
1.  

STATE OF JOWA 
DEPARTMENT OF ADMINISTRATIVE SERVICES 

STATE OF IOWA-IOWA 
DEPARTMENT OF TRANSPORTATION, 

GRIEVANCE NUMBERS: 
& IDAS 13-0294; AFSCME 112356 

AFSCME IOWA COUNCIL 61 
FOR TYLER CHIRI, GRIEVANT 

GRIEVANCE SETTLEMENT AGREEMENT 

The State of lowa, Depariment of Administrative Services (hereinafter "IDAS") and the fowa 
Department of Transportation (hereinafter the "STATE" or "DOT") and AFSCME lowa Councll 
61 for Tyler Chiri (hereinafter the "GRIEVANT"), collectively referred to as the "PARTIES", enter 
into the following settlement agreement an this 16t" day of December 2013, in full and final 
resolution of the grlevance filed by the GRIEVANT, IDAS No. 13-0294, AFSCME No. 112366, 
that alleged a violatlon of Article IV, Section 9 of the 2011-2013 Collective Bargaining 
Agreement ("CBA") between the PARTIES and agree to the following: 

The GRIEVANT/Union: 

.a. Shall, in writing, immediately withdraw the above referenced grievance. 
2. In consideratlon of the foregoing, the State of lowa/DOT shall:

a.Reduce the flve (5) day suspension to a three (3) day suspension with back pay
(at the rate he was earning at the time of the suspenslon) a year from the date of
the incident cccurred (January 9, 2014); 

b.On January 9, 2015, further reduce the three (3) day suspension to a one (1) day
suspension with no back pay if the Grlevant refrains from engaging in instances
of like nature. 

c. Adjust the GRIEVANT'S personnel file accordingly.
3. The PARTlES agree to the following provisions:

a: The terms of this agreement are non-precedent setting. 
b. The terms of this Agreement shall be considered to solely pertain to the speclfic

and-unique facts involved in the grleyance. The PARTlEs shall not rely on this
Agreernent or cite the same as precedent in any grlevance, arbltratlon, litigation 
or any other future proceedings. 

c. No promises for other or future consideratlon have been made by anyone. The
above consideration is all that shall be recaived by the PARTIES.

d. Nothing herein shall be construed as llablity against or admission of guilt on the
part of either PARTY.



Slale of loya, lowa Dapariment of Transportation & 
AFSCME Iowa Council 61 for Tyler Child 

Grevance Nos.: IDAS 13-0294; AFSCMÉ 112366 

Grievance Seftlement Agrgement 
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e. This Agreement shall serve as a good faith settlement of any and all alleged 
issues and damages arlsing from and related to the grievance. 

4. The PARTIES agree that this agreement is the full and final resolution of this matter. 

IN WiTNESS WHEREOF, this setflement agreement has been duly executed by the parties 
hereto. 

FOR THE STATE: FOR THE UNION: 

 / A  
Teddra J. Portecns Date Adam Swihart Date 
Labor Relatlons Speclalist Union Representative 
lowa Department of Administrative AFSCME lowa Council 61 
Services 

 1-8-14  
Linda Anderson Date Tyler Chiri Date 
Employee Relations Lead Worker Glevant 
lowa Department of Transporiatlon 
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STATE OF JOWA 
DEPARTMENT OF ADMINISTRATIVE SERVICES 

STATE OF IOWA-JOWA 
DEPARTMENT OF TRANSPORTATION, 

GRIEVANCE NUMBERS: 
& IDAS# 14-0027; AFSCME # 111808 

AFSCME IOWA COUNCIL 61 
FOR TROY COOK, GRIEVANT 

GRIEVANCE SETTLEMENT AGREEMENT 

The State of lowa, Department of Administrative Services (hereinalter "IDAS") and the lowa 
Department of Transportation (hereinafter the "STATE" or "DOT") and AFSCME lowa Council 
61 for Troy Cook (hereinafter the "GRIEVANT"), collectively referred to as the "PARTIES", enter 
into the following settlement agreement on this 14th day of February 2014, in full and final 
resolution of the grievance filed by the GRIEVANT, IDAS No. 14-0027, AFSCME No. 111808, 
that alleged a violation of Article VIl, Section 2.C. of the 2013-2015 Collective Bargaining 
Agreement ("CBA") between the PARTIES and agree to the following: 

1The GRIEVANT/Union: 

a. Shall, in writing, immediately withdraw the above referenced grievance.
In consideralion of the foregoing, the State of lowa/DOT shall: 

a. Reimburse the Grievant for 30 (thirty) hours in overtime back wages which
should have been received 2011, 2012, and 2013 at an overtime hourly rate of
$41.94 (forty-one dollars and ninety four cents) in an amount totaling $1,258.20
(one thousand two hundred fifty dollars and twenty cents) less all applicable
State and Federal income taxes, social security taxes, and the employee share
of IPERS within thirty business days of the date of this agreement.

bAdjust the GRIEVANT'S personnel file accordingly. 
3The PARTIES agree to the following provisions: 

a.The terms of this agreement are non-precedent setting.
b. The terms of this Agreement shall be considered to solely pertain to the specific

and unique facts involved in the grievance. The PARTiIEs shall not rely on this
Agreement or cite the same as precedent in any grievance, arbitration, litigation 
or any other future proceedings. 

c. No promises for other or future consideration have been made by anyone. The
above consideration is all that shall be received by the PARTIES.

d. Nothing herein shall be construed as liability against or admission of guilt on the
part of either PARTY.
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AFSCME lowa Council 6f lor Troy Cook 

Grievance Nos.: IDAS 14-0027, AFSCME No. 111808 
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e. Thls Agreement shall serve as a good faith settlement of any and all alleged 
issues and damages arlsing from and related to the grlevance. 

4.The PARTIES agree that this agreement is the full and flnal resolution of this matter. 
IN WiTNESs WHEREOF, this settement agreement has been duly executed by the parties 
hereto. 

FOR THE STATE: FOR THE UNION: 

 / 2 / 1 4   angle 2 = angle A C D 
Teddra J. Portfeous, J.D. Date Adamn Swlhart Date 
Labot Relatlons Speclallst Unlon Representative 
lowa Department of Administrative AFSCME Iowa Council 61 
Services 

 2-21-14   2-20-14 
Linda Anderson Date Troy Cook Date 
Employee Relatlons Lead Worker Grievant 
lowa Department of Transporiatlon 



STATE OF IOWA 
AND 

AFSCME IOWA COUNCIL 61 

SETTLEMENT AGREEMENT 
The State of lowa, Department of Administralive Services, and Departmenl of Corrections, lowa State Penltenllary, herelnafter Ihe Siate, and the Amerlcan Federatlon of State, County, and Muniolpal Employees lowa Coundll 61, herelnafter the Unlon, enter Into the followlng Agreement In ful and fnal resolution of the followlng grlevances: Kathy Hershberger (AFSOME No, 120727/DAS No. 13-0572/ PERB No. 14-GA-043); Stacey LInk (AFSCME No. 122673/DAS No, 13-0478/PERB No. 14.GA-045); DaWn HeC0x (AFSCME No. 120738/DAS No. 13-0671/PERB No. 14-GA-044): And DaWn HeG0X (AFSCME No. 120742/DAS No. 14- 0032), herainafter the Grievants, that alleged a vlolalion of Arlole (X, Secllon 11 (Pald Annual Leave of Absence - Vacallon) of the 2013-2016 Collective Bargalning Agreement beiween Ihe partles. 

The partles have agreed to the following.: 

1Pursuant to Aricle ll (Management Righis) of the Collecilve Bargaining Agreement, the pardles .. recognize, conslslent wlth the Colleclive Bargalning Agreement, the rlight of Management to malntaln the efflclenoy of governmental operalions, and determine and Implement methods, means, assigniments and personnel by which the healthcare unll operatlons are to be conducted. 2. Pursuant to Aricle IX, Secllon 11 (Pald Annual Leave of Absence - Vacatlon) of the Collective Bargalning Agreemeni, every altemp! will be made to grant employees vacallon al the requested lIme. However, when denying heallhcare unll employees' vacatlon requests Manageiment wllnot slate the sole reason for the denlal is due to the employee's weekend work schedule. 3. In conslderation of the foregoing, the Unlon wll withdraw the above referenced grlevances and grlevance arbltratlons. 
4.This Agreement is a good fallh sellement of all Issues arising from the facts-alleged In the grlevance: No promlses of any other or further conslderatlon have been made by anyone. The above 

conslderailon is all that wll be recelved far the clalms and potentlal causes of acllon addressed and arlsing from the Grievant's olalms In this grlevance. 
5. The terms of thls Sellement Agreement are considered by the parles to perialn only to the specific facts involved in this malter, Nelther parly shall rely on this Agreement or clte the same as precedent In any grlevances, arbltration, lillgallon or other proceedings in the future. 

FOR THE STATE: FOR THE UNION: 

 3/14/14   3-4=14 Stephanle : Reynolds Date Olto Groenewald Date Labor Relations Speclallst. Staff Representallve lowa Departiment of Administralive Servlces AFSCME lowa Council 61 

  03/14/14 
Susle Pritchard Date 
Human Rasources Dlrector 
lowa Department of Correcllons 



STATE OF IOWA 
DEPARTMENT OF ADMINISTRATIVE SERVICES 

STATE OF IOWA-IOWA 
DEPARTMENT OF CORRECTIONS/ 
FORT DODGE CORRECTIONAL FACILITY, 

GRIEVANCE NUMBERS: 
& IDAS 14-0043, 14-0050; AFSCME 

119929, 119926 
AFSCME IOWA COUNCIL 61 PPC No. 8696 
FOR JOSEPH ANDREWS, GRIEVANT 

GRIEVANCE SETTLEMENT AGREEMENT 

The State of lowa, Deparlment of Administrative Services (hereinafter "]DAS") and the lowa 
Department of Corrections/Fort Dodge Correctional Facility (hereinafter the "STATE") and 
AFSCME lowa Council 61 for Joseph Andrews (hereinafter the "GRIEVANT"), collectively 
referred to as the "PARTlES", enter into the following settlement agreeiment on this 4"h day of 
October 2013, in full and final resolution of the Prohibited Practice Complaint ("PPC") number 
8696 and grievances filed by the GRIEVANT, IDAS No. 14-0043/AFSCME No. 119929 and 
IDAS No. 14-0050/AFSCME No. 119926 which alleged violations of the Collective Bargaining 
Agreement ("CBA") and lowa Code Chapter 20. The PARTIES hereby agree to the following: 

1. The GRIEVANT/Union: 

a. Shall, in writing, immediately withdraw grievances IDAS No. 14-0043, AFSCME 
No. 119929 and IDAS No. 14-0050, AFSCME No. 119926; 

b. Shall, in writing, immediately withdraw Prohibited Practice Complaint ("PPC") 
number 8696; 

2. In consideration of the foregoing, the State of lowa/DOC: 

a. Shall issue/reinstate 24 hours of vacation leave to the Grievant: 

b. Shall adjust the GRIEVANT'S personnel file accordingly: 

3.The PARTIES agree to the following provisions: 

a. No promises for other or future consideration have been made by anyone. The 
above consideration is all that shall be received by the PARTIES. 

bNothing herein shall be construed as liability against or admission of guilt on the 
part of either PARTY. 

c. This Agreement shall serve as a good faith settlement of any and all alleged 
issues and damages arising from and related to the grievance. 

d. The terms of this Agreement shall be considered to solely periain to the specific 
and unique facts invoived in the grievance. The PARTlES shall not rely on this 
Agreement or cite the same as precedent in any grievance, arbitration, litigation 
or any other future proceedings. 



Slale of lowa lowa Department of Correclions/For Dodge Correctional Facility & 
AFSCME lowa Council 61 for Joseph Andrews 

PPC NO. 8696 
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4.The PARTlES agree that this agreement is the full and final resolution of this matter. 
IN WITNESS WHEREOF, this settlement agreement has been duly executed by the partles 
hereto. 

FOR THE STATE: FOR THE UNION: 

 10/29/13   1 0 / 2 
Teddra J. Ponteous Date RickEilander Date 
Labor Relations Specialist Union Representative 
lowa Department of Administrative AFSCME lowa Council 61 
Services 

  10杰22杰13     1 3 . O C T 1 3 
James McKinney, Date Joseph Andrews Date Warden Grievant 
Fort Dodge Correctional Facility 
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From:HOLIDAY INN 5152874811 .12/06/2013 16:33 #921 P.002/008 

STATE OF IOWA 
AND 

AFSCME IOWA COUNCIL 61 

SETTLEMENT AGREEMENT 

The State of lowa, Department of Admjnistrative Services, and Deparment of Corrections, 
Anamosa State Penilentiary, hereinafter the State, and the American Federation of Slate, 
County, and Municipal Employeas lowa Council 61. herelnafter the Unlon, enfer Into the 
following Agreement In full and final resolution of the grievance filed by Ghrlstine Edwards, 
hereinafter Ihe Grlevant, AFSGME No. 121883/DaS No. 14-0131, thal alleged a vlolatlon of 
Aricle IV, Section 9 (Olsclpiine and Discharge) of the 2013-2015 Collective Bargaining 
Agreement between the partles. 

This setlement arose out of a siluation in which the Grlevant was issued a 10 day unpald 
suspenslon on September 14, 2013. 

The partles have agraed to the following: 

- - 1.- The 10 day suspenslon without pey will-be reduced to a flve day suspension without pay 
upon execulion of this agreoment and the Grievant shall recelve five days of back pay 
and acoruals at the rate she was earnlng on Sepiember 14, 2013. 

2. In consideration of the foregoing, the Unlon wll withdraw the above raferenced 
grievance. 

3.This agreement ls a good falth sefflement of all issues arising from the facts alleged In 
the grlevance. No promlses of any other or further conslderallon have been made by 
anyone. The above consideration is all that will be recelved for the claims and potenttal 
causes of aotlon addreased and arising froi the Grlevant's clalms In ihis grleyance. 

4. The terms of thls settlemnent agreement are considered by the partles to perlaln only to 
the speciflo faots involved In thia matter. Nelther party shall rely on this agreement or 
cite the same as precadent in any grleyances; arbllratlon, litigation or other proceedings 
in the future. 

FOR THE STATE  Date 12/6/13 
FOR THE UNION 

 12/9/13 
Stephanie U. Reynolds Date Robin Whife Date 
Labor Relations Specialist Stalf-Representatlye 
Deparment of Administrative Services AFSCME Iowa Council 61 

 Edwards Grievant  12/4/13 
William Sperfslage Date Christne Edwards Date 
Depuly Warden Grlevent 
Anamosa State Penitentlary 

Page林4/6 3194622994 DEC-07-2013 12:49 From: To :15152810753 



STATE OF IOWA 
AND 

AFSCME IOWA COUNCIL 61 
SETTLEMENT AGREEMENT 

The State of lowa, Department of Administrative Servilces, and Depariment of Correctilons, Anamosa State Penitentlary, herelnaffer the Stale, and the American Federation of State, County, and Municipal Employees lowa Councll 61, herelnafter the Unlon, enter Into the- 
herelhaiter the Grlevant, AFSCME No. 121884/DAS No. 14-0132, that alleged a vlolatlon of Arlicle |V, Sectlon-9 (Dlsclpline and Dlscharge) of the 2013-2016 Collective Bargaining Agreement between the partles. 

This settlement arose out of a slluatlon In whlch the Grlevant was Issued a 10 day unpald suspenslon on September 14, 2013. 
The parles have agreed to the following: 

1The 10 day suspenslon without pay will be reduced to a five day suspenslon wlthout pay upon executlon of this agreement and the Grlevant shall receive five days of back pay and accruals al the rate he was earning on September 14, 2013. 2.In consideration of the foregolng. the Unlon wll withdraw the above referenced grlevance, 
3. Thjs agreement is a good falth settlement of all issues arising from the facts alleged in the grievanee. No promises of any other or further conslderation have been made by anyone. The above conslderatlon is all that will be received for the clalms and potentlal causes of actlon addressed and arising from the Grievant's claims in this grievance, 4. The terms of thls settlement agreement are considered by the parties to pertaln only to the speclfo facts involved in this matter. Nelther party shall rely on thls agreement or cite the same as precedent in any grievances, arblfration, Iitlgation or other proceedings In the future. 
6.The pertles acknowledge that grlevent voluntarily reslgned from hls poslfion at Anamosa The parties acknowledge that grievant voluntarily resigned from his position State Penitentiary on January 27, 2014 due to health reasons, 

FOR THE STATE FOR THE UNION 

 Saraylla Date 1/29 1/4 Jasmina Sarajlija Date Robin White Labor Relations Specialist Date Staff Representative Department of Administrative Services AFSCME lowa Councll 61 

 
  林敏杰ｃｍ，１４． Willlam Sperfslage Date Chrls Cullen. Deputy Warden Date GrievantÉ Anamosa State Penitentiary 
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STATE OF JOWA 
AND 

AFSCME IOWA COUNCIL 61 

SETTLEMENT AGREEMENT 

The Stale of fowa, Depariment of Admiristrative Sarvicas, and Deparimont of Corroctions, 
Anamosa Stale Penltentlary, herelnafter the State, and the American Federation of State, 
County, and Municipal Employees lowa Councll 61, herelnaiter the Unlon, enter Into the 
followlng Agreernenit in full and final resolution of the grlavarice fled by Rlck Dletlker, 
hereinafter the GrieVanl, AF5CME No. 12183s/DAS No. 14-0146, that alleged a vlolallon of 
Arlicle V, Sectlon 9 (Dlaolpllne arid Dlschiarge) of fhe 2013-2015 Coilective Bargalning 
Agreement between the parles, 

This sallemont arose out of a situatlon in which the Grlevant was issued a 10 day umpald 
suspension on Seplamber 17, 2013: 

The pariles have agreed to the following: 
1.The 10 day suspension without pey wll be reduced to a ive day suspenslon without pay

upon exacutlon of thls agreement and the Grievant shall recelve five days of back pay
and accruals at the rale he was eamning on September 17, 2013. 

