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SETTLEMENT AGREEMENT

The State of lowa, Department of Administrative Services and the lowa Veterans Home {IVH)
hereinafier the State, and the American Federation of State, Counly, and Municipal Employees
lowa Council 61, hersinafter the Union, enter info the following Agreement in full and final
resolution of the grievance filed by Todd Hom, herelnafter Grievanl, AFSCME No. 119724/DAS

No. 130314, that afleged a violation of Arlicle IV, Section 9 (Disclpline and Discharge).
of the 2011-2013 Coflective Bargaining Agresment between the pariles,

This settlement arose out of a situation in which the Grievant was terminated from employme: "
on January 27, 2013. : . -

' THe parlies have agreed fo the following:

-
-

The Grievant shall be allowed to submit a letter of resignation. Management
acknowledges receipt of same. _ : -

The resignation will be considered effective as of January 27, 2013, ’
Grievant will be paid for 38 hours of sick leave accrued as of the date of resignation, less
appropriate deductions, ‘ o

In-consideration of {he foregoing, the Union will withdraw the above referenced
grievance, N , :

‘This agreement is a good faith settlement of all Issues arising from the facts alleged in
the grievance. No promises of any other or further consideraflon have been made by
anyone. The above consideration Is all that will be received for the claims and potential
- causes of action addressed and arising from the Grievant's claims in this grievance.

6. The terms of this settlement agreement are considered by the parlies to periain only to
the specific facts Involved in this matier and will be kept confidential to the extent
allowable by lowa law. Nelther party shall rely on this agresment or cite the same as
precedent in any grievances, arbitration, litigation or other procaedings in the future,
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oo wn

Nell A, Barrick -Date Date
Labor Relations Speclalist ‘ Slaff Representative
DAS - AFSCMEVlowa Council 61
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STATE OF IOWA
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SETTLEMENT AGREEMENT

_ The State of lowa, Department of Administrative Services and the lowa Veterans Home (IVH)

hereinafter the State, and the American Federation of State, County, and Municipal Employees
lowa Council 61, hereinafter the Union, enter into the following Agreement in full and final
resolution of the grievance filed by Rebecca Gimizo, hereinafter Grievant, AFSCME No.
123513/DAS No. 18-0161, that alleged. a violation of Article IV, Section ¢ (Discipline and
Discharge) of the 20\3-‘2015 Coliective Bargaining Agreement between the parties.

This settlement arose\o t of a situation in which the Grievant received a five day suspension
from_employment on August 30, 2013. . '

The parties have agreed to the following:

1. Should the Grievant not incur any further discipline for a period of eighteen (18) months
from the date of issuance of the discipline referred to herein (August 30, 2013), the five
day suspension will be reduced to-a-one (1) day disciplinary susperision.

" .. Grievant shall receive no back pay even if the discipline.is reduced per paragraph.i . . ...

herein. .
3. In consideration of the foregoing, the Union will withdraw the above referenced
grievance. - ‘ o ' '

‘4, This agreement is a good faith settlement of all issues arising from the facts alleged:in
the grievance. No promises of any other or further consideration have been made.by
anyone. The above consideration is all that will be received for the claims and.potential
causes of action addressed and arising from the Grievant’s claims in this grievance.

. 5. The terms of this settlement agreement are considered by the parties to pertain only to-
the specific facts involved in fhis matter and will be kept confidential to the extent
allowable by lowa law. Neither party shall rely on this agreement or cite the same as
precedent in any grievances, arbitration, litigation or other proceedings in the future.

FOR THE UNION

FORTHEETATE - = - o

Neil A. Barrick Date- . Rick Elander Date
Labor Relations Specialist o Staff Representative

DAS ' _ : _ AFSCME lowa Council 61
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Penny Cut{L r-Bermldez . Date _ Rebecca Gimzo Date
lowa Veterans Home - Grievant




The State of lowa, Department of Administrative Services and the lowa Veterans Home (IVH)
hereinafter the State, and the American Federation of State, County, and Municipal Employees
lowa Council 61, hereinafter the Union, enter into the following Agreement in full and final
resolution of the grievance filed by Angie Branan, hereinafter Grievant, AFSCME No.
123202/DAS No. 14-0140, that alleged’ a violation of Article IV, Section 9 (Discipline and
Discharge) of the 2013-2015 Collective Bargaining Agreement between the parties.

