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STATE QOF [OWA ' :
" AND

AFSCHME IOWA cDUNCIL 89

SETTLEMENT AGREEMENT

The Stafe of lowa, Department of Administiative Services, Human Regources Enferprise, and -
Department of Correstions, lowa Medloal and Classification Center, hereinafter the Stale, and the
Ametlean Federation of State, County, and Municipal Employess lowa Council 61, herelnafter the
Unton, enter Info the following Agreement n full and final resolution of the grlevance flled by Dlane
Beits, hereinaffer thé Grlevant, AFSBME No. 11 6848HDAS No, 12-8020, that alleged a violaflon of

Arilele IV, Seclion &

betwssn the partles, -

{Discipline and Discharge) of the 2011-3013 Collsolive Bargélning Agreement

“this Setllement arose out of 4 sttuatlon i which the Grlevant was lsaued a flve (8) day papsr
suepensiot on July 8; 2011, for being inaltentive to duty, : :

The parles have agresd'to the following:

-2
x

gxacution of {his Seillement Agresmant,

.

- The five (6) day paper suspension will be reducgd to o lhree (3) day paper suspenslon upon

Ih conslderation of the foregeing, the Unlon will withdraw the above referericed grievanse,
This Agreerent Is & good faith seHflement of alf Issues arlsing from the facls allsged Ih the

grlsvanice. Nd promises of any other or further copsideration have hean mads by anyone.
The abova conslderation Is all ihat will be racalved for the claims and potential causes of
actlon addressed and arising ffom fie Grievant's claimg In fhis grievanoe:

4. The terms of Ihis. Sattiement Agreentent ars considered by the pariles to pertaln-only fo the
spealfic facls lnvolved In this mattar, Neilher party shall rely on this Agreement oy oits {he
same as precedent In any grlevances, arbitration, fiigailoh or other pracezdings In the fulure.

?ba THE UNION:

FOR THE STATE; ,

oo Mty Eobce rdisire e,
Andred Maoy ~ - Datd Egrlene Andarson - Dale :
Labor Relations Spectalist - ' Staff Representative ' ’
Deparimgnt of Adminlsirative Services AFSCME lowa Touncit 67
Human Resolirces Enter'prf;e ) : ' ‘ '

; . ) ¢}

44%%/ ity LpplRittsr LLL16)11
Danisl R, Cralg i Dale . Dlape Baits Date
Warden /" Grievant :

lowa Medlcal and Classificatfon Center

———as an g

LY T——

ot
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| STATEOFlowA :
| AND,
AFSCMEE IGWA COUNGIL 61
SETTLEMENT AGREEMENT

. Tho State of lowa, Depaitient of Admiilstralse Services, Himan Resoiross Enferpriss, and

Departiient of Corrections; lowa Medical'and Classifleation Center; hereinafter the State, andthe
A R Federation of State, Cotinly; gitd Munlclpal Employees lowa Council 81, herelnafter the Union,

‘

) g ihié following Agrésiiint In full ahd final rasoluficn of the grievancs filed by Michele Keailiay,

hercinaitr (s risyant, AESGME No. 101266/1DAS, No. 12-0021, the alléged a vIoafin &f Atils IV,
Seotlon @ {Distipiine and Discharge] of the 2011-2013 Colledlive Bargaining Agreement belween the

This Salflomant arose oult of & situaiion In which the Grievant vas lisiied a thiae (3) da suspenslon on
July46:2011 (with the:suspension served on July 17 through July 19, 2011), following her arést as the
result of an off-duly altercation on July 7, 2011, o o

The parties have agread foithe followir?

1. The thred (3) ddy susgisrisli wil be redubed to & ohe (1) day susperision upon exsouton of this:
- ;ngtgre'mept@feé' S T W

ants July 7, 2011, drirest forand chaige of
0de 123,46} will be retiioved from the'slispension jefter lssued
s Agraedient, . .

§ foregolng, the Usion will withdraw fhe above referenced grlevance,
od failli setilement of all lssues arising ffom {fe fabts alleged inthe,
- N¢ ses of any othieror Rirther conslderation have heen mads by anyoné, Thé
sideration s all that will bé recelved for the clealitis and potentlal causes of heflon
A arising from the: Grievant's slalms I fhls urtevance, ro
8, The tatm of this Seilleriient Agraement are considered by.ihe parifes to pertalh only to this

speciffe faots involved in this matter, Neliher paﬂ?rshal.l Fely.on this Agreement o ofte fhe sanie

&9 precedent In any grievancesy arbiiration, igallon o othef pogest g i the fiftire,

FORTHESTATE:  FORTHE UNION;

Siaff Representative | o
AFSCME lowa Council 61

Danle| RiCralg VS Dates Michele: Kearnsy / Date
Warten. Glsvant |
lowa Medical and Classificatiéh Canter:




STATE OF I0WA
AND

AFBCME IOWA COUNCIL 61
SETTLEMENT AGREEMENT

The State of Towa, Department of Adwministrative Services-Human Resources Enterprise, and the

lowa Workforce Developraent Department-Region 11— Des Moines, hereinafier Stafe, and the
American Federation of State; County and Municipal Employees Jowa Council 61, hereinafter
Union, znter into the following Agrecment in full and. final resolution of the Group Grievance,
AFSCME No. 116970/DAS-HRE No, 12-0022; Deb Shepherd & Group AFSCME No,
118313/DAS-HRE No. 12-0074; Deb Shepherd & Group AFSCME Mo, 118315/DAS-HRE No.
12-0075 and Mati Gifford AFSCME No, 118309/DAS-HRE No, 12-0073, hereinafter Grievants,
The grievances allege  violation of Article VI (Work Schedules), Article I, Section 11
(Vacation) and; any and all that apply of the 2011-2013 Collective Bargeining Agreement
between the parties, .

This settlement arose out of  situation in which Management in the Des Moines offices of
IWD set up an extended hour trial period. This Setlement is for the trial period only and ends
with the trial period on last pay period in December, As a result of the situation the parties
have agreed to the following: : -

1. lowa Work Force Development in Des Moines will continue to ask for volunieers to
work the extended hours for a pay period at a time. .

2. The Unicn and Bmployer agree that Employees volunteering o work the extended hours
should rot be requesting time off during that two week pay period unless there is an
emergency or medical sitvation,

3, In consideration of the foregoing, the Union will withdraw the above grievances,

4. This Agreement is a good faith seftlement of all issues arising from the facts alleged in
thess prievandes,~Nopromisss for any other or future consideration have been made by
anyone, The above considerationds all that will be recsived for the claims and potential
causes of action addressed and. arising from the Grievants® cleim in this grievance,

5. The tems of this Agreement are considered by the parties fo pésizin only to the specific
facts involved in this matter, Neither party shall rely on this Agreement or cite the sams
as precedent in any grisvance, arbitration, lifigation or other proceeding in the fature,

FOR THE STATE FOR THE UNION
Oj’%} oot oz”“ Fﬁi/f&)‘[ '

Suzamne Brott 10-14-11 - KickBfladder —~___ Jhute

Labor Relations Speciaiist Staff Represéntative

DAS-HRE . ’ AFSCME Yowa Council 61
%/ﬂ%}%f Db Sheohed 10/r2/i1
JonfNelson Datg Deb Shepherd | Date

Humen Resources Director _ Steward and Grievant

. lowa Workforce Development




STATE OF IOWA
AND
AFSCMVIE/IOWA COUNCIL 61
SETTLEMENT AGREEMENT

" The State of lowa, Department of Administrative Services-Human Resources Enterprise; Department of
Inspections and Appeals - Des Moines, lowa, hereinafter state, and the American Federation of State,
County and Municipal Employees lowa council 61, hereinafter Union, enter into the following
Agraement in full and final resolution of the grievance filed by Devon Janssen, hereinafter Grievant,
AFSCME NO. 101809/DAS No. 12-0041 that alleges a violation of Article IV, Section 9 (Discipline and
Discharge), and all other applicable Articles and Sections of the 2011-2013 Collective Bargaining
agreement between-the parties.

This settlement arose out of a situation in which the grievant was terminated on july 22,2011, Asa

result of this action the parties have agreed to the following: , : .

1. The State agrees to rescind the Grievant’s termination letter and replace it with a resignation
letter from the Grievant with the effective date of July 22, 2011. The Grievant must submit a
resignation letter to Betty Tschetter by the close of business on November 28, 2011.

2. The Grievant will not apply for or accept any future employment with the State of lowa. The

" exception to this will be for a gubernatorial appointment or appointment to an at-will pasition.

In consideration of the foregoing, the Union will withdraw the above referenced grievance.

4, This Agreement is a good faith settlement of all issues arising from the facts alleged in this
grievance. No promises for any other or future considerations have been made by anyone. The
above consideration is all that will be received for the claims and potential causes of action
addressed and arising from the Grievant's claim in this grievance.

5. The terms of this settlement agreement are considered by the parties to pertain only to the
specific facts involved in this matter. Neither party shall rely on this Agreement or cite the same
as precedent in any grievance, arbitration litigations or other proceedings in the future.

w

FOR THE STATE FOR THE UNION

111611

Suzanne L. Brott " Date Rick Eilander Date
Labor Relations Specialist Staff Representative

DAS-HRE v AFSCME/lowa Council 61
Beverly Zylstra Date Shane Shook Date
Deputy Director _ Steward

Dept. of Inspections and Appeals

Devon Janssen Date
Grievant
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STATE OF IOWA
AND .
AFSGME IOWA COUNGCLL 84

SETTLEMENT AGREEMENT

© The State of lowa, Depariment of Administrative Services, Human Resourcss Entarptise, ahd Dapartment
of Gorrectons, lowa Madloal and Glasaiiealion Gentar, hereinafiar the Siats, and-theAmerican Federatlan
of Stats, County, and Munlolpal Employess (AFSCGME) lowa Golnel] 81, horelnalier the Unlon, sriter info
tha followlrg Agresment in full and final resalition of the grievancs fled by Kim Moyer, hereinafler the
Grievant, AESCNE No, 116872/IDAS No, 12-0060, that alleged a violatlon of Arilels IV, Secllon 9
(Dlsoipling and Diseharge) of the 50112018 Collestive Bargaining Agreemant beiwsen the parties.

This Saltlemant arose out of & situation in which the Grievant’s smploymeni was termingted on July 28,
2011, ’ ‘

The parfies have agreed e the following:

1. Upon exection of this Agrsement, the termination letter will ba reseinded and raplaced with « letter
of rasignation effadtive July 28, 2011, : .

2, 'The Grievant sgrees o no future application to of smployment wiih the Depariment of Corrgclions.

3, Requests for employmenl references will be respondsd to with the Grisvant's daty of hirg, date of
resignation, arnd posilion and rate of pay at the fme of separation, '

4, In consideration of tha foregeing, ihe Unlon wil withdraw the ahove referenced grievance.

5. This Agresment s a good falth settlement of all Issusa arising from the facts alleged In the
grievance, No promises of acy ofher or further congldaration have baen made by anyone, The
abiove consldaration Is alf that will be recelvad for trie claims and potsntisl cases of action
addressed and atleing from the CGrisvant's claims In this grievarice.

5. The terms of this Agreement aro considersd by fhe partles to pertalis only to the spealilc facis
involved In this matier. Nelther party shall rsly on this Agreemont or clte the same &8 precedent in
any grievances, arbilration, tigation or ather procesdings In the futurs.

FOR THE STATE: ’ PR THE UNION:

| - 0 |
0 Mas_pidi o oS el [l

¥

Earlane Anderdolf

Andrea Macy '”

/) T Déte
Labor Relations Speclalist /. ' Staff Representative
' Depariment of Administrallve Sarvices . AFSOME towa Counoll 61

Hurrsen Resourcas Enterprise

/744?,4( ,‘,,}f ey 11620/ ﬁ{u/?’ﬁ‘)gf%i? . /bf/t’A/, 22
. ] )

" Paniel R. Craig - Date Kim Mover
Warden : Grieyant
Tavea Medical and Claseifieation Genter

o s
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s‘mﬁ% gg owWa
STATES POLICE CEFICERS COUNCIL
SETTLEMENT AGRESHENT

The Stats of lows, Deparimend of Admirisirstive Sarviess, Human Resources Erderprise, and
Ciepariment of Pullio Safsty, hersinafier the Slate, and the isle Pelics Officers Councl, hereinsfer the
Unlon, arier Into the fellowing Agreement in full and fingl reschution of the grievance fled by Andrew
Waads; herelnafter the Griavant, IDAS Ko, fud~ soS! | thet slleged g visiation of Adicle Y, Saclien
10 (Dleclpting and Discharge) and Arlele 3, Saction 1 (Work Rules) of the 2049-2013 Colleclive
Berpaining Agraement batwash the pirlies. - i ‘

: Thleiaetﬁiamam aeé@e ouft of @ sliuetion in whish Fe Crisvent's emplovment wes femingted on JJuly 28,
201, : ‘ : . . ‘

The parties have agresd (o s fellewing:

1. Upon exscution of this Agreemeny, ihe lerminstion letier will be romeveq irom the Grlsvant's
paracanel flo and replacad with thls Setismert Agreemmant which wiil constiutes & {etter of
resignation efectve July 28, 2041, :

2, The Sriavant agress o no fubure applisation © er employment with fhe Blate of lows,

3. In conslderztion o the fregaing, the Union will withdraw the ehove referenced grisvenca.

4, This Agresment i 8 good feith eetlemant of all saues arising from the facls elleged in the

= griavancs. Ne promisss of any ether of furher conslderation have been made by enyone. The
glove considaration 18 & that will bs recsived for the sleims end potentisl cauees of action
gdidreseed apd exising from ths Grievante sisima in this grievante, ‘

&, The iserae of e Agresmant ese consldered by the parties to perizin only {6 the spechic facts
invelved in this malisr, NaRher paity shell raly on this Agveement or oiie the same 26 pracedent
in any grievencss, ertlivation, ligstion or olher proveedings in e fulw,

FOR THE STATE: | FOR THE UNION:

‘ o = A e EBrLE {e

& " .Ea wy v
Labsr Retatlons Specialist™ Eveautive Dlrecter
Deparmant of Adrinisralive Sarvices Siale Palica Offlcers Councll
Humen Rescurses Entamrise
Larry Andrew Waeds Date
Commigsloner . Grisvart :

Gapariment of Public Sefoty



BTATE QF lOWA =
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AFSCME IOWA GTUNGIL 61
SETTLEMENT AGREEVIENT

"~ The State of lowa, Depariment of Adminisiralive Seivies, Humean Resourcss Enterprise, and

Depaitment of Gorreetiens, iowa Medical and. Glasslficaflon Ceriter, herelnafter the Stafs, and hé

métican Federalion of Stals, County, aiid Manicip 88 [0V

A deration of Stats, Gounty, and Munjcipal Employses fowa Counclt &1, hersinafter the Unlon,

anter Into the followirig Agrasment In Tull and final resolution of the drievande flled by Dan Grawrord,
srelnafier tha Grievant, AFSCME No. 101257/IDAS No, 120070, thai dlisged a Viclatio of Article VL

Seition 10 {Sehaduiing of Volurtegr Emergsnoy Personnel} of the 2011-2013 Collecllve Bargalning

Agréemsnt bsiwaen the pariles,

The Seftlerent arose ot of 8 situation In whilch the Grievant was requiredt fo use 53 minutes of vacafion

on the merning of July 14, 2011, while responding to an emergency cell as a volunieer firefighter for the

Lishon Firs Dapartment.
The parfies have agreéd io the followlng:

1. The Grlevant's vacation bank will bs Increased by 53 minutes of vacation upon execution of this

Agreementy
2. lncohaideration of the foregoing, the Unlen will withdraw the above referanesd grisvance,

3. This Agraement Is & good falih asitlement of all lssues arlaing ftam the facts alleged In iha
grievanas, No promises of any oifier or further sondideration have heari made by anyens, The
abivie considsralion fs all fhat Wil b feceived for the slalms gnd potenilal causes of sction

 addreéseed ahd arlsing from {he Grlevant's olaims In this grievancs, -

4. The terfig of this Setllerfisht Agrsermant ara conislderad by the parties fo pertaln only to the
spsoific facts Involved In this matter, Nefther parly shall rely on this Agrgement or glle the same

as precedent In ahy grisvances, arbitrallon, litigation or other procesiings In the fuiure,

FOR THE 8TATE: FOR THE UNION:

AndfaaMacy 7 d Date Eaylene Andsrson Dafe
Leher Relatlons Spaglallst ~ 'Staf Represenfative
Department of Administrative Services AFSCME lows Counefl 61
_ Hurdan Resouress Entarpriss

Dan Crawdord . Date
Grlsvant

Danlel R, Cralg
Warden

lowa Medical and Classiiation Center




FSCME COUNGIL 61
GRIEVANCGE FORM

AFSCME LOCAL

299/

i /%Sre,h

GRIEVANCE NUMBER o -
[ 17889

N/—:Z‘i OF EMPLOYEE (GRIEVANT) §CC. SEC. MO. {pracasaing delayed if not filled in}

SA I Lo

CLASSIECATION

(UPS 1

DIATE SUPERVI

Cearal AIY]

IM

SRS G #C

STATEMENT OF GRIEVANCE

CONTRACT VIOLATION

TV

SECTION e

A e
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Y

STEWARDS SOC. SEC. NO. {procsssing
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(Q

[ MANAGEMENT REPRESENTATIVE'S SIGNATURE

15t STER

DATE RECEIVED )

DATE ANSWERED

DISPOSITION OF GRIEVANCE

G oofuh

MANAGEMENT REPRESENTATIVE'S SIGNATURE DATE RECEIVED

- 2nd STEP.

DATE ANSWERED

L
L |
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SETTLEMENT AGREEMENT
NOW COME Ken Thornton {hereinafter "Employee”), and the State of lowa, and

hereby agree as follows:

1, Employes was notified on September 1, 2011 that he would be laid off efiective
September 30, 2011.

2 The State of lowa will place Employeel on the Sick Leave fnsurance Program
(SLIP) as of April 1, 2012 with a balance of $24,347.25, and Employee will be covered

thereunder as provided by SLIP,

3. In consideration of the foregoing and of the agreements contalned in this
Agresment, and excepl as otherwise specifically provided in this Agreement, Employee

- lrrevocably and unconditionally releases, acquits, and forever discharges the Stale of
lowa, and all of its officers, directors, empioyees, agents and attorneys, from any and ail
liability whalsoever from any and all claims, demands and causes of aclion of every
nature whatsoever that it may have or may ever claim fo have that relate to or arise out
of Employee's termination descrited in paragraph 1, including but not limited to '

B T VO

a. Any complaints pending before thé fowa Civil Rights Commission (ICRC);

b. Case No. 12-MA-01 pending befors the lowa Public Employment
Relztions Board (PERB);

c. All claims arising out of er related to the termination.

4. In further considaration, Employse agrees never lo sue the State of lowa or its
officers, directors, employees, agents, and atormeys in state or federal court on any
- clairm whether known or with reasonable inquiry could have heen discovered up to and
including the date of this Agreement. The State of lows, fikewise, agress never to sue
Employes on any claim, demand, or cause of action of every nature whatsoever from
the beginning of time up to the date of this Agreement. Nothing in this Agreement,
however, prohibits either party from bringing an action {o enforce this Agresment or
bringing an action involving conduct oceurring after exscution of this Agresment,

5. in further consideration, Employeé agrees dismiss or withdraw his pending
actions before the ICRC and PERS.

g. This Agreement Identifies all the consideration that Employee wili recelve from
the State of lowa. Employee expressly acknowledges no other parly or others acting on
their behalf of the State of lowa has made any promise for any addltional consideration.

7. Al parties deny any wrongdoing and fizbility to the other. Both parties are settling
for economic reasens 2nd to avoid the time, cost, and uncerainties of contesting the
matter. This is a no-fauit settlement. Employee agrees thal the State of lowa's actions
under this Agreement do not constitute an admission of wrengdoing or liability on the

Y

S —t — e



pért of the Stale of lowa or its officers, directors, erhpioyees, agenis, and atlorneys, by
whom wrongdoing and liabliity is expressly denied. . ,

8. The pariies acknowledge that thls Agreement is a public record under chapter 22
of the lowa Code and that it is available for public inspection and copying. -

8, All parties are executing this Agreement solely in_reliance upon their own

knowledge, belief, and judgment and not Upon any representations made by any of the
other partles or others on their behalf,

10, Each pary represents io the other that:
| 8. Ithasread this Ag;e‘ement;
b. It understands this Agreement: and
¢. lthas freely and voluntarily signed this Agreement.

1. I any term of this Agreement is for any reason invalid or Unenforceable, the rest
of the Agreement ramains fully valid and enforcaable,

STATE OF IOWA

By: %%///’/{Wéf/ .3/&7//&,

Mike Carroll ‘
Director of lowa Depariment of Administrative Services

Ken Thpmton

Approysd gk to legal form and content:

BY. (/R T

_"CharlesE. Gribble '
Alforney for Ken Thornton
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STATE OF IOWA
. AND
AFSCWIE IOWA COUNCIL 61

GRIEVANCE SETTLEMENT AGREEMENT

The State of lowa, Department of Administrative Services-Human Resources Enterprise and Department
of Human Services-Glenwood Resource Center, hereinafter State, and the American Federation of State,
County, and Municipal Employees lowa Council 61, hereinafter Union, enter into the following Agreement
in full and final resolution of the grievance filed by Erin Martin hereinafter Grievant, AFSCME No,
117851/IDAS No. 12-0177 that alleged a viclation of Article |V, Section 9, Discipline and Discharge, of the
2008-2011 Collective Bargaining Agreement beiween the pariies.

" This settlement arose out of a situation in which the Grievant was terminated on September 2, 2011.
Based on this situation, the parties agree to the following:

1. The grievant will be allowed to resign in lieu of discharge.

‘2. The grievant will be restricted from applying for future positions with the State of lowa pursuant to
Rule 54.6 of the Administrative Rules of the lowa Department of Administration.

3. In consideration of the foregoing, the Union will withdraw the above referenced grisvance. -

4, This Agreement is a good faith settlement of all Issues arising from the facts alieged in this
grievance. No promises for any other or future consideration havs been made by anyone. The
above consideration is all that will be received for the claims and potential causes of action
addressed and arising from the Grievant's claim in this grievance.

5. The terms of this Agreement are considerad by the parties to pertain only {o the specific facts
involved in this matter. Neither party shall rely on this Agresment or cite the same as precedent in
any grievance, arbltratlon litigation or other proceading in the future.

FOR THE STATE: . FOR THE UNION:

“5‘3 L RELRL
'%M October 5, 2011 ﬂ%\m “/ /ZD/

Beverly Abels (Date) - Matthew Butler (Date)
Program Delivery Services Division Staff Representative
Department of Administrative Services . AFSCME Council 61

Glenwood? eso\iﬁ:o Center (Date) ~ Erin Martin (Date)

Grievant
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8TATE OF {OWA
AND
AFSCHE 10WA COUNGIL 61

SETTLEMENT AGREEMENT

The Siale of lowa, Depariment of Adminlstrative Services, Human Resourses Enferprise, and
Dapariment of Gorreciions, lowa Medleal and Glassifleation Caner, herelnafler the Stats, and fhe
Amerlean Federation of State, County, antd Munlelpal Employees lowa Councll 81, herelnafler the Unlon,
enfer Into the Tollowing Agrssmetit In full and {nal resolullon of the grisvancs flled by Diane Ringst,
herelniafter the Grlzvant; AFSGWME No, 116259/1BAS No, 12-0243; that allsged a violation of Arllele X,

~ Seclion 11 (Annual Leave of Absence (Vacation)) of the 2011-2013 Colleotive Bargalning Agresment

' hetweon the partles.

~ This Seltlemsnt arose ouf of a situation i which the Grlevant's vaoalion request for September 8 and
Septernber 9, 2011, waa denled and two less senlor employees’ vacallon raquests were approved,

The pariles have agreed to the following:

4, The Grlevant wlll be apgroved for vacation on January 17 and January 18, 2012, regardiess of \

whelher or not any mare senlor Reglstersd Nurses surrently working the same shift as the

Grigvant have been denied vacation for the same dates,
2. Inconslderation of the foregeing, the Unlon will wilhdraw the above referenced grievance,
3. This Agraement Is a good falth settloment of &)l Issues arlsing from the facts alleged Inthe

~ grlevance. No promlsss of any other or furlher consideratlon have besn mads by anyons, The

ahove consideraifon Is alf that wil be recelyad for the clalms and polentlal sausss of aotion
addressad and arlsing from the Grievant’s clalims In thie grievancs,
The fafins of this Sefllement Agresment are considersd by the partles o periain only fo the

as precadent In any grlevances, arbitration, iligation or other proceedings In the future,

FOR THE STATE! FOR THE UNION:

Ao Sz ffe. Gl lirson Fr-sz

“Andréa Maoy Earlene Anderson Date
[abor Ralaltons Spaolalist Staff Representative

. Depariment of Administrative Services AFSCME Jowa Counall 61

Humah Resources Enterptise :

7 o , N
Mo Sl s i Wit so0n
Dats Dlane Hingst Dats

Danie/ R, Cralg
Warden . Grievant
jowa Madloal and Classlfleétion Centfer

spacific facts Involvad in this matler, Nelther parly shall rely on this Agreement or tite the same




STATE OF JIOWA
AND
AFSCMETOWA COUNCIL 61
SETTLEMENT AGREEMENT

The State of Towa, Departrent of Acniniswative Servives, HumanResouree Enterprise;—
Department on Aging, hereinafter State, and the American Federation of State, County and

_ Mugicipal Employees fowa Coutieil 61, hersinafter Union, enter into the following Agreement in
£l and final resolution of the grievances filed by Minnie Mallard, hereinafier Grievant,
AFSCME No.121525/IDAS No. 12-0423 (Performance Evaluation); AFSCME No. 96238/IDAS
1n0. 12-0244 (one day suspension without pay) and; AFSCME No. 1121526/IDAS No, 12-0345
(three day suspension without pay) that allege a viclatlon of Axticle X[, Section 11 (Performance
Evaluations) and Article IV, Section 9 (Discipline and Discharge) of the 2011-2013 Collective
‘Bargaining Agreement between the parties. '

This setflement atose out of situations in which the Grievant grieved her performance evaluation
on Qctober 17, 2011 and a one (1) day suspension without pay on September 21, 2011 and a

three (3) day suspension without pay on October 31,2011, As a result.of these situations the

parties have agreed to the following: - -+ . e -

1. The State agrees to remove the one day suspension without pay and the three (3) day
suspension without pay from the Grievant’s personnel file as she hes provided
management with a notics of het retitement. The Grievant will receive back pay for the
4 days 2t the rate she was earning at the time of the suspensions and vacation accruals.
The performance evaluation will be removed from the Grievant’s personnel file.

