]%1 Govemor Terry E. Branstad
S lowa Depariment of Administrative Services Lt. Govemor Kim Reynoids

s

DA

Pigase sign/date where indicated below noling the approval or denigl of the attached proposed Personnel Seillement
Agrsement, **After signing, please return to the attention of DAS-Communications In the Hoover Bullding for

routing/final distribution.** [f “denied,” piease ralum fo DAS-Gommunicalions,

£

o p 4

Service « Eﬁ’clency + Value ' Janet Phipps, Direclor

Routing/Review Approval of Personnel Settlement Agreement

in the matter of: Amanda Bieber (AFS Nos. 101228, 99142/DAS Nos, 13-0442, 13-0609)

LRT Staff: __ Jeff Edgar

Agency/Department; Public Safety

Director’s Printed Name: Roxann Ryan

Director's Signature: / $7) f%g@}{/

Date: {;‘“‘f/ﬁ 7 / 2pl5 Approve: ;7] “Deny: []

Depariment of Administrative Services
Director's Printed Name: Janet Phipps

Director's Signature: }‘C/ i&:\iﬁg "”?g)%'f }vaf

Date! ﬁgfl 03 f 20/ i} } Approve. E Deny: []

Department of Management

Director's Printed Name: David Roederer

Director's Signature: e, %%@L{ _

Date: ;f/{//j Approve: Deny: []
Office of the Attorney General

Reviewed by (Print Name): o l\'};’ {[M 7%' ‘V// AN

Reviewer's Signature: / /

Date: Qﬁ"'/ 15 // Reviewed:w Redacted: ]




STATE OF IOWA
AND
AFSCME [OWA COUNGIL 69

SETTLEMENT AGREEMENT

The State of lowa, Department of Adminisirative Services and Depariment of Public Safety,
hereinafter the State, and AFSCME lowa Councll 81, herelnafter the Union, enter into the following
Agreament in full and final resolution of the grisvences filed by Amanda Bleher, herelnafler the
Grlevant, AFSCME 101228, 99142/DAS No, Nos. 13-0442, 13-0609, that alleged vioiations of the
2013-2015 Collsolive Bargaining Agresment between the partles.

This Seitleinent arose out of a situation In which a rebld occurred for dispatchers at the Cedar Rapids
communication center. The parties have agraed to the following:

1.

2,
3.

4‘

6!

Meanagement will follow the language set forth in Arllcle Vil of the collective bargaining
agresment,

In consideration of the foregoing, the Unlon withdraws the above referenced grievancs.

This Agreement Is a good faith settlemant of all issuas arising from the facts alleged in the
grievance. No promises of any othey or further consldsration have been made by anyons.
The abova conslderation is all that will. be recelved for.the.claima and potentlal causes of
actlon addressed and arising from the Grisvant's claims In this grigvance,

The terins of this Seitlernent Agreement are consliderad by the pariles to pertain only to the
specfic facts involved In this maiter. Nelther parly shali rely on this Agreement or cite the
8ame as pracedent in any grievances, arbitration, litigation or other procesdings in the fulure,
This Settlement Agreement Is subject 1o Open Records and fs available for public inspection
and copying.

This Seltlement Agresment Is not binding untll complstely approved In accordance with
Executiye Order 85,

FOR THE STATE: FOR THE UNION:

APPROVED AS TO FORM

DA G S i 2t odlbri SIS

Joff Edger v

L4

" Date Earlens Anderson " Date

Labor Relations Speciallst Steff Representative
lowa Daparimant of Administrafive Services

&._,,__; MG (g-U-1S

Deparimant of Public Safsty Date




Sep.29. 2015 4:23MM  Towa Veterans Home Eaterpriss NoNo. 5081 p, P. 3

X _ Govemot Tarry E. Branslad
lowsa Depariment of Adminlstrative Services LL Govarnor Kim Reynolds

! . S Service » Efficlency » Valus Janel Phigps, Diracles

Routlng!Revfew Approval of Pergonnel Settlement Agresment

Please sign/date whsre indlcated belovs nofing the approvel or denial of the altached proposed Personnef Seflfamant
Agraement, **After slgning, please relurn to the attention of DAS-Commuriicatians jn the Hoovar Bulfding for

routfghinal distdbutlon, If denled.” please refum fn DA_S_ Communicalions,
(n the mafter of: Don Schmidf AESCME No. 123489/DAS No. 18-0049

LRT 8taffr Karln Gregor

Agency/Department: lowa Veterans Home

Director's Prinfed Name: Commandant Jod! Tymeson

Director's Signaturs: __%Ay x:g < &mm

/
Nate: [fﬁ Zgﬂ 2212'25/ Approve: [X] Denhy: []

Departmont of Adminiatrative Setvices

Director's Printed Name:  Janet E. Phipps

Director's Slghature: &
-
Date: _/ ?;éé@/ R0/ é )._A\ Approve: |6 Deny: []

Department of Management

Director's Printed Name: Davld Roederer

Director's Slgnature: *&Q /gfz‘@«sk_

Date: i’/s’c;ﬁ-(‘ Approve: IE Deny: []

Office of the Afterriey General
Reviewad by (Print Name): Q%»Qg { LC) "y‘b

{Reviewer's Signature; (/ // F% M/}/ll//

Date; ___| b/ (I/ J ¢ % / Revle&ve‘d/g/’l Redacted:™]

b

Hoover Stale Qifice Bullding 1303 East Walnul Street  Das héolnes, IAG0319  (515) 281-5360 http:flda;;,fwm,gov




STATE OF IOWA
AND
- AFSCME Council 61

SETTLEMENT AGREEMENT

The State of lowa, Depariment of Adminisirative Services and lows Veterans Home, hereinafter the
State, and the AFSCME Counci 81, hereinafter the Union, enter into the following Agreement in full
and final resolution of the grievance(s) filed by Don Schmidt, hereinalter the Griavanl, AFSCME No,
123459 /DAS No. 15-0049, that alleged a violation of Aticle IV, Section 9 {Discipline and Discharge)
of the 2013-2015 Collective Bargaining Agreement belween the parties,

This Ssltlement arose out of Grievant's discharge from employment with the State on or about July
15, 2014. The parties have agreed to the fellowing:

1. Upon execution of this Agreement, the July 18, 2014 termination letter in Grievant's fite will ba
removed and replaced with this Agreemant, which shail constitute his voluntary resignation
without backpay. .

2. Inconsideration of the foregoing, the Union withdraws the above referenced grievance,

3. This Agreement s a good faith setflement of all Issues arising from the facts alleged In the
grievance. No promises of any other or further consideration have been mada by anyone,
The above considaration is alf thal will be received for the claims and potential causes of
action addressed and arising from the Grievant's claims in this grievance.

