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JEFFREY S5. THOMPSON

SOLICITOR GENERAL IOWA DEPARTMENT OF JUSTICE
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July 22,2022

Mr. Joseph Barry

State Appeal Board

lowa Department of Management
State Capitol Building, Room 12
LOCAL MAIL

RE:  Renee Sneitzer v. State of lowa and lowa Department of Corrections
Case No. LACL 148869
ICRC CP # 06-18-72114

Dear Mr. Barry:

The parties have reached a settlement on these claims, pending State Appeal Board approval, in
the amount of Two Hundred Twenty-Five Thousand Dollars ($225,000).

These claims involve allegations of employment discrimination against the Towa Department of
Corrections (“IDOC”). Plaintiff, a former [DOC employee who was terminated but is now being
reinstated to her position following an adverse PERB ruling, alleges the State of Iowa is liable
for race and disability discrimination. She also claims her discipline and termination was
retaliatory. The State has determined that it is in the best interests of the State to resolve these
claims without further litigation. In consideration of the payments set forth below, the Plaintiff
has agreed to provide a full and final release for any claims that were or could have been
asserted, arising from the events at issue.

Please make the following payments:

(a) Renee Sneitzer in the amount One Hundred Thirty-Three Thousand, Nine Hundred
Forty-Two Dollars and Fifty Cents ($133,942.50), without deduction or withholding.

(b) Gribble, Boles, Stewart, and Witosky Law Trust Account in the amount of Ninety-
One Thousand, Fifty-Seven Dollars and Fifty Cents ($91,057.50) for payment of
attorney fees and litigation expenses, without deduction or withholding.

I have enclosed a copy of the proposed release.

Sincerely,

/s/ Nicholas Siefert

NICHOLAS SIEFERT
Assistant Attorney General




Approved: %

JEFFREY S. T
Deputy Attorney General
;




SETTLEMENT AGREEMENT AND RELFASE

This Settlement Agreement and Release is by and among Rence Sneitzer, the Towa
Department of Corrections, and the State of Iowa,

Renee Sneitzer is the Plaintiff (“Plaintiff”), and the Towa Department of Corrections and
the State of Iowa are Defendants (collectively referred to as “Defendants”) in an action filed in the
District Court for Polk County, Case no. LACL 148869 related to claims which were initially filed
in the lowa Civil Rights Commission, ICRC CP# 06-18-72114 and cross-filed with the U.S. Equal
Employment Opportunity Commission, EEOC# 26A-2018-00614C. In the Petition, Plaintiff
made claims against Defendants. Defendants deny all such claims.

The parties have agreed to compromise and settle all of Plaintiff’s claims that were or could
have been asserted in her Petition. Based on the mutual promises and covenants exchanged and
for other good and valuable consideration, the adequacy and receipt of which are acknowledged,
the parties agree:

1. No Appeal of PERB Decision and Order. Pursuant to this Settlement Agreement
and Release, Defendants have agreed not to seck further review of the April 15, 2022 Decision
and Order issued by the Public Employment and Relations Board in Case Nos. 102064 and
1002132, and to implement that Order,

2, Sneitzer’s Releases.

(a) Releasing Parties. The covenants, waivers, and releases made by Sneitzer
(“Releasing Party™) in this Settlement Agreement and Release are made by
her in her own capacity and on behalf of all persons and entities claiming
by, through, or under her or through which she makes her claims including,
but not limited to, her heirs, assigns, representatives, executors, and spouse.

(b)  Released Parties. The covenants, waivers, and releases of Sneitzer in this
Settlement Agreement and Release are made to and for the benefit of the
lowa Department of Cotrections, the State of lowa, and all State agencies,
departments, officers, directors, affiliates, advisors, attorneys, agents,
predecessors, successors, assigns, as well as current and former employees,
specifically including those individuals previously named as co-Defendants
in the Petition (collectively, the “Released Parties™).