In congideration of the foregoing, the Union will withdrav:.the above referenced..............
grievancs,
4, This Agreement is a good faith setttement of all issues arising from the facts alleged in
 the grievances. No promises of anly other or further consideration have been made by -
anyone. The above consideration is all that will be received for the ¢laims and potential
cause of action addressed and arising from the Grievant’s claims in this grievance.
5. The terms of this setflement agreement are considered by the parties to pertain only to the
specific facts involved in this matter. Neither party shall rely on this agreement or cite
the same as precedent in any grievance, arbitration, litigation or other proceeding in the

1o

‘ future.
FORTHESTATE - : FOR;’UNION
ooy apree >0 ,.;ﬁ:,ﬁ‘/‘ . , / S %

7 £ 27812
Suzanne L. Brott  2-10-12 Rick Edander Date .
~ Labor Relations Specialist Staff Representative

7f Adroinistrative Services/HRE AFSCME Council 61

&/W 07/@ /Z

ate /

el Wulf mé?ﬁ Minmie Mallard Date
ivision Administator Grievant

V¥ Department on Aging
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STATE OF iOWA
AND
AFSCME IOWA COUNCIL 61

GRIEVANCE SETTLEMENT AGREEMENT

The State of lowa, Depariment of Administrative Services-Human Resources Enterprise and Department
of Human Services-Glenwood Resource Canter, hereinafter State, and the American Federation of State,
County, and Municipal Employees lowa Council 61, hereinafter Union, enter into the following Agreement
in full and final resolution of the griavance filed by Terry Mueller, hereinafter Grievant, AFSCME No.
118143/IDAS No. 12-0255 that alleged a violation of Article 1V, Section 9, Discipline and Discharge, of the
2009-2011 Collective Bargaining Agresment between the parties, '

This settlement arose out of a situation In which the Grievant was terminated on Septamber 28, 2011.
Based on this situation, the parties agree to the following:

1, The grievant will be allowed to resign in lieu cf discharge.

2. The grievant will be restricted from applying for future positions with the State of lowa pursuant to
Rule 54.6 of the Administrative Rules of the lowa Department of Administration. :

3. -Irrconsideration-of the-foregoing, the Union will withdraw the above referenced grievance.

4. This Agreement is a good faith settlement of all issues arising from the facts alleged in this

grievance. No promises for any other or future consideration have been made by anyone. The
above consideration is all that will be received for the claims and potential causes of action
addressed and arising from the Grievant's claim in this grievance.

5. The terms of this Agreement are considered by the parties to pertain only to the specific facts
involved in this matter. Neither party shall rely on this Agreement or cite the same as precedent in
any grievance, arbitration, lifigation or other proceading in the future.

FOR THE STATE: FOR THE UNION:

October 5, 2011 - /7 YA / 1l 2ol
Beverly Abels (Date) Matthew Butler (Date) '
Program Delivery Setvicas Division Staff Representative
Department of Adminisirative Services AFSCME Council 61
GlenwoodResuotirce Center (Date) Terry Mueller (Date)

Grievant



Governor Terry E. Branstad

lowa Department of Administrative Services : Lt Governor Kim Reynolds
vae“rn}neh} 'S Paﬁnér n Achlewng Résu/e‘s ” _ Mike Carroll, Dlrector
STATE OF IOWA ‘
: AND
AFSCME IOWA COUNCIL 61

SETTLEMENT AGREEMENT

The State of Iowa, Department of Administrative Services (DAS), and the Eldora State Training School, (STS) Eldora, Iowa,
hersinafier the State and the American Federation of State, County and Iiunicipal Emplovees lowa Council 61{AFSCME),
heréinafter the Union, enter into the following Agreement in full and final resolution of the grievance filed by Local 2988,
hereinafter the Grievant, AFSCME No. 84215/ IDAS 12-0269, that alleged a violation of Appendix J, Section 8 (Department
of Human Services) of the 2011- 2013 Collective Bargaining Agreement between the parties. ,

This settlement arose out of a sifuation where the Union and Management disagreed on an issue of reimbursement for Cold
Weather Gear in September 2010,

The parties have agreed to the following:

L. The Union and Management agree to split the cost, 50% / 50%, of the disputed dollar amount of $153.40, That
dollar amount is representative of two (2) employees who submitted receipts for the cold weather gear eligible

for reimbursement per the Contract,
2. In consideration of the forgoing, the Union will withdraw the above referenced grievance.

The State denles any violation of the Contract related to this dispute. In the future, Management ywill expect the
Union to follow the Contvact specifically as stated in Appendix J, Section 8 pertaining to the one hundred dollar
(8100) per term of this Contract for cold weather protective clothing regarding employees whose job
assignments require them to regularly work outside during cold weather months,

(53

4. This Agresment is a good faith. settlement of all issues arising from the facts alleged in the grievance, No
promises of any other or future consideration have been made by anyone. The above consideration is all that
will be received for the claims and potential causes of action addressed and arising from the Grievant's claims

in this grievance. "
5. The terms of this Settlement Agreement are considered by the parties to pertain only to the specific facts

involved in this matter. Neither party shall rely on this Agreement or cite the same as precedent or a past
practice in any grievances, arbitration, litigation or other proceeding in the future.

STATE: B : FOR
jl 12214 %/ /07‘1/'/2\
v Tay / Date . , Rick Bilander >~/ Dats
“/Superintendent AFSCME Staff Representative

Eldora State Training School

CLb) BB Lo o Bty s

B. Crupi Jﬁate ohn Kelley Date
bor Relations Specialist, DAS Local President

. Hoove} State Office Bui(dinéw'-&ébé‘Ea.sﬂtv\./'ValnulSlreet " Des Moines, 1A 50319 (5_)15) 2815360 »”i;-l';p;f;/fiés._iO\f/a.gov
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STATE OF IOWA
' AND
AFSCMIE IO0WA COUNCIL 61
SETTLEMENT AGREEMENT '

The State of ITowa, Department of Administrative Serv1ces-HLman Resouzces Enter prise, and

Department of Corrections ~ Newton Correctional Facility, hereinafter State, and the Americar
Federation of State, County, and Municipal Employees Iowa Council 61, hereinafter Union,
enter into the following Agresment in full and final resolution of the grievance filed by Dixie
McGee-Carkhuff, hereinafter Grievant, AFSCME No. 97741/DAS-HRE No. 12-0276, that
 alleges a violation of Article X1, Section 1 (Work Rules) and all that apply of the 2011-2013
Collective Bargaining Agreement between the parties.

This settlement arose out of a situation in which the Grievant was told she could not trade shifts .
with another employee on a holiday in the health services unit of the Newton Correctional
Facility. As aresult of this situation the parties have agreed to the following:

1. Newton Correctional Facility will allow the Grievant to switch shifts with another

~~.employee for one holiday which is.Véteran’s Day, November 11; 2011,

2. Management will retain its policy of not allowmg employess to switch work shifts on

holidays.

The Union aoknowledges nadmg shifts is not part of the collective bargaining agreement.

In consideration of the foregoing, the Union will withdraw the above grievance.

This agreement is a good faith settlement of all issues arising from the facts alleged in the

grievance, No promises for any other or future considerations have been made by

anyone. The above consideration is all that will be received for the claims and potential

causes of action addressed and arising from the Grievant’s claim in this grievance.

6. The terms of this settlement agreement are considered by the parties to pertain only to the
specific facts involved in this matter. Neither party shall rely on this agreement or cite the
same as precedent in any g crievances arbitrations, 11t1cat10n or other proceedings in the

oW

futme
FORTHESTATE " FOR THE UNION
Q; /z g A Y ’ji"f( < /I%
Vi
11-04-11 Ll /"/ (71517
Suzanne L. Brott ~ Date : Adam Swihart Date
Labor Relations Specialist _ Staff Representative

DAS HRE - AFSCME

St L T

Steve Squires Date Dixie McGee-Carkl Date

Personnel Director - Grievant
Newton Correctional Facility




STATE OF ICWA
: : AND
AFSCME IOWA COUNCIL 61
SETTLEMENT AGREEMENT

The State of Towa, Department of Administrative Services-Human Resouréés Enterprise, and the

~Depariment of Commerce-Alcoholic Beverages Division, hereinafier State, and the American
Federation of State, County, and Municipal Employses Towa Council 61, hereinafter Union,
enfer info the following Agreement in ull and final resolution of the grievance filed by the
Traumsport Drivers, hereinafier Grievants, AFSCME No, 112399/DAS-HRE No. 12-0288, that
alleges a violation of Article VI, Section 2 (Transfers within Enploying Units), Atticle VI,
Seetion 1(Permanent Schedule Change) and Article XIV, Section 2 (Retention of Beneiits) of the
2011-2013 Collective Bargaining Agresment between the parties.

This settiement arose out of a situation in which the Grievants filed a grievance regarding how
routes were posted for bid purposes, As a result of this situation the parties have agreed to the
following, ' -

1. The Alcobolic Beverages Division will repost the bid routes to include the farthest
destination of that route. The Grievanis® understand they will deliver to the customers
along that route and there may be changes through the year as new businesses miay be
added or others closed, The bid process will be on the basis of most senior driver to the
least senior driver. When more than one employse has the same original date of hire the
etiployes with the lower last four (4) digits of their social security number willbe
considered the more senior, '

The parties agree the new routes will go into effect on November 29, 2011 and remain in

effect through November 26, 2012, , :

.This settlement agreement will be in sffect until October 1, 2012 unless there is 2 mutual
agresment by the State and the Unjon to change this process. :

4. This settlement agreement supersedes and voids all previous settlement agreements

. pertaining to the bidding of routes, :

5. In consideration of ihe foregoing, the Union will withdraw the above grievance,

6. This Agreement is a good faith settlement of all issues arising from the facts alleged in
the grievance. No promises of any other or further consideration have been made by
anyone. The above consideration isall that will be received for the claims and potential

- cause of action addressed and erising from the Grievants’ claim in this grievance, -

7. The terms of this settiement agresment ars considersd by the parties fo perfain only to the
specific facts involved in this matter. Neither party shall rely on this agreement or cite
the same a5 precedent in any grievances, arbitration, litigation or other proceedings in the
future.

.

L
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STATE OF IOWA
AND
AFSCME IO0WA COUNCIL 61

SETTLEMENT AGREEMENT (

The State of lowa, Department of Administrative Scrvices-Fuman Resources Enterprise, and
Department of Corrections — Newton Correctional Facility, hereinafter State, and the American
Federation of State, County, and Municipal Employees fowa Council 61, hereinufier Union,
enter into the following Agreement in full and final resolution of the grievance filed by Ken
Untraver, hercinafter Grievant, AFSCME No. 101002/DAS No, 12-0357, that alleges a violation
of Artlcle IV, Section 9 (Discipline and Discharge) and all that apply of the 2011-2013
Collective Bargaining Apreement between the parties. '

This settlement arose out of a situation in which the Grievant was terminated on October 25, -
2011, As g result of the termination the parties have agreed to the following:

1. The State will rescind the termination and allow the grievant to resign effective October
25,2011, . .

2. The Grievant will not apply for or accept any future employment with state governments.

3. In consideration of the foregoing, the Union will withdraw the above grievance,

4. This agreement is a good faith settlement of all issues arising from the facts alleged in the
grievance, No promises for any other or future conslderations have bsen made by
anyone. The abave consideration is all that will be reseived for the claims and potential
causes of gotlon addressed and arising from the Grigvant's olaim in this geievance.

5. The terms of this settlement agrecment are considered by the parties to pertain only to the
specific facts involved in this matter, Neither party shall rely on this agreement or cite the
same 43 precedent in any gricvances, arbitrations, litigation, or other proceedings in the

future,
FOR THE STATE FOR THE UNION
D tonsc i S5 ) L Zr )

i 3-20-12 ~ LWL AT E
Suzanne L, Brott Date Adam Swihart / Date
Labor Relations Specialist Staff Representative
DAS ‘ AFSCME Council 61 .
s T 3202 M T N2
Steve Bquires Date Ryan Trease Date

Human Resources - Steward

Newton Correctional Facility .
o, 5, | Luﬂﬁ_iéa/’ 30/
I Feay A X Tate

en Untraner
Grievant

Newton Correctional Facility



STATE OF IOWA
AND-
AFSCME IOWA COUNCIL 61
SETTLEMENT AGREEMENT

The State of TQWHJ DPpa‘i‘meﬂf of Administrative Q.ar\.riggs Human RéSCuI’C”‘S Entvrprise,

and Department of Corrections — Newton Correctional Facility, hereinafter State, and the
American Federation of State, County, and Municipal Employees Iowa Council 61,
hereinafter Union, enter into the following Agreement in full and final resolution of the
grievance filed by Sarah Zaruba, hereinafter Grievant, AFSCME No. 101007/DAS-HRE
No. 12-0469, that-alleges a violation of Article V1II, Sections 2 and 8 (Overtime and Call
Back) of the 2011-2013 Collective Bargaining Agreement between the parties.

This settlement arose out of a situation in which the Grievant was cailed back to work on

‘aday off and then advised she was no longer needed as she was getting to the Facility.

As aresult of the termination the parties have agreed to the following:

- 1. The State agrees to reimburse the Grievant 3 hours of pay at her regular rate that
she was earning on the date of the incident.

In consideration of the foregoing, the Union will withdraw the above grievance.

This agreement is a good faith settlement of all issues arising from the facts »

alleged in the grievance. No promises for any other or future considerations have

been made by anyone. The above consideration is all that will be received for the
claims and potential causes of action addressed and arising from the Grievant’s

- claim in this grievance.

4. The terms of this settlement agreement are considered by the parties to pertain
only to the specific facts involved in this matter. Neither party shall rely on this
agreement or cite the same as precedent in any grievances, arbitrations, litigation,
or other proceedings in the future. ‘

8% l\.)

FOR THE STATE , FOR THE UNION,

< /'7

/ o, p
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T >.01-06-12 | f/»é/

Ul
Suzanne L. Brott Date Adam Swilfart Deate -
Labor Relations Specialist - Staff Representative
DAS-HRE ' - AFSCME
Steve Squires Date ' Sarah Zarubd Date
Personnel Director ' _ Grievant /- /0~ 0,70 / OQ\J

Newton Correctional Facility
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STATE OF IOCWA
AND
AFSCME IOWA COUNCIL 61
SETTLEMENT AGREEMENT

‘T'he State of Towa, Department of Administrative Services-Hurmamr Resources Enterprise;
and the Towa Worldorce Development Department, hereinafter State, and the American
Federation of State, County and Municipal Brmployees Jowa Council 61, hereinafter
Union, enter into the following Agreement in full and final resolution of the grievances
filed by Melissa Rogers, hersinafter Grievant, AFSCME No, 118318/DAS-HRE No, 12-
0519, which alleges a violation of Article IV, Section 9 (Discipline and Discharge) and
any Gthers that apply of the 2011-2013 Collective Bargaining Agreement between the
parties. :

This settlement arose out of a situation in which Management terminated the
Grievant’s employment on December 16, 2011. As a result of this situation the
parties have agreed to the following:

- 1. The State agrees to replace the termination letter in her personnel file with a
notification to her file that it is being changed from a termination to a resignation
in lieu of termination effective January 13, 2012. _

2. The State will provide a lump sum payment to the Grievant of $3,192.00 less any
applicable taxes, : : _

The Grievant agrees she will not apply for or accept employment at lowa

Workforce Development anytime in the future.

4. Management will not aggressively contest the grievant’s right to apply for

w

unemployment benefits.
3. In consideration of the foregoing, the Union will withdraw the above referenced
grievances. :

6. This Agreément is a good faith settlement of all issues arising from the facts
alleged in these grievances, No promises for any other or fitture considerations
have been made by anyone. The above consideration is all that will be received
for the claims and potential causes of action addressed and arising from the
Grievant’s claim in these grievances, .

7. The terms of this Agreement are considered by the parties to pertain only to the
specific facts involved in this matter. Neither party shall rely on this Agreement
or cite the same as precedent in any grievance, arbitration, litigation or other

proceeding in the future,
FOR THE STATE FOR THE UNION '
'Q.'f’-;;{' sate ?,,ﬂ:rcf;’z‘ M \ :
1-13-12 - c’
Suzanne Brott Date Rick Eilander Date
Labor Relations Specialist Staff Representative

DAS-HRE . ' AFSCME Iowa Council 61
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evance : o \ _
a, Thls Agreeraentis T good falth satttement of ¢l fasues ariaing frorvine focls
dlegedinthls grlevancd: No prornises tor gy othar ar futyre cons! mrations

hovehesn rcde by onyane. The-chove ronsideraflon s allihot wilhe
recelvéd forthe cledres and po’cenila\ causes of acilon adcressed and asng

frorathe Grlevant's clafm In ihis grigvancss .
4. Thetems of s softlement agresment ciS considerad by fhe prirfies o pertan

enlytethe specific fecs frvolved in ihis matiter, Metther puty shall rely onihis
agreament of cfterine same 08 prer}ec!enf In cny rlevancss qistiction: '

itigedion, OF other procsthngs in $he fuius.

FOR THE STATE FORTHE UNON
JMWM & ,ﬁﬁ%‘ . '
/ | R NN

___________.___...-—-03&3-12
- Suzanne L foff  Dote Mot Butier Date

\obor Relations spacillsf sicff Rapresenialive - . ‘
. DAS-HRE ‘ AFSCME/lowd Cauncl 81 :

Pirditr— 426 Tl I
ndat Anlerson Dats fioson gloeh Date
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STATE OF IOWA
| AND
AFSCME IOWA COUNCIL 671
SETTLEMENT AGREEMENT

The State of lows, Department of Administrative Services, Human Rasources Enterprise, and lowa
Workforce Development - 150 Des Moines Streat, ‘Des Moines, hereinatter the State, and the
Amerlcan Féderation of State, County,-and Municipal Employees lowa Cotncii 81, hereinafter the
Union, enter into the following Agreement in full and final resclution of grievanees, hereinaffer the
Grisvants, AFSCME No, 1 18995/IDAS No. 12-0600.(Group), AFSCME No. 116393/IDAS No, 12-
0598 (Group), AFSCME No. 108399/IDAS No. 12-0798 (Deh Shepherd), and AFSCME No.
108301/IDAS No. 12-0794 {Daniel Noanan), that alleged violations of Article 1 X, Section 10 {Sick
Leave) and Artigle IX, Section 1 (Vacatich) of the 2011-2013 Collactive Bargaining Agreement
between the parties. T )

This Setlement arose-out of a situation.in whish-IWD Managemerit in the Des Moines offics  *
deslgndted certain wark days as “cloged” forvatation requests and sick,leave usage-when the-office
is-at minimuny staffirig levels for a particular work day due to. previously approved vécation'and
médical leaves. WD eniployees were notified they werg net to request vacation on the specifle work

days and ‘iiedical verification would be required if émployess call in sick on the. specific work days.
The parties have égreed o the following:

1. IWD —Des Maines will continue to notity employees of “closed” days kut will allow and notify
employees o request vacation even though the-vacation request may be denied. If the day
becomes available, vacatlon will be offered to either the most senior employee who was
denied the vacation request, If the requested date is 50 or more days out, or whoevier

- submilted the request first, if the requested date Is less than 60 days ot,

2. WD - Des Moines will advise employees-tiat if they do call Ih sick on a “closed” day they
must speak-with a superviser. If the employee calls in prior to the opening:of the office or does
not reach the supsrvisor, the employes will be instrucied to leave a message for fhe :
supervisor with inforination on where the-employee can be reached so the supervisor may .
returs the-call, ; :

3. In accordande with Article IX, Section TO(B) of the collective bargaining agraement,
Management maintains fhe right.to require medica ceriification or other appropriate
verification for absences covered by this: Section.

In consideration of the foregoing, the Union will withdraw the above. réferenced grigvances,
This Agresment is a good faith settlement of ali issues arising from the facts alleged in the
grievances. No promises of any other or further consideration have been made by anyone,
The abové consideration is all thiat will be recsived for the claims and potential causes of
action addressed and arising from the Grievanis claims in.these grievances, .

8. The terms of this Settlement Agreement are considered by thie paties to pertain only to the

~ specific facts involved in this malter. Neither party shall rely on this Agreement or cits the

same as precedent in. any grievances, arbitration, litigafion or other proceedings in the future,

o~




FOR THE UNION:

FOR THE STATE;
- 3 / / |
S B TIIZ 0 e Al
Stevham ’L ynolds Daie Loretta Whitlow Date
" Labor Ret ngSpe’claﬂst , Staff Representative

Degartment of Administrative Services

‘4; A 2////_

AFSCME lowa Council 81

Oibsint, (o hsst. 3/4/is

J Nelson Date
uman Resaources Dzrector
lowa Workforce Development

Deb Shepherd Date
Steward




STATE OF IOWA : APp 7o
AND e 3(71’2‘
AFSCME/IOWA COUNCIL 61
SETTLEMENT AGREEMENT

The State of lowa, Department of Administrative Services-Human Resources Enterprise; Department of

Inspections and Appeals ~ State Public Defender’s Office — Des Moines, lowa, hereinafter state, and the
American Federation of State, County and Municipal Ernployees lowa council 61, hereinafter Union,

ENTer IO the TOITOWINg ARTESment I (Uil and final Fesolution of the grievantes fied oy viara Faber, —
hereinafter Grievant, AFSCME NO. 121530/DAS Na. 12-0464 (1 day SWOP); AFSCME No. 121533/DAS |
No.'12-1586 (5 day SWOP); and AFSCME No. 121535/DAS No. 12-0731. These grievances allege a
viotation of Article IV, Section S {Discipline and Discharge), and all other applicable Articles and Sections
of the 2011-2013 Collectlve Bargaining agreement between the parties. .

This sattlement arose out of a situation in which the grievant was terminated on March 12, 2012, She
had also received a oné day SWOP on November 30, 2011 and a five day SWOP on January 5, 2012. Asa
result of these actions the parties have agreed to the following: -
1. The State agrees to rescind the Grievant's termination letier and replace it with a letter of
resignation from the Grievant effective March 12, 2012.
2. The Grievant will not apply for or accept any future employment with the lowa Department of

Inspections and Appeals.

In consideration of the foregoing, the Union will withdraw the above referenced grievanaes,

4, This Agreement is a good faith settlement of all issues arising from the facts alleged in these
grievances. No promises for any other or future considerations have been made by anyone.
The above consideration is all that will be received for the claims and potential causes of action
addressed and arising from the Grievant’s claims in these grievances. '

5. The terms of this settlement agreement are considered by the parties ta pertain only to the
specific facts involved in this matter. Neither party shall rely on this Agreement or cite the same
as precedent in any grievance, arbitration litigations or other proceedings in the future.

)

FOR THE STATE FOR THE UNION
é . O
4/;/'»/ e O(’f ’; B

f(’

04-04-12
Suzanne L. Brott Date
Labor Relations Specialist

DAS

é: ’ Ky L |
¢F N {.‘ K/-
Samuel Langholz

State Public Defender
Dept. of Inspections and Appeals

e B Hees s, Yo/
Greg Lewis Date

Staff Representative
AFSCME/lowa Council 61

Mo ¢ g -1
Maria Faber Date
Grievant




MARIA L.FABER

1218 Meadow Drive, Norwalk, 1A 50211
641-420-7282 » faber.maria@yahoo.com = - ' A5
9

April 10, 2012

The State of lowa
. To whom it may concern, -
I am submitting my letter of resignation effective March 12, 2012 as agreed to in the settlement

agreement, between the The State of lowa and AFSCME/lowa Council 61.

Sincerely,

/, 7 N ' 7

Maria L. Fabeér



mailto:faber.maria@yahoo.com

STATE OF IOWA

AND

AFSCME/IOWA COUNCIL 81
SETTLEMENT AGREEMENT

The State of lowa, Depariment of Administrative Services and the Department of
Human Services- Woodward Resource Center (WRC), hereinafter State, and the
American Federation of State, County and Municipal Employees lowa Council 61,
hereinafter Union, enter into the following Agreement in full and final resolution of the
grievance filed by Heidi Kimball hereinafter Grievant, AFSCME No. 117687/IDAS No.
12-0757 that alleges violations of Article IV, Section 9 (Discipline and Discharge) of the
2011-13 Collective Bargaining Agreement between the parties.

This agreement constitutes a full and final resolution of the'i_ssues that led to a one (1)

day unpaid suspension issued to the Grievant on or about March 26, 2012. Based on
this situation, the parties agree to the following:

1. The one (1) day suspension will be rescinded and removed
from the Grievant's personnel file. The Grievant will not be eligible
for back pay or accruals. Upon execution of this Agreement, the
Union agrees to withdraw the grisvance.

2. The Parties agree that this settlement resolves all issues arising
from the facts alleged in this grievance. No promises for other or
future consideration have been made by anyone. The above
consideration is all that will be received for the claims and
potential causes of action addressed and arising from the
Grievant's claims in this grievance.

3. The terms of this seftlement agreement are considered by the

parties to pertain only to the specific facts involved in this matter,

~ Neither party shall rely on this -agreement or cite the same as

precedent in any grievance, arbitration, litigation or other
preceeding in the future,

Dated this Day of April 2013.

1 Kimball
Setilement Agreement




FOR THE STATE:

FOR THE UNION:
‘Karen Klenast : Greg Le Date
Department of Adminisirative Services Staff Representative

AFSCME Council 61

N\ \,\‘a\/\——ik %c’\l‘ 7\‘ ~\3

Marsha Edgington- Bott = Date Heidi Kimball
Grievant

Date
Superintendent ’

Woodward Resource Center

<

Kimball
Setilement Agreement




STATE OF JOWA

AND
AFSCMENIOWA COUNCIL 61
SETTLEMENT AGREEMENT

The State of lowa, Department of Administrative Services, Human Resource Enterprise
and the Department of Correctlons- Newton Correctional (DOC- NCF), hereinatter
State, and the American Federation of State, County and Municipal Employaes lowa
Councll 61, hereinafter Union, enter into the following Agreement in full and final
resolution of the grlevance flled by Jeff Lierow, herelnafter Grigvant, AFSCME Nos.
87742 and 97750/IDAS No. 12-0772 and 12-0899 that allege violations of Article Vil L,
Sectlon 2 (Overtime); Article X1, Sectior 1 (Work Rules) and Article IV, Section 9
(Discipline and PRischarge) of the 2011-13 Collective Bargaining Agreement between the
parties, o

This agreement constitutes  full and final resolution of the Issues that arose out of
these grievances. Based on this situation, the parties agree to the following:

1. The Parties agres that the State will permit the Grievant fo
resign from his employment. The termination lefter shall be
removed from the Grievant's personnel file and replaced with this
sefflement agreement, The parties further agree that this
Agreement constitutes a lefter of resignation effective June 13,
2012, The Grlevant will not be eligible for, nor will ke apply for
employment with the lowa Depariment of Corrections  or
Department of Correctlonal Services in the future,

2. The Parties agree that this settlement resolves all Issues arising -
from the facts alleged in these grievances. No promises for other
or future consideration have been made by anyone.-The above
consideration is all that will be recsived for the claims and
potential causes of action "addressed ang arising from the
Grievant's clalms In this grievance.

