
    

Govenior Teny E. Bransted
  lowa Depariment of Admlnistrallve Services Li. Govomor Km Roynolds 

Service Efficiency Value Janel Phipps, Dredor 

Routing/Reviow Approval of Personnel Sefflomont Agreoinent 

Ploaso slgnldate whiore lnoloated halovy noting the approyal or denlal of the alleohed proposad Persommel Sellement
Agreoihen. "'Allor slgnlng, pleasg rolurn to (he altention of Das-Comnunicailons In the Hoover Bullding for
routing/final distribution.** If "denied," please return to DAS Communications. 
In (he matter of: Kevin Smith (AFSGME) & Jowa Correotional Instlfution For Women) DAs
No, 13-0349; AF8CME No: 116338) PERB No. 14-0A-090 

LRT Staff: _________Jeff Edgar 

Agency/Deparlment: Correctlons - ICIW 

Direotor's Prinled Name: John Baldwin 

Director's Signature:  
Date: 24 July 14 Approve: Deny: 

Department of Administrative Servloos 

Director's Printed Name: Janet Phipps 
Direotor's Signature:

Date: 1/3/2014 Approve! × Deny; 

Department of Management 

Direotor's Printed Name: , David Roederer 

Dreotor's Signature:  
Date: 7/8/14 Approve: Deny: 

Office of the Atforney Goneral, 

Reviewed by (Print Name):  
Revlewer's Slgnature:  

  Date:   Revlewad Redaoted: 

"Андрей" 
y 
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BYAYE OF IOWA. 
AND 

AFBOME JOWA COUNCIL 01 

SETTLEMENT AGREEMENT 

The State of Iowa, Department of Administrative Services and the Iowa Department of Corrections are constructing an educational building for Women's Correctional Facility at Fort Madison, and the AFSCME Iowa Council 61 has filed a complaint with the EEOC against the state regarding alleged discrimination based on race and sex.The State of Iowa, Department of Administrative Services and the Iowa Department of Corrections (Iowa Correctional Institution for Women), hereinafter the State, and the AFSCME Iowa Council 61, hereinafter the Union, hereby enter into the following Agreement in full and final resolution of the grievances filed by the Union against the State regarding the alleged failure of the State to comply with Article 9.07 of the collective bargaining agreement between the parties dated July 1, 2018 through June 30, 2021.(Iowa Correctional Institution for Women), hereinafter the State, and the ARSCME (now CWA) hereinafter the Union, enter into the following Agreement in full and final resolution of the grievance(s) filed by Linda Smith, hereinafter the Grievant, ARSCME No. 110898/DAS No. 13-0349, that alleged ahornblower (the Union), enter into the following Agreement in full and final resolution of grievances filed by Kevin Smith, hornblower the Grievant, AFSME No. 18968 /PAS No. 13-0369, that alleged a violation of Section B (Grievance & Procedure) of the 2013-2016 Collective Bargainingfiled by Kevin Smith, hornblower (the Grievant, AFSCME No. 1780) alleging an alleged violation of Article IV, Section D (Discipline & Discharge) of the 2013-2016 Collective Bargaining Agreement.
Agreement between the parties.

This Settlement arose out of a situation in which the Grievant was issued a five (5) day suspension by his supervisor on February 6, 2019. The parties have agreed to the following:This Settlement arose out of a situation in which the Cheyenne was issued with an unpaid bill on or about February 2, 2018. The parties have agreed to the following:
The 6 day suspension will be reduced to a three (3) day suspension. The G-Devant will not.

resolve any back pay resulting from the resolution.involve any back pay resulting from the reduction. 2. The original disciplinary notice will remain in Gilevant's personnel file. The State agrees to insert into Gilevant's personnel file an explanatory note authored by the GilevantThe original disciplinary notice will remain in Gilevant's personnel file. He was later incorporated into Gilevant's personnel file on an explanatory note authored by the Gilevant
regarding the events at Issawa,regarding the events at issue. 9. In consideration of the foregoing, the Union withdraws the above referenced grievance.A. In consideration of the foregoing, the Union withdraws the above referenced grievance(s). A. This Agreement is a good faith settlement of all issues arising from the facts alleged in thegiloyanco, No plomlbos of any olhat of (urhor sonslderallon have been mado by anyone.givenance, No promises of any other further consideration have been made by either party. The above consideration is all that will be received for the claims and potential causes of action which are being released herein. Any specific claims in this agreement shall be deemed to be included within the scope of this release.aollon addrnonod and arising from the Grlevanl's olafms In Ihle grlevance,action authorized and arising from the Governor's claims in the governor 6. The terms of this Settlement Agreement are considered by the parties to pertain only to theThe terms of this Settlement Agreement are considered by the parties to permit only the specific facts involved in this matter. Neither party shall rely on this Agreement or other proceedings in the future.specific facts involved in this matter. Neither party shall rely on this agreement as precedent in any grievances, arbitration, litigation or other proceedings in the future.8. This settlement agreement is subject to Open Records and is available for public inspection

and gopying, 

FOR THE UNIONIFOR THE STATE! 
APPROVED AS TO FORM 

   
{7}{Dule} Adam Swilhart. DateJohnny Edgar AFSCME Staff RepresentativeLabor RelationsLABOR RELATIONS Iowa Department of Administrative Services 

     
Data] Kevin Smith DaleBryan Ruloks . QrlevantDOC×ICW 



    

Governor Torry E. Branslad
Li. Covemor Kim Reynoldslowa Department of Administrallve Services 

Janel Phops, OlreckorService Efficiency Value 

RoutIng/Revlew Approval of Personnel Seltfement AgreementPlease slgnddale vhere indicaled below nollng the approvol or denial of the allachod proposed Personnel Sellemen!Please sign/date where indicated below noting the approval or denial of the attached proposed Personnel Services Agreement. After signing, please return to the attention of DAS-Communications in the Hoover Building for further processing. If denied, please return to DAS-Communications.Agreement. "After signing, please return to the attention of DMS - routing/final distribution." If "denied," please return to DAS-Communications. 
In the mattor of: Steven Warner & DC 

LRT Staff: Teddra J. Porteous 
Agenoy/Depar(ment: lowa Depariment of Transporlation 

Director's Prinled Name: Paul Tropbino H 
Director's Signature: 
Date: Approve: Deny:2/8/2024 

Department of Administrative Services 

Director'sPrinted-Name:-JanelE-Phipps
 Direotor's Signature: 

Approve: Deny:Date; __IS Signature. 7/8/2014 
Depariment of Management 

Direotor's Prinled Name: David Rpederer
 Direotor's Signaturs:

Date: 7/9/14 Approve: Deny: 

Offloe of the Atforney General 

Reviewed by (Print Name):  
Reviewer's Signature: 

Reviewed:Date: 7/14/14 Redacted 
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Hooyer Slak Olice Bullding 1305 Easl Walnul Skeel Des Molnes, IA 50319 (515) 281-5360 hllp://das.lowa.goy { 
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AFSCME Iowa Council 61 
JJN 88 / .

STATE OF fOWA 
AND 

AFSCME IOWA GOUNOIL 61 fOr STEVEN WARNER 

SETTLEMENT AGREEMENT 

The Slale of lowa, Deparlment of Adminislrallve Services and Deparfmont of Motor Vehloles
("DMV")/Deparlmont of Transporlallon ("DOT"), herelnalter the Slale, and Ihe AFSCME lOWA
CouNcil. 61, herelnaller the Unlon, enter Into the followlng Agreemen In full and final resolulion of
the grlovanoe(s) fled by STEVEN WARNER, herehnaf(er the Grloyanl, AF$GME No, 124993/DAS
No, 14-0400, that alleged a violallon of Arilcle (V, Seollon 9 (Dlsclpline and Discharge) of the 2013-
2016 Colleciive Bargaining Agreement belveen the partles. 

This Seillomenl arose out of Grlevanl's dilscharge from amployment wilh the Slale on or aboul
Februlary 24, 2014. The parlles have agreed to the following: 

1.Orlovanl agrees lo reslgn in llou of dlscharge for oause, acknowledgea thal ho wll be
disqualiffed from fulure slate employment pursuant fo lowa Adminislrallive Code r, 11--54,2(6)
and alllrmatively agreas not to geek fulure Slale employment.

2. In conslderallon of the foregolng, the Unlon wlthdraws the ahoye referenced grloyance.
3. Thls Agreement is a good falth sollement of all issues arloing from the faols alleged In the

grlevance, No promises of any olher or surther conslderallon have been made by anyone. The
above consldorallon ls all thal wil be recelved for the olalims and polenllal oauses of aollon
addressed andd arlsing from the Grlevant's olalms In thls grleyance,

4. The ferms of thls Sellement Agreemont are consldered by the partles to perlaln only to the
speciflo faots involved in thls maller. Nellher party shall rely on thls Agreeinent or olle the
same as precedenl in any grlovances, arbllrallon, llgallon or olher proceedings In the fulure.

6. Thls sellloment agreement is subjeol to fowa's Open Records law and is avallable for publlo
Inspeoilon and copying. 

FOR THE STATEI FOR THE UNION: 

APPROVED AS TO FORM 

      
Teddra Pontious, J.D., Dale Greg LewleO Date 
Labor Relallons Speolallst Slalf Represenlallye
lowa Deparimient of Administrallve Soryloes 

    
Uhda Anderson Dale Steven Warner Date 
Iowva Deparlmenl of Transportalion Grlevant 



  

Govomor Tory E, Branslad
lowa Depariment of Administralive Services Lt. Governor Kim Reynolds 

Service × Efficiency × Value Janot Phops, Olreclor 

Routing/Revlew Approval of Personnel Settlement Agreement
Please slgn/dale whore Indlcaled helow nollng the approval or denlal of the allached proposed Persommol Sellomon!
Agreement. *After signing, please return to the attention of DAS-Communications in the Hoover Building for
routing/final distribution.** If "denied," please return to DAS Communications, 

In the matter of: Pamela Cook & DOT, Management dld not Inform the Grlevant of 
her Welngarten righls when conduoling the Investlgatory interview. 

LRT Staff: Teddra J. Porteous 

Agenoy/Department Department of Transporlallon 

Direotor's Printed Name: PaulTrohbing I 
Direotor's Signature: 

Date: 7/8/delcy Approve: Deny: 

Department of Adminlstrative Services 

Director's Printed Name: Janet E. Phipps 

Director's Signalure:  
Approve: Deny:Director's Signature: Date: 7/8/2014 

Department of Management 

Director's Printed Name: David Roederer 
 Director's Slgnature: 

Date: 7/9/14 Approve: Deny: 

Offlce of the Aftorney General 

Reviewed by (Print Name):  
Revlewer's Signature: 

Date: 7/14/14  Reviewed: Redacted[] 
Hoover State Office Building 1305 East Walnut Street Des Moines, IA 50319 (616) 281-5360 hllp://das.lowa.gov 

https://das.iowa.gov/


STATE OF (OWA
AND 

AFscME lowa Counell 61 for Pamela Cook 

SETTLEMENT AGREEMENT 

The Stale of lowa, Department of Aumiaislrallve Serviaes and Depariment of Transporlallon ("DoT")
herelnalter the State, and the AFsGME fowa Councll 61, hereinaller the Unlon, enter Into the
(ollowing Agreement in fujl and (inal rosolutlon of the grlevance(a) (led by Pamela Cook, herelnaller
the Grloyanl, AFSCME No. 12314o /DAS No, 14.0202, that allegad a vlolallon of Arllcle VI, Seollon 9
(Olsclpline and Dlscharge) of Ihe 2013-2016 Colleolive Bargalning Agreemenl between Ihe partles, 

This Sellement arose out of a slluetlon In whlch the Grlevanl recelved a one day suspenslon (or
vlolaling Dot rules regarding approprlale workplace conduct. The partles have agreed to the
following: 

1.The olte day suspenslon will be removed from the Grlevant's personnel fle upol
execution of this agreement.

2.Tho Grlevant will bo relmbursed elght hours of pay and accruals at the rate earned on
Novemher 7, 2013,

3.in donslderallon of the foregolng, the Unlon wllhdraws the aboye roferenced grlevance.
4. This Agreement is a good falth sellement of all lsues arising from the faols alleged In the

grlevance, No promises of any olher or further conskderatlon have been made by anyone.
The aboye conslderallon is al thal will be recelved for the clalms and polenllal causes of
aclion addressed and arislng from Ihe Grlevant's clalma In Ihls grlevanoe.

3. The ferms of thls Sellomnent Agreement are consldered by lhe partles lo perlaln only lo the
speollc facls Involyed in thls maller. Nellher parly shall rely on thls Agrognont or olle the
same as precedent In any grlevances, arbjlrallon, liligallon or olher proceddings In the fulure.

6. This sellement agreemenl is subjeol to Open Records and Is avallable for publle inspectlon
and copying. 

FOR THE STATE; FOR THE UNION: 

APPROVED AS TO FORM

    
Teddra J. Porteous, AP. Date Adam Swilley Dale 
Labor Relations Specialist Slall RepreSenlallve
lowa Departmont of Administrallve Services 

     
Linda Anderson Date Pamela Cook Dale 
Deparment of Transporallon Grlevant 



    

Govermor Tony E. Branslad~
Jowa Depariment of Administrallve Serylces Lt. Governor Kim Reynolds 

Service Efficiency Value Jenol Phipps, Doctor 

RoutIng/Revlew Approval of Personnel Settlement Agreement 

Please signfkdlale whore Indlealodl holow noling the approval or donlol of tho allaohed proposed Persommel Sollomonl
Agreomont. **Altor slyning, plenso relum to tho allontlon of DAs-Communfcations In tho Hoovor Bullding for
routing/final distribution." If "donated," please return to DAS Communications. 

In the mat(er of: Davld Raynor, Anamosa State Penltfontlary (DAS#14-0468/AFSCMEl/124823) 

LRT Staff: Jasmbna Sarallla 

Agenoy/Department _Deparment of Correctlons 

Direotor's Printed Name: John Baldiwin 

Direclor's Slghature;  
Date: 9 July 14 Approve: X Deny: 

Department of Administrative Services 

Director's Printed Neme: Janol E, Phipps 

Direclor's Signature:  
Date: 7/9/26(4) Approve: Deny!D 

Depar(mont of Management 

Direotor's Printed Name; Payid Roederer

Director's Signature:  
Date: 7/9/14 Approve: Deny: 

Offloe of the Attornoy Gonoral 

Reviewed by (Print Name):  
Reylowor's Signature:  

Rovlewed: Redacled:Date: 714/14 



AND 
AFSOME IOWA COUNOIL 61 

SETTLEMENT AGREEMENT 

The Slale of lowa, Depaltmonl of Auminis(ralive Sorvloes and Anamosa Slato Ponlfontlaly, heralunlior the
Slale, and tho Amerlcan Fedorallon of Slato, County, and Munlcipal Employees lowa Councll Gi,
hereinafter the Union, enter into the following Agreement in full and final resolution of the grievance filed by
Davld Raynor, herelnalter tho Grlovant, AFSOME No.124023 /DAS No. 14-0468, thal alleged a vlolallon of
Article IV, Section 9 (Discipline and Discharge) of the 2013-2016 Collective Bargaining Agreement
bolwoon tho parllos. 

This Sotlement arose oul of a slluallon In whlch the Grlevon! was (onmlnalod on Aprll 10, 2oi4, The
parlos havo agreed to the following: 

1. The Grlovanl vil be allowad to roslgn from omployment In llou of dlschargo for gausa,
Pursuant to Iowa Administrative Code r. 11-64.2(6)(h), the parties agree Gilevant will not be

eligible for future employment with the State of Iowa due to being allowed to resign in lieu of
discharge for cause,'

3.In conaldorallon of the forogolng, the Unlon wllvillhdraw tho abovo roferenced grlevanca.
4. This Agreement is a good faith settlement of all issues arising from the facts alleged in the

grlevanco, No promfses of any olhor or furthor consldoratlon have heen mada by anyone. Tho
ahove nonslderallon is allthal wll ba rocelved for the clalms and polonllal causos of acllon
addressed and arising from the Grievant's claims in this grievance.

The foums of thls Sollomont Agroement are conskdered by the parlos lo partaln only to the spacllo
facts involved in this matter. Neither party shall rely on this Agreement or cite the same as
procodent in ally grlevances, orbllrallon, illigallon or ofher proceeuings In the future.

6, This solilement agreament is subjeot lo Open Rocords and is avallablo lor publlo Inopanllon and 
copyny. 

FOR THE STATE FOR THE UNION 
APPROVED AS TO FORM 

    
Jasmina Sarajlija Delo Robin White Date 
Labor Relations Attorney Slaff Roprosenlallvo
lowa Department of Administrative Services AFSCME Iowa Council 61 

     
Willam Sperslago Date David Raynor Dale 
Depuly Warden Grievant 
Anamosa State Penitentiary 



 

 




Department of Justice 
ADDRESS REPLY TO:

THOMAS J. MILLER ATTORNEY GENERAL, HOOVER BUILDING 2nd FloorATTORNEY GENERAL DES MOINES, IOWA 50319-0XK9JEFREY THOWASOH TELEPHONE: (515) 281-5264JETHRO MASSEY JR DEPUTY ATTORNEY GENERAL FACSIMILE: [515] 281-4709

Review of Personnel Settlement Agreement for the State Appeal Board 
Please sign/date where indicated below nofing the approval or denial of the attached proposed Personnel Setflement
Agreement. After signing, please return to the affention of Jeffrey Thompson, Deputy Attorney General
Hoover Bullding, 2"d Floor for routing and final distribution. 

In the matter of: Kevin Knebel vs. lowa Department of Public Safety 

Agency/Department: Department of Public Safety 

Director's Printed Name: Larry Noble 
 Director's Signature: 

Date: 7/2/14 Approve: Deny: 

Department of Administrative Services 

Director's Printed Name: Janet E. Phipps 
 

 Director's Signature: 
1.Approve: Deny:Date: 7/15/2014 

Department of Management 

Director's Printed Name: David Roederer 

Director's Signature:  
Deny:Date: 2/15/14 Approve: X 

Office of the Attorney General 

Reviewed by (Print Name): Jeffrey Thompson 

Reviewer's Signature:  

Approve: X Deny:Reviewer's Signature Date: 7/18/14 



STIPULATION AND AGREEMENT 

On or about 6/21/03, the Iowa Department of Public Safety (DPS), pursuant to 
Iowa Code section 80.15, filed, with the Employment Appeal Board, a notice of termination with 
respect to DPS employee Kevin Knebel. Mr. Knebel, pursuant to Iowa Code section 80.15, filed 
a timely appeal of that notice of termination. A contested case proceeding regarding that appeal 

of the termination notice was scheduled for May 22 and 23, 2014. Prior to the date scheduled for 

hearing the parties mutually agreed to a resolution of the matter. The lowa Department of Public 
Safety and Kevin Knebel thus stipulate and agree as follows: 

.1. The DPS will withdraw the notice of termination previously filed with the 

Employment Appeal Board. 

