSCME/IOWA COUNCIL 61 
SETTLEMENT AGREEMENT 

The State of Iowa, Department of Administrative Services - Human Resources Enterprise, and 
the Department of Human Services - Woodward Resource Center, hereinafter State and the 
American Federation of State, County, and Municipal Employees Iowa Council 61, hereinafter 
Union, enter into the following Agreement in full and final resolution of the grievance filed by 
Karla Williams, hereinafter Grievant, AFSCME No. 101485/DAS-HRE No. 12-0011, that 
alleges a violation of Article IV, Section 9 (Discipline and Discharge) of the 201 1-2013 CBA 
between the parties. 

This settlement arose out of a situation in which the Grievant was terminated on July 11, 2011. 
As a result of this disciplinary action the parties have agreed to the following. 

1. 
the Grievant wm ve reinstafed as a registered nurse at the Woodward 

Resource Center. 

2. The Grievant will be returned with no back pay or benefits. 
3. The Grievant will be returned to the PM shift. 
4.Vacation accrual rates will begin the date the Grievant is returned to work at the 

appropriate rate. The Grievant's sick leave bank will be restored: The Grievant's 
seniority date will remain as it was on July 11, 2011. 

5. In consideration of the foregoing, the Union will withdraw the above grievance. 
6. This agreement is a good faith settlement of all issues arising from the facts alleged in the 

grievance. No promises for any other or future considerations have been made by 
anyone. The above consideration is all that will be received for the claims and potential 
causes of action addressed and arising from the Grievant's claim in this grievance. 

7. The terms of this settlement agreement are considered by the parties to pertain only to the 
specific facts involved in this matter. Neither party shall rely on this agreement or cite 
the same as precedent in any grievances, arbitration, litigation or other proceedings in the 
future, 

FOR THE STATE . FOR THE UNION 

   12/01/2011 11-17-11 
Greg Lewisl Date Suzanne L. Brott Date 

Labor Relations Specialist Staff Representative 

DAS AFSCME 



   Date 11-28 
Dan Johnson Date Date 11-28-11 Marsha Edgington-Bott ocal President Superintendent 

Woodward Resource Center 
 1-24-11 
Karla Williams Date 
Grievant 

  12-1-11 
DATE Lori DeMoss 

Director of Nursing 



STATEOFIOWA 
AND 

AFSCME IOWA COUNCIL 61 
SETTLEMENT AGREEMENT 

The State of Iowa, Department of Administrative Services-Human Resources Enterprise, and 
Department of Human Services - Woodward Resource Center, hereinafter State, and the 
American Federation of State, County, and Municipal Employees Iowa Council 6l, hereinafter 
Union, enter into the following Agreement in full and final resolution of the grievance filed by 
Michelle Wonderlich, hereinafter Grievant, AFSCME No. 101487/DAS-HRE No. 12-0026, that 
alleges a violation of Article IV, Section 9 (Discipline and Discharge) of the 2011-2013 
Collective Bargaining Agreement between the parties. 

This settlement arose out of a situation in which the Grievant was issued a five day suspension 
without pay on July 6, 2011. As a result of the five (5) day suspension without pay, the parties 
have agreed to the following: 

1.The State agrees to remove the five day suspension without pay from the Grievant's 
personnel file 6 months from the date of this settlement agreement 

2.The Grievant will be reimbursed 3 day's pay and the appropriate lost accruals if the 
conditions of paragraph 1 are met. 

3. In consideration of the foregoing, the Union will withdraw the above grievance. 
4.This agreement is a good faith settlement of all issues arising from the facts alleged in the 

grievance. No promises for any other or future considerations have been made by 
anyone. The above consideration is all that will be received for the claims and potential 
causes of action addressed and arising from the Grievant's claim in this grievance. 

5. The terms of this settlement agreement are considered by the parties to pertain only to the 
specific facts involved in this matter. Neither party shall rely on this agreement or cite the 
same as precedent in any grievances, arbitrations, litigation, or other proceedings in the 
future. 

FOR THE UNION FOR THE STATE 

 
 11-18-11 

Date Greg Lewis Date Suzanne L. Brott 
Labor Relations Specialist Staff Representative 

DAS-HRE AFSCME 

 
Marsha Edgington-Bott Date 11-a8- 1/ Date 71/28/11 Dan Johnson 

LoCaI AFSCME President Superintendent 
Woodward Resource Center 



4.4.

3 STATEOFIOWA 
AND 

AFSCME (OWA COUNCIL 6T 

SETTLEMENT AGREEMENT 

The Stats of iowa, Department of Admninistrative Services, Human Resources Enterpriss, and 
Deparument of Human Servlcas (DHS), Independence Menial Health insfilute, hereinafier the State, 
And the Americen Federation of State, County, and Municipal Employees (AFSCME) lowa Councll 61, 
hereinafter the Union, enter into the following Agresrnent in full and inal resolution of the gnievance 
filed by Sally Ives, hereinafter the Grievant, ArSCnE No. g4ea3nDAS No, 42-oo4s, that alleged a 
violation of Artiole (V, Section 9 (Discipline and Discharge) of the 2o0g-2011 Collective Bargainlng 
Agreemenf between the perties. 

This Setlement arose out of a siluafion in which the Grievant was issuad a thres (3) dey suspenston on 
June 2, 2011, with the suspension served on June 13 through June 16, 2011. 
The parties have agreed to ths following: 

) the (hree (3) day suspension will be 1. reduced to a one (1) dey suspension on May 6, 2012, and the Grievant will receive (wo (2) days 
of back pay at the rate she was sarning at the time the suspension was lssued. 

2. In consideration of the foregolng. the Union will withdraw the above referenced grievance. 
3. This Agreemant is a good faith setlement of all lssues arising fromn the faots alleged in the

grlevance. No promises of any other or further consideration have been made by anyone. The
above consideration is all that will be recalved for the dlaims and polential causes of acilon
addressed and arising from the Grievant's claims In this grievanco.
The terns of this Setflemant Agreement are considered by the partles to pertain only to the
speoiflc facts Involved in this matter. Neither parly shall rely on this Agreement or cite ihe same
as precedent in any grlevances, arbitration, litigalion or other proceedlngs in the future.

PORTHE STATE FOR THE UNION: 

 10/6/11 Date  12/20/11 
Robin White Date Data Andrea Macy 

Labor Relations Specialist Staff Representative 
Depertment of Administrative Services AFSCME fowa Council 61 
Human Resourcss Enterprise 

12/19/14    
Date Sally lves Daie Tm Main 

Social Work Administrator Grievent 
Independence Mental Health Institute 
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SETTLEMENT AGREEMENT 

The State of lowa, Depariment of Administrative Services, Human Resources Enterprise, and lowa 
Veterans Home, hereinafter the State, and Mellssa Steffensen, hereinafter the Grievant, enter into the 
following Agreement in full and final resolution of the grlevance filed by Melissa Steffensen, IDAs No. 
12-0082, that alleged a violailon of 11 IAC 60.2 (8A).
This Setflement arose out of a sltuailon in whioh the Grlevant was issued a five (5) day paper 
suspension on August 2, 2011. 

The partles have agreed to the following: 
the ilve (5) day paper suspension 1 

will be removed from the Grievant's personnel lle on August 2, 2012, 
2. In considerailon of the foregoing, the Grlevant will withdraw the above referenced grievance.3.Thls Agreement is a good faith seiflement of all lssues arlsing from the facts alleged in thegrlevance. No promises of any other or further consideration have been made by anyone.The above consideration is all that will be recelved for the claims and potential causes of 

action addressed and arising from the Grievant's claims in this grievance. 
4. The terms of this Agrsement are consldered by the pariles to pertain only to the specific facts

involved in this matter. Neither party shall rely on this Agreement or cile the same as
precedent in any grlevances, arbifration, litigation or other procsedings in the future.

FOR THE GRIEVANT: FOR THE STATE: 

 12/14/16    １２－１３－１１ 
Date Melissa Stefiensed) Date Andrea Macy 

Labor Relations Specialist Grievant 
Department of Administrative Services 
Human Resources Enterprise 

  12/13/11 
Penny/Qutler-Bermudez Date 
/Interin-Persognel Director 
lowa Veterans Home 



SETTLEMENT AGREEMENT 
FOR 

CURT SALOW GRIEVANCES 

The State of Iowa, Department of Administrative Services, Independence Mental Health 
Institute ("Slate") and the American Federation of State, County and Municipal Employees Iowa 
Council 61 ("Union"), collectively "the Parties" enter into the following agreement in full, final 
and complete resolution of the coaching and counseling grievance filed by Curt Salow 
("Grievant") AFSCME No. 101 124, DAS No. 12-0788, 13-GA-062 and the written reprimand 
grievance AFSCME No. 100797, DAS 12-084, 13-GA-126. 

This settlement arose out of a situation in which Grievant 
The Parties disagreed over what level of discipline 

was appropriate. 

In full, final and complete resolution of both aforementioned grievances, the Parties have 
agreed to the following: 

1. Grievant shall adhere to the State of Iowa Employee Handbook, all Independence 
Mental Health Institute Work Rules and Policies, and Employee Responsibilities. 

2.Prior to May 17, 2013, Union shall withdraw AFSCME No. 101124, DAS No. 12- 
0788, 13-GA-062 the coaching and counseling grievance as well as AFSCME 100797. 
DAS 12-0814, 13-GA-126 the written reprimand grievance. Union shall promptly send 
copies of the withdrawals to PERB and both of the undersigned State representatives. 

3. Prior to May 17, 2013, Union shall notify Arbitrator Harvey Nathan of the settlement 
and shall cancel the AFSCME No. 101124, DAS No. 12-0788 arbitration scheduled for 
June 4, 2013. 

4Union shall pay any and all arbitration fees, including but not limit to cancelation, 
docketing, and/or travel costs and fees associated with the cancelation of AFSCME No. 
101124, DAS No. 12-0788. 

5. Prior to May 17, 2013, Union shall notify Arbitrator Lon Moeller of the settlement and 
shall cancel the AFSCME 100797, DAS 12-0814 arbitration scheduled for July 15, 
2013. 

6. State and Union agree to split cancelation fees for AFSCME 100797, DAS 12-0814, if 
Arbitrator Moeller is timely notified of the cancelation. Union will solely be 
responsible for any additional fees or fees that occur due to a cancelation less than 
seven days before the hearing. 

7. In exchange for the above consideration, Grievant's written reprimand issued on April 
12, 2013 will be removed from his personnel file. 

Page 1 of 2 



8. This Agreement shall serve as a good faith settlement of any and all alleged issues and 
damages arising from and related to both Grievances. 

9. Grievant and Union acknowledge no promises for any other or future consideration 
have been made by anyone. The above consideration is all that Grievant shall receive 
for the claims and potential causes of action alleged in, related to, and/or arising from 
the Grievances. 

IO. The terms of this Agreement shall be considered to solely pertain to the specific and 
unique facts involved in the Grievances. The Parties shall not rely on this Agreement 
or cite the same as precedent in any grievance, arbitration, litigation or any other future 
proceeding(s). 

FOR THE STATE: FOR THE UNION: 

 5/8/13 
Date Room White Laura Mommsen Date. 

nion Representative, Labor Relations Specialist 
Department of Administrative AFSCME Iowa Council 61 
Services 

  5/8/13  5/8/13 
Date Gedrgeanne Cassidy-Wescott Date Curt Salow 

Grievant Administrator of Nursing, 
MHI Independence 
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4.
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STATEOFIOWS 
SD 

AFSCME TOWER COUNCIL 67 

SETTLEMENT AGREEMENT 

The State of lowa, Depariment of Admpinlstrative Servicss, Human Respurtes Enerprise, and lowe 
Wordorce Development, hereinater the State, and the Anerican Faderation of State, County, and 
Municipal Employees Iowa Council 61, hereinafter the Union, enters into the following Agreement in full 
and final resolution of the grievance fled by Corey Watf, hereimener the Grevent, ArScwE No. 
101252/DAS No: 72-0985, that alleged a violation of Article IV, Section 6 (Discipline and Discharge) 
of the 2011-2013 Collective Bargalning Agreement between the paries. 

This Settlement arose out of a situation in which the Grievant was given a three (3) day unpaid 
suspenielon on August 5, 2017. 
The parlies have agraed to the folowing: 

4. The ihree (3) day uhpeid suspenslon wi be reduced to a witen waming and she Grevan
shall be relmbursed 24 houre of compensstory ume and all acoruals upon execufion of this
agreement. This setlemantagreement shal serve es the wdfien warning.

\ The witien warlng shall be removed from the Grievant'a pemmanent pereonns! dile on 
February 5, 2012, 

3. In consideration of the foregoing, the Union will withdraw the above referenced grievance.
This Agreement is a good faith settlement of all issues arising from the facts alleged in the

grievance. No promises of any cther or further consideration have been made by anyone: 
The above consideration is all hat will be recelved for the clalns and potendal causes of 
action addressed and arising from the Grievant's claims in this grievance. 

5: The tems ofihs Setfement Agreementerg corsidered by the pardies to pertalo anly to the 
specific facts hnvolved in his matier. Nether pariy shal rely on hie Agreemenf or cite the. 
same as precedent in any grievances, arbitration, litigation or other proceedings in the future. 

FORTHE STATE 

   
Stephanie L Reynoids Date Earlene Anderson Date 
Labor Relatiohs/Specielist Staff Representative 
Department of Administrative Services AFSCME Iowa Council 61 
Human Resources Enterprise 

 10/28/11   10/25/16 
Date Corey Walt Data Jon Nelson 

Employee Services Mgr. Grjevant 
lowa Workiorce Development 



STATE OF IOWA 
AND 

AFSCME IOWA COUNCIL 61 

SETTLEMENTAGREEMENT 

The State of lowa, Department of Administrative Services, and Depariment of Transportation - 
Wateroo Driver's License Station, hereinafter the State, and the American Federation of Slate, 
County, and Municipal Employees lowa Councl 61, hereinafter the Unlon, enter into the following 
Agreement in full and final resolution of the grievance filed by Patty Hofta, hereinafter the Grievant. 
AFSCME No. 113564lDAS No. 12-O167, that alleged a violation of Anicle IX, Section 11 (Paid 
Annual Leave of Absence) and Article XI, Sectlon 1 (Work Rules) of the 201 1-2013 Collective 
Bargalning Agreement between the pariles. 

This Setflement arose out of a siluation in which the Grilevant was required to take . 10 hours of 
vacatlon on August 5, 2011, 

The parties have agreed to the following: 
1. The Grieyant's shall be relmbursed. 10 hours of vacation. 
2.The Grievant shall comply wih DOT pollcles, procedures, and work rules 
3. In consideratlon of the foregoing, the Union will withdraw the above referenced grievance. A 

4. This Agreement is a good faith setflement of all issues arising from the facis alleged in the 
grievance. No promlsas of any other or further consideration have been made by anyone. 
The above consideratlon is all that will be received for the claims and potential causes of 
aciion addressed and arising from the Grievant's claims In thls grievance. 

5.The terms of this Settlement Agreement are consldered by the paries to pertain only to the 
specific facts involved in this maiter. Neither party shall rely on this Agreement or cite the 
same as precedent in any grievances, arbliration, litigation or other proceedings in the future. 

FOR THE UNION! FOR THE STATE: 

    6/28/12 
Robin White Date Stephante L. Reynolds Daie 

Labor Relations Specialist Staff Representative 
AFSCME loWa Council 61 Depariment of Adminlstrativa Services 

7/13/18    
Date Palty Hoffa Date Gana McKenna 

Grievant Office of Employes Services 
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STATE OFIOWA 
AND 

AFSCMETOWA COONCIL 61 

SETLEMENT AGREEMENT 

The State of lowa, Department of Admninistrative Sevices, Human Resources Enterprige, and lowa Workforce Development, hereinanter the State, and the Amenican Federation of State, County, and Mugicipal Employees lowa, Council 61, herainanter the Union, enter into the:fcilowing Agreementin ful and tinal resolutom of the grievance fled by Gwenda Naylor, hereipafter the Grevant, AFscvE No. and final resolution of the grievance filed by Gwenita Magno, Grievant No. 1-09-0876/IDAS No. 12-0181, that alleged a violation of Article IV, Section 9 (Discipline and Discharge) 
of the Z011-2p13 Collecive Bargelntng Agreement betwean the paries. 
This Setlement arose outof a siluauch In which the Grevant was given a three (3) day unpald 
suspenslon on-Sepiember 7, 2011. 
The parties have,agreed io the jollowing: 

$2ra}$ 

the three (3) day unpaid suspension shall be reduced to a one (1) day "menmauspension and the Grevant shall be relimbursed 16 hours of compensatony ime and allaccruals: The one (1) day unpald suspension shallfemath a permanent pan or the 
grievant's personnel file. he thres (3) day unpald 

3. fishsuspension shall remain in force and a permanent part of the grievant's personnel file; suspension shall remain in force and a permanent part of the grievant's personnel file. In consideration of the foregoing, the Union will withdraw the above referenced grievance; 
5. This Agreement is a good Taith setlement of all issugs anjsing Trom the facts alleged in thegrlevance, No promises of any other or further conslderaiion heve been made by anyohe.The above conslderatlon is all thar will ba received for the clalms and potential causes of

action addressed and arising from the Grievant's claims in this grevance.6. The terms of this Seufement Agreemient are considered by the parties lo pertain only to thespechic facts involved in this matfer. Neither party shal rely on this Agreement or cite the same as precedent in any grievances, erbitrafion, liflgadon or other proceedings in the future. 
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FORTHESTATE FOR THE UNIONE 

 17/12/11    
Date Adam Smith Date Stephanie U Reynolds 

Labor Relations Specialist Staff Representative 
AFSCME lowa Coundil 51 Depariment of Administrative Services 

Human Rescurces Enterprise   12/9/16  
Gwende Naylor Dete Jor/Nelson 7.Date
Grievant Employee Services Manager 

Jowe Workforce Development 



1.

STATE OFIOWA. 
AND 

AFSCME IOWA COUNCIL 61 
SETTLEMENT AGREEMENT 

The State of Iowa, Depariment of Administrative Services-Human Resources Enterprise, 
. and Department of Human Services - Woodward Resource Center, hereinafter State, and 
the American Federation of State, County, and Municipal Employees Iowa Council 61, 
hereinafter Union, enter into the following Agreement in full and final resolution of the 
grievance filed by Julia Kilbourne, hereinafter Grievant, AFSCME No. 101496/DAS- 
HRE No. 12-0256, that alleges a violation of Article.IV, Section 9 (Discipline and 
Discharge) of the 2011-2013 Collective Bargaining Agreement between the parties. 
This settlement arose out of a situation in which the Grievant was suspended without pay 
for three (3) days on September 18, 2011. As a result of the three (3) day suspension 
without pay, the parties have agreed to the following: 

**The Grievant will not be 
reimbursed for ths three day suspension without pay or any missed accruals. 

2. 