3. The terms of this settlement agreement are considered by the
partles to pertain only to the specific facts involved in this matter,
Neither party shall rely on this agreement or cite the same as

1 ' Lierow

Settlernent Agresment




precedent in any grievance, abitration, liligation or olher -
proceeding In the futurs, _

Dated this day of Apri} 2013,

FOR THE STATE! FOR THE UNION:
Karerriéiemast ek £, Edjer Adam Swihart
Departrment of Administrative Services Staff Representative

AFSCME lowa Council 61

A

e .25

Steve Sqlires~" Date
Newdon Sofrectiona) Facility

2 , Lierow
Ssattlement Agreement




STATE OF I0WA :
DEPARTMENT OF ADMINISTRATIVE SERVIGES

. STATE OF [OWAJOWA

i CIVIL RIGHTS COMMISSION, ARBITRATION NUMBERS:
: . 13-GA-118, 13-GA-119
: , GRIEVANGE NUMBERS:
& . IDAS 12.0841, 12-084 2,134102, 13-
' : 0124, 13-0185

) : UE/NUP 12-029, 12-047, 12-062, 12-
UE LOCAL 893 JOWA UNITED PROFESSIONALS 0684, 12.072
- FOR SOMMAY SOULINTHAVONG, GRIEVANT - ~

CRIEVANCE SETTLEMENT AGREEMENT

The State of lowa, Department of Adininlstrative Services (herelnafter "IDAS") and the lowa
Civll Rights Commission (herelnafier the ‘STATE") and UE Local 803/jUp for Semmay
Soulinthavong (herelnafier the "GRIEVANTY), collectively referred to as the "PARTIES", enter
into the following seftlement agreament on thls 3¢9 day of July 2018, In full and final resclutlon of
the grievance arblfrations (13-GA-11 8, 13-GA-119) flled by the GRIEVANT, IDAS Nos, 12-0841,
12-0912, 13102, 13-0124, 13-0195 and UE/NIUP Nos, 12-029, 12-047, 12-062, 12-064, 12-072,
thai alleged a violation of Atticle IV, Sectlon 11 of the 2011-2013 Collective Bargalning

Agreement (‘CBA") between the PARTIES and agrae to the féllgwlng:

1. The GRIEVANT/Unlan:

a. Shall, In wriling, withdraw the following grievances (IDAS Nos, 12-0841, 12-0812,
13-102, 13-0124, 13-0125 and UE/AUP Nos, 12-028, 12047, 12062, 12-064, {2-
072) and any and all pending arbitrations (13-GA-118; 13-GA~119) not yet heard
whether known or unknown; _ :

b. Shall not seek any back pay or relmbursement for the ten day suspension ag It
relates to her employment with the lowa Clyil Rights Cotmission;

C. Shall reslgn, In lisu of being tsrminated; ‘
- d. Shali not seek resmployment at the lows Clvil Rights Commisslop.
2. In conslderation of the foregoing, the STATE: ' _ .
a, Shall remove the ten (10) day suspenslon from the GRIEVANT'S personnel file;
b. Shall adjust the GRIEVANT'S personnel file accordingly.
3. Tha PARTIES agres to the following provisions:

a. The'GRIEVANTs one (1) day, three (3) day, and five (8) day suspensions sha|]
remain In the GRIEVANT's personnsl flls and shall not be adjusted. Howsver, the
grievances assoclatsd with the suspenslons referenced in this paragraph shail be




Slalo of lovs, lowa Ol Right Commission &

UE Loos! 892/4UP tor Somm ay Saulinthavong

Griovaice Arilicallon Seilameni Agresment

IDAS Nos. 12-084 7, 12:0972, 13102, 12.0124, 13-0195
UBIUP Nos, 12.029, 12.047, 12.062, 12-064, 12.072
Page 2 of 2

withdrawn pursuant to paragraph 1.4, of s settlament agreement and no further
action may be taken by the GRIEVANT on these suspensions, = .

b.. The GRIEVANT shallbe plnbad nn’fhﬁﬁlm@%mnmemsmed

postlions.

6. No promises for other or future ¢onsideration have been made by ényone. The
above consideratlon Is all that shall be recejved by the PARTIES,

d. Nothing hereln shall be construed as liabillty against or admlsélon of gulit on the
-part of sither PARTY, A ‘

&. This Agreement shall serve as a good faifh setllement and final resolution of any

. and all clalms the GRIEVANT Mmay or might have against STATE aising from or

: related to her employmant, and represents a full, final and complete settlement of
‘ any and all allegad damages arlsing from or related to the ahove stated
grlevances and subsequent arbltrations whether known or unknown. -

f. The terms of this Agreement shall he considered to solsly pertaln to the speclfic
and unlque facte Involved In the grievances. The PARTIES shall not raly on this
Agreement or cite the same as precadent In any other grievance, arbitration,
litigation or any cther future proceedings.

4, ’The PARTIES agree thal this agreement I3 the full and final resolution of this maiter,

IN WITNESS WHEREQGF, this settlement agreement has been duly executed by the partisé

~ hereto,
i FORTHE 8TATE: FOR THE UNION;:

v\ \ ) '
oS YH0 L AN (0 G 7/
* Teydra . Portaous Dats Greg Cross  \J Date

Labyr Refatlons Speclafist ‘Union Representative -
Klowa Depariment of Administrative UE Lacal 898/IUP
ces ,
Beth Townzend Date Sommay gdullnthévong &Daie
Director : - Grlevant .

_ lowa Civll Rights C:ommlsslon
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STATE OF IOWA
DEPARTMENT OF ADMINISTRATIVE SERVICES

STATE OF IOWA-DEPARTMENT OF

HUMAN SERVICES,
‘ . GRIEVANCE NUMBERS:
& IDAS 12-0908, 12-0854, 12-0896
' IUP 12-037, 12-038, 12-045
UE LOCAL 893 IOWA UNITED PROFESSIONALS
FOR RHONDA KING, GRIEVANT

GRIEVANCE SETTLEMENT AGREEMENT

The State of lowa, Department of Administrative Services (hereinafter “IDAS") and the
Department of Human Services (hereinafter the “STATE”") and Rhonda King (hereinafter the
‘GRIEVANT"), collectively referred to as the “PARTIES", enter into the following settlement
agreement in full and final resolution of the grievances filed by the GRIEVANT, IDAS Nos. 12-
0908, 12-0854, 12-0896/ IUP Nos. 12-037, 12-038, 1 2-045, that alleged a violation of Article VI,
Section 11 of the 2011-2013 Collective Bargaining Agraement (‘CBA”) between the PARTIES.

1. The GRIEVANT/Union:

a. Shall withdraw the above referenced grievances within 5 days of the date of this

agreement; '
{

b. Agrees to no future applicatioh to or employment with the lowa Department of
Human Services; ' :

c. Waives any and all claims, demands, actions, liability, damages, or rights and
causes of actions of any kind whether known or unknown, foreseen or
unforeseen, against the State of lowa, its current or former employees, officers
and agents, arising out of or resulting from the State of lowa’s employment
relationship with the GRIEVANT. These claims include, but are not limited to, all
claims arising.under federal, state and local statutory or common law, and all
demands, claims, damages, liabilities and causes of action at law or equity,
~whether known or unknown, which the Grievant has, had or claims to have
against the State of lowa or its employees, in their personal or official capacity,
with respect to any demands, claims, damages, liabilities and causes of action at
law or equity based upon or directly or indirectly arising out of her employment
relationship; :

d. Agrees to refer any and all reference checks to the lowa Department of Human
Services, Bureau of Employee Services, and knows that any such reference
checks will be limited to confirmation of her dates of employment, last position
held, rate of pay, the amount of accrued vacation and sick leave, and the amount
of accrued sick leave that was used. The obligation under this paragraph is
separable and any failure by the State of lowa and the Department of Human
Services to perform the obligation in this paragraph will only give rise to an action
to enforce this paragraph.



* State of lowa, Department of Human Services &

UE Local 893 lowa United Professionals for Rhonda King
Grievance Nos.: IDAS 12-0908, 12-0854, 12-0896;

1UP 12-037, 12-038, 12-045

Grievance Seitlement Agreement
- Page 20f2

2. In consideration of the foregoing, the State of lowa:

a. Shall remove the letter of termination from the GRIEVANT's file and replace it

with this Agreement, which will constitute a voluntary resignation effective June

2, 2012, upon execution of this agreement;

. Shall neither oppose nor endorse the GRIEVANT seeking unemployment

compensation;

3. The PARTIES agree to the following provisions:

a. No promises for other or future consideration have been made by anyone. The

above consideration is all that shall be received by the PARTIES.

Nothing herein shall be construed as liability against or admission of guilt on the .

part of either PARTY.

This Agreement shall serve as a good faith settiement of any and all alleged
issues and damages arising from and related to the grievance. _

. The terms of this Agreement shall be considered to solely pertain to the specific

and unique facts involved in the grievance. The PARTIES shall not rely on this
Agreement or cite the same as precedent in any grievance, arbitration, litigation
or any other future proceedings.

FOR THE STATE: '~ FOR THE UNION:

Teddra Gadson Date Michael Hanson Date
Labor Relations Specialist Union Representative

DAS g _ UE Local 893 lowa United Professionals
Marc Baty Date ' Rhonda King Date
Service Area Manager Grievant

lowa Department of Human Services



STATE OF 1OWA .

AND
AFSCMENOWA GOUNCIL 84
SETTLEMENT AGREEMENT

The State of lowa, Department of Administrative Services, Human Resalree Enterprise
and the Depariment of Corractlohs- Newton Corieclional {DOC- NCF), hersinafter
State, and the Amerlcan Faderation of Stats, County and Municipal Employeas lowa
Council 81, herelnafter Union, enter into the following Agreernent in full and final
resolution of the grievance filed by David Goellnitz, herainafier Grlevant, AFSCME No.
80286/IDAS No. 12-0867that alleges violatlons of Article IV, Sectlon 9 (Disclpline and
Discharge) of the 201113 Collectlve Bargaining Agreament between the pariigs.

This agraement constilutes a full and final resolution of the Issues that arose out of the
Grievant's termination from employiment on May 26, 2012. Based on this sltuation, the

partles agree {o the fallowlng:

1. The Parfles agree that the State will permit the Grlevant to
resign from his employinent, The termination letter shiall hs
removed from the Grievant's personnel file and replaced with this
setlement agreement. The partles further agrae that this
Agreement Gonstitutes a leter of resignation effective May 28,
2012, The Crievant wilf not be ellgible for, nor wil he apply for
employment with the State of lowa'in the fulure, '

2. The Parlies agres that this setflomerit resoives all lssuss arising
from the facts alleged In this grievance, No pramises for other or
future consideration have besn made by abyone, The above
conaideration ‘is all that will be recelved for the claims and
potentlal causes of aclion addressed and ariging from the

Grlevant's-clalms In this grigvance,

3. The terms of this seltlement agreement are consldered by the
pariles to pertain only to the specfic facts involved I this matter.
Neither party shall rely on this agreement or cite the $ame as
precedent In any grlevance, arbitration, ldgation or other

- proceeding In the future.
1 " Gosllnilz
Selllement Agreement




Dated this Day c_)f June 2012,

FOR THE STATE:

Karen KI hast '_
Depariment of Adminlstrative Sarvices

=

Steve Dafe
Newt Correct!ena! Facllity

FOR THE UNION;

LLQ/ZZ/M

Adam Swikart
Slaff Reprasentalive
AFSCME lawa Couneil 61

David Goellnitz 7 Dale
Grisvant

Goelinitz
Settlement Agrsement
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STATE OF IOWA
AND -
AFSGME IOWA COUNCIL 64

SETTLEMENT AGREEMENT

The State of fowa, Deparirﬁent of Administralive Services and Depariment of GCorrecllons, ft,
Plaasant Gorreclional Facliltly, herehafter the State, and the Amarlcan Federalion of Stats,

County, and Munlclpal Employees lowa Gouncli 61, herelnafler the Unlon, enter Intc the
follawlng Agresment In full and final resolution of the grlevance filed by Delores Beaher,
sereinafier Grievanl, AFSGME No, 123028/DAS-HRE No, 12-0873, thal alleged & viclallon of
Artlcle IV, Section 9 (Discipline and Discharge) of the 2011-2013 Collecllve Bargalning

Agresment batween {he partles.
This seltlement arose out of a sliuallon In which the Grlevant was glven a 10 day suspenslon
without pay on May 30, 2012. :

The partles have agreed to the following:
The Grlevant has Indicaled her Intent to volunlarily resign her employment with the State

»
affective August 31, 2012, :
2. Upon execulion of this agresment, the 10 dlay suspension without pay shall be removed
I flle and the Grlevan! shall be relmbursed for 80 hours of

from the Grievant's personne
o rate she was earning at the lime of the suspension.

back pay and accruals at the sam
In consideration of the foregoing_, the Unlon wiil withdraw the ahove referenced

griavance,
4, This agreement Is a good failh seltlement of all issues arising from the facls alleged in
{her or furihér conslderallon have been made by

the grlevance. Mo promises of any o
anyone. The above considerallon Is all that will be recelved for the claims and potential

calises of aclion addrassad and arising from the Gitevant's clalms In (bis grisvance.
Tho terms of his selllement agresment are considered by the parles to pertaln only to

6!

the speciiio facts Involved In thls malter, Nelther parly shall rely on this agreement or

olta the same as precedent In any grisvaices, arbiiration, litigation o other proceedings

In the {uture,
FORTHE STATE | FOR THE UNION

- 2, G ’ .
\S/Q &(///)/u}fé(/ v 5/{6// | DAY &f’ilt/l 7-30:
Stephanie I{ Zk;eynofds Date Steve Slegel (/' Dale
Labor Relatichs Specialist Slaff Representative
- DAS-HRE AFSCME Jowa Councll 61
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" STATE OF I0WA
AND

- UE LOCAL 893 ~ [OWA UNITED PROFESSIONALS

SETTLEMENT AGREEMENT

' The State of lowa, Dspartment of Administrative Service

s and Depariment of Education, lowa Vocational

Rehabilitatlon Services, herainafter e Stafa,
893 ~ lowa United Profssslonals, hereinafter the Union, enter into the following Agresment in full and final
resolution of the grievance filed by Karin Wililams, here

0882, that alleged a violation of Article 1V, Section 11 {Dj

and the United Elscliical, Radlo and Machine Workers Local

inafter the Grievant, JUP No. 12-039/IDAS No, 12-
scipline and Discharge) of the 20112013

Collective Bargaining Agresment bstween the parties,

This Seltlement arose out of a sltuation in
23, 2012.

The partles have agreed to the following:

which the Grlevant's employrnent was terminated effacﬁve-May

1. Upon execution of this Settlsment Agréement, the termination letter shall bs removed from the

Grisvant's permanent personnel flle and ra

placed with this Agreement which shall constitute a letier

of resignation effective May 23, 2012. .
the Department of Education or

2. The Grievant agrees to no future application o or ainployment with
Its subdivislon, lowa Vocational Rehabllitation Services.

3. In consideration of the foregolng, t
referenced grievance,

4. This Agreement Is a good faith setflement of all issues arisin
1er consideration have been rade by any party, to any other party. The above

all that will be recelved for the clalms and potential causes of actlon addressed and

any other or furf}

consideration is all if
arising from the Grlevant's claims

5. The terms of thls Agreement are considered b
Involved in this matter. Nelther part
any grievances, arbltratlon, litigato

FOR THE STATE:

he Union, on behalf of the Grisvant, will withidraw the above

g from the grievance, No promisss of

In this grievance, . .
y the parties to pertain only to the spedific facts

y shall rely on this Agreement or clts the same as precedsnt In
n or any other procesdings In the futura.

FOR THE UNION:

Greg Gross {/

Sl %/721///2\ /\4’@ [0 6%4 /0l

Stephanie L. Réynojds D
Labor Relations.Spécialist
Department of Adminlstrative Services

Staff Representative
UE Local 893 - IUP

b@w///é/m YZ//AZ m 20 L) Mo B3 /e
David Mitchell ‘ Date Karit Williams : Date
Administrator Grievant

lowa Vocational Rehabilitation Services




STATE OF IOWA
DEPARTMENT OF ADMINISTRATIVE SERVICES

STATE OF IOWA-DEPARTMENT OF

TRANSPORTATION,
GRIEVANCE NUMBERS:
& , IDAS Nos, 12-0925, 13-0178, 13-
- 0345, 13-0432
AFSCME IOWA COUNCIL 61 : AFSCME Nos. 108703, 108748,

FOR JAMES MCGLYNN, GRIEVANT 99450, 99471

GRIEVANCE SETTLEMENT AGREEMENT

The State of lowa, Department of Administrative Services (hereinafter “IDAS® and the
Department of Transportation (hereinafter the "STATE") and James McGlynn (hereinafter the
‘GRIEVANT"), colleclively referred to as the ‘PARTIES", enter info the following settlement
agreement on this day, April 18, 2013, for full and final resolution of the grievances filed by the
GRIEVANT, IDAS Nos. 12-0925, 13-01786, 13-0345, 13-0432 / AFSCME Nos. 108703, 108746,
99450, 99471, that alleged violations of Article IV, Section 9 of the 2011-2013 Collective

Bargaining Agreement ("CBA”) between the PARTIES:
1. The GRIEVANT/Union:
a.” Shall immediately withdraw the above referenced grievances; .

b. Agree notto contest or appeal any disciplinary actions associated with the above
referenced grievances at GRIP or before any other appellate bedy;

c. Shall resign from emplovment with the lowa Departiment of Transportation,
effective April 15, 2013,

27 In consideration of the foregoing, the STATE:

a. Shall remove the discipline associated with the grievances from the GRIEVANT's
file (2 3 day suspension, a 5 day suspension, a 10 day suspension and a
termination); .

b. Shall adjust the GRIEVANT’S personnel file accordingly to reflect the removal of
said discipline. :

3. The PARTIES further agreé to the following provisions:

a. No promises for other or future consideration have been made by ahyone. The
above consideration is all that shall be recejved by the PARTIES;

b. Nothing herein shall be construed as liability against or admission of guilt on the
part of either PARTY;

c. This .Agreemeni shall serve as a good faith settlement of any and all alleged
issues and damages arising from and related to ihe grievance;




STATE OF IOWA
DEPARTMENT OF ADMINISTRATIVE SERVICES

STATE OF IOWA-IOWA
DEPARTMENT OF TRANSPORTATION, .
' GRIEVANCE NUMBERS:

& ' ' IDAS# 12-0926; AFSCME # 100654
PERB No. 14-GA-005

AFSCME IOWA COUNCIL 61
FOR PHIL KETCHUM, GRIEVANT

GRIEVANCE SETTLEMENT AGREEMENT

The State of lowa, Department of Administrative Services (hereinafter “IDAS") and the lowa
Department of Transportation (hereinafter the "STATE" or "“DOT") and AFSCME lowa Council
61 for Phil Ketchum (hereinafter the "GRIEVANT"), collectively referred to as the “PARTIES”,
enter into the following settlement agreement on this 12" day of February 2014, in full and final
resolution of the grievance filed by the GRIEVANT, IDAS No. 12-0926, AFSCME No. 100654,
and PERB No. 14-GA-005, that alleged a violation of Arlicle VIII, Section 2.C. of the 2011-2013
Collective Bargaining Agreement (“CBA”") between the PARTIES and agree to-the following:

1. The GRIEVANT/Union:
a. Shall, in writing, immediately withdraw the above referenced grievance.
2. In consideration of the foregoing, the State of lowa/DOT shall:

a. Reimburse the GRIEVANT for 83.5 (eighty-three and a haif) hours in overtime
back wages which should have.been received, 2009, 2010, and 2011. at an
overtime hourly rate of $46.35 (forty-six dollars and thirty five cents) in an amount
totaling $3,870.23 (three thousand eight hundred seventy dollars and twenty four
cents) less all applicable State and Federal income taxes, social security taxes,
and the employee share of IPERS within thirty business days of the date of this
agreement. :

b. Adjust the GRIEVANT'S personnel file accordingly.
3. The PARTIES agree to the following provisions:
a. The terms of this agreement are non-precedent setting,

b. The terms of this Agreement shall be considered to solely pertain to the specific
and unique facts involved in the grievance. The PARTIES shall not rely on this
Agreesment or cite the same as precedent in any grievance, arbitration, litigation
or any other future proceedings.

¢. No promises for other or future consideration have been made by anyone. The
above consideration is all that shall be received by the PARTIES.

d. Nothing herein shall be construed as liability against or admission of guilt on the
part of either PARTY.

~




Stala of lowa, lowa Leparlment of Transporialion &
AFSCME fowa Cauncil 61 for Fhil Kalchum
Griavanea Nos.: [DAS 12-0926, AFSCME 100854, PERB No. 14-GA-005

Grigvanes Saitfament Agresment
Paga 20of 2

e. This Agreement shall serve as a good faith seltlement of any and all allsged
issues and damages arising from and related to the grlevance.

4 “The“PAR’HES-agree—thatfthlsAagreement~ is-the-full and final resolutlon-of this matter,—

IN WITNESS WHEREOF, this seftlement agreement has been duly exesuted by the pariies

hereto..
FOR THE STATE: - FOR THE UNION:

S Ok Wl s,
Teddra J. Poftecus, J.D. Date Adam Swiha - Date
Labor Relatiohs/Specialist Union Representative
lowa Department of Administrative AFSCME lowa Ceuncil 81
Servlces '

/M/g @/IMUJJ\_Q R, ¥l o0y
Linda Anderson Date Phil Ketchum Date
Employee Relations Lead Worker Grievant

lowa Department of Transportation




- STATE OF IOWA |
DEPARTMENT OF ADMINISTRATIVE SERVICES

STATE OF IOWA-IOWA

. DEPARTMENT OF TRANSPORTATION, ' .
T T T e GRIEVANCE NUMBERS: e R

& ' IDAS 12-0929; AFSCME 101680

AFSCME IOWA COUNCIL 61
FOR TOM DENGLE, GRIEVANT

GRIEVANCE SETTLEMENT AGREEMENT

The State’ of lowa, Department of Administrative Services (hereinafter "IDAS") and the lowa
Department of Transporiation (hereinafter the *STATE") and AFSCME lowa Council 81 for Tom
Dengle (hereinafter the "GRIEVANT"), collectively referred to as the “PARTIES”, enter into the
following setflement agreement on this 29" day of Oclober 2013, In full and final resolution of
the grievance filed by the GRIEVANT, IDAS No. 12-0928, AFSCME No. 101680, that alleged a
violation of Article 1V, Section 9 of the 2011-2013 Collective Bargalning Agreement ("CBA™

between 1h¢ PARTIES_and agree to the following:
1. The GRIEVANT/Union:
a. Shall, In writing, immediately withdraw the above referenced grievance,

2. In consideration of the feregoing, the State of lowa/DOT:

a. Shall remove the one day suspénsion without pay from the Grlevant's personnel
flle; : .

a b. Reimburse the Grievan! one day of back ray at the rale he was earning at the
time of the suspension:

c. Shall adqutthe GRIEVANT'S personnel file accordingly,
3. The PARTIES agree to the following provisions:
a, The terms of this agréement are non-precedent setting.

b. The terms of this Agreement shall be consldered to solely pertain to the speclfic
and unique facts involved In the grievance. The PARTIES shall not rely on this
Agreement or cite the same as precedent in any grlevance, arbitration, ltigation
- QL BNY. Other future. proceedings. - e A8 e s oot o

¢. Mo promises for other or future consideration have been made by anyone. The.
above consideration Is all that shall be receivad by the PARTIES.

d. Nothing hereln shall be construed as Nabllity against or admission of guilt on the
part of either PARTY.

- e. This Agreement shall serve as a good falth sattlement of any'and all alleged
issuas and damages arising from and related to the grievance,




~ herefo.”

State of fowa, lowa Depariment of Tisnsporalion &
AFSCME lowa Counclt 61 for Tom Dangle
Gifavancy Nos.: IDAS 12-0929/4FSCME 101680

Griavance Selilement Agreement
Page 20f 2

4. The PARTIES agree that this agreement is the full and final resolution of this matter.

IN WITNESS WHEREOF, this setement agreement has been cly sxecuted by the parties o

FOR THE STATE: | FOR THE UNION: Z%
m@ D Mtﬁj@ AL»@ ’[/9/ w e3e+43
ale

(NN
Teddra J. Pofidols Adam Swihary/ Date
Labor Relatione/Specialist Union Representative
lowa Department of Administraiive AFSCME lowa Councli 61
Services :

020 Bored Dyt /D 303

inda Anderdson Date Tom Dengle 7 Date
ployee Relations Team Leader Grievant
wa Depariment of Transportation
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AFSCMEAOWA COUNCIL 61
SETTLEMENT AGREEMENT

The State of Towa, Department of Administrative Services — Human Resources Enter rise, and
5 . P st

the Department of Human Services - Woodward Resource Center, hereinafter State and t

he

American Federation of State, County, and Municipal Employees Iowa Council 61, hereinatter

Union,

enter into the following Agreement in fill and final resolution of the grievance filed by

=

Karla Williams, hereinafter Grievant, AFSCME No. 101485/DAS-HRE No. 12-0011, that
alleges a violation of Article I'V, Section 9 (Discipline and Discharge) of the 2011-2013 CBA.
- between the parties.- » c :

This settlement arose out of a situation in which the Grievant was terminated on July 11, 2011.
As a result of this disciplinary action the parties have agreed to the following. '

B0 P

R

FOR THE STATE

J

1e Grievant will be returned with no back pay or benefits.
The Grievant will be returned to the PM shift, .
Vacation accrual rates will begin the date the Grievant is returned to work at the
appropriate rate. The Grievant’s sick leave bank will be restored; Thé'Grievant’s
seniority date will remain as it was on July 11, Z011. o .
Tn consideration of the foregoing, the Union will withdraw the above grievance. '
This agreement is a good faith settlement of all issues arising from the facts alleged ini the
orievance. No promises for any other or future considerations have been made by -
anyone. The above consideration is all that will be received for the claims and potential
causes of action addressed and arising from the Grievant’s claim in this grievance.
The terms of this settlement agreement are considered by the parties to pertain only to the
specific facts involved in this matter. Neither party shall tely on this agreement or cite
the same as precedent in any grievances, arbitration, litigation or cther proceedings in the
Toture,

. FOR THE UNION

o

-, S
\l‘/i//.,-; atis ga.fgﬂ% -

,,// Q e d . l ;
| 11-17-11 e T Jere 72/01/80/
Suzanne L. Brott Date reg Lewis! Date
Labor Relations Specialist Staff Representative
DAS AFSCME '

/




. N
m@@\/@v ‘?\,tf‘ 0P \\*lif ' < ) /,\W [//K///

SR {
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Superintendent ' gtal President
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Ké,lla Williams - Date
Grievant
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Uf\IC‘?L 61
bL’E‘"‘ ET’ ‘{E,NT :"'1 E‘T'» LY

The Statz of lowa, DeDaL tment of Adrmm\hatwa Services-Human Resources Enterprise, and
Department of Human Services — Woodiward Resource Center, hereinafier State, and the
American Federation of State, County, and Munisipal Emplovees Iowa Council 61, hereinafier
Union, enter into the following Agreement in full and final resolution of f the grievance filed by
Michelle Wonderlich, hereinafter Grievant, AFSCME No. 101487/DAS-HRE No. 12-0026, that
alleges a violation of Article IV, Section 9 (Discipline and Discharge) of the 2011-2013

Collectivs Bargaining Agreemenf between the parties.

This settlement arose out of a sitnation in which the Grievant was issued 2 five day SUSPSQaIOD
without pay on July 6, 2011. As a result of the five (5) day suspension without pay, the parties
have agr eed to the following:

1. The State agress to remove the five day suspension without pay from the Grievant’s
personnel file 6 months from the date of this settlement agreement

he Grievant will be reimbursed 3 day’s pay and the appropriate lost accruals if the
conditions of paragraph 1 are met.

3. In consideration of the foregoing, the Union wiil withdraw the above grievance.

4, This agreement is a good faith seitlement of fall issues arising from the facts alleged in the
orisvance. No promises for any other or future considerations have been made by
anyone. The above consideration is all that will be received for the claims and potential
canses of action addressed and arising from the Grievant’s claim in this grievance.

5. The terms of this seifiement agreement aré considered by the parties to pertain only to h
specific facts involved in this matter. Neither party shall rely on this agresment or cife t
same as precedent in any grievances, arbitrations, litigation, or other proceedings in t1

future.

\Tl

FOR THE STATE FOR THE UNION

'
4
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11-18-11
Suzanne L. Brott Date
Labor Relations Specialist
DAS-HRE

(M oA ~p ot

Marsha Edging‘r.En»Bott Date 1. 5% - |

St,perintpnd
Woodward Resource Center
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Greg Lewis\ Date
Staif Representative
AFSCME
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PORAIT

STATE OF [OWA AU
AND

The State of lows, Depatment of Administrative Sepvices, Human Resources Enterprise, and
Department of Human Servicas {DRS) Independence Manial Health institute, herelnafter the Stale,

F X
4nd the American Faderation of State, County, end Municipal Employees (AFSCME] towa Coungli 81,

' Hetainafar s Laldn, anter irts the Tolloking Agresment in full and final résollifion of ihs grisvance
filact by Safly tves, hereinafier the Grievant, AFSCRE e, B403HIDAS Ma, 12-8048, that alleged 2

vielation of Aticle IV, Section & {Discipline and Discharge) of the 2002-2011 Collestive Bargainlng

ey

Agresment betwasn the parties.