(c)  Claims Released. The claims released through this Settlement Agreement
and Release shall include and extend to any and all claims, demands, causes
of action, and/or liabilities of or against the Released Parties, whether or not
they are now known, that Sneitzer has or may have against the Released
Parties, individually and/or jointly, or that otherwise exist or may have been
raised in her Petition/Claims. Without limiting the preceding sentence, the
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claims which Sneitzer waives and releases in this Settlement Agreement and
Release include those claims asserted or capable of being asserted in the
Petition/Claims and shall extend to all claims arising out of or relating to
Sneitzer’s recruitment, hiring, employment, working conditions, terms and
conditions of employment, or cessation of such employment with the State
of Towa and/or the Iowa Department of Corrections; and any claims for back
pay, emotional and/or mental distress, front pay, front pay reimbursement,
loss of earning capacity, injunctive or equitable relief, all claims for
attorneys’ fees, costs, and disbursements arigsing out of or relating to the
Petition/Claims. Such released claims are collectively referred to as the
“Claims.” However, this list of rcleased claims is not intended to
encompass any payments and/or privileges to which Sneitzer is already
entitled pursuant to the April 15, 2022 PERB Decision and Order in Case
Nos. 102064 and 1002132,

(d)  Waiver, Release, and Covenant Not to Sue. Sneitzer irrevocably and
unconditionally releases, waives, acquits, and forever discharges all
Released Parties from the Claims and agrees to hold them harmless from
any cost, liability or expense, including attorneys’ fees, costs, and expenses,
arising from or related to any action hereafter which asserts any of the
Claims. Sneitzer further covenants that she in her own capacity or through
her shall not sue or make demand upon or seek damages from any of the’
Released Parties for any of the Claims.

3. Payments. Upon satisfaction by Sneitzer of all conditions precedent, the State of

lowa, on behalf of all Released Parties, will pay Sneitzer a total gross settlement amount of Two
Hundred and Twenty-Five Thousand Dollars ($225,000) (“Settlement Amount™), subject to the
reductions described in Paragraph (B) below. The Settlement Amount is more fully described as

follows:

(A)

(B)

Respondents shall pay a portion of the Settlement Amount in the amount of One
Hundred Thirty-Three Thousand, Nine Hundred Forty-Two Dollars and Fifty Cents
($133,942.50) in compromise of Sneitzer’s claims for compensatory damages.
Respondents will issue Snetizer an IRS Form 1099-MISC for this amount,
designating it as “other income” in Box 3; and

Respondents shall pay to Gribble, Boles, Stewart, & Witosky Law Trust Account
(EIN: 85-1781888) a portion of the Settlement Amount in the amount of Ninety-
One Thousand, Fifty-Seven Dollars and Fifty Cents ($91,057.50), for payment of
attorney fees and litigation expenses. This payment will not be subject to
withholding taxes at the time it is tendered. Respondents shall cause an IRS Form
1099-MISC to be issued to Gribble, Boles, Stewart, & Witosky Law and to
Sneitzer, reporting this payment as “other income” in Box 3.




Each party shall be solely responsible for their share of any and all taxes that thereafter may be
due on these payments and shall hold each other harmless and indemnify them from any liability
thereon.

Sneitzer acknowledges that this payment is in compromise of a dispute and that such
payment is not to be construed as the State of ITowa or any of the Released Parties conceding the
reasonableness of the attorneys’ fees or costs, and is not to be construed as an admission of liability
or wrongdoing on the part of the State of [owa or any of the Released Parties, and that the State of
Towa and all Released Parties expressly deny any such liability or wrongdoing.

Sneitzer acknowledges that any payment made under this Settlement Agreement and
Release is subject to fowa Code Chapter 8A.504.

