
Fiscal Year 2013 Settlements - No Confidential Clause

Terry E. Branstad, Governor 

Kim Reynolds, Lt. Governor 

Teresa Wahlert, Director 

TEDRA 
February 5, 2013 

Mike Carroll 
Director, lowa Department of Administrative Services 
Hoover Building 
Des Moines, lowa 50319 

Dear Mike: 

lowa Workforce Development (IWD) has completed the recall/restoration of benefits process In 
accordance with the AFSCME/IWD Settlement Agreement signed in July 2012 and Addendum signed in 
August 2012. 

IWD has made a good faith effort to keep AFsCME apprised of our progress and to consult with Mr. 
Cutkomp and Mr. Siegel when issues arose or we had questions. In return we have asked for resolution to 
all AFsCME grievances listed in the Settlement Agreement, Addendum and any others that may not have 
been identified that are in relation to IWD's layoffs. (See attached list). 

Also included with this letter are spreadsheets detalling the outcomes of the ernployees affected by the 
layoff and recall. Should you have any questions regarding this process, please contact Lori Adams, Jon 
Nelson or myself. 

Sincerely, 

Teresa Wahlert, Director 
lowa Workforce Development 
1000 E. Grand Ave 
Des Moines, IA 50319 

Attachment 

CC: Jon Nelson, Lori Adams, Danny Homan 

1000 E Grand Avenue : Des Moines, 1A 50319  515-281-5387  800-562-4692  www.iowaworkforce.0rg 
Equal Opportunity Employer/Program 

Auxillary aids and services available upon requesf to individuals with disabilifies. 

http://www.iowaworkforce.org


AFSCME grievance numbers: 

100325, 100326, 100327, 102557, 102558, 102559, 102560, 102891, 102892, 
102893, 102894, 102895, 102896, 102897, 102898, 102899, 102900, 102901, 
112021, 112834, 112843, 116980, 116981, 116982, 116984, 116985, 117005, 
118324, 119093, 119093, 119331, 100331, 100332, 100353, 104127, 104128, 
104130, 123114, 123115, 123116, 123117, 123118, 123119, 123120, 123121, 
123122, 123233, 123234, 123236, 123237, 123238 and any other pending 
grievances not cited above that concern the layoff of AFsCME/lowa Council 61 
bargaining unit employees by lowa Workforce Development during the period 

August 1, 2011, through April 13, 2012. 



Region Position Staff Name 

1 PJ Advisor Janice Johnson 

3&4 ESUI Advisor Shari Goertz 
. 3&4 PJ Advisor Melinda McGregor 

5 PJ Advisor Danielle Van Kooten 
5 ESUI Advisor Catherine Nelson- 

Schoon (promoted 
Associate 

7 PJ Advisor Kim Symonds 
PJ Advisor Donna Hays 8 

ESUI Advisor Kasey Friedrichsen 8 
Holly Channon 9 PJ Advisor 
Jeremy Ritchie 9 PJ Advisor 

PJ Advisor Jacqueline Gilman 9 
Friemel 

9 ESUI Advisor Mark Holloway 

UI Associate Judy Rudsell 9 
10 PJ Advisor Elsie Lewis 
10 PJ Advisor Tamara Lutz 
11 PJ Advisor Ann Jorgensen 
11 PJ Advisor Kelly Loftus 
11 PJ Advisor Tina Woods 
11. Julie Little PJ Advisor 

11 PJ Advisor Theresa Glick 
12 PJ Advisor Lori Seibold 
12 Alma Barajas UI Associate 
13 PJ Advisor Mary Ryan 
13 PJ Advisor Sara Large 
13 PJ Advisor Wenday Sorensen 

13 P.J Advisor Leslie Anderson 

13 ESUI Advisor Will Solomon 
14 PJ Advisor Hannah West 

15 PJ Advisor Anne Irwin 
15 ESUI Advisor Amy Brink 

Kim Arnold 15 Ul Associate 
16 PJ Advisor Rebecca Marshall 
16 ESUI Advisor Katelyn Orth 
16 UI Associate Stacia Melerotto 



GRIEVANCE SETTLEMENT AGREEMENT 

AFSCME GROUP 

The State of lowa, Department of Administrative Services ("State") and the 
American Federation of State, County and Municipal Employees lowa Council 61 
(Union"), collectively "the Partles" enter Into the following Seltlement Agreement 
("Agreement") in full, final and complete resolution of the grievance filed by the Unlon 
("Grievant") AFSCME No. 119193/ DAS 13-0023 ("Grievance"), that alleged a violation 
of "Article XI, Section 1 and Article XlI, Section 12" of the 2011-2013 Collective 
Bargaining Agreement ("CBA") between the Parties. 

By mutual consideration of the Parties, the Parties agree to the following: 

1Grievant/Unlon shall promptly withdraw the above referenced grilevance. 

2. The State shall only use an inimate to operate heavy machinery vehlcles if 
Correctional Trade Leaders ("CTL's") are not available to operate the heavy 
machinery vehicle, CTl availabillfy is determined by their workload and if the 
CTL's have time available to perform such dutles, based upon the Warden's (or 
his designee's) discretion. 

3. The State shall ensure that inmates are properly supervised at all times while 
operating the heavy machinery vehicles on the campus of Fort Dodge 
Correctional Facility. 

4, The State shall not allow an inmate to use the heavy machinery vehlcle in the 
main yard of Fort Dodge Correctional Facllity unless the yard is closed to the 
offenders, except for the inmate workers. 

5. The decision regarding whether an inmate can and will operate a heavy 
machinery vehicle will reside with the Warden of the Fort Dodge Correctlonial 
Facllity. 1. 

6.This settlement agreement is valld and shall be in full force and effect as long as 
James McKinney is the warden of Fort Dodge Correctional Facility. 

7. No promises for other or future consideration have been made by anyone. The 
above consideration is all that shall be received by the Parties. 

8. This Agreement shall serve as a good faith settlement of any and all alleged 
issues and damiages arising from and related to the Grievance. 



Grievance Setlement Agreement 
Grievance Settlement Agreement AFSCME No. 119198/DAS 73-0023 

Page 2 of 2 

9. The terms of this Agreement shall be considered to solely pertain to the specific 
and unique facts involved in the Grievance, The Parties shall not rely on this 
Agreement or cite the same as precedent in any grievance, arbitration, litigation 
or any other future proceedings. 

FOR THE UNION: FOR THE STATE: 

11-14-12 
Rick Ellander Date Date Teddra Gadson Union Representative Labor Relations Specialist AFSCME lowa Council 61 DAS 

1129.12 See above signature James M.K. UDate Daie Union Steward James McKinney Grievant Warden 
Fort Dodge Correctional Facility 



3.

SETTLEMENT AGREEMENT 
GINA ABBEN GRIEVANCE 

The State of lowa, Department of Administrative Services, Department of Transportation 
("State"), the American Federation of State, County and Municipal Employees, Iowa Council 61 
("Union"), and Gina Abben ("Grievant"), collectively "the Parties," enter into the following 
Settlement Agreement ("Agreement") in full, final and complete resolution of grievance 
AFSCME No. 121977, DAS No. 13-0083 ("Grievance"). As amended, Grievance alleged a 
violation of "Article B5, Section 10 and Article 9, Section 10." 

In full, final and complete resolution of Grievance, the Parties agree to the following: 
1.Prior to Wednesday, January 22, 2014, Union and Grievant shall promptly withdraw

Grievance and shall send copies of the withdrawal to both of the undersigned State
representatives. 

2. In exchange for the consideration listed in Paragraph 1 and after all below signatures are
obtained, Grievant's current vacation leave balance will be credited 40 hours and 40 hours of

. Family Care Leave will be subtracted from Grievant's current sick leave balance.

This Agreement shal serve as a good faith setlement of any and all alleged claims and 
damages alleged in, related to, and/or arising from Grievance. 

4. Union and Grievant acknowledge no promises for any other or furture consideration have
been made by anyone. The above consideration is all Grievant shall receive for the claims,
damages and potential causes of action alleged in, related to, and/or arising from Grievance.

5. The terms of this Agreement shall be considered to solely pertain to the specific and unique
facts involved in Grievance. The Parties shall not rely on this Agreemient or cite the samie as

an example, standard and/or precedent in any grievance, arbitration, litigation or any other 
future proceeding(s) which do not involve Grievant. 

FOR STATE: FOR UNION: 

George Harrison 1/23/14 Jalil Karam 1/21/14 
Date Mark Frynfoyer Date Laura Mommsen 

Labor Refations Specialist Assistant to the President 
Departnent of Administrative Services AFSCME Iowa Council 61 

Lynne Anders 1-22-14 Gina M Abben. 
Date Gina Abben Date Linda Anderson 

Grievant Office of Employee Services 
Department of Transportation 

Page 1 of 1 



STATE OF IOWA 
DEPARTMENT OF ADMINISTRATIVE SERVICES 

STATE OF IOWA-JOWA 
DEPARTMENT OF TRANSPORTATION, GRIEVANCE NUMBERS: 

IDAS 13-0089, 13-0238; 
& AFSOME 101681, 112348 
AFSCME JOWA COUNCIL 61 
FOR BELEFIA PARKS, GRIEVANT 

GRIEVANCE SETTLEMENT AGREEMENT 
The State of lowa, Depariment of Administrailve Services (herelnafter "IDAS") and the lowa Deparmeni of Transporlallon (herelnafter the "STATE")and AFSCME lowa. Council 61 (herelnafter the "GRIEVANT"), collecllvely referred to as the "PARTIES", enter Into the following selflement agreement on thls 2gth day of July 2013, In full and final resolutlon of the grlevance arbifrallon fed by the GRIEVANT, IDAS Nos. 13-0089, 13-0238, AFSCME Nos. 101681, 112348, thal allaged a violation of Arlole IV, Seolon 9 of the 2011-2013 Colleotive Bargalning Agreement ("CBA") belween ihe PARTIES and agree to the following: 

1.The GRIEVANT/Union: 
a.Shall, In wrlting, Immedlately wilhdraw the above referenced grlevances. 

2.In conslderaflon of the foregolng, the Siate of lowalDOT: 
a. Shall reduce the three (3) day suspension to a one (1) day suspension; 
b. Shall reduce the one (1) day suspension to a written reprlmiand 
c. Shall adjust the GRIEVANT'S personnel fle accordingly: 
d.Shall give the GRIEVANT thrae (3) daye of back pay. 

3. The PARTIES agree to the following provislons: 
a. No promlses for oiher or fulure consideration have been made by anyone. The above conslderallon is all that shall be recelved by the PARTiEs. 
b. Nothing herein shall be construed as liabilily agalnst or admlsslon of guill on the 

part of elther PARTY. 
o. This Agreement shall serve as a good falth selilement of any and all alleged 

issues and damages arlslng from and relaled to the grlevance. 
d. The terms of thls Agreement shall be consldered to solely pertaln to the speciflo and unique faois involved In the grlevance. The PARTiEs shall not rely on thls 



State of Iowa, Iowa Department of Transportation & 
AFSCME Iowa Council 61 for Belata Parks 

AFSCME 101681 COUNCIL 119 GREVANCE NOS.: DAS 13-0089; 13-0238; AFSCME 101681, 112340 Grievance Nos.: DAS 13-0089, 13-0238; AFSCME 101681, 112340 
Grevonca Sefilomant Agreement 

Page 2 of 2 

Agreemenl or clle the same as precadant in any grlevance, arbiralon, ligation 
or any other future proceedings, 

4.The PARTIES agree that thls agreement Is the ful and final resolutfon of thls matter.
IN WITNEss WHEREOF, this settlement agreement has been duly execuled by the partles 
hereto. 

FOR THE STATE: FOR THE UNION: 
耐心 

{ 1 } { m + n } = { 1 } { 2 } , { 1 } { m ^ { 2 } + n ^ { 2 } } = { 1 } { 8 } . /3 Ayi! 
Teddra J. Porteous Date Adam Swihart Date 
Labor Relallons Speclallst Unlon Represemative 
lowa Department of Administratlive AFSCME lowa Council 61 
Services 

Linda Anders 8-7-13 i.Solhke' Red 8^6/3
Linda Anderson Date BelefiaParks Date 
Employee Relatlons Team Leader Grlevant 
towa Depariment of Transportallon 



STATE OF IOWA 
DEPARTMENT OF ADMINISTRATIVE SERVIGES 

STATE OF IOWA-JOWA 
CIVIL RIGHTS COMMISSION, ARBITRATION NUMBERS: 

13-GA-118, 13-GA-119
GRIEVANCE NUMBERS: 

& IDAS 12-0841, 12-0912, 13-102, 13- 
0124, 13-0195 
UE/IUP 12-029, 12-047, 12-062, 12- 

UE LOCAL 893 1OWA UNITED PROFESSIONALS 064, 12-072 
FOR SOMMAY SOULINTHAVONG, GRIEVANT 

GRIEVANCE SETTLEMENT AGREEMENT 

The State of lowe, Department of Administrative Services (herelnafter "DAS") and the lowa 
Civll Rights Commisslon (herelnafter the "STATE") and UE Looal 893/IUP for Sommay 
Soulinthavong (herelnaiter the "GRlEVANT"), collecilvely referred to as the "PARTIES", enter 
into the following seftlement agreement on thls 3"d day of July 2013, In full and final resolutlon of 
the grievance arblfrations (13-GA-118, 13-GA-119) flled by the GRIEVANT, IDAS Nos. 12-0841, 
12-0912, 13-102, 13-0124, 13-0195 and UE/UP Nos. 12-029, 12-047, 12-062, 12-064, 12-072
that alleged a Vlolation of Aricle N, Sectlon 11 of the 2011-2013 Collective Bargalning
Agreement ("CBA") between the PART|ES and agree to the following:

1.The GRIEVANT/Union:
a. Shal, In wrling, wilthdraw the followling grieyances (IDAS Nos. 12-0841, 12-0912,

13-102; 13-0124, 13-0196 and UE/IUP Nos. 12-029, 12-047, 12-062, 12-064, 12-
072) and any and all pending arbltratlons (13-GA-118; 13-GA-119) not yet heard
whether known or unknown; 

b. Shall not seek any back pay or relmbursement for the ten day suspenslon as It
relates to her employment wllh the lowa Clivll Rights Commlssion;

o. Shall resign, In leu of being terminated:
d. Shall nof seek reemployment at the lowa Clvil Rights Commisslon.

2. In conslderatlon of the foregoing, the STATE:
a. Shall remove the ten (10) day suspenslon from the GRIEVANT's personnel file;
b. Shall adjust the GRIEVANT'S personnel file aocordingly.

3. The PARTIES agree to the followlng provisions:
a. TheiGRlEVANT's one (1) day, three (3) day, and flive (5) day suspensions shal

remaln in the GRiEVANT's personnel fle and shall not be adjusted. However, the
grleyances associated with the suspensions referenced in this paragraph shall be 



Slale of lowa, loyia Chvil Right Commisslon & 
UE Local 893/UP [or Sommay Soulinthavong 

Grievance Arbitration Settlement Agreement 
IDAS NOs. 12-0841, 12-0912, 13-102, 13-0124, 13-0185 

UE/IUP Nos, 12-029, 12-047, 12-062, 12-084, 12-072 
Page 2 of 2 

withdrawn pursuant to paragraph 1.a. of this seltlement agreement and no further 
action may be taken by the GRIEVANT on these suspensions. 

b. The GRiEVANT shall be placed on the STATE's recall list for slmilarly classified 
positlions. 

o. No promlses for other or fulure consideratlon have been made by anyone. The 
abova consideratlon is all that shall be recelved by the PARTIES. 

d. Nothing hereln shall be construad as liabllity agalnst or admlsslon of guilt on the 
part of elther PARTY. 

e. This Agreement shall serve as a good falth sefllement and final resolution of any 
and all clalms the GRIEVANT may or might have against STATE arlsing from or 
related to her employment, and represents a full, final and complete seltlement of 
any and all alleged damages arlsing from or related fo the above stated 
grlevances and subsequent arblfrations whether known or unknown. 

1. The terms of this Agreement shall be consldered to solely pertain to the speelfic 
and unique fects Involved In the grlevances. The PARTiES shall not rely on thls 
Agreement or cife the same as precedent In any other grlevance, arbitratlon, 
lluigatlon or any oiher future proceedings. 

4. The PARTiEs agree that thls agreement Is the full and final resolutlon of this matter. 
IN WITNEss WHEREOF, this settlement agreement has been duly executed by the partles 
hereto. 

FOR THE STATE: FOR THE UNION: 

FOR THE STATE OF Signature Date 7/8/13 Mros A. Cross 7/8/13 
Date Greg Cross Date Teudra J. Porteous 

/Labbr Relations Speciallst Union Representative 
iowa Department of Administrative UE Local 893/UP 
Services' 

Bill Jn D 7-8-13 Sommy Soullathong / Date 1-4-13 
Beth Townsend Date Sommay Soulinthavong Date 
Director Grlevant 
lowa Clvll Rights Commission 



1.

STATE OF IOWA 
AND 

AFSCME IOWA COUNCIL 61 

SETTLEMENT AGREEMENT 

The State of lowa, Department of Administrative Services, (DAS) and the lowa Departiment of 
Public Health, (iDPH), hereinaiter the State, and the American Federalion of State, County and 
Municipal Employees (AFSCME) lowa Council 61, hereinafter the Union, enter into the following 
Agreement in full and final resolution of the grievance filed by the Pllar Logsdon hereinafter 
Grievant, and pending disciplinary action under review by the State at the time this Agreement 
was executed. The Grievance, is AFSCME No. 123307 /DAS No. 13-01105, that alleged a 
violation of Aricle IV (Grievance Procedure), Section 9 (Discipline and Discharge), of the 2011- 
2013 Collective Bargalning Agreement between the parties. 
This settlement arose out of a situation in which the Grievant was administered a written 
reprimand. The parties agree to resoive grievances filed by the Grievant. In full resolution of 
the dispute, the parles have agreed to the following: 

The Grlevant agrees to resign her employment with the Depariment and shall submilt a 
leller of resignation immediately upon execution of this Agreement, effective the date of 
the letter. The State agrees to allow the Grievant to resign effective immedlately. 

2.The State agrees to remove all past discipline from the Grievant's personnel file and
replace it with this Agreement and the Grievant's letter of resignation.

3.The State agrees to take no further action on pending disciplinary action under review by
the State.

4.In consideration of the forgoing, the Union and the Grlevant will wlthdraw the above
referenced grievance.

5. The Grievant agrees to execute a Consent Agreement with the State regarding the
Grievant's EBL Lead Inspecior Risk Assessor Certification, pursuant to which the
Grievant shall withdraw her pending appeal with the State and voluntarily surrender herEBL cerification.

6.The State agrees not to actively pursue to participate in any unemployment hearings
involving the Grievant.

7.The Grlievant will not apply for or accept any future employment with the Department.
8.In consideration of the foregoing, the Grlevant, her heirs, representalives, assigns and /

or beneficiaries, waives and releases and agrees to hold harmless, the Slate of lowa, its
current or former officers, employees and agents from any and all claims, demands, 
actions, liability, damages, or righis and causes of action of any kind whether known or 
unknown, foreseen or unforeseen, arising directly or indirectly out of, or resulting from 
the State of lowa's employment relationship with the Grievant. These claims include, but 
are not limited to, all claims arising under federal, state, and local statutory or common 



law, and all demands, claims, damages, liability and causes of action at law or equity. 
arising out of her employment relationship. 

9. This agreement is a good falth settlement of all issues arising from the facts alleged in
the grievance and pending discipline. No promises of any other or further consideration
have been made by anyone. The above consideration is all that will be received for the
claims and potentlal causes of action addressed and arising from the Grievant's clalms
in this grievance.

10. The terms of this Setflement Agreement are considered by the parles to pertain only to
the specific facts involved in this maller. Neither party shall rely on this Agreement or
cite the same as precedent or a past practice in any grievance, arbitration, litigation or
other proceedings in the future.

FOR THE STATE: FOR THE UNION: 

FOR THE STATE: Ken Sharp Jochhildern 1/14/13 
Ken Sharp Date Loreita Whitlow Date 
Director, Division of Environmental Health Union Representatlve 

Alan Jordan 1-11-13 Grievant Date John Crupi 1/10/13 
Grievant Date John Crupi Date 

DAS, Labor Relations Speciallst 



4.

3.

Governor Terry E. Branstad 
lowa Departiment of Administrallve Servicas Lt. Governor Kim Reynolds 

Govemment's Parber In Achleving Resulls Agua Candi Director 

STATE OF IOWA 
AND 

ARSCME IOWA COUNCIL 61 

SETTLEMENT AGRMEMENT 

The State of Jowa, Department of Adntinispative Seryices and tho Department of Transportaion and 
Amorlcan Federatlon of Stale, County and Mupicipal Employees Iowa Councll 61, herelnafter -the 
Unfon, enter into the following Agreement in full and final resolution of the grievance filed by Frank Halmbaugh, horeinafter the Grievant, AFSCME No. 99670/ DAS- HRx 13-0136 that allged a 
violation of Article IV, Section 9 (Discipline and Discharge) of tho 2011-: 2013 Coliective Bargaining 
Agreement botvreen the partles, 
This settlement arose out of a situation in which the Grievant was givon a written reprimand on or ahout 
August 30, 2012. 

The parties have agreed to the following 
1. Tho written reprimand will be removed from the Grievant's file after six (6) months fom the

The written reprimand will be removed from the employee's file after two (2) years from the date the written reprimand was administered, August 30, 2012, if there are no like incidents. 
2. In consideration of the foragolag, the Union will withdraw tho above refcrenced grievance.
2. In consideration of the foregoing, the Union will withdraw the above referenced grievance. 3. This Agreement is a good faith settlement of all issues arising from the facts alleged in the grievance. No promises of any other or future conslderation haye been made by anyone.grievance. No promises or any other or little consideration have been made by my side. The above consideration is all that will be received for the claims and potential causes of action arising out of the grievance. 

aotion addressed and arislng froin tho Grlevant's clains in this grievance. 
4.The terms of this Seitflement Agreement are consldered by the parlies lo perlain only to the

speoifio facts iavolved in this matter. Neithor party shalf rely on this Agreement or cite thesame as precedent or a past praciee in any grievances, arbifration, litgation or other 
proceeding in the future. 

FOR THE UNION/ FOR THE STATE: 
Rida Anders 1-15-13 Celine Hachoo 1/15/13 

Adam Swihart Date Date Linda Anderson Union Representative /Office of Employee Seryices 
Employee Relations Team Leader 
John B. Campi 1/15/13 1-15-13

Dale Trank Heimbaugh DateJohn B. Crupi. Grievant Lahor Relations Speoialist, DAS 

(610) 281-5380 http://das.iowa.gov Hoyer State Office Building 1305 East Walnut Street Des Moines, IA 50319 

http://das.iowa.gov
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3.

AFSCME CONTRACT GRIEVANCE 
SETTLEMENT AGREEMENT 

The State of lown, Department of Administrative Services and the Independence Mental Health Institute ("State") along with the Ameriean Federalion of State, County and Municipal Employees lowa Council G1(Union"), collectively "he Parlies" enter into the ollowing Selflement Agreement ("Agreement") in full, inal and complete resolution of the grievance filed by Local 2987, AFSCME No. 121853 / DAS 13-0154 ("Orievance"), which alleged a violation of Article IV, Sections F and 2 of the 201 1-2013 Colloctive Bargaining Agreement between the Parlies. The remedy requesled as slaled in Grievance is "Make grievants whole all maters (sic), grievance 95584 is considered timely and filed appropriately. There will be a designee 24/7 to nccepl Grievances 
aftempting to be presented." 

In full final and complete resolution of Gricvance, the Parties agree lo the ollowing: 
1.Prior lo July 8, 2013, Union shall withdraw Grievance. Union shall promptly send copiesof the wilhdrawal to both of the undersigned Slale representatives.2.In exohange for the withdrawal of Grievance, State agrees the AFSCME No. 95584 / DAS

No. 13-0137 grievance wns fimcly filed. This Agreement shall serve as a good faith seltlement of any and all alleged elaims and pofential causes of action alleged in, related lo, and/or arising from Grievance. 
4. Union acknowledges no promlses for any ofher or future consideration have beon made by anyone. The above consideration is all that Union shall recelve for the claims and potential causes of action alleged in, related to, and/or arising from Grievance. .The ferms of this Agreemont shall be considered to solely pertain lo the specific and unique acls involved in Griovanco. The Partles shall nol rely on this Agreemont or cife the same as precedent in any grlevance, arbilration, litigation or any other uture 

proceeding(s). 
FOR UNION: FOR STATE: 

{ 7 } { { 2 } } 71 3/13 
Robin White Date Dale Laura Mommensen Union Represcntal ive, Labor Relations Specialist, AFSCME Iowa Council 61 Dept. of Adinin Services 

711/13Georgianne Cassidy-Westcott 7/3/13 Date Curt Salow Date Date Curt Salow Georgeanne Cassidy-Westcott Prosident,. Administrator of Nursing, AFSCME Local 2987 Mll Independence 

Page 1 of 1. 



1.

STATE OF IOWA 
DEPARTMENT OF ADMINISTRATIVE SERVICES 

STATE OF IOWA-DEPARTMENT OF 
TRANSPORTATION, 

GRIEVANCE NUMBERS: 
& IDAS Nos. 12-0925, 13-0176, 13- 

0345, 13-0432 
AFSCME IOWA COUNCIL 61 AFSCME Nos. 108703, 108746, 
FOR JAMES MCGLYNN, GRIEVANT 99450, 99471 

GRIEVANCE SETTLEMENT AGREEMENT 

The State of lowa, Department of Administrative Services (hereinafter "IDAs") and the 
Department of Transportation (hereinafter the "STATE") and James McGlynn (hereinafter the 
"GRIEVANT"), collectively referred to as the "PARTIES", enter into the following settlement 
agreement on this day, April 18, 2013, for full and final resolution of the grievances filed by the 
GRIEVANT, IDAS Nos. 12-0925, 13-0176, 13-0345, 13-0432 / AFSCME Nos. 108703, 108746, 
99450, 99471, that alleged violations of Article IV, Section 9 of the 2011-2013 Collective 
Bargaining Agreement ("CBA") between the PARTIES: 

The GRIEVANT/Union: 

a. Shall immediately withdraw the aboye referenced grievances;

b. Agree not to contest or appeal any disciplinary actlons assoclated with the above
referenced grievances at GRIP or before any other appellate body;

c. Shall resign from employment with the lowa Departiment of Transportation,
effective April 15, 2013.

2.In consideration of the foregoing, the STATE:

a. Shall remove the discipline associated with the grievances from the GRiEVANT's
file (a 3 day suspension, a 5 day suspension, a 10 day suspension and a
termination);

b. Shall adjust the GRIEVANT'S personnel file accordingly to reflect the removal of
said discipline.

3.The PARTIES further agree to the following provisions:
a. No promises for other or fufure consideration have been made by anyone. The

above consideration is all that shall be recelved by the PARTIES;
b. Nothing herein shall be construed as liability against or admission of guilt on the

part of either PARTY;

c. This Agreement shall serve as a good faith setlement of any and all alleged
issues and damages arising from and related to the grievance;



Slale of lowva, Department of Transportation & 
AFSCME lowa Council 61 for James McGlynn 

Grievence Nos.: IDAS 12-0925, 13-0176, 13-0345, 
130432; AFSCME 108703, 108746, 99450, 99471 

Grievance Selllement Agreement 
. Page 2 of 2 

d. The terms of this Agreement shall be considered to solely pertain to the specific 
and unique facts involved in the grievance. The PARTiES shall not rely on this 
Agreement or cite the same as precedent in any grievance, arbitration, litigation 
or any other future proceedings. 

FOR THE STATE: FOR THE UNION: 

Tofika J Portous Adam Smith 5/6/13 
Teddka J. Porteous Date Adam Swihat Date 
Labor Relations Specialist Union Repyesentative 
Towa Department of Administrative AFSCME lowa Council 61 
Services 

B. ZMCI 5/3/3 
Toud Sadler Date James McGlynn Date 
Employee Relations Supervisor- Grievant 
lowa Department of Transportation 



STATE OF IOWA 
AND 

AFSCME IOWA COUNCIL 61 

SETTLEMENT AGREEMENT 

The State of lowa, Depariment of Administrative Services, and Department of Corrections, lowa State 
Penitentiary, hereinafter the State, and the American Federation of State, County, and Munlclpal 
Employees lowa Council 61, hereinafter the Union, enter into the following Agreement In full and flnal 
resolution of the grievances filed by John Martin, hereinafter the Grievant, AFsCME No. 6693s/iDAS 
No. 13-0275/PERB No. 14-GA-042 and AFSCME No. 122718/13-0222/PERB No. 14-GA-041 that 
alleged violations of Article IV, Section 9 (Discipline and Discharge) of the 2011-2013 Collective 
Bargalning Agreement between the parties. 

This Settlement arose out of a situation in which the Grievant was reassigned from his post in the 
healthcare unit. 

The parties have agreed to the following. 

1.The Grievant will be returmed to his post In the healthcare unlt on January 26, 2014. 
2.In consideratlon of the foregoing, the Union will withdraw the above referenced grievance 

arbitrations scheduled for February 6, 2014. 
3. This Agreement is a good faith settlement of all issues arising from the facts alleged in the 

grievance. No promises of any other or further consideration have been made by anyone. 
The above consideration is all that will be received for the claims and potential causes of 
action addressed and arising from the Grievant's claims in this grievance. 

4. The terms of thls Settlement Agreement are considered by ths parties to pertain only to the 
specific facts involved in this matter. Neither party shall rely on this Agreement or cite the 
same as precedent in any grievances, arbitration, lifigation or other proceedings in the future. 

FOR THE STATE: FOR THE UNION: 

SReefrods 1/21/14 121-14 
Stephanie L/Reyholds /Date Otto Groenewald Date 
Labor Relationg, Specialist Staff Representative 
lowa Department of Administrative Services AFSCME lowa Council 61 

Diele Archibald 121-14 
Deb Nichols Date John Martin Date 
Associate Warden Grievant 
lowa State Penitentiary 



STATE OF IOWA 

AND 

AFSCME/IOWA COUNCIL 61 

SETTLEMENT AGREEMENT 

The State of lowa, Department of Administrative Services and the Department of 
Human Services- Woodward Resource Center (WRC), hereinafter State, and the 
American Federation of State, County and Municipal Employees lowa Council 61, 
hereinafter Union, enter into the following Agreement in full and final resolution of the 
grievance filed by Jeanna Taylor hereinafter Grievant, AFSCME No. 122616/IDAS No. 
13-0237 that alleges violations of Article IV, Section 9 (Discipline and Discharge) of the 
2011-13 Collective Bargaining Agreement between the parties. 

This agreement constitutes a full and final resolution of the issues that led to the 
Grievant's being issued an alternative disciplinary action in lieu of a one (1) day 
suspension on November 27, 2012. Based on this situation, the parties agree to the 
following: 

1. The Employer agrees to rescind the disciplinary notice and 
remove all related documentation from the Grievant's personnel 
file, In that there was no loss of pay or accruals the Grievant is not 
eligible for any reimbursement. .. 

2. The Parties agree that this settlement resolves all issues arising 
from the facts alleged in this grievance. No promises for other or 
future consideration have been made by anyone. The above 
consideration is all that will be. recelved for the claims and 
potential causes of action addressed and arising from the 
Grievant's claims in this grievance. 

3. Upon execution of this Agreement, the Union agrees to withdraw 
this grievance. 

4. The terms of this settlement agreement are considered by the 
parties to pertain only to the specific facts involved in this matter. 
Neither party shall rely on this agreement or cite the same as 
precedent in any grievance, arbitration, litigation or other 
proceeding in the future. 

'1 Taylor 
Settlement Agreement 



Dated this Day of April 2013. 

FOR THE STATE: FOR THE UNION: 

Кирен Келант 4/69713 Mary Jones 6/20/13 
Karen Kienast Greg Lewis Date 
Department of Administrative Services Staff Representative 

AFSCME Council 61 

Mansh E L Boll 4-16-13 
Marsha Edgington -Bott Date Jeanna Taylor Date 
Superintendent Grievant 
Woodward Resource Center 

Xxxxx 5/21/13 
Dan Johnson 
Local President 

2 Taylor 
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SETTLEMENT AGREEMENT AND RELEASE 

This Settlement Agreement and Release ("Agreement") is made and entered into, by and 
between the State of Iowa, Board of Nursing ("State") and Mary Christine Newell ("Newell") 
(collectively "the Parties") 

Following her involuntary separation from employment with the State, Newell filed a 
non-contract grievance on February 27, 2013 with the Iowa Department of Administrative 
Services, Case No. DAS 13-0357/NC-1302. 

The State and Newell have agreed to settle all claims that may exist between them 
relating to the above-noted mnatter and Newell's employment and termination/resignation. 

The Parties therefore agree as follows. 

1. The State of Iowa agrees to pay Newell a lump sum of Sixty Thousand and no/100 
Dollars ($60,000.00) with appropriate deductions and withholdings, except for any IPERS contributions, for lost wages. The State will provide a State of Iowa warrant made payable to Newell and delivered to Newell's attorneys. Newell is responsible for any and all taxes which thereafter may be due on account of this payment and shall hold the State of Iowa harmless and 
indemnify it from any liability thereon. 

Newell acknowledges that this payment is made in compromise of a dispute and that said 
payment is not to be construed as an admission of liability or wrongdoing on the part of the State of Iowa and the Iowa Board of Nursing and that both the State of Iowa and the lowa Board of 
Nursing expressly denies any such liability or wrongdoing. 

Upon execution of this Agreement, the termination letter will be removed from Newell's 
personnel file and replaced with this Agreement and Newell's letter of resignation. 
2. In consideration of the foregoing and of the agreements contained in this Agreement, and 
except as otherwise specifically provided in paragraphs 3 and 4, Newell irrevocably and unconditionally releases, acquits, and forever discharges the State of Iowa, the lowa Board of Nursing, and all of their board members, officers, directors, employees, agents, and attorneys from any and all liability whatsoever from any and all claims, demands, and causes of action of every nature whatsoever that she may have or may ever claim to have that relate to or arise out of Newell's recruitment, hiring, employment, and/or termination/resignation from employment with the State of Iowa and the Iowa Board of Nursing from the beginning of time to the date of this 
Agreement, including but not limited to: 

All claims arising out of her employment with the State of Iowa and the Iowa a. 

Board of Nursing; 

b. All claims for age, race, creed, color, gender, sexual harassment, national origin, 
religion, and disability discrimination or retaliation; 



All claims made, or which could have been made, in the non-contract grievance C. filed with the Iowa Department of Administrative Services, Case No. DAS 13- 
0357/NC-1302. 

This release covers all damages, whether known or not, arising from matters referred to 
in this Agreement. 

3. Despite anything in this Agreement to the contrary, nothing in paragraph 2, or in this 
Agreement generally, applies to any claims for statutory benefits under lowa Workers' 
Compensation laws, or for benefits under Iowa's unemployment compensation laws, or to claims 
for minimum wage or statutory overtime payments under the Fair Labor Standards Act, or to 
actions for vested pension or retirement benefits, or to actions for breach of this Agreement. 
4. In further consideration, Newell agrees never to sue the State of Iowa, the Iowa Board of 
Nursing, or their board members, officers, directors, employees, agents, and attomeys in state or 
federal court arising out of or related to matters covered by this Agreement. Nothing in this 
Agreement, however, prohibits either party from bringing an action to enforce this Agreement. 
5. In further consideration, Newell agrees to take any and all steps necessary to dismiss with 
prejudice her non-contract grievance filed with the Iowa Department of Administrative Services, 
Case No. DAS 13-0357/NC-1302, including, but not limited to, submitting such dismissal 
documents to Mike Carroll, Director of Administrative Services, Hoover Building, 3"d Floor, 
1305 East Walnut Street, Des Moines, Iowa 50319. 