[

CRYT

Tuix Selllement arcsa out of 2 sifuation in which the Grevant was issuad a thres {2) day suspension on
Jure 2. 2011, with the suspension sarved an.Juns 13 through June 1&, 2011,

The paries hava agreed to the following:

the ihree (3} day suspension will bs
uce =y sUSPanSion on May &, 2072, nd the Grevant wilf receives e (2) days
of back pay at the rate she was sarning af the time the suspensich was lssued,

1 cansideration of the foregolng, the Union will withdraw the aboeve referenced grievanice,

This Agreemant is = good falth setilement of all lssues ansing feam tha facts alleged in the
grievance. Mo promises of any other or further consideration kave been mads by anyone.. Ths
abave consideration Is all that will be racaivad for ihe claims and potential causes of sciion -
addressed end arsing from the Grievant's elaims In this grievancs.

4. The terms of ihis Selflement Agreement ars cunsidered by the paries fo pertain enly to the
cacts Involved in this maiter. Neither patly shall rely an ais Agraement or ciie ihe sarme

&

& o

specifle §
a¢ arecedent in any grievances, asbitration, litigation or olher praceedings in the futurz.
FOR THE STATE: FOR THE UNION:

Also M /;f/%% | /ob/;//

5 2 >/ 20/’/ L7
Andrea Macy A Dats’ F{c}biﬁ“ ihite” 7 Date 7
Labor Relations Opecialist & © 3faff Representative
Department of Administrative Seivicas AFSCME fowa Gouncll 61

Himan Resourcss Entarpriss

|

L ' Y |
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ﬂi”/ si—"1 Qﬁfff\tﬂuuaf\ggw //5% o
Date v ) Haie

Tir: Main Sallf lves
Social Werk Administrator Grisvant

independenca Mantal Health Instiiute
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Ths State of lows, Department of Adminisirative Sewvlcss, Human Rssourses Enierprise, and lowa
\:’a'zera s Homs, hereinafter the State, and wellssa Steffe ":3 n, herelnafter in aCf vant, enter info the
ng Agrsement in full and finsl resolution of f the grisvancs filed by Meliss 8 effan

6682 ihai alleged a violatton of 11 1AGC 60.2 (8&)‘
This Satflemant arose out of & slivation in which the Grisvant was issued a five (5) dav paper
suspension on August 2, 2011. '

The parties have agraed {0 the following:

Wil be removed from the Grievant's parsonnet ilie on UQUSlZ 2 12 _

2 In consideration of the forsgoing, the Grievant will withdraw the abovs refersnced gricvaﬁce.
3. This Agresment is a good faith selilement of ali lssues arising from the facts alleged in the
arlevance. No promises of any other or further consideration have been made by anyone,

The ahove consideration is all that will be received for the claims and pot enifial causes of
action addressad and arising from the Grievani's claims in this gilevance.

The terms of ihis Agrsement are consliderad oy the pa]’lGS to parialn only to the specific facts

4,
involved i this maiter. Neither party shall rely on ihis Agresmenit or clie ihe same as
precedent in any grlevances, arbitration, litigation o other procsedings in tha future.
FOR THE STATE! FOR THE GRIEVANT:

Ahacles / / (e |2 'a/ ¢ Tphan Hdfonse Jai54)
Andréa Macy Daie Malissa Stefisnsey) Date
Labor Reiations Specialist Grievant
Department of Adminlstrative Services
Human Resources Enterprise

/#/5 Jt

‘I
JPenny/Qutlsr-Bermudez Date
1[[‘\"‘1’) vPersojinel Directar '
lowa Vsterans Home

i,
wsan, 1DAS Ne.



The State of Jowa, Department of Administrative Services, Independence Mental Health

CURT SALOW GRIEVANCES

Institute (“State”) and the American Federation of State, County and Municipal Employees lowa
Council 61 {(“Union™), collectively “the Parties” enter into the following agreement in fuli, final
and complete resolution of the coaching and counseling grievance filed by Curt Salow
(“Grievant”) AFSCME No. 101124, DAS No. 12-07883, 13-GA-062 and the written reprimand
grievance AFSCME No. 100797, DAS 12-084, 13-GA-126.

This settlement arose out of a situation in which Grievanm
| The Parties disagreed over what level of discipline

was appropriate.

In full, final and complete resolution of both aforementioned grievances, the Parties have

agreed to the following:

1.

N

oS

Grievant shall adhere to the State of lowa Employee Handbeok, all Independence
Mental Health Institute Work Rules and Policies, and Employee Responsibilities.

Prior to May 17, 2013, Union shall withdraw AFSCME No. 101124, DAS No. 12-
0788, 13-GA-062 the coaching and counseling grievance as well as AFSCME 100797,
DAS 12-0814, 13-GA-126 the written reprimand grievance, Union shall promptly send
copies of the withdrawals'to PERB and both of the undersigned Stafe representatives.

Prior to May 17, 2013, Union shall notify Arbitrator Harvey Mathan of the settlement
and shall cancel the AFSCME No. 101124, DAS No. 12-0783 arbitration scheduled for
June 4, 2013.

Union shall pay any and all arbitration fees, including but not limit to cancelation,
docketing, and/or travel costs and fees associated with the cancelfation of AFSCME No.
101124, DAS No. 12-0738. -

Prior to May 17, 2013, Union shall notify Arbitrator 1on Moeller of the settlement and
hall cancel the AFSCME 100797, DAS 12-0814 arbitration scheduled for July 15,

013.

1%

I

State and Union agree to split cancelation fees for AFSCME 100797, DAS'12-0814, if
Arbitrator Moeller is timely notified of the cancelation. Union will solely be
responsible for any additional fees or fees that occur due to a cancelation less than
seven days before the hearing.

Tn exchange for the above consideration, Grievant’s written reprimand issued on April
12, 2013 will be removed from his personnel file.

Page 1of2
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This Agresment shall serve as a good faith settlement of any and

afl allegad issues and

damages arising from and refated o both Grievances.

[AT=3okeD

9, Grievant and Union acknowiedge no promises for any other or fiture consideration

have been made by anyone. The above consideration is all that Grievant shal! receive
for the claims and potential causes of action alleged in, related to, and/or arising from

the Grievances.

[0, The terms of this Agreement shall be considered to. solely pertain to the specific and
unique facts involved in the Grievances. The Parties shall not rely on this Agreement
or cite the same as precedent in any grievance, arbitration, litigation or any other future

proceeding{s).

FOR THE STATE:

:Z-iv.m/ /’M AT e /3/53

Laura Mommsen Date
Labor Relations Specialist,
Departiment of Adminisirative
Services

1

9

Hisagososs Gosdolt et 1ot
Geé‘*gesﬂne Czse"”’y Wﬂscou Dat
Administrator of Nursing,
MHI Independence

FOR THE UNION:

AT AT
Rodm White” D
nion Representative,

AFSCME Iowa Councii 61

C«‘%’i"/; ;jﬂ\—tga”lr) ) 5 ,/ g//; ] 3

Curt Salow
Grievant

Page 2 of 2
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STATE OF [OWA
AFSECIE VR COUNCIL 53

The St na‘ fewva, Demncr*: of Adminisirafive Services, Human Resourtes Eniipnise, and lows
Wesrdorcs fwelcpmes' ’?“f&‘.}"ﬁrﬁr ms Sigte, gnd the ﬁuz' erican Fedoralitn of Sfatv, Couray
Murinips! Emglovess lowe Coungll 51, bessipaiter the: L‘;?Ic:‘» eritar it e Rllowing 237 ==r;1 st i
c=an final .Mu’m‘ of they gnﬁvar*»ﬂied by Gorey Wali, hérsivefter the Stiavent, AESTRE B
PIZEHIDAS No. 120808, ihataisgad a viclation of Ardicie 1Y, Seofion & {Disciplns and Mechargs)

fihe 2 G"‘}-’/‘f}’}i}‘ Gcllsc:tnm Bergaining Agresment beiween ihe parlisd.

|

rm’:: : giuan e fwes {2

=rif arose ot of & siusiion-in which the Gilev
iy elsl sm st 5, 29171,

9. Tne ihree {.;) ch #hp fid suspension will be retiucet to 2 watien wearning and e Srevant
24 hovraof companésor f’dfnﬁ—ané ‘alf acouals tpon exeention of this
agrnemeri 7"11., setiemant agreemen shell serveas e wittisn warmhg.

2 m Hie. Sriovants permanarit personndl fls on
2.
=eso sn;rc:?‘arar_ vr‘zw' =1
et vl be ra,v'vcmur zhﬁ z;at_ma gnﬁ o
5 4 s ol ifis Set 3
spesiic fEcks hvolved i His ma er party shefl *aiv un ﬁ’L’Sﬁg{—n“'&'bl‘i or Gite | wa
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FOR THE STATE: ol W\ | FOR THE RIGR:
i \J 5 7 -
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(\_. )ig(,(/‘)/w G, DAL 57 7, Zféf‘gf
Stephanie re inoids Daua Edrlers Anderstn. ‘ Date -
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The State of lowa, Department of Administrative Services, and Depariment of Jransportation ~
Watatloo Driver's License Station, hereinafter the State, and the American Federation of Staie,
County, and Municipal Employees lowa Councll 61, hereinaiter the Unlon, enter into the following
Agreement in full and final resolution of the grievance filed by Patty Hoifa, hareinafier the Grievant,
LESCNIE No. 113564/4DAS No, 12-0167, that alleged a viptation of Atticle 1X, Section 11 (Paid
Annual Leave of Absence) ang Arlicle X, Section 1 (Work Rules) of the 2011-2013 Collective
Bargalring Agreement between the pariles.- e C e e

This Settlement arose out of & sjtuation in which the Grievant weas required to taks .10 hours of
vacation on August 5, 2011, ) '

The parties have agreed fo the following:

1, The Grievant's shall be relmbursed .10 hours of vacation. ,
2. The Grievant shall comply wiih DOT policles, procedures, and work rules P
N consideration of e joregoing, the Union will withdraw the above referenced grisvance.
This Agreement Is & good faith setifement of all issues arising from the facts alleged in the
arievancs, No promises of any ofier or further consideration have been made by anyons.
The above considaration is &ll that will bs recsived for (he cleims and potential causes of

action addressed and arising irom {he Grievant’s ciaims In this grisvance.

5. The ferms of this Ssitlement Agreement are considerad by the pariies fo periain only to the
specific facts involved in ihis matter. Neither party shall rely on this Agreement or cite the
same as precedant in any grievances, arbliration, litigation or ather proceedings In the fulurs,
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tephanje I Reynolds ™ Daie RIBINWHitd™ " Date

Staff Representative

Labor Relgtions Spacialist
AFSCME lowa Council 14

Depariment of Adiministrative Services
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Hana McKenha
Qftica of Employes Ssrvices
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AFSCME IOWA COUNCIL 61

The State of Iowa, Department of Administrative Services-Human Resources Enterprise,
_and Department of Human Services — Woodward Resoures Center, hereinafter State, and

the American Federation of State, County, and Municipal Employees Iowa Council 61,

hereinafter Union, enter into the following Agreement in full and final resolution of the
~grievance filed by Julia Kilbourne, hereinafter Grievant, AFSCME No. 101496/DAS-

LRENo. 12:07256, that alleges & viclation of Asticle IV, Section % (Discipline and

Discharge) of the 2011-2013 Collective Bargaining Agrsement between the parties.

This settlement arose out of a situation in which the Grievant was suspended without pay
for three (3) days on September 18, 2011. As aresult of the three (3) day suspension
without pay, the parties have agreed to the following: '

e
i

the foregoing, the Union will withdraw the above grievance.

consideration o
4. This agreement is a good faith settlement of all issues arising from the facts’
alleged in the grisvance. No promises for any other or future considerations have
been made by anyone. The above consideration is all that will be received for the

(O8]

o

claims and potential canses of action addressed and arising from. the Grievant’s
claim in this grievance. ' : :

S The terms of this settlement agreement are considered by the parties to pertain
only to the specific facts involved in this matter. Neither party shall rely on this
agreement or cite the same as precedent in any grievances, arbitrations, litigation,
or other proceedings in the future. '

FOR THE STATE FOR THE UNION
- ‘,c/.: N Il}(‘x /
\),,f,(,z,j AENe X g

o - ’,‘— [’
11-03-11 b}ﬁ/\w Aot v /,_;?,/o/;da-//

Suzanne L. Brott Date Greg Lewis Date
Labor Relations Specialist Staff Representative

DAS-HRE AFSCME




Ty
A% 1 Pl
NP AN O
{ A )
U R
! 1 \‘\\" i
4
EVZAR
\
SYATE OF IOWA

1120

The State of lowa, Deperiment of Administrative Services, Human Rescurces Enterprise, and Mb.
Pleasant Comractional Facility (MPCF), hersinafier the State, and the Aimerican Federztion of State,
County, and Municipal Employees lowa Council 81, hereinaiter the Union, enier into the following -
Agrzement in full and final resolution of the grievance filed Jeziz Ensminger, hereinafier the
Grievart, AFSCHE No, 113792DAS No, 12-9274, thal slleged a viclation of Ariicle 1V, Seclion &
{Discipling and Discharge) of the 2011-2013 Collective Bargaining Agrsement befween the pasies.
This Seftlement arese out of 2 sitvation in which the Grievant's smployment was isfminated on
October 5, 2011,

The pariies have agreed fo the following:

The termination will be rescinded and reduced io a 10-day unpaid suspension and final

1.
wamning. The Grievant's employment wilt be reinstated and she will retumn {o her previously
held positlon at the MPFCF on December &, 2011, The Grievard will not recelve compensation
for any back wages zndlor accruals. . ‘ )

% The Grevant's hire date and pay Increase dale shail remain the same.

3. The lermination letter will te removed from the Grievent’ 2] file and repfaced with this

Setllernent Agreement

N

IR tonsiceration of the joragoing, the Union will withdraw the above referenced grievanse.
This Agreement is a good faith ssttlement of all issues arising from the facis alleged in the

(2]

--grigvancs. Mo promises of any aiher or further consideration have been made by anyene.
The above consideration is all that will be received for the claims and pofential causes of
action addrassed and arising from the Grievant's claims in this grievance.

7. The terms of this Settlement Agreement are considersd by the parties fo pertaln cnly fo the
specific facts involved in this matter. Nelther party shall rety o this Agreement or cite the

same as precedent In any grievancss, arbitration, Htigation or other procesdings in the fulura.

FOR THE STATE: FOR THE UNION:
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tephanie 1. /Reynolds Date Steve Siegel 4 Date
Labor Relations Specialist Siaff Represeniative
Department of Administrative Services AFSCME lowa Council 61

Human Resnurces Enterprise
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The State of lowa, Depariment of Administrative Services, Human Rescurce Enterprise, and
Depariment of Corrections, Ft. Dodge Cerrectional Facility, hereinetier the State, and the
American Federaiion of Siate, County, and Municipal Employees lowa Counci! 51, herainafier
the Union, enter inte the following Agrsement in full and final resolution of the grievance jiled by
Palrick Benneit, hereinafter the Grievant, AFSCME Ne, 119530/3AS-HES No. 720388, that
alleged 2 viclation of Ariicle IV, Seclion (Discipiine and Dlscharge) of the 2011-2013 Collgctive
Bargaining Agreement bsbween the parties. - :
This setllement arose out of a sifuation in which the Grlevant was issued a 40 hour unpzid
suspensien on October 26, 2011, with the suspenslon served October 29, 2011, throtigh
Ncvember 6, 2071.§

The parties have sgreed o the following: .

1. The 40 hour unpaid suspension shall be reduded ic a 36 hour unpaid sugpensicn ugon
executlon of this agreement and the Gilevasii shall be reimbursed 10 hours of
chpensatery fime and all acornuels, ' :

2. Tne 30 hour unpaid suspension shall be reduced to & 20 hour unpaid suspenslon and

~ the Grievant shall bs relmbursed 10 hours of compensatory time and all sccruals on

Jarnuary 24, 2012,

]

1

Jan

: Un ; Spension,

in-consideration of the foregoing, the Unjon will withdraw the above referzncad

grievance, .

5. Thls Agresment Is a goo faith seitlement of ail isstes arising from the facts glfeged in

. the grevance. No promises of any other or furfher consideraiion have keen made by

anyche. The above consideration s &l that will be received ¥or the clalms and- potential
calises of action addressed and arising from the Grievant's cleims ik this grievance,

8. The terms of ihis Settlement Agreement are considered by the parties ic pertain only to
the specific facts Involved in this maiter, Nelther parly shall refy on this Agreement or

ite the same as precedent in any grievancss, arbitratlon, liigation o other precesdlnigs

in the futsre.

FOR THE STATE ' FOR THE uwc%

Oty Al AL ;)/ / ”{// N ¥ //’/é/////ﬁ 2%

Stephanié L.[Reynelds Dats AEm SWM;’Z Date
Lebor Reletjens Specialist Staif Reprasentative
DASHRE AFBCHE fowa Gouncil 81
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HE LOCAL 823 ~ IOWA UNITED PRO FESSIONALS

The State of lowa, Deparimant of Administrative Services, Human Resources Enterprise, and-Department of
Hurnan Services, Des Moines Service Delivery Area, hereinaiter the Stale, and UE Local 853 — Iowa United
Professionals, hereinafiar the Union, enter Into the following Agreement in full and final resolution of

grievance filed by Art Appell, heréinafter the Grievant, ’IP No. 11-055/IDAS No. 12-0384, that alleged a
vioiation of Article 1V, Section 11 {Discipline and Discharge) of the 2011-2013 Colisctive Bargaining Agreement
bﬂtwecn thﬂ parnes :

This Settlemenﬁ 508G Jt o*f situation In whm me Gl levani was 1qued g wnttm rep*xmand on Seolerrl:e;
12, 2011,

The pariies have agreed o the following:

1. The written reprimand will be removed from the Grievant's personnel file six (8) months from the date of

issuance

In consideration of tha foragoing, the Union will withdraw the above referenced grisvance.

This Agreement is o geod faith saiilement'df all issues arising from the facts afleged in the grisvance.

No promises of any other or further consideration hava been made by anyons, The abovs

consideration is all that will bs received for the claims and potential causes of action addrassed and

arising from tha Grisvant's clalms in this grievance.

4, The ferms of this Agreement are considered by the parties to psriain only to the specific f” ts involvad
in this matter. Nelther party shall rely on this Agreement or cite the same a8 precedent in any
arievances, arbitration, litigation or sthar procesdings in ihe future, '

v N2

FOR THE STATE: FOR THE UNION:

</7 /‘//ci//{f/ zley D//U//(

Andrba Macy ' ‘ Date / rag Cross Date
Labor Relations Specialist : International Representative
Department of Administrative Services UE Loacal 893 — lowa United Professionals
Human Resourcas Enterpriss '

Q«,& L insd Id- Y- 1
Pat Panning 0 Date Art Appeill . Date .
Service Area Manager Grisvant

Department of Human Services
Des Moines Seivice Area




STATE OF [OWA
AND
AFSCME IOWA COUNCIL 81

SETTLEMENT AGREEMENT

The Siate of lowa, Depariment of Administrative Services and Depariment of Human Services,
Independence Mental Health Institute, hereinafter Stale, and the American Federaticn of Stale,
County, and Municipal Emmiployees lowa Councit 81, hereinafter the Union, enter into the following
Acreement in full and.final resclution of the grievances flled by Ted Wienhold, hereinafter Grievant,
AESCME Nos. 85045 {DASHRE No. 12-0481, respectively}, that alleged a violation of Adicle X,
Section 10(B} (Utitization of Sick Leave) or Appendix K (Attendance Policy) of the 2011-2013
Collective Bargaining Agresment between the parties.

- This Setllsisnt arose Ut f a'situation on Novamber 1, 2011 in which Grievan o I NP

The pariies have agreed to the following:

j. The Independence Mental Health Institute will remove {rom the gievants file the potice
provided to the grievant on Movember 1, 2011 *
The Unjon will withdraw the grievance. .. . - .. - . . )
The Union will cancel ihe arbitrator in this matler within two weeks of the final signature of this
agreement, however if there is any cancellatlon fees botf parties will share the cost equally.
4. This agreement is a good faith setilement of all issues arising from the facis alleged in this
grievance. No promises of any ether or further consideration have been mads by anyone.
The above consideration is all that will be received for the claims and potential causes of
action addressaed and arising from the Grievant's claims in this grievance.
The terms of this setilement agreement are considered by the parties to periain only 1o the
spedific facts involved in these malters. Neither party shall rely on this agreement or cite the
same as precedent in any grievances, arbitration, fitigation or other proceedings in the future.

Wi
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FOR THE STATE: ' FOR %HM@ :
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{__Yaura Mdmmsen U Date Ropfh V\lhitéy/” i [ Datd
Labor Relations Aftorney Staff Representative
DAS © AFSCME lowa Council 61
(y / . iy & f//%%v/ /// 2 0// 3
Moo /{MA‘—QIL//K@%—' "}4/’-/ AR —
Georgéanne Cassidj-Wescctt, Date _Curt Salow Date
Administrator of Nursing 2987 Local President

Independence Mental Health Institute
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AFSCME lowa Councll 61 President




The State of Towa, Department of Administrative Services-Human Resources Enterprise, and
Department of Corrections — Iowa Corractional Institution for Women, hereinatter State, and the
American Federation of State, County, and Municipal Employees Towa Council 61, hereinafier
Union, enter into the following Aglpemem in full and final resolution of the grievance filed by
john Bodling, hereinafter Grievant, AFSCME No. 116567/DAS-HRE No., 12-0489, that alleges a
_violation of Article IV, Section 9 (Discipline and Discharge) of the 2011-2013 Collective

Bargaining A gresment between the parties.

S A5

This settlement arose out of & sﬁuation in which the Grievant was issued a ten (10) day
suspension without pay and final warming on December 4, 2011. As aresult of this situation, the
parties have agreed to the following:

1. The State agrees to reduce the ten (10) day suspension without pay “ a

five (3) day suspension without pay.

iy

. o

earning on December 4, 2011,

In consideration of the for going, the Union will withdraw ths above grievance.

This Agreement is a good faith settlement of all issues arising from the facts alleged in

this grievance, No promises for any other or future considerations have been made by

anyone. The above consideration is all that will be received for the claims and potential

causes of action addrsssed and arising from the Grievant’s claim in this grievance.

5. The terms of this settlement agreement are considered by the parties o pertain only to the
specific facts involved in this matter. Neither party shall rely on this agreement or cite

REGE OS]

the sarne as precedent in any grievances, afbifration, litigation, or other proceedings in the

futuare.
FOR THE STATE FOR THE UNION
. .’."7 . \
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Suzamne L. Brott Date : Adam é\/ﬁlha{’t Date
Labor Relations Specialist Staff Representative
IA. Dept. of Admin. Services — HRE AFSCME Jowa Council 61

s e -~ s

ol K /5712 i Tl 7 )52
Bryén Reicks " Date Aohn Bodling Date
Acting Security Director Crievant ﬂ
Towa Correctional Institution for Women

The Grievant will be reimbursad five day’s pay. and all missed au:'.uals, " the rate he was
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of lows, Department of Administrative Services, Human Resource Enterorise, and
nt of Corractions, lowa State Panlientlary, herelnafter the State, and the American
Federation of State, Cour\tv! and Municipal Employess lowa Council 81, hereinafter the Union,
enter into tha following Agreement in kuﬂ and final resolution of the grievance filed by NMike
Carle, harainafter the Grievant, AFSCHME No. 112272/DAS-HRE No. 12- 4574, that di aged a
viclation of Articte IV, Section (Dssupine and Discharge) of the 2011-2013 3 Collective

Bargaining Agreement between the paiiles

“This selisment arosa oul of A SiUaton in Which the Grisvant was lssved arwritterrreprimandon= =

Decamber 20, 2011,

The pariles have agreed to the foflowing:

1. The written rapr.mmd will be removed from the GE!cVant 5 persornel file upon

~ of this Seftlement Agreement.
2. In consideration of the foregoing, the Union w&ll withdraw the above refe 'eﬁced

oo gicvance
3. This Agresment is & good faith settiernant of all issues arisL g from the facts alleged in
the grievance. No pfom'b@s of any other or further considaration have been made by
claims and potential

anyons. The above consideration is all that will be recelved for the

causas of action addressed and arising from ihe Grievant's claims In this grievanca,
" The terms of this Settlemner 1A"“Demem are considerad by the pariiss io periain only to
this matif r. Nelther pai ;y shall rely on this Agrsemant or

the specific facts involved in th
cite the same as presedent in any grievances, arbifration, liigation or other proceedings

in the fuiurs

N

FOR THE UNION

FOR THE STATE
Stepham T Revnolds Dai 5&0 Groenawald o Date ;
Labor ﬁﬂla/lOH., bpﬁclaim Stafl Representative f
DAQ~HR AFSCME lowa Council 61
Bill Spensxage U /D te Mike Carle Date

Grievan

Deputy Warden
lowa State Penitentiary



The State of lowa, Department of Administrative services; Depariment of Transportation

~ Highway Division — Disirict 4 Maintenance A

red - Missouri Yalley Maintenance

Carage, hereinaﬁe_r state, and the American Federation of State, County and

Municipal Employees lowd council 61, herein
Agreement in full and final resolution of the g
Grievant, AFSCME NO. | 14953/DAS No. 12-06

after Union, enterinto the following
ievance filed by Curt Bonham, hereinafter
94 thaf alleges a violation of Article v, ..

Section 9 ( D,.iscipiine,.and.Dise-h@rge) and dlothers that apply of the 2011- 2013
Collective Bargaining agreement between the parties,

This setflement arose out of ¢ situattion in which the grievant was terminated on
February 14, 2012, As o result of this action the parfies have agreed to the following:

1. The State agrees fo return the Grievant to his position on April 13, 2012 and
remove the termination from his personnel file. :

considered a suspension without

pay

*The Grievan

G

grievance.
4. This Agre‘emen% is a good faith setilem

2. The Parties agree the iime from his fermination to his return to work will be

twill not receive any b
N consideration of the foregoing, the Union will withdraw the above referenced

ack pay or accruais,

ent of all issues arising from the facis

alleged in this grievance. No Promises for any other or future considerations

have.been made by anyoene: The above consideration s thatwillbe
received for the claims and potential causes of action addressed and arising

from the Grievani's claim in this grievance. -

The terms of this seHlement agreement are considered by the partfies to pertain

only to the specific facts involved in this matter. Neither party shallrely on this

5.
agreement or cite the same as precedent in any grievances, arbitration,
litigation, or other Lroceedings ini the fuiure,

FOR THE STATE

-Goor Relations Specialist
DAS-HRE

:/)4' i) Q/@&Ac

ipda Anderson
Jifice of Employee Services
'ept. of Transportation

- FOR THE UNION

Motl i3 sfosloone

Matt Butler
Staff Representative
AFSCME/lowa Council 41

A7 e
Jason Séllach Date
Steward ’

2,

RS
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Department of ransporiation




K

ATSCME CONTRACT R“L“VAI CE
SETTLEMENT AGREEMIINT

The Stale of Jowa, Deparliment of Administrative Services and ths Glenvood Resoures
‘Center (*State") along with thc American Fedevation of Staie, Comnty and Municipal Employees
Towa Councit 61{“Union™), collestively “the Partles” enter info the following Seitietment Agreement
(A g'rccm(,nt”) i full, final and complele resclution of the two grlevances filed by AFSCME and
“on behalf of Ashiey Arzangel (“Gricvam”) AFSCMETNG, 119970/ DAS V20752 &g =
and AFSCME No, 120038 / DAS 12-0866 (the “Grievances"),

tn full, final and complete resolution of the Grievanees, the Parties agres o the follovelng:

1. Priorto Seplember 1, 2013, Union shail withdraw the Grievances, Union shal] promptly
send copies of the withdrawals {o both of the undersigned State representatives.