2. In considerallon of the foregolng, the Unjori will withdraw the above referericed
griÉvanca.

3. Thls agreement is a good falth seftlement of allisaues arlsing from the faots alleged in
the grlevafics, No promlses of any other or turher consideratlon have been made by
anycne. The abaye conisideration is all that wl be recalved for the daims and potential 
causes of action addressed and ariaing from the Grevant's clalms in thls grlevance. 

4.The terms of thls seftement agreement are consldered by the parles to pertain only to
the specific facle involved In thismatter. Nelther barty shall rely on thls agreement or
cita the sarne as precadent In any grlevances, arbltrallon, itigalion or other proceedingh 
in the future. 

FOR THE STATE 

 12/6/13 
FOR THE UNIQN 

 12/13/13 
Stephanie L. Reynolde Dale Robin White Date 
Labor Relations Specialist "Staff Representalive 
Depariment of Administrative Servlcos AFSCME Iowa Council 61 

 12/4/13 
Willam Sperfelage Date 7 Rick Dletker Date 
Deputy Warden Grievant 
Anamosa State Penilentlary 
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STATE OF JOWA 
AND 

AFSCME IOWA COUNCIL, 61 

SETTLEMENT AGREEMENT 

The Stale of lowa, Depariment of Adminietrative Services, and Departiment of Corrections, 
Anamcsa State Penilentiary, hereinafter the Stale, and the American Federallon of State, 
County, and Munlcipal Employaes lowa Councll 61, herelnafler the Union, enter into the 
following Agreament in ful and final resclution of the grlevance filed by Mare Burge, herelnafter 
the Grievant, AFSCME No. 1177oz/DAS No, 14-0147, that alleged a violation of Article IV. 
Seclion 9 (Discipline and Discharge) of the 2013-2015 Collective Bargalning Agreement 
between the parties. 

Thls seillement arose out of a slluatlon in whlch the Grlevant was Issued a 1d day unipald 
suspension on September 17, 2013. 

The partles have agraed to the foilowing: 

1. The 1o day suspensfon without pay wl be reduced to a five day suspenslon without pay 
upon execution of this agreement and the Grievant shal receive live daye of baok pay 
and accruals at the rate he was earning or September 17, 2013. 

2.In consideration of the fpregoing. the Unlon will wlthdraw the above referenced 
grievance. 

3. This agreement is a good falth selttlerient of all lesues arising from the faols alleged in 
the grlevance. No promlsss of any other or further conslderallon have bean made by 
anyoÉie. The ebove consideration is all that will be recelved for the clalms arid potenilal 
causes of aoilon addressed and arlsing from the Grlevant's dlalris in this grlevance. 

4. The terms of ihls setlement agreehient aje considered by the pantles to pertain only to 
the speclfio faels involved in this malter. Naither party shall rely on thls agreement or 
cite the same as precedent in any grfeyances, arbitration, lillgation or other proceedings 
In the fulure, 

FOR THE STATE FOR THE-UNION 

//B   12/9/13 
Ronin Wafe Date Stepharie L, Reynolds Date 

LaborRalatlohs-Specialist Stalf Representative 
Depailment of Administrative Services AFSCME Iowa Council 61 

 12/4/13 12/4/13 
Date Marjorie Burge( Date William Sperfelage 

Deputy Warden Griévent 
Anamosa State Penltentlary 
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STATE OF IOWA 
AND 

AFSOME IOWA COUNCIL 61 

SETTLEMENT AGREEMENT 

The State of lowa, Department of Administrative Serylcss, and Deparlment of Correclions, 
Anamosa State Penifentlary, hereinafter the State, and the American Federatlon of State, 
Cotnly, and Municipal Employees lowa Council 61, hereinafter tho Unlon, enter Into the 
following Agreement in full and final resolulion of the grievanco filod by Nathan Sohmltt 
hereinafter the Grjevant, AF9CME No. 124833/DAs No. 14-0150, thal alleged a vlolation of 
Article (V, Sectlon 9 (Disolpline and Discharge) of the 2013-2015 Collective Bargalning 
Agreenent between the partles. 

This selfloment arose out of a situatlon In which the Grlevant was lssued a 10 day unpald 
suspension on September 15, 2013. 

The parties have sgreed to the following: 

1.The 10 day suspenslon without pay wll be reduced to a five day suspenslon without pay
upon exacytion of this agreemant and the Grievant shall recalve live daye of back pay
and accruals al the rate he was earning on September 15, 2013. 

2.In consideration of the foragoing, the Unlon willwithdraw the above referericed
grlevarice.

3. This agreement is a gocd falth selllement of all lssues arising from the facts alleged in
the grievance, No promlses of any other or further cohslderation have been mada by
anyone. The above conslderation is all that will be recalved for the claims and potential 
causeg-of action addreseed and arlsing from the Grievant's claims In this grlevance. 

The terms of this seflement agreement are gonsidered by the parties to perialn only-to 
the specific facts involved in this matter. Neither party shall rely on this agreement or 
cite the same as precedent in any grievances, arbltratlon, litigatlon or other proceedings 
In the fulure. 

FOR THE STATE FOR THEUNION 

 12/13/13 12 { 1 } { n ^ { p + 1 } } 
Stephanie L. Raynolds Date Robin White Date 
Labor Relatons Speclallst Staff Representative 
Depariment of Adminletrative Services AFSCME Iowa Council 61 

 10 Dec 13  10/17/13 
William Spenslage Dale Nathan Schmilt Date 
Deputy Warden Grlevant 
Anamosa State Penitentiary 



From:HOLIDAY INN 5152874811 12/06/2013 16:34 #921 P.003/008 

STATE OF IOWA 
AND 

AFSCME JOWA COUNCIL 61 

SETTLEMENT AGREEMENT 

The State of lowa, Department of Admlnistrative Services, and Department of Correctione, 
Anamosa Slate Penitentiary, hereinafter the Stale, and the American Federalion of Stale, 
County, and Municipal Employees fowa Councll 61, hereinafter the Union, enter Into the 
fallowing Agreement in full and final resolution of the grievance filed by Joe Veach, hereinafter 
the Grievant, AFSCME No. 121838/DAS No. 14-0156, thal alleged a violation of Article IV, 
Sectlon-9 (Discipline-and Dlscharge) ofthe 2013-2015 Collectiye Bargalnlng-Agreement 
between the parties. 

This sellement arose out of a situation in which the Grlevarnt was issued a to day unpald 
suspension on September 17. 2013 

The partles have agreed to the following: 
1. -The to day suscerislon withoul pay will be reduced to-a five day susperision wilhout pay 

upon executlon of this agraement and the Grievant shall receive five days of back pay 
and accruals at the rate he was earning on September 17, 2013. 

2. In considerallon of the foregoing, the Unlon wll withdraw the above relerenced 
grievance, 

3.Thls agreemant is a good falth sellement of all Issues arising from the facts alleged In 
the grievance. No pronises of any other or further conslderation have been miade by 
anyone. The above gonsideration is all thai will be racelved for the clalme and potentlel 
causes of aclion addressed and arising from the Grievanl's claims in thls grlevance. 

4.The terms of this sellement agreement are considered by the paries lo perialn only to 
the speclfio faots involved in this maller. Nelther parly shall rely oh thls agreement or 
oÉte the serne as precedent In eriy grievances, arbitretlon, lfigetlon or other proceedings 
in the juture. 

FOR THE STATE FOR THE UNION 

 12/9/13 林敏杰ｃ杰林ｍ 
Stephante L. Reynolds Dale Robin White Date 
Labor Relalldns Speciallst Staff Representative 
Department of Administrative Services AFSCME lowa Councll 81 

 12/4/13 
William Sperfslage Dale yoe Veach Date 
Deputy Warden Grievant 
Anamosa Slate Penitentlary 

Page:576 To:15152810753 3134622994 DEC-07-2013 12:49 From: 



From:HOLIDAY INN 5152874811 12/06/2013 18:35 #921 P.008/008 

STATE OF IOWA 
AND 

AFSOME IOWA COUNCIL 81 

SETTLEMENT AGREEMENT 
The Slaje of lowa, Departiment of Administrative Services, and Department of Correcllons 
Anamosa State Penilentiary, herelnafter the State, and the Amerlcan Faderatlon of Stale, 
County, and Munlcipal Employees lowa Councll 61, herelnaller the Unjon, enter Into the 
following Agreement In full and final resolution of the grievance filed by Pary West, herelnafter 
the Grievant, AFSCME No. 1248zo/DAS No. 14-0162, that alleged a violation of Arlicle IV. 
Section 9 (Dlsclpline and Dlecharge) of the 2013-2015 Colleolive Bargalning Agreement 
between the partles. 

This setlement arose oul of a sltuatlon In which the Grlevant was issued a 10 day unpald 
suspenslon on Septeniber 14, 2013. 

The parles have agreed to the following: 
1. The 10 day suspansion without pay.will be reduced to a flve day suspension without pay 

upon execution of this agreement and the Grievant shall recaive live days of back pay 
and accruals at the rate he Was earhing on September 14, 2013, 

2. In conslderation of the foragolng, the Unlon wil withdraw the above referenced 
grievance: 

3. This agreement is a gocd fallh settlement of all lssues arlsing from the facts alleged In 
the grievarice, No promlses of any olher or further conslderation have been rnade by 
aryone. The above consideration is all fhat will be recaived for the dlaims and potential 
oauses of action addressed and arising froi the Grievaint's dalms in this grievance. 

4.Tho terme of thls settlement agreement are conslderad by the partles to peitain only to 
the spodfo feots Involvod in thle maller. Neilher party shell rely on thts agreement or 
alts the same as precedent in any grlevances, arbilfalion, lllgation of other proceedinge 
in the future, 

FOR THE STATE FOR THE UNTON 

 12/6/13 Date  12/9/13 
Stephanie L. Reynolds Date Robin White Date 
Labor Ralatipns Speciallst Staff-Representative 
Depariment of Administrative Services AFSCME Iowa Council 61 . 

 １２．６，４３  12/4/13 
Willm Sperslage Perry White Date Dafe 
Deputy Warden Grievant 
Anamosa State Penllentilary 

To:15152810753 3194622994 DEC-07-2013 12:50 Fromt Page 6/5 



12/6/13

FROM:HOLIDAY INN 5152874811 12/06/2013 18:34 #921 P.007/008 

STATE OF JOWA 
AND 

AFSCME JOWA COUNCIL 61 

SETTLEMENT AGREEMENT 

The Slale of lowa, Department of Administrative Services, and Depaiment of Corrections, 
Ahamosa Slate Penilentiary, hereinater the State, and the American Faderallon of State, 
County, and Municipal Employees lowa Councl 61, hereinafler the Union, enter Into the 
following Agreement in full and final resolutlon of the grievance filed by Jake Neif, hereinater 
the Grievant, AF$cME No. 1 24837/0AS No. 14-0163, that alleged a Vlolation of Aricle IV, 
Sectlon 9 (Dlscipline and Discharge) of the 2013-2015 Collective Bargaining Agreement 
between the partles, 

This setlloment arose out of a situation in which the Grievant was lesued a 1o day unpaid 
suspension on Seplember 14, 2013. 

The pariles have agreed to the following: 

1. Ths 1o day suspenslon wllhout pay will be reduced to a five day suspension wilthout pay
upon exsdullon of this agreament and the Grlevant shall recgive five days of back pay
and accruels at the rate he was earning on September 14, 2013. 

2. In consideration of the foregoing, the Union will wiihdraw the abovo referenced
grlevance.

3. This agreement is a godd faith seftflement Éf all lssues arlalng from the facts elleged In
the grlevance. No promlaes of any other or further conslderatlon have beeh made by
anyone. The above conslderatlon is all that will be recelved for the claims and pofenlial 
causes of sction addressed and arising irom the Grlevant's claims in thls grievance. 

"7 The terms of thls settlement agreement are considered by the panties to pertain only to 
the specific facts involved in this malter, Neither party shall rely on thls agreement or 
alle the same as precedent in any grievances, arbiiratlon, lilgation or other procoodings 
in the fulure. 

FOR THE STATE FOR THE UNION. 

 12/9/13 
Stephante L. Reynplds Dale Rustin White Date 
Labor Relations Specialist Staff Represeniative 
Depariment of Administrative Services AFSCME lowa Counoll 61 

  12/6113  18/4/13 
William Spertslage Date Jake Neff Date 
Deputy Warden devant 
Anamosa Slate Penitentiary 

3194622994 DEC-07-2013 12:49 From: page林2/6 To:15152910753 



2.

STATE OF IOWA 
DEPARTMENT OF ADMINISTRATIVE SERVICES 

STATE OF IOWA-JOWA 
DEPARTMENT OF HUMAN SERVICES CENTRALIZED SERVICE DELIVERY AREA, 
& GRIEVANCE NUMBERS: 

IDAS# 14-0294; AFSCME # 85640 
AFSCME IOWA COUNCIL 61 
FOR MARCY O'CONNOR, GRIEVANT 

GRIEVANCE SETTLEMENT AGREEMENT 
The State of lowa, Department of Administrative Services (hereinafter "IDAS") and the lowa Department of Human Services (hereinafter the "STATE" or "DHS") and AFSCME lowa Council 61 for Marcy O'Connor (hereinaftr the "GRIEVANT"), collectively referred to as the "PARTIES". enter into the following settlement agreement on this 6th day of February 2014, in ful and final resolution of the grievance filed by the GRIEVANT, IDAS No. 14-0294, AFSCME No. 85640, that alleged a violation of Article IV, Section 9 of the 2011-2013 Collective Bargaining Agreement ("CBA*) between the PARTIES and agree to the following: 

1The GRIEVANT/Union: 

a. Shall, in writing, immediately_wilthdraw the above referenced grievance.
b. Shall comply with all confidentialily pclicies and requirements and will not accessinformation, database files, paper files or any other information resticted bypolicy, rule or law. 

In consideration of the foregoing, the State of lowa/DHS shall 
a. Convert the discharge to a leave of absence wlthout pay from December 16.2013 through March 31, 2014; 
b. Allowed the Grievant to use at eight (8) hours of sick leave from her accrued sickleave bank by February 15, 2014; 
c.Not award back pay or benefits;
d.Restore the Grievant's original seniority date;
e. Allow the Grievant to accrue leave based on her original date of hire and relain the eligibility date that was in place on December 16, 2013;
f.Adjust the GRIEVANT'S personnel file accordingly to reflecl the above

3. The PARTIES agree lo the following provisions:
a. This Settlement Agreement is Grievant's notilce and Management's acceptanceof Grievant's voluntary retirement effeclive al 4:30 p.m. on March 31, 2014.
b.The terms of this agreement are non-precedent setting.



2/19/14 

c.

Malik O'Gorman 2/14/14 

Slate of lowa, lowa Deperdment of Human Services3 
AFSCME Iowa Council 61 for Marcy O'Connor 

AFSCME Iowa Council 61 for Nancy O'Connor Grievance Nos.: IDAS 14-0294, AFSCME No. 85640 
Grievance Sellemenl Agreement 

Page 2 of 2 

The lerms of this Agreement shall be considered to solely periain to the specific 
and unique facts involved in the grievance. The PARTiES shall not rely on this 
Agreement or cite the same as precedent in any grievance, arbitration, litigation 
or any other future proceedings. 

d. No promises for other or future consideration have been made by anyone. The
above consideralion is all thal shall be received by the PARTIES.

e. Nothing herein shall be construed as liabiliy against or admission of guilt on the
part of ellher PARTY.

f. This Agreement shall serve as a gcod faith settlement of any_and all alleged
issues and damages arising from and related to the grievance.

g. This agreement is a gcod faith settlement of all issues arising from the
employment of the Grievant with the Slate of lowa, Department of Human
Services. The Grievant hereby waives, releases, and discharges the State of
lowa, lowa Department of Administralive Services, lowa Department of Human
Services, its officers, employees and agents and any and all other persons, from
any and all liabllity, including all claims, demands, causes of actlon and sults of
every nature, Includlng, all claims cognizable under federal and state slatute or
common law, affecting the Grievant, which he may have or ever claim to have, by
reason of the facts giving rise to this grievance.

h. It is further agreed that this release covers all damages, whether known or
unknown which may hereafler develop arising from the facls of this
grievance. The above consideration is all that wili be received for the Grievant's
claims and potential causes of actions and suits and no promise for any other or
future considerations has been made by anyone.

. 4. The PARTIES agree that (his agreement is the full and final resolution of this matter. 
IN WITNEss WHEREOF, this settlement agreement has been duly executed by the parties hereto. 

FOR THE STATE: FOR THE UNION: 

 2/19/2014 Matthew Butler Date  
Teddra J. Porteous Date Matthew Butler Date Labor Relations Specialist Union Representative 

lowa Department of Administrative AFSCME lowa Council 61 Services 

 2/14/14 2/19/14 
Christopher Silberhorn Date Marcy O'Conyor Date lowa Department of Human Services Grievant 
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SETTLEMENT AGREEVENT 
JOYCE TIGGINS GRIEVANCES 

The State of lowa, Depjartment of Adninistralive Services, Glenwood Resource Center 
("State"), along with the American Federation of State, County and Municipal Employees, Iowa 
Council 6! ("Union"), aud Joyce Figgins ("Grievanl"), collectively "the Parlies," entor into the 
following Seltlenient Agreement ("Agrecment") in full, inal and coniplete resolution of three 
attendance grievances: DAS 13-0076 / AFSCME 117763 (one day suspension issued on August 
1, 2012) ; DAS 14-0003 / Ar5CME 1201 19 (five day suspension issued on June 28, 2013); and 
AFSCME 124218 (five day suspension issuci on October 24, 2013), collectivcly the 
"Grievances." 