3. In consideration of the foregoing, the Union will withdraw the above grievance.
4. This agreement is a good faith settlement of all issues arising from the facts

alleged in the grievance. No promises for any other or future considerations have
been made by anyone. The above consideration is all that will be received for the
claims and potential causes of action addressed and arising from the Grievant's
claim in this grievance.

5. The terms of this settlement agreement are considered by the parties to pertain
only to the specific facts involved in this matter. Neither party shall rely on this
agreement or cite the same as precedent in any grievances, arbitrations, litigation, 
or other proceedings in the future. 

FOR THE STATE FOR THE UNION 

 
 12/01/2011 11-03-11

Date Greg Lewis Date Suzanne L. Brott 
Staff Representative Labor Relations Specialist 

DAS-HRE AFSCME 



 
STATE OF IOWA 

AND 
APSCME IOWA COUNCIL 61 

SETTLEMENT AGREEMENT & LAST CHANCEAGREEMENT 

The State of lowa, Depariment of Administrative Services, Human Rescurces Enterprise, and Mt. 
Pleasant Corectional Facility (MPCF), hereinater the State, and the American Federation of State, 
County, and Municipal Employees lowa Council 61, hereinafter the Union, enter into the following 
Agreement in full and final resolution of the grievance filed Josie Ensminger, hereinafier the 
Grievant, AFSCME No, 113792nDAS No. 12-9274, that alleged a violation of Aricle IV, Section 9 
(Discipline and Discharge) of the 2011-2013 Collecive Bargaining Agreement between the parties. 
This Seftlement arose out of a situation in which the Grievant's employment was terminated on 
October 6, 2011. 

The parties have agreed to the following: 

1. The termlnation will be rescinded and reduced to a 10-day unpaid suspension and final
warning. The Grievant's employment will be reinsiated and she will retum to her previously
held positlon at the MFCF on December 9, 2o11. The Grievant will not recaive compensation
for any back wages andlor accruals.

2. The Grievant's hire date and pay increase date shail remain the same.
3. The termination letter will be removed from the Grievant's persoppel file and replaced with this

Settlement Agreemeni
4. 

5. In consideration of the foregoing, the Union will withdraw the above referenced grievanse.
6. This Agreement is e gcod faith settlement of all issues arising from the facis alleged in the

grisvance. No promises of any cther or further consideration have been made by anyone.
The above consideration is all that will be received for the claimis and potential causes of 
action addressed and arising from the Grievant's claims in this grievance. 

7. The terms of this Settlement Agreement are consldered by the parties to perialn only to ihe
specific facts invclved in thls matter. Nelther party shall rely on this Agreement or cite the
same as precedent In any grievances, arbitration, ltigaticn or other proceedings in the future. 

FOR THE STATE: FOR THE UNION: 

 12-13-11 Date 12/15/11 
Stephanie . Reynolds Date Steve Siegel Date 
Labor Relations Specialist Slaff Represeniative 
Department of Administrative Services AFSCME lowa Council 61 
Human Resources Enterprise 



  12/8/11 
Josie Ensminger Date Ron Mullen, Superintendent Date 

Mt. Pleasant Correctional Facillty Grievant 
The image contains handwritten mathematical expressions involving integrals and summations. Here's the transcription:   \int_{-}^{} e^{-x^{2}} dx = {}, \sum_{n=0}^{ } {(-1)^{n}}{2 n+1}={}{4}. 
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STATE OF IOWA 
AND 

AFSCME IOWA COUNCIL G1 

SETTLEMENTAGREEMENT 

The State of lowa, Depariment of Admlnistrative Services, Human Rescurce Enterprise, and 
Department of Corrections, Ft. Dodge Correctional Facility, hereinefiter the State, and the 
Amnerican Federation of State, County, and Municipal Employees lowa Council 61, hereinafter 
the Union, enier into the followlng Agreement in full and final resolution of the grievance filed by 
Patrick Bennelt, hereinafter the Grjevant, AFSCME No, 1195so/DAS-HRE No. 12-0366, that 
alleged a violation of Aricle IV, Secion (Discipline and Dlscharge) of the Z01 1-2013 Collective 
Bargaining Agreement bstween the parties. 

This setlement arose out of a sifuation in which ihe Grievant was issued a 40 hour unpaid 
suspension on Ociober 26, 2011, with the suspenslon served Ootober 29, 2011, through 
November 6, 2011, 

O 

The parties have agreed to the following: 

1. The 40 hour unpaid suspension shall be reduced to a 30 hour unpaid suspension upon 
executlon of this agreement and the Grievant shall be reimbursed 10 hours of 
compensatory time and all accruals. 

2.The 30 hour unpald suspension shall be reduced to a 20 hour unpald suspenslon and 
the Grievant shall be relmbursed 10 hours of compensatory time and all accruals on 
January 24, 2013, 

3. me zu nour unpald suspension shell be removed from the Grievant's persohnel file on 
January 24, 2014, 

mhe grevant will not receive any back pay or compensation for the 20 hour unpaid suspension. 
4. In consideration of the foregoing, the Union will withdraw the above referenced 

grievance. 
5. This Agreement is a good faith settlement of all issues arising from the facts alleged in 

This Agreement is a good faith settlement of all issues arising from the facts alleged in the grievance. No promises of any other or further consideration have been made by 
anyone. The above consideration is all that will be received for the claims and potential 
causes of action addressed and arisirig from the Grievant's cleims in thls grievance. 

8. The terms of this Settlement Agreement are consldered by the parties.to pertain only to 
the specifio facts inyolved in this matter. Nelther party shall rety on this Agreement or 
cite the same as pracedent in any grievancss, arbitratlon, ltigation or otier proceedings 
in the future. 

FOR THE STATE FOR THE UNION 

 2/17/12    Stephanie L. Reynolds Date Adam Swinarski Date Lebor Relations Specialist Staft Representative 
DAS-HRE AFSCME lowa Council 61 
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       Jim McKinney Date Patrick Benneti Date 
Warden Grievant 
Et. Dodbe Correctional Facility 



STATE OF IOWA 
AND 

AFSCME/IOWA COUNCIL 61. SETTLEMENT AGREEMENT 

The State of lowa, Depariment of Adminlsirative Services, Human Rssource Enierprise:Depariment of Transporiation - Motor Vehlcle Division - Waterioo Driver's License Station, herelnafier State, and ihe American Federation of Siate, County and Municipal Employees lowa Council 61, herelnafter Union, enfer into ihe following Agreement in full and final resolufion of the grievance filed by Ging Abben, hereinafisrGilevant, AFSCME-No. 113573/IDAS No. 12-0377 which allege a Violation of Arlicle X, Section 10B (4) and any and oll others that apply of the 2011-2013 Collective Bargalning 
Agreement betwgen the parlies. 

sifuallon the paries have agreed to the following: 
1. 

2. mne Union acknowledges this does not impact the Employers ability to follow ths provisions of the colieciive bargaining agreement regarding Articie IX, Section 10
(Sick Leave). 3.The Grlevani was allowed to utilize 5.5 hours of slck leave on October 11, 2011. 4.In considerailon of the  the Union will withdrow the above referencsd foregoing,
grieyance, 

5. 
This Agreement is a good falih seitlement of all issues arising from the facts ollegedin the grievance. No promises of any oiher or further consideration have been made by anyone. The above considerotion is all that will be received for the ciaimsand poteniial cause of action addressed and arlsing fror ihe Grlevant's clalms in 

the grievance. 6.The ferms of this Agreement dre considered by the paries to periain only to the speclfic facts Involved In these matfers. Neither parly shall rely on this Agreement or 
6/11/12cife the same as precedeni in any grievance, arblfralion lifigations.or other 

proegeding in the future.   overrightarrow { D A E }    Robln White Date Staff RepresentativeStephaniО L Rsynolds AFSCME lowa Council 61 Labor Relatjons Speclalist Depariment of Administrative Services       Daie 
Gina Abben Dats Grievant Todd Sadler Office of Employes Services 



STATE OF IOWA 
AND 

UE LOCAL 893 -JOWA UNITED PROFESSIONALS 

SETTLEMENT AGREEMENT 

The State of lowa, Depariment of Administrative Services, Human Resources Enterprise, and.Department of 
Human Services, Des Moines Service Delivery Area, hereinafter the State, and UE Local 893 - lowa United 
Professionals, hereinafter the Union, enter into the following Agreement in full and final resolution of the 
grievance filed by Art Appell, hereinafter the Grievant, (UP No. 11-055/lDAS No. 12-0384, that alleged a 
violation of Article IV, Section 11 (Discipline and Discharge) of the 201 1-2013 Collective Bargaining Agreement 
between the parties. 

This Settlement arose out of a situation In which the Grievant was issued a writien reprimand on September 
12, 2011. 

The paries have agreed to the following: 

1. The written reprimand will be removed from the Grievant's personnel file six (6) months from the date of
issuance

2. In consideration of the foregolng, the Union wll withdraw the above referenced grievance.
3. This Agreement is a good faith setlement of all issues arising from the facts alleged in the grievance

No promises of any other or further consideration have been made by anyone. The above
consideration is all that will be received for the claims and potential causes of action addressed and
arising from the Grievant's claims in this grievance.

4. , The terms of this Agreement are considered by the parties to pertain only to the specific facts involved 
in this matter. Neither party shall rely on this Agreement or cite the same as precedent in any 
grievances, arbitration, litigation or other proceedings in the future. 

FOR THE STATE: FOR THE UNION: 

 
Andrea Macy Date Greg Cross Date 
Labor Relations Specialist International Representative 
Department of Administrative Services UE Local 893 - Jowa United Professionals 

Human Resources Enterprise 

  12-14-11
Date Art Appell Pat Penning Date 

Service Area Manager Grievant 
Departiment of Human Services 
Des Moines Service Area 



3.

STATE OF IOWA 
AND 

AFSCME IOWA COUNCIL 61 

SETTLEMENT AGREEMENT 

The Slate of lowa, Department of Administrative Services and Department of Human Services, 
Independence Mental Health Institute, hereinafter Stale, and the American Federation of Stale, 
County, and Municipal Employees lowa Council 61, hereinaiter the Union, enter into the following 
Agreement in full and final resolutlon of the grievances filed by Ted Wienhold, hereinafter Grievant 
AFSCME Nos. 95045 (DAS-HRE No. 12-0481, respectively). that alleged a violation of Article IX, 
Section 10(B) (Ulilization of Sick Leave) or Appendix K (Altendance Policy) of the 2011-2013 
Colleclive Bargaining Agreement befween the parties. 

This setlement arose out of a situation on November 1, 2011 in which Grievanl 

The paries have agreed to the following: 

1. The Independence Mental Health Institute will remove from the grievant's file the notice
provided to the grievant on November 1, 2011.

2.The.Union will withdraw the grievance.
The Union will cancel the arbitrator in this matter within two weeks of the final signature of this 

agreement, however if there is any cancellailon fees both paries will share the cost equally. 
4. This agreement is a good faith settlement of all issues arising from the facts alleged in this

grievance. No promises of any other or further consideration have been made by anyone.
The above consideration is all that will be received for the claims and potential causes of
action addressed and arising from the Grievant's claims in this grievance.

5. The ferms of this setlement agreement are considered by the parties to pertain only to the
specific facts involved in these matters. Neither party shall rely on this agreement or cite the
same as precedent in any grievances, arbitration, litigation or other proceedings in the future.

FOR THE STATE: FOR THE UNIEN: 

   
Date Robin White / Date Laura Mommsen 

Labor Relations Attorney Staff Representative 
DAS AFSCME lowa Council S1 

    11/20/13 
Georgeanne Cassidy-Wescoll, Date Curt Salow Date 
Administrator of Nursing 2987 Local President 
Independence Mental Health Institute 



 12/16/13 
Ted Wienhold Dale 
Grievant 

1/22/2014 
Danny Horton Date 
AFSCMElowa Council 61 President 



STATE OFIOWA 
AND 

AFSCME IOWA COUNCIL 61 
SETTLEMENT AGREEMENT 

The State of Iowa, Department of Administrative Services-Human Resources Enterprise, and 
Department of Corrections - Iowa Correctional Institution for Women, hereinafter State, and the 
American Federation of State, County, and Municipal Employees Iowa Council 61, hereinafter 
Union, enter into the following Agreement in full and final resolution of the grievance filed by 
john Bodling, hereinafter Grievant, AFSCME No. 116567/DAS-HRE No. 12-0489, that alleges a 
violation of Article IV. Section 9 (Discipline and Discharge) of the 2011-2013 Collective 
Bargaining Agreement between the parties. 

This settlement arose out of a situation in which the Grievant was issued a ten (10) day 
suspension without pay and final wamning on December 4, 2011. As a result of this situation, the 
parties have agreed to the following: 

1. The State agrees to reduce the ten (10) day suspension without pay a 

five (5) day suspension without pay. 
2. The Grievant will be reimbursed five day's pay and all missed accruals at the rate he was. 

earning on December 4, 2011. 
3. In consideration of the foregoing, the Union will withdraw the above grievance. 
4. This Agreement is a good faith settlement of all issues arising from the facts alleged in 

this grievance. No promises for any other or future considerations have been made by 
anyone. The above consideration is all that will be received for the claims and potential 
causes of action addressed and arising from the Grievant's claim in this grievance. 

5. The terms of this settlement agreement are considered by the parties to pertain only to the 
specific facts involved in this matter. Neither party shall rely on this agreement or cite 
the same as precedent in any grievances, arbitration, litigation, or other proceedings in the 
future. 

FOR THE STATE FOR THE UNION 

 
  1-05-12 

Adam Swihart Date Suzanne L. Brott Date 
Labor Relations Specialist Staff Representative 
IA. Dept, of Admin. Services - HRE AFSCME Iowa Council 61 

   1-5-12  

Bryan Reicks Date John Bodling Date 
Grievant Acting Security Director 

Iowa Correctional Institution for Women 



 
    

      
        

 
   

              





 
   




 





  

  





  
  
 








STATE OF IOWA 
AND 

AFSCME IOWA COUNCIL 61 

SETTLEMENT AGREEMENT 

The State of lowa, Department of Administrative Services, Human Resource Enterprise, and 
Department of Corrections, lowa State Penltentlary, hereinafter the State, and the American 
Federation of State, County, and Municipal Employees lowa Council 61, hereinafter the Union, 
enter into the following Agreement In full and final resolution of the grievance filed by Mike 
Carle, hereinafter the Grilevant, AFSCME No. 112272/DAS-HRE No. 12-0574, that alleged a 
violation of Artlcle IV, Section (Discipline and Discharge) of the 2011-2013 Collective 
Bargaining Agreement between the partles. 
This settlement arose out of a situation in Whlch the Grievant was issued a written'reprimand on 
December 20, 2011, 

The pariles have agreed to the following: 

1.The written reprimand will be removed from the Grievant's personnel file upon execution
of this Setflement Agreement.

2. In consideration of the foregoing, the Unlon will withdraw the above referenced
- grievance.

3. This Agreement is a good faith settlemnent of all issues arising from the facts alleged in
the grievance. No promises of any other or further consideration have been made by
anyone. The above consideration is all that will be received for the claims and potentlal 
causes of action addressed and arising from the Grievant's clalms in this grievance. 

4. The terms of thls Settlement Agreement are considered by the partles to periain only to
the specific facts involved in this matter. Nelther pОrty shall rely on ihis Agreement or
cite the same as precedent in any grievances, arbitration, litigation or other proceedings 
in the future. 

FOR THE STATE FOR THE UNION 

 6/5/12 
Stephanid L. Reynolds Date Otto Groenewald Date 

Staff Representative Labor Relatibns Speclalist 
AFSCME lowa Council 61 DAS-HRE. 

 4/9/12 
/Date Mike Carle Bill Sperfslage Date 

Grievant Deputy Warden 
lowa State Penitentiary 



STATE OF IOWA 
AND 

AFSCME/IOWA COUNCIL 61 
SETTLEMENT AGREEMENT 

The State of lowa, Department of Administrafive Services; Department of Transportation - Highway Division - District 4 Maintenance Areg - Missouri Valley Maintenance Garage, hereinafter state, and the American Federation of State, County and Municipal Employees lowa council 61, hereinafter Union, enter into the following Agreement in full and final resolution of the grievance filed by Curt Bonham, hereinafter Grievant, AFSCME NO. 114953/DAS No. 12-0694 that alleges a violation of Article IV. Section 9 (Discipline and Discherge) and allrothers that apply of the 2011- 2013 Collective Bargaining agreement between the parties. 
This settlement arose out of a situation in which the grievant was terminated on February 14, 2012. As a result of this action the parties have agreed to the following: 

1. The State agrees to return the Grievant to his position on April 13, 2012 and remove the termination from his personnel file. 
2.The Parties agree the time from his fermination to his return to work will be considered a suspension without pay 

The Grievant will not receive any back pay or accruals. 3. In consideration of the foregoing, the Union will withdraw the above referenced grievance. 
4This Agreement is a good faith setflement of all issues arising from the facts alleged in this grievance. No promises for any other or future considerations have been made by anyone:: The above consideration is all that will be received for the claims and potential causes of action addressed and arising from the Grievant's claim in this grievance. 
5. The terms of this settlement agreement are considered by the parties to pertain only to the specific facts involved in this maiter. Neither party shall rely on this agreement or cite the same as precedent in any grievances, arbitration, litigation, or other proceedings in the future. 

FOR THE STATE 
FOR THE UNION 

 3/28/2012  
Suzanne L.Brott Date 3/28/2 aor Relations Specialist Matt Butler Date 

Staff Representative DAS-HRE 
AFSCME/lowa Council 61 

  3-19-12  3-28-2012 Jason Gallach inda Anderson Date Jason Sallach Office of Employee Services Date Steward ept. of Transporiation 

 
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Date Curt Bonham Date Jim Bane 

Grievant District 4 Maintenance Manager 
Depariment of Transportation 



AFSCME CONTRACT CRIEYANCE 
SETTLEMENT AGREEMENT 

The Sinle of lowa, Deparlment of Admlnistrative Services and the Glonwood Resource 
Center ("Sfatc") along with the American Federation of Slate, County and Municipal Employees 
Iowa Council 61("Union"), collectively "the Partles" enter info the following Seltieinent Agreemont 
("Agreement") in full, final and complete resolution of the hvo grleyances filed by AFSCME and 
on behalf of Ashiley Arcangel ("Grlevanf") AFSCME No, I19970 / DAS T2-0752 and 
and AFSCME No. 120038 /DAS 12-0866 (the "Grievances"). 