4, Representation of Sneitzer. Sneitzer hereby represents and warrants that she (a) has
authority to enter into this Settlement Agreement and Release; (b) holds the Claims free and clear
of any liens and has not pledged or assigned those claims to any third party; (c) has not commenced
or been subject to any bankrupicy or insolvency proceeding that affects or could affect her rights
to accept payment and release Claims under this Settiement Agreement and Release; (d) has not
received any promise of further consideration; (¢) does not know of any other person who holds
any rights to sue for the causes of action either asserted in the Petition or the Claims subject to the
releases made hereunder; and () shall be solely liable for the reporting and payment of taxes due,
if any, on the settlement amounts received hereunder. Sneitzer further agrees to indemnify and
hold harmless each of the Released Parties from and against any and all claims, actions, causes of
actions, demands, rights, damages, costs, losses of services, expenses, compensation, taxes or
property damages (including attorneys’ fees, expenses, and costs of defense) which any person,
partnership, corporation, entity, association, agency or other organization may bring against them
alleging facts and circumstances that are contrary to, inconsistent with, or arising from the breach
of, the representations and warranties of this Paragraph 4.

S. Reasonable Time to Consider. Sneitzer understands and acknowledges that she has
been given a reasonable period of time to consider whether she wishes to enter into this Settlement
Agreement and Release and to be bound by its terms. Sneitzer further acknowledges that the terms
of this Settlement Agreement and Release were negotiated by her, through her legal counsel, over
a sufficient period of time so that she now has carefully read and fully understands and accepts the
terms contained in this Settlement Agreement and Release and their legal effect. Sneitzer
represents that she has been advised to consult with an attorney prior to signing this Settiement
Agreement and Release and has done so. Sneitzer further represents that her decision to sign or
not to sign this Settlement Agreement and Release is her own voluntary decision made with full
knowledge of its terms.

6. Counterparts, This Seftlement Agreement and Release may be signed in
counterparts.




7. Choice of Law/Consent to Jurisdiction. This Settlement Agreement and Release
shall be governed by and construed under the laws of the State of lowa. Each party consents to the
personal jurisdiction of the state courts in lowa with respect to any action seeking to enforce the
terms of this Settlement Agreement and Release.

8. Severability. If a court of competent jurisdiction shall determine that any part of
this Settlement Agreement and Release is invalid or void, the remaining parts not so declared shall
be considered valid and binding on the parties.

9. Entire Agreement. This Settlement Agreement and Release constitutes the entire
agreement between the parties. The terms of this Settlement Agreement and Release are
contractual and not merely recital. None of the terms shall be altered or modified in whole or in
part except in writing acknowledged by each party. Headings are for convenience only and do not
alter the express terms of this Settlement Agreement and Release. All representations, warranties,
and indemnities under this Settlement Agreement and Release shall survive the termination,
expiration, and performance thereof.

10. Public Record. The parties acknowledge that this Settlement Agreement and
Release is a public record, pursuant to lowa Code Chapter 22.

11. Required Approvals. The parties acknowledge that this Settlement Agreement and
Release is subject to Executive Order Number 85 and must be approved by the Director of the
Iowa Department of Management, the Director of the Towa Department of Administrative
Services, and the Director of lowa Department of Corrections. The parties further acknowledge
that the State Appeal Board must approve the payment of state funds pursuant to this Settlement
Agreement and Release, and payment of the funds is contingent on such approval. The Attorney
General’s office has reviewed and will recommend approval of this Settlement Agreement and
Release.

PLEASE READ THIS DOCUMENT CAREFULLY. IT WILL RELEASE AND
WAIVE LEGAL CLAIMS AND RIGHTS YOU MAY HAVE. YOU ARE ADVISED TO
CONSULT WITH AN ATTORNEY BEFORE SIGNING THIS DOCUMENT.