2. In exchange for the withdrawal of AFSCME No, 120038 /DAS 12-0866, Slaic agrees to
reduce Gricvant’s five (5) day suspension 1ssu d on May 6, 20(2 1o 4 four (4} duy

suspension. 4 i )

e ' 9 Geievant shall

In ex c.xange for (hc wnhdrawals of APSCME No. 119970/ DAS 12-0752, Stale agrees {o
reduce Grievant's three (3) day suspenslon fssued on March 12,2012 to a two (2) day

suspension

o2

YE ANY back [ay.
4, This Agteement shall serve as a gond fritli settiement of any and all alleged claims and

polenlial causes of action alleged in, related to, andlor arlsing from Grisvance. :
S, Unlon and Gricvant acknowledge no promises for any other or future considsration have

been made by anyone. The above consideration is all thal Grievant shall receive for the

claims and potential causes of action alleged in, related to, and/or avising from Grievance,
6. The lenns of this Agreement shall be considered to solely pertain 1o the speeific and
unique facts involved in Grievance, The Parties shalt not rely on this Agreement or cite
the same as precedent in any grievance, arbitration, litigation or any other future
procecding(sy, which do not invelve Grievant.

POR STATE: FOR UNION:
Zor /M ome YT (UL B 2L 9)1)203
LauygFlommsen I Dale Wiatt Butler "Date
Labdr Relations Specialisi, Union Representative,
Depl, of Admin Services AFSCME lowa Council 61
/ /Z/LM aotls (gl MMW Al
Zvr MeCormick Date ‘Ashley Atcau e "' {/ Date
GiT wood Resowurce Cenler Grievant .

i

Pagelof i



STATE OF IOWA
AND -
AFSCME IOWA COUNGH. 61

SETTLEMENT AGREEMENT

The State of lowa, Depariment of Administrative Services, Human Resources Enterprise, and
Department of Coriections, lowa State Peniteniiary, hereinafter the State, and the American

Federation of State, County, and Municipal Employees towa Council 61, hereinafter the Union, enter’
Into the folfowing f\greement in full and final resolution of the grievance ﬂfed by Tem Jones,

hereinafter the Grievant, AFSCME No. 70052/IDAS No, 12-0768, PERB No., 14-GA-055, ihac allaged |
a violation of Adicle 1V, Section 9 (Discipline and Discharge} of the 2011-2013 Collective Bargammg ;
Agreement batwean *h@ parties,

This Setllement arose out of a situation irnwhich the Grievant was given a three (3) day suspension
dated Apni 2 20 12 . )

The pames have agreed lo the 1ollowma

1. The three (3) day suspension will be reduced to a one (1) day suspension.

2. The Grievant wilf no! receive any back pay or accruals.

3. In consideration of the foregoing, the Unlon will withdraw lhe above referenced grievance and
grievance arbitration.

4. This Agreement is a good faith selflement of all issues arising from the facts alleged in the
grievance. No promises of any other or further consideration have been made by anyone.,
The above consideration is all that will be received for the claims and potential causes of

ction addressed and arising from the Gilevant's claims in this grievance.

5 The lerms of this Setilement Agreement are considered by the partiss to pertain only 10 the
spegific facts involved In his matler. Neither party shall rely on this Agreement or cite the
same as precedent in any grievances, arbitralion, fitigation or other proceedings in the fulurs:

FOR THE STATE: ' FOR THE UNION:

2 y
QW @/f? &// /3 (244?//%}4’%3/&14,&'}7 Joles /2

Stephami!wjeyno!ds " Date Earlena Anderson Date
Labor Re s Specialist Staff Repressntalive
lowa Department of Administrative Services AFSCME lowa Council 61

L()/ ﬁﬂ//é/é /[), 2853 “%ﬁ'ﬂ O/D’*O [O- %D
Deb Nichols” 7 7 Date nes& Date
Associale Warden Gnevant

lowa Stale Penitentiary
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The Stzie of lowa, Depattment of Admirisirative Services, and Department of Transportation —
inafer the Staie, and the Ametican Federation of Siate, County,

Grimes Mainienanes Garage, haret

ahd Municipal Employees fowa Councl 61, hergl

d final resoltiion of the grievance filed b

inafier the Union, entet inio the following Agreement

y Tom Dengle, hersinafter the Grisvani, AFSCHE

irifull an

2

V, Saction 8 (Discipline and

Mo, 101 EICADAS No. 12-0768, that allaged a vicletion-of Article |
Pischdrge) of the 2011 0015 Collective Bargaining -Agresmant batween the pariies. .

fion in which the Griavant was issued a written raptimand on April

This Seitlement arose out of a situa
3, 2012,

The parties have agreed fo the following:

The writien raptirand will be re

© soregoli
5. This Agresment is a good faith
grievance. No promises of any other or fu
The above consideration is all that will be
action addressed and arising from the Griev
The tarms of this Setilement Agrosment are
specific facts involved in this matter. N
same as precedent

n

FOR THESTATE: . :

\EP@M PAS— ‘#/aﬂ/ /2

ermoved from the Grievant's pers] file ot July 3, 2012,

ihe LnIon wilk WIERKTa

setilement of all lss
srher consideration have been mads by anyone,

In any grievances, arbiiratlon, litig

=i= TV G

5

saues arlsing from the facts alleged in the

received for the claims znd potential causes of

ant’s claims in this grisvance.
considerad by the pariiss 1o partain only tothe

sither party shall rely on this Agresmetit of citg the

ation or other proceadings in the future,

/

H

FOR THE UNION:

1§ e W
7

i/ o
ﬁqzwé;ﬁ%fﬁ;o@

A Date

Stephanis{L. Reynolds - Date
1 abor Relagiens Specialist
Depariment of Administrative Services

i
A
’/20/.1;
Date

g 15 / I
DA A Kena/
(Hana MoKenna

Offiee of Employee Services

Adarn Swihaft
Staff Representative
AFSCME Jowa Council &1

ot

Tom Dengle
Grievant

0
m
W
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The State of lowa, Depariment of Administrative Services, Human Resource Enterprise, and
Depa fment of Corracilons, Ft. Docge Correctional Facility, herelnafter the State, and the
American Fadsratlon of State, County, and Munlcipal Emplovees lowa Coungil 81, hereinafter
ihe Unlon, enter Into the Jollowing Aoreemem in full and final resoltion of the grisvance flled by
Cralg Davis, hereinafter the Grievant, AFSCME No. 118179/0AS-HRE No. 12-0778 that

allegsd a \'Iolaﬂon of Articla IV, Section (Discipline and Disrﬂa.ge) of xhe 90 i 1n9013 Colle‘,hvs

--Barralnirg Agreemeant belween the partiss,

This setflorment arose out of a situation in which ihe Gii i was lssued a one (1) day unpaid
suspension on March 27, 2012, The suspenslon was servad

on April 13, 2012,
The pariles have agreed to the following:

The one {1} day unpaid suspension wilt be removed from the Grlevant's personnst {lie
cution of this Setflamant.Agresment and replaced with a wiltten raptimand,

upon exe
elght {8} hours oi compensatory timz.and ail acoruals.

2. The Grlevant shall be reimbursed

3. In consldsration of the foregolng, the Union will withdraw the above rsfsrencsed
grlevancs. )

4. Thls Agreement s a good faith satflemnent of alli Issues afising from the facts alleged in
the grlevcnce Mo promisas of any othar or further consideratlon have besn made by
anyone. The above consideration Is all that wili be recelved for the claims and potential
causes of action addressed and arlsing from the Grievant’s clalms In this grievance,

5. The ieims of this Seitlemant Agreement are considered by the parties to pertain only 1o
the speclfle facts nvolved In this matisr, Neilther pariy shall reiy‘ on this Agreement or

“¢cite the same as precedentin any grievances, arbitration, litigation or other procsedings
In the fuiure.
FOR THE STATE FOR 1HE U\HON
s
~/) s, 1

\—J’\~‘~C { A ;4,_5{ EN //J 2 / 7. /*/2.

Stephanie L. HuyﬂOldS / Daté Adarm Swiarte” '
Labor Rélations Specrahst Staff Representatlve

"~ AFSCME lowa Counclt 61

iy @%/’// osz/ v Lawz( Ldider)
~im McKinney C Date

Warden o 4 ”/ 9’/2, ~

Ft. Dodge Gotrectional Facllity




SETTLEMENT AGAEEMENT

The State of lowa, Depariment of Administraiive Services, Human Resoures Enterprise, and

Department of Corractlons, Ft. Dodge Corractional Facility, hereinatter the Stale, and the

American Federation of State, County, and Municlpal F*"xpfowaes fowa Councll 81, hereinafter

ths Unien, enier intd the following Agreement In full and final resolution of the gr’evance flled by
-~ Andraw Parku, hereinafter the Gnevan AFSCHME No., 118180/DAS-HRE Neo. 12-0780 that -

alleged a violation of Artlcle 1V, Secilon (stcrpﬂne aind D!acnarge) of rhe 201 1-9013 bollcoii\fe
- Bargaining: Agreemont between the.paries, ‘

This setilement arose out of a sltugliondn which the Grievant was issusd & onhe (1) day unpald
. suspenslon on March 27, 2012 ~ The suspension was served

on April 11, 2012,

The partles have sgreed to the following:

—,

The one (1) day unpaid suspansion wili be rsmoved irom the Grievant's personnel fie
tpon execuilen ol-this Setilement Agreement and ’eplac d with a written reprimand,
The Grlevant shall be reimbursed eight (8) houys of c"mounsator\/ time and all acor uals
. In consideration of the foregoing, the Unjon will withdraw the above re erenceH
grievance, : .
This Agreement Is a geod faill: setfiement of alt issuss arising from the facts alleged in
the gilevanca. No promises of any oiher oy furthar consldsration have been made by
aryone Ths above consideratlon Is all that will be ressived for the claims and potentlal
auses of action addressed and arising from the Grisvant's clalms In this grlevancs,
5, Th~ ierms of this Sstilement Adreement are considered by the pariles to pertaln only 1o
the speciflc facts Involved in ihis matter, Nelther pariy shall re iy on this Agresment or
cite the same as precadsnt In any grisvances, arbitration, litigation or other proceedings

LN

Jo

In the future.
FOR THE STATE FOR THE UNION
\ _/) ’) 4 l

Re /no!ds Dato' , - Adam Swihari 7 Dais
ns Speo}aiist - Staff Repressntaiive
AFSCME Jowa Council 61/

mw{ﬁ(/ \AIMLM/J,JM@L/ / - JeTe) 2.
Jm McKinney 6 " Dhte |/ 7.0 A drét Parks™~ 7 - Date

VWarden Ghevant
Fi. Dodgs Correctional Facllity

STephana
Labor Hela*f{)




STATE OF IOWA
AND
AFSCME ICWA COUNCIL &1

SETTLEMENT AGREEMENT

The State of lowa, Department of Administrative Services, Human Resource Enterprise, and:

" Department of Corrections, lowa State Penitentiary, hereinaiter the State, and the American
Federation of State, County, and i\/‘umc:lpat Employees lowa Council 61, hereinafter the Union,
enter into the following Agreement in full and final resolution of the grievance filed by Mike
Fraise, herainafter the Grievant, AFSCME No. 121533/DAS N 86, that alleged a

“violation of Article IV, Section (Discipline and Discharge) of ‘h'" 2011-2013 Collective
Bargaining Agreement between the parties.

This settlemeni arose out of a situation in whicﬁ ihé Griévént Waé'iés'u'éd a \A}Fi’i-ténrl'éprimand on
Aprit 10, 2012,

The parties have agreed to the following:

1. The written reprimand will be removed from the Grievant's personnel file upon execution
.. .. of this Settlement Adgreement. .

2. In consideration of the foregoing, the Umon will wﬁhdraw the above referenced
grievance.

3. This Agreement is a good faith settlement of all issues arising from the facts alleged in
the grievance. No promises of any other or further consideration have been made by
anyone. The above consideration is all that will be received for the claims and potential
causes of action addressed and arising from the Grievant's claims in this grievance.

4. The terms of this Settlement Agreement are considered by the parties to pertain only to
the specific facts involved in this matter. Neither party shall rely on this Agreement or
cite the same as precedent in any grievances, arbitration, litigation or other proceedings

in the futurs.

FOR THE STATE FOR THE UNION

&S/é%f s A A (’f/ 7’/&7 . (%‘gf/ G4 1a_
Stephanie/{/ Reynolds Date’ Otto Groenewald Date
Labor Relefions Specialist - Staff Representative
Department of Administrative Services AFSCME lowa Councif 81
bt = il ML Do Q42
Nick Ludwick " Déte Mike Fraisé " Date
Warden Grievant

towa State-Penitentiary



STATE OF JOWA
AND

893 — IOWA YMITED F‘ROFESSEONALS '

g LOCAL

SETTLEMENT AGREEMENT

Adminisiraiive Services, Human Resources Enterprise, and lowa
Depar'tment of Human Services, hereinafter the State, and the United Electrical, Radic and nMachine
\Workers of America, Local 883 — lowa United Pro{ess".ona!s, herainaﬁer the Union, enter inio the
following Agreerﬁe’n’i ir‘i”full"and»ﬂnal resolution of the grievance filed by Tammy Moiine, hereinafier
ine Grievant, 1% NO. 42.018/DAS NO. "e2-=O'787,"’tﬁ‘é&”é\lég‘éd“a' violation.of Arlicle IV, Section 11
(Discipline and Discharge) of the 2011-2013 Colleciive Rargaining Egreement between the paries.
issued 2 written reprinand on

a situation in which the Grisvant was &

he State of lowa, Dspariment of

This getilement arose out of
Februaty 14,2012

The parties have agreed te the following:
gl file upen execution of

by Management.

vant's personn

and shall S'e'removed from the Grie
drafted

4 T"\'—'—‘ \h Lfmrm PP
ine WIIEEN wprlm
th a writien worK directive fo be

this agreemant and replaced Wi

e Union will withdraw the above referanced grievahce.
aith estilement of all issues arising frorn the facts alleged in ihe
y other of further consideration have heen made by anyone.

that will be raceived for the claims and potential causes ol
romn the Grievant's claims in this grievance.
5 considered by the patiies to pertain only {0 the
shall ety on s Agreement of clie the
in the fulure.

3. In¢c 1on 0

4, This Agreement is a good i
grievance. No promises of an

The above consideration is all

action addressed and arising f

The terms of this settlemnent Agresment ar

© speciiic facts invol
same a8 precedeni in any grievances. a¥

_U‘l

ved in this matier. Neither party
litigafion or other procesdings

pitration,

FOR THE STATE!

// e~
Dale

Stephanie ' Dale faicHa
Labor Relations Specialist international Representaiive
Depariment of Administrative Services UE Local 893 - Jup
A Iy
/e N T
v W%ﬁfw\x S /Z“‘///& AR %\J-’f}gm& an & Vo~
Marc Baty Vi " Dite Taramy Moline.) Date '
Grievant '

Segvice A2 ifznags’
jowa Department of Human Services

FIES @iy 15755 3 ﬁfiﬁ,,;@’”‘ fr=
Helrivizy -EIVED
JUN 9 52012 52017
- - A0 i UEPT Og
{ADEPT. OF f.uz“ﬁlf‘!!&?%%%i%%iﬁ?mPA
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Tra Siate of lowe, Depariment of Adminiskalive Ssndces and Degariment of Corrections, M
Plassant Correctional Facility, herslnafter the Siate, and the American Federation of &@:é
County, and Muricipal Emplovees iows Councl 81, hersinafiar ihs Unlon, enter ints the
following Agresmant in full and fing! resclllon of the grisvencs fled by Kirn Thornburg,
hersinafior Grisvart, AFSCYE M. 102032/DAS-HRE Ho. 126798, thet alleged a vislatien ¢f
- Article IV, Sedlion § {Discipline and Dischargs) of the 2011-2613 Cellacdive Bergaining
Agreemert betwsen ihe paries, ' S

This seliiement arces out of 2 situstien In which the Grisvant was glven s five (8) da}
suspension wiliout soy on March 15, 2012, with the suspension served on March 18, March 18
trevgh March 21, and Mareh 23, 2012.

The parfes have agreed o the ollowing:
1. The five (5) day suspensicn without pay will be reducsd 1o a tres (3} day st

without pay, and the Gricvent will be reimbursed for 18 hours of back pay and sconusls
st the saine rte she was saming st Be ims of the suepensien, on Mey 2, 2043,

W
Jin
3?; .
od

5. eIy Cay suspenslon witheut pey will be reducsd o s one {3
without pay, and the Grlavant wil o2 relmbursed for 18 hours of back 0w Yo
at the same rate she was saming 2 the fime of e suspension, on May 2, 2014,

3. Tne one (1) cay unpaid suspension shall rermaln pan oF e Srisvards parmgivent
parzcnnel dle. : - :

4. In consideraiion of ihe foregelng, the Uniet will withdraw the above raferencsd
grlevance. ’ . '

& Tols sorsement Is & good falth setflement of sll lssues ariging from the fasis alleged in

the grievance. Mo promizss of any other of further consideration have besn made by
snyone, The above consideration Is el that will B2 recsived for the cleims and potential
causes of zotion addressed and arising from the Grisvert's clalms In this grievance.
The terms of this saifement sgreement are considersd by the partiss 1o poriain only fo
ihe specific facts Involvad in this matler, Meaithar party shall rely on this agreemard of
cite fre e 8s precadent In any grievances, arbiiation, litgation or ather crocsedings
in the future. .

h

FOR THE STATE : FOR THE UMIONM

O ] : ] 3 LA
S S 7]15- T edd) G-

Stephanié L/Reynclds Date / Steve Sisgel g g Date
Laber Refutibns Speciaiist - : Sief Represeniaive

DAS-HRE AFSCME lowa Coundll 81
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STATE OF 10WA
AND
AFSCME/NIOWA COUNCIL 61
SETTLEMENT AGREEMENT

The State of lowa, Department of Administrative Services and the Department of
Human Services- Glenwood Resource Center (GRC), hereinafter State, and the
American Federation of State, County-and-Municipal Employees-lowa Council 61,
hereinafier Union, enter into the following Agreement in full and final resolution of the
grievance filed by Patricia Day, hereinafter Grievant, AFSCME No. 117808/1DA
1220815) that alleges violations of Article IV, Section 9 (Discipline and Discharge) o he
1-13 Collective Bargaining Agreement between the parties.

This agreement constitutes a full and final resolution of the issues that led to a one (1)
day unpaid suspension issued to the Grievant on or about April 11, 2012. Based on this

situation, the parties. agree to the following:

suspensmn will T ' L repr.mand and the
Grievant will be relmbursed for one (1) day of pay and accruals at
the rate she was receiving on April 11, 2012.

2. The Parties agree that this settlement resolves all issues arising
from the facts alleged in this grievance. No promises for other or
future consideration have been made by anyone. The above
congideration is all that will be received for the claims and
potential causes of action addressed and arising from the

Grievant’s claims in this grievance.

4. The terms of this settlement agreement are considered by the
parties to pertain only to the specific facts involved in this matter.
Neither party shall rely on this agreement or cite the same as
precedent in any grievance, arbitration, litigation or other
proceeding in the future.

Dated this Day of October 2012.
1 ' Day

Settlement Agreement



FOR THE STATE:
j
‘y / Ve 77/

/7 L/,.—’/L/ //\L/ f{ﬁ// L./f(f,ﬁ_/’)‘/ / 22 //

Karen Klenast

Department of Administrative Services

Zvia McCormick Date
Superintendent
Glenwood Resource Center

FOR THE UNION:

s S [

i P g o
SNy N I
_,%’cé_fiﬁcﬁk,/!g;/h-' ,/:" cifig‘ AN
Matt Butler Date *

Staff Representative

- AFSCME Gouncil-61

Patricia Day Date
Grievant

Day
Settlement Agreement



STATE OF I0W4,
AND
AFSCME

SETTLEMENT AGREEMENT

The State of Iowa, Deparlment of Administrative Services, lowa Departiment of _
Agriculture and Land Stewardship (“State”) and the American Fedetation of State, County and
Municipal Employees Iowa Council 61 (“Union™), collectively “the Parties” enter into the
following. Agreement in full, final and complete resolution of the grievance filed by Jon Knight
(“Grievant”y AFSCME No. 100798, DAS 12-0826 that alleged a violation of “Article 1V,

~Section 90f the 2011-2013 Colleclive Bargaining-Agreement between the Parties-and-requested
“make whole in all matters™ (“Grievance”). {

which Grieyant was given a five (5) day

This seitlement arose out of a situation ir
suspension and final warning g

1e material facts are not in dispute andgg
However, the Parties disagreed over what level of discipline was
In full resctution of Grievance, the Pariies have agreed to the following:

I. Grievant shall strictly adhere to All policies Jisted in the State of lowa Employee
Handbook and te any and all Debartment of A griculturs work rules and policies,

A

Union shall promptly withdraw Grievance,

Within three (3) business days after receiving a fully executed settlement
agresment, Unicn shall nolify Afbitvator Peter Obermeyer of the settlement and
shail cance] the arbitration scheduled for February 21, 2013, '

{2

4, In exchange for the above consiJcration, Gricvant’s five (5} day suspension
without pay and final warning shall be reduced to a three (3) day suspension
without pay and strong warning. Grievant shall not receive back pay,

5. Because this Agreement replaces the May 1, 2012 five day suspension and final
warning lefter; such letter shall be removed from Grievant’s personnel file,

6. This Agreement shall serve as a goad faith settlement of any and al! alleged
issues and damages arising from and relafed to Grisvance,

7. Grievant and Union acknowiedge no promises for any other or future
consideration have been made by anyone, The above consideration is all that
Grievant shall receive for the claims aad potential causes of action aleged in,

refated to, and/or arising from Grievance,

Page Lof2
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8. The tenns of this Agreement shall be considered 1o solely pertain to the specific
and unique facts involved in Grievance, The Parties shall not refy on this

Agreemenl o cite the same as precedent in any grievance, arbitration, litigation
or any other future proceeding(s). However, Management may still reference
and/or introduce this Agreement in future discipline matters involving Grievant,

FOR THE STATE:

\%M/%W%«NQ/E/E

FOR THE UNION:

¥ o 72
_~Laurgflommsen -—— Date~ Rﬁ/bin Whife
Labor Relations Specialist, , Union Representative,

Department of Administrative
Services

- AFSCME Iowa Council 61

[/ oyl L,
— ;é/frf}i? ’ \ﬁ/’ﬂ /‘%’Yﬁ\%'_ / "'Zb/)"—/}

(__48fepiven Moline / Baic. JonKnight // Date
Division Administrator, G/u vant
lowa Departinent of Agziculture and v
Land Stewardship
Page 2 0f2



GRIEVANGE SETTLEMENT AGREEMENT .
DONNA SCHILLINGER

The Siale of lowa, Depariment of Adininlstrallve Services {("State"y and the Amerlean
Federalfon of State, County and Munlcipal Emplovees lowa Councll 61 {(*Unlon™, colactivaly
‘the Parfles” enter Into the following Setllement Agreement (“Agresment"} In full, final and
complels resolutior: of the grlevance filed by the Donna Schififnger {"Grlevani”) AFSCME Na.
122368/DAS 12-0868 ("Gilevance®, thai allaged a vinfallon of Artlcle IV, Saction 9 of the 2011-
2013 Collective Bargalning Agreement (*OBA") between the Parlss. - - e

By mulual consideraffon of the Pariles, the Parlles agrae to the following:

1. Unlen shali premplly withdraw the above referenced grlevance,
mimaclately reduce the Grlsvant's three (3) day suspenslon to a one {1

2. The State shall |
day suspsnsion.

oL

uspension, Any
, fhe Slate shall

Slate enall refurn 1o the
WEYS pay, a tne rate In effecl af tha lime of the orfglnal three (3} day s
Impact on beneflls will be adjusted accordingly, Al the and of sald vear
rameve the one (1) day suspenslon from the Grievant's personnel flls.

S/ ay

e Grlevant's personnel flle,

shall ;émaln I th
No proimises for other or future considerallon have been mads by anyone. The above

conslderailon Is all that shall bs rebe!veuf by the Parlles.

This Agreemenl shall serve as a good falth sefllement of any and all alleged Issues and
daimages arfsing from and related {o the Grlevancs.




Gdsvense Salflomenl Agrsoment
AFSCME No. 122360/DAS 12.6868
Pagg 20f 2

8. The lenms of this Agreemant shall bs considersd io solely periain fo the spesific and
unlgue facie lnvelved in the Grievancs. The Partles shail no rely on this Agreement or
cle the same as precedent In any grlevance, arbitratlon, tha(son of any other future

procesdings,

FOR THE UNJON:

R ey L
Teac*\a Cadson Dats' * Grag LSWIQ Date
Lgbor Relatlons Speclalist Unlon Reprédentalive
DA AFSCME fowa Councll 61
CX\J Cwb) V}/ k/} / (s / iw\LOrO/?f\A/Kl AL (()n i v‘lf,w Iy
JudyK, Cooper Dat Donna Schillingsr J Ba o -
: Grlevant

Ullitiles Adminlstrator
lowa Ulliltles Roard

°
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STATE OF IOWA
AND : :
AFSCME {OWA CTOUNCIL 61

SETTLEMENT AGREEMENT

The Stale of lowa, Departmant of Adminisirative Services, and Depariment of Correclicns,
Anamosa Slale Penllenfitary, hereinafier the State, and the American Federation of Qtple,
County, and dMunicipal Employees lowa Councl 61, hereinafter the Union, enter inio the
following Agreement in full and final resolution of lhe grievance filed by Aaron Bonifazi,
hereinafler the Grisvant, AFSCME No. 117744/0DAS No, 12-088%/PERB No. 13-GA- 17'1 that

...alleged a violalicn of Aricle 1V, Section 9 (Dlscipline and.Discharge) of the.2011-2013. Collechve R

Bargalning Agresment balwar»n the parties.

This seltlement arose ou! of a situation in which the Grievant was glven a thres (3) day
suspension withowt pay on June 26, 2012, with the suspension served June 28 through June
30, 2012.

The parlies have agreed to the fo“owing:

1. The three (3) day suspension without pay will be reduced lo a cne (1) day suspension
without pay tpon execution of this Agreement and the Grievant shall receive two days of
back pay and accrudls al the rate he was earning on June 28, 2012,

2. Thethree {3} d iiheul pav shall be used as a basis for discipline imposed

3. o] ment's fight of 10 direct the work of itz
emp|oyeec, assign emplovees, maintain operaﬂonal ﬁ’ﬂuem:les, and delsrmine the
manner and method by which assignments and operations are copducled, to include
designatlon of Officer in Charge (OIC} in the absence of a supervisor.

4, In consideration of the foregoing, the Unlor will withdraw the above referenced

grisvance and arbitration,

This agreement is a goad falth séltlement of all issues arlsmg from the facts alleged in

the grievanca. No promises of any other or further consideration have been made by

anyone. The above consideration is all that will be received for the claims and potentlal
causes of aclions addressed and arising from the Grisvant’s claims in this grievance.