This setilémert arose ot of"aﬁsituaﬁo-n*i-rrw-hieh«th»e_-vGrrievan—t~re-eei»ved....a»..th.te.eﬂday.,s_ﬁus,p_,e_n__i__,"D,‘,,_,,
YAk ke

from emplGYymMent o September6:2043—

The par:[ies have agreed to the following:

nes personnel

g o ne day suspension will be dismissed from

file, with no back pay. '

3 In consideration of the foregoing, the Union will withdraw the above referancad
grievance. ‘

A. This agreement is a good faith settlement of all issues arising from the facts alleged in
the grievance. No promises of any other or further consideration have been made by

anyone. The above considsration is all that will be received for the claims and potential

causes of action addressed and arising from the Grievant's claims in this grievance.

5 The terms of this settlement agreement are considered by the parties to pertain only to
the specific facts involved in this matter and will be kept confidential to the extent
allowable by lowa law. Neither party shall rely on this agreement or cite the same as
precedent in any grievances, arbitration, litigation or other proceedings in the future.
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The Siate of lowa, Depariment of Administrative Services and the Department of Administrative
Services/General Services Enterprise (DAS/GSE) hereinafter ihe State, and the American
Federation of State, County, and Municipal Employees lowa. Gouncit 61, hereinaiter the Unior,
enter into the following Agresment in full and final resolution of the grievance filed by Craig
Banker, hereinaiter Grievant, AFSCME No. 148837/DAS No. 14-0141, that alleged a violation
of Article IV, Section 9 (Discipline and Discharge) of the 2013-2015 Coltective Bargaining
Agreement between the parties. ‘

Tris setllement arose cut of 2 situation in which the Grievant was issued a ten day suspension

from employment on Septerber 18, 2013.
The parties have agreed to the foHowing:

1. The ten day suspension will be reduced to a seven day suspension. Grievant will
receive thres days back pay.

2. The seven day .suspension will be {urther reguce

ditional back pay{

This does not Incluge conduct subject 0

AIDAS 14-0254) - .

3 In consideration of the foregoing, the Union will withdraw the above referenced
grievance. ‘ :

4. This agreement is a good faith seitlerment of all issues arising from the facts alleged in

the grievance. No promises of any ather or furiher consideration have been made by

—

drievance in

.. - .enyone. The above consideraiion is all that will-be received for the claims and.potential

causas of action addressed and arising from the Grievant's claims in this grisvance.
The terms of this settlement agreement are considered by ihe pariies to pertain only to
the specific facts involved in this matter and will be kept confidential o the extent
allowable by lowa law. Neither party shall rely on this agreement or cite the same as
precedent in any grisvances, arbitration, litigation or other proceedings in the future.
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The State of lowa, Department of Administrative Services and the lowa Veterans Home (IVH
nerzinafler the State, and the American Federation of State, County, and Municipal Employses

D

lowa Council 81, hereinafier ihe Union, enter into the following Agreement in full and final
resolution of the grievance filed by Heidi Tuttle, hereinafter Grievant, AFSCME Na. 72449/0A%

] i lleged a violation of Aricle IV, Section 9 (Discipline and Discharge)
of the 2011-2013 Collective Bargaining Agreement between ihe parties.

-
5:

Q
—_
Ay}

This settlament arose out of a situation in which the Grievant was issued a one day paper
suspension on June 20, 2013,

The pariies have agreed to-the following:
1. Should the Grievani not incur any §
commencing Septambar 1, 2013, the s
reprimand.

" for the six month period
L Isstle will be reduced io a writtan

2. Should the Grievant incur no : for an additional six month period
commencing Feoruary 1, 2014, reprimand will be removed from Grievant's
personnel file and disciplinary record. :

3. Should Grisvant incur any disciplinary action during this one year period, the provisions

Of NO. 1 ana/or No. 2 nereln will no longer be in effect from the point of imposition of the
discipline forward.

4. In consideration of ihe foregaing, the Union will withdraw the abova referanced
grievance. ,

5. This agreement is a good faith settlement of all issues arising from the facts alleged in
the grievance. Ne promises of any other or further consideration have been made by
anyone. The above consideration is all that wil] be received for the claims and potential
causes of action addressed and arising from the Grievant’s claims in ihis grievance.

6. The terms of this seftlement agreement are considered by the parties to pertain only to
the specific facts involved in this matter and will be kept confidential to the extent
allowable by lowa law. Neijther party shall rely on this agreement or cite the same as
precedent in any grievances, arbitration, litigation or other proceedings in the future.
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STATE OF IOWA
AND |
AFSCME JOWA COUNCIL 61

SETTLEMENT AGREEMENT

The State of lowa, Department of Administrative Services and the lowa Veterans Home (IVH)
hereinafter the State, and the American Federation of State, County, and Municipal Employees
lowa Council 61, hereinafter the Union, enter into the following Agreement in full and final
resolution of the grievance filed by Laurie Bond, hereinafter Grievant, AFSCME No.
123474/DAS No. 14-00861, that alleged a violation of Article 1V, Section 9 (Discipline and
Discharge of the 2013-2015 Collective Bargaining Agreement between the parties.