Agree to-On this i()” day of June;2022.

| Fp



“Dr. Bpth Skinner, Director
Iowa Department of Corrections
Agreed to on this 22 day of June, 2022.
July

Approved as to legal form & content:

Do,

Attorney for,Renee Sneitzer

On this M day of Jurre, 2022.
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THOMAS J. MILLER
ATTORNEY GENERAL

1305 E. WALNUT ST.
DES MOINES, 1A 50319
Main: 515-281-5164 « Direct: 515-281-6658
Email: Ryan.Sheahan@ag.iowa.gov
www.icwaattorneygeneral.gov

RYAN P. SHEAHAN
ASSISTANT ATTORNEY GENERAL

IOWA DEPARTM ENT OF JUSTICE
OFFICE OF THE ATTORNEY GENERAL

October 18, 2022

Mr. Joseph Barry

State Appeal Board

Iowa Department of Management
State Capitol Building, Room 12
LOCAL MAIL

RE:  Dominque Jackman v. State of Iowa and lowa State University of Science and
Technology
Case No. LACV(51951

Dear Mr. Barry:

The parties have reached a settlement in this case, pending State Appeal Board approval, in the
amount of fifty thousand dollars ($50,000).

This case involves a former ISU custodial worker who was terminated and alleges claims of
disability discrimination, retaliation, race discrimination, defamation, and intentional infliction of
emotional distress against defendants, [SU, State of Iowa, and three ISU employees. The State
has determined that it is in the best interests of the parties to resolve this case without further
litigation. In consideration of the payments set forth below, the Plaintiff has agreed to provide a
full and final release for any claims that were, or could have been asserted, arising from her
employment at ISU.

Please make the following payments:

a. Dominque Jackman, in the amount of six thousand eight-six dollars and eighty-six
cents ($6,086.86) as compensation for lost earnings, which will be subject to normal
withholding for taxes.

b. Dominque Jackman, in the amount of twenty-five thousand dollars ($25,000) for non-
wage compensatory damages without deduction or withholding.

¢. Newbrough law Firm LLP, in the amount of eighteen thousand nine hundred thirteen
dollars and fourteen cents ($18,913.14) for attorney fees and litigation expenses

I have enclosed a copy of the proposed release.

Sincerely, Approved:

RYAN P. SHEAHAN
Assistant Attomey General Solicitor General
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SETTLEMENT AGREEMENT AND RELEASE

This Settlement Agreement and Release is made and entered into on the last date written
below by and between Dominique Jackman (“Jackman”) and lowa State University of Science
and Technology (“the University™), on behalf of itself and the Board of Regents, State of lowa
(“the Board of Regents™), and the State of [owa, and their current and former successors, assigns,
subsidiavies, divisions, affiliates, officers, directors, employees, agents, and representatives (the
University, the Board of Regents, and the State of lowa collectively referred to herein as “the
Released Parties” and all parties collectively referred to herein as “the Parties”).

RECITALS

WHEREAS, Jackman is the Plaintiff and the State of lowa and the University are
Defendants (“Defendants™) in an action pending in the lowa District Court for Story County,
Case Number LACV051951 (the “Lawsuit”);

WHEREAS, the Parties have a mutual interest in amicably resolving any and all disputes
hetween them;

WHEREAS, the Parties have negotiated this Agreement in good faith to fully settle all
differences between them including, but not limited to, those differences embodied in the
Lawsuit;

WHEREAS, the Parties acknowledge and agree that this Agreement does not constitute
any admission of wrong-doing or any admission of violations of applicable law, rule, or policy
by either Party; and

WHEREAS, the Parties agree that the terms and conditions contained herein are fair,
reasonable, and equitable and are the result of an arm’s length negotiation between the Parties.

AGREEMENT

NOW, THEREFORE, in consideration of the above recitals, which are expressly
incorporated by all reference as if fully restated herein, and in exchange for their mutual
promises and for other good and valuable consideration and intending to be legally bound herein,
the Parties agree as follows:

1. No Reemployment. Jackman separated from employment with the University
effective April 5,2019. Jackman agrees not to seek or accept employment with the University at
any time in the future.