In full, final and complcte resolution of Grievances, the Parties agree to the following: 
1.Prior lo Wednesday, February 5, 2014 Union shall promiptly withdrawy Grievances and shall 

send copics of tho withdrawal to botb of the undersigned Sinte represenlatives. 

2. kt exchange for the consideration listed in Paragraph I und after all bclow signatures are 
obtained, Slate agrees to reduce the one () day suspension to a wrilten reprimand and reduce 
both five day suspension to threa day susjension. 

Grievant shall not receive any back pay. 

3. This Agreement shall serve as a good faith settlement of any and all alleged claims, potential 
causes of action and depjeges alleged in, related to, and/or arising ftont Grievances. 

4.Union and Grievant acknowledge no promises for any ouhier or future consideration have 
been ninde by anyone. The above consideratlon is all Grievant shall receive for the claims, 
polential causes of action and damages alleged in, related to, and/or nrising from Grlovances. 

5. The (erys of thls Agreement shall be considered to solely pertain to the specific and unique 
tncts invofyed in Gricvances. The Partles shall not tely on this Agreement or cile the snune as 
on cxample, standard and/or precedent in any grievancs, arbitration, bifigation or any olher 
future proczeding(s) which do not involve Grievnnt. 

 20/2014 226-14 
-Laura Mommsen Date Matt Butler Date Lohor Relations Specialisl, Union Representalive, 
Dept. of Admln Services AFSCME lowa Counci) 61 

 2-24-84  Figgins Date Gary Anders Date Joyce/Figgins Date 
Interim Superintendent Gleichni 
Clenwood Resouree Center 

Page 1 of 1 
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SETTLEMENT AGREEMENT 
FRANK REYNA GRIEVANCE 

The State of lowa, Department of Administrative Services, Department of Transporlation 
("State"), the American Federation of State, County and Municipal Employees, Iowa Council 61 
("Union""), and Frank Reyna ("Grievant"), collectively "the Parties," enter intc the following 
Seltlement Agreement ("Agreement") in full, final and complele resolution of grievance 
AFSCME No. } 14918, DAS 14-0025 ("Grievance"). Grievance alleged a violation of"Arijcle 
IV, Section 9 and all others that apply" of the 2013-2015 Collective Bargaining Agreement 
between the Parties. 

In full, final and complete resolution of Grievance, the Parties agrce to the following: 

1. Prior to Monday, September 16, 2013, Union shall promptly withdraw Grieyance and shall
send copies of the withdrawal to both of the undersigned Stale representatives.

2. In exchange for the consideration listed in Paragraph I and after all below signalures are
obtained, Grievant's ten (l0) day unpaid suspension. all be reduced to a 
ive (5) day unpaid suspension. Grievant shall not 
receive any back pay. 

3. This Agreement shall serve as a good faith settlement of any and all alleged claims and
damages alleged in, related to, and/or arising from Grievance.

4. Union and Grievant acknowledge no promises for any other or future consideration have
been made by anyone. The above consideration is all Grievant shall receive for the claims
and potential causes of action alleged in, related to, and/or arising from Grievance.

5. The terms of this Agreement shall be considered to solely pertain to the specific and unique
facis involved in Grievance. The Parties shall not rely on this Agreement or cile the same as
an example, standurd and/or precedent in any grievance, arbitration, litigation or any other 
future proceeding(s) which do not involve Grievant. 

FOR STATE: FOR UNION: 

FOR UNION: 9-18-13  Matt Butler Date  
Laura Moninsen Date Matt Batler Date 
Labor Relations Specialis Union Represeniative 
Dept. of Admin Services AFSCME Iowa Council 61 

 9-13-13 Date  9-18-13 
Anda Anderson Date Frank Reyna { D a i e } 
Employee Relations Team Leader Grievant 
Department of Transportation 

As of September 4, 2013, AfSCME has not approver the 2013-201s CBA. Thus in making this sellemenl, the Parties assurned and relled on 
the foct the relevant C3A sectlons, Including but not limled to Article d, É 9 of the 2013-201s CBA, did nol change from the 2011-2013 C8A. 

Page 1 of 1 



   

 



    

      
 

    













   
      

   

          
    

  
     

 
       

 



   

 







1.  

3. 

STATE OF IOWA 
DEPARTMENT OF ADMINISTRATIVE SERVICES 

STATE OF IOWA-JOWA 
DEPARTMENT OF CORRECTIONS 
(FORT DODGE CORRECTIONAL FACILITY), GRIEVANCE NUMBERS: 

IDAS 14-0045; AFSCME 124207 
& 

AFSCME IOWA COUNCIL 61 
FOR JOSEPH ANDREWS, GRIEVANT 

GRIEVANCE SETTLEMENT AGREEMENT 

The Staie of lowa, Departimeni of Administralive Services (hereinafter "IDAS") and the lowa Depariment of Corrections (hereinafter the "STATE") and AFSCME lowa Council 61 for Joseph Andrews (hereinafier the "GRIEVANT"), collecively reierred to as the "PARTIES", enler into the following settlement agreement on this 1 day of October 2013, in full and final resolution of the grievance arbitration filed by the GRIEVANT, IDAS No. 14-0045, AFSCME No. 124207, that alleged a violation of Article IV, Section 9 of the 2011-2013 Collective Bargaining Agreement 
("CBA") between the PARTIES and agree to the following: 

The GRIEVANT/Union: 
a.Shal, in writing, immediately withdraw the above referenced grievance;
b.Shall, in writing, immediaiely withdraw PERB Case No. 13-GA-188 (IDAS No. 12-

0728, AFSCME No. 97773)
c.Shall pay the cosis, if any, associated with the withdrawal of the arbitration.

2.In consideration of the foregoing, ihe Siate of lowa/DOC:
a. Shall reduce the ten (10) day suspension to a five (5) day suspension with no

back pay;

b. 

cShall adjust the GRIEVANT'S personnel file accordingly; 
The PARTIES agree to the following provisions: 

a. No promises for other or future consideration have been made by anyone. Theabove consideration is all that shall be received by the PARTIES.
b.Nothing herein shall be construed as liability against or admission of guill on the

part of either PARTY.



Slale of lowa, lowa Department of Corrections/Font Dadge Correclional Facility & AFSCME lowa Counicil 61 for Joseph Andrews 
Grievance Nos.: IDAS 14-0045/AFSCME 124207 

Grievance Selliement Agreernent 
Page 2 cf 2 

c. This Agreement shall serve as a good faith setlemeni of any and all alleged 
issues and damages arising from and related to the grievance. 

d. The terms of this Agreement shall be considered to solely periain to the specific 
and unique facts involved in the grievance. The PARTIES shall not rely on this 
Agreement or cite the same as precedent in any grievance, arbitration, litigation 
or any other future proceedings. 

4. The PARTIES agree that this agreement is the full and final resolution of this matter. 
IN WiTNESS-WHEREOF, this-settlement-agreement-has-been-duly-executed-by-the-parties 
hereto. 

FOR THE UNION: FOR THE STATE: 

10/21/13  10/28/13 
Rick Elander Date Teddra J. Rorteous Date 

Labor Relations Specialist Union Representative 
AFSCME lowa Council 61 lowa Department of Administrative 

Services 

  102213   13 OCT 13  
Date Joseph Andrews? Date James McKinney 

Warden Grievant 

Fort Dodge Correctional Facility 



4-0048 AFSCME LOCAL 
z 

Iowa Council 61 AFSCME COUNCIL 61 CONTRACT CONTRACT Master 
GRIEVANCE FORM GRIEVANCE NUMBER 120133 American Institution of Architects, County and Municipal Engineering) 

NAME OF EMPLOYEE/GRIEVANT(S) SOC SEC NO processing delayed if not filled out classification 
sinC+H=11.05 

HOME ADDRESS HOME PHONE NUMOER 

WORK LOCAHON IMMEOIATE SUPERVSOR 

Aca 4/4G5 m V _ { i , z } = 

STATEMENT OF GRIEVANCE CONTRACI VIOLATION 

ARTICLE SECTION 1X 
STATE THE ISSUE INVOLVED AND> THE DATE THE INCIDENT TOOK PLACE STATE THE ISSUE INVOLVED AND THE DATE THE INCIDENT TOOK PLACE. Exempt was given an unsatisfactory suspension on 7-31-13 

without just cause in article IV section IX . All other 
articles or sections relevant . 
ADJUSTMENT REQUIRED To make the question whole 

DATE UNION STEWARD'S SIGNATURE STEWARDS SOC SEC NO processing) EMPLOYEE (GRIEVANT) SIGNATURE (optional) 
林敏林杰 x delayed if not filled in) * DC 

CITY STATE & ZIP (STEWARD HOME PHONE NUMBER 

1st STEP OATE RECEIVED DATE ANSWERED MANAGEMENT REPHESENTATIVE'S SIGNATURE 
: 

DISPOSITION OF GRIEVANCE 

2nd STEP MANAGEMENT AEPRESENTAFIVE'S SIGNATURE DATE AECEIVED DATE ANSWERED 

DISPOSITION OF GRIEVE 

1 Day Suspension will be reduced to a written 
reprimand. No back pay awarded. Agreement is non-precedent setting 
Brd STEP OATE RECEIVED DATE ANSWERED MANAGEMENT REPRESENTATIVE'S SIGNATURE -9//6//3 
DISPOSITION OF GRIEVANCE 

MANAGEMENT'S COPY (Traveling Copy)  E F / / B C , D G / / A B 



14-0082 
LM//AB AFSOME LOCAL 
T0 2991 AFSCME COUNCIL 61 CONTRACT 

fx GRIEVANCE FORM GRIEVANCE NUMBER p. 20137 
SOC. SEC. NO. (procsssing delayed if not filled In) CLASSIFICATION 

NAME OF EMPLOYEE (GRIEVANT) 
Jessica Mayer HOME PHONE NUMBES CITY STATE & ZIP HOME ADDRESS 

IMMEDIATE SUPERVISOR 
WORK LOCATION WORK LOCATION Area 4 1a8 Am shift 

CONTRACT VIOLATION & All Applicable STATEMENT OF GRIEVANCE ARTICLE SECTION ARTICLE XL I 
STATE THE ISSUE INVOLVED AND THE DATE THE INCIDENT TOOK FLACE: 2013 STATE THE ISSUE INVOLVED AND THE DATE THE INCIDENT TOOK PLACE! Grievant was giving 3 day suspension on Aug. 5th G 

without just cause 

ADJUSTMENT REQUIRED: make whole 

UNION STEWARD'S SIGNATURE STEWARDS SOC. SEC. NO. processing EMPLOYEE(GRIEVANT) SIGNATURE(optional) DATE 
Dian 4A7 delayed i not filled in) 

(STEWARD) HOME PHONE NUMBER 
(STEWARD) HOME ADDRESS 

CATE RECEIVED DATE ANSWERED 1siSTEP MANAGEMENT REPRESENTATVE'S SIGNATURE 

DISPOSTTION OF GRIEVANCE 

To/FAX 
DATE RECEVED DATE ANSWERED 2nd STEP MANAGEMENT REPRESENTATIVE'S SIGNATURE DATE RECEIVED 8-8-13 

OISPOSMTION OF GRIEVANCE 

Grievants 

three(3) day suspension shall be reduced to one(1) 
mree(s) day suspension. Grievant shall not receive back pay 

DATE RECEIVEO DATE ANSWERED 3rd STEP 林敏杰 MANAGEMENT REPRESENTATIVE'S SIGNATURE 

CISPOSMION OF GRIEVANCE DISPOSITION OF GRIEVANCE This agreement shall be non-precedent setting 
Mike Bell 9-16-2018 

91161/3 7 

MANAGEMENT'S COPY (Traveling Copy) > 12 
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14-0096 
AFSCME LOCAL ME LOCAL 2941 AFSCME COUNCIL 61 CONTRACT Iowa Council 61 Master 

GRIEVANCE FORM GRIEVANCE NUMBER 20138 
American Federation of State, County and Municipal Employees 

SOC SEC NO [processing delayed if not filled in] NAME OF EMPLOYEE (GHIEVANT) 
Tyler Palmer HOME PHONE NUMBER CITY. STATE. & 2IF HOME ADDRESS 

IMMEDIATE SUPERVISOR 
WORK LOCATION 

林敏杰ｃ敏 Kara Clarke 

CONTRACT VIOLATION 
STATEMENT OF GRIEVANCE ARTICLE SECTION overline { I E } 9 
STATE THE ISSUE INVOUVED AND THE OATE THE INCIDENT TOOK PLACE 

ｍ，１４．１ Received 3 day suspension w/ out post 
codes all relevant Articles and Sections Cause 

ADJUSTMENT REQUIRED Return all things to me!ca 
grievance whole 

UNION STEARD'SSIGNATURE STEWARDS SOC SEC NO (PIOCRSSING 
| DATE EMPLOYEE (GRIEVANT) SIGNATURE (optional) DATE 8-12-13 CITY S ION STEWARD'S SIGNATURE Julie Barnes delayed it not filled in) 

(STEWARD) HOME PHONE NUMBER CITY, STATE & ZIP 

DATE RECEIVED DATE ANSWERED 
LeaSTEP MANAGEMENT AFPRESENTATIVE'S SIGNATURE 

DISPOSIION OF GRIEVANCE 3 Day will be reduced to a 1 day 
There will be no 

01 in non-precendent back pay awarded. This agreement Ｒ１1980２．1986２６ The nine (9) months start on the date disciplinary DATE RECEIVED ( DATE ANSWERED The time was 2nd STEP was MANAGER/REPRESENTATIVE'S SIGNATURE 9/16/13 
OISPOSITION OF GRIEVANCE 

OATE RECEIVED DATE ANSWERED 
3rd STEP MANAGEMENT REPRESENTATIVE'S SIGNATURE 

DISPOSITION OF GRIEVANCE 

MANAGEMENT'S COPY (Traveling COpy) x=12 



To林15152810753 Page: 2/2 SEP-01-2013 08:35 Fr0MIAFSCME L0CAL 2591 7125273808 
14-0124 
limJB AFSCME LOCAL 

259 TO Ééх аншст 31 AFSCME COUNCIL 61 CONTRACT R _ { 2 } . 9 , 1 ^ { * } | B A E C F 
GRIEVANCE FORM GRIEVANCE NUMBER 120852 FADG 

NAME OF EMPLOYEE (GOVERNANT) SCC. SEC. NO. (processing daleyed If nal gled in) CLASSIFICATION CLASSIFICATION RTW/CMA NAME OF EMPLOYEE (SIGNATURE) Dana Bahr 
HOME PHONE NUMBER HOME ADDRESS CITY STATE & ZIP 

WORK LOCATION MMEDIATE SUPERVISOR 
A y = 2 1 4 . 7 Mike Evans 

STATEMENT OF GRIEVANCE CONTRACT VIOLATION 

SECTION K 
STAE THE ISSUE INVOLVED AND THE DATE THE INCIDENT TOOK PLACE: STATE THE ISSUE INVOLVED AND THE DATE THE INCIDENT TOOK PLACE: Groom was dispatched within plus 1 hour delay on 8-30-13 

1. Untitled just check in article IV section II 
) 

An other articles or sections relevant: 
ADJUSTMENT REQUIRED: 

To make the difference whole 

EMPLOYEE(GRIEVANT) SIGNATURE(optional) DATE 9-1-13. UNION STEWARD'S SIGNATURE 7/2 STEWARDS SOC. SEC. NO. (processing 

7敏 delayed if nol filled inj 

CITY, STATE & ZIP (STEVARD) HOME PHONE NUMGER 

DATE RECEIVED 9-01-13 DATE ANSWERED 9-8-13 .. 1st STEP MANAGEMENT REPRESENTATIVE'S SIGNATURE 
Bkennla 

DISPOSMON OF GRIEVANCE due to written demand POSITION OF GRIEVANCE Kalamale 

Muller 9-2014 
To/Fax 

2nd STEP MANAGEMENT REPRESENTATIVE'S SIGNATURE DATE AECEIVED DATE ANSWERED 
901013 

DISPOSMTION OF GRIEVANCE 

3rd STEP MANAGEMENT REPRESENTATIVE'S SIGNATUAE DATE RECEIVED DATE ANSWESED 

DISPOSMON OF GRIEVANCE 

MANAGEMENTS COPY (Traveling Copy) 9textcircled{<}12 



xsin! 14-0168 1 Iowa Council 61 AFSOME COUNCIL 61 CONTEACT 
CONTRACT Masters 

AaD GRIEVANCE FORM GRIEVANCE NUMBER 120864 Socrates' insistence on the unity of virtue, courage and knowledge against common sense 

NAME OF EMPLOYEE (GRIEVANT) SOC.SEC.NO.(processing delayed if not filled in CLASSIFICATION, 
CTW limt i G M = 

HOME ADDRESS CITY, STATE & ZIP HOME PHONE NUMBER 

WORK LOCATION 

林敏杰ｃｍ，１４ Ééха Mr Vai 

STATEMENT OF GRIEVANCE CONTRACT VIOLATION 

AATICLE SECTION 7 
STAFS THE ISSUE INVOLVED AND THE DATE THE INCIDENT TOOK PLACE 

Brent was given a one day suspension 
on 10-1-13; without just cause in active TO section TR Another 
Articles or sections relevant 
ACJUSTMENT REQUIRED: 

To make the sentence whole 
U 

EMPLOYEE(GRIEVANT) SIGNATURE(optional) DATE UNION STEWARD'S SIGNATURE STEWARDS SOC. SEC. NO. processing DATE 10-5-13 delayed if not filled in) a 

(standard)home address: (STANDARD) HOME PHONE NUMBER 

is STEP MANAGEMENT REPRESENTATIVE'S SIGNATURE DATE RECEIVED DATE ANSWERED 

DISPOSITION OF GRIEVANCE DISPOSITION OF GRIEVANCE Reduce to a written reprimand from a one-day suspension 

From the date of the settlement there will be no repayment of the funds 
David Jones 6914 T01FAG M．Ｒ．1-7. 