2, Kevin Knebel will submit a written letter of resignation to the DPS resigning from 

employment with the DPS effective June 30, 2015. 

3. Kevin Knebel will perform duties as assigned by the Iowa State Patrol. It is 

anticipated that Mr. Knebel will be assigned to communications and/or technology duties in the 

Des Moines area. 

4. In June of 2015, Mr. Knebel will be subject to review and a final decision made 

with respect to accepting the tendered letter of resignation. The decision by DPS as to accepting 

or not accepting the letter of resignation is at the sole discretion of the DPS. Kevin Knebel 
agrees that the decision with respect to the tendered letter of resignation is final and by executing 

this agreement agrees to waive any and all rights to appeal or otherwise challenge any decision 

by the DPS with respect to his employment with the DPS. 



5. So long as Kevin Knebel remains employed by the DPS he acknowledges that he 

must follow all DPS policies and regulations, including any residency requirements. 

6. The parties hereto understand that this agreement may be subject to Executive 

Order 85, which may require additional approvals of this agreement and may also be subject to 

certain publication requirements. The parties acknowledge and agree that this agreement is 

subject to all approvals required by Executive Order 85 and further acknowledge that this 

agreement may be subject to publication. 

Dated this 30 day of June, 2014. 

  
Kevin Knebel LarryNoble, Commissioner

Iowa Department of Public Safety 

   
Heather A. Prendergast Jeffrey C. Peterzalek

Roberts, Stevens, Prendergast Assistant Attorney General 
& Guthrie, P.L.L.C. Attorney for Iowa Department of Public

Attorney for Kevin Knebel Safety 
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STATE OF IOWA 
AND 

AFSCME IOWA COUNCIL 61 FOR PHIL DIRKSEN 

SETTLEMENT AOREEMENT ADDENDUM 

The Slate of (owa, Departmont of Adminlotraliyo Sorvices (horelnelter "IDAs") and the lowa
Workforce Development (hereinafter the "STATE") and AFSCME Iowa Council 61 for Phil
Dikeen (hereinafter the "GRIEVANT"), collectively referred to as the "PARTIES", entered into
the a settlement agreement on 13th day of February 2014, in full and final resolution of the
grievance filed by the GRIEVANT, IDAS No. 14-0296, AFSCME No. 124984, that alleged a
violation of Article IV, Section 9 of the 2013-2016 Collective Bargaining Agreement ("CBA")
between the PARTIES, 

The sollement ugreament dalod February 13, 2014, ls horeby amended to add the following
language, No olher language olher lhan what ls slaled below is added to the orlglnal sellament
agreement of February 19, 2014. All other terms of the original settlement agreement of
February 13, 2014 remaln in forge, 

6. Thla sellement agreamant lo subleot (o Open Reoords and ts avallable for publlo Inapeollon
and copying. 

POR THE STATE: FOR THE UNIONI 
APPROVED AS TO FORM 

     
Teddra J. Perkins, J.D.Data Greg Lewis(). Datea×+b×=c×
Labor Relations Specialist Union Representative

Iowa Department of Administrative AFSOME loWa Counoll 61 
Servlosa' 

     
John Nelson Date Phil Dirksen Date 
Employee Relallons Manager @relevant
lowa Wosklorce Development 



STATE OF IOWA 
DEPARTMENT OF ADMINISTRATIVE SERVICES 

STATE OF JOWA-JOWA 
WORKFORCE DEVELOPMENT, 

GRIEVANCE NUMBERS: 
& IDAS 14-0296; AFSCME 124964 

AFSCME IOWA COUNCIL 61 
FOR PHIL DIRKSEN, GRIEVANT 

GRIEVANCE SETTLEMENT AGREEMENT 

The State of lowa, Department of Administrative Services (hereinafter "IDAS") and the lowa
Workforce Development (hereinafter the "STATE") and AFSCME lowa Council 61 for Phil
Dirksen (hereinafter the "GRIEVANT"), collectively referred to as the "PARTIES", enter into the
following settlement agreement on this 13th day of February 2014, in full and final resolution of
the grievance filed by the GRIEVANT, IDAS No. 14-0296, AFSCME No. 124964, that alleged a
violation of Article IV, Section 9 of the 2013-2015 Collective Bargaining Agreement ("CBA")
between the PARTIES and agree to the following: 

1The GRIEVANT/Union: 

a. Shall, in writing, immediately withdraw the above referenced grievance. 
2. In consideration of the foregoing, the State of lowa/lWD shall: 

a. Reduce the five (5) day suspension issued on December 16, 2013, to a three (3)
day suspension; 

b. Reimburse the Grievant two (2) days of back wages (at the rate he was earning
at the time of the five (5) day suspension) less all applicable State and Federal
income taxes, social security taxes, and the employee share of IPERS within
thirty business days of the date of this agreement; 

c. Adjust the GRIEVANT'S personnel file accordingly based upon paragraphs 2.a.
and 2.b. of this agreement. 

3. The PARTIES agree to the following provisions: 

a. The terms of this agreement are non-precedent setting. 
b. The terms of this Agreement shall be considered to solely pertain to the specific

and unique facts involved in the grievance. The PARTIES shall not rely on this
Agreement or cite the same as precedent in any grievance, arbitration, lifigation
or any other future proceedings. 

c. No promises for other or future consideration have been made by anyone. The
above consideration is all that shall be received by the PARTIES. 

d. Nothing herein shall be construed as liability against or admission of gult on the
part of either PARTY. 



Slate of lowa, lowa Workforce Development &
AFSCME lowa Council 61 for Phll Dirksen 

GrieVance No.: IDAS 14-0296 AFSCME 124964 

Grievance Selflement Agreement
Page 2 of 2 

e. This Agreement shall serve as a good faith settlement of any and all alleged
issues and damages arising from and related to the grievance. 

4The PARTIES agree that this agreement is the full and final resolution of this matter. 
IN WITNESS WHEREOF, this settlement agreement has been duly executed by the parties
hereto. 

FOR THE STATE: FOR THE UNION: 

      
Teddra J. Porteous, J.D. Date Greg Lewis DateLabor Relations Specialist Union RepresentativeIowa Department of Administrative AFSCME lowa Council 61
Services 

     
Jon Nelsonl /Date Phill Dirksen Date
Employee Relations Manager Grievant 
lowa Workforce Development 



    

Governor Terry E. Branstad
Ll. Governor Kim Reynoldslowa Dopariment of Administrallve Services Janet Phipps, DirectorService Efficiency Value 

Routhng/Reylow Approval of Personnol Seltlement Agreement
Pleaso slyn/dalo whore Indlogled holov noling the epproval or demtal of fhe allaohod proposod Porsonnel SellomentAgroomont. "Afler slgnlng, please relum to the allention of Das-Gommunlontlons In the Hoover Bullding forAgreement. "After signing, please return to my attention via DMS routing/final distribution." If "denied," please return to DAS-Communications. 
In the malter of: Tom Arras and lowa Medloal Olassifloafion Gonter) DAS #j4-0303 
LRT Staff: Jeff Edgar 

GorrectionsAgenoy/Deparfment: 
John BaldwinDirector's Printed Name: 

 Direotor's Signature; 
Deny:Date: 11 AUG.14 Approve: 

Dopariment of Adminisfrative Sorvlces 
Direolor's Prnted Name: Janet Phlpps 
Direotor's Signalure:   

Dony;Date:Signature: 8/11/2014 Approve: 

Department of Management 
Direotor's Prlnted Name: David Rooderer 

  Direotor's Slgnature:
Date: 8/11/14 Approve: Deny; 

Ofloe of the Altorney General
 Reviowed by (Prlnt Name): 
 Revlower's Signature: 

Reviewed! Redacted:Date: 8/25/19 



STATH OF IOWA.
AND

THE LOCAL 693/IOWA UNITED PROFESSIONALS 
SETTLEMENT AGREEMENT 

The State of Iowa, Department of Administrative Services and Department of Corrections/Iowa
Medical Classification Center, Hotel/Motel for the State, and US Local 898/USWA United Professionals,
hereinafter the Union, enter into the following Agreement in full and final resolution of the grievance
filed by Tom Arras, hereinafter the Petitioner, U.S./UP No. 18-069/DAS No. 14-0309, that alleged o
violation of Article IV, Section 11 (Discipline and Discharge) of the 2013-2016 Collective Bargaining
Agreement between the parties. 

This Settlement arose out of a situation in which the Grievant was issued a ten day suspension
without pay related to an incident that occurred during a team meeting in the presence of an offender
on or about November 6, 2019. The parties have agreed to the following: 

1. The ten day suspension will be removed from the Gilevan's personnel file upon execution of
this agreement and replaced with a five day suspension without pay.

2. The Oriental will be reimbursed forty hours of pay and materials at the rate earned on
December 18, 2013,

8. In consideration of the foregoing, the Union withdraws the above referenced grievance.
d. This Agreement is a good faith settlement of all issues arising from the facts alleged in the

guarantee. No promise of any other or further consideration have been made by anyone.
The above consideration is all that will be relevant for the claims and potential causes of
motion addressed and arising from the Defendant's claims in this grievance,

8. The terms of this Settlement Agreement are considered by the parties to pertain only to the
specific facts involved in this matter. Neither party shall rely on this Agreement or else the
same as precedent in any grievances, arbitration, litigation or other proceedings in the future.

6. This settlement agreement is subject to Open Records and is available for public inspection
and copying. 

J 

FOR THE STATE! FOR THE UNION: 

APPROYED AS/TO FORM

  
Nell Barilok Bhad 
Labor Relations Specialist
Iowa Department of Administrative Services

 
Daniel Craig
Iowa Medical Classification Center 

Michael (imker)
Staff Representative 

Tom Arras 
Groveland 

 
U 

Dala 

i . , i 



    

Goveror Torry E. Branslad
lowa Deparlmont of Administralive Services Lt Governor Kim Reynolds 

Service Efficiency Value Janol Phipps, Director 

Routing/Revlew Approval of Personnel Settlement Agreement 

Please slgn/dale whero Indleated below noling the approval or denlal of the allached proposod Personnel Selloment
Agreament, **Affer slgnlng, pleaso roturn lo the altentlon of DAs-Communlcutlons in the Hooyor Bullding for
routing/llnal distributlon.*" [f "donled," please relun) to DAS:Commumicallons. 

In the matter of: Mary Plkls arbifratlon award 

LRT Staff; Stophanle Reynolds 

Agency/Depariment: Human Services 

Director's Printed Name: Charles Palmer 

Direotor's Signature:  
Date: __ 9.11-14 Approve: D Deny: 

Department of Adminlstrative Sorvices 

Direotor's Printed Name! Janet E. Phipps 

Direotor's Signature:  
Date: 09/11/2014 Approve X Deny: 

Department of Management 

Direotor's Printed Name: Dayid Roaderer 

Direotor's Signature?  
Deny;Date: 9/11/14 Approve: 

Offlce of the Aftorney General 

Reviewed by (Print Name): 

Revlewer's Signalure:  
Date: 9/11/14 Revlewed: Redacted:d: 



STATE OP JOWA 
AND 

AFSOME IOWA COUNCIL 61 
SETTLEMENT AOREBMENT 

The Slale of towa, Depariment of Administralive Services and Depariment of Human SorvloosThe State of Iowa, Department of Administrative Services (hereinafter the "State") and AFSCME Iowa Council 67 (hereinafter the "Union") enter into thefollowing Agreement in full and Onal resolullon of the grlevancos fed by Marlna Plkls herelnafler thefollowing Agreement in full and final resolution of the grievances listed by signing parties "Orlevani"), AFSCME No. 421287/DAS No. 13-0374/PERB No. 14-GA-029, AFSCME No.121268/DAS No. 13-0427, AF80ME No. 121280/DAS No. 13-0507, and AFS0ME No. 121269/DAS121288/DAS NO. 13-0477, AFSMA NO. 121296/DAS NO. 13-0506 that alleged violations of Article IV, Section 9 (Discipline and Discharge) and Article X, No. 13-0506 that alleged violations of Article IV, Section 9 (Discipline and Discharge) and Article X,
Socllon 3 (l.eaves of Absence Withoul Pay) of the 2013-2016 Oolleclive Bargalning Agreement
between the parties. 
Thls Sellement arose oul of facts and ofrcumslances whloh resulted in Grievant belng issued: 1) alhrse (3) day unpald suopenslon on February 22, 2013; 2) both a lve (5) day unpakl suspenslon ahdfInal Warning.on) Maroh 28, 2013; 3) denlal of an unpald leave of ahsance on May 17, 2013 and (nally
4) tominallon from employment on June 12, 2013, 
Pursuant to an aWard issued by Arbllralor Lon Moeller on Juno 28, 2014, whtoh sustalned thegrleyance peHalning to the three day unpald euspenslon (AFSCME No. 121267/DAs No. 13.
0374/PERB No. 14-GA-029), the parties have agreed to the following: 

1.The (lve (6) day unpald suspenslon and inal warning shall bo reduced to a threo (3) day
unpald suspension.2.The lermlnallon shall be reduoed to a ive (5) day unpald susponslon which shall be reduced0 a (lree (3) day unpald suspenslon on September 12, 2016, proylded the Grlovant does notto a three (3) day unpaid suspension on September 12, 2018, provided he doesn't receive any disciplinary actions prior to September 12, 2018. The Grievant will not receive
baok pay i tho sushenslon is reduced.3. The Grlevant shall recelve back pay less all appllcable federal and stato Incomo laxes, soclal
securlly laxes, and the employoe share of iPERs conlrbullons, mlnue hnerlm earnlngs of$18,007,20. The Grlevant shall recelve Vacallon and slok leave acoruals for the perlod
beglnning Juno 13, 2013, and endlng Seplemher 11, 2014.

4.The Grlevant shall recelve a one (1) lime payment of $5,ooo for out of pocket medloal
expenses Incuned for the perlod of July 1, 2013, to Soplombor 30, 2014, No addilonal
paymenl shall be provided for medloal expenses.

B. The Grleyanl shall relurn to work on Seplomber 12, 2014, as a Typlst Advanged In he
Davehport, lowa Child Support Recoyery Unll offloe,6.The Grlevant's Slale of lowa employee benefile shal bo relnslaled offedlive Colopor 1, 2014.

7.in donsldorallon of the foregolng, the Unlon vilhdraws the above reforenced grlevanges.8.This Agreement is a good fallh selloment of all lssues arlalng fron ihe laols alleged in thagrlevances. No promlses of any olher or furlher conslderallon have been made by anyono.
The above consldorallon is all thal wll be recelved for the dlalms and polenllal oauses of
acllon addreseed and arising from ths Grlevant's claims in these grlevances.

9. The lerms of thls Sollemonl Agreement are consldered by the parlles to peraln only to the
speolflo faols involved In thls malier. Nellher parly shall roly on thle Agreement or olle the
same as preoatenl in any grlovances, arblirailon, Mllgallon or ouher procesdings in the fulure.

10. This setlement agreement is subjecl lo Open Records and is avallable for publlo Inspeotion
and copying. 



FOR THE STATE: FOR THE UNION: 

APPROVED AS TO FORM 

    Sophanle L. Reynolds Date Ty Culkomps Date
Labor Relations Specialist Staff-Representative 
lowa Deparlment of Admlnis(ralive Servloes 

     Jean Slaybaugh [5]{dala} Marina Pikls Dale
lowa Depariment of flumen Serylces Grfevant 

 



    

Goveror Tary E. Branslad
Jowa Depariment of Admlnistralive Services Lt. Governor Kim Reynolds 

Service Efficiency Value Janal Plepps, Drector 

Routing/Review Approval of Porsonnel Setflement Agreement 

Please slgn/dale where Indloaled below noting the approval or denlel of the atlached proposed Personnel Sollement
Agreement. "*After slgning, please rolurn to the altention of DAs-Communlcallons In the Hoover Bullding for
routing/tinal dlistribution."* If "denled," please retum to DAS-Communloallons. 

In the matter of: Kimberlee Clark (IMCG), DAS No. 13-0674, AFSCME No. 119085 

LRT Staff: Jeff Edgar 

Agency/Department: Corrections 

Director's Printed Name: John Baldwin 

Director's Signature:  
Date: 9 Sept. 14 Approve: Deny: 

Department of Adminlstrative Services 

Director's Printed Name: Janet Phipps 

Direotor's Signature: 

Date:9/9/2014 
 
Approve: Deny: 

Department of Management 

Director's Printed Name: David Roederer 

Director's Signature:  
Date: 7/10/14 Approve: Deny: 

Office of the Attorney General 

Reviewed by (Print Name):  
Revlewer's Slgnature:  

Date: 9/6/14 Reviewed: Redacted: 



STATE OF IOWA 
AND

(UNION-NAME)
AFSCME 

SETTLEMENT AGREEMENT 

The State of lowa, Department of Administralive Services and Department of Corrections/lowa
Medical Classlficallon Cenler, hereinafler the State, and AFSCME Councll 61/Local 2985, herelnafter
the Unlon, enter into the following Agreement in full and final resolulion of the grievance filed by
Kimberlee Clark, hereinafter the Grlevani, APsCME No. 119086/DAs No. 13-0574, that alleged a
violatlon of Article (V, Secllon 9 (Discipline and Discharge) of the 2013-2015 Collective Bargaining
Agreement belween the partles. 

This Sefllement arose out of a siluation in which the Grlevant was issued a wrilten reprlmand on June
4, 2013. 

The parlies have agreed to the following: 

1. The wrilten reprimand will be remoyed from Grlevant's personnel file upon recelpt, of a fully
executed copy of thls agreement. No monles are belng pald as none are due as a resull of this
seltlement.

2. The reprimand will nol be considered as a basis for fulure progressive disclpline.
3. In considerallon of the foregoing, the Unlon withdraws the above referenced grievance.
4. Thls Agreement is a good falth selllement of all issues arising from the facls alleged in the

grlevance. No promlses of any other or further considerallon have been made by anyone.
The above conslderatlon is all thal will be recelved for the claims and potential causes of
actlon addressed and arising from the Grlevant's clalms in this grievance.

The terms of this Sellement Agreement are considered by the partles to perfain only to the
specific faots involved in this maller. Neither parly shall rely on thls Agreement or cite the
same as precedent In any grievances, arbltratlon, litlgalion or other proceedings in the future.