6. Acknowledgement of Reading and Understanding; Consultation with Counsel; 
Period to Consider Agreement. Newell, by her signature to this Agreement, acknowledges and 
agrees that she has carefully read and understands all provisions of this Agreement and that she 
has entered into this Agreement knowingly and voluntarily. Newell further acknowledges that 
the State of Iowa and the Iowa Board of Nursing has advised her to consult with counsel before 
signing this Agreement and Newell acknowledges that she has consulted with or had the 
opportunity to consult with legal counsel. 
7. This Agreement identifies all the consideration Newell will receive from the State of 
Iowa, the Iowa Board of Nursing, and their board members, officers, directors, employees, 
agents, and attorneys. Newell acknowledges that no other party or others acting on their behalf 
have made any promises for any additional consideration other than the consideration set forth in 
this Agreement. 

8. All Parties deny any wrongdoing and liability to the other. The Parties are settling for 
economic reasons, to buy peace, and to avoid the time, cost, and uncertainties of contesting this 
matter. This is a no-fault settlement. Newell agrees that the State's payment under this 
Agreement does not constitute an admission of wrongdoing or liability on the part of the State of 
Iowa, the Iowa Board of Nursing, and their board members, officers, directors, employees, 
agents, and attorneys, by whom wrongdoing and liability is expressly denied. 
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9. The Parties acknowledge that this Agreement is a public record under lowa Code chapter
22 and that it is available for public inspection and copying. 
10. All parties are executing this Agreement solely in reliance upon their own knowledge,belief, and judgment and not upon any representations made by any of the other parties or others
on their behalf. 

11. Each Party represents to the other that:

a. It/She has read this Agreement;

b. It/She understands this Agreement; and

C. It/She fully understands and voluntarily signed this Agreement.
12. If any term of this Agreement is for any reason invalid or unenforceable, the rest of the
Agreement remains fully valid and enforceable. 
13. Non-precedent Setting. The terms of this Agreement are considered by the Parties topertain only to the specific facts involved in this matter. Neither Party shall rely on thisAgreement or cite the same as precedent in any grievance, arbitration, litigation, or other
proceeding in the future. 
14. The Parties agree each of them shall be responsible for their own respective attorney fees and costs, including, if applicable, any court and administrative costs incurred as a result of the 
non-contract grievance. 

FOR MARY CHRISTINE NEWELL FOR STATE: 

Mary Christine Dewell 4-30-13 
Date Date Mary Christine Newell Dr. Jane Hasek Grievant Iowa Board of Nursing, Board Chairperson 

Approved as to legal form & content: 
Charles E. Smith - 4/30/13 

/Date Date Charles E. Gribble Matthew Oetker Attorney for Mary Christine Newell Assistant Attorney General 
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February 22, 2013 

lowa Board of Nursing 
Attn: Jane Hasek, R.N., Ed.D. 
400 S.W. 8th Street, Suite B 
Des Moines, lowa 50309 

Re: Resignation of employment 

Dear Dr. Hasek: 

This letter is submitted as a resignation with my employment at the lowa Board of 
Nursing effective immediately. It has been a pleasure serving the people of the 
State of lowa for the past 23 years. 

Very truly yours, 

Christine Powell 
By: Christine Newell 



1.

STATE OF 1OWA 
DEPARTMENT OF ADMINISTRATIVE SERVICES 

STATE OF IOWA-JOWA 
DEPARTMENT OF TRANSPORTATION, 

GRIEVANCE NUMBERS: & IDAS 13-0406; AFSCME 112346 
AFSCME IOWA COUNCIL 61 
FOR LARRY MASON, GRIEVANT 

GRIEVANCE SETTLEMENT AGREEMENT 
The Slate of fowa, Departiment of Administrative Services (hereinafter "IDAs") and the lowa Depariment of Transportation (herelnater the "STATE") and AFSCME lowa Councll 61 (hereinafter the "GRIEVANT"), collectively referred to as the "PARTIES", enter into the following selflement agreement on thls 15h day of July 2013, in full and fnal resolulion of the grievance arbltration fled by the GRIEVANT, IDAS No. 13-0405, AFSCME No. 112346, that alleged a violation of Article IV, Sectlon 9 of the 2011-2013 Collective Bargalning Agreement ("CBA) between the PARTIES and agree to the following: 

The GRIEVANT/Unlon: 

a. Shall, in wrifing, immedlately withdraw the above referenced grievance.
2. in conslderation of the foregoing, the State of lowaDOT:

a. Shall reduce the three (3) day suspenslon to a one (1) day suspenslon;
b. Shall adjust ihe GRIEVANT'S personnel file accordingly;
c.Shall give the GRiEVANT (wo (2) days of back pay.

3. The PARTIES agree to the following provislons:
a. No promises for other or future consideratlon have been made by anyone. Theabove conslderation is all that shall be received by the PARTIES.
b. Nothing herein shall be construed as liabllity against or admission of guilt on thepart of either PARTY. 

c. Thls Agreement shell serve as a good falth settlement of any and all allegedIssues and damages arislng from and related to fhe grievance.
d. The terms of this Agreement shall be considered to solely pertaln to the specifcand unique facts involved in the grievance. The PARTiEs shall not rely on thisAgreement or cile the same as precedent In any grilevance, arblitration, lifigationor any other future proceedings.



Slale of lowa, lowa Department of Transportation & 
AFSCME Iowa Council 61 for Larry Mason 

Gilevance Nos.: IDAS 13-0405/AFSCME 112346 

Gilevance Setflemant Agreement 
Page 2 of 2 

4.The PARTlES agree that thls agreement is the full and final resolulion of this matter. 
IN WiTNEss WHEREOF, this sellement agreement has been duly execufed by the partles hereto. 

FOR THE STATE: FOR THE UNION: 

TODDING & PARTNER 8/14/13 Culver City {1, 2, 8} Teddra J. Portequs Date Adam Swihart Date Labor Relations Sbeclalist Unlon Representative lowa Department of Administralive AFSCME Towa Councll 61 Services 

Linda Anderson 8-6-13 Larry Mason Grievant 7耐31耐13 Linda Anderson Date Larty Mason Date Employee Relations Team Lead Grievant Iowa Department of Transportation 



STATE OF IOWA 
AND 

AFSOME IOWA COUNCIL 61 

SETTLEMENT AGREEMENT 

The Slate of lowa, Department of Adminietrative Servlces, Human Resource Enterprlse, and the 
Department of Human Servioes, Clvll Commitment Unll for Sexual Offenders (collectively 
"State"), and the Amerloan Federallon of State, County, and Municlpal Employees lowa Counoll 
61 ("Unlon'), enter into the following Agreement in full and final resolutlon of the grlevance filed 
by Gerald L, Burch ("Grlevant"), AFSCME No. 117923; DAS-No. 13-0409 alleging a Vlolaflon 
of Arilole (V, Sectlon 9 (Dlscipline and Dlscharge) of the 2011-2013 Collective Bargalning 
Agreement between the partles. 

This setlement arlses out of the terminatlon of Grlavant's employment by the State on or about 
March 20, 2013. 

The parles agree to the following terms of sellement: 

1. The Grievant will be allowed to reslgn In fleu of terminatlon, Upon executlon of thls 
Settlement Agreement, the terminatlon letter wl be removed from the Grlevant's 
personnel fle and replaced with thls Agreement whlch wll constitute a lefter of 
reslgnatlon effective March 20, 2013. 

2.in conslderatlon of the foregolng, the Unlon wll wilhdraw the above-referenced 
grlevance. 

3.Thls agreement is executed by the parles as a good falth setlement of allssues arlelng 
from the facts alleged in all grfevances referenced herein. No promlaes of any other or 
further conslderatlon have been made by any parly to thls agreement. The above 
consideration constitutes ihe full and final conslderatlon for all clalms and pofentlal 
causes of acilon, known or unknown, arlsing from the above-referenced grlevance. 

4. This setflement shall not prejudlce any future grlevances not speclifically dentifed in thls 
agreement. The ferms of thls setllement agreement pehtaln only fo the facls involved In 
the grlevanoes speciflcally identified hereln. The pariles agree that this settlement shall 
not be used or cited for precedentlal value or support in any grlevances, arbltration, 
litigatlon or other procsedings in the future. 

FOR THE STATE FOR THE UNION 

Pristin De Beer 7.12.13 Gillan 7-9-13 
Jeffey R. Edgar Date Preston DeBoer Date 
Labor Relations Staff Representative 
Department of Adminlstralive Services AFSCME Iowa Council 61 

Киренрл атсрльев 7/10/18 
Dr. Jason Smith Date Berald L, Burch Date 
Superintendent Grlevant 
DHS, OCUSO 



1.

DOT LOCAL 3018/GROUP GRIEVANCE 

SETTLEMENT AGREEMENT 

The State of Iowa, Depariment of Administrative Services and the Iowa Department of 
Transportation ("State") and the American Federation of State, County and Municipal 
Employees Iowa Council 61 ("Union"), collectively "the Parties" enter into the following 
Setflement Agreement ("Agreement") in full, final and complete resolution of the grievance filed 
by DOT Local 3018 /Group ("Grievants") AFSCME No. 101859 /DAS 13-0410 ("Grievance") which alleged a violation of "VII / App I and I / I" of the 2011-2013 Collective Bargajining 
Agreement between the Parties. The remedy requested in Grievance is "Make all whole. Pay 
employees for lost overtime." 

Grievance arose out of a situation where Manageiment called employees in prior to their 
regularly scheduled shifts for snow removal. Management then sent employees home prior to 
the end of their regularly scheduled shift; the reason for doing so is the crux of the Parties 
disagreement. 

The Parties agree to the following: 

Prior to July 31, 2013, Union shall withdraw Grievance. Union shall promptly send 
copies of the withdrawal to both of the undersigned State representatives. 

2.In exchange for the withdrawal of Grievance, Grievants shall receive overtime according
to Exhibit 1, spreadsheet titled "Employee Payouts per Settlement of 13-0410 / 101859."
Overtime shall be calculated based upon the Grievants' respective hourly rafes as of 
March 1, 2013. Grievants shall not have the option of receiving compensatory time. 

3.This Agreement shall serve as a good faith settlement of any and all alleged claims and
potential causes of action alleged in, related to, and/or arising from Grievance.

4.Grievants and Union acknowledge the payment described in this Agreement is made in
compromise of a dispute and that said payment shall not to be consfrued as an admission
of liability or wrongdoing on the part of State. State expressly denies any liability or 
wrongdoing. 

5. Grievants and Union acknowledge no promises for any other or future consideration have
been made by anyone. The above consideration is all Grievants shall receive for the
claims and potential causes of action alleged in, related to, and/or arising from Grievance.
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6. The terms of this Agreement shall be considered to solely pertain to the speclfic and 
unigue facts involved in Grievance. The Partics shalf not rely on this Agreement or cite 
the same in any grlevauce, arbitration, litigation or any other future proceeding(s). This 
Agreement shall not be precedent selting. 

FOR THE STATE: FOR THE UNION: 

James Morrison 8-5-13 James Morrison Date Steve Singel 7-30-13 Date 
Laura Mommsen Date Steve Siegel Date 
Labor Relations Specialist Union Representative 
DAS AFSCME lowa Council 61 

Linda Anderson 8-5-13 Joe Donovan 7-31-13 
Linda Anderson Date Joe Foroman Date 
Employee Relations Team Leader Union Stcward 
Iowa Department of Transportation Local 3018 



Employee Payouts Per Settlement of 13-0410 / 101859 

Albla: 3/1/2013 3/4/2013 
Barry Robe 0 4 

Steven Dyk 0 * 4 
Jeff Stoffa 0 * 3.7 C 
Todd Landt :0 4 

Fairfleld: 

Doug Brow 0 * * 
Ted Dlers 0* 4 
Scott Giber 0 * 4 

Tim Halbro 0 * 3.7 
Gerald Irwl 0 off 4 

Larry Johns 0 off 0 

Jerry Leona 0 off 4 

Bloomfleld: 

Roger Dyke 0 * 3.2 
Larry Hopk 0 * 4 
Alton Mast 0 * 4 
Ronald Nor 2;5 4 

Jlm Rushm 3.5 $\vra }$ 

Ottumwa; 

Clint Amine 3,2' $\ra}$ 
Brian Cudahy 0 * 4 
Kurtis Grub 2.2 4 

Jimmy Lem 0 off 4 

Verline Mll 3 4 

John Reid 3 4 
Martin Sch. 0 off 4 

Blake Tuckt 2.5 4 

* = not called in early



2.

STATE OF IOWA 
AND 

STATE POLICE OFFICERS COUNCIL 

SETTLEMENT AGREEMENT 

The State of lowa, Departmient of Administrative Services, Human Resource Enterprise, and the 
lowa Department of Public Safety (collectively the "State"), and the State Police Officers Council 
("Union"), enter into the following Agreement in full and final resolution of the grievance filed by 
the Union on behalf of Kevin Custer ("Grievant"), identified as State grievance No. 13-0428 
which alleges a violation of Article IV, section 10 and Article XI, section 1 of the 2011-2013 
Collective Bargaining Agreement ("CBA") between the parties. 

This settlement arises oui of a one (1) day suspension issued to Grievant on or about 
November 29, 2012. In full and final resolution of the above-referenced grievance, the parties 
agree to the following terms of settlement: 

1. Effective as of the date this settlement agreement is fully executed, Grievant will be
permitted to apply for promotion to open Special Agent II positions within DPS. This
provision shall not be construed as any guarantee or assurance that Grievant will be
promoted to Special Agent II position(s) for which he applies.

The disciplinary measure (one day suspension) imposed upon Grievant shall stand in ful 
force and effect as originally issued. 

3.In consideration of the foregoing, the Union shall withdraw the above-identified
grievance (State No. 13-0428).

4The parties shall share equally in any and all arbitration costs incurred as a result of this 
grievance. 

5This agreement is executed by the parties as a good faith settlement of all issues arising 
from the facts alleged in all grievance(s) referenced herein. No promises of any other or 
further consideration have been made by anyone. The above consideration is all that 
will be received for the claims and potential causes of action addressed and arising from 
the Grievant's claims in this grievance. 

6. The terrns of this settlement agreement pertain only to the facts involved in the
grievances specifically identified herein. The parties agree that this settlement shall not
be used or cited for precedential value or support in any grievances, arbitration, litigation 
or other proceedings in the future unrelated to the grievance(s) identified herein. 

FOR THE STATE FOR THE UNION 

9HR. Edy 1/15/14 Киренл 1/13/14 
Date Sue Brown Date Jeffrey R. Edgar 

Labor Relations General Counsel 
State Police Officers Council Department of Administrative Services 

Kevin Dister 1/13/14 { 1 } { m + n } = { 1 } { m ^ { 2 } - n ^ { 2 } } 
Date Kevin Custer Date Larry L. Noble 

Commissioner Grievant 

lowa Department of Public Safety 
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SETTLEMENT AGREEMANT 
RAYMOND ALLEN GRIEVANCE 

The State of Iowa, Department of Administrative Services, Department of Transportation of Iowa; Department of Administrative Services; Department of Transportation ("State"), the American Federation of State, County and Municipal Employees, Iowa Council 61 ("Union"), and Raymond Allen ("Grievant") collectively with respect to the grievance filed by Grievant against the State regarding his termination from employment on October 8, 2019. Union"), and Raymond Allen ("Defendant"), collectively "the Parties," enter into the following Settlement Agreement ("Agreement") by full force and effect... Settlement Agreement ("Agreement") in full, final and complete resolution of grievance AFSCME 17195, DAS No. 13-0439 ("Grievance"). Grievance alleged a violation of "Article A Section C" of the 2011-2013 Collective Bargaining Agreement. Section 9th of the 2011-2013 Collective Bargaining Agreement. 
In full, final and complete resolution of Grievance, the Parties agree to the following! 

1. Pror to Wedmerday, Novomber 13, 2013, Union shall pronpdly withdeny/ Grlovancs andshall send copies of the withdrawal to both of the undersigned State representatives. 
2. In exchange for the consideration listed in Paragraph 1 and after all below signatures are obtained, Grigant's written command issues forth with full force and effect. obtalned, Grieyant's written repriuand issued on April &, 2013 pkall be romoved. 

3. This Agreement shall serve as a good faith settlement of any and all alleged claims and damages alleged in relation to and/or arising from Plaintiff's damages alleged in, related to; and/or arising from Grievance; 
4. Unless and Covenant acknowledge no promises for any other or future consideration have been made by anyone. This agreement shall be binding upon both parties. have been made by anyone. This above consideration is all Orlovant shall receive for the claims, damages and incidental expenses of action alleged to have accrued to him at the date hereof; and he hereby releases and forever discharges the said defendant and his heirs, executors, administrators and assigns from any claim, demand, suit, debt, account, covenant, contract, promise, damage, cost, charge, expense, liability, penalty, forfeiture, obligation, agreement, cause of action, or matter of complaint whatsoever which has heretofore accrued or may now exist against the said defendant on behalf of himself, his heirs, executors, administrators and assigns, arising out of the matters hereinbefore mentioned, or otherwise connected therewith. And the parties agree that if the plaintiff fails to perform the terms of this release within thirty days after its execution, then this instrument shall become void and of no effect. In witness whereof, the parties have executed this release on the day and year first written above. Plaintiff: [Signature] Defendant: [Signature] Witness: [Signature] Date: ____________ Notary Public Seal damages and potential causes of action alleged in, related to, and/or arising from Grievance. 

5. The terms of this Agreement shall be considered to solely pertain to the specific and unique facts involved in Grievances. The Parties shall not use an identical clause elsewhere in the agreement. facts involved in Grievances. The Parties shall not rely on this Agreement or cite the same as an example, standard and/or precedent in any reference relating to future grievances. an example, standard and/or precedent in any grievance, arbitration, litigation or any other future proceedings) which do not involve remedies future proceeding(s) which do not involve Children; 
FORSTATHI FOR UNION 

Laura Mommensen Labor Relations Specialist 11/12/13 FOR UNION! Gordon Wayne 11/12/13 Кирен леатини сльеенев ебезничвнив D_{n}^{+} Labor Relations Specialist 耐心 Union Representative Department of Administrative Services APSCME Iowa Council 67 

Janet Rout Johnson 11/12/13 Пиеьеелрий ил 11-7-13 Janet Scott-Samuda Data Raymond Allen Office of Employee Services Data 
Department of Transportation Оаьеери 
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b.

STATE OF IOWA 
DEPARTMENT OF ADMINISTRATIVE SERVICES 

IOWA DEPARTMENT OF 
CORRECTIONS AT FORT DODGE 
CORRECTIONAL FACILITY GRIEVANCE NUMBERS: 

IDAS 13-0476; AFSCME 119921 & 

AFSCME IOWA COUNCIL 61 
FOR MICHAEL SLIFE, GRIEVANT 

GRIEVANCE SETTLEMENT AGREEMENT 

The State of lowa, Department of Admlnistrailve Services (hereinafter "IDAS") and the lowa Depariment of Corrections at Fort Dodge Correctional Facility (herelnafter ihe "STATE") and Michael Slife (hereinafter the "GRIEVANT"), collecilvely referred to as the "PARTIES", enter into the following settlement agreement on thls 30th day in May 2013, in full and final resolutlon of the grievance filed by the GRIEVANT, IDAS No. 13-0476 AFSCME No. 119921 that alleged a violation of Article IV, Sectlon 9 of the 2011-2013 Collective Bargalning Agreement ("CBA") 
between the PARTIES and agree to the following: 

1The GRIEVANT/Union: 
a. Shall wilhdraw the above referenced grievances within ten (10) days of the date

of this agreement;

b. Agrees to no future applicalion to, or employment with the lowa Department of
Correcilons at Fort Dodge Correctional Facility;

2.In conslderation of the foregolng, the State of lowa:
a. Shall remove the lefter of termination from the GRlEVANT's file and replace itwith this Agreerent, which will constilute a voluntary resignation effective upon

execution of thls agreement;
b.Shall adjust the GRIEVANT'S personnel file accordingly
c. Shall provide a neutral letter of recommendatlon which wll include the Grievant's

date of hire, posiltion, outcome of past evaluations, and length of service;
d. Shall not contest the Grievant's unemployment hearing.

3The PARTIES agree to the following provisions: 
a, No promises for other or future consideration have been made by anyone. The 

above conslderation is all that shall be recelved by the PARTIES. { 3 } { n ^ { 2 } + m ^ { 2 } } 
Nothing herein shall be construed as labilty against or admisslomlor gult on the 

part of either PARTY. nst or admission AFSCME LOCAL 69 067 2% 2013 



4.

lowe Department of Corrections at Fort Codge Correctlonal Facility and Michpel Slife Griavanca NO.: 1DAS 13-0476 AFSCME 119921 
Grievence Salleman! Agreemen! 

Page 2 of 2 

c.' This Agreement shall serve as a good faith seitlement of any and all alleged 
issues and damages arlslng from and related to the grievance. 

d. The terms of this Agreement shall be considered to solely pertain to the specific
and unlque facts involved in the grievance. The PARTiEs shall not rely on this
Agreement or cife the same as precedent in any grievance, arbitration, litigation 
or any other future proceedings. 

The PARTIES agree that thls agreement is the full and final resolutlon of this matler and
this agreement shall supersede all and any other terms not speclfically contained herein. 
whether oral or wriften. 

IN WITNESs WHEREOF, this settlement agreement has been duly executed by the parties 
hereto. 

FOR THE STATE: FOR THE UNION: 

ON THE GROUNDS OF 10/27/13{ 9 } { 8 } = [ 6 ] { B / A } 
Date Rick Eilander Date Teddra Portedus 

Union Representative Labor Relations Speclallst 
lowa Department of AdmInistrative Services AFSCME lowa Council 61 

M86L 0-25-13 James M.K 
Date Michael Slife Date James Uim McKinney Date 11耐5耐13 Warden Grievant 

Fort Dedge Correctional Facility. 
lowa Department of Corrections 



1.

STATE OF IOWA 
AND 

AFSCME IOWA COUNCIL 61 

SETTLEMENT AGREEMENT 

The State of lowa, Department of Administrative Servlces, and Department of Correctlons, lowa State Penltentlary, herelnafler the Siate, and the Amerlcan Federation of State, Counly, and Munlolpal Employees lowa Council 61, herelnafter the Unlon, enter into the following Agreement in full and final resolutlon of the followlng grlevances: Kathy Hershberger (AFSCME No. 120727/DAS No. 13-0672/ PERB No. 14-QA-043) Stacey LInk (AFSCME No. 122673/DAS No. 13-0478/PERB No. 14.GA-045); DaWn Hec0x (AFSCME No. 120738/DAS No. 13-0671/PERB No. 14-GA-044): and DaWn HeG0X (AFS0ME No. 120742/DAS No. 14- 0032), herelnafter the Grievants, that alleged a vlolation of Artlole IX, Secllon 11 (Pald Annual Leave of Absence - Vacallon) of the 2013-2016 Colleotive Bargalning Agreement between the parles. 
The partles have agreed to the following: 

Pursuant to Article Il (Management Rlghls) of the Colleclive Bargalning Agreement, the parlles .. recognize, conslslent wlth the Colleclive Bargalning Agreement, the right of Management to malntaln the efflclenoy of governmental operallons, and determine and Implement methods, means, asslgnments and personnel by whlch the healthcare unlt operatlons are to be conducted. 2Pursuant to Article IX, Sectlon 11 (Pald Annual Leave of Absence - Vacatlon) of the Colleclive Bargalning Agreement, every allempt wl be made lo grant employees vacallon at the requested lime. However, when denying healthcare unll employees' vacatlon requests Managernent wll not state the sole reason for the denlal is due to the employee's weekend work schedule. 
3.In conslderation of the foregoing, the Unlon will wlthdraw the above referenced grlevances andgrievance arbilratilons.
4.Thls Agreement ls a good faith seillement of all Issues arlslng from the facts alleged In the grlevance. No promlses of any other or further conslderallon have been made by anyone. The aboveconslderatlon is allthat will be recelved for the clalms and potentlal causes of acllon addressed and arlsing from the Grlevant's olaims In thls grlevance. 
5. The ferms of thls Selflement Agreement are considered by the parles to pertaln only to the speclficfacts involved In thls maller. Nelther party shall rely on thls Agreement or cite the same as precadent Inany grievances, arblfration, ligallon or other proceedings in the future.

FOR THE STATE: FOR THE UNION: 

Киренлнатслил 3/14/14 ## 3耐6耐14 Stephanle . Reynolds Date Ollo Grosnawald Date Labor Relatlore Speclallst Staff Represenfalive lowa Depariment of Administralive Servlces AFSCME lowa Council 61 

ьеевнб зчлинисПрб 03/14/14 
Susle Prichard Date 
Human Resources Director 
lowa Departiment of Corrections 



'STATE OF |OWA 
AND 

AFSCME IOWA COUNCIL 61 

SETTLEMENT AGREEMENT 

The State of lowa, Depariment of Adminlstrative Services, Human Resource Enterprlse, and the 
Depariment of Human Servicas, Civil Commitment Unlt for Sexual Offenders (colleciively 
"State"), and the Amerlcan Federation of State, County, and Municlpal Employees lowa Councl 
81 ("Unlon"), enter into the following Agreement in full and final resolution of the grlevance filed 
by Matthew Royster ("Grlevant"), AFSCME No, 109098, DAS No. 13-0487 alleging a vlolatlon 
of Artiole (V, Secllon 9 (Disolpline and Dlscharge) of the 2011-2013 Collective Bargaining 
Agreement belween the parties. 

This sefllement arlses oul of the ferminatlon of Grievant's employment by the State on or about 
May 2, 2013. 

The partiles agree to the following lerms of seltlement 

1. The Grlevant will be allowed to resign in lleu of termlnatlon. Upon execullon of this
Seilement Agreement, the terminatlon lelter will be removed from the Grievant's
personnel file and replaced with thle Agreement whlch wlill constlute a letler of
resignatlon effective May 2, 2013.

2. In consideralion of the foregolng, ihe Unlon will withdraw the above-referenced
grlevance.

3. This agreement is executed by the partles as a good falth setlement of all lssues arfeing
from the faols alleged in all grlevances referenced hereln. No promlses of any further
consideratlon have been made by any parly to thls agreement. The sbove consideratlon 
constitutes the full and final conslderation for all clalms and potentlal causes of actlon, 
known or unknown, arlslng from the above-referenced grlevance. 

4. Thls seitlement shall not prejudlce any fufure grievances not specifioally identlfied in thls
agreement. The terms of thls seltlement agreement pertaln only to the faots involved In
the grlevances speclfloally identified herein. The pariles agres that thls saillemont shall
not be used or clted for precedentlal value or support in any grlevances, arbltrallon.
Iligation or other proceedings In the future.

FOR THE STATE FOR THE UNION 

986/CSA 7-9-13 Preston DeBeer 7.12.13 
Jeffrey R. Edgar Date Preston DeBoer Date 
Labor Relations Staff Representalive 
Depariment of Administralive Services AFSCME loWa Council 61 

MsJoyce_ 7耐15耐13 
Dr. Jason Smith Date Malthew Royster Date 
SupКrintendent Orlevant 
DHS, GOUSO 



1.

STATE OF IOWA 
DEPARTMENT OP ADMINISTRATIVE SERVICES 

STATE OF IOWA-JOWA 
ALCOHOL BEVERAGES DIVISION, 

GRIEVANCE NUMBERS: 
& IDAS 13-0495; AFSCME 121044 

AFSCME IOWA COUNCIL 61 
FOR GARY ADAMS, GRIEVANT 

GRIEVANCE SETTLEMENT AGREEMENT 

The Sfate of lowa, Department of Administrative Services (hereinafter "IDA") and the lowa 
Alcohol Beverages Divlslon (hereinafter the "STATE") and AFSCME lowa Council 61 for Gary 
Adams (herelnafter the "GRIEVANT"), collectively referred to as the "PARTIES", enter Into the 
following settlement agreement on thls 23" day of October 2013, in full and final resojutlon of 
the grlevance fled by the GRIEVANT, IDAS No. 13-04g5/AFSCME. No. 121044, (hat alleged a 
violation of Aricle IV, Section 9 of the 2011-2013 Collective Bargaining Agreement ("CBA) 
belween the PARTIES and agree to the following: 

The GRIEVANT/Unlon shail 

a. Withdraw the above referenced grievance;

b. Resign in lieu of termination.

2.In consideration of the foregoing, the State of fowa/ABD shall:
a, Remove the termlnation leiter from the Grlevant's file and replace It wlth this 

seltlement agreement, whloh shall serve as a resignatlon In lleu of termination; 

b. Pay GRIEVANT for lump sum back wages not subject to IPERS In an amount of
five fhousand dollars ($5,Ooo.o0) less all appllcable State and Federal Income
faxes and soclal security taxes withln forly-five (45) business days of the date of
this agreement; 

o.Shall adjust the GRIEVANT'S personnel file accordingly.

3.The PARTIES agree to the following provisions:
a. No promlses for other or fufure conslderafion have been made by anyone. The

above consideration is all that shall be received by the PARTIES.
b. Nothing hereln shall be construed as llabllily against or admission of gullt on the

part of either PARTY.

c. This Agreement shall serve as a good falth seftlement of any and all alleged
issues and damages arislng from and related to the grievance.



Stale of lowa, lowa Aicohol Beverages Divislon & AFSCME Iowa Council 61 for Gary Adams AFSCME IOWA COUNCIL 91 FOR GARY AQUINO Grievance No.: DAS 13-0495; AFSCME 121044 
Grievance Settlement Agreement Agreement Page 2 of 2 

d. The terms of thls Agreement shal be considered to solely pertialn to the speciflo and unique facts involved in the grievance. The PARTiES shall not rely on this Agreement-or cite the same as precedent in any grlevance, arbltration, litigatlon 
or any other fufure proceedings. 

4.The PARTiES agree that thls agreement is the full and final resolution of thls matter. 
IN WITNEss WHEREOF, thls settlement agreement has been duly executed by the partles 
hereto. 

FOR THE UNION: FOR THE STATE: 

Киренла тсльансл Date 15/05/13 10/28/13 
Adam Swihart Date Date Teddra J. Porteous Union Representaiive Labor Relations Speciallst AFSCME lowa Council 61 lowa Department of Administrative 

Services. 

Date 10/25/13 u _ { e m } = 7 0 / 2 < / 1 7 
Gary Adams Date Date Tim Iverson Grievant lowa Alcohol Beverages Dlvislon 



2691-20-13-MB 13-0592 
AFSCME LO ME LOCAL 2991 AFSCME COUNCIL 61 Iowa Council of 

AFSCME GRIEVANCE FORM GRIEVANCE NUMBER 1201.18 
CLASSIFICATION RHW NAME OF EMPLOYEE (GRIEVAND) SOC. SEC. NO. (processing dslayed if not flled in) OF EMPLOYEE (GRIEVANT) Ryan Belt HOME PHONE NUMBER 

. 

IMMEDIATLY SUPERVISORY!               GRC Area4 DaraClark 
CONTRACT VIOLATION : All Applicable STATEMENT OF GRIEVANCE 

SECTION 1-7 ARTICLE 

STATE THE ISSUE INVOLVED AND THE DATE THE INCIDENT TOOK PLACE STATE THE ISSUE INVOLVED AND THE DATE THE INCIDENT TOOK PLACE Union was notified on 6-28-13 that grievant was 
give a one day suspension without just cause 

ADJUSTMENT REQUIRED: mH/ce(u)hole 

4 

DATE 6/28-13 UNION STEWARD'S SIGNATURE Domingo Roberto OFFICIAL STATEMENT EMPLOYEE (GRIEVANT) SIGNATURE (OPtIONA) STEWARDS SEC. NO. processing 
delayed if not filled in) 

1st STEP MANAGEMENT REPRESENTATIVE'S SIGNATURE DATE RECEIVED DATE ANSWERED 

DISPOSITION OF GRIEVANCE 

2nd STEP MANAGEMENT REPRESENTATIVE'S SIGNATURE DATE RECEIVED DATE ANSWERED 

DISPOSITION OF GRIEVANCE CE 1 Den reduced to a written reprimand as of 9/16/2013. 
No back pay will be awarded. Agreement is non-precedent setting. 

M. MURPHY 9/16/2013 
966113 

3rd STEP DATE RECEIVED DATE ANSWEREO 

DISPOSITION OF GRIEVANCE "FIXED RECEIVED 6-9 RECORDED 7-1-13 
'CO:' 

MANAGEMENT'S COPY (Traveling Copv) 6{27x}{9}=12 

To: 1515246467 7125273808 JUN-28-2013 15:41 From:APOSME LOCAL 2991 Page 12/2 



2689-20-13-MB 13-0593 
AFSCME LOCAL 2.991 AFSCME COUNCIL 01 CONTRACT 

AFSCl master GRIEVANCE FORM 
American Histories of State, County and Municipal Legislation 

NAME OF EMPLOYEE(GRIEVANT) SOC. SEG. NO. (processing delayed if not filled in) 
Kvan Belt 

JOMAL & JOSESS HOME PHONE NUMBER 
" 

IMMEDIATE SUPERVISOR Kara Clark WORK LOCATION GRC Area 4 
All Applicable STATEMENT OF GRIEVANOE CONTRAOT VIOLATION 

ARTICLE E IV 
STATE THE ISSUE INVOLVED AND THE DATE THE INCIDENT TOOK PLACE: 
STATE THE ISSUE INVOLVED AND THE DATE THE INCIDENT TOOK PLACE: Grievant was given A written reprimand with out 

{ 1 } { n ^ { 2 } } = _ { i , j = 1 } ^ { m } c _ { i j } x _ { i } x _ { j } 

ADJUSYMENT REOUIREO make whole 

DATE 10-13 UNION STEWARD'S SIGNATURE EMPLOYEE (GRIEVANT) SIGNATURE (OptiONa) STEWARDS SOC. SEC. NO. (prOCessing 
delaysed if not filled int 

1st STEP. MANAGEMENT REPRESENTATIVE'S SIGNATURE DATE RECEIVED DATE ANSWERED 
耐心，A、B ATE RECEIVED 6-10-19 HE ANSWERED 6 x 8 = 73 

DISPOSITION OF GRIEVANCE 

POSITION OF GRIEVANCE Киренл атсльев. бтзте'чир 60% 7/8 

2nd STEP MANAGEMENT REPRESENTATIVE'S SIGNATURE DATE RECEIVED DATE ANSWERED 

DISPOSITION OF GRIEVANCE Discipline Removed MUBH 9-16-2013 
9/6/13 

Grd STEP MANAGEMENT REPRESENTATIVE'S SIGNATURE DATE RECEIVED DATE ANSWERED 

DISPOSITION OF GRIEVANCE 

RECEIVED 6-28-13 
RECORDED 7-11-13 

MANAGEMENT'S COPY (Traveling Copy) 8012 
Page 2/2 To: 1515246467 7125273808 JUN-28-2013 15:32 From:APOSHE LOCAL 2991 



DEAN IBSEN SETTLEMENT AGREEMENT AND RELEASE 

This Settlement Agreement and Release ("Agreement") is made and entered into, by and between the State of Iowa, Department of Administrative Services ("DAS") and Dean Ibsen ("Tbsen")(collectively the "Parties"). 
In consideration of the mutual promises and covenants contained herein, and for other good and valuable consideration, the receipt and sufficiency of which is hereby acknowledged, the Parties agree as follows: 
1. Purpose of Agreement. This Agreement shall serve as a full, final and complete settlement of any and all claims and damages contained in and related to the non-contract grievance filed by Ibsen on February 6, 2012, IDAS #12-0624, and appealed to the Public Employment Relations Board ("PERB") on May 9, 2012, PERB No. 12-MA-04 (collectively the "Grievance" which is attached hereto as Exhibit "1"). 

2. Denial of Liability. This Agreement shall not in any way be construed as an admission of liability or wrongdoing whatsoever on the part of DAS or Ibsen. 
3.Dismissal by Ibsen. Ibsen shall dismiss with prejudice the Gricvance and any and all other known claims Ibsen may or might have against the State of Iowa arising from his prior employment. Upon completion of such, Ibsen shall promptly forward a copy of all such documentation to Mike Carroll, Director of Administrative Services, Hoover Building 3" Floor, 1305 East Walnut Street, Des Moines, IA 50319, 
4. Payment. After the receipt of all necessary documentation, DAS shall pay Ibsen a total of$70,826.25 (which is equivalent to fifteen (15) quarters of IPERS). Payment shall be made in accordance with the following schedule: 1) $10,000 within thirty (30) days of the execution of this Agreement, 2) $35,000 to be paid into bsen's existing deferred compensation account with the State of Iowa within thirty (30) days of the execution of this Agreement, and 3) $25,826.25 to be paid as deferred compensation on January 2, 2014. All payments identified above shall be paid as wages. 