4. The terms of this Settlsment Agresment are considared by the parties o pertain only to the
specific facts involved in this matter, Neither party shall rely on this Agreement or cite the
same as precedent in any grievances, arbitration, litigation or other proceedings in the fulure.

5. This setilement agreement s subject to Open Records and is availabla far public inspection
and copying.

FOR THE STATE FOR THE UNION:

/Dateem-, Rick Efander ~ — Date
HRE [Gen +1 Union Representative ’
ativk ‘ServicesCoungl

) + ’ / 5

'! 1Fg s 1 . . i! 4
Iﬂmwuiﬂ&&f@whf\, ] Dunk %f// 7010 44
Penny Cutler-Berudez Date Don Schmidt T Date

lowa Veterans Home Grisvant




é - - Govem¢rTomy Ex Brahslad
lowa Depariment of Administratlve Services L1, Govamot Kin Reynolds

......H.mﬁﬁD“_ Sy Service « Efficlenoy + Value — JanatPhipps, Ditecter .

Roufing/Review Approval of Personnel Seﬁlemeﬁf Agreement

Please slgn/date where Indioatad hefovs noling the epproval or denlal of the eflached proposed Personnel Selifemont
Agraament, **4fter signlng, please refurn {o the attentlon of RAS-Goemmuanieailons In the Hoover Bullding for
routingfinal clistrindlion,** [f denfed,” please relum fo DAS-Gonmpunicalions,

in the matter of: Lars Rude DAS #14-0455; UE/IUP #14-017
L RT Staff: Jeffroy Edgar

Agency/Departiment; Depariment of Corrections

Diractor's Printed Name: Director J% p
Director's Slgnature: - é //‘jj‘ //
Date: G-(6/5 .. Approve: [J7] Deny: [7]

e ———DepartmentofAdministrative-Berviecs:

Director’s Printed Name:.  Janst E. Phipps

T . F)

Director's Signalure: W d L NF AN ﬁ_—yj
-
Date: O ‘?,// /207 % ( / Approve: B] Deny: [

Dapariment of Managomont
Director's Printed Name:  David ?oederar
Director's Signature; : %@W

Date: ;’/‘/ﬁ"/fj Approve: Peny: 7]

Offloe of the Attorney General

Reviewed by (Print Name): WQ %I)C 1/{0“«%‘0 INA

Revlewer’s Slgnature: l// Ui Zy _
pate __| &/ Cz/ 1 & ! [ Revlew,ad:gi Redactad:[ ]
[/~ L

s

Hoover Slate Offics Bulldlng 1305 EastWalnut Steeot  Dos Molnos, JALO310  (818) 2681-5360 hiipilidas.lowa.gov




STATE OF [DWA
AND
UE LOCGAL 833
OWA UNITED PROFESSIONALS

SETTLEMENT AGREEMENT

The Biate of lowa, Departmant of Administraiive Services and the Deparlment of Comections (Mount
Pleasant Gorrectional Faallity), herolnaiter the State, and UE/UPR Local 893 lowa United Profgssionals,
herelnafter the Unlon, snter Into the following Agresment in full and final tesolution of the tifevance filed by
Lars Rude, herelratter the Grievant, IDASH 14-045%; IUP 14-017 that alleged & violalion of Ariclo v,
Seotion 11 {Disclpline and Discherge) of the 2013 - 2018 Colleclive Bargalning Agreoment between the
paities,

This Seitlement arose out of a sfluation In which the Gifovant was teminated from state eémployment on
Aprit 4, gg}f. The paries have agrasd to the folloving:

1. Qrievant's termination shall b raduced to a three (3) day suspension. If no further discipline
ocaurs within one year of Grevant’s relnstalement to employment then the {hree (8} day
suspansion shall ba removed from his persommel file. No paymentof baok pay, attorneys’ fees or
penslon conlibutions are contemplated by thls raduction i discipling,

Within two (2) weeks of fuil execulion of thls Agreament, Griovant shall ba relnstated o the position

of Gorrectlanal Gounselor {pay grade 28) at the lowa State Penltanijary.

The Grlevant's senlority date will bia restored to Novembesr 2, 2007,

The Grievant will be relmburaed elghty (80) hours of vacadion leave aceruals snd ninety six (66)

hours of sick leave accruals upon employment relnstatement.

Griovant will be barred from seaking fulure fransfers and employment opporfunities at the Mount

Pleagant Comectional Facllily,

This Setifement Agraement Is not binding until completely approvad In accordance with

Exeoulive Qrder 85, .

I conslderation of the faregolng, the Grievant wittdraws the ahove refersnced grievancs,

This Agreementis a good falth sptilement of all issuss erising from the facls allaged (nthe

grievance. Na promises of any olher or furdher conskieration have besn made by ahyons. The

above cehsidemlion s all that will be recelved for the clafims and potantial cavaes of action -
addressed end atlsing from the Grisvant's olaims In this grisvance,

2. The terms of this Setllement Agreanient are considared hy the pariles fo partain only to the spacific
facts Jnvolved in this maller. Nalther party shall raly on this Agreamant or olke the same as
pracedent [n any grisvances, arbitration, liitgation or other proceedings In the future.

10. This setflement agreoment Is subject to Open Records and Is avallable for public mspestion and

PR @ @ AL P

copying.
APPROVED AS TO FQRM
FOR THE STATE: FOR THE GRIEVANT:
GhC VN e Bt gpsr
Jofitey R, Edgar Date rs Ruds "Dafe
Labor Relations Attomey Grisyant

Services )
3345 9 1ev)5”

Dun Cralg Date Mtiehdeibdnson, Représentallve Date
Deputy Blrsstor, Departmont of Cdrvaclions lowa Unied Professionals :

lowa Bephriment of Admini




ﬁ Governor Terry £, Brenstad
i lowa Depariment of Administralive Ssrvices L1, Govarnor Kim Reynolds

i ?;a Service » Efficlancy » Value Janel Phipps, Diraclor

Roufing/Review Approval of Personnel Settlement Agreement

Please sign/dale vihere indlcalod helow noting the approval or denlal of the attachad proposad Personne] Seltlement
Agreemenl, *After slyning, ploase return to the attention of DAS-Communlcations in the Hoover Buliding for
rowtingllinal distributlon.** If *denled.” plaase relum o DAS-Communications,

(h the matter of: Crystal McCann AFSCME No. 120851/DAS No. 14-0123
LRT Staff: Tamara Knight

