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Routing/Review Approval of Personnel Settlement Agreement

Please slgn/date where indicated below noting the approval or denial of the attached proposed Personnel Settlement 
Agreement. ''After signing, please return to the attention of DAS-Communlcatlons In the Hoover Building for 
routing/final distribution. ** If "denied,"please return to DAS-Communlcatlons.

In the matter of: JEREMY BURDS

LLS Staff: Andrew Hayes

DAS# 24-0060/ PERB# 102868

Agency/Department: Department of Corrections

Department of Administrative Services

Director’s Printed Name:

Director's Signature:

Date: _______ 7//^ _______ _ Approve: Deny: 1 1

Department of Management

Director’s Signature:

Office of the Attorney General

Director's Printed Name:

Deny:

Reviewed;]—| Redacted:]^

Reviewed by (Print Name):

Reviewer’s Signature:

Date: 
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January 6, 2025 

Joseph Barry  
Iowa Department of Management  
State Appeal Board  
State Capitol Bldg., Room 12  
  
Re: Andrew Graham v. Iowa Department of Corrections  

Polk County Case No. LACL157237 
 
Dear Joe, 
 
 This matter involves a disability discrimination and retaliation claim under the Iowa 
Civil Rights Act (“ICRA”) made by Andrew Graham against the Iowa Department of 
Corrections (“DOC”) related to his termination as a correctional officer at Clarinda 
Correctional Facility (“CCF”). CCF terminated Graham following progressive discipline 
for repeated tardiness issues. Graham claims his tardiness issues were caused by sleep 
medication for post-traumatic stress disorder and that CCF improperly refused to adjust his 
work schedule as an accommodation. CCF has responded by noting that Graham did not 
request a shift change as a disability accommodation. Further, CCF noted that Graham only 
raised “VA-related sleep apnea” attributing to his tardiness during the final investigation 
into his tardiness. DOC denies Graham’s claims that CCF’s actions violated the ICRA. 
 
 We agreed to settle this lawsuit for the total sum of $17,500.00. Per the settlement 
agreement, the State will issue a payroll check to Graham in the amount of $2,034.23, 
minus required withholdings and deductions for applicable taxes. Relatedly, please 
reimburse the DOC $155.62 for the employer share of FICA taxes. Additionally, please 
forward to me checks in these amounts: 
 

1. Check in the amount of $8,136.92 payable to: 
Andrew Graham (SSN: ) 
601 N. 16th Street 
Clarinda, IA 51632 

 
 

2. Check in the amount of $4,455.65 payable to: 
Duff Law Firm, P.L.C. (Tax ID No. ) 

 4090 Westown Parkway, Ste. 102 
 West Des Moines, IA 50266 
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3. Check in the amount of $2,873.20 payable to: 
Sheriman, Hasso & Wilson Law Firm (Tax ID No. ) 
111 E. Grand Avenue, Ste. 212 
Des Moines, IA 50309 
 

 
 I have attached a copy of the settlement agreement. 
 

Sincerely,  
 
 
 
      Christopher J. Deist 
      Assistant Attorney General 
      (515) 281-7240 
      Christopher.deist@ag.iowa.gov   
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January 6, 2025 

Joseph Barry 
Iowa Department of Management 
State Appeal Board 
State Capitol Bldg., Room 12 
 
