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Sections 10 through 13
[Current Contract Language]

ARTICLE V
SENIORITY

[Current Contract Language]

ARTICLE VI
LAYOFF PROCEDURE

[Current Contract Language]

ARTICLE VII
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TRANSFERS

[Current Contract Language]

ARTICLE VIII
HOURS OF WORK
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Section 3

.| BIIP investigators will receive the ten ollars (8$10) per day

when away frm the office.
Section 4
[Current Contract Language]

Section 5 Shift Differential /\W

Section 6 through 9
[Current Contract Language]

ARTICLE IX
WAGES AND FRINGE BENEFITS

g o
Section 1 Wages
A. On the first day of the pay period that includes July 1, 20243, employees of the Department of

Transportation covered by this Agreement shall receive a five and one-half percent ene-and
one-tenth (5.5+1%) across-the-board pay increase.

Department of Transportation employees in this bargaining unit eligible for negotiated
within-range step increases shall receive automatic step increases in accordance with their
eligibility date. The new rate of pay shall start on the first day of the pay period in which the
employee’s eligibility date occurs. The current procedure used in Regents will continue as it
currently exists. The step increases shall be automatic six fousand-ene-half percent (64-5%)
within-grade increases in accordance with their eligibility date.
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Prior to July 1, 2023, the employer and Union shall meet and agree to slot each employee of
the Board of Regents into the pay scale agreed to under Appendix A of this Agreement.
During the first year of this Agreement, Regents employees subject to this Agreement shall
not receive a separate within-range step increase for FY24. The parties agree if there are
any disagreement on slots to go to mediation/arbitration.
.5" o
B. On the first day of the pay period that includes July 1, 20242, Department of Transportation

employees covered by this Agreement shall receive afive-and-ene-half percent ene-and-one-
tenth (8.51-1%) across-the-board pay increase.

On the first day of the pay period that includes July 1. 2024, Board of Regents employees
covered by this Agreement shall receive a six percent (6.0%) across-the-board pay increase.

...All employees eligible for negotiated within-range step increases shall receive automatic
step increases in accordance with their eligibility date. The new rate of pay shall start on the
first day of the pay period in which the employee’s eligibility date occurs. The current
procedure used in Regents will continue as it currently exists. The step increases shall be
automatic six fourand-ene-half percent (64-5%) within-grade increases in accordance with
their eligibility date for Department of Transportation employees and five percent (6.0%)

within-grade increases in accordance with their eligibility date for Board of Regents S'.<>
employees..
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their-eligibility-date: In addition, Regents employees who are promoted, demoted,
reclassified, assigned special duties, or lead workers will have their pay set based upon the
administrative rules of the Regent Merit System with the value of a step equal to six four-and
ene-half percent 64-5%) in FY24 and six-percent (6:0%) in FY25.
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E. [Current Contract Language]|
. Effective June 30, 2025, automatic within range step increases under sections A,

B, and C of this Section shall revert to four and one-half percent (4.5%)

Sections 2 through 4
[Current Contract Language|
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