6. Thls selflement agreement is subjecl to Open Records and is avallable for publio Inspection
and copying. 

FOR THE UNION:FOR THE STATE: 

APPROVED AS TO FORM 

      
Neil Barrick Jeffrey R. Edgar Date Earlene Anderson Date 

Staff RepresentativeLabor Relations Speclallst
lowa Department of Administralive Serylces 

    
Danlel Craig Date Kimberlee Clark Date 
IMCC Ghevant 



    

Governor Tery E. Branslad
lowa Department of Administrative Services L. Govenor Kim Reynolds 

Service Efficiency Value Janel Plupps, Dreclor 

Routing/Review Approval of Personnel Settlement Agreement 

Please sign/dato where indlcaled below noling the approval or donlal of the allaohod proposed Personnel Selloment
Agreemont. **After slgning, please relurn to the attention of DAS-Communications In the Hoover Bullding for
routing/linal distribution." jf "denled," pleose relum to DAS-Communicallons, 

In the matter of: Mitchell Sherman, DAS # 14-0007, AFSCME # 117100, PERB # 14-GA-147 

LRT Staff: Jeff Edgar 

Agency/Department: Corrections 

Director's Printed Name: , John Baldwin 

Director's Signature:  
Date: 9 Sept. 14 Approve: Deny: 

Department of Administrative Services 

Director's Printed Name: Janet Phipps 

Direotor's Signature:  
Date: 9/9/2014 Approye: D Deny: 

Departmont of Management 

Director's Printed Name: David Roederer 

Director's Signature: 

Date: 7/11/04 
 

Approve:X Deny: 

Office of the Atforney General 

Reviewed by (Print Name):  
Revlewer's Signature:

Date: 9/6/14 Reviewed: Redacted: 



STATE OF IOWA 
AND 

AFSCME IOWA GOUNCIL 61 

SETTLEMENT AGREEMENT 

The State of lowa, Departiment of Admlnistrative Services and Departiment of Corrections, lowa
Medlcal Classlfication Cenler, herelnafter the State, and the AFSCME fowa Counall 61, hereinafter
the Union, enter into the following Agreement in full and final resolulion of the grlevance(s) filad by
Mitohell Sherman, hereinafter the Grievant, AF8CME No. 117100/DAS No. 14-0007/PERB No, 14-
QA-147, that alleged a violalion of Artiole IV, Secllon 9 (Discipline and Dlsoharge) of the 2013-2015
Colleclive Bargaining Agreement belween the parties. 
This Sellement arose out of a slluation in which the Grlevant was issued a wrilten reprimand on or
about July 8, 2013. The partles have agreed to the following: 

1.The subjeot wrilten reprimand shall be rescinded upon execulfon of thls Agreement and aldocuments referenoing the subjeot wrillen reprlmand shall be removed from Grievant's
personnel file.2. In conslderallon of the foregoing, the Unlon withdraws the above referenced grlevance.

3. This Agreement Is a good faith selllement of all Issues arlsing from the facts alleged in the
grlevance. No promlses of any other or further consideratlon have been made by anyone.
The above consideratlon is all that wll be recelved for the clalms and potentilal oauses of
acllon addressed and arising from the Grievant's clalms In this grievance.

4. The terms of thls Setlement Agreement are consldered by the parties to perlaln only to thespecific faots involved In thls matter. Nelther parly shall rely on this Agreement or cile the
same as precedent in any grlevances, arhitralion, liligation or other proceedings in the future.5. This sellement agreement is subject to Open Records and is avallable for pubilc inspaotion
and copying. 

FOR THE UNION:FOR THE STATE: 

APPROVED AS TO FORM 

     
Earlene Anderson DateJeffrey R. Edgar Date 

Labor Relatlons Speciallst Staff Representallive
lowa Department of Administrative Services

   
Mitchell Sherman DateDanlel Cralg Date 
Grievantlowa Medical Classiflcation Center 



    

  

Governor Tonry E. Branslad
lowa Department of Administrative Services Lt. Governor Kim Reynolds 

Service Efficiency Value Janet Phiops, Dliector 

Routing/Rovlew Approval of Personnel Settlement Agreement 

Ploaso slgn/(ialo whore indloaled bslow noting the approval or denial of the allached proposed Personnel Sotlomont
Agreement. Alter slgning, please return fo the atlention of DAs-Communlcatlons In. the Hoover Bullding for
routing/final distribution.** If "denied," please return to DAS-Communications. 

In the matter of: Kaz Long - State Publio Defender Ottumwa Officer 

LRT Staff: Stephanle Reynolds 

Agency/Department: , Stale Publlo Defender 

Director's Printed Name: Samuel P. Langholz 

 Direotor's Slgnature: 

Date: 9/20/14 Approve; x Deny: 

Department of Administrative Servloes 

Director's Prinled Name: Janel E. Phipps 

Direotor's Signature: : 
 

VDate: 9/22/2014 Approve:" Deny: 

Department of Management 

Director's Printed Name: David Roedorer 

 Director's Signature: 
Date: 7/23/14 Approve: X Deny: 

Office of the Attorney General 

Revewed by (Print Name):  

Revlewer's Signature: 

Dale:    Kevlewed: Redacfed: 



Sep. 18. 2014. 3:158 No. 5159 9夜2 

STATE OF JOWA 
AND

APSCME IOWA COUNCIL 87 
SETTLEMENT AGREEMENT 

The State of Iowa, Department of Administrative Services and Department of Inspections and
The State of Iowa, Department of Administrative Services and Department of Human Resources Appeals, State Public Defender, hereinafter the State, and AP&OME Iowa Council 61, hereinafter the
Appeals, State Public Defender, hereinafter the Party; and the Union have stated by its general Union, enter into the following Agreement in full and final resolution of the grievances filed by Kaz
Long, hereinafter the Grievant, AFSCME No. 9931/IDAS No. 14-0630 and AFSCME No.
12/15/13/DAS No. 18-0076, that alleged violations of Article IV, Section 9 (Discipline and Discharge) of
the 2013-2016 Collective Bargaining Agreement between the parties. 
Thls Sellenent arose out of a slluallon in whlch the Orleyant was losted a one day paper susponsfon
on May 12, 2014, and a vs day paper suspenslon and lnal warnlng on Augusl 13, 2014. Ths paryes
have agreed to the following; 

1.Tho Grovant will volujilarlly roslgn employment effe×llve October 1, 2014. Thls oxeouled
agreement shall constitute a resignation letter.

The Defendant retains the right to request an Indigent Defense Legal Services Contract with the
State Public Defender,

3.In conskdorallon of the foregoing, the Unlon wllhdrawe the aboye referenoed yrlovancos,
This Agreement is a good faith settlement of all issues arising from the facts alleged in the

This Agreement is a good faith settlement of an entire dispute between the two parties on their grievances. No promises of any other or further consideration have been made by anyone.
The above consideration is all that will be received for the claims and potential causes of
action addressed and arising from the Giovanni's claims in those grievances.

6. The terms of this Settlement Agreement are considered by the parties to pertain only to the
specific facts involved in this matter. Neither party shall rely on the Agreement or cite the
same as precedent in any grievances, arbitration, litigation or other proceedings in the future.

6.Thly sellement agreemont is subject (o Opon Records and is avallebla or publo nspeollon
and copying. 

FOR THE STATE FOR THE UNION: 

APPROVED AS TO FORM 

    
Stephanie L. Reynolds {Date} Ollo Groenewakd Dale 
Labor Relations Specialist Staff Representative
Iowa Department of Administrative Services 

   
Samual P. Langholz Date : Kazhong Dalo 
State Public Defender Griovallj 



 

Gordon Terry E. Branslad
fowa Departiment of Administrallve Services Lt. Governor Kim Reynolds 

Janat Phloos, DirectorService × Efficiency × Value 

Routing/Revlow Approyal of Personnel Solflement Agreement 
Plonso slgnfdlale whore Indloalod holow nollag the opproval or denlel of the allached proposed Personhol Sollemon!
Agroemont. "Altor olgnhng, ploaso relurn to tho allenffon of DAs-Commumfoallons In the Hoover Bulluling for
routing/final distribution." If "denied," please return to DAS-Communications. 

In the matfor of: Barb Trode - Ghlld Support Reoovery Unlt (CSRU) 

LRT Staff: Slephanle Reynolds 

Agenoy/Department: DHS - CSRU 

Director's Printed Name: Charles M. Palmer 

Drector's Signalure:  
Date: Sept 24, 14 Approve: [ ] Deny:[ 

Deparimont of Administratiyo Seryloes 

Direotor's Prinled Name: Janet E. Phipps 

Direotor's Signature: ..
Date: 09/29/2614 Approve! Deny: P* 

Department of Management 

Direotor's Prnted Namne: Dayid Roederer

Drector's Signalure:
Date: 7/29/14 Approve: Deny: 

Offlce of the Aitorney General 

Raylowed by (Print Name):  
Roylower's Slgnaturo  

Date: 10/3/14 /Rev|wed; X Redaoted: 



STATE OF IOWA 
AND 

AFSOME Council 01 

ONTTLAMENT AORREMANT 

The State of Iowa, Department of Administrative Services and Department of Human Services/Child
Support Recovery Council Bluffs office, hereinafter the State, and AFSCME Council 61, hereinafter
(he Unlon, enter inlo the following Agrsement in full and (nal rosohullon of the grleyanoa(s) (lad by
Barbara Trots, hostmaster the Orlevant, APSOMIS Nos.: 86108 (10 day) and 91420 (Termination),
DAS Nos. 14-0178 (10 Day Suspension) and 14-0419 (Termination), that alleged a violation of
Article IV, Section 9 (Discipline and Discharge) of the 2013-2016 Collective Bargaining Agreement
between the parties. 

This Sallomont arooe out of Grlevant's dleohurge for onlse from employniant wllh the Slalo on or
aboul Maroh 7, 2014, The partles havo agreod to the sollowlng: 

1. Thle sailleinent ngreemont shall be (realed ao a resfgnallon in lou of discharge and tho
Offendant shall be disqualified from employment with the Department of Human Services Child
Support Recovery Unit,

2, The Grlovant hae submillod a lellor of reolgnalion daled Maroh 7, 2014.
8. This Agreement is a good faith settlement of all issues arising from the facts alleged in the

grlovanoe, No promlses of any oller or surlhor goneldorallon have hean mado by anyone.
The aboye gonskdorallon lo all thal will be recelyed for the plalms and polenllal oauses of
aollon addresyed and arloing from the Grlavant's clalme In thle grlevange.

4. Tho larms of thle Sellemenl Agreemont are goneldorod hy tho parlles to porlaln only to the
specific facts involved in this matter. Neither party shall rely on this Agreement or cite the
same as precedent in any grievances, arbitration, litigation or other proceedings in the future.

6. This settlement agreement is subject to Iowa's Open Records law and is available for public inspection at the office of the State Attorney General.
inspoolion and copying. 

FOR THE STATE! FOR THE UNION! 

APPROVED AS TO FORM 

     
Stephanie L. Reynolds Date Mall Butler {f}{Data}
Labor Relallors Spgolallst Slalf Ropresentallve
lowa DeparImont of Adminislrallve Seryloes 

  
Harol Eaton 2E A01 SLAM BOWSER Barbera Trode Dale 
Departmenl of Human Services G(davant)

×Ал×е. 

-



    

 

Governor Tony E. Blanshard
Lt. Governor Kim Reynoldslowa Department of Administrallve Services- Mike Carey, DirectorService Efficiency Value 

Routing/Revlow Approval of Personnel Settlement Agreeinent
Please slgnkiate where Indloaledf beloy noling the approval or donlal of the allached proposod Porsonnel SellemontAgreement. *Affer signing, pleaso rollrn fo tho affontlon of DAS-Conimunleallons in tho Hoovor Bulldiny forAgreement.**After signing, please return to the attention of D&S Communications routing/final distribution.** If "denied," please return to DAS-Communications.
In Ihe matfer of: Woodward Resourco Gonfor PPC 6/27 - WRC dsclplned Ms. Marlyn Seomandisciplined Ms. Marilyn Southerland. AFSCME Iowa Council 61 alleged that
WRC Intorfered Wil Unlon business and vlolaled lowa Coue chapler 20. 
LRT Staff: Teddra J. Porteous 

Agenoy/Department: Jowa Department of Human Servloes 
Drector's Printed Name: Charles Palmer 
plrector's Signalure:  
Date: 10-14-14 Approve: Deny: 

Depariment of Adninistrative Servioes 
Drector's Printed Name: Janet E. Phlpps 
Direotor's Signature;  

Approve: Deny:Date: 10×15-201 
Deparlment of Management 

Diractor's Printed Name: Davld Roederer 
Drector's Signalure:

Date: 10/15/14 Approve: Deny: 

Offlce of the Attorney General 
 Rovlowed by (Print Name): 

Revlewer's Signature:
10/17/14 Reviewed:[ ] Redacted:[ ]Date: 



   

STATE OF JOWA 
AND

AFSOME lowa Councll 61 
BETTLEMENT AGREEMENT 

The Stale of lowa, Deparlment of Administrallve Services and Department of Human Services at WoodwardResource Centor ("DHS" or "WRO"), herelnaller the Slate, and the AFSCME lowa Councll 61, herelnalter theUnlon, enler into the following Agreement In full and final resoluilon of th× Prohiblled Pracllce Complaint No.8727 ("PPC 8727") filed the Unlon whlch alleged a vlolallon of chapter 20 of the fowa Code.
This Sellement arose oul of a slluallon In which the an employee, Marlyn Seeman, who is a jooal AFSOME
exeoullve board memher, recelyed a one dlay froin WRce 

Whereas, the one day suspenslon has been removed from Ms, Seeman's parsonnel flle and Ms,
Seeman recelved one day of back pay.

Whereas, AFSCME Local 2990 approprlately handled thls Issue Inlornally; AF$GME Local 2990 madeassurances to the Stale thal steps have heen laken to ensure thal conildentlal Iniormallon shared In AFSOMELocal 299o Executive Board meellngs is not shared wilh anyone oulskle of those moeling.
Whereas, there has been allegallons that the Slate intended to inferfore wllh the admlnlstrallon ofUnlon business when it questioned Ms. Seeman regarding (he conlent of what was communicaled to her In the

Unlon meeling.

Whereas, the State afflrmalively wishes to set lis intentlons out and slale Il never Inlended to interfere
witlh any unlon business. 

The parlles agree to the following:1. DHis/WRC wll refraln from Inqulring to smployees ahout discusslons had al unlon meetings.2. DHS/WRC wll immedlately Inform the Unlon of any allegatlons of local AFSCME execullve boardl
members sharlng inapproprlate or confidenllal Informallon In any manner.3. Thls sellement agreement is not an admlsslon of faull bul ralhor an altempt to resolve a dlspute.

4. In conslderation of (he foregolng, the Unlon wiihdraws PPC 8727.6. This Agreement is a good falth sellement of all lssues arlsing from the facts alleged in the complalntilled for PpO 8727. No promlses of any olher or fsurther conskleratlon have haen made by anyone. Theabove conslderallon is all that will be recelved for the clalms and polenlal causes of acllon addressed
and arlsing from ihe Complalnanl's clalins In this PPC.6.The terms of thls Sellement Agreement are considered by the parles to partaln only to the speellofacte Involved in this malter. Nellher parly shall rely on thls Agreement or clte the same as precedent In
any grleyances, arbllrallon, ilgalion or olher proceedings In the sulure.7.Thls setlement agreemenl is subject to Open Records and Is avallable for publlo nspeotlon and
copying. 

FOR THE UNION:FOR THE STATE: 

APPROVED AS TO FORM        
Dale Greg Lewis DateTedda J. Porteous, J.D. Slaff RepresentallyeLahor Rolallons Speclallst

Iowa Departiment of Administrallve Services 



    

  

Governor Terry E. Branstad
U. Governor Kim Reynoldslowa Depariment of Adminislrallve Serylaes 

Service Efficiency Value Janel Phipps, Director 

Routlng/Rovlow Approval of Personnel Sottloment Agreemont 
Pleaso slgakcdalo whore Indloalod beloy nolling the opproyal or donlal of the allaohed proposed Porsonnel SellemenfAgreomont, "Aller slgning, please relurn to the altontlon of DAS-Communioatlons In tho Hoovor Bullding for
routing/final distribution.** If "doubled," please return to DAS Communications. 

In tho matior of: Nloki Gray (Terminatlon) 

LRT Staff: Stephanle Reynolds 

Agenoy/Department: Human Seryloes - Glenwood Rosource Conter 

Director's Printed Name: Charles Palmor 

Director's Signature:  
Date: 10-15-14 Approve: X Deny: 

Deparfmont of Adminlstratlve Seryloes 

Plrootor's Prinled Name: Janel E. Phipps 

Director's Signature: . 
| Date; . 10-15(2)_{1}y Approve: Deny: 

Deparhmont of Managomont 

Direotor's Printed Name: Davig Roederer 

Dlrector's Signature:

Date: 10/16/14 Approve: Deny: 

Offlco of the Altornoy General 

Reylowed by (Print Name):  
Roylewer's Slgnalure:  

Date: 6/8 14 Reviewed: Redacted: 



2.

STATE OF IOWA 
AND 

AFSOME IOWA COUNCIL 61 

SETTLBMANT AOREEMENT 

The State of Iowa, Department of Administrative Services and Department of Human Services (hereinafter referred to as "the Departments") shall
THE STATE OF IOWA, DEPARTMENT OF ADMINISTRATIVE SERVICES AND THE GOVERNOR'S OFFICE ON CHILDREN AND YOUTH (hereinafter the "State") and APSCHAS Iowa Council of (hereinafter the 'Union') enter into the following Agreement in full
and final resolution of the grievance filed by Nicki Gray (hereinafter the "Grievant"), AFSCME No.
and final resolution of the grievance filed by Naval Ship Designation No. 420/6/DAS No. 13-0827 that alleged a violation of Article IV, Section 9 (Discipline and Discharge) of the
2011-2013 Collective Bargaining Agreement between the parties. 
Thl Betloment prose out of faots and ofroumsloncgs whlol reaulled iIn lermlnallon of tho Grfeyant's
employment on June 8, 2013. The parties have agreed to the following! 

1. The limitation shall be removed from the Ghevan's personnel file upon execution of this agreement.
The termination shall go forward with my attorney preparing my court documents at the agreement and the Covenant shall return to work on November 7, 2014, as a Purchasing Assistant at this Glenwood
Resource Center subject to successful completion of a background check.

The Grantee shall receive back pay less all applicable federal and state income taxes, social security
taxes, and the employee share of IPERS contributions, minus interim earnings and unemployment
insurance benefits. The Grievant shall provide documentation of interim earnings prior to receipt of
block pay. The Grievant shall receive vacation and sick leave accruals for the period beginning June 4,
2018, and endng Novembor 6, 2014.

3. The Grievant shall receive no payment for medical expenses.
The Governor's State of Iowa employee benefits shall be reinstated effective November 1, 2014. [ . . ]
B, In consideration of the foregoing, the Union withdraws the above referenced grievance.
6. This Agreement is a good faith settlement of all issues arising from the facts alleged in the grievance.