This settlement arose out of a situation in which the Grievant was issued a written reprimand on
July 2, 2013. :

The parties have agreed to the following:

1. ‘Should the Grievant receive no discipline for a six month period, commencing July 3,
2013 the written reprimand will be removed from her file.

2. In consideration of the foregoing, the Union will withdraw the above referenced
grievance. '

3. This agreement is a good faith settlement of all issues arising from the facts alleged in
the grievance. No promises of any other or further consideration have been made by
anyone. The above consideration is all that will be received for the claims and potential
causes of action addressed and arising from the Grievant's claims in this grievance.

4. The terms of this settlement agreement are considered by the parties to pertain only to
the specific facts involved in this matter and will be kept confidential to the extent
allowable by lowa law. Neither party shall rely on this agreement or cite the same as
precedent in any grievances, arbitration, Jitigation or other proceedings in the future.

FOR THE STATE FOR THE UNI(Z
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STATE OF IOWA
AND
AFSCME |OWA COUNCIL. 81

SETTLEMENT AGREEMENT

The State of lowa, Department of Administrative Services and the lowa Veterans Home (IVH)
hereinafter the State, and the American Federation of State, County, and Municipal Employees
lowa Council 81, hereinafter the Union, enter info the following Agreement in full and final
resolution of the grievance filed by ZsElap 8y Fereinafter Grievant, AFSCME No.

123467/DAS No. 14-0062, that alleged é violation of Article 1V, Section 9 (Discipline and
Discharge of the 2013-2015 Collective Bargaining Agreement between the parties.

This settlement arose out of a situation in which the Grievant was issued a written reprimand on
uly 22043, - i

The parties have agreed to the following:

1. ' Should the Grievant receive no discipline for a six month period, commencing July 3,
2013 the written reprimand will be removed from her file.

2. In consideration of the foregoing, the Union will withdraw the above referenced
grievance. |

3. This agreement is a good faith settlement of all issues arising from the facts alleged in

~ the grievance. No promises of any other or further consideration have been made by
anyone. The above consideration is all that will be received for the claims and potential
causes of action addressed and arising from the Grievant’s claims in this grievance.

4. The terms of this setilement.agreement are considered by the parties to pertain only to
the specific facts involved in this matter and will be kept confidential to the extent
allowable by lowa law. Neither party shall rely on this agreement or cite the same as
precedent in any grievances, arbitration, litigation or other proceedings in the future.

FOR/_HE"_STATE ; FOR THE UN% | |
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Neil A. Barrick ~ Date RickEilander Date
Labor Relations Specialist ' Staff Representative
DAS A . : . AFSCME lowa Council 61
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STATE OF [OWA
AND '
AFSCNME IOWA COUNCIL 61

SETTLEMENT AGREEMENT .

e State of lowa, Department of Administrative Services and the lowa Veterans Home (IVH)
hereinafter the Smte and the American Federation of State, County, and Municipal Employees
Council 61, hereinafter the Union, enter into the followmg Agreement in full and final
resolution of the grievance filed by Stacy Reisinger-Thran, hereinafter Grievant, AFSCME No.
123200/DAS No. 14-0092, that alleged a violation of Al’th|c fV, Section § (Discipline and

Discharge ) of the 2011 2013 Collective Bargaining Agreement between the parties.

This Qpﬁlpmpnf arnse out-of g :n‘u:mnn in which the Grievant was.issued.a five rim/ suspansion

on Ju!y 31, 2013
Theiparties have agreed to the following:

1. "Should the Grigvant not receive any discipline before Septembert 2014, the five day

suspension will be removed from Grievant's file. T

Grievant will not receive any back pay should the suspension be removed from her file.

3. In consideration of the foregaing, the Union will vvlthdrawthe above referenced
grievance.

4. This agreement is a good faith settlement of all issues arising from the facts alleged in
the grisvance. No promises of any other or further consideration have been made by
anyone. The above consideration is all that will be received for the claims and potential
causes of action addressed and arising from the Grievant's claims in this grievance.

5. The terms of this settlement agreement are considered by the parties to pertain only to
the specific facts involved in this matter and will be kept confidential to the extent
allowable by lowa law. Neither party shall rely on this agreement or cite the same as
precedent in any grievances, arbitration, litigation or other proceedings in the future.