€. The terms of this selilement agreement are considered by the padies lo pertaln only io
the speciiic facts Involved in this matter. Neither parly shall rely on this agreement or
cile the same as precedent in any grievances, arbliration, litigaticn or olher proceedings

~in the {ulure,

i

FORTHE STATE

Stephani PLynolds ~Ré%in \'ﬁ}ﬁ(g -
Labor R i:WCSpemahsl Staff Representalive
Departmentoi Adminisiralive Services ' AFSCME lowa Gouncll 61

FOR/LF'
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William Sperfstage
Depuly Warden
Anaimosa State Penitentiary

6/24/13
Dale
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ATSCME CONTRACT GRIEVANCE
SETTLEMENT AGREEMENT

The State of lowa, Depariment of Adnsisistratlve Services and the Glenvieod Resowrce
Center (“Statc™} nlong with the American Federation of State, County and Municipal Employzes
iowa Counicil 61 (“Unlon™), coflectively “the Pasties™ enler Into the following Seftlement Agreement
(“Agreoment™) in fll, final and complete resolution of the two grievances fled by AFSCME and
on behalf of Stark Springs (*Gy’ Yant®) ARSCME No, 120046 / DAS 12-0900 and AFSCME

120057/ DAS 13-0087 (the “Grievances”).

In full, final aud conplete resolution of the Grievancss, the Paifles agree to the following:

- Prlorfo September 1, 2013, Union siall wlihdraw the Grievances. Unjon shaif promptiy
send copies of the withdiawals fo both of the undersigaed State representatives,

2. In exchange for the withdrawal of AFSCME 120057/ DAS 13-0087, State agrees (o
reduce Grievant’s five (5) day sus sension isstied op Ayo 2012 to a flirec (3) day

suspension 4

NEPECIPC LY DACK pay, . :
3o In exchange for the withdrawal of AFSEME No. AFSTME No. 120046 / DAS 12-0900,
State agrees 1o reduce Grievant’s thres (3) d 1spension issucd on June 18. 2017 fo a

<

Grievanl shinll not receive Y Uack pay. :
4. This Agreement shall serve as n good faith setticmeit ofany and all alleged <laims and
polentinl cauises of action alleged ln, related to, and/or arising (Yorn Grievance.
5. Union and Grlevant acknewvledge no promises for my other of fulure consideration have
© been made by anyone. The above consideration is alf that Grievant shall receive for the
claims and poteutind causes of action alleged in, felaled to, andfor arising from Gricvance.
6. The terms of this Agreement shall be considered to sofely pertain to the specific and
unique facts involved in Grievance. The Partics shall not rely on this Agreement or cite
the snme as precedent in any gvlevanee, arbitration, fitigation or any other future
proceeding(s), which do nol involve Grievant,

FOR STATE: FOR UNTOR:
[/ ! C g { A‘”D [ )
Py S8 /Z@W 0lz/1z, Mt £ A 9 /,zau
ya /;,mn'n Mogimsen Dats’ Satf Butler Dinte
N Labor Refations Specialist, ’ Unjon Representative, :
. Dept, of Admin Services AFSCME lowa Councii 6]

Iy

[ d /
! - '0}?/ / )
ro3ll > el Jonpens)
3 i "y - RO, e
Zvin Meforiiel Duie Starln Springs 7 Data
GIcnwo?d Resoures Center Grlevant

{ Pege 1 of 1
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SETTLEMENT AGREEMENT AND RELEASE

This Settlement Agreement and Release is dated December g0 2011,
between the State of lowa and Janet Cecelia Ryon-Walthall (Ryon—ngthall).

There is currently pending in the lowa District Court for Polk County, Case
No. CV 8876 entitled Janet Cecelia Ryon-Walthall v. State of Iowa and Beth Townsend.

The State of [owa and Ryon*Walth all have agreed to settle all claims that ma}}
exist between them in the above matter.

~ The parties therefore agree as follows.

1. The State of lowa agfees to pay a total sum of Twenty-Six Thousand
One Hundred Thirty-Six and no/100 Dollars ($26,136.00) as follows:

a. $6,660.00, without deduction or withholding, for non-wage,
compensatory damages for emotional distress. The State of lowa will

provide a State of lowa warrant made payable to Ryon-Walthall and
delivered to Ryon-Walthall’s counsel.

b. | $8,000.000,for attorney’s fees and costs. The State of lowa will
provide a State of lowa warrant in this amount made payable to
Roxanne Conlin & Associates P.C.

¢ $11,476.00 for back wages with all required deductions and
withholdings made. :

d Additionally, Ryon-Walthall’s employment with the Iowa Civil
_Rights Commission will be deemed to have commenced on December
10, 2010 and records will reflect that employment start date.

2. In consideration of the foregoing and of the agreements contained in
this Agreement, and except as otherwise specifically provided in paragraphs 3 and 4,
Ryon-Walthall irrevocably and unconditionally releases, acquits, and forever. 3
discharges the State of lowa, the lowa Civil Rights Commission, Beth Townsend and
all of their officers, directors, employees, agents and attorneys, from any and all
liability whatsoever from any and all claims, demands and causes of action of every
nature whatsoever that she may have or may ever claim to have that relate to or




arise out of Ryon~Wa1thall's recruitiment, hiring, employment, or termination from
employment with the State of Towa and the lowa Civil Rights Commission from the
beginning of time to the date of this Agreement, including butnot limited to:

a  All dlaims arisingout of her employment with the State of lTowa
and the Towa Civil Rights Commission;

h. All claims for age, race, creed, color, sex, sexual harassment,
national origin, religion, disability discrimination, or retaliation; and

c. Al dlaims made, or which could have been made, in the action
 filed in the Towa District Court for Polk County, Case No. CV 8876
entitled Jaret Cecelia Ryon-Walthall v. State of lowa and Beth Townsend.

This release covers all damages, whether known or not, arising from the matters
referred to in this Agreement. ‘

3. Despite anything in this Agreement to the contrary, nothing in
paragraph 3, or in this Agreement generally, applies to any claims for statutory
benefits under lowa Workers’ Compensation laws, or for benefits under lowa's
unemployment compensation laws, or to claims for minimum wage or statutory
overtime payments under the Fair Labor Standards Act, or to actions for vested
pension or retirement benefits, or to actions for breach of this Agreement., '

4. In further consideration, Ryon-Walthall agrees never to sue the State of
fowa, the lowa Civil Rights Commission, Beth Townsend or their officers, directors,
employees, agents, and attorneys in state or federal court arising out of or related to
matters covered by this Agreement. Nothing in this Agreement, however, prohibits
either party from bringing an action to enforce this Agreement,

5. In further consideration, Ryon-Walthall agrees to dismiss with
prejudice the action filed in the lowa District Court for Polk County, Case No,
CV 8876 entitled Janet Cecelia Ryon-Walthiall v. State of lowa and Beth Townsend
when this Settlement Agreement and Release have been signed by all parties.

6. Acknewledgment of Reading and Understanding Consultation
with Counsel: Period to Consider Agreement. Ryon-Walthall, by her signature to
* this Agreement, acknowledges and agrees that she has carefully read and

understands all provisions of this Agreement, and that she has entered into this




Agreement knowingly and voluntarily. Ryon-Walthall further acknowledges that she
has consulted with or had the opportunity to consult with legal caunsel.

7. This Agreement identifies all the consideration that Ryon-Walthall will
receive from the State of lowa, the lowa Civil Rights Commission and Beth Townsend
related to the claims covered by this Agreement. Ryon-Walthall expressly ‘
acknowledges no other party or others acting on their behalfhas made any promise
for any additional consideration other than the consideration set forth in this
Agreement. " 4

8. All parties deny any wrongdoing and liability to the other:. The parties
are settling for economic reasons, to buy peace, and t0 avoid the time, cost, and
uncertainties of contesting the matter. This is a no-fault settlement. Ryon-Walthall
agrees that the State of lowa's payments under this Agreement do not constitute an
admission of wrongdoing or liability on the part of the State of lowa, the Jowa Civil
Rights Commission, Beth Townsend, or their officers, directors, employees, agents,
and attorneys, by whom wrongdoing and liability is expressly denied. :

9. All parties are executing this Agreement solely in reliance upon their
own knowledge, belief, and judgment and not upon any representations made by any
of the other parties or others on their behalf.

10.  Each party represents to the other that:

a. Ithas read this Agreement;
b. it understands this Agreement; and

c. . Ithas freely and voluntarily signed this Agreement.

11,  Ifany term of this Agreement is for any reason invalid or
unenforceable, the rest of the Agreement remains fully valid and enforceable.




STATE OF IOWA

/ /
Jeffrey/ C. Peterzalek
Assistant Attorney Generel

ﬁ@ Townsend . _

Beth Townsend

/uu@ﬁd’l M

é‘ané{ Cecelia Ryon-Walthall ~

Approved as  to legal form & ccmt. '

! Atf:ome{r Tor Janet Cecilia Ryon-walthall

et ey Av——— r— —— +




STATE OF IOWA
AND
AFSCHE IOWA COUNCIL 61

SETTLEMENT AGREEMENT L

The State of lowa, Depariment of Administrative Services, Human Resources Enterprise and Information
Technology Enterprise, hereinaiter the State, and the American Federation of State, County, and Municipa
Employees lowa Council 81, hereinafter the Union, enter intc the following Agresment in full and final
resolution of the grievance {iled by Michael Wigham, hereinafter the Grievant, AFSCHE No. 119147/IDA
No, 12-0017, that alleged a violation of Articte 1V, Section 9 (Dlsc:plme and Discharge) of the 2011-2013

Collective Bargaining Agreement betwsen the parties.

This Setilement arose out of & situation in which the Grisvant was issued a ten (10) day suspension and final

waming on July 7, 2011 (with the suspension setved cn July 10 through July 21, 2011).

The parties have agrsed to the following:

1. Upon exacution of this Agresment, the ten (10) day suspension will be reduced to a three (3) day
suspension and the Grievant will be reimbursed seven (7) days of back pay and accruals.

2. In consideration of the foregoing, the Union will withdraw the above referenced grievance.

3. This Agreemen't is a good faith setflement of all issues arising from the facts alleged in the grievance.
No promises of any other or further consideration have been made by anyone. The above
consideration is all that will be received jor the claims and potential causes of action addressed awd
arising from the Grievant’s claims in this grievance.

4, The terms of this Agreement are considered by the parties to periain only to the specific facts involved
in this matter. Neither party shall rely on this Agreement or cite the same as precedent in any
grievances, arbitration, litigation or other proceedings in the future.

FOR THE STATE: - FOR THE UNION:
| {‘Q\ Fe\ = & :"* 7 4-.. M
% Ao / (ANczen 9’/5/72’ D T Y -l
Andrea Macy " Déte . Greg Lewis Oy ' Date .
Labor Relations Specialist : Staff Representative

Depariment of Administrative Sarvices

Human Resources Enterprise

%/%% F Y Yy ran .

AFSCME lowa Council 81

e M}a!torf i 4 Date ' Michael Wigham - Date
Public’ Service Execufive 1 - Grievant

Department of Administrative Servicas
Information Technology Enterprise




STATE OF IOWA
AFSCME IOWA COUNCIL 61
SETTLEMENT AGREEMENT

The State of Jowa, Department of Administrative Services-Human Resources Enterprise, and the
lowa Worltforce Development Department-Region 11 — Des Moines, hereinafier Stats, and the
American Federation of State, County and Municipal Employess Iowa Gouneil 61 » hereinafier
Union, enter into the following Agreement in full and final resolution of the Group Grievance,
AFSCME No, 116970/DAS-HRE No. 12-0022; Deb Shepherd & Group AFSCME No,
118313/DAS-HRE No, 12-0074; Deb Shepherd & Group AFSCME No. 118315/DAS-HRE No,
12-0075 and Matt Gifford AFSCME No. 1 18309/DAS-HRE No. 12-0073, hereinafter Grievants,
The grievances allege 2 violation of Article VIII (Work Schedules), Article IX, Section 11
(Vacation) and; any and all that apply of the 2011-2013 Collective Bargaining Agreement
between the parties,

This settlernent arose out of a situation in which Management in the Des Moines offices of
IWD set up an extended hour trial period. This Settlement is for the trial period only and ends

" with the trial period on last pey period in December, As e result of the situation the parties
have agreed to the following: :

1. Towa Work Force Development in Des Moines will continus to ask for volunisers to
work the extended hours for a pay period at a time. ’ .

2. The Union and Bmployer agree that Employees volmtesring to work the extended hours
should not be requesting time off during that two week pay period unless there is an
emergency or medica) situation.

3. In consideration of the foregoing, the Union will withdraw the above grievances,

4. This Agreement is a good faith settlement of all issues arising from the facts alleged in
these grievances. No promises for any other or future consideration have been made by
anyone. The above consideration is all that will be received for the claims and potential
causes of action addressed and atising from the Grievants® claim in this grievance,

5. The terms of this Agreement ate considered by the parties to pértain only to the specific
facts involved in this matter, Neither party shall rely on this Agreement or cite the same
as precedent in any grievance, arbitration, litigation or other proceeding in the firture,

FOR THE STATE FOR THE UNION

¥

e f P g v
\).?:f—/qy dvee o ,Z/‘wrc:?( /
7 : ' s

Suzanne Brott 10-14-11 - Rick Effander -

Labor Relations Specialist Staff Represéntative

DAS-HRE AFSCME Iowa Council 61

o U it Wb Shephesd 10/
JonNelson Iﬁ&t«zi . Deb Shepherd ' ~ Date

Human Resources Director Steward and Grievant

. Iowa Workforce Development

ol



STATE OF IOWA
AND
AFSCME/IOWA COUNCIL 61
SETTLEMENT AGREEMENT

The State of lowa, Department of Administrative Services, Human Resource Enterprise; Department of
Transportation - Highway Division — Ames Complex, hereinafter State, and the American Federation of
State, County and Municipal Employees lowa Council 61, hereinafter Union, enter into the following
Agreement in full and final resolution of the grievance filed by Jared Smith, hereinafter Grievant,
AFSCME No. 108410/DAS-HRE No. 12-0034 which allege a violation of Appendix |, Section 4 (DOT -
Equalization of Overtime) and any and all others that apply of the 2009-2011 Collective Bargaining
Agreement between the parties. ' '

This settlement arose out of a situation in which the Grievant alleged that overtime was not equalized B

but actually-became an issue with the posting of overtime offered, worked, declinad, availability, etc, As

a result of this situation the parties have agreed to the following: ' : B

1. Management agrees to include declined overtime on the employees’ time sheets in the work unit s0
an accurate assessment of all overtime offered, worked, declined, availability, etc. can be
accounted for.

2. The supervisor of the work unit will request the overtime sheets for the Office of Enj“'ployee Services » °
every pay period and post it so all employees in the work unit can see their status,

3. Inconsideration of the foregoing, the Union will withdraw the above referenced grievance.

4. This Agreement is a good faith settlement of all issues arising from the facts alleged in the grievance.
No promises of any other or further consideration have been made by anyone. The above
consideration is all that will be received for the claims and potential cause of action addressedand
arising from the Grievant's claims in the grievance.

5. The terms of this Agreement are considered by the parties to pertain only to the specific facts
involved in these matters, Neither party shall rely on this Agreement or cite the same as precedent
in any grievance, arbitration litigations or other proceeding in the future, :

FOR THE STATE FOR THE UNION
/ .7 ,

‘:;:f,/,_// 71 FIEA ;y’f:- ),57’{-_ ,C,/:?é
Suzanne L. Brott 8/18/11 Adam Swihart Date
Labor Relations Specialist Staff Representative
Dept. of Administrative Services/HRE AFSCME Council 61

%L\ §22-1/
¢<~"John Haas Date Jason Prindle Date

Manager Steward

Department of Transportation
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The Slate of lowa, Department of Adminisirative Services, and Depariment of Transportation —
Waterioo Driver's Licznss Station, hereinafter the State, and the American Fedsration of State,
County, and Municipal Employees lowa Counc!l 81, hersinafier the Union, enter into the followirig
Agreement in full and final resofufion of the grisvance filad by Patiy Holfs, hersinafter the Grisvant,
AFSCHRE No. 113564/IDAS No, 12-0167, that alleged a violation of Arficle IX, 8ection 11 (Paid
Annual Leave of Absence) ang Article X1, Section 1 (Work Rules) of the 2011-2013 Coliective
Bargaining Agreement between the parties.

nt was required to faks 10 hours of

ich the Grieva

This Seitlemnent arose out of a situation in wh
vacation on August 5, 2011, Grbintasneg

The parties have agreed o the following:

1. The Grievant's shall be relmbursed .10 hours of vacation.
2. The Grievant shall comply with DOT policles, procsdures, and work rules

In consideration of the foregoing, the Union will withdraw the above referenced grievance,

This Agreement Is a good faith setilement of all issues arising from the facts alleged in the

grievance. No promises of any other or further consideration have bsen made by anyone,

The above consideration is all that will be recelved for the clalms and potential causes of

action addressed and arising from the Grievant’s claims in this grievancs.

5. The terms of this Setilement Agreement are considered by the pariies to periain only (o the
specific facts involved in this matler. Nelther pariy shall rely on this Agresment or cite tha
sams as precedent in any grievances, arbliralion, litigation or other proceadings In the future,

ENg RS

FOR THE STATE: FOR THE-UNON:
, /f /

. , ) ' / g )
‘Q@%AW aa/ O~ _ e f/ AT //&
Stephanle 1L Reynolds I Date - RIMAVIRIE” " Date’

Labor Relglions Specialist Siaff Reprasentatlve
Department of Adminlsirative Services AFSCME Jowa Counclt 61
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ARD
AFSCHREE IOWA COUNRCIL 61

SETTLEMENT ACREEWMENT

The State of lowa, Depar‘men’t of Administrative Services, and Department of Human Services,
Independence Mental Health Institute, hereinafter the State, and the American Federation of State,
County, and Municipal Employees (AFSCME) lowa Councﬂ 81, hereinafter the Union, enter into the
foliowing Agreement in full and final resolution of the grievances filed by Scott Hinde, hereinafter the
Grievant, AFSCME Nos, 95036 & ¢5043/IDAS Nos. 12-0262 & 120263, that alleged violations of
Article IX, Section 13 (Travel and Lodging), Article X1, Section 1 (Work Rules), and Article XIV, Sections
1 (Obligation o Bargain) and 2 (Retention of Benﬂms) of the 2011-2013 Collective Bargaining
Agreement between the parties.

This Sefflemnerit arose out of a situation in which the Grigvant was denied reimbursement for meals
consurned while fransporting patients between the dates of August 19, 2011, and January 4, 2012,

The parties have-agreed to the following:

1. The Grievant will be reimbursed for empioyee meals in the amount of $65.40 and reimbursed’
for patient meals in the amount of $20.71 as documented in the attached spreadsheet.

a. Upon acceptance of this setlement agreement by all parties, the MHI Accounts Payable
Department will pull together an accounting document comrmionly known as a TP to
reimburse the Grievant $65.40 for employee {axable meal reimbursement.

b. Upon acceptance of this setilement agreement by all parties, the MHI Accounts Payable
Department will pull together an accounting document commonly known as a GAX to
reimburse the Grievant $20.71 for patient meal reimbursement,

c. All pariiss agree that the claims documented on the aitached spreadsheet represent all
claims fo be made for meal reimbursements, patient or staff, incurred by the Grievant
between August 19, 2011 and January 4, 2012,

d. Claims for meals incurred on behalf of patients by the Grievant after Januaty 4, 2012 will
continue to be reimbursed by the MHI Accounts Payable Department upon preseritation
of all necessary receipts and documents from the Grievant. -

2. In consideration of the foregoing, thé Union will withdraw the above referenced grievances.

3. This Agreement is a good faith setflement of all issues arising from the facts alleged in the
grievances. No promises of any other or further consideration have been made by anyone.
The above consideration Is all that will be received for the claims and potential causes of action
addressed and arising from the Grievant's claims in these grievances,

4. The terms of this Setllement Agreement are considered by the parties to pertain only to the
specific facts involved in this matter. Neither party shall rely on this Agreement or cite the same

as precedentin any grievances, arbitration, litigation or othe her proceedings in the future.
FOR THE STATE: FOR TE UNION: / 4
/ 77 AT
i e, Efoofiz /2T
Andrea Macy > Date L-RobinWhite 7 - _ Daté
Labor Relations Specsalxst Staff Representative /
Department of Administrative Services AFSCME lowa Council 61
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STATE OF JOWA
AND
AFSCME/IOWA COUNCIL 61
SETTLEMENT AGREEMENT

The State of lowa, Depariment of Adminisirative Services, Human Resource Enterprise;
Depariment of Transportation — Motor Vehicle Division - Waterloo Driver's License

- Statlon, hereinafier State, and the Amerlcan Federation of State, Counly and
Municioal Employees lowa Councll 61, hersinafter Union, enter into the following
Agreement in full and final resolution of the grievance filed by Gina Abben, hereinaffer
Grlievant, AESCME No. 113573/IDAS No. 12-0377 which dllege a violation of Arficle X,
Seclion 10B {4} and any and all others that apply of the 20112013 Collective Bargalning

Agreement betwsen the parties.

This seftlament arose out of sttuations in which the Grievant was asked to provide o
doctor's release fo relum fo work after her medical appointment. As a result of ihis
situation the pariles have agreed to the following:

1. The State will discuss the procedures related fo employees refuming to work from an
- dpproved doctor's appoiniment with the Union {AFSCME Represeniative and the
local union president) then the State will notify Waterloo Driver License Stafion
employees of the procedure,

2. The Unlon acknowledges ihis does not impact the Employers ability o follow the
provisions of the collective bargaining agreement regarding Article 1X, Section 10
{Sick Leave). T

3. The Grievant was allowed to utilize 5.5 hours of sick leave on October 11, 2011.

4. In conslderation of the foregoing, the Union will withdraw the above referenced
grlevance,

5, This Agreement is a good faith setflement of all issues arising from the facts alleged
In the grlevance. No promises of any other or further consideration have been
made by anyone. The above consideration is all that will be received for the claims .
and potential cause of action addressed and arlsing from the Grlevant's clalims In
the grlevance,

6. The ferms of this Agreement are considered by The parties to pertain only to the
specific facts involved In these matters. Neither party shall rely on this Agieement or

cite the same as precedent in any grievance, arbljratior itigotions.or other
proegeding in the future. ' /a 7
y (i A

Stephanfl\l]feynolds ' Date “ofin White” Dat
Labor Relations Speclalist Steff Representative
Depariment of Adminfstrative Services AFSCME lowa Ceuncil 81

Z W& Gllervire Y i 641>

Todd Sadler Date Glita Abben Dale
Offlce of Employee Seivices Grigvant
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STATE OF [OWA
AND
AFSCME/OWA COURCIL 61
SETTLEMENT AGREEMENT

The State of lowa, Department of Administrative Services and the Commerce
Department- lowa Utilities Board hereinafter State, and the American Federation of
State, County and Municipal Employees lowa Council 64 , hereinafter Union, enter into
the following Agreement in full and final resolution of the grievance filed by Donna
Schillinger, hereinafter Grievant, AFSCME No. 122479/IDAS No. 1'2-0449/PERB#T2~
GA-132 that alleges violations of Article IV, Section & {Discipline and Discharge) of the
2011-13 Coliective Bargaining Agreement between the parties.

This agreement constitutes a full and final resolution of the issuss that lsd fo a one (1)
day suspension issued to the Grievant on November 8, 2011. Based on this situation,

the parties agree to the following:

1. The oné (1) day suspension will be rescinded, The disciplinary
notice and all related documentation will be removed from the
Grievant's persannel file and replaced with this Agresment. The
Grievant will be reimbursed for one (1) day of pay and accruals at
the rate of pay she was receiving on November 8, 2011.

2. The Parties agree that this ssftlement resolves all issues arising
from the facts alleged in this grievance. No promises for other or
future considerafion have been made by anyone, The above
consideration i all that will be received for the claims and
potential causes of action addressed and arising from the
Grievant's claims in this grievance. .

4. The terms of this seftlement agreement are considered by the
parties to pertain only to the specific facts involved in this matter.
Neither party shall rely on this agreement or cite the same as
precedent in any grievance, arbitration, fitigation or other

proceeding in the future,

Dated this \7’%%3! of July 2012,
1 ' Schillinger
Sefflement Agreement




FOR THE STATE:

Yoo foaoit oty

Karen Kienast
Depariment of Administrative Services

Quelio 1 Covae TJ-17-12-
Judii Cooper Date
Department of Commerce-

fowa Utilities Board

FOR THE UNION:

Greg Leru) Date
Staif Represantafive
AFSCME Council 61

Donna Sch;!lmge
Grievant

b | t\—

Schillinger
Settlement Agreement




STATE OF IOWA
AND ' \
UB LOCAL 882~ I0WA UNITED PROFESSIONALS

SETTLEMENT AGREEMENT

The Stale of lowa, Dapartment of Adiminlstrailve Serviees and Depariment of Educalion, lowa Vocatlonal
Rehabllilation Sservicas, herelnaiter the State, and the United Elsafrloal, Radlo and Machine Warksts Local
893 - jowa Unlted Professlonals, heraiatter the Unlon, enter Into the following Agrsement In full and fihal
resolution of the grlevance filed by Jennifer Marme-Loweary, hereinafter the Grfsvant, IUP No. 11-
07BIDAS No. 12-0487, that alfegad a viotation of Alcle 1V, Ssallar 11 (Disdlpline and Discharge) of the

2011-2018 Colleotive Bargalning Agresment befwsen the partles,

This Selllement aross out of & slliation I which the Grievant's smployinent was terminated affestive
November 10, 2011,

The partles have egreed fo the following:

4, Upon exacutlon of this Setllement Agreement, the termination letter shall be removed from the
Qrlevant's patmanent personnel flle and replaced with this Agresmant which shall sonstliute a letter

of resignalion effaallve November 10, 2011,
The Grlevant agtess to no fulure applicallon to or employrment with the Department of Eduocallon of

Its subdivision, jowa Vooatlonal Reheabilitation Services,

The Stats agrass notto contest the Grievant's applivation for unemployment Insurance benefits,

. I conglderatlon of the foragoing, the Unton wilt withdraw the above referencsd grlsvance.

8. This Agraement Is a good falth setliement of all 1ssues arlsing from the facts allaged In the
grlevanes. No promlses of any other or further eonsideralion have been made by snyone, The
ahove consldsration Is all that will be recslvad for the clalms and petentlal vausss of aolion
addrassed and arlsing from the Grievant's olalms In this grlevance.

8. 'The terms of this Agresment are aonsidered by the partles to pertain only o the epecific facts
Involvad In this matter. Nelther parly shall rely o this Agresment or glle tha same se precedent I

ahy grlevancss, arbliration, ltlgation or other procaedings In the futiire,

2!

FOR THE STATE: FOR THE JNION: _
St @/{//01 by b A2
Stephanle(l{'%ﬁeynolds [ Pate Midhast Hartgon { Dhte
Labor Relaifohs Speclallst Staff Represeniallvs
Depariment of Adminlalralive Services UE Looaf 803 - JUP
-/ /:4 '
Dhd B ch b
David Mitchell Date Jennifer Marme- Lowsry Data
Administrator Grlavant _

lowa Vooatlonal Rehabllitallon Services

RECEIVED

JUN 82012

|ADEPT, OF
ADMINISTRATIVE SERVICES
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STATE OF 1OWA
’ AND
AFBCME IOWA COUNGIL &1

SETTLEMENT AGREEMENT

The State of lowa, Department of Administrative Services and Department of Human Services, State
Training School, hereinafter the State, and the American Federation of State, County, and Municipal
Employees (AFSCME) lowa Council 61, hereinafter the Union, enter into the following Agreement in full
and final resolution cof the grievance filed by William Stading, hereinafier the Grievant, AFSCME No.
84214MDAS No, 12-0481, that alleged a violation of Article VIIl, Section 2 (Overtime) of the 2011-2013
Collective Bargaining Agreement between the parties.