No promises of any other or further consideration have been made by anyone. The above
NO PROMISES OF ANY VALUE OR KIND CONSIDERATION HAVE BEEN MADE BY EITHER THE ABOVE consideration is all that will be received for the claims and potential causes of action addressed and
arising from the Graven's claims in this grievance.

7.The terms of this Settlement Agreement are considered by the parties to pertain only to the specific
fuels involved in this matter. Neither party shall rely on this Agreement or cite the same as precedent in
any grievances, arbitration, litigation or other proceedings in the future.

6. This settlement agreement is subject to Open Records and is available for public inspection and
copying, 

FOR THE STATE: FOR THE UNION: 

APPROVED AS TO FORM 

    
Stephen L. Reynolds {Date} Mall Butler {1}{Date}
Labor Relations Specialist Staff Representative
Iowa Department of Administrative Services 

    
Richard L. Shull's OB NiOx(Gray) Dale 
Division Administrator ×Але ксйГлеаАно дрйбаАскнй 
Iowa Department of Human Services 



    

  

Governor Terry E. Branstad5 

lowa Department of Administralive Servioes Lt. Governor Kim Reynolds 
Service Efficiency Value Jenet Phipps, Dkeckof 

RoutIng/Rovlow Approval of Personnel Setflement Agreement 

Please sign/dato where indloaled helow noling the epprovel or denlel of the allached proposed Porsonnel Sellomont
Agreemant. "Aflor slyning, ploase relurn to the attontion of DAs-Gommunloallons in) the Hoovor Bullding for
routing/final distribution.** If "donated," please return to DAS Communications. 

In the mattor of: Norma Lisa Orth, TWD - Region 16 (DAS//14-0589/AFS0MeH99047) 

LRT Staff: Jasmina Sarallija 

Agency/Department; lowa Workforce Development 

Director's Prlnted Name: Teresa Wahiert 

Director's Signature:  
Date: 10-15-14 Approve: Deny: 

Deparfment of Admlnistrative Servloes 

Direotor's Prinfed Name: Janet E. Phipps 

 Direotor's Slgnature: 

Date: 10-16×26/4 Approve: Deny; 

Department of Management 

Director's Printed Name: Dayid Roederer 

Drector's Signalure: 

Date: 10/16/14 Approve: 7 Deny: 

Offlce of the Afforney Golloral 

Reviewed by (Print Name):  
Revlewer's Signature:  
Date: 10/7/19 Reviewed: Redacted: 



STATE OF IOWA
AND

APSOHE IOWA COUNCIL 81 
SETTLEMENT AORNSMANT 

The State of Iowa, Department of Administrative Services and Iowa Workforce Development; hereinafter referred to as "State". 600 Locust Street, Suite 800, Des Moines, IA 50309-1784.The State of Iowa, Department of Administrative Services and Iowa Workforce Development invite the State, and the American Federation of State, County, and Municipal Employees Iowa Council 81, and the participants the following Agreement by fill out that resolution of the advances ofthe State, and the American Federation of State, County, and Municipal Employees (hereinafter) hereinafter the Union, enter into the following Agreement in full and final resolution of the grievances filed byhereinafter the Union, enter into the foregoing Agreement with the International Federation of Ship Officers hereinafter the Grievant, AFSCME No. 09047 IDAS No. 14-0689, that alleged a violation Norma Lisa Ortiz, hereinafter the Grievant, AFSCME No. 09047 IDAS No. 14-0689, that alleged a violationNorma Lisa Ortiz, representing Union; ARCADIA ROBERT HAU represents Article VI, Section 2 (General Layoff Procedures) of the 2013-2016 Collective Bargaining Agreement
between the parties.
This Settlement arose out of a situation in which the Orlevent was removed from the recall list. The parties
have agreed to the following:.

The Gravant is eligible for recall until May 1, 2016, and will be placed on the recall list pursuant to
Article VI, Section 2.Article VI, Section 2. 2. In consideration of the foregoing, the Union will withdraw the above referenced grievance.2) In consideration of the foregoing, the Union will withdraw the above referenced grievance(s). 3) This Agreement is a good faith settlement of all issues arising from the facts alleged in theThis Agreement is a good faith settlement of all issues arising from the above alleged grievances. No promises of any other or further consideration have been made by anyone. This agreement shall be binding on both parties.GRIEVANCES: No promises of any kind or future consideration have been made by anyone above consideration is all that will be received for the claims and potential causes of action
addressed and arising from the Gitevant's claims in this grievance.

4 The terms of this Settlement Agreement are considered by the parties to pertain only to the specific
The terms of this Settlement Agreement are confidential by its parties to prevent any third party involved in this matter. Neither party shall rely on this Agreement of onto same asparties involved in this matter. Neither party shall rely on such proceedings by the same precedent in any grievance, arbitration, litigation or other proceedings in the future.

B. precedent in any grievance, arbitration, litigation or other proceedings in the future This settlement agreement is subject to Open Records and is available for public inspection and
copying. 

FOR THE UNIONFOR THE STATE
APPROVED AS TO FORM 

      
Jasmin Sarajlija overline{{D}ale} Ello Groenwald {m+n+4}{Dalo}
Labor Relations Attorney, Staff Representative
Iowa Department of Administrative Services APR0ME Iowa Council81 

x*

    
Norma Lisa Orth overline{Date}Jon Nelson DateHuman Resource Manager Gleyant

Iowa Workforce Development 



Date: Revlew

    

Governor Terry E, Branstad
lowa Department of AdmInistrative Services Li. Govenor Kim Reynolds 

Janet Phipps, DirackorService Efficiency Value 

Routing/Review Approval of Personnel Settlement Agreement 
Please slgn/dale where indicated below noling the approval or denial of the allached proposed Personnel Sellement
Agreement. **After signing, please return to the attentlon of DAS-Communlcatlonis In the Hoover Building for
routing/final distributlon.** If "denied," please relum to DAS-Comimunicallons 

In the matter of: Statewide Group Grlevances; DAS Nos, 12-0083, 12-0089; AFSCME Nos.
119097, 101692; PERB No. 12-GA-221 

LRT Staf: Jeff Edgar 

Agency/Department: NIA 

Director's Printed Name: 

Director's Signature: 

Date: Approve: Deny: 

Department of Administrative Services 

Director's Printed Name: Janet Phipps 

Director's Signature:  
Date:   Approve: 2 Deny: 

Department of Management 

Director's Printed Name: Davld Roederer 
 Director's Signature: 

Date: 10/16/18 Approve: Deny: 

Office of the Attorney General 

Reviewed by (Print Name: 
Reviewer's Signature:

Date:16/1-7/14 
 

Revieyed: Redacted: 



STATE OF IOWA 
AND 

AFSCME IOWA COUNCIL 61 

PARTIAL SETTLEMENT AGREEMENT 

The Slale of lowa, Depariment of Administrative Services and Department of Transportatlon,(herelnaiter the "Slate"), and (the AFSCME lowa Coundll 61, (hereinafter the "Unlon"), enter into thlsPartlal Sellement Agreement to resolve cerialn Issues conjalned in the following grlevances (UnionNos. 119097, 101692/DAS Nos. 12-0083, 12-0089, respeclively, and PERB No. 12-GA-221] fled byStatewide Groups (herelnafler the "Grlevants"). The Grlevants allege violallon of the 2011-2013Collecilve Bargainling Agreement belween the partles, The following Arilcles have been Idenfifled bythe Grlevants as a basls for thelr grleyances: Artlcle IX, Secllon 13 (Travel and Lodging), Arilcle Xl,
Sectlon 1 (Work Rules) and Arilclo XIV, Section 2 (Retentlon of Benelis).
For purposes of thls Agreement, "ellgible employees"shall be deflned as any employee In abargalning unilt sel forth In Appendix A of the 2011-2013 Collecilive Bargalning Agreement and whoseemployment dale with the State began prlor to August 15, 2011. Speolflcally excluded from thedefilnitfon are all bargaining unlt employees of the State of lowa who are managorial, supervisory orconfidentlal, temporary employees scheduled for less than seven hundred elght (780) hours per fiscalyear and all olher employees speciflcally excluded by the provlslons of Chapter 20 of the Code of
lowa. 

in parlial resolullon of the subjeot grlevances, the parles have agreed fo the following:
1.Payment. The State agrees to pay and the Unlon agrees to accept the compuled value of thedisputed taxable meal relmbursement ("VDTMR"), as caloulated In paragraph 3 below, as

payment in full and (inal resolution of the noted grievances.
, 2. Process. Agenoles will nolly ellgible employees of thelr taxable meal relmbursement clalm("TMRO") amount as calculaled In accordance with paragraph 8 of thls Agreement. Thedeadline for providing sald notice Is set forth In Schedule A. Each ellgible employee will thensubmlt a TMRC on a State of lowa Travel Payment form, a copy of whloh ls altached asExhibit A. The form shall be slgned by each employee submitling a claim. Payment of theIndividual ellgible employees' TMRC will commence in accordance with Schedule A.
3. Caloulation of TMRc. The individual ellglible employee's TMRC amount will be caloulated as

follows: 

a. .TMRP, The Stale wll complle each lilgible employee's aclual aggregate (axable mealrelmbursement payment ("TMRPs") made by the Slate for the perlod August 6, 2010ihrough August 4, 2011 ullizing reporils generated by the State's payroll system.
b. ATMRP. The TMRP for each ellgible employee will then be divided by (wenty-slx (20),the number of pay perlods during the time perlod in questlon, lo compute the average.

TMRP ("ATMRP) per payroll perlod. 
I.e. (TMRPs × 26) = ATMRP 

o. . VoMR. The ATMRP shall then be mulipled by the number of pay periods worked byeach ellgible employee in an eligible posillon up to a maximum of sixly-ive (66) pay 
1 



periods between Augusf 15, 2011 and February 4, 2014 to compule the value of the
disputed meal relmbursement (VDMR). 

I.e. ATMRP x (pay perlods in ellgible positlon up to maxlmum of 65) = VDMR 
d. TMRC, The indlvidual ellgible employee's VDMR wll then be reduced by any aclual

laxable meal reimbursement amount pald for meals Incurred during the time perlod of
Augusl 15, 2011 to February 4, 2014, regardless when paid to the ellgible employes, to
compute the indlyidual ellgible employees TMRC. 

i.e VDMR - laxable meal relmbursement pald to employee for the time perlod of
Augusl 15, 2011 to February 4, 2014, regardless when pald = TMRC 

4.Notlficatlon to Union of Individual ellglble employees' TMRo. The agencles of the
Idenlifled ellgible employees will nolify ts current employees in accordance wilh Sohedule A.
allached. The Unlon wil be given a llst of Idenilied ellglble employees along wilh thel
calculated TMRC in accordance willh Schedule A, allached, 

6. Relmbursement to Former Employees. The hlring aulhoriles of the eligible employees
("Agenoles") wll make reasonable efforts lo relmburse ellgible employees who are no longer
on the Agencles' payroll system ("former eligible employee"). by sending a nollce of
relmbursement ellglblily to each former ellgible employee's last known address. Agencies wil
subsequentlly notify the Union of all former ellglble employees who fall to respond in
accordance wilth Schedufe A, allaohed. 

6.Minlmum Reimbursement Amount. TMRCs of ten dollars ($10.00) or less in aggregale wil
not be ellgible for rolmbursement. 

7.Appeal. The Unlon may only appeal the Indivldual ellgible employee's TMRC if that
employee's work localion or work duties slgnllcantly changed belween August 15, 2011 and
February 4, 2014, which the Unlon belleves would render the TMRC inaccurate. All appeals
shal be submitled to Janet Phlpps (Direotor, lowa Depariment of Adiminislrative Services) and
to Danny Homan (Presldent, AFSCME lowa Counoll 61) or (helr deslgnees for resolullon In
accordance wlth the deadline set forth In Schedule A, allached. Resolutlon regarding each
appeal shall be final and completed by the deadline set forth In Schedule A, allached. 

8. Deadline for Submisslon. TMRCs wll not be accepled after the date set forth In Schedule A
allached. 

9. Remalning issues Identifled. The parles mulually agree to submit only the following issues
to the arbllrator selected for PERB Case No. 12-GA-221: 

a. Whether AFSCME-covered employees hlred after August 16, 2011 should be
consldered ellgible employees for purposes of taxable meal relmbursement clalms under
this Agreement? 

b. Whethor AFSCME-covered employees of the lowa Deparlment of Agrioullure and Land
Stewardshlp should be consldered ellglble employees for purposes of taxable meal
relmbursement clalms under thls Agrooment? 

2 



10. Excluslvily. The partles agree that the process set forth In this Agreement shall be the sole
and exolusive melhod for payment of TMRCs that acorued during ihe perlod of August 16,
2011 to Februlary 4, 2014. 

11. Four Corners of Agreement. This Agreement is a good failh sellement of all issues arlsing
from the facts alleged in the grlevance. No promises of any other or further conslderalion
have been made by elther party to this agreement. The above conslderallon is all that will be
received for (he claims and potentlal causes of actlon addressed and arlsing from the
Grlevants' noted clalms. 

12. Reservatlons. The parles mulually aoknowledge that this Agreement represents the full and
, (Inal parilal disposilon of the Issues Idenlifled In paragraphs 1-8. The parties mutually

13, Non-precedent Setfing. The terms of thls Agreement are considered by the parties to pertain
only to the spedillo facts involved In this matter. Neilher parly shall rely upon thls Agreement
or olte the same as precedent in any grlevance, arbllratlon, litigallon or any other proceeding in
the ulure. 

14. No conildentlality. Thls Agreement Is subject to lowa's Open Records law and Is avallable
for publle inspeotlon and copying. 

FOR THE STATE FOR THE/UNION:

    
Jane Phipps Date Dahny Homan Date 
Director President 
Towa Deparliment of Administrative Services AFSCME lowa Councll 61 
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Governor Terry E. BranstadGovernor Terry L. Branstad Lt. Governor Kim Reynolds
lowa Depariment of Administralve Services Janel Phipps, Director

Service   Efficiency   Value 

Routng/Reylew Approval of Personnel Settloment Agreement
Pleaso slgnidale where Indloated below noling the approval or denial of tho allached proposed Pbrsonnel SollomontAgreamont. *After slgning, pleags retum fo the allontlon of DAS-Communjoations in the Hoover Bullding ForAgreement. **After signing, please return to the attention of DAS-Communications through/mail distribution.** If *denied,* please return to DAS-Communications.

In the matter of: Spike Edwards 3-day sUspenslon. DAs #14-0144 / AFScMEl/124834. 
LRT Staff: JASMINA SARAJLIJA 

DeparlIment of Correotlons (Anamosa Slate Penilenliary)Agency/Deparlment: 
John BaldwinDireclor's Prinfed Name:  Director's Signalure: 

Approve:Deny:Date: 20 Oct. 14 
Depar(ment of Administrative Servloes 

Oirector's Prinled Name: Janet E. PhlppsDirector's Printed Name:  
Director's Signature: [Signature] Date: 10/20/2014 Approve: Deny: 

Doparlment of Managomont 
Dreotor's Printed Name:Dayld Roederer

Director's Printed Name:  
Approve: Dery:Date: 10/23/14 

Office of the Attorney General 

Revlowed by (Print Name):  

Revlewer's Signalure:
Date: 10/25/14 Reviewed: 风 Redacted 
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Governor Terry E. Branstad
U. Govanor Kim Reyneldslowa Deperunent of Administralive Services 

Janet Phelps, DirectorService   Efficiency   Value 

Routing/Review Approval of Personnel Sellernent Agreement
Ploeso slgn/dolo where indicaled below nofing the apprcyal or deniel of Ihe aflached proposed Personnel SellementAgroemeni. **Alter slghing, please relurn to the allentlon of OAS-Communloations In the Hoover Bullding forroutinglinal distrlbution.** If "denjed. cleese refum lo DAS-Communfcallons. 

In the matter of: Sharese Rlvera Manker (6 day paper suspenslong 
LRT Staff: Stephanle Reynolds 

DIA ~ State Public DefenderAgeney/Department: 
Director's Printed Name: Samuel P. Langholz 

 
Dlrector's Signature: 

Date: 10/27/14 Approve: Deny: 

Deparinent of Adminlstrative Services 

Director's Printed Name: Janst E. Phipps 

Dlrector's Signature: 

Date:10/27/2014 Approye: Deny: 

Depar(ment of Management 

Direotor's Printed Name: , David Roederer 
 Director's Signature:  

Date:     Approve: X Deny: 

Offlice of the Altornoy General 

Reviewed by (Print Name):  
Revlewer's Signature:  

Redacted:Date: 11/5/14 Raviewed: 
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Governor Terry E. Branstad
Jowa Departmont of Adminislrallve Services Lt. Governor Kim Reynolds 

Service   Efficiency   Value Janet Phipps, Director 

Routing/Roview Approval of Personnel Seltlement Agreoment 

Please slgn/dale where indlealed balow noling the approval or denlel of the allaohed proposed Porsonnel Sollomonl
Agreament. "Aftor slgning, plense retur) to the allentlon of DAS-Communfoallons in tho Haover Bulldlng for
routing/final distribution.** If "denied," please return to DAS-Communications. 

In the matter of: IMCc Nurslng Dopt. Grlovances 

LRT Staff Jeff Edgar 

Agency/Department: Correctlons 

Drector's Printed Name: John Baldwin 

Director's Signalure: 

Date: 31 Oct. 14. Approve: Dony: 

Departmont of Administratlve Servloes 

Direotor's Printed Name: Janet Phlpps 

Director's Signature:  

Date: 10/31/2014 Approve: Deny: 

Departmont of Management 

Director's Printed Narne: Davld Roederer 

Direclor's Signature:  

Date: 10/31/14 Approve: Deny: 

Offlce of the Altorney General 

Revlowed by (Print Name): 
Reviewer's Signalure:  

Date: 11/4/14 Redaoted:Reviewed;  : 



 






































   







 











 



 

































  
  




  


  
      






Posts for Nursing 

M-F (Days and PMs) Weekends (Days & PMS) 
East Unit- 1 RN East/West-1 RN 

West Unit-1 RN 

Skilled Nursing unIt- 1 RN, 1 RN or LPN, 1 NUC 1 RN plus 1 LPN or NUC 
1 LicenseQ unit-1 License 

Clinic-2 RNS or RN and LPN, 1 NUC 1RN 

P/Q-1 License 1 License 

1 License + 1 NUCLTA-License + 1 NUC 
1.LicenseSTA-License + 1 NUC 

PIll Room-2 Licensed (RN or LPN) 2 Licensed (RN or LPN) 
16 (12 License) 11 (9 License) 

Mldnights(M-F) Midnights (weekends) 

East/West- 1 RN East/West-1 RN 

Skilled NursIng-1 RN +1LPN or RN + 1 NUC Skilled Nursing-1 RN+ 1 

O unit- 1 licenseO unit- I License 

Clinic-Duty Nurse + 1 license or NUC Clinic-Duty nurse 

P/Q 1 License P/Q-1 License 

LTA- 1 licenseITA-1 license + 1 NUC 
STA- 1 license + 1 NUC STA-1 license 

Pillroom-1Pill Room-1 License 

11 (7 license) 9 (7 license) 

+Addition of M unlt +Hosplce tOnly one nurse coverage for 
East/West units most of the time 

EXHIBIT 

0.6897 



3.