!\.J

FOR THE STATE FOR THE UNION ;
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A&l A. Barrick Date - Fick Eflander Date
Labor Relations Specialist ‘ Staff Representative

DAS : AFSCME lowa Council 81
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AFSCHME IOWA COUNCIL 61 \)
SETTLEMENT AGREEMENT

The State of lowa, Department of Administrative Services, hereinafter the State, and the
American Federation of State, County, and Municipal Employees lowa Council 61, hereinafter
the Union, enter into the following Agreement in full and final resolution of the grievance filed by
Chris Martin, hereinafter Grievant, AFSCME No. 148842/DAS No. _ , that alleged a
violation of Article VI (Hours of Work) of the 2013-2015 Collective Bargaining Agreement
between the parties. '

The parties have agreed to the following:

1. The Grievant’'s leave bank(s) will be corrected so that the leave(s) deducted for the
period from December 20, 2013-January 2, 2014 will be reinstated, whether sick-leave,
vacation, or both.

2. Grievant shall receive back pay for the period he was considered io be in non-pay status
for the period January 3, 2014-January 9, 2014.

3. In consideration of the foregoing, the Union will withdraw the above referenced
grievance.

4. This agreement is a good faith settlement of all issues arising from the facts alleged in
the grievance. No promises of any other or further consideration have been made by
anyone. The above consideration is all that will be received for the claims and potential
causes of action addressed and arising from the Grievant’s claims in this grievance.

5. The terms of this settlement agreement are considered by the parties to pertain only to
the specific facts involved in this matter and will be kept confidential to the extent
allowable by lowa law. Neither party shall rely on this agreement or cite the same as
precedent in any grievances, arbitration, litigation or other proceedings in the future.

FO/R THE STATE FOR THE UNION
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Neil A. Barrick Date Greg Lewis Date
Labor Relations Specialist Staff Representative
DAS AFSCME lowa Council 61
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STATE OF IOWA
_ AND
AFSCME IOWA COUNCIL 61

SETTLEMENT AGREEMENT

The State of lowa, Department of Administrative Services and the Department of Administrative
Servicas/General Services Enterprise (DAS/GSE) hereinafler the State, and the Amerlcan
Federation of State, Gounty, and Municlpal Employses lowa Councll 61, hereinafter the Union,
enter into the following Agresment in full and final resolution of the grievance filed by Craig
Banker, herelnafter Grisvant, AFSCME No. 100684/EA3 0424910984, that alleged a violatlon
of Article 1V, Section 9 (Disclpline and Discharge) of the 2013-2015 Collective Bargaining
Agreement between the parties. o

This setilerment arose out of a situation In which the Grievant was issued a ten day suspension
from employment on November 6, 2013. ~ : '

The patties have agresd to the following:

1. The ten day suspension will be reduced to a five day suspension. Grlevant will receive
five days back pay. :

2. The five day suspension will be further reduced to a three day suspenslon, without

_additional back pay if Grievant does not receive further discipline through November 5,
2014, In consideration of the foregoing, the Union will withdraw the above referenced
grievance. '

3. This agreement Is a good faith setflement of all Issues arising from the facts alleged in
the grlevance. No promises of any other or further consideration have heen made by
anyone. The above consideration is all that will be received for the claims and potential
causes of action addressed and arising from the Grlevant's claims in this grievance.

. 4. Thelerms of this settlement agresment are. considered by the parlles to pertain only to
the specific facts involved In this matter and will be kept confidential to the extent
allowable by lowa faw, Neither parly shall rely on this agreement or cite the same as
precedent in any grlevances, arbitration, litigation or other proceedings in the future.

FORT S}TE‘ | FOR THE UNION .
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STATE OF IOWA
AND
AFSCME IOWA COUNCIL 61

SETTLEMENT AGREEMENT

The State of lowa, Department of Administrative Services and the lowa Veterans Home (IVH)
hereinafter the State, and the American Federation of State, County, and Municipal Employess
lowa Councit 61, heréinafter the Union, enter into the following Agreement in full and final
resofution of lhe grievance filed by Nicole Casey, hereinafter Grisvant, AFSCME No.
120800/DAS No. 13-0244/13-GA-228, that alleged a violation of Article 1V, Section 9
(Discipline and Discharge) of the 2011-2013 Collective Bargalning Agreement between the

parties.

This settlement aross from the issuance of a thiee day suspensio

2012,
The parties have agreed to the following:

1. Should the Grlevant not incur any discipline prior to June 4, 2014, the three day
suspension shall be removed from Grievant’s file.