0674-005-D674-xxxxx 5.' No Further Consideration. DAS and Ibsen acknowledge no promises for other or future consideration have been made by anyone. Ibsen agrees to accept and understands the consideration described in Paragraph 4 is all he shall receive in exchange for his release of all claims and potential causes of actions and suits arising from his eimploynient al the Slale of lowa. 
6. Release and Discharge. 

a. This Agreement shall serve as a good faith settlement and final resolution 
a. watch health 

of any and all claims Ibsen may or might have against the State of Iowa arising from or related to his employment, and represents a full and $ 23850 
to the Grievance. 

 .Sj' +pay 

FY 14 $ 25,826.25 / Dean or^q23825 
  y _ { 1 } = x ^ { 2 } + b x + c , A ( 0 , 6 ) 
 1 ؤاتب وک ناندع

25.000.00 Card { 1 } { M i c h e l l o n g u r d e m } 
F414 291-3976耐   

871.75 + 171.91 * 0.1 = 1.9511.75 



b. . In exchange for the consideration outlined in Paragraph 4, fbsen, his agents, representatives, heirs, executors, administrators, and assigns, whether in an individual capacity, official capacity, or any other capacity, hereby mutually, completely and unconditionally releases, acquits and forever discharges the State of lowa, DAS, and their officers, employees, and agents, whether in an individual capacity, official capacity, or any other capacity, from any and all claims, demands, obligations, causes of action, damages, costs, expenses and compensation of any nature whatsoever, be they direct or indirect, in law or in equily, whether known or unknown, which Ibsen may have had, presently has, or may have in the future, arising from or related to his employment. 
Additionally, the State of Iowa, DAS, and their officers, employees, and C. 

agents, whether in an individual capacity, official capacity, or any other capacity, hereby mutually, completely and unconditionally releases, acquits and forever discharges Ibsen from any and all claims, demands obligations, causes of action, damages, costs, expenses and compensation of any nature whatsoeyer, be they direct or indirect, in law or in equity, whether known or unknown, which the State of Iowa, DAS, and their officers, employees, and agents, whether in an individual capacity, official capacity, or any other capacity, may have had, presently has, or may have in the future, 
7. Integration. This Agreement shall constitute the only and entire understanding between the Parties concerning the Grievance and fully supersedes any and all prior agreements or understandings. Other prior or contemporaneous representations, inducements, promises, or agreements, oral or otherwise, between the Parties relating to the Grievance and nol embodied in this Agreement shall have no force and effect. 
8. Amendments. No modification of this Agreement shall be valid, binding or enforceable unless made in writing and signed by the Parties. 
9. Severability. The provisions of this Agreement are independent of each other, and the invalidity of any provision or portion thereof shall not affect the validity or enforceability of any other provision. If any provision of this Agreement is held to be invalid; unenforceable, or contrary to public policy, whether in whole or in part, the remaining provisions shall remain valid, binding and enforceable: 

10. Non-precedent Setting. The terims of this Agreement are considered by the Parties to pertain only to the specific facts involved in this mater, Neither party shall rely upon this Agreement or cite the same as precedent in any grievance, arbitration, litigation or other proceeding in the future. 

11.Binding Effect. This Agreement shall be binding upon, and shall inure to the benefit of, the Parties and to their respective heirs, executors, administrators, successors and assigns, and other legal representatives. 

2 



12. Fees and Costs. The Parties agree each of them shall be responsible for their own 
respective attorney fees and costs, including court and administrative costs, incurred as a result 
of the Grievances. 

13. Applicable Law. This Agreement is made and entered into in the State of Iowa. 
The Parties approve this Agreement and all matters arising under or relating to this Agreeinent 
shall in all respects be construed, enforced and governed under the laws of the State of Iowa. 
The Parties also agree venue shall be exclusively in Polk County, Iowa. 

PLEASE READ CAREFULLY. THIS AGREEMENT INCLUDES A RELEASE OF ALL 
KNOWN AND UNKNOWN CLAIMS. BY SIGNING THIS AGREEMENT, YOU 

AFFIRM YOU HAVE READ, UNDERSTAND, AND FREELY AND VOLUNTARILY 
ENTER INTO THIS SETTLEMENT AGREEMENT AND RELEASE. 

IN WITNESS WHEREOF, the Parties have duly executed this Agreement effective as of 
day of ,2013. 

FOR DEAN IBSEN: FOR DAS: 

Heinze 
3/6/2013 

Mike Carroll, Director Date Dean Ibsen Date 

Department of Administrative Service 



STATE OF IOWA 
AND 

UE LOCAL 893/(OWA UNITED PROFESSIONALS 
SETTLEMENT AGREEMENT 

The Stale of lowa, Depariment of Adminisiralive Services, Human Resource Enferpnise, and The lowa Deparlment of Human Services (colleotively "Slate"), and the UE Local 893/ iowa Unlled Profesalonals ("Union"), enler into the following Agreement In full and final resclufion of a grilovancs flled on behalf of Janei Layman ("Grloyanl"), Idenlifled as Siale No. 13-O012 and Unlon No. 12-012, that alleged a vlolatlon of Arilole IV, Secilon 11 (Dlsclpline and Dlscharge) of 
the Coileclive Bargalning Agreement belween the pariles. 
This sotflement arlses out of a fen (io) day unpald suspenslon issued to Grlevant on or about 
July 6, 2012. 
The pariles agree to the followlng terns of setflement: 

1. The above-refcrenced (en (10) day unpald suspension will bo reduced to a (lve (5) day
unpald suspenslon.

2 Grlevant wll be restored (ive (5) dlays' pay and bene
3. 

4.in considerallon of the foregolng, the Unlon wll withdraw the above-referenced
grievance. 5. Thls agreement is executed by the pariles as a good fallh seflement of all lssues arlsingfrom the facts alleged in all grlevance referenced hereln. No promlses of any other orfurther conslderation have been made by anyone. The above considerallon ls all that will be received for the claims and potentlal oauses of actlon addressed and arlsing from 
the Grlevant's clalmns In this grlevance. 6.Thls sellement shall nol prejudice any fulure grievances not speciically idenlifled in thlsagreement. The terms of thls seflement agreement perfain only to the facts Involved inthe grlevances referenced hereln. Tho parles agree that thls sefloment shall not be used or cled for precedentlal value or support In any grlevancas, arbilratlon, lllgetlon or 
other proceedings in the fulure. 

FOR,THE UNION FOR THE STATE 

Hannah 10/23/3 10-21-20139406耐 
Mlchael Hansen Date Jeffrey R. Edgar Date 
Representallve Labor Relations UE Internalional Department of Adminisiratlve Services 

Gad Kay 10/21/13 Paul Roche 10-23 = 13 
Janet Layman Date Paul Rods Date 
Grlevant Deparment of Correctlons 



Date

RECEIVED 62/19/2014 15:26 
FEB-19-2014 17:28 From:AF90E L0CAL 2991 7125273999 Tot 15152446467 Page 2/2 

SETTLEMENT AGRDEMDNT 

JOYCE FIGGINS GRIEVANCES 

The State of lowa, Department of Administrative Services, Glenvood Resource Center 
("Stafe"), along with the American Federation of Stato, County and Municipal Employees, lowa 
Coumcil 6! ("Union"), and Joyce Piggins ("Grievant"), coflectively "the Paities," enfor into the 
following Settlement Agreement ("Agreement") in full, final and complete resolution of three 
aflendance griovanices: DAS 13-0076 /AFSCME 1 17763 (one day suspension Issued on August 
1, 2012) ; DAS 14-0003 / AF5CME 120119 (five dny suspension issued on Juno 28, 2013); and 
AFSCME 124218 (five day suspension issued on October 24, 2013), collectivcly the 
"Grievances." 

In fufl, final and completo resolution of Grievances, the Parties agres to the following: 

1. Prior lo Wednesday, February 5, 2014 Union shall promptly wilhdraw Oricvancos and shall
send copies of tho withdrawal to both of the undersigned Stale represenlatives.

2. lnt exchange for the consideration listed in Paragcaph I and after all bclow signatures are
obtaincd, Statc agrces to reduce (he one (1) day suspension to a wrilfen ceprlmand and reduce
both five day suspension to threo doy si

ricvant shnil not receive any back pay 

3.This Agreement shafll serve as a good foith settlement of any ond all nfleged clnims, potential
causes of action and daueges alleged in, related to, and/or atising front Grievances.

4.Union and Grievant acknowledge no promises for any other or fufure consideration have
been made by anyone. The above consideration is all Grievant shall receive for the claims,
potential causes of action and damoges alleged in, relaled to, and/or arising from Griovances. 

5. The lerms of thls Agrcement shall be considered to sclely pertain to the spccifio and unique
fnots involyed in Gricvances. The Partles shall not tely on this Agreement or cite the sune os
an exunple, standard and/or precedent in any grievance, arbitration, lifigation or any other
future proceeding(s) which do not involve Grlevnnt.

耐心，8/20/2014 Кирие 26-14
Laura Mommsen Date Matt Butler Date 
Labor Relations Specialist, Union Representative; 
Dept. of Adiln Services AFSCME Iowa Council 61 

нлат сльеаав 2-27/б 
Gary Bulkers. Date Joyce/Riggins 
Interim Superintendent Glehn' 
Glenwood Resource Center 

Page 1 of 7 



SETTLEMENT AGREEMENT 

The State of fowa, Department of Admninislrafive Services. Independence Mental Health 
Instifute ("Stare"y and the American Federation of State, County and Municipal Emaployees lowa 
Council 61 ("Union"). collectively "the Parties" enter into the following agreement in full. final 
and complete resohution grievances: 

a. OAS 13-0085 /AFSCME 95154.Theresa Leohr (Written Reprimand):

b. DAS 13-0106/AFSCME-95155; Ted Wienhold (Written Reprimand);

c. DAS 13-O173 /AFSCME 9S211. Shannon Bundy (Writren Reprimand)

d. DAS 13-0209 /AFSCME 95212. Marty Sorg (Written Reprinand):

e. DAS 13-0344 /AFSCME 95214. Shunnon Bundy (Written Reprimandh): and

C. DAS 13-0591 /APSCME 95227, Linda Kelty (1-Day Suspension).

(the "Grievances" and "Grievants"). 

In full. final and complele resolution of the Grlevances, the Partles have agrced to the 
following: 

1. Prior ta September 24, 2013, Union shall withdraw each and every one of thc
Crievances and shall send copies of the withdrawals to the assigned arbitrators and both
of thre undersigned State representatives.

2. Inr exchange for the consideration-listed in Paragraph I and after all below signatures
ate obfained (Agreement is fully executed), Management shall remove the above
grieved disciplines. Mlanagement shalt also pay Linda Kelty one (l) day back pay and
accnals to be calculared according to her rate of pay as of June 14, 2013.

3. Union and State agree to equally split any and all arbitration fees as of September 9:
20)13. including: caneelation, docketing, and/or travel costs and fees associated with the
cancelation of the Crievances. If additional fees are incurred because Uoion fails to
timely withdraw any of the Grlevanoes and/or notlfy the respective arbitratogs of such.
Union shall be solely responsible for these additional fees.

4. This Agrcement shall serve as a good faith seltlement of any and all alleged claimis and
danages alleged in, related to, and/or arising from Grievance.

5. Union and Crievants acknowledge no promises for any olher or future consideration
have becn made by anyone. The above consideration is all that Crievants shalf receive
for the claims and potential causes of action alleged in, related to, and/or arising froot
the Grlevances. 

Page 1 of 2 



6. The terms of this Agreement shall be considered to solely perain to the specific and
unique facts involved in the Crievances. The Parties shall not rely on this A greement
or cite the same as precedent in any grievance, arbitration. litigation or any other future
procceding(s). 

FOR STATE: FOR UNION: 

-9/6/2013Jose M. Marquez 9//11 15
Dilte Dan Honda Laura Robinson. Date 

Labor Relations Attorney. President. 
Dept, of Admin Services AFSCME lowa Council 61 

Киренлатсльев бльсеиль-близчрь 9/10/13 
Georgeanne Cassidy/Wescott Date Robin White Date 
Administrator of Nursing. Union Representative, 
MHI Independence APSCME lowa Council 61 

Page Z of 2 



6.

ATSCME CONTRACT GRIEVANCE 
SETTLEMENT AGKEEMENT 

The Stite of lowa, Deparinent of Administratlve Serviccs and the Glenvood Resource 
Center ("Stnto") along with the American Pederation of Slate, County and Mviunicipal Employecs 
Jowa Counicil 61 ("Unlon"), collectively "the Parties" enter into the following Setlement Agreement ("Agreement") in fill, final and complete resolution of the two grievances filed by AFsCMiE and ("Agreement") in full, final and complete resolution of the two grievances filed by AFSCME on behalf of Starla Springs ("Grievant") AFSCME No. 1200/6 / DAS 12-0900 and AFSCME 
120057 / DAS 13-0087 (ihe "Grievances"). 

In full, final and coniplcte resolulion of the Grievances, the Pariles agrce to the following: 
1.Prior to September 1, 2013, Union shall wlthdraw the Grievances. Union shall promptly

sond copies of the withdrawals to both of the undersigncd State reprosenlallves.
2In exchange for the withdrawal of AFSCME 120057 / DAS 13-0087, Siale agrees to 

reduce Grievant's five (S) day suspension isstied on Augusl 7, 2012 to a three (3) day 
suspenslon. 

3. in exchange fbr the withudrawal of AFSCME No. AFSCME No. 120046 / DAS 12-0900,
State agrces to reduce Grievant's three (3) day suspenslon issucd on June 18, 2012 (o a
one () day suspension.

brrevant shall not receive any. back pay.4This Agreeinent shall serve as a good faith seulcmeint of any and all alleged clainis and 
polentinl causes of action alleged in, related to, and/or arising froin Grlevance. 

5.Union and Grlevant acknowledge no promises for mny other or fulure consideratlon havebeen made by anyone. The above considernion is all that Grleyant shall receive for the
claims and potential causes of actlon alleged in, related to, and/or arising from Gricvance. 

The ferms of this A greement shall he considered to solely pertain to the specific and
unlque acis involved in Grievance. The Parties shall not rely on this Agreoment or cite 
the same as precedent In any grlevance, arbilration, litigation or any other fulure 
proceeding(s), which do nol involve Grievant. 

FOR UNION: FOR STATE: 

Matt Bill 9/1/2013 10|31 1/13 
Date' Matt Butler' Date Laura Mommson Union Representative, Labor Relations Specialist, AFSCME lowa Council 61 Dept. of Admin Services 

Paulo Srinivas 1013/13 
Date Sicilia Springs Zvia McCormick Date 

Grievant Glenvogd Resouree Center 
Page 1 of 7 



EARL WORKMAN GRIEVANCE 

SETTLEMENT AGREEMENT 

The State of Iowa, Depariment of Administrative Services ("State") and the American 
Federation of State, County and Municipal Employees Iowa Council 61 ("Union"), collectively 
,"the Parties" enter into the following Settlement Agreement ("Agreement") in full, final and complete resolution of the grievance filed by Earl Workman ("Grievant") AFSCME No. H15335/ 
DAS 13-0108 ("Grievance"), that alleged a violation of "Article IV and Section IX all that may 
apply" of the 2011-2013 Collective Bargaining Agreement between the Parties. 
The Parties have agreed to the following: 

1. Grievant shall strictly adhere to all DOC/CCF rules and policies, including but not 
limited to: 

2. Union shall promptly withdraw the Grieyance. 
3. In exchange for the consideration listed in Paragraph 1 (a)-(c) and Paragraph 2, Grievant's 

ten (10) day suspension without pay and final warning shall be reduced to a six (6) day 
suspension without pay. Instead of being paid for the four (4) day difference, Grievant 
shall receive four (4) days of compensation time. Any impact on benefits shall be 
adjusted accordingly. 4. No promises for other or future consideration have been made by anyone. The above 
consideration is all that shall be received by the Parties. 

Page 1 of 2 



5. This Agreement shall sorve as a good faith seitflement of any and al alleged issues and damages arising from and related to the Grievance. 6.The terms of this Agreement shall be considered to solely pertain to the specific and unique facts involved in the Grievance. The Parties shall not roly on this Agreement or cite the same as precedent in any grievance, arbitration, lifigation or any other future 
proceedings. 

FOR THE UNION: FOR THE STATE: 

Matt Ball 10/31/2012 11-13-12 6000 2j 
Date Matthew Butler 

Laura Mommsen Union Representative Labor Relations Specialist AFSCME Iowa Council 61 
DAS 

Hi! 11-6~2018 11-1-12 
Eary/Workmak Date 

Date Stevebenkins Grievant Deputy Superintendent 
Clarinda Correctional Facility 

Page 2 of a 



13-0204 
17125422329) TAYLOR PHARHACY PAGE 92/02 11/16/2012 15:09 

AFSCHE LOCAL 2492 AFSCME COUNCIL 61 CONTRACT 
1837耐 11心2013 GRIEVANCE FORM 20 

{ 1 } { x ^ { 2 } + 1 } d x = arctan x + C , 

NAME OF EMPLOYEE (GRIBYANT)   Delta A D . l o r e t c i n g d o h y c a l 1 m ^ { prime } cln) CLASSIFICATION 
NC- EMPLOYEE (SIGNATURE) Ann Davison 

-10{5} 

"Киренли атисльенв безтле е IMMEQITE SUPERMSOR NORK LOCATON IMMEDIATE SUPERVISOR Sharon Hammer 
CONTRACT VIOLATION 20 Articles & sections STATEMENT OF GRIEVANCE { 1 } { T ^ { ' } } = { { A M + B N } { C P + D Q } } . ARTICLE ARTICLE  , IV, XI 

on 1/1-2018. 

ADJUSTMENT REQUIRED! Make things whole in all matters) 

DATE 1/15/12 UNION STEWARD'S SIGNATURE [Signature] { x } = ( 1 + i ) { u ^ { 2 } v ^ { 2 } ( u ^ { 2 } - v ^ { 2 } ) } { u ^ { 2 } + v ^ { 2 } } , y = { u ^ { 2 } v ^ { 2 } ( u ^ { 2 } - v ^ { 2 } ) } { u ^ { 2 } + v ^ { 2 } } . STEWARDS SOC. SEC 
delayed if not filled in) 

(STEWART) HOME PHONE NUMBER 

1st STEP MANAGEMENT REPRESENTATIVE'S SIGNATURE DATE REQENGO DATE ANSWERED 

DISPOSITION OF GRIEVANCE 

ind STEP MANAGEMENT REPRESENTATNE'S SIGNATURE DATE RECEVED DATE ANSYSRED 

DISPOSITION OF GRIEVANCE POSITION OF GRIEVANCE Resolved prior to Second step meeting. The 3 day papers suspension) 
will be removed from the employee's personnel file). 

U died Cadron le Suprill 

Brd STEP MANAGEMENT REPRESENTATIVE'S SIGNATURE DATE RECEIVED DATE ANSWERED 

ASPOSITION OF GHIEYANCE 

MANAGEMENT'S COPY (Traveling Copy) $ 



STATE OF IOWA 
DEPARTMENT OF ADMINISTRATIVE SERVICES 

STATE OF IOWA-DEPARTMENT OF 
TRANSPORTATION, GRIEVANCE NUMBERS: 

IDAS 13-0281; AFSCME 112365 
$& 

AFSCME IOWA COUNCIL 61 
FOR NORM NICKEL, GRIEVANT 

GRIEVANCE SETTLEMENT AGREEMENT 
The State of lowa, Department of Administrative Servlces (herelnafter "IDAs") and the Depariment of Transportailon (hereinafter the "STATE") and Norm Nlckel (hereinafter the "GRIEVANT"), collectively referred to as the "PARTIES", enter into the following settlement agreement in full and linal resolution of the grievance filed by the GRlEVANT, IDAS No. 13- 0281 / AFSCME No. 112355, that alleged a Violation of Article IV. Section 9 of the 2011-2013 
Collective Bargaining Agreement ("CBA") between the PARTIES. 

1.The GRIEVANT/Unlon: 
a. Shall immedlately withdraw the above referenced grievance; 
p. 

2.In consideratlon of the foregolng, the State of lowa: 
unths from a. Shall remove the written reprimand froin the CaiEVANT's file six (6) 

the date of issuance 

b. Shall adjust the GRIEVANT'S personnel file accordingly; 
c. Agrees that if the GRIEVANT Is disclplined for any reason within six (6) months of the date of the written reprimand, the STATE shall not remove the GRIEVANT's wrllten reprimand from the GRIEVANT'S file and the original wrliten reprlmand reiated to this Grievance shall remain in the GRIEVANT'S personnel 

file for one (1) complete year. 
3.The PARTIES agree to the following provislons: 

a. No promlses for other or fulure conslderatlon have been made by anyone. The 
above consideration is all that shall be recelved by the PARTIES. 

b. Nothing hereln shall be construed as liability against or admission of gullt on the 
part of elther PARTY. 



State of Iowa, Department of Transportation & Council on Aging Nickel AFSCME foWe Coundll 61 for Nom Nickel Cnevance No.: IDAS 13-0281; AFSCME 112355 
Grevance Seillsment Agreement Page 2 of 2 

C. Thls Agreement shall serve as a good falth settiement of any and all alleged issues and damages arislng from and related to the grlevance. 
d. The terms of ihis Agreement shall be considered to solely pertain to the specific and unique facts involved in the grlevance. The PARTiES shall not rely on this Agreement or cite the same as precedent in any grievance, arbltfration, litigation 

or any other future proceedings. 

FOR THE UNION: 
FOR THE STATE: OR THE UNION. Clyde Hahn 06/09/18 7121/13 

Date 
Date Adam Swihart/ 

Teddra Gadson Union Representative 
Labor Relations Spedallst AFSCME lowa Council 61 lowa Department er Administraive 
Services 

Iowa Department on Human Services Todd R Sadler 6-8-13 Norm Nickel Date Todd Sadler Grievant Date 3-25-13 
Date 

Date Norm Nickel 
Todd Sadler Grievant Employee Relalons Superviser Jowa Department of Transportation Iowa Department of Transportation Director Office of Employee Services 



STATE OF IOWA 
DEPARTMENT OF ADMINISTRATIVE SERVICES 

STATE OF |OWA-DEPARTMENT OF 
TRANSPORTATION, GRIEVANCE NUMBERS: 

IDAS 13-0293; AFSCME 112357 
3 

AFSCME IOWA COUNCIL 61 
FOR BOB STRADLEY, GRIEVANT 

GRIEVANCE SETTLEMENT AGREEMENT 
The Slate of lowa, Department of Adminlstratlve Services (hereinafter "iDAs") and the Department of Transportation (hereinafter the "STATE") and Bob Stradley (herelnater the "GRlEVANT"), collectively referred to as the "PARTIEs", enter into the following settlement agreement in full and iinal resolulion of the grlevance fled by the GRlEvANT, IDAs No, 13- 0293 / AFSCME No. 112357, that alleged a violation of Aricle IV, Seclion 9 of the 2011-2013 
Collective Bargaining Agraement (CBA) between the PARTIEs. 

1. The GRIEVANT/Union:
a. Shall Immedlately wlthdraw the above referenced grlevance;
b. 

2. In conslderatlon of the foregolng, the Slate of lowa:
a. Shall remove the wrltien reprimand from ihe GRIEVANT's file six (К) months from

the dafe of issuance

b. Shall adjust the GRIEVANT'S personnel file accordingly;
c. Agrees that If ihe GRiEVANT Is discipllned for any reason wifhin slx (5) monthsof the date of the wrlten reprimand, the STATE shall not remove theGRIEVANT's wrllen reprImand from the GRIEVANT'S file and the original wriltenreprimand related to this Grlevance shall remain in the GRIEVANT's personnel

file for one (1) complete year.
3. The PARTiES agree to the following provislons:

a. No promlses for other or fulure considerallon have been made by anyone. Theaboye conslderailon is all that shall be received by the PARTIES.
b. Nothing herein shall be construed as llability agalnsf or admlsslon of gulk on the

part of either PARTY.



Slale of jowa, Department of Transportelion & AFSCME Iowa Council 61 for Bob Shredley AFSCME Iowa Council 67 Job Description Grievance No.: IDAS 12-0293; AFSCME 112357 
Griavance Sellement Agrsenent 

Page 2 of 2 

o. Thls Agreenient shall serve as a good faith seiflement of any and all alleged Issues and damages arising from and relaled to the grlevance. 
d. The terms of this Agreement shall be considered to solely pertain to the speclfic and unique facts involved in the grievance. The PARTlEs shall not rely on this Agreement or cife the same as precedent In any grievance, arbifration, liligatlon 

or any other future proceedings. 

FOR THE UNION: FOR THE STATE: 

Adel/Ab 8/14/13 Pista 81513 
{ 1 } { x + y } = { 1 } { z } Date Date Adam Swilbert Teddra Gadson Union Represantallve Labor Relations Speciallst AFSCME lowa Council 61 lowa Depariment of Administratlve 

Services 

Bob Straley 8-14-13 Bob Straley Date Assistant 15-13 
Bob Stradlay Date Date Todd Sadler Grlevant Employee Relations Supervisor 

lowa Department of Transportation 



STATE OF IOWA 
DEPARTMENT OF ADMINISTRATIVE SERVICES 

STATE OF IOWA-JOWA 
DEPARTMENT OF TRANSPORTATION, GRIEVANCE NUMBERS: 

IDAS 13-0295; AFSCME 108749 
& 

AFSCME IOWA COUNCIL 61 
FOR JASON HOLLAND, GRIEVANT 

GRIEVANCE SETTLEMENT AGREEMENT 

The Siate of lowa, Depariment of Administrative Services (hereinafter "IDAS") and the Icwa Department of Transporiation (hereinafter the "STATE") and AFSCME lowa Council 61 (hereinafter the "GRIEVANT"), collectively referred to as the "PARTIES", enter into the following settlement agreement on this 6th day of June 2013, in full and final resolution of the grievance arbitration filed by the GRIEVANT, IDAS No. 13-0295, AFSCME No. 108749, that alleged a violation of Article IV, Section 9 of the 2011-2013 Collective Bargaining Agreement ("CBA") 
between the PARTIES and agree to the following: 

1The GRIEVANT/Union: 
a.Shall, in writing, immediately withdraw the above referenced grievance;
b. Shail maintain professional behavior;
C. 

2In consideration of the foregoing, the State of lowa/DOT: 
a.Shall remove the wrilten reprimand from the GRIEVANT'S file;
b.Shall adjusi the GRIEVANT'S personnel file accordingly.

3The PARTIES agree to the following provisions: 
a. 

b. No promises for other or future consideration have been made by anyone. Theabove consideration is all that shall be received by the PARTIES.
c.Noihing herein shall be construed as liability against or admission of guilt on the

part of elther PARTY.



State of Iowa Iowa Department of Transportation & Iowa Iowa Department of Transportation AFSCME Iowa Council 61 (or Jason Holm) AFSCME 1078749 GRIEVANCE NOS IDAS 13-0295; AFSCME 108749 
Grievance Settlement Agreement Page 2 of 2 

d. This Agreement shall serve as a good failh settlement of any and all allegedissues and damages arising from and relaled to the grievance.
e. The terms of thls Agreement shall be considered to solely periain to the specific and unlque facts Involved in the grievance. The PARTiEs shall not rely on thisAgreement or cite the same as precedent in any grievance, arbitration, litigallon 

or any other future proceedings. 
4, "The PARTtES agree-that-ihls-agreemeni is the full and final resolution of thls malter. 

IN WITNEsS WHEREOF, thls setflement agreement has been duly executed by the parties 
hereto. 

FOR THE UNION: 
FOR THE STATE: 

{-(57)} 
x Date 

Date Adam Swinart Tedcra J. Porteous Unlon Represenfalive Labor Relailons Specialist AFSCME lowa Council 61 lowa Department of Administrative 
Services Iowa Department of Human Services Linda Anderson 7-9-13 Date Jason Holland Grievant Date 6-12-13 Date 

Date dason Holland 
Lnda Anderson Grievant Employee Relallons Team Lead lowa Department of Transporiation 



STATE OF JOWA 
-DEPARTMENT OF ADMINISTRATIVE SERVICES 

STATE OF IOWA-JOWA 
WORKFORCE DEVELOFMENT 

GRIEVANCE NUMBERS: 
IDAS-13-0327; AFSCME-115801 2 

AFSOME IOWA COUNCIL 61 
FOR LILLIE SIMPSON, GRIEVANT 

: ORIEVANCE SETTLEMENT AGREEMENT 

The State of lowa, Depariment of Administralive Services (herelnafter "DAS") and (the lowa 
Workforce Development (herelnalter the "STATE") and Lille Slmpson (herelnafter the 

. *ORlEVANT"), collecfively referred to as the "PARTiES", enter Into the following setflement 
agreement in full and final resoluilon of the grlevance flled by the GRieVANT, IDAS No. 13- 
0327 / AFSCME No. 115801, that alleged a violatilon of Arlcle IV, Secilon 9 of the 2011-2013 
Collective Bargaining Agreement ("CSA') belwsen the PARTIES. 

1.The GRIEVANT/Union: 
a. Shall Immedlately wlthdraw the above referenced grievance; 
j. 

2. In conslderation of the foregoing, the State of lowa: 
A: 

a. Shall remove the wrllen repdimand from the GRIE from 

the dafe of issuances 

b. Shall adjust the GRIEVANT'S personnel file accordingly; 
o Agrees that If the GRlEVANT is disclplined for any reason wlthin six (6) months 

of the dale of the wrliten reprlmand, the STATE shall not remove the 
GRIEVANT's written reprimand from the GRIEVANT'9 file and the origInal wliter. 
reprimand relaled to thls Grlevance shall remaln in the GRIEVANT'S personnel 
file for one (1) complete year. 

3. The PARTIES sgree to the following provlsions: 
a. No promises for other or fulure consideratlon haye been made by anyone. The 

above conslderatlon is all that shall be recelved by the PaRTIES. 
b. Noihlng herein shall be construed as llabilly agalnst or admisslon of guilt on the 

part of elther PARTY. 



State of Iowa, Iowa Workforce Development & 
AFSCME Iowa Council 61 for Little Simpson 

AFSCME 106801 / IDAS 13-0327 / AFSCME 116801 
Grievance Settlement Agreement 

Page 2 of 2 

o. Thls Agreement shall serve as a good falth seillement of any and all alleged
Issues and damages arising from and related to ihe grlevance.

d. The terms of this Agreement shall be consldered to solely perialn to the speclifcand uniqua facla involved In the grievance. The PARTiEs shall not rely on (hisAgreement or clfe the same as precedent In any grlevance, arbltratlon, ligatlon
or any other future proceedings.

FOR THE UNION: FOR THE STATE: 

Brettin Whitlow 4/6/13 Date Brettin Whitlow 49113 
Date Date Loretta Whitlow Teddra Gadson 

Labor Relailons Specallst Unlon Represeniative 
AFSCME lowa Coundll 61 Yowd Depariment of Administrative 

Services 

Jon Nelson 4/8/13 Date Lillie Simpson Date Date pate Lille Simpson Jan Nelson Grlevant Eployee Shrvices Manager 
Iowa Workfores Development 



1.

STATE OF IOWA 
DEPARTMENT OF ADMINISTRATVE SERVICES 

STATE OF IOWA-IOWA DEPARTMENT OF TRANSPORTATION, GRIEVANCE NUMBERS: 
IDAS# 13-0343; AFS0ME#123143 

& 

AFSCME IOWA COUNCIL 61 
FOR-BRENDA BRADEORD, GRIEVANT 

GRIEVANCE SETTLEMENT AGREEMENT 
The State of lowa, Deparlment of Administrative Services (hereinafter "IDAS") and the Jowa Department of Transportailon (herelnaiter the "STATE" or "DOT") and AFSCME lowa Counci 61 for Brenda Bradford (hereinafter the "GRlEVANT"), collectively referred to as the "PARTIES", enter Into the following setlement agreement on thls 3" day of February 2014, In full and final resolution of the grlevance filed by the GRIEVANT, IDAS No. 13-0343, AFSCME No. 123143, that alleged a vlolation of Ardlcle IV, Sectlon 9 of the 2011-2013 Collective Bargalning Agreement ("CBA") befween the PARTIES and agree to the followlng: 

The GRIEVANT/Unlon: 
a. Shall, in wrling, immediately wilthdraw the above referonced grlevance.

2. In consideratlon of the foregoing, the State of lowa/DOT shall
a. Reduce the one (1) day suspension to a wrlten reprlmand with back pay (at therateshe was earning at the time of the suspension) a year from (he orlginal dete

the one (1) day suspenslon was issued (February 16, 2013). 
b.' The wrilten reprimand shall remein inr her file for a perlod of slx (6) months (August 16, 2014). After six (6) monihs the wriltten will be remove 
c.Adjust the GRIEVANT'S personnel fle accordingly.

3.The PARTIE$ agree to the following provislons:
a. The terms of thls agreement are non-precedent seting.
b. The terms of thls Agreement shall be consldered to solely pertain to the specifleand unique facts involved in the grievance. The PARTiEs shall not rely on thlsAgreement or clfe the same as precedent in any grlevance, arbilratlon, litigatlon 

or any olher future proceedings. 
c. No promises for other or future conslderation have been made by anyone. Theabove consideratlon is all thal shall be recelved by the PARTIES.
dNothing herein shall be construed as liablity against or admisslon of guilt on the 

part of elther PARTY. 



Slale of lowo, lowo Dapardment of Yransporiation & 
AFSCME Iowa Council 61 for Brenda Bradford 

AFSCME Iowa Council 61 for District Managers Gheyanco Nos.: IDAS 13-0343, AFSCME No. 123143 
Grievance Settlement Agreement 

Page 2 of 2 

e. This Agreement shall serve as a good faith setflement of any and all alleged 
losues and damages arising fron and related to the grlevance. 

4. The PARTiEs agree that this agreement is the full and inal resolullon of this malter. 
IN WITNESs WHEREOF, this setflement agraement has been duly executed by the parles 
hereto. etc. 8.(See below signature) FOR THE UNION: FORTHE STATE: 

Colbert Lubezki _ { 0 } , x _ { 0 } , y _ { 0 } , z _ { 0 }  -Z7Y 
Date Date Adam Swihary Teddra J. Porteous Unlon Rapresentative Lahor Relallons Speclallst AFSCME lowa Councli 61 lowa Depariment of Admninistrailve 

Services 

Brenda Bradford 2-6-14 Linda Anderson 2-4-14 Date Brenda Bradford Date Date Hinda Andarson Grievant Employee Relatlons Lead Worker 
lowa Depariment of Transporiatlon 

5. At this time the director Kim Snook announced in our At this time the director at morning meeting that All Errors would be forgiven. Due to the new VLS system morning meeting that ALL Errors would be forgone due to this being a training period for the new VLS system. These are some meeting notes recorded by Veda Molina. this being a training period for me Refer to morning meeting notes recorded by Veda Molina. 
Refer to "morning meeting notes" instead of added by the grievant before the signatures of added by the Hawaii Office for Civil Rights T. Artemis & A. Swinert. As such, this doesn't 

have any bearing on the grievance. 



STATE OF IOWA 
AND 

AFSCMEIOWA COUNCIL 61 

SETTLEMENT AGREEMENT 

The State of lowa, Department of Administrative Services, Human Resource Enterprise, and the Department of Human Services (collectively "State"), and the American Federation of State, County, and Municipal Employees lowa Council 61 ("Union"), enter into the following Agreement in full and final resolution of the grievance filed by Sandy Henderson ("Grievant"), identified as State grievance No. 13-0362, Union grievance No. 118029, that alleged a violation of Article IV. Section 9 (Discipline and Discharge) of the 2011-2013 Collective Bargaining Agreement 
between the parties. 

lissued to Grievant on This settlement arises out of a five (5) day suspensiom 
or about February 19, 2013. 

The parties agree to the following terms of settlement: 
1. The 5 day suspension will remain in full force 

and effect for all purposes including, but not limited to, progressive discipline. 2. In consideration of the foregoing, the Unlon will withdraw the above referenced 
grievance. 