2. Neutral Reference. For reference inquiries directed to the Senior Manager for
Custodial Services for the University’s Facilities Planning and Management department, the
University shall provide a neutral reference regarding Jackman’s employment including job title,
dates of employment, and base pay. The Board of Regents and the University make no




representation about references not directed to the Senior Manager for Custodial Services for the
University’s Facilities Planning and Management department,

3. Payment. As consideration for the terms and conditions set forth this Agreement,
the University and the Board of Regents agree that the State of lowa, on behalf of all Released
Parties, will pay Jackman a total gross settlement amount of Fifty Thousand Dollars ($50,000)
(*“Settlement Amount™). The Settlement Amount is more fully described as follows:

(a) The State of lowa, on behalf of all Released Parties, shall pay to Jackman a portion of
the Settlement Amount in (1) the amount of Six Thousand Eighty-Six Dollars and
Eighty-Six Cents ($6,086.86) as compensation for lost earnings from employment,
which will be subject to normal withholdings for taxes; and (2) the amount of
Twenty-Five Thousand Dollars ($25,000) as payment for non-wage compensatory
damages, stemming from claims for emotional distress, without deduction or
withholding. The State of lowa shall cause an [RS Form 1099-MISC to be issued to
Jackman for these amounts,

(b) The State of lowa, on behalf of all Released Parties, shall pay to Newbrough Law
Firm, LLP, a portion of the Settlement Amount in the amount of Eighteen Thousand
Nine Hundred Thirteen Dollars and Fourteen Cents ($18,913.14), for payment of
attorney fees and litigation expenses. This payment will not be subject to withholding
taxes at the time it is tendered. The State of lowa shall cause an IRS Form 1099-
MISC to be issued to Newbrough Law Firm, LLP reporting this payment.

Jackman acknowledges that these payments are in compromise of a dispute and that such
payments are not to be construed as the State of lowa or any of the Released Parties conceding
the reasonableness of any attorney fees or costs, and are not to be construed as an admission of
liability or wrongdoing on the part of the State of [owa or any of the Released Parties, and that
the State of lowa and all Released Parties expressly deny any such liability or wrongdoing. Any
payment made under this Agreement is subject to lowa Code Chapter 8A.504.

4. Tax Liability. Jackman shall be solely responsible for any and all taxes that may
be due by her on the payments in Paragraph 3 and shall hold the State of lowa and the Released
Parties harmless and indemnify them from any liability thereon.

5. Dismissal with Prejudice. The Parties stipulate that within five (5) business days
of receipt by Plaintiff’s counsel of the payments identified in Paragraph 3 above, the Parties will
file a joint motion to dismiss the Lawsuit with prejudice, and it shall provide that each party will
bear their own attorney fees and costs. [f the Court does not grant the joint motion to dismiss
with prejudice, this Agreement will have no effect.

6. Jackman’s Covenant Not to Sue. [n consideration of the terms and conditions
set forth in this Agreement, the sufficiency of which the parties acknowledge, Jackman agrees,
promises, and covenants that neither she, nor any person, organization, or any other entity acting
on her behalf will file, charge, claim, sue, cause, or permit to be filed, charged, or claimed, any
action for damages or other relief (including injunctive, declaratory, monetary relief, or other)




against the Released Parties, including their respective affiliates, successors, officers, directors,
employees, agents, curtent or former students, and representatives, whether in their individual
capacity or official capacity, involving any matter which occurred in the past up to the date of
this Agreement, including any continuing effects thereof, or otherwise involving any claims,
demands, causes of action, obligations, damages, or liabilities which are the subject of this
Agreement.

7. Jackman’s Full and Comprehensive Release of Claims. Jackman agrees, on
behalf of herself and her heirs, executors, administrators, attorneys, and assigns, to hereby waive,
release, and forever discharge the Released Parties, including their respective affiliates,
successors, officers, directors, employees, agents, current and former students, and
representatives, from any and all known or unknown actions, causes of action, claims, or
tiabilities of any kind that have or could be asserted against the Released Parties arising out of or
related to her employment with the University, including but not limited to:

(a) Any claims arising from any alleged violation by the Parties of any federal, state, or
local statutes, ordinances, or common laws, including, but not limited to, the
Rehabilitation Act of 1973, 28 U.S.C, § 701 et seq.; Title VII of the Civil Rights Act
of 1964; 42 U.5.C. § 2000e et seq.; the Age Discrimination in Employment Act
(“ADEA™), 26 U.S.C. § 621 el seq.; the Americans with Disabilities Act of 1990, 42
US.C. § 12101 et seq.; the Equal Pay Act, 29 U.S.C. § 206(d) et seq.; and the lowa
Civil Rights Act of 1965, lowa Code Chapter 216. Jackman further waives her right
to monetary or other recovery should any federal, state, or local administrative agency
pursue any claims on her behalf arising out of or related to her employment with the
University. Jackman further agrees to waive all rights to use any internal grievance or
appeal procedure offered by the University with respect to any matter arising out of or
related to her employment with the University.