Re: Amy Williamson v. State of Iowa 
 Polk County Case No. LACL155485 
 
Dear Joe, 
 
 This matter involves a disability discrimination and retaliation claim under the Iowa 
Civil Rights Act (“ICRA”) made by Amy Williamson against the State of Iowa, related to 
Williamson’s former employment as a Deputy Director within the Iowa Department of 
Education (“DE”). Williamson alleged that DE leadership, including the then-Director, 
was aware Williamson suffered from chronic health conditions that qualified as disabilities 
under the ICRA and took adverse employment actions against her as a result. Similarly, 
Williamson alleged she raised a series of internal and external protected complaints against 
what she perceived to be unlawful, discriminatory, or retaliatory policies and practices by 
Human Resources staff within the DE and the Department of Administrative Services 
against disabled DE employees or DE employees who used sick or FMLA leave. 
Williamson claimed that in response to these complaints, the DE eroded her authority as 
Deputy Director and then formally “decimated” her position when the then-Director 
reorganized the DE in February 2022. The DE denied Williamson’s characterization of 
these events, holding that Williamson’s issues simply amounted to disagreement with the 
Director’s reorganization decisions, including the centralization of HR and personnel 
functions under the DE Chief of Staff position. The stated goal of these changes was to 
improve consistency, fairness, and adherence to DE and DAS personnel policies, as well 
as reflect the increased duties and responsibilities the DE took on because of the COVID-
19 pandemic. 
 
 We agreed to settle this lawsuit for the total sum of $440,000.00. Per the settlement 
agreement, the State will issue a payroll check to Williamson in the amount of $59,054.74, 
minus required withholdings and deductions for applicable taxes. Additionally, please 
reimburse the Department of Education $4,517.68 for the employer share of FICA taxes. 
Finally, please also forward to me checks in these amounts: 
 

1. Check in the amount of $200,000 payable to: 
Amy Williamson (SSN: ) 
701 SE 4th Street 
Grimes, IA 50111 
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2. Check in the amount of $180,945.26 payable to: 
Fiedler Law Firm, P.L.C. (Tax ID No. ) 
8831 Windsor Parkway 
Johnston, IA 50131 

 
  
 I have attached a copy of the settlement agreement. 
 

 
Sincerely,  

 
 
 
      Christopher J. Deist 
      Assistant Attorney General 
      (515) 281-7240 
      christopher.deist@ag.iowa.gov    
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February 24, 2025 

Joseph Barry 
Iowa Department of Management 
State Appeal Board 
State Capitol Bldg., Room 12 
 
Re: Diane Hughes v. State of Iowa, Iowa Dept. of Corrections 
 Jones County Case No. LACV007394 
 
Dear Joe, 
 
 This matter involves a gender discrimination and retaliation claim under the Iowa 
Civil Rights Act (“ICRA”) made by Diane Hughes against the State of Iowa and Iowa 
Department of Corrections (“DOC”), related to Hughes’ former employment as a 
production technician within Iowa Prison Industries (“IPI”) at Anamosa State Penitentiary 
(“ASP”). Hughes alleged that she suffered disparate and hostile treatment by the former 
IPI plant manager at ASP, Al Reiter, in the form of selective enforcement of DOC work 
rules and policies. Hughes also claimed Reiter and others within ASP leadership refused 
to provide her with necessary training and equipment. This led to her resignation in lieu of 
termination on August 7, 2019. The DOC denied Hughes’ claims, rejecting her 
unsubstantiated assertion of disparate enforcement of work rules and policies among IPI 
staff at ASP. Instead, the DOC noted that it followed the progressive discipline process 
with Hughes and had just cause to proceed with termination. The case was scheduled for a 
seven-day jury trial starting February 18, 2025. 
 
 We agreed to settle this lawsuit for the total sum of $100,000.00. Per the settlement 
agreement, the State will issue a payroll check to Hughes in the amount of $15,291.45, 
minus required withholdings and deductions for applicable taxes. Additionally, please 
reimburse the Department of Corrections $1,169.80 for the employer share of FICA taxes. 
Finally, please also forward to me checks in these amounts: 
 

1. Check in the amount of $41,917.10 payable to: 
Diane Hughes (SSN: ) 
502 N Linn Street #A 
Anamosa, IA 52305 
 

2. Check in the amount of $42,791.45 payable to: 
Newkirk Zwagerman, P.L.C. (Tax ID No. ) 
521 E. Locust Street, Ste. 300 
Des Moines, IA 50309 
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 I have attached a copy of the settlement agreement. 
 

 
Sincerely,  

 
 
 
      Christopher J. Deist 
      Assistant Attorney General 
      (515) 281-7240 
      christopher.deist@ag.iowa.gov    
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