Post reductlons Days and PMis M-F If only 15 people show up for work 
1. Pull from the cllnic area 
2. Pull NUC from L.TA and have that person float between LTA and STA If possible
Pull from West Unit 

That leaves 13 people on staff. If the number falls below 13 then we start callng for OT 

Post reducatlons Days and PMS-weekends-f 11 people show up to work-no reductions 
We have to start calling In OT if that number drops to 10 unless the skiled nursing units

number is down we can stll pull one from there, but that is not too often we see this. 

Midnights M-F and weekends-if only 10 people show up for work 
1. Pull from the clinic 
2. Pull from LTA or STA and have someone float 
Pull from skilled nursing If aculty allows 

We like to have 9 people here on MN but have worked with 8 depending on the numbers on
the medical floor. At 8 or below we would have to start calling for OT 



Governor Terry E. Branstad
Lt. Governor Kim Reynoldslowa Deparimenl of Adminlstraliye Services 

Janet Phipps, DirectorService   Efficiency   Value 

Routing/Reviow Approval of Personnel Settlemont Agreemont 
Please signdale where Indloated bolow nouing the approval or denial of lho allached proposed Personnel SellemontAgreemeng, "Aflor slgning, pleaso rotum to the altentlon of DAS-Communloatlons in the Hoover Bullding for
routingllinal distibutlon.** J "donled," plense relum to DAS-Communloallons. 

In the malter ofi Leann DeVos-Techau; AF8CME # 101310j DAS # 16-0076 

LRT Staff: Jeff Edgar 
Agency/Dopariment: Gorrectlons 

Director's Printed Name: _ John Baldwin 
Director's Signature:  
Date: 28 Oct. 14 Approve: Deny: 

Department of Adminlstratlve Services 

Direotor's Printed Name: Janet Phipps 
Director's Signature:  
Date:10/29/2014 Approve: Dony: 

Departmont of Management 

Direotor's Printed Name: Davld Roederer 
 Director's Signature: 

Date: 10/30/14 Approve: Deny: 

Offloe of the Aftorney Oeneral 

Revlewed by (Print Name): 
 Reviower's Signatyre:  

Redacted:Date: 11/10/19 Reviewed 



STATE OF IOWA 
AND 

AFSOME IOWA COUNCIL 61 

SETTLEMENT AGREEMENT 

The Stale of lowa, Department of Adntinistrative Services and Departiment Corrections - Jowa
Medical Classificalion Cenler, heralnaster the Slale, and the AFSCME fowa Councll 61, herelnaffer
the Unlon, enler into the following Agreement in full and final resolutlon of the grlevance(s) fled by
Leann DeVos-Techau, herelnaller the Grlevant, AFsoMe No. 101310 /bAS No. 16-0076, thalalloged a violallon of Arllole. IV, Secllon & (Olscipline and Olscharge) of the 2013-2018 Colleclive
Bargalning Agreement belween the parlies. 
This Sellenent arose out of a slluallon In which the Grievant was issued a Willen Reprimand on or
about August 1, 2014. The parles have agreed to the followlng: 

1.The Slate agrees lo remove the wrillen reprlmand from the Grievant's personnel fle upon ful
execullon of this document by the parties.2.In conslderallon of the foregoing, the Unlon wlhdraws the above referenced grevance.

3.Thls Agreement is a good follh sellenent of all issues arlsing srom the facls alleged in thegrlevance. No promises of any olher or further cbnslderallon have heen made by anyone.
The ahove conslderatlon is all thal will be recelved for the clalns and gotentlal causes of
acllon addressed and arising from the Grlevant's clalims in lhis grlevance.4.The lerms of thls Sellement Agreenient are consldered by the porles to perlaln anly to the
specllo facls involved in this maller. Nellher parly shall rely on thls Agreement or cile the
same as precedent in any grievances, arhilrallon, iligatlon or olher procaedings in the fulure.

5.This seltemont agreement is subject to Open Records and Is avallable for publlo inspecllon
and copying. 

FOR THE UNJON:FOR THE STATE: 

APPROVED AS TO FORM 

     
Jeffrey Edgar bale' Earlene Anderson Date 
Labor Relalions Speciallst Staff Representative
lova Oapartment of Adminislralive Services 

    
Dale

Daniel Craig Dale. Leann DeVos-Techau 
Daniel Vity Warden IMCC. Gdavant 



Goyornor Terry E, Branslad 

lowa Depariotent of Administrallve Services. Lt. Governor Kim Reynolds. 
Janel Phlops, DreclorService ¤ Efficiency ¤ Value 

Routing/Revlew Approval of Personnel Sefflement Agreoment 
Please slgn/dale where indloaled beloy noling tho opproval or denlal of Uhe allached proposed Personnel Seilement
Agreement. *Alter slyning, ploase relurn to tho allenllon of DAS-Communicatlons In the Hloover Bullding for
routing/inal distrlbutlon." [f *denled." pleaso relum lo DAs:Communloallons. 

n the malter of: Jennifer Ledvina, DAS # 14-0664, AF8CME # 124807 

LRT Staffi Jeff Edgar 
GorrectionsAgency/Department: 

Drector's Printed Name: John Baldwin 

Direotor's Signature:  
Date: 3 NOV.14 Approve:X Deny: 

Depariment of Administrative Servioes 

Director's Printed Name: Janet Phipps 
Dlrector's Signature:

Date: 11/04/2014 Approve: Deny: 

Departmont of Management 

Director's Printed Name: David Roederer 

Direotor's Signature:  

Date: 10/8/14 Approve: Deny: D 

Office of the Attorney General 

Reviewed by (Print Name): 

Revlewer's Slgnature: 
URevlewed: Redacted:Reviewer's Signature Date: 11/10/14 
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Governor Terry E. Branstad
lowa Deparlment of Administrative Services Lt. Governor Kim Reynolds 

Service ¤ Efficiency ¤ Value¤ Janet Phipps, Director 

Routing/Revlew Approval'of Personnel Settloment Agreemnent 
Please slgn/dale where Indicaled helowy noling the approval or denlal of the allached proposed Porsonnal Selloment
Agreemenl. "Afler slgning, please return to the allention of DaS-Communlcatlons In the Hopyer Bullding for
Agreement After signing please route to me before routing/final distribution.** If "denied," please return to DAS-Communications. 

In the matter of: Thomas Erlckson, DAS # 14-0464, AFSGME # 124616 

LRT Staff: Jeff Edgar 

Agercy/Department: Corregtions 

Direotor's Printed Name: John Baldwin 

Director's Slgnature:  
Date: 3 NOV.14 Approve: Deny: 

Department of Administrative Seryices 

Director's Printed Name: Janot Phlpps 

Director's Signature:  
Date:11/04/2014 Approve: Deny: 

- Department of Management 

Direotor's Printed Name: David Roederer 
 Direotor's Signature: 

Date: 11/4/14 Approve: Deny: 

Office of the Atforney General 

Revlewed by (Print Name): 
Reviewer's Signature: 

Dale: Revlewed: Redacted: 
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Governor Terry E. Branstad
Li, Governor Kim Reynoldslowa Depariment of Administratlve Serylces

Service   Efficiency   Value Janet Phillips, Doctor-

Routing/Roviow Approval of Personnel Selflement Agreement 
Please sign/dale whore indlatod helow nollng the approval or denlal of the affached proposed Personnel Sollement
Agreamenl. *Aflor slgning, ploase relurn to the altentlon of DAS-Communlcalions In the Hoover Bullding for
Agreement. After signing, please return to DAS-Communications routing/final distribution.** If "denied," please return to DAS-Communications. 

In the matter of: Darren Plerce 5-day suspenslon. DAS #14-0430 / AFSCMEl98301. 

LRT Staff: JASMINA SARAJLIJA 

Agency/Depariment: Department of Correctlons (Anamosa Stale Penitentiary) 
Direotor's Printed Name: John Baldwin 

 Director's Signature:
Date: 28 Oct. 14 Approve: X Deny: 

Department of Administrative Services 

Direotor's Printed Name Janot E. Phipps 
Director's Signature: .

Date: 11/07/2014 ¤ Approve; Deny: 

"Depariment of Management 

Direotor's Printed Name: : David Roederer 
Director's Signature: : 
Date: .. 14 Approve: Deny: 

Office of the Aftorney General 

Revlewed by (Print Name):  
Revlewer's Signature:  
pate:. Reviewed: Redacted: 



 



































 



Governor Tany E, Bransladlowa Depariment of Administralive Services Lt. Governor Kim Reynolds
Service   Efficiency   Value Janet Phipps, Director 

Routing/Revlew Approval of Personnel Setilement Agrsoment
Please slgn/dale whore indicaled bolow noting ine opproval or denlal of the allaohed proposed Personnel SellemontAgreenienl. "Ailer slgning, please relurn to the afontion of DAs-Communicallons in the Hoovor Bullding forrouting/final distribution." If denied, please return to DAS-Communications. 
In the maiter of: CBC - 4th Judiclal District vs. Margaret Jauken
Management Issued the grievant a wrillen reprimand 

LRT Staff: Michelle Grau 
Agency/Department: lowa Communlty Based Correoilons, 4th Judiclal Distric 
Direotor's Printed Narne: Kip Shanks_ 

Director's Signature: 

Date: 11-17-19 Approye: Deny: 
Depariment of Adminlstrative Services 

Director's Prinled Name: Janet E. Phipps 
Director's Signalure: 

Date:11/18/2014 Approve: Deny: 
Deparfment of Management 

Director's Printed Name: Davig Roederer 
Director's Signature: 

Date: 11/17/14 

Revlewed by (Print Name): 

Approve:   
Office of the Aftorney General

 

Deny: 

Reviewer's Signature: 

Dale; 1/24/14 Reviewed: Redacted: 

Hooyer Slate Ofice Bulding " (305 Easl Waknut Steet Des Molnes, A 60319 (515) 281-5380 hllp:l/des.lowo.gov 

 

https://das.iowa.gov/


STATE OF lOWA 
AND 

AFSCME Iowa Council 81 

SETTLEMENT AOREEMENT 

The State of lowa, Department of Adminlstralive Servloes and the lowa Community Baged
the State of Iowa Department of Administrative Services and the Iowa Community Based Corrections - 4th Judicial District, hereinafter the State, and the AFSCME Iowa Council 61, hereinafter the Union, negotiate the following terms and conditions of employment between the parties hereto.herelnaller the Unlon, antor loto tho sollowing Agreemenl In ull and fioal resolution of the gdevance(s)filed by Margaret Jauken, hereinafter the Grievant, AFSCME 118638, that alleged a violation of Article IV, Section 9 of the 2012-2018 Collective Bargaining Agreement between the City of New York and Local 118638, AFSCME, AFL-CIO ("CBA").Article IV, Section 8 of the 2013-2018 Collective Bargaining Agreement between the parties. 

. Management issted tho gllevanl a letler of wrilten reprimand on May 22, 2014. 
The parties have agreed lo the following: 

1. The written reprimand letler will bo remoyed from the grlovanl's personnol file after
sixth months if no further vlolations ogour.

2.In considoralion of the loregoing. ihe Unlon withdraws the above roferenced grfevance.3. This Agreement is a good fallh sellemant of all issues arlsing from the facls alleged in thegrlevance. No promises of any other of surther conskderallon have been made by anyono.The above conslderation is all thal vall be recelved for tho clelms ond polenllal causes ofaclion addressed and erlsing from the Grlevant's clalms In thls grievance.4.The lernys of this Setlement Agreement are consldered by tho parlles lo partaln only to thaThe terms of this Settlement Agreement are considered by the parties to pertain only to the specific facts involved in this matter. Neither party shall rely on this Agreement or cite the same as precedent in any subsequent litigation.same as precedent in any grievances, arbitration, litigation, or other proceedings in the future; THIS AGREEMENT shall be binding upon both parties hereto and their respective heirs, executors, administrators, successors, and assigns.s.Thls setlement agraement is subject lo Open Records and is avallable for publlo inspectlonand copying. 

FOR THE STATE: FOR THE UNION: 
APPROVED AS TO FORM 

    
Michelle Grau Oale Julle Dake Abel BaldLabor Relatlons Allorney Slalf Representative
lova Dapariment of Administralive Servlobs 

Kip Shanks Oate 
     lowa Communily Based Correcllons Gitevant 

Dale 



Governor Terry E. Branstad
lowa Department of AdmInistrallve Services Lt. Governor Kim Reynolds 

Service   Efficiency   Value Miko Cerch, Director 

Routing/Rovlew Approval of Personnel Sattlement Agreemont 
Please sign/initial where indicated below noting the approval or denial of the attached proposed Personnel Settlement Agreement between the City of San Francisco and the Communications Workers of America Local 8709 representing E&O Communications in the Hoover Building for the period January 1, 2016 through December 31, 2018.Agreement, *Altor glyning, ploase relurn to the altontlon of Das-Communicallons In tho Hoovor Bullding for
routing/final distribution.** If "denied," please return to DAS-Communications. 
In the matfor of: Virginia Loalza & Deparlment of Human Servlces/Woodward Resource
Center 
LRT Staff: Teddra J. Porteous 

Agenoy/Department: Deparlment of Human Services 

Director's Printed Name: Charles Palmer 
Direotor's Signature:   

Date: 11-21-14 Approve: 1 Deny: 

Department of Adminisfrative Servloos 

Dirootor's Printed Name: Janet E. Phipps 

Director's Slgnature: 

Date: 11/21/2014 Approve: Deny: 

Department of Managoment 

Direotor's Printed Name: David Roederer 

Director's Signature:    
Deny:Date: 11/25/14 Approve: 

Offlce of the Attorney General 

Revlewed by (Print Name)  
Revlewer's Signature: 

Redacted:Date: 12/2/14 Revlewed 



SUPERINTENDENT PAGE 02/0211/21/2014 10:46 6164303153 

: 

STATH OF IQWA
AND 

AFSCME Council 89 
SETTLEMENT AGREEMENT 

The Slate of Joye, Daparimont of Admlnjalrallva Sorvloes and Doparfiment of Human Garyloos
(Woodyard Resource Center), hereinafter the State, and the AFSCME, hereinafter the Union, enter
into the following Agreement in full and final resolution of the grievance(s) filed by Virginia Lonza,
hereinafter the Ordinance No. 12698 / DAS No. 13-0424, PERB No. 14-OA-086, that
alleged a violation of Article IV, Section 9 (Discipline and Discharge) of the 2011-2018 Collective
Bargaining Agreement between the parties. 

This Settlement arose out of a situation in which the Grievant's employment was terminated on March 7th, 2018. This will be discussed further below.
27, 2018. The parled have agreed to lhs follawing:. 

1. The termination issued on March 27, 2019, will be removed from the Grievant's personnel file
and the Orlavant's employment at Woodward Resource Center will be reinstated.

-2. The State will pay the Grievant for lump sum back wages, not subject to IPERS, in an amount
totaling $20,000.00 less all applicable State and federal income tax.

3. The Grievant will not be reimbursed for any leave balance coupons or benefits.
4. In consideration of the foregoing, the Union withdraws the above referenced grievance.
8. This Agreement is a good faith settlement of all issues arising from the facts alleged in the

grisvance. No pronjlses of any plher or further oonskdoralon have been mata by anyone.
The above consideration is all that will be required for the claims and potential causes of
ation addressed and arising from the Orlovant's claims in this grievance.

6. The terms of this Settlement Agreement are considered by the parties to pertain only to the
specific facts involved in this matter. Neither party shall rely on this Agreement or allo the
name as president in any grievance, arbitration, litigation or other proceedings in the future.

7. This settlement agreement is subject to Open Records and is available for public inspection
and copying. 

FOR THE STATEI FOR THE UNION: 

APPROVED AS TO FORM 

{ 1 } { x ^ { 2 } + y ^ { 2 } } = { 1 } { z ^ { 2 } } 11/12/14 0 = 0 11/8/2014
¤ëı²µ °²·ëні Date Greg Leyva Data 
LaborRelations Specialist Staff Representative
Iowa Department of Administrative Services 

 _{j}(x) = k_{j}((x), t^{i}) + x_{j}.|1-2|=|y'| Virginia Louisa11/19/10)
Marsha Edginton Dalo Virginia Loaiza Dalo 
Agency Name Orlovait 



Governor Terry E, Branslad
lowa Department of Administrative Services Li. Govemor Kim Reynolds 

Service   Efficiency   Value Janel Phlpps, Director 

Routing/Review Approval of Personnel'Settlement Agreement
Please sign/dale where indicaled below noling the approval or denial of the atlached proposed Personnel Setflement
Agreement. **After slgning, please return to the attention of DAS-Communicatlons in the Hoover Bullding for
routing/final dilstribution. ** If "denied," please retum to DAS-Communicalions. 