In full, final and complete resolution of the Griovances, the Partics agree to the following: 

1. Prior to Septeinber 1, 2013, Union shall withdraw the Grievances, Union shall promptly 
send copies of the withdrawals lo both of the undersigned Stale representaives. 

2. In exchange for the withdrawal of AFSCME No. 120038 / DAS 12-0866, Slate agrees to 
reduce Gricvant's five (5) day suspension issued on May 16, 2012 to a four (4) day 
suspension. 

Grievant shall 

3. In exchange for the withdrawals of APSCME No. 1 19970 /DAS 12-0752, Stale agrees to 
reduce Grievant's three (3) day suspenslon issued on March 12, 2012 to a (wo (2) day 
suspensiong 

Crievant shall not 
reccive any back pay. 

4.This Agreement shall serve as a good faitli selflement of any and all alleged claims and 
polential causes of action alleged in, relatod to, and/or arlshng froin Grievance. 

S. Unlon and Gricvant acknovledge no promises for any other or future considerntion have 
been made by anyone. The above consideration is all thal Grievant shall receive for the 
claims and potcntial causes of aclion alleged in, related to, and/or arising fromn Grievance. 

6.The lenns of this Agreement shall be considered to solely pertain to the specific and 
unique facts involved in Grievance. The Parties shall not roly on this Agreement or cile 
the same as precedent in any grievance, arbitration, litigation or any other future 
proceeding(s), which do not involve Grievant. 

FOR STATE: FOR UNION: 

   9/1/2013  
Laura Moinsen Date Matt Butler Date 
Labor Relations Spccialisl, Union Representalive, 
Depl, of Admin Services AFSCME lowa Council 61 

 9/21/13 Date  
Zvj MeCormick Date Ashley Arcangel Date 
Giepwood Resource Center Grievant 
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STATE OF IOWA 
AND 

AFSCME IOWA COUNCIL 61 

SETTLEMENT AGREEMENT 

The Stale of lowa, Depariment of Administrative Services, Human Resources Enierprise, and 
Department of Corrections, lowa State Penitentiary, herelnafter the State, and the American 
Federation of Slate, County, and Municipal Employees lowa Council 61, herelnafter the Union, enter 
Into the following Agreement in full and final resolution of the grievance filed by Tom Jones, 
hereinafter the Grievant, AFSCME No. 70052/DAS No. 12-0766, PERB No. 14-GA-055, that alleged 
a violation of Article IV, Section 9 (Discipline and Discharge) of the 2011-2013 Collective Bargaining .? 
Agreement belween the parties. 

This Setllernent arose out of a situation in which the Grievant was given a three (3) day suspension 
dated April 2, 2012, 

The parties have agreed to the following: 

1.The three (3) day suspenslon will be reduced to a one (1) day suspension. 
2.The Grievant wilf not receive any back pay or accruals. 
3. In consideration of the foregoing, the Union will withdraw the above referenced grievance and 

grievance arbitration. 
4.This Agreement is a good faith seilement of all issues arising from the facts alleged in the 

grievance. No promises of any other or further consideration have been made by anyone. 
The above consideralion is all that will be received for the claims and potential causes of 
action addressed and arising from the Grievant's claims in this grievance. 

5.The lerms of this Setlement Agreement are considered by the parties to perialn only to the 
specific facls involved in this matter. Neither party shall rely on this Agreement or cile the 
same as precedent in any grievances, arbitralion, litigation or olher proceedings in the future: 

FOR THE STATE: FOR THE UNION: 

   10/25/13 
Stephanie L. Feynolds Date Earlene Anderson Date 
Labor Relations Specialist Staff Representative 
lowa Department of Administrative Services AFSCME lowa Council 61 

 10-25-B    
Deb Nichols Date Tom Jones/ Date 
Associale Warden Grievant 
lowa Stale Penitentiary 



STATE OFIOWA 
AND 

AFSCME IOWA COUNCIL 61 

SETTLEMENT AGREEMENT 

The State of lowa, Department of Adminisirative Services, and Department of Transportation - Grimes Maintenance Garage, hereinater the State, and the American Federation of State, County. and Municipal Employees lowa Council 61, herelinafter the Union, enter into the following Agreement in full and final resolutdion of the grievance filed by Tom Dengle, hereinafter the Grievant, AFscME No. 10167e/DAS No. 12-0769, that alleged a violation of Article IV, Section 9 (Discipline and 
Discharge) of the 2011-2013 Collective-Bargaining-Agreement-between-the.paries. 
This Settlement arose out of a situation in which the Grievant was issued a written reprimand on April 
3, 2012. 
The parties have agreed to the following: 

1. The wrtien reprimand will be removed from the Grievent's personnel file on July 3, 2012, 
provided 

2. in consideratlon or une Yoregolng, the Union wll wthdraw. 3. This Agreement is a good faith setlement of all issues arlsing from the facts alleged in the grievance. No promises of any other or further consideration have besn made by anyone. The above consideratlon is all that will be received for the claims and potential causes of 
action addressed and arising from the Grievant's claims in this grievance. 

4. The terms of this Seflement Agreement are considered by the parties to partain only to the specific facts involved in this matter. Neither perty shall rely on this Agreement or clte the same as precedent in any grievances, arbitrailon, litigation or other proceedings in the future. 
FOR THE UNION: FOR THE STATE:   4/20/12  
Adam Swihart Date 

StephanielL. Reynolds Date 
Staff Representative Labor Relations Specialist AFSCME lowa Council 61 Department of Administrative Services 

  4/20/12 Date 
Date Tom Dengle Date 

Dana MicKenna Grievant Office of Employee Services 



STATE OFIOWA 
AND 

AFSCME IOWA-COUNCIL 61 

SETTLEMENT AGREEMENT 

The Siate of lowa, Depariment of Administrative Services, Human Resource Enterprise, and 
Department of Correctlons, Ft. Dodge Correctional Facility, herelnafter the State, and the 
American Federailon of State, County, and Munlcipal Employees lowa Council 61, hereinafter 
the Unlon, enter Into the following Agreement in full and final resoluilon of the grlevance fled by 
Craig DaVis, hereinafter the Grievant, AFSCME No. 119179/DAS-HRE No. 12-0779 that 
alleged a vlolatlon of Aricle IV, Section (Discipline and Discharge) of the 2011-2013 Collective 
-Bargalning Agreement beiween the parties. 

This settlement arose out of a siiuation in whlch ihe Grievant was Issued a one (1) day unpaid 
suspension on March 27, 2012, The suspenslon was served 
on April 13, 2012. 

The pariles have agreed to the following: 

1. The one (1) day unpaid suspenslon will be removed from the Grievant's personnel ille 
upon execution of thls Settlement Agreement and replaced wlth a wrltten reprimand. 

2. The Grlevant shall be reimbursed eight (8) hours oi compensatory tlme.and all accruals. 
3. in conslderation of the foregoing, the Union will wlthdraw the above referenced 

grlevance. 
4. This Agreement is a good faith settlement of all lssues arising from the jacts alleged in 

the grlevance. No promlses of any other or further considerailon have been made by 
anyone. The above consideration is all thai will be recelved for the claims and potenfial 
causes of actlon addressed and arising from the Grievant's clalms In this grievance. 

5. The jerms of this Seitlement Agreement are considered by the parties to periain only to 
the specliflc facts Involved in this matier. Neither party shall rely on this Agreement or 
cite the same as precedent in any grlevances, arbifration, litigation or other proceedings 
in the future. 

FOR THE STATE FOR THE,UNION 

 7/31/12 7-31-12 
Stephanie 1. Reynolds / DatО Adarn Swlhart Date 
Labor Relations Specialist Slaff Representative 

: AFSCME lowa Councll 61 

  2.30-12 
Jim McKinney Date Daie 
Warden 7-19-12 Grlevant 
Ft. Dodge Correctional Faollity 



STATE OF IOWA 
AND 

AFSCME JOWA COUNCIL 61 

SETTLEMENT AGREEMENT 

The State of lowa, Depariment of Administraiive Servlces, Human Resourcs Enterprlse, and 
Department of Correcilons, Ft. Dodge Correcilonal Facility, hereinatter the Siate, and the 
American Federatlon of State, County, and Municlpal Employees lowa Councll 61, hereinafter 
the Union, enter Into the following Agreement in full and final resolution of the grlevance flled by 
Andrew Parks, hereinaffer the Grievant, AFSCME No. 11918o/DAS-HRE No. 12-0780 that 
alleged a vlolation of Arilcle IV, Secilon (Discipline and Dlscharge) of ihe 201 1-2013 Collective 
Bargaining:Agreement-between-the-paries. 

This settlement arose out of a sltuation In which the Grievant was issued a ohe (1) day unpald 
. suspenslon on Miarch 27, 2012, The suspension was served 
on Aprll 11, 2012. 

The parles have sgreed to the following: 

1.The one (1) day unpaid suspension will be ramoved irom the Grievant's personnel ille 
upon execuilon of-this Setilement Agreement and replaced wlth a written reprimand. 

2.The Grlevant shall be reimbursed eight (8) hours of compensatory time and all accruals. 
3. . In consideratlon of the foregolng, the Unlon wll withdraw the above referenced 

grievance. 
4. Thls Agreement Is a good faith setilement of all issues arising from the facts alleged in 

the grlevanca. No promises of any other or further consldsration have been made by 
anyone, The above consideratlon Is all that will be reoeived for the clalms and potentlal 
causes of action addressed and arising from the Grievant's clalms In thls grlevance. 

5.The ierms oi this Settlemnent Agreement are considered by the pariles to perialn only to 
the speciflc facts Involved in ihls matter. Neliher pariy shall rely on thls Agreement or 
cite the same as precedent In any grievances, arbitration, litigation or other proceedings 
in the future. 

FOR THE STATE FOR THE UNION 

     
Stephanie L Reynolds Date Adam Swlhari Dae Labor Relations Speclalist Staff Representailve 

AFSCME Jowa Council 61 

   
Jim McKinney Date 7-19-12 Andrew Parks   Date Warden Ghevanl 
Ft. Dodge Correctional Facllity 



STATE OF IOWA 
AND 

AFSCME IOWA COUNCIL 61 

SETTLEMENT AGREEMENT 

The State of lowa, Department of Administrative Services, Human Resource Enterprise, and. 
Department of Corrections, lowa State Penitentiary, hereinafter the State, and the American 
Federation of State, County, and Municipal Employees lowa Council 61, hereinafter the Union, 
enter into the following Agreement in full and final resolution of the grievance filed by Mike 
Fraise, hereinafter the Grievant, AFsCME No. 121593/DAS No. 12-0786, that alleged a 
violation of Article IV, Section (Discipline and Discharge) of the 2011-2013 Collective 
Bargaining Agreement between the parties. 
This settlement arose out of a situation in which the Grievant was issued a written reprimand on 
April 10, 2012, 

The parties have agreed to the following: 

1The written reprimand will be removed from the Grievant's personnel file upon execution 
of this Settlement Agreement. 

2.In consideration of the foregoing, the Union will withdraw the above referenced 
grievance. 

3.This Agreement is a good faith settlement of all issues arising from the facts alleged in 
the grievance. No promises of any other or further consideration have been made by 
anyone. The above consideration is all that will be received for the claims and potential 
causes of action addressed and arising from the Grievant's claims in this grievance. 

4. The terms of this Settlement Agreement are considered by the parties to pertain only to 
the specific facts involved in this matter. Neither party shall rely on this Agreement or 
cite the same as precedent in any grievances, arbitration, litigation or other proceedings 
in the future. 

FOR THE STATE FOR THE UNION 

  9/4/12  
StephanieAL/ Reynolds Date Otto Groenewald Date 
Labor Relations Specialist Staff Representative 
Department of Administrative Services AFSCME lowa Council 61 

     
Date Mike Fraise Date Nick Ludwick 

Warden Grievant 
lowa State Penitentiary 



STATE OFIOWA 
AND UE LOCAL 893 - JOWA UNITED PROFESSIONALS 

SETTLEMENT AGREEMENT 
The State of lowa, Depariment of Administraive Services, Human Resources Enierprise, and lowa Department of Human Services, hereinafter the State, and the United Electrical, Radio and MachineWorkers of America, Local 893 - lowa United Professionals, hereinafter the Union, enter into the following Agreement in full and -final resolution of the grievance filed by Tammy Moline, hereinafterthe Grievant, IUP NO. 12-018/DAS NO. 12-0787, that alleged a violation of Article IV, Section 11 (Discipline and Discharge) of the 2011-2013 Collective Bargaining Agreement between the paries.This Seftlement arose out of a situation in which the Grievant was issued a written reprimand on 
February 14, 20125 
The parties have agreed to the following: 1.The written reprimand shall 5e removed from the Grievant's personnel file upon execution ofthis agreement and replaced with a wrilten work directive to be drafted by Management. 

2. 

3. 
In consideration of the foregoing, the Union will withdraw the above referenced grievance.4.This Agreement is a good faith settlement of all issues arising iromn the facts alleged in the grievance. No promises of any other or further consideration have been made by anyone.The above consideration is all that will be received for the claims and potential causes of action addressed and arising from the Grievanf's clalms in this grievance. 5The terms of this Settlement Agreement are considered by the parties to pertain only to the specific facts involved in this malier. Neither party shall rely on this Agreement or cite the same as precedent in any grievances, arbitration, litigation or other proceedings in the future.

FOR THE UNION: 

   FOR THE STATE:  
Date    Michael Hansen Date International Represeniative Stephanie Reynolds UE Local 893 - JUP Labor Relaiions Specialist Depariment of Administrative Services 
     Date Tammy Moline Date Grievant Marc Baty Service Area Manager lowa Department of Human Services 

    
    



6.6.

STATE OF IOWA 
AND 

APSCME IOWA COUNCIL 61 

SETTLEMENT AGREEMENT 

The State of lowa, Depariment of Administative Ssvices and Depariment of Correcions, Mt 
Pleasant Ccrectional Facility, heralnafter the State, and the American Federadcn of State, 
County, and Municipal Employees iowa Councl 61, herelnefer tha Unlon, enter into the 
following Agreement in fuill ard final resolutlon of the grievance filed by Kim Thornburg, 
hereinafter Grievant, AFSCME No. 102042/DAS-HRE No. 12-0798, that alleged a violation of 
Article N. Sedicn 9 (Discipline and Discharge) of the 2011-2013 Coilecive Bargaining 
Agreement betwsen ihe paries. 

Thie seltlement arcse out of a situation in which tne Grievant wae glven a ive (5) day 
suepension witdhout pay on March 15, 2012, with the suspension served on March 16, March 19 
dhrough March 21, and March 23, 2012. 

The partlies have sgreed to the folowing 

4. The five (5) day suspenaicn without pay wil be reduced to a three (3) day suspension
without pay, and the Grievent will be reimbursed for 16 hours of back pey and sccnuals
at the sane rate she was eaming at the time of the suepenskon, on May 2, 2013. 

2 Tre uree (s) cay suapenalen withcut pay will be raduced to a cne (1) day suspenskon without pay, and the Gnevant will be relmbursed for 16 hours of cack pay and accrvaks 
at the same rate she was earning at the drne of ihe auspenslon, on May 2, 2014. 

3. , T ne one (1) day unpald suspension shall remaln pant of the Grievant's permerent 
personnel file. 

2. In consideration of the fcregolng, ine Union wll wilthdraw the above referenced 
grlevance. 

5. Thls sgreement is a gccd falith setlement of all isaues arsing from the facts alleged in
the grievance. No pramlees of any other or turther consideration have been mede by
anyone. The above consideraton ls all that will be recaived fer the clalms and potentlal
calees of action addressed and arising from dhe Grievent's clalms in this grevance.
The termns of this settement sgreement are consldered by the parties to pertain only to
the epecifo facts invcived in this mater. Neither party shall rely on thie agreement or
cie tre same as precedent In any grievencee, arbiraton, Itigatlon or other procsedinge
in the future.

FOR THE UNION FOR THE STATE 

      
Steve Siegel Date Stephanie L./Reynolds Date Staff Representative Labor Reladons Scedialiet AFSCME lowa Coundi 61 DAS-HRE 



     
Ron Mullen Date Kind Thomburg Date 
Supernterdent Grlevant 
Mt. Plaasant Correctlonal Faclilty 



1.

STATE OF IOWA 

AND 

AFSCME/IOWA COUNCIL 61 

SETTLEMENT AGREEMENT 

The State of lowa, Department of Administrative Services and the Department of 
Human Services- Glenwood Resource Center (GRC), hereinafier State, and the 
American Federation of State, County and-Municipal Employees lowa Council 61, 
hereinafter Union, enter into the following Agreement in full and final resolution of the 
grievance filed by Patricia Day, hereinafter Grievant, AFSCME No. 117808/IDAS No 

12-0815) that alleges violations of Article IV, Section 9 (Discipline and Discharge) of the
2011-13 Collective Bargaining Agreement between the parties.

This agreement constitutes a full and final resolution of the issues that led to a one (1) 
day unpaid suspension issued to the Grievant on or about April 11, 2012. Based on this 
situation, the parties agree to the following: 

the. one (1) day 
suspension will be reauceu wiulen reprimand and the 
Grievant will be reimbursed for one (1) day of pay and accruals at 
the rate she was receiving on April 11, 2012. 

2. The Parties agree that this settlement resolves all issues arising
from the facts alleged in this grievance. No promises for other or
future consideration have been made by anyone. The above
consideration is all that will be received for the claims and
potential causes of action addressed and arising from the
Grievant's claims in this grievance.

4. The terms of this settlement agreement are considered by the
parties to pertain only to the specific facts involved in this matter.
Neither party shall rely on this agreement or cite the same as
precedent in any grievance, arbitration, litigation or other
proceeding in the future.

Dated this Day of October 2012. 
1 Day 

Settlement Agreement 



FOR THE STATE: FOR THE UNION: 

 10/25/12    
Karen Kienast Matt Butler Date 
Department of Administrative Services Staff Representative 

AFSCME Council-61 

Zvia McCormick Date Patricia Day Date 
Superintendent Grievant 
Glenwood Resource Center 

2 Day 
Settlement Agreement 



STATE OFIOWA 
AND 

AFSCME 

SETTLEMENT AGREEMENT 

The State of Iowa, Deparlment of Administrative Services, lowa Department of 
Agriculture and Land Stewardship ("State") and the American Federation of State, County and 
Municipal Employces Iowa Council 61 ("Union"), collectively "the Parties" enter into the 
following Agreement in full, final and complete resolution of the grievance filed by Jon Knight 
("Grievant") AFSCME No. 100798, DAS 12-0826 that alleged a violation of "Article IV, 
Section 9" of the 2011-2013 Colleetive Bargaining-Agreement between the-Parties and-requested 
"make whole in all matters" ("Grievance") 

This selflement arose out of a situation in which Grievant was givon a five (5) day 
suspension and final warning 

The material facts are not in dispute and 
However, the Partjes disagreed over what level of discipline was 

ppiate, 

In full resolution of Grievance, the Parlies have agreed to the following: 

1. Grievant shall strictly adhere to ill policics listed in the State of lowa Employee 
Handbook and to any and all Deparlment of Agriculture work rules and policies. 