(b) Claims, actions, causes of action or liabilities arising under any other federal, state,
municipal, or local statutes, law, ordinance, or regulation; and/or

(c¢) Any other claim whatsoever including, but not limited to: claims for severance pay,
sick pay, unpaid wages, unpaid bonuses, unpaid time off, claims based upon breach
of conftract, breach of the covenant of good faith and fair dealing, wrongful
termination, defamation, interference with contract, intentional, and/or negligent
infliction of emotional distress, fraud, tort, personal injury, invasion of privacy,
violation of public policy, negligence, and/or any other common law, statutory, or
other claim whatsoever arising out of or relating to her employment with the
University.

Notwithstanding the above, it is agreed and understood that the releases contained in this
paragraph do not cover any claims which by law Jackman cannot waive and any claims to
enforce the terms of this Agreement.

8. Full and Comprehensive Release of Potential Claims against Jackman;
Covenant Not to Sue. The Board of Regents and the University hereby covenant and agree that




in consideration of the terms of this Agreement, they waive, fully release, and forever discharge
Jackman of and from any and every claim, demand, and cause of action of whatsoever nature
which they now have, or may in the past have had, including, but not limited to, any and every
claim, demand, and cause of action arising out of Jackman’s duties and obligations related to her
employment with the University and promises and covenants not to file, charge, claim, sue,
cause or permit to be filed, charged, or claimed, any action for damages or other relief (including
injunctive, declaratory, monetary relief, or other) against Jackman. Notwithstanding the above,
it is agreed and understood that the releases contained in this paragraph do not cover any claims
or obligations to defend which by law the Board of Regents and the University cannot waive,
and any claims to enforce the terms of this Agreement.

9. No Admission of Liability. This Agreement is not, and shall not in any way be,
construed as an admission of any of the Parties that any of the Parties violated any federal, state,
or local laws. The Parties have entered into this Agreement for the sole purpose of resolving the
employment concerns so as to avoid the burden, expense, delay, and uncertainties of proceeding
through a formal legal process.

10.  Jackman’s Review. Jackman acknowledges she was given a reasonable period
of time to consider whether she wishes to enter into this Agreement and to be bound by its terms.
By signing this Agreement, Jackman waives any argument that she did not have adequate or
sufficient time to review and consider this Agreement, including but not limited to any
applicable review times incaorporated into the laws, statutes and regulations detailed above in
Paragraph 7. Jackman further acknowledges that the terms of this Agreement were negotiated by
her, through her legal counsel, over a sufficient period of time so that she now has carefully read
and fully understands and accepts the terms contained in this Agreement and their legal effect.
Jackman represents that she has been advised to consult with an attorney prior to signing this
Agreement and has done so. Jackman further represents that her decision to sign or not sign this
Agreement is her own voluntary decision made with full knowledge of its terms.

1. Representation_of Jackman. Jackman hereby represents and warrants that she
(a) has authority to enter into this Agreement; (b) holds any and all claims free and clear of any
liens and has not pledged or assigned those claims to any third party; (¢) has not commenced or
been subject to any bankruptey or insolvency proceeding that affects or could affect her rights to
accept payment and release claims under this Agreement; (d) has not received any promise of
further consideration; and (e} does not know of any other person who holds any rights to sue for
the causes of action or the claims subject to the releases made hereunder. Jackman further agrees
to indemnify and hold harmless each of the Released Parties from and against any and all claims,
actions, causes of actions, demands, rights, damages, costs, losses of services, expenses,
compensation, taxes, or property damages (including attorneys’ fees, expenses, and costs of
defense) which any person, partnership, corporation, entity, association, agency, or other
organization may bring against them alleging facts and circumstances that are contrary to,
inconsistent with, or arising from the breach of, the representations and warranties of this
paragraph.