Agency/Department: Glenwood Resource Center ~ Department of Human Services

Director's Printed Name: Chatles Palmerﬁd
Director’s Signature: C /{/L (% / /VWW

Date:  /0-3-15 Approve: @/Deny: M

Department of Admnistrative Services
Director’s Printed Name:  Janet E, Phipps
Director's Signature: M@ A el
/0 i o
Date: / /3 / 20 / Approve: ] Deny: [7]

Department of Management

Director's Printed Name; David Roederer
. PR GV
PDirector's Signature: ’cha /_,g/ <?é§<52/:ffi§

Dale: /:f)/’,;"/{ Approve: K Deny []

Office of the Attorney General
Reviewed by (Print Name): j‘}m /fitu" "ﬂ-{ﬂ{\.‘; A
Reviewer's Signature: / M W ~

7
Date: 10/ 13/]/ 1/_\ / Reviswed ] Reda

Roover Stale Offtce Buliding 1305 Eas! Walnot Streel  Dos Molnes, IA60310  (515) 261-5360 hliptfdas.lovagov.
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STATE OF IOWA
AND

AFSCNE IoWa COUNGIL 81

SETTLEMENT AGREEMENT _
The Stato of lowa, Dapariment of Adminlsirafive Services and lowa Depariment of Hithan Servicss —
Glenwoad Resourea Center, herelnafter the State, and the AFSCME Jowa Counell 61, herelnafter tha
Unlon, enter nto the Tollowing Agreement In full andfinal resolution of the grievance(s) filad by
Crystal MoCann, herelnafter the Grisvant, AFSOME No, 120851/DAS No, 1 4-0123, that allagsd a

violatlon of Arilole IV, Seclion © (Dlsclpline and Dlscharge) of the 20132015 Gollaclive Bargalning
Agraemenl batwesn {he parties.

This Setflement arese out of a ten (10) da}} suspensfon without pay Issued to Grlevant on o about
August 22, 2013, The parilas have agresd {o the followlng!

1. The subjeot diselpline shall be raducad from a ten (10) day suspenslon to 4 three (3) day
stispension,

2, Grsvant gi}iall not recelue any back pay or aceruals as a rasull of the raducfion desorbad In

ﬁe‘-fvmgamgrih&'t-J'nion-wilhafawa1heﬂuova-re:erenceugriavancer—~—~————~~---”

snon tonT s Tasts allvgad T ths
grlavance, No promisas of any other or further conslderatlon have besn mads by anyone,
The above conslderalion Is all that wii bs recalvad for the elalts and potential causes of
aclion addressed and arlsing from the Grlevant's clalms in {hls grievance.

B - 1123 (53 T T etienl are corsidered by The parlies to pertain ohlyto fhe
specitlo facls nvolved in this malter, Nelther parly shall rely on thls Agreament or olls the ‘
same as procedent in any grisvanves, arbiiration, liigation of other procsedings In the future,
T giligma QEHONLIB SNDA0L IO

Eagthiainant 2 penRaoarde.and.ls uaiiable,{gppub][giqspagunn
and copying,
8. This Selllement Agreamant is not binding unlll completely approved In accordarnes with
Exetutive Order 85,
FOR THE STATE: | FOR THE UNION:
APPROVED AS TO FORM

Dalo

15 s bl e Dl ozfs

Julie DakeMAbel ate/
AFSCME Staff Repressntative

Labor Ratallons Altomay
lowa Deparimant of Adininfatrative Seivices

Q/ FHE e @4-—;,? e G225
Rlok Shulls ' Dale rystal MG = Dale ,
DHS Admbnisirator — MHDS Grisvant

[
oy gt dan I.'m

14




Goveinot Terey E, Branstad

IR, R SnTEs HEe

% lowa Deparlment ofAdm]nfstraHve Servicesr . | Govemoxmmﬂeymms_

swviae ' Erﬁc}ency Vafda ‘

Jarol Phipps, Dirgelor.

Flensg sfgn/date \Wibré‘ndicated belav holitig the approval or detilal of the altached proposed Parsonnel Salflemont
Agreement.. *}atter slgning, please rotun to tha altontion.of DAS Communioations i the Hoover Bul[ding for

Foutlng/finel disteibition I *denled.” pléase foltm 1o DAS Communieatiol,

DAS No. # 15:0198, 15-0199, 15- 0266

inthe matter of:  Holly Kohl: AFSGME No, #120487, 120483, 1204667

LRT Staff: Tatara Kiight:

Difsctors Piitifed Nahig: Charles Paltngs

_ [Direstor's Slgnature: . (2 ML

Agenicy/Dsparfinent: Child Stpport Ragovary Unlt 7 Dapartment of Miiman Seivices

Dater, 115 ~7 5 AppfoVe El_ﬂ Deny: .

Bépaﬁmeﬁt of Adr'!’ij_ﬁisfrjéflve Services

Director's Printed Name: Janet E. Phlpps.

Dirstor's. Signature: Euﬂ,ﬁ:

('

Datei _ /f /Nf /2'0 f-'D O N Apm‘w?; [Z( -P‘?W’__ D

' Beparfment of Management

Director's Printed Nams:  David Roaderer

Direclors Signature; - W&/

bates 1 /2.0 201 Apbr'ove’;%( Deny: 7]

Offlcé of thé Attorhay Genera[

Reviewed by (Print Name) T\W\f oW

Reviewer's Signature: S /M ‘
Dale:  / [// 23—/ J Revlewed% Ret{aé'ted':lj

Tloovér Siale Offco Bulkling 1305 Fasl Walnil Streaf  Des Mo]nes, IA50310  (616) 2615360

AgEn et a,\ L aone a2 ) n e S Lt

Hitp:lidas.lovea,gav




STATE OF IOWA
AND
AFSCME IOWA COUNSEL 61

SETTLEMENT AGREEMENT

The State of lowa, Dapariment of Administrative Services and the Départmant of Human Services ~
Child Support Recovery Unit; herelnafter the State, and AFSGME Gouncll 61, herelnaftar Union, and
enterinto the fallowing Agreément in full and final resolution of three AFSCME griavances.fited-on. behalf of
‘Holly Kohl, herelnafter. Gilevant; IDASH 15.0198, AESCME 120484; 10AS#15:0189, AFSCNE 120483;
IDAS# 15-0266, AFSCME 120485 )

“This Ssftlement-arose out of a situation.In which the Grievant was successively issusd thrae, flve, and ten
day unpald suspensions cn Septarnber 29, 2014, November 19, 2014 and Decomber 22, 2014
respeciively. The parfles have agreed to the following:

1, Pursuant fo a Grlevance Resolulion Improvement Process (G.R.1.P) meeting ofi June 11,2016, a
grievarice regarding a one day suspenston recelved by Griavant was resalvad by removing the
disclpline fiom'the Grlevant's fila, Accordingly, the subsaquent progressiva discipline received by
{he Grievant as identiflod above shall be raduced as follows! the thres day unpalid.suspension-shaill
be rediiced t6 & one day. unpald suspension; the five day unpafd suspension shall be reduced to a
thrge day unpald suspansion; and tha ten day unpald suspension shall be réduced to a five day

~ unpald-suspension. A

9. As a result of the redictions referenced Jn paragraph 1, Grisvant shall fecelve backpay
prajporiionats to the respactive.redyction at the.rate shie was garning at the time-she received the
disc_:pl}ne;. Grlavant shail also receive appropriate. accuals assoclatad with the reduction In
digclgline.