In the matter of: Department of Natural Resources vs. Angela Foehring-Nkanta 

LRT Staff: Teddra Porteous and Michelle Grau 

Agency/Department: lowa Department of Natural Resources 

Director's Printed Name: Chuck Gipp 

Director's Signature:  
Date: 11/18/2014 Approve: Deny: 

Department of Administrative Services 

Director's Printed Name: Janet E. Phipps 

Director's Signature: 

Date: 11/20/2014 Approve: Deny: 
Department of Management 

Director's Printed Name: David Roederer 

Director's Signature:  
Date: 11/21/14 Approve: Deny: 

Office of the Attorney General 

Reviewed by (Print Name):  
Reviewer's Signature: 

Redacted:Date: 12/2/14 Reviewed: 

Hoover Stale Office Bullding 1305 East Walnul Slreet Des Moines, IA 50319 (515) 281-5360 hllp:l/das.iowa.gov 

https://das.iowa.gov/


STATE OF IOWA 
AND

UE LOcal 893 IOWA UNITED PROFESSIONALS
SETTLEMENT AGREEMENT 

The Slate of Iowa, Deparhment of Adhninistralive Services and Iowa Department of NaturalResources ("State") and UB Local 893 - Lowa United Professionals ("Union") enter into thefollowing Seftlement Agreement ("Agreement") in full and fiunl rosolutlon of the grievance filedby Angela Foohriug-Nkauta ("Grievant"), colleclively (the "Partles"), IUP No.14-019 / DASNo. 14-O481, (that alleged a vlolation of Article IV, Section 11 (Dlsolpline aud Discharge) of the
2013-2015 Colleotive Bargaining Agrcenent belween the Parties.
This Agreemont arose out of Orievant's discharge rom employment with State on or abont Aprl
24, 2014. The Parties agree to the following:
1.Upon execution of this Agreement, the April 24, 2014 terminatlon letfer in Grievant's filewill be removed and replaced wlth this Agreement, which shall constltute her voluntary

resignation,2. In couslderatlon of the foregolng, Unlon withdraws the abovo referenced grlevance.3. Thls Agreement is a good faith sefflement of all lssues arislng from the facts alleged in thegrlevance. No promlses of any olher or funther consideratlon have been made by anyone, Theabove consideration is all that will be received for the clalms and potential causes of aciion
. addressed aud ariaing ftom Griovant's olaims in this grlovance.4.The ferms of thls Sefflement Agreement are considored by tho partles fo pertain only to thespeolfto faols involved in this mattor. Neither party shall rely on this Agreement or cite thesame as precedent in any grlevancos, arbllration, lltigallon or ofher proceedings in the fuhure.5.This seflement agreement is subjeet to fowa's Open Records law and is availablo for publlc

iuspectilon and copying. 
FOR UNION:FOR STATE:

APPROVED AS TO PORM 

     
DateDate Greg A, CrossTeldra Porteous UB Internalional RepresenfutiyeLabor Relations Speclallst

Lowa Deparlment of Administrative Sorvlces 

     
Angela Roehrig-Nkruma DateDateChuck Gipp GrlevantDireotor

Iowa Deparhnent of Natural Resources 



Govemor Tenry E. Branstad
LL Govemor Kim Reynoldslowa Depariment of Administrative Services 

Janet Phipps, DirectorService   Efficiency   Value 

Routing/Review Approval of Personnel Settlement AgreementPloase slgn/date where indicatod below noting the approval or donial of the allached proposed Porsonnel SottlementAgreement. "After slgning, please return to the aftention of DAs-Communicatlons in the Hoover Bullding forrouting/final distributlon.** If "denled." please relurn to DAS-Communicalions.
In the matter of: [owa Community Based Corrections vs. Donn LowneyManagement issued the grlevant a wrilten reprimand per Article IV, Section 9. 
LRT Staff: Michelle Grau 
Agency/Department: Elghth Judiclal District Department of Correctlonal Services 

Agency Contact's Signature: 
Date: 11-21-2014 Approve: D Deny: 

Department of Administrative Services 
Director's Printed Name: Janet E, Phipps  Director's Signature:

Date: 11/21/2014 Approve: D Deny: 

Department of Management 

Director's Printed Name: David Roederer 
Director's Signature: 

Deny:Date: 9/25/04 Approve: 
Office of the Attorney General 

 Reviewed by (Print Name): 
Reviewer's Signature: 

Reviewed: Redacted:Date:12/2/14 
(515) 281-5360 http://das.iowa.gov

Hoover State Office Bullding 1305 East Walnut Street Des Moines, IA 50319 

https://das.iowa.gov/


STATE OF JOWA 
AND 

AFSCME Council 61 

SETTLEMENT AOREEMENT 

The Slale of lowa, Department of Adminlalralivo Seryicos end (he Elghth Judicla) Dletriol Depariment
of Corracllonal Sorvlces, herelnaffer the Slale, and the AFSOME Councl 61, herolnaffer the Unlon,
enter into the following Agreement in full and final resolution of the grievance(s) filed by Donn Lowney,
herelnafler the Grloyanl, AFSCME No. 114234, that alleged a vlolalon of Artfolo IV, Secllkon 9
(Dleolpline end Dlschargo) of (he 2013-2016 Colleoilve Bargalning Agreoment betyeen (he purtles. 

Management at the Eighth Judlolal Dlsl(lcl Deparlmenl of Gorreollonel Sorviges lesued ihe grlevant a
wrlllen reprimard on or aboul Apj) 2, 2014 

Tho parles haye sgreed to the followlng: 

1, The wilen reprlmand laoued on Aprll 2, 2014 wdl be remoyed rom the Grlovant's parsohnel
Mo six (0) months froan (he dale It was fesued.

2. The written reprimand will not be removed if Gshvant receives any like discipline within the
aboyo menlloned slx (6) month (meframe,

3. In'oanalderallon of tha foregolng, the Unlon wilhdraws the aboye reforenced grlevanoe.
4. This Agreoment is a good falth sellemanl of ail Issues arlalog from the faols alloged In the

grevance. No promlses of any other or surther consldorallon have been mado by anyona.
The above gonolderallon lo al) thal wl be recelyed for (the olalrns and potenllal oausos of
aollon addreased and arksing from the Grlovanl's clalrns In thle grlevance.

6. The ferms of thle Sollemanl Agreament are gonsldored by the partles to partaln only to the
spsoilo saols Involved In thlo maller. Nollher parly shall rely on thls Agreement or olle lhe
same as precedent In any grioyances, arbitration, llgallon or olhar procoedings in the fulure.

6.Thls soltlement agreement Is sublect to Open Records and is avallable for publlo inspecllon
and copying. 

FOR THE STATE: FOR THE UNION: 

APPROVED AS TO PORM 

      
Mohelle Grau Date Otto Groenewald Date 
Labor Rolallons Allomnay Union Representative
lowe Depariment of Adminislrallve Services 

          
Danlel Fell Date DonnLowhey Dale 
lowa Communlty Based Gorrecllons Grleyanl 



Governor Terry E. Branstad
Lt. Governor Kim Reynoldslowa Deparfment of Adminisfralive Services Janel Phipps, DirectorService + Efficiency + Value 

Routing/Rovlew Approval of Porsoninel Settlemont Agrooment
Please slgnkdole whore Indloaled holow nollny the approval or cdonlol of tho allaohod proposod Personnol SellomontAgroomanl. "Aflor slgnlng, ploaso roturn) to tho altontlon of DAS-Comnlimioations in tho Hoover Bullding forAgreement. "After signing, please return to the attention of DAS-Communications routing/final distribution." If "denied," please return to DAS-Communications. 

In (ho mallor of: Rick Ernst DAS No. 13-0487; PERB No. 18-GA-014; AFSOME No, 96189 

LRT Slaff: Jeff Edar 

Agency/Department: Human Sorylces 

Dlreotor's Printed Name: Chuok Palner 
 Direotor's Signalure: 

Date: 12-3-18 Approve: Dony: 

Dopartmont of Adminlstrativo Sorvloes 
Direotor's Printod Name: Janet Phipps 
Dlrector's Slgnature:  
Date: 12/03/2014 Approve:V Deny; 

Department of Managemont 
Direotor's Printed Name: Dayld Roadorer Dreotor's Signature:
Date: 12/4/14 Approve: Deny: 

Offloe of the Aflorney General 

Revlowed by (Print Name):  
 Reylewet's Signature:  

Redaolad:Date: _______12/8/14 Reviewed 



STATE OF IOWA 
AND 

AFSGME JOWA COUNCIL 61 

SETTLEMENT AGREEMENT 

The Slale of lowa, Departinenl of Adminisiratlve Servloes and Depariment of Human Servi¤es -independence Menlal Health Instluie, heroinalter the Stale, and the AFSCME lowa Coundll 61,heralnalter the Unlon, enler Into the following Agreement iIn full and final resolullon of the grlovance(s)iled by Rlok Ernst, hereinalter the Grlovant, AF8CME No. 96189/DAS No. 13-0467/PERB # 16-GA-014, thal alleged a Vlolallon of Arilcls (X, Seollon 10 (Slok Loave) of the 2011-2013 Colleolive
- Bargalning Agreement belwean the pariles.. 

This Sellement arose oul of a siluallon in whlch the Greyant was donled the use of vacallon In llew of
slck leave. The parles have agreed to the following: 

1Management shall restore elght (8) hours of sick leave to Grlevant's slok leave balance and
reduce Grlevant's annual leave (vacatllon) balance by elght (8) hours.

2. in conslderallon of the foregoing. the Union wlthdraws the above referenced grlovance.
3.This Agreement ls a good fallh setlement of allssues arising from the facts alleged In the

grlevance. No promises of any other or further consldorallon have been made by anyone.
The aboye oonslderallon is all that will he recelved for the claims and potenllal causes of
aollon addressed and arlelng froin the Grievant's clalms in thls grlevance, 

4. The torms of thls Settloment Agreement are considered by the partles to perlaln only to the
specillo faols Involved In thls malter. Nelther parly shall rely on thls Agreement or olte the
same as precedent in any grlovances, arbllrallon, llgatlon or olher proceedings in the fulure.

5. Thls setlement agreement Is subject lo Open Records and Is available for publlo inspecllon
and copying. 

FOR THE STATE: FOR THE UNION; 

APPROVED AS TO FORM 

   
Jeffrey Edgar De Robin White 0 
Labor Relations Specialist Stall Representative
lowa Depariment of Administraive Services 

       }
Georgeanne Cassldy Wesgoll Date Rick Emst Dale 
DHS   Independence MHI Grlevant 



Governor Terry E. Branstad 
lowa Department of Administrative Seryloes Lt. Governor Kim Reynolds 

Service   Efficiency   Value Janel PNops, Dreckx 

Routing/Revlew Approval of Personnel Settloment Agreement 

Please slgndale where Indloated bolow noting tho approval or donlal of the allaohed proposed Personnol Sallemont 
Agreemont. *After slgning, please roturn to the allontlon of DAS-Communlcatlons In the Hooyer Bulldlng for 
routing/final distribution.** If "denied," please return to DAS-Communications, 

In the matter of: Monloa Nye 

LRT Staff: Stephanle Reynolds 

Agenoy/Deparimant: Departmont of Correotions   lowa State Penitentlary 

Direotor's Printed Name: John Baldwin Delta ^ { 6 } 

 Dlreotor's Signature: 

Date: 1 Dec.14 Approve: X Deny: 

Department of Adminisfralive Servioes 

Director's Printed Name: Janel E. Phipps 

 Direofor's Signature: 
12/01/2016 Date; __ Approve: Deny: 

Departinont of Management 
+风=风-风¤风ë风<风>风ı风 风 风 风 风 风e风i风 风 风 风 风 风 风 风 风 风 风 风 风 风 风 风 风 风 风 风  Direolor's Printed Name: David Roederer 

Director's Printed Name:  
Date: 18/3/14 Approve: Deny: 

Office of the Aftorney Qeneral 

 Reylewed by (Print Name): 
 Revlewer's Signature; 

Date: 12/11/17 Revlewed:Redaoted: 



 
 

 
 

   
 
 
 
 
  
 

  
 

 
 

 
 
 
 
 
 
 
 
 
 
 

 
 

 
 
 

 
 
 

 
 



FOR THE STATE: FOR THE UNION: 

APPROVED AS TO FORM  Reynolds   
Stephanie L. Reynolds /Date: Mark Hedberg Date 
Labor Relallons Speclallst Attorney
Iowa Department of Administrative Services AFSCME Iowa Council 61 

    
Susie Pritchard¤ Date Monica Nye Date 
lowa Dopartment of Corrootions relevant} 



Governor Terry E. Branstad
lowa Deparintent of Adminislralive Seryices Lt. Governor Kim Reynolds 

Service   Efficiency   Value Janet Philips, Director 

Routing/Reyiew Approval of Personnel Sefflement Agroemont 

Please slgnldalo whero Indloaled belowy nolbng the approyal or denlol of fhe allached proposed Personnel Sellemant
Agreoment. "Alter slgning, pleaso rolurn to the allontlon of DAS-Cominunlcations In the Hoovor Bullding for
routing/final distribution.^{a} If "denied," please return to DAS-Communications. 

In the mattor of: Jared Bratland DAS No. 14-0264; AFSCME No. 103788 

LRT Staff: __Jeff Edgar 

Agenoy/Deparlment: Gorreations 

Director's Printed Name: John Baldwin 
Director's Signature:  
Data: 1 Dec. 14 Approve: Deny: 

Depariment of Administrative Serylces 

Director's Prlnted Namne: : Jahet Phipps 

Direclor's Slgnature: 
( 

Dato: 12/01/2014 Approve: Deny:V 

Departnent of Managoment 

Dreotor's Printed Name: David Roederer 

Direofor's Signature:  
Date; 14/3/14 Approve: Deny: 

Offlce of the Aftornoy General 

Revlewed by (Print Name):  
Revlewer's Signature: 

Date: 12/11/14 Reviewed;[ ]_Redacled: 



 



















  
 
 
 

 
 

 

 

   

 

 
 

 



Governor Terry E. Branstad
lowa Depariment of Administrallve SeryIces Lt. Governor Kim Reynolds 

Service   Efficiency   Value Janol Mapps, Director 

Routing/Revlew Approval of Personnel Setflement Agreement 

Plaase slgndalo whero Indjoaled holow noling the approyal or denlal of the allaohed proposed Persomol Sellement
Agroomont. *After slgnlng, pleaso relum to the alfentlon of DAS.Commuhioallons In the Hoover Bullding for
rouling/inal dlstrihutlon.** j 'donled," please rolum lo DAS-Communicallons. 

In the mattor of: Tom Arras DAS #14-0324; lUP #13-056 

LRT Stalf: Jeff Edgar 

Agency/Department: Corrections 

Director's Printed Name: John Baldwin 

Direotor's Signalure:  
Date: Dec.14 Approve: Deny: 

Depariment of Adminlstraflve Servioes 

Direolor's Printed Name: Janet Phipps 

Direotor's Slgnature: 

Date: 12/01/2014 Approve: Deny: 

Depariment of Management 

Direotor's Printed Name: David Roederer 

Director's Signature: 
Date: 13/3/14 Approve: Deny; . 

Offlce of tho Affornoy Gonoral 

Reviewed by (Print Name):  
Reviewer's Signalure: 

Date: 12/16/14 Reviewed:Redacted: 



 














































 





    
Daniel Craig Polo; Toji Arias RWarden Gnevan
Iowa Medical Classification Center 



Governor Terry E. Bransted
fowa Depariment of Adminisirative Services LL Goyama Kari Reynolds 

Service ¤ Efficiency ¤ Value Ako Carroll, Director 

Routing/Revlew Approval of Personnel Settlement Agreement 

Please skgn/date where Indlloaled below noling tho epproval or denlel of fie alleohed proposed Personnel Selloinanl
Agreoment. **Aflor slgning, please return to the atlention of DAS-Gommumloallons In the Hoover Bulldlng for
routing/llinal dlstrihullon.** If "denled," planse relum to DAS-Gommunfcallons. 

[In the matter of: Mlohaol Skegrles & Jowa Depariment of Correoilons (Fort Dodge Correotlona
Faolll(y). 
LRT Staff: Teddra J. Porfeous 

Agency/Depariment; lowa Deparlment of Corrootions 

Direotor's Printed Name: John Baldwin 

Direotor's Signature:  
Date: 10 Dec.14 Approve:X Deny: 

Deparlment of Administrative Services 

Direotor's Printed Name: Janef.E. Phipps 

Director's Slgnature:

Date: 12/11/2014 Approve: 2 Deny: 

Department of Manageinent 

Direotor's Printed Name: David Roederer 
-7 

Direotor's Signature: 

Date: 12/11/14 Approve: Deny: 

Offlce of the Aftorney General 

Reviewed by (Print Name);  
Revlewer's Slgnature:  

Date; 12/16/14 Revlewed: Redacted: 



STATE OF JOWA 
AND

APSODE Council 61 

SBTTLEMENT AORBEMENT 

The Stale of lowa, Departmenl of Admlnlstralive Services and Dopariment of Corrooflong,
hereinafter the State, and the APSOME, hereinafter the Union, enter into the following Agreement In
(ull and final resolullon of the grlevalce(s) flod by Mlohaol Skeries, herolnafler the Grlevanl,
AFSCME No. 124310 /DAS No. 16-0172, that alleged a violation of Article IV, Section 9 (Discipline
and Dlsoharge) of the 2013-2016 Colleollvs Bargglning Agreemenl between (he parilos: 

This Seflement arose aul of a sliuallon In vhlch the Grlevant recelved a (ve (6) day suepenolon on
October 21, 2014, The parles have agrged to the followingi 

1, The (ive (6) day dllsolpline Issued on Oclober 21, 2014 will be r¤duced (o a threo (3) day
suspension.

2.The Gilevant wil be relmbursed (wo (2) days of back pay at tho rate he way oamlng at the
time of the discipline.

3. In gonsldoralion of ihe foregolng, the Unlon wlhdraws the aboye roferenoed grlevango,
4. This Agreement is a good faith settlement of all issues arising from the facts alleged in the

grlovencs, No promlses of any othar or further consldarallon have been mado by anyone,
The eboye conslderallon is all that wl be recelved for the olalms and pofenllal ugyses of
action addressed and arising from the Grievant's claims in this grievance.

B. Tho terms of thls Selllement Agreement are consldered by tho paitles to perlaln only to the
specific facts involved in this matter. Neither party shall rely on this Agreement or cite the
same as precedent in any grievance, arbitration, litigation or other proceedings in the future.

6. This settlement agreement is subject to Open Records and is available for public inspection
and copying. 

FOR THE STATE POR THE UNION: 
APPROVED AS TO FORM 

Tedra Porteous 
Muller H.B.H 12/10/2014

Date Matt Butler Date 
Labor Rblallons Speolallst Staff Representative
Iowa Department of Administrative Services 

Amk 12/8/14 Michael R.C. Schmitt 20Nov2019
Jim McKinney ale Michael Skorkos Date 
Agency Name Gdevanl 



Covemor Terry E. Branslad
lowa Depariment of Administralive Servlces Lt. Governor Kim Reynolds 

Service   Efficiency   Value Janet Phipps, Director_ 

Routlng/Roview Approval of Persohnel Setflement Agreement 

Please sign/dale where Indlealed below noling the approval or dlenlal of tho-allached proposed Porsonnel Selloment
Agieemont. "Aftor slyning, plense relirn to the allontlon of Das-Communioallons In the Hoover Bulldlig for
routing/final distribution.** If "denied," please return to DAS-Communications. 

lin the matter of: Kalle Wulkow & Department of Human Serylces (Woodward Resource
Center 
LRT Staff: Teddra J. Porteous 

Agenoy/Department: Jowe Depariment of Human Servloes 

Direolor's Printed Name: Charles Palyon 

Direotor's Signalure:  
Date:1d-  Approve: Deny: 

Department of Adminlstrative Servloes 

Direotor's Prlnted Name: Janet E. Phipps 

Direotor's Slgnature: 

Date:12-18-2014 Approve: Deny: 

Department of Management 

Director's Printed Name: David Reoderer 

Drector's Signature: 

Date: 18/19/14 Approve: Deny: 

Offlce of the Aftorney General 

Reviewed by (Print Name):  
Reviewer's Slgnature:  
Date: (2)(24)14 Reviewed:X Redacled: 



STATE OF IOWA 
AND 

AFSOME Council 61 

SETTLEMENT AGRGEMENT 

The Slato of lowa, Deparment of Adminisiralilve Sarvlgos and Doparimont of Human Servlogo
(Woodward Resources Center), hereinafter the State, and the APSOME, hereinafter the Union, enter
Inlo tha folowing Agresment In full and inal resolullon of the grlavance(s) illod by Katle Wulkow,
hereinafter the Ordinance), APSOME No. 1220/9 / DAS No. 14-0028, PERB No. 14-GA-180 that
alleyed a vlolallon of Aillole 1V, Seollon 9 (Dloolplino and Dlecharge) of the 2013-2018 Golleclive
Bargalnlng Agroement belween the parllos. 

