
Notice of Extended Coverage to Participants Covered Under a Group Health Plan 
 
Federal legislation known as “Michelle's Law” generally extends eligibility for group health benefit plan 
coverage to a dependent child who is enrolled in an institution of higher education at the beginning of a 
medically necessary leave of absence if the leave normally would cause the dependent child to lose 
eligibility for coverage under the plan due to loss of student status.  The extension of eligibility protects 
eligibility of a sick or injured dependent child for up to one year. 
 
The State of Iowa Group Health and Dental Insurance Plans (the “Plan”) currently permits an employee 
to continue a child’s coverage who is over the age of 26, unmarried and a full-time student in an 
accredited institution of postsecondary education.  Full-time is defined by the accredited institution’s 
registration and/or attendance policies.  Michelle's Law requires the Plan to allow extended eligibility in 
some cases for a dependent child who would lose eligibility for Plan coverage due to loss of full-time 
student status. 
 
There are two definitions that are important for purposes of determining whether the Michelle's Law 
extension of eligibility applies to a particular child: 
 

• Dependent child means a child of a plan participant who is eligible under the terms of a group 
health benefit plan based on his or her student status and who was enrolled at a post-secondary 
educational institution immediately before the first day of a medically necessary leave of 
absence. 

• Medically necessary leave of absence means a leave of absence or any other change in 
enrollment: 

o of a dependent child from a post-secondary educational institution that begins while the 
child is suffering from a serious illness or injury 

o which is medically necessary 
o and which causes the dependent child to lose student status under the terms of the Plan 

 
For the Michelle’s Law extension of eligibility to apply, a dependent child’s treating physician must 
provide written certification of medical necessity (i.e., certification that the dependent child suffers from 
a serious illness or injury that necessitates the leave of absence or other enrollment change that would 
otherwise cause loss of eligibility). 
 
If a dependent child qualifies for the Michelle's Law extension of eligibility, the Plan will treat the 
dependent child as eligible for coverage until the earlier of: 
 

• One year after the first day of the leave of absence 
• The date that Plan coverage would otherwise terminate (for reasons other than failure to be a 

full-time student) 
 
A dependent child on a medically necessary leave of absence is entitled to receive the same Plan 
benefits as other dependent children covered under the Plan.  Further, any change to Plan coverage that 
occurs during the Michelle’s Law extension of eligibility will apply to the dependent child to the same 
extent as it applies to other dependent children covered under the Plan. 