3. In consideration of the foragoing, the Grievant and the Unlon agres to withdraw the above:
raferancad grisvances. _

4. Tha parties agree that this settlament agreement I riot fuilly exectited untll &lt.of the signatures on
the. State’s Routing/Review Approval of Parsonne! Setflement as réquired by Exetutlve Ordar 85
have bigén oblainsd. ‘

‘5, Thig.Agresment is.a good faith settiement of all issues arising from the facts allaged:in the
nilevances. .No promises of any ofharor further consideralion have tiean made by anyone, The
-above considaration is ail thatwill be recelved for the claims afid potential oauses of action ;
addresséd and arising frorm the Griavant's claims Iiv this grievanca, i

6. The terms of this Sefilement Agreenient are congldsred by the parfiés 6 partali only to the specific
feicts Ihvolved In thig matter, Neither parly shall rely on this Agraament or cite the same as
précedent i any griovances, arbliration; liligation or ottier proceadings ift the future:.

7. Thilg settlement agrasment 15 subjact to Opsn Records and Is avallable for public Tispettion.and

copylng. ;

APPROVED A8 TO FORM:
FOR THE STATE: FOR THE UNION: :
X 13 Earlena Anderson, Representative  Date ;

Labor Relations Alormey AFSCME Council 84

lowa Dapariment.6f Admiblstrative Sarvices

Il t——Tcs Sl e z;g/xx/m

Laverng'Armstiong / Date Holly-Kﬁ%r!av&ht Date

DHS:- Cilld Support Recovery Unit




Governor Tefry E, Branstad
|OWa Departmem of Administrative Services . Govarpor Kim Roynokls
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Routing/Review Approval of Personnsl Setflement Agreement

l

r“é,,"—*
o

Servido + Elffsioncy + Valie JanelPthps, Dreclor

=

Please sign/date where Indicated below noling the approval or denlal of the altached proposed Personnel Seiflement
Agresment. **After slgning, please refurn to the atlention of DAS-Communicitions In the Hoover Bullding for

reutinglfinel distrihution,** f "denled.” please refum fo DAS-Commiumlcations,

{intho matter oft  Kristing Hollingshead (née McFartand) PERB no. 100028/NC No.
[16-0007/DAS No, 15-0139

LRT Staff: Tamara Knight

Ag encyﬁl{lepar_tm ent; Woodward Resource Center ~ Department of Human Services

Directot's Printed Name; Char]es Paimel 7’
Ditector’s. Slgnature: /

Date: ” '25!’—}"]‘5 - Appiove: @/ Deny; D

Department-of Administrative Services
Director's Printed Narne:  Janet E. Phipps

Director's Slghature:

R i a e T
Oate: ”ng / 2018 Approve: IE/ Deny: 7]

Dopartment of Ma'n_ag'emeni

Director's Pririted Name:

Director's Signature:

Date: < ;?//;/ﬁ Apjprove:)g] Deny: [ ]
Office of the Aftorney General

Tkl "ﬂuwk psv Ny

Reviewed by (PrintName):

Reviewer's Signatiire:

baie: J"Z‘/ ‘8;/ )<

Réviawedgl

Re_daoted:% D{

A R PR E P SV .v--._,(p.--»gm:.—@q:-,um ....... maricion

‘Fioover Stelo OffcoBuling 1305 EastWainul Slroel  Des Molns, G031 (616)201-5360 - Wipidas.owagov




STATE OF IOWA
NON-GONTRACT SETTLEMENT AGREEMENT

The State of lows, Departfnent of Administrativa Services and the Department of Human Services —
Woodward Resource Center, hareinafter the State, and Krlstina McFarland, hereinaftor the Grievant,
enter into the following Agreement in full and final resolution of PERB Case Number 100028.

This Settlement arose out of mediation of IDAS #15-0139/NC#1507 held on September 11, 2015 with
PERB Administrative Law Judge, Susan Bolte. The parties have agreed to the following in full and
complete resolution of the matter;

1. ,Griavant's discipline of a Fivé, {5) day paper suspension received on September 26, 2014 is hereby
reduced to a Written Reprimand. '

2. The Written Reprimand wiil remain In the Grievant's personnel file until March 26, 2018.

3. Forthe purposes of progresswe discaplme ihls matter shall only be uuhzed for dlsc:plme of a "like

kind", meaning for SRS
4, This Agresment is a good faith settlement of all issues arlsing from the facts alleged in the
" grlevance. No promises of any other or further consideration have heen made by anyone. The
above consideration is all that will be recelved for the claims and potential causes of aclion
addressed and arising from the Grievant's claims in this grievance. .

3. The terms of this Setflement Agreement are considered by the parties to pertain only to the specific
facts involved in this matier. Neither parly shall rely on this Agreement or cite the same as
precedent in any grievances, arbitraﬂon htlgatlon or other proceedings in the future.

6. This seitlement agresment Is subject to Open Records and is avallable for public inspection and

copying,

APPROVED AS TO FORM

FOR THE STATE:

e %Zamﬂw/ /f/zL///r

Tight——" % Kristina MGFariand Date
| ahor Relatlons Attorney Grievant '
lowa Depariment of Administrative Services