2nd STEP MANAGEMENT REPRESENTATIVE'S SIGNATURE DATE RECEIVED DATE ANSWERED 

DATE RECEIVED 10-5-13 
DISPOSITION OF GRIEVANCE 

Brd STEP MANAGEMENT REPRESENTATIVE'S SIGNATURE DATE RECEIVED. DATE ANSWERED 

DISPOSITION OF GRIEVANCE 

MANAGEMENT'S COPY (Traveling Copy) 0 12 



14-0175 
AFSCME LOCAL 

AFSCME COUNCIL 61 Iowa Council 61 contract 
{ 4 s + c } 

GRIEVANCE FORM GRIEVANCE NUMBER 120863 American Federation of State, County and Municipal Employees 

SOC. SEC. NO. (processing delayed if nol filled in) CLASSIFICATION NAME OF EMPLOYEE(GRIEVANT) ktw a b c d e f g h i j k l m n o p q r s t u v w x y z x i t h 
HOME PHONE NUMBER CITY, STATE. a 

4-138 N C / A U ( 

CONTRACT VIOLATION STATEMENT OF GRIEVANCE 
ARTICLE SECTION 

A 
STATE THE ISSUE INVOLVED AND THE DATE THE INCIDENT TOOK PLACE: 
Srinath was given a thande Gustav Luther {1}{n}0i 

Section IV. Another articles or sections brought not cause in article 70 
ADJUSTMENT REQUIRED: 

To make the previous whole . 

DATE UNION STEWAPES SIGNATURE STEWARDS SOC. SEC. NO. {processing EMFLOYEE (GRIEVANT) SIGNATURE (OpliONal) 
2 delayed if not filled in) DATE 16-5-13 

CITY, STATE, & ZIP (STEWARD) HOME PHONE NUMBER (STEWASDLHOME.ADDI 

1st STEP MANAGEMENT REPRESENTATIVE'S SIGNATURE DATE RECEIVED DATE ANSWERED 

DISPOSITION OF GRIEVANCE 

2nd STEP DATE RECEIVED DATE ANSWERED MANAGEMENT REPAESENTATIVE'S SIGNATURE 

DISPOSITION OF GRIEVANCE 

3rd STEP MANAGEMENT REPRESENTATIVE'S SIGNATURE DATE RECEIVED DATE ANSWERED 

DISPOSITION OF GRIEVANCE 3 Day suspension shall be reduced to a two(2) 
day on 11-14-2014 given the grievant 

Q Ivan Mera 林敏杰ｃ 
MANAGEMENT'S COPY (Traveling Copy) 12 



Page:2/2 7125273808 To:15152810753 NOV-14-2013 12:48 FroM:AFSCME L0CAL 2991 
14-0245 AFSCME LOCAL 
=MA/AB 
1 AFSCME COUNCIL 61 CONTRACT ÉIowaCouncil6i 

Master 
GRIEVANCE FORM GRIEVANCE NUMBER 121131 FAC | The image contains two lines of text written in what appears to be Amharic script (Ethiopic). Here's the transcription based on visual analysis:  First line (top):  "የሰማይ ልጅ ነው እናም ይህን አድርጓል"  Second line (bottom):  "እያለ ብቻ የተረጋገጠ ነው በአካል ሲመለከት ከሚያስችል መንገድ"  Note: Due to low resolution and possible distortion, some characters may be ambiguous. However, this transcription reflects the most accurate interpretation given the available data.  Final answer: የሰማይ ልጅ ነው እናም ይህን አድርጓል እያለ ብቻ የተረጋገጠ ነው በአካል ሲመለከት ከሚያስችል መንገድ 

CLASSIFICATION 
NAME OF EMPLOYEE (GRIEVANT) SOC.SEC.NO.(processing delayed if not filled in) KTN NAME OF EMPLOYEE (PRINTING) Michale Javik HOME PHONE NUMBER 
HOME ADDRESS CITY, STATE & ZIP 

WORK LOCATION A = 3 / 470 mau -! yuan 

CONTRACT VIOLATION STATEMENT OF GRIEVANCE ARTICLE V 
STAGTE THE ISSUE INVOLVED AND THE DATE THE INCIDENT TOOK PLACE: STATE THE ISSUE INVOLVED AND THE DATE THE INCIDENT TOOK PLACE: Contract was served a one day suspension without pay on 11-13-13 

without just cause in article 10 section 9 . Anyother 
3 1 

articles or sections relevant. 
ADJUSTMENT REQUIRED: To make the gimbal wheel 

STEWARDS SOC. SEC. NO. (processing 
OATE UNION STEWARD'S SIGNATURE EMPLCYEE (GRIEVANT) SIGNATURE (Opliona) DATE 11-16-13 delayed if not filled In) 

(STEWARD) HOME PHONE NUMBER 
ISTEWARD HOME ADDRESS CITY, STATE, & ZIP 

DATE RECEIVED DATE ANSWERED 
is STEP MANAGEMENT REPRESENTATIVE'S SIGNATURE 

DISPOSTION OF GRIEVANCE 

To/FAX 
DATE RECEIVED DATE ANSWERED 

2nd STEP MANAGEMENT REPRESENTATIVE'S SIGNATURE DATE RECEIVED 11-14-13 
DISPOSMION OF GRIEVANCE DISPOSITION OF GRIEVANCE i. Reduce to a written reprimand from the one-day suspension. 

"There will be no repayment of the funds due to the" 
Yann Arder 林敏杰ｃ杰敏ｍ， éханшстс 

DATE RECEVED DATE ANSWERED 
3rd STEP MANAGSMENT REPRESENTATVE'S SIGNATURE 

QISPOSITION OF GRIEVANCE 

MANAGEMENT'S COPY (Traveling Copy) 9 12 



14-0289 
UMAB AFSCME LOGAL 2991 AFSCME COUNCIL 61 
林敏 GRIEVANCE FORM GRIEVANCE NUMBER, R 121134 

CLASSIFICATION RTW NAMEOF EMPLOYEE (GRIEVAN SOC. SEC, NO. (processing delayed if nol filled in) NAME OF EMPLOYEE (GRIEVANT) Phyllis Winches 
CITY STATE & ZIP HOME PRONE NUMBER 

HOMEADDRESS 

IMMEDIATE SUPERVISOR Nancy McVay WORK LOGATION GRC New shift 
Article 9, Section 1 { 1 } { 1 0 } ( s i n x , e ^ { o w d g } ) 

CONTRACT VIOLATION Ééханаш STATEMENT OF GRIEVANCE 
ARTICLE TV-NV SECTION {1}{x}=1 

STATE THE ISSUE INVOLVED ANO THE DATE THE INCIDENT TOOK PLACE: in pay at 16-13 grievant was given 
$ equivalent to a 1 day suspension with out just cause 

ADJUSTMENT REQUIRED make whole 

18-13 UNON STEWARD'S SIGNATU STEWARDS SOC. SEC. NO. processing 
EMPLOYEE(GRIEVANT) SIGNATURE(optional) UNION STEWARD'S SIGNATURE delayedifnotfilledin) 

CITY, STATE & ZIP (STEWARD) HOME PHONE NUMBER 
(STEWARO) HOME ADDRESS 

1st STEP CATE RECEIVED DATE ANSWERED MANAGEMENT REPRESENTATVE'S SIGNATURE 

OISPOSITION OF GRIEVANCE 

To/FAV 
2nd STEP MANAGEMENT REPRESENTATIVE'S SIGNATURE DATE RECEIVED DATE ANSWERED 

DATE RECEIVED 11-20-13 
DISPOSITION OF GRIEVANCE D. Gneisenau 

will be reimbursed for lost wages. Non precedent setting 
b _ { 1 } b _ { 2 } + a _ { 1 } a _ { 2 } = 0 1-9.2014 

Dmitriev 1-9-14 
MANAGEMENT REFRESENTATIVE'S SIGNATURE DATE REGEIVED DATE ANSWERED 

3rd STEP 

DISPOSITION OF GRIEVANCE 

MANAGEMENT'S COPY (Traveling Copy) 00012 
7125273808 NOV-20-2013 14:29 From: RFSCME LOCAL 2391 P_{杰}=F/v=2v/2 10:15152810753 



7125273808 To:15152810753 Page: 2/2 HOV-21-2013 16:37 From:AFSCME L0CAL 2991 
140201 
lim PB AFSCME LOCAL 

SOME LOCAL 199I T6 Jonas Council 61 AFSCME COUNCIL 61 CONTRACT Rc 1/21/13 AFSCM CONTRACT master GRIEVANCE FORM FAY GRIEVANCE NUMEER 121137 The Indian Federation of King, Cowry and Meenakari Craftsmen 

NAME OF EMPLOYEE (GRIEVANT) SOC. SEC. NO. (orocessing delayed if not filled ln) CLASSIFICATION 
CLASSIFICATION RHUICMA Karl Hastie 

HOME ADDAESS CITY, STATE, & ZIP HOME PHONE NUMEER 

WORK LOCATION IMMEDIATE SUPERVISOR 

House 242-Area 3 IMMEDIATE SUPERVISOR JASON RYAN RT5 
N All Applicable STATEMENT OF GRIEVANCE CONTRACT VIOLATION 

ARTICLE 4 SECTION 2 9 
STATE THE ISSUE INVOLVED AND THE DATE THE INCIDENT TOOK PLACE STATE THE ISSUE INVOLVED AND THE DATE THE INCIDENT TOOK PLACE: Grievant received A one day suspension Without just cause on 9/7/06 
1 1 - 1 9 = 1 3 . 
ADJUSTMENT REQUIRED: Make grievant whole 

DATE UNION STEWARD'S SIGNATURE STEWARDS SOC, SEC. NO. processing EMPLOYEE(GRIEVANT) SIGNATURE(optional) 
Ukrainian Orthodox Church Kyiv Patriarchate delayed if not filled in) 

(STEWART) HOME ADDRESS CITY; STATE & ZIP 

..::st STEP MANAGEMENT REPRESENTATIVE'S SIGNATURE DATE REOEIVEO DATE ANSWERED 

DISPOSMON OF GRIEVANCE 

To/Fax 
2nd STEP MANAGEMENT REPRESENTATIVE'S SIGNATURE DATE RECEIVEO DATE ANSWERED 

HIS RECEIVED 11-21-13 

credit of 12/9/78 There will be an repayment of funds due to the 
林敏杰ｃｍ，１４．Ｒ１２ ．６，４３６， 杰丽９丽２０杰４ David Gable 1974 

3rd STEP 8th May MANAGEMENT REPRESENTATIVE'S SIGNATURE DATE RECEIVED DATE ANSWERED 

OISPOSITION OF GRIEVANCE 

MANAGEMENT'S COPY (Traveling Copy) É<smiles>CC(C)C</smiles>=12 



grievanCe fled by the GRIEVANT. IDAS No. 14-0301, AFSCME No. 121553, that aleged a settlement agreement on this 13th day of February 2014, In full and final resolution of the claims filed by the plaintiff under the Civil Procedure Code No. 5 of 1989 against the defendant (hereinalter the "GRiEVANT"), collectivoly referred to as the "PARTIES", entor Into the Tollowlng The State of Iowa, Department of Administrative Services (hereinafter "IDAS") and the Iowa Workforce Development (hereinafter the "STATE" and AEGIS are Iowa Councils for Human Rights 
FOR INGER HALL, GRIEVANT AFSCME IOWA COUNCIL 61 WORKFORCE DEVELOPMENT STATE OF IOWA-IOWA e 

The GRIEVANT/Unlon: The PARTIES agree lo the following provislons: In consideration of the foregoing, the State of Iowa/WVD shall : 
c 5 = 5 

Nothing herein shall be construed as liability against or admission of guilt on the part of either PARTY above consideration is all that shall be received by the PARTIES. No promises for either future consideration have been made by anyone. This shows consideration at all that shall be received by the parties The terms of this Agreement shall be considered solely pertinent to the specific facts involved in the relevance. The Parties shall not rely on the The terms of this agreoment are non-preceden selling. 
this agreement. 

Adjust the GRIEVANT'S personnel file accordingly based upon Paragraph 2.a. of this agreement. Remove the writlen reprimand from the Griovant's personnoi fle on Aprl 11. Shall, In writing, Immedlately wilhdraw the aboye referenced griovance; 
part of oither PARTY. or any olher future procoodings. 

Agreement or cite the same as precedent in any grievance, arbitration, litigation and unique (acts Involved In the grlevance. 
, Sectlon 8 of the 2013-2015 Collecliye Bargainlng Agreement ("CBA) DEPARTMENT OF ADMINISTRATIV$ SERVICES GRIEVANCE SETTLEMENT AGRÉEMENT STATE OF IOWA. 

The PARTIES shall not raly on fhis DAS 140301; AFSCME 121663 GRIEVANCE NUMBERS: 



Iowa Workforce Development Syhployee Relalions Manager Sorvices lewd Department of Administrative FOR THE STATE: herefo. 

IN WTNEss WHEREOF, this settlenient agreement has been duly execuled by the parlles 
udra J. Porteous, J.D. 

 

The PART!ES agree hat Ihls agregment Is the ful and jinal resolutlon of this maller. issues and damages arising from and related to the grievance. This Agreement shall serve as a good failhi Sellement of any and allalleged Glovent Inger Hall AFSCME Iowa Council 61 FOR THE UNION: Lew 

esentialve 

Date Dale 
D 

 E F / / B C 



Governor Terry E, Branstad 
lowa Depariment of Administrative Services Li. Governor Kin) Reynolds 

Service É Efficiency É Value Janet Phipps, Interim Director ( 

Routing/Review Approval of Personnel Settlement Agreement 
Please sign/date where Indicaled below noting the approval or denial of the attached proposed Personnel Selfement 
Agreement. *After signing, please return to the attention of DAS-Communlcallons In the Hoover Bullding for 
routing/final distribution.** if "denled." please retum to DAS-Communications. 

In the matter of: Cyndee Hilderbrand - removal of written reprimand after 6 months 

LRT Staff: Stephanle Reynolds 

Agency/Department: lowa Vocational Rehabllitation Services 

DIrector's Printed Name: Dayld Mitchell 

Director's Signature: David J Mitchell 
Date: 4/23/14 Approve: Deny: 

Department of Administrative Services 

Director's Printed Name: Janet E, Phipps 

James E. Chappi Director's Signature: 
Date: 4/25/2016 Approve: 4 Deny: 

Department of Management 

Director's Printed Name: Dayid Roederer 

### 林敏杰ｃ   ｍ，１４．Ｒ１２．６，４３丽９AI２０４逐渐渗透到我们．日常生活中。从３丽手机．语音助手到自动驾驶汽车６再到医疗诊断和金融服务等领域．应用６AI正在改变我们与世界互动．方式。然而６尽管取得了显著进．６AI．２．仍面临诸多挑战６包括数据隐私、算法偏见以及伦理问题等。   ---  ### AI．核心４术  #### 机器学习  机器学习是 AI．一个子集６它使计算机系统丽够通过４验自动改进性丽。常见．机器学习方法包括监督学习、无监督学习和强化学习。这些方法依赖于大量数据进行训练６以识别模式并做出预测或决策。   - **监督学习**：在０知输入输出对． 况下进行训练。  - **无监督学习 **：在没有明确标签．数据中寻找隐藏结构。 - **强化学习 **：通过与环境交互来优化行为策略。   #### 深度学习   深度学习是一种特殊．机器学习４术６其灵感来源于，脑．４作方式使用多层神４网络处理复杂任务。近年来６深度学习．成功推动了图像识别、自然语言处理和游戏 -playing等领域．突破。例如６卷积神４网络９CNNs２被广泛用于图像处理６而循环神４网络９ RNNs２则擅长处理序列数据如文本和时间序列分析。   #### 自然语言处理９ NLP２   自然语言处理旨在让计算机理解和生成，类语言。这项４术．应用非常广泛６包括但不限于机器翻译、 感分析和聊天机器，开２。Transformer架构．出现极大地提升了 NLP模型．性丽６使得大型预训练语言模型９LLMs２６如GPT系列成为可丽。  ---  ### AI．社会影响   #### ４济变革   自动化４术．进步提高了生产效率６但也引２了关于就业替代性．讨论。一方面６许多重复性高．４作岗位可丽会被取代；另一方面６新．职业机会也在不断涌现６特别是在４术研２和维护领域。此外６中小企业可以通过采用低成本．，４３丽解决方案来提升竞争力。   #### 社会公平与伦理考量  虽然AI带来了巨大．便利性和效率提升６但其潜在．风险也不容忽视。例如６算法可丽存在偏差导致不公平．结果６尤其是在招聘、贷款审批等方面。因此６如何确保AI系统．透明度和公正性成为了一个重要议题。同时６个，隐私保护也是一个亟待解决．问题６因为大多数 AI系统都需要收集和分析大量．个，信息才丽实现功丽。  ---  ### 未来．望   ．望未来６预计以下几个方向将成为研究热点：   1. **通用，４３丽９AGI２ **：目前大多数 AI都是特定领域．专家型３丽体６未来．目标是开２出丽够像，类一样灵活适应各种任务．通用３丽系统。    2. **可解释性增强**：为了提高信任度和社会接受程度６研究，员致力于构建更加透明．黑盒模型６让用户可以清楚地了解每个决定林后．逻辑依据是什么？   3. **跨学１融合创新 **：结合生物学、心理学甚至哲学等多个学１知识体系共同探索更高级别．认知丽力表现形式有哪些可丽性存在呢 ?  总之６在未来几年内我们将见证更多令，兴奋．４术革新同时也需要警惕ｍ之而来．风险因素做好充分准备迎接新时代．到来吧 ! Director's Signature: 

Date: 8/25/14 Approve: X Deny: 

Office of the Attorney General 

Reviewed by (Print Name): Jeff Thomason 
ＣｕＳＯ４Reviewer's Slgnature: 

Date: 4/30/4 Revlewed: M .Redacted: Mo. 