2. Union shall promptly withdraw Grievance. 

3.Within three (3) business days after receiving a fully executed settlement 
agreement, Unicn shall notify Ajbitrator Pctcr Obermeyer of the seftlement and 
shall cancel the arbitration scheduled for February 21, 2013. 

4In exchange for the above considcration, Grievant's five (5) day suspension 
without pay and final warning shall be reduced to a three (3) day suspension 
without pay and strong warning. Grievant shall not receive back pay. 

5. Because this Agreement replaces the May 1, 2012 five day suspension and final 
warning letter, such letfer shall be removed from Grievant's personnuel file. 

6.This Agreoment shall serve as a good faith settlement of any and all alleged 
issues and damages arising from and related to Grievance. 

7.Grievant and Union acknowledge no promises for any other or uure 
considoration have been made by anyone. The above consideration is all that 
Grievant shall receive for the claims and potential causes of action alleged in, 
related to, and/or arising from Grievance. 

Page 1 of2 



8. The tenms of this Agreement shall be considered to solely pertain to the specific 
and unique facts involved in Grievance. The Parties shall not rely on this 
Agreement or cite the same as precedent in any grievance, arbitration, litigation 
or aby other future proceeding(s). However, Management may still reference 
and/or introduce this Agreement in future discipline matfers involving Grievant. 

FOR THE STATE: FOR THE UNION: 

LauryMommsen Date Robin White Date 
Labor Relations Specialist, Union Representative, 
Department of Administrative AFSCME lowa Council 61 
Services 

Stephen Moline Date. JonyKnight Date Division Administrator, Grievant lowa Department of Agriculiure and 
Land Stewardship 
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AFSCME Iowa Council 61 DEC 042012 
GRIEVANCE SETTLEMENT AGREEMENT. 

DONNA SCHILLINGER 

The Siale of lowa, Deparlmenl of Adminisiralive Services ("Slate") and the Amerloan 
Federallon of Slate, County and Municipal Employees lowa Coundl 61 (Unlon"), colleollvely 
"he Partles" enter Into the following Settlement Agreement ("Agreement") In (ull, (Inal and 
complele resolutlon of the grlevance fied by the Donna Schillnger ("Grlevant") AFsCME No. 
122368/DAS 12-O869 ("Grlevance"), thal alleged a vlolallon of Arilole IV, Secilon 9 of the 2011- 
2013 Collectlve Bargainlng Agreement ("OBA") between the Partles. 

By mulual considerallon of the Partles, the Partles agree to the following: 
.Unlon shall prompily withdraw the above referenced grlevance. 

2The Stale shall Immedlately reduce the Grlevan's three (3) day suspenslon to a one (1) 
day suspension. 

3. 

4. 
ne slate shall relurn jo the crevant two (2) uay s pay, at the rale In efect at the lime of the origlnal three (3) day suspenslon. Any Impact on benefils will be adjusted accordingly. Al the snd of sald year, the Slete shal 

remove the one (1) day suspanslon from the Grievant's personnel file. 

5. If the e
the State shall not return to the Grievant two 

(2) day's pay, and the one (1) day suspension which is the subject of this Grievanceshall remain In the Grlevant's personnel Iille. 

6. No proimises for olher or fulure considerallon have bsen made by anyone. The above
conslderaflon is all thal shall be recelved by the Parles.

7.Thls Agreemenl shall serve as a good failh setlement of any and all alleged Issues and
damages arlsing from and related to the Grlevance.



Griovance Saillomenl Agreamient 
AFSCME NO. 12236WOAS 12-0869 

Paga 2 of 2 

8. The lerins of this Agreement shall be consldered to solely periain to the speolflc and 
unlque facls Involved in the Grievance. The Pariles shall not rely on this Agreement or 
clle the same as preceden! In any grlevance, arbifrallon, lligalion or any olher future 
proceedings. 

FOR THE STATE: FOR THE UNION: 

Teddia Gadson Dato Greg Lewis Date Labor Relatlons Speciallst Unlon Represenialive DAS AFSCME loWa Coundll 61 

Judy K Cooper Date Donna Schillinger Data Uullies Administrator Grleyant lowa Ullles Board 



STATEOPIOWA 
AND 

AFSCWEIOWACOUNCILS 
SETTLEMENT AGREEMSNT 

The State of lowe, Depariment of Administrative Services, Human Resource Enterprise, and Department of Corrections, lowa State Panitentiany, hereinaRer the State, and the American Federetion of State, County, and Municipal Employees lowa Council 61, hersinafier the Union, enter into the following Agreement in full and final resolution of the grievance fled by Srad Peterson, hereinafer the Grievant, AFsCME No. 66s2t/DAS-HRE No. 12-oss3, that alleged a violetion of Artiole (V, Section 9 (Discipline and Discherge) and Article (X (Vages and Frings Bensfits) of the 2017-2013 Collective Bargalning Agreement beiween the paries. This setlement arose out of a situation in which the eight (S) hours of vacefipn leave was deducted from the Grievant's accrued leave balance on Abril 6, 2012 
The parties heve agreed to the following: 1. Ths grievant will be raimbursed elght (8) hours of vacation leave upon exscution of this 

agreement. 2. in consideration of the foregoing, the Union will withdraw the above referenced 
grievance. 

3. 
This Agreement is s good faith settlement of all issues arising from the facts alleged in the grievance. No pronises of any other or further consideration have been made by anyone. The above consideration is all that will be recelved for the deims end potential causes of action addressed end arising from the Grievant's claimns in this grievance. 4. Ths terms of this Setlement Agreemant sre considered by the paries to pertain only to the specinc facts involved in this matter. Neither party shel rely on this Agreement or cite the same as precedent in any grievances, arbitration, itigation or other proceedings 
in the future. 

FOR THE UNION 
FORTHE STATE 
Signed 6/14/12 Date Otto Groenewald 

Date Staff Representative Stephanig L. Reynolds AFSCME lowe Council 61 Labor Relations Specialist 
DAS-HRE 

6、7、12 Date Однаж ыябдл Brad Peterson 
Date Grievant Deb Nichols 

Associate Warden 
lowa State Penitentiary 



STATE OF IOWA 
AND 

AFSCME IOWA COUNCIL 61 

SETTLEMENT AGREEMENT 

The Stale of lowa, Department of Administrative Services, and Depariment of Corrections 
Anamosa Slale Penilentiary, hereinafter the Stale, and the American Federaiion of Stale, 
Couniy, and Municipal Employees lowa Councll 61, hereinafler the Union, enler into the 
following Agreement in full and linal resolution of the grievance filed by Aaron Bonifazi, 
hereinafter the Grievant, AFSCME No. 117714/DAS No, 12-0889/PERB No. 13-GA-171, that 
alleged a violation of Arlicle (V. Section 9_ (Dlscipline and Discharge) of the. 201.1-201.3. Collective 
Bargalning Agreement belween the parties. 

This selflement arose out of a siluaion in whlch the Grievant was glven a three (3) day 
suspension without pay on June 26, 2012, with the suspension served June 28 through June 
30, 2012 

The parties have agreed to the following: 

1. The three (3) day suspension withoul pay will be reduced to a one (1) day suspension 
wllhout pay upon execuion of this Agreement and the Grlevant shall receive two days of 
back pay and accruals at the rale he was earning on June 28, 2012. 

2. The three (3) day suspension withcul pay shall be used as a basis for discipline imposed 
3. rms fiyreement does not lmpede Management's right or ablly to direci the work of ils 

employees, assign employees, maintain operallonal efficiencies, and delermine the 
manner and method by which assignments and operations are conducled, to include 
designatlon of Ollicer in Charge (OiC) in the absence of a supervisor. 

4.In consideration of the foregoing. the Union will withdraw the above referenced 
grievance and arbitration. 

5.This agreement is a good falth sellement of all issues arising from the facts alleged in 
the grievance. No promises of any other or further consideratlion have been made by 
anyone. The above consideralion is allthat will be received for the clalms and potentlal 
causes of action addressed and arising from the Grievant's claims in this grievance. 

6. The terms of this seltlement agreement are considered by the paries to pertaln only to 
the specific lacts lnvolved in this malter. Neither party shall rely on this agreement or 
cile the same as precedent in any grievances, arbllralion, litigation or other proceedings 
in the fulure. 

FOR THE STATE FOR THE UNION 

SRequiest 7-11-13 7/11/13 
Stephanig L. Reynolds Date Robin White Date Labor Relations Specialist Staff Representalive 
Department of Administralive Services AFSCME lowa Councll 61 



6/24/13 
William Sperislage Dale Aaron Bonifazi Depuly Warden Date Grievani Anamosa Slate Penilenliary 
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AFSCME CONTRACT GRIEYANCE 
SETTLEMENT AGREEMENT 

The Stale of lowa, Department of Administrative Serviccs and the Glenvood Resource Center ("Stnte") along with the American Pederation of State, County and Mlunicipal Enployees jowa Council 6i ("Unlon"), collecilvely "the Parties" enter into the following Seltlement Agrecmont ("Agreement") in fuill, final and complete resolution of thc (wo grievances filed by AFSCMiE and on behalf of Starla Springs ("Grievant") AFSCME No. 120046 / DAS 12-0900 and AFSCME 120057 / DAS 13-0887 (the "Grievances"). 120057 / DAS 13-0087 (he "Grievances"). 

In ful, final and coniplete resolution of the Grievances, the Parles agree to the following 
1.Prlor to September 1, 2013, Unfon shall wlthdraw the Orievances. Union shall promptly sond copies of the withdrawals to both of the undersigncd Slate representatlves. 2.In exchange for the withdrawal of AFSCME 120057 / DAS 13-0087, Slate agrees to reduce Grievant's five (5) day suspension issticd on Angusl 7. 2012 to a threc (3) day suspenslon 

 

u Grievant shall ve my back pay. 
3.In exchange for the wiflhiraWal of AFSCME No. AFSCME No. 120046 / DAS 12-0900, State agrces o reduce Grievant's three (3) day suspension issucd on June 18. 2012 (o a one (1) day susnonsion 

Grievant shal not receive any onck pay. 
4.This Agrcement shall serve as a good faith settliemcnt ofany and all alleged olaims and polentinl causes of action alleged in, related to, and/or arising froin Grlevance. 5.Union and Grievant acknowledge no promises for any other or fulure consideration have been made by anyone. The above consideration is all that Grievant shall receive for the claims and poteutial causes of actlon alleged in, relaled to, and/or arising from Gricvance. .The torms of this A greement shall be considered to solely pertain to the specifio and umique fncis involved in Grievance. The Parlies shall not rely on this Agreoment or cite the snime as precedent in any grlevance, arbilration, fitigation or any other future procceding(s), which do nol involve Grievant. 

FOR STATE: FOR UNION: 

Laura Moinmsen {t}{I_{5}a^{10}} Mini Butler Date Labor Relations Specialist, Union Representative, Dept. of Admin Services AFSCME Iowa Council 6] 

Zvia McCormick Date Staria Springs Glenwodd Resouree Center Date Grievant 
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This Settlement Agreement and Release is dated December 30_, 2011, 
between the State of Iowa and Janet Cecelia Ryon-Walthall (Ryon-Walthall). 

There is currently pending in the lowa District Court for Polk County, Case No. CV 8876 entitled Janet Cecelia Ryon-Walthall v. State of Iowa and Beth Townsend. 
The State of Iowa and Ryon-Walthall have agreed to settle all clalms that may 

exist between them in the above matter. 

The parties therefore agree as follows. 
1. The State of Iowa agrees to pay a total sum of Twenty-Six Thousand 

One Hundred Thirty-Six and no/100 Dollars ($26,136.00) as follows: 
$6,660.00, without deduction or withholding, for non-wage, a, compensatory damages for emotional distress. The State of Iowa will 

provide a State of Iowa warrant made payable to Ryon-Walthall and 
delivered to Ryon-Walthall's counsel. 
b. $8,000.000, for attorney's fees and costs. The State of lowa will 
provide a State of Iowa warrant in this amount made payable to 
Roxanne Conlin & Associates P.C. 

$11,476.00 for back wages with all required deductions and C. 
withholdings made. 

d. Additionally, Ryon-Walthall's employment with the Iowa Civil 
Rights Commission will be deemed to have commenced on December 
10, 2010 and records will reflect that employment start date. 

2. In consideration of the foregoing and of the agreements contained in 
this Agreement, and except as otherwise specifically provided in paragraphs 3 and 4, 
Ryon-Walthall irrevocably and unconditionally releases, acquits, and forever discharges the State of Iowa, the lowa Civil Rights Commission, Beth Townsend and 
all of their officers, directors, employees, agents and attorneys, from any and all liability whatsoever from any and all claims, demands and causes of action of every nature whatsoever that she may have or may ever claim to have that relate to or 
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arise out of Ryon-Walthall's recruitnent, hiring, employment, or termination from employment with the State of lowa and the lowa Civil Rights Commission from the beginning of time to the date of this Agreement, including but not limited to: 
a All claims arising out of her employment with the State of Iowa 
and the lowa Civil Rights Commission; 
b. All claims for age, race, creed, color, sex, sexual harassment, national origin, religion, disability discrimination, or retaliation; and 

All claims made, or which could have been made, in the action C. filed in the Iowa District Court for Polk County, Case No. CV 8876 entitled Janet Cecelia Ryon-Walthall v. State of lowa and Beth Townsend. 
This release covers all damages, whether known or not, arising from the matters 
referred to in this Agreement. 

3. Despite anything in this Agreement to the contrary, nothing in paragraph 3, or in this Agreement generally, applies to any claims for statutory benefits under Iowa Workers' Compensation laws, or for benefits under lowa's unemployment compensation laws, or to claims for minimum wage or statutory overtime payments under the Fair Labor Standards Act, or to actions for vested pension or retirement benefits, or to actions for breach of this Agreement. 
4. In further consideration, Ryon-Walthall agrees never to sue the State of Iowa, the Iowa Civil Rights Commission, Beth Townsend or their officers, directors, employees, agents, and attorneys in state or federal court arising out of or related to matters covered by this Agreement. Nothing in this Agreernent, however, prohibits 

either party from bringing an action to enforce this Agreement. 
5. In further consideration, Ryon-Walthall agrees to dismiss with prejudice the action filed in the lowa District Court for Polk County, Case No. CV 8876 entitled Janet Cecella Ryon-Walthall v. State of Iowa and Beth Townsend when this Settlement Agreement and Release have been signed by all parties. 
6. Acknowledgment of Reading and Understanding Consultation with Counsel: Period to Consider Agreement. Ryon-Walthall, by her signature to this Agreement, acknowledges and agrees that she has carefully read and understands all provisions of this Agreement, and that she has entered into this 
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Agreement knowingly and voluntarily. Ryon-Walthall further acknowledges that she has consulted with or had the opportunity to consult with legal counsel. 
7. This Agreement identifies all the consideration that Ryon-Walthall wil receive from the State of Iowa, the lowa Civil Rights Commission and Beth Townsend related to the claims covered by this Agreement. Ryon-Walthall expressly acknowledges no other party or others acting on their behalf has made any promise for any additional consideration other than the consideration set forth in this 

Agreement. 

8. All parties deny any wrongdoing and liability to the other. The parties 
are settling for economic reasons, to buy peace, and to avoid the time, cost, and uncertainties of contesting the matter. This is a no-fault settlement. Ryon-Walthall agrees that the State of lowa's payments under this Agreement do not constitute an admission of wrongdoing or liability on the part of the State of lowa, the lowa Civil Rights Commission, Beth Townsend, or their officers, directors, employees, agents, and attorneys, by whom wrongdoing and liability is expressly denied. 

9. All parties are executing this Agreement solely in reliance upon their 
own knowledge, belief, and judgment and not upon any representations made by any 
of the other parties or others on their behalf. 

10. Each party represents to the other that: 
a. It has read this Agreement; 

b. It understands this Agreement; and 

C. It has freely and voluntarily signed this Agreement. 
11. If any term of this Agreement is for any reason invalid or unenforceable, the rest of the Agreement remains fully valid and enforceable. 
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STATE OF IOWA 

By: 
Jeffrey C. Peterzalek 
Assistant Attorney General 

Beth Townsend 

By: Beth Townsend 

 
Janet Cecelia Ryon-Walthall 

Approved as to legal form & content: 

By: 
Roxanne Comlin 

Attorney for Janet Cecilia Ryon-walthall 
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STATE OF IOWA 
AND 

AFSCME IOWA COUNCIL 61 

SETTLEMENT AGREEMENT 

The State of lowa, Depariment of Administrative Services, Human Resources Enterprise and Information 
Technology Enterprise, hereinafter the State, and the American Federation of State, County, and Municipal 
Employees lowa Council 61, hereinafter the Union, enter into the following Agreement in full and final 
resolution of the grievance filed by Michael Wigham, hereinafter the Grievant, AFSCWE No. 119147/IDAS 
No. 12-0017, that alleged a violation of Article IV, Section 9 (Discipline and Discharge) of the 2011-2013 
Collective Bargaining Agreement between the parties. 

This Settlement arose out of a situation in which the Grievant was issued a ten (10) day suspension and final 
waming on July 7, 2011 (with the suspension served on July 10 through July 21, 2011). 

The parties have agreed to the following: 

1. Upon execution of this Agreement, the ten (10) day suspension will be reduced to a three (3) day 
suspension and the Grievant will be reimbursed seven (7) days of back pay and accruals. 

2. In consideration of the foregoing, the Union will withdraw the above referenced grievance. 
3. This Agreement is a good faith settlement of all issues arising from the facts alleged in the grievance. 

No promises of any other or further consideration have been made by anyone. The above 
consideration is all that will be received for the claims and potential causes of action addressed and 
arising from the Grievant's claims in this grievance. 

4. The terms of this Agreement are considered by the parties to periain only to the specific facts involved 
in this matter. Neither party shall rely on this Agreement or cite the same as precedent in any 
grievances, arbitration, litigation or other proceedings in the future. 

