
Increase Dates FY22 (DAS-HRE)                                                                                                                                                                                               07-02-21 

FY 2022 Step Increase Date Schedule 
 

PP 
in 
FY 

(Effective Date) 
First day of pp Last day of pp 

Employees who 
start the 1st day 
of the pay period 
or 
Promotions, 
upward 
reclassifications 

Employees who 
start AFTER the 
1st day of the pay 
period 

 

26 Weeks 52 Weeks 
1 06/25/21* 07/08/21 12/24/21 01/07/22 06/24/22 
2 07/09/21- 07/22/21 01/07/22 01/21/22 07/08/22 
3 07/23/21* 08/05/21 01/21/22 02/04/22 07/22/22 
4 08/06/21⬧ 08/19/21 02/04/22 02/18/22 08/05/22 
5 08/20/21* 09/02/21 02/18/22 03/04/22 08/19/22 
6 09/03/21- 09/16/21 03/04/22 03/18/22 09/02/22 
7 09/17/21- 09/30/21 03/18/22 04/01/22 09/16/22 
8 10/01/21* 10/14/21 04/01/22 04/15/22 09/30/22 
9 10/15/21- 10/28/21 04/15/22 04/29/22 10/14/22 
10 10/29/21* 11/11/21 04/29/22 05/13/22 10/28/22 
11 11/12/21- 11/25/21 05/13/22 05/27/22 11/11/22 
12 11/26/21* 12/09/21 05/27/22 06/10/22 11/25/22 
13 12/10/21- 12/23/21 06/10/22 06/24/22 12/09/22 
14 12/24/21* 01/06/22 06/24/22 07/08/22 12/23/22 
15 01/07/22- 01/20/22 07/08/22 07/22/22 01/06/23 
16 01/21/22* 02/03/22 07/22/22 08/05/22 01/20/23 
17 02/04/22- 02/17/22 08/05/22 08/19/22 02/03/23 
18 02/18/22* 03/03/22 08/19/22 09/02/22 02/17/23 
19 03/04/22- 03/17/22 09/02/22 09/16/22 03/03/23 
20 03/18/22- 03/31/22 09/16/22 09/30/22 03/17/23 
21 04/01/22* 04/14/22 09/30/22 10/14/22 03/31/23 
22 04/15/22- 04/28/22 10/14/22 10/28/22 04/14/23 
23 04/29/22* 05/12/22 10/28/22 11/11/22 04/28/23 
24 05/13/22- 05/26/22 11/11/22 11/25/22 05/12/23 
25 05/27/22* 06/09/22 11/25/22 12/09/22 05/26/23 
26 06/10/22- 06/23/22 12/09/22 12/23/22 06/09/23 
1 06/24/22* 07/07/22 12/23/22 01/06/23 06/23/23 

 

* Pay period in which a sick leave conversion will occur for eligible employees who have entered  
   the sick leave conversion on their timesheet. 
⬧ Last pay period that back pay for FY21 can be paid through HRIS without appeal board approval. 

 