AFSCME lowa Council 61 
STATE OF IOWA 

AND APR 18 2014 
AFSCME |OWA COUNCIL 61 

SETTLEMENT AGREEMENT 

The State of lowa, Department of Administrative Services, and Department of Educalion, lowa Vocational 
Rehablllation Services, herelnafter the State, and AFSCME lowa Council 81, herelnafter the Unlon, enter 
into the following Agreement In full and final resolulion of the grlevance fled by Cyndee Hilderbrand. 
herelnafter the Grievant, AFSCME No. 12496o/DAS No. 14-0350, thal alleged a violation of Article IV. 
Section 9 (Disclpline and Discharge) of the 2013-2016 Collective Bargalning Agreement between the 
parties. 

This Seltlement arose out of a situation In whloh the Grlevant was fssued a wrilten reprimand on October 9, 
2013. 
The parties have agreed to the following: 

1. The written reprimand shall be removed from the Grlevanl's personnel flle on Aprll 9, 2014. 
2In canslderatlon of the foregoing, the Unlon wll withdraw the above referenced grlevance. 
3. Thls Agreement Is a good faith seftlement of all lssles arlsing from the faots alleged in the 

grievance. No promlses of any other or further consideration have been made by anyone. The 
above conslderation is all that wl be recelved for the claims and potentlal causes of actlon 
addressed and arlsing from the Grlevant's clalms in this grievance. 

4. The terms of thls Agreement are consldered by the partles to perain only to the specific faots 
Involvad in thls matler. Nelther parly shall rely on this Agreement or clle the same as precedent In 
any grievances, arbitratton, iligatlon or other proceedings in the future. 

5.This setflement agreement is subject to Open Records and is available for public inspection and 
copying. 

FOR THE STATE FOR THE UNION 
APPROVED AS TO FORM 

skydwell 4-22-14 k _ { A } A + k _ { B } 4/15/2014 
Stephanle 1. Reynolds Date Greg Lewis Date 
Labor Rolations Speclallst Slaff Representative 
Department of Administrative Services AFSCME lowa Councll 61 

Cynthia Lidenbach 4/15/2014 David J Mitchell 4/23/79 
David Mitchell Date Cyndee Hilderbrand Date 
Administrator Grievant 
lowa Vocatlonal Rehabilitation ServIces 



Governor Terry E. Branstad 
lowa Department of Administralive Services L.I. Governor Kim Reynolds 

Service  Efficiency  Value Janet Phipps, Interim Director 

RoutIng/Review Approval of Personnel Settlement Agreement 

.Please slgn/date where indjoated below noting the approval or denial of the affached proposed Personnel Seltlement 
Agreemenl. **After signing, please return to the attentlon of DAS-Communicatlons In tho Hoover Bullding for 
routing/final distribution.** If "denied," please return to DAS-Communications. 

In the matter of: Todd Cross-Grievant 

LRT Staff: Neil Barrick 
Agoncy/Department: Department of Corrections 
Director's Printed Name: John Baldwin- 
Director's Signature: John R. Gallogher 
Date: 23 April '14 Approve:  Deny: 

Depariment of Administrative Services 

Director's Printed Name: Janet E. Phipps 

Jente Chappi Director's Signalure: 
Date: 4/25/2014 Approve: Deny: 

Department of Management 

Direotor's Printed Name: David Roederer 

 Director's Signature: 

Date: 4/25/14 Approve: Deny: 

Office of the Altorney General 

Jeff Thompson Reviewed by (Print Name): 

Reviewer's Signature: Jeff Thom Reviewer Date: 4/70/14 Revlewed: Redacted:  



2. 

STATE OF IOWA 
AND 

(AFSCME Council 6//Local 2088) 

SETTLEMENT AOREEMENT 

The State of lowa, Depariment of Admlnistrative Services and lowa Depariment of Correolons/lowa 
Medical Classlflcalion Center, hereinaller the Slate, and AF$CME Counoll 61/Local 2986, horelnafler 
the Unton, enter Into (he following Agreement In (ull and (inal resolutlon of the grlovance(s) fled by 
Todd Cross, hereinaller (he Grlevant, AFSCME No.123783 JDAS No. 14-0273, thal alleged a 
violallon of Article (V, Secllon 9 (Dlscipline and Discharge) of the 2013-2015 Cofleotlve Bargalning 
Agreement belween the partles. 

Thle Sellement arose out of a siluallon In whlch the Griovant 
A fIve day suspersion partieshave 

agreed lo the following: 
1. 

The suepenslon wil be remoyed from Grlevant's file and he shal recalve live days back pay. 
3.In conelderatlon of the foregoing, the Unlon withdraws the aboye referenced grlevance.
4.Thls Agreement is a good falth sellement of allasues arising from the facts alleged in the

grlevance, No promises of any olher or further conelderatlon have been made by anyone.
The above conslderation is all that will be reoelved for the clalms and polentlal causes of 
actlon addressed and arlsing from the Grlovant's claims In this grlevance. 

5. The lerms of thls Selllement Agreement are considared by the partles to perlaln only to the
specific facts involved in thla malter. Nelther parly shall rely on thls Agreement or clte the
same as precedenl In any grlevances, arbltratlon, illigation or olher proceedings In the fulure.

6.Thls sellement agreement is subject lo Open Records and is avallable for publlo Inspectlon
and copying.

FOR THE STATE;  FOR THE UNION: 

APPROVED AS TO FORM 

Karl Burch Carlene Anderson 4-22-14 9 / 2 2 / 1 4 
Neil Barrick Date Earlone Anderson Date 
Labor Relations Speclallst Stalf Representalive 
lowa Department of Administrative Services 

Daniel Craig-Warden 9/16/07 Date 林敏杰杰敏ｃ林 
Danlel Craig-Warden Date Todd Cross Dale 
lowa Medioal Claseifloation Cehter Grlcvant 



Address Reply To: 

KOMA 

3 

Department of Justice 
THOMAS J. MILLER 
ATTONNEY GENERAL ADDRESS REPLY TO: ATTORNEY GENERAL, HOOVER BUILDING 2nd Floor JEFFREY THOMPSON 

DEPUTY ATTORNEY GENERAL DES MOINES, IOWA 50319-0109 
TELEPHONE: (515) 282-5164 

Review of Personnel Settlement Agreement for the State Appeal Board FACSIMILE: (515) 281-4209 

Please sign/date where indicated below noting the approval or denial of the attached proposed Personnel Settlement 
Agreement. After signing, please return to the attention of Jeffrey Thompson, Deputy Attorney General, 
Hoover Building, 2"d Floor for routing and final distribution. 

In the matter of: Cecilia Carman v. Glenwood Resource Center and the State of lowa 

Agency/Department: Department of Human Services 

Director's Printed Name: Charles M. Palmer 

Director's Signature: C M Palma 
Date: 4/30/14 Approve: Deny: 

Department of Administrative Services 

Director's Printed Name: Janet E. Phipps 

Jame E Chepp Director's Signature: 

Date: 4/30/2014 Approve: Deny: 

Department of Management 

Director's Printed Name: David Roederer 

Khaled )林敏杰 Director's Signature: 

Date: 6/9/14 Approve: Deny: 

Office of the Attorney General 

Reviewed by (Print Name): Jeffrey Thompson 

Reviewer's Signature: 

Date:5/8/14 A Approve: Deny: 



 
 
 

 
 

 

HOOVER BUILDING 

Department of Justice 
THOMAS J. MILLER ADDRESS REPLY TO: 

ATTORNEY GENERAL REGENTS AND HUMAN SERVICES DIVISION 

DIANE M STABLE DES MOINES, 10WA 50319-0109 
SPECIAL ASSISTANT ATTORNEY GENERAL TELEPHONE: (515) 281-8930 

BARBARAER GALLOWAY FACSIMILE: (515) 281-7219 
ASSISTANT ATTORNEY GENERAL 

April 30, 2014 

Joseph Barry 
Executive Secretary 
State Appeal Board 
Department of Management 
LOCAL 

Re: Cecilia Carman v. Glenwood Resource Center and State of Iowa, Mills County 
Case No. LACV25683 

Dear Mr. Barry: 

The State of Iowa has settled an employment related lawsuit filed against it by Cecilia 
Carman, a former employee of the Glenwood Resource Center. Ms. Carman made allegations of 
retaliation for failure to hire in violation of the Iowa Civil Rights Act. The parties agreed to 
settle the matter for the amount of $100,000.00. I am writing to request that you issue three 
warrants in the gross amount of $100,000.00. 

Would you please issue three warrants as follows: 

1. a check in the gross amount of $33,333.00, less applicable tax deductions and
withholdings, allocated to a negotiated amount of back wages and made payable to Cecilia
Carman. Ms. Carman's Social Security number is 1516 7th Avenue, Council

Bluffs, Iowa 51501,

2. a check in the gross amount of $33,334.00 without deductions for nonwage,
compensatory damages for past emotional distress, loss of reputation, and litigation costs, and
made payable to Cecilia Carman, and

3. a check in the gross amount of $33,333.00 payable to attorney Roxanne Conlin &
Associates, P.C., Tax II , 319 7th Street, Suite 600, Des Moines, Iowa 50309. 



Joseph Barry 
April 30, 2014 
Page 2 

I am enclosing a copy of the settlement agreement. If you have any questions, please do 
not hesitate to contact me. My direct number is 281-6780. Thank you for your attention to this 
matter. 

Sincerely, 

Sincerely, Barbara E. B Galloway Barbara E. B. Galloway 
Barbara E. B. Galloway 
Assistant Attorney General 

ffrey Thompson 
Jeffrey Thompson 
Depuly Aorney General 

Enc. 
cc. Barrett Harvey, Department of Administrative Services 

Michelle Wendel, Department of Administrative Services 
Pam O'Brien, Attorney General's Office 
Jeffrey Peterzalek, Assistant Attorney General 



SETTLEMENT AGREEMENT AND RELEASE 

This Settlement Agreement and Release is by and among Cecilia Carman, the 
Glenwood Resource Center, and the State of Iowa. 

Cecilia Carman is the Plaintiff, and the Glenwood Resource Center, the Iowa 
Department of Human Services, and the State of Iowa are Defendants in an action 
pending in Mills County District Court (the "Lawsuit"). In the Lawsuit, Plaintiff made 
claims against Defendants and sought damages. The Defendants deny all such claims. 

The parties have agreed to compromise and settle as set forth below. Based on the 
mutual promises and covenants exchanged and for other good and valuable consideration, 
the adequacy and receipt of which are acknowledged, the parties agree: 

1. Dismissal with Prejudice. Subsequent to the execution of this Settlement 
Agreement and Release, Cecilia Carman shall authorize her attorney to execute a 
Dismissal with Prejudice and to file it with the Mills County District Court. The 
execution and filing of a dismissal of the Lawsuit with prejudice shall be a condition 
precedent to Defendants' obligations under this Settlement Agreement and Release. Such 
dismissal shall provide that each party will bear its own costs. In addition, such dismissal 
shall provide that Cecilia Carman will be responsible for any assessment from the District 
Court for the late-settlement fee, required by Iowa Rule of Civil Procedure 1.909. 

2. Cecilia Carman Releases. 

(a) Releasing Parties. The covenants, waivers and releases made by 
Cecilia Carman in this Settlement Agreement and Release are made 
by her in her own capacity and on behalf of all persons and entities 
claiming by, through or under her or through which she makes her 
claims including, but not limited to, her heirs, assigns, 
representatives, executors and spouse. 

(b) Released Parties. The covenants, waivers and releases of Cecilia 
Carman in this Settlement Agreement and Release are made to and 
for the benefit of the Glenwood Resource Center, the Iowa 
Department of Human Services, and the State of Iowa, and each 
defendant's affiliates, advisors, attorneys, agents, predecessors, 
successors, assigns and employees. (collectively, the "Released 
Parties"). 

(c) Claims Released. The claims released through this Settlement 
Agreement and Release shall include and extend to any and all 



claims, demands, causes of action, and/or liabilities of or against the 
Released Parties, whether or not they are now known, that Cecilia 
Carman has or may have against the Released Parties, individually 
and/or jointly, or that otherwise exist or may be raised as of the date 
of execution of this document. Without limiting the preceding 
sentence, the claims which Cecilia Carman waives and releases in 
this Settlement Agreement and Release include those claims asserted 
or capable of being asserted in the Lawsuit and shall extend to all 
claims arising out of or relating to Cecilia Carman's employment 
and/or work assignment with the State of Iowa and/or the Glenwood 
Resource Center, the cessation of any such employment and/or work 
assignment, the statements or actions of the Released Parties, and the 
failure of the State of Iowa and the Glenwood Resource Center to 
interview and hire Cecilia Carman; all claims under any federal, 
state, or local statute, ordinance, or regulation, including but not 
limited to, claims for any alleged unlawful discrimination, claims for 
any alleged unlawful employment retaliation, or any other alleged 
unlawful employment practices under the United States Constitution, 
the Fair Labor Standards Act, the Equal Pay Act, Title VII of the 
Civil Rights Act of 1964, the Americans with Disabilities Act, the 
Rehabilitation Act of 1973, the Age Discrimination in Employment 
Act of 1990, the Civil Rights Act of 1991, the Civil Rights Act of 
1964, the Civil Rights Act of 1871(including 42 U.S.C. section 
1983), the Civil Rights Act of 1866, the National Labor Relations 
Act, the Employment Retirement Income Security Act, the Family 
and Medical Leave Act, the Worker Adjustment and Retraining 
Notification Act, the Iowa Constitution, the Iowa Civil Rights Act of 
1965, the Iowa Tort Claims Act, Iowa Code Chapter 730, and the 
Iowa Wage Payment Collection Law; all claims under any principle 
of common law, including but not limited to, claims for breach of 
contract, including any claims for breach of the Settlement 
Agreement and Release entered into in 2008 between Cecilia 
Carman, the State of Iowa and other named defendants; claims for 
alleged unpaid salary, commissions, overtime, and bonuses; 
harassment; retaliation or reprisal; assault or battery, defamation; 
slander; intentional or negligent infliction of emotional distress; 
invasion of privacy; false imprisonment; malicious prosecution; 
abuse of process; fraud; intentional or negligent misrepresentation; 
interference with contractual or business relationships; wrongful 
termination; violation of public policy; Cecilia Carman's conduct, if 
any, as a "whistle blower"; negligence; breach of contract; breach of 
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fiduciary duty; breach of the covenant of good faith and fair dealing; 
promissory or equitable estoppel; and any other wrongful 
employment practices; all claims for any type of relief from the 
Released Parties, including but not limited to, claims for back pay, 
front pay, lost benefits, reinstatement, liquidated damages, multiple 
damages, punitive damages, and damages for any alleged breach of 
contract, any tort claim, or any alleged personal injury or emotional 
injury or damage, whether or not compensable under any workers' 
compensation statutes; and all claims for attorneys' fees, costs, and 
disbursements. Such released claims collectively are referred to as 
the "Claims." 

(p) Waiver, Release and Covenant Not to Sue. Cecilia Carman waives 
and releases all Released Parties from the Claims and agrees to hold 
them harmless from any cost, liability or expense, including 
attorneys' fees and expenses, arising from or related to any action 
hereafter which asserts any of the Claims. Cecilia Carman further 
covenants that she in her own capacity or through her shall not sue 
or make demand upon or seek damages from any of the Released 
Parties for any of the Claims. 

3. Payments. a) Upon satisfaction by Cecilia Carman of all conditions 
precedent, including but not limited to dismissal of her Claims, the State of Iowa, on 
behalf of all released parties, will pay Cecilia Carman the gross amount of $33,333.00 
less applicable state and federal withholdings by separate check made payable to Cecilia 
Carman as compensation for her wage related claims. An additional payment of 
$33,333.00, by check made payable to her attorney as reimbursement for her attorney 
fees and expenses incurred which were related to her claims asserted in the lawsuit. The 
State of Iowa, on behalf of all released parties, further will pay Cecilia Carman the sum 
of $33,334.00, by separate check made payable to Cecilia Carman for alleged emotional 
distress and mental anguish relating to Cecilia Carman's claims. Because this payment is 
not for salary continuation, severance pay, back pay, front pay, or any other form of wage 
payment, the State of Iowa will not withhold any taxes or other withholding from this 
sum and State of Iowa will provide Cecilia Carman with a form 1099 for this amount. 
These checks, in the aggregate gross amount of $100,000.00 shall be delivered to 
attorney Roxanne Barton Conlin, and shall be held in trust until Cecilia Carman has filed 
a dismissal of the Lawsuit with prejudice and has performed all conditions precedent 
hereunder. Cecilia Carman shall be solely responsible for any and all taxes that thereafter 
may be due on these payments and shall hold the State of Iowa and the Released Parties 
harmless and indemnify them from any liability thereon except for liability for the 
employer's share, but not penalties or interest, of FICA and FUTA. Cecilia Carman 
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acknowledges that these payments are in compromise of a dispute and that such 
payments are not to be construed as an admission of liability or wrongdoing on the part of 
the State of Iowa or any of the Released Parties, and that the State of Iowa and all 
released parties expressly deny any such liability or wrongdoing. b) The State of Iowa 
will pay the settlement from the unappropriated general fund. c) The parties settled this 
matter on Friday, April 18, 2014, which was less than two working days prior to the jury 
trial, scheduled to commence on Tuesday, April 22, 2014. Cecilia Carman agrees to be 
responsible for any assessment from the District Court for the late-settlement fee, 
required by Iowa Rule of Civil Procedure 1.909. 