NOnahe 3 ) 18-20-17

Marsha Edgington . Date
DHS-Woodward Resource Center




g;; ) Govarfior Torty £ Bihiibled
32 lowa Departmentof Adminlstrafive-Services 1, GoyernorKin Reymeidd
Y, o AT PR 0 f ey e e A Tl st el e din v n b AT g 8 D T | b TS S b GRS A I o e

oo Servige + Effiolouy « Valus JanetPHipps; Uhecior

“RoutlhglReview Approval of Borsontrel Sofflarfient Agreeiisnt

Flodseshmidlevhepindtitd sl hotif e aporavalbr danjalof i 4rcheY iinadad.Pérsoriiel Soleent
Agreeth ﬁ”ﬁf‘%%ﬂﬁﬁ%y@ass retaim foth a-gﬁ%n i_ofHASzmmmuplmtifnmezHaaVerBtﬁrdtnn’fﬁr-
foulfﬁ'g'/ﬂﬁiﬂﬁlbfnfﬁﬁm[f‘* A deriiadh” ploase &livn 16 DAS-Comimil s,

k)

e it of,  Niavtor Knigivign. AFSCNE No, 28705 1988 No.4HB-0008" |

PERB #16-GA-078
(LR Stafty Jeffeey Edgar

Adsnoy/Deparimont:Aldoliolis Béverages Didlsion
piipisretars Pinieq Neme: Sieptien'
Adroliisteafor's Siynatorp: e T Yhratn s, _
Qaf‘é; fﬁéa’ s : Foprover g Beny: 7]
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STATE OF 10WA
AND ,
APSCIIE IOWA COUNCIL 81

SETTLEMENT AGREEMENT

The State of lowa, Depariment of Adminisirative Services and lowa Daepariment of Commeros,
Alecholic Bevarages Division, herelnafter the Btate, and the AFSCME lowa Coungll 81, hereinafter
the Unlon, enter into the following Agreement in full and {inaf resolulion of the grievanoca(s) filad by
Marlan Knighton, harainatftar the Griavant, AFSCME No. 123703/DAS No. 15-0008/PERB No. 15-
BA-079, that alleged a violation of Articls 1X, Saction 8 (Warkers' Compensation) of the 2013-2015
Collgctive Bargalning Agresmant betwsen the pariles. :

This Setilement arose out of a situation in which the Grievant was sent home from work. Pursuant to
mediation with the Public Employment Relations Board, the pariles have agreed o the following:

1!
2
a

6!

Griavant shail be credited with one hundred twenty (120) hours of compensatory time.
In conzlderation of the furegeing, the Unlon withdraws the above rafarenced grisvance,

. This Agreement is a good falth settlement of all Jasties arlaing from the facts alleged In the

grisvance. No promises of any other or further conaiderallon have been mads by anyons,
The ahove consideration Is all that will be recelved for the olalms and potential causes of
actlon addrassed and arlsing from the Grisvant's olaims In this grievance.

The terms of thls Seftlament Agreement are consitterad by the parfies to pertain only to the
speciic facts Involved in thls matter, Nelther party shall refy on this Agreament or alts the
game as precadent in any grisvances, arbitration, litigation or ather praceedings In the future.
Thia Betilement Agreoment Is subjest to Open Ascords and Is avallable for publio Inspecilon
and copying.

This Seitlement Agreement Is not binding unlit completely approved in acsordance with
Execulive Qrder 35

FOR THE STATE: FOR THE UNION:

APPROVED AS TQ FORM

AT

lejzpts”

Joff Edgar Date Rick Eflander
Labor Relallons Speciallst. Siaif Representalive
lows Bapariment of Administrative Senvices

Date

Tim hvetson =" g rlﬁn Knlghton Date

Dapt, of Commarcs Grisvant
Alzoholle Beverages Divislon




Govamor Tomy B, Branslad
LI, Govarner KimRegnohs
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7 Routing/Review Approval of Personnel Settlement Agreement

Ploase slgndiale whare intheatad hofow nothig the approval or denial of the altached proposad Personnel Seltiamant
Agrasiment. *tler slgninis ploasa retuem fo the attentlon of DAS-Communicutions In the Hoover Bullding for
routing/fnnf distributlon*If *danfed.” please relurn lo opiminioalions,

I the matter ofr  Julie Stalzer DAS 16-00B0/AFSCIVE 123879

LRT Stafe: Vietorla L, Meade

Laency/Department: Jows Velerans Home
Director's Printad Nare: Jodi 8. Tymeson :
Diractar's Slgnature: C}gd.u /X ‘ QA{IJ/M%

Date: }9.‘/ a9 1 15 . Approves [¥] © Deny: 7]

Doparfment of Administrative Services

Direstor's Printed Name:  Janet B, Phipps

Director's Signature: ﬂ W ]
. Date: "3'// 30201 ' Approve: [X] Dehyt ]

Depattment of Management

Dirgctor's Printed Nemo:  David rer
Direotar's Sighature: ﬁc&h : ,{W

. A g ! .
Date: //5’(/,/! 5 Approve: K;; Deny: [7]
Offics of the Altorney General )
Reviewsd by (Print Name): & ,ﬂ&ﬂ”
Reviswat's Slgnature: e T
Date: 4/ é/ ,/‘/;/3 _ Reviewedzla/ Redacied:[:]

“Hooer Slts Olfo Bulding 1905 Eest Wairit Sreel Do Mohes, IAKOSID  (616) 2816860 - s ——




STATE OF [OWA
AND
AFSGME lowa Couneil 81
BETTLEMENT AGREEMENT

The Stale of Jowa, Dapariment of Adminlalralive Seivioes and the Jowa Veterans Hame, harelhafier the
Btata, and APSCME lowa Counall 61, harelnaliar the Unlon, snter Inlo the follawing Agreement It full and
final resclutlon of the grievanes flled by Julls Stalzer, heralnafier the Grisvant, IDASH 15-0060; AFECME
123876 that allagad & viclation of Anllals 1V, Section 9 (Discipling and Discharge) of the 2013 ~ 2015
Colleolive Bargalning Agresment bietwaon the partles.

This Setifament arose out of a shuation In which the Grievant was lasued & thres day suspension wiihout
pay on or aboul July 16, 2014, The partles have agreadte ihie foilowing:

{. Grievant's three day suapenslon shall bs reduced 1o & ong day suspansion, No payment of
attarneys' faes or penslon contributlong are contemplated hy thla vaduction In disclpitne,

8. Tha Grla\ifa;\t shall not recelva any baok pay or acoruats as a resulf of he taduation desortbedin
paragraph 1,

5. This Settlement Agresment Is not binding untll completely approved In aceordance with
Exaoutive Order 86,

4, In gonslderalion of the foragolng, the Grlavant withdraws tha above referenced grevance.

8, ‘This Agreement fs & good falth setilement of all lssues ansing fram tha faots alleged In the
arlevanue. No promises of any ofher at futther constderation heve besn made by anyone, The
above coneldaratlon I2 all that vill b recslvad for the ataims and polentlal causes of action-
addrassed and atlalng from the Grlevant's olalms In this grisvance.