3. This agreement is executed by the parties as a good faith setfement of all issues arising from the facts alleged in all grievance(s) referenced herein. No promises of any other or further consideration have been made by anyone. The above consideration is all that will be received for the claims and potential causes of action addressed and arising from 
the Grievant's claims in this grievance. 4. This seftlement shall not prejudice.any future grievances not specifically identified in this agreement. The terms of this settlement agreement pertain only to the facts involved in the grievances specifically identified herein. The parties agree that this settlement shall not be used or cited for precedential value or support in any grievances, arbitration, 
litigation or other proceedings in the future. 

FOR THE UNION FORTHE STATE 

1/31/14 Judy King Preston DeBuer 12.12.13 
Preston DeBoer Date 

Jeffrey R. Edgar Date Staff Representative Labor Relations AFSCME lowa Council 61 Depariment of Administrative Services 

Sandu Henderson 1/12/14 张 12/30/67 Date Date Sandy Henderson Dr. Jason Smith Grievant Superintendent 
DHS, Cherokee Mental Health Institution 



STATE OF JOWA 
AND 

AFSCME IOWA COUNCIL 61 

SETTLEMENT AGREEMENT 

The State of lowa, Depariment of Administrative Services, Human Resource Enterprise, and the Department of Human Services (collectively "State"), and the American Federation of State, County, and Municipal Employees lowa Council 61 ("Union"), enter into the following Agreement in full and final resolution of the grievance filed by Aaron Rice ("Grievant"), identified as State grievance No. 13-0363, Union grievance No. 118030, that alleged a violation of Article IV. Section 9 (Discipline and Discharge) of the 2011-2013 Collective Bargaining Agreement 
between the parties. 

issued to Grievant on This setlement arises out of a five (5) day suspension 
or about February 15, 2013. 

The partles agree to the foflowing terms of settlement: 
1. The 5 day suspension will remain in full force 

and effect for all purposes including, but not limited to, progressive discipline. 2. In consideration of the foregoing, the Union will withdraw the above referenced 
grievance. 3. This agreement is executed by the partles as a good faith setflement of all issues arising from the facts alleged in all grievance(s) referenced herein. No promises of any other or further consideration have been made by anyone. The above consideration is all that will be received for the claims and potential causes of action addressed and arising from 
the Grievant's claims in this grievance. 4.. This settlement shall not prejudice any future grievances not specifically identified in this agreement. The terms of this setflement agreement pertain only to the facts involved in the grievances specifically identified herein. The parties agree that this seitlement shall not be used or cited for precedential value or support in any grievances, arbitration, 
litigation or other proceedings in the future. 

FOR THE UNION FOR THE STATE 

i | 81 || 14 Ольга Ел Preston DeBuer 12.12.13 
Preston DeBoer Date 

Jeffrey R. Edgar Date Staff Representative 
Labor Relations AFSCME lowa Council 61 Department of Administrative Services 

12/2017 Lara Shin 1/11/19 2 
Aaron Rice Date Date Dr. Jason Smith Grievant Superintendent 

DHS, Cherokee Mental Health Institution 
1 



& 

STATE OF IOWA 
DEPARTMENT OF ADMINISTRATIVE SERVICES 

STATE OF IOWA-JOWA 
DEPARTMENT OF TRANSPORTATION, 

GRIEVANCE NUMBERS: 
IDAS 13-0380: AFSCME 99434 

AFSCME IOWA COUNCIL 61 
FOR THOMAS MUHILENBRUCH, GRIEVANT 

GRIEVANCE SETTLEMENT AGREEMENT 

The State of lowa, Depariment of Administrative Services (heralnafter "IDAs") and the lowa 
Depariment of Transportaton (hereinafter the "STATE") and AFSCME lowa Councll 61 (herelnaiter the "GRiEVANT"), colleclively referred to as the "PARTIES", enter into the following setlement agreement on this 23rd day In May 2013, in full and inal resolution of the grlevance 
arbitraflon filed by the GRIEVANT, IDAS No. 13-0380, AFSCME No. 99434, that alleged a Vlolation of Article IV, Secilon 9 of the 2011-2013 Collective Bargaining Agreement ("CBA) 
between the PARTIES and agree to the following: 

1. The GRIEVANT/Union:
a, Shall, In wrlting, Immedlately wihdraw ihe above referenced grevance; 
b. Shall malntaln good behavlor;
O. 

2. In consideratlon of the foregolng, the State of lowa:
a. Shall reduce the one day suspenslon to a wrliten reprlmand and combine this

newly formed wilten repnimand with the GRIEVANT's wrilten reprlmand
prevlously In the GRIEVANT's file;

b. Shall remove the newly fommed wrilten reprlmand from the GRIEVANT's file
elghteen (18) months from the dale of Issuance

c. Agrees that If the GRiEVANT is disciplined for any reason withln elghteen (18)months of the date of the thls agreement, the STATE shall not remove the
GRIEVANT's written reprimand from the GRIEVANT'S flle and the orlginal one 
(1) day suspenslon related to thls Grievance shall remaln in the GRlEVANTS
personnel file; 

d. Shall adjust the GRIEVANT'S personnel fle accordlngly
3. The PARTIES agree to the following provisions:



Siate of lowe, lowe Deparimant of Transporfalion a State of Iowa, Iowa Department of Transportation v. AFSCME Iowa Council 87 for Thomas Muhlenbruch APSCME 98-034/IDAS 73-0360 Clearance No.: APSCME 98-034 
Elevance Settlement Agreement Page 2 of 2 

a. No promlses for other or fufure conalderatlon have been made by anyone. The above conslderatlon ls all that shall be recelved by the PARTIEs. 
b. Nothing hereln shall be construed as labllity against or admlsslon of guil on the 

part of eillher PARTY. 
oThls-Agreemant-shall-serve as a good fallh eeitlement of any and all alleged Issues and damages arlsing from and related to ihe grlevance. 
d. The terms of this Agreement shall be consldered to solely pertaln to the speclfic and unique faots Involved In the grlevance. The PARTiEs shall not rely on this Agreement or clte the same as precedent In any grievance, arbltratlon, litlgatlon 

or any other future proceedings. 
4.The PARTiES agree that thls agreement ls the full and final resolutlon of thls maiter. 

IN WiTNESs WHEREOF, thls seltement agreement has been duly executed by the parties 
hereto. 

FORTHE UMON: FORTHE STATE: 
Ольг Ольгал 9>1-13 Date 6/01/13 Adam Swihart Data Date Teddra Porteous Union Represeniative Labor Relatlons Specialls! AFSCME Iowa Council 61 Labor Relations Specialist Iowa Department of Administrative 

Services 

Linda Anderson 6-10-13 Date Thomas Muhlenbruch 5/29/13 Date Thomas Muhlenbruch Date overline{Date} Unda Anderson Grlevant Employee Relations Team Leader 
lowe Depariment of Transportation 



STATR OF IOWA 
AND 

STATE POLICE OFFICERS COUNCIL 

SETTLEMENT AGREEMENT 

The State of lowe, Oepartment of Adminlstrallve Services, Human Resource Enterprise, and the 
lowa Depariment of Publlo Safety (colleqtively the "Steie"), and the Slate Pollce Omlcers Councli 
(Unlon"), enter Into the following Agreement In full and fInal resolullon of (he grlevance filed by 
the Unlon on behalf of Mark Ludwlck ("Grlevant"), Idenllled as State grfevance No, 13-O416, 
whlch allages a vlolallon of Anlole IV, seoilon 10 and Anlcle XI, section 1 of ihe 2011-2013 . 
Collective Bargalning Agreemant ("C8BA") between the parles. 

This seftlement arlses-dut of a ilve (5) day suspenslon (ssued to Grlevant on or about March 
14, 2013. In full and final resolutlon of ihe above-referenced grlevancs, the pariles agree to the 
following terns of selflement: 

1.The Slate will replace the origlnal dlscipllnary nolice lesued to Grievant In the above- 
referenced matter wlth the attached dlsclplilnary nollce, hereinatier referred to as Exhiblt 
A. Addliflonally, the allached dlsclpllnary notice will cohsllfute resolullon wlth respect to 
PSB Nos. PS8 2012-060 PS82013-023. 

2. Grlevanl agrees to comply wlth all action requlred In the "Necessary Remedlal Actlon" 
section of EX. A 

3. in conslderatlon of the foregolng, the Union shall withdraw ihe above-ldenlified 
grievance (Siate No. 13-0415). 

'4.The parles acknowledge an arblrailon cancellatlon fes of one thousand, wo hundred 
doilars ($1,2oo.oo) was (ncurred as a result of resolullon of thls maiter prior io 
arbliratton. The State agrees to pay one thousand dollars ($1,ooo.oo) of that fee, and 
SpOC agrees to pay the remaining two hundred dollars ($20o.00). 

5. Thls agreement is executed by the parles as a good falth setilement of all lssues arising 
from the facts alleged (n all grievance(s) referenced hereln. No promlses of any ofher 
or further conslderailon have-been made by anyone. The above conslderatlon ls all that 
will be recelved for the clalms and potental causes of acilon addressed and arlsing from 
the Grievant's clelms in thls grievance. 

6.The terms of thls settlement agreement pertialn only to the facts Involved in the 
grlevences speclfically identified hereln. The pariles agree that thls sefilement shell not 
be used or clted for precedentlal value or support In any grlevances, arblfratlon, Iligation 
or other proceedings In the fulure unrelated to the grevance(s) Idenlifed hereln. 

FORTHESTATE FOR THE UNION 

Sue Brown 1/24/94 9H.R.Ely 1/30/14 

Jeffrey R. Edgar Date Sue Brown' Date 
Labor Relations General Counsel 
Department of Administraflve Services State Pollce Offcers Councll 



Mark Ludwick 01/27/2014 张不松 f 
DatО Mark Ludwick Date Larry L. Noble 

Commiasloner @relevant 
lowa Depariment of Publlo Safety 
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IOWA DEPARTMENT OF PUBLIC SAFETY 
PROFESSIONAL STANDARDS BUREAU 

SUSPENSION 

Date: January 10, 2014 To: Speclal Agent Mark Ludwick 
Case #: PSB2012-060 

PSB2013-023 

From: Director James J. Saunders 

e(s) Violated 

Actions Constituting Violation(s) Of 
Departmental Rules and Regulations 

EXHIBIT 



 Discipline 

Action-To-Be Taken

Necessary

Previous 

There was no prevlous discipilne to consider in this case. 

Effective 0800 hrs. on 03/18/2013 until 1630 hrs. on 03/22/2013 you are hereby suspended 
without pay from the lowa Department of Publlc Safety for a perlod of five (5) working days. 

ary.Remedlal Action 

You will comply with all DPs Rules, Regulations, Orders, Policies and Directives. 

It is fully expected that you will comply with the outlined remedial aotlons llsted above. Failure to do 
so will result In progressive discipline up to and including dismissal. Aricle 4 of the State Police 
Officer Council collective bargaining agreement provides a method to appeal this action. 

James L Saunders E.O. Carl Michael Ebert 
Commissioner or Designee 7 James J. Saunders 
lowa Department of Public Safety Director, Investigative Operations 

lowa Department of Public Safety 

Date: 01/27/2014/ Received by: 张不松 

Witness: Served by: 



MPCF Personnel 9/5/13 

STATE OF |OWA 
AND 

AFSCME IOWA-COUNCIL 61 

-SETTLEMENTAGREEMENT. 

The Slale of lowa, Depariment of Adninlstrallve Services, and Ml. Pleasant Correcllonal Faollily (MiPCF), horelnaiter the Slale, and the American Federallon of State, Counly, and Municlpal Employees lowa Council 81, hereinafter the Unlon, enter Into the following Agreement In full and final resolullon of the grleyance fled by Randy Tracy, herelnafter the Grlevant, AFscME No. 101116/DAS No. 13-O468, that alleged a violatlon of Article IV, Secllon 9 (Dlscipline and Discharge) 
of the 2011-2013 Colleclve Bargalning Agreemant belween the pariles.. 
This Sellement arose out of a slugjlon In whlch ihe Grievant was issued a one (1) day unpald The suspenslon was served April 25, suspenslon on Aprll 23, 2013 
2013. 
The parles have agreed to the following: 

1.The one (1) day uppaid suspenslon shall be reducad to a wrllien reprimand and the Grlevant shall recelve elght (8) hours of back pay and accruals at the rale he was earnlng on Apil 25, 
2013. 2.in.conslderatlon of the foregolng, the Unlon willwilthdraw the above referenced grlevance. 3.Thls Agreement is a gcod fallh setilement of all issues arlsing from the facls alleged in the grlevance. No promlses of any other or further conslderallon have been made by anyone. The above conslderallon is all that will be received for the claims and potenflal causes of 
acllon addregsed and arising from the Grlevant's clalms In thls grlavance, ' 

4 The lerms of thls Seilement Agreoment are consldered by the parles to perlaln only to the specilo fects Involvsd In thls malter. Nelther parly shall rely on thls Agreement or cite the same as precedent in any grlevances, arbllrallon, lilgallon or olher proceedings in the fulure. 
FOR THE UNION: FOR THE STATE: 

SRehweat 9/5/13 Steve Smith 8-9-13 
Date Sleve Slegel Date Slophanle L. Reynolds Slalf Representalive Labor Relallons Speclallst AFSCME loWa Coundll 61 Depariment of Administrative Sorvices 

Paul Miller 9/5/13 
Randy Tracy Date Ron Mullen, Superntendent Dale 
Grievant Mil. Pleasant Correcilonal Facilify 



mPCF-Personnel 9/5/13 

STATE OF JOWA 
AND 

AFSCME IOWA COUNCIL 61 
SETTLEMENT AGREEMENT 

The Slate of lowa, Department of Administralive Servlces, and Mit. Pleasant Cotrectlonal Facllity (MPCF), herelnafler the Stale, and the Amerlcan Federatlon of Stale, Couniy, and Municlpal Employees lowa Councll 61, hereinalter the Union, enler Into the following Agreement In full and final resolullon of the grleyance filed by Tracy Blythe, hereinafter the Grlevant, AFscME No. 101117iDAS No. 13-048a, that alleged a violailon of Arilcie IV, Seclion 8 (Dlsclpline and Dlscharge) of the 2011-2013 Collecive Bargalning Agreement belween the partles. 
This Selflement arose out of a slluallon in whlch the Grlevant was issued a one (1) day unpald The suspenslon was served Aprll 30, suspension on Aprll 23, 2013 
2013. 

The pariles have agreed to the following: 
1.The one (1) day unpald suspenslon shal be reduced to a wrillen reprimand and the Grievant shall recelve eight (8) hours of back pay and accruals at the rate she was earning on April 30. 

2013. 2.In conslderation of the foregolng, the Unlon will withdraw the above referenced grlevancs. 3. Thls Agreement is a good falth sellement of all issues arlsing from the facls alleged In the grlevance. No promises of any olher or further conslderatlon have been made by anyone. The above considerailon is all that will be recelved for the claims and potentlal causes of action addressed and arlsing from the Grlevant's claims In thls grlevance, 
4. The ferms of this Sellement Agreement are considered by the parles to pertaln only to the speciflo facts Involved In this maller. Neither party shall rely on thls Agreement or clle the same as precedent in any grlevances, arbilration, lillgallon or oiher proceedlngs In the fulure. 

FOR THE UNION: FOR THE STATE: 
Steve Siedlitz 8-9-13 SReepwas 9/5/13 Date Daie Date Steve Siegel Stephanle. Reynolds Staff Representalive Labor Rolatlors Speclallst AFSCME lowa Council 61 Deparimentof Administralive Services 

En Mueller 9/5/13 Date Date Tracy Blylhe Ron Mullen, Superinlendent Grievant Mt. Pleasani Correctional Facijily 



SETTLEMENT AGREEMENT 
DAWN STORM GRIEVANCE 

The State of Iowa, Department of Administrative Services, Glenwood Resource Center ("State"), along with the American Federation of State, County and Municipal Employees, Iowa Council 61 ("Union"), and Dawn Storm ("Grievant"), collectively "the Parties," enter into the following Settlement Agreement (" Agreement") in full, final and complete resolution of grievance AFSCME 120101, DAS No. 13-0517 ("Grievance"). Grievance failed to list an Article or Section of the 2011-2013 Collective Bargaining Agreement, but alleged "Grievant was -given-a 3-day-suspension without pay in violation of Article IV Section 9 and all other relevant Articles and Sections and without just cause." The remedy requested is "All things needed to 
make grievant whole." 

In full, final and complete resolution of Grievance, the Parties agree to the following: 
.Prior to Thursday, November 14, 2013, Union shall promptly withdraw Grievance and shall send copies of the withdrawal to both of the undersigned State representatives. 
2. In exchange for the consideration listed in Paragraph I and after all below signatures are obtained, State agrees to reduce Grievant's three (3) day suspension issued on May 14, 2013 

to a two (2) day susnension. 
Grievant shall not receive any back pay. 

3. This Agreement shall serve as a good faith settlement of any and all alleged claims, potential causes of action and damages alleged in, related to, and/or arising from Grievance. 
4. Union and Grievant acknowledge no promises for any other or future consideration have been made by anyone. The above consideration is all Grievant shall receive for the claims, potential causes of action and damages alleged in, related to, and/or arising from Grievance. 
5.The terms of this Agreement shall be considered to solely pertain to the specific and unique facts involved in Grievance. The Parties shall not rely on this Agreement or cite the same as an example, standard and/or precedent in any grievance, arbifration, litigation or any other 

future proceeding(s) which do not involve Grievant. 
Ольгла Е. Л. 11-14-2013 Zamir Mani 11-14-13 Date Date Matt Butler Laura Mommsen Union Representative, Labor Relations Specialist AFSCME Jowa Council 61 Dept. of Admin Services 

Date Date Dawn Storm Date Zvia MeCormick Date 11-14-13 Grievant Superintendent 
Glenwood Resource Center 
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SETTLEMENT AGREEMENT 
ASHLEY ARCANGEL GRIEVANCE 

The State of Iowa, Department of Administrative Services, Glenwood Resource Center ("State"), along with the American Federation of State, County and Municipal Employees, Iowa Council 61 ("Union"), and Ashley Arcangel ("Grievant"), collectively "the Parties," enter into the following Settlement Agreememt ("Agreement") in full, final and complete resolution of grievance AFSCME 120100, DAS No. 13-0518 ("Grievance"). Grievance alleged a violation of "Article IV, Section IX and all applicable" of the 2011-2013 Collective Bargaining Agreement, specifically: "Grievant was given a I day suspension without just cause." The remedy requested 
is "make whole.' 

In full, final and complete resofution of Grievance, the Parties agree to the following: 
1. Prior to Thursday, November 14, 2013, Union shall promnptly withdraw Grievance.and shal send copies of the withdrawal to both of the undersigned State representatives. 
2.In exchange for the consideration listed in Paragraph 1 and after all below signatures are obtained, State agrees to reduce Grievant's one (1) day suspension issued on May 29, 2013 

to a written reprimand. 
Grievant shall not receive any back pay. 

3.This Agreement shall serve as a good faith settlement of any and all alleged clains, potential causes of action and damages alleged in, related to, and/or arising from Grievance. 
4.Union and Grievant acknowledge no promises for any other or future consideration have beer made by anyone: The above consideration is all Grievant shall receive for the claims, potential causes of action and damages alleged in, related to, and/or arising from Grievance. 
5.The terms of this Agreement shall be considered to solely pertain to the specific and unique facts involyed in Grieyance. The Parties shall not rely on this Agreement or cite the same as 

an example, standard and/or precedent in any grievance, arbitration, litigation or any other 
future proceeding(s) which do not involve Grievant. 

Muller 11-14-2013 Ivan Mironov 11-14-13 
Date Date Matt Butler Laura Mommsen Union Representative, Labor Relations Specialist, AFSCME Iowa Council 61 Dept. of Admin Services 

Chief Ordnance Lieutenant, Inspector General's Dept. Date 
Ashley Arcangel Date Date Zria McCormick 

  6 / - 1 H = 1 3 Crievant Superintendent 
Glenwood Resource Center 

Page 1 of 1 



2.

SETTLEMENT AGREEMENT 

The State of Iowa, Depariment of Administrative Services and the Department of 
Corrections, Clarinda Correctional Facility ("State") along with the American Federation of State, 
County and Municipal Employees lowa Council 6i("Union"), collectively "the Parties" enter into the following Settlement Agreement ("Agreement") in full, final and complete resolution of the : . grievance filed by David Bahni ("Grievant"), AFSCME No. 120945 / DAS 13-054S ("Grieyance"), 
which alleged a violation of Article IV, Section 9 of the 2011-2013 Collective Bargaining Agreement-between the Parties. Grievance states the issue is "On 5-31-13 Officer Dave Bahn received a I day suspension for a note. This does not follow progressive discipline." The remedy requcsted in Grievance is "Follow progressive discipline. Make whole in all mafters that apply. 
Remove 1 day suspension." 

The Parties disagreed over the appropriate 
level of discipline. 

In full, final and complcte resolution of Grievance, the Parties agree to the following: 
1. 'Grievant shall strictly adhere to all DOC/CCF rules and policies

Pricr to Tuesday, August 6, 2013, Union shall withdraw Grievance. Union shail promptly 
send copies of the withdrawal to both of the undersigned State representatives. 

3. In exchange for the consideration listed in Paragraphs I and 2, Grievant's one (1) dayunpaid suspension will be reduced to a written reprimand and Grievant shall receive one (1)day back pay, if after six (6) months from the effective date of this Agreemen Grievant's rate of pay shall be 
calculated as of May 31, 2013. 

, 4. This Agreement shall serve as a good faith seltlement of any and all alleged claims and 
potential oauses of action alleged in, related to, and/or arising from Grievance. 

5. Union acknowledges no promises for any other or future consideration have been made byanyone. The above consideration is all that Union shall receive for the claims and potential
causes of action alleged in, related to, and/or arising from Grievance. 
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6.The terms of this Agreement shall be considered to solely pertain to the specifio and unique facts involved in Grievance. The Parties shall not rely on this Agreement, introduce asevidence, and/or cite as precedent in any grievance, arbitration, litigation or any other future 
proceeding(s). 

FOR UNION: FORSTATE: 

7/30/2013M.H.B.M Louis Mommensen 8-2-13 Date 
Date Maithew Buffer Laura Mommsen Union Representative, Labor Relations Specialist, AFSCME lowa Council 61 Dept. of Admin Services 

  7-31-13Forums 8-1-13 Date
Date David Bahn Steve Jenkins Grievant Deputy Superintendent, Clarinda Correctional Facility 
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STATE OF IOWA 
DEPARTMENT OF ADMINISTRATIVE SERVICES 

STATE OF IOWA-JOWA 
DEPARTMENT OP TRANSPORTATION, GRIEVANCE NUMBERS: 

IDAS# 13-0552; AFSCME # 98467 8 

APSCME IOWA COUNCIL 61 
FOR JAMES DEPPE, GRIEVANT 

GRIEVANCE SETTLEMENT AGREEMENT 

The State of jowa, Depariment of Administraive Services (herelnafter "IDAs") and the lowa Department of Transportatlon (herelnafter the STATE" or "DOT") and AFSCME lowa Council 61 for Brende Bradford (herelnaiter the "GRIEVANT"), collectlvely referred to as the "PARTIES", enter Into the following setlement agreement on this 24th day of February 2014, In full and final resoluton of the grieVance filed by the GRIEVANT, IDAS No. 13-0552, AFSCME No. 99451, that alleged a vlolatlon of Article IV, Section 9 of the 2011-2013 Collacive Bargaining 
Agreemant ("CBA") between the PARTIES and agree to the following: 

1.The GRIEVANT/Unlon: 
a. Shall, In wriling, immedlataly withdraw the above referenced grievanca. 

2.In considerailon of the foregolng, the State of lowa/DOT shall 
a. Reduce the three (3) day suspenslon to a one (1) day suspension with back wages (at the rate he was earning at the time of the suspenslon) a year from the original date the thrge (3) day suspenslon was issued (May 30, 2014) 

the one () day 
suspension shall be further reduced to a written reprimand on with no back- 
wages. 

b. Adjust the GRIEVANT'S personnel file accordingly. 
3. The PARTIES agree to the followlng provisions: 

a. The terms of thls agreement are non-precedent setting. 
b. The tarms of this Agreement shall be consldered to solely perfaln to the speciflc and unique facts fnvolved in the grlevance, The PARTiEs shall not rely on thls 

Agreement or cite the same as precedent in any grlevance, arbifratlon, llgatlon 
or any other future proceedings. 

o. No promlss for other or future conslderatlon have been made by anyone, The above consideratlon is all that shall be recelved by the PARTIES. 
d. Nolhing hereln shall be construed as liabillty against or adrnlsslon of gult on the 

part of elther PARTY. 



State of Iowa, Iowa Department of Transportation & "Iowa" Design State of Iowa, Iowa Department of Transportation v. AFSCME Iowa Council 61 for James "Jim" Deppa AFSCME Iowa Council 87 vs James and Joyce Grievance Nos.: IDAS 13-0552, AFSCME No. 9945] 
Grievance Settlement Agreement Page 7 of ? Page 2 of 2 

e. This Agreemeni shall serve as.a ggod falth setlement of any and all alleged issues and damages arislng from and related to the grlevance. 
4. The PARTiES agree that thls agreement is the full and final resolullon of thls maffer. 

IN WiITNESS WHEREOF, this settlement agreement has been duly execuled by the pariles 
hereto. 

FOR THE UNION: 
FORTHE STATE: UN THE GARDEN Adam Gerhart 2-25-14 Date Date Date Adam Swilert Teddra J. Poteous Union Representalive Labor Relalors Speclallst AFSCME lowa Council 61 lowa Departiment of Administralive 
Services 

A_{n} = 0.9867^{2} Z=24-14 SERVICES Rinde Anderson 2-26-14 Date James "Jm" Deppe Date 
Date Linda Anderson Glevant Employee Relations Lead Worker lowa Department of Transporiation 



State of Iowa, Iowa Department of Transportation & "Iowa" Design State of Iowa, Iowa Department of Transportation v. AFSCME Iowa Council 61 for James "Jim" Deppa AFSCME Iowa Council 87 vs James and Joyce Grievance Nos.: IDAS 13-0552, AFSCME No. 9945] 
Grievance Settlement Agreement Page 7 of ? Page 2 of 2 

e. This Agreemeni shall serve as.a ggod falth setlement of any and all alleged issues and damages arislng from and related to the grlevance. 
4. The PARTiES agree that thls agreement is the full and final resolullon of thls maffer. 

IN WiITNESS WHEREOF, this settlement agreement has been duly execuled by the pariles 
hereto. 

FOR THE UNION: 
FORTHE STATE: UN THE GARDEN Adam Gerhart 2-25-14 Date Date Date Adam Swilert Teddra J. Poteous Union Representalive Labor Relalors Speclallst AFSCME lowa Council 61 lowa Departiment of Administralive 
Services 

A_{n} = 0.9867^{2} Z=24-14 SERVICES Rinde Anderson 2-26-14 Date James "Jm" Deppe Date 
Date Linda Anderson Glevant Employee Relations Lead Worker lowa Department of Transporiation 

SETTLEMENT AGREEMENT 
JULIE WARD GRIEVANCE 

The State of lowa, Department of Administrative Services, Glenwood Resource Center 
("State"), along with the American Federation of State, County and Municipal Employees, Iowa 
Council 61 ("Union"), and Julie Ward ("Grievant"), collectively "the Parties," enter into the 
following Settlement Agreement ("Agreement") in full, final and complete resolution of 
grievance AFSCME 120844, DAS No. 13-0554 ("Grievance"). Grievance alleged a violation of 
the 201 1-2013 Collective Bargaining Agreement, specifically: "Grievant was given a three day 
suspension without pay on 6-5-13 due to a mandate refusal; without just cause in article IV 
Section IX. Any other articles or sections relevant." The remedy requested is "to make the 
grievance whole." 

In full, final and complete resolution of Grievance, the Parties agree to the following: 
1. Prior to Thursday, November 14, 2013, Union shall promptly withdraw Grievance and shall 

send copies of the withdrawal to both of the undersigned State representatives. 
2. In exchange for the consideration listed in Paragraph 1 and after all below signatures are 

obtained, State agrees to reduce Grievant's three (3) day suspension issued on June 5, 2013 
to a two (2) day suspension. 

Grievant shall not receive any back pay. 

3. This Agreement shall serve as a good faith settlement of any and all alleged clains, potential 
causes of action and damages alleged in, related to, and/or arising froin Grievance. 

4. Union and Grievant acknowledge no promises for any other or future consideration have 
been made by anyone. The above consideration is all Grievant shal receive for the claims, 
potential causes of action and damages alleged in, related to, and/or arising from Grievance. 

5. The terms of this Agreement shall be considered to solely pertain to the specific and unique 
facts involved in Grievance. The Parties shall not rely on this Agreement or cite the same as 
an example, standard and/or precedent in any grievance, arbitration, litigation or any other 
future proceeding(s) which do not involve Grievant. 

Matti Buhl 11.14-2013 11-14-1 
Laura Mommnsen Date Matt Butler Date 
Labor Relations Specialist Union Representative, 
Dept. of Admin Services AFSCME lowa Council 61 

George MacCombs Jr. Assistant Superintendent Date 
Date 11-14-13 Zyla McCormick Julle Ward Date 

Superintendent Grievant 
Glenwood Resource Center 
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SETTLEMENT AGREEMENT AND RELEASE 

This Settlement Agreement and Release is dated November __, 2012, beiween the 
State of Iowa and Plaintiff Daniel Noonan (Noonan). 

There is currently pending in the United States District Court for the Southem 
District of Iowa, Central Division, Case No. 4:12-cv-00277-REL-RAW entitled Daniel 
Noonan v. State of Iowa, et al. 

The State of Iowa and Noonan have agreed to settle all claims that may exist 
between them in the above matter. 

The partied therefore agree as follows: 

1. The State of Iowa agrees to pay Noonan a lump sum of Four Thousand Five 
Hundred Thirteen Dollars and Eight Cents ($4,513.08) as follows: 

a $538.08 for back wages with all required deductions and withholdings 
made. The State of Iowa will provide a State of Iowa warrant made 
payable to Noonan and delivered to Noonan's counsel. 

b. $3,975.00 for attorney's fees and costs. The State of Iowa will provide a 
State of Iowa Warrant in this amount made payable to Hedberg & Boulton, 
P.C. 

2. The State of Iowa further agrees to provide Noonan an additional 1.ll hours of 
vacation leave and l.66 hours of sick leave, which represents Noonan's lost 
vacation and sick leave accumulation from his 24 hours unpaid suspension. 

3. The State of Iowa further agrees to remove from Noonan's personnel file the May 
2, 2012 employment discipline that gave rise to the action pending in the United 
States District Court for the Southern District of Iowa, Central Division, Case No. 
4:12-cy-00277-REL-RAW entitled Daniel Noonan v. State of Iowa, et al. 

In turn, 
the State will replace said discipline with a copy of this Agreement. 

4. In consideration of the foregoing and of the agreements contained in this 
Agreement, and except as otherwise specifically provided in this Agreement, 



Noonan irrevocably and unconditionally releases, acquits, and forever discharges 
the State of lowa and all of its officers, directors, employees, agents and attomeys, 
from any and all liability whatsoever from any and all claims, demands and causes 
of action of every nature whatsoever that he may have or ever claim to have that 
relates to or arises out of his employment with the State of Iowa, Iowa Workforce 
Development, that accrued from the beginning of time to the date of this 
Agreement, including all claims made, or which could have been made, in the 
action filed in the United States District Court for the Southern District of Iowa, 
Central Division, Case No. 4:12-cv-00277-REL-RAW entitled Daniel Noonan v. 
State of Iowa, et al. 

This release covers all damages, whether known or not from the matters referred 
to in this Agreement. 

5. In furiher consideration, Noonan agrees never to sue the State of Iowa or any of its 
officers, directors, employees, agenis, and attorneys in state or federal court for 
matters arising out of or related to matters covered by this Agreement. Nothing 
however, prohibits either party from bringing an action to enforce this Agreement. 

6. In further consideration, Noonan agrees to dismiss with prejudice the action filed 
in the United States District Court for the Souther District of Iowa, Central 
Division, Case No. 4:12-cy-00277-REL-RA.W entitled Daniel Noonan v. State of 
Iowa, et al. 

7. Noonan further agrees to advise his employee organization, the American 
Federation of State, County, and Municipal Employees, Council 6l, AFL-CIO, 
that his May 2, 2012 employment discipline 

has been resolved and the State has agreed to pay him all 
back wages and remove said discipline from his personnel file. Noonan agrees to 
request the employee organization dismiss all pending grievances filed under the 
applicable collective bargaining agreement on behalf of Noonan relating to said 
discipline. Nothing in this Agreement prohibits Noonan or his employee 
organization from filing grievances or proceeding with pending grievances on 
Noonan's behalf concerning claims unrelated to this matter. 

Noonan affirmatively agrees that he will comply with all State and IWD 
employment rules and policies and expressly understands that his violation of any 
such State or IWD employment rule or policy may give rise to discipline. Nothing 
herein shall abrogate or otherwise excuse Noonan's obligation to comply with all 
State and IWD employment rules and policies. 
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8. Despite anything in this Agreement to the contrary, nothing in paragraph 4 or in 
this Agreement elsewhere, applies to any claims for statutory benefits under Iowa 
workers' . compensation laws, or benefits under Iowa's unemployment 
compensation laws, or to claims for minimum wage or statutory overtime 
payments under the Fair Labor Standards Act, or to actions for vested pension or 
retirement benefits, or to actions for breach of this Agreement. 

9. Acknowledgment of Reading and Understanding Consultation with Counsel: 
Period to Consider Agreement. Noonan, by his signature to this Agreement, 
acknowledges and agrees that he has carefully read and understands all provisions 
of this Agreement, and that he has entered into this Agreement knowingly and 
voluntarily. Noonan further acknowledges that the State of Iowa has advised him 
to consult with counsel before signing this Agreement, and Noonan acknowledges 
that he has consulted with or had the opportunity to consult with legal counsel. 

10. This Agreement identifies all the consideration that Noonan will receive from the 
State of Iowa. Noonan expressly acknowledges no other party or others acting on 
their behalf has made any promise for any additional consideration. 

11. All parties deny any wrongdoing and liability to the other. The parties are settling 
for economic reasons, to buy peace, and to avoid the time, cost, and uncertainties 
of contesting the matier. This is a no-fault settlement. Noonan agrees that the State 
of Iowa's payments under this Agreement do not constitute an admission of 
wrongdoing or liability on the part of the State of Iowa or its officers, directors, 
employees, agents, and attorneys, by whom wrongdoing and liability is expressly 
denied. 

12. The parties acknowledge that this Agreement is a public record under chapter 22 
of the Iowa Code and that it is available for public inspection and copying. 

13. All parties are executing this Agreement solely in reliance upon their own 
knowledge, belief, and judgment and not upon any representations made by any of 
the other parties or others on their behalf. 

14. Each party represents to the other that: 

a. It has read this Agreement: 

b. It understands this Agreement; and 
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It has freely and voluntarily signed this Agreement. C. 

15. If any term of this Agreement is for any reason invalid or unenforceable, the rest 
of the Agreement remains fully valid and enforceable. 

STATE OF IOWA 

By: J 

Jeff Peterzalek 
Assistant Attorney General 

DANEL NOONAN 

D = 2  W_{c} z_{m} M / 11-17-2013 . 
Daniel Noonan 

Approved as to legal form & content 

mal Hollu 41712 By: 
Mark Hedberg 
Attorney for Daniel Noonan 
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STATE OF IOWA 

AND 

AFSCME IOWA COUNCIL 61 

SETTLEMENT AGREEMENT . 

The State of lowa, Deparlment of Adminlstrative Services and the Depariment of 
Commerce- Alcohollc Beverages Division, hereinafter State and the American 
Federation of State, County and Municipal Employees lowa Council 61, hereinafter 
Union, enter into the following Agreemeni in full and flnal resolution of the grievance 
filed by Craig Stafford, herelnafter Grleyant, AFSCME No.119237/IDAS No. 12-0368 
that alleges vlolations of Article (V, Section 9 (Discipline and Discharge) of the 2011-13 
Collective Bargaining Agraement between the parties. 