4. Representation of Cecilia Carman. Cecilia Carman hereby represents and 
warrants that she (a) has authority to enter into this Settlement Agreement; (b) holds the 
Claims free and clear of any liens and has not pledged or assigned those claims to any 
third party other than her counsel of record; (c) has not commenced or been subject to 
any bankruptcy or insolvency proceeding that affects or could affect her rights to accept 
payment and release claims under this Settlement Agreement; (d) has not received any 
promise of further consideration; (e) does not know of any other person who holds any 
rights to sue for the causes of action either asserted in the Lawsuit or the Claims subject 
to the releases made hereunder; and (f) shall be solely liable for the reporting and 
payment of taxes due, if any, on the settlement amounts received hereunder. Cecilia 
Carman further agrees to indemnify and hold harmless each of the Released Parties from 
and against any and all claims, actions, causes of actions, demands, rights, damages, 
costs, losses of services, expenses, compensation, taxes or property damages (including 
attorneys' fees, expenses, and costs of defense) which any person, partnership, 
corporation, entity, association, agency or other organization may bring against them 
alleging facts and circumstances that are contrary to, inconsistent with, or arising from 
the breach of, the representations and warranties of this paragraph 4. 

5. Reasonable Time to Consider. Cecilia Carman understands and 
acknowledges that she has been given a reasonable period of time to consider whether 
she wishes to enter into this Settlement Agreement and Release and to be bound by its 
terms. Cecilia Carman further acknowledges that the terms of this Settlement Agreement 
and Release were negotiated by her, through her legal counsel, over a sufficient period of 
time so that she now fully understands and accepts the terms contained in this Settlement 
Agreement and Release and their legal effect. Cecilia Carman represents that she has 
been advised to consult with an attorney prior to signing this Settlement Agreement and 
Release and has done so. Cecilia Carman further represents that her decision to sign or 
not to sign this Settlement Agreement and Release is her own voluntary decision made 
with full knowledge of its terms. 

6. Counterparts. This Settlement Agreement may be signed in counterparts. 

4 



7. Choice of Law/Consent to Jurisdiction. This Settlement Agreement shall 
be governed by and construed under the laws of the State of Iowa. Each party consents to 
the personal jurisdiction of the state courts in Iowa with respect to any action seeking to 
enforce the terms of this Settlement Agreement. 

8. Severability. If a court of competent jurisdiction shall determine that any 
part of this Settlement Agreement and Release is invalid or void, the remaining parts not 
so declared shall be considered valid and binding on the parties. 

9. Employment Reference. The Glenwood Resource Center will respond to 
inquiries regarding employment references within or outside of the State of Iowa by only 
providing information relating to the position or positions held by Ms. Carman, her job 
duties, her starting and ending salary, and inclusive dates of employment. Under no 
circumstances can she be excluded from employment with the State of Iowa as a result of 
failing to give 2 weeks notice. A copy of the fully executed Settlement Agreement shall 
be placed in Carman's personnel file and shall be sent to each Glenwood employee who 
was deposed. 

10. Entire Agreement. This Settlement Agreement and Release constitutes the 
entire agreement between the parties. The terms of this Settlement Agreement and 
Release are contractual and not merely recital. None of the terms shall be altered or 
modified in whole or in part except in writing acknowledged by each party. Headings are 
for convenience only and do not alter the express terms of this Settlement Agreement and 
Release. All representations, warranties, and indemnities under this Settlement 
Agreement and Release shall survive the termination, expiration, and performance 
thereof. 

11. Public Record. The parties acknowledge that this Settlement Agreement 
and Release is a public record, pursuant to Iowa Code Chapter 22 (2013). 

12. . Required Approvals. The parties acknowledge that this Settlement 
Agreement and Release is subject to Executive Order Number 85 and must be approved 
by the Director of the Iowa Department of Management and the Director of the Iowa 
Department of Administrative Services. The parties further acknowledge that the State 
Appeal Board must approve the payment of state funds pursuant to this Settlement 
Agreement and Release. The Attorney General's office has reviewed and will 
recommend approval of this Settlement Agreement and Release. 
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PLEASE READ THIS DOCUMENT CAREFULLY. IT WILL RELEASE 
AND WAIVE LEGAL CLAIMS AND RIGHTS YOU MAY HAVE. YOU ARE 
ADvised to consult with an attorney before signing this 
DOCUMENT. 

Cecilia Carman 
Agreed to on this day of , 2014. 

Charles M. Palmer, Director 
Iowa Department of Human Services 
For the Glenwood Resource Center 
Agreed to on this day of , 2014. 
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PLEASE READ THIS DOCUMENT CAREFULLY. IT WILL RELEASE 
AND WAIVE LEGAL CLAIMS AND RIGHTS YOU MAY HAVE. YOU ARE 
ADVISED TO CONSULT WITH AN ATTORNEY BEFORE SIGNING THIS 
DOCUMENT. 

Cecilia Carman 
Cecilia Carman 
Agreed to on this day of Ai, 2014. 

Charles M. Palmer, Director 
Iowa Department of Human Services 
For the Glenwood Resource Center 
Agreed to on this day of , 2014. 
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PLEASE READ THIS DOCUMENT CAREFULLY. IT WILL RELEASE 
AND WAIVE LEGAL CLAIMS AND RIGHTS YOU MAY HAVE. YOU ARE 
ADvised TO CONSULT WITH AN ATTORNEY BEFORE SIGNING THIS 
DOCUMENT. 

Cecilia Carman 
Agreed to on this day of , 2014. 

C.M.Palmer 
Charles M. Palmer, Director 
Iowa Department of Human Services 
For the Glenwood Resource Center 
Agreed to on this day of/2014. 
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* Governor Terry E. Branslnd 
lowa Department of Adminlstralive Services Lt. Governor Kim Reynolds 

Service  Efficiency  Value Janet Philpotts, Interim Director 

Routing/Review Approval of Personnel Settlement Agreement 

Please slgn/date whore indlaated below noling the approval or denlal of (he aftached proposed Personnel Sellenient 
Agreement, *After sfaning, please relur to fhe aftentlon of DaS-Comnmunloatfons In the Hoover Bullding for 
routing/final distributlon.** if "denled," please relum.to DAS:Communloaiions, 

In the matfer of: John Linvell, Anamosa State PonItontlary (DAS#14-0369/AF9CME#116273) 

LRT Staff: Jasmina Sarailia 

Agency/Department: Department of Correotions 

Direotor's Printed Name: John Baldwin 

John R Baldwin Director's Signature: 
CA Date: 5-23-14 Approve: E Deny: 

Department of Adminlstrative Servlces 

Direotor's Printed Name: Janet E. Phipps 

Director's Signature: Dante E Duggan 
林敏杰ｃｍ，ｃ１４．Ｒ Date: Approve: Deny: 

Department of Management 

Director's Printed Name: Dayid Roederer 

Director's Signature: É.éханхш 

Date: 5/29/14 Approve: Deny: 

Office of tho Attorney General 

Jeff Thompson Reviewed by (Print Name): 

Li Hua Rovlewer's Signature: 

6/02/14 |Date:_ Revlewad: A Redacted:  



STATE OF IOWA 
AND 

AFSCME IOWA GOUNCIL 61 

SETTLEMENT AGREEMENT 

The State of lowa, Depariment of Admlnistrative Services and Anamosa State Panilentlary 
herelnalter the Slate, and the Amerlcan Federatlion of State, County, and Muniolpal Employees lowa Counoll 61, herelnafter the Union, enter into the following Agreement In full and final resolutlon of the grievances filed by John LInvell, hereinafter the Grievant, AFSCME No.116273 /DAS No.14-0369, thal 
alleged a vlolatlon of Arllcle Vill, Secllons 1 and 2 (Hours of Work) of the 2013-2016 Colleotive 
Bargalning Agreement between the paries. 
This Seltlement arose out of a situallon in which the Grievant was denled overtime on January 23 
2014. The parties have agreed to the following: 

1.The Grlevant will be compensated for the difference between the hourly rate earned and 
overlime rate for one (1) hour of time worked on January 23, 2014. 

2.in conslderation of the foregoing, the Unlon will withdraw the above referenced grlevance. 
3. Thls Agreement is a good falth sotilement of all lssues arlsing from the faots alleged In the 

grievance. No promlses of any other or further consideratlon have been made by anyone. 
The above conslderation is all that will be recelved for the clalms and potenllal causes of 
action addressed and arising from the Grievant's clalms in thls grievance. 

4.The terms of this Sellement Agreement are considered by the parles to pertaln only to the 
specific facts Involved in thls matter. Neither party shall rely on thls Agreoment or cite the 
same as precedent in any grlevances, arbitratlon, litigatlon or other proceedings In the fulure. 

5. This setlement agreement is subject to Open Records and is avallable for publlo inspection 
and copying. 

FOR THE STATE FOR THE-UNION 
ARPROVED AS TO FORM 

Songily 林敏杰ｃ 14 5-14-14 
Date/ JasmÉna Sarajlija Date Robin White 

Labor Relations Specialist Staff Representalive 
lowa Deparlment of AdmInistrative Services AFSCME fowa Counoll 61 

William Sperhage 5/14/14 5/14/14 
Date John Linvell Willam Sperfslage Date 

Deputy Warden Grievant 
Anamosa State Penltentlary 



Governor Tery E. Branslad 
Li. Govornor Kim Reynolds iowa Department of Administrallve Services 

Service É Efficiency É Value Mike-Garrett; Director 

Joel Phipps 
Routing/Reviow Approval of Personnel Settlement Agreement 

Pleaso sfgn/date whore indiceled below noting the approval or denial of the allaolted proposed Porsonnel Setflement Agrooment. "Altor slgning, plaase return to the allontion of DAs-Communicatlons in the Hoover Bullding for 
Agreement. After signing, please return to my division for routing/final distribution." If "denied," please return to DAS-Communications. 

In the matter of: Kevin Burden (isP Correctional Officer) Issued wdlten reprlmal 

LRT Staff: Stephanle Reynolds 

Agency/Department: DOC - lowa State Penitentlary 

Director's Printed Name: John Baldwin 
Rowin O.Baldwin Director's Signature: 

Date: 5 JUNE 14 Approve: Deny: 

Depariment of Administrative Services 
Director's Printed Name: Janet E. Phipps 

éхан шхстл Director's Signature: 
Date: 6/6/2014( Approve: Deny: [ ] 

Department of Management 

Direotor's Printed Name: Davld Roederer 
D.O.Pelle 2 Director's Slgnature: 

Approve: Date: 6/10/14 Deny: 

Office of the Atforney General 

Thombson Reviewed by (Print Name): 
/ 5 D Reviewer's Signalure: 

Date: 6/12/14 Reviewed Redacted: 



STATE OF IOWA 
AND 

AFSCME IOWA COUNCIL 61 

SETTLEMENT AOREEMENT 

The State of lowa, Department of Administrative Services, and Department of Correotions, lowa Stats 
Penitentiary, hereinafler the State, and the Amarican Federation of State, County, and Muniolpal 
Employees lowa Councfl 61, herelnafter the Unlon, enter into the following Agreement In full and final 
resolullon of the grlevance filed by Kevln Burden, herolnafter the Grievant, AFsCME No. 
122492/iDAs No. 14-0474, thal alleged a violatlon of Arlcle IV, Section 9 (Discipline and Dlscharge), 
of the 2013-2015 Collective Bargaining Agreement between the partles. 

This Settlement arose out of a sftualion in which the Grlevant was issued a written reprimand on Aprl 
7林2014 

The partles have agreed to the following: 

1. The wrllen reprimand wil be remoyed from the Grievant's personnel file upon execution of 
this agreement and the grievant shall be consldered coached and counseled. 

2. In consideration of the foregoing, the Union wll withdraw the above referenced grlevance. 
, 3. This Agreement is a good fallh soltlement of all Issues arlslng from the facts alleged in the 

grlevance: No promises of any olher or further conelderaflon have been made by anyone. 
The above conslderation is all that will be recelved for the clalms and potential causes of 
actlon addressed and arising from the Grlevant's claims in this grlevance. 

4. The terms of thls Sellement Agreement are gonsldered by the paries to perlaln only to the 
specifio faols involved in thls maller. Nelther parly shall rely on thls Agreement or cite the 
same as precedent in any grlevanoes, arbilration, litigallon or other proceedings in the future. 

6. Thls sottlement agreement Is subject to Open Records and is avallable for public Inspection 
and copying. 

FOR THE STATE FOR THE UNION 
APPROVED AS TO FORM 

 6-7-94 Date S.Rydman 6/3/14 
Stephanle L. Raynolde Date Otto Groenewald Date 
Labor Relatiops Speciallst Staff Representallve 
lowa Department of Administrative Services AFSCME loWa Coundll 61 

Debra Aeschliman 6-3-14 
Deb Nichols Dale Kevin Burden Date 
Assoclate Warden Grievant 
lowa State Penitentfary 



Govenor Terry E. Branslad 
lowa Depariment of Adminisirative Services Li. Governor Kim Reyno!ds 

Service É Efficiency É Value Jonel Phipps, Director 

Routing/Review Approval of Personnel Settlement Agreement 

Please slgn/dale where Indioated belov noling the approval or denlal of the aftached proposed Personnel Setilement 
Agreernent. "After signlng, pfease return to the atfentlon of DAS-Cominunicatfons in the Hoover Bullding For 
routine/final distribution." If "denied," please return to DAS-Communications. 

In the matter of: Josh Sunmers, Anamosa Stato Penitentlary (DAS#14-0442/AFSCMEN126363) 

LRT Staff: Jasmina Sarajlija 

Agenoy/Department: Department.of Corrections 

Director's Printed Name: John Baldwin 
M.Balchunas Direotor's Signature: 

Date: 19 June Approve: X Deny: C 

Depariment of Adiministrative Services 

Direotor's Printed Name: Janet E. Phipps 
Jene E Chipp DIrector's Signature: 

Approve: 1 Deny: 

Deparlment of Management 

Director's Printed Name: David Roederer 

Director's Signature: David Pedersen 
Date: 6/19/14 Approve: Deny: 

Office of the Attorney General 

林敏杰ｃｍ敏ｃ Reviewed by (Print Name): 

A M A F = Reviewer's Signalure: 

Reviewer's signature. Date: 6/30/14 Reviewed: * Redacted: 

Date: 6/19/14 



STATE OF IOWA 
AND 

AFSCME IOWA COUNCIL 61 
SETTLEMENT AQREEMENT 

The State of lowa, Department of Administrative Servioes and Anamosa State Penltentiary, 
herelnafter the State, and the Amorloan Federatlon of Stale, Counly, and Muniolpal Employees lowa Council 61, horelnafter the Unlon, enter Into the following Agreemont In full and final resolution of the 
grievances filed by Josh Summers, herelnafler the Grlevant, AFSOME No.125363 /DAS No, 14-0442 
that alleged a vlolatfon of Artiole IV, Seollon 8 (Dlscipline and Dlsoharge) of the 2013-2015 Collective 
Bargalning Agreoment between the pariles. 

This Setflement arose out of a siluatlon in whloh tho Grievant recelved a three-day suspenslon wilthout 
pay on March 23, 2014. . The partles have agreed to the following: 

1.The three-day suspenslon wil be reduoed to a one-day suspension upon approval of thls 
selllement agreoment, 

2.The Grlevant will bo relmbursed for two workdays of pay and acaruals at the rate earned on 
March 23, 2014. 

3. In considoratton of the foregolng, the Unlon will withdraw the above referenoed grievance. 
4.Thls Agreement is a good falth settlement of all lssues arlsing from the facts alleged in the 

grlevance. No promises of any other or further conskderatlon have been made by anyone. 
The above considerallon is all that will be recoived for the clalms and potentlal causes of 
aoflon addressed and arlsing from the Grlevant's claims in thls grlovance. 

5The torms of thls Setlement Agreement are consldered by the parles to pertain only to the 
speolflo faots involved in this malier. Nelther party shal rely on thls Agreement or olle the 
same as procedent in any grlevances, arbltraflon, llgatlon or other procaedings in fhe fulure. 6Thls settlemant agreement Is sublect to Open Records and Is avallable for publlo inspeotlon and copying. 

FOR THE STATE FOR THE-UNION 
APPROVED AS TO FORM 

Snezhia May 20, 2014 
Jasmina Sarajlla Date Date Labor Relullons Attorney Stalf Reptesontalive 
lowa Department of Adminisiratilve Services AFSCME Iowa Council 61 

William Scharfage May 20, 2014 
Willam Sperfslage Date Josh Summers Date Deputy Warden relevant Anamosa Stale Penitentiary 



STATE OF IOWA 
AND 

AFSCME IOWA COUNCIL 61 

SETTLEMENT AGREEMENT 

The State of lowa, Department of Administrative Services and Department of Corrections, Mt. 
Pleasant Correctional Facility, hereinafter the State, and the American Federation of State, 
County, and Municipal Employees lowa Council 61, hereinafter the Union, enter into the 
following Agreement in full and final resolution of the grievance filed by Gary Holtkamp, 
hereinafter Grievant, AFSCME No. 123566/DAS No. 14-0023, that alleged a violation of Article 
IV, Section 9 (Discipline and Discharge) of the 2013-2015 Collective Bargaining Agreement 
between the parties. 

This settlement arose out of a situation in which the Grievant was given a five (5) day 
suspension without pay and final warning on July 10, 2013, for violating work rules. 

The parties have agreed to the following: 

1. The five (5) day suspension without pay shall remain in effect 
2.The final warning shall be removed from the Grievant's personnel file. 
3. in consideration of the foregoing, the Union will withdraw the above referenced 

grievance. 
4. This agreement is a good faith settlement of all issues arising from the facis alleged in 

the grievance. No promises of any other or further consideration have been made by 
anyone. The above consideration is all that will be received for the claims and potential 
causes of action addressed and arising from the Grievant's claims in this grievance. 