The parties have agreed to the following:

1. Upon execution of this Agreetnent, twenty-one (21) hours of compensatory time will be added ta

the Grievant's compensatory tims batance.

2. In consideration of the foregoing, the Union will withdraw the above referenced grievance,

3. This Agreement is a good faith setllement of all issues arising from the facis alleged in the
grievance. No promises of any other of further consideration have been made by anyone, The
above consideration is all that wiil be received for the claims and potential causes of action
addressed and arlsing from the Grigvant's claims in this griavance,

4. The terms of this Settlement Agreement are considered by the parties to pertain only to the

specific facts involved in this matter, Neither party shall rely on this Agreement or cite the same
as precedent in any grievances, arbitration, litigation of other proceedings in the future,

FOR THE STATE: 4 FOR THE UNION:

4
/) / A 1
z m{ﬁé{a //(ﬁﬁ% % ’fi/f N 2t /%u. Tl
‘Andrea Macy Date Rick EAfander Date
Labor Relations Specialist Staff Representalive
Departmernt of Administrative Services AFSCME lowa Council 81

G- 1442
: Date . William Steding Date
Slperintenderit Grievant

State Training School

Department of Human Services




STATE OF IOWA
AND
AFSCWME/IOWA COURNCIL &1
SETTLEMENT AGREEMENT

The Staie of lowa, Depariment of Administrative Services and the Commerce
Department- lowa Utllitles Board herelnafter State, and the American Federation of
State, County and Municipal Employees lowa Councll 61, hereinafter Union, enter into
the following Agreement In full and final resolution of the grlevance filed by Donna
Schillinger, herelnafter Grievant, AFSCME No, 121660/IDAS No, 12-0471/PERB#12-
GA-133 that alleges violatlons of Article IV, Section 8 (Disclpiine and Discharge) of the
2011-13 Collective Bargaining Agreement between the parlles, '

This agreement constliutes a full and final resolution of the issues that led to & written
reprimand issued fo the Grlevant-on or about October 10, 2011, Based on this sltuation,

the parties agree fo the following:

1. The written reprimand wili be rescinded and reroved from the
Grievant's personnel file, : :

2. The Partles agree that thls sefflement resolves all issuss arlsing
from the facts allsged In this grievance. No promises for other or
future conslderation have been made by anyone. The above
consideration is all ‘that will be recelved for the claims and
potenilal causes of actlon addressed and arising from the
Grievant's claims In {his grievancs.

4. The terms of this setflement agreement ars considered by the
parlies to pertaln only to the speclfic facts involved In this matier.
Neither party shall rely on this agreament or clle the same as
precedent In any grlevancs, arbitration, litigation or other

“proceeding In the future.

Dated this | T Day of July 2012,

1 Schillinger ¢
Seftlement Agreement




FOR THE 8TATE:

Karen Kienast

Department of Administrative Services

Y,
Jud{ Cooper
Depariment of Commstrce-
lowa Utilitias Board

707012 3
te

FOR THE UNION:

}3\% jm Z/i/(f /;l/ o

Greg Lewls Date
Staff Repressntative
AFSCME Goungll 61

AWV& Qb',iaf:ﬁ“ S

)—‘%
Donna Schillinger Pate
Grlsvant

\-.wm

Schillinger
Setllement Agresment




The parties fiaVe dgreed tothe fo‘u_ow’mg:

3
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et Agreement; the terniinition letter will be. rémoved 1 o the
£ mth 'rhzs Aqreemﬂm‘. which wifl-constiiute:aigter of

2.
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FOR THESTATE FORTHE UNION:

Staff Representaiwe. B
AFSCME Jowa Criuncll 61

Ghiis Gonles T Dale
Grievant

Iowa Stnfé Penrenﬂary



STATE OF IOWA

AND
AFSCHIENOWA COUNCIL 61
SETTLEMENT AGREEMERT

The State of lowa, Depariment of Administrative Services, Human Resource Enterprise
and the Department of Correctional Services- Seventh Judicial District, hereinafier

- State, and the American Federation of State, County and Municipal Employees lowa
Councit 61, hereinafter Union, enter into the following Agreement in full and final
resolution of the grievance filed by Juan Nuci, hereinafter Grisvant, AFSCME No.
87956/PERB No. 11-GA-084 that alleges violations of Article {V, Section 9 (Discipline
and Discharge) of the 2008-11 Collective Bargaining Agreement between the parties.

This agreement constitutes a full and final resolution of the issues that led to the filing of
the grievance herein. Based on this situation, the parties agree to the following:

1. The Parties agree that the State will rescind the termination of
the Grievant's employment and allow the Grievant fo resign his
former position effective November 3, 2010. The Grievant agrees
that this setflement agreement shall constitute a letter of
resignation effective November 3, 2010. All references to the
termination of the Grievant's employment shall be removed from
his personnel file with the exception of this settlement agreement.
Upon execution of this Agreement, the Grievant will recesive the
sum of ftwo thousand dollars ($2000) less any appropriate
deductions.

2. This Agreement is a good faith settlement of all issues arising
from the facts alleged in this grievance. No promises for other or
future consideration have been made by anyone. The above
consideration is all that will be received for the claims and
potential causes ‘of action addressed and arising from the
Grievant’s claims in this grievance.

3. The terms of this setflement agreement are considered by the
parties fo pertain only to the specific facis involved in this matter.
Neither party shall rely on this agreement or cite the same as

1 : Nuci
Settlement Agreement



precedent in any grievance, arbitration, litigation or other
proceeding in the future.

. Dated this 83, day of November 2011,

FOR THE STATE: FOR THE UNION:

s e ;7

a // i

/k//lz’wg.%s 'vs_/;’u" L _9{7’/',{!’
Karen Kienast /
Program Delivery Services Div.

Depariment of Admin. Services

Mﬁ‘m/\,@\ | ’ m%//

James Wayne 8 n Nuci
Director rievant
Department of Correctional Services

Seventh Judicial District

Nuci
Settlement Agreement
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STATE OF IOWA

AND
AFSCME/NIOWA COUNGIL 61
SETTLEMENT AGREEMENT

The State of lowa, Department of Administrative Services and the Department of
Human Services- Glenwood Resource Center (GRC), hereinafter State, and the
American Federation of State, County and Municipal Employees lowa Council 61,
hereinafter Union, enter into the following Agreement in full and final resolution of the
grievance filed by Aaron Glup (SSN: ), hereinafter Grievant, AFSCME No.
117784/IDAS No. 12-0515) that alleges violations of Article IV, Section 9 (Discipline and
Discharge) of the 2011-13 Collective Bargaining Agreement between the parties:

This agreement constitutes a full and final resolution of the issues that led to a three (3)
day unpaid suspension issued to the Grievant on or about November 11, 2012. Based
on this ituation, the parties agree to the following:

1. The three (3) day suspension will be reduced to a written
reprimand and the Grievant will be reimbursed for three (3) days
of pay and accruals at the rate he was receiving on November 11,
2011.

2. The Parties agree that this settlement resolves al| issues arising
from the facts alleged in this grievance. No promises for other or
future consideration have been made by anyone. The above
consideration is all that will be received for the claims and
potential causes of action addressed and arising from the
Grievant’s claims in this grievance.

4. The terms of this settlement agreement are considered by the
parties to pertain only to the specific facts involved in this matter.
Neither party shall rely on this agreement or cite the same as
precedent in any grievance, arbitration, litigation or other
proceeding in the future, ‘

Dated this Day of July 2012.

= Glup
Settlement Agreement



FOR THE STATE:

;([..

/7, T /(Lzu &' ;/3)/[3“

Karen Kienast
Department of Administrative Services

f\

H i (‘li/‘ Y
Zvia MCCormlck Date
Supermtendent

Glenwood Resource Center

FOR THE UNION:

4 /
'I

/
v

Y Y

P

Matt Butler

Date

Staff Representative
AFSCME Council 61

Aaron Glup
Grievant

Date

: Glup
Settlement Agreement
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SETTLEMENT AGREERENT
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STATE OF IOWA
AKD
AFSCME IOWA COUNCIL 61

SETTLEMENT AGREEMENT

The State of lowa, Department of Administrative Services and the lowa Department of Human
Services, hereinafter the State, and the American Federation of State, County, and Municipal
Employees lowa Council 61, hereinafter the Union, enter into the following Agreement in full and
final resolution of the grievance filed by Nora Hall, hereinafter Grievant, AFSCME Ko. 121532
IDAS No. 12-8585, that alleged a violation of Article IV, Section 9 (Discipline and Discharge)

of the 2011-2013 Collective Bargaining Agreement betwesn the parties. ,

This settlement arose out of a situation in which the Grievant was issued a one day suspension
on January 5, 2012. The parties have agreed to the following:

1. The Grievant's suspension shall be reduced to a written warning which will remain in-

effect for one (1) year from the date of full execution of this settlement agreement. The

written reprimand will be removed from Grievant's personnel file at the end of that year
provided no further disciplinary action has been taken against the Grievant.

Grievant shall receive back pay for the one day of suspension already served.

In consideration of the foregoing, the Union will withdraw the above referenced

grievance. ,

4. This agreement is a good faith settlement of all issues arising from the facts alleged.in
the grievance. No promises of any other or further consideration have been made by
anyone. The above consideration is all that will be received for the claims and potential
causes of action addressed and arising from the Grievant’s claims in this grievance.

5. The terms of this settlement agreement are considered by the parties to pertain only to
the specific facts involved in this matter. Neither party shall rely on this agreement or
cite the same as precedent in any grievances, arbitration, litigation or other proceedings
in the future. '

wWN

FOR;FF/{:S%TE : / FOR THE UNION , ‘

Y . 7{ , ‘ Q\ : ¢ s e

/ G gﬁf’w A "A/f 2 DAV R P Orﬂ_/g&;'/ﬁ@)&

Neil A. Barrick Date’ Greg Lewig) Date

Labor Relations Specialist Staff Representative
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Mike Carroll Date Shane Shook MDate

Director - DAS Steward
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W GREIVANCE SETTLJ‘MEN’I‘ AGR}&EMNT

'ﬁm Stzrte oroWaj-Dcpart*uem of Admm(stmhve s erwces (“Stqw") and the Atners alh -
'._I‘ederauon ot State; County and  Municigal BinployessiTowa Council. 61.( Ution”); coﬂcctweiy
“the Patfies” éritor into theé following.Settlement Agrégment (“Agraemeut”) fn full,final and .-
“eomplote teschition, of:AFSCNAL No, 118387, /D AR 12-0587 and ANSCME No! 1183967
BAS 12-0588 (“erevauccs") Hiled by Mary Thompori:(“Grievant”), which afleged i ‘Vlolatll)fl

« ot AtHdIE 4, Seclion g axid all ﬁnt apply,” oft[xe 2011-2013 Collective Bargalning Agreement
‘between the Partw& ol Lo

o ThePar’qcs baﬂm ag*rdcd fOﬂleOHDng' S

1 G‘nevanr shall: not apply: aﬂd/or work for ﬂxu Depamnent of Human Servrces (“DE(S”)
- -, NOW OF anytmm in the-fuue: - e
?' -2, i Unios ghall prowptty-withdr BV ﬂ1c G‘rlsvimces "
3 ' Thiy Agteement. sliall'servo as aspood-faith settiement of any aid all allcgcd Issucs and -
. “dawiages arising from and xdlated to the, Grjevances.-
4 " exchsnge 16icthe dbove consideration, Gricemst’s thres (3) day suspansmﬂ mthoutpw
*" . dssued,on January'13, 2012:shall be remioved. The five (5) day suspensionwithout pay
4ssued on January 13,2012 shallithen become mtfives (3) day suspension. Pay eqmva]em
L Yydive {5) days? pay;atfhe ratesiieffect-on Jantary 13, 2012, shall bo: mtumed for .
.. Grlevaut, Any-dmpact-on benefits-shall: be atjusted accordmgly
Tho'Pames ‘acknoiledge.no promlscs -for other. or fture-consideration huve befen madé
-.'by 811}'01’10. Tho ahova cot\mdemtxon 8! au that sbnll bo rtcmvcd for:the Wxthdr;{wal of"

4
Gxxcvnm:es

6 THé terms, of’t}usdgfeemcm shall be consxdcrcd by the Parhes 16 pemm only torthe” -
specific and. udique:facts involved in the Grievahces:; The Pattles shidllnotrely on fiis

Apteoment or-oite tiie’same ag’ prcaedcnt in any guevanée, arbilmtic*l, httg'mon oray. .
other futm 8, pmceedmga - . ,
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o LaurﬁMommsm : Date Mary mpson Datc ~

"~ . LaborRelatioria Specialisi; DAS: © '+, Gribvant




STATE OF JOWA
AND , ,
. UE LOCAL 883 — IOWA UNITED PROFESSIONALS

SETTLEMENT AGREEMENT

The Slale of jowa, Departinent of Adminlstrative Services, and Departmen('of Human Services,
herelnalter the Slale, and the Unlled Electrleal, Radio and Machine Workers of America, Local 863 ~
Jowa United Professlonals, hersinafier the Unlon, antes Inlo the following Agreement In full and final
resalullon of the grlevance flled by UE Local 883-8, herelhaKer the Grisvants, {UP NO., 42-008/DAS
NO. 12-0801, thal alleged a violallon of Arilole Xi, Saclion 1 (Work Rules) and Arlicle XV, Seclion 2
(Retentlon of Baneflls} of the 2011-2013 Collective Bargalning Agreement betwsen {he partles,

This Seftlement arose out of a silualion i Which a Taxable Expense Relmbursement was Included on
the Gifevanls® payroll warran{ for meals and refreshiments provided ag pari of a roundlable ssrles

conducled October 26 ~ 28, 2011,

. The parlles have agreed 14 ths followlng:

The State and the Unlon disagres as {o the State’s Interpretalion of Intemal Revenue Code

§119 as § rolates fo taxable fiinge benefits, specifieally taxable meals,

2. The Slale agrees 1o ralmburss the Grievanis $384,41 for the withholdings for the meals and
refreshments provided during the Qotober 26 — 28, 2011, soundlable serles par the atfached

spreadshest.

This Seitlement Agraement shall not in any way be consirued as an admission of labillly or

wrongdolng whalsosver on the pasi of the Depariment of Adminisiralive Services or the

Depariment of Human Services. )

4, in cansldsration of the foregoing, the Unlon will vithdraw the above refesencad grievancs, -

This Selllement Agresmenl Is & good fallh seilement of all lssues arlsing from the facls -

alleged In the grlevancs. No pramiges of any other or further conglderalon have besn made

by anyene. The above consldarallon Is all that will be recslved for the cialms and polentlal

causes of acllon addressed and arising from the Grisvanis clalns In this grievancs,

The terrs of this Setllement Agrasmeni are considered by the partles to psrialn only l6 the

specilic faote Involved In this malter, Nelther parly shall rely on this Seltlement Agreement or

clte the same as precadent In any grlevances, arbliratlon, Migation ¢r other procsedings In the

futuys,
FOR T/ : éN:

FOR TH{;)STATE:
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Labor Relallond Speciallst Internalional Represent
Dapariment of Adminlstratlve Services UE Locaf 895+ JUP
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Ghler Finanolal Officer {.oca) 8938 Steward
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Messer,
Koupal, |Power, Burke, Bebout, lLoper, Hirst, Mason, |Kline, Lou Lohnson, Griffiths, Archibald, Hamel, {Andrena Anderson, Huntington, |Davis,
vu.sM. Erin _[Renze Gloda Marsha  |Amy Janet Theresa  |Rachel” [Ann Debra Xerri Brian Lynn (Sue) Donna Amy Heather
Taxable Meals $ 59.85 129.86 57.54 82.55 35.13 57.54 80.15 84.84 82.86 58.56 129.87 £3.58 58.56 24.71 82.56 58.56 £0.15,
12/13/31 Pay Date
Withholdings for Base Pay plus
Taxable Meal Amount
Fed WH. § _269.67 325.84 370.2 354.59 159.03 446,53 261.83 41.2¢8 241.68 34072 171.06 198.62 265.51 360.13 280.57 187.75 278.79
State Wit S 86.39 99.74 105.99 105.25 86.69 116.23 168.84 78.34 109,79 93.54 89.19 101.56 96.8 $8.15 £9.97 82.53 96.16
FICA S 128.09 13232 118.27 129.64 121.8 119 104.42 110.59 127.99 126.22 130.85 129.21 125.4 126.37 3107.31 97.85 123.89
Total 15 48415 557.9 594.46 589.48 3672.52 681.66 53505 230.21 475.46 560.48 3%1.1 429.3% 487.71 584.65 477.85 378.13 498.79
Withhaldings for Base Pay
Fed Wil 3 254.71 293.37]  $355.82 333.95 153.71 438.2 248,81 32.9 229.25 325.57 151.73 186.08 257.27 353.95 258.91 183.36 259
State Wi $ 82.24 92.02 S102.60 100.35 84.3 112.92 163.44 72.26 104.21 90.89 80.51 95.93 93.1 96.69 85.84 79.65 92.2
E $ 124.72 124.971  $115.02 124,97 119.79 115.86 101.06 105.86 123.3 123.71 123.57 124.48 122.3 124.97 102.64 94.6 119.36
Totl $ 462,27 510,361  $573.44 559.27 357.8 666.98 514.31 21112 456.76 344.17 355.81 406.49 472.67 575.61 448.39 357.61 470.56
Effect on Net Pay As a Result of
Taxable Meals 3 218813 47.54}$ 21.02 30.21 9.72 14.68 20.78 19,08 22.70 16.31 35.28 229 15.04 8.08 29.46 20.52 28.23| § 384.41




STATE OF IOWA
AND
AFSCME IOWA GOUNGH. 81

SETTLEMENT AGREEMENT

The State of lowa, Depariment of Administrative Services, and Deparimant of Human Services,
Cherokes NMental Heslth Ihstitute, herelnafier the State, and the Amerlcan Federation of State, Gounty,
and Municipal Employees (AFSCME) lowa Councll 61, herelnatier the Unlon, enter into the following
Agreement In full and {inal resolutlon of the grlsvancs filed by Jeff Lillefloren, hereinafier the Grievant
AFSCHE No, 1106481DAS No, 12-0608, thal alleged a viclation of Aricle IX, Ssction 43 (Trave! and
Lodging) ana Arlicle XIV, Sections 1 (Obligatlen te Bargain) and 2 (Retenilon of Benefits) of the 2014«
2013 Collsclive Bargalning Agreement betwsen the pariles, -

This Seﬁlement aross ouf of a sluatlon in which the Grisvani was denled relmbursement for meals
sonsumed while transporting patients on Sspiember 30, November 10, and November 18, 2011,

The pariies have agreed {o the following:

The Grisvant will be relimbursed for meals in the amount of $20.51,

In consideration of the Soregolng, the Unlon wilt withdraw the abave refsrenced grlsvance,

This Agreement Is a good faith seftlement of all issues arlsing from the facts alleged inthe
grievance. Mo promises of any other or further consideration have teen made by anyone, The
above consideration Is all ihat will ba recelved for tha slaims and potantlal causes of action

£ P

addressad and arising from the Grlevant’s clalims In This grievance.

4. The terms of thls Seftlament Agreemeni are considered by the pariles to pertain only to the
specific facts Involved In this matter, Nelthsr parly shall rsly on this Agreement or clte the same
as precedent In any grievances, arbifration, iitigation or other procesdings In the futurs,

FOR THE STATE: FOR THE UNION:
7 - - | e

Mm .%c:aﬁw 7/&/2: %u:/\uhﬂﬁm 118,172 !
/Andrea Macy  * Daté Preston DeBoer Date i
_Labor Relatlons Speclalis Slaff Representative . !

Depariment of Admirlsirative Services AFSCME lowa Council 81 .
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Jafon Smith _ Date , fitiifiora Dais
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Cherokee Mental Heslth instliute
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STATE OF IOWA
AND
AFSCHE IOWA COUNCIL 61
SETTLEMENT AGREEMENT

The State of lowa, Department of Administrative Services and Depariment of Human Servicas, Glerwood
Rasouree Center, hereinafter the State, and the Amerlcan Eaderalion of Slate, Counly, and Munlcipal
Employses (AFSCME) lowa Gouncll 61, herelnafter the Union, enter into the following Agreement in full and
final resolution of the grievance flled by Ashiey Swinford, herelpaiter the Griovant, AFSCME No.
R BB dhat alleged @ violation of Ariicle 1V, Sectlon 8 (Discipline and Discharge)
GalRing Agreement betwaen the parties. ' ’

of the 2011-2013 Co

This Settlement arose out of a situation In which the Grlevant's employment was terminated on January 24,
2042, for violating the attendance policy.

The parties fiava agreed to the following:
1. Upoh execution of this Agreement, the terralnation letter will be rescinded and replaced with this
.. Agresment which will constitule a letter of resignation effective January 24, 2012,

2. The Grlevant agrees to no future application to or employment with the State of lowa,

3. Requests for employment references will be responded to with the Grevant's date of hive, date of
resignation, whether eligible for rehire, and position and rate of pey at the time of separation,

4, In consideration of the foregoing, the Unlon wil withdraw the above referenced grievance,

5. This Agreement Is a good falth seftlement of all Issues arlsing from the facts alleged In the
grlevance, No promises of any other or further censideration have been made by anyons, The
above conslderation Is all that will be recelved for the claims and potentlal catses of action
addressed and arising from the Grlevant's claims In this grievance.

8. The ferms of this Agreement are considered by the partles to partain only to the specific facts
involved in this matter. Melther parly shall rely on this Agreement or gite the same as precedent In
any grievances, arbitrailon, lgation or other proceedings In the future,

FOR THE STATE: FOR THE UNION:

3 /%MZ/@/(M_ M‘l/ﬂ"&

Andrea Mc 7

Matt Butler Date
Labot Relations Spaclallst Staff Reprasentative
Department of Adminlstrative Services AFSCME towa Council 61
) /) Ao~
Zvja-McCormick Date Ashiey Swinford Date
Supdiintendent Gilevant

Glerwood Resource Center



STATE OF IOWA
AND
AFSCME/IOWA COUNCIL 61
SETTLEMENT AGREEMENT

The State of lowa, Department of Administrative Services and the Department of
Human Services- Glenwood Resource Center (GRC), hereinafter State, and the
American Federation of State, County and Municipal Employees lowa Council 61,
hereinafter Union, enter into the following Agreement in, full and final resolution of the
grievance filed by Raymond Hansen (SSN: ), hereinafter Grievant, AFSCME No.

- 117771/IDAS No. 12-0620) that alleges viclations of Article IV, Section 9 (Discipline and
Discharge) of the 2011-13 Collective Bargaining Agreement between the parties. -

This agreement constitutes a full and final resolution of the issues that led to a three (3)
day unpaid suspension issued to the Grievant on or about January 20, 2012. Based on
this situation, the parties agree to the following:

1. The three (3) day suspension will be reduced to a one (1) day
unpaid suspension and the Grievant will be reimbursed for two (2)
days of pay and accruals at the rate he was receiving on January
20, 2012.

2. The Parties agree that this settlement resolves all issues arising
from the facts alleged in this grievance. No promises for other or
future consideration have been made by anyons. The above
consideration is all that will be received for the claims and
potential causes of action addressed and arising from the
Grievant's claims in this grievance.

4. The terms of this settlement agreement are considered by the
parties to pertain only to the specific facts involved in this matter,
Neither party shall rely on this agreement or cite the same as
precedent in any grievance, arbitration, litigation or other
proceeding in the future.

Dated this )7, Z Day of July 2012.

1 Hansen
Settlement Agreement




FOR THE STATE: FOR THE UNION:

W/@“«M l /MVM% 7302502

Karen Kienast Matt Butler Date
Department of Administrative Services Staff Representative
: AFSCME Council 61

. ablig
Zhia MoRbhmick "Date Raymond Hansen Date
Superintgndent Grievant
Glenwpofl Resource Center :

2 Hansen
Settlement Agreement




The State of lowa, Depariment of Administrative Services and the Department of
Human Ser\ ces- Clarinda Menial Health Institution, hereinaiter Sxate and the
American Federation of Siate, County and I\/"umCIpcl Employees Eowcs Council 61,
herein f“ Union, enter into ’Lhc iollowin =ement in full and final resolution of T[‘l—‘

grievance filed by Vernon Latham (¢ 5 hereinafter Grievant, AFSCME No.
118390/IDAS No. 12-0630) that alleges violations of Article IV, Section 9 (Discipline and
Discharge) of the 2011-13 Collective Bargaining Agreement between the parties.

This agreement constitutes a full and final resolution of the issues that led to a three (3)
day unpaid suspension issued to the Grievant on or about January 20, 2012. Based on
this situation, the parties agree fo the following:

1. The thres (3) day suspension will be reduced to a one (1) day
unpaid suspension and the Grievant will be reimbursed for iwo
(2) days of pay and accruals at the rate he was receiving on
January 12,.2012

2. The Pariies agree that this settlement resolves all issues arising
from the facts alleged in this grievance. No promises ior other or
future consideration have been made by anyone. The above
consideration is all that will be received for the claims and
potential causes of action addressed and arising from the
Grievant's claims in this grievance. '

The terms of this setilement agreement are considered by the
parties to pertain only to the specific facts involved in this matter.
Neither party shall rely on this agreement or cite the same as
precedent in any grievance, arbitration, litigation or other
proceeding in the future.

Is

—iy

Dated this Day of September 2012.
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Karen Kisnast hfzar& mﬁ“ar Pigite ‘
Department of Admirils :rauva Services Staff Represantative ‘
. AFSCME Councll 61
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Sharl Hammes Date Varnon Latham
Director of Nursing Grisvant

Clarinda Mental Healh institution

2 : Latham
Setilemant Agreement




SETTLEM

The State of lowa, Department of Administratiy Y- > "

Pleasant Correctional Facility (MPCF), hereina

County, and Municipal Employees lowa Counc **

Agreement in full and final resolution of the grie
AFSCHME No. 101898/IDAS No. 12-0693, that
Schedules) and Article Il, Section 7 (Discrimina
Agreement between the parties. -

STATE OF [OWA
AND
AFSCME [OWA COUNCIL 61

’ 1. s Enterprise, and Mt.
" 2% an Federation of State,
ter into the following

i, Section 1 (Work
iive Bargaining

This Settlement arose out of a situation in which the Grievant’s request for a flexible work schedule

was denied on February 6, 2012.

The parties have agreed to the following:

1. Effective April 20, 2012, the Grievant's work schedule shall be amended to allow for flexible
hours of work consisting of five eight hour shifts per work week (a.k.a. “straight eights”) for a

90-day perlod

W

" The Grievant's hours of work will be Monday through Friday from 8 a.m. until 4 p.m.
The Grievant's flexible work schedule shall remain in effect until July 19, 2012, at which time

hereinafter the Grievant,

the parties shall meet to discuss the continuation or cessation of the agreed upon flexible work

schedule.

ESES

In consideration of the foregoing, the Union will withdraw the above referenced grievance.
This Agreement is a good faith settlement of all issues arising from the facts alleged in the
grievance. No promises of any other or further consideration have been made by anyone.

The above consideration is all that will be received for the claims and potential causes of
action addressed and arising from the Grievant’s claims in this grievance.

6. The terms of this Seitlement Agreement are considered by the parties to pertain only to the
specific facts involved in this matter. Neither party shall rely on this Agreement or cite the
same as precedent in any grievances, arbitration, litigation or other proceedings in the future.