This agreement constitutes a full and flnal resoluflon of the issues that led to a thres (3) 
day unpald suspensjon issued to the Grievant on November 24, 2011. Based on this 
situatlon, the parties agree to the following: 

1. The disclplins wll be reduced irom a three (3) day suspenslon 
to a ohe (1) day suspension upon return of ihis executed 
Agreement. The Grievant wll be relmbursed for two (2) days of 
pay and accruals at the rate he was recelving on Novsmber 24. 
2011. 
durlng the iwelve month perlod rollowing, the one (1) .day 
suspenslon will be reduced to a Written Reprlmand, with an 
additlonal day of pay and accruals reimbursed to the Grievant at 
the rate of pay he was recelving on November 24, 2011. 

2. The Parties agree that this setilement resolves all Issues arlsing 
from the facts alleged in this grievance. No promises for other or 
future conslderation have been made by anyone. The abovs 
conslderatlon is all that will be received for the claims and 
potentlal causes of action addressed and arising from the 
Grlevant's clalms in this grievance 

The terms of this settlement agreement are consldered by.the 3. 

partles to pertain only to the specific facts Involved in this matter. 
Neither party shall rely on this agreement or cite the same as 

Stafford 
Setilement Agreement 



precedent in any grlevance, arbltration, litigalion or other 
proceeding in the future. 

Dated this day of September 2012. 

FOR THE STATE: FOR THE UNION: 

FOR THE UNION. Caleb H. White 97 Adam Bullitt Karen Kienast 9/1/10 9/13/12 
Karen Kienast Adam Swihart / 
Depariment of Administrative Services Staff Representatlve 

AFSCME lowa Council 61 

Tina Norris 9/10/12 Date 
Tina Norris Date Craig Stafford Date 
ABD Grlevant 
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STATE OF IOWA 

AND 

UE LOCAL 893/IOWA UNITED PROFESSIONALS 

SETTLEMENT AGREEMENT 

The State of lowa, Department of Administrative Services and the Department of 
Human Services, hereinafter State, and the UE Local 893/lowa United Professionals, 
hereinaiter Union, enter into the following Agreement in full and final resolution of the 
grievance filed by Marie Mure, hereinafter Grievant, IUP No.12-034/IDAS No. 12-0846 
that alleges violations of Article IV, Section 11(Discipline and Discharge) of the 2011-13 
Collective Bargaining Agreement between the parties. 

This agreement constitutes a full and final resolution of the issues that led to a ten (10 
day unpaid suspension Issued to the Grievant on or about May 2, 
2012. Based on this situatlon, the parties agree to the following: 

1. The Parties agree that the ten (10) day disciplinary suspension 
will be reduced to a five (5) day unpaid suspension. 

The Grievant 
will not be reimbursed for lost pay or accruals. 

2. The Parties agree that this settlement resolves all issues arising 
from the facts alleged in this grievance. No promises for other or 
future consideration have been made by anyone. The above 
consideration is all that will be received for the claims and 
potential causes of action addressed and arising from the 
Grievant's claims in this grievance. 

3. Upon execution of this Agreement, the Union agrees to withdraw 
this grievance. 

4. The terms of this settlement agreement are considered by the 
parties to pertain only to the specific facts involved in this matter. 
Neither party shall rely on this agreement or cite the same as 
precedent in any grievance, arbitration, litigation or other 
proceeding in the future. 

1 Mure 
Settlement Agreement 



Dated this 13th Day of March 2013. 

FOR THE STATE: FOR THE UNION: 

Karen Kienast 3/8/13 David A. Kelsch 3/13/13 
Karen Kienast David Betsworth Date 

UE Local 893/IUP Department of Administrative Services 

Z 

Pauline Rutherford Date 3О13О13 line 03/13/13 u 
Date Marie Mure Date Pauline Rutheriord 

Depariment of Human Services Grievant 

2 Mure 
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STATE OF IOWA 

AND 

UE LOCAL BOS/UP 

SETTLEMENT AOREEMENT 

The Slate of lowa, Depariment of Administraiive Services and the Depariment of 
Human Services herainafter State, and the Unlfed Electrloal Workers Local B93/lowa 
Unlied Professionals , herelnafier Union, enfer Into (he following Agreement In full and 
final resolullon of the grlevance iled by Lesile Bechen , herelnafter Grlevant,(IUP No. 
12-014/lDAS No. 12-0723) that alleges vlolailons of Arilcle Vil, Secilon 3 (Transfers 
Between Employlng Unlls) of the 2011-13 Colleoilve Bargalnlng Agreament between 
the pariles. 

This agreement constlluies a full and inal resolutlon of the lssues that led to the filing of 
the grlevance on February 9, 2012. Based on this slluation, the parlles agree to the 
following: 

1. The Grlevant, Leslle Bechen ahd Shannon Nichols wll be 
permitted to swiich posilons, Grlevant Bechen will be placed 
In the posllion she had bid for within the Des Moines Targeted 
Case Management Unil. Ms. Nlchols wll be placed into a 
Socla! Worker II posltion In the Des Molnes River Place office 
currenily held by Grlevant Bechen. There will be no changes 
or alterations In the terms or condlilons of employment for 
elther party other than approprlate allerailons to Job 
classificaflon and work locailon. 

2. The Unlon agreas to walve the coniraotual requlrements 
for the posting and bldding for transfer of these two posltlons in 
order to effectuate thls agreement. The Unlon further agrees to 
wihdraw the grievance. 

.3. The Parles agree thal this setflement resolves all lssues 
arlsing from the facts alleged in thls grlevance, No promises 
for other or fuiure conslderation have been made by anyone. 
The above consideration is all that wl be recelved for the 
clalms and polential causes of actlon addressed and arlsing 
from the Grlevant's clalms In this grievance. 

4. The terms of thls sellement agreement are considered by 
the partles to pertaln only to the speciflc facts involved in this 
matter. Nelther pariy shall rely on thls agreement or cile the 

1 Bechan 
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same as precedent in any grlevance, arbitratlon, liflgation or 
other proceeding in the future, 

Dated this 21* Day of February 2013. 

FOR THE STATE: FOR THE UNION: 

Ольлг ОаЕаЛл 2/2013 Dunedin Botanic 8-21-15 
Karen Kienast Dayld Beisworth Date 
Depariment of Administratllve Services Staff Representative 

UE Local 893/1UP 

А.И.Бутун 2.21.13 H. Stambough 2/21/15 Date 
Jeak Slaybaugh Date Leslle Bechen Daie 

Grlevant Department of Human Services. 

Shannon Hutchinson 2-22 '13 Shannon(Nichols) Date Shannoh(Nichols) Daie 

Hutchinson 02/5th 

Bechen 2 
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STATE OF IOWA 

AND 

AFSCMENOWA COUNCIL 61 
SETTLEMENT AGREEMENT 

The Slete of lowa, Deparimenl of Adminlstrative Servicas, Human Resource Entorprise THE STATE OF IOWA, DEPARTMENT OF ADMINISTRATIVE SERVICES, HUMAN RESOURCES AND THE DEPARTMENT OF HUMAN SERVICES- WASHINGTON RESOURCE CENTER (GRC), hereinafter State; and the American Federation of State, Local & Territorial Employees herolnanter State, and the Amerloan Federallon of Stalo, County and Munlolpal Employees lowa Councll 61, hereinater Unlon, enter into the following Agrsemnent In full and that resolution of the grievance filed by John Fraleoni not having after Orlevant; AFSCME No. 120892/UNAS No. 12-0487 but otherwise identical with the one filed by AFSCME No. 120062/IDAS No. 13-0167 thal alleges vlolailons of Arlole IV, Seciion 9 (Dlsolpilne and Dlecharge) of the 2011-13 Coleotive Bargalning Agreement betwaen the perles. 

This apreement conafluias a fill and lnal reeolutfon of the feoueo that lod to the Grlovant's employment being temminaled on October 9, 2012. Baaed on Ihls sltuation. the parlas agiee to the following: 
1. The Employer agrees to resoind the tefminellon and return the 
Grlevant to work al GRC as an RTW. The Grlovant will not recelve back pay u) accruuls; howaver hls senlority date wll be restored. 

relumed to the ORC payroll upon successful completlon of the required pre-employment background check. The Employer wil defermine the locetlon to whloh the Grievent will be asslgned upon his estate to work. 

2. The Pariles agree that this sellament resoivas all lsues arising from the faols alleged in thls grtovance. No promnises for other or fulure conslderatlon have been made by anyone. The above considerallon is all thal will he raralved far the elalma and potenllal causes of aplion addrsssed and anslng rom the Grievant's claims in the grievance 

1 Fraissinet 
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3. Upon execullon of thls Agreement, Ihe Unlon agrees to wilhdraw this grlevance. 

4. The forms of thls sottlement agreement are consldered by the 
parios to periain only to the specillo facis Involved In this matter. 
Nellher parly shall rely on this agreement or clle the sarne as 
precedent in any grievance, arbitration, litigation or other proceedings in the future. 
proceeding in the future. 

Dafed this __Day of March 2013. 

FOR THE STATE: FOR THE UNION: 

Ольга ОльгаЕ Mall Butler 4-21-2013 Karon Klenast Malt Butler Date Department of Administrative Services Slalf Roprooontative 
AFSCME Council 61 

4/2011-3 
Zvia McCormick Date John Fraissinet Date Supprihtendent Gilevant Glenwood Resource Center y=21-63 

B Fraissinet 
Settlement Agreement 



2.

Terry E. Branstad, Governor IOWA. 

WORKFORCE Kim Reynolds, Lt. Governor 

Teresa Wahlert, Director DEVELOPMENT 
Smort. Resulls. 

SETTLEMENT ADDENDUM 
BETWEEN 

IOWA WORKFORCE DEVELOPMENT, STATE OF IOWA 
AND 

AFSCME IOWA COUNCIL 61 

The parties, AFSCME lowa/Council 61 and lowa Workforce Development, hereby agree to the following 
in resolution of these additional grievances filed against IWD protesting recent layoffs of AFSCME 
covered State of lowa employees: 100331, 100332, 100353, 104127, 104128, 104130, 123114, 123115, 
123116, 123117, 123118, 123119, 123120, 123121, 123122, 123233, 123234, 123236, 123237 and 
123238. IWD affirms that nothing in this addendum shall be construed to limit AFSCME lowa/Council 
61's right to file future grievances against the original agreement as they deem necessary. 

1AFSCME Council 61 and lowa Workforce Development agree to change the number "5" 
to a "6" in item 17 of the Settlement Agreement signed by President Homan on 7-9-12, 
and by Directors Wahlert and Carroll on 7-10-12. 

IWD has withdrawn layoff notices for four (4) clerical staff located in Cedar Rapids and 
Spencer. IWD will also submit reclassification requests for Kathy Rice, Jennifer Erlacher, 
Renae Lundberg and Barbara Ambrosius from their current positions to fulltime 
Workforce Associates in the PROMiSE JOBS program. All four will have no loss in 
seniority or benefit as a result of this action. Pay increases will become effective the first 
pay period following receipt of DAS reclassification approval. IWD believes each of the 
four (4) clerical staff meets the minimum qualifications of a fultime Workforce 
Associate, and as such, IWD will work with DAS in order to result in a successful 
reclassification for each. 

3. All employees who received a layoff notice (this group including those IWD employees 
who received a layoff notice during the July 23-25, 2012, period, other than those noted 
in #2 above, as well as those State employee who have or may receive a future layoff 
notice as result of bumping initiated by those IWD employees receiving a layoff notice 
during the July 23-25, 2012, period) both a bumping opportunity (consistent with the 
terms of the 2011-13 State of lowa and AFSCME Collective Bargaining Agreement) and 
the ability to be granted one of the vacant Workforce Advisor or Workforce Associate 
positions in the Unemployment Insurance Service Center (UISC) (located at 150 Des 
Moines Street) arising under this Settlement Agreement, and remaining vacant after the 
application of Settlement Agreement #9, Steps 1-8 and 11 ( but excluding Steps 3,7, 
9,10, and 12 thereof. The choice of which option to select lies with the employee. 

1000 East Grand Avenue Des Moines, lowa 50319  www.iowaworkforce.org 
Equal Opportunity Employer/Program 

Auxiliary aids and services available upon request to individuals with disabilities. 
For deaf and hard of hearing, use Relay 711. 



4.

Individuals must meet the minimum qualifications of the applicable classification to 
exercise this option. Upon review by lowa Workforce Development, each IWD 
employee receiving a layoff notice during the July 23-25, 2012, period meets at least the 
minimum qualifications of a fulltime Workforce Associates in the PROMISE JOBS 
program. Inability to meet the minimum qualifications will result in only the bumping 
option being available. Offers will be made based on seniority of those receiving a layoff 
notice, Determination of whether an Advisor classification or Associate classification or 
both will be offered to an employee will also be based upon seniority, with the most 
seniors being offered their choice of either classification, provided they meet the 
minimum qualifications thereof, until the availability of positions in a classification is 
exhausted. Should the application of this provision #3 extend to or beyond the date of 
an individual's original layoff date, they will receive a new letter of layoff with a new 
layoff date allowing them to continue employment in their current position until 
application of this provision #3 has been completed. Should the available vacancies at 
the UISC be less than the number of individuals laid off, IWD may request of AFsCME to 
re-domicile a corresponding of any of the four (4) Ul Associate positions noted in #9 О 7- 
8 of the Settlement Agreement that have remained vacant after complying with #11 
(order of filling vacancies) of the Settlement Agreement, provided, however, that the re- 
domiciling would occur before a new employee is hired. The parties agree that no State 
employee whose layoff arose as a result of the IWD July 23-25, 2012, layoffs and 
resultant bumping shall remain on layoff upon completion of the application of this Settlement Addendum. 

This settlement is non-precedent setting and shall not be used as an exhibit by either 
party in any subsequent disputes between the parties except in enforcement of the 
provisions contained in this Agreement. 

For/the Union: For the State of lowa: 

Wahlert 
Danny Homan, President Teresa Wahlert, Director 
AFSCME Council 61 lowa Workforce Development 
Date: Date: 8/17/2012 Date: 

8-17-12

Mike Carroll, Director 
Dept. of Administrative Services 

Date: 8/17/12 

1000 East Grand Avenue  Des Moines, lowa 50319 www.lowaworkforce.org 
Equal Opportunity Employer/Program 

Auxiliary aids and services available upon request to individuals with disabilities. 
For deaf and hard of hearing, use Relay 711, 
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Terry E, Branstad, Governor 

WORKFORCE Kim Reynolds, Lt. Governor 

Teresa Wahlert, Director DEVELOPMENT 
Serial Results. 

SETTLEMENT AGREEMENT 
BETWEEN 

IOWA WORKFORCE DEVELOPMENT, STATE OF IOWA 
AND 

AFSCME IOWA COUNCIL 61 

The parties, AFSCME/lowa Council 61 and lowa Workforce Development, hereby agree to the 
following in final resolution of the AFsCME/lowa Council 61 grievances filed against lowa 
Workforce Development, AFSCME grievance numbers 100325, 100326, 100327, 102557, 
102558, 102559, 102560, 102891, 102892, 102893, 102894, 102895, 102896, 102897, 102898, 
102899, 102900, 102901, 112021, 112834, 112843, 116980, 116981, 116982, 116984, 116985, 
117005, 118324, 119093, 119093, 119331 and any other pending grievances not clted above 
that concern the layoff of AFSCME/lowa Council 61 bargaining unit employees by lowa 
Workforce Development during the period August 1, 2011, through April 13, 2012, - to 
resolve all pending issues and implement the terms of this Agreement as soon as the parties 
agree and sign this Agreement. Posting will commence no later than July 23, 2012, with the 
initial 48 positions referenced in this settlement filled no later than September 1, 2012. 
Successor positions that could result will be filled as soon as possible in keeping with the 
terms of this Agreement. 

By virtue of the operation of this Agreement the following individuals with grievances will be 
made whole: Jill Malmer   grievance #102894. Along with being provided the benefits of this 
Agreement Ms. Malmer will receive her 1% increase from the period she returned to work at 
IWD beginning January 6, 2012, her IPERS contributions will be corrected, a day of vacation 
will be credited to her vacation accrual, have her original seniority and review date restored, 
and she will be reimbursed incurred medical expenses per the guidelines contained in this 
Agreement. Sandra Snow - grievance # 100327. Sandra will be made whole by having her 
vacation and sick leave accruals restored, her IPERS contributions will be corrected, and she 
will be reimbursed incurred medical expenses per the guidelines contained in thls Agreement. 
IWD offers the following in terms of job security for all PROMIsE JOBS positions: IWD has 
contracted for provision of PROMISE JOBS services with DHS since 1989 (over 23 years). IWD 
recently negotiated a new two-year contract with DHS that runs from July 1, 2012, through 
June 30, 2014. This contract includes the following provision: IWD reserves the right as the 
contractor to fully fund its operations with approval from DHS, with the balance of funds 
distributed to the subcontractors on the formula allocation. Additionally, the contract allows 

AFSCME-IWD Proposed Settlement July 2012 



1.

2.

3. 

4.

5.

6.

for a planned reduction in management, with the designated PROMISE JOBS supervisor 
assuming responsibility for more than one region. Fewer supervisors will allow more funds to 
be allocated to front line case management staff. IwD recognizes caseload and work 
requirements, and wishes to provide more case managers to balance the workload. IwD also 
recognizes that the workload has not declined in proportion to the size of the workforce, and believes a settlement based on adding staff rather than paying back pay is more beneficial, equitable and attractive to employees. 

IWD agrees to post fifteen (15) full-time PROMISE JOBS (PJ) Workforce Advisor 
positions - one more than the number impacted by the layoff   and each shall 
be filled in accordance with the terms of this Agreement. 

The fifteen (15) full-time Pj Workforce Advisor positions referenced in #1 will be 
posted for contract transfer at the same time. This is being done to provide full 
scope of knowledge to all interested bidders. 

Another twenty-five (25) full-time Workforce Advisor and/or Associate 
positions will be posted, and each shall be filled in accordance with the terms of 
this Agreement. These positions will be offered within the PROMisE JOBS, 
Labor Exchange or Unemployment Insurance programs depending on funding available at time of posting. 

4The twenty-five (25) full-time Workforce Advisor and/or Associate positions 
referenced in #3 will be posted for contract transfer at the same time as the 
fifteen (15) positions described in #'s 1 and 2 above. This is being done to 
provide full scope of knowledge to all interested bidders. 

Another four (4) full-time PJ Workforce Advisor positions will be posted in 
Region 13 (Council Bluffs), and four (4) full-time PJ Workforce Advisor positions 
will be posted, one each, in Region 3&4 (Spencer), Region 5 (Fort Dodge), 
Region 8 (Carroll) and Region 15 (Ottumwa), and each shall be filled in 
accordance with the terms of this Agreement. Those positions will be posted for 
contract transfer at the same time as #'s 1, and 3 above. 

IWD has performed a data driven determination of the Service Delivery Areas 
within which the fifteen (15) full-time PJ Workforce Advisor positions 
referenced in Items #1 &2 above will be placed, using caseload data provided by DHS and previously shared with AFSCME. 

% of FIP Additional 
Region One-Stop caseload Advisors Comments 

Region 11 Des Moines 21.941 5 Calculated on share Region 9 Davenport 15.137 3 Calculated on share 
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Region 10 Cedar Rapids 11.267 2 Calculated on share 
Already approved for 
one additional with Region 15 Ottumwa 8.253 0 surplus funds Region 7 Waterloo 7.282 1 Calculated on share 

Region 1 Dubuque 6.639 1 Calculated on share 
Already approved for 
four staff due to IWCC 

Region 13 Council Bluffs 5.453 0 exit 
Region 16 Burlington 4.886 1 Calculated on share Region 12 Sioux City 3.705 1 Calculated on share 

Already approved for 
one additional with Region 5 Fort Dodge 3.470 0 surplus funds 
IWD does not have PJ 

Region 6 Marshalltown 3.283 0 staff in Region 6 
Already approved for Region one additional with 

3&4 Spencer 2.696 0 surplus funds 
IWD does not operate Region 2 Mason City 2.297 0 program in Region 2 Region 14 Creston 2.199 1 Calculated on share 
Already approved for 
one additional with 

Region 8 Carroll 1.490 0 surplus funds 
100.00 15 

Caseld % of Share of 
Share total 15 Des Moines 21.941 30% 5 

Davenport 15.137 21% 3 
Cedar Rapids 11.267 15% 2 
Waterloo 7.282 10% 1 
Dubuque 6.639 9% 1 
Burlington 4.886 7% 1 
Sioux City 3.705 5% 1 
Creston 2.199 3% 1 

73.056 100% 15 
7.Location where positions will be posted: See below 
Fifteen PJ Advisor positions (See item #6 for calculated share based on caseload): 

Des Moines 5 Dubuque 1 Davenport 3 Burlington   1 
Cedar Rapids 2 Sioux City . 1 
Waterloo 1 Creston .. 
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Four PJ Advisor positions funded with available monies due to vacancies: 
Ottumwa 1 Spencer 1 
Fort Dodge 1 Carroll 1 

Four PJ Advisor positions due to lowa Western Community College ending 
subcontract: 

Council Bluffs 4 

Twenty-five other Advisor & Associate positions will be posted in other IWD 
offices/locations based on data-driven analysis of workload and workforce needs. 
As stated in #3, above, these positions will be offered within the PRoMiSE JOBS, 
Labor Exchange or Unemployment insurance programs depending on funding 
available at time of posting. When considering the location of these positions, an 
emphasis will be placed on rural areas and those regions and offices severely 
impacted by the recent la ough bumping and 
transfers. О 
Based on that review, the Workforce Services Division will post seven (7) 
Workforce Advisor positions in the following locations (one each) at the same time 
as #'s 1, 3 and 5 above: 60000 Spencer Council Bluffs 1 

Fort Dodge Ottumwa   1 
Carroll GO Burlington 1 
Davenport 

The Unemployment Insurance Service Center will post the following fourteen (14) 
positions at the same time as #'s 1, 3 and 5 above: 

Advisors (10) SL 
Associates (4) 

. 
An additional four (4) Associates will be posted in the following field office 
locations at the same time as #'s 1, 3 and 5 above: 

Burlington 1 Ottumwa 1 
Davenport 1 Sioux City 1 

If these four Workforce Associate positions referenced in the paragraph 
immediately above are not flled in accordance with the terms of this Agreement, 
and no new hire is possible, then IWD will move the positions to the area of 
greatest need, using the applicable criteria identified below based upon funding 
source available for the vacant position. The positions will then be posted at the 
new locatlons, and filled following the terms of this Agreement. 
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PROMisE JOBs  caseload as defined and calculated as above from FY11 
data previously provided to AFsCME. Caseload determines where the work 
is located, and is the sole factor used for budget allocation. 
Labor Exchange   size of workforce, number of covered employers, number 
of job postings as listed on www.iowajobs.org, number of people registered 
for services with IWD, commuting patterns as identified by most recent 
Labor Shed survey. All data would be by individual region, and would be 
from most recent four quarters available. All factors carry equal weight in 
determining where positions would be created. 
Unemployment Insurance ~ numbers of claims filed by all methods (in 
person, on-line, employer, phone) by location, number of dislocations by 
region, number of WARNs on file per region, number of certified Trade 
petitions, number of Rapid Response activities conducted by region. Data 
would be from most recent four quarters available. Because claims may be 
filed by the affected worker without assistance from staff, greater weight 
will be placed on the number of dislocations, Trade petitions, WARNs and 
Rapid Response activities when determining where positions would be 
created due to the need for staff intervention and assistance. 

All Workforce Advisor & Associate positions and the successor positions 
referenced in this Agreement will be bid without selective certification 
requirements or special qualifications, but will follow the minimum 
qualifications for all positions referenced in this document in effect at the time 
this Agreement is approved. Both parties agree that should a Disabled Veteran 
Outreach Program position become vacated as part of this process, an 
exception to this provision will be allowed to comply with the Federal 
requirement to hire a disabled Veteran. Both parties furthermore agree that 
this section of the Agreement does not exist in perpetuity, but will cease upon successful fulfillment of the vacant positions. 

The parties agree that specific to positions arising under this Agreement, if a 
Workforce Advisor or Associate performing Unemployment Insurance and/or 
Labor Exchange duties contract transfers to a position performing PRoMISE 
JOBS work, the position being vacated by the transferring employee may be 
changed to a PRoMisE JOBS position before resuming the vacancy filling 
process. 

In the event that insufficient Unemployment Insurance and/or Labor Exchange 
positions are converted to PROMIsE JOBS positions pursuant to this process 
above, IWD reserves the right to reassign IWD Workforce Advisors performing 
Unemployment Insurance and/or Labor Exchange services to PROMISE JOBS 
duties in the same office in which they are domiciled in accordance with the following: 
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c)

a) Least senior Workforce Advisor or Associate in the region, with the
classification as appropriate to the job vacancy in the region;

)No more than one (1) reassignment per region, subject to the total 
limitation below; 

Employees may refuse reassignment and be placed on layoff; 
dReassignment would occur after all other steps as outlined in this 

Agreement have been satisfied, prior to hiring any new employee. 
Said reassignments and/or position conversions (i.e. Ul and/or Labor Exchange 
changing to Promise JOBS) (per the paragraph above) would be limited to no 
more than a combination of six (6) bargaining unit positions statewide in the 
Workforce Services Division. 

10. If a position is left unbid during the posting and bidding process, and no
employee is recalled to the position, the position will ultimately be filled with a
new hire. An exception to this would be where an IWD clerical staff promotes
to either a Workforce Advisor or Associate position. Should this occur the said
clerical position would not be backfilled nor would the employee be laid off.
Current employees and those on this recall list will be given preference over
new hires throughout this process, provided they meet the minimum
qualification for the position.

11. Filling the vacancies which are created by this settlement Agreement will follow
the order laid out in Article 7, Section 6 (H). However, the parties agree that
paragraphs 3 and 7 shall not be employed during this process, provided,
however, current employees and those on this recall list will be given
preference over new hires throughout this process, provided they meet the
minimum qualification for the position.

12. The 2011-13 Agreement original vacancy and six (6) subsequent vacancy
limitation shall not be in effect (i.e. there shall be no limit to the number of
subsequent vacancies that are bid) for the positions referenced in this
Agreement, and any subsequent vacancies that arise as a result of the original
forty-eight (48).

13. IWD will notify employees on layoff of this settlement and the process herein,
in advance, via certified return receipt to their last known address. Employees
shall be allowed to place bids via email. In addition, a copy of this settlement
and the process herein will be posted on all IwD Union bulletin boards in each
IWD office prior to the posting of the available positions. AFsCME also agrees
to notify interested members of this settlement.

14. Employees may bid on multiple vacancies at the same time, and if the successful
bidder on more than one posting, the employee shall choose the position

6 AFSCME-IWD Grievance Settlement July 2012 



desired within three (3) IwD employee working days of being notified of this outcome. 

15. All positions referenced In this Agreement and any subsequent vacancies that 
arise will be physically filled no later than 21 calendar days after the successful 
bid, except as noted in #20 of this Agreement. 

16. IWD agrees to provide reasonable re-training to employees on layoff who 
successfully bid into a position pursuant this process. 

17. IWD will reduce the number of PROMiSE JOBS subcontracts from fifteen (15) to 
five (5) with the understanding and full Agreement that future staffing 
reductions will require termination of said contracts before any state staff can be laid off. 

18. All IwD employees who return to work as a result of this Agreement will have 
the following restored: sick leave balance, sick leave accrual, seniority date, and vacation accrual, l.e. the time that would have been earned from the 
individual's layoff date to the date he/she was recalled to employment. Should 
a recalled employee voluntarily terminate their employment within the first 30 
calendar days of re-employment, no restored vacation accrual will be paid out. There will be no back pay for any employee returned to the payroll. 
Reimbursement of incurred medical expenses, including health insurance 
premiums, will be made upon provision of proper documentation and receipts. 
Co-pays, premiums, and all health related costs will be eligible for 
reimbursement as if State insurance had been in effect for each individual's entire layoff period. 

19. For those Employees remaining on the recall list upon completion of this 
process contained in this settlement Agreement, IWD shall continue 
administering the recall process as if this settlement Agreement had never been reached. 

20. Those IWD employees on layoff who have withdrawn their IPERs (if any) and 
therefore are restricted from assuming an IWD position for a period of time 
shall be allowed to participate in this process, but shall not assume the position 

until such time that they are eligible to do so pursuant IPERs regulations. 
21. IWD Financial Management projects that significant cuts in Federal funds 

currently estimated at over $6 million - are probable in Wagner Peyser, the 
Workforce Investment Act (WIA) and Unemployment Insurance. Such cuts 
could result In reassignment of least senior non-PRoMIsE JOBS Workforce 
Advisors and Associates (as referenced in #9 in this Agreement). Any layoff of 
IWD bargaining unit personnel would only come as a result of additional 
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catastrophic funding cuts noted in #22 below and would be considered only 
after all other options were exhausted. IwD will continue to reduce the 
number of management positions to be in compliance with required span of 
control requirements and will also not add managers as part of this 
Agreement. 

22. IWD agrees to forgo additional layoffs for bargaining unit employees for FY13
unless additional (i.e. those unknown and/or unforecasted at the time of
execution of this Agreement) catastrophic funding cuts are passed down by the
Federal government and/or State of lowa. Catastrophic funding cuts are defined
as situations where after first making all possible reductions in non-personnel,
overhead and supervisory costs, contract-covered staff could not be fully
funded, customers could not be served, and asslstance could not be provided to
those in need. Should such a situation arise, IWD leadership will work with
AFSCME on a plan of action.

23. All AFSCME Council 61 grievances concerning the IWD layoffs will be withdrawn
upon successful execution of the settlement Agreement terms contained
herein.

24. This settlement is non-precedent setting and shall not be used as an exhibit by
either party in any subsequent disputes between the parties except in
enforcement of the provisions contained in this Agreement, expressly including#17 above.

25. Affected classifications: Workforce Advisor, PG24 
WF Associate, PG18 

26. Total number of positions covered by this Agreement: 48 

27. Location and number of all positions referenced in this Agreement:
Dubuque  1 Sioux City 2 Spencer 7     Council Bluffs 5 Fort Dodge   2 Creston 1 Waterloo 6 1   Ottumwa E 
Carroll 7 Burlington   E Davenport 9G 

  UI Service Center 14 Cedar Rapids   2 TOTAL 48 Des Moines   5 

The above staffing plan results in 71% of the available positions being posted in 
field office locations, and 29% in the UISC. 

AFSCME-IWD Grievance Settlement July 2012 8 



28. Alleged violations of this Agreement may be grieved through the grievance 
procedure outlined in the Collective Bargaining Agreement. Should arbitration 
become necessary, IWD and AFSCME Council 61 agree to combine grievances for adjudication. 

2. Nothing in this Agreement will be construed to suggest AFSCME Council 61 
agrees with or approves changes in the IWD service delivery and personnel staffing model. 

For the Union: For the State of lowa: 

Irene Wahlert 
Danny Homan, President Teresa Wahlert, Director AFSCME Council 61 lowa Workforce Development Date: Date: 7-10-12 Date: July 9, 2012 

Matthiasl 
Mike Carroll, Director 
Dept. of Administrative Services 
Date: 7/10//2 
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STATE OF JOWA 

AND 

AFSCMENOWA COUNCIL 61 

SETTLEMENT AGREEMENT 

The State of lowa, Deparfment of Administrative Services, Human Resource Enterprlse 
and the Depariment of Correctlons- lowa Correctional Institution for Women (DOC.- 
IClW), hereinafter State, and the American Federalion of Slate, Counly and Municipal 
Employees fowa Council 61, hereinafter Unlon, enter into ihe following Agreement in ful and final resolution of the grievance filed by Jeff Skaggs sw hereinafter GrleVant, AFSCME No. 116549/1DAS No: 12:018SIPERB# 12-GA-085 that alleges 
violations of Article IV, Section 9 (Discipline and Discharge) of the 2011-13 Collective 
Bargaining Agreement belween the parties. 

This agreement constiftutes a full and final resolution of the issues that arose out of the 
Grlevant's termination from employment on September 6, 2011. Based on this situatlon. 
the parties agree to the foflowing: 

1. The Parties agree that the State will rescind the terminatlon of 
the Grievant's employment The Grlevant will be returned to the 
DOC payroll effective October 26, 2012. The Grievant will be 
returned to work al the Newton Correctional Facility as a 
Correctlonal Officer on the 2:00 pm to 10:00 pm shift with days off 
of Tuesday and Wednesday. His actual date of return to work has 
yet to be determined. The Grievant will receive back pay from 
August 25, 2012 through Oclober 25, 2012, with the approprlate 
leave accruals. The Grievant will receive any Interim salary 
increases. The Grlevant's seniorily will not be impacted. The 
Grlevant agrees not to request a transfer now or in the future back 
to ICIW. 

2. The Parties agree that this settlement resolves all issues arising 
from the facts alleged In this grlevance. No promises for other or 
fulure consideralion have been made by anyone. The above 
consideration Is all that will be received for the claims and 
potenfial causes of aclion addressed and arlsing from the 
Grievant's claimns in this grlevance. In relurn for this consideration 
the Unlon agrees to withdraw the above referenced grievance. 

1 Skaggs 
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3. The terms of this settlement agreement are considered by the 
parties to pertaln only to the speclfic facts involved in this matler. 
Neither party shall rely on this agreement or cite the same as 
precedent in any grievance, arbltration, lifigation or other 
proceeding in the future. 

Dated this __Day of Ootober 2012. 

FOR THE STATE: FOR THE UNION: 

Ольг аЕЛьАЕИ 10/31/12 Adam Swihart 10-30-12 Karen Kienast Adam Swihart 
Department of Administrative Services Staff Representative 

AFSCME lowa Council 61 

Gerd Wachtfogel 
Jeff Skaggs 10-30-12 10/30/12 

Patti Wachtendorf Date Jeff Skaggs Date Warden Grievant 
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STATE OF IOWA 
AND 

AFSCME IOWA COUNCIL 61 
SETTLEMENT AGREEMENT 

The State of lowa, Department of Administralive Services, and Department of Human Services, Cherbkee Menial Health Institute, hereinafter the Slate, and the American Federation of Stale, County, and Municipal Employees lowa Councll 61, hereinafter the Unlon, enter Ihto ihe following Agreement in full and fingl resolution of the grjavance filed by Ray Geary, hereinafter the Grlovant, AfscME No. full and final resolution of the grievance filed by Ray Geary, respondent, on 06/08/97, EEOC No. 14792B/DAS No. 012-006B, that alleged a violation of Article IV, Section 9 (Discipline and Discharge) and Part II of the NLRD 2008 Collective Bargaining Agreement. and Artlole X, Secdlon 3 (Leeves of Absence Wihout Pay) of the 2011-2013 Collective Bargaining 
Agreement batween the paries. 
This Settlernont arose out of a silvation in which the Grlevant was romoved from the payroll on June 
22, 2011, 

The parties have sgreed to the following: 
1. Prior tp September 14, 2012, the Grievant will provide the State with a suficlont Inmediate release to refum to work signed by his healtfhcare provider without resbictions, or with restriectlons that the 

.Stafe defemines can be reasonably accommodated. 
2The Grievant will be relnslated to the poshio exists!forthe 2:00pm. 