Thls Sellement arose out of a slluallon In wlioh Management Isuled tho Orleyant a threo (3) day
paper suspenslon on July 17, 2013, The pariles have agreed to the following! 

1, Tho three day suspanslon will be remoyed from the Grlovant's personnel file.
2. The Claimant will not be reimbursed for the three (3) days of back pay.
3, The Grlovant wll not be relmbursed for any othor aoqruals or benofils.
A. In gonalderallon of the foregoing, the Unlon wllhdrawe the above roferencod grlevance,
6. Thla Agreemont ia a good fallh) sellement of all jssues arlslng from the faots alleged In the

grloyance, No promkses of any olher or further donsiderallon have heen made by anyone.
The aboye condlderallon is allhal wl be (egelved for the olalms and potenilal oauses of
aollon addressed and arleing rom the Grlevant's olalms In this grloyence.

6. The terms of this Settlement Agreement are considered by the parties to pertain only to the
specific tools involved in this matter. Neither party shall rely on this Agreement or offer the
same do progedont hn any gilovangoa, arbllralfon, ilgallon or olhor proceedlnge in ths fulure.

7. This settlement agreement is subject to Open Records and is available for public inspection
and copying, 

FOR THE STATHI FOR THE UNION: 

APPROVED AS TO FORM 

{1}{n}+\sum_{i=0}^{n-1}{x_i-x_0}{x_n-x_0}f(x_i)dx -12|0|14 Mohd Zain 11/17/80.14
TedoraRohsuis Date Grey Lowry date
Labo) Relallons Speolallst Staff Representative
Iowa Department of Administrative Services 

{1}{a}+{1}{b}={a+b}{ab} 2 - 8 = 4 ¤ëı²µ° 11/20/14
Marsha Edyington Date Bar Johnson Date
Agenoy Name Total 2000 President 



Governor Terry E. Branstad
fowa Deparlinent of Administrative Servlces L. Covemor Km Reynolds 

Service   Efficiency   Value Janet Phipps, Director 

Routlng/Roview Approval of Personnel Setilement Agroement 

Ploase slgn/doto whore fndloaled bolow nollng lhe opproyel or donlal of ihe allached propossd Porsonnpl Sellement
Agrebmont. "Aftor slgning, please rolurn to the allentlon of Das.Gommunloatlons iIn tho Hoovor Bulloing for
routing/final distribution.** If "denied," please return to DAS-Communications. 

In tho maltor ofi Lindsay Plautz & Dopartment of Human Servlces (Woodward Resource
Center) 
[LRT Slaff: Teddra J. Porteous 

Agenoy/Deparfment: lowa Department of Human Servlces 

Direotor's Printed Name: Charles Palmer 
Direotor's Signature: ¤.ë.ı²µ°·ніл 
Date:1d-18-14 Approve: Deny: 

Department of Admlnistrative Sorvloes 

Direotor's Printed Name: Janet E. Phipps 

Direotor's Signature: 

Dale: 12/18/2014 Approve Deny: 

Departmont of Management 

Direotor's Printed Name: David Roedorer 
Direofor's Signature; 

Date: 12/12/14. Approve: Deny: 

Office of the Attorney General 

Reviewed by (Print Name): ıі²рі°· 
Reylewer's Signalure: { 9 } { 8 } M N A
Date: 18/29/14. Revlewed Redaoted: 



STATE OP IOWA 
AND 

APSCME Council 61 

SETTLEMENT AGREEMENT 

The Slate of lowe, Depariment of Adminialralve Sorviaes and Dopartment of Huinan Servjoes
(Woodward Resource Center), hereinafter the State, and the AFSCME, hereinafter the Union, enter
inlo the following Agreomont in full and (na) resojullon of the grleyance(s) fled by LIndoay Plautz,
horelnafter tho @rloVent, AP8OMa No, 122647 / DA9 No. 14-0021, PERB No. 14-GA-196 that
alleged a vlolallon of Arilole (V, Seollon 9 (Dlsolpline and Disoherge) of tihe 201a-2016 Colleolive
Bargaining Agreement between the parties. 

This Sellement arose out of a slluallon In whloh Managemont lasuad (he Grleyant a (ive (5) day paper
suspenslon on July 17, 2013, The parlles haye ayroed to the followling! 

1. Tho ivo (6) day paper suepenslon will be remoyed from the Grlevant's pefsonnel flle and
replaced with a coach and counseling.

2. The Glevant wll not be rolmburaed for the ive (o) days of baok pay,
3. The Grantee will not be reimbursed for any other equals or benefits.
4.In consldorallon of the forogolng, the Unlon wllhdraws the aboye relerenced grlevanoo.
6. Thie Agreeinent is a good al sellement of all lssues arlshng rom the faols allogod in tho

grlovance. No promlyes of any other or furthor consldorallon have been made by anyone.
The above conelderallon ls all thal will bo reoelved for the olalms and potentlel causgs of
aollon addressed and ariaing from the Grjevanl's olalms in thls grlevanoe,

6. The terms of thls Sellement Agreement ere conskdered by the perles to parlaln only lo the
  spaollo faols (nvolved In thls maltor. Nellher pary shall rely on ihls Agreemant or olle the-
same as precedent in any grievances, arbitration, litigation or other proceedings in the future.

7. This settlement agreement is subject to Open Records and is available for public inspection
and copying. 

FOR THE STATE! FOR THE UNION! 

APPROVED AR TO FORM 

0.6789101112131415161718192021222324252627282930313233343536373839404142434445464748495051525354555657585960616263646566676869707172737475767778798081828384858687888990919293949596979899100x210/4 Judy A Lewis 11/17/2014
Teddra Porteous Data Greg Lewis D Date
Labor Relallons Speojallst Staff Representative .
Iowa Deparimant of Admlnialralive Sotylogs 

\int_{0}^{ }{x^{2}}{e^{x}-1}dx=\sum_{n=1}^{ }{2}{n^{4}} Hindawi Planty 12-8-14 DateMarsha Edghnglon Date Lindsay Playz Date
Agency Name relevant 



Governor Terry E. Bransfordlowa Department of Administrative Services Lt. Governor Kim Reynolds
Service   Efficiency   Value Janel Phipps, Director 

Routing/Rovlew Approval of Personnel Settlement Agreement 

Please sign/date vhere Indlcaled belowy noling the approval or denlal of the allaohed proposed Personnel Sellement
Agroemen, **After slgning, please refurn to the aflentlon of DAS-Communlcatlons In tho Hooyer Bullding for
routinglfinal distribution.** If *denied." pleaso relur to DAS-Communlcations 

In the matter of: Courtney Suplno, DAS # 14-0567; AFSCME # 124622 

LRT Staff: __Jeff Edgar 

Agenoy/Deparfment Corrections 

Director's Printed Name: John Baldwin 
Director's Signature:  
Date:   Approve: Deny: 

Department of Administrative Sorvicos 
Director's Printed Name: Janet Phipps 
Director's Signature:  
Date: 01/15/2015 Approve: Deny: 

Department of Management 
Director's Printed Name: David Roederer 

Direotor's Signature:  
Date: 1/5/15 Approve: Deny: 

Office of the Attorney General 

Reviewed by (Print Name)ho 
Reviewer's Signature:  
Date: 1/10/15 Reviewed: Redacted 



STATE OF IOWA 
AND 

AFSCME (OWA COUNOIL 61 

SETTLEMENT AGREEMENT 

The Siate of lowa, Deparlment of Admlnlalrative Bervioes and Depariment of Cofreotions, lowa
Correolional Insilluion for Women, herelnafter the Slale, and the AFsOME lowa Courioll 61,
herelnafter the Unlon, enfer into the following Agreemnent in full and final resolullon of the grlevance(s)
filled by Courtney Supino, hereinafter the Grievant, AFSDME No. 124622/DAS No. 14-0587, that
alleged a vlolallon of Arilole IV, Seotlon 9 (Dlsolpline and Disoharge) of the 2013-2oi5 Colleolive
Bargaining Agreement betveen the partles, 

This Selilement arose out of a elluailon In whloh the Grlevant's employment was terminated on June
19, 2o14, The parles have agreed to the folloying: 

1. Grievant shall be immediately reinstated to her position as a Registered Nurse at the
Iowa Correctional Institution for Women. Gilevant will have the same shift and days off
she had prior to her termination.

'7The termination letter shall be removed from Grievant's personnel file and replaced with
this agreement, which shall constitute a ten (10) day suspension
purposes of Grlevant's disolpilnary regord.

3. Grlevant ehall reoelve baok pay ahd gooruals from the date of terminallon to the date
she is returned to work (ese ton (to) working daye' pay and any Inoome or
unomploymant benoilts sarned during that perlod. "Grlevant agreee to provide the State
with an aooounting of all income recelved from the date of terminatlon to the date she ig
refurned to york. 

4. In conslderatlon of the foregolng, the Unfon wlihdraws the above referenced grfevange.
5. Thls Agreement is a good (alth satlemenl of all lssues arislng from the faols alleged in the

grlevance. No promlses of any olher or furiher oonsiderallon have been made by anyone,
The aboye conelderallon is all that wll bo reoelved for the olalms and pofentlal causes of
actlon addressed and arlelng from ihe Grlevant's dlalins In thls grlevanoe.

8. The ferms of thls Sellement Agreement are cqnsldered by the parilee to pertain only to the
spaollo faols Involved In thle matler. Nelther party shall rely on thls Agreement or oite the
same as pregedent In any grlevances, arblirallon, Ilgatlon or olher proceadings In the future.

7. Thls sofllement agreement ls subjeot io Open Pecords and ls avallable tor pubilo Inspection
and copying. 

FOR THE STATEI FOR THE UNION: 

APPROVED AS TO FORM 

Jeff Edgar
Labor Relations 

1/13/15 
Date Adam Swihart 

Staff Representative 

1/10/15
Date 

Jowe Depariment of Administralive Servjces 



Diana Prithard 1-13-15 Susie Prithard Date Courtnay Sulino 01/12/2018 NotaSusle Pritohard Date Courtney SupinoDepartment of Correollons Grllevant Date 



 

Governor Terry E. Branstadlowa Depariment of Administrallve Services Li. Bovernor Kim Reyndds
Service   Efficiency   Value Janet Phipps, Director 

Routing/Review Approval of Personnel Settloment Agreoment 
Plaose slgn/dato vhare Indloaled beloy noting the approval or donlel of the allachod proposed Personnel Sellenient
Agreemont. **Aller slgnlng, ploaso roturn to the aftontion of DAs-Gommumleations in the Hooyer Bullding forrouting/final distribution.** If "denied," please return to DAS-Communications. 

In the mattor of: Grlovanoe #s: IDAS# 16-0067; NO #1603 
1 

LRT Staff: Blalr Parker 

Agency/Dopartmont:  
Direotor's Printed Name: Commnandant Jodi Tymeson 
DIrector's Signature:  
Date: 8-27-15 Approve: X Deny: 

Depariment of Adminisirative Sorvlces 
Diractor's Printed Name: Janet E. Phipps 

Director's Signature:  
Date:. 03/27/2615) Approve: Deny: 

Deparlment of Managemont 
Director's Printed Name: David Roederer 

Director's Signature;P ^ { prime } = P + 1 
Date: 3/27/15 Approve: Deny: 

Office of the Attorney Gengral 
Revlewed by (Print Name):  
Reylewer's Signature: 

Date: 3/27/15 Revlewed:Redacted: 
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t STATE OF IOWA 
AND

TRACY HARMS 
SETTLAMENT AORBEMENT 

The State of lowa, Departrnent of Administralive Servlces and the Towa Veforans Home, harelnafor theState, and Tracy Harns, grevent hereihafler the Glevant, entarinto the following Agreement In fullandfinal resolution of the non-contract grievance, IDAS# 78-0057; NC 1609, that alleged a violation of Iowa Code 11-81.2 (a)Code 17-01.2(6). 

This Setlement arose out of a sluaton in which Ihe Grlavant wae terminated from the State on duly 22,2014. The parles have agreed to the following: 
Wivin two (2) weoks of fulleXequllon of thls Agreement, Gnovant shall bo relnstated to the pogltionH 

of Administalive Asslolant (pay grade 21), restoring Grevant's inllal hiring date to January 4,1982,
2. Grdevant's termination shall be reduced to a three (3) day suspension. If no further discipline occurs by March 1, 2016 then the three (3) day suspension will...

u$ ocours hy March 1, 2016, then the three (3) day suapenslon shal bo further reduced to a ono (1)day suspension. If no further discipline occurs by September 1, 2018, then the one (1) day suspension shall be removed from the student's record.suspension shall be removed from the Ghoran's personnel file. No payment of back pay, attorneys' fees or pension contributions are contemplated by this order. If no further discipline occurs by September 1, 2018, then the one (1) day suspension shall be removed from the Ghoran's personnel file. No payment of back pay, attorneys' fees or pension contributions are contemplated by this order.allomeys feey or penslon contybutions are oontemplated by ihls reducllon in discipline.3.The Grlevant wll be relmbureed elghty-five (85) hourg of vagalon leave acoruals atyd one hundredand ninefuen (110) hours of slck leave aconials,
4.The parles agree that thle settlement aproement io not fully exeouled untl all of the algnalures on

{] the State's Roulng/Revlew Approyal of Peroornel Setlement as roqulred by Execulive Oder 85have been obtained.
5.In conslderation of tha foregolng, the Grevant withdravs the above referenoed grlevanca.6.Thts Agreement is a good falth setflemont of all lsues arlslng from the fauts alleged in thegrievanco. No promisse of any other or furthur gonsideration haye besh made by anyone. Theahova oonslderallon is all that will bo racejved for the olalmb and potenllal causes of aotion 
7The tumo of thls Setloment Agreement are consldered by the parles to pertain only to the speolficaddressed and arislng from the Grlavant's clalme in this grieyance.

The terms of this Settlement Agreement are considered by the parties to pertain only to the facts involved in this matter. Neither party shall rely on this Agreement or cite the same as precedent in any relevances, arbitration, litigation or otherwise now or in the future.precedent in any grievances, arbitration, litigation or other proceedings in the future. This settlement agreement is subject to Board approval.8. This settlement agreement is subject to Open Records and is available for public inspection and copying.copying. 

APPROVED AS TO FORM 
FOR THE STATG FOR THE GRIEVANT? 

    Dee Haims 8-27-16 Tracy HaimsBlair Parker 
Labor Relations Attorney /Date/ Tracy Harms DaleGrievantlowa Depariment of Adminlavalve Services

PannQuileuBernudey spolis
Penny Cutor-Bemudez {8=27-15}overline { Q u e } Amy Pellegata, Attorney at Law Huntington & Co., Agents {x}{Data}lowe Veleran Homes Hopkins & Huebner 



Govemor Teny E. BransladJowa Deparlment of AdminIstrallve Seryices II, Governor Kim Reynolds 
Service   Efficiency   Value Janet Phipps, Director 

Routing/Revlew Approval of Personnel Settlement Agreement 
Please sign/dale where indlcaled holow hoting the approval or denlal of the aflached proposed Persphne] Selflement
Agreement. *After signing, please return to the attention of DAS-Communications in the Hoover Building for further/other details.*
routing/final distribution.* If denied,* please return to DAS-Communications, 

In the matter of: Laurie Allen DAS# 16-0001; AFSOME # 124966 

LRT Staff: Jeff Edgar 

Agency/Department: lowa Workforce Development 

Diregtor's Prlinted Name: Beth Townsend 

Director's Signature: 

Date:   Approve: Deny: 

Department of Administrative Services 
Director's Printed Name: Janet Phipps 

Direcfor's Signature: 
Dato: 0.   Approye:4 Deny: 

Deparfment of Management 
Director's Printed Name: David Roederer 

Direotor's Signature!    
Date:   Approver D¤ny: 

Office of the Attorney General 

Revlewed by (Print Name):  
Revlewer's Signature!

Date: 4/3/18 Reviewed:X Redacted: 



STATE OF IOWA 
ANDAFSOME IOWA COUNCIL 61 

SETTLEMENT AGREEMENT 
The Slale of lowe, Depariment of Adminisl(allve Servlces and lowa Workforce Development,hereinafter the State, and the AFSOME Iowa Council 61, hereinafter the Union, enter into the following Agreement In full and final resolution of the grievance(s) filed but never settled by both parties.the State, and the AFSOME Iowa Council 67, hereinafter the Union, enter into the following Agreement in full and final resolution of the grievance(s) filed by Laurie Allen, hereinafter the Grievant, AFSOME No. 124980/DAS No. 16-0001, that alleged a violation of Article III Sectionthe Grievant, AFSOME No. 124986/DAS No. 10-0001, filed by Laurie Allen, hereinafter (Discipline and Discharge) of the 2013-2016 Collective Bargaining Agreement between(Discipline and Discharge) of the 2016-2018 Collective Bargaining Agreement between the parties.

This Sellnient arose out of Grlevant's dlaoharge from omployment willh the Slale on or about Junio24, 2014. The parlos have agreed to the following!
7. Grievant agrees to resign in lieu of discharge for cause, acknowledges that he/she will be disqualified from future state employment pursuant to Iowa Administrative Code 60-89.disqualified from future state employment pursuant to Iowa Administrative Code r. 11 B4.2(6) and affirmatively agrees not to seek future State employmentfrom future state employment pursuant to Iowa Act affirmatively agrees not to seek future State employment. Relevant shall receive a lump sum payment of $0.00.2. Grilevant shall receive a lump sum payment of twelve thousand five hundred dollars ($12,500.00), treated as taxable income at the flat tax rate and withheld by the company.($12,500.00), treated as taxable income at the flat tax rate and not subject to the IPERS deduction.deduction.