8. The tarma of his Selilsment Agreement are considerad by the parties o peraln only o {he spaciile
facls involved In this maltey, Nelther parly shall rely on this Agresment or olts the samu as
pracedant In any grisvances, arbitration, litigation of ather proogedings n the fultre,

7. This laetuernsnk agresment Is subjeot to Open Records and s avallable far publle inspeotion and
copylng, _

APPROVED AS TO FORM
FOR THE 8TATE: ' FORTHE GRIEVANT:

Y MMZ s

Julle Stalzer ,&7 ek, &t fancber Date
Labor Relations Atiomsy Grigvant
lawa Department of Administrative Sevices

g@ax.m 1a/28/ 15 W,./ [Reb 248"
- JHdI 8. Tymesoh I pate Riok Ellander, Hepresentafive Date
Commandant AESOME lowa Councll é1

jowa Valtrans Homa




Governar Tenry E. Branstad:
lowa Department of Administrative Services _ u Govemwx m Reynolds

Service Efficiency » Va!ue ) S Janet Phipps, Birector

' ,_Rputi_ngfﬁeview Approval of Personnel Seftiement Agreement

Please sign/date where indicated helow noting the approval ordenial of the attached proposed Personnel Setffement
Agreeiment; **After signing, please return to the atlention of DAS-Communications in the Hoover Buﬂdlng for
routing/final tistribution,* If "denled.” please refurn to DAS-Cornmunications,

In the matter of:  Betty Hansen AFSCME No. # 121573 / DAS No. #15-0332

LRT Staff: Kathryn Greenfield

Agency/Department: Department for the Blind

Director's Printed Name: Richard Sorey

Director's Sighature: | rj | - &
o 7. < { 7 o e o
Date: ,75 ’L/ @5 )l‘o Approve. [E Deny: [T]

Department of Administrative Services

Dire_c_tpr’_s Printed N?me: Janet E. F’hipps
Director's Signature;

:Dafte:_ 0‘//07/2@/'@)

Depér_tment of Management

Apprae.- r_;}/ Deny: []

Director's Printed Name: David Roederer

Director’s Signature: /GZU“’Q M"ﬂ’(—" . -
Date: 2/ 70/7 - :
Date: £ / : /b Approve: m Deny: []

[ffice of the Attorney General _

4 .._‘e

Reviewed by (Print Name): . \J’f < f; N “"W{\ S

Reviewer's Slgpature j M%,f e

I

Date: %}[ i / [ 7 / // Rewewed@ ' R‘edacted:D

Hoover Slate Office Bullding 1305 East Walnut Street  Des Moines, IA50318  (515) 2846360 " hitpidasiowagov




STATE OF {(OWA
AND
AFSCME COUNCIL 61

SETTLEMENT AGREEMENT

The State of lowa, Department of Administrative Services and the lowa Department for the Blind,
herelnafter the State, and AFSCME Council 81, hereinafter the Union, enter into the foltlowing
Agreement in full and final resciution of the grievance(s) filed by Betty Hansen, hereinafter the
Grievant, Union No. 121673/DAS No.15-0332, that alleged a violation of Article IV, Section 9
(Discipline and Discharge) of the 2013-2015 Collective Bargaining Agreement between the parties.

This Settlement arose out of Grievant's discharge from employment with the State on or about
February 4, 2015, The parties have agreed to the following:

1.

Grievant agrees to resign in lieu of discharge for cause, acknowledges that hefshe will be
disqualified from future state employment pursuant to fowa Administrative Code r, 11—54.2(8)
and affirmalively agrees not to seek future State smployment.

In consideration of the foregoing, the Union withdraws the above referenced grievance.

This Agreement is a good falth settlement of all issues arising from the facts alleged in the
grievance, No promises of any other or further consideration have been made by anyone,
The above consideration is all that will be received for the claims and potential causes of
action addressed and arising from the Grievant’s claims in this grievance,

The terms of this Settlement Agreement are considered by the parties to pertain only to the
spegific facts involved in this matter. Neither party shall rely on this Agreement or cite the
same as precedent in any grisvances, arbitration, litigation or other proceadings in the future.
This settiement agreement is subject to lowa’s Open Records law and is available for public
inspaction and copying.

This Settlement Agreement is not binding until completely approved in accordance with
Exacutive Order 85, '

FOR THE STATE: : FOR THE UNION:

APPROVED AS TO FORM

oo M o

athryn Gréenfield Date Malt Butler ‘Date
Labor Relations Attorney Staff Representative
lowa Department of Administrative Services ‘

B2 21

= J‘/‘ 1/,30, Lﬂ

Richard Soray Date Betll sen Date
lowa Deapartment for the Blind Grie




Governor Terry E. Branslad
b lowa Department of Administrative Services ~ Lt. Governor Kim Reynolds

Serwce . Efﬂc;ency . Value Janet Phlpps Director '

Routing/Review Approval of Personnel Settlement Agreement

Please sign/date where indicated befow noting the approval or denial of the atfached proposed Personnel Settlement
Agreemenl.; *After signing, please return to the attenfion of DAS-Communications in the Hoover Building for
routing/final distribution.** If "deniad,” please retum fo DAS-Communications.

In the matter of: Harold Carpenter DAS# 15-0348 / AFSCME# 125616

LRT Staff: Kathryn Greenfield

Agency/Department: Department of Corrections

Directol’s Printed Name: Jerry Bartruff

Director's Signaiure: & %/ %‘; //
Date: é/'/ /4 Approve: |§ Deny: []

Department of Administrative Services

Director's Printed Name: Janet E. Phipps

Director's Signature:
7] 71 |
Date: ﬁ‘{//%wf/é\ . Approve: Deny: []

Department of Management
Director's Printed Name: David Roederer

Director's Signature: W /? "Q’-“/L—

. E e Sy . - .
Date: // f’/ & ~ Approve: @ Deny: [ ]

Office of the Attorney General
Reviewed by (Print Name): j&% mn\ VBEES

Reviewer’s Sighature: / JM/W

Date: Lf(/ kN / & Rev:ewedﬁ@ Redacted:[ ]

Hoover State Office Bullding 1305 East Walnut Skest  Des Molnes, IA50319  (515) 281-5360 htp:/idas.Jowagov




STATE OF IOWA
AND
AFSCME COUNCIL 61

SETTLEMENT AGREEMENT

The State of lowa, Department of Administrative Services and the Department of Corrections —
Clarinda Correctional Facility, hereinafter the State, and AFSCME Council 61, hereinafter the
Union, enter into the following Agreement in full and final resolution of the grievance(s) filed by Harold
Carpenter, hereinafter the Grievant, Union No. 125616/DAS No.15-0348, that alleged a violation of
Article 1V, Section 9 (Discipline and Discharge) of the 2013-2015 Collective Bargaining Agreement
hetween the parties.