Tuesdays and Thursdays) off with a start date 10:00pm shift with (Tuesday) 10:00pm shift with Tuesdays rest day through September 14, 2012, at the biweekly pay rate of $2,115.20. Agre 9/16/12 
3. provislons of the Colleoive Bargalning Agreement will be applled to the Grlevant as a probalionary employee, Including but not limited to Artiote IV, Sectlon 9 (Dacipline and Discharge). Arildle Vi, Section 2 (General Layoff Procedures), and Article X, Seotlon 1 (Leaves of Absence). The Grieyant will not be ellglble for transter In accordance with Arfiole Vil (Transfers) of the Collective Bargaining Agreemnent untl he has supcessfully completed the slx (6) month probatlonary perlod. 
4. The Grievant will be requred to altend and paftlelpate in any and all fraining and/or orentallon as 

determined by the State. 
5. The Grievant's orlginal senlorily date wil be restored leigs the time he was not on the payrol. 
6. The Grievant will receive no back pay. 7.The Grievant's vacaion and siok leave accrual rales wil be restored. 8. In consideratlon of the faregoing, the Unlon will withdraw the above roferenced griovence, and the Grievant walves ary and all olalms, demands, aptlons, Jability, damages, or rights and causes of action of any kind, whether kniown or unknown, foreseon or unforeseen, agalnst the State of lowa, Its current or former oflcers, employees and agents arising out of or resuling from the State of lowa's employment relellonshlp wilh the Grlevant. These claims include, but are not limiled to, al clahns ansing under federal, state, and local statutory or oummon law, and all demands, clalms, damnages, liabilities and causes of acalon al law or equily, whether known or unknown, which the Grievant has, had, or clalms to have agalnst the State of lowa or fts employees, in thelr personal or officlal capachty, with reapeot to any demands, clalms, damages, liabliles and causes of aclion af law or equlty based upon or directly or indirechly arising out of his employment relatonship. 9. This Agreoment is a good faithy setflement of all lssues arlsing from the facts alleged in the grievanice. No promises of any olher orfurther consideration have been made by anyone. The above consideration is all that wil) be recoived for the clelms and potential oauses of action 

addrepsed and arising from the Grievant's claime In thls grievance. 
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10. The terms of thls Seftlement Agreement are consldered by the partles to perialn only to the apeclfic 
faote Involved In this malter. Nelther party shall rely on this Agreement or clte the same as 
precedent in any grievances, arblfration, illgafion or other proceedings in the future. 

FOR THE STATE: FOR THE UNION 

Andrea Macy 9/24/12 Preston DeBoer 9.12.2012 Andrea Macy Date Preston DeBoer Date 
Andrea-Macy. Date Preston DeBoer Date 
Labor Relatlons Speclallst Staff Representative 
Department of Administrative Services AFSCME lowa Coundll 61 

Jason Smith 9/7/12 Date Ray Gadev 9-18-2012 Date 
Date Ray Goery Jason Smith Date 

Superintendent Grievant 
Cherokee Mental Health Instilute 
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4.

STATE OF JOWA 
AND 

AFSOME JOWA COUNCIL 61 

SETTLEMENT AGREEMENT 

The Stale of lowa, Depariment of Adminisiralive Serylce and Department of inspecllons and 
Appeals, Stale Publlc Defonder, hereinaller Slate, and Ihe American Federalion of Slale, 
Counly, and Municipal Employees lova Councll o1, herolnalter the Unlon, enter Into the 
following Agreement in ful and final resolulion of the following grlevances filed by@ariala 

Marcos Hereinafter Grevani, AfSCME Nos./DAS-HRE Nos.: 79139/13-0006, 119324/13- 
0109, 116224/13-0168, and 121266/13-0320, that aloged vlolalions of Arllcle MV, Secllon 9 
(Oiscipllne and Dlscharge) of the 2011-2013 Collecilve Bargaining Agreement between the 
paries. 
This seltlement arose out of a slluallon In whlch (he'Grieyant eei 

oe 

and was lerninaled on Fobruary 11, 
2013张 

The parles have agreed to the following: 
1The fermlnallon felter will be removed from the Grlevant's lile and replaced with this 

Agreement, which shall conslitule a reslgnallon, upon execullon of thls Agreemenl. 
2.Nellher the Unlon nor the Grlevant will make any further clalms or acllons agalnst the

Stale In thlo maller. and the Grlovant will not apply for or accept any fulure employment
wilh the Depariment of Inspetllons and Appeals or any of fts allached unils. 

3.The Slate wllnot conlest the Grlevant's claim for unemployment Insurance benellls.
This agreement is a good falth sellement of allissues anising fron the lacts alleged in

the grlevance, No pronises of any other or urther conslderallon have been made hy 
anyone. The above conslderallon is allthat wil be recelyed for the clalms and polenilal 
causes of acllon addressed and adsing kfrom the Grievant's clains in thls grlevance. 

5.The lerms of thls sellemenl egreement aro considered by the partles lo pertaln only to
the speciflo facls Involved In thls maller. Nelther partly shall rely on lhls agreemenl or
clte tho sante as precedent in any grlevances, arbliratlon, lillgallon or olher proceadings 
in the future. 

FOR THE STATE 

FOR THE STATE Skepple 3/1/13 FOR THE UNION Lester Wharton 8/11/13 
FOR THE UNION 

Stephanle L. Reynolds Date orella Whilow Dale 
Labor Relallons Speclallst Staff Representative 
DAS-HRE AFSCME Iowa Council 61 

C 3/1/13 sin 7.l ОльгаЕл-ЛгАИ 2-28/3 
Samuel P. Langholz Dale Pairicla Marcoy Date 
Slale Publlc Defender Grlavanl 
Depariment of Inspectlons and Appeals 
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SETTLEMENT AGREEMENT

STATE OF IOWA 
AND 

AFSCME IOWA COUNCIL 61 

The State of lowa, Department of Administrative Services, hereinafter the State, and the American Federation of State, County, and Municipal Employees lowa Council 61, hereinafter the Union, enter into the following Agreement in full and final resolution of the grievance filed by Janet Bannister, hereinafter Grievant, AFSCME No. 120361/DAs No 1-0noz, that alleged a violation of Article VI, Section 2 (Layoff Procedure) of the 2011-2013 Collective Bargaining 
Agreement between the parties. 
This seltlement arose out of a situation in which the Grievant was removed from the eligible for 
recall list on or about July 13, 2012. 

The parties have agreed to the following: 
The Grievant has been placed back onto the eligible for recall list, effective July 20, 

2012. 2In consideration of the foregoing, the Union will withdraw the above referenced 
grievance. 3.This agreement is a good falth settlement of all issues arising from the facls alleged inthe grievance. No promises of any other or further consideration have been made byanyone, The above consideration is all that will be received for the claims and potential 
causes of action addressed and arising from the Grievant's claims in this grievance. .4.The terms of this settlement agreement arerconsldered by the partles to pertain only to 
the specific facts involved in this maiter. Neither party shal rely on this agreement or cite the same as precedent in any grievances, arbitration, lifigation or other proceedings 
in the future. 

FOR THE UNION FOR THE STATE 

Paul A Brinck 8/15/12 7张31张12 
Date Rick Eilander Date Neil A. Barrick Staff Representative Labor Relations Specialist AFSCME lowa Council 61 DAS 

M. Camille L. 8-1512
Date Jahet Bannister Date Mike Carroll Grievant Director-DAS 
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Govemor Terry E. Branslad lowa Department of Adminisirative Services LI. Governor Kim Reynolds 
Govemment's Pariner in Achieving Resulls Mike Canoll, Director 

STATE OF IOWA 
AND 

AFSCME IOWA COUNCIL 61 
SETTLEMENT AGREEMENT 

The State of Iowa, Department of Administrative Services and the Department of Human Services, Civil Commitment Unit for Sexual Offenders, hereinafter the State and the American Federation of State, County and Municipal Employees Iowa Council 61, hereinafter the Union, enter into the following Agreement in full and final resolution of the grievance filed by Mis. Jayla Graybill, hereinafter the Grievant, AFSCME No. 117924 / DAS- HRE 13-0017, that alleged a violation of Article IV, Section 9 (Discipline and Discharge) of the 2011- 2013 Collective Bargaining Agreement between the parties. 
This settlement arose out of a situation in which the Grievant was given a three (3) day suspension on July 11th, 14th and 15th 2012. 

The parties have agreed to the following: 

1.The three (3) day suspension will be reduced to a two (2) day suspension. Pay equivalent toone- day's pay, at the rate in effect on July 15, 2012, shall be returned to the Grievant. Anyimpact on benefits will be adjusted accordingly. 
2. In consideration of the foregoing, the Union will withdraw the above referenced grievance.3. This Agreement is a good faith settlement of all issues arising from the facts alleged in thegrievance. No promises of any other or future consideration have been made by anyone.The above consideration is all that will be received for the claims and potential causes ofaction addressed and arising from the Grievant's claims in this grievance.4. The terms of this Settlement Agreement are considered by the parties to pertain only to thespecific facts involved in this matter. Neither party shall rely on this Agreement or cite thesame as precedent or a past practice in any grievances, arbitration, litigation or otherproceeding in the future. 

FOR THE STATE: FOR THE UNION: 
О.л. ьгаЕЛАИ 9/6/82 FOR THE UNION; Preston DeBree Preston D.B. Dr. Jason Smith, Psy D. Date Preston DeBoer Date Superintendent Staff Representative 09.05. 701Z Department Human Services, CCUSO 

John B. Crupi 9/11/12 Javie Graybill 9/9/12 John B. Crupi Date Jayla Graybill Labor Relations Specialist, DAS Date 
Grievant 

Hoover Slale Ofice Building 1305 East Walnut Street Des Moines, IA 50319 (515) 281-5360 http://das.iowa.gov 



Govemor Tenry E. Branstad lowa Department of Administrative Services Li. Governor Kim Reynolds 
Government's Partner in Achieving Resulls Mike Carrll, Oireclor 

STATE OF IOWA 
AND 

AFSCME IOWA COUNCIL 61 

SETTLEMENT AGREEMENT 

The State of Iowa, Department of Administrative Services and the Department of Human Services, Civil Commitment Unit for Sexual Offenders, hereinafter the State and the American Federation of State, County and Municipal Employees Iowa Council 61, hereinafter the Union, enter into the following Agreement in full and final resolution of the grievance filed by Mis. Lori Fuegerich, hereinafier the Grievant, AFSCME No. 118017/ DAS- HRE 13-0018, that alleged a violation of Artcie IV, Section 9 (Discipline and Discharge) of the 201 1- 2013 Collective Bargaining Agreement between the parties 
This settlement arose out of a situation in which the Grievant was given a one (1) day suspension on or about July 14, 2012. 

The parties have agreed to the following: 

1. The one (1) day suspension will be reduced to a written reprimand. Pay equivalent to one- day's pay, at the rate in effect on July 14, 2012, shall be retumed to the Grievant. Any impacton benefits will be adjusted accordingly.
2. In consideration of the foregoing, the Union will withdraw the above referenced grievance.
3. This Agreement is a good faith settlement of all issues arising from the facts alleged in thegrievance. No promises of any other or future consideration have been made by anyone.The above consideration is all that will be received for the claims and potential causes ofaction addressed and arising from the Grievant's claims in this grievance.
4. The terms of this Settlement Agreement are considered by the parties to pertain only to thespecific facts involved in this matter. Neither party shall rely on this Agreement or cite thesame as precedent or a past practice in any grievances, arbitration, litigation or otherproceeding in the future.

FOR THE STATE FOR THE UNION: 
FOR THE STATE. 9/6/12 FOR THE UNION! Preston De Beer 

Dy. Jason Smith, Psy D. Date Preston DeBoer Date Superintendent Staff Representative 9.05.7012 Department Human Services, CCUSO 

John B. Crupi 9/11/12 Lori Huegerich 9-10-17 DateJohh/B. Crupi Date Lori Huegerich Date Labpr Relations Specialist, DAS Grievant 

Hoover Slate Ofice Building 1305 East Walnut Streel Des Moines, IA 50319 (515) 281-5360 http:/das.iowa.gov 
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Gadson, Teddra [DAS] 
张不松矛盾自杀身亡的犯罪嫌疑人 

From: Gadson, Teddra [DAS] 
Sent: Monday, October 15, 2012 10:46 AM 
To: 'Loretta Whitlow' 
Subject: RE: settlement 

Got it-thanks Loretta! 

Teddra Joy Gadson 
Labor Relations Specialist 12-003
Iowa Department of Administrative Services 
Hoover State Building, 3d Floor 
1305 East Walnut Street 
Des Moines, IA 50319 
Tel (515) 725-6079 
Fax (515) 281-0753 
Teddra.Gadson@iowa.gov 

From: Loretta Whitlow [mailto:LWhitlow@afscmeiowa.org] 
Sent: Monday, October 15, 2012 10:37 AM 
To: Gadson, Teddra [DAS] 
Subject: settlement 

The grievance for Deb Shepherd #118336 was settled on 10/10/12. It will not need to proceed any further. Thank you. 

mailto:Teddra.Gadson@iowa.gov
mailto:LWhitlow@afscmeiowa.org


STATE OF IOWA 
AND 

UE LOCAL 893 - IOWA UNITED PROFESSIONALS 
SETTLEMENT AGREEMENT 

The State of lowa, Department of Administrative Services, Human Resources Enterprise, and lowa Department of Human Services, hereinafter the Stale, and the Unlted Electrical, Radlo and Machine Workers of Amerlca, Local 893 - lowa United Professionals, herelnafter the Unlon, enter into the 
following Agreement In full and final resolutlon of the grievance fled by Katle Graham, herelnafter the Grievant, IUP NO. 12-055/DAS NO. 13-0046, that alleged a vlolation of Article IV, Section 11 
(Disclpline and Discharge) of the 2011-2013 Collective Bargaining Agreemant between the pariles. 
This Setlement arose out of a siluation in which the Grlevant was issued a one day unpald 
suspension on July 23, 2012, for vlolating DHS pollcies. 

The parles have agraed to the following: 

1.The one day unpaid suspenslon will be removed from the Grievant's personnel file on July 23 2013, provided the Grlevant does not have any additional disclpline Imposed prior to July 23, 2013. 
2The Grlevant shall recelve no back pay or accruals. 
3.In conslderallon of the foregolng, the Unlon will withdraw the above referenced grievance. 4.Thls Agreement is a good faith settlement of all lssues arlsing from the facts alleged in the 

grievance. No promlses of any other or further consideration have been made by anyone. The above consideratlon is all that will be recelved for the clalms and potential causes of action addressed and arlsing from the Grlevant's clalms in this grlevance. 
5.The terms of thls Settlement Agreement are considered by the partles to pertain only to the 

specific facts Involved In ihls matter. Nelther party shall rely on this Agreement or clfe the 
same as precedent in any grlevances, arbltration, lligation or other proceedings In the future. 

FOR THE STATE: FOR THE UNION: 

SREYANVAS 11/29/12 Hansen 11-3-2012 Stephane L. Reynolds Date Michael Hansen Date Labor Relations Speciallst Internatlonal Representative 
Depariment of Administrative Services UE Local,893 - JUP 

Felicia Toppert 11/26/12 Katie Graham 10/26/12 Fellcla Toppert Date Katie Graham Date Personnel/Business Manager Grlevant 
lowa Department of Human Services 

REC 

 






  

 
   



      
 

 
 





    

 



      
     

    
     







        

       


  
    

  

 



STATE OF IOWA 

AND 

AFSCME/IOWA COUNCIL 61 

SETTLEMENT AGREEMENT 

The State of lowa, Depariment of Administrative Services and the Department of 
Human Services- Glenwood Resource Center (GRC), hereinafter State, and the 
American Federation of State, County and Municipal Employees lowa Council 61, 
hereinafter Union, enter into the following Agreement in full and final resolution of the 
grievance filed by Kathy Kuhi, hereinafter Grievant, AFSCME Nos. 120054 /IDAS No. 
13-0073 that alleges a violation of Article IV, Section 9 (Discipline and Discharge) of the 
2011-13 Collective Bargaining Agreement between the parties. 

This agreement constitutes a full and final resolution of the issues that led to a one (1) 
day unpaid suspension issued to the Grievant on or about July 25, 2012. Based on this 
situation, the parties agree to the following: 

1. The one (1) day suspension will be reduced to a written 
reprimand six (6) months from the date of the execution of this 
agreement 

If there 
wihe Grievant will be reimbursed for one (1) day of pay and 

accruals at the rate she was earning on July 25, 2012. 

2. The Parties agree.that this settlement resolves all issues arising 
from the facts alleged in this grievance. No promises for other or 
future consideration have been made by anyone. The above 
consideration is all that will be received for the claims and 
potential causes of action addressed and arising from the 
Grievant's claims in this grievance. 

3. Upon execution of this Agreement, the Union agrees to withdraw 
this grievance. 

4. The terms of this settlement agreement are considered by the 
parties to pertain only to the specific facts involved in this matter. 

Kuhl 
Settlement Agreement 



Neither party shall rely on this agreement or cite the same as 
precedent in any grievance, arbitration, litigation or other 
proceeding in the future. 

Dated this 22 Day of July 2013. 

FOR THE STATE: FOR THE UNION: 

Karen Kienast Matt Dell 7/22/2013 
Karen Kienast Matt Butler Date 
Department of Administrative Services Staff Representative 

AFSCME Council 61 

ZvialMeCormick Date Kathy Kuhl Date 
Superintendent Grievant 
Glenwood Resource Center 

2 Kuhl 
Settlement Agreement 



STATE OF IOWA 

SETTLEMENT AGREEMENT 

The State of lowa, Department of Administrative Services and the Department of 
Human Services, Glenwood Resource Center hereinafter State, and Jason Ryan, 
hereinafter Grievant, enter into the following Agreement infull and final resolution of the 
grlevance fled by Jason Ryan, NC# 1224/IDAsNo 16-0o78 thal alleges violations of the Administrative Rules related to disciplinary actlons. 
This agreement constitutes a full and final resolutlon of the issues that led to the 
termlnatlon of the Grievant's employment on August 7, 2012. Based on this situation, the partles agree to the following: 

1. The termlnation is rescinded and the notice dated August 7, 
2012 will be removed from the Grlevant's personnel file and 
replaced with this Agreement. The required pre-employment 
background check wll be requested on October 5, 2012. The 
Grlevant wil be returned to the GRC. sohedule as soon as 
practicable once the check has been returned. The time between 
the terminatlon (August 8, 2012) and his return to work will be considered to have been an unpald disclplinary suspension. The 
Grievant will not recelve any accrued leave for the time perlod 
which comprises the unpald suspenslon; however the amount of 
sick leave he had accrued prlor to the suspension/lermination 
shall be restored to him. 

2.The Partles agree that this settlement resolves all Issues arlsing 
from the facts alleged in this grlevance. No promlses for other or 
future consideration have been made by anyone. The above 
conslderatlon is all that will be recelved for the claims and 
potentlal causes of action addressed and arising from the 
Grievant's claims In this grlevance. 

4. The terms of this setlement agreement are considered by the 
parties to perlaln only to the specific facts involved in thls maiter. Neither parly shall rely on this agreement or cite the same as precedent in any grlevance, arbitration; lligatlon or other 
proceeding in the future. 

  Ryan 
Settlement Agreement 



Dated ihis __Day of Oclober 2012. 

FOR THE STATE: FOR THE GRIEVANT: 

Ольг Ольгал 10/5/12 son Ryan Date 10-15.12 Karen Kienast Jason Ryan Date 
Department of Administrative Services Grievant 

10/15/12 
Zvia MoCormick Date 
Superintendent 
Glenwood/Resource Center 

2 Ryan 
Selflement Agreement 



 


    
   

 


             

 






 
   









   

      

 

       

    

  
   






STATE OF IOWA 
AND 

AFSCME IOWA COUNCIL 61 

SETTLEMENT AGREEMENT 

The State of lowa, Department of Adminisirative Services, Human Resources Enterprise, and 
Deparlment of Correctlons, lowa State Penllentiary, herelnafter the State, and the American 
Federatlon of State, County, and Munlcipal Employees lowa Council 61, heralnafter the Unlon, enter 
into the following Agreement In full and final resolutlon of the grievance filed by Duane Kramer, 
herelnafter the Grievant, AFSCME No. 121628/iDAS No, 13-0402, that alleged a vlolation of Article 
IV, Seclon 9 (Disclpline and Dlscharge) of the 2011-2013 Collective Bargalning Agreement between 
the parles. 

130111 
This Settlement arose out of a slluation In which the Grlevant was lasued a one day unpald 
suspenslon on August 27, 2012, for vlolating DOC policles. 

The partles have agreed to the following: 

1. Upon execution of thls agreement, the one day suspenslon shall be raduced to a written 
reprlmand and the grlevant shall receive elght hours of back pay and accruals at the rate he 
was earning on August 27, 2012. 

2In conslderatlon of the foregoing, the Unlon wll withdraw the above referenced grievance. 
3.This Agreement is a good falth sellement of all issues arising from the facts alleged In the 

grlevance. No promises of any other or further consideratlon have been made by anyone. 
The above conslderatfon Is all that wll be recelved for the clalms and potential causes of 
action addressed and arlsing from the Grlevant's clalms in this grlevance. 

4. The terms of this Seltlement Agreement are consldered by the partles to pertaln only to the 
specific facts Involved in thls malter. Nelther party shall rely on this Agreement or clte the 
came as prccedent In any grievances, arbilratlon, Iltigation or other proceedings In the fufuro. 

FOR THE STATE: FOR THE UNION: 

S.Richards 4-17-13 ОльгаьЕ О. { 1 } { n ^ { 2 } } = { 1 } { 1 2 } - { 1 } { 1 3 } 
StephanleyL. Reynolds Date Olto Groenewald Date Labor Relations Speciallst Staff Representative 
lowa Department of Administralive Services AFSCME lowa Councll 61 

Dale Nichols 4-17张1张3 
Deb Nichols' Date Duane Kramer Date Assoclate Warden Grievant 
lowa State Penitentlary 



Iowa Department of Administrative Services Governing Texts & Standards 
U Governor Kir Reynolds Government's Partner in Achieving Results 

Mike Carol Director 

STATE OF TOWA 
AND 

AFSCME IOWA COUNCIL 61 
SETTLENENT AGREEMENT 

The Stale of Jova. Department of Administimative Services (DAS), and Anamosa State Penitentiary (ASp) in Anamosa, lowa, heremafer the State and the Americam Pederntion of State, County and Mumicipal Employees lowa Council 6k(APsCME), hereinafcr the Union, enter into the following Agreement in fall and fnal resolution of the grievance Gled by Local 2994, hcreinafter the Grievant, AFSCME No.117716 / IDAS 13-O135, that alloged a violation of Article V. Scction 9 (Grievance Procedure, Discipline and Discharge) of the 20l1- 2013 Collective Bwrgaining Agreement between the partics. 

This setlement arose out of a situation where the Gricvant, Correctional Ofheer, David Rose 

In considerotion of resolving the dispnte the panies have agrced to the following: 
1. Management agrees to roll back the one (l) day suspensiom to o writen reprimand with nobuck pay. 

2. The Union will withdraw the obove referenced grievance.

3. This Agreement is a good faith setlement of all issues arising from the facts alleged in thegrevance. No promises of ony other or future consideration have been made by anyone.The above consideration is all that will be reccived for the claims and potential causes ofaction addressed ond arising from the Grievant's claims in this grievance.
4. The lerms of this Sehlement Agreement are considored by the parties to pertain only to thespecific facts involved in this matter. Ncither porty shall rely on this Agreement or cite thesame as precedent or a past practiee in any grievances, arbitration, liligation or otherproceeding in the future. 

Hoover State Office Building 1065 East Walnut Street Des Moines, IA 50319 (615) 261-5360 http://dss.iowa.gov 

http://das.lowa.gov


FOR THESTATE: 
FOR THE UNION: 

Will Spencer Ron White Date 3/24/13 11/30/12 
Bill Sperfslage Date Deputy Warden Robin White Date Anamosa Stale Penitentiary AFSCME Staff Representative 

 { i x } + 4 . 8 H B   3-31-13 John D. Campi Date Lahor Relatiens Specialist. DAS Leo Gansen, Steward Date 
Stephanie Reynolds 

  3-31-13 David Rose, Grievant Date 



2.

STATE OF IOWA 
AND 

AFSCME IOWA COUNCIL 61 
SETTLEMENT AGREEMENT 

The State of lowa, Department of Administrative Services and the lowa Veterans Home, hereinafter the State, and the American Federation of State, County, and Municipal Employees lowa Council 61, herejnafter the Union, enter into the following Agreement in full and final resolution of the grievance filed by Debbie Allbee, hereinafter Grievant, AFSCME No. 118639/ DAS No. 13-0161, that alleged a violation of Article IV, Section 9 (Discipline and Discharge) of the 2011-2013 Collective Bargaining Agreement between the parties. 
This setlement arose out of a siuation in which the Grievant was issued a written reprimand on September 28, 2012. The parties dispute whether just cause existed for jssuance of the reprimand. The parties have agreed to the following in resolution of the grievance: 
The paries have agreed to the following: 

1.If the Grievant's conduct up to and including May 31, 2013 does not include action thatleads to disciplinary action, the written reprimand that was issued on September 28,201? wil he removed fram her nersahnal file 
in consideration of the foregoing, the Union will withdraw the above referenced grievance once the reprimand has been removed from the Grievant's file. 3This agreement is a good faith settlement of all issues arising from the facts alleged in the grievance. No promises of any other or further consideration have been made by anyone. The above consideration is all that will be received for the claims and potential causes of action addressed and arising from the Grievant's claims in this grievance. 4. The terms of this settfiement agreement are considered by the parties to pertain only to the specific facts involved in this matter. Neither party shall rely on this agreement or cite the same as precedent in any grievances, arbitration, litigation or other proceedings in the future. 

FOR THESTATE 

FOR THE STATE Neil Barrick 7/6/13 Date 
FOR THE UNION 

   Neil A. Barrick Date Rick Eikander Date Labor Relations Specialist Staff Representative DAS AFSCME lowa Council 61 

Renny Cutler-Bermudez 5/16/13 Date Debbie Allen 5-16-13 Renny Cutler-Bermudez Date lowa Veterans Home Debbie Allbee Date Grievant 



STATE OFIOWA 
AND 

AFSCME IOWA COUNCIL 61 

SETTLEMENT AGREEMENT 

The Siate of lowa, Depariment of Administrative Services and the lowa Depariment of 
Corrections, lowa Medical Classification Center, hereinailer the State, and the American Federation of State, County, and Municipal Employees lowa Council 61, hereinafter the Union, enter into the following Agreement in full and final resolution of the grievance filed by Myra Vazquez, hereinafter Grievant, AFSCME No. 119071/DAS No. 13-0163, that alleged a violation 
of Article (V, Section 9 (Discipline and Discharge) of the 2011-2013 Collective Bargaining Agreement between the parties. 

This seitlement arose out of a situation in which the Grievant was issued a ten day suspension { 1 } { n ^ { 2 } } = _ { i = 0 } ^ { k - 1 } { A _ { i } } { n + i } The parties have agreed to the following: 

The parties have agreed to the following: 

1. Should Grievant not incur any discipline of a like nature within a period of one (1) year
from the date of final execution of this seillement agreement, the discipline shall be
reduced to a five (5) day suspension.

2.If the suspension is reduced to five (5) days, Grievant will receive no back-pay related to
the reduction.

3. In consideration of the foregoing, the Union will withdraw the above referenced
grievance and it will not proceed to arbitration.

4This agreement is a good faith setflement of all issues arising from the facts alleged in 
the grievance. No promises of any oiher or furiher consideration have been made by 
anyone. The above consideration is all that will be received for the claims and potential 
causes of action addressed and arising from the Grievant's claims in this grievance. 

5. The terms of this settlement agreement are considered by the parties to perlain only to
the specific facts involved in this maiter. Neither party shall rely on this agreernent or
cile the same as precedent in any grievances, arbitration, litigation or oiher proceedings 
in the future. 

FOR THE STATE FOR THE UNION 

FOR THE STATE Neil A. Barrick Date 9/22/13 Earlene Anderson Earlene Anderson Neil A. Barrick Date Earlene Anderson Date 
Labor Relations Specialist Staff Representative 

DAS AFSCME lowa Council 61 

Daniel Craig 4-12-13    Daniel Craig Date Myra Vazquez Date 
Warden Grievant 
lowa Medical Classification Center 



5 Governor Terry E. Branstad Iowa Department of Administrative Services Lt. Governor Kim Reynolds 
Government's Partner In Achieving Results Mike Carroll, Director 

STATE OF IOWA 
AND 

AFSCME IOWA COUNCIL 61 

SETTLEMENT AGREEMENT 

The State of lowa, Department of Administrative Services, and Department of Transportatlon, 
hereinafter the State, and the American Federation of State, County, and Munlcipal Employees lowa 
Council 61, hereinafter the Union, enter into the following Agreement in full and final resolution of the 
grlevance filed by Ron Stafford, hereinafter the Grievant, AFSCME No. 108745 /DAS No. 13-04761. 
that alleged a vlolatlon of Article IV, Section 9 (Dlscipline and Discharge) of the 2011-2013 Collective Bargalning Agreement between the parties. 

This settlement arose out of a situation in which the Grlevant was given a termination letter on or about October 22, 2012. 

The parties have agreed to the following: 

1.The Grievant has tendered his resignation from employment and decided to retire from 
employment with the State of lowa, effective October 22, 2012. 

2. The termination will be removed from the Grievant's personnel file upon setflement. 
3.In consideration of the foregolng, the Unlon will withdraw the above referenced grievance. 
4. This Agreement is a good faith settlement of all lssues arlsing from the facts alleged in the 

grievance. No promises of any other or further consideration have been made by anyone. The 
above consideratlon is all that will be received for the claims and potential causes of action 
addressed and arising from the Grievant's claims in this grievance. 

5The terms of this Settlement Agreement are considered by the parties to pertaln only to the 
specific facts involved in this matter. Nelther party shall rely on this Agreement or cite the same 
as precedent or a past practice in any grievances, arbitration, litigation or other proceedings in the future. 

FOR THE STATE: FOR THE UNION: 

10-31-12. Ashley Yuchan  :L 

Todd Sadler Date Adam Swihart Date Director, Staff Representative 
Office of Employee Services 

John Campi 10/31/12 Ron Stafford 10-30-12 
John Crupi Date Ron Stafford Date Labor Relations Grievant 
DAS 

Hoover Slate Office Bullding 1305 East Walnul Sireel Des Moines, IA 50319 (615) 281-5360 htlp://das.lowa.goy 

http://das.lowa.gov


STATE OF IOWA 

AND 

AFSCME IOWA COUNCIL 61 

SETTLEMENT AGREEMENT 

The State of lowa, Department of Administrative Services, and the Department of 
Corrections- lowa Correctional Institution for Women, hereinafter State, and AFSCME 
lowa Council 61, hereinafter Union, enter into the following Agreement in full and final 
resolution of the grievance filed by Aliesha Edwards- Kirby, hereinafter Grievant, 
AFSCME No. 116315/IDAS No. 13-0172 that alleges violations of Article IV, Section 11 
(Discipline and Discharge) of the 2011-13 Collective Bargaining Agreement between the parties. 

This agreement constitutes a full and final resolution of the issues that led to the 
termination of the Grievant's employment on October 17, 2012. Based on this situation 
the parties agree to the following: 

1. The termination will be rescinded and the Grievant will be 
permitted to resign. The Grievant's signature on this Agreement 
shall constitute a letter of resignation effective October 17, 2012. 
The Grievant agrees that she will not apply for nor will she be 
eligible for employment with the lowa Department of Corrections in the future. 

2. The Parties agree that this settlement resolves all issues arising 
from the facts alleged in this grievance. No promises for other or 
future consideration have been made by anyone. The above 
consideration is all that will be received for the claims and 
potential causes of action addressed and arising from the 
Grievant's claims in this grievance. 

3. Upon execution of this Agreement, the Union agrees to withdraw 
this grievance. 

1 Edwards-Kirby 
Settlement Agreement 



4. The terms of this settlement agreement are considered by the
parties to pertain only to the specific facts involved in this matter.
Neither party shall rely on this agreement or cite the same as 
precedent in any grievance, arbitration, litigation or other 
proceeding in the future. 

Dated this Day of May 2013. 

FOR THE STATE: FOR THE UNION: 

 
 Karen Kienast Adam Swihart Date Department of Administrative Services Staff Representative 

AFSCME lowa Council 61 

  Aliesha Edwards-Kirby Date Bryan Reicks Date Aliesha Edwards-Kirby Date  lowa Correctional Institution for Women Grievant 

2 Edwards-Kirby 
Settlement Agreement 



 







 
  

 


 

  


   
 





    

       




  



 









  







Pirkl, Stefanie [DAS] 

From: Adam Swihart <ASwihart@afscmeiowa.org> 
Sent: Friday, November 02, 2012 10:26 AM 
To: Gadson, Teddra [DAS] 
Cc: Anderson, Linda [DOT] 
Subject: RE: AFSCME #108747 James McGlynn (Vacation Denial) 

I haven't been in the office to sign it but I agree with it. 
Adam Swihart 
Union Representative--Central lowa 
AFSCME lowa Council 61 

Sent from my U.S. Cellularс Android-powered device 

--Original message--- 
From: "Gadson, Teddra [DAS]" <Teddra.Gadson@iowa.gov> 
To: Adam Swihart <ASwihart@afscmeiowa.org> 
Cc: "Anderson, Linda [DOT]" <Linda.Anderson@dot.iowa.gov> 
Sent: Fri, Nov 2, 2012 15:23:41 GMT+00:00 
Subject: RE: AFSCME #108747 James McGlynn (Vacation Denial) 
Happy Friday Adam, 

Any news on the status of this? Please advise. 

Thanks, 
Teddra 

Teddra Joy Gadson 
Labor Relations Specialist 
lowa Department of Administrative Services 
Hoover State Building, 3rd Floor 
1305 East Walnut Street 
Des Moines, IA 50319 
Tel (515) 725-6079 
Fax (515) 281-0753 
Teddra.Gadson@iowa.gov 

From: Adam Swihart [mailto:ASwihart@afscmeiowa.org] 
Sent: Tuesday, October 30, 2012 8:26 AM 
To: Gadson, Teddra [DAS] 
Cc: Anderson, Linda [DOT] 
Subject: RE: AFSCME #108747 James McGlynn (Vacation Denial) 

When I get back to the office I will print this out, sign it, and send it back. 

1 

mailto:Teddra.Gadson@iowa.gov
mailto:ASwihart@afscmeiowa.org
mailto:Linda.Anderson@dot.iowa.gov
mailto:Teddra.Gadson@iowa.gov
mailto:ASwihart@afscmeiowa.org


Thank you! 

Adam Swihart 
Union Representative--Central lowa 
AFSCME lowa Council 61 

Sent from my U.S. Cellularс Android-powered device 

Original message 
From: "Gadson, Teddra [DAS]" <Teddra.Gadson@jowa.gov> 
To: Adam Swihart <ASwihart@afscmeiowa.org> 
Cc: "Anderson, Linda [DOT]" <Linda.Anderson@dot.iowa.gov> 
Sent: Mon, Oct 29, 2012 19:05:41 GMT+00:00 
Subject: RE: AFSCME #108747 James McGlynn (Vacation Denial) 

Hi Adam, 

Please see attached email. Should you have any other questions or concerns, feel free to contact 
me. 

Thanks, 
Teddra 

Teddra Joy Gadson 
Labor Relations Specialist 
lowa Department of Administrative Services 

2 
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STATE OF IOWA 
AND 

AFSCME IOWA COUNCIL 61 
SETTLEMENT AGREEMENT 

The State of lowa, Department of Administrative Services, and the Department of Corrections- lowa Correctional Institution for Women, hereinafter State, and AFSCME lowa Council 61, hereinafter Union, enter into the following Agreement in full and final resolution of the grievance filed by Tiffany Hageman, hereinafter Grievant, AFsCME No. 116327/IDAS No. 13-0185 that alleges violations of Article IV, Section 11 (Discipline and Discharge) of the 2011-13 Collective Bargaining Agreement between the parties. 
This agreement constifutes a full and final resolution of the issues that led to the termination of the Grievant's employment on November 2, 2012. Based on this situation, the parties agree to the following: 

1. The termination will be rescinded and the Grievant will be permitied to resign. The Grievant's signature on this Agreement shall constitute a letter of resignation effective November 2, 2012. The Grievant agrees that she will not apply for nor will she be eligible for employment with the lowa Department of Corrections in the future. 

2. The Parties agree that this settlement resolves all issues arising from the facts alleged in this grievance. No promises for other or future consideration have been made by anyone. The above consideration is all that will be' received for the claims and potential causes of action addressed and arising from the Grievant's claims in this grievance. 