.in conelderallon of the foregolng, the Unlon wilhdraws the ahoye toferenced grlevajce.4. This Agreement is a good faith settlement of all issues arising from the facts alleged in the grievance. No promises of any other or further consideration have been made by either party. In consideration of the foregoing, the Union withdraws the above referenced grievance.The agreement is a good faith settlement of all issues arising from the facts alleged in the grievance. No promises of any other or further consideration have been made by anyone. The above consideration is all that will be received for the above described services rendered.The above conslderellon Is all thal wil be recelved for the olalna and potentlal causes ofaction addressed and arising from the Grievant's claims and note The terms of this Settlement Agreement are considered binding if6. The terms of this Settlement Agreement are considered by the parties to pertain only to the specific facts involved in this matter. Neither party shall rely on this Agreement...specific facts involved in this matter. Neither party shall rely on this Agreement or cite the same as precedent in any grievances, arbitration, litigation or other proceedings.same as precedent in any grievances, arbitration, litigation or other proceedings in the future. This Settlement Agreement is subject to Open Records and is available for public review. Neither party shall rely on this Agreement or cite the same as precedent in any grievances, arbitration, litigation or other proceedings in the future. This Settlement Agreement is subject to Open Records and is available for public review.6. This Settlement Agreement is subject to Open Records and is available for public inspection and copying.and copying.
7. This Settlement Agreement is not binding until completely approved in accordance with Executive Order 86.Executive Order 86. 

FOR THE STATE: FOR THE UNION: 
APPROVED AS TO FORM 

Jeff Edgar
Lauor Relatlons Specialist Date Matt Butler { 1 } { P _ { d e l o } }Iowa Department of Administrative Services Staff Representative 

986 Jeff Edman 8/30/15 Matt Butler 8/30/2015 Date 
Bill J. 
Beth Townsend Laurie Allen 3/30/2015Dale Laura AllenDirector, owa Workforce Davelopmient BARRIADJI Glevant overline{Palo} 



Department of Justice 
ADDRESS REPLY TO:THOMAS J. MILLER

ATTORNEY GENERAL ATTORNEY GENEPAL, HOOVER BUROING 2 Flow 
JEFFREY THOMPSON DES MOINES, IOWA 50319-0109

TELEPHONE; 1515) 281-5164DEPUTY ATTORNEY GENEPAL FACSIMILE: [515] 781-9209 

Review of Personnel Settlement Agreement for the State Appeal Board 
Please sign/date where indicated below noting the approval or denial of the attached proposed Personnel Settlement
Agreement. After signing, please return to the attention of Jeffrey Thompson, Deputy Attorney General
Hoover Building, 2"d Floor for routing and final distribution. 

In the matter of: Deborah Dreyer vs. Anamosa State Penitentiary 

Agency/Department: Anamosa State Penitentiary 

Director's Printed Name: Jerry Bartruff

 Director's Signature: 

4-9-15Date: Approve: Deny: 

Department of Administrative Services 

Director's Printed Name: Janet E. Phipps 

Director's Signature:  
Deny:Date: 4/14/2015 Approve: 

Department of Management 

Director's Printed Name: David Roederer 

Director's Signature:  
Date: 4/14/15 Approve: Deny: 

Office of the Attorney General 

Reviewed by (Print Name): :  

Reviewer's Signature:  
Approve: X Deny:Reviewer's Signature. Date: 4/14/15 



SETTLEMENT AGREEMENT AND RELEASE 

This Settlement Agreement and Release (hereinafter "Agreement") covering any and all
claims is entered into between Deborah Dreyer (hereinafter "Claimant"), for herself, her heirs,
executors, administrators, successors, and assigns, and State of Iowa (hereinafter "the State"), its
agencies, officers, directors, employees, agents or representatives and all other related persons 
and organizations. In consideration of the settlements pursuant to Iowa Code section 85.35 and
such other good and valuable consideration, the receipt and sufficiency of which are hereby 
acknowledged, the parties agree as follows: 

(1) Voluntary Quit. Claimant voluntarily quit her employment with the State. 

(2) Waiver and Release. Claimant will waive and release any and all claims against 
the State as follows: 

A. Waiver and Release. Claimant hereby waives and releases all rights, claims. 

*.: : and causes of action that may be waived or released by law, both known and unknown,
whether based on federal, state, or local law, against the State, its agencies, officers,
directors, employees, agents or representatives and all other related persons and 
organizations. The release relates and applies to rights, claims, and causes of action 
arising from and during employment and/or termination of Claimant's employment with 
the State. Particularly, but without limiting the generality of the foregoing, Claimant's 
waiver and release applies to claims Claimant may have under Title VlI of the Civil
Rights Act of 1964, as amended, 42 U.S.C. 2000(e) et seq., the Civil Rights Act of 1991,
as amended; the Retirement Income Security Act, as amended, 29 U.S.C. ¤1002 et seq.,
the Iowa Civil Rights Act of 1965, as amended, the Age Discrimination in Employment 
Act of 1967, as amended, the Americans with Disabilities Act, the Family Medical Leave 
Act of 1999, all similar local laws and regulations, and all statutory and common law 
causes of action, any express or implied contract, a breach of public policy, intentional 
interference with an employment contract, claims for any delay or denial of payment of 
benefits, or any other wrongful discharge claim or any other claim under local, state or 
federal statute or common law, now or hereafter recognized and any other claims which 
could have been asserted in any court of law or other forum, including but not limited to 
any claims for attorney's fees or costs. 

B. Older Workers Benefit Protection Act of 1990, Claimant acknowledges that 
the terms of the Agreement fully comply with the Older Workers Benefit Protection Act 
of 1990, as amended, and that such terms are therefore final and binding. Specifically 
Claimant acknowledges that: 

1. The terms of the Agreement are not only understandable, but are fully 
understood by Claimant, and if any term is not understandable, then Claimant is to 
advise the State immediately. The provided image does not contain any discernible text. It consists solely of vertical lines with varying patterns of black pixels on a white background. Therefore, there is no text to extract.

2. The agreement specifically refers to Claimant's rights, claims, and 
causes of action under the Federal Age Discrimination in Employment Act, as 



well as the laws of the State of Iowa prohibiting age discrinination, and Claimant
understands that such rights and claims are being irrevocably waived by Claimant. 

. 3. The payment and/or other benefits provided pursuant to the Agreement
are in addition to those things to which Claimant is otherwise entitled as an
employee voluntarily terminating her employment with the State and such
payments and/or other benefits constitute adequate consideration to make the
Agreement final and binding. 

4. Claimant has been advised Claimant has the right to consult with an
attorney-before executing the Agreement and the State encourages Claimant to do
SO. 

5. Claimant shall have twenty-one (21) days from the date of receipt of the
Agreement to review and execute it. Claimant may, in Claimant's sole discretion,
sign the Agreement at any time during the twenty-one (21) days. 

6. Claimant shall have seven (7) days from the date of signing the
Agreement to revoke her signature. In order to revoke her signature, Claimant
must deliver written revocation to Sarah C. Brandt at 1305 E. Walnut Street, Des
Moines, IA 50319 within seven (7) days of execution. Unless revoked as provided
herein, the Agreement shall become effective upon the expiration of the seven (7)
day revocation period. No payments by the State of the consideration for the
Agreement shall be due or owed to Claimant until the seven (7) day revocation
period has expired. 

(3) Covenant Not to Sue or File Administrative Complaint. Claimant agrees not to
request, or not to directly or indirectly cause, any governmental agency or other person to
commence any investigation or bring any action against the State, and Claimant waives
any remedy or recovery in any action which may be brought on Claimant's behalf by any
goverument agency or other person for any past events. 

(4) Concomitant Settlement. The Agreement is being executed as part of a
concomitant settlement of a claim for workers' compensation benefits for injuries alleged
to have arisen out of and in the course of employment with the State. It is agreed that
should Claimant revoke, breech, or fail to execute the Agreement, the State may elect to
revoke or rescind the settlement of the associated workers' compensation claims, at its
option, Claimant further agrees that Claimant will execute any other documents that may
be deemed necessary or desirable by the State to effectuate the terms of the Agreement
and the concomitant workers' compensation settlement in the or any other jurisdiction. 
(5) No Admission of Liability. The terms of the Agreement are voluntarily accepted
for the purpose of making a full and final compromise, adjustment, and settlement of any 1 } { x ^ { 2 } + y ^ { 2 } = z ^ { 2 } }and all claims, disputed or otherwise, which Claimant may have had or may now have.
The exchange of any consideration for the Agreement shall not be considered an
admission of liability by any party to the Agreement. 

(6)Reliance. Claimant represents that Claimant is freely and voluntarily executing
the Agreement solely in reliance on Claimant's own knowledge, belief, and judgment, and 

{ 



not upon any representations made by any party or their attorney. Claimant acknowledges
and certifies that Claimant has read the terms of the Agreement prior to signing it and has
had full and ample opportunity to consult with and obtain the advice of Claimant's
attorney. 

(7) Entire Agreement. The Agreement constitutes the entire agreement between the
parties pertaining to the subject matter of the Agreement, and it supersedes all
negotiations and all prior and contemporaneous discussions and understandings of the
parties in connection with the subject matter of the Agreement. The above-mentioned
consideration is all that will be received for these claims and no promise for any other or
further consideration has been made by anyone. No agreements, discussions, or
understandings not expressed in the Agreement shall be binding on the parties or shall
affect the Agreement in any way. 

(8) Laws. The Agreement shall be construed under the laws of the State of Iowa
without regard to the principles of conflicts of law, and any action to construe or enforce
the Agreement shall be brought in the courts of the State of Iowa. 

(9) Seyerability. If any terms of the Agreement shall, to any extent, be construed to
be invalid or unenforceable, then such term shall be construed in a manner so as to permit
its enforceability to the fullest extent under the applicable law. In any case, the remaining
terms of the Agreement shall remain in full force and effect. 

IN WITNESS WHEREOF, the undersigned has executed the Agreement. 

 
Deborah Dreyer, CLAIMANT 

Subscribed and sworn to the Z8day ofMAC 2015. 

Notary Seal - lowa
Robert Rush 

Commission No. 164230  
My commission exp. 03/09/2016 NOTARY PUBLIC 
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Governor Terry E. Branslad
lowa Department of Administrative Services L.I. Governor Kim Reynolds 

Service   Efficiency   Value Janet Phipps, Director

DAS 
Routing/Review Approval of Personnel Settlement Agreement 

Please sign/date where Indicated below noting the approval or denlal of the atlached proposed Personnel Setflement
Agreement. **After slgning, please return to the attentlon of DAs-Communications In the Hoover Building for
routing/final dIstribution.** If "denled.," please retum to DAS-Communications. 

In the matter of: Cheri Wells (AFS #101898; DAS #14-0517) 

LRT Staff: Jeff Edgar 

Agency/Department: Charles Palmer 

Director's Printed Name:  
Director's Signature:  
Date: 4.1515 Approve: Deny: 

Department of Administrative Services 

Director's Printed Name: Janet Phipps 

Director's Signature:  
Date: 04/10/2015 Approve: Deny: 

Department of Management 

Director's Printed Name: David Roederer 

Director's Signature:  
Date: 4/7/15 Approve: Deny: 

Office of the Attorney General 

Reviewed by (Print Name):  

Reviewer's Signature: 

Date: 3/24/18 Reviewed: Redacted: 



STATE OF IOWA 
AND 

AFSCME IOWA COUNCIL, 61 

SETTLEMENT AQREEMENT 

The Slate of lowa, Deparinent of Administrative Servioes and Departiment of Hluman Servloes, Mount
Pleasant Mental Health Instlute, horelnalter the Slate, and the AFSCME lowa Counoll 61, herelnalter
the Union, enler into the following Agreement in full and final resokullon of the grievance(s) fled by
Cherl Wolls, herelnalter the Grlevant, Unlon No, 101ogo /DAS No. 14-0b17, that alleged a vlolatlon
of Arliole IV, Seotlon 9 (Dlsolpline and Dlsoharge) of the 2013-2016 Colloolive Bargalning Agreement
belween the partles, 

This Settlement arose out of Grlevant's dlsoharge from employment with the Slate on or about May
16, 2014. The parlles have agreed to the following: 

1.Upon oxeculion of thls Agreement, the ferininallon leltor In Grlovant's porsonnel lle will be
removed and replaced wllh thls Agreement, whlch shall constitule a voluntary reslgnallon
effeclive May 16, 2014.

2. In conslderatlon of the foregolng, the Unlon withdraws the above reforenoed grlevanco.
3.Thls Agreement is a good fallh setloment of all lssues arlsing from the facts alloged In the

grlovance. No promlses of any olher or furiher consldorallon have been made hy anyone.
The above conslderallon Is all that will bo recelved for the clalms and potenllal causes of
gotlon addressed and arlsing from the Grlevant's olalms In thls grlevanoe,

4. The terms of thls Seiloment Agreemont are considered by the parles to portain only to the
speollo faots Involved In thls matter. Nelther parly shall rely on thls Agreement or clle the
same as procedont In any grlovanoes, arbltrallon, llgallon or other proceedngs in the future.

6. This sellement agreement Is subject to lowa's Open Records law and Is avallable for public
Inspecllon and copying.

6.Thls Selflemont Agreement is noi binding until completely approyed in accordanoe wilh
Executive Order 86, 

FOR THE STATE: FOR THE UNION: 
APPROVED AS TO FOAM 

      
Jeff Edgar Date Kenton Cole Date 
Lahor Relatlons Speolallst Staff Representallve
lowa Department of Administrallve Servloes 

      
Charles M. Palmer Date Cherl Wells ¤ Date ¤ 
Direotor, Dept. of Human Servloes @relevant 
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Department of Justice 
ADDRESS REPLY TO:THOMAS J. MILLER ADDRESS REPLY TO: ATTORNEY GENERAL, HOOVER BUILDING 7th FloorATTORNEY GENERAL DES MOINES, IOWA 50319-0109JEFFREY THOMESON TELEPHONE: (515) 286-5164DEPUTY ATTORNEY GENERAL FACSIMILE: (515) 281-4203

Review of Personnel Settlement Agreement for the lowa Division of Labor 

Please sign/date where indicated below noting the approval or denial of the attached proposed Personnel Setlement
Agreement. After signing, please return to the attention of Jeffrey Thompson, Deputy Attorney General,
Hoover Building, 2"d Floor for routing and final distribution. 

In the matter of: Deanna Gorman v. DHS - Glenwood Resource Center 

Agency/Department: Department of Human Services 

Director's Printed Name: Charles M. Palmer 

   Director's Signature: 

Date: 5-14-15 Approve: Deny: 

Department of Administrative Services { 1 } { n ^ { 2 } } = _ { i = 0 } ^ { n - 1 } e ^ { x _ { i } } Delta x ,Director's Printed Name: Janet E. Phipps 

Director's Signature:  
Date: 05/18/2015 Approve: L Deny: 

Department of Management 

Director's Printed Name: David Roederer 
  Director's Signature: 

Date: 5/20/15 Approve: X Deny: Theorem 6. Let mathcal{F} be an algebraic family of curves on a surface $X$. Then there exists a finite set of points $P_1, P_2, ..., P_n$ such that every curve in mathcal{F} passes through at least one point in this set. Furthermore, if we consider the intersection number (C_i і C_j) between two distinct components $C_i$ and $C_j$ within mathcal{F}, then:  \sum_{i=1}^{n}(C_i і C_j) = d(C_j),  where $d(C_j)$ denotes the degree of component $C_j$. This result provides insight into how different members of the family interact geometrically with respect to their mutual intersections.Office of the Attorney General 

Reviewed by (Printed Name): Jeffrey Thompsom 

Reviewer's Signature:

Date: 5/27/10 Approve: Deny: 
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IOWA DIVISION OF LABOR 

OCCUPATIONAL SAFETY AND HEALTH ADMINISTRATION 

88.9 DISCRIMINATION AGAINST EMPLOYEES 

SETTLEMENT AGREEMENT 

In the Matter of: Deanna Gorman v. DHS - Glenwwod Resource Center 
Case File No. 14-0039 

The undersigned Respondent and the undersigned Complainant, in Settlement of the above
captioned matter, HEREBY AGREE AS FOLLOWS: 

Compliance with Act. Respondent agrees not to interfere with, restrain, coerce, discharge or in 
any manner discriminate against any employee because such employee has filed any complaint or 
instituted or caused to be instituted any proceedings under or related to chapter 88 of the Iowa
Code, or has testified or is about to testify in any such proceedings, or because of the exercise by
such employee on behalf of himself, or others of any right afforded by this Act. 

Monies. Respondent agrees to make the Complainant whole by reimbursing Complainant
eighteen (18) hours of sick time and fifty-nine (59) hours of vacation time. This reimbursement is
for the period of October 29th, 2014 through November 18th, 2014. 

Personnel Record. Respondent will purge Complainant's personnel record of any disciplinary
action taken as a result of this complaint. Respondent agrees to remove from the Company
records all information concerning the Complainant filing safety related complaints with
management personnel, any local, state or federal agency, and is not to report such information to
any other employer concerning Complainant's employment record. 

Inquiries Concerning Complainant. Should any third parties, including prospective
employers, inquire as to the employment of Complainant with the Respondent, Respondent
agrees to refrain from any mention of Complainant's protected activity. Respondent agrees that
nothing will be said or conveyed to any third party that could be construed as damaging the
nature, character, or employment of Complainant. 

Performance. Performance by both parties with the terms and provisions of this Agreement
shall commence immediately after the Agreement is approved and signed by the lowa Division of
Labor. 
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Non-Admission. Respondent's signing of this Agreement in no way constitutes an admission of
a violation of any law or regulation under the jurisdiction of the Iowa Division of 
Labor/Occupational Safety and Health Administration. Nothing in this agreement may be used 
against either party except for the enforcement of its terms and provisions. 

Public Record and Executive Order 85. The parties agree that this agreement is a public
record under Iowa Code Ch, 22. The Parties acknowledge that this Agreement is subject to
Executive Order 85 and must be approved by the Directors of the Iowa Department of Human
Services, the Department of Management, and the Department of Administrative Services, and
be reviewed by the Iowa Attorney General, or his designee. This agreement is not effective until
it has received all necessary review and approvals. This agreement will be posted on the 
Department of Administrative Services' web page. 

Closure of Complaint. Complainant agrees that acceptance of this agreement constitutes
settlement in full of any and all claims against DHS - Glenwood Resource Center arising out of
Complainant's complaint filed with the Iowa Division of Labor/Occupational Safety and Health
Administration on October 21st, 2014, and will cause the complaint to be closed by the Iowa 
Division of Labor. 

This Agreement has been obtained and entered into without duress and in the best interest
of all parties. 

For Respondent: 

     
Charles M. Palmer, Director Deanina Gorman, Claimant 
Iowa Department of Human Services 

   
Date Date 

   
Charles Avery/ Date Jens Nissen/ Date 

Investigator IOSH Administrator 

{   
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