This Settlement arose out of a three (3) day suspension without pay issued to Grievant on or about
February 8, 2015. The parties have agreed to the following:

1.

The subject discipline shall be reduced from a three (3) day suspension to a one (1) day
suspension. The one (1) day suspension shall be reduced to a written reprimand on July 8,
2016 if no further discipline is issued.

2. Grievant shall receive back pay and accruals as a result of the reduction described in
paragraph 1.

3. In consideration of the foregoing, the Union withdraws the above referenced grievance.

4. This Agreement is a good faith settlement of all issues arising from the facts alleged in the
grievance. No promises of any other or further consideration have been made by anyone.
The above consideration is all that will be received for the claims and potential causes of
action addressed and arising from the Grievant’s claims in this grievance.

5. The terms of this Settlement Agreement are considered by the parties to pertain only o the
specific facts involved in this matter. Neither party shall rely on this Agreement or cite the
same as precedent in any grievances, arbitration, litigation or other proceedings in the future.

6. This settlement agreement is subject to lowa’s Open Records law and is available for public
inspection and copying.

7. This Settlement Agreement is not binding until completely approved in accordance with
Executive Order 85.

FOR THE STATE: FOR THE UNION:

APPROVED AS TO FORM

Aﬂw@wwmﬂmﬂt@ Hell LLQH( Doke Ol s/

Kathryn Grdenfield Date Jufie Dake Abgl Date
Labor Relations Attorney Staff Representative
lowa Department of Administrative Services

ol Pahar '“*/5/”9 /&‘Q\J&A_KM Ll/s’/&fa

Sheryl Dahff Date (John io Date
Warden, Clarinda Correctional Facility t, AFSCME Local 525



Governor Terry E. Branslad
! lowa Department of Administrative Services Lt. Governor Kim Reynolds

: S Service « Efficiency  Value

Routing/Review Approval of Personnel Settlement Agreement

Janel Phipps, Director

Please sign/date where indicaled below noling the approval or denial of the attached proposed Personnel Settlement
Agreement. **After signing, please return to the attention of DAS-Communications in the Hoover Building for

routing/final distribution.** If “denied,” please return to DAS-Communicalions.

in the matter of: Todd Cross DAS# 14/0471 /| AFSCME#123990

LRT Staff: Jeffrey Edgar

Agency/Department. Department of Corrections

Director's Printed Name: Jerry % /
Director's Signature: / £ &/7/
y 77

Date: o B " e / Approve: JZI’ Deny: []

Department of Administrative Services
Director's Printed Name: Janet E. Phipps

Director's Signature:

Date; ¢ 570‘1/9—0 /o ( ) Approbejz:U Deny: []

S

Department of Management

Director's Printed Name: David Roederer

Director’s Signature: %Q %@—QL

Date: {/‘ // & pprove: [X] Deny: []
Office of the Attorney General _
Reviewed by (Print Name): %) j(g "f/ QO wﬁ? Su/
A
Reviewer's Signature: jM I
Date: —//2- |/ 6 [/’ _/\ Reviewed:}"] Redacted:| |
J \
%

Hoover State Office Building 1305 East Walnut Street  Des Moines, IA50319  (515) 281-5360

http:/idas.iowa.gov '



STATE OF IOWA
AND
AFBORE I0WA EGUNGIL 69

SETTLEMENT AGREEMENT

The State of lowa, Dapariment of Adminisirative Serviges and Dapartmard of Corrections, lowa
Medical and Classification Cenler, hereinafter the State, and the AFSCME lowa Gouncil 61,
hareinafter the Union, enter Info the follawing Agresmant in full and final rasolation of the grisvance(s)
filed by Todd Cross, hersinafter the Griavant, ARSGME Mo T2EERGIASB Mo, 148471, that allaged o
violation of Artinle 1V, Seciion 9 {Disciptine and Discharge) of the 2013-2015 Collactive Bargaining
Agreerent between the parties. .

This Settlement arose out of a situation in which fha Griavam was fssued # five {4) day stspension
withoul pay on or about April 10, 2014, The partios have agreed to the following:

1. The five (5) day suspension shall be removad from Grlevant's personnel fila,

2. The Grevant will be reimbursed twenty (20) hours of pay at the rats sarmed on April 10, 2014,

3. If this Settlement Agreement contamplates payment of damages aeross fincal yoars, the
parties acknowledge that the payment Wil have to he approved by the State Appeal Board
pursuant to (AC 11-53.4(7)(a). : . .

4. In consideration of the foregoing, the Union withdraws the sbove referenced grisvancs.

5. This Agreement is n good faith setllement of alf Issuas arislng from the facts allegad in the
grievance. No pramises of any ather or further consideration have heearr made by anyone,
The above conslderation Is all that will be recelved for the dlaims and potential causes of
action addressed and arising from the Griovant's dlaims i this grievance.

6. The tenms of this Settlement Agreement are constderad by the parties to pertain only to the
epecific facts involved In this matter. Neither parly shall rely on this Agreement or cite the
Hame as precedent in any grievances, arbitration, litigadion or other procesdings in the future.

7. This Setilement Agreement is subject to Opsn Records and is available for public inspaction

and copying.
8. This Betllemeant Agresment is nes binding until complately approved in acsordancs with
Executive Order 85,

FOR THE STATE; FOR THE URION:
APPROVED AS TO FORM

: /.
A R 4 _: . 3 \ e L 'f .
W 52/ L// 21/ (/ &f{}..- F8 Sl )] A &
Joff Edgar " Date Earlene Anderson Date
Labor Relations Specialist Saff Ropraseniative

lowa Department of Administrative Services

L., ol Zyee o G111

Dan Craig Da Todd Cross 7
Deparimant of Correckions Girlevant




Governor Terry E. Branstad
lowa Department of Admmlstratlve Serwces Lt. Governor Kim Reynolds
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Routing/Review Approval of Personnel Settlement Agreement

Ploase sign/date where indicated below nofing the approval or denial of the attached proposed Personnel Sefffernent
Agreement, **After signing, please return fo the attention of DAS-Communications in the Hoover Bulfding for
routing/final distribution, ™ [f "denled,” please retum to DAS-Communications.