12, Counterparts. This Agreement may be signed in counterparts. Faxed or emailed
signatures will be deemed originals.



13, Governing Law and Venue. This Agreement shall be governed by and construed
under the laws of the State of lowa. Each party consents to the personal jurisdiction of the state
cowrts in lowa with respect to any action seeking to enforce the terms of this Agreement.

14, Severability. Should a court of competent jurisdiction declare or determine any
provision of this Agreement to be illegal or invalid, the validity of the remaining parts, terms, or
provisions shall not be affected thereby. It is the Parties’ intent that the part, term, or provision
declared or determined to be illegal or invalid shall be deemed not to be a part of this Agreement.

15.  Public Record. The Parties agree that this Agreement is a public record under
lowa Code Chapter 22. The Parties acknowledge that this Agreement is subject to Exccutive
Order 85 and, as such, must be approved by the Executive Director of the Board of Regents and
the President of the University, and be reviewed by the lowa Attorney General, or his designee,
This Agreement is not effective until it has received all necessary reviews and approvals. This
Agreement will be posted on the Board of Regents” web page.,

16.  Required Approvals. The Parties acknowledge that the State Appeal Board must
approve the payment of state funds pursuant to this Agreement. The lowa Attorney General, or
his designee, has reviewed and will recommend approval of this Agreement.

17. Amendments. None of the terms or conditions contained herein shall be altered,
amended, waived, or abandoned, except by prior written agreement of the Parties.

18.  Entire Agreement. This Agreement sets forth the entire agreement between the
Parties hereto, and fully supersedes any and all prior agreements, discussions, or understanding
between the Parties pertaining to the subject matter hereof,

CAREFULLY READ THIS AGREEMENT; BY SIGNING BELOW YOU ARE
RELEASING ALL KNOWN AND UNKNOWN CLAIMS.

(signatures follow on the next page)




IN WITNESS WHEREQF, and intending to be legally bound hereby, Dominique
Jackman and Towa State University of Science and Technology, on its own behalf and on behalf
of the Released Parties, have executed the foregoing Settlement Agreement and Release.

Dominique Jackman 4
Agreed to on this @9 day of August, 2022,

Wendy Wingfersteen, President
[owa State University of Science and Technology
Agreed to on this 30 day of August, 2022,



A Department of Govemor Kim Reynolds
H Administrative Services Lt. Govemor Adam Gregg
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Adam Steen, Director
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Routing/Review Approval of Personnel Settlement Agreement

Please sign/date where indicated below noting the approval or denial of the attached proposed Personnel Seftlement
Agreement. **After signing, please return to the attention of DAS-Communications in the Hoover Building for

routing/final distribution.** If “denied.” please retum to DAS-Communications.

In the matter of: Todd Givens DAS# 22-0077/ PERB# 102699

LLS Staff: Andrew Haves

Agency/Department: Department of Corrections

Director’s Printed Name: _ D'+ Beth Skinner

Director's Signature:
Date: 2/25/2023

Approve: Deny: []

Department of Administrative Services

Director's Printed Name: Tl STy,

Director's Signature: 2 —

Date: S/ 24 /24 Approve: [ Deny: [7]

Department of Management

Director’s Printed Name: / é"‘“’) %"’ o 27

Director's Signature: /M/j K’L/Z’—‘ _

o

Date: $-C7-23 Approve: [l Deny: []

Office of the Attorney General

Reviewed by (Print Name): Stan Thompson, Deputy AG for Civil Litigation

e
(

~ Afa
Reviewer's Signature: P WS-

|
Date: 5/25/23 5 Reviewed[x ] Redacted:[ |

Hoover State Office Building 1305 East Walnut Street  Des Moines, IA50319  (515) 281-5360 htip://das.iowa.gov



STATE OF IOWA
AND
TODD GIVENS

SETTLEMENT AGREEMENT

The State of lowa, Department of Administrative Services and the lIowa Department of
Corrections — Iowa Prison Industries, hereinafter the State, and Todd Givens, hereinafter the
Grievant, enter into the following Agreement in full and final resolution of the grievance(s)
filed by the Grievant, State Employee Grievance No. 22-0077, that alleged a violation of lowa

Code § 8A415(2).