5. The terms of this settlement agreement are considered by the parties to pertain only to 
the specific facts involved in this matter. Neifher party shall rely on this agreement or 
cite the same as precedent in any grievances, arbitration, litigation or other proceedings 
in the future. 

FOR THE STATE FOR THE UNION 

Ryhrat 9/6/13 Steve Siegel 8-24-13 
Stephanie L. Reynolds Date Steve Siegel Date 
Labor Relations Specialist Staff Representative 
Department of Administrative Services AFSCME lowa Council 61 

Bob Mullen 9/6/13 
Reh Mullen Date Gary Holikangp 
Superintendent Grievant 
Mt. Pleasant Correctional Facility 



SETTLEMENT AGREEMENT 
FRANK REYNA GRIEVANCE 

The State of lowa, Department of Administrative Services, Department of Transportation 
("State"), the American Federation of Stale, County and Municipal Employees, Jowa Council 6] 
("Union"), and Frank Reyna ("Grievant"), collectively "the Parties," enter into the following 
Seltlement Agreement ("Agreement") in full, final and complete resolution of grievance 
AFSCME No. 1 14918, DAS 14-0025 ("Grievance"). Grievance alleged a violation of "Article 
IV, Section 9 and all others that apply" of the 2013-2015 Collective Bargaining Agreement 
between the Partics, 

In full, final and complete resolution of Grievance, the Parties agree to the following: 
1. Prior to Monday, Sepiember 16, 2013, Union shall promptly withdraw Grievance and shall 

send copies of the withdrawal to both of the undersigned State representatives. 

2. In exchange for the consideration listed in Paragraph I and ofler all below signatures are 
obtained, Grievant's ten (l0) day unpaid suspension and final warning shall be reduced to a 
ive (5) day unpaid suspension. The final warning shall be removed. Grievant shall not 
receive any back pay. 

3. This Agrecmenl shall serve as a good faith settlement of any and all alleged claims and 
damages alleged in, related to, and/or arising from Grievance. 

4. Union and Grievant acknowledge no promlses for any other or future consideration have 
been made by anyone. The above consideration is all Grievant shall receive for the claims 
and potential causes of action alleged in, related to, and/or arising srom Grievance. 

5. The terms of this Agreement shall be considered to solely pertain to the specific and unique 
facts involved in Grievance. The Parties shall not rely on this Agreement or cile the same as 
an example, standurd and/or precedent in any grievance, arbitration, litigation or any other 
future proceeding(s) which do not involve Grievant. 

FOR STATE: FOR UNION: 

FOR UNION: M. H. B. 9/9/2013 9-18=13 
Laura Mommsen Date Matt Butler overline{Date} 
Labor Refations Specialist Union Represenlative 
Dept, of Adnin Services AFSCME lowa Counci) 61 

Frank Reyna 9-13-13 Linda Anderson 9-18-13 
Linda Anderson Date Frank Reyna Date/ 
Employee Relations Team Leader Grievant 
Depariment of Transporiation 

É As of September 1, 2013, AFSCME has not approved the 2013-2015 CBA. Thus in making this settlement, the Parties assumed and relied on 
the foct the relevan! CBA sectlons, Including but not limled to Article 4, $ 9 of the 2013-2015 CBA, d!d not change from the 20)1-2013 CBA. 
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STATE OF IOWA 
DEPARTMENT OF ADMINISTRATIVE SERVICES 

STATE OF IOWA-JOWA 
DEPARTMENT OF TRANSPORTATION, 
& GRIEVANCE NUMBERS: 

IDAS# 14-0027; AFSCME # 111808 
AFSCME IOWA COUNCIL 61 
FOR TROY COOK, GRIEVANT 

GRIEVANCE SETTLEMENT AGREEMENT 
The State of lowa, Department of Administrative Services (hereinafter "IDAS") and the lowa Department of Transportation (hereinafter the "STATE" or "DOT") and AFSCME lowa Council 61 for Troy Cook (hereinafter the "GRIEVANT"), collectively referred to as the "PARTIES", enter into the following settlement agreement on this 14th day of February 2014, in full and final resolution of the grievance filed by the GRIEVANT, IDAS No. 14-0027, AFSCME No. 111808, that alleged a violation of Article VIl, Section 2.C. of the 2013-2015 Collective Bargaining Agreement ("CBA") between the PARTIES and agree to the following: 

1The GRIEVANT/Union: 

aShall in writing, immediately withdraw the above referenced grievance. 
2.In consideration of the foregoing, the State of lowa/DOT shall 

a. Reimburse the Grievant for 30 (thirty) hours in overtime back wages which should have been received 2011, 2012, and 2013 at an overtime hourly rate of $41.94 (forty-one dollars and ninety four cents) in an amount totaling $1,258.20 (one thousand two hundred fifty dollars and twenty cents) less all applicable State and Federal income taxes, social security taxes, and the employee share of IPERS within thirty business days of the date of this agreement. 
Adjust the GRIEVANT'S personnel file accordingly. 

3.The PARTIES agree to the following provisions: 
a. The terms of this agreement are non-precedent setting. 
b.The terms of this Agreement shall be considered to solely pertain to the specific and unique facts involved in the grievance. The PARTIES shall not rely on this Agreement or cite the same as precedent in any grievance, arbitration, litigation or any other future proceedings. 
c. No promises for other or future consideration have been made by anyone. The above consideration is all that shall be received by the PARTIES. 
d.Nothing herein shall be construed as liability against or admission of guilt on the part of either PARTY. 

b.Th



Slale of lowa, lowa Department of Transportation & 
AFSCME Iowa Council 61 for Troy Cook 

Grievence NoS.: IDAS 14-0027, AFSCME No. 111808 

Grlevance Selflemeni Agreemenl 
Page 2 ol 2 

e. Thls Agreement shall serve as a good faith settlement of any and all alleged 
Issues and damages arising from and related to the grlevance. 

4.The PARTIES agree that thls agreement Is the full and flinal resolutlon of this malfer.. 

IN WITNESs WHEREOF, this settlement agreement has been duly executed by the parties 
hereto. 
FOR THE STATE: FOR THE UNION: 

2020-2/24 Albert Kohn angle 2 = angle 1 - angle C 
Feddra J. Porteous, J.D. Date Adam Swihart Date 
Labot Relatlons Speclallst Unlon Represenlative 
lowa Department of Administrallve AFSCME lowa Councll 61 
Services 

Linda Anderson 2-21-14 Terry M Lane 2~20-14 
Linda Anderson Date Troy Cook Date 
Employee Relatlons Lead Worker Grievant 
lowa Department of Transportatlon 



Porteous, Teddra [DAS] 

From: Porteous, Teddra [DAS} 
Sent: Wednesday, September 18, 2013 1:36 PM 
To: 'Adam Swihart' 
Cc: McKenna, Dana [DOT] 
Subject: RE: Govi Grievance 

That works for me. I'll note it in the file. 

Thanks, 
Teddra 

TEDDRA J. PORTEOUS, JD 
Labor Relations Specialist 

Iowa Department of Administrative Services 
Hoover State Building, 3rd Floor 
1305 East Walnut Street 
Des Moines, IA 50319 
Tel (515) 725-6079 
Fax (515) 281-0753 
Teddra.Porteous@Iowa.Gov 

From: Adam Swihart [mailto:ASwihart@afscmeiowa.org] 
Sent: Wednesday, September 18, 2013 1:35 PM 
To: Porteous, Teddra [DAS] 
Cc: McKenna, Dana [DOT] 
Subject: Govi Grievance 

The parties have spoken and I think we are willing to resolve the grievance. DOT will remove Ms. Govis' Written 
Reprimand 6 months from the state of issuance in return the union will withdraw the grievance. 
Adam Swihart 
Union RepresentativeCentral lowa 
AFSCME lowa Council 61 
515-248-1078 

aswihart@afscmeiowa.org 

"No man in the wrong can stand up against a fellow that's in the right and keeps on a-comin." 

Captain Bill McDonald 
Texas Ranger 

mailto:aswihart@afscmeiowa.org
mailto:ASwihart@afscmeiowa.org
mailto:Teddra.Porteous@Iowa.Gov


STATE OF IOWA 
AND 

AFSCME JOWA COUNCIL 61 

SETTLEMENT AGREEMENT 

The State of lowa, Department of Administrative Services, and Mt. Pleasant Treatment Center 
(MPTC), hereinafter the State, and the American Federation of State, County, and Municipal 
Employees lowa Council 61, hereinafter the Union, enter into the following Agreement in full and final 
resolution of the grievance filed by Ruth Decker, hereinafter the Grievant, AFsCME No. 101842/DAS 

 No. 14-0128, that alleged a violation of Article IV, Section 9 (Discipline and Discharge) of the 2013- 
2015 Collective Bargaining Agreement between the parties.  
This Setflement arose out of a situation in which the Grievant was issued a written reprimand onJuly 
21, 2013, for violating Department of Human Services policies. 

The parties have agreed to the following: 
1.The written reprimand shall be removed from the Grievant's personnel file upon execution of 

this agreement. 
2In consideration of the foregoing, the Union will withdraw the above referenced grievance. 
3.This Agreement is a good faith settlement of all issues arising from the facts alleged in the 

grievance. No promises of any other or further consideration have been made by anyone. 
The above consideration is all that will be received for the claims and potential causes of 
action addressed and arising from the Grievant's claims in this grievance. 

4.The terms of this Settlement Agreement are considered by the parties to pertain only to the 
specific facts involved in this matter. Neither party shall rely on this Agreement or cite the 
same as precedent in any grievances, arbitration, litigation or other proceedings in the future. 

FOR THE STATE: FOR THE UNION: 

1/8|14 SRydWeds Steve Siedl 1-8-14 
Stephanie L.. Reynolds Date Steve Siegel Date 

Staff Representative Labor Relations Specialist 
Department of Administrative Services AFSCME lowa Council 61 

Jim Mullin 林敏杰ｃ林ｍ Ruth Decker 1/8/14 
Date Ron Mullen, Superintendent Date Ruth Decker 

Mt. Pleasant Correctional Facility Grievant 



林敏杰ｃｍｃ，１ 00009/0003 FD CORR.FAC 10/16/2013 13:16 FA1 516 574 4753 TP/L6 
To Rec 10/16/18 AFSCME LOCAL 

3015 AFSCME COL UN C 1 61 f(x)=0 CONTRACT 
Master   GRIEVANCE FORM GRIEVANCE NUMBER 

109021 
SOC. SEC. NO. (processing delay if not filled in) NAME OF EMBLOYEE (GRIEVANT) CLASSIFICATION Correctional Officer 

CLASSIFICATION 

Kurt Brown 
HOME PHONE NUMBER HOME ADDRESS 

ATION EDCF IMMEDIATE SUPERVISOR Jim McKinney 
STATEMENT OF GRIEVANCE CONTAACT VIOLATION 

ARTICLE SECTION 
And all Articles and Sections A$_{p}^{i}$N ARTICLE IV 7 that max 
STATE THE ISSUE INVOLVED AND THE DATE THE INCIDENT TOOK PLACE Gervant was given excessive discipline on 
10-16=13４ 

ADJUSTMENT REOUIRED: Make whole in all Matters 

DATE UNION STEWARD'S SIGNATURE STEWARDS SOC. SEC. NO. (processing de- EMPLOYEE(GRIEVANT) SIGNATURE(optional) DATE 10-16-13 P C H F = 7 . 2 Li Hua leyad If not filed 
E A D E 

: (STEWARD) HOME ADDRESS (STEWARD) HOME PRONE 

MANAGEMENT REPRESENTATIVE'S SIGNATURE DATE RECEIVED DATE ANSWERED hsi STEP 
DISPOSITION OF GRIEVANCE 

76/FmC 
WANAGEMENT HEPREGENTATIVES SIGNATURE DATE RECEIVED 10-16-13 DATE ANSWERED 10/28/13 DATE RECEIVED 2nd STEP MANAGEMENT REPRESENTATIVES SIGNATURE Leida Porteous 

DUSPOSITION QF GRIEVANCE: DISPOSITION OF GRIEVANCE: Discipline will be removed after two years from date 
incident of discipline and will not be used as progressive discipline 

therematter if Milwaukee receives no other discipline except 
attendances). ．Ｒ 

MANAGEMENT REPRESENTATIVE'S SIGNATURE DATE RECEIVED DATE ANSWERED 
3rd STEP 
DISPOSITION OF GRIEVANCE: 

MANAGEMENT SCOUT (Travelling Scout) 

SECTION ARTICLE SECTION 



STATE OFIOWA 
AND 

AFSCME IOWA COUNCIL 61 

SETTLEMENT AGREEMENT 

The State of lowe, Department of Administrative Senvioss, and Depariment of Correcllone, lowa Slate Penitenllary, herelnefter the Slate, and the Amerioan Federadon of Slale, County, and Munlolpal Employeas lowa Councll 61, herelnafter the Union, enter Into the following Agresment in full and final resolution of ihe grlsvancs fled by Doug Hayes; harelnafler the Grlevant, AFgcafe No. 120746/IDAS No. 14-8268, hereinafter the Grievant, AFSCME No. Article IX, Section 10 (Sick Leave), and Article XI, Section 1 (Work Rules) Arllole (X, Seollon 10 (Slck Leave), and Arlole XI, Seoilon 1 (Work Rules) of ihe 20i3-2016 Collective Bargaining Agreement between the partles. 

This Sellemsnt arose out of a slluation in which the Grievant was Issusd a wrlien reprimend on Oclober 11, 2013, E 

The parties have agreed to the following: 
1. The welten reprlmand will be removed from Bhe Grlsvant's personnel ie on Apall 11, 2014, I Grievant has no e 
2.Upon remioval of the wrliton reprimand, the Grlevant shall be allowed to use elght (8) hours of slck leave for the September 25, 2013, absence and the Grleveant shall receive compensation and accruals. 
3. In conslderatlon of the foregoing, the Union will withdraw the above referenced grlevance. 4. This Agreement is a good faith sellement of all lssues arising from he faots allged in ihe grievance. No promises of any ofther or funher conglderallon have been made by anyone. The above conslderation is all that wl be recsived for the clalme and poiantlal causes of actlon addressed and arlsing from the Grievant's olalms in thls grlevance. 5. The terms of this Selflement Agreement are considered by the parles to pertaln only to the spaclile facts Involved in this matter. Nelther parly shail rely on this Agreement or dife the same as precedent in any grlevances, arbllrailon, lligation or other proceedings In the future, 

FOR THE STATE: FOR THE UNION: 

Stephanie Baumgaertner 3/10/14 ### 林敏杰ｃｍ B  **，１ｍ **  ４．Ｒ１２．６，４，３丽９２２，０４逐渐渗渐透到我逐２们日常生活   - **中。 A从手 **ｍ机语音助，自动驾驶敏汽车再，４，３．医疗医诊医断２和金融服汽务等２．融领和金域应用正在２机语改生活    - **中。 B林敏 **ｍ变与世界互方式，４，３汽逐渐驾然而尽管取得渐了２显著进仍诊进互面临诸多汽挑战包管括数２渐透据隐私汽、算管法偏见以渐２及伦活   - **中。 C从手 **ｍ理语音问题驾核和心透术器汽，４，３学应习逐渐用是理语汽域．一正医问世界个医问子集２与它活   - **中。 D从手 **ｍ使计逐渐渗，４，３逐诸系管统够金通汽过自验性２．监督无强化这些依赖管到心活，４，３于渗而尽些大量行量变界医问诸多汽训练识别模并２做出活   预测或决汽策核和．：２杰ｃ． B  战包逐渐２渐透据隐私活 
Stephanie L Reynolds O. 

Date Otto Groenewald Labor Relajlons Spsolallst Date Staff Representative lowe Depariment of Adminlsirative Services AFSCME Iowa Council 61 

Dale Archibald 3-6-14 Nah Kitchals x _ { 1 } = x _ { 2 } 3/6/4 Deb Nichols Date Doug Hayes' Date Assoolate Warden Grlevent lowe State Penllenfiary 



ASSIFICATION 

 
 APSCME LOCAL CAL 2991   AFSCME COUNCIL 61 CONTRACT Master 

  GRIEVANCE FORM GRIEVANCE NUMBER 124116 
SOC. SEC. NO. (processing delayed if not mled in) NAME OF EMPLOYEE(GRIEVANT) 

NAME OF EMPLOYEE (SHRI/SMI) Caitlin Sunisch HOME PHONE NUMBER 
HOME ADDRE 

WORK LOCATION GRC unit 470 Amy Ryan 

All licable. CONTRACT VIOLATION A.D STATEMENT OF GRIEVANCE 
ARTICLE T-Y-X SECTION 7 CTIOH I JX-1 

STATE THE ISSUE INVOLVED AND THE DATE THE INCIDENT TOOK PLACE: STATE THE ISSUE INVOLVED AND THE DATE THE INCIDENT TOOK PLACE: Gnievant was given a Step 8 reduction in pay equivalent to 
a 5 day suspension [90% for 5 pay periods] on 16-24-13 
ADJUSTMENT REQUIRED: make whole 

STEWARDS SOC. SEC. NO. (processing DATE UNION STEWARD'S SIGNATURE EMPLOYEE (GRIEVANT) SIGNATURE (optional) DATE 10-5-13 delayed i not filled in) 
(STEWARD) HOME PHONE NUMBER 

(STEWARD) HOME ADDRESS 
7 

DATE RECEIVED DATE ANSWERED 
1st STEP HANAGEMENT REPRESENTATIVE'S SIGNATURE 

DISPOSITION OF GRIEVANCE 

 o / F A K 
DATE RECEIVED DATE ANSWERED 2nd STEP MANAGEMENT REPRESENTATVE'S SIGNATURE 12-5-3 

DISPOSITION OF GRIEVANCE DISPOSITION OF GRIEVANCE Management has removed said disciplinary action from 
Catharine A.K. 7 Dec 1896-1901/4. 