FOR THE STATE: FOR THE UNION: 

Date Andrea Macy Greg Lewis Date 
Labor Relations Specialist Staff Representative 
Department of Administrative Services AFSCME lowa Council 61 
Human Resources Enterprise 

L.Mulh mYh  
Lise Melton b Date Michael Wigham Date 
Public'Service Executive 1 Grievant 
Department of Administrative Services 
Information Technology Enterprise 

 






STATE OF IOWA 
AND 

AFSCME IOWA COUNCIL 61 
SETTLEMENT AGREEMENT 

The State of Iowa, Department of Administrative Services-Human Resources Enterprise, and the Iowa Workforce Development Department-Region 11 - Des Moines, bereinafter State, and the American Federation of State, County and Municipal Employees Iowa Council 61, hereinafter Union, enter into the following Agreement in full and final resolution of the Group Grievance, AFSCME No. 116970/DAS-HRE No. 12-0022; Deb Shepherd & Group AFSCME No. 118313/DAS-HRE No. 12-0074; Deb Shepherd & Group AFSCME No. 118315/DAS-HRE No. 12-0075 and Matt Gifford AFSCME No. 118309/DAS-HRE No. 12-0073, hereinafter Grievants. The grievances allege a violation of Article VIII (Work Schedules), Article IX, Section 1 1 (Vacation) and; any and all that apply of the 2011-2013 Collective Bargaining Agreement between the parties. 

This settlerent arose out of a situation in which Management in the Des Moines offices of IWD set up an extended hour trial period. This Settlement is for the trial period only and ends with the trial period on last pay period in December. As a result of the situation the parties have agreed to the following: 

1.Iowa Work Force Development in Des Moines will continue to ask for volunteers to work the extended hours for a pay period at a time. 
2The Union and Employer agree that Employees volunteering to work the extended hours should not be requesting time off during that two week pay period unless there is an emergency or medical situation. 
3.In consideration of the foregoing, the Union will withdraw the above grievances. 4.This Agreement is a good faith settlement of all issues arising from the facts alleged in these grievances. No promises for any other or future consideration have been made by anyone. The above consideration is all that will be received for the claims and potential causes of action addressed and arising from the Grievants' claim in this grievance. 5.The terms of this Agreement are considered by the parties to pertain only to the specific facts involved in this matter. Neither party shall rely on this Agreement or cite the same as precedent in any grievance, arbitration, litigation or other proceeding in the future. 

FOR THE STATE FOR THE UNION 
Одндаж д ынябл 以人  Suzanne Brott 10-14-11 Rick Eilander Labor Relations Specialist Date 

Staff Representative DAS-HRE AFSCME Iowa Council 61 

Jon Nelson 10/14/11 Deb Shepherd 10/17/11 
JonNelson Date/ Deb Shepherd Human Resources Director Date 

Steward and Grievant Iowa Workforce Development 



STATE OF IOWA 
AND 

AFSCME/IOWA COUNCIL 61 
SETTLEMENT AGREEMENT 

The State of lowa, Department of Administrative Services, Human Resource Enterprise; Department of 
Transportation - Highway Division - Ames Complex, hereinafter State, and the American Federation of 
State, County and Municipal Employees lowa Council 61, hereinafter Union, enter into the following Agreement in full and final resolution of the grievance filed by Jared Smith, hereinafter Grievant, AFSCME No. 108410/DAS-HRE No. 12-0034 which allege a violation of Appendix I, Section 4 (DOT - Equalization of Overtime) and any and all others that apply of the 2009-2011 Collective Bargaining Agreement between the parties. 

This settlement arose out of a situation in which the Grievant alleged that overtime was not equalized but actually became an issue with the posting of overtime offered, worked, declined, availability, etc. As a result of this situation the parties have agreed to the following: 
1. Management agrees to include declined overtime on the employees' time sheets in the work unit so an accurate assessment of all overtime offered, worked, declined, availability, etc. can be accounted for. 
2. The supervisor of the work unit wil request the overtime sheets for the Office of Employee Services every pay period and post it so all employees in the work unit can see their status. 
3. In consideration of the foregoing, the Union will withdraw the above referenced grievance. 
4. This Agreement is a good faith settlement of all issues arising from the facts alleged in the grievance. No promises of any other or further consideration have been made by anyone. The above 

consideration is all that will be received for the claims and potential cause of action addressed and 
arising from the Grievant's claims in the grievance. 

5. The terms of this Agreement are considered by the parties to pertain only to the specific facts 
involved in these matters. Neither party shall rely on this Agreement or cite the same as precedent 
in any grievance, arbitration litigations or other proceeding in the future. 

FOR THE STATE FOR THE UNION 

 
Suzanne L. Brott 8/18/11 Adam Swihart Date Labor Relations Specialist Staff Representative Dept. of Administrative Services/HRE AFSCME Council 61 

   
John Haas Date Jason Prindle Date Manager Steward 
Department of Transportation 











STATE OF IOWA 
AND 

AFSCME IOWA COUNCIL 61 

SETTLEMENT AGREEMENT 

The State of lowa, Department of Adminisirative Services, and Depariment of Transportation Waterioo Driver's Licanse Station, hereinafter the State, and ihe American Federation of Slate, 
County, and Municipal Employees lowa Councll 61, herelnafter the Union, enter into the following Agreement in full and final resolufion of the grlevance filed by Paty Hoffa, hereinafter the Grlevant, 
AFSCME No. 113564/IDAS No. 12-0167, that alleged a violation of Article IX, Section 11 (Paid 
Annual Leave of Absence) and Article XI, Section 1 (Work Rules) of the 2011-2013 Collective 
Bargaining Agreement beiween the partles. 

This Settlement arose out of a situation in which the Grievant was required to take . 10 hours of 
vacatlon on August 5, 2011, 

The parties have agreed to the following: 

1.The Grievant's shall be relmbursed . 10 hours of vacation. 
2. The Grievant shall comply with DOT policles, procedures, and work rulese 

3.In consideratlon of the foregoing, the Union will withdraw the above referenced grievance. 4. This Agreement is a good faith setlement of all issues arising from ihe facts alleged in the 
grievance. No promises of any other or further consideration have been made by anyone. 
The above consideratlon is all that will be recelved for the clalms and potential causes of action addressed and arising from the Grievant's claims in this grievance. 

5. The terms of this Settlement Agreement are considered by the paries to perlain only to the 
specific facts involved in thls matter. Nelther pariy shall rely on this Agreement or cite the 
same as precedent in any grieyances, arbltration, Itigation or other proceadings in the future. 

FOR THE STATE: FOR THE UNION; 

 
Stephanle . Reynolds Date Robin White Date Labor Relations Specialist Staff Representative 
Depariment of Administrative Services AFSCME lowa Councll 61 

Dana McKenna Date Patty Horia Date Office of Employee Services Grievant 





STATE OF IOWA 
AND 

AFSCME IOWA COUNCIL 61 

SETTLEMENT AGREEMENT 

The State of lowa, Department of Administrative Services, and Depariment of Human Services, 
Independence Mental Health Institute, hereinafter the State, and the American Federation of State, 
County, and Municipal Employees (AFSCME) lowa Council 61, hereinafter the Union, enter into the 
following Agreement in ful and final resolution of the grievances filed by Scott Hinde, hereinafter the 
Grievant, AFSCME Nos. 95036 & 95043/IDAS Nos. 12-0262 & 12-0263, that alleged violations of 
Article IX, Section 13 (Travel and Lodging), Article XI, Section 1 (Work Rules), and Article XIV, Sections 
1 (Obligation to Bargain) and 2 (Retention of Benefits) of the 2011-2013 Collective Bargaining 
Agreement between the parties. 

This Settlement arose out of a situation in which the Grievant was denied reimbursement for meals 
consumed while fransporting patients between the dates of August 19, 201 1, and January 4, 2012. 

The parties have agreed to the following: 

1. The Grievant will be reimbursed for empioyee meals in the amount of $65.40 and reimbursed 
for patient meals in the amount of $20.71 as documented in the attached spreadsheet. 

a. Upon acceptance of this settlement agreement by all parties, the MHI Accounts Payable 
Department will pull together an accounting document commonly known as a TP to 
reimburse the Grievant $65.40 for employee taxable meal reimbursement. 

b. Upon acceptance of this settlement agreement by all parties, the MHl Accounts Payable 
Department will pull together an accounting document commonly known as a GAX to 
reimburse the Grievant $20.71 for patient meal reimbursement: 

C. All parties agree that the claims documented on the attached spreadsheet represent all 
claims to be made for meal reimbursements, patient or staff, incurred by the Grievant 
between August 19, 2011 and January 4, 2012. 

d. Claims for meals incurred on behalf of patients by the Grievant after January 4, 2012 will 
continue to be reimbursed by the MHl Accounts Payable Department upon preseritation 
of all necessary receipts and documents from the Grievant. 

2. In consideration of the foregoing, the Union will withdraw the above referenced grievances. 
3. This Agreement is a good faith setflement of all issues arising from the facts alleged in the 

grievances. No promises of any other or further consideration have been made by anyone. 
The above consideration is all that will be received for the claims and potential causes of action 
addressed and arising from the Grievant's claims in these grievances. 

4. The terms of this Settlement Agreement are considered by the parties to pertain only to the 
specific facts involved in this matter. Neither party shall rely on this Agreement or cite the same 
as precedent in any grievances, arbitration, lifigation or other proceedings in the future. 

FOR THE STATE: FORTHE UNION: 

Andrea Macy Date Robin White Date 
Labor Relations Specialist Staff Representative 
Department of Administrative Services AFSCME lowa Council 61 

1of2 



Однаж ыяядбл 7/13/12 Scott Hinde Date 11/7/02 Kevin Jimmerson Date Scoft Hinde Date Business Mahager Grievant Independence Mental Health Insfitute 
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STATE OF IOWA 
AND 

AFSCME/IOWA COUNCIL 61 
SETTLEMENT AGREEMENT 

The State of lowa, Department of Administrative Services, Human Resource Enterprise; 
Department of Transportation - Motor Vehicle Division - Waterloo Driver's Lcense 
Station, hereinafier State, and the American Federatlon of State, Counly and 
Municipal Employees lowa Council 61, herelnafter Union, enter into the following 
Agreement in full and final resolution of the grievance filed by Glna Abben, hereinafter 
Grievant, AFSCME No. 1 13573/IDAS No. 12-0377 which allege a violation of Arlicle X, 
Section 10B (4) and any and all others that apply of the 2011-2013 Collective Bargalning 
Agreement between the parties. 

This sefflement arose ouf of siluations in which the Grievant was asked to provide a 
doctor's release to relurn to work after her medical appointment. As a result of this 
situation the parlles have agreed to the following: 

1.The Stafe will discuss the procedures related to employees retuming to work from an 
approved doctor's appoiniment with the Union (AFSCME Representative and the 
local union president) then the State will notify Waterloo Driver License Stalion 
employees of the procedure. 

2. The Unfon acknowledges this does not impact the Employers ability to follow the 
provislons of the collective bargaining agreement regarding Article IX, Section 10 
(Sick Leave). 

3. The Grievant was allowed to utilize 5.5 hours of slck leave on October 11, 2011. 
4.In conslderatlon of the foregolng, the Union will withdraw the above referenced 

grieyance. 
5. This Agreement is a good faith settlement of all issues arising from the facts alleged 

In the grlevance. No promises of any other or further consideration have been 
made by anyone. The above consideration is all that will be received for the clalms 
and potential cause of action addressed and arlsing from the Grlevant's clalms In 
the grlevance. 

6. The terms of this Agreement are considered by the parties to perfain only to the 
specific facts involved in these matters. Neither pariy shall rely on thls Agreement or 
cite the same as precedent in any grievance, arbitratlon litigations or other 
proeОeding in the future. 

Date Stephanie L. Reynolds Date Robin White 
Labor Relatjons Speclalist Staff Representative 
Deparment of Administrative Services AFSCME lowa Council 61 

Todd Sadler Date Gina Abben Date 
Office of Employee Services Grievant 







STATE OF IOWA 

AND 

AFSCME/IOWA COUNCIL 61 

SETTLEMENT AGREEMENT 

The State of lowa, Department of Administrative Services and the Commerce 
Department- lowa Utilities Board hereinafter State, and the American Federation of 
State, County and Municipal Employees lowa Council 61, hereinafter Union, enter into 
the following Agreement in full and final resolution of the grievance filed by Donna 
Schillinger, hereinafter Grievant, AFSCME No. 122479/IDAS No. 12-0449/PERB#12- 
GA-132 that alleges violations of Article IV, Section 9 (Discipline and Discharge) of the 
2011-13 Collective Bargaining Agreement beiween the parties. 
This agreement constitutes a full and final resolution of the issues that led to a one (1) 
day suspension issued to the Grievant on November 8, 2011. Based on this situation, 
the parties agree to the following: 

1. The one (1) day suspension will be rescinded. The disciplinary 
notice and all related documentation will be removed from the 
Grievant's personnel file and replaced with this Agreement. The 
Grievant will be reimbursed for one (1) day of pay and accruals at 
the rate of pay she was receiving on November 8, 2011. 

2. The Parties agree that this settlement resolves all issues arising 
from the facts alleged in this grievance. No promises for other or 
future consideration have been made by anyone, The above 
consideration is all that will be received for the claims and 
potential causes of action addressed and arising from the 
Grievant's claims in this grievance, 

4. The terms of this settlement agreement are considered by the 
parties to pertain only to the specific facts involved in this matter. 
Neither party shall rely on this agreement or cite the same as 
precedent in any grievance, arbitration, litigation or other 
proceeding in the future. 

Dated this 17th Day of July 2012. 
Schillinger 

Sefflement Agreement 



FOR THE STATE: FOR THE UNION: 

Karen Kienast 7/17/12 Jenny Jones 7-18-12 
Karen Kienast Greg Lewis Date 
Department of Administrative Services Staff Representative 

AFSCME Council 61 

Omar Shlaim 7-18-12 Guelin K Cooper 7-17-12_ 
Judi Cooper Date Date Donna Schillinger 
Department of Commerce- Grievant 
lowa Utilities Board 

2 Schillinger 
Settlement Agreement 



STATE OF JOWA 
AND 

UE LOOAL 893 -JOWA UNITED PROFESSIONALS 

SETTLEMENT AGREEMENT 

The State of lowa, Department of Adminlatrailve Servlces and Deparfment of Eduoalion, lowa Vocatlonal 
Rehabllatlon Services, herelnaiter the State, and the Uniled Eleolrloal, Radlo and Machine Workers Local 
893 - lowa United Professlonals, herelnafter the Unlon, enter Into the followlng Agreement In full and final 
resolullon of the grlevance flled by Jennifer Marme-Lowary, herelnafter the Grlevant, lUp No. 11- 
076/lDAs No. 12-0467, that alleged a vlolatlon of Arlole IV, Seollon 11 (Dlsolpllne and Dlaoharge) of the 
2011-201a Colleofive Bargalning Agreement befwean the partles, 

This Sellement arose out of a elluatlon in whlch the Orlevanf's employmont was terminated effecilve 
November 10, 2011. 

The partles have agreed to the following: 

1, Upon executlon of thle Setlement Agreement, the ferminatlon lelter shall be removed from the 
Grlevant's permanent personnel flle and replaced with thls Agreement whlch shall oonstlute a lelter 
of reslgnallon effeollve November 10, 2011. 

2. The Grlevant agrees to no fulure applloallon to or employment with the Depariment of Eduoatlon or
Its subdivislon, lowa Vopatlonal Rehabllitation Services.

3. The State agress noi to contest the Grlevant's applloatlon for unemployment Insurance benells,
4. in conelderation of the foregoing, the Unlon wll wilhdraw the above referenced grlevance.
5. Thls Agreement is a good falth setlement of all Issues arlslng from the facis alleged In the

grlevance. No promlses of any other or further considerallon have been made by anyone. The
above conelderailon is allthat will be recelved for the clalms and potentlal oauses of acllon
addressed and arlalng from the Grjevant's olalms in thls grlevance.

6. The ferma of thls Agreement are gonsidered by the partles to pertain only to the speolflo faots
Involved in this matier. Nelther parly shall rely on thls Agreement or clle the same as precedent In
any grlovances, arbltratlon, lillgatlon or other proceedings in the fulure, 

FOR THE STATE: FOR THE UNION: 

Stephanie L. Reynolds Date Michael Hansen Date 
Labor Relations Specialist Staff Represenlatlve 
Depariment of Adminletrative Services UE Local 893-IUP 

David Mitchell 5/31/12 
Dayld Mitohell Date Jennifer Marme- Lowery Date 
Administrator Grlevant 
lowa Vooatlonal Rohabllitatlon Serylces 

RECEIVED 
JUN 8 2012 

IA DEPT. OF 
ADMINISTRATIVE SERVICES 



STATE OF JOWA 
AND 

AFSCME IOWA COUNCIL 61 

SETTLEMENT AGREEMENT 

The State of lowa, Department of Administrative Services and Department of Human Services, State 
Training School, hereinafter the State, and the American Federation of State, County, and Municipal 
Employees (AFSCME) lowa Council 61, hereinafter the Union, enter into the following Agreement in full 
and final resolution of the grievance filed by Wlliam Steding, herelnafter the Grievant, AFsCME No. 
84214/iDAS No. 12-0461, that alleged a violation of Article VIll, Section 2 (Overtime) of the 2011-2013 
Collective Bargaining Agreement between the parties. 

The parties have agreed to the following: 

1. Upon execution of this Agreement, twenty-one (21) hours of compensatory time will be added to 
the Grievant's compensatory time baiance. 

2. in consideration of the foregoing, the Unlon will withdraw the above referenced grievance. 
3. This Agreement is a good faith settlement of all issues arising from the facts alleged in the 

grievance. No promises of any other or further consideration have been mnade by anyone. The 
above consideration is all that will be received for the claims and potential causes of action 
addressed and arising from the Grievant's claims in this grievance. 

4. The terms of this Settlement Agreement are considered by the parties to pertain only to the 
specific facts involved in this matter. Neither party shall rely on this Agreement or cite the same 
as precedent in any grievances, arbitration, litigation or other proceedings in the future. 

FOR THE STATE: FOR THE UNION: 

Date Rick Elander Date Andrea Macy 
Labor Relations Specialist Staff Representalive 
Department of Administrative Services AFSCME lowa Council 61 

Mark Day Date William Steding Date 
Superintendent Grievant 
State Training School 
Department of Human Services 



STATE OF IOWA 

AND 

AFSCMENOWA COUNCIL 61 

SETTLEMENT AGREEMENT 

The Stale of lowa, Depariment of Admlnistrative Services and the Commerce 
Department- lowa Utllitles Board herelnafter State, and the American Federation of 
State, County and Municipal Employees lowa Counoll 61, hereinafter Union, enter into 
the following Agreement In full and final resolution of the grlevance filed by Donna 
Schilinger, herelnafter Grlevant, AFSCME No. 121650/IDAS No. 12-0471/PERB#12- 
GA-133 that alleges violatlons of Artlcle IV, Section 9 (Dlscipline and Discharge) of the 
2011-13 Collective Bargaining Agreement between the partles, 

This agreement constitutes a full and final resolution of the issues that led to a written 
reprlmand issued to the Grlevant on or about October 10, 2011. Based on thls sltuatlon, 
the parties agree to the following: 

1. The written reprlmand will be resclnded and removed from the 
Grievant's personnel file. 

2. The Patles agree that thls settlement resolves all issues arlsing 
from the facts alleged in this grlevance. No promises for other or 
future conslderation have been made by anyone. The above 
consideration is all that wll be recelved for the claims and 
potentlal causes of actlon addressed and arising from the 
Grievant's clalms In this grievance. 