2. The Grievant will receive no back-pay if the suspension Is withdrawn from the file.

3. In consideration of the foregeing, the Union will withdraw the above referenced
grievance.

4. This agreement is a good faith settlement of all issues arising from the facts alleged in
the grievance. No promisas of any other or further consideration have been made by
anyone. The above consideration is all that will be received for the claiins and potential
causes of acfion addressed and arising from the Grievant's claims in this grievance.

5. The terms of this settlement agreement are considered by the parties to pertain only to
tha speclfic facts involved in this matter and will be kept confidential to the extent
allowable by lowa law. Nelther party shall rely on this agreement or clfe the same as
precedent in any grievances, arbitration, litigation or other proceedings in the future.

FOR THE STATE FOR THE UNION

710 Bened g W
/Ndil A. Barrick ~ Date . Rick Eiander # , Date
Labor Relations Specialisi : . Staff Representative

DAS , _ AFSCME lowa Council 81
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Govemor Terry E. Branstad
lowa Departrment of Administrative Services L1 Govemor Kim Reynolds

D l S Service » Efficiency + Value Janet Phipps, Director

Routing/Review Approval of Personnel Settlement Agreement

Please sign/date where indicated below noting the approval or denial of the atached proposed Parsonne! Seftlernent
Agreement. “After signing, please return to the attention of DAS-Communications in the Hoover Building for

routing/final distribution.** If "denied,” please retyrn to DAS-Communications.

In the matter of: Nicole Casey — three day unpaid suspension

~[ LRT Staff: Stephanie Reynolds

Agency/Department: lowa Veterans Home

Director's Printed Name:  Jodi Tymeson ‘

Director's Signature: <), ,X ' Q%W/Mw

Date: _(O% I/ 5&"/ ac{f¢ Approve:  [X] Deny: [ ]

Department of Administrative Services

Director's Printed Name:  Janet E. Phipps

Director's Signature:

Date: 0 64 }g // Approve(:/gf]/ Deny: [}

Department of Management

Director's Printed Name:; fvid Roederer
Director's Signature: M

Date: /7/?/7/ ”}’ Approve: [X] Deny: []

' Office of the A%Ey General
Reviewed by (Print Name): 3% Qgﬁ ""\{3 7
Reviewer’s Signature: / M/{// .

Date: {{/ "Z?/ / ‘/“ Reylewed: ~ Redacted: [_]




STATE OF IOWA
AND
AFSCME IOWA COUNCIL. 61
SETTLEMENT AGREEMENT

The State of lowa, Department of Administrative Services and the lowa Velerans Home (IVH)
hereinafter the State, and the American Federation of Stats, County, and Municipal Employees lowa
Council 81, hereinafter the Union, enter into the following Agreement in full and final resolution of the
grievance filed by Nicole Gasey, herelnafter Grievant, AFSCME No. 120800/DAS No. 13-0244/PERB
No. 13-GA-228, that alleged a violation of Article 1V, Section 9 (Discipline and Discharge) of the
2011-2013 Collective Bargaining Agresmant between the parties.

This settlement arose from the issuance of a three day suspension to the Grievant on December 4,

. 2012,

1. Should the Grlevant not Incur any discipline prior to June 4, 2014, the three day suspension
shall be removed from her personnel file,

2. The Grlevant will receive no back pay if the suspension Is withdrawn from her personnsl file.

3. In consideration of the foregoing, the Union withdraws the above referenced grievance.

4. This Agreement is a good faith seftlement of all issues arising from the facts alleged in the
grievance. No promises of any other or further consideration have been made by anyone.
The above consideration Is all that will be received for the claims and potential causes of
action addressed and arising from the Grievant’s ¢laims in this grlevance.

8. The terms of this Settlement Agresment are considerad by the parties to pertain only to the
speclfic facts involved in this matter. Nelther parly shall rely on this Agreement or cite the
same as precedant In any grievances, arbitration, litigation or other proceedings in the future.

6. This settlement agreement is subject to Open Records and Is available for public inspection

and copying.
FOR THE STATE: ' FOR THE UNION:
APPROVED AS TO FORM ﬁ
@V/?&//l% 5254
Stephanie L, Reyijolds Date Rick Bllander ——— Date
Labor Relati pecialist . Staff Representalive
lowa Department of Adminisfrative Services AFSCME lowa Council 61
%/lthﬂh&ww/cﬁ? f,/ﬁ//e[- - —
Penny Cgtler-Befmudez ! Jate Nicole Casey Date

lowa Veterans Home Grievant
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