FOR THE STATE:

\Qf’\j%cqufcé‘ (4 :)/C;L// A
Stephanie U F{eynolds Date

Labor Relations Specialist
Department of Administrative Services

(A il
Rdn Mullen, Supenmendem
Mt. Pleasant Correctional Facility

I'Date

Aalr2-

FOR THE UNION:

Q,r; ) S ! / ' LN in
e Heall) S9-I1
Steve Siegel

Staff Representative
AFSCME lowa Council 61
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Doug Bumkmer Date

_Local 2895 President and Grievant

— I



Gavemor Terry E. Bransted
Lt, Governor KIm Reynolds
Kike Garroll, Dlrector

=
=
o

lowa Depariment of Administrative Services
Government's ParinerIn Achlaving Resulls

| STATE OF IGWA

AND
AFSCME FOWA COUNCIL 61,
SETTLEVENT AGREEMENT

The State of Jowa, Department of Administrative Services, Human Resources Enderprise and the North
Ceniral Correctional Facllity, (NCCE), Rockwell City, hereinaftex the State and the Ametican
Federation of State, County ‘and Municipal Employees Iowa Coungil 61, hereinafter the Unlon, enter
into the following Agreement tn full and final resolution of the gtievance filed by Mr. Kelly Burton,
hereinafter the Grievant, ARSCME No, 115529 !/ DAS- BRE 12-0695, that alleged a violation of
Artiole IV, Seotlon 9 (Discipline and Discharge) of the 2011~ 2013 Collective Bargaining Agreement

between the parties,

This seftlement arose out of a situation in which fhe Grievant was terminated on February 13,2012,

The parties have agreed to the following!

1, The grievant will yoluntarily resign in leu of termination effective February 13, 2012. The
termination letter dated February i3, 2012, will be rescinded and replaced with this
Settlement Agreement which will constitute a letter of voluntary resignatiof,

5 The Grlevant agrees to no future application to or employment with the Towa Department of
Cotrections,

3. In consideration of the forgoing, the Undon will withdraw the ahove referenced grievance.

4, This Agreement is a good faith settlement of all issues arising from the facts alteged in the
grievance, No promises of any other or future consideration have been made by anyone
The above consideration is all that will be received for the claims and potential causes of

 action addressed and arising fom the Grievant’s claims in this gtievance. '

5. The terms of this Sefflement Agreement are consideted by the parties to pertain only to the
specific facts involved in this matter, Neither party shall rely on this Agreement or cite the
same as precedent ot a past practice in any grievances, atbifration, litigation or othet

proceeding in the future.
155 THE STAT FOR THE UNION:
Yy Budsm eBeea
Cornell Smith Date Preston DeBoer , {)_g%e -
Warden Staff Representative Ol . ! D

North Central Correctional Facility
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SETTLEMENT AGREEMENT
The Slate of lowa, Depariment of Adm‘sn]sirailva Sewvicss and Dspartmen! of Correctlons, lowa Medical
and Classlficallon Center, hereinailer the Slaie, and the Ameiican %edemuon of Sials, Coumv and

r\furlmpal Employsss lowa Council 81, ’)r’ﬁ’!ﬂ fi r the.Unlon, enter into the following Ag:’eemer‘i in
and final resoluilon of the grievance il9eu by Todd Cross, heyelnafter ths Grisvant, AFSCIME No.
106266/iDAS No, 12-0708, that allaged & violation of the 2011-2013 Collectivs Bargalning Agresment
belween the pariles.

" This Seftlement arose out of a sliuatien In which the Grievani was issued a
“Febiuary 20, 2012 (wiih the suspens d on February 22-24, 20 P) f

The patlies have agresd to the following:

10 The liree (3) day suspension will ba rescinded and the Grlevant will be refmbursed three (3) days
of back pey and accruals upon executlon of this Seifiement Ag.reemehf.

hind the Grlevani's absencs on February 7, 20"52 wi
In. L\m%}g{:‘mnnn afihs fsmrt&lnﬁ tho.llolag, u.LdL_\).be.dmLLL}bq anl.lc_]:nmrohnnd g“s\/

. Lhis. Arraar&niﬁagoad fBLb_,ath__erJJiﬁL ell lsmiss arising from the fadis afleged Iy (he
ﬂdemrﬂ E@mrnrmses of any other op frthar considaration have heer made by anvone. Ths
ssoveeoneisatien i Wi He TR g oT mﬁ%‘fﬁi‘iﬁkmﬁ of aaiiey
r‘m-seu axt aznsmg from the Gilevant's claimsin this gﬂsym&,
| Theerms of s Sef iBTET igreemEnt ere considerse by the: parties to perin oy jube
spscifia fadts involved In this maller. Nelther panly shall rely on this Agreemsnt ar cile the sama
as precedent In anygﬂe\’ances arbitraflory, Htlgation or other proceedings in the fulure.

Y
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STATE OF IOWA
AND
AFSCMENOWA COURNCIL 61
SETTLEMENT AGREEMENT

The State of lowa, Department of Administrative Services and the Department of
Human Services- Glenwood Resource Center (GRC), hereinafter State, and the
American Federation of State, County and Municipal Employees lowa Council 61,
hereinafter Union, enter into the following Agreement in full and final resolution of the
grievance filed by Aaron Glup (SSN: ), hereinafter Grievant, AFSCME No.
118162/IDAS No. 12-0732) that alleges violations of Article IV, Section ¢ (Discipline and
Discharge) of the 2011-13 Collective Bargaining Agreement between the parties.

This agreement constitutes a full and final resolution of the issues that led to a five (5)
day unpaid suspension issued to the Grievant on or about March 1, 2012. Based on this
situation, the parties agree to the following:

1. The five (5) day suspension will be reduced to a one (1) day
unpaid suspension and the Grievant will be reimbursed for four
(4) days of pay and accruals at the rate he was receiving on
March 1, 2012,

2. The Parties agree that this settlement resolves all issues arising
from the facts alleged in this grievance. No promises for other or
future consideration have been made by anyone. The above
consideration is all that will be received for the claims and
potential causes of action addressed and arising from the
Grievant's claims in this grievance.

4, The terms of this settlement agreement are considered by the
paities to pertain only to the specific facts involved in this matter.
Neither party shall rely on this agreement or cite the same as
precedent in any grievance, arbitration, litigation or other
proceeding in the future.

Dated this Day of July 2012.

1 Glup
Settlement Agreement




FOR THE STATE:

Mo Moront o)

“Karen Kienast
Department of Administrative Services

/kd B 7[5/ 9—

via McCormick Date
uperintendent
Glenwood Resource Center

FOR THE UNION:

Matt Butler Date
Staff Representative
AFSCME Council 61

Aaron Glup Date
Grievant

Glup
Settlement Agreement




AESCHMENOWA COUNRCIL 61
SETTLERMENT AGREEMENT

The State of lowa, Department of Administrative Services, Human Resource Enterprise
and the Department of Human Services- Glenwood Resource Center (GRC),
hereinafter Staie, and the American Federation of State, County and Municipal
Employaes lowa Council 61, hereinafter Union, enter into the following Agreement in full
and final resolution of the grievance filed by Katie Laubert hereinafter
Grievant, AFSCME No. 119973/IDAS No. 12-0758 that allzges violauons of Article 1V,
Section 9 (Discipline and Discharge) of the 2011-13 Collective Bargaining Agreement
between the parties.

This agreement constitutes a full and final resolution of the issues that led to a one (1)
day unpaid suspension issued io the Grievant on or about March 12, 2012. Based on
this situation, the parties agree to the following:

1. The one (1) day suspension will be reduced to a written
reprimand and the Grievant will be reimbursed for one (1) day of
pay and accruals at the rate she was receiving on March 12
2012. The Parties agree that if the Grievant

2. The Parties agree that this settlement resolves all issues arising
from the facts alleged in this grievance. No promises for other or
future consideration have been made by anyone. The above
consideration is all that will be received for the claims and
potential causes of action addressed and arising from the
Grievant’s claims in this grievance.

15 of this setilement ﬂgraemani are considered by the
' per’ ain only to the specific facts involved in this matter.

.L

ties to
Neither party shall rely on this agreement or cite the same as

1 Laubert
' Settlemant Agreemeant



precedent in any grievance, arbitration, litigation or other

proceeding in the future.

Dated this ___Day of May, 2012.

FOR THE STATE:
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Karen Kienast ‘
Depariment of Administrative Services
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Zvia MeCormick Date
Superih{endent

Glenw.’g.cl)d Resource Center

FOR THE UNION:

‘) Y /D 1/ ) .
7 Z Cﬁéﬁég// b A 5/ /24 / 2512
Matt Butler Date

Staff Representative
AFSCME Council 61

Katie Laubert Date
Grievant

Laubert
Settlement Agreement



STATE OF IOWA

AND
AFSCMEM@WA@@UN@HL 61
SETTLEMENT AGREEMENT

The State of lowa, Department of Administrative Services and the Depariment of
Human Services- Woodward Resource Center (WRC), hereinafter State, and the
American Federation of State, County and Municipal Employees lowa Council 61,
hereinafter Union, enter into the following Agreement in full and final resolution of the
grievance filed by George Sassmann, hereinafter Grievant, AFSCME No. 117691/IDAS
No. 12-0762) that alleges violations of Article IV, Section 9 (Discipline and Discharge) of
the 2011-13 Collective Bargaining Agreement between the parties.

This agreement constitutes a full and final resolution of the issues that led to a five (5)
day paid (paper) suspension issued to the Grievant on or about March 27, 2012. Based
on this situation, the parties agree to the following:

1. The disciplinary notice will be .removed from the Grievant's
personnel file. Since there was no loss of pay or accruals, the
Grievant is not eligible for, nor will he be reimbursed for pay or
accruals. '

2. The Parties agree that this settlement resolves all issues arising
from the facts alleged in this grievance. No promises for other or
future consideration have been made by anyone. The above
consideration is all that will be received for the claims and
potential causes of action addressed and ansmg from the
Grievant's claims in this grievance.

4. The terms of this settlement agreement are considered by the
parties to pertain only to the specific facts involved in this maiter.
Neither party shall rely on this agreement or ciie the same as
precedent in any grievance, arbitration, litigation or other
proceeding in the future.

Dated this Day of October 2012.

(- Sassmann
Settlement Agreement
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Marsha Edgington-Bott ~ Date George Sassmann Date
Superintendent

Grievant !

Woodward Resource Center

Sassmann
Settlement Agreement



STATE OF IOWA
AND
AFSCHMENOWA COURNCIL 61

SETTLEMERNT AGREEMENT .
The State of lowa, Department of Administrative Services and the Department of
Human Services- Woodward Resource Center (WRC), hereinafter State, and the
American Federation of State, County and Municipal Employees lowa Council 61,
hereinafter Union, enter into the following Agreement in full and final resolution of the
grievance filed by Dorothy Welder (SSN: ), hereinafter Grievant, AFSCME No.
122571/IDAS No. 12-0776) that alleges violations of Article IV, Section 9 (Discipline and
Discharge) of the 2011-13 Collective Bargaining Agreement between the parties.

This agreement constitutes a full and final resolution of the issues that led to a three (3)
day unpaid suspension issued to the Grievant on or about March 31, 2012. Based on
this situation, the parties agree to the following:

1. The three (3) day suspension will be reduced to a one (1) day
unpaid suspension and the Grievant will be reimbursed for two
(2) days of pay and accruals at the rate she was receiving on
March 31, 2012.

2. The Parties agree that this settlement resolves all issues arising
from the facts alleged in this grievance. No promises for other or
future consideration have been made by anyone. The above
consideration is all that will be received for the claims and
potential causes of action addressed and arising from the
Grievant's claims in this grievance.

4. The terms of this settlement agreement are considered by the
parties to pertain only to the specific facts involved in this matter.
Neither party shall rely on this agreement or cite the same as
precedent in any grievance, arbitration, litigation or other
proceeding in the future.

Dated this Day of August 2012.

1 Welder
Settlement Agreement



FOR THE STATE: FOR THE UNION:
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Karen Kienest Greg Le i Date
Department of Administrative Services Staft Represen tative
AFSCME Council 81
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Marsha Edgington-Bott”  Date Dorothy Welder Daté
Superintendent &7 =\ Grievant

Woodward Resource Center

2 Welder
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The Siale of lowa, Departrent of Adminisirative Services and the lowa Medical Classification
Center, herzinafter the State, and the American Federation of State, Count y and Municipal
Employees Jowa Councli 81, hareinafier the Union, entst '1 rhc following Agresment in {ull and
final resclution of the grievance filed by James Payion hereinaltei ue“ant AFSCME No.
112051/DAS No. 12-0782, thal alleged a violation of Article IV, Seciion 9 (Discipline and
Discharge) of the 2011-2013 Collective Bargaining Agreement belween the parties,

This settlement arose out of a situation in which the Grievant was issued a one day suspension
on April 10, 2012, concerning4 : The parties dispute the characterization
of the incidenl. The parties have agreed to the follome

E=H

The parties have agreed to the following:

1. The Grievant shall be considered as having received a written reprimand as of the date
of the incident.

2. Grievant will receive no back.pay for the reduction from suspension to wiritien rpprrmand.

3. In consideration of the foregoing, the Union will withdraw the ahove referenced
grievance. o

4. This agreement is a good faith selllement of all issues arising from the facts alleged in

the grievance. No promises of any other or further consideration have been made by
anyone. The above consideration is alf that will be received for the claims and potential
causes of aclion addressed and arising from the Grievant’s claims in this grievance.

5. The terms of this setilement agreement are considered by the parties to pertain only to
the specific facts involved in this matter, Neither party shall rely on this agreement or
cite the same as precedent in any grievances, arbitration. litigation or other proceedings

in the future.
FOR THE STAI E V. ' FOR THE UNION
=y [,"::‘..-"/(J /’/,. /9 Y ,7//7,/5
L/‘/l/\_//l// ¢ i LA CL ///'// é/,é,,/,ﬂ)? ,'._},7

N.el! A, Barrlck Dale Earlene Anderson Date
Labor Relations Specialist Siaif Representative
DAS AFSCME lowa Council 61

amel Cralg ’ Date /- mes | ayaon / Date
Warden Grievant

lowa Medical Classiiicalion Cenier



SETTLEMENT AGREEMERNT

The State of lowa, Department of Administrative Services; Human Resource Enterprise
and the Deparmam of Corrections- Clarinda Correctional Facility (CCF), hereinafter
State, and the American Federation of State, County and Municipal Employees lowa
Council 81, hereinafter Union, enter into the following Agreement in full and final
resolution of the grisvance filed by Mike Teachout (SSN: hereinafier Griavant,
AFSCME No. 116295/IDAS No. 12-0783 that alleges violations of Article IV, Section 8

(Discipline and Discharge) of ’[he 2011-13 Collective Bargaining Agreemam batween the

“aﬁleb

This agreement constituies a full and final resolution of the issues that led 1o a one (1)
2 S

day unpaid suspension issued to the Grievant on or about April 9, 201 2. Based.on thi
siiuation, the parties agree o the following:

Provided

» L a in the interim, the one (1) day
uspension will be reduced to a written ueprim and on Jan
'7013 and the Grievant will be reimbursed for one (1)

and accruals af the rate he was receiving on April 9, 2012.

2. The Parties agree that this seftlement resolves all issues arising
from the facts alleged in this grievance. No promises for other or
future consideration have been made by anyone. The abové
consideration is all that will be received for the claims and
potential causes of action addressed and arising from the .
Grievant’s claims in this grievance.

s .of this seftlement agreement are considered by ths
parties o pe rtam only to the specific facts involved in this matter.
Neither party shall rely on this agrsemant or cite the same as

“ precedent in any grievancs, arbitration, litigation or other
proceeding in the future. '

(V]
!
=
(¢}
s
l¢3)
i
3

1 Teachout

SELEiTIE AGIEEMISTIL




Dated this Day of Ociobar 2012,

FOR THE STATE:

FOR THE UNION:

/i bt %t WdaBl sl

Karen Kienast
Dapartment of Adminisirative Sarvices

. /h
% L fe1c-12

Steve J&nfins ~ Date
Superintendent
Clarinda Correctional Facility

fviatt Butler . Date

- Staff Representative

AFSCME Council 61

%/ol/ﬁdz

MzPe Teachout Date
Grievant

Teachout
Seftlernent Agreement




AFSCHENOWA COUNGIL 81
SETTLEMENT AGREEMENT

The State of lowa, Depariment of Administrative Services, Human-Resource Enterprise
and the Departmant of Corrections- Clarinda Correctional Facility (CCF), hersinafter
Staie, and the American Federation of State, County and Municipal Employees lowa
Council 61, hereinafter Union, enter into the following Aareement in full and final
resolution of the grievance filed by Pat Manuel Ee 2 hereinafter Grisvant,
AFSCME No. 116296/IDAS No. 12-0784 that alleges violations of Article IV, Section 9
(Discipline and Discharga) of the 2011-13 Collective Bargaining Agresment batwsen the
parties. S

This agreement consiitutes a full and final resolution of the issues that led to 3 three (3)
day unpaid suspension issued fo the Grievant on or about March 28, 2012. Based on
- this situation, the parties agree 1o the following:

1. Provided there are no further instancas of a substantially similar
nature in the interim, the three (3) day suspension will be reduced
to & two (2) day suspension on November 29, 2012. At that time
the Grievant will be reimbursed for one (1) day of pay and
accruals at the rate he was receiving on March 28, 2012.

2. The Parties agree that this seftlement resolves all issues arsing
from the facts alleged in this grisvance. No promises for other or
future consideration have been made by anyone. The above
consideration is all that will be received for the claims and
potential causes of action addressed and arising from the
Grievant's claims in this grievance.

The terms of this setflement agreement are considered by the
parties 1o pertain only fo the specific facts involved in this mater.
Neither party shall rely on this agreement or cite the same as
precedent in any grievance, arbitiation, litigation or- other
proceeding i the juture,

o




Dated this Day of Octobar 2012,

FOR THE STATE:

Karen Kienast
Department of Administrative Sarvices

fo-to-n
Date

}/) v
F
Staveljerking

Superintendant
Clarinda Correctional Facility

Pat Mzm\{ua*é/ Date
Grievast- : )

FOR THE UNION:

Y : ¥ X
’?ML l@/i’% jz:,.z;;_
Matt Butler . Date

Staif Represéntative

AFSCME Councit 61

JO- 1712

Manuef
Settlement Agreement
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STATE OF IOWA
AMD

I
Iath
AFSCME [DWA COUNGIL 61
SETTLEMENT AGREEMENT

The State of lowa, Department of Administrative Services and the lovwa Givl Rlghis
Commiaslon, hersinafler the State, and the Amsrican Fedsration of Slate, County, and
Municipel Emplovees fowa Counclt 61, hersinafter the Union, enter into tha followlng Agresment
in {ull and final resolutlon of the grlevance fllsd by Annatie Flaherty, hersinafter Grievant,
AFSCHE No, 716287/DAS No, 12-0819, that Hleged g viclatlon of Arflels 1V, Saciion
{Disclpling and Dlscharge) of the 201 1-2013 Sollestive Bargalning Agresment betwaen the

parties,

4

arose olt

The partles have agraed (o the followlng:

The Grlevant shall be considered coached and counssied about the nclde L.
No decumentation of the coaching and counseling exlsts in ths Grisvant's personns! flile,
In consideratlon of the forsgelng, the Unlon will withdraw ihe above referanced

grisvance.
This agresment Is a good falth seitlerment of alf Issues arlslng from the facis allegad I

0 N3 —a

4
the grlevanca. No promises of any other or further conslderaflon have been made by
apyone. The above consideration Is all that will be recalved for the clatms and notential
causes of actlon addressed and arlsing from the Grlevant's clalms I ihls grisvaiice,

5. The ferms of this seitfemeant agresment are considerad by the pariles fo peraln only ta

ihe speclfic facts Invalved In this maiter. Neliher party shall rely on this agreement or
clte the same as pracedent in any grlevances, arbitration, lltigation of other procaedings

in the future,

FOR THE STATE FOR THE UNION _
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STATE OF IDWA
ARND
LFSCME IOWA COUNCIL 61

SETTLEMENT AGREEMENT

The State of lowa, Depariment of Adminisirative Services and ths lowa Deparlment of
Correclions, lowa Madical Classification Cenler, harsinalier the Siale, ang the American
Fedaralion of Slats, County, and Municipal Employees lowa Council 81 hereinalter the Union,
enter into Ihe following Agrzement in full and final resolution of the grievance filed by Jennifer
Mains, hereinajter Grievant, AFSCME No. 122128/DAS No. 12 0884., that alleged a violalion of
Aricle 1V, Section & (Discipline aao Dischargs) of the 2011- 40 Collsclive Bargaining
Agreemen( between the parties. '

This selliement arose oul of a situalion in which the urle‘\am was issued a l2n day suspansion
i & The pariles have agre°d to the

following

The paﬁies\“have agreed {o the following:

1. Should Grievant nol incur any discipline of a like nature within a period of .one (1) y=ar
froin lhe dale of final execulion of ihis sellizament agreemenl, the discipline shall be
reduced fo afive (5) day suspenslon.

If the suspension is reduced lo five (5) days, Grievant will receive no back-pay related (o

{he reduction.

In conslderation of the foregoing, the Union will withdraw the above referenced

grievance and it will not proceed to arbitration.

4. This agreement is a good faith selllement of all {ssues arising from the facls alleged in -
the grievance. No promises of any other or further consideration have been made by
anyone. The above consideration is all that will be received for the claims and polentiat
causes of aclion addressed and arising from the Grievan!'s claims In this grievahce.

5. The terms of this selilement agreement are considered by the parties o periain only to
the specific facts involved in this maiter. Nelther parly shall rely on this agreement or
cite the same as precedent In any grievances, arbilration, liligation or other proceedings

in the future.

I

[0

FOR THE STATE ‘ ' FOR THE UNION
v 4 / ) . .
Nell /\ Bamck Date’ ' Earlene Anderson Dale

Staff Represenlative

Labor Relalions Specialist
AFSCME lowa Council €1
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Daniel Cralg Date/ nifer M%j 7 Dale
/ffnevanl é

Warden /.
lowa Medical Classification Cenler
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STATE OF IOWA
AND .
AFSCME IODWA COUNCIL 61

SETTLEMENT AGREEMENT

The State of lowa, Department of Adminisirative Seyvices, and Depariment of Corrections,
Anamosa Slate Penllentiary, hereinafier the Stale, and the American Federation of State,
County, and Municipal Employees lowa Councl 61, herainafler the Union, enter Info the
foliowing Agreement in full and final resolulion of the grievance filed by Aaron Bonifazi,
hereinafter lhe Grievant, AFSCME No. 117714/DAS No, 12-0889/PERB No. 13-GA-171, thal
alleged a violation of Arlicle IV, Section ¢ (Discipline and Discharge) of the 2011-2013 Collective
Bargalning Agreement between the pariies, s

/: o~
. ~ <'.7\“:/

This selflement arose oul of a situation in which the Grlevan! was glven a thres (3) day
suspension without pay on June 26, 2012, with the suspension served June 28 through June

30, 2012.
The parlies have agreed {o the following:

1. The three (3) day suspansion without pay will be reduced {o a one (1) day suspension
without pay upon execution of this Agreemnent and the Grievant shall receive two days of
back pay and accruals at the rate he was earning on June 28, 2012,

2. The three (3) day suspension withoul pay shall be used as a basls for discipline imposed
upon the Grievant for like or similar violations unill May 20, 2014,

3. This Agreement does not impede Management's right or ability to direct the Work of ifs
employees, assign employees, maintain operational efficiencies, and determine the
manner and method by which assignments and operations are condusted, to include
designation of Officer in Charge (OIC) in the absence of a supervisor.,

4. In consideration of the foregoing, the Union will withdraw the above referenced
grievance and arbitratlon,

5. This agreament is a good faith séttiement of all issuss atising from the facts alleged in
the grievanca. No promises of any other or further consideration have been made by
anyone. The above consideralion is all that will be received for the claims and potentlal
causes of aclion addressed and arising from the Grievant’s claims in this grievance,

6, The terms of this seitlement agreement are considered by the parties to pertain only fo
the specific facls Involved in this matter. Neither party shall rely on this agreement or
cite he same as precedent in any grievances, arbltration, litigation or other proceedings
in the fulure, - ' :

FOR THE UNID

FOR THE STATE

S A i T2,

Stephanli:j&ynolds Date ~REBin V(s

03

Délé

Labor Refaliofls Specialist Staff Representalive
Departmentof Administralive Services - AFSCME lowa Councli 61
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STATE CF IOWA :
DEPARTMENT OF ADMINISTRATIVE SERVICES

STATE OF IOWA-IOWA

DEPARTMENT OF TRANSPORTATION,
GRIEVANCE NUMBERS:

& ‘ IDAS# 12-0926; AFSCME # 100654
PERB No. 14-GA-005

AFSCME IOWA COUNCIL 61
FOR PHIL KETCHUM, GRIEVANT

GRIEVANCE SETTLEMENT AGREEMENT

The State of lowa, Department of Administrative Services (hereinafter “IDAS”) and ihe lowa
Department of Transportation (hereinafter the “STATE” or *DOT") and AFSCME lowa Council
61 for Phil Ketchum (hereinafter the "GRIEVANT"), collectively referred to as the “PARTIES?,
enter into the following settlernent agreement on this 12" day of February 2014, in full and final
resolution of the grievance filed by the GRIEVANT, IDAS No. 12-0926, AFSCME No. 100654,
and PERB No. 14-GA-005, that alleged a violation of Article VIII, Section 2.C. of the 2011-2013
Collective Bargaining Agreement (“CBA”") between the PARTIES and agree to the following:

1. The GRIEVANT/Union:
a. Shall, in writing, immediately withdraw the above referenced grievance.
2. In consideration of the foregoing, the State of lowa/DOT shall:

a. Reimburse the GRIEVANT for 83.5 (eighty-three and a half) hours in overtime
back wages. which should have been received 2009, 2010, and 2011. at an
overtime hourly rate of $46.35 (forty-six dollars and thirty five cents) in an amount
totaling $3,870.23 (three thousand eight hundred seventy dollars and twenty four
cents) less all applicable State and Federal income taxes, social security taxes,
and the employee share of IPERS within thirty business days of the date of this
agreement.

b. Adjust the GRIEVANT'S personnel! file accordingly.
3. The PARTIES agree o the following provisions:
a. The terms of this-agreement are non-precedent setting.

0. The terms of this Agreement shall be considered to solely pertain to the specific
and unique facts involved in the grievance. The PARTIES shall not rely on this
Agreement or cite the same as precedent in any grievance, arbitration, litigation
or any other future proceedings.

c. No promises for other or future consideration have been made by anyone. The
above consideration is all that shall be received by the PARTIES,

d. Nothing herein shall be construed as liability against or admission of guilt on the
pari of either PARTY.




Stale of lowva, fowa Cepariment of Transportalion &
AFSCME lowa Cauncil 61 for £hil Kelchum
Grigvance Nos.: IDAS 12-6926, AFSCME 160654, PERB No. 14-GA-005

Grisvanes Ssitfement Agresment
Pags 20/ 2

e, This Agreement shall serve as a good faith seitlement of any and all alleged
issues and damages arising from and related tc the grisvance.

4, The PARTIES agree that this agreement is the full and final resolutlon of this matter.

IN WITNESS WHEREOF, this setlsment agreement has been duly exesuled by the pariles”

hereto..
FOR THE STATE: FOR THE UNION:
x

s Dokac ol Ll
TeddraJ Pofeous, J.D. Date Adam Swihar{ Date
Labor Relanohs.)Specrahst Union Representative
lowa Department of Administrative AFSCME lowa Council &1
Services
///%/I) //D/l/\éw_/e\—- M W D=t
Linda Anderson Date Phil Ketchum Date
Employee Relations Lead Worker Grievant

{owa Depariment of Transportation
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