3. Upon execution of this Agreement, the Union agrees to withdraw this grievance. 

4. The terms of this settlement agreement are considered by the parties to pertain only to the specific facts involved in this matter. 
1 Hageman Settlement Agreement 



Neither party shall rely on this agreement or cite the same as 
precedent in any grievance, arbitration, litigation or other 
proceeding in the future. 

Dated this Day of May 2013. 

FOR THE STATE: FOR THE UNION: 

FOR THE STATE. Karen Kienast 9/24/13 FOR THE UNION. Adam Swihart 5-28-13 Date 
Karen Kienast Adam Swihart Date 
Department of Administrative Services Staff Representative 

AFSCME lowa Council 61 

  Tiffany Hageman 5-16-13 Date 
Date Bryan Reicks TianyHageman Date 

lowa Correctional Institution for Women Grievant 

2 Hageman 
Settlement Agreement 
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 STATE OF IOWA 
 AND 

 UE LOCAL 893/IOWA UNITED PROFESSIONALS 

 SETTLEMENT AGREEMENT 

 The State of lowa, Department of Adininistrative Services, Human Resource Enterprise, and 
 The lowa Department of Human Services (collectively "State"), and the UE Local 893/ lowa 
 United Professionals ("Union"), enter into the following Agreement in full and final resolution of a 
 grlevance filed by Megan Vang ("Grievant"), idenfified as StateNo 1 olgsl and Union No. 12- 
 068, that alleged a violation of Article IV, Section 11 (Discipline" and Discharge) of the Colloctive 
 Bargaining Agreement between the partles. 
 This settlement arises out of the terminalion of Grievanf's employment by the State on or about 
 October 25, 2012. 

 The parties agree to the following terms of settlement: 
 1. The Grievant wll be allowed to resign in lieu of termination. Upon execution of this

 Selflement Agreement, the termination letfer will be removed from the Grievant's
 personnel file and replaced with this Agreement which will constitute a leiter of
 rosignation effective October 25, 2012. Any reference requesis related to the Grievant
 from any employer other than the State will be responded to by the State with the date
 Grievant's employment with the State began, the date of reslgnation and Grievant's pay
 at the time of resignation.

 In consideralion of the foregoing, the Union will withdraw the above referenced 
 grievance and all other grievances previously filed by the Grievant including, but not 
 limited to, DAS grievance No. 12-0910, Union.grievance No. 12-044. 

 3. This agreement is execuled by the partles as a good falth settlement of all issues arising
 from the facts alleged in all grlevance(s) referenced herein. No promises of any other or
 further consideratlon have been made by anyone. The above consideration is all that 
 will be received for thie claims and potential causes of action addressed and arising from 
 the Grievant's clalms in this grievance. 

 4. This settlement shall not prejudice any fulure grievances not specifically identified in this
 agreement. The terms of this seltlement agreement pertain only to the facts involved in
 the grievances referenced heroin. The parties agree that this settlement shall not be
 used or cited for precedential value or support in any grievances, arbitration, litigation or
 other proceedings in the future.

 FOR THE UNION FOR THE STATE 

 M.  A. Cw 10/7/13   10/8/13 
 Date  Greg Cross  Date  Jeffrey R. Edgar 

 Representative Labor Relations 
 UE International Department of Administrative Services 

 I 



f(x) = x^2 + 2x - 8 

10813 Megah Vang 9/13/13 Date 
Megah Vang Date Pauline Rutherford Date 
Grievant Departiment of Hurnan Services 

2 



STATE OF IOWA 
AND 

AFSCME IOWA COUNCIL 64 
SETTLEMENT AGREEMENT 

The State of lowa, Department of Admlnistratlve Servlces, Human Resources Enterprise, and Mi. Pleasant Correcllonal Facilty (MPCF), hereinafter the Slate, and the American Federallon of. State, County, and Municipal Employees lowa Council 81, herelnafter the Unlon, enter Into the following Agreement in full and final resolution of the grievance flled by Mace Barnes, herelnafter the Grlevant, AFSCME No. 114047/DAS No. 13-0198, that alleged a violation of Aricle IV, Section 8 (Dlscipline and Dlscharge) of the 2011-2013 Collective Bargaining Agreement between the parties. 
This Settlement arose out of a sltuation in wnlch the Grievant's was issued a flve (5) day unpald suspenslon on November 7, 2012, for vlolaling DOC work rules. The suspenslon was served 
November 14-18, 2012. 
The parles have agreed to the following: 

1.The flive (5) day unpald suspenslon shall be reducad to a four (4) day unpald suspenslon and the grlevant shall recelve elght (8) hours of back pay and accruals at the rate he was earning on November 7, 2012. Thls suspenslon shal remain a part of the grlevant's permanent 
personnel file. 2In conslderation of the foregoing, the Unlon will withdraw the above referenced grlevance. 3Thls Agreement is a good faith sellement of all lssues arising from the facls alleged in the grlevance. No promises of any other or further consideratlon have been made by anyone. The above consideratlon is all that wll be recelved for the claims and potential causes of aclion addressed and arlsing from the Grievant's claims in thls grievance. 4. The terms of thls Settlement Agreement are considered by the partles to pertain only to the specific facls Involved In this miatter. Nelther party shall rely on this Agreement or olte the same as precedent In any grievances, arbltratlon, lligation or other proceedings in the futura. 

FOR THE UNION: FOR THE STATE: 

Sсущетв 2/2013    
Date Date Steve Slegel Stephanie L. Reynolds Staff Representative Labor Relations Speciallst AFSCME lowa Councll 61 Department of Administrative Servlces 

   
Date Date Mace Barnes Ron Muller, Superintendent Grievant Mt. Pleasant Correctlonal Facilily 

Personnel 2/7/13 je 
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STATE OFIOWA 
AND 

AFSCME IOWA COUNCIL 61 

SETTLEMENTAGREEMENT 

The State of lowa, Department of Administrative Services and the Depariment of Public Safety, hereinafter the State, and the American Federation of State, County, and Municipal Employees lowa Council 61, hereinafier the Union, enter into the following Agreement in full and final resolution of the grievance filed by Dennis Becker, hereinafter Grievant, AFsCME No. 1z0369 /DAS No. 13-0215, that alleged a violation of Article IV, Section 9( Discipline and Discharge) 
of the 2011-2013 Collective Bargaining Agreement between the parties. 
This setlement arose out of a situation in which the Grievant was issued a ten day suspension and final warning on November 19, 2012, rsipwe The suspension has been served. The parties dispute the facts surrounding the incident. In full and final 
resolution of the pending grievance, the parties have agreed to the following: 
The parties have agreed to the following: 

1.The ten day suspension shall be reduced to a five day suspension without a final
warning. Grievant shall be reimbursed for five days already served, at the rate of pay in effect at
the time of the suspension. 3. In consideration of the foregoing, the Union will withdraw the above referenced
grievance. 4.This agreement is a good faith settlement of all issues arising from the facts alleged inthe grievance. No promisas of any other or further consideration have been made byanyone. The above consideration is all that will be received for the claims and potential causes of action addressed and arising from the Grievant's claims in this grievance. 5.The terms of this settlement agreement are considered by the parties to pertain only tothe specific facts involved in this matter. Neither party shall rely on this agreement orcite the same as precedent in any grievances, arbitration, litigation or other proceedings 
in the future. 

FOR THE UNION FOR THESTATE 

THE STATE Leland Samuel 2/11/11 Loretta Whitlow 2/7/13 Date  

 
Loretta Whitlow Date 

Neil A. Barrick Date Staff Representative Labor Relations Specialist AFSCME lowa Council 61 
DAS 

Brian London 2/16/13 Date Dann Becker 2-8/13 
Date Date Dennis Becker Brian London Grievant Commissioner 

Department of Public Safety 



STATE OF IOWA 

AND 

AFSCME IOWA COUNCIL 61 

SETTLEMENT AGREEMENT 

The State of lowa, Department of Administrative Services, and the Depariment of 
Corrections- lowa Correctional Institution for Women, hereinaiter State, and AFsCME 
Jowa Council 61, hereinafter Union, enter into the following Agreement in full and final 
resolution of the grievance filed by Amanda Neese hereinafter Grievant, AFSCME No. 
98978/IDAS No. 13-0223 that alleges violations of Article IV, Section 11 (Discipline and 
Discharge) of the 2011-13 Collective Bargaining Agreement between the parties. 

This agreement constitutes a full and final resolution of the issues that led to the 
termination of the Grievant's employment on November 16, 2012. Based on this 
situation, the parties agree to the following: 

1. The termination will be rescinded and the Grievant will be 
permitted to resign. The Grievant's signature on this Agreement 
shall constitute a letter of resignation effective November 16, 
2012. The Grievant agrees that she will not apply for nor will she 
be eligible for employment with the lowa Department of 
Corrections in the future. 

2. The Partles agree that this settlement resolves all issues arising 
from the facts alleged in this grievance. No promises for other or 
future consideration have been made by anyone. The above 
consideration is all that will be received for the claims and 
potential causes of action addressed and arising from the 
Grievant's claims in this grievance. 

3. Upon execution of this Agreement, the Union agrees to withdraw 
this grievance. 

4. The terms of this settlement agreement are considered by the 
parties to periain only to the specific facts involved in this matter. 

1 Neese 
Settlement Agreement 



Neither party shall rely on this agreement or cite the same as 
precedent in any grievance, arbiftration, litigation or other 
proceeding in the future. 

Dated this Day of May 2013, 

FOR THE STATE: FOR THE UNION: 

сущетвСуемил 9/10/13 
Karen Kienast Adam Swihart Date 
Depariment of Administrative Services Staff Representative 

AFSCME lowa Council 61 

  Amanda Neese 5-15-13 
Bryan Reicks Date Amanda Neese Date 
lowa Correctional Institution for Women Grievant 

2 Neese 
Seftlement Agreement 



STATE OF IOWA 
AND 

AFSCME IOWA COUNCIL 61 

SETTLEMENT AGREEMENT 

The State of lowa, Department of Administrative Services and the lowa Veterans Home, hereinaiter the State, and the American Federation of State, County, and Municipal Employees lowa Council 61, hereinafter the Union, enter into the following Agreement in full and final resolution of the grievance filed by Melinda Bonschmitt, hereinafter Grievant, AFSCME No. 12081o/DAS No. 13-0224, that alleged a violation of Article 4, Section 9 ( Discipline and Discharge ) of the 2011-2013 Collective Bargaining Agreement between the parties. 
In full resolution of the grievance, the parties have agreed to the following: 

1The Grievant by signing this agreement shall have resigned her position as of the date of 
termination. 2Any reference to termination will be removed from Grievant's personnel file and no 
contest will be made to Grievant's receipt of unemployment benefits. 3.In consideration of the foregoing, the Union will withdraw the above referenced 
grievance. 4This agreement is a good faith settlement of all issues arising from the facts alleged in the grievance. No promises of any other or further consideration have been made by anyone. The above consideration is all that will be received for the claims and potential causes of action addressed and arising from the Grievant's claims in this grievance. 

5. The terms of this setlement agreement are considered by the parties to pertain only to the specific facts involved in this matter. Neither party shall rely on this agreement or cite the same as precedent in any grievances, arbitration, litigation or other proceedings 
in the future except to enforce the terms of this agreement. 

FOR THE UNION FOR THE STATE  FOR THE STATE Carl A Barnes 4/22/13   
Date Date Rick Eilander Neil A. Barrick AFSCME IA C61 DAS Labor Relations Specialist 

Melinda Benschmitt 4/6/2013 Melinda Benschmitt Date 
Melinda Bonschmitt Date Date Penny Cutler-Bermudez Grievant lowa Veterans Home 

AFSCME lowa Councll 61 
APR 08 2013 



STATE OF IOWA  AND 
AFSCME IOWA COUNCIL 61 

SETTLEMENT AGREEMENT 

The Stale of lowa, Department of Adminlstrative Services and Department of Education, lowa Vocational Rehabilitation Services, hereinafter the State, and AFSCME lowa Councll 61, hereinafler the Union, enter into the following Agreement In full and final resolulion of the grievance filed by Todd Bridgeman, hereinailer the Grievant, AFSCME No. 121543/IDAS No. 13-0227, that alleged a violation of Arlcle IV, Section 9 (Discipline and Discharge) of the 2011-2013 Colleclive Bargaining Agreement between the 
parties. 
This Sellement arose out of a situation in which the Grievant was issued a three day unpaid suspension on November 20, 2012, wilth the suspension served November 27 through November 29, 2012. 
The pariles have agreed to the following: 

1, Upon execution of this Sellement Agreement, the three day unpaid suspension shall be reduced to a one day unpald suspenslon. The Grievant shall receive no back pay or accruals. 2In consideration of the foregoing, the Unlon will withdraw the above referenced grievance. 3. This Agreement is a good faith setlement of all issues arising from the facts alleged in the grievance. No promises of any other or further consideration have been made by anyone. The above consideration is all that will be received for the claims and potential causes of action 
addressed and arising from the Grievant's claims in this grievance. 4The terms of thls Agreement are considered by the parlies to pertain only to the specific facts involved in this matter. Neither party shall rely on this Agreement or cite the same as precedent in 
any grlevances, arbitration, litigation or other proceedings in the future. 

FOR THE UNION: FOR THE STATE: 

S R _ { C H } A N E L M rightarrow 1 / 6 / 1 . 3 Jhon A. Jewi 1-3-13 
Greg Lewist Date Date Stephanie L, Reynolds Staff Representalive Labor Relations Specialist AFSCME lowa Councll 61 Department of Administralive Services 

   
Edward Mitchell 2/6/13 Date  

Todd Bridgeman Date David Mitchell Date 
Grlevant Administrator 

lowa Vocational Rehabilltation Services 



STATE OF IOWA 
DEPARTMENT OF ADMINISTRATIVE SERVICES 

STATE OF IOWA-JOWA 
WORKFORCE DEVELOPMENT, GRIEVANCE NUMBERS: 

IDAS 13-0228; AFSCME 120371 
& 

AFSCME IOWA COUNCIL 61 
FOR JOHN MCDONALD, GRIEVANT 

GRIEVANCE SETTLEMENT AGREEMENT 

The State of lowa, Department of Administrative Services (hereinafter "IDAS") and the lowa Workforce Development (hereinafter the "STATE") and AFCSME IOWA COUNCIL 61 for John McDonald (hereinafter the "GRIEVANT"), collectively referred to as the "PARTIES", enter into the following settlement agreement on this 11th day of July 2013, in full and final resolution of the grievance filed by the. GRIEVANT, IDAS No: 13-0228 and AFSCME No. 120371, that alleged a violation of Article XI, Section 10 of the 2011-2013 Collective Bargaining Agreement 
("CBA") between the PARTIES and agree to the following: 

1The GRIEVANT/Union: 
a. Shall, in writing, withdraw the following grievance: IDAS No. 13-0228 and 

AFSCME No. 120371; 

b. Shall resign, in lieu of being terminated; 
c. Shall not seek reemployment at the lowa Workforce Development. 

2In consideration of the foregoing, the STATE: 
a.Shall adjust the GRIEVANT'S personnel file accordingly. 

The PARTIES agree to the following provisions: 
a. No promises for other or future consideration have been made by anyone. The above consideration is all that shall be received by the PARTIES. 
b. Nothing herein shall be construed as liability against or admission of guilt on the 

part of either PARTY. 
c. This Agreement shall serve as a good faith settlement and final resolution of any and all claims the GRIEVANT may or might have against STATE arising from or related to his employment, and represents a full, final and complete settlement of any and all alleged damages arising from or related to the above stated grievances and subsequent arbitrations whether known or unknown. 
d. The terms of this Agreement shall be considered to solely pertain to the specific and unique facts involved in the grievances. The PARTIES-shall-not-rely on this 



Staie of lowa. lowa Workiorce Developmeni & 
AFCSME Iowa Council 61 for John McDonald 

Grievancs Setilement Agreement 
IDAS No. 13-0226. AFSCME No. 120371 

Page 2 of 2 

Agreement or cite the same as precedent in any other grievance, arbitration, 
litigation or any other future proceedings. 

4. The PARTIES agree that this agreement is the full and final resolution of this matter. 
IN WITNEss WHEREOF, this settlement agreement has been duly executed by the parties 
hereto. 

FOR THE UNION; FOR THE STATE: 

      

Greg Lewis Date Date Teddra J. Forteous Union Representative Labor Relations Specialist AFsCME lowa Council.61 lowa Department of Administrative 
Services 

     

John McDonald Date 
Lori Adams Date Grievant Division Administration 
lowa Workforce Development 



STATE OF IOWA 
AND 

AFSCME IOWA COUNCIL 61 
SETTLEMENT AGREEMENT 

The State of lowa, Department of Administrative Services, Human Resources Enterprise, and Department of Corrections, lowa State Penitentiary, hereinafter the State, and the American Federation of State, County, and Municipal Employees lowa Council 61, hereinafter the Union, enter into the following Agreement in ful and final resolution of the grievance filed by Jo Smith, hereinafter the Grievant, AFSCME No. 113046/DAS No. 13-0233, that alleged a violation of Article IV, Section 9 (Discipline and Discharge) of the 2011-2013 Collective Bargaining Agreement between the parties. 
This Settlement arose out of a situation in which the Grievant was given a written reprimand dated 
November 16, 2012, for violating D0C policies. 
The parties have agreed to the following: 

1The written reprimand will be removed from the Grievant's personnel file upon execution of 
this agreement. 2in consideration of the foregoing, the Union will withdraw the above referenced grievance. 3.This Agreement is a good faith settlement of allissues arising from the facts alleged in the grievance. No promises of any other or further consideration have been made by anyone. The above consideration is all that will be received for the claims and potential causes of action addressed and arising from the Grievant's claims in this grievance. 

4. The terms of this Settlement Agreement are considered by the parties to pertain only to the specific facts involved in this matter. Neither party shall rely on this Agreement or cite the same as precedent in any grievances, arbitration, litigation or other proceedings in the future. 
FOR THE UNION: FOR THE STATE: 

   SRedhead 2/5/13 Date 
Date Otto Groenewald Stephanie L. Reynolds Staff Representative Labor Relations/Specialist AFSCME lowa Council 61 lowa Departiment of Administrative Services 

  Date Date Jo Smith Deb Nichols Grievant Associate Warden 
lowa State Penitentiary 



STATE OF IOWA 
AND 

AFSCME IOWA COUNCIL 61 

SETTLEMENT ACREEMENT 

The State of lowa, Department of Adminisirative Services, Human Resources Enterprise, and Department of Corrections, lowa State Penitentiary, hereinafter the Siate, and the American Federation of State, County, and Municipal Employees lowa Council 61, hereinafier the Union, enter into the following Agreement in full and final resolution of the grievance filed by Jared Dray. hereinaiter the Grievant, AFSCME No. 121609/DAS No. 13-0234, that alleged a violation of Article IV, Section 9 (Discipline and Discharge) of the 2011-2013 Collective Bargaining Agreement between 
the parties. 

This Settlement arose out of a situation in which the Grievant was given a writien reprimand dated 
November 16, 2012, for violating DOC policies. 
The parties have agreed to the following: 

1. The written reprimand will be removed from ihe Grievant's personnel file upon execution of 
this agreement. 2.In consideration of the foregoing, the Union will withdraw the above referenced grievance. 3. This Agreement is a good faith settlement of all issues arising from the facts alleged in the grievance. No promises of any other or further consideration have been made by anyone. The above consideration is all that will be received for the claims and potential causes of action addressed and arising from the Grievant's claims in this grievance. 

4. The terms of this Setlement Agreement are considered by the parties to periain only to the specific facts involved in this matter. Neither party shall rely on this Agreement or cite the same as precedent in any grievances, arbitration, litigation or other proceedings in the future. 
FOR THE UNION: FOR THE STATE: 

 SRedweon 2/5/   Date Date Otto Groenewald Stephanie L. Reynolds Staff Representative Labor Relatibn6 Specialist AFSCME lowa Council 61 lowa Department of Administrative Services 

  Date Date Jared Dray Deb Nichols Grievant Associate Warden 
lowa State Penitentiary 



STATE OF JOWA 
AND 

AFSCME IOWA COUNCIL 61 

SETTLEMENT AOREEMENT 

The State of lowe, Deparlment of Adminlstrallve Servlcas and Department of Corracilons, Mt. Pleasant Correctlonal Fadllty, herelnafter the Siate, and the Amerlcan Federalion of State, Counly, and Municipal Employees lowa Councll 61, herelnafter the Unlon, enter into the following Agreement In full and final resolutlon of the grlevance flled by Timothy Robinson, hereinafter Grlevant, AFSCME No. 114049/DAS-HRE No. 13-0260, that alleged a Vlolatlon of Aricle IV, Sectlon 9 (Dlsclpline and Discharge) of ihe 2011-2013 Collective Bargaining 
Agreement between the partles, 
This setlement arose out of a sltuatlon in which the Grlevant was given a one (1) day suspenslon without pay on Decamber 3, 2012, wlth the suspanslon served on December 7, 
2012. 
The parles have agreed to the following: 

1. The one (1) day suspenslon wilthout pay wll be raduced to a written reprimand dated Decamber 3, 2012, and the Grlevant will be reimbursed for eight (8) hours of back pay and accruals at the same rate he was earning at the tlme of the suspenslon. 2. In consideration of the foregoing, the Unlon will withdraw the above rejerenced 
grlevance. 3. This agreement is a good falth settlement of all lssues arleing irom the facts alleged in the grlevance. No promises of any other or further conslderatlon have been made by anyone. The above conslderatlon is all that will be recalved for the clalms and potentlal causes of action addressed and arlsing from the Grlevant's clalms in thls grlevance. 4. The tems of this seltlement agreement are consldered by the partles to pertaln only to the speclifio facts involved in thls metter. Neither party shall rely on thls agreement or cite the same as precedent in any grievances, arbilratlon, itigallon or other proceedings 
in the future. 

FOR THE UNION FOR THE STATE 

 сущетв 6/т/13  
Date Steve Slegei Date StephanieL, Reynolds Staff Representalive Labor Relations Specialist AFSOME lowa Coundl 61 Depariment Of Adminlatratlve Services 

5-2-13 
    Date 'Date Timothy Robinson Ron Mullert Grievant Superntendent 
Mt. Pleasant Correctional Pacility 



STATE OF IOWA 
AND 

 AFSCME IOWA COUNCIL 61 

SETTLEMENT AGREEMENT 

The State of lowa, Depariment of Administrative Services and the jowa Workiorce 
Development, hereinafler the State, and the American Federation of State, County, and Municipal Employees lowa Council 61, hereinaiter the Union, enter into the following Agreement 
in full and final resolution of the grievances filed by Lynn Nulle, hereinafter Grievant, AFsCME No. 120518 and 120519/DAS No.13-0251 and 13-0271, that alleged a volation of Article IV. 
Section 9( Discipline and Discharge) 
of the 2011-2013 Collective Bargaining Agreement between the parties. 
This settlement arose out of a situation in which the Grievant was issued a 5 day suspension. 
This settlement arose out of a situation in which the plaintiff was issued a 60 day suspension and a 10 day suspension, [REDACTED]. The suspension has been served. The parties dispute the facts surrounding the incident. In full and final resolution of the pending 
grievance, the paries have agreed to the following: 
The parties have agreed to the following: 

1. The 5 day suspension shall be reduced to a 1 day written reprimand; the 10 day
suspension,will be reduced io a 3 day suspension.Grievant shall be reimbursed for three days already served, at the rate of pay in effect at
the time of the suspension: 3.In consideration of the foregoing, the Union will withdraw the above referenced
grievances: . . 4. The grievant agrees that he will never again work for lowa Workforce Development, but 
may at another state of lowa agency. 5. This agreement is a good faith setilement of all issues arising from the facts alleged inthe grievance. No promises of any other or further consideration have been made byanyone. The above consideration is all that will be received for the claims and potential causes of action addressed and arising from the Grievant's claims in these grievances. 

6.The terms of this settlement agreement are considered by the parties to pertain only tothe specific facts involved in this matter. Neither party shall rely on this agreement or
cite the same as precedent in any grievances, arbitration, lifigation or other proceedings 
in the future. 

FOR THE UNION FOR THE STATE 

      
 Date-7/1 Date Loreкa Whitlow Teddra Gadson Staff Representative Labor Relations Specialist. AFSCME Jowa Councii 61 DAS JCLL 

2-20-13
Lynn Nulle: Date Daie Jon Nelson 

iowa Workiorce Developrnent 

2.



 
   

 
     
  
 
  

  





     

  

  
 

           




   
 


       
   

       


  



STATE OF IOWA 
AND 

AFSCME. 

SETTLEMENT AGREEMENT 

The State of lowa, Department of Administrative Services, Human Resource Enterprise, and the 
lowa Veterans Home, hereinafter the State, and AFSCME, hereinafter the Union, enter into the following Agreement in full and final resolution of the grievance filed by Tina Miller, hereinafter. 
Grievant, AFSCME No. 72613/DAS No. 13-0267, that alleged a violation of Article IV. Section 
9, of the 2011-2013 Collective Bargaining Agreement belween the parties. 
This setlement arose out of a situation in which the Grievant was issued a five (5) day 
suspension. In full resolution of the dispute, the parties have agreed to the following: 

1. Effective June 17, 2013, should Grievant not have incurred any additional discipline and 
continue to conduct herself as a role model and leader, the five day suspension will be 
reduced to a three (3) day suspension. 

2. Grievant will not receive any back pay should the suspension be reduced. 
3. In consideration of the foregoing, the Union will withdraw the above referenced 

grievance. 4This agreement is a good faith settlement of all issues arising from the facts alleged in 
the grievance. No promises of any other or further consideration have been made by 
anyone. The above consideration is all that will be received for the claims and potential causes of action addressed and arising from the Grievant's claims in this grievance. 

5. The terms of this settlement agreement are considered by the parties to pertain only to 
the specific facts involved in this matler. Neither party shall rely on this agreement or 
cite the same as precedent in any grievances, arbitration, litigation or other proceedings 
in the future. 

FOR THE UNION FOR THE STATE 

   Vicki Baruch 7/24/13 
Date Rick Eilander e Neil Barrick 

AFSCME Labor Relations Specialist 
DAS 

Tina Miller 7/8/16 Date сущетвСм ищлСвок· 7/18/13  
Date Tina Miller Date Penny Cutler-Bermudez 

Grievant lowa Veterans Home 



STATE OF IOWA 
AND 

AFSCME IOWA COUNCIL 61 
SETTLEMENT AGREEMENT 

The State of lowa, Depariment of Administralive Services, and lowa Workforce Development, herelnafter the Stale, and the American Federation of State, County, and Munlclpal Employees lowa Counoll 61, herelnafter the Unlon; enter inlo the following Agreement in full and final resolutlon of the grlevance filed by Barbara McLemore, hereinafter the Grievant, AFSCME No. 96154/lDAs No 0gbothat alleged a violatlon of Article IV, Section 9 (Olscipline and Dlscharge) of the 2011-2013 
Collective Bargaining Agreement between the parles. 
This Settlement arose out of a siluatlon in which the Grievant's employment was terminated on 
January 13, 2013. 
The partles have agreed to the following: 

1. The letter of termination shall be removed from the grievant's personnel file and replaced with thls Agreement which shall constitule a letter of reslgnation effective January 13, 2013. Neither the Unlon nor the Grievant will make any further clalms or acllons against the Slate In this matler and the Grievant will not apply for or accept any fulure with the State of lowa. 3.In consideration of the foregoing. the Unlon will withdraw the above referenced grlevance. 4.Thls Agreement is a good falth selllement of all issues arising rom the fact's alleged in the grievance. No promlses of any other or furher consideration have been made by anyone. The above considerallon is all that wll be received for the claims and potentlal causes of action addressed and arislng from the Grlevant's claims in this grievance. 
5. The terms of this Sellement Agreement are considered by the partles to pertaln only to the speciflo facts involved in thls matter. Neither parly shall rely on thls Agreement or clle the same as precedent in any grlevances, arblfrallon, ligalion or other proceedings in the future. 

FOR THE UNION: FOR THE STATE: FOR THE UNION: Matthew Hall 3/11/2013 Date сущеуут 4/11/13 Date Date Matt Buller Stephanie L. Reyholds Staff Representalive Labor Relalions-Specialist AFSCME lowa CouNcll 61 Department of Administralive Services 
Human Resources Enterprise. 

Human Resources Enterprise Joe Gibson 7/ 2/28/13. Date Date Barbara McLemore Don Nelson Grievant Employee Services Manager 
lowa Workforce Development 



STATE OF IOWA 
AND 

AFSCME IOWA COUNCIL 61 

SETTLEMENT AGREEMENT 

The State of lowa, Departiment of Administrative Servlces, Human Resources Enterprise, and 
Depariment of Corrections, lowa State Penitentiary, herelnafter the State, and the American 
Federation of State, County, and Municipal Employees lowa Council 61, herelnafter the Union, enter 
into the following.Agreement in full and final resolutioni of the grievance flled.by Kathy Hershberger, 
hereinafter the Grlevant, AFSCME No. 122676/lDAS No. 13-0288 that alleged a violation of Appendix 
W of the 2011-2013 Collective Bargaining Agreement between the parties. 

This Setflement arose out of a situalion in which the Grievant was denled hollday pay on January 1, 
2013. 

The partles have agreed to the following: 

1.The Grievant shall be reimbursed 12 hours of compensatory time upon execution of this 
Agreement. 

2.In consideration of the foregoing, the Union will withdraw the above referenced grlevance. 
3.This Agreement is a good faith settlement of all issues arising from the facts alleged in the 

grievance. No promises of any other or further consideration have been made by anyone. 
The above consideratlon is all that will be received for the claims and potential causes of 
action addressed and arising from the Grievant's claims in thls grievance. 

4.The terms of this Settlement Agreement are considered by the parties to pertain only to the 
specific facts involved in this matter. Neither parly shall rely on this Agreement or cite the 
same as precadent In any grievances, arbitration, litigatlon or other proceedings In the future. 

FOR THE STATE: FOR THE UNION: 

   2-5 
Date Otto Groenewald Date Stephanie L. Reynolds 

Staff Representative Labor Relations Specialist 
AFSCME lowa Council 61 lowa Department of Administrative Services 

Colleen Kannel RN MS 27/8/13 Date 
Kathy Hersbherger Date Date Coleen Kascel 

Nursing Supervisor 2 Grievant 
lowa State Penitentiary 



STATE OF IOWA 
AND 

AFSCME IOWA COUNCIL 61 

SETTLEMENT AGREEMENT 

The State of lowa, Departiment of Administralive Servlces, Human Resources Enterprise, and 
Depariment of Corrections, lowa Slate Penltentlary, herelnafter the Stale, and the American 
Federallon of State, County, and Municlpal Employees lowa Councll 61, hereinafter the Unlon, enter Into the following Agreement In full and final resolution of the grievance lled by Jake Bohnenkamp. herelnalter the Grlevanl, AFSCME No, 122719/IDAS No. 13-0289, that alleged a violation of Arilcle 
IV, Sectlon 9 (Disclpline and Dlscharge) of the 2011-2013 Collective Bargalning Agreement between 
the parties. 
This Sefflement arose out of a situatlon in whlich the Grlevant was given a one (1).day suspension 
dated January 3, 2013, with the suspension served on January 4, 2013, for violating D0C pollcles. 
The partles have agreed to the following: 

The one (1) day suspension will be removed from the Grieyant's personnel file one year from 
the date of Issuance proyided the Grievant does nol have any further disclplinary Incldents 
prlor to January 3, 2014. 

2The Grievant will nol recaive any back pay or accruals. 3.In considerallon of the foregoing, the Unlon will wlthdraw the above referenced grlevance. 
4. This Agreement is a good falth setilemeni of all Issues arlsing from the facts alleged in the grievance. No promlses of any olher or further consideration have been made by anyone. 

The above consideration is all that will be received for the clalms and potential causes of 
action addressed and arising from the Grleyant's clalms in this grlevance. 

5.The terms of this Seltlement Agreement are consldered by the partles to periain only to the 
speciflc facis involved In this malter. Neither party shall rely on thls Agreement or cite the same as precedent In any grievances, arbilration, lligation or other procaedlngs in the future. 

FOR THE UNION: FOR THE STATE: 

сущетвСмилок  
Date Olto Groenewald Date Stephanle W. Reynolds Slaff Representative Labor Relatlons/Speclallst AFSCME lowa Councll 61 lowa Department of Administrative Servlces 

) 

   Ruth Rendola 3-11-13 
Date Jake Bohnenkamp Date Deb Nichols 

Grlevant Assoclate Warden 
lowa Stale Penitentiary 



STATE OF IOWA 
AND 

FSCME IOWA COUNCIL 61 

  SETTLEMENT AGREEMENT 

The State of lowa, Department of Administrative Services, and lowa Board of Parole, hereinafter the 
State, ahd the American Federation of State, County, and Municipal Employees lowa Council 61, 
hereinafter the Union, enter Into the following Agreement in full and final resolution of the grlevances 
filed by Deanna Chumbley,herelnafter the Grlevant, AFSCME No. 122376/lDAS No, 13-0305, 
AFSCME No. 118628/IDAS No. 13-0340, AF8CME No. 122382/DAS No. 13-0324, AFSCME No. 
122378/DAS No. 13-0325, AFSCME No. 122378/IDAS No. 13-0326, and AFSCME No. 
12238o/iDAS No. 13-0328 that alleged a violation of Artiole IV, Section 9 (Discipline and Discharge) 
and AFSCME No. 1186z9/IDAS No. 118629 that alleged a Violatlon of Appendix R, Sectlion 3 
(Clerical Bargaining Unit Workplace Violence-Free Policy) of the 201 1-2013 Collective Bargaining 
Agreement between the parties. 

Thls Sellement arose out of a siiuation in which the Grievant was issued a wrilten reprimand on 
December 28, 2012, and a one day unpaid suspension, a three day unpald suspension, a flve day 
unpaid suspension, a 10 day unpaid suspension and final warning, and a wrilten work directive on 
February 12, 2013. 

 The parties have agreed to the following: 
  

1. The Grievant will resign employment effective XXXXX, 2013, and the above referenced 
disciplinary aotions and wrilten direcfive will be removed from the Grievant's personnel file. 

2. The Grievant wll be reimbursed 152 hours of compensation and accruals at the rate she was 
earning at the time of the suspenslons. 

3. The Grievant's health insurance benefit wlll remain in effect unlil June 30, 2013, 
4. The Grievant wil not be placed on the recall list 
5. In consideration of the foregolng, the Union wll withdraw the above referenced grievances. 
6. This Agreement is a good faith setllement of all issues arising from the facts alleged in the 

grievances. No promises of any other or further consideration have been made by anyone. 
The above consideration is all that will be recelved for the claims and potential causes of 
action addressed and arising from the Grievant's claims in this grievance, 

7, The terms of this Settlement Agreement are considered by the parties to periain only to the 
specifio facts involved In this matter. Neither party shall rely on this Agreement or clte the 
same as precedent in any grievances, arbliration, lifigation or other proceedings in the future. 

FOR THE STATE: FOR THE UNION: 

сущетвуС 5/14/13 Jules A Tessier 05/09/13 
Stephanle L. Reynolds Date Greg Lewis Date 
Labor Relations Specialist Staff Representative 
Jowa Departiment of Administrative Services AFSCME Jowa Council 61 



Deanna Chumbley 5-9-13 Date 
Jason Carlstrom Date Deanna Chumbley Date 
Chair Grlevant 
lowa Board of Parole 



   




          


  
      
   

  
 


   

   
 

       
  

    
  

 

 
         
 






STATE OF IOWA 
AND 

AFSCME IOWA COUNCIL 61 

SETTLEMENT AGREEMENT 

The State of lowa, Department of Administrative Servicas, Human Resources Enterprisa, and 
Departiment of Corrections, lowa State Penltentlary, hereinafter the State, and the American 
Federation of State, County, and Municipal Employees lowa Council 61, herelnafter the Unlon, enter 
into the following Agreement in full and final resolution of the grlevance filed by Milke Smith, 
herelnafter the Grievant, AFSCME No. 12268g/IDAS No. 13-0307, that alleged a vlolation of Article 
IV, Section 9 (Dlscipline and Discharge) of the 2011-2013 Collective Bargaining Agreement belween 
the partles. 

