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proposal contemplate the current contract language from the 2023-2025 Collective 
Bargaining Agreement between the parties. 
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The Parties agree to incorporate the agreed upon amendments to the 2023-2025 CBA into the 2025-2027 
CBA as reflected in MOUs dated September 2024 (Data Analytics and State Public Defender changes), 
April 2024 (Attorney changes), April 2024 (Insurance Examiner changes), October 2023 (State Industries 
Technician and Budget Analyst changes), August 2023 (Board of Regents Payday changes), and May 
2023 (Communications Center Specialist, Dental Hygienist, and Transport Driver changes). 

ARTICLE I 
BASE WAGES 

Section 1 Base Wages  

A. On the first day of the pay period that includes July 1, 202523, employees in the bargaining units 
covered by the Agreement shall receive a three two percent (3.02.0%) across-the-board pay increase.  
 
B. On the first day of the pay period that includes July 1, 202624, employees in the bargaining units 
covered by this Agreement shall receive a three two percent (3.02.0%) across-the-board pay increase.  

Proposed Appendix A Changes (any classifications or pay grades not expressly addressed within 
this proposal would remain current contract language): 

Class Code Pay Grade Class Title Barg Unit 

00010 10 Utility Office Worker 001 

00035 12 Telephone Operator 001 

00011 12 Clerk 001 

00012 13 Typist 001 

00006 14 Receptionist 001 

00017 14 Clerk Advanced 001 

00013 15 Typist Advanced 001 

00060 15 Word Processor 1 001 

00061 16 Word Processor 2 001 

00025 17 Secretary 1 001 

00014 14 Information Technology Support Worker 1 001 

00015 17 Information Technology Support Worker 2 001 

08215 17 Vehicle Dispatcher 003 

00018 18 Clerk Specialist 001 

00063 19 Word Processor 3 001 

15051 20 Licensing Assistant 001 
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00026 20 Secretary 2 001 

15002 22 Secretary 3 001 

00024 15 Administrative Support Assistant 1 001 

00025 17 Administrative Support Assistant 2 001 

00026 20 Administrative Support Assistant 3 001 

95002 22 Administrative Support Assistant 4 001 

80690 29 32 Special Investigator 004 

00560 36 42 Utility Attorney 1 004 

00561 42 46 Utility Attorney 2 004 

01013 25 26E Educator 010 

01014 26 27E Educator 010 

01015 27 28E Educator 010 

08121 20 23(+X%) ^ Highway Technician Associate 003 

08122 22 24 Highway Technician 003 

08123 24 26 Highway Technician Senior 003 

08115 26 28 Garage Operations Assistant 003 

00210 22 Purchasing Agent 1 Procurement Specialist 1 004 

00211 26 Purchasing Agent 2 Procurement Specialist 2 004 

00212 29 Purchasing Agent 3 Procurement Specialist 3 004 

00213 32 Procurement Specialist 4 004 

00214 35 Procurement Specialist 5 004 

 ^ pay grade offset for Highway Tech Associate class will be calculated to result in $24.00/hour range minimum effective July 1, 2025, based 
upon agreed upon across-the-board pay increases. 

Employees in affected classifications will not be subjected to a pay decrease. Potential pay increases will 
be managed in accordance with Department of Administrative Services administrative rules. Employees 
in current administrative support classifications that are deleted in accordance with the chart above would 
be reassigned to updated classifications in accordance with the following chart:  
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Administrative Support Assistant Series: 

Current Class 
Current Pay 

Grade Proposed New Class 
Proposed 

Pay Grade  

Utility Office Worker 10 

Administrative Support Assistant 
1 15 

Telephone Operator* 12 

Clerk 12 

Typist* 13 

Receptionist 14 

Clerk Advanced 14 

Typist Advanced 15 

Word Processor 1* 15 

Administrative Support Assistant 
2 17 

Word Processor 2 16 

Secretary 1 17 

Information Technology Support 
Worker 1* 14 

Information Technology Support 
Worker 2 17 

Vehicle Dispatcher* 17 

Clerk Specialist 18 

Administrative Support Assistant 
3 20 

Word Processor 3 19 

Licensing Assistant 20 

Secretary 2 20 

* job class is not currently in use 
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