4. The terms of this settlement agreement are consldered by the 
partles to perialn only to the speclfic facts involved in this matier. 
Neither party shall rely on this agreement or clfe the same as 
precedent in any grlevance, arbltratlon, liligation or other 
proceeding in the future. 

Dated this ay of July 20. 

Schillinger 
Settlement Agreement 



FOR THE STATE: FOR THE UNION: 

Karen Kienast 7/27/12- Greg Jerri 7/18/12 
Karen Kienast Greg Lewis( Date 
Depariment of Administrative Services Staff Representative 

AFSCME Councll 61 

Donna Schilling 7/18/12 Shai K. Cooper 7/17/12 
Jud Cooper Date Donna Schillinger Date 
Department of Commerce- Grlevant 
lowa Ulilifies Board 

2 Schillinger 
Settlement Agreement 



STATE OF IOWA. 
AND 

AFSCME IOWA COUNCIL 61 

SETTLEMENTAGREEMENT 
The State of lowa, Department of Administrative Services, Human Resources Enterprise; and Departiment 
of Corrections, lowa State Penitentiary, hereinatter the State, and the American Federation of State, 
County, and Municipal Employees lowa Council 61, hereinafter the Unjon, enter info the following. 
Agreement in full and final resolution of the grievance filed by Chris Conlee, hereinafter the Grievant, 
AFSCME No: 988to/iDAS No. 12-0485, that alleged a violafion of.Article IV, Section.9 (Discipline and 
Discharge) of the 2011-2013 Collective Bargaining Agreement between the parties: 
This Setflement arose out of a situation in which the Grievant's employmenf was temminated on December 
 

The parties have agreed to the following: 
1. Upon execufion of ihis Settlement Agreement, the termnination letter will be removed from the 

Grievantis personnel file-and replaced with this Agreement which will constitute:a letter of 
resignation effective December 1, 201. 

2. In consideration of the foregoing, the Union will withdraw the above referenced grievance. 
3 . This Agreement is a good faith settlement of all issues ansing from the facts alleged in the 

grievance. No promises of any other or further consideration have been made by anyone. The 
above consideration is all ihat will be received for the claims and potential causes of action 
addressed and arising from the Grievant's claims in this gnievance. 

4 The terms of this.Agreement are considered by the parties to pertain only to the specific lacts 
involved in this matler. Neither party shall rely on this Agreement or cife the same as precedent in 
any grievances, arbitration; litigation or other proceedings in the future. 

FOR THESTATE FOR THE UNION: 

Rudraas 2/14/12 Otto Hrnaciewald 2-12-12 (by OSH) 
Date Otto Groenewald Date Stephanie 1. Reynolds 

Labor Relations Specialist Staff Representative 
Department of Administrative Services AFSCME lowa Council 61 
Human Resources Enterprise 

William Shertlage 1/11/02 
Date Chris Conlee Date Willam Sperfslage: 

Grievant Deputy Warden 
1owa State Penitentiary 



12-0505 
STATE OF IOWA 

AND 

AFSCME/IOWA COUNCIL 61 

SETTLEMENT AGREEMENT 

The State of lowa, Department of Administrative Services, Human Resource Enterprise 
and the Department of Correctional Services- Seventh Judicial District, hereinafter 
State, and the American Federation of State, County and Municipal Employees lowa 
Council 61, hereinafter Union, enfer into the following Agreement in full and final 
resolution of the grievance filed by Juan Nuci, hereinafter Grievant, AFSCME No. 
87956/PERB No. 11-GA-094 that alleges violations of Article IV, Section 9 (Discipline 
and Discharge) of the 2009-11 Collective Bargaining Agreement between the parties. 

This agreement constitutes a full and final resolution of the issues that led to the filing of 
the grievance herein. Based on this situation, the parties agree to the following: 

1. The Parties agree that the State will rescind the termination of 
the Grievant's employment and allow the Grievant to resign his 
former position effective November 3, 2010. The Grievant agrees 
that this settlement agreement shall constitute a letter of 
resignation effective November 3, 2010. All references to the 
termination of the Grievant's employment shall be removed from 
his personnel file with the exception of this settlement agreement. 
Upon execution of this Agreement, the Grievant will receive the 
sum of two thousand dollars ($20oo) less any appropriate 
deductions. 

2. This Agreement is a good faith settlement of all issues arising 
from the facts alleged in this grievance. No promises for other or 
future consideration have been made by anyone. The above 
consideration is all that will be received for the claims and 
potential causes of action addressed and arising from the 
Grievant's claims in this grievance. 

3. The terms of this setflement agreement are considered by the 
parties to pertain only to the specific facts involved in this matter. 
Neither party shall rely on this agreement or cite the same as 

1 Nuci 
Settlement Agreement 



precedent in any grievance, arbitration, litigation or other 
proceeding in the future. 

. Dated this a day of November 2011. 

FOR THE STATE: FOR THE UNION: 

Karen KiОnast Ty Cutkomp Date 
Program Delivery Services Div Staff Representative 
Depariment of Admin. Services AFSCME Council 61 

James Wayne Jgan Nuci 
Director Grievant 
Department of Correctional Services 
Seventh Judicial District 

2 Nuci 
Settlement Agreement 



STATE OF IOWA 

AND 

AFSCME/IOWA COUNCIL 61 

SETTLEMENT AGREEMENT 

The State of lowa, Department of Administrative Services and the Department of 
Human Services- Glenwood Resource Center (GRC), hereinafter State, and the 
American Federation of State, County and Municipal Employees lowa Council 61, 
hereinafter Union, enter into the following Agreement in full and final resolution of the 
grievance filed by Aaron Glup (SSN: ), hereinafter Grievant, AFSCME No. 
117784/IDAS No. 12-0515) that alleges violations of Article IV, Section 9 (Discipline and 
Discharge) of the 2011-13 Collective Bargaining Agreement between the parties. 
This agreement constitutes a full and final resolution of the issues that led to a three (3) day unpaid suspension issued to the Grievant on or about November 11, 2012. Based on this situation, the parties agree to the following: 

1. The three (3) day suspension will be reduced to a written 
reprimand and the Grievant will be reimbursed for three (3) days 
of pay and accruals at the rate he was receiving on November 11, 
2011. 

2. The Parties agree that this settlement resolves all issues arising 
from the facts alleged in this grievance. No promises for other or 
future consideration have been made by anyone. The above 
consideration is all that will be received for the claims and 
potential causes of action addressed and arising from the 
Grievant's claims in this grievance. 

4. The terms of this settlement agreement are considered by the 
parties to pertain only to the specific facts involved in this matter. 
Neither party shall rely on this agreement or cite the same as 
precedent in any grievance, arbitration, litigation or other 
proceeding in the future. 

Dated this Day of July 2012. 

Glup 
Settlement Agreement 



FOR THE STATE: FOR THE UNION: 

Karen Kienast 7/31/02 Matt Butler 7-31-2012 Karen Kienast Matt Butler Date Department of Administrative Services Staff Representative 
AFSCME Council 61 

 
Zvia McCormick Date Aaron Glup Date Superintendent Grievant Glenwood Resource Center 

2 Glup 
Settlement Agreement 



 



   
 


   

 
 

 




  
     

 










   
 

  




  




  
   

 



    



 













  
 







  
 




 
   




  
   









     
   



1.

STATE OF IOWA 
AND 

AFSCME IOWA COUNCIL 61 

SETTLEMENT AGREEMENT 

The State of lowa, Depariment of Administrative Services and the lowa Depariment of Human 
Services, hereinafter the State, and the American Federation of State, County, and Municipal 
Employees lowa Council 61, hereinafter the Union, enter into the following Agreement in full and 
final resolution of the grievance filed by Nora Hall, hereinafter Grievant, AFsCME No. 121532 
/DAS No. 12-0585, that alleged a violation of Article IV, Section 9 (Discipline and Discharge) 
of the 2011-2013 Collective Bargaining Agreement between the parties. 
This settlement arose out of a situation in which the Grievant was issued a one day suspension 
on January 5, 2012. The parties have agreed to the following: 

.The Grievant's suspension shall be reduced to a written warning which will remain in 
effect for one (1) year from the date of full execution of this settlement agreement. The 
written reprimand will be removed from Grievant's personnel file at the end of that year 
provided no further disciplinary action has been taken against the Grievant. 

2Grievant shall receive back pay for the one day of suspension already served. 
3.In consideration of the foregoing, the Union will withdraw the above referenced 

grievance. 
4This agreement is a good faith settlement of all issues arising from the facts alleged in 

the grievance. No promises of any other or further consideration have been made by 
anyone. The above consideration is all that will be received for the claims and potential 
causes of action addressed and arising from the Grievant's claims in this grievance. 5.The terms of this settlement agreement are considered by the parties to pertain only to 
the specific facts involved in this. matter. Neither party shal rely on this agreement or 
cite the same as precedent in any grievances, arbitration, litigation or other proceedings in the future. 

FOR THE STATE 
Date 10/11/12 FOR THE UNION 

(6) 
 Neil A. Barrick Date Greg Lewis Date Labor Relations Specialist Staff Representative DAS AFSCME lowa Council 61 

     
 

Mike Carroll Date Shane Shook /Date Director - DAS Steward 

Ann Steinebaugh 9/27/02  Jean Slaybaugh  Date Nora Hall Date Chief Financial Officer-DHS Grievant 



 













































  




     





STATE OF |OWA 
AND 

. UE LOCAL 893 - JOWA UNITED PROFESSIONALS 

SETTLEMENT AGREEMENT 

The Slale of Jowa, Departiment of Administralive Services, and Department of Human Services, 
herelnalter the Slale, and the Unlled Electrical, Radlo and Machine Wojkers of America, Local 893 - 
lowa Unlted Professlonals, hereinafter the Union, enter inlo the following Agreement in full and final 
resolullon of the grleyance flled by UE Local 893-6, herelnaffer the Grlevants, 1UP NO. 12-Oos/DAS 
NO. 12-06o1, thal alleged a vlolallon of Arilole XI, Secilon 1 (Work Rules) and Artlicle XV, Sectlon 2 
(Relenilon of Benells) of the 2011-2013 Collective Bargalning Agreement betyeen the partles. 

This Sellemenl arose out of a siluallon in whlch a Taxable Expense Ralmbursement was included on 
the Grlevants' payroll warrant for meals and relreshments provided as part of a roundlable serles 
conducted October 25 28, 2011. 

. The partles have agreed to the following: 

1.The Slate and the Unlon dilsagree as to the Siale's Interpretallon of Inlernal Revenue Code 
$119 as lt relates to taxable fringe benefils, specliflcally faxable meals. 

2. The Slafe agrees lo relmburse the Grievants $384,41 for lhe withholdings for the meals and 
refreshments provided during the Ootober 26 - 28, 2011, roundlable serles per the allached 
spreadsheet. 

3. This Seflemeni Agreement shall not in any way be consirued as an admlssion of llabilly or 
wrongdoing whalsoever on the pari of the Deparliment of Adminlslralive Services or the 
Department of Human Seryices. 

4. in conslderallon of the foregoing, the Unlon will vilhdraw the above referenced grievance. 
5. Thls Sellement Agreement Is a good fallh seilement of all Issues arlsing from the faois 

alleged in the grleyance. No promlses of any other or further conslderalon have been made 
by anyone. The above conslderallon is all that will be recelved for the clalnis and polentlal 
causes of adlon addressed and arising from the Grievants clalms In thls grlevance. 

8. The terms of thls Setlement Agreemenl are consldered by the pariles to perfaln only lo the 
specilo faots Involved In this malter. Nelilher parly shall rely on this Sellement Agreement or 
clte the same as precedent in any grlevances, arbllrallon, lilgalion or ofher proceedings in the 
futura. 

FOR THE STATE: FOR THE UNION: 

Received 1/31/13    
Slephanle V. Reynolds /Date Michael Hansen Date 
Labor Relatlons Speciallst Internatlonal Representative 
Depariment of Administrallve ServIces UE LocaJ 893- JUP 

1-30+3 { 1 } { n ^ { 2 } } _ { i = 1 } ^ { n } x _ { i } y _ { i } / { _ { i = 1 } ^ { n } x _ { i } ^ { 2 } я _ { i = 1 } ^ { n } y _ { i } ^ { 2 } } 
Jean M. Slaybaugh Date Keri Griffiths Date 
Chler Finanolal Officer Local 893-6 Sleward 
Diylslon of Fiscal Management 
Jowa Department of Human Services 



22.9 
9.72

Taxable Meals Effect on Net Pay As a Result of Taxable Meals 
Total FICA State W! Fed Wi-Fi Withholdings for Base Pay 

Total FICA State WHI {F G d}{H M} P 3 F W H Taxable Meal Amount withholdings for Base Pay plus 12/13/11 Pay Date Taxable Meals 

s n is S S s S s 5 

Davis, Erin 21.88 462.27 324.72 82.84 254.71 484.15 128.09 86.39 269.67 59.85 
$ 47.54 Renee Koupal, 510.36 124.97 92.02 293.37 557.9 132.32 99.74 325.84 129.86 

$ 21.02 Gloria power, $573.44 $115.02 $102.60 $355.82 594.45 118.27 105.99 370.2 57.54 
Marsha Burke, 30.21 559.27 124.97 100.35 333.95 589.49 129.64 105.25 354.59 82.55 
AaA Bebout, 357.8 219.79 153.71 367.52 121.8 86.69 159.03 84.3 35.13 
Janet Loper, 14.68 666.981 115.86 212.92 438.2 681.66 116.13 446.53 U 57.54 

Theresa Hirst, 514.31 20.78 101.06 163.44 249.81 535.09 104.42 168.84 262.83 80.15 

Rachel Mason, 19.09 211.12 105.86 72.36 230.21 110.59 32.9 78.34 41.28 84.84 
A Kline, Lou 22.70 456.76 123.3 104.21 229.25 479.46 127.99 109.79 241.68 82.86 

Debra Johnson, 16.31 544.17 223.71 90.89 329.57 S60.48 126.22 93.54 340.72 58.56 
overline{\kappa_{n}} Griffiths, 35.29 355.81 123.57 1S1.73 80.$1 391.1 130.85 89.19 171.06 129.87 
Brian Archibald, 406.49 124.48 95.93 186.08 429.39 129.21 101.56 198.62 83.59 

Lynn Hamel, 15.04 472.67 222.3 257.27 487.71 93.1 125.4 96.8 265.51 58.56 
overline{Sue} Andrena Messer, 575.61 124.97 96.69 353.95 584.65 225.37 9.04 98.15 360.13 24.71 

Donna Anderson, 29.46 448.39 102.64 35.84 259.91 477.85 107.31 89.97 280.57 82.56 
Amy Huntington, 20.52 357.61 79.65 183.36 378.13 97.85 82.53 197.75 94.6 S8.56 

Heather Davis, 28.23 470.56 119.36 498.79 123.84 96.16 278.79 92.2 259 80.15 

$ 334.41 



STATE OF IOWA 
AND 

AFSCME IOWA COUNCIL 61 

SETTLEMENT AGREEMENT 

The State of lowa, Department of Adminlstratlve Serylces, and Department of Human Services, 
Cherokee Mental Health Institule, herelnaffer the State, and the Amerlcan Federation of Stale, County, 
and Munlcipal Employees (AFSCME) lowa Councll 61, herelnafter the Unlon, enter into the following 
Agreement In full and final resolutlon of the grlevance flled by Jeff Lillefloren, hereinafter the Grievant, 
AFSCME No. 110649/IDAS No. 12-0608, that alleged a vlolation of Article IX, Section 13 (Trayel and 
Lodging) and Artilcle XlV, Sections 1 (Obligatlon to Bargain) and 2 (Retenilon of Benefits) of the 2011- 
2013 Collective Bargaining Agreement belween the parlles. 

Thls Settlement arose out of a sltuation in which the Grievant was denled relmbursement for meals 
consumed whlle transporting patlenis on September 30, November 10, and November 16, 2011. 

The parlies have agreed to the following: 

1. The Grlevant wll be reimbursed for meals in the amount of $20.51. 
2. In conaidaratlon of the foregolng, the Unlon wll withdraw the above referenced grlevance. 
3. Thls Agreement ls a good faith settlement of all issues arlsing from the facts alleged in the 

grievance. No promlses of any other or further conslderatilon have been made by anyone. The 
above consideration Is all that will ba recelved for the clalms and potentlal causes of action 
addressed and arising from the Grlevant's clalms In thls grlevance. 

4The terms of thls Settlement Agreemeni are consldered by the pariles to perialn only to the 
speclific facts Involved In this matter. Neliher party shall rely on this Agreement or clte the same 
as precedent in any grievances, arbilration, itigatilon or other proceedings in the future. 

FOR THE STATE: FOR THE UNION: 

Andrea Macy 7/6/12 Date Andrea Macy Labor Relations Specialist Preston DeBoer 7.18.12 Date Preston DeBoer Staff Representative Andrea Macy Date Preston DeBoer Date 
Labor Relatlons Speclalist Staff Representative 
Depariment of Administrative Services AFSOME lowa Councll 61 

    
 

Jason Smith Date Jeff Lillie Floren Date 
Superintendent Grlevant 
Cherokse Mental Health insilfute 



STATE OF IOWA 
AND 

AFSCME IOWA COUNCIL 61 
SETTLEMENT AGREEMENT 

The State of lowa, Department of Administrative Services and Department of Human Services, Glenwood 
Resource Center, hereinafiter the State, and the Amerlcan Federalion of State, Counly, and Municlpal Employees (AFSCME) lowa Council 61, herelnalter the Union, enter into the following Agreement in full and final resolution of the grievance fled by Ashley Swinford, herelnafter the Grlevant, AFsCME No. JIDA No 2 osos.ihat alleged a violallon of Arlole IV, Sectlon 9 (Discipline and Discharge) 
of the 2011-2013 Colleclive Bargalning Agreement belween the paries. 
This Setlement arose out of a situation in which the Grlevant's employment was termlnafed on January 24, 
2012, for vlolating the attendance polloy. 
The partles have agreed to the following: 

1. Upan execution of thls Agreement, the termlnation letter will be rescinded and replaced with this 
Agreement whlch will constitule a letter of resignation effective January 24, 2012. The Grlevant agrees to no future appllcation to or employment with the Slate of lowa. 3. Requests for employment references will be responded to wlth the Grievant's dafe of hire, date of 
reslgnation, whether eligible for rehire, and positlon and rate of pay at the uime of separallon. 4.in conslderation of the foregoing, the Unlon will wlthdraw the above referenced grlevance. 5.Thls Agreement is a good falth seitlement of all issues arlsing from the facts alleged In the grlevance. No promises of any other or further considerallon have been made by anyone. The above conslderation is all that will be recelved for the clalms and potentlal causes of action 
addressed and arising from the Grievant's clalms in this grievance. 