This Seftlement arose out of a sltuatlon in which the Grlevant was Issued a wrliten reprimand dated 
January 15, 2013, for violating DOC policles. 

The partles have agreed to the following: 

1.The wrilten reprimand will be removed from the Grievant's personnel fle upon execullon of 
this settlement agreement. 

2.In conslderation of the foregoing, the Unlon will withdraw the above referencad grlevance. 
3. Thls Agreement is a good falth selflement of all issues arislng from the facts alleged In the 

grlevance. No promlses of any other or further consideratlon have been made by anyone. 
The above considerallon is all that will be received for the claims and potentlal causes of 
actlon addressed and arising from the Grievant's clalins In thls grlevance. 

4. The terms of thls Seltlement Agreement are considered by ihe parties to pertain only to the 
speciflc facls involved in thls matter. Neither parly shall rely on this Agreement or cite the 
same as precedent in any grievances, arbilration, litigation or other proceedings in the future. 

FOR THE STATE: FOR THE UNION: 

SRechas 3/11/13  
Stephanie V. Reynolds Date Olto Groenewald Date 
Labor Relalions Specialist Staff Representalive 
lowa Department of Adminlstrative Services AFSCME lowa Councll 61 

Dale Perkins 3-11-13 
Deb Nichols Date Mike Smith Date 
Assoclale Warden Grievant 
lowa State Penltentiary 



AFSCME lowa Council 67 
STATE OF IOWA 

AND JAN 24 2014 AFSCME IOWA COUNCIL 61 

SETTLEMENT AGREEMENT 

The State of lowa, Department of Administrative Services and the lowa Veterans Home (IVH) 
hereinafier the State, and the American Federation of State, County, and Municipal Employees 
lowa Council 61, hereinafter the Union, enter into the following Agreement in full and final 
resolution of the grievance filed by Todd Hom, hereinafter Grievant, AFSCME No. 119724/DAS 
No. 13-0314, that alleged a violation of Article IV, Section 9 (Discipline and Discharge) 
of the 2011-2013 Collective Bargaining Agreement between the parties. 

This settlement arose out of a situation in which the Grievant was terminated from employment 
on January 27, 2013. 

The parties have agreed to the following: 

1. The Grievant shall be allowed to submit a letter of resignation. Management 
acknowledges receipt of same. 

2. The resignation will be considered effective as of January 27, 2013. 
3. Grievant will be paid for 38 hours of sick leave accrued as of the date of resignation, less 

appropriate deductions. 
4. In-consideration of the foregoing, the Union will withdraw the above referenced 

grievance. 
5. This agreement is a good faith settlement of all issues arising from the facts alleged in 

the grievance. No promises of any other or further consideration have been made by 
anyone. The above consideration is all that will be received for the claims and potential 
causes of action addressed and arising from the Grievant's claims in this grievance. 

6. The terms of this settlement agreement are considered by the parties to pertain only to 
the specific facts involved in this matier and will be kept confidential to the extent 
allowable by lowa law. Neither party shall rely on this agreement or cite the same as 
precedent in any grievancas, arbitration, litigation or other proceedings in the future. 

FOR THE STATE 

FOR THE STATE Neil Barrick 3/17/14 Neil A. Barrick Date 
FOR THE UNION 

    
Neil A. Barrick Date RickEilander Date 
Labor Relations Specialist Staff Representative 
DAS AFSCME lowa Council 61 

  Yoga Am 1-22-14 
PennyOutler-Bermudez Date Iodd Horn Date 
lowa Veterans Home Grievant 



STATE OF IOWA 

AND 

AFSCME/IOWA COUNCIL 61 
SETTLEMENT AGREEMENT 

The State of lowa, Department of Administrative Services and the Department of Human Services- Glenwood Resource Center (GRC), hereinafter State, and the American Federation of State, County and Municipal Employees lowa Council 61, hereinafter Union, enter into the following Agreement in full and final resolution of the grievance filed by Heather Young, hereinafter Grievant, AFSCME No. 120087/IDAS No. 13-0321 that alleges violations of Article IV, Section 9 (Discipline and Discharge) of the 
2011-13 Collective Bargaining Agreement between the parties. 
This agreement constitutes a full and final resolution of the issues that led to a one (1) day unpaid suspension issued to the Grievant on February 1, 2013. Based on this 
situation, the parties agree to the following: 

1. The one (1) day unpaid suspension will be rescinded and the Grievant will be reimbursed for back pay and accruals at the rate 
she was receiving on February 1, 2013. 

2. The Parties agree that this settlement resolves all issues arising from the facts alleged in this grievance. No promises for other or future consideration have been made by anyone. The above consideration is all that will be received for the claims and potential causes of action addressed and arising from the 
Grievant's claims in this grievance. 

3. Upon execution of this Agreement, the Union agrees to withdraw 
this grievance. 

4. The terms of this settlement agreement are considered by the parties to pertain only to the specific facts involved in this matter. Neither party shall rely on this agreement or cite the same as precedent in any grievance, arbitration, litigation or other 
proceeding in the future. Young 

1 
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Dated this ___Day of March 2013. 

FOR THE UNION: 
FOR THE STATE: 

Muthu 5/9/2013 Date суще стввщ 9/13 Date Matt Butler 
Karen Kienast Staff Representative Department of Administrative Services AFSCME Council 61 

  Date Heather Young Date Zvia MeCormick Grievant 
Superintendent Glenwood Resource Center 

Young 
2 Settlement Agreement 



 




           
                    

   
 

 








            
   

         
 




  
   













STATE OF IOWA 
AND 

UE LOCAL 893/IOWA UNITED PROFESSIONALS 

SETTLEMENT AOREEMENT 

The Slate of lowa, Depariment of Admlnistrative Services, Human Resource Entorprise, and 
The fowa Departiment of Hluman Services (collectively "State"), and the UE Local 893/ lowa 
Unlted Professionals ("Union"), enter into the following Agreement In full and final resolution of a 
grievance filed by Bronna Maher-Coughenour ("Grievant"), Identified as State No -osrGand 
Union No. 13-009, that alleged a violation of Arlicle IV, Section 11 (Discipline and Discharge) or 
the Collective Bargalning Agreement belween the parties. 

This soltlemont arises out of the termination of Grievant's employment by the State on or about 
March 1, 2013. 

The parties agroe to the following terms of settlement: 

1.The Grlevant will be allowed to resign in lieu of termination, Upon execution of this 
Setfloement Agreement, the ferminallon lelter will be remnoved from the Grievant's 
personnel file and replaced with this Agreement which will constifute a lelter of 
resignatlon effective March 1, 2013. Any reference requests related to the Grlevant from 
any employer other than the Slate will be responded to by the State with the date 
Grlevant's employment wilth the State began, the dlate of resignalion and Grievant's pay 
at the time of resignation. 

2.In consicleration of the foregoing, the Unlon will wlthdraw the above-referenced 
griovance and all other grlevances previously filed by the Grievant to the extent those 
grievances have nol yet been resolved. 

3. This agreement is executed by the parties as a good failh settlemont of all issues arising 
from the facts alleged in all grievance(s) referenced hereln. No promises of any other or 
further consideration have been made by anyone. The above consideration is all thal 
will be received for the clalms and potential causes of action addrossed and arising from 
the Grievant's claims in this grievance. 

4This seftlement shall not prejudice any future grievances not specifically identified in this 
agreement. The terms of this setilement agreement pertain only to the facfs involved in 
the grievances referenced herein. The parlies agree that thls sellement shall not be 
used or cited for precedentlal value or support in any grlevances, arbitration, litigation or 
other proceedings in the future. 

FOR THE STATE FOR THE UNION 

THE UNION Mary A. Cross 10/15/13 Cross Date   10/16/13 
Jeffrey R. Edgai Date Greg Cross Date 
Labor Relations Representative 
Depariment of Administrative Services UE International 



Pauline Rutherford 10с16с13 Date Benny Muthu 10/9/13 
Brenna Maher-Coughenour  Date Pauline Rutherford Date 
Grievant Depariment of Human Services 



STATE OF IOWA 

AND 

AFSCMEIOWA COUNCIL 61 
SETTLEMENTAGREEMENT 

The State of lowa, Department of Administrative Services, Human Resource Enterprise and the Department of Human Services- Glenwood Resource Center (GRC), hereinafter State, and the American Federation of State, County and Municipal Employees lowa Council 61, hereinafter Union, enter into the following Agreement in full and final resolution of the grievance filed by Patricia Day, hereinafter Grievant, AFSCME No. 119891/IDAS No. 13-0387 that alleges violations of Article IV, Section 9 (Discipline and Discharge) of the 2011-13 Collective Bargaining Agreement between the 
parties. 
This agreement constitutes a full and final resolution of the issues that led to a one (1) day unpaid suspension issued to the Grievant on or about March 5, 2013. Based on this 
situation, the parties agree to the following: 

1. The one (1) day suspension will be reduced to a written reprimand. The reprimand will remain in the Grievant's personnel file for one (1) year after the execution of the agreement. resulting 

unscipime will be a three (3) day unpaid suspension. The Grievant will be reimbursed for one (1) day of back pay and accruals at the rate of pay and accruals she was receiving on March 5, 2013. 

2. The Parties agree that this settlement resolves all issues arising from the facts alleged in this grievance. No promises for other or future consideration have been made by anyone. The, above consideration is all that will be received for the claims and potential causes of action addressed and arising from the 
Grievant's claims in this grievance. 

3. Upon execution of this Agreement, the Union agrees to withdraw 
this grievance. 

Day 1 
Settlement Agreement 



4. The terms of this settlement agreement are considered by the 
parties to pertain only to the specific facts involved in this matter. 
Neither party shall rely on this agreement or cite the same as 
precedent in any grievance, arbitration, litigation or other 
proceeding in the future. 

Dated this Day of April 2013. 

FOR THE UNION: FOR THE STATE: 

суще суще 9/13 Mukul 5-9-2013 
Matt Butler Date Karen Kienast 
Staff Representative Department of Administrative Services 
AFSCME Council 61 

 
Patricia Day r Date Zvia McCormick Date 

Superintendent Grievant 
Glenwood Resource Center 

Day 2 
Settlement Agreement 



STATE OF IOWA 
AND 

AFSCME IOWA COUNCIL 61 
SETTLEMENT AGREEMANT 

The Stale of lowa, Deparmonf of Admlnistrallve Seryloes, Human Resoureo Hnlorpilse, and The State of Iowa, Department of Administrative Services, Human Resources Division; Department of Corrections, Anamosa State Penitentiary, hereinafter the State, and the American Federation of State, County and Municipal Employees-Iowa Council 84, hereinafter the Union, hereby agree as follows: Department of Corrections, Anamosa State Penitentiary, Department of Education, American Federation of State, County, and Municipal Employees Iowa Council 01, hereinafter referred to as "the Parties", agree to enter into an agreement in full and final resolution of the grievance filed by American Federation of State, County, and Municipal Employees Local Council 79 represents the Union, enter into the following Agreement in full and final resolution of the grievance filed by the Union on behalf of the Grievant, AGREEMENT NO. 4477860 BETWEEN COUNCIL 79, that the Union, enter into the following Agreement in full and final resolution of the grievance by Murillo Ologorloh, hereinafter the Grievant, AFSCME No. 11778/DAC No. 09-069, that relates to Section 9 (Waiving and Discharge) of the 2011-2013 Collective Bargaining Agreement between the City of New York and Local 11778, AFSCME-CIO. This agreement shall supersede any prior agreements regarding this matter. Murlon Olegorich, hornhallar the Chayani, APSCME No. 177 (SW) alleged a violation of Article IV, Section 9 (Discipline and Discharge) of the 2011-2013 Collective 
Bargaining Agreement between the parties. 
Thls sollomont aroso oui of a sltallon in whloh ths Grlevanl's omploynient was tormlnalad on 
March 11, 2013. 
Tho parllos hayo agreed to the following: 

The Grlevant wll be allowed fo reslgn in lou of tormination. Upon exaculon of thls The Orlevant will be allowed to resign in lieu of termination upon execution of Settlement Agreement; the termination letter will be removed from the Orlevant's file with the agreement which will constitute a letter of Settlement Agreement; the termination letter will be removed from his/her personnel file and replaced with this Agreement which will constitute a letter of employment dated March 14, 2009. 
personnel file and replaced him with his resignation effective March 11, 2013. 

2 The Grlovanl agrees fo refer any and all raferance ohecks to tho Anamosa Slale The Grantee agrees to refer any and all reference checks to the Penn State Personnel Department and knows that any such reference checks will be handled by the departmental personnel office. Pensionary Personnel Department also shows that any such reference checks are limited to confirmation of her dates of employment, last position held, rate of pay, the amount of accrued vacation and amounl of acorued vaoallon and slok lnave, and tho arnbunt of accrued vacallon andd slck loave (hal was used, The obllgallon under thls paragreph |s soparablo snd any sallure by leave that was used. The obligation under this paragraph is separate and distinct by the State of Iowa and the Iowa Department of Corrections to perform the obligation in this 
paragraph will only give rise to an action to enforce this paragraph, 

3. in consklerallon of the foregolng, the Unlon will wilhdraw the ahove reforenced 
grlevance. 

$\}$ relevance. This agreement is a good faith settlement of all issues arising from the facts alleged in This agreement is a good faith settlement of all issues arising from the four alleged grievances. No promises of any other or further consideration have been made by either party. the grievance. No promises or any other or further consideration have been made by anyone. The above consideration is all that will be received for the claims and potential anyone. THE ABOVE CONSIDERATION IS AN INITIAL STEP TO RESTRICT THE VARIOUS CAUSES OF ACTION ADDRESSED AND ARISING FROM THE RELEVANT CLAIMS IN THIS GRIEVANCE. 8. The terms of this settlement agreement are considered by the parties to pertain only to The terms of this settlement agreement are considered by the parties to represent the specific facts involved in this matter. Neither party shall rely on this agreement or any statement, declaration, illustration or other promise made during negotiations which is not contained herein. The spoils those involved in the matter. Neither party shall rely on the agreement to allow the same as precedent in any grievances, arbitration, litigation or other proceedings 
in tho fulure, 

FOR THE UNION FOR THE STATE FOR THE UNION Catharine Wells Date сущеуутв 6/2.1/13 
Date Stephanie L. Reynolds Dale Robin White 

Labor Relations Specialist Staff Representative 
AFSCME Iowa Council 61 Labor Relations Specialist Department of Administrative Services 



STATE OF IOWA 
AND 

UE LOCAL 893/IOWA UNITED PROFESSIONALS 
SETTLEMENT AGREEMENT 

The State of lowa, Department of Administrative Services, and the Department of Corrections- Newton Correctional Facility, hereinafter State, and the UE Local 893/lowa United Professionals hereinafter Union, enter into the following Agreement in full and final resolution of the grievance flled by Michelle Gonzales, hereinafter Grievant, IUP No. 13-001/DASNo 13:0406 that alleges violations of Article IV, Section 11 (Discipline and Discharge) of the 2011-13 Collective Bargaining Agreement between the parties. 
This agreement constitutes a full and final resolution of the issues that led to the termination of the Grievant's employment on March 21, 2013. Based on this situation, 
the parties agree to the following: 

1. The termination will be rescinded and the Grievant will be permitted to resign. The Grievant's signature on this Agreement shall constitute a letter of resignation effective March 21, 2013. The Grievant agrees that she will not apply for nor will she be eligible for employment with the lowa Department of Corrections 
in the future. 

2. The Parties agree that this settlement resolves all issues arising from the facts alleged in this grievance. No promises for other or future consideration have been made by anyone. The above consideration is all that will be received for the claims and potential causes of action addressed and arising from the 
Grievant's claims in this grievance. 

3.Upon execution of this Agreement, the Union agrees to withdraw 
this grievance. 

4. The terms of this settlement agreement are considered by the parties to pertain only to the specific facts involved in this matter. Neither party shall rely on this agreement or cite the same as Gonzales 1 
Settlement Agreement 



precedent in any grievance, arbitration, litigation or other 
proceeding in the future. 

Dated this Day of April 2013. 

FOR THE UNION: FOR THE STATE: 

Date Michael Hansen Karen Kienast Staff Representative Department of Administrative Services UE Local 893/IUP 

  4-24-2013 Date Michelle Gonzales Date Steve Squires Grievant Newton Correctional Facility 

Gonzales 2 Settlement Agreement 



  





  

 


 




 













  


 


   



  




 






  





STATE OF IOWA 
AND 

AFSCME IOWA COUNCIL 61 
SETTLEMENT AGREEMENT 

The State of lowa, Department of Admlnistrative Services, Human Resources Enterprise, and Department of Corrections, lowa Slate Penitentiary, hereinafter the State, and the Amerlcan Federation of State, County, and Municipal Employees lowa Council 61, herelnafter the Union, enter Into the following Agreement In full and final resolution of the grilevance filed by Kenneth Veil, herelnafter the Grievant, AFSCME No. 66936/IDAS No. 13-0449, that alleged a violation of Article IV, Section 9 (Discipline and Discharge) of the 2011-2013 Collective Bargaining Agreement between the 
parties. 
This Setlement arose out of a situation in which the Grievant was issued a written reprimand dated 
March 26, 2013. 

The partles have agreed to the following: 
1The written reprimand will be removed from the Grievant's personnel file and the Grievant 

shall be considered coached and counseled. 2In consideratlon of the foregoing, the Union will withdraw the above referenced grievance. 3. Thls Agreement is a good faith settlement of all issues arlsing from the facts alleged in the grlevance. No promises of any other or further consideratlon have been made by anyone. The above consideration is all that wll be received for the claims and potential causes of 
action addressed and arising from the Grievant's claims in this grievance. 4. The terms of thls Seltlement Agreement are considered by the parties to pertain only to the specific facts Involved In this matter. Neither party shall rely on this Agreement or cite the same as precedent in any grievances, arbitration, ltigation or other proceedings in the future. 

FOR THE UNION: FOR THE STATE: 

Oto Kraenwald 6-25-83 S.Rechivens 6/25-7   сущ Date Date Ofto Groehewald Stephanje L. Reynolds Staff Representative Labor Rlatliohs Specialist AFSCME lowa Councll 61 lowa Department of Administrative Services 

   
Kenneth Veil Date Date Deb Nichols Grievant Associate Warden 

lowa State Penitentlary 



STATE OF IOWA 
DEPARTMENT OF ADMINISTRATIVE SERVICES 

STATE OF IOWA-IOWA 
WORKFORCE DEVELOPMENT, 

GRIEVANCE NUMBERS: 
& IDAS 13-0465, 13-0469; AFSCME 

115804, 115807 
AFSCME IOWA COUNCIL 61 
FOR SUE BARTON, GRIEVANT 

GRIEVANCE SETTLEMENT AGREEMENT 

The State of lowa, Department of Administrative Services (hereinafter "IDAS") and the lowa 
Workforce Development (hereinafter the "STATE") and AFSCME lowa Council 61 for Sue 
Barton (hereinafter the "GRIEVANT"), collectively referred to as the "PARTIES", enter into the 
following settlement agreement on this 5th day of December 2013, in full and final resolution of 
the grievance filed by the GRIEVANT, 1DAS Nos. 13-0465 and 13-0469, AFSCME Nos. 115804 
and 115807, that alleged a violation of Article IV, Section 9 of the 2011-2013 Collective 
Bargaining Agreement ("CBA") between the PARTIES and agree to the following: 

1. The GRIEVANT/Union: 

a. Shall, in writing, immediately withdraw the above referenced grievance. 
2In consideration of the foregoing, the State of lowa/DOT shall : 

a. Remove the one day suspension from the Grievant's personnel file; 

b. Reimburse the Grievant one day of back pay at the rate she was earning at the 
time of the suspension; 

c. Remove the written reprimand from the Grievant's personnel file six months from 
the date of issuance; 

d. Adjust the GRIEVANT'S personnel file accordingly. 

3The PARTIES agree to the following provisions: 
a. The terms of this agreement are non-precedent setting. 

b. The terms of this Agreement shall be considered to solely pertain to the specific 
and unique facts involved in the grievance. The PARTiES shall not rely on this 
Agreement or cite the same as precedent in any grievance, arbitration, litigation 
or any other future proceedings. 

c. No promises for other or future consideration have been made by anyone. The 
above consideration is all that shall be received by the PARTIES. 

d. Nothing herein shal be construed as liability against or admission of guilt on the 
part of either PARTY. 



Slate of lowa, lowa Workiorce Development & 
AFSCME lowa Counl 61 for Sue Barton 

GrioVaNCa NoS.: IDAS 13-0465, 13-0469; AFSCME 115804, 115807 
Grievance Sellement Agreament Page 2 of 2 

e. This Agreement shall serve as a good falth settlement of any and all alleged 
issues and damages arlsing from and related to the grlevance. 

4.The PARTIES agree that thls agreement Is the full and final resolullon of thls matter. 
iN WITNEss WHEREOF, thls sellement agreement has been duly executed by the partles 
hereto. 

FOR THE UNION: FOR THE STATE: 

сущ 89 ещтув-26014 Jenny A Lewis 12/17/2013 
Greg Lewls Date Date Teddra J. Portequs Union Representative Labor Relatlons Speclallst AFSCME lowa Councll 61 lowa Department of AdmInistrative 

Services 

Gwen Barton 12/07/13 Jon Nelson 2/6/14 Date 
Sue Barton Date Date Jon Nelson Grlevant Employee Relatlons Manager 

lowa Workforce Development 



'STATE OF IOWA 
AND 

AFSCME IOWA COUNCIL 61 

SETTLEMENT AGREEMENT 

The State of lowa, Departinent of Administrative Servlces, Human Resource Enterprlse, and the 
Depariment of Human Services, Civll Commitment Unlt for Sexual Offenders (colleciively 
"State"), and the American Federation of State, County, and Munfclpal Employees lowa Councl 
81 ("Unlon"), enter into the following Agreement in full and final resolution of the grlevance filed 
by Malthew Royster ("Grlevant"), AFSOME No. 109096, DAS No. 13-0487 alleging a vlolation 
of Article IV, Seciion 9 (Disclpline and Dlscharge) of the 2011-2013 Collective Bargalning 
Agreement belween the parties. 

This sellement arlses oul of the ferminallon of Grievant's employment by the State on or about 
May 2, 2013. 

The partles agree to the foilowing terms of seltlement: 

1. The Grlevant wll be allowed to resign In lleu of termnination. Upon executlon of thls 
Settlement Agreement, the terminatlon lelter wll be removed from the Grievant's 
personnel flle and replaced with thls Agreement whlch wll constlute a letler of 
resignatlon effective May 2, 2013, 

2.In consideratlon of the foregolng, the Unlon wll withdraw the above-referenced 
grlevance. 

3.Thls agreement is executed by the pariles as a good fallh setlement of all issues arlsing 
from the faots alleged in all grlevances referenced herein. No promises of any further 
consideratlon have been made by any parly to thls agreement. The above consideratlon 
constitules the full and final consideration for all clalms and potantlal causes of acllon, 
known or unknown, arlsing from the above-referenced grlevance. 

4. ,Thls settlement shall not prejudice any future grievances not speclfloally identified In this 
agreament. The terms of thls setflement agreement pertaln only to the faots Involved In 
the grlevances speclfloally identified hereln. The parles agree that this seilement shal 
not be used or clted for precedential value or support in any grlevances, arbltration, 
litigation or other proceedlngs In the future. 

FOR THE STATE FOR THE UNION 

Gable CEA 7-9-13 Preston DeBeer 7.12.13 
Jeffrey R. Edgar Date Presion DeBoer Date 
Labor Relatlons Staff Representalive 
Depariment of Administrallve Services AFSCME lowa Council 61 

  7、15、13 
Dr. Jason Smith Date Mallhew Royster Date 
SupсrIntendent Grlevant 
DHS, COUSO 



STATE OF IOWA 
DEPARTMENT OF ADMINISTRATIVE SERVICES 

STATE OF IOWA-IOWA 
WORKFORCE DEVELOPMENT, GRIEVANCE NUMBERS: 

IDAS 13-0512; AFSCME 123297 & 
AFSCME IOWA COUNCIL 61 
FOR LILLIE SIMPSON, GRIEVANT 

GRIEVANCE SETTLEMENT AGREEMENT 

The State of lowa, Department of Administrative Services (hereinafter "IDAS") and the lowa 
Workforce Development (hereinafter the "STATE") and AFSCME lowa Council 61 for Lillie Simpson (hereinafter the "GRIEVANT"), collectively referred to as the "PARTIES", enter into the following settlement agreement on this 5th day of December 2013, in full and final resolution of the grievance filed by the GRIEVANT, IDAS Nos. 13-0512, AFSCME Nos. 123297, that alleged 
a violation of Article IV, Section 9 of the 2011-2013 Collective Bargaining Agreement ("CBA") 
between the PARTIES and agree to the following: 

1.The GRIEVANT/Union: 
a. Shall, in writing, immediately withdraw the above referenced grievance. 

2In consideration of the foregoing, the State of lowa/DOT shall : 
a. Remove the one day suspension from the Grievant's personnel file; 
b. Reimburse the Grievant one day of back pay at the rate she was earning at the 

time of the suspension; 

c.  Remove the written reprimand from the Grievant's personnel file six months from 
the date of issuance; 

d.Adjust the GRIEVANT'S personnel file accordingly. 
3The PARTIES agree to the following provisions: 

a. The terms of this agreement are non-precedent setting. 
b. The terms of this Agreement shall be considered to solely pertain to the specific and unique facts involved in the grievance. The PARTIES shall not rely on this 

Agreement or cite the same as precedent in any grievance, arbitration, litigation 
or any other future proceedings. 
No promises for other or future consideration have been made by anyone. The C. 
above consideration is all that shall be received by the PARTIES. 

d. Nothing herein shall be construed as liability against or admission of guilt on the 
part of either PARTY. 



Slale of lowa, lowa Worklorcs Development & 
AFSCME lowa Councll 61 for Lille Slmpson 

Grievance Nos.: IDAS 13-0512;AFSCME 123297 
Grievanca Saflemant Agreemeni 
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e, This Agreement shall serve as a good faith settflement of any and all alleged 
issues and damages arlsing from and related to the grlevance. 

4. The PARTIES agree that this agreement is the full and final resolutlon of this matter. 
IN WITNESs WHEREOF, this settlement agreement has been duly executed by the partles 
hereto. 

FOR THE STATE: FOR THE UNION: 

TODDRA L PORTERUS 2/6/14 Date    Teddra J. Porteous Date Greg Lewis Date 
Labor Relations Speclalist Union Representative 
lowa Department of Administratlve AFSCME lowa Councll 61 
Services 

Jon Nelson 2/6/14 Date  
 

JorNelson Date LilleSimpson Date  Employee Relatlons Manager Grievant 
lowa Workforce Development 



STATE OF IOWA 
AND 

AFSCME IOWA COUNCIL 61 

SETTLEMENT AGREEMENT 

The Slale of lowa, Department of Administralive Services, and lowa Workforce Development, 
hereinaiter the Slate, and the Amerlcan Federallon of Stale, Counly, and Munlclpal Employees lowa 
Councll 61, herelnalfer the Union, enter Into the following Agreement In lull and linal resolution of the 
grievance illed by Gabo Bonson, herelnafter the Grlovant, AFSCME No. 100372/DAS NordB-ob46 
that alleged a vlolallon of Arilcle iV, Seollon 9 (Disclpline and Discharge) of the 2011-2o1o coledlive 
Bargalning Agreenenl between the parties. 

Thls Sellamenl.arose oul of a siluatlon in whlch the Grlevant was given a 10 day unpald suspenslon 
and final waming on May 13, 2013. 

The parties have agreed to the following: 

1.The 10 day unpald suspenslon shall be reduced to a five day unpaid suspenslon and the final 
warning shall be removed from the grlevant's file. The grlevant shall recelve no back pay. 
Fulure incidents of like and/or similar nalure shall result in progressive disclpline. 

2. In conslderalion of the foregoing, the Unlon wl wilhdraw the above referenced grlevance. 
3. Thls Agreement is a good faith sellement of all issues arlsing from the facts alleged in the 

grievance. No promises of any other or further conslderatlon have been made by anyone. 
The above conslderatlon is all thal wil be recelved for the clalms and potenilal causes of 
actlon addressed and arising from the Grlovant's clalms In thls grlevance. 

4.The terms of this Sellement Agreement are consldered by the partles to parialn only to the 
specific facis involved in this maller. Nellher parly shall rely on thls Agreement or cile the 
same as precedent In any griovances, arbilrallon, lillgalion or olher proceedings In the future. 

FOR THE STATE: FOR THE UNION: 

FOR THE UNION 9/10/13 сущетувС 9/10/13 
Slephanid 1. Reynolds Date Robin White Date 
Labor Relations Specialist Staff Represenlallive 
Depariment of Administralive Services AFSCME lowa Counoll 61 

Jon Nelson 9/4/13 Date 9/6/13 Data  
date Jon Nelson Gabe Benson Date 

Erployee Services Manager Grjevant 
lowa Workforce Development 



STATE OF IOWA 
DEPARTMENT OF ADMINISTRATIVE SERVICES 

STATE OF IOWA-JOWA 
ALCOHOL BEVERAGES DIVISION, 

GRIEVANCE NUMBERS: 
& IDAS13-0565、13-0584两 

FSCME 123838, 123837 

APSCME IOWA COUNCIL 61 
FOR MICHAEL DENNIS, GRIEVANT 

GRIEVANCE SETTLEMENT AGREEMENT 
The State of lowa, Departmient of Administrative Services (hereinafter "IDAs") and the lowa. 
Alcohol Beverages. Divislon (herelnafter the "STATE") and AFSCME lowa Council 61 
(hereinafter the "GRIEVANT"), collectively referred tq as the "PARTIES", enter into ihe following seftlement agreement on thls 4h day of September 2013, in full and final resolution of the 
grlevance arbltratlon flled by the GRIEVANT, IDAS Nos. 13-0565, 13-0534, AFSCME Nos. 
123838, 123837, that alleged a violation of Article IV, Sectlon 9 and Aricle X, Section.3 of the 
2011-2013 Collective Bargaining Agreement ("CBA") belween the PARTIES and agree to the 
following: 

The GRIEVANT/Union: 
.a..Shallwlfbdraw.Ihe.above.referenced.grievances: 

b. Shall not pursue the above clted grlevance matters to arbitration. 
2.in conslderation of the foregoing;, the State of lowalABDT: 

a. Shall remove the terminalion from the Grievant's file; 
. Shall allow the Grievant to return to work with no back pay; 

Shail allow the Grievant to remain at the at the same senlority level as if he never C 

separated from employment (as of June 3, 2013): 

dShall adjust the Grievant's (PERS and accruals to reflect continued employment 
(as of June 3, 2013); 

e. Shall adjust the GRIEVANT'S personnel file accordingly; 

3, The PARTIES agree to the following provisions: 
a. No promises for other or future consideration have been made by anyone. The 

.above consideration is all that shall be received by the PARTIES. 



Stale of lowa, lowa Alcohol Bevorages Dlvislon &. 
AFSCME,Jowa Council 61.for Michael Dennis 

GrieVANCe NOs.: DAS 13-00534, 13-0566: AFSCME 123838, 123837 

Grievarice Selflement Agreement 
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b.  Nothing herein shall be construed as liability against or admission of guilt on the 
part of either PARTY. 

C. This Agreement, shall serve as a good faith settlement of any and all alleged 
issues and damages arising from and related to the grievance. 

d. The terms of this Agreement shall be considered to solely pertain to the specific 
and unlque facts involved In the grievance. The PARTiEs shall not rely on thls 
Agreemсnt or oite the same as precedent in any grievance, arbitratlon, litigatlon 
or any other future proceedings. 

4. The PARTiEs agree that fhis agreement is the full and final resolution of this malter. 
IN WITNESs WHEREOF, this setlement agreement has been duly executed by the partles 
hereto. 

FOR THE STATE: FOR THEUNION: 

 у. щетвСм 10/8/13 
Teddra J. Portequs Date Adam Swihart Date 
Labor Relationи Speclallst Union Representative 
lowa Department of Administrative AFSCME loWa Councll 61 
Services 

   

Tim Iverson Date Michael Dennis Date 
lowa Alcohol Beverages Division Grievant 



STATE OF IOWA 
AND 

APSCME IOWA COUNCIL 61 

SETTLEMENT AQREEMENT 

The State of lowa, Department of Administrative Services; Human Resources Enterprise, and 
Department of Corrections, lowa State Penitentiary, hereinafter the State, and the American 
Federation of Slate, County, and Municipal Employees lowa Council 61, herelnafter the Union, enter 
into the following Agreement in full and final resolutlon of the grievance filed by Katrina Manz, , * 
herelnafter the Grievant, AFSCME No. 120738/IDAS No: 13-0570, that alleged a violatlon of Article 
(X, Section 11 (Paid Annual Leave of Absencs - Vacation) of the 2011-2013 Collectlve Bargaining 
Agreement belween the partles. 

This Settlement arose out of a situation In which the Grievant's vacalion request for August 2 through 
13, 2013, was denled. 

The partles have agreed to the following: 

1. The Grievant's vacatlon'request will be granted. 
2. In consideration of the foregoing, the Union wll withdraw the above referenced grievance. 
3. Thls Agreement is a good faith setflement of all issues arising from the facts alleged In the 

grievance.. No promises of any other or further conslderatlon have been made by anyone. 
The above consideration is all that will be recelved for the claims and potentlal causes of 
action addressed and arising from the Grlevant's claims In thls grlevance. 

4.The terms of thls Seilement Agreement are consldered by the paries to pertain only to the 
specific facls Involved in this malter. Nellher parly shall rely on this Agreement ar cite the 
same as precedent in any grlevances, arbltration, litigation or ofher proceedings in the futuire, 

FOR THE STATE: FOR THE UNION 

S Redweiss 8/15/13 Otto Greenwald 8-10-13 1698! 
Stephanle L Reynolds Date Ofto Groenewald Date 
Labor Relations/Speclalist Staff Representative 
lowa Departhent of Adminisirative Services AFSCME lowa Coundll 61 

Coleen Kaaser 8/12/13 
Dale Katrina Manz Coleen Kascel Date 

lowa State Penitentiary Grlevant 



STATE OF IOWA 
AND 

AFSCME IOWA COUNCIL 6 

SETTLEMENT AGREEMENT 

The Staie of lowa, Deparimeni of Adminisirative Services and ihe lowa Medical Classification 
Center, hereinafter the Siale, and the American Federation of Slate, Counly and Municipal 
Employees lowa Council 61, hereinafier the Union, enter into the following Agreement in full and 
final resolution of the grievance filed by Jeffrey Kranz hereinafier Grievani, AFSCME No. с 13- 
0578/117068, that alleged a violation Of Article (V, Section 9 (Discipline and Discharge) of the 
2011-2013 Collective Bargaining Agreement beiween the parties. 

This setilement arose out of a sijuaiion in which the Grievant was jssued a Written Reprimand 

on June 7, 2013 .The parties dispute the characterization 

of the incident.  

The parties have agreed to the following: 

1. The Grievant 's Writlen Reprirnand will be taken cut of the file at six months after the 
incident took place, provided no furiher disciplinary action has been taken against the 
grievant. The incident took place on May 8, 2013. 

2. In consideration of the foregcing, the Union will withdraw ihe above referenced grievance. 

3. This agreement is a good faith setilement of all issues arising from the facts alleged in the 
grievance. No promises of any oiher or furiher consideration have been made by anyone. 
The above consideration is all that will be received for the claims and potential causes of 
action addressed and arising from the Grievant's clairns in this grievance. 

4. The terms of this sellement agreement are considered by the paries to periain only io the 
specific facts involved in this matter. Neilher party shall rely on this agreement or cite the 
same as precedent in any grievances, arbitration litigation or other proceedings in the 
future. 

FOR THE STATE FOR THE UNION 

FOR THE UNION Earlene Anderson 10-9-13 Earlene Anderson Date Kellie Burwell 10/9/13 
Nejl A Barrick Date Earlene Anderson Date 
Labor Relations Specialist Staff Represeniative 
DAS 2 AFSCME lowa Council 61 

"kinda 10/9/13   = 10-9 
DanierR. Craig Date Jeffrey/Kranz Date 
Warden Grievant 
lowa Medical and Classificajiуn Center 
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