In the matter of:  Alex Smith DAS# 16-0061/IUP# 15-032

ILRT Staff: Kathryn Greenfield

Agency/Department: lowa Civil Rights Commission
Director's Printed Name: Kristinynson

Director's Signature: /L ’

Date: é %f"/t é : Approve: JKl Deny: [ ]
Department of Administrative Services

Director's Printed Name; JanetE. Phlpps

Director's Signature: %ﬂ/

pate: 06)39/20/ L {\ /} Approve IE\ Deny: []

Department of Management

Director’s Printed Name: David Roederer
Director's Signature: ‘%&i@ /%«f@fﬂ&w

te: -~ ’ ‘ A : Deny:
Date //f}/ & pprove: [X] eny: []
Office of the Attorney General

Y
3 &f@“ fﬂ 18

. gaﬁl WML e
TN —
7 1

Reviewed by (Print Name):

Reviewer's Signature:

7y
Date:  * ‘1\\"“5 %Qf /i Reviewed; Redacted:
% % ¥ d& ‘:I

Serwce . Efﬁe:ency Value Janet Phipps, Diractor

Tioover Stato Office Buiding 1305 East Waint Sireet  Des Moines, IA50318  (616) 261-6360  hiipuidas.owa.gov



STATE OF IOWA
AND
UE/NUP Local 893

SETTLEMENT AGREEMENT

The State of lowa, Department of Administrative Services and the lowa Civil Rights Commission,
hereinafter the State, and the UE Local 893 — lowa United Professionals, hereinafter the Union,
enter into the following Agreement in full and final resolution of the grievance(s) filed by Alex Smith,
hereinafter the Grievant, Union No. 15-032/DAS No.16-0061, that alleged a violation of Article 1V,
Section 11 (Discipline and Discharge) of the 2015-2017 Collective Bargaining Agreement between the

parties.

This Settlement arose out of Grievant's discharge from employment with the State on or about July
23, 2015. The parties have agreed to the following:

&

Grievant agrees to resign in lieu of termination effective July 23, 2015. Any reference requests
related to the Grievant from any employer other than the State will be responded to by the
State with the date Grievant's employment with the State began, the date of resignation and
the Grievant's pay at the time of resignation.

In consideration of the foregoing, the Union withdraws the above referenced grievance.

3. This Agreement is a good faith settlement of all issues arising from the facts alleged in the
grievance. No promises of any other or further consideration have been made by anyone.
The above consideration is all that will be received for the claims and potential causes of
action addressed and arising from the Grievant's claims in this grievance.

4. The terms of this Seftlement Agreement are considered by the parties to pertain only to the
specific facts involved in this matter. Neither party shall rely on this Agreement or cite the
same as precedent in any grievances, arbitration, litigation or other proceedings in the future.

5. This setttement agreement is subject to lowa’s Open Records law and is available for public
inspection and copying.

6. This Settlement Agreement is not binding until completely approved in accordance with
Executive Order 85.

FOR THE STATE: FOR THE UNION:

APPROVED AS TO FORM _ .
4 \ ) / f@qﬁ g:f/\i Z//90/ /e
v,

Kathryn Greenfield Date Greg Cross

Date

Labor Relations Attorney Staff Representative
lowa Department of Administrative Services

. 4 -"{‘y—/'
i‘/—";’J - 4/20/16 12:38pm
W—\ Y26

Krlstin Jopfison Date Alex Smith Date
lowa Civil Rights Commission Grievant



Gaovernor Tenry E. Branstad
Iowa Department of Adminlstraﬂve Semces LI, Governor K Reynolds

Ssmae * Eﬂ“c;ency Valug Janel Phipps, Director

Routing/Review Approval of Personnel Settlement Agreement

Please slgn/date where indicated below noling the approval or denial of the aftached proposed Personnsl Seftfement
Agresment, **After signing, please return to the attention of DAS-Communications In the Hoover Building for
routing/final distribution ** if "denied,” please refurn o DAG-Communications.

fn the matfer of: Shawn Carkhuff, AFSCME# 125417 / DAS# 16-0487

LRT Staff: Kataryn Greenfield

Agency/Department: lowa Veterans Home

Director’s Printed Name: Jodi Tymeson

Director’s Signature: 9@5&« xg . QJWM
Date: _ (7 /05 géozé Approve: E Deny: []

Department of Administrative Services

Director’s Printed Name: Janet E. Phipps
Diractor’s Signature:

Date: 57/957/.7;0 f(a (/ ) #;pprovg UE]/ Deny: []

Department of Management

Director's Printed Name: David/lﬁgg)derer

Director’s Signature:

Date: 7 f//,;%é;-, Approve: E Deny: []

Office of the Attorney General

Reviewed by (Print Name):

Reviewer's Signature:

Date: "‘E %E"’\ th

13

T o gns niiten ENPR

Haov;z‘ State Offco Buﬁdmg 1308, E;leaEnulStreet Des Momes, IA50319 (5?5) 2815360 l)l&iiu;—;}i!das.io{«va‘gov




STATE OF IOWA
AND
AFSCME COUNCIL 61

SETTLEMENT AGREEMENT

The State of lowa, Department of Administrative Services and the lowa Veterans Home, herelnafter
the State, and AFSCME Council 81, heralnafler the Union, enter into the following Agreement in full
and final resolution of the grievance(s) filed by Shawn Carkhuff, herelnafter the Griavant, Unlon No.
125417/DAS No.18-0487, that alleged a violation of Article IV, Section 8 (Discipline and Discharge) of
_ the 2015-2017 Collective Bargalning Agreement between the parties.

This Settlement arose out of Grievant’s discharge from employment with the State on or about
February 24, 2016. The parties have agreed to the following:

1. The subject discipline shall be reduced from a termination to a five (b) day suspension and

final waming.

Grievant shall receive back pay and accruals as a result of the reduction describad In

peragraph 1.

In consideration of the foregoing, the Union withdraws the above referenced grievance.

This Agreement Is a good faith settlement of all issues arising from the facts alleged in the

grievance, No promises of any other or further consideration have been made by anyone.

The above consideration is all that will be received for the claims and potential causes of

aclion addressed and arsing from the Grievant's claims in this grisvance.

6. The lerms of this Settlement Agreement are considered by the parties to pertain only to the
spacific facts invoived In {his matter. Neither pary shall rely on this Agreement or clte the
same as precedent in any grievances, arbitration, fitigation or other proceedings in the fulure.

6. This seitlement agreement is subject to iowa’s Open Records law and is avallable for public

Eal I

inspection and copying.
7. This Seitlement Agreement is nof binding unti! completely approved In accordance with

Exacutive Order 85.
FOR THE STATE: FOR THE UNION:
APPROVED AS TO FORM

i s, L7
2311 ) C-3o-1t

Kathryn Grgenfisld Date Rick Effander Date
Labor Relatlons Attorney Staff Representative

lowa Department of Administrative Services

%@L%am_oa/aa/ag& &LQM&L%EAJM@/ 1,
di S. Tymes Date Shawn Carkhuff Date

Commandant, lowa Veterans Home Grievant




	Routing/Review Approval of Personnel Settlement Agreement