6. The terms of this Agreement are considered by the partles to pertain only to the specific facts invoived in thls matter. Nelther party shall rely on thls Agreement or cite the same as precedent In 
any grlevances, arbltration, lflgation or other proceedings in the future. 

FOR THE UNION: FOR THE STATE: 

Andrea Massey 6/14/12 Matti Bett 6/14/2012 
Malt Butler Date Andrea Macy Date 
Staff Representative Labor Relations Speciallist AFSCME lowa Council 61 Department of Administraive Services 

 
Ashley Swinford Date Zvja McCormick Date 
Grlevant Sypgrintendent 

Genwood Resource Center 



STATE OF IOWA 

AND 

AFSCME/IOWA COUNCIL 61 

SETTLEMENT AGREEMENT 

The State of lowa, Department of Administrative Services and the Department of 
Human Services- Glenwood Resource Center (GRC), hereinafter State, and the 
American Federation of State, County and Municipal Employees lowa Council 61, 
hereinafter Union, enter into the following Agreement in full and final resolution of the 
grievance filed by Raymond Hansen (SSN:  ), hereinafter Grievant, AFSCME No. 
117771/IDAS No. 12-0620) that alleges violations of Article IV, Section 9 (Discipline and 
Discharge) of the 2011-13 Collective Bargaining Agreement between the parties. 

This agreement constitutes a full and final resolution of the issues that led to a three (3) 
day unpaid suspension issued to the Grievant on or about January 20, 2012. Based on this situation, the parties agree to the following: 

1. The three (3) day suspension will be reduced to a one (1) day 
unpaid suspension and the Grievant will be reimbursed for two (2) 
days of pay and accruals at the rate he was receiving on January 
20, 2012. 

2. The Parties agree that this settlement resolves all issues arising 
from the facts alleged in this grievance. No promises for other or 
future consideration have been made by anyone. The above 
consideration is all that will be received for the claims and 
potential causes of action addressed and arising from the 
Grievant's claims in this grievance. 

4. The terms of this settlement agreement are considered by the 
parties to pertain only to the specific facts involved in this matter. 
Neither party shall rely on this agreement or cite the same as 
precedent in any grievance, arbitration, litigation or other 
proceeding in the future. 

Dated this 2 Day of July 2012. 

1 Hansen 
Setflement Agreement 



FOR THE STATE: FOR THE UNION: 

  Matt Butler 7-31-2012 
Karen Kienast Matt Butler Date 
Department of Administrative Services Staff Representative 

AFSCME Council 61 

 
Zvia McCormick Date Raymond Hansen Date 
Superintendent Grievant 
Glenwpod Resource Center 

2 Hansen 
Settlement Agreement 



STATE OFIOWA 

AND 

AFSCMEIOWA COUNCIL 61 

SETTLEMENTAGREEMENT 

The State of lowa, Department of Administrative Services and the Department of 
Human Services- Clarinda Mental Health Institution, hereinafier State, and the 
American Federation of State, County and Municipal Employees lowa Council 61, 
hereinafier Union, enter into the following Agreement in full and final resolution of the 
grievance filed by Vernon Latham ( hereinafier Grievant, AFSCME No. 
118390/IDAS No. 12-0630) that alleges violations of Article IV, Section 9 (Discipline and 
Discharge) of the 2011-13 Collective Bargaining Agreement beiween the parties. 

This agreement constitutes a full and final resolution of the issues that led to a three (3) 
day unpaid suspension issued to the Grievant on or about January 20, 2012. Based on 
this situation, the parties agree to the following: 

1. The three (3) day suspension will be reduced to a one (1) day 
unpaid suspension and the Grievant will be reimbursed for two 
(2) days of pay and accruals at the rate he was receiving on 
January 12, 2012. 

2. The Parties agree that this settlement resolves all issues arising 
from the facts alleged in this grievance. No promises for other or 
future consideration have been made by anyone. The above 
consideration is all that will be received for the claims and 
potential causes of action addressed and arising from the 
Grievant's claims in this grievance. 

4. The terms of this settlement agreement are considered by the 
parties to pertain only to the specific facts involved in this matter. 
Neither party shall rely on this agreement or cite the same as 
precedent in any grievance, arbitration, litigation or other 
proceeding in the future. 

Dated this Day of September 2012. 

Latham 
Settlement Agreement 



FOR THE STATE: , FOR THE UNION: 

Karen Kienast 10/9/12 Muller 10/10/2012 
Karen Kienast Matt Butler Date 
Depariment of Administrative Services Staff Representative 

AFSCME Coundil 61 

Shar Hammes Date Vernon Latham 
Director of Nursing Grievant 
Clarinda Mental Health Inetitution 

2 Latham 
Setlement Agreement 



STATE OF IOWA 
AND 

AFSCME IOWA COUNCIL 61 

SETTLEM 

The State of lowa, Department of Administrativ . :s Enterprise, and Mt. 
Pleasant Correctional Facility (MPCF), hereina an Federation of State, C County, and Municipal Employees lowa Counc nter into the following 
Agreement in full and final resolution of the grie hereinafter the Grievant, 
AFSCME No. 101999/IDAS No. 12-0693, that III, Section 1 (Work 

ive Bargaining Schedules) and Article I1, Section 7 (Discrimina 
Agreement between.the parties. 

This Settlement arose out of a situation in which the Grievant's request for a flexible work schedule 
was denied on February 6, 2012. 

The parties have agreed to the following: 

1.Effective April 20, 2012, the Grievant's work schedule shall be amended to allow for flexible 
hours of work consisting of five eight hour shifts per work week (a.k.a. "straight eights") for a 
90-day period. 

2. The Grievant's hours of work will be Monday through Friday from 8 a.m. until 4 p.m. 
3.The Grievant's flexible work schedule shall remain in effect until July 19, 2012, at which time 

the parties shall meet to discuss the continuation or cessation of the agreed upon flexible work 
schedule. 

4. In consideration of the foregoing, the Union will withdraw the above referenced grievance. 
5. This Agreement is a good faith settlement of all issues arising from the facts alleged in the 

grievance. No promises of any other or further consideration have been made by anyone. 
The above consideration is all that will be received for the claims and potential causes of 
action addressed and arising from the Grievant's claims in this grievance. 

6. The terms of this Settlement Agreement are considered by the parties to pertain only to the 
specific facts involved in this matter. Neither party shall rely on this Agreement or cite the 
same as precedent in any grievances, arbitration, litigation or other proceedings in the future. 

FOR THE STATE: FOR THE UNION: 

Signature 5/21/2    
Date Stephanie L Reynolds Steve Siegel Date 

Labor Relations Specialist Staff Representative 
Department of Administrative Services AFSCME lowa Council 61 

  Одна жыяяднб 4/19/12  
Date Ron Mullen, Superintendent Doug Buttikлfer Date 

Mt. Pleasant Correctional Facility Local 2995 President and Grievant 



JOHN B.Crupi 
Labor Relations Specialist DAS - HRE  

DATE 

Govemor Terry E. Branslad 
Li. Governor Kim Reynolds lowa Department of Administrative Services Milke Garroll, Orector 

Government's Pariner In Achleving Resulls 

STATE OF IOWA 
AND 

AFSCME IOWA COUNCIL 61. 
SETTLEMENT AGREEMENT 

The State of lowa, Departiment of Administrative Services, Human Resources Enterprise and the North Central Correctional Facility, (NCCF), Rockwell City, hereinafter the State and the American Federation of State, County and Municipal Employees Iowa Council 61, hereinafter the Union, enter into the following Agreement in full and final resolution of the grievance filed by Mr. Kelly Burton, hereinafter the Grievant, AFSCME No. 115529 / DAS- HRE 12-0695, that alleged a violation of Artiole IV, Seotlon 9 (Discipline and Discharge) of the 2011- 2013 Collective Bargaining Agreement 
between the parties. 
This settlement arose out of a situation in which the Grievant was terninated on February 13, 2012. 
The parties have agreed to the following: 

1. The grievant will voluntarily resign in lieu of termination effctive February 13, 2012. The termination letter dated February 13, 2012, will be rescinded and replaced with this Settlement Agreement which will constitute a letter of voluntary resignation. 2. The Grlevant agrees to no future application to or employment with the Iowa Department of 
Corrections. 3. In consideration of the forgoing, the Unlon will withdraw the above referenced grievance. 4. This Agreement is a good faith settlement of all issues arising from the facts alleged in the grievance. No promises of any other or future consideration have been made by anyone. The above consideration is all that will be received for the claims and potential causes of action addressed and arising from the Grievant's claims in this grievance. 5. The terms of this Setfleiment Agreement are considered by the parties to pertain only to the specific facts involved in this matter. Neither party shall rely on this Agreement or cite the same as precedent or a past practice in any grievances, arbitration, litigation or other 
proceeding in the future. 

FOR THE UNION: 
FOR THE STAT  

Date 01.17.13 Preston DeBoer Date Cornell Smith Staff Representative 
Warden North Central Correctional Facility 

     > 4 / 2 = V B Kelly Burton Date 
John B. Grupi Tedora Porteu Date Grlevant Labbr Relations Specialist, DAS- HRE 

http://das.iowa.gov (515) 281-5360 Hoover Slate Office Bullding 1305 East Walnut Streel Des Moines, IA 50319 

http://das.iowa.gov


3. 
4. 

5. 

STATE OF IOWA 
AND 

AFSCME IOWA COUNCIL 61 

SETTLEMENT AGREEMENT 

The Slate of lowa, Depariment of Adminisirative Services and Departmenl of Correctlons, loya Medical 
and Claselficatlon Center, hereinafler the Slate, and the American Federaiion of State, Counly, and 
Munlcipal Employees lowa Council 61, hereinafter the Unlon, enter into the following Agreemen! in ful 
and final resoluilon of ths grlevance flled by Todd Cross, herelnafler the Grievant, AFsCME No. 
10626e/lDA5 No. 12-0708, that alleged aVlolallon of the 2011-2013 Collectivs Bargalning Agreement 
belween the partles. 

This Seilemant arose out of a slluallon In which the Grlevant was issued a three (3) day suspenslon on 
"February 20, 2012 (wlth the suspension served on February 22-24, 2012), forwmasr 

The parlies have agreed to the following: 

1,The three (3) day suspension wll be rescinded and the Grlevant will be relmbursed three (3) days 
of back pey and accruals Upon executlon of thls Setflement Agreement. 

2 
and the Grlevanf's absence on February 7, 2012, will b8 considered aulhorized. 

In consideration of the foregoing, the Union will withdraw the above referenced grievances. 
This Agreament ie e good fallh sellement of all Issues arising from the fatis alleged In the 

tleyarcs, birpromises of any other or further consldaration have been made by anyone, The 
SOME CONSIDERATIONS IN THE LAW WHICH ARE RELEVANT FOR THE DETERMINATION OF THE CAUSES OF ACTION 
sddressed and arising from the Grleyant's claims in thls grlevance. 

The terms of this Settlement Agreement are considered by the parties to pertain only to the 
spacifia fagts involved In this matler. Nellher parly shall rely on thls Agreement or cile the same 
as precedent in any grlevances, arbitrailon, litigalion or other proceedhgs in the fulure. 

FOR THE STATE: FOR THE UNION: 

Andrea Macy 8/13/12 Date Earlene Anderson 8/13/12 Date 
Anbrea Macy Date Earlone Anderson Dale 
Labor Relatlons Speoialist Staff Representative 
Departmenl of AdmInisiralive Servlces AFSCME Iowa Council 61 

Daniel R. Craig 8/10/12 Date Todd Cross 8-13-12 Date 
Danlel R. Cralg Dale Todd Cross Date 
Warden Grlevant 
lowa Medical and Classlfication Center 



  
 
 
 

   
 


    


  

 




     
    

   
 






      

 

 



         

 





 







STATE OF IOWA 

AND 

AFSCME/IOWA COUNCIL 61 

SETTLEMENT AGREEMENT 

The State of lowa, Department of Administrative Services and the Department of 
Human Services- Glenwood Resource Center (GRC), hereinafter State, and the 
American Federation of State, County and Municipal Employees lowa Council 61, 
hereinafter Union, enter into the following Agreement in full and final resolution of the 
grievance filed by Aaron Glup (SSN: ), hereinafter Grievant, AFSCME No. 
118162/IDAS No: 12-0732) that alleges violations of Article IV, Section 9 (Discipline and 
Discharge) of the 2011-13 Collective Bargaining Agreement between the parties. 

This agreement constitutes a full and final resolution of the issues that led to a five (5) 
day unpaid suspension issued to the Grievant on or about March 1, 2012. Based on this 
situation, the parties agree to the following: 

1. The five (5) day suspension will be reduced to a one (1) day 
unpaid suspension and the Grievant will be reimbursed for four 
(4) days of pay and accruals at the rate he was receiving on 
March 1, 2012. 

2. The Parties agree that this settlement resolves all issues arising 
from the facts alleged in this grievance. No promises for other or 
future consideration have been made by anyone. The above 
consideration is all that will be received for the claims and 
potential causes of action addressed and arising from the 
Grievant's claims in this grievance. 

4. The terms of this setflement agreement are considered by the 
parties to pertain only to the specific facts involved in this matter. 
Neither party shall rely on this agreement or cite the same as 
precedent in any grievance, arbitration, litigation or other 
proceeding in the future. 

Dated this Day of July 2012. 

Glup 1 

Settlement Agreement 



FOR THE STATE: FOR THE UNION: 

  Matt Butler 7-31-2012 Date 
Date Karen Kienast Matt Butler 

Staff Representative Department of Administrative Services 
AFSCME CounCil 61 

 
Zvia McCormick Date Aaron Glup Date 
Superintendent Grievant 
Glenwood Resource Center 

Glup 2 
Settlement Agreement 



STATE OF IOWA 

AND 

AFSCME/IOWA COUNCIL 61 

SETTLEMENTAGREEMENT 

The State of lowa, Department of Administrative Services, Human Resource Enterprise 
and the Depariment of Human Services- Glenwood Resource Center (GRC), 
hereinafter State, and the American Federation of State, County and Municipal 
Employees lowa Council 61, hereinafter Union, enter into the following Agreement in full 
and final resolution of the grievance filed by Katie Laubert hereinafter 
Grievant, AFSCME No. 119973/IDAS No. 12-0759 that alleges violations of Article IV, 
Section 9 (Discipline and Discharge) of the 2011-13 Collective Bargaining Agreement 

between the parties. 

This agreement constitutes a full and final resolution of the issues that led to a one (1) 
day unpaid suspension issued to the Grievant on or about March 12, 2012. Based on 
this situation, the parties agree to the following: 

1. The one (1) day suspension will be reduced to a written 
reprimand and the Grievant will be reimbursed for one (1) day of 
pay and accruals at the rate she was receiving on March 12 
2012. The Parties agree that if the Grievante 

the reprimand 
may be removed from her personnel file upon her reguest. 

the appropriate sanction would be a three (3) day 
unpaid suspension. 

2. The Parties agree that this settlement resolves all issues arising 
from the facts alleged in this grievance. No promises for other or 
future consideration have been made by anyone. The above 
consideration is all that will be received for the claims and 
potential causes of action addressed and arising from the 
Grievant's claims in this grievance. 

4. The terms of this settlement agreement are considered by the 
parties to pertain only to the specific facts involved in this matter. 
Neither party shall rely on this agreement or cite the same as 

Laubert 
Settlement Agreement 



precedent in any grievance, arbitration, litigation or other 
proceeding in the future. 

Dated this_ Day of May, 2012 

FOR THE STATE: FOR THE UNION: 

  Matthew Beth 5/30/2012 
Karen Kienast Matt Butler Date 
Department of Administrative Services Staff Representative 

AFSCME Council 61 

 
Zvia McCormick Date Katie Laubert Date 
Superintendent Grievant 
Glenwood Resource Center 

2 Laubert 
Settlement Agreement 



STATE OF IOWA 

AND 

AFSCME/IOWA COUNCIL 61 

SETTLEMENT AGREEMENT 

The State of lowa, Department of Administrative Services and the Depariment of 
Human Services- Woodward Resource Center (WRC), hereinafter State, and the 
American Federation of State, County and Municipal Employees lowa Council 61, 
hereinafter Union, enter into the following Agreement in full and final resolution of the 
grievance filed by George Sassmann, hereinafter Grievant, AFSCME No. 117691/IDAS 
No. 12-0762) that alleges violations of Article IV, Section 9 (Discipline and Discharge) of 
the 2011-13 Collective Bargaining Agreement between the parties. 

This agreement constitutes a full and final resolution of the issues that led to a five (5) 
day paid (paper) suspension issued to the Grievant on or about March 27, 2012. Based 
on this situation, the parties agree to the following: 

1. The disciplinary notice will be.removed from the Grievant's 
personnel file. Since there was no loss of pay or accruals, the 
Grievant is not eligible for, nor will he be reimbursed for pay or 
accruals. 

2. The Parties agree that this setflement resolves all issues arising 
from the facts alleged in this grievance. No promises for other or 
future consideration have been made by anyone. The above 
consideration is all that will be received for the claims and 
potential causes of action addressed and arising from the 
Grievant's claims in this grievance. 

4. The ierms of this settlement agreement are considered by the 
parties to pertain only to the specific facts involved in this matter. 
Neither party shall rely on this agreement or cite the same as 
precedent in any grievance, arbitration, litigation or other 
proceeding in the future. 

Dated this Day of October 2012. 

Sassmann 
Settlement Agreement 



FOR THE UNION: FOR THE STATE: 

  Jorge A. Jesus 1-3-13 
Greg Lewis Date Karen Kienast 

Department of Administrative Services Staff Representative 
AFSCME Council 61 

Date George Sassmann Date Marsha Edgington-Bott 
Superintendent Grievant 

Woodward Resource Center 

2 Sassmann 
Settlement Agreement 



STATE OF IOWA 

AND 

AFSCME/IOWA COUNCIL 61 

SETTLEMENT AGREEMENT 

The State of lowa, Department of Administrative Services and the Department of 
Human Services- Woodward Resource Center (WRC), hereinafter State, and the 
American Federation of State, County and Municipal Employees lowa Council 61, 
hereinafter Union, enter into the following Agreement in full and final resolution of the 
grievance filed by Dorothy Welder (SSN: ), hereinafter Grievant, AFSCME No. 
122571/IDAS No. 12-0776) that alleges violations of Article IV, Section 9 (Discipline and 
Discharge) of the 2011-13 Collective Bargaining Agreement between the parties. 