M.W.B. 1-9-2014 
DATE RECEVED DATE ANSWERED 

3rd STEP MANAGEMENT REPRESENTATVE'S SIGNAYURE 

DISPOSMTON OF GRIEVANCE 



12/15/2013 14:43 5154383274 MED CENTER PAGE 02/02 

1-0288 AFSOME LOOAL 
P/DK 2990 
t AFSCME COUNCIL 61 

GRIEVANCE FORM 
CONTRACT Sovts Council 61 CONTRACT 2013-2015 

林C17É15É15 2 65 GREVANCE NUMBERS 
AX American Federation of State, County and Municipal Employees 

CLABSIFICATION SOC. SEC. NO. (processing delayed if not filled in) RTW NAME OF EMPLOYEE (GREVANT) 
敏杰ｃｍ，１４．Ｒ．， HOME PHONE NUMBER CITY, STATE & ZIP 

HOME ADDRES 
IMMEDIATE SUPERVISOR 

WORKLOCAT A = { 1 } { 2 } NO WORK LOCATION Woodward Resource Center 
And all other. CONTRACT VIOLATION 

STATEMENT OF GRIEVANCE Articles/Sections 
4 that may apply 

STATE THE ISSUE INVOLVED AND THE DATE THE INCIDENT TOOK PLACE STATE THE ISSUE INVOLVED AND THE DATE THE INCIDENT TOOK PLACE: On Dec 2, 2013 the Grievant received a 1 day suspension Without 
pay for 

ADJUSTMENT REQUIRED: ADJUSTMENT REQUIRED: To Be made whole in all matters related to this discipline 

UNION STEWARD'S SIGNATURE STATE & TIP STEWARDS SOC. SEC. NO. processing 
DATE EMPLOYEE (GRIEVAN'T) SIGNATURE (OptIONBl) delayed if not filled In) 

(STEWARD) HOME PHONE NUIMBER CITY, STATE & ZIP (STEWARD) HOME ADDRESS 

DATE RECEIVED DATE ANSWERED 

1st STEP MANAGEMENT REPRESENTATIVE'S SIGNATURE 

DISPOSITION OF GRIEVANCE 

To/Fax 
DATE RECEIVED DATE ANSWERED MANAGEMENT REPRESENTARVE'S SIQNATURE ATE RECEIVED 12-15-13 DATE ANSWERED 1/27/14 2nd STEP MANAGEMENT REPRESENTATIVE'S SIGNATURE 

DISPOSITION OF GRIEVANCE Management will reduce the 10 day suspension DISPOSITION OF GRIEVANCE 
J 

to a written reprimand and signs to re-instalize y 

for the 11th day out at the rate he was m _ { 2 } = 0 exacting at the time of the submission. DATE RE DATE RECEIVED DATE ANSWERED 
Grd STEP MANAGEMENT REPRESENTATIVE'S SIGNATURE 1 

DISPOSITION OF GRIEVANCE 

c. MANAGEMENT'S COPY (Traveling Copy) 



01/15/2014 16:14 6418446317 PRINT SHOP PAGE 82/02 
林敏杰ｃｃ杰 

AFSCME LOCAL NB/ER AFSCME COUNCIL 61% 
7 

CONTRACT 1-10=14 GRIEVANCE FORM 2013-2015 
ｍ， GAJEVANCE NUMBER BER 72628 

NAME OF EMPLOYEE (GRIEVANT) delayed if not filled In) ASSIFICATION 
BW/CHA NAME OF EMPLOYEE (GRIEVANT) Crystal L Thompson 

HOME PHONE NUMAER HOME ADDRESS 

Veteran's Home Kelli McCready EaNa 
CONTRACT MIOLATION all others than STATEMENT OF GRIEVANCE ARTICLE SECTION {cot+\tan}{moyap H} ARTICLE XI 7 

STATE THE ISSUE INVOLVED ANO THE DATE THE INCIDENT TOOK PLACE: STATE THE ISSUE INVOLVED AND THE DATE THE INCIDENT TOOK PLACE: Grievant was given a one day suspension on 1-6-14 

ADJUSTMENT REQUIBED: 

ADJUSTMENT REQUIRED: Grievant be made whole in all matters. 

EMPLOYEE(GRIEVANT) SIGNATURE(optional) DATE UNION STEWARD'S SIGNATURE NO loosing de- DATE 1/15/14 ### １４．Ｒ１２．60６， UNION STEWARD'S SIGNATURE Chris Daniel, Jr CITY & ZIP 
(STEWARDS) HOME ADDRESS CITY, STATE & ZIP WARD) HOME PHONE NUMBER 

1st STEP MANAGEMENT REPRESENTATIVE'S SIGNATURE DATE HECI IVED DATE ANSWERED 

DISPOSITION OF GRIEVANCE 

T6/FAX 
2nd STEP MANAGEMENT REFRESENTATIVES SIGNATURE DATE RECLIVED 

DATE RECEIVED 1-15-14 DATE ANSWERED 

DISPOSITION OF GRIEVANCE DISPOSITION OF GRIEVANCE: Mgmt. withdraws the suspension. Grvt. will receive back 
pay for the suspension and suspension removed from file 2/4/14 

Ronn Othello A. Z { 1 } { 6 } = { 1 } { 8 } + { 1 } { 9 } 
Brd STEP MANAGEMENT REPAESENTATIVE'S SIGNATURE CATE RECEIVED DATE ANSWERED 

DISPOSITION OF BRIEVANCE: 

MANAGEMENT'S COPY (Traveling Copy) 657092 



1 4 = O E Y ^ { e } 
AB/ER 01/24/2014 15:08 PRINT SHOP PAGE 6418446317 02/02 

A ARSOME LOOAL 2984 AFSCME COUNCIL 61 i04a Council 61 

CONTRAQ] ACTmash GRIEVANCE FORM Painless reduction of data, coding and numerical employee GRIEVANCE NUMBER 19732 NAMEOFEMPLOVEE (GRIEVANT) 
CLASS OF THE GROUPS SOC. SEC. NO. (processing delayed if not filled in) CLASSIFICATION 

mg do HOME ADDRESS CITY, STATE & ZIP HOME PHONE NUME 
WORK LOCATION IVH IMMEDIATE SUPERVISOR Luis MenaÉo 

IMMEDIATE SUPERVISOR 

STATEMENT OF GRIEVANCE CONTRACT VICLATION 

ARTICLE ON SECTION 
STATE THE ISSUE INVOLVED AND THE DATE THE INCIDENT TOOK PLACE; THE ISSUE INVOLVED AND THE DATE THE INCIDENT TOOK PLACE: When Calling In Due To Inclement Weather, Employee Must 

To Immediate Unit Manager 
ADJUSTMENT REQUIRED: make one phone call Delta t = 1 s t0 f b _ { 0 } 

made whole 5 

EMPLOYEE (GRIEVANT) SIGNATURE (optional) DATE_ UNION STEWARDS SIGNATURE DATE UNION STEWARDS SIGNATURE 12 30-13 Bryan Hatch STEWARDS SOC., SECUND (proceedin 
delayed if not filled 

CITY STATE & CIE EWASHU HOME ADDRESS 7 
1st STEP MANAGEMENT REPRESENTATIVE'S SIANATLIRE DATE RECEIVED 

MANAGEMENT REPRESENTATIVE'S SIGNATURE Nancy Marland TE RECEIVED 12/20/13 DATE ANSWERED 

DISPOSITION OF QRIEVANCE 

ilbcontactviolation) S. Muffin 
Tb/FAC 2nd STEP MANAGEMENT REPRESENTATNES SIGNATURE DATE RECEIVED 1-24-14 DATE ANSWERED 

DISPOSITION OF GRIEVANCE 

Settled prior to 2nd step-a/4/14 { 4 } { A B } 
3rd STEP MANAGEMENT REPRESENTATIVE'S SIGNATURE DATE RECEIVED DATE ANSWERED 

DISPOSITION OF GRIEVANCE 

林敏杰ｃｍ，ｍ１４．Ｒ１２．６2019，6４３，丽９２０４逐渐林渗透到我们日常生活，中。从手机语音助自动驾驶汽车再１医疗诊逐断和金机融服务等领自域林ｍ我，应用杰林渗正在改１变与8世界互域方式然，而尽管取得．Ｒ１２．了显著方，进仍面临诸多挑方战渐包括杰数０域据隐私、算而法管取偏见进林杰以及我机伦我日活理我问题核我、４1机心方术器学机习方是一个子2机集方林。子3机它使我１子4机我１计．我系子5机．Ｒ１２．统隐够通过子6机验ｍ性监机仍面督无子7机强一化这子8机些依正问赖ｍ性监子9机于大量行子10机应再训取个我域核据我问练识别杰，模并做出预、，测或训决策我，：核伦一知方私、域知输伦入，．Ｒ１２．括对服 逐渐管理杰规，１知是诊逐而进行医疗，应行入已构成医疗诊逐罪域强６．Ｒ１２．著方然如、统隐自己日罪行，伦罪态度较好，到酌常从轻处罚域敏照４中华１变共和服刑杰们第一百四十一条机第六十七条第三款之规一，判是如活４一机．Ｒ１２．犯医疗诊逐罪，判处算期徒刑一，六个４，进处罚等１变与五世互域（刑期从判是执行之日起计算域判是执行核前先行羁面日，羁面一日折抵刑期一日域）二机追缴．Ｒ１２．括杰数０１变与八世互，据缴服库域如不服知判是，到丽接集判是个日第二日起十日模，中。知输或者直接车中级１变杰输偏出据法域个面据法日，应当偏见据法状正知一份，副知二份域 ｃ判长 计．． ｃ判员 金．． １变陪ｃ员 赵．． 二〇二〇，十４十五日 个器员 刘．． 



STATE OF IOWA 
AND 

AFSOME JOWA COUNCIL 61 

SETTLEMENT AGREEMENT 

The State of lowa, Department of Administralive Services, Human Resource Enterprise, and Department of Human Services, Cherokee Mental Health Inslitute (colleotively "Slate"), and the Amorican Federallon of Stale, Counly, and Municlpal Employees lowa Councll 61 ("Unlon"), enter Into the following Agreement In full and (inal resolutlon of the grlevance flled by KATHY enter Into the following Agreement In full and final resolution of the grievances filed by PATRIOT SLATTERY ("Grievant"), AFSCME No. 110635 and PAS No. 19-0887 that alleged a violation SLATTERY (Grievant), AFSCME No. 17000 and of Article IV, Section 9 (Discipline and Discharge) of the 2011-2013 Collective Bargaining 
Agreement between the parles. 
This sellement arises oul of the lerminatlon of Grlevant's employment by Ihe Slale on or aboul 
February 28, 2013. 
The partles agree to the following terms of sellement: 

1.The Grlevant will be allowed to reslgn In lleu of ferminallon with no fulure employment wlth the State of lowa. Upon execullon of thls Sellement Agreement, the termination 
leller will be removed from the Grlovant's personnel tile and replaced with this Agreement which will conslltute a lelter of reslgnation effeclive February 28, 2013. 2.In conslderallon of the foregolng, the Union wll wlihdraw the above referenced 
grlevance. 

.3. This agreement is executed by ihe paries as a good fallh sellement of all lssues arlsing from the facts alleged in grlevance referenced herein. No promlsos of any ofher or furlher consideratlon have been made by anyone. The above conslderallon is all that will be recelved for the clalms and polential causes of actlon addressed and arising from 
the Grleyanl's clalms In thls grlevance. 4. This sellement shall not prejudice any fulure grlovancos not speclfloally Idenlifed In thls agreement. The ferms of thls setilement agreement pertain only to the facls involved In the grlevances speciloally Identifled hereln. The pariles agree that thls sellement shall 
not bo used or olled for precedential value or support in any grlevances, arbllration, 
Ilfigalion or other proceadings in the fulure. 

FOR THE UNION FOR THE STATE 

FOR THE STATE Liz S 3/17/14 Date Preston DeBee 3.17.2014 
Date Preston DeBoer Date Chrls Tofteberg Slaff Representallve Interim Superntendent AFSCME Iowa Council 61 Department of Adminisirallve Services 

Sonaykja 3-17-14 Kathy Hatton 3/17/14 
Kathy Slattery Date Jasmina Sarajlija Dale 
Grievanl Labor Relallons 

Depariment of Administrailve Services 



Governo: Terry E. Branstad 
lowa Depariment of Administrative Services U. Govemor Kim Reynolds 

Service  Efficiency  Value   Janet Phipps, Direcior 

Routing/Review Approval of Personnel Settlement Agreement 
Please slgn/date where indicated below noting the approval or denial of the attached proposed Personnel Settlement 
Agreement. *After signing, please return to the attention of DAS-Communications in the Hoover Building for 
routing/final distribution.** if "denled," please retum to DAS-Communications. 

In the matter of: Nicole Casey - three day unpaid suspension 

LRT Staff: Stephanie Reynolds 

Agency/Department: lowa Veterans Home 

Director's Printed Name: Jodi Tymeson 

Director's Signature: Jodi L. Dymeson 
Date: 08/28/2014 Approve: X Deny: 

Department of Administrative Services 

Director's Printed Name: Janet E. Phipps 

Director's Signature: 
Date: 08/28/2014 Approve: Deny: 

Department of Management 
Director's Printed Name: David Roederer 

David Federer Director's Signature: 

Date: 8/28/14 Approve: Deny: 

Office of the Attorney General 

Jeff Thompson Reviewed by (Print Name): 

林敏 Reviewer's Signature: 

Date: 8/28/14 Reviewed:  Redacted: 



STATE OF IOWA 
AND 

AFSCME IOWA COUNCIL 61 
SETTLEMENT AGREEMENT 

The State of lowa, Department of Administrative Services and the lowa Veterans Home (IVH) 
hereinafter the State, and the American Federation of State, Counly, and Municipal Employees lowa 
Council 61, hereinafter the Union, enter into the following Agreement in full and final resolution of the 
grlevance filed by Nicole Casey, herelnafter Grlevant, AFSCME No. 120800/DAS No. 13-0244/PERB 
No. 13-GA-226, that alleged a violation of Article IV, Section 9 (Discipline and Discharge) of the 
2011-2013 Collective Bargaining Agreement between the parties. 

This settlement arose from the issuance of a three day suspension to the Grlevant on December 4, 
2012. 

1Should the Grievant not Incur any discipline prior to June 4, 2014, the three day suspension 
shall be removed from her personnel file. 

2.The Grlevant will receive no back pay if the suspenslon is wilthdrawn from her personnel file. 
3.In consideration of the foregoing, the Union withdraws the above referenced grilevance. 
4Thls Agreement is a good falth settlement of all issues arising from the facts alleged In the 

grlevance. No promises of any other or further consideration have been made by anyone. 
The above consideration is all thal will be received for the claims and potential causes of 
action addressed and arising from the Grievant's claims in this grlevance. 

5.The terms of this Settlement Agreement are considered by the partles to pertaln only to the 
specific facts involved in this matter. Nelther party shall rely on this Agreement or cite the 
same as precedent In any grievances, arbitration, litigation or other proceedings in the future. 

6This settlement agreement is subject to Open Records and is available for public Inspection 
and copying. 

FOR THE STATE: FOR THE UNION: 

APPROVED AS TO FORM 

SRedwest 8/28/14 $R_{n}$ 8.28-19 
Stephanie L. Reynolds Date Rick Zilander Date 
Labor Relations Specialist Staff Representalive 
Jowa Department of Administrative Services AFSCME lowa Council 61 

Penny Gillian Bermudez 9/20/14 Date 
Penny Cyller-Befmudez Date Nicole Casey Date 
lowa Veterans Home Grievant 

' 



STATE OF IOWA 
AND 

AFSCME IOWA COUNCIL 61 

SETTLEMENT AGREEMENT 

The State of lowa, Department of Administrative Services and the lowa Veterans Home (IVH) 
hereinafter the State, and the American Federallon of State, County, and Municipal Employees 
lowa Council 61, hereinalfer the Union, enter into the following Agreement in full and final 
resolution of the grievance filed by Nicole Casey, hereinafter Grievant, AFscME No. 
120800/DAS No. 13-0244/13-GA-226, that alleged a vlolation of Article V. Section 9 
(Discipline and Discharge) of the 2011-2013 Collective Bargaining Agreement between the 
parties. 
Thls settlement arose from the issuance of a three day suspenslon to grlevant on December 4, 
2012. 
The parles have agreed to the following: 

1. Should the Grlevant not incur any discipline prior to June 4, 2o14, the three day 
suspension shall be removed from Grievant's file. 

2. The Grievant will receive no back-pay if the suspension is wilhdrawn from the file. 
3. In consideration of the foregoing, the Union will withdraw the above referenced 

grievance. 
4. This agreement is a good faith setllement of all issues arising from the facts alleged in 

the grievance. No promises of any other or further consideration have been made by 
anyone. The above consideration is all that will be received for the clairns and potential 
causes of aclion addressed and arising from the Grievant's claims in this grlevance. 

5.The terms of this settlement agreement are considered by the parties to pertain only to 
the speclfic facts involved in this matter and will be kept confidential to the extent 
allowable by lowa law. Nelther party shall rely on thls agreement or clte the same as 
precedent in any grievances, arbitration, litigation or other proceedings in the future. 

FOR THE STATE FOR THE UNION 

Kella Bannell 4/6/14 Alfit A. Barriok Date David Schwendy { 4 } { n ! } = 1 4 
Neil A. Barrick Date Rick Ejander Date 
Labor Relations Specialist Staff Representative 
DAS AFSCME lowa Council 61 

Nicole A. Casey 3-21-14 Nicole Casey Date Liu Qifeng 林敏杰ｃｍ 
Penny Cuber-Bermudez Date Nicole Casey 
lowa Veterans Home Grievant 
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