This Settlement arose out of a situation in which the Grievant was issued a three-day paper
suspension on or about April 8, 2022. The parties have agreed to the following;:

L.
2.

3.

The subject three-day paper suspension shall be reduced to a written reprimand.

In consideration of the foregoing, the Grievant will withdraw the above-referenced
grievance and will file a voluntary dismissal with prejudice in PERB Case No. 102699.
This Agreement is a good faith settlement of all issues arising from the facts alleged in
the grievance. No promises of any other or further consideration have been made by
anyone. The above consideration is all that will be received for the claims and potential
causes of action arising from Grievant’s claim in this appeal.

The terms of this Settlement Agreement are considered by the parties to pertain only
to the specific facts involved in this matter. Neither party shall rely on this Agreement
or cite the same as precedent in any grievances, arbitration, litigation or other
proceedings in the future.

This Agreement shall be made accessible to the public on an internet site maintained
by the Department of Administrative Services.

This Settlement Agreement is not binding until completely approved in accordance
with Towa Code § 22.13A(4).

APPROVED AS TO FORM

FOR THE STATE: FOR THE GRIEVANT:

2 Vg A9
WMWJ\/JX._W A8/

Arldrew 8¢ Hayes |/ Date Adam Swihart Date

N &

abor & Legal Se: vices Attorney Staff Representative
Jowa Department of Administrative Services AFSCME Council 61

Pront’ 252 stepo>

Robert Fairfax ﬂ Date Todd Givens Date

Director

Grievant

Iowa Prison Industries



STATE OF IOWA
AND
TODD GIVENS

SETTLEMENT AGREEMENT

The State of Iowa, Department of Administrative Services and the lowa Department of
Corrections — lowa Prison Industries, hereinafter the State, and Todd Givens, hereinafter the
Grievant, enter into the following Agreement in full and final resolution of the grievance(s)
filed by the Grievant, State Employee Grievance No. 22-0077, that alleged a violation of lowa
Code § 8A415(2).

This Settlement arose out of a situation in which the Grievant was issued a three-day paper
suspension on or about April 8, 2022. The parties have agreed to the following:

1.
2.

3.

The subject three-day paper suspension shall be reduced to a written reprimand.

In consideration of the foregoing, the Grievant will withdraw the above-referenced
grievance and will file a voluntary dismissal with prejudice in PERB Case No. 102699.
This Agreement is a good faith settlement of all issues arising from the facts alleged in
the grievance. No promises of any other or further consideration have been made by
anyone. The above consideration is all that will be received for the claims and potential
causes of action arising from Grievant’s claim in this appeal.

The terms of this Settlement Agreement are considered by the parties to pertain only
to the specific facts involved in this matter. Neither party shall rely on this Agreement
or cite the same as precedent in any grievances, arbitration, litigation or other
proceedings in the future.

This Agreement shall be made accessible to the public on an internet site maintained
by the Department of Administrative Services.

This Settlement Agreement is not binding until completely approved in accordance

with Iowa Code § 22.13A(4).

APPROVED AS TO FORM

FOR THE STATE: FOR THE GRIEVANT:

//0/4 $/25/53
Date

Andrew S. Hayes Date Adam Swihatt

Labor & Legal Services Attorney Staff Representative
lowa Department of Administrative Services ~AFSCME Council 61

/ -
Mﬁ%@s
Robert Fairfax Date Todd Givens ate

Director

Grievant

lowa Prison Industries
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