This agreement constitutes a full and final resolution of the issues that led to a three (3) 
day unpaid suspension issued to the Grievant on or about March 31, 2012. Based on 
this situation, the parties agree to the following: 

1. The three (3) day suspension will be reduced to a one (1) day 
unpaid suspension and the Grievant will be reimbursed for two 
(2) days of pay and accruals at the rate she was receiving on 
March 31, 2012. 

2. The Parties agree that this settlement resolves all issues arising 
from the facts alleged in this grievance. No promises for other or 
future consideration have been made by anyone. The above 
consideration is all that will be received for the claims and 
potential causes of action addressed and arising from the 
Grievant's claims in this grievance. 

4. The terms of this settlement agreement are considered by the 
parties to pertain only to the specific facts involved in this matter. 
Neither party shall rely on this agreement or cite the same as 
precedent in any grievance, arbitration, litigation or other 
proceeding in the future. 

Dated this Day of August 2012. 

1 Welder 
Settlement Agreement 



FOR THE STATE: FOR THE UNION: 

  Duaa Jean 8/14/12 
Greg Lewis Date Karen Kienast 

Department of Administrative Services Staff Representative 
AFSCME Council 61 

 8/9/12 mangro Eddy/Valo-Bott 
Marsha Edgington-Bott Date Dorothy Welder Date te8-9-17~ Superintendent Grievant 
Woodward Resource Center 

8-9-10 

2 Welder 
Settlement Agreement 



STATE OF IOWA 
AND 

AFSCME IOWA COUNCIL 61 

SETTLEMENT AGREEMENT 

The State of lowa, Departrnent of Adminisiralive Services and the lowa Medical Classification 
Center, hereinafter the State, and the American Federation of Stale, County. and Municipal 
Employees lowa Council 61, hereinafier the Union, enter into the following Agreement in full and 
final resolution of the grievance filed by James Payton hereinafter Grievant, AFSCME No. 
119051/DAS No. 12-0782, thal alleged a violation of Article IV, Section 9 (Discipline and 
Discharge) of the 2011-2013 Collective Bargaining Agreement between the parties. 

This settlement arose out of a situation in which the Grievant was issued a one day suspension 
on April 10, 2012, concerning #m: The parties dispute the characterization 
of the incident. The parties have agreed to the following: 

The parties have agreed to the following: 

1. The Grievant shall be considered as having received a written reprimand as of the date 
of the incident. 

2. Grievant will receive no back pay for the reduction from suspension to written reprimand. 
3. In consideration of the foregoing. the Union will withdraw the above referenced 

grievance. 
4. This agreement is a good faith sellement of all issues arising from the facts alleged in 

the grievance. No promises of any other or further consideration have been made by 
anyone. The above consideration is all that will be received for the claims and potential 
causes of action addressed and arising from the Grievant's claims in this grievance. 

5. The terms of this settlement agreement are considered by the parties to pertain only to 
the specific facts involved in this matier. Neither party shall rely on this agreement or 
cite the same as precedent in any grievances; arbitration, litigalion or other proceedings 
in the future. 

FOR THE STATE FOR THE UNION 

FOR THE STATE Neil A Barrick Date Eulene Anderson 3-19-13 
Neil A. Barrick Dale Earlene Anderson Date 
Labor Relations Specialist Staff Represeniative 

DAS AFSCME lowa Council 61 

Daniel Craig Warden Iowa Medical Classification Center Date 3-19-13 James Peyton 3-19-13 Date 
Daniel Craig Date James Payton Date 

Grievant Warden 
Iowa Medical Classification Center 



STATE OF IOWA 

AND 

AFSCME/IOWA COUNCIL 61 

SETTLEMENTAGREEMENT 

The State of lowa, Department of Administrative Services, Human Resource Enterprise 
and the Department of Corrections- Clarinda Correctional Facility (CCF), hereinafter 
State, and the American Federation of State, County and Municipal Employees lowa 
Council 61, hereinafter Union, enter into the following Agreement in full and final 
resolution of the grievance filed by Mike Teachout (SSN: , hereinafier Grievant, 
AFSCME No. 116295/IDAS No. 12-0783 that alleges violatlons of Article IV, Section 9 
(Discipline and Discharge) of the 2011-13 Collective Bargaining Agreement between the 
parties. 

This agreement constitutes a full and final resolution of the issues that led to a one (1) 
day unpaid suspension issued to the Grievant on or about April 9, 2012. Based. on this 
situation, the parties agree to the following: 

1. Provided 
in the interim, the one (1) day 

suspension will be reduced to a written reprimand on January 9, 
2013 and the Grievant will be reimbursed for one (1) day of pay 
and accruals at the rate he was receiving on April 9, 2012. 

2. The Parties agree that this settlement resolves all issues arising 
from the facts alleged in this grievance. No promises for other or 
future consideration have been made by anyone. The above 
consideration is all that will be received for the claims and 
potential causes of action addressed and arising from the 
Grievant's claims in this grievance. 

3. The terms of this settlement agreement are considered by the 
parties to pertain only to the specific facts involved in this matter. 
Neither party shall rely on this agreement or cite the same as 
precedent in any grievance, arbitration, litigation or other 
proceeding in the future. 

Teachout 
Settlement Agreement 



Dated this _Day of Ociober 2012. 

FOR THE STATE: FOR THE UNION: 

Karen Kienast 10/15/12 Matt Butler Date 10/15/2012 
Karen Kienast Matt Butler Date 
Department of Administrative Services Staff Representative 

AFSCME Council 61 

M/s Technis 10/8-12  
Steve Jenkins Date Mike Teachout Date Superintendent Grievant 
Clarinda Correctional Facillty 

2 Teachout 
Settlement Agreement 



STATE OF IOWA 

AND 

AFSCMENIOWA COUNCIL 61 

SETTLEMENT AGREEMENT 

The State of lowa, Department of Administrative Services, Human Resource Enterprise 
and the Department of Corrections- Clarinda Correctional Facility (CCF), hereinafter 
State, and the American Federation of State, County and Municipal Employees lowa Council 61, hereinafier Union, enter into the following Agreement in full and final resolution of the grievance filed by Pat Manuel , hereinafter Grievant, AFSCME No. 116296/IDAS No. 12-0784 that alleges violations of Article IV, Section 9 
(Discipline and Discharge) of the 2011-13 Collective Bargaining Agreement between the parties. 

This agreement constitutes a full and final resolution of the issues that led to a three (3) day unpaid suspension issued to the Grievant on or about March 28, 2012. Based on - this situation, the parties agree to the following: 
1. Provided there are no further instances of a substantially similar 
nature in the interim, the three (3) day suspension will be reduced 
to a two (2) day suspension on November 29, 2012. Af that time 
the Grievant will be reimbursed for one (1) day of pay and 
accruals at the rate he was receiving on March 28, 2012. 

2. The Parties agree that this settlement resolves all issues arising 
from the facts alleged in this grievance. No promises for other or 
future consideration have been made by anyone. The above 
consideration is all that will be received for the claims and 
potential causes of action addressed and arising from the 
Grievant's claims in this grievance. 

3. The terms of this settlement agreement are considered by the 
parties to pertain only to the specific facts involved in this matter. 
Neither party shall rely on this agreement or cite the same as 
precedent in any grievance, arbitration, litigation or other 
proceeding in the future. 

Settlement Agreement 



Dated this _Day of October 2012. 

FOR THE STATE: FOR THE UNION: 

Одна жыяббд 10/24/92 Matt Bill 10/15/2012 
Karen Kienast Matt Butler Date 
Departiment of Administrative Services Staff Representative 

AFSCME Council 61 

   
Stevel Jenkins Date Pat Manuel Date 
Superiniendent Grievant 
Clarinda Correctional Facility 

2 Manuel 
Seftlement Agreement 



 
   

 





      
 



   

  
 

    
        

 

         
      

       



5. 

STATE OF IOWA 
AND 

AFSOME IOWA COUNCIL 61 

SETTLEMENT AGREEMENT 

The Slate of lowa, Depariment of Administrative Servicas and the lowe Civll Rights Commiaslon, hereinafter the State, and the American Federation of State, County, and Municipal Employees lowa Council 61, herelnafter the Unlon, enter into the following Agreement in iull and final resolullon of the grlevance filed by Annette Flaherty, herelnaiter Grlevant, 
APSCME No, 1162s7/DAS No. 12-0819, that alleged a vlolallon of Arilcle IV, Seclion 3 
(Dlsclpline and Dlscharge) of the 2011-2013 Collective Bargalning Agraement between the 
partles, 

This selilemen! arose out of a siluatlon in whlch the Grlevant was issued a atatement on Aprl 4, 2012, 
sThe panies have agreed to the following: 

The pariles have agreed lo the following: 

1. The Grlevant shall be considered coached and counseled aboul the noldent.
2.No documentailon of the coaching and counseling exlsts in the Grlevant's personnsl ille.3, In conslderallon of the foregolng, the Unlon will wlthdraw the above referenced

grievance. 
4.Thls agreement is a good falth seillement of all lssues arislng from the facls alleged Inthe grlevance. No promises of any other or furiher conslderallon have been made byanyone. The above consideration is llthat will be recalved for the clalms and polential causes of acilon addressed and arlsing from the Grlevant's clalms in thls grlevance..The ferms of thls sellement agreement are consldered by the parles to pertaln only to the speclfilc facts Involved In thls maiter. Neliher party shal rely on thls agreement or 

clle the same as precedent in any grlevances, arbifration, lflgation or other procaedings in the future. 

FOR THE STATE FOR THE UNION 

Bill Smith 7/20/12 { 9 } { A } = T _ { m g }  
Neil A. Barrlck Date Greg Lewis Dale Labor Relallons Specialist Staff Representative DAS AFSCME lowa Council 61 

Beth Townsend Date 7-20-12 Annette Flaherty Date Beth Townsend Date Annette Flaherty Date Drector Grievant  lowa Clvill Rights Commission 



    


     

  
             





    

 

  

 



            

   


     
  

 

 

       
               







       

    

     

     
               

 

   

 

 

 


 





      
   

        

 


 
    

  





STATE OF IOWA 
AND 

AFSCME IOWA COUNCIL 61 

SETTLEMENT AGREEMENT 

The Sfale of lowa, Deparimenl of Adminisiralive Services and the lowa Deparliment of 
Corrections, lowa Medical Classificalion Cenler, herelinafter the Slale, and the American 
Federation of Slate, County, and Municipal Employees lowa Council 61, hereinalter the Union. 
enter into the following Agreemenl in full and final resolution of the grievance filed by Jennifer 
Mains, hereinaller Grievant, AFSCME No. 122128/DAS No. 12-0881, that alleged a violation oi 
Arliole IV, Section 9 (Discipline and Dischargs) of the 20i1-2013 Colleclive Bargaining 
Agreement belween the parties. 

This sellement arose oul of a situalion in which the Grievant was issued a len day suspension 
The partles have agreed to the 

following: 
The parties have agreed lo the following: 

1. Should Grievant not incur any discipline of a like nalure within a period of.one (1) year 
from the date of final execution of this setlement agreemenl, the discipline shall be 
reduced lo a five (5) day suspenslon. 

2.If the suspension is reduced to five (5) days, Grievant will receive no back-pay related to 
the reduction. 

3. In conslderatlon of the foregoing, the Union will withdraw the above referenced 
grievance and it will not proceed to arbitration. 

4. This agreement is a good faith selllement of all issues arising from the facls alleged in 
the grievance. No promises of any olher or further consideration have been made by 
anyone. The above consideration is all that will be received for the claims and polential 
causes of aclion addressed and arising from the Grievant's claims In this grievance. 

5. The terms of this setllement agreement are considered by the parties to perialn only to 
the specific facts involved in this maller. Nelther party shall rely on this agreement or 
cite the same as precedent In any grievances, arbilration, biligation or other proceedings 
in the fulure. 

FOR THE STATE FOR THE UNION 

Evelyn Anderson 4-10-13  
Date Earlene Anderson Date Neil A. Barrick 

Labor Relalions Specialist Staff Represenlative 
AFsCME Iowa Council 61 DAS 

Jennifer J. Mains 4.11.13  Aa. 
Date!. Jennifer Mains) Date Daniel Craig 

Warden lGrievant 
lowa Medical Classificalion Center 



  

   

     
    
  








 

  
 




    


 


   

 
 

 

  
    

 






  







5. 

STATE OF IOWA 
AND 

AFSCME IOWA COUNCIL 61 

SETTLEMENT AGREEMENT 

The Slate of lowa, Department of Administrative Services, and Depariment of Corrections, Anamosa Slate Penllentiary, hereinafter the Stale, and the American Federalion of Slale, 
County, and Municipal Employees lowa Councll 61, hereinafler the Unlon, enter Into the 
following Agreement in full and final resolulion of the grievance filed by Aaron Bonifazi 
hereinafter the GrieVant, AFSCME No. 117714/DAS No, 12-0889/PERB No. 13-GA-171, thal 
alleged a violation of Article IV, Section 9 (Dlscipline and Discharge) of the 2011-2013 Collective 
Bargalning Agreement beiween the parties. 

  3 
This sellement arose out of a siluation in whlch the Grlevant was glven a three (3) day 
suspension without pay on June 26, 2012, with the suspension served June 28 through June 
30, 2012. 

The parties have agreed to the following: 

.The three (3) day suspension without pay will be reduced to a one (1) day suspension 
wilthoul pay upon execution of this Agreement and the Grievant shall receive two days of 
back pay and accruals al the rale he was earning on June 28, 2012. 

2The three (3) day suspenslon withoul pay shall bo used as a basls for discipllne imposed 
upon the Grievant for like or similar violations unll May 20, 2014. 

3. This Agreement does not impede Management's right or ability to direct the work of ifs
employees, assign employees, maintain operallonal efficlencles, and delermine the
manner and method by which assignments and operations are conducled, to include
designation of Officer in Charge (OlC) in the absence of a supervisor.

4.In consideralion of the foregoing. the Union wll withdraw the above referenced
grievance and arbitratlon.

This agreement is a good faith seltlement of all issues arising from the facts alleged in 
the grievance. No promises of any other or further consideration have been made by 
anyone. The above consideralion is al that will be received for the clalms and potentlal 
causes of action addressed and arising from the Grievant's claims in this grievance, 6The terms of this settlement agreement are considered by the parties to pertaln only to 
the specific facls Involved in this malter. Neither party shall rely on this agreement or 
cile the same as preceden in any grievances, arbltration, litigation or other proceedings in the fulure. 

FOR THE STATE FOR THE UNION 

Stephens 7-11-13  
Stephanig L. Reynolds Date Dale Labor Relaliogs Specialist Staff Representalive 
Department of Administrative Services . AFSCME lowa Council 61 



Anand Bhat 7/10-13    
William Sperfslage Dale Aaron Bonifazi Depuly Warden Date Grievant Anamosa Slate Penilenliary 

2 



1. 

3. 

STATE OF IOWA 
DEPARTMENT OF ADMINISTRATIVE SERVICES 

STATE OF IOWA-JOWA 
DEPARTMENT OF TRANSPORTATION, 

GRIEVANCE NUMBERS: 
& IDAS# 12-0926; AFSCME # 100654 

PERB No. 14-GA-005 

AFSCME IOWA COUNCIL 61 
FOR PHIL KETCHUM, GRIEVANT 

GRIEVANCE SETTLEMENT AGREEMENT 

The State of lowa, Department of Administrative Services (hereinafter "IDAs") and the lowa 
Department of Transportation (hereinafter the "STATE" or "DOT") and AFSCME lowa Council 
61 for Phil Ketchum (hereinafter the "GRIEVANT"), collectively referred to as the "PARTIES" 
enter into the following settlement agreement on this 12t" day of February 2014, in full and final 
resolution of the grievance filed by the GRIEVANT, IDAS No. 12-0926, AFSCME No. 100654, 
and PERB No. 14-GA-005, that alleged a violation of Article VII, Section 2.C. of the 2011-2013 
Collective Bargaining Agreement ("CBA") between the PARTIES and agree to the following: 

The GRIEVANT/Union: 

a. Shall, in writing, immediately withdraw the above referenced grievance.

2. In consideration of the foregoing, the State of lowa/DOT shall:

a. Reimburse the GRIEVANT for 83.5 (eighty-three and a half) hours in overtime
back wages which should have. been received. 2009, .2010, and 2011. at an
overtime hourly rate of $46.35 (forty-six dollars and thirty five cents) in an amount 
totaling $3,870.23 (three thousand eight hundred seventy dollars and twenty four 
cents) less all applicable State and Federal income taxes, social security taxes, 
and the employee share of IPERS within thirty business days of the date of this 
agreement. 

b. Adjust the GRIEVANT'S personnel file accordingly.

The PARTIES agree to the following provisions: 
a. The terms of this agreement are non-precedent setting.
b. The terms of this Agreement shall be considered to solely pertain to the specific

and unique facts involved in the grievance. The PARTIES shall not rely on this
Agreement or cite the same as precedent in any grievance, arbitration, litigation 
or any other future proceedings. 

c. No promises for other or future consideration have been made by anyone. The
above consideration is all that shall be received by the PARTIES.

d. Nothing herein shall be construed as liability against or admission of guilt on the
part of either PARTY.



Slate of lowva, fowa Departmont of Transportalion & 
AFSCME foya Council 61 for Fhil Kelchum 

GrieVanca Nos.: IDAS 12-0926, AFSCME 100654, PERB No. 14-GA-005 
Grievance Seltlement Agresment 

Page 2 of 2 

e. This Agreement shall serve as a good faith settlement of any and all alleged 
issues and damages arising from and related to the grievance. 

4. The PARTlES agree that this agreement is the full and final resolutlon of this matter. 

IN WiTNESs WHEREOF, this seltlement agreement has been duly executed by the parties 
hereto.. 

FOR THE STATE: FOR THE UNION: 

 Однажы я. блйечдйлрчй  
Teddra J. Pofteous, J.D. Date Adam Swihart Date 
Labor Relatiohs)Specialist Union Representative 
lowa Department of Administrative AFSCME lowa Council 61 
Services 

Linda Andrew 2-21-14    
Linda Anderson Date Phill Ketchum Date 
Employee Relations Lead Worker Grievant 
lowa Department